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Law Enforcement Code of Ethics - 1

Law Enforcement Code of Ethics
104.1   PURPOSE AND SCOPE
The purpose of this policy is to ensure that all peace officers are aware of their individual
responsibilities to maintain their integrity and that of their department at all times.

104.2   POLICY
The Law Enforcement Code of Ethics shall be administered to all peace officer trainees during
the Basic Academy course and to all other persons at the time of appointment (11 CCR 1013).

104.3   LAW ENFORCEMENT CODE OF ETHICS
AS A LAW ENFORCEMENT OFFICER, my fundamental duty is to serve; to safeguard lives and
property; to protect the innocent against deception, the weak against oppression or intimidation,
and the peaceful against abuse or disorder; and to respect the constitutional rights of all to liberty,
equality and justice.

I WILL keep my private life unsullied as an example to all; maintain courageous calm in the face
of danger, scorn, or ridicule; develop self-restraint; and be constantly mindful of the welfare of
others. Honest in thought and deed in both my personal and official life, I will be exemplary in
obeying the laws of the land and the regulations of my department. Whatever I see or hear of a
confidential nature or that is confided to me in my official capacity will be kept ever secret unless
revelation is necessary in the performance of my duty.

I WILL never act officiously or permit personal feelings, prejudices, animosities or friendships to
influence my decisions. With no compromise for crime and with relentless prosecution of criminals,
I will enforce the law courteously and appropriately without fear or favor, malice or ill will, never
employing unnecessary force or violence and never accepting gratuities.

I RECOGNIZE the badge of my office as a symbol of public faith, and I accept it as a public
trust to be held so long as I am true to the ethics of the police service. I will constantly strive to
achieve these objectives and ideals, dedicating myself before god to my chosen profession... law
enforcement.

104.3.1   OBJECTION TO RELIGIOUS AFFIRMATION
Reference to religious affirmation in the Law Enforcement Code of Ethics may be omitted where
objected to by the officer.
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ANTI-HARASSMENT POLICY 

The City is committed to providing a workplace free of discriminatory harassment. 
This Policy defines discriminatory harassment and sets forth a companion procedure 
for the investigation and resolution of such complaints by or against any City 
employee, applicant or contractor. This Policy applies to all terms and conditions of 
employment, including but not limited to hiring, placement, promotion, disciplinary 
action, layoff, recall, transfer, leave of absence, training opportunity and 
compensation.  

Discriminatory harassment will not be tolerated and employees who violate this 
Policy may be subject to appropriate disciplinary action. Retaliation against any 
individual for making a complaint of such harassment or for participating in a 
harassment investigation constitutes a violation of this Policy. However, knowingly 
false accusations of retaliation or harassment similarly will not be tolerated.  

Definitions 

Protected Classifications:  This Policy prohibits harassment or discrimination 
because of an individual’s protected classification. “Protected Classification” 

includes race, religious creed, color, national origin,  ancestry, mental disability, 
medical condition, genetic information, marital status, sex, gender, gender identity, 
gender expression, age for individuals over 40 years of age, military and veteran 
status, and sexual orientation. 

Harassment can consist of virtually any form or combination of verbal, physical, 
visual or hostile work environment conduct. It need not be explicit, nor even 
specifically directed at the victim. Sexually harassing conduct can occur between 
people of the same or different genders. 

Harassment includes, but is not limited to the following misconduct: 

Verbal Harassment 

Inappropriate or offensive remarks, slurs, jokes or innuendoes based on race, 
religious creed, color,  national origin, ancestry, mental disability, medical condition, 
genetic information, marital status, sex, gender, gender identity, gender expression, 
age for individuals over 40 years of age, military and veteran status, and sexual 
orientation. 

This may include, but is not limited to, inappropriate comments regarding an 
individual’s body, physical appearance, attire, sexual prowess, marital status, 

pregnancy or sexual orientation; unwelcome flirting or propositions; demands for 
sexual favors; verbal abuse, threats or intimidation of a sexual nature; or sexist, 
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34.10c 

34.10d 

34.10e 

patronizing or ridiculing statements that convey derogatory attitudes about a 
particular gender. 

Physical Harassment 

Inappropriate or offensive touching, assault, or physical interference with free 
movement when directed at an individual on the basis of race, religious creed, color, 
national origin, ancestry, mental disability, medical condition, genetic information, 
marital status, sex, gender, gender identity, gender expression, age for individuals 
over 40 years of age, military and veteran status, and sexual orientation. 

This may include, but is not limited to, kissing, patting, lingering or intimate touches, 
grabbing, massaging, pinching, leering, staring, unnecessarily brushing against or 
blocking another person, whistling or sexual gestures. 

Visual or Written Harassment 

The display or circulation of offensive or derogatory visual or written material related 
to race, religious creed, color, national origin, ancestry, mental disability, medical 
condition, genetic information, marital status, sex, gender, gender identity, gender 
expression, age for individuals over 40 years of age, military and veteran status, and 
sexual orientation. This may include, but is not limited to, posters, cartoons, 
drawings, graffiti, reading materials, computer graphics or electronic media 
transmissions. 

Work Environment 

A work environment that is permeated with sexually oriented talk, innuendo, insults 
or abuse not relevant to the subject matter of the job. A hostile work environment 
can arise from the following circumstances: 

A. An unwarranted focus on sexual topics or sexually suggestive statements.

B. An unwelcome sexual behavior directed specifically at an individual.

C. The individual merely witnesses unlawful harassment in his or her immediate
surroundings.

The determination of whether an environment is hostile is based on the totality of the 
circumstances, including such factors as: 

A. The frequency of the conduct.

B. The severity of the conduct.

C. Whether the conduct is humiliating or physically threatening.

D. Whether the conduct unreasonably interferes with an individual’s work.
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By definition, sexual harassment is not within the course and scope of an individual’s 

employment with the City of Torrance. 

Relationships between Supervisors and Subordinate Employees 

Romantic or sexual relationships between supervisors and employees are 
discouraged. There is an inherent imbalance of power and potential for exploitation 
in such relationships which may create an appearance of impropriety and lead to 
charges of favoritism by other employees. A welcome sexual relationship may 
change, with the result that sexual conduct that was once welcome becomes 
unwelcome and harassing.  

Prohibited Supervisory or Managerial Behavior 

No supervisor, manager or other authority figure shall: 

A. Condition any employment, employee benefit or continued employment in the 
City of Torrance on an applicant’s or employee’s acquiescence to any of the 
behavior defined above. 

B. Retaliate against any applicant, or employee, because that person has opposed 
a practice prohibited by this policy or has filed a complaint, testified, assisted or 
participated in any manner in an investigation, proceeding or hearing conducted 
by an authorized investigator. 

C. Destroy evidence relevant to an investigation of harassment. 

 

Behavior Prohibited by All Persons 

No employee in the City of Torrance shall: 

A. Create a hostile or offensive work environment for any other person by engaging 
in any discriminatory harassment or by tolerating it on the part of another 
employee. 

B. Assist any individual in doing any act which constitutes discriminatory 
harassment against any other employee of the City of Torrance. 
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ANTI-HARASSMENT PROCEDURE 

All persons shall immediately report any evidence of discriminatory harassment or 
complaints regarding sexual harassment made to them or which they have directly 
observed, whether or not reported by the employee who is the object of the 
harassment, to their supervisor, manager, or to the Human Resources Division. Any 
supervisor or manager who receives a complaint regarding discriminatory 
harassment shall immediately report it to the Human Resources Division, followed 
by written documentation of the complaint.  

Supervisors/Managers Responsibilities for Preventive Action 

A. A copy of the Anti-Harassment Policy shall be provided to all employees in the
City of Torrance, as well as displayed in prominent locations throughout the City.

B. A copy of the information sheet on sexual harassment prepared by the
Department of Fair Employment and Housing is available to all City of Torrance
employees upon request.

C. New employees shall be provided a copy of the Anti-Harassment Policy during
New Employee Orientation.

D. The Human Resources Division shall make available information from the
Department of Fair Employment and Housing and the Equal Employment
Opportunity Commission about filing claims of sexual harassment with these
entities.

E. A copy of the Anti-Harassment Policy and Procedure is in the City of Torrance
Policy, Procedure and Protocol Manual posted on the Policies and Procedures
web page on the Torrance Employee Network (TEN).

F. Employees of the City of Torrance shall receive periodic training on the policy.

Employees’ Responsibilities 

A. Report any conduct which fits the definition of discriminatory harassment to their
immediate supervisor or appropriate authority figure. This includes conduct of
non-employees, such as sales representatives or service vendors or harassing
conduct toward such contractors. Under no circumstances shall an employee of
the City of Torrance who believes that he or she has been the victim of
discriminatory harassment be required to first report that harassment to a
supervisor or other authority figure who has done the harassing.

B. Cooperate with any investigation of any alleged act of harassment conducted by
the City of Torrance.

C. Maintain confidentiality to the extent possible in investigating any claims of
alleged harassment.
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134.20 Human Resources Reporting Procedures for Investigative/Corrective Action 

A. Human Resources shall conduct a fair, timely and thorough investigation of any 
incident of alleged discriminatory harassment reported to them. The investigation 
shall be conducted in a way to maintain confidentiality, to the extent possible.  

B. The person designated to investigate shall report in writing the findings of any 
investigation to the Human Resources Division. The Human Resources 
Administrator shall determine whether there is a violation of Policy and 
communicate the conclusion to the complainant. 

C. Remedial action including discipline taken by any supervisor or manager shall be 
decided in accordance with Policy and after consultation with the Human 
Resources Administrator. 

Employees who have questions about their rights and obligations described within 
this policy should contact the Human Resources Division. 
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