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Thursday, January 16, 2025, 901 am.
West Sacramento, Califomia
—000—
CHAIRPERSON DUDLEY: Thankyou al forbeing on

Good moming, everyone. Todayis Thursday,
January 16th. Andthetimeis 900am. Thankyou
for attending the Peace Officer Siandards Accouniab
Ad\visory Board hearing.

Please note that this hearing is being
Ivestreamed, recorded, and transcribed. Furthe,
please note that the microphones are aulto on/off.
you begin speaking, they wil goive. Withthisi
mind, youwil need to watch your crosstalk.

Wewil now startwith our roll call for our board
meetings.

Mr. Knapp, please take roll cal.

MR. KNAPP: Good moming, Members ofthe Board.
Welcome. Good to see you today.

Board Member Buchen.

(Noresponse))

MR. KNAPP: Board Member Clavo.

MEMBER CLAVO: Presant

MR. KNAPP: Board Member Crawford.

MEMBER HATCHER-CRAWFORD: Presert.

al
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MR. KNAPP: Board Member Doyle.

MEMBER DOYLE: Here.

MR. KNAPP: Chair Dudley.

CHAIRPERSON DUDLEY: Here.

MR. KNAPP: Board Member Glaser.

MEMBER GLASER: Present.

MR. KNAPP: Board Member Johnson.

MEMBER JOHNSON: Presert.

MR. KNAPP: Board Member Lara.

MEMBER LARA: Present

MR. KNAPP: And Board Member Pena.

MEMBER PENA: Present.

MR. KNAPP: Thankyou.

CHAIRPERSON DUDLEY: Itlooksikewe are just
missing one person, and aquorum has been establish

I vwouid now like to introduce Board Counsel
Christopher Beatty and Board Assistant Execuiive
Director Annemarie Del Mugnaio. Right?

Thistimeis setaside for members of the public
whowish to commentonitems notonthe agenda but
with— excuse me - butthose within the Board's
juriscliction.

Public commenton meatters on the agendawil be
heard after each item s presented.

Pubic comment on spedific peace officer revocation

KATHRYN S. SWANK,CSR RPR (916)390-7731
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Are you ready forabreak?

THE COURT REPORTER: Yes.

CHAIRPERSON DUDLEY: Letstake abreak now. Itis
1:45. Andifl could please ask everybody to come
at1:55. We stl have three [sicl mare cases. An
isdoseto 200 0dock. Thankyoul.

(Break taken in proceedings.)

CHAIRPERSON DUDLEY: Itisnow1:55. Thankyoual
forbeing ontime.

Andletsmoveontothe nextcase. Thetis Biake
Willams.

Atthistime, Iwill now call upon Law Enforcement
Consultant Loralynne Kong, Professional Conduct Los
Angeles County Bureau, and Bryant Henley, Attomey
Legal Affairs Bureaw, to provide areporton Case
POST2305/781, Blake Wiliams, who, at the time of th
events atissue inthis case, was employed by the
Tomance Police Department.

Thankyou.

MS. KONG: Good afternoon, Chair Dudiey and members
ofthe Board. My name is Loralynne Kong. Imone
the law enforcement consulianis assigned o the
Professional Conduct Los Angeles County Bureauint

With me today, again, is Bryant Henley, an attomey

dit
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with our Legal Affairs Bureau.

Im here today to present Case Number POST2305781
involving Blake Wiliams and the Tomance Palice
Department

ltis the Division's determination that dear and
convinaing evidence exists to demonstrate that Biak
Willams commitied adts of serious misconductas se
forthin Penal Code section 135108, between
July 2028 - July 2018, sorry —and September 2019

Spediicaly, the Division has determined that
Blake Wiliams committed the follonving acts of sei
misoonduct

Penal Code section 13510.8(b)(5) and Commission
Reguiation 1205(a)(5), demonstrating bias onthe ba
ofrace, religion, and sexual orientation.

The serious misconductinthis case is—inthis
case natonly vidiated the Torrance Police Departme
polices, the misconductwas completely inconsisten
with the peace dfficer’s obligation to cary auit th
officer's duties in afair and unbiased manner.

In this presentation, | wil present a brief
outine of the Divison's findings of investigation
this matter.

Blake Wiliams began his careerwith the Tomance
Police Departmenton June 9, 2016, as an officer.

Blake

KATHRYN S. SWANK,CSR RPR (916)390-7731
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Wiliam halds POST cetification, their basic
certicate, whichwas issuedin June - on June 12
2017.

He has two previous inadents of discipine: One
was for aninadent that oocurmed on July 5th, 2018
related to policy violations associated with a vehi
pursuit. Respondentwas issued a one-day suspenso

The atherwas for aninadent that occurred on
May 11, 2020, related to policy viokations assodiat
with discourteous, disrespectiul, or disciiminatory
treatment of any member of the puldlic or any member
the Torrance Police Department or the City of Toma

On May 20th, 2020, Respondent was issued awitten
reprimand.

The courteous - the discourteous treatment at
issue did notinvolve bias.

Justto gve you alitie background onthis
investigation, | know some df itis allitie repet
fromthe lastone.

In 2000 - in January 2020, two Torrance police
officers were the subjedts of a aiminal investigat
wherein itwas alleged they had vandalized an ares
vehide by, among ather things, spray painting a
swastika onthe interior of the amestee's vehicke.

Asaresutt of the ariminal investigation, Torrance

KATHRYN S. SWANK,CSR RPR (916)390-7731




© 00 N O O &~ W N P

o B B B

14

16
17

19

8 R

24

POSAAB Meeting, January 16, 2025

Police detecives obtained a searchwarrant for the

officer's personally-onned cellular telephones.

The data extracted from the celular telephones was
forensically analyzed by an investigaiorwih the'i
to determine whether the two suspect oficers had a
tiestowhite supremacy.

During the review of thet datia, it wes discovered
that approximately 300 messages were sentbetweent
two officers, aswell as ather officers, induding
respondent.

Several ofthe messageswere beleved to
contained — contain or reference racs;,
disciminatory, andior ant-Sermitic remarks.

The forensic review revealed Respondentwas part of
aWhatsApp group texttiled The Boys, whichind
approximatiely 15 members of the Torrance Police
Department. WhatsAppis a cellular telephone app u
for sending text messages.

Based onthis information, the Tomance Palice
Department utiized Noman A. Traub & Assodiates to
conductthe administrative investigation.

Thisinvestigation wes separate fromthe ather two
officers aiminal investigation. The administrati
investigation as it relates to Respondent focused o
messages thatwere received, sent, or responded to

n13
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Respondentwhie on-and off-duty, thatwere alege
demonstrate bias.

Ofthe 13 messages, al butonewere sustained as
being policy violations related to receving, sendi
and responding to discriminatiory text messages.

Six of these messages are descrioed infurther
detail within the Investigative Summary and Finding
and are the subject of today's meeting.

|wil review the actuial text messages and photos
with you and then address each ore.

Please be advised, the content aboutto be shown
contains offensive material due to the topic of the
alegations.

Nextside.

In July 4th, 2018, inaWhatsAppmessage o' The
Boys' group, Respondent mentions Officer David Chan
needing to get off probation.

Officer Chandier responds, "l eat sweaty ass at
this pointwith dingiebermies,” end quote.

Side 4.

Afewminutes later, Respondent replied with an
image of amale adultin bladkface.

Respondents post 1 googied dinge beryand
this popped up. Way funnier.”

According to the Memarm-\Weebster dictionary,

dio

der

157
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blad<ace is adark makeup wom to mimic the appear
of a Black person and espedally to mock or ridicul
Black people. Note: The wearing of bladdace by w
performerswas from early 19th through

mid-20th centuines, a prominent feature of minstrel
shows and similar forms of entertainment feating
exagoerated and inaccurate caricatuires of Black peo
The use of bladkface is considered deeply offensive

The Division believes the respondent's staterment
that the bladdace phato is way funnier than ather
Google search resuits he obtained for the term
"dingiebery’" shows his disregard for a spediic
protected dass of persons and isinconsistent with
respondents obligation to carmy out his dutiesin
fairand unbiased manner.

Itis highly probable if a reasonalole person saw or
heard about this message, they would condude thet
officer wil notfairy and impartially perform the
law enforcement duties.

The Tarance Police Department found the message
violated several of the Department's polices, ind
butnat imited to the prohibited use of obscene,
indecent, profane, or derogaiory lenguage whie or-
or in uniform, and the prohibition against bias-bas
polcng.

hite

Q

duty
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ltis the Tomance Police Department policy to
provide law enforcement senvices and to enforce the
equaly, fairly, and objectively, and wihout
discimination toward any individual group.

Torrance Police Department reviewed several text
messages, induding the same text messageswhich ar
partof this Division's Investigative Summary and
Fndings. The department conduded thetthe
respondent's involverment in sending, receving, and
responding to discriminatory messaging constitited
grounds for Respondent's termination.

Nextside.

OnJuly 5th, 2018, Respondent senta \WhatsApp group
message to'"The Boys." The message containedanim
of two muscular Black males fighting or vwresting.

Respondents captioned message was as follows:
"Hey Young, everyday you dontwork out, justknow
gorilalooking fuckis geting itinoverinthe s
—

Young is believed to be Tarance Police Department
Officer Young, amember of 'The Boys' group chat.

The Division belleves the reference "gorila
looking fuck'is refening to the two muscular Blac
males inthis phato.

Thismessage isradstand offensve —and an

KATHRYN S. SWANK,CSR RPR (916)390-7731
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offensive characterization of the indvidualsinth
phoiograph.

Itis also inconsistent with the respondent's
obiligation to carry out his duties nafairand
unbiased manney. Itis highly probableif areason
person saw or heard about this message, they would
condude that the officer wil not fairy or im-—
impartially perform the officer’s law enforcement
duties.

The Tarance Police Departmentfound this message
violated several of the Department's polices, ind
but nat imited to the prohibited use of obscene,
indecert, profane, or derogaiory language whie on-
or in uniform; and the prohibition against bias-bas
polang.

Itis the Tomance Police Department's policy to
provide law enforcement senvices to enorce the law
equaly, fary, and obecively, andwihout
discimination toward any individual group.

The department conduded that this message, along
with other discriminatory message that — messages
Respondent either sent, received, or responded to,
constittited grounds for Respondent's termination.

On August 23rd, 2018, one ofthe messagesto' The
Boys' mentioned Omar, whowas belevedtobe a Tor

auty

160
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Police Department Omar Alonso, whowas one ofthe
members ofthe text group.

The message string beganwith Respondent "Omar
wasthough."

‘Jamhimup.”

Officer Joshua Satterfield responds, "l Superman
punch Omar onthe runand thenjust keep going and
ifthey chaseme.”

Respondentrepied: "Bro ... natagoodidea. The
big broann war machine would nat be pleased. Genera
offield work has keft his knees numb and calloused

Officer Satterfield responds: *1can outrun Omar.
Iwouid have to be careful hopping fences though.
Thatswhere he'd gain his ground.”

Respondentreplied: "Omar's people excel atfence
hopping - atfence hopping o.”

Officer Satterfield replied: "Oh, shitlol sick
bum."

The Diision's analysis is, the Division believes
thismessage is a stereatypical and derogatory refe
toward Latin Americans. The use of stiereatypicala
demeaning descriptions of Latin-American persons as
means of amusement or any jJoking manner are incons
with an officer’s obligation to carry out his dutie
wheninteracting with this protected dass of perso

nsin
161
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the Tomance communiy.

Itis highly probable ifa person —ifa
reasonable person saw or heard about this message,
would be offended by the stereatyping of Latin-Amer
fiekd workers andlor the reference to Latin America
fence hopping.

The Tarance Police Departmentfound this message
violated several of the Department's polices, ind
butnat imited to prohibited acts on- or off-duty
brings discrediit to the department; and prohibition
againstbias-based paicng.

ltis the Tomance Palice Department's policy to
provide law enforcement services and to encourage t
law—to enforce the law — soiry —equially, fair
and objectively, and without discrimination toweard
individual group.

The Departmentinduded theat this message, along
with ather discriminatory messages that respondent
either sent, received, or responded to, constitued
grounds for respondent's termination.

Nextsice.

OnNovember 4th, 2018, members of The Boys' chat
group were discussing the types of inappropriate co
that might be found on ather Tomance police office
social mediaaccounts.

<

162
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The textmessage from Officer David Chandler to
"The Boys"'WhatsApp group reads:. "Dude, youhaven 0
idea. |lamlieraly onfrerightnow. Icant
belleve we hired aracstcock ke this. Dontwe

checkfacebooksand shit WTFisthis.”

Nextside.

Shortly atter, the respondent senta message that
contained the image of a scene of a lynching, incu dng
two apparently deceased Black maleswho had beenhu ng,
andathird apparently deceased Black male down on the
ground. Therewas agroup of olderwhite malesloo king
on.

Respondentcommented: "They missed thisonmine.”
Officer Chander responds: "Geezus Blake haha,
"Thats history though. There'sknowledgein
that"
Shortafier — shortly after that message,
Respondent sentanother message: "Hangngwiththe
homies."
According tothe NAACP, alynching -
CHAIRPERSON DUDLEY: Ms. Kong, letmejust stopyou
forone second.
MS.KONG: Yes.
CHAIRPERSON DUDLEY: Iwanttoaskthe board

members: Isthere anybodywho hasntread allthis and
163
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considered al this? Doyou need this reiterated i
waly, shape, or form; the evidence thatwas in your
binder?

Yes. Dr.Glaser.

MEMBER GLASER: 1wl say that some ofthe context
is somewhat hejpful. 1didntunderstand the refer
previously to " They missed this one onmine, " for
example.

CHAIRPERSON DUDLEY: Okay.

MEMBER GLASER: That justwas the beginning ofthe
ouote.

Soifthere's any context like that, that explains
and darifies some of this, that would be welcome.

Otherwise, | think we get the point.

CHAIRPERSON DUDLEY: Okay. Anybody else have
any—wel keep going, then. Because lwantyou
feel that you have gatien all the informeation.

Okay. Thankyou, Ms. Kong. Please goahead.

MS.KONG: Okay.

|will just go through the Slides.

According to the NAACP, the ynching is a pubic
kiling of an indMvdual who has notreceived any d
people used to terrorize and control Black peoplei
19th and 20th Centuries, particuiary in the South.

narny

nthe

164
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CHAIRPERSON DUDLEY: Again, the messagefortne
Board was if there's any context, additional contex

So Dr. Glaser, just to be dear, you dontneed
anything reiterated thatwas in your bindey. Itis
ifthere's anything additional.

So giventhe nature of this information, given that
the Board has seentt, letme justask you to short
yourcomments o justindude anything along thell
thet Dr. Glaserwas requesting.

MR.HENLEY: Thankyou, Madam Chair. Ithinkwith
that, we wil — because | think this Board underst
the regulation and how it applies with regard to th
messages, | dontthinkwe wil have to describe ho
conduded that.

But, of course, we're prepared to answer any
guestions youmay have.

And Lora, with that, | think kind of moving through
the rest of the slides. [wouid justgo tothe nex
slide for context.

Maybewe canjustalowthe Board toreadit. It
iIs—this provides the context for the messaging.

Wel gve the Board some time to read this message
wel move onto the nextone ifthat's appropriate

Ifthe Board —we have one more side to show.
Andifthe Board isfinished reading this side. O

just

wwe

165
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Thisisthefinal message thatiswithin the
Investigaive Summary and Findings. Of course, if
are —ifthere are questions, the slide speaks for
itseff.

Butifthere are any questions, we are prepared o
answer any questions.

CHAIRPERSON DUDLEY: Okay. Again, | think you have
alseenthis.

Soare there any questions about context or
anythingelse?

Yes.

MEMBER PENA: |justhave one. Inan earer
sSide, there's areference in one of the messagest
"shadowlands." Isthat—does thathave any
significance, or does that mean something’?

MR. HENLEY: Thankyou, Board Member Pena.

Yeah, itis certainly specuiation.

Butthe reference o "shadow lands ' meaning sort of
adarker area, itis really derived — derogatory
towards persons of a certain race. Thats, 1 think
some reasonable persons could construe it

| defer to every board member tointerpretitas
theywil.

But I think there's — itis certainly an
implcation there: "Shadowlands'wasmeantasa

166
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reference to persons of a certain colorwho are nat
the open, butinthe shadows.
MEMBER PENA: Itis nota spedific location”?
MR.HENLEY: Certainly, | dontthink either of us
construed it to be a spedific location, no.
MEMBER PENA: Okay. Thankyou.

CHAIRPERSON DUDLEY: Any ather questions for either

the consuitant, Vs Kong, or the attomey, Mr. Henl
(Noresponse))
CHAIRPERSON DUDLEY: Okay. Thankyou, bath.
Atthistime, does the subject officer andior therr
counselwish to make puldic comment? Ifso, youw
each be given four minutesto speak, and the timell
will be strictly enforced. So please ensure thaty
complete your comments within the allatted time.
Whie commenting, keep in mind that the Board wil
only consider the fadts as presented by the DMsio
today, and wil not consider any addiional facts
defensesatthistime.
The sole question before the Board today is the
folowing: Ifthe facts offered by the Division to
are,infact, proven atalater hearing, dothose f
demonstrate a high probabiity thet serious miscond
as defined in Penal Code section 13510.8 and Commis
Reguiation 1205, occurred?

Imits

38 G &
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Now, isthere anyone whatwould ike to make a
comment?

(Noresponse))

CHAIRPERSON DUDLEY: Either the Respondentor
Counsel?

MR. HENLEY: We may have Counsel online. Im
looking to our colleagues here.

CHAIRPERSON DUDLEY: Okay.

MR. GLAVE: Goaod afiernoon. Corey Glaveis oniine.
My micis open, butmyvideois not

CHAIRPERSON DUDLEY: Now, Mr. Gaves|[sic]. Joyce
Dudey here. We can hearyou.

MR.GLAVE: Allright. Thankyou, Chair Dudiey.
ftis nice to see you again.

CHAIRPERSON DUDLEY: Yes.

MR. GLAVE: Honorable Board Members, thank you for
the opportunity to address you.

This matter comes before youwithouta final
dedsion from the employer, as the appeal process f or
the discpine s stil pending.

We wouid ask thatyou do not attrbute other
officers conduct to my diert, as its not relevan t,
and he did not participate in those ather activiie sfor
which you heard discussed.

The searchwarrant that brought the messages here
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had a spediiic order from the court that has been
reaffirmed by the court. They could notuse, revie
disclose, et here we are using the same messages.
Evenifthe facts are true, thereisnoactual
conductfor POST to acton. No evidence the office
acted inconsistent with peace officer obligations t
carry out his duties in afair and unbiased manner.
No allegations of bias, ather than certain memes.
No allegations of excessive force or any ather
alegation that falls under Penal Code
section 135108().
Thereis nocommernts here directed towards any
community members or anybody of the communty.
Theinvestigator has analytical gaps thet the use
of memes created by athers in access — accessbie
the intemetwould lead a reasonable person that
Respondent has notacted orwil notactfairly in
law enforcement duties.
Infact, there's noevidence of any bias. The
department looked intoiton his amestand his act
and determined there was no other bies.
| understand you are now using areguiiation that
has recently been enacted, and itappears using all
that doesntgo into effect untl January 2026.
Importantly, supposition and belief, or

w,or

his
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Speculation, does nat constitute facts, ket alone ¢ lear
and corvinang evidence. And throughout this, you have
heard suppasitions.

Thereis noevidence —anditisimportantto note
that these are messages from 2018, onein 2019, bef ore
the laws that you are now acting under. And there sno
excepiion of —excuse me - 1315-13510.8(g), as far
asthe subsections.

You have heard areference to other cases that
arentbefore youinthe arguments. Andinonecas e
therewas a shoating. My dientshowednobiasand ,in
fact, hewas the dfficer that moved forward infron tof
ather officers, pulled the suspect out of the car, and
tiedto save hislife.

Onmultiple occasions, he's tied to save people's
Ives. Hewas acombat medic. He treats people wi thout
regard to bias, bath American soldiers and enemy
combatants.

As POST trains, al persons have bias. Myself, my
dient, everybody onthis board; some of them have been
expressed today.

The problemis only where you showthatyou acton
that bias and itinterferes with one's profession.

Thereis noevidence ofthatinthis case.

CHAIRPERSON DUDLEY: Mr. Glaves, you have anather
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25 seconds.

MR. GLAVE: | have muchmore thanthet, but | know
howthe Board is going to vote and probalbly wonte
delberate. Solwil alowthemtotake the actio
that they need, so thatwe can getto appeal hearin

CHAIRPERSON DUDLEY: Okay. Thats your choice.

Thankyou.

Any-any commentfrom either of the attomeys at
this point?

MR. HENLEY: Iwould address a couple of - there
are abviously a itany of arguments that were prese
here; maybe only a couple that are worth emphasizin

Therewas - there's a suggestion that there hasnt
beenafinal decsion fromthe employer. That's
incaredt, as the Investigative Summary and Fnding
shows.

That finding - the way that the City of Torrance
policeswork, they have — they have an ordinance
theyimpose. Itis Torance Municipal Code section
14.47.1. tprovides the aty managerwiththe
authority to make afinal decision on termination.
isamong the atiachments you have to this Investiga
Summary and Fndings.

What Mr. Glave, | believe, is refening o isthe

il
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factthat his dient has appealed that dedision.

But, again, that is of no matter, as the Penal Code
provides in Penal Code section 13510.8(c)(6), that
acion by anagency oradeasion that resulis from
appeal —froman appeal of an agency/s deasion do
nat predude action by the Commission.

Sosuffice itto say, evenwere this—itis under
appedl. That has noimportonwhether this Boarda
the Commission can take action, imespective of som
appesal that may be existing.

Keepinginmind thatfromthese are —thisis
conduct. Thefrstwas discovered in 2020, Wete
in 2025, and that begs the question howlongwe sho
waitto take acioninthiscase.

The only ather matter [would addressisthere isa
discussion abouta searchwarrant. Thefactthatt
searchwarrant—that there were orders fromthe ¢
regarding how that search warrant couid be used.

As Chair Dudiey has alreadly referenced —andits
inyour Investigative Summeary and Findings— Mr. G
and his coleague, Mr. Yu, on behalf of their dien
went o the court, attempted to make the very argum
they are making for you today. Thetriel judge rej
those arguments. Mr. Yuand Mr. Glave appealed tha
decision. The court of appeal summariy denied tho

uld

ourt
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arguments.
Andif Mr. Glave and Mr. Yuwish to make those

arguments again, if this Board recommends revocatio
andthe Commission concurs, there wil cevtainly be
another opportunity for them to briefitin more fu

detai ifthey wishto do so.

The otherlast piece 1wl say — and, again, |
dontwant o belabor it, but its really important
emphasize, snce these are the frstiwo bias cases
have been presented to this Board; there's beenall
argumentand suggestion that somehow ifyou can pro
thatyou have acted on your bias, thats what's req
forthis reguiation. That seemsto be the argument
we'e hearing.

Thatis absolutelyincorect. Thatsa
mischaracterization ofwhat the regulation says. A
see heads nodding, so | wont belabor it

But Iwil finally say, for the record, the
question here, for this Board, is: WWould areasona
person belleve, after seeing the messages, the
communications, would they belleve that that office
communicates in these ways could fairly and impart
perform their duties?

We respectiully submit, absolutely not. And that's
whywe have brought this case to you today.

nd|

rwho
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Andwith that, Madam Chair, | have no further
comment

CHAIRPERSON DUDLEY: Thankyou.

Yes. Please, Ms. Crawiord.

MEMBER HATCHER-CRAWFORD: Iwouid iketohave a
discussion quickly with Christopher, ifthat's okay

CHAIRPERSON DUDLEY: Youwant to aska question of
the atiomey?

MEMBER HATCHER-CRAWFORD: Offine, for a second,
real quick

CHAIRPERSON DUDLEY: W, there's nathing offine.
Butyou can certainly ask a question.

MEMBER HATCHER-CRAWFORD: Okay. Sothatis—it
is puldicly known, lam a representative ofthe NAA

MR. GLAVE: Madam Chair, ifwe could askherto
bring her micdown. | canthear her.

CHAIRPERSON DUDLEY: Sure. Yeah.

MEMBER HATCHER-CRAWFORD: You know | hate this
thing.

ltis known that | am a representative ofthe
NAACP, senving in several different capadities.

| do notwant to taint the counselor's position or
POST. Soldontknowifl shouid recuse myseffir
thisornot.

And so, Christopher, Im looking for your acvice.
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MR.BEATTY: Yeah. Imean, Ithinkinan abundance
of caution, that when somebody feels ke a presenc
potential bias could impact the progress of acase
without spedific to this one individually — 1 thin
may be thata recusal makes sense.

And sointhat context, without ke analysis of if
there's an actual issue of bias, and youre — beca
have nat heard enough from you to make a determinat
oflaw, right? Like, thisiswhat | advise aslega
counsel,

Butbased onthe potential, sometimes recusalisa
wise decsion. Sothat's my kneejerk reaction. A
you know, potentially some of your ather coleagues
wel, thatswhat | would say.

CHAIRPERSON DUDLEY: | think you described it
beaiful.

And| think you could make that intermal decision.
Thankyou.

Other questions orcomments?

MEMBER DOYLE: |justwanted to darification with
POST Counsal.

Inthe appeal to the aty managey, itreally
doesnt matter how that appeal comes out because SB
independent of any finding, comect?

MR. HENLEY: Thats exactly comect, Board Member

eof

kit

usel
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Doye.

The statute and Senate Bil 2, thet Staiute |
referenced — 13510.8 - spedifically says thet
regardiess ofwhat happens on an appeal or ulimate
outcome of a termination decision of alocal agency
isofnoimport or consequence forthe Board orthe
Commission to take action.

The only exceplion tothatis—and its nottrue
inthis case - butthere couid be acrcumstance w
aagency has a hearing, that hearing condudes, and
there's afinding based on that hearing.

That procedure could have some collateral estoppel
efflect. That'salegal termthat basically says, ¢
you retry something that's been heard by anather bo
Sothat's the one exception. Its notapplicable h

And soyou sadit more sucandy than |, and |
probably should have gone with your interpretation
becausethats comect. Thatis—thetistrue.

Board can proceed imespective ofwhat happens with
appeal.

CHAIRPERSON DUDLEY: Thankyou.

Yes.

MEMBER CLAVO: Iwanted o askthe attomey what
lavwwas he referming to thatt is not in place until
Im notfamiiar with -

3 % 3

This
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CHAIRPERSON DUDLEY: Okay. Areyouasking Corey

Glavesthat question”?

MEMBER CLAVO: Yes.

CHAIRPERSON DUDLEY: Okay. Pease.

Mr. Gaves.

MR. GLAVE: Yes, thankyou.

We —inresearching for this hearing, we naticed
that there was a regulations by your board created,
beleve its December of 2024, and then Penal Code
135106, which goesinto the standards for bias. |
notoperative untl January 1, 2026.

MR.HENLEY: And Madam Chair, Im happy to comment

onthat, ifyouwould ike.

Wel, firstand foremost, | wil have to go back
andlook at the statute that Mr. Glave is referting
Butitis really notimportant to look at it becaus
is notthe authority upon which this regulation was
adopied.

This reguiation was adopted based upon Senate
Bil2. The reguiation was in effect prior to this
coming o POST. And sothe statute, 135106, wheth
was adopted in 2024 or not— | can gobackandloo
buteitherway, its not the statute that resulted
this reguiation. its nat relied upon for this
reguiation. And soithas no applicationtothisc

tis

et
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CHAIRPERSON DUDLEY: Thankyou.

Any ather questions of Mr. Glaves or the atiomey
or Investigator Kong’?

Yes. Dr.Glaser.

MEMBER GLASER: Before -theresamationora
further comment?

CHAIRPERSON DUDLEY: Rigntnowitsjust—

MEMBER GLASER: Imgoing to make amotion.

CHAIRPERSON DUDLEY: Okay. Whatimgongotel
youisthatthere'salsoacalerontheline. So
have more,

Sojustas to my question related just to Glaves,
Attomey Glaves, or the atiomeys here or Mis. Kong,
Investigator Kong.

(Noresponse))

CHAIRPERSON DUDLEY: Okay. Thankyou. Thankyou,
Mr. Glaves.

Andwe have anather cal on puidic commernt.

MR. SANCHEZ: Hithere. Hieveryone. Mynameis
Danny Sanchez (phonetic). Ima 19+yearveteranin
enforcemernt.

Andits beenaninteresting hearing today,
espedally this—this sort of hearing.

lwouid like to add that this type of behavior is
vety, very commoninlaw enforcement ftsalsove

1/8
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commonwithin law enforcerment, within departments.
know, notonly do —do some of us have to deal wit
employeeswho think thiswayy, pivieged employees
entited employees, you know, butwe also have tod
with itwhen retaliation happens against some of us
are minoriieswho speak out. You know, like | sai
itsa very, very common behavior.

Pubic perceptionis very impartant. |mean,
officers ke this make the rest of us look ke ba
bad employees. Anditisvery hardto corvince the
pubiic that we're doing the nght thing whenwe hav
whenwe have employeeswho do-who behave inthis
manner.

Now, to add to the comment from earfierinregards
0, you know, dear and convindng evidence and the
nexus between this behavior and interferingwitha
person's careey, there are many atherwaysthatap
canactoutwhen they have these kind of thoughts,
onedfthemis use offorce.

Ifa person has these biases, they wil tend to act
outinamore aggressive mannerwhenitcomestous
force against spediic type of person or protected
person.

You know, in my expenience, | have crossed paths
with employees who are biased, who seemtotarget o

You

_Q%&g_:
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certain group of people and who seemto be more
aggressive with a certain group of people.

Again, | think that the work that you are doing is
greatwork and isvery interesting. | apprecatew
youguysare doing.

| think that these things — things like this need
to come outmore often. 1think thatyou guysare
gving us officerswho work in law enforcement the
abilty to report these kind of things whereverwe
acrossthem.

You know, there's something that didntexistin
the past. Andallatofimes, you know, wewere
basically taking steps and nolbody wouid istentou
hold anytody accountable for this kind of behawvior.

Again, its a very common behavior. Ifs happening
within the organization that I work with. it stil
happens. Its changed over ime because of SB2an
because ofthe DOJ follow - coming into the depart
andinvestigating them. ltis changing thiswhole
thiswhole behavior.

Andagain, thankyou. | apprecate you guys. Keep
doing the goodwork. Keep doing this kind ofwork.
ISnecessary.

And, you know, this whole behavior inlaw
enforcement, the wwrong behavior inlaw enforcement

Sor
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tochange. Anditis changing Siowly, butitis
happening.

Andlwantthe public to understand that, that law
enforcement has come allong way, considering how it
to behave decades ago. We are advanang litie by
iitle. \We are changing.

And, again, itis kind of roat out all these peaple
who have been destroying law enforcement for years.
ltsime to getid of them.

Thankyou.

CHAIRPERSON DUDLEY: Thankyouforyourcal. Very
much appreciate it

Any other pubic commenteither onthe ines or
here? Did |l seeahand raised?

(Noresponse))

CHAIRPERSON DUDLEY: Okay. Itappearsthereisno
further public comment

Wouid you ike to —would any indvidual ike to
delberate privately onthis case? Ay member oft
Board?

(Noresponse))

CHAIRPERSON DUDLEY: Okay. Isthereamation?

MEMBER DOYLE: Iwil make amation to decextify.
Doyle.

MEMBER LARA: Second.
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CHAIRPERSON DUDLEY: Second. Lara.
Okay. Anyfurther discussion”? Questions?
(Noresponse,)

CHAIRPERSON DUDLEY: Okay. Would youtakethe rol

cal, please.
MEMBER GLASER: Canl provide some discussion?

CHAIRPERSON DUDLEY: Yes, please.

MEMBER GLASER: One of my rles as an appointee on

this Boardis as an academic. That'san ofiical
capaciy that | senve.
Andlam-| spedialize my researchin prejudice,
discimination, and hate ciime. And Iwantto refl
onthe evdence thatwe have seenand to say thet t
combination ofimage of blackface, ofthe very - |
dontevenwarntto say insensitve - butthe
indiffierent view of ynchings of Black menand the
approving response of the surrounding white men, an
sub-humanization of Black men and the reference to
goriladike people, this is a recognizable petiem
bigatry thatt is quite potentand shouid notbe dism
by any mears.
| have seenthis before, and itis quite predicive
of behavior. Im natsaying that this officer enga
inbiased behavior onthejob, butthisisnotatr
constelation of evidence. Thisis quite, ouite

3
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dramatic.

CHAIRPERSON DUDLEY: Thankyou, Dr. Giaser.

MEMBER HATCHER-CRAWFORD: Andso-

CHAIRPERSON DUDLEY: Yes, pease.

MEMBER HATCHER-CRAWFORD: Imgaingto—only
simply because the NAACP's name was used inyour
presentation. |do notwant totaintarmything.

Butmy personal comment Asthe professor said,
thisiswhat SB 2 was buit on, to - to outsource
officerswho are taking this type of bigotry stance

Andas arepresentative of the NAACP, Im sory,
Imappaled. Butldo natwanttotaintit. So,
therefore, Im going o recuse myselffso | have
confidence inmy colleagues.

So | guess | have tb go outside during the vote,
correct?

CHAIRPERSON DUDLEY: No. Youdonthavetogo
outsde during the vote.

MEMBER HATCHER-CRAWFORD: Okay. Tharkyou,

CHAIRPERSON DUDLEY: Butyoucan—-whentherol
is called, you can then articulate what your posit
or just say "abstain’* orwhatever youwould ike to

MEMBER HATCHER-CRAWFORD: Okay.

CHAIRPERSONDUDLEY: Iftherewas adiscussonthat
youwouid ulimatiely make a decision on, then youw

oud
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Sstep outside, but since you have already said you a
notmaking adedsion, you can sty

Now, anybodly else have anything else to say?

(Noresponse))

CHAIRPERSON DUDLEY: Sowhatwe haveisafrstand
asecond.

Yes. Mr. Johnson.

MEMBER JOHNSON: Imjustthinking—and | beleve
the attomey stated that in deed orinan action -
there has been no''demonstratable” biases.

So arewe being asked o exdude texts and words
whena person utiized those?

CHAIRPERSON DUDLEY: No.

MEMBER JOHNSON: Imean, accordingtothe —tothe
reguiation, it states that we can consider the word
thetexts.

CHAIRPERSON DUDLEY: Thatsright

MEMBER JOHNSON: And thatswhatwere looking at
today.

CHAIRPERSON DUDLEY: You can consider thewordsin
thetext

If I understood the attomey's argument, itwas
based upon the fact that there wasntany discemio
action beyond the words and the texts.

But, absolutely, for purposes of your vote, you can
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1 | considerthetexts becausethey are wiitten, andwr

2 | spatdfthedienia

3 Thankyou.

4 Any ather questions?

5 (Noresponse))

6 CHAIRPERSON DUDLEY: Comments?

7 (Noresponse))

8 CHAIRPERSON DUDLEY: Okay. We haveafist We
9 | haveaseoond. We have had some discussion. ftap
10 | thetthere's nofurther discussion.

1 So Chandeer, please go ahead with the voie.
12 MR. KNAPP: Thankyou, Madam Char.

13 Caw.

14 MEMBER CLAVO: Yes.

15 MR.KNAPP: Clavo, aye.

16 Cranford,

17 MEMBER HATCHER-CRAWFORD: |recuse myseff.
18 MR. KNAPP: Crawford, recused.

19 Doyle.

20 MEMBER DOVYLE: Yes.

21 MR. KNAPP: Doyle, aye.

22 Dudey.

23 CHAIRPERSON DUDLEY: Aye.

24 MR. KNAPP: Dudey, aye.

25 Glaser.
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1 MEMBER GLASER: Aye.

2 MR. KNAPP: Glaser, aye.

3 Johnson.

4 MEMBER JOHNSON: Aye.

5 MR. KNAPP: Johnson, aye.

6 Lara.

7 MEMBERLARA: Aye.

8 MR. KNAPP: Lara, aye.

9 Pena.

10 MEMBER PENA: Aye.

11 MR. KNAPP; Pena, aye.

12 Sevenyeses,; onerecusal. Mation passes.

13 CHAIRPERSON DUDLEY: Thankyou.

14 Justchecking with the reporter. Howare you

15| dong?

16 THE COURT REPORTER: Imokay.

17 CHAIRPERSON DUDLEY: Youre okay. Keepgoing.
18 Okay, henwe are onothe lastcase.

19 One moment, please.

20 Inthe matter case of POST 2305781, Blake \Wiliams,
21 | who,atthetime ofthe eventatissuesinthiscas

22 | wasemployedwith the Torrance Police Department

23 (Commoation))

24 CHAIRPERSON DUDLEY: Wejustddthatone.
25 As soonas| said that, | thought, no, that's not
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