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Thursday, January 16, 2025, 9:01 a.m. 

West Sacramento, California 

---o0o--- 

CHAIRPERSON DUDLEY:  Thank you all for being on

time.

Good morning, everyone.  Today is Thursday,

January 16th.  And the time is 9:00 a.m.  Thank you  all

for attending the Peace Officer Standards Accountab ility

Advisory Board hearing. 

Please note that this hearing is being

live-streamed, recorded, and transcribed.  Further,

please note that the microphones are auto on/off.  When

you begin speaking, they will go live.  With this i n

mind, you will need to watch your cross-talk.

We will now start with our roll call for our board

meetings.

Mr. Knapp, please take roll call.

MR. KNAPP:  Good morning, Members of the Board.

Welcome.  Good to see you today.

Board Member Buchen.

(No response.) 

MR. KNAPP:  Board Member Clavo.

MEMBER CLAVO:  Present.

MR. KNAPP:  Board Member Crawford.

MEMBER HATCHER-CRAWFORD:  Present.
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MR. KNAPP:  Board Member Doyle.

MEMBER DOYLE:  Here.

MR. KNAPP:  Chair Dudley.

CHAIRPERSON DUDLEY:  Here.  

MR. KNAPP:  Board Member Glaser.

MEMBER GLASER:  Present.

MR. KNAPP:  Board Member Johnson.

MEMBER JOHNSON:  Present.

MR. KNAPP:  Board Member Lara.

MEMBER LARA:  Present.

MR. KNAPP:  And Board Member Pena.

MEMBER PENA:  Present.

MR. KNAPP:  Thank you.

CHAIRPERSON DUDLEY:  It looks like we are just

missing one person, and a quorum has been establish ed.

I would now like to introduce Board Counsel

Christopher Beatty and Board Assistant Executive

Director Annemarie Del Mugnaio.  Right?

This time is set aside for members of the public

who wish to comment on items not on the agenda but

with -- excuse me -- but those within the Board's

jurisdiction.

Public comment on matters on the agenda will be

heard after each item is presented.

Public comment on specific peace officer revocation
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Are you ready for a break?  

THE COURT REPORTER:  Yes.

CHAIRPERSON DUDLEY:  Let's take a break now.  It is

1:45.  And if I could please ask everybody to come back

at 1:55.  We still have three [sic] more cases.  An d it

is close to 2:00 o'clock.  Thank you.

(Break taken in proceedings.) 

CHAIRPERSON DUDLEY:  It is now 1:55.  Thank you all

for being on time.

And let's move on to the next case.  That is Blake

Williams.

At this time, I will now call upon Law Enforcement

Consultant Loralynne Kong, Professional Conduct Los

Angeles County Bureau; and Bryant Henley, Attorney IV,

Legal Affairs Bureau, to provide a report on Case

POST2305781, Blake Williams, who, at the time of th e

events at issue in this case, was employed by the

Torrance Police Department.

Thank you.

MS. KONG:  Good afternoon, Chair Dudley and members

of the Board.  My name is Loralynne Kong.  I'm one of

the law enforcement consultants assigned to the

Professional Conduct Los Angeles County Bureau in t he

Peace Officer Standard and Accountability Division.

With me today, again, is Bryant Henley, an attorney
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with our Legal Affairs Bureau.

I'm here today to present Case Number POST2305781

involving Blake Williams and the Torrance Police

Department.

It is the Division's determination that clear and

convincing evidence exists to demonstrate that Blak e

Williams committed acts of serious misconduct as se t

forth in Penal Code section 13510.8, between

July 2028 -- July 2018, sorry -- and September 2019 .

Specifically, the Division has determined that

Blake Williams committed the following acts of seri ous

misconduct:

Penal Code section 13510.8(b)(5) and Commission

Regulation 1205(a)(5), demonstrating bias on the ba sis

of race, religion, and sexual orientation.

The serious misconduct in this case is -- in this

case not only violated the Torrance Police Departme nt's

policies, the misconduct was completely inconsisten t

with the peace officer's obligation to carry out th e

officer's duties in a fair and unbiased manner.

In this presentation, I will present a brief

outline of the Division's findings of investigation  in

this matter.

Blake Williams began his career with the Torrance

Police Department on June 9, 2016, as an officer.  Blake
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William holds POST certification, their basic

certificate, which was issued in June -- on June 12 th,

2017. 

He has two previous incidents of discipline:  One

was for an incident that occurred on July 5th, 2018 ,

related to policy violations associated with a vehi cle

pursuit.  Respondent was issued a one-day suspensio n.

The other was for an incident that occurred on

May 11, 2020, related to policy violations associat ed

with discourteous, disrespectful, or discriminatory

treatment of any member of the public or any member  of

the Torrance Police Department or the City of Torra nce.

On May 20th, 2020, Respondent was issued a written

reprimand.

The courteous -- the discourteous treatment at

issue did not involve bias. 

Just to give you a little background on this

investigation, I know some of it is a little repeti tive

from the last one.

In 2000 -- in January 2020, two Torrance police

officers were the subjects of a criminal investigat ion,

wherein it was alleged they had vandalized an arres tee's

vehicle by, among other things, spray painting a

swastika on the interior of the arrestee's vehicle.

As a result of the criminal investigation, Torrance
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Police detectives obtained a search warrant for the

officer's personally-owned cellular telephones.

The data extracted from the cellular telephones was

forensically analyzed by an investigator with the i ntent

to determine whether the two suspect officers had a ny

ties to white supremacy.

During the review of that data, it was discovered

that approximately 390 messages were sent between t he

two officers, as well as other officers, including

respondent.

Several of the messages were believed to

contained -- contain or reference racist,

discriminatory, and/or anti-Semitic remarks.

The forensic review revealed Respondent was part of

a WhatsApp group text titled "The Boys," which incl uded

approximately 15 members of the Torrance Police

Department.  WhatsApp is a cellular telephone app u sed

for sending text messages.

Based on this information, the Torrance Police

Department utilized Norman A. Traub & Associates to

conduct the administrative investigation.

This investigation was separate from the other two

officers' criminal investigation.  The administrati ve

investigation as it relates to Respondent focused o n 13

messages that were received, sent, or responded to by
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Respondent while on- and off-duty, that were allege d to

demonstrate bias.

Of the 13 messages, all but one were sustained as

being policy violations related to receiving, sendi ng,

and responding to discriminatory text messages.

Six of these messages are described in further

detail within the Investigative Summary and Finding s,

and are the subject of today's meeting.

I will review the actual text messages and photos

with you and then address each one.

Please be advised, the content about to be shown

contains offensive material due to the topic of the

allegations.

Next slide.

In July 4th, 2018, in a WhatsApp message to "The

Boys" group, Respondent mentions Officer David Chan dler

needing to get off probation.

Officer Chandler responds, "I'll eat sweaty ass at

this point with dingleberries," end quote.

Slide 4.

A few minutes later, Respondent replied with an

image of a male adult in blackface.

Respondent's post:  "I googled dingle berry and

this popped up.  Way funnier."

According to the Merriam-Webster dictionary,
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blackface is a dark makeup worn to mimic the appear ance

of a Black person and especially to mock or ridicul e

Black people.  Note:  The wearing of blackface by w hite

performers was from early 19th through

mid-20th centuries, a prominent feature of minstrel

shows and similar forms of entertainment featuring

exaggerated and inaccurate caricatures of Black peo ple.

The use of blackface is considered deeply offensive .

The Division believes the respondent's statement

that the blackface photo is way funnier than other

Google search results he obtained for the term

"dingleberry" shows his disregard for a specific

protected class of persons and is inconsistent with  the

respondent's obligation to carry out his duties in a

fair and unbiased manner.

It is highly probable if a reasonable person saw or

heard about this message, they would conclude that the

officer will not fairly and impartially perform the ir

law enforcement duties.

The Torrance Police Department found the message

violated several of the Department's policies, incl uding

but not limited to the prohibited use of obscene,

indecent, profane, or derogatory language while on- duty

or in uniform, and the prohibition against bias-bas ed

policing.
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It is the Torrance Police Department policy to

provide law enforcement services and to enforce the  law

equally, fairly, and objectively, and without

discrimination toward any individual group.

Torrance Police Department reviewed several text

messages, including the same text messages which ar e

part of this Division's Investigative Summary and

Findings.  The department concluded that the

respondent's involvement in sending, receiving, and

responding to discriminatory messaging constituted

grounds for Respondent's termination.

Next slide.

On July 5th, 2018, Respondent sent a WhatsApp group

message to "The Boys."  The message contained an im age

of two muscular Black males fighting or wrestling.

Respondent's captioned message was as follows:

"Hey Young, everyday you don't work out, just know some

gorilla looking fuck is getting it in over in the s hadow

lands."

Young is believed to be Torrance Police Department

Officer Young, a member of "The Boys" group chat.

The Division believes the reference "gorilla

looking fuck" is referring to the two muscular Blac k

males in this photo.

This message is racist and offensive -- and an
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offensive characterization of the individuals in th is

photograph.

It is also inconsistent with the respondent's

obligation to carry out his duties in a fair and

unbiased manner.  It is highly probable if a reason able

person saw or heard about this message, they would

conclude that the officer will not fairly or im- --  and

impartially perform the officer's law enforcement

duties.

The Torrance Police Department found this message

violated several of the Department's policies, incl uding

but not limited to the prohibited use of obscene,

indecent, profane, or derogatory language while on- duty

or in uniform; and the prohibition against bias-bas ed

policing.

It is the Torrance Police Department's policy to

provide law enforcement services to enforce the law

equally, fairly, and objectively, and without

discrimination toward any individual group.

The department concluded that this message, along

with other discriminatory message that -- messages that

Respondent either sent, received, or responded to,

constituted grounds for Respondent's termination.

On August 23rd, 2018, one of the messages to "The

Boys" mentioned Omar, who was believed to be a Torr ance
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Police Department Omar Alonso, who was one of the

members of the text group.

The message string began with Respondent:  "Omar

was though."

"Jam him up."

Officer Joshua Satterfield responds, "I'll Superman

punch Omar on the run and then just keep going and see

if they chase me."

Respondent replied:  "Bro ... not a good idea.  The

big brown war machine would not be pleased.  Genera tions

of field work has left his knees numb and calloused ."

Officer Satterfield responds:  "I can out run Omar.

I would have to be careful hopping fences though.

That's where he'd gain his ground."

Respondent replied:  "Omar's people excel at fence

hopping -- at fence hopping to."

Officer Satterfield replied:  "Oh, shit lol sick

burn."

The Division's analysis is, the Division believes

this message is a stereotypical and derogatory refe rence

toward Latin Americans.  The use of stereotypical a nd

demeaning descriptions of Latin-American persons as

means of amusement or any joking manner are inconsi stent

with an officer's obligation to carry out his dutie s

when interacting with this protected class of perso ns in
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the Torrance community.

It is highly probable if a person -- if a

reasonable person saw or heard about this message, they

would be offended by the stereotyping of Latin-Amer ican

field workers and/or the reference to Latin America n

fence hopping.

The Torrance Police Department found this message

violated several of the Department's policies, incl uding

but not limited to prohibited acts on- or off-duty that

brings discredit to the department; and prohibition

against bias-based policing.

It is the Torrance Police Department's policy to

provide law enforcement services and to encourage t he

law -- to enforce the law -- sorry -- equally, fair ly

and objectively, and without discrimination toward any

individual group.

The Department included that this message, along

with other discriminatory messages that respondent

either sent, received, or responded to, constituted

grounds for respondent's termination.

Next slide.

On November 4th, 2018, members of "The Boys" chat

group were discussing the types of inappropriate co ntent

that might be found on other Torrance police office rs'

social media accounts.
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The text message from Officer David Chandler to

"The Boys" WhatsApp group reads:  "Dude, you have n o

idea.  I am literally on fire right now.  I can't

believe we hired a racist cock like this.  Don't we

check facebooks and shit.  WTF is this."

Next slide.

Shortly after, the respondent sent a message that

contained the image of a scene of a lynching, inclu ding

two apparently deceased Black males who had been hu ng,

and a third apparently deceased Black male down on the

ground.  There was a group of older white males loo king

on.

Respondent commented:  "They missed this on mine."

Officer Chandler responds:  "Geezus Blake haha.

 "That's history though.  There's knowledge in

that."

Short after -- shortly after that message,

Respondent sent another message:  "Hanging with the

homies."

According to the NAACP, a lynching --

CHAIRPERSON DUDLEY:  Ms. Kong, let me just stop you

for one second.

MS. KONG:  Yes.

CHAIRPERSON DUDLEY:  I want to ask the board

members:  Is there anybody who hasn't read all this  and
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considered all this?  Do you need this reiterated i n any

way, shape, or form; the evidence that was in your

binder?

Yes.  Dr. Glaser.

MEMBER GLASER:  I will say that some of the context

is somewhat helpful.  I didn't understand the refer ence

previously to "They missed this one on mine," for

example.  

CHAIRPERSON DUDLEY:  Okay.

MEMBER GLASER:  That just was the beginning of the

quote.

So if there's any context like that, that explains

and clarifies some of this, that would be welcome.

Otherwise, I think we get the point.

CHAIRPERSON DUDLEY:  Okay.  Anybody else have

any -- we'll keep going, then.  Because I want you to

feel that you have gotten all the information.

Okay.  Thank you, Ms. Kong.  Please go ahead.

MS. KONG:  Okay.

I will just go through the slides.

According to the NAACP, the lynching is a public

killing of an individual who has not received any d ue

process.  They were violent, public acts with white

people used to terrorize and control Black people i n the

19th and 20th Centuries, particularly in the South.
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CHAIRPERSON DUDLEY:  Again, the message for the

Board was if there's any context, additional contex t.

So Dr. Glaser, just to be clear, you don't need

anything reiterated that was in your binder.  It is  just

if there's anything additional.

So given the nature of this information, given that

the Board has seen it, let me just ask you to short en

your comments to just include anything along the li nes

that Dr. Glaser was requesting.

MR. HENLEY:  Thank you, Madam Chair.  I think with

that, we will -- because I think this Board underst ands

the regulation and how it applies with regard to th ese

messages, I don't think we will have to describe ho w we

concluded that.

But, of course, we're prepared to answer any

questions you may have.

And Lora, with that, I think kind of moving through

the rest of the slides.  I would just go to the nex t

slide for context.

Maybe we can just allow the Board to read it.  It

is -- this provides the context for the messaging.

We'll give the Board some time to read this message , and

we'll move on to the next one if that's appropriate .

If the Board -- we have one more slide to show.

And if the Board is finished reading this slide.  O kay.
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This is the final message that is within the

Investigative Summary and Findings.  Of course, if there

are -- if there are questions, the slide speaks for

itself.

But if there are any questions, we are prepared to

answer any questions.

CHAIRPERSON DUDLEY:  Okay.  Again, I think you have

all seen this.

So are there any questions about context or

anything else?

Yes.

MEMBER PENA:  I just have one.  In an earlier

slide, there's a reference in one of the messages t o

"shadow lands."  Is that -- does that have any

significance, or does that mean something?

MR. HENLEY:  Thank you, Board Member Pena.  

Yeah, it is certainly speculation.  

But the reference to "shadow lands" meaning sort of

a darker area, it is really derived -- derogatory

towards persons of a certain race.  That's, I think , how

some reasonable persons could construe it.

I defer to every board member to interpret it as

they will.

But I think there's -- it is certainly an

implication there:  "Shadow lands" was meant as a
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reference to persons of a certain color who are not  in

the open, but in the shadows.

MEMBER PENA:  It is not a specific location?

MR. HENLEY:  Certainly, I don't think either of us

construed it to be a specific location, no.

MEMBER PENA:  Okay.  Thank you.

CHAIRPERSON DUDLEY:  Any other questions for either

the consultant, Ms. Kong, or the attorney, Mr. Henl ey?

(No response.)

CHAIRPERSON DUDLEY:  Okay.  Thank you, both.

At this time, does the subject officer and/or their

counsel wish to make public comment?  If so, you wi ll

each be given four minutes to speak, and the time l imits

will be strictly enforced.  So please ensure that y ou

complete your comments within the allotted time.  

While commenting, keep in mind that the Board will

only consider the facts as presented by the Divisio n

today, and will not consider any additional facts o r

defenses at this time.

The sole question before the Board today is the

following:  If the facts offered by the Division to day

are, in fact, proven at a later hearing, do those f acts

demonstrate a high probability that serious miscond uct,

as defined in Penal Code section 13510.8 and Commis sion

Regulation 1205, occurred?
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Now, is there anyone what would like to make a

comment?

(No response.)

CHAIRPERSON DUDLEY:  Either the Respondent or

Counsel?

MR. HENLEY:  We may have Counsel online.  I'm

looking to our colleagues here.

CHAIRPERSON DUDLEY:  Okay.

MR. GLAVE:  Good afternoon.  Corey Glave is online.

My mic is open, but my video is not.

CHAIRPERSON DUDLEY:  Now, Mr. Glaves [sic].  Joyce

Dudley here.  We can hear you.

MR. GLAVE:  All right.  Thank you, Chair Dudley.

It is nice to see you again.

CHAIRPERSON DUDLEY:  Yes.

MR. GLAVE:  Honorable Board Members, thank you for

the opportunity to address you.

This matter comes before you without a final

decision from the employer, as the appeal process f or

the discipline is still pending.

We would ask that you do not attribute other

officers' conduct to my client, as it's not relevan t,

and he did not participate in those other activitie s for

which you heard discussed.

The search warrant that brought the messages here
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had a specific order from the court that has been

reaffirmed by the court.  They could not use, revie w, or

disclose, yet here we are using the same messages.

Even if the facts are true, there is no actual

conduct for POST to act on.  No evidence the office r

acted inconsistent with peace officer obligations t o

carry out his duties in a fair and unbiased manner.

No allegations of bias, other than certain memes.

No allegations of excessive force or any other

allegation that falls under Penal Code

section 13510.8(b).

There is no comments here directed towards any

community members or anybody of the community.

The investigator has analytical gaps that the use

of memes created by others in access -- accessible on

the internet would lead a reasonable person that

Respondent has not acted or will not act fairly in his

law enforcement duties.  

In fact, there's no evidence of any bias.  The

department looked into it on his arrest and his act ions

and determined there was no other bias.

I understand you are now using a regulation that

has recently been enacted, and it appears using a l aw

that doesn't go into effect until January 2026.

Importantly, supposition and belief, or
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speculation, does not constitute facts, let alone c lear

and convincing evidence.  And throughout this, you have

heard suppositions.

There is no evidence -- and it is important to note

that these are messages from 2018, one in 2019, bef ore

the laws that you are now acting under.  And there' s no

exception of -- excuse me -- 1315 -- 13510.8(g), as  far

as the subsections.

You have heard a reference to other cases that

aren't before you in the arguments.  And in one cas e,

there was a shooting.  My client showed no bias and , in

fact, he was the officer that moved forward in fron t of

other officers, pulled the suspect out of the car, and

tried to save his life.

On multiple occasions, he's tried to save people's

lives.  He was a combat medic.  He treats people wi thout

regard to bias, both American soldiers and enemy

combatants.

As POST trains, all persons have bias:  Myself, my

client, everybody on this board; some of them have been

expressed today.

The problem is only where you show that you act on

that bias and it interferes with one's profession.

There is no evidence of that in this case.

CHAIRPERSON DUDLEY:  Mr. Glaves, you have another
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25 seconds.

MR. GLAVE:  I have much more than that, but I know

how the Board is going to vote and probably won't e ven

deliberate.  So I will allow them to take the actio ns

that they need, so that we can get to appeal hearin g.

CHAIRPERSON DUDLEY:  Okay.  That's your choice.

Thank you.

Any -- any comment from either of the attorneys at

this point?

MR. HENLEY:  I would address a couple of -- there

are obviously a litany of arguments that were prese nted

here; maybe only a couple that are worth emphasizin g.  

There was -- there's a suggestion that there hasn't

been a final decision from the employer.  That's

incorrect, as the Investigative Summary and Finding s

shows.

That finding -- the way that the City of Torrance

policies work, they have -- they have an ordinance that

they impose.  It is Torrance Municipal Code section

14.47.1.  It provides the city manager with the

authority to make a final decision on termination.  The

city manager, indeed, has made that determination.  It

is among the attachments you have to this Investiga tive

Summary and Findings.

What Mr. Glave, I believe, is referring to is the
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fact that his client has appealed that decision.

But, again, that is of no matter, as the Penal Code

provides in Penal Code section 13510.8(c)(6), that an

action by an agency or a decision that results from

appeal -- from an appeal of an agency's decision do es

not preclude action by the Commission.

So suffice it to say, even were this -- it is under

appeal.  That has no import on whether this Board a nd

the Commission can take action, irrespective of som e

appeal that may be existing.

Keeping in mind that from these are -- this is

conduct.  The first was discovered in 2020.  We're now

in 2025, and that begs the question how long we sho uld

wait to take action in this case.

The only other matter I would address is there is a

discussion about a search warrant.  The fact that t he

search warrant -- that there were orders from the c ourt

regarding how that search warrant could be used.  

As Chair Dudley has already referenced -- and it's

in your Investigative Summary and Findings -- Mr. G laves

and his colleague, Mr. Yu, on behalf of their clien ts,

went to the court, attempted to make the very argum ents

they are making for you today.  The trial judge rej ected

those arguments.  Mr. Yu and Mr. Glave appealed tha t

decision.  The court of appeal summarily denied tho se
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arguments.  

And if Mr. Glave and Mr. Yu wish to make those

arguments again, if this Board recommends revocatio n,

and the Commission concurs, there will certainly be

another opportunity for them to brief it in more fu lsome

detail if they wish to do so.

The other last piece I will say -- and, again, I

don't want to belabor it, but it's really important  to

emphasize, since these are the first two bias cases  that

have been presented to this Board; there's been a l ot of

argument and suggestion that somehow if you can pro ve

that you have acted on your bias, that's what's req uired

for this regulation.  That seems to be the argument

we're hearing.

That is absolutely incorrect.  That's a

mischaracterization of what the regulation says.  A nd I

see heads nodding, so I won't belabor it.  

But I will finally say, for the record, the

question here, for this Board, is:  Would a reasona ble

person believe, after seeing the messages, the

communications, would they believe that that office r who

communicates in these ways could fairly and imparti ally

perform their duties?

We respectfully submit, absolutely not.  And that's

why we have brought this case to you today.
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And with that, Madam Chair, I have no further

comment.

CHAIRPERSON DUDLEY:  Thank you.

Yes.  Please, Ms. Crawford.

MEMBER HATCHER-CRAWFORD:  I would like to have a

discussion quickly with Christopher, if that's okay .

CHAIRPERSON DUDLEY:  You want to ask a question of

the attorney?

MEMBER HATCHER-CRAWFORD:  Offline, for a second,

real quick.

CHAIRPERSON DUDLEY:  Well, there's nothing offline.

But you can certainly ask a question.

MEMBER HATCHER-CRAWFORD:  Okay.  So that is -- it

is publicly known, I am a representative of the NAA CP.

MR. GLAVE:  Madam Chair, if we could ask her to

bring her mic down.  I can't hear her.

CHAIRPERSON DUDLEY:  Sure.  Yeah.

MEMBER HATCHER-CRAWFORD:  You know I hate this

thing.

It is known that I am a representative of the

NAACP, serving in several different capacities.

I do not want to taint the counselor's position or

POST.  So I don't know if I should recuse myself fr om

this or not.  

And so, Christopher, I'm looking for your advice.
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MR. BEATTY:  Yeah.  I mean, I think in an abundance

of caution, that when somebody feels like a presenc e of

potential bias could impact the progress of a case --

without specific to this one individually -- I thin k it

may be that a recusal makes sense.

And so in that context, without like analysis of if

there's an actual issue of bias, and you're -- beca use I

have not heard enough from you to make a determinat ion

of law, right?  Like, this is what I advise as lega l

counsel.

But based on the potential, sometimes recusal is a

wise decision.  So that's my knee-jerk reaction.  A nd,

you know, potentially some of your other colleagues  --

well, that's what I would say.

CHAIRPERSON DUDLEY:  I think you described it

beautifully.

And I think you could make that internal decision.

Thank you.

Other questions or comments?

MEMBER DOYLE:  I just wanted to clarification with

POST Counsel.

In the appeal to the city manager, it really

doesn't matter how that appeal comes out because SB  2 is

independent of any finding, correct?

MR. HENLEY:  That's exactly correct, Board Member
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Doyle.

The statute and Senate Bill 2, that statute I

referenced -- 13510.8 -- specifically says that

regardless of what happens on an appeal or ultimate

outcome of a termination decision of a local agency , it

is of no import or consequence for the Board or the

Commission to take action.

The only exception to that is -- and it's not true

in this case -- but there could be a circumstance w here

a agency has a hearing, that hearing concludes, and

there's a finding based on that hearing.

That procedure could have some collateral estoppel

effect.  That's a legal term that basically says, c an

you retry something that's been heard by another bo dy?

So that's the one exception.  It's not applicable h ere.

And so you said it more succinctly than I, and I

probably should have gone with your interpretation

because that's correct.  That is -- that is true.  This

Board can proceed irrespective of what happens with  any

appeal.

CHAIRPERSON DUDLEY:  Thank you.

Yes.

MEMBER CLAVO:  I wanted to ask the attorney what

law was he referring to that is not in place until 2026.

I'm not familiar with --
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CHAIRPERSON DUDLEY:  Okay.  Are you asking Corey

Glaves that question?

MEMBER CLAVO:  Yes.

CHAIRPERSON DUDLEY:  Okay.  Please.  

Mr. Glaves.

MR. GLAVE:  Yes, thank you.

We -- in researching for this hearing, we noticed

that there was a regulations by your board created,  I

believe it's December of 2024, and then Penal Code

13510.6, which goes into the standards for bias.  I t is

not operative until January 1, 2026.

MR. HENLEY:  And Madam Chair, I'm happy to comment

on that, if you would like.

Well, first and foremost, I will have to go back

and look at the statute that Mr. Glave is referring  to.

But it is really not important to look at it becaus e it

is not the authority upon which this regulation was

adopted.

This regulation was adopted based upon Senate

Bill 2.  The regulation was in effect prior to this  case

coming to POST.  And so the statute, 13510.6, wheth er it

was adopted in 2024 or not -- I can go back and loo k --

but either way, it's not the statute that resulted in

this regulation.  It's not relied upon for this

regulation.  And so it has no application to this c ase.
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CHAIRPERSON DUDLEY:  Thank you.

Any other questions of Mr. Glaves or the attorney

or Investigator Kong?

Yes.  Dr. Glaser.

MEMBER GLASER:  Before -- there's a motion or a

further comment?

CHAIRPERSON DUDLEY:  Right now it's just -- 

MEMBER GLASER:  I'm going to make a motion.

CHAIRPERSON DUDLEY:  Okay.  What I'm going to tell

you is that there's also a caller on the line.  So we

have more.

So just as to my question related just to Glaves,

Attorney Glaves, or the attorneys here or Ms. Kong,

Investigator Kong.

(No response.)

CHAIRPERSON DUDLEY:  Okay.  Thank you.  Thank you,

Mr. Glaves.

And we have another call on public comment.

MR. SANCHEZ:  Hi there.  Hi everyone.  My name is

Danny Sanchez (phonetic).  I'm a 19-year veteran in  law

enforcement.  

And it's been an interesting hearing today,

especially this -- this sort of hearing.

I would like to add that this type of behavior is

very, very common in law enforcement.  It's also ve ry
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common within law enforcement, within departments.  You

know, not only do -- do some of us have to deal wit h

employees who think this way, privileged employees and

entitled employees, you know, but we also have to d eal

with it when retaliation happens against some of us  who

are minorities who speak out.  You know, like I sai d,

it's a very, very common behavior.

Public perception is very important.  I mean,

officers like this make the rest of us look like ba d --

bad employees.  And it is very hard to convince the

public that we're doing the right thing when we hav e --

when we have employees who do -- who behave in this

manner.

Now, to add to the comment from earlier in regards

to, you know, clear and convincing evidence and the

nexus between this behavior and interfering with a

person's career, there are many other ways that a p erson

can act out when they have these kind of thoughts, and

one of them is use of force.

If a person has these biases, they will tend to act

out in a more aggressive manner when it comes to us e of

force against specific type of person or protected

person.

You know, in my experience, I have crossed paths

with employees who are biased, who seem to target o nly a
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certain group of people and who seem to be more

aggressive with a certain group of people.

Again, I think that the work that you are doing is

great work and is very interesting.  I appreciate w hat

you guys are doing.

I think that these things -- things like this need

to come out more often.  I think that you guys are

giving us officers who work in law enforcement the

ability to report these kind of things wherever we come

across them.

You know, there's something that didn't exist in

the past.  And a lot of times, you know, we were

basically taking steps and nobody would listen to u s or

hold anybody accountable for this kind of behavior.

Again, it's a very common behavior.  It's happening

within the organization that I work with.  It still

happens.  It's changed over time because of SB 2 an d

because of the DOJ follow -- coming into the depart ments

and investigating them.  It is changing this whole --

this whole behavior.

And again, thank you.  I appreciate you guys.  Keep

doing the good work.  Keep doing this kind of work.   It

is necessary.  

And, you know, this whole behavior in law

enforcement, the wrong behavior in law enforcement needs
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to change.  And it is changing slowly, but it is

happening.

And I want the public to understand that, that law

enforcement has come a long way, considering how it  used

to behave decades ago.  We are advancing little by

little.  We are changing.

And, again, it is kind of root out all these people

who have been destroying law enforcement for years.

It's time to get rid of them.

Thank you.

CHAIRPERSON DUDLEY:  Thank you for your call.  Very

much appreciate it.

Any other public comment either on the lines or

here?  Did I see a hand raised?

(No response.)

CHAIRPERSON DUDLEY:  Okay.  It appears there is no

further public comment.

Would you like to -- would any individual like to

deliberate privately on this case?  Any member of t he

Board?

(No response.)

CHAIRPERSON DUDLEY:  Okay.  Is there a motion?

MEMBER DOYLE:  I will make a motion to decertify.

Doyle.

MEMBER LARA:  Second.
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CHAIRPERSON DUDLEY:  Second.  Lara.

Okay.  Any further discussion?  Questions?

(No response.)

CHAIRPERSON DUDLEY:  Okay.  Would you take the roll

call, please.

MEMBER GLASER:  Can I provide some discussion?

CHAIRPERSON DUDLEY:  Yes, please.

MEMBER GLASER:  One of my roles as an appointee on

this Board is as an academic.  That's an official

capacity that I serve.

And I am -- I specialize my research in prejudice,

discrimination, and hate crime.  And I want to refl ect

on the evidence that we have seen and to say that t he

combination of image of blackface, of the very -- I

don't even want to say insensitive -- but the

indifferent view of lynchings of Black men and the

approving response of the surrounding white men, an d the

sub-humanization of Black men and the reference to the

gorilla-like people, this is a recognizable pattern  of

bigotry that is quite potent and should not be dism issed

by any means.

I have seen this before, and it is quite predictive

of behavior.  I'm not saying that this officer enga ged

in biased behavior on the job, but this is not a tr ivial

constellation of evidence.  This is quite, quite
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dramatic.

CHAIRPERSON DUDLEY:  Thank you, Dr. Glaser.

MEMBER HATCHER-CRAWFORD:  And so --

CHAIRPERSON DUDLEY:  Yes, please.

MEMBER HATCHER-CRAWFORD:  I'm going to -- only

simply because the NAACP's name was used in your

presentation.  I do not want to taint anything.  

But my personal comment:  As the professor said,

this is what SB 2 was built on, to -- to outsource the

officers who are taking this type of bigotry stance .  

And as a representative of the NAACP, I'm sorry,

I'm appalled.  But I do not want to taint it.  So,

therefore, I'm going to recuse myself so I have

confidence in my colleagues.

So I guess I have to go outside during the vote,

correct?

CHAIRPERSON DUDLEY:  No.  You don't have to go

outside during the vote.

MEMBER HATCHER-CRAWFORD:  Okay.  Thank you.

CHAIRPERSON DUDLEY:  But you can -- when the roll

is called, you can then articulate what your positi on is

or just say "abstain" or whatever you would like to  do.

MEMBER HATCHER-CRAWFORD:  Okay.

CHAIRPERSON DUDLEY:  If there was a discussion that

you would ultimately make a decision on, then you w ould
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step outside, but since you have already said you a re

not making a decision, you can stay.

Now, anybody else have anything else to say?  

(No response.)

CHAIRPERSON DUDLEY:  So what we have is a first and

a second.

Yes.  Mr. Johnson.

MEMBER JOHNSON:  I'm just thinking -- and I believe

the attorney stated that in deed or in an action --

there has been no "demonstratable" biases.  

So are we being asked to exclude texts and words

when a person utilized those?

CHAIRPERSON DUDLEY:  No.

MEMBER JOHNSON:  I mean, according to the -- to the

regulation, it states that we can consider the word s in

the texts.  

CHAIRPERSON DUDLEY:  That's right.

MEMBER JOHNSON:  And that's what we're looking at

today.

CHAIRPERSON DUDLEY:  You can consider the words in

the text.

If I understood the attorney's argument, it was

based upon the fact that there wasn't any discernib le

action beyond the words and the texts.

But, absolutely, for purposes of your vote, you can

 1

 2

 3

 4

 5

 6

 7

 8

 9

10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25



   185

KATHRYN S. SWANK, CSR, RPR    (916) 390-7731

POSAAB Meeting, January 16, 2025

consider the texts because they are written, and wr itten

is part of the criteria.

Thank you.

Any other questions?

(No response.)

CHAIRPERSON DUDLEY:  Comments?

(No response.)

CHAIRPERSON DUDLEY:  Okay.  We have a first.  We

have a second.  We have had some discussion.  It ap pears

that there's no further discussion.

So Chandler, please go ahead with the vote.

MR. KNAPP:  Thank you, Madam Chair.

Clavo.

MEMBER CLAVO:  Yes.

MR. KNAPP:  Clavo, aye.

Crawford.

MEMBER HATCHER-CRAWFORD:  I recuse myself.

MR. KNAPP:  Crawford, recused.

Doyle.

MEMBER DOYLE:  Yes.

MR. KNAPP:  Doyle, aye.

Dudley.

CHAIRPERSON DUDLEY:  Aye.

MR. KNAPP:  Dudley, aye.

Glaser.
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MEMBER GLASER:  Aye.

MR. KNAPP:  Glaser, aye.

Johnson.

MEMBER JOHNSON:  Aye.

MR. KNAPP:  Johnson, aye.

Lara.

MEMBER LARA:  Aye.

MR. KNAPP:  Lara, aye.

Pena.

MEMBER PENA:  Aye.

MR. KNAPP:  Pena, aye.

Seven yeses; one recusal.  Motion passes.

CHAIRPERSON DUDLEY:  Thank you.

Just checking with the reporter.  How are you

doing?

THE COURT REPORTER:  I'm okay.

CHAIRPERSON DUDLEY:  You're okay.  Keep going.

Okay, then we are on to the last case.

One moment, please.

In the matter case of POST 2305781, Blake Williams,

who, at the time of the event at issues in this cas e,

was employed with the Torrance Police Department.

(Commotion.)

CHAIRPERSON DUDLEY:  We just did that one.

As soon as I said that, I thought, no, that's not
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