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Thursday, January 16, 2025, 9:01 a.m. 

West Sacramento, California 

---o0o--- 

CHAIRPERSON DUDLEY:  Thank you all for being on

time.

Good morning, everyone.  Today is Thursday,

January 16th.  And the time is 9:00 a.m.  Thank you  all

for attending the Peace Officer Standards Accountab ility

Advisory Board hearing. 

Please note that this hearing is being

live-streamed, recorded, and transcribed.  Further,

please note that the microphones are auto on/off.  When

you begin speaking, they will go live.  With this i n

mind, you will need to watch your cross-talk.

We will now start with our roll call for our board

meetings.

Mr. Knapp, please take roll call.

MR. KNAPP:  Good morning, Members of the Board.

Welcome.  Good to see you today.

Board Member Buchen.

(No response.) 

MR. KNAPP:  Board Member Clavo.

MEMBER CLAVO:  Present.

MR. KNAPP:  Board Member Crawford.

MEMBER HATCHER-CRAWFORD:  Present.
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MR. KNAPP:  Board Member Doyle.

MEMBER DOYLE:  Here.

MR. KNAPP:  Chair Dudley.

CHAIRPERSON DUDLEY:  Here.  

MR. KNAPP:  Board Member Glaser.

MEMBER GLASER:  Present.

MR. KNAPP:  Board Member Johnson.

MEMBER JOHNSON:  Present.

MR. KNAPP:  Board Member Lara.

MEMBER LARA:  Present.

MR. KNAPP:  And Board Member Pena.

MEMBER PENA:  Present.

MR. KNAPP:  Thank you.

CHAIRPERSON DUDLEY:  It looks like we are just

missing one person, and a quorum has been establish ed.

I would now like to introduce Board Counsel

Christopher Beatty and Board Assistant Executive

Director Annemarie Del Mugnaio.  Right?

This time is set aside for members of the public

who wish to comment on items not on the agenda but

with -- excuse me -- but those within the Board's

jurisdiction.

Public comment on matters on the agenda will be

heard after each item is presented.

Public comment on specific peace officer revocation
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Glaser.

MEMBER GLASER:  Aye.

MR. KNAPP:  Glaser, aye.

Johnson.

MEMBER JOHNSON:  Aye.

MR. KNAPP:  Johnson, aye.

Lara.

MEMBER LARA:  Aye.

MR. KNAPP:  Lara, aye.

Pena.

MEMBER PENA:  Aye.

MR. KNAPP:  Pena, aye.

CHAIRPERSON DUDLEY:  6-1.

So there were no abstentions this time.

Okay.  That motion passes six to one.  

Did I get that right?

MS. DEL MUGNAIO:  7-1.

CHAIRPERSON DUDLEY:  7-1, and that motion passes.

No abstentions.  One no.

Okay.  Thank you, everyone.

Okay.  Moving on to case 3.  

At this time, I will call upon Law Enforcement

Consultant Robert Bringolf, Professional Conduct Lo s

Angeles County Bureau; and Bryant Henley, Attorney IV,

Legal Affairs Bureau, to provide a report on case
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POST2305109, Joshua Satterfield, who, at the time o f the

events at issue in this case, was employed with the

Torrance Police Department.

Please begin.

MR. BRINGOLF:  Thanks.  Good afternoon, everybody.

I am still Robert Bringolf, and next to me is Bryan t

Henley.

I just want to put a little disclaimer out in front

of this case.  There's going to be some offensive

language.  So allegedly racist terms, some racist t erms.

So I want to put that out there and just kind of

forewarn everybody.

As I said, I'm still Robert Bringolf.  This is

Bryant Henley.  I'm assigned to PCLA.

I'm here today to present Case 235109 [sic]

involving Joshua Satterfield.

It is the Division's determination that clear and

convincing evidence exists to demonstrate that Josh ua

Satterfield committed an act of serious misconduct,  as

set forth in Penal Code section 13510.8, while send ing

text messages to coworkers between August 2018 and

April 2019.

Specifically, the Division has determined that

Joshua Satterfield committed the following acts of

serious misconduct:

 1

 2

 3

 4

 5

 6

 7

 8

 9

10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25



   126

KATHRYN S. SWANK, CSR, RPR    (916) 390-7731

POSAAB Meeting, January 16, 2025

Demonstrating bias as defined in

section 13510.8(b)(5) of the Penal Code.

This afternoon I'm going to present a brief outline

of our findings.  And I will begin doing that now.

So Mr. Satterfield began his law enforcement career

with the Los Angeles County Sheriff's Office as a d eputy

trainee on January 9th of 2014.

After that, he was promoted to deputy sheriff on

June 1st of 2014.

He had ten days off between working as a deputy

sheriff and starting as a police officer at the Tor rance

Police Department.

And he holds a POST basic certificate, which was

issued July 14th, 2015.

On March 26, 2023, Torrance Police Department -- or

TPD as I may refer to them -- reported allegations of

serious misconduct against Mr. Satterfield to POST,

pursuant to California Penal Code section 13510.9(a )(3).  

The allegations stem from the discovery of

homophobic, transphobic, and racist texts sent betw een

members of the TPD between May 2018 and February 20 22.

When analyzing the serious misconduct allegation of

Penal Code section 13510.8(b)(5), and Regulation

1205(a)(5), demonstrating bias, the Division evalua tes

whether the subject officer through words, action, or

 1

 2

 3

 4

 5

 6

 7

 8

 9

10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25



   127

KATHRYN S. SWANK, CSR, RPR    (916) 390-7731

POSAAB Meeting, January 16, 2025

other conduct, showed prejudice, intolerance, conte mpt,

or hatred towards a protected class of persons.

If the subject officer did show prejudice,

intolerance, contempt, or hatred towards a protecte d

class of persons, the Division then considers wheth er

the words, action, or conduct would lead a reasonab le

person to conclude that the officer has not or will  not

fairly and impartially perform the officer's law

enforcement duties.

If so, serious misconduct is shown if the officer's

words, action, or conduct either:  One, violate

applicable law; two, violate department policy; or,

three, are inconsistent with the officer's obligati on to

carry out the officer's duties in a fair and unbias ed

manner.

During the analysis of each instance of potentially

biased behavior, the conduct was analyzed based on the

guidelines I just mentioned to determine whether th e

allegation of bias was true to a clear and convinci ng

standard.

Regarding a message sent an August 23rd, 2018,

Torrance Police Officer Chavez sent a text to Offic er

Satterfield that was a link to an article titled, q uote,

"Grand Rapids Man Accused of Urinating on Black Chi ld,

Calling her N-word," end quote.
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Chavez wrote:  "Josh when he's older."

Satterfield wrote:  "What's the crime," end quote.

The exchange between Officer Chavez and Officer

Satterfield is inherently offensive and racist.

Satterfield's conduct in sending the message "what' s the

crime" in response to an article describing allegat ions

of an adult male urinating on a female child and ca lling

her the N-word clearly shows prejudice.

Even when viewed in the light most favorable to

Officer Satterfield, the "what's the crime" respons e

shows his indifference towards a specific protected

class.  This necessarily erodes the public's confid ence

in his ability to fairly perform his law enforcemen t

duties.  This message constitutes a demonstration o f

bias.

It is also highly probable that a reasonable person

would conclude that Mr. Satterfield's August 23rd

message -- in which he asked "What's the crime" in

response to an article entitled "Grand Rapids Man

Accused of Urinating on a Black Child, Calling Her the

N-word" -- demonstrates that Mr. Satterfield has no t or

will not fairly and impartially perform his law

enforcement duties when interacting with a protecte d

class of persons.  

The message exchange in respondent's -- sorry about
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that.

I just lost my spot here.  My computer was helping

me in going back to the top of the page.  So give m e a

second.

Okay.  The message exchanged in Respondent's

"what's the crime" response violated several of the

Torrance Police Department's policies, including bu t not

limited to, TPD's Anti-Harassment Policy, which is

34.05, et seq., and General Orders 1.10, 1.10.3(B),  and

2.33.1(D).

Accordingly, the Division finds that Satterfield

demonstrated bias with the meaning of Penal Code

section 13510.8(b)(5) and Regulation 1205(a)(5), wh en he

responded "what's the crime" to Chavez's message.

On December 13th, 2018, Officer Chavez sent a group

text thread a photo from the social media account o f a T

Flats rapper that contained an image of an assault rifle

sitting upright on a table with a target underneath .

Under some discussion, Satterfield messaged the

group:  "You happen to notice the rounds put throug h

that target on the table?  I'm confident he won't b e

hitting any of us with that unzeroed Eotech."

E-O-T-E-C-H.  "Kinda reminds me of Chandler's targe ts by

evidence of" --

And then he named a member of the Torrance
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community that I refer to as IP1 in the Division's

Investigative Summary and Findings.

Officer Chandler responded, "I'm a deadeye shot,

biotch.  Who is IP1?"

Officer Satterfield replied: "That nigglet you

failed to kill.  Grandma said you need to be a bett er

shot," end quote.  

Mr. Satterfield's message clearly shows prejudice

and intolerance.  Satterfield refers to a member of  the

Torrance community as "that nigglet" and goes on to

criticize Officer Chandler because he, quote, "fail ed to

kill" the individual during a previous police encou nter.

Even when viewed in the light most favorable to

Mr. Satterfield, his racist epithet used to describ e a

member of the Torrance community, and statement tha t

Officer Chandler failed to kill the Torrance commun ity

member shows his indifference toward a specific

protected class.

Again, this necessarily erodes the public's

confidence in his ability to fairly perform his law

enforcement duties.  And a reasonable person would

conclude that Mr. Satterfield's message shows he ha s not

or will not fairly and impartially perform his law

enforcement duties when interacting with certain

protected classes of the persons -- sorry, protecte d
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classes of persons in the Torrance community.

Further, the specificity of the language in this

exchange is severe.  And Satterfield asserts that

Officer Chavez failed to kill a member of the Torra nce

community, an individual Satterfield identified usi ng an

offensive term associated with that community membe r's

apparent race.

Coupling the racist epithets with the implication

that the appropriate outcome through a use of letha l

force is the death of the suspect, rather than stop ping

the threat, also suggests a reasonable person could

conclude Satterfield's statement reveals Satterfiel d's

predisposition to use force in an unfair or unbiase d

manner.  I'm sorry.  Unfair or biased manner.

Stated another way, a reasonable person would also

conclude that Satterfield believes the appropriate use

of force will depend on the suspect's race.

This type of statement violates several department

policies and discredits the Torrance Police Departm ent

in potentially irreparable ways.  

His remarks violated several of the TPD policies,

including but not limited to TPD's Anti-Harassment

Policy in General Orders.  Accordingly, the Divisio n

finds that Mr. Satterfield demonstrated bias with t he

meaning of Penal Code section 13510.8(b)(5) and
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Regulation 1205(a)(5) when he wrote "That nigglet y ou

failed to kill.  Grandma said you needed to be a be tter

shot."

On April 30th, 2019, Torrance Police Officer Nelson

shared a Black Lives Matter Instagram post to, quot e,

"The Boys" group chat.

The post read, quote, "Torrance, California, police

shot and killed" -- and then we have omitted the

decedent's name -- "within 15 seconds."

"Just released bodycam footage shows police

murder" -- decedent's name is omitted -- and then

there's ellipses, end quote.

Mr. Satterfield replied, "Aww" and "His little son

will grow up without a father now.  Oh wait, that's

standard for any African American family to be abse nt a

father.  He'll be fine," end quote.

Mr. Satterfield's April 30th message shows

prejudice, intolerance, contempt, and hatred toward  a

protected class of persons.

Mr. Satterfield facetiously laments the death of a

member of the Torrance community by messaging "Aww. "  He

then goes on to reinforce racist stereotypes and

expresses a callous indifference concerning the fut ure

of the decedent's child, when he states, quote, the

decedent's "little son will grow up without a fathe r
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now.  Oh way [sic] that's standard for any African

American family to be absent a father.  He'll be fi ne."

End quote.

Satterfield reacted to the death of a member of the

Torrance community by using racist stereotypes whil e, at

the same time, displaying no empathy for the decede nt's

young son.

A reasonable person would conclude that

Satterfield's message demonstrates he has not or wi ll

not fairly and impartially perform his law enforcem ent

duties when interacting with certain protected clas ses

of persons in the Torrance community.

Further, the April 30th message is another message

that discredits the Torrance Police Department in

potentially irreparable ways.

His remarks violated a number of their policies, to

include but not limited to, TPD's Anti-Harassment

Policy, as I have mentioned before; the General Ord ers

1.10, 1.10.3(B) and 2.33.1(D).

And accordingly, the Division finds that

Mr. Satterfield demonstrated bias within the meanin g of

Penal Code section 13510.8(b)(5) and Regulation

1205(a)(5) when he wrote, "Aww" and when he wrote,

quote, "His little son will grow up without a fathe r

now."
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The facts I have just recited support the

Division's finding that Joshua Satterfield was invo lved

in serious misconduct, specifically demonstrating b ias.

For purposes of the Division's analysis, clear and

convincing evidence means evidence of a charge is c lear

and convincing so long as there is a high probabili ty

that the charge is true.  The evidence need not

establish a fact beyond a reasonable doubt.

The Division recommends that Joshua Satterfield

POST's certification be revoked.  

With that, I'm happy to answer any questions that

the Board may have.

CHAIRPERSON DUDLEY:  Okay.  Does anybody have any

questions?

(No response.)

CHAIRPERSON DUDLEY:  Is there anyone in the public

that would like to address the Board at this time?

Yes.

And let me just say that -- pardon me?

MS. DEL MUGNAIO:  We have the officer's attorney on

the line.  

CHAIRPERSON DUDLEY:  Okay.  We haven't gotten to

that.

You may state your name and organization if you

wish.  You will be given three minutes to speak, an d the
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time limits will be strictly enforced, so please en sure

that you complete your comments within that allotte d

time.

MS. JOHNSON:  My name is Beatrice Johnson.  And I'm

here with Families United for Justice, which is a

network of families who have lost loved ones to pol ice

killing.  And some have actually had racial epithet s

before they were killed, including Oscar Grant.

I want to talk about the mindset.  It's devastating

that in 2025, 2024, this kind of mindset still exis ts,

and it still exists in the police department.

As you know, for the community like mine, we

understand that policing started with slavery.  Cat ching

slaves.  That mentality that still exists today is very

heartbreaking.  It is painful.  It was very painful  to

hear this case in reading this case.  I really wasn 't

prepared for it today.

Because we do have a network of over 1500 families

who have lost loved ones to police, and a lot have

experienced these racial epithets before their love d

ones was killed.

So I feel like if we're going to change the culture

of policing, that mindsets like this should not be

tolerated in any way.  In any way.

That's all I want to say.

 1

 2

 3

 4

 5

 6

 7

 8

 9

10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25



   136

KATHRYN S. SWANK, CSR, RPR    (916) 390-7731

POSAAB Meeting, January 16, 2025

CHAIRPERSON DUDLEY:  Thank you, Mrs. Johnson.

At this time, does the subject officer and/or their

counsel wish to make a public statement?

If so, you will each be given four minutes to

speak, and the time limit will be strictly enforced .  So

please ensure that you complete your comments withi n the

allotted time.  

While commenting, keep in mind that the Board will

only consider the facts presented from the Division

today, and will not consider any additional facts o r

defenses at this time.

The sole question before the Board today is the

following:  If the facts offered by the Division to day

are, in fact, proven at later hearing, do these fac ts

demonstrate a high probability that serious miscond uct,

as defined in Penal Code section 13501.8 [sic] and

Commission Regulation 1205 occurred?

So do we have the attorney or the respondent?

MR. YU:  Yes.  Can you hear me?

CHAIRPERSON DUDLEY:  Yes, we can.  Thank you.

MR. YU:  Yes.  Hi.  Good afternoon.

My name is Tom Yu.  I am Officer Satterfield's

legal counsel.

I just want to make sure my sound bite is coming in

because it's not -- it's not -- I don't see myself on
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the Zoom meeting.

CHAIRPERSON DUDLEY:  I'm hearing you --

MR. YU:  Okay.  

CHAIRPERSON DUDLEY:  -- and the Board is hearing

you perfectly well.  Thank you for checking.

MR. YU:  Okay.  Very well.

I wanted to comment on three things, and I will go

in turn.  If the facts proven in this allegation is

true, there is not a amount of evidence that would tend

to prove that any of these text messages, number on e,

was sent by my client, Officer Satterfield.  Nothin g in

the record would show that Officer Satterfield, him self,

sent this message.

The standard is:  Words of tolerance or contempt

for hatred of a protected class and whether or not 

that -- those action would implicate any type of ef fect

that my client cannot perform his official duties i n a

manner consistent with department policy.

There has been zero evidence of all the

investigations that Officer Satterfield had any rac ial

bias towards any minority groups. 

The T Flats case that the law enforcement

consultant was talking about was a Hispanic gang me mber

that was killed after the confrontation with Office r

Chavez and Concannon. 
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That was the separate incident that my client was

not involved in.  The facts in this case tends to

conflate that Officer Satterfield had some involvem ent

in that shooting.  In fact, my client had zero

involvement in that shooting.  And nothing here

demonstrated or would tend to prove that Officer

Satterfield took any enforcement actions that were

biased or had any kind of ill will towards any race  --

of any minority races.

The Anti-Harassment Policy that the Commission has

referred to does not apply here.  If proven at a

hearing, the Anti-Harassment Policy for the Torranc e

Police Department is not to use any race, gender, o r

otherwise protected class to engage in inappropriat e

behavior of city employees.

So when the consultant is talking about this

Anti-Harassment Policy, that is very misleading.  T he

Anti-Harassment Policy is not to prevent off- -- I' m not

saying the officer should harass the citizens.  But  the

policy that he cited does not apply to this case.  Nor

is there any kind of evidence that tends to point o ut

the disposition that my client has any kind of ill will

towards minority groups.

That type of reasonable person predisposition is

founded on nothing but speculation.  It is speculat ion

 1

 2

 3

 4

 5

 6

 7

 8

 9

10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25



   139

KATHRYN S. SWANK, CSR, RPR    (916) 390-7731

POSAAB Meeting, January 16, 2025

that my client did something to a citizen of the

Torrance community because of their race.

In fact, if you look at Officer Satterfield's

arrest, most of the people he arrested were Caucasi an.

They are not Blacks or Hispanics.

I think to end the public comment, what is shameful

for the Torrance Police Department is how they got these

messages.  They illegally searched another officer' s

phone and extracted private text messages that they

would not otherwise be in possession of.

I think it should not be lost on this Commission

that law enforcement officers in all fronts should

uphold the law, and they cannot break a law to enfo rce a

law.

Thank you for your time.

CHAIRPERSON DUDLEY:  Thank you.

And just a comment back.  There has been no

designation -- no lawful designation that the takin g of

those -- that messages was illegal.

Okay.  Any other questions or comments from the

Board for Mr. Yu?

MEMBER DOYLE:  Yes.  So Mr. Yu, so it is your

position that there's no proof that your client sen t

those text messages?

MR. YU:  Correct.
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MEMBER DOYLE:  Thank you.

CHAIRPERSON DUDLEY:  Anything else?

MR. YU:  It is my position for the purpose of

public comment with the evidence presented.

Yes, Mr. Doyle.

MEMBER DOYLE:  Thank you.

CHAIRPERSON DUDLEY:  Okay.  Ms. Pena.

MEMBER PENA:  So just to follow up on that, because

I'm a little bit confused.

So your first argument is Satterfield didn't send

these messages, and there's no evidence to prove th at.

But your second argument is even if he did, it does n't

show he doesn't have racial bias?

MR. YU:  No.  The second argument I have is from

the messages presented by the consultant to -- in t his

hearing.  Those messages, themselves, do not demons trate

the second prong of whether these words or actions or

conduct have an impact of my client's official

performance of his duties as a law enforcement offi cer.

His comment and plain jokes of African Americans or

Hispanics, whatever race, there's no evidence that is

linked to any of his performance as a law enforceme nt

officer or whether or not those text messages were or

statements purportedly made by him had any impact o n him

performing his duties as a police officer.
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CHAIRPERSON DUDLEY:  I'm not sure that Ms. Pena is

done.  Hang on.

Ms. Pena, did you have anything else?

MEMBER PENA:  That's fine.  I'm fine.

CHAIRPERSON DUDLEY:  Thank you.

Board Member Clavo.

MEMBER CLAVO:  As a Black female, as a Black woman,

as the mother of a Black child, I'm having difficul ty

understanding or hearing that you think or you beli eve

that racial epithets in a text message has no weigh t or

bearing on how a person goes about their daily

responsibilities in completing their job.

I, as a citizen, tax-paying citizen, could not put

my trust in any organization, be it police, fire, a ny

type of public service, medical, into a person who

thinks it's okay to have those type of conversation s.

CHAIRPERSON DUDLEY:  I don't think that was a

question for you, Mr. Yu.  I think that was a state ment

as to her feelings.

MEMBER CLAVO:  Yes.

CHAIRPERSON DUDLEY:  Thank you.

So moving on to Ms. Crawford.

MEMBER HATCHER-CRAWFORD:  Thank you.

She pretty much said the same thing I'm thinking,

as a mother, as a community leader, as a community
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citizen.

One of the things that I find insulting is that he

hisself did not appear before this Board.  What you  --

what we read and what we seen in evidence is seriou s.

I am a mother of two sons and a daughter, and I

have a grandson now.  And I pray every day that my

children do not come before an officer with that ty pe of

mindset or spirit or in their heart.

It would have been better for him to come before

this Board.  Because as we know, you are a paid

attorney.  And the best attorneys who tell -- who m ay

project a story is not always evidence to truly how  he

felt.  He did himself a disservice because if he tr uly

believed this, or it wasn't him, he should have bee n

before this Board, and that was my comment.

CHAIRPERSON DUDLEY:  Let me just make sure

everybody understands.

He had no duty to appear before this Board.  We

don't know why he's not appearing before this Board .  It

just is that he's not appearing before this Board.

Any other questions or comments?

Dr. Glaser.

Then Mr. Lara.

MEMBER GLASER:  Just for clarification, given that

Mr. Yu implied or insinuated that there would need to be
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evidence linking the expression of these racial -- of

racial bias with actual performance, or actual beha vior,

the Penal Code -- the relevant Penal Code language says:  

"An officer is demonstrating bias for purposes of

this Regulation when the officer either shows or

displays, by words, actions or other conduct prejud ice,

intolerance, contempt, or hatred towards one or mor e

persons due to that person's membership within a cl ass

of persons identified in Penal Code

section 13510.8(b)(5), when such words, actions, or

other conduct would lead a reasonable person to con clude

that the officer has not fairly and impartially

performed, or will not fairly and impartially perfo rm"

their law enforcement duties.

And that is our guiding language.

And then I would like to say, as researcher of

prejudice and discrimination who has been studying that

for over 30 years, that attitudes do affect behavio r,

and it is a reasonable inference that if somebody

expresses these kinds of hateful, racist attitudes in

one context, it could very well influence their beh avior

in another.

CHAIRPERSON DUDLEY:  Thank you, Dr. Glaser.

Yes.  Mr. Lara.

MEMBER LARA:  Just a question, again, for the

 1

 2

 3

 4

 5

 6

 7

 8

 9

10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25



   144

KATHRYN S. SWANK, CSR, RPR    (916) 390-7731

POSAAB Meeting, January 16, 2025

investigator.

Robert, the -- the -- it is being said by the

attorney that the -- it was not established that

Mr. Satterfield sent these messages.

Could you just lay out to us how you established

that he sent these messages.

MR. BRINGOLF:  I would direct your attention to

Attachment E, which are transcripts from his interv iew

with Internal Affairs.

We were able to correlate the phone number that was

on the WhatsApp messages to his personal cell phone

number.

And then in his interview -- I could read it to

you, or you could just take a look at Attachment E.   But

essentially they ask him about, "Have you had this cell

phone?  How long have you had this cell phone prior  to

working at Torrance?  Did anybody else use your cel l

phone?"

So his attorney, Mr. Yu, I believe, at the time,

said, "Well, that assumes that person told him that  they

used his cell phone."

But then it was clear -- cleared up so that no one

has told you or that no -- he hadn't discovered tha t

anybody else used his cell phone to send these mess ages.

There's no indication to believe that somebody else
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sent those messages.

So I believe the clear and convincing evidence

standard has been met.  So, yeah, I would bring you r

attention to Attachment E.  There's not a doubt fro m

this investigator's standpoint that those messages were

sent by his phone and likely sent by him.

MEMBER LARA:  I asked the question.  I saw the

attachment.  I asked the question in the vein of ju st

making it clear for the listeners who may not be pr ivy

to that material.

MR. BRINGOLF:  Yeah.  Thank you.

CHAIRPERSON SALAZAR:  Thank you, Mr. Lara.

MR. YU:  Madam Chair, may I respond to the comments

that were made?

CHAIRPERSON DUDLEY:  Not yet.

Let me make sure there aren't any more comments.  

Looks like Mr. Johnson has a comment.

MEMBER JOHNSON:  I do.  And I believe this is also

for the Division.

The particular group that his number and his

association with, what -- do we know what this

particular group was formed for, and were there oth er

racial epithets used in this same group?

MR. BRINGOLF:  Yeah, there were.

I don't know why it was formed, necessarily.  I
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think it was just a communication platform.  So it was

like a group of people from an agency that would al l

text and communicate on the same platform.  I think  they

used WhatsApp in one of these instances.  Other

instances where they are just texts, like iChat tex ts.

Yes.  There were other racial epithets used.

You will hear another case today.  A case following

mine is another case that the case came -- was born e out

of the same incident.  Right?  So same agency, and a

different officer and different text messages that are

all related to one another.  That's the next case t hat

you will be hearing.

So, yes, there are others.

Does that answer your question, Mr. Johnson?

MEMBER JOHNSON:  It does to a degree.

What about the size of the group?  How big was the

group?

MR. BRINGOLF:  Oh, gosh, I don't remember

specifically.  But so the one thing -- yeah, the on e

thing to remember is not all of these messages happ ened

in the same group.

So some of these text messages were sent in smaller

groups of texts sent between different people.  The y all

have a common person, though, or common people.  An d

those people were two officers who were subject to a
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search warrant.

And so those people had to be involved in the text

chains.  We don't know what texts happened outside of

those.  And so these are different groups that all

involved two specific officers.

MR. HENLEY:  If I may.

MR. BRINGOLF:  Please, yeah.

CHAIRPERSON DUDLEY:  Please, go ahead.

MR. HENLEY:  Madam Chair, if I may -- 

CHAIRPERSON DUDLEY:  Sure.

MR. HENLEY:  -- just to add to Mr. Bringolf's

answer, Board Member Johnson.

This particular -- these threads of texts that you

have heard today came from a group chat.  There's - - so

WhatsApp being one of the applications that you can

communicate via text.  These were handled on WhatsA pp.

There was a group of 15 police officers, either

former or current police officers, working for the

Torrance Police Department that were part of this g roup.

The group was labeled "The Boys," quote/unquote.  A nd

the messages were communicated to quote/unquote "Th e

Boys."  Respondent, Officer Satterfield, former Off icer

Satterfield, was among the 15 persons who were part  of

that messaging thread.

MEMBER JOHNSON:  Right.  Okay.
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CHAIRPERSON DUDLEY:  Any other comments before I

turn it back over to Mr. Yu for a minute?

(No response.)

CHAIRPERSON DUDLEY:  Okay.  Seeing none.

Mr. Yu, I will give you one minute to respond.

MR. YU:  Thank you very much, Madam Chair.

The standard of what would lead a reasonable person

to conclude is purely speculative.  The evidence be fore

this Commission has zero evidence that would lead a

reasonable person to believe that Officer Satterfie ld

used some kind of racial bias when he was performin g his

job as a police officer.

You would think the Torrance Police Department

would go back through years and years of arrests,

citizens' complaint, nothing to that sort.  You are

looking forward where you should be looking backwar ds.

Looking forward is speculation.  When you are looki ng

forward, you are saying what might happen.  What co uld

happen, as Dr. Glaser could say.

What could this officer have done?  But what did

happen was nothing happened.  Nothing of racial

discrimination.  Nothing of racial harassment occur red.

Torrance Police Department did an in-depth

investigation on the entirety of all of Officer

Satterfield's arrests, and they came up with nothin g.
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Zero evidence to show that race was even a factor i n his

previous arrests.

CHAIRPERSON DUDLEY:  Okay.  Thank you, Mr. Yu.  You

did get your minute.

And everybody heard the piece that Dr. Glaser read,

and you also heard from Mr. Yu.

Mr. Yu, thank you.

Are there -- would you like to deliberate or not?

MR. HENLEY:  Madam Chair -- 

CHAIRPERSON DUDLEY:  Yes.

MR. HENLEY:  If appropriate, I would like to

respond to Mr. Yu's comments.  

CHAIRPERSON DUDLEY:  Sure.  Absolutely.  

MR. HENLEY:  I defer to you.  Thank you.

There are really two points.

And Mr. Glaser of your Board has already addressed

one, and I don't want to belabor it.

But I respectfully want to submit that Mr. Yu has

mischaracterized what the statute and the regulatio ns

say.

And just to try to bring us back to what the

regulation says, it is important to emphasize, it i s not

a question of whether Mr. Yu or his client believe that

they are engaging in racial behavior -- racist

behaviors.  The question is whether through the wor ds,
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acts, or other conduct, would a reasonable person

conclude that the officer has not fairly and impart ially

performed or will not fairly and impartially perfor m

their law enforcement duties.

We would respectfully submit to you that the

evidence is much higher than clear and convincing.

There is a monument of evidence to demonstrate that  a

reasonable person reading these text messages among  15

officers would easily conclude this officer cannot

fairly and impartially perform his duties.

The last point I would just like to make briefly

is, Mr. Yu references that there is no evidence tha t

these texts resulted in any racial or discriminator y

behavior.  And I think it is worth mentioning at th is

point -- it is in the Investigative Summary and

Findings.  The reason these text messages came to l ight

started with two other peace officers:  Officers We ldin

and Tomsic, former officers.  They are currently un der a

criminal prosecution for their conduct.

What led to these texts being found was that a

swastika was spray-painted on a victim's car.

It turns out that, right now, those individuals,

Officer Tomsic and Weldin, are being prosecuted for  the

spray painting and vandalism in a felony case; spra y

painting that swastika on a vehicle.  Precise --

 1

 2

 3

 4

 5

 6

 7

 8

 9

10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25



   151

KATHRYN S. SWANK, CSR, RPR    (916) 390-7731

POSAAB Meeting, January 16, 2025

precisely the types of behaviors that are abhorrent  and

can be found within the text messages that were fou nd

following that investigation.

And so I respectfully, but strongly, disagree with

Mr. Yu's characterization as to whether these messa ges

have any importance or not.

CHAIRPERSON DUDLEY:  Okay.  So here's my question:

Would anybody like to go in the back room and

deliberate on this case?

(Noes.)

CHAIRPERSON DUDLEY:  There is a "no" response from

everybody.

So now let me ask if there's a motion.

MEMBER LARA:  I would like to make a motion to

revoke.  

CHAIRPERSON DUDLEY:  Okay.

MEMBER HATCHER-CRAWFORD:  I second it.

MEMBER JOHNSON:  Second.

CHAIRPERSON DUDLEY:  Okay.  Discussion?  Comments?

Questions?

(No response.)

CHAIRPERSON DUDLEY:  All right.  Please take a roll

call.

MR. KNAPP:  Thank you, Madam Chair.

Clavo.
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MEMBER CLAVO:  Yes.

MR. KNAPP:  Clavo, aye.

Crawford. 

MEMBER HATCHER-CRAWFORD:  Yes.

MR. KNAPP:  Crawford, aye.

Doyle.

MEMBER DOYLE:  Yes.

MR. KNAPP:  Doyle, aye.

Dudley.

CHAIRPERSON DUDLEY:  Yes.

MR. KNAPP:  Dudley, aye.

Glaser.

MEMBER GLASER:  Aye.

MR. KNAPP:  Glaser, aye.

Johnson.

MEMBER JOHNSON:  Aye.

MR. KNAPP:  Johnson, aye.

Lara.

MEMBER LARA:  Aye.

MR. KNAPP:  Lara, aye.

Pena.

MEMBER PENA:  Aye.

MR. KNAPP:  Pena, aye.

Motion passes unanimously.

CHAIRPERSON DUDLEY:  Thank you.
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