
 
 
 

M E M O  
Police Department 

 
DATE:  April 10, 2022 
 
TO: Lieutenant Eric Detmer 
 Office of the Chief, Internal Affairs 
 
FROM: Sergeant Karla Corbett 
 Office of the Chief, Internal Affairs 
  
RE:   Administrative Investigation PA2211047 /  
   Hostile Work Environment Claim by  
    
  
 
 
 
 
 
 
DATES OF COMPLAINTS:  October 26, 2022, and February 20, 2023     
 
DATE OF INCIDENT:   August 2022 through February 20, 2022 
 
LOCATION OF INCIDENT:  8181 Lincoln Avenue 
 
COMPLAINANT/SUBJECT:   
 
SUBJECT OFFICERS:   Sergeant James Mutuku #1645 
     Field Operations / Patrol 
 
     
     
    
     
     
 
WITNESS OFFICERS:   Officer Jennifer Cappelen #1706 
     Field Operations / Patrol  
 
      

 CONFIDENTIAL: THIS REPORT IS FOR THE EXCLUSIVE USE OF THE CHIEF OF 
   POLICE AND/OR THE CITY ATTORNEY. 
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     Officer Carrin Christianson #1789 
     Field Operations / Patrol  
 
      
     Field Operations / Patrol  
 
     Officer Shea McMahon #1212 
     Field Operations / Patrol 
 
     Officer Ana Miskulin (formerly Ahumada) #1933 
     Field Operations / Patrol 
      
     Officer Dexter Pattison #2083 
     Field Operations / Patrol 
 
     Officer Spencer Weddle #1718 
     Field Operations / Patrol 
 
      
     Field Operations / Patrol 
 
     Detective Josh Ontko #1351  
     Central Investigations Bureau / Robbery/Homicide 
 
     Detective Dave Riedeman #1077 
     Central Investigations Bureau / Robbery/Homicide 
 
     Investigator Janet Ramos (former RPD Detective) 
     District Attorney’s Office  
     951-623-3487 
 
     Sergeant Nathan Asbury #1368 
     Field Operations / Patrol 
 
     Sergeant Chamroeun Ouk #1615 
     Field Operations / Patrol  
 
     Sergeant Dawson Smith #1275 
     Field Operations / Patrol 
 
     Sergeant Robert Tipre #0152 
     Field Operations / Patrol 
      
     Sergeant William Zackowski #0354 
     Field Operations / Patrol 
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As part of my investigation, I collected and reviewed the evidence previously collected by 
Meier.  I interviewed  and twenty-three witnesses or subject officers.  I continued to gather 
evidence throughout the investigation to include GPS Records, Unit Histories, CAD data, and 
requested the flyers and the plastic frame/document holder be processed for latent prints and 
swabbed for deoxyribonucleic acid (DNA). 
 
I checked Telestaff and the Patrol Rosters for all the subject and witness officers listed in this 
investigation.  On the date the “Rat Busters” flyers were printed (October 1, 2022) only the 
following personnel listed in this investigation worked: J. Mutuku,  and Officer Ana 
Miskulin.  J. Mutuku is observed on video entering the Lincoln Station at approximately 4:05 pm 
(minutes before the flyers were printed).   was assigned unit #3839 and GPS records 
show her vehicle in the area of North High School at 4:17 pm.  Telestaff shows Miskulin ended 
her shift at 4:00 pm.  (Miskulin was only mentioned in this investigation as a possible witness to 
an exchange between  and J. Mutuku in the parking lot.) 
 
I considered at the time the flyers were printed, officers assigned to Watch C would likely have 
left the station and been in their assigned beats (most units are logged on and in their beats 
by 3:00 pm).  Watch B officers, unless working overtime, would have left the station.  In addition 
to looking at personnel named in this investigation, I also checked Telestaff for any Watch B 
officers that may have worked overtime.  I located two officers: Jennifer Cappelen and Dexter 
Pattison.  When asked, neither Cappelen nor Pattison could recall details from their overtime 
on October 1, 2022.   
 
Finally, I had GPS records pulled to show what units were at the Lincoln Station on the 
date/time the flyers were printed.  The only two units with automated vehicle locator (AVL) 
information at the Lincoln Station between 4:00 pm and 4:30 pm, on October 1, were S30 
(Sergeant Tanner Paes) and S53 (J. Mutuku).26  Paes was not mentioned by any officer 
interviewed in this investigation.   
 
On January 19, 2023, J. Mutuku was interviewed regarding this investigation.  The following is 
an excerpt from his interview:  
 

J. Mutuku denied he ever saw the flyers but said he heard about them.27 
 
I confirmed J. Mutuku never saw the flyer.  J. Mutuku said, “I’ve never… I’ve never seen 
this flyer.”28 
 
I asked if he heard who might have placed them.  Initially, he said no.  Then he said he 
heard  placed them.29  
 
I asked, “You didn’t place them?”  He replied, “No.” 

 
26 Refer to GPS Records At/Near Lincoln Station (10/01/2022, 1600-1630). 
27 J. Mutuku Interview, approximate time index 35:45; page 25 of transcript. 
28 J. Mutuku Interview, approximate time index 36:45; page 26 of transcript. 
29 Question one regarding who he heard placed the flyers.  Initially Mutuku said no.  J. Mutuku interview, 
approximate time index 37:10; page 26 or transcript.   
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On January 31, 2023, Lieutenant Eric Detmer and I interviewed , as a 
subject officer, in the Internal Affairs Conference Room.  He was represented by Attorney Saku 
Ethir.  The interview was audio recorded. 
 
On February 7, 2023, Supervising Forensic Specialist  returned the two “Rat 
Busters” flyers and possible DNA samples. 
 
On February 8, 2023, I requested Supervising Forensic Specialist  process 
the frame/document holder which previously housed one the “Rat Busters” flyers. 
 
On February 8, 2023, I interviewed Officer Dexter Pattison by telephone.  The interview was 
audio recorded.  I also conducted follow-up by email and attached the correspondence to 
the case file. 
 
On February 9, 2023, Supervising Forensic Specialist  took possession of the 
frame/document holder which previously housed one the “Rat Busters” flyers to process for 
latent prints and swab for DNA. 
 
On February 9, 2023, I contacted Police Communications System Analyst  for GPS 
records related to October 1, 2022.   provided me with the information requested and I 
attached to the case file.   
 
On February 15, 2023, Supervising Forensic Specialist  forwarded me an 
email from RSO CAL-ID which indicated there was no match made on the plastic 
frame/document holder and the formal report would follow. 
 
On February 21, 2023, Lieutenant Eric Detmer notified me  filed 
another complaint against  (see attached Complaint Control Form 
dated February 20, 2023).  He informed me this complaint would be added to and 
investigated under this investigation.  
 
On February 21, 2023, Lieutenant Eric Detmer and I interviewed Sergeant James Mutuku, as a 
subject officer, in the Internal Affairs Conference Room.  The interview was audio recorded. 
 
On February 23, 2023, I emailed  to advise I could not keep his 
appointment that afternoon and asked to reschedule.  I told him he had been identified as 
possible subject officer and he was welcome to bring a representative.  He replied to me 
minutes later and advised he would speak with Attorney Saku Ethir.  
 
On February 26, 2023, Captain Charles Payne and Lieutenant Eric Detmer placed Sergeant 
James Mutuku on paid administrative leave and suspended his police powers. 
 
On February 28, 2023, Lieutenant Eric Detmer notified Sergeant James Mutuku he reported this 
investigation to Peace Officer Standards and Training reference Senate Bill 2 Disclosure. 
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counterparts and could be different than his four sergeants.  Some might say that they wanted 
the two-person unit to be hard chargers taking people to jail and others might want the unit 
to handle the beat.  Barney said it wasn’t fair to answer this question because it was only his 
perception of what made a productive two-person car. 
 
I asked if seniority was a factor in terms of who rode together.  Barney answered, “Not really.”  
He said it could, and traditionally sometimes it did, but what happened fifteen years ago had 
nothing to do with how he was going to run his shift or how the other watch commanders 
would run their shift.  A lot of times, the senior officer would take the most junior officer and 
have the junior officer write all the reports.  Barney wasn’t going to let that happen.  
Supervision paid attention to who wrote the reports and he asked them to monitor this.  He 
was more lenient, than other watch commanders when it came to two-person units.  Some 
might have an issue with two, two-person units in a single beat and want more cars;  Barney 
did not mind this if the officers worked hard together.  It was his watch and he could run it the 
way he saw fit.   
 
Typically, he doesn’t care who rides together.  But if a sergeant came to him and gave a 
reason for not liking certain officers riding together, Barney would split them up.  Barney and 

 talked about splitting  and Weddle up for months, for a myriad of reasons, and 
should have done it sooner.  It finally happened.   
 
Barney has been a watch commander for four to five years.   and Weddle were not the 
first officers he split up.  He has had other times where a sergeant has come to him to request 
this or he himself made the decision to do so.  The reasons were many to include: taking long 
to perform tasks, taking an extraordinary amount of time to get to a call (which meant the 
officers were trying to onsite), a ton of pre-empting calls, not being a good beat partner, etc.  
Or like in this case…you have someone who is ready to retire and someone who is trying to 
promote.  Splitting  and Weddle was done to help Weddle.  When asked why he thought 

 was a negative influence on Weddle, Barney answered he’s worked with Weddle a long 
time and Weddle wasn’t confrontational or someone that questioned things.  However, some 
of that started to go on; things that weren’t typical to Weddle’s character.  He said that 
happened sometimes in partnerships….where sometimes the traits of one partner started 
showing in the other.  Barney said Weddle worked Area 5 now and took three people to jail 
last night.  Weddle has been much more productive on his own or riding with a different 
partner.   
 
Morale was important to Barney.  He said, if you’re happy to come to work, you work harder.  
When you’re unhappy, it tends to affect your performance and can also affect others.  This 
was yet another reason to separate people.         
 
   
INTERVIEW OF WITNESS OFFICER ERIC MEIER:   
 
On January 4, 2023, at approximately 9:49 am, Sergeant Medici and I interviewed Lieutenant 
Eric Meier in the Internal Affairs Conference Room.  The following is a summary of Meier’s 
recorded interview.  It is not verbatim or necessarily in order but is organized for clarity. 
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saw the flyer, he did not know it was related toward anybody.  It was an ad for rat 
extermination with other ads.  He could not recall if it said anything, but possibly “rat 
extermination” and a phone number; nothing outside of a normal ad.  He only saw the flyer 
one time, so he wasn’t sure.   
 
Later, he was told the same flyer was put in  mailbox.  He could not recall who told him 
this.   
 
Asbury clarified his earlier statement and said he didn’t think  ever said J. Mutuku pointed 
a gun at him.  J. Mutuku told him  kept asking, “Is that a gun in your hand?”  Asbury and 
J. Mutuku talked about this.  Asbury joked and asked if  said that because J. Mutuku’s 
hand was black like our guns.  He could not recall if they talked about the flyers then, or later. 
 
J. Mutuku never told him he placed the flyers and Asbury never heard who might have placed 
them.     
 
Either the day of the exchange between  and J. Mutuku or later, somebody told them 
that the flyer was a rifle, or a pistol used to shoot rats.  It wasn’t just a rat trap type of company.  
Asbury could not recall who shared this with him.  When they learned this, they speculated 
this was why  talked about a gun.  Asbury said, “Maybe he’s accusing you, of pointing 
a gun at him, because you put a flyer in his… in his mailbox.”  Asbury said he hated saying 
that, but that’s what they were thinking; they were confused, or at least he was.171   
 
Asbury could not recall if he asked J. Mutuku or if J. Mutuku asked him what  was talking 
about it when he stuck his head in the door and mentioned his mailbox.  They were both 
confused and shocked.  When J. Mutuku opened the side door to address  he initially 
popped the door open.  Asbury could not recall if the door stayed open or not, but said he 
never heard  response. 
 
Asbury could not recall who told him about the meaning behind the flyer.  He did remember 
speaking to J. Mutuku and realizing that maybe this was more than just  thinking “we 
put…there’s a flyer… that somebody in the Department put in his mailbox, but hey, this is like 
a threat on his life or something like.”  It was more than calling  a rat.  Exterminating a rat 
was a bigger deal.  He and J. Mutuku wondered if  was trying to allege a bigger thing 
besides someone putting a flyer in his mailbox.172  
      
Asbury worked Watch B and  Watch C, though  like to work swap meet overtime.  
The exchange between  and J. Mutuku would have occurred on a weekend, likely when 

 was on his way to the swap meet. 
 
From July 2022 to present day, Asbury has not witnessed a supervisor of any rank be hostile 
toward  nor has he heard of a supervisor of any rank be hostile toward him.  When asked 
if he heard of any actions by supervision toward  that would be considered retaliatory, 
Asbury said he heard things that he didn’t consider (to be retaliatory), but he heard  was 

 
171 Asbury Interview, approximate time index 16:00. 
172 Asbury Interview, approximate time index 20:30. 
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Mutuku told her he did, but the way he answered made Ramos question if he did.  She asked 
Asbury if J. Mutuku tested the drugs.  Asbury shrugged, implied he wasn’t sure and left Ramos 
with the impression that Mutuku may not have tested them; it appeared Asbury didn’t want 
to say yes or no.  Ramos thought Asbury knew he didn’t test them, but didn’t want to throw 
him under the bus, since they “were boys.”  Ramos did not feel comfortable writing in her 
report the drugs had been tested.  The drugs had already been booked into evidence, so 
Ramos went to the Property Unit the following day so she could test them herself.  After that, 
Ramos never trusted J. Mutuku to test drugs from her arrests.   
 
Ramos also mentioned an incident in which she was tasked to write a search warrant after J. 
Mutuku, Asbury, and Roger Serrato met with a confidential informant.  Ramos claims she was 
told to write she met with the informant but could not recall who asked her to write that.  
Ramos questioned why she couldn’t just write they had met with the informant and refused 
to write the warrant the way it was suggested to her.  She could not recall if Arnold was there 
when this happened but was sure she told Arnold about it.176 
 
J. Mutuku learned Ramos had retrieved her evidence from the Property Unit to test it.  After 
the test and search warrant incidents, J. Mutuku got the message that she would not work the 
same way he did or “play the way they play.”  The guys excluded her from anything they did, 
and she and Arnold were often left out of operations and confidential informant meetings.   
 
Asbury, J. Mutuku, and Serrato ran the unit; Sergeant Joe Miera was just “there, mouth 
breathing.”  Ramos said working in that unit was “horrible” and a “nightmare.”    
 
Ramos confirmed she called J. Mutuku a dirty cop when she spoke with   She explained 
the reasons for having this opinion of J. Mutuku stemmed from her experience working with 
him.  She wasn’t going to lie in a police report or search warrant.177   
 
Prior to working with J. Mutuku in the Narcotics Unit, she had never worked around him.  Arnold 
told her J. Mutuku used to be a good cop when he was a School Resource Officer, and she 
didn’t know what happened to him.  I asked if Arnold also thought J. Mutuku was a dirty cop.  
Ramos didn’t know.  She knew Arnold didn’t like the way he did things and Arnold also 
“covered her ass” working with J. Mutuku.  Ramos said, “It was just like…. He didn’t give a shit!  
Like…so insubordinate to Miera.”178 
 
Ramos claimed J. Mutuku ordered a cocktail while on-duty during a meal at the Roadhouse 
Grill in front of Miera.  Ramos claimed the entire unit was present, except Detective Scott 
LeVesque, who was considered an outcast by other members of the unit.  Miera, pretended 
not to notice J. Mutuku ordered the drink. 
 
When asked if she considered J. Mutuku, Asbury, or Serrato to be unethical, she answered in 
the affirmative to J. Mutuku.  She said Asbury wasn’t unethical, but he cut corners, was lazy, 
and sloppy; she ended by saying she couldn’t confidently tell me he wasn’t ethical.   Serrato 

 
176 Ramos Interview, approximate time index 7:45. 
177 Ramos Interview, approximate time index 15:45.   
178 Ramos Interview, approximate time index 17:45. 
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officer asking for an ETA, is if the other unit had an asset that they might need.  In these cases, 
 didn’t have anything  needed.  This was done officer to officer.   

 
 agreed a lot of communication today between officers and their sergeants was 

handled by cell phone.  I asked  if he thought this was a game  played with 
supervision.   answered, “Yes.  It’s nothing but a game with him.”  I asked if he would 
call it poking the bear and  trying to antagonize.   answered, “Yes.”  
 
When asked if  had anything else,  said, “We could go on and on, but there’s no 
need.”  He said, “He likes to poke the bear.  He likes to walk that fine line between 
insubordination.”  He continued, “And he’s good at it.  He’s very good at it.”  
 

 opinion was  had something else going on and needed assistance elsewhere. 
 
 
INTERVIEW OF WITNESS OFFICER DEXTER PATTISON: 
 
On January 8, 2023, at approximately 7:57 am, I interviewed Officer Dexter Pattison by 
telephone.  The following is a summary of Pattison’s recorded interview.  It is not verbatim or 
necessarily in order but is organized for clarity. 
 
Pattison could not recall any details regarding the overtime he worked on October 1, 2022.  
He said it was common for him to stay late and write reports on Watch B. 
 
(Later, through email communications, Pattison advised he typically wrote his reports in the 
report writing room at the Lincoln Station.) 
 
 
SECOND INTERVIEW OF SUBJECT OFFICER JAMES MUTUKU:   
 
On February 21, 2023, at approximately 3:01 pm, Lieutenant Eric Detmer and I interviewed 
Sergeant James Mutuku in the Internal Affairs Conference Room.  Prior to the interview, we 
provided J. Mutuku an Admonition of Rights Packet, an audio recording and transcript of his 
interview on January 19, and video footage from the Lincoln Station from October 1, which 
captured him walk into the Lincoln Station at 4:05 pm.   
 
J. Mutuku declined to listen to his previous interview or review the transcript; he advised he 
recalled what he previously said.  He also declined to review the video.  Together, we 
reviewed the Admonition of Rights Packet.  J. Mutuku understood his rights and did not have 
any questions.  He elected not to have a representative present and signed the Admonition 
of Rights Packet in our presence.   
 
The following is a summary of J. Mutuku’s recorded interview.  It is not verbatim or necessarily 
in order but is organized for clarity.  (J. Mutuku’s interview was also transcribed and is attached 
to the case file.) 
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J. Mutuku could offer no explanation as to why his prints were located on the flyer that had 
been encased in a frame and found in the men’s locker room.  He maintained he did not 
post the flyers and had never seen them.   
 
He admitted he was frustrated with  and did not like him.  I asked if this was enough to 
drive him to place the flyers.  J. Mutuku denied it was.  He said, “I cannot explain why my 
fingerprints would be on there.”196 
 
J. Mutuku was presented with the report from CAL-ID which showed his fingerprints were 
located on the flyer.  Detmer explained it looked bad.  J. Mutuku said, “I understand, but I’m 
telling you that I did not put the flyer up.  I do not know why my fingerprints are on the flyer.  I 
hadn’t seen the flyer.  I’ve never seen the flyer.”197 
 
I asked if there would be any reason why his prints or DNA would be on the frame that the 
flyers were in.  Mutuku replied, “I mean, you have to—uh, where is this frame at, uh, ’cause 
[sic] you… you (unintelligible) in some vinyl frame.  I don’t know what you’re talking about, 
’cause [sic], again, I didn’t… I haven’t… so I don’t… where’s this… I… I don’t know where 
you’re talking about location-wise, anything else.”198 
 
J. Mutuku maintained he did not print the flyers,  put up the flyers, did not put them in the vinyl 
frame, and did not see them.199 
 
I reminded him we also had video of him entering the station minutes before the flyer was 
printed.  I asked if he remembered that day and if he could remember seeing anyone else at 
the station… someone else that we could investigate.  J. Mutuku could not recall and said he 
would have to look at his log and everything else. 
 
Detmer and I both told J. Mutuku we were surprised by the results from CAL-ID. 
 
J. Mutuku said, “I a hundred percent get it, but I… again, I’m standing by what I said. I di… I 
didn’t print the flyer, I’ve never seen the flyer, and I didn’t put the flyer up or touch this vinyl 
case that you’re talking about.”200 
 
I told J. Mutuku I looked at every possibility in terms of who was responsible for the flyers to 
include who worked that day.  I explained several names were mentioned in the sixteen 
interviews that were conducted for this investigation and only three of those individuals 
worked the day the flyers were printed: J. Mutuku,  (but she took the day off), and 

 but her unit GPS showed her on the east side.  He replied, “Okay.” 
 

 
196 J. Mutuku Interview 2, approximate time index 5:30; page 4 of transcript. 
197 J. Mutuku Interview 2, approximate time index 6:45; pages 4 and 5 of transcript.  
198 J. Mutuku Interview 2, approximate time index 7:15; page 4 of transcript. 
199 J. Mutuku Interview 2, approximate time index 8:00 page 6 of transcript. 
200 J. Mutuku Interview 2, approximate time index 10:30; page 8 of transcript. 
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I explained I also looked at who could have been in the station at the time the flyers were 
printed, because after 4:00 pm, dayshift would have likely gone home.  He agreed and said, 
“Yeah, the majority of them, yeah.”201 
 
I told him I pulled Telestaff and GPS records to see who might have been at the station at the 
time the flyers were printed.  Telestaff only showed two officers, Pattison and Cappelen that 
held over and neither of them were mentioned by anyone interviewed.  GPS records only 
showed two units at the station at the time the flyers were printed.  (One of these units was J. 
Mutuku; the other was Sergeant Tanner Paes who was not mentioned by anyone interviewed 
in this investigation.)  I told him there weren’t many people at the station that would have had 
an opportunity to print the flyers.  He replied, “Okay.” 
 
I told J. Mutuku I knew from personal experience how hard it was at times to work with your 
spouse.  I could see why he would be frustrated and I didn’t understand why he never 
reported  for not backing his wife on calls.  I told him I just wanted him to be honest. 
 
J. Mutuku replied, “I understand what you’re saying. I understand the evidence you’ve 
presented reference this.  It’s black and white.  I’m not stupid.  I get it.  I get all the 
circumstantial stuff.  I understand that, but my answer’s not gonna [sic] change. From the first 
interview, from the three times I’ve said it now, it’s gonna [sic] be the same answer.”202 
 
J. Mutuku said he respected Detmer and me, “but my answer is—there’s nothing’s gonna [sic] 
make me change my answer. Uh, that’s—my answer’s what it is.” 
  
I explained prints had not yet come back on the frame of the flyer, but all the evidence items 
collected had also been swabbed for DNA.  I explained the frame was not an item stocked 
at the Department.  Since J. Mutuku maintained he was not responsible for the flyers, I asked 
if he would be willing to voluntarily supply a buccal swab to collect a sample of his DNA to 
show his DNA was not on the frame.  Mutuku answered “yes.”  He said he would have no 
problem doing that but said he may have touched a locker on his way out of the locker 
room.203   
He continued, “But usually, like, special cases that somebody brought and put, that aren’t… 
don’t usually belong there, then, then, there’s no reason for me… my DNA to be anywhere 
on there, and I have no problem with providing a buccal swab.204 
 
Detmer explained to J. Mutuku three different fingerprint examiners compared and confirmed 
J. Mutuku’s prints were located on the flyer inside the vinyl or plastic frame. 
 
I moved on and asked J. Mutuku why he drove to the swap meet to tell  to log on instead 
of calling him on the phone or radio.  J. Mutuku said he wanted to make sure  was 
physically there.  I told him I was curious about this because when he did that, there were 

 
201 J. Mutuku Interview 2, approximate time index 12:30; page 10 of transcript. 
202 J. Mutuku Interview 2, approximate time index 14:00; page 11 of transcript. 
203 J. Mutuku Interview 2, approximate time index 18:15; page 14 of transcript. 
204 J. Mutuku Interview 2, approximate time index 18:45; page 14 of transcript. 

Complainant

Complainant

Complainant

















Administrative Investigation: PC2211047 / Hostile Work Environment Claim                                 
Page 140 of 155 

 desk.  Ouk could not recall what was said and left immediately after grabbing his keys.  
He worked Area 5 that shift, so he did not respond to the domestic violence call and had no 
further information.   
 
I recorded the call with his permission. 
 
 
INTERVIEW OF WITNESS OFFICER DAVE RIEDEMAN: 
 
On March 9, 2023, at 11:34 am, I interviewed Detective Dave Riedeman in my office in Internal 
Affairs as a witness in this investigation.  The interview was recorded using a department issued 
digital audio recorder.  The following is a summary of the interview.  It is not verbatim or 
necessarily in order but is organized for clarity. 
 
Riedeman advised he and Ontko gave a presentation to Watch C roll call on February 28, 
2023.  Riedeman and Ontko are both robbery / homicide detectives and are also Riverside 
Police Officer Association Board Members   Their presentation was geared toward their role 
as detectives, evidence collection, etc.  At the end of their presentation, they asked if anyone 
had any questions.  A few people asked questions, to include  
 

 asked about a recent suicide in which the subject died from a self-inflicted gunshot 
wound, but the firearm was not discovered when the body was recovered.  Riedeman was 
familiar with this case as he responded to the scene the day after the body was recovered.   
 
Riedeman believed there were several reasons why the firearm was initially missed and not 
recovered the night the body was located officers and later recovered by the coroner’s 
office.  His following account of events is based on his visit to the scene the following day and 
speaking with the coroner and RPD personnel.  Riedeman advised it was dark and there was 
some brush in the area (open field) the body was located.  When the officers arrived and 
located the body, they backed away and waited for the coroner to arrive.  The coroner 
assessed the body and did not locate a gunshot wound to the head.  The coroner placed 
the body into a body bag and left the scene.   
 
The following day, the coroner’s office contacted RPD personnel and advised the subject had 
died from a gunshot wound.  Riedeman and other members of the Robbery/Homicide Unit 
responded to the scene to see if they could locate a firearm.   who was off duty, also 
arrived to assist.  RPD personnel recovered the firearm. 
 

 question about how the firearm was missed, felt like  was pointing out a mistake 
made by   (  was the scene supervisor the night the body was recovered and 
was also in roll call when  asked the question.)  Riedeman said, “It did feel like that.  I 
think… not just to me, but to… to anybody in there that knew about the case.”227    
 

 
227 Riedeman Interview, approximate time index 5:00. 
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on February 20, 2023.  Arguments happened between people all the time.  He would much 
rather have an argument with someone than, “do this.”242   
 
I asked if the issue  had was the fact  used profanity.   said, “No.”   said 
he spent an hour and a half watching the workplace harassment video the night before and 
less than 24 hours later,  was violating every one, or most of, of the policies.  That was 
the issue.243     
 

 believed  actions that night on the radio were retaliatory.   could have 
called him on the phone or simply cleared  from Code 7 and had him respond.   
said, “He did what he did, to make a fool out of me, because he’s upset with me.”244   
 

 said  “exploded” and “blew up” after  asked him if he did something wrong 
by taking Code 7. 
 
I told  several people alleged that he routinely stacked calls to himself that generated 
no reports.   said this wasn’t true and he handled more reports than anybody in his beat.  
He said this has been the case for the past five years.  He stacked calls based on his direction 
and where he was going.245       
 
I asked  the average length of his police report, specifically the narrative.  He answered, 
“It depends.”  He explained if it was a report without follow up, then “not much” but if it was 
an in-custody or something like that, then he would put as much effort as he could into it. 
 
I asked if he recalled a conversation he and I had when I was in patrol after I kept kicking 
back his reports.  He did.  I asked what this issue was.   said he thought the issue was the 
amount that was taken or stolen was five dollars.  He thought I was “really disconnected” from 
what was going on in patrol.   
 
I told him I recalled kicking back several of his reports that were three sentences at best.  I 
reminded him I told him he could spend a minute or two to look for cameras and note whether 
he located any in his report.  I also explained he was working the opposite end of the city from 
our detectives and this would save them from driving across town to look for cameras.  I asked 
if he recalled that.   said, “Yeah.  That’s what I want to do.  I want to save them time.”246      
 
I asked for  response regarding people advising he liked to conduct business anywhere 
in the city, regardless of the beat he was working.   said he developed several 
relationships in Casa Blanca and that community relied on him.  He often receives calls from 
people there and will respond to assist.   also advised he would handle calls in other 
beats because they were so busy, such as a “license plate” call that he would handle over 
the phone.247             

 
242  Interview 2, approximate time index 19:20. 
243  Interview 2, approximate time index 22:00. 
244  Interview 2, approximate time index 23:00. 
245  Interview 2, approximate time index 24:30. 
246  Interview 2, approximate time index 26:00. 
247  Interview 2, approximate time index 27:45. 
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 recalled sending Meier a text after the flyers were taken down and he recalled a 
conversation he had with Meier when Meier asked him why he thought J. Mutuku was 
responsible for the flyers.  I told  during that conversation, Meier asked him if he wanted 
anything done and  told him he didn’t want anything done.   agreed. 
 

 stated the incident where J. Mutuku told him to log on to the computer when working 
overtime at the swap meet occurred after the flyers were posted.  I told him during that 
exchange, he told J. Mutuku to “do something.”   said, “Yeah, because the way he said 
it.  He was puffing up.”   could not recall the exact date, but it was after the flyers were 
posted. 
 
I told  if a supervisor told me to log on, my response would not likely include telling the 
supervisor to do something.   said when he told J. Mutuku to do something, there was 
already tension there.   and J. Mutuku both knew what J. Mutuku had done.   
described J. Mutuku was “puffing up” and he didn’t know if J. Mutuku wanted to fight. 
 
I told  it seemed that  was further provoking the situation by responding this way.  

 said  the smart thing for J. Mutuku to do would have been to go to Lieutenant Ed Collins 
and have Collins address him, since there was already tension between the two.       
     
 
ATTACHMENTS: 
 

1. Complaint Control Forms 
a.   
b. Mutuku, James 
c.  
d. , Additional dated 02/23 
e.  Dan 

2. Employee Histories 
a.   
b. Mutuku, James 
c.  
d.  Dan 

3. Admonition of Rights Packets 
a.   (Second Interview) 
b. Mutuku, James 
c. Mutuku, James (Second Interview) 
d.  
e.  (Second Interview) 
f.  Dan 

4. Letter from  to HR 
5. Recorded Interviews 
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a. Asbury, Nathan 
b. Barney, Mike 
c. Blomdahl, Bruce 
d. Christianson, Carrin 
e.   
f.   (Second Interview) 
g.  
h. McMahon, Shea 
i. Meier, Eric 
j.   
k. Miskulin, Ana 
l. Mutuku, James 
m. Mutuku, James (Second Interview) 
n.  
o. Ontko, Josh 
p. Ouk, Chamroeun 
q. Pattison, Dexter 
r.  
s.  (Second Interview) 
t. Ramos, Janet 
u. Riedeman, Dave 
v. Smith, Dawson 
w. Tipre, Robert 
x.  Dan 
y. Weddle, Spencer 
z. Zackowski, William 

6. Transcribed Interviews 
a.   (11/08/2022) 
b.   (Second Interview) 
c. Mutuku, James (01/19/2023) 
d. Mutuku, James (Second Interview) (02/21/2023) 

7. Patrol Rosters 
a. Watch B 10/01/2022 (date flyer was printed) 
b. Watch C 10/01/2022 (date flyer was printed) 
c. Provided by  (showing RPD Policy 330.3.2(j) was debriefed)  

i. Watch B 10/05/2022 
ii. Watch C 10/05/2022 
iii. Watch A 10/07/2022 
iv. Watch B 10/08/2022 
v. Watch C 10/08/2022 
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vi. Watch A 10/09/2022 
d. Watch C 10/26/2022 (date  was moved to Area 5, then back to Area 2) 
e. Watch C 12/27/2022 (date  debriefed Code 8 from 12/26/2022 where 

firearm was missed) 
f. Watch C 2/20/2023 (date of call 230004996 &  second complaint against 

 
g. Watch C 2/21/2023 (DV call from 2/20/2028 debriefed) 

8. Emails 
a. From Detmer – Case assignment  
b. From  (10/04/2022) 
c. From Meier regarding Print Queue 
d. From Meier with Print Queue Report 
e. From  regarding GPS Records at Lincoln on 10/01/2022 
f. From RSO CAL-ID (1/20/2023)  
g. From RSO CAL-ID with Final Report (1/24/2023) 
h. From RSO CAL-ID (2/24/2023) 
i. From Detmer – RE Watch A Shift Summary ~ Tuesday, February 21, 2023 
j. From North – RE Shift Change Sign Ups January 2023 

 
9. Reports 

a. Report Room Print Log 
b. Supervising Forensic Specialist  
c. RSO CAL-ID 1/17/2023 Packet 1  
d. RSO CAL-ID 2/15/2023 Packet 2  
e. RSO CAL-ID 2/24/2023 Packet 3  
f. Telestaff Exceptions Report, 10/01/2022 
g. Unit History Reports 

i. 3R24,  10/01/2022 
ii. 3R20, Covarrubias, 2/20/2023 
iii. 3R24, /Pa’u, 2/20/2023 
iv. 3R28,  2/20/2023 

10. GPS Records 
a.  Unit 3839 (10/01/2022, 1600-1630) 
b. At/Near Lincoln Station (10/01/2022, 1600-1630) ***FILE TOO LARGE TO ATTACH 

TO RMS*** 
c.  Unit 3172 (2/20/2023) 

11. Video, Lincoln PD – Fleet-2022-10-01_1600min00x000ms.mp4 
12. Radio Traffic, Channel 1, 230004996, 2/20/2023 
13. CAD Printouts 

a. 230004996 (Domestic Violence Call 2/20/2023) 
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b. LPD22091500186516 (LA Fitness Call 9/15/2022) 
14. Riverside Police Department Polices 

a. 330 / Standards of Conduct 
b. 322 / Discriminatory Harassment 
c. 1009 / Personnel Complaints 
d. 1015 / Fitness for Duty 
e. 1016 / Meal Periods and Breaks 
f. 1017 / Lactation Break Policy 

15. Radio Codes 
16. Patrol Seniority List 1/3/2023 
17. J. Mutuku Admin Leave 
18. Mutuku SB2 Notification 

 

 
 




