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Thursday, January 16, 2025, 901 am.
West Sacramento, Califomia
—000—
CHAIRPERSON DUDLEY: Thankyou al forbeing on

Good moming, everyone. Todayis Thursday,
January 16th. Andthetimeis 900am. Thankyou
for attending the Peace Officer Siandards Accouniab
Ad\visory Board hearing.

Please note that this hearing is being
Ivestreamed, recorded, and transcribed. Furthe,
please note that the microphones are aulto on/off.
you begin speaking, they wil goive. Withthisi
mind, youwil need to watch your crosstalk.

Wewil now startwith our roll call for our board
meetings.

Mr. Knapp, please take roll cal.

MR. KNAPP: Good moming, Members ofthe Board.
Welcome. Good to see you today.

Board Member Buchen.

(Noresponse))

MR. KNAPP: Board Member Clavo.

MEMBER CLAVO: Presant

MR. KNAPP: Board Member Crawford.

MEMBER HATCHER-CRAWFORD: Presert.

al
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MR. KNAPP: Board Member Doyle.

MEMBER DOYLE: Here.

MR. KNAPP: Chair Dudley.

CHAIRPERSON DUDLEY: Here.

MR. KNAPP: Board Member Glaser.

MEMBER GLASER: Present.

MR. KNAPP: Board Member Johnson.

MEMBER JOHNSON: Presert.

MR. KNAPP: Board Member Lara.

MEMBER LARA: Present

MR. KNAPP: And Board Member Pena.

MEMBER PENA: Present.

MR. KNAPP: Thankyou.

CHAIRPERSON DUDLEY: Itlooksikewe are just
missing one person, and aquorum has been establish

I vwouid now like to introduce Board Counsel
Christopher Beatty and Board Assistant Execuiive
Director Annemarie Del Mugnaio. Right?

Thistimeis setaside for members of the public
whowish to commentonitems notonthe agenda but
with— excuse me - butthose within the Board's
juriscliction.

Public commenton meatters on the agendawil be
heard after each item s presented.

Pubic comment on spedific peace officer revocation

KATHRYN S. SWANK,CSR RPR (916)390-7731
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Glaser.

MEMBER GLASER: Aye.

MR. KNAPP: Glaser, aye.

Johnson.

MEMBER JOHNSON: Aye.

MR. KNAPP: Johnson, aye.

Lara.

MEMBERLARA: Aye.

MR. KNAPP: Lara, aye.

Pena.

MEMBER PENA: Aye.

MR. KNAPP: Pena, aye.

CHAIRPERSON DUDLEY: 6-1.

Sotherewere no abstentionsthistime.

Okay. Thatmation passes sixto one.

Did | get thet ight?

MS. DEL MUGNAIO: 7-1.

CHAIRPERSON DUDLEY: 7-1, and that motion passes.
No abstentions. Oneno.

Okay. Thankyou, everyore.

Okay. Movingontocase 3.

Atthistime, Iwil call upon Law Enforcement
Consultant Robert Bringoff, Professional Conduct Lo S
Angeles County Bureaw, and Bryant Henley, Attomey A2
Legal Affairs Bureaw, to provide areporton case

124
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POST2305109, Joshua Satterfield, who, atthe time o
evens atissue inthis case, was employed with the
Torance Police Departiment.

Please begn.

MR. BRINGOLF: Thanks. Good afternoon, everyody.
lam stil Robert Bringolf, and nexttome is Bryan
Henley.

| justwantto put a litie discaimer outin front
ofthis case. There's going to be some offensive
language. Soallegedly raasttems, some racsstt
Solwart o putthat out there and just kind of
foranwam everybody.

As| said, Im stil Robert Bringof. Thisis
Bryant Henley. Imassignedto PCLA

Im here today to present Case 235109 [si]
invoving Joshua Satterfield.

Itis the Division's determination that dear and
convinang evidence exists o demonstrate that Josh
Satterfield committed an act of sefious miscondudt,
setforthin Penal Code section 135108, whie send
textmessages to conorkers between August 2018 and
Apr 2019,

Spediicaly, the Division has determined that
Joshua Satterfield committed the folowing adts of
Sserious misconduct

fthe
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Demonstrating bias as defined in
section 13510.8(b)(5) of the Penal Code.

This afternoon Im going to present a brief outine
of ourfindings. And Iwil begin doing that now.

So M. Satterfield began his law enforcerment career
with the Las Angeles County Sheiffs Ofice asad
trainee on January 9th of 2014.

Alfter that, he was promoted to deputy shevifon
June 1stof 2014.

He had ten days off betweenworking as a deputy
shexiffand starting as a police officer at the Tor
Poice Departmernt

And he hads a POST basic certiicate, whichwas
issued July 14th, 2015.

OnMarch 26, 2023, Tarance Police Department—or
TPDas | may refer to them — reported allegations
serious misconduct against Mr. Satterfield to POST,
pursuant to Califoria Penal Code secion 135109@

The allegations stem from the discovery of
members ofthe TPD between May 2018 and February 20

When analyzing the seious misconduct allegation of
Penal Code section 13510.8(b)(5), and Regulation
1205(a)(5), demonstrating biass, the Division evalua
whether the subject dfficer through words, action,

)3).

Q
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ather conduct, showed prejudice, intolerance, conte
or hatred towards a protected dass of persons.

If the subject officer did show prejudice,
intolerance, contempat, or hatred towards a protecte
dlass of persons, the Division then considers wheth
the words, action, or conductwould lead areasonab
person to condude that the officer has notorwil
faily and impartially perform the officer’s law
enforcement duties.

If so, sefious misconductis shownifthe officer’s
words, action, or conduct either: One, vidlaie
applcable law; two, vidiate department policy; or,
three, are inconsistentwith the officer’s obligat
cary outthe officer's duties in afairand unbias
manne.

During the analysis of each instance of potentially
biased behavior, the conductwas analyzed based on
guideiines | just mentioned to determine whether th
alegation of bias was true to a dear and convind
standard.

Regarding amessage sentan August 231, 2018,
Torrance Police Officer Chavez sentatextto Offic
Satterfield that was alink to an artide tiled,

"Grand Rapids Man Accused of Urinating on Bladk Chi
Caling her Naword," end quote.

g 7 %=

onto

Q)
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Chavezwote: "Joshwhenhe'soder:”

Satterfield wrote: "\Whats the aime," end quote.

The exchange between Officer Chavez and Officer
Saterfield is inherently offensive and racist
Satterfield's conductin sending the message "What
aime"in response to an artice descrbing allegat
of anadut male unating onafemale chidand ca
herthe Nhword dearly shows prejudice.

Evenwhenviewed inthe ightmostfavorable to
Officer Satterfield, the "What's the ciime" respons
shows his indifierence towards a spediic protected
dass. This necessarily erodes the public's confid
in his abilty to fairy perform his law enforoemen
duties. This message constitutes ademonstration o
bias.

Itis also highly probable that a reasonable person
would condude that Mrr. Satierfields August 23rd
message —inwhich he asked "\Whatsthe aime''in
response to an articke entied "Grand Rapids Man
Accused of Unnating on a Black Child, Caling Her
Nword' - demonstrates that M. Satterfield has no
wil nat faily and impartially perform his law
enforoement duties when interacting with a protecte
cdass of persons.

The message exchange inrespondents — soiry about

tor
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that.

|justlostmy spothere. My computerwas helping
me ngoing back o the top ofthe page. Sogvem
second.

Okay. The message exchanged in Respondents
"What's the aime'" response Vidlatied several of the
Tomrance Police Departments polices, induding bu
imited to, TPD's Anti-Harassment Policy, whichis
34.05, et seq), and General Orders 1.10, 1.10.3(B),
2.331(D).

Accordingly, the Division finds thatt Satterfield
dermonstrated bias with the meaning of Penal Code
section 13510.8(b)(5) and Reguiiation 1205@)(5), wh
responded"What's the aime'" to Chavez's message.

On December 13th, 2018, Officer Chavez sernta group
textthread a photo from the sodial mediaaccount o
Hats rapper that contained an image of an assaut
siting upright on a table with a target undermeath

Under some discussion, Satterfield messaged the
group: "You happen to natice the rounds put throug
that targeton the talde”? Im confidenthewontb
hiting any of us with that unzeroed Eotech.”
E-O-T-ECH. "Kindareminds me of Chander'starge
evioenceof'-

Andthen he namedamember ofthe Tomance

ea

tnot

enhe

faT

tshy
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community that I refer to as IP1 in the Divsion's
Investigaiive Summary and Fndings.

Officer Chandier responded, 'Tma deadeye shat,
biotch. WhoisIP1?"

Officer Satterfield replied: ' That niggletyou
faledtokil. Grandma said you need o be a bett

M. Satterfields message dearly shows prejudice
andintolerance. Satterfield refers to amember of
Torance community as "that nigglet' and goesonto
ariticize Officer Chandler because he, quote, 'fal
kil the individuial during a previous police encou

Evenwhenviewed inthe ightmost favorable to
Mrr. Satterfield, his racist epithet used to describ
member ofthe Torrance community, and statement tha
Officer Chandier faled to kil the Tormrance commun
member shows hisindifierence toward a spediic
protected dass.

Again, this necessariy erodes the publics
confidence in his abiity to faily perform his law
enforcement duties. And areasonalble personwould
condude that Mrr. Satterfield's message shows he ha
orwil nat faily and impartially perform his law
enforcement duties when interacting with certain
protected dasses of the persons — sony, protecte

edio

ea

snat
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dasses of personsin the Torrance communiy.

Further, the spedificity of the language inthis
exchange is severe. And Satterfield asserts that
Officer Chavez failed to kil amember of the Torra
community, an indvidual Satterfield identified usi
offensive term assodated with that community membe
apparentrace,

Coupling the racist epithets with the implication
that the appropriate outcome through ause of letha
force isthe death of the suspedt, rather than stop
the threat, also suggests a reasonable person could
condude Satterfields statement reveals Satterfiel
predispaosiion to use force inan unfair or unbiase
manner. Imsony. Unfair or biased manner.

Siated anather way, areasonable personwould also
condude that Satterfield believes the appropriate
of force wil depend onthe suspectsrace.

Thistype of statement vidkates several department
polices and discredits the Torance Police Departm
in potentialy imeparalle ways.

His remarks violated several of the TPD palices,
induding but nat imited to TPD's Ani-Harassment
Policy in General Orders. Accordingly, the DMsio
finds that Mrr. Satterfield demonstrated bias with t
meaning of Penal Code section 135108(b)(5) and

ping

-]

131

KATHRYN S. SWANK,CSR RPR (916)390-7731




© 00 N O O &~ W N P

o B B B

14

16
17

19

8 R

24

POSAAB Meeting, January 16, 2025

Reguiation 1205(a)(5) when he wrote "That nigglety
faledtokil. Grandma saidyou neededtobe abe
—

On Apri 30th, 2019, Tomance Poalice Officer Nelson
shared a Black Lives Matter Instagram post o, quiot
"The Boys'group chat

The postread, quote, ' Torrance, Califomia, police
shatand kiled" - and thenwe have omitied the
decedents name - "Within 15 seconds.”

"Just released bodycam fooiage shows police
murder” — decedents nameis omitted —and then
there's ellipses, end quote.

M. Satterfield replied, "Anww' and "His litie son
will grow up without a father now. Ohwait, that's
standard for any African American famiy to be abse
father. Hellbefine," end quote.

M. Satterfield's Aprl 30th message shows
prejudice, intolerance, contemypt, and hatred toward
protected dass of persons.

M. Satterfield facetiously laments the death of a
member ofthe Torrance community by messaging "Avww.
then goes onto reinforce racist Stereotypes and
exXpresses a callous indifierence conceming the fut
ofthe decedents chid, when he states, quote, the
decedent's "itie sonwil grow up without a fathe

2

na

ue
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now. Ohway [sic] that's siandard for any African
Ameticanfamily to be absentafather. Helbef
Endquote.

Satterfield reacted to the death ofamember of the
Tamance community by using radist stereatypes whi
the same time, displaying no empeathy for the decede
young son.

A reasonalle personwould condude that
Satterfield's message demonstrates he has notorwi
notfaily and impartially perform his law enforcem
duties when interacting with certain protected dias
of persons inthe Tomance community.

Further, the Apri 30th message is anather message
that discrediits the Torrance Police Departmentin
potentialy ireparable ways.

His remarks vidiated anumber of their policies, to
indude butnat imited to, TPD's AntHHarassment
Polcy, as | have mentioned before; the General Ord
1.10,1.103B)and 2331(D).

And accordingly, the Division finds that
M. Satterfield demonstrated bias within the meanin
Penal Code section 13510.8(b)(5) and Reguiation
1205(@@)(5) when he wrote, "Aww and when he wrote,
quote, "Hs litie sonwil grow up without a fathe

KATHRYN S. SWANK,CSR RPR (916)390-7731
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Thefadts | have justrecited supportthe
Divsion's finding that Joshua Satterfeld was invo
in serious miscondudt, spedifically demonstrating b

For purposes ofthe Division's analysis, dear and
convinang evidence means evidence ofachargeisc
and corvinang solong as there is ahigh probabil
thatthe charge istrue. The evidence need not
estabish afact beyond a reasonable doubt
POST's cettification be revoked.

With thet, Im happy to answer any questions thet
the Board may have.

CHAIRPERSON DUDLEY: Okay. Does anybody have any
questions?

(Noresponse))

CHAIRPERSON DUDLEY: Isthere anyone inthe publc
thatwould like to address the Board at thistime”?

Yes.

And ket me justsay thet — pardon me?

MS. DEL MUGNAIO: We have the officer’'s attomey on
theline.

CHAIRPERSON DUDLEY: Okay. We haventgottento
that.

You may state your name and organization ifyou
wish. Youwil be gven three minutes to speak, an

3

<

dthe
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time limits will be strictly enforced, so please en
that you complete your comments within that allotie
time.

MS. JOHNSON: My nameis Beatrice Johnson. AndIm
here with Famiies United for Justice, whichisa
network of families who have lost loved ones topd
kiing. And some have aciually had racial epithet
before they were kiled, induding Oscar Grart.

|wanttotak aboutthe mindset. Its devastating
thatin 2025, 2024, this kind of mindset stil exis
anditsil exists in the police department

As you know, for the community lke mine, we
understand that policing started with Slavery. Cat
saves. Thatmentality thet sl exists today is
heartoreaking. Itis painful. ftweas very painful
hearthis case in reading this case. | really wasn
prepeared for ittoday.

Because we do have anetwork of over 1500 famiies
who have lostloved ones to police, and alothave
experienced these radial epithets before their love
oneswas kiled.

Solfedl ke ifwere going to change the cuiture
of policing, that mindsets like this shouid notbe
tolerated inanyway. Inanyway.

Thatsallwanttosay.

sure
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CHAIRPERSON DUDLEY: Thankyou, Mrs. Johnson.

Atthistime, does the subject officer andior therr
counsel wish to make a public statement?

If so, you wil each be given four minutes to
speak, and the ime imitwil be strictly enforced
please ensure that you complete your commernts withi
aloted time.

Whie commenting, keep in mind that the Board wil
only consider the fadts presented from the Division
today, and wil not consider any addiional facis o
defenses atthistime.

The sole question before the Board today isthe
folowing; Ifthe facts offered by the Division to
are,infact, proven at later hearing, dothese fac
dermonstrate a high probabiity thet serious miscond
as defined in Penal Code section 13501.8[sicjand
Commission Regulation 1205 oocunred?

Sodowe have the atiomey or the respondent?

MR. YU: Yes. Canyouhearme?

CHAIRPERSONDUDLEY: Yes,we can. Thankyou.

MR.YU: Yes. Hi. Good afternoon.

My nameis TomYu. |am Officer Satterfield's
legal counsal.

| justwantto make sure my sound bite is comingin
because its not—its not— | dont see myself

nthe

7]
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the Zoom meeting.

CHAIRPERSON DUDLEY: Im heating you -

MR. YU: Okay.

CHAIRPERSON DUDLEY: —andthe Boardis hearing
you perfecty wel. Thank you for checking.

MR.YU: Okay. Verywel.

| wanted to comment on three things, and Iwillgo
intum. lfthe facts proveninthisallegationis
true, there is notaamount of evidence that would
to prove that any of these text messages, numberon
was sent by my dient, Officer Satterfield. Nothin
the record would show that Officer Satterfield, him
sentthis message.

The standardis. Words oftolerance or contermpt
for hatred of a protected dass and whether or not
that — thase adion wouid implicate any type of ef
that my dient cannat perform his official dutiesi
manner consistentwith department policy.

There hasbeen zeroevidence ofal the
investigations that Officer Satterfield had any rac
bias towards any minority groups.

The T Hats case that the law enforcement
consuliantwas talking aboutwas a Hispanic gang me
thatwas kiled after the confrontation with Office
Chavez and Concannon.

na
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Thatwas the separate incdentthat my dientwas
notinvolved in. Thefadsinthis casetendsto
conflate that Officer Satterfield had some involven
inthat shoating. Infact, my dienthad zero
invovementin that shooting. And nathing here
dermonstrated orwould tend to prove that Officer
Satterfield took any enforcerment actions that were
biased or had any kind of il wil towards any race
of ary minority races.

The AntitHarassment Policy that the Commission has
referred to does notapply here. fprovenata
hearing, the Ant-Harassment Policy for the Torranc
Police Departmentis notto use any race, gende, 0
othervwise protected dass tb engage ininajpropriat
behavior of cy employees.

Sowhenthe consuliant s talking about this
Ant-Harassment Policy, that is very miseading. T
Ant-Harassment Policy is nat o prevent of — I
saying the officer shouid harass the diizens. But
policy that he cited does not apply to this case.
isthere any kind of evidence that tends to point o
the disposition that my dient has any kind of l
towards minority groups.

Thattype of reasonable person predispositionis
founded on nathing but speculation. Itis speculat

~§337

wil

KATHRYN S. SWANK,CSR RPR (916)390-7731




© 00 N O O &~ W N P

o B B B

14

16
17

19

8 R

24

POSAAB Meeting, January 16, 2025

that my dient did something to a ditizen of the
Torance community because oftherr race.

Infact, ifyou look at Officer Satierfield's
amest, most ofthe people he arrested were Cavicasi
Theyare not Blacks or Hispanics.

| think to end the public comment, what is shameful
for the Torrance Police Department is how they got
messages. They illegaly searched another officer’
phone and extracted privatie text messages that they
wouid nat othervwise be in passession of.

| think it should nat be lost on this Commission
that law enforcement officers in all fronts should
uphaold the law, and they cannot break a law to enfo
law.

Thankyou foryour time.

CHAIRPERSON DUDLEY: Thankyou.

Andjustacommentback Therehasbeenno
designation - no lawful designation that the takin
those —that messageswasilegal.

Okay. Any ather questions or comments fromthe
Board for Mr. Yu?

MEMBER DOYLE: Yes. SoMr. Yu,soitisyour
posiion that there's no proof that your dient sen

KATHRYN S. SWANK,CSR RPR (916)390-7731
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MEMBER DOYLE: Thankyou.

CHAIRPERSON DUDLEY: Anything else?

MR. YU: Itis my paosition for the purpase of
pubic commentwith the evidence presenied.

Yes, Mr.Doyte.

MEMBER DOYLE: Thankyou.

CHAIRPERSON DUDLEY: Okay. Ms. Pena.

MEMBER PENA: Sojust to folow up onthat, because
Imalittie bit confused.

Soyourfirstargument is Satterfield didnt send
these messages, and there's noevdence toprove th
Butyour second argumentis evenifhe did, ikdoes
showhe doesnthave racial bias?

MR. YU: No. The second argument| haveisfrom
the messages presented by the consuliant to —int
hearing. Those messages, themselves, donatdemons
the second prong ofwhether these words or actions
conduct have animpact of my dient's official
performance of his duties as a law enforcement off

His commentand plain jokes of African Americans or
Hispanics, whatever race, there's no evidence that
inked to any of his performance as alaw enforceme
officer orwhether or not thase text messageswere
statements purportedly made by him had any impacto
performing his duties as a palice officer.

nt

his

nhim
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CHAIRPERSON DUDLEY: Imnatsure that Ms. Penais

done. Hangon.
Ms. Pena, did you have anything else”?
MEMBER PENA: Thatsfine. Imfine.
CHAIRPERSON DUDLEY: Thankyou.
Board Member Clavo.

MEMBER CLAVO: AsaBlack fermale, as a Blackwoman,

asthe mother of a Black child, Im having dificul
understanding or hearing that you think or you bell
that racial epithets in a text message has noweigh
bearing on howa person goes about their daily
responshiiies in completing their job.
|, as adiizen, tax-paying ditizen, couid not put
my trustinany organization, be it police, fire, a
type of public service, medical, inio a personwho
thinks its okay to have those type of conversation
CHAIRPERSON DUDLEY: | dontthink thatwas a
questionforyou, Mr. Yu. [thinkthatwas a state
astoherfeeings.
MEMBER CLAVO: Yes.
CHAIRPERSON DUDLEY: Thankyou.
Somoving onto Ms. Crawford.
MEMBER HATCHER-CRAWFORD: Thankyou.
She pretty much said the same thing Im thinking,

asamoather, asacommunity leader, as a community

tor
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ditizen.

One dfthe things that | find insuling is that he
hisseif did not appear before this Board. Whatyou
whatwe read andwhatwe seenin evidence is sefiou

|lamamother oftwo sons and adaughter, and |
have agrandson now. And | pray every day that my
chidren do not come before an officer with that ty
mindsetor spritorintherr heart

ltwould have been better for him to come before
this Board. Because aswe know, youare apad
attomey. Andthe bestattomeyswhotel-whom
proecta story is notalways evidence to truly how
felt. He did himseffa disservice becauseifhe tr
belleved this, or itwasnthim, he should have bee
before this Board, and thatwas my comment.

CHAIRPERSON DUDLEY: Letmejustmake sure
everybody understands.

He had no duty to appear before this Board. We
dontknowwhy he's nat appearing before this Board
justis that he's not appearing before this Board.

Any other questions or comments?

Dr. Glaser.

ThenMr. Lara.

MEMBER GLASER: Justfor darification, given that
M. Yu implied or insinuated that there would need

tobe
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evidence inking the exression of these racial —
racial bias with actual performance, or aciual beha
the Penal Code —the refevant Penal Code language
"An officer is demonstrating bias for purposes of
this Reguiation when the dfficer either shons or
displays, by words, actions or other conduct prejud
intolerance, contempat, or hatred towards one or mor
persons due to that person's membershipwihinad
of personsidentiied in Penal Code
section 135108()(5), when suchwords, actions, or
other conductwouid lead a reasonable personto con
that the officer has natfaily and impartially
performed, orwill notfairly and impartially perfo
their law enforcement duties.
Andthatis our guiding language.
Andthenlwould ke to say, as researcher of
prejudice and discrimination who has been studying
for over 0 years, that attitudes do affect behavio
anditisa reasonabe inference that if somebody
expresses these kinds of hateful, racist atfitudes
one context, it could very wel influence their beh
inanather.
CHAIRPERSON DUDLEY: Thankyou, Dr. Giaser.
Yes. Mr.Lara.
MEMBER LARA: Justaguestion, again, forthe

dude
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investigator.

Rabert, the —the - itis being said by the
attomey that the — itwas not established that
M. Satterfield sentthese messages.

Couid you justlay outto us howyou estabished
that he sentthese messages.

MR. BRINGOLF: Iwouid direct your attertion to
Attachment E, which are transcripts from hisinterv
with Intermal Affairs.

Wewere able to correlate the phone number thatwas
onthe WhatsApp messages to his personal oel phone
number.

Andthenin hisintenview -1 could read itto
you, or you could justtake alook at Attachment E.
essertially they ask him about,"Have you had this
phone? Howlong have you had this cell phone prior
working at Torrance”? Did anytody else use your cel
phone’?”

Sohisattomey, Mr. Yu, | beleve, atthe ime,
said,"Wel, that assumes that persontold im that
used his cell phone.”

Butthenitwas dear — deared up sothatnoone
has told you or that no — he hadnt discovered tha
anybody else used his cell phone to send these mess

There's noindication to believe that somebody else

el
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sentthose messages.

Sol believe the dear and corvinang evidence
standard has beenmet. So, yeah, lwould bring you
attentionto Atachment E. There'snotadoubitfro
this investigator's siandpoint thatt those messages
sentby his phone and likely sent by him.

MEMBER LARA: | asked the question. |sawthe
attachment. lasked the questioninthe veinofju
making it dear for the istenerswho may notbe pr
tothat material

MR. BRINGOLF: Yeah. Thankyou.

CHAIRPERSON SALAZAR: Thankyou, Mr. Lara.

MR. YU: Madam Charr, may | respond to the comments
thatwere made?

CHAIRPERSON DUDLEY: Notyet

Letme make sure there arentarny more comments.

Looks ke Mr. Johnson has acomment

MEMBER JOHNSON: 1do. And | believe thisisalso
forthe Division.

The particuiar group that his number and his
assodiation with, what — dowe knowwhat this
particular group was formed for, and were there ath
racial epithets used in this same group”?

MR.BRINGOLF: Yeah, therewere.

| dont knowwhy itwas formed, necessarily. |
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think itwas justa communication platform. Sotit
lie agroup of people from an agency thatwould
textand communicate onthe same platform. 1think
used WhaisApp in one of these instances. Other
instanceswhere they are just texts, ke IChat tex

Yes. Therewere ather racial epithets used.

Youwil hear another case today. A case folonving
mineisanother case that the case came —was bom
ofthe same inadent. Right? So same agency,and
difierent officer and different text messages that
alrelated to one anather. Thatsthe nextcaset
youwl be hearing.

S0, yes, there are athers.

Doesthat answer your guestion, Mr. Johnson?

MEMBER JOHNSON: ftdoesbadegree.

What aboutthe size ofthe group? Howbigwasthe
goup?

MR. BRINGOLF: Oh,gash, | dontremember
spedifically. Butsothe one thing —yeah, the on
thing to remember is nat all of these messages happ
inthe same group.

So some ofthese text messages were sentin smaler
groups of texts sent between difierent peaple. The

have a common person, though, or common people. An
thase people were two officers who were subject to

g 5 "

yal
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Searchwarrant

And sothase people had to be involved inthe text
chains. We dontknowwhat texts happened outside
those. Andsothese are different groups thatal
involved two spedific officers.

MR.HENLEY: lflmay.

MR. BRINGOLF: Please, yeah.

CHAIRPERSON DUDLEY: Please, goahead.

MR. HENLEY: Madam Chair, ifl may —

CHAIRPERSON DUDLEY: Sure.

MR.HENLEY: —justtoadd o Mr. Bringoffs
answer, Board Member Johnson.

This particular —these threads of texts thet you
have heard today camefromagroupdiat. There's-
WhatsApp being one of the applications that you can
communicate viatext. These were handed on\WhatsA

Therewas agroup of 15 police officers, elther
former or current police officers, working for the
Tomance Police Department thatwere partofthisg
The groupwas labeled "The Boys," quatelunquote. A
the messages were communicated to quatelunquote "Th
Boys." Respondent, Officer Satterfield, former Off
Satterfield, was among the 15 personswhowere part
that messaging thread.

MEMBER JOHNSON: Right. Okay.

Q,g'“’ag
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CHAIRPERSON DUDLEY: Any ather comments before |
tumitback overto Mr. Yuforaminue?

(Noresponse))

CHAIRPERSON DUDLEY: Okay. Seeingnore.

M. Yu, Iwil give you one minute to respond.

MR. YU: Thankyou very much, Madam Chair.

The standard ofwhat would lead a reasonabde person
to condude is purely specuiative. The evidence be
this Commission has zero evidence thatwould lead a
reasonable person o belleve that Officer Satterfie
used some kind of racial bias when he was performin
jobas a police oficer.

Youwould think the Torrance Palice Department
would go back through years and years of anrests,
diizens complaint, nothing tothat sort. Youare
looking forward where you should be looking backwar
Looking forward is speculation. \WWhenyou are looki
forward, you are saying what might hapopen. What co
happen, as Dr. Glaser couid say.

What could this officer have done? Butwhat did
happenwas nothing happened. Nothing of racial
discimination. Nothing of racial harassment occur

Torrance Police Department did anin-depth
investigation on the entirety of all of Officer
Satterfield's arrests, and they came up with nothin

ghis
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Zeroevidence o show that race was even afactor i
previous arress.

CHAIRPERSON DUDLEY: Okay. Thankyou, Mr. Yu. You

did getyour minute.

And everybody heard the piece that Dr. Glaser read,
andyoualso heardfrom M. Yu.

M. Yu, thank you.

Are there —would you like to delberate or not?

MR.HENLEY: Madam Charr -

CHAIRPERSON DUDLEY: Yes.

MR.HENLEY: f appropriate, lwouid ike to
respond to Mr. Yus comments.

CHAIRPERSON DUDLEY: Sure. Absolutely.

MR.HENLEY: | defertoyou. Thankyou.

There are really two points.

And Mr. Glaser of your Board has already addressed
one, and | dontwant to belabor it

But I respectiully wantto submitthat Mrr. Yu has
mischaracterized what the statute and the reguiatio
say.

Andjustotry o bring us back towhet the
reguiation says, itisimportant to emphasize, it
aquestion afwhether Mr. Yu or his dient believe
they are engaging in racial behawvior — racist
behaviors. The questioniswhether through the wor

nhis
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acts, or ather conduct, would a reasonable person
condude that the officer has not fairly and impart
performed orwil nat faidy and impartially pexfor
their lawv enforcement duties.

We would respectiully submit to you thet the
evidence is much higher than dear and corvinang.
Thereisamonument of evidence to demonstrate that
reasonable person reading these text messages among
officers wouid easily condude this officer cannot
faily and impartially perform his duties.

Thelast point Iwould just ke to make briefly
is, M. Yureferences that there isno evidence tha
these texts resuited in any radial or disciminator
behavior. And | thinkitis worth mentioning at th
point—itisinthe Investigative Summeary and
Fndings. The reasonthese textmessages came ol
started with two ather peace dficers: Officars\We
and Tomsic, fomer officers. They are curently un
ariminal prasecution for their conduct

What led to these texts being found was thata
swastika was spray-painted onavicdim's car.

It tums outthat, right now, those indviduials,
Officer Tomsicand Weldin, are being prosecuted for
Spray painting and vandalism in afelony case; spra
painting that swastika on avehide. Predise -

iely
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precisely the types of behaviors that are abhorrent
can be found within the text messages that were fou
folowing that investigation.
And so | respectiully, but strongly, disagree with
M. Yu's charadterization as towhether these messa
have any importance ornot.
CHAIRPERSON DUDLEY: Okay. Sohere'smy question:
Wouid anybady like to gointhe backroomand
deliberate onthis case?
(Noes)
CHAIRPERSON DUDLEY: Thereisa"no'"response from
everybodly.
Sonow letme askifthere'samotion.
MEMBER LARA: [would ke to make amationto
revoke.
CHAIRPERSON DUDLEY: Okay.
MEMBER HATCHER-CRAWFORD: | secondit.
MEMBER JOHNSON: Second.
CHAIRPERSON DUDLEY: Okay. Discussion? Comments?
Questions?
(Noresponse))
CHAIRPERSON DUDLEY: Alight. Pleasetakeardl
cal.
MR. KNAPP: Thankyou, Madam Char.
Claw.

3
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MEMBER CLAVO: Yes.
MR.KNAPP: Clavo, aye.
Crawford,

MEMBER HATCHER-CRAWFORD: Yes.
MR. KNAPP: Crawford, aye.
Doyle.

MEMBER DOYLE: Yes.
MR.KNAPP: Daoyie, aye.

Dudey.

CHAIRPERSON DUDLEY: Yes.
MR. KNAPP: Dudey, aye.
Glaser.

MEMBER GLASER: Aye.

MR. KNAPP: Glaser, aye.
Johnson.

MEMBER JOHNSON: Aye.

MR. KNAPP: Johnson, aye.

Lara.

MEMBERLARA: Aye.

MR. KNAPP: Lara, aye.

Pena.

MEMBER PENA: Aye.

MR. KNAPP; Pena, aye.
CHAIRPERSON DUDLEY: Thankyou.
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