PEACE OFFICER STANDARDS ACCOUNTABILITY ADVISORY BOARD

July 16, 2026
AGENDA
10:00 AM

Meeting Location: CA Commission on POST Headquarters, 860 Stillwater Road - Training
Rooms A/B, West Sacramento, CA 95605.

The Peace Officer Standards Accountability Advisory Board (Board) operates under the
requirements set forth by the Bagley-Keene Open Meeting Act (Bagley-Keene) under
Government Code sections 11120 through 11132. Bagley-Keene generally requires that the
Board publicly notice meetings, prepare agendas, allow public participation, and conduct
meetings in a location accessible to public members unless specifically authorized by Bagley-
Keene to meet in closed session.

Public comment will be limited in time at the discretion of the Board Chair. The public comment
period preceding items on the agenda will allow members of the public to comment on items
not on the agenda but that are within the Board's jurisdiction. The Board cannot act on or
deliberate on items not on the agenda and can discuss the matter only to the extent necessary
to determine whether it should be made an agenda item at a future meeting, to respond briefly
to statements or questions posed during public comment or to request clarification, or to refer
the item to staff. Agenda items may be taken out of order and action (e.g., voting) may be
taken on any agenda item. Public comment relating to each item on the agenda will be
allowed at the time each matter is heard. Members of the public who wish to participate during
public comment may do so in person by attending the meeting, or, as stated hereafter, by
telephonic means or by submitting written public comment.

Written public comment is intended to allow members of the public, if unable to attend in
person, an opportunity to participate to the same degree as if they attended in person; as
such, written comments should be limited to no more than three pages in length and longer
written comment will not be accepted or distributed to Board members. To be considered for
inclusion in the meeting record, written comments should be received by no later than 10 a.m.
on the fourth business day before the scheduled meeting. Accepted written public comments
will be published on POST's website under the Public Comment section under the
corresponding meeting date. Written public comments can be submitted via email to
posadpc@post.ca.gov. Telephonic public comment can be made by dialing (916) 866-9583
and following the prompts provided.

Persons requesting disability-related accommodations or modifications may do so by
contacting the Board assistant at (916) 227-3909 (voice), posadpc@post.ca.gov (email), or
Speech-to-Speech users may dial 7-1-1 for the California Relay Service to request special
accommodations. Please note: This meeting and all public meetings will be recorded.

No weapons are allowed on the premises during public meetings. Upon entering POST's


mailto:posadpc@post.ca.gov
mailto:posadpc@post.ca.gov

facility, you are subject to a weapons screening and will be denied entry if you possess any
weapon. POST's Executive Director retains the discretion to grant exceptions for duly-
authorized individuals, such as on or off-duty law enforcement officers who are not the subject
of a POST administrative investigation, suspension, or decertification action.

VI.

CALL TO ORDER

ROLL CALL OF POSAAB MEMBERS

Dr. Nicole Clavo Psy.D - Governor Appointee - Public Member

Regina Hatcher-Crawford - Governor Appointee - Public Member

Robert Doyle - Governor Appointee - Former Command Rank Peace Officer
Joyce E. Dudley - Chair - Governor Appointee - Attorney

Cephus Johnson - Governor Appointee - Public Member

Captain Charles Lara - Governor Appointee - Management Rank Peace Officer
Margaret Pena - Speaker of Assembly Appointee - Public Member

Vacant - Senate Rules Appointee - Public Member

Vacant - Governor Appointee - Public Member

PUBLIC COMMENT FOR ITEMS NOT ON THE AGENDA

The Board Chair will advise the audience of the following:

This time is set aside for members of the public who wish to comment on items not on the
agenda but within the board's jurisdiction. Public comment on matters on the agenda will
be heard at the time each item is called. Public comment on specific peace officer
revocation cases to be heard today will be heard at the time of the hearing of each such
matter. Members of the public who wish to speak during the public comment period may
be asked to limit their remarks in time at the discretion of the Board Chair.

APPROVAL OF MEETING TRANSCRIPTS

Approval of meeting transcripts from the previous Peace Officer Standards Accountability
Advisory Board Meeting held on April 15, 2026.

a. Approval of Meeting Transcript from the April 15, 2026 Hearing

If the Board concurs, the appropriate action would be a MOTION to approve the
meeting transcripts from the last Board meeting.

ASSISTANT EXECUTIVE DIRECTOR COMMENTS

NEW BUSINESS
a. Proposed 2027 Peace Officer Standards Accountability Advisory Board Meeting
Dates

If the Board concurs, the appropriate action would be a MOTION to approve the
2027 POSAAB meeting dates.

b. Report on Data for Serious Misconduct Reporting, Investigations, and Disciplinary
Action Outcomes



https://d2kbkoa27fdvtw.cloudfront.net/post/b36f4d471d441a17ed9f9d975ba1db670.pdf
https://d2kbkoa27fdvtw.cloudfront.net/post/e0304816db4c1bcce5f459c3b057bc210.pdf
https://d2kbkoa27fdvtw.cloudfront.net/post/ebd9a6cc3db584de834f7fb89d08c3180.pdf

This item is presented for information only. No action is required.

VIl. NEW CASES - REVIEW, DISCUSSION AND RECOMMENDATIONS TO COMMISSION

a.

POST2507244 - Eduardo Escareno-Davila (POST ID: C99-P62) Last Employing

Agency: Mendocino County Sheriff's Office

The Peace Officer Standards Accountability Advisory Board (POSAAB) shall review
the findings of investigations presented by the Peace Officer Standards
Accountability Division (POSAD) and make a recommendation regarding what action
should be taken, suspension or revocation, on the certification of the subject peace
officer.

POST2505112 - Kevin Smithmatungol (POST ID: C88-T32) Last Employing Agency:
Daly City Police Department

The Peace Officer Standards Accountability Advisory Board (POSAAB) shall review
the findings of investigations presented by the Peace Officer Standards
Accountability Division (POSAD) and make a recommendation regarding what action
should be taken, suspension or revocation, on the certification of the subject peace
officer.

VIIl. CLOSED SESSION

At this time the meeting will adjourn into closed session for for deliberations on the cases
presented today.

IX. FUTURE BOARD MEETING DATES FOR 2027
Upcoming Board meetings will be held:

e QOctober 14-15, 2026 - POST HQ, West Sacramento

X. ADJOURNMENT


https://d2kbkoa27fdvtw.cloudfront.net/post/9896319672d97219243356552d729c510.pdf
https://d2kbkoa27fdvtw.cloudfront.net/post/68d544a151899627552199001171987a0.pdf

AGENDA ITEM REPORT

Title: APPROVAL OF MEETING TRANSCRIPT FROM THE APRIL 15, 2026 HEARING

REPORT PROFILE

MEETING DATE BUREAU SUBMITTING THE REPORT
07/16/2026 Executive Office

IRESEARCHED BY IREVIEWED BY

REPORT DATE APPROVED BY DATE APPROVED
PURPOSE II:IIONANCIAL IMPACT

ISSUE, BACKGROUND, ANALYSIS, & RECOMMENDATION

ISSUE:

BACKGROUND:

ANALYSIS:

RECOMMENDATION: If the Board concurs, the appropriate action would be a
MOTION to approve the meeting transcripts from the last
Board meeting.

ATTACHMENT(S):

04.15.2026 POSAAB Hearing Transcript


https://post.granicus.com/services/legistar/download/pdf/4123478/2026_04-15_POST_POSAAB_open_session_final.pdf

STATE OF CALIFORNIA
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PEACE OHHCER STANDARDS AND TRAINING
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(POSAAB)MEETING

WEDNESDAY, APRIL 15,2026
900AM.

MEETINGHELD
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REPORTER'S TRANSCRIPT OF PROCEEDINGS
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Wednesday, Aprl 15, 2026, 9.05am.
West Sacramento, Califomia
—000—

VICE CHAIRPERSON DOYLE: Today is Apri 15th, 2026.

Andthetimeis 9.05.

Thankyou for al attending the Peace Officer
Standards Accountabiity Advisory Board hearing.

Please note that the hearing isbeing
Ive-streamed, recorded, and transcrbed. Further,
please note that the microphones are auto on/off.
speaking, theywil goive. With this, youwlln
towatch aosstak

We wil now cal the role of board members.

MR. KNAPP: Thankyou, Vice Chair Doyle.

Clavo.

MEMBER CLAVO: Present.

MR. KNAPP: Crawford.

MEMBER HATCHER-CRAWFORD: Presert

MR.KNAPP: Doye.

VICE CHAIRPERSON DOYLE: Presert
MR.KNAPP: Dudey.

(Noresponse)

MR. KNAPP: Johnson.

MEMBER JOHNSON: Present
MR.KNAPP: Lara.

SWANKREPORTINGINC. (916)3907731
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(Noresponse)

MR.KNAPP: And Pena.

MEMBER PENA: Present.

VICE CHAIRPERSON DOYLE: Thankyou.

A quorum has been established.

Onmy kettis POST Counsel Chis Beatty. Andonmy
rightis POST Assistant Executive Director Annemari
Mugnaio.

Frstitemis public comment. Thistimeis set
aside for members ofthe public whowish to comment
items noton the agenda, but thase within the Board
jurisdiction.

Public commenton matters onthe agendawil be
heard after each itemis presented. Public comment
spediic peace dfiicer revocation casesto be heard
todaywil be heard atthe ime of the hearing of e
mattey.

Isthere anyone present in the audience or remaotely
whowouid ike to address the Board in public comme

(Noresponse)

VICE CHAIRPERSON DOYLE: Okay. Please be advised
thatthe Board cannottake acion onitems notontt
agendaand may discuss thase matters only tothe ex
necessary to determine whether any matter shouid be
anagendaitem atafutre meeting, to respond brie

eDd

)

he
tent
made
fly
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o Statements or questions posed, to request
darification, or to refer the item to Staif

Please remember that this meeting is being
transcribed so - so | may politely nenuptand a
yourepeat or speak siowly and dearly so your
comments can be comedly captured inthe transciip

Asthe Boards Vice Chair, |may ask members ofthe
publc o Imittheir remarks to nomore than three
miNutes pursuant to exising board paicy. |may
condude the puidic comment peod if— | may conc
the pubic comment period if muitiple speakers are
voiang repetive or smilar stiatements and thatt t
15minute public comment period has expired.

Youwd be gventwo minutesto speak. Andthe
ime limits wil be exactly enforced - strictly
enforced, so please ensLire thatyou complete your
thoughts within the allotted time.

Before | gpen puidic commentonmatters notonthe
agenda, please nate that ifyou wish to commenton
discipinary matters scheduled to be heard today by
Board, you mustwait unti that matter is caled to
offer public comment

ffyou have a spediic complaint about an officer
thatis notontoday's agenda, you shouldflea
complantwith POST or with the officer’'s employing

10
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agency. POST staffwil assistyou inthat regard.
Iwould ke to remind individuials making comments
nat to discuss pending complaints o pending
discipinary acions that may later come before the
Board - before the Board for a recommendation.
Ifthe opportunity to address the Board at the ime

alowsthese rulesis necessary to comply wih the law
andto avod complementing — compromising board mi Ssion
(@sstated). Whenitis your tum, you may —you may

Sowel openitup o pubic comment

Anyore inthe audience whowishes to address the
Board?

Please.

MS. KITCHEN: My nameis Addie Kitchen.

My name is Addie Kitchen. Imthe grandmather of

Seven Taylor, whowas murdered in Apnil of 2020 in San

Leando. Hewasinamental health aisisatthet ime.
Andmy questionis,howdo | startto apply fora

decertiication fromthe officer? Howdo lknowth at

the officer is sl certiied? Andisthere someo ne

here that could help me to siart the process?

MS. DEL MUGNAIO: Yes. Thankyousomuch. We have
members of our complaintiniake teamwho can helpy
fle that complaint, register your case with the -

RE E
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our dmvsion. Thatwouid be investigated andwe wo
be in contactwith you.

Soasyou go back to your seat, amember ofthe
teamwill come up and getyour information and help
with that process.

MS. KITH: And canyoutel me howlongisthat
jprocess?

THEWITNESS: Itdepends onhowlongthe
Investigationtakes. Itdepends onthe complexity
it Howlong ittakes for us to get records fromt
agency cantake anywhere rom sxmonthsto ayear.

MS. KITCHEN: Okay. Thankyou. Ithinkthefsthe
only questions | have.

MS. DEL MUGNAIO: Thankyou so much.

VICE CHAIRPERSON DOYLE: Tharkyou

MS. NANCE: Good moming. My name is Arleta Nance.

And lamthe mather of Tahmon Wisonand Thomas W
J.
On August 18th, 2023, my son Tahmonwas shatinthe
back ofthe head and kiled by the Martinez, Califo
Police Department. And my son Thomaswas shottwic
the backand sunived. After being shat, myson'Th
was also assauted by officers.
Intermal Affairs conducted an investigation into
this case and found misconduct serious enough towa

ud

ein
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the termination of multiple officers. Thefindings
induded excessive force, faiure to report miscond
and conductthat reflects abuse of authority.

These are notminorvioiations. Theseare
categories that fall directly under POST's definit
"serious misconduct”

InNovember of 2025, | fled multiple complaints
accepted. Those complaintnumbers are PUBLIC-2500
001466,001467,001468,and 0014609.

| have natreceived any meaningiul update shortly
afterfiing thase complaints.

Somy questionissmple: Ifthese findings meet
POST's own categories for serious misconduct, whet
the status of these cases? And are they being revi
for decertification? And did the agency meetits
obigation? Which —Martinez agency, they were
obigated to reportthe misconduct to POST withint
days.

Impacted famiies deserve to knowwhether this
process isworking. And if somelbody could helpme
information. | have sentemais, folow-ups, and |
heard nathing back. Left messages onthe recorde,
because you canttak to anybodywhenyoucal. A
its been since November. So..

onof

1465,
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MS. DEL MUGNAIO: Certainly. Thankyou for your
comments. Andwe wil have someone getintouchwi
you. There'smembers here that can reach outto yo
gve you the status of thase complaints.

MS. DEL MUGNAIO: Youareweloome.

VICE CHAIRPERSON DOYLE: Tharkyou

MS.WADE: Good maming, everyone. Mynameis
Kathryn Wade. Imthe mather of the late Malad Ray
(phonetic) Baldwin. My sonwas assaLited marny
years from Antioch Police Department

Andin2023, the FBl and the district attomey
performed a - aninvestigation in that department,
they text aboutthe sexual assauit that happened o
thatthey — that happened to my son.

Im here today becausse | have submittied many
complaints over the years. And | justfound outab
POST, and lwould ike to getit— seeiflcange
investigation and get some help ofwhat they dd to
son. He never gotachance o tel his sde of the
story, ofthe stories of the things thatwass happen
tohim.

And | have aquestionoo.

Do you acoept complaints of the sherifswho are
the acting coroners?

uand

14
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MS. DEL MUGNAIO: Yes. SoPOST has jurisciction
over any certiied peace officer, so thatwouldinc lude
sheriffcoronersaswel. Yes, maam.

MS. WADE: Okay. Wel, Im here today because |
need some help on getling this information toyou a I
thet | have, o seeifl cangetsome help. Andan

investigation on the things that was done to my son and
eventhe admissioninthe text messages that they't ext
abouthim.

Thankyou.

MS. DEL MUGNAIO: | canhave someone reach outto
you here today that wil help you with the process.
Okay?

MS.WADE: Okay.

MS. DEL MUGNAIO: Thankyou somuch.

MR. BLUEFORD: Good moming.

VICE CHAIRPERSON DOYLE: Good moming.

MS. DEL MUGNAIO: Sr. Canyou hold onone second?

Imsony. ljustwant the record o reflect thet
Board Member Charles Larajoined the quorum so thet we
have that on record.

Thankyou,sr. Goahead.

MR. BLUEFORD: Yes, maam. Thankyou.

My name is Aaron Blueford. Im Alan Blueford's
brother, from the Alan Blueford Foundation. My mot

ol
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is Jeralynn Blueford. And Im here to speak onthe
impactithad onmeand myfamiysife. | didnt
we couldntuse the speech that | had, but..

Buton May 6th, my younger brather, Alan Dwayne
Blueford, at 18 years ad, had tvoweeks to graduat

And before we could see that miestone and have
that — have thatwhole feeling of seeing your son
your brather, your family memioer, go and graduete h
schodl, he was kiled by an officer that had other
had did ather things and were sentfrom another sta
Had violations outthere. Did something tomy lit
brother. He passed anay, ragicaly. Ittore apar
famiy. And hewas able to again goand do someth
else to somebody else. Andthisisonrecord.

At 18yearsod, Alan Bueford was kiled. After
that, his matherwent through health problems. Fat
went through health problems. Lostmy grandmather.
Lostmyaunties. ftjustwas sotraumatictiomyfa
and eachfamiy that experienced something like thi
who had to face identifying a son ora brotherand
Iving with thet and seeing that for the rest of th
ife.

My mather's been speaking. She'sbeenatD.C.
We\e been pushing forward with the Alan Blueford
Foundation.

%

er
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And lwrote something. You know, [wrote a liie
something that | think everybody could value in her
becausewe al have afamiy. We al have peoplet
we love. And this should be understanding and
heartielt. So before ime runsout

Astearswear our eyes, whiefamiiesendurea
pain that doesnt subside. \WWhen hearts have spoken
theirvoices be heard. Asthefaithineachnames
InGods glory and mather’'s love and naturre of her
our noushment. Leteachword be heard. Every i
every testimony, for each hour ofeach day facng a
reality with memories of tragedies. Lvinginone
nation under God, lettherrvoices be heard aswe' s
insolidariy. Lettheirvoices give darity and b
thelr possibiiies, as the ight of our eyes first
fromthelove of afamiy.

Im here representing the Alan Blueford Foundation.
And ljustwantio make sure that everybody hashea
thet, inthis situation, we can make for a brighter
futLre, more posshiiies where this doesnthave
keep continue happening. Mathers donthave to kee
appearing infrontofyouintears. We couidwork
together. Whatwe have infrontof us, we're here
solicarty.

And I thank you guys for thistime.

(¢
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Alan Blueford was such a pivotal persontomy
famiy. Andwhenllostmy brother, llostsomuch
more. Anditdoesnt - itdoesntsubside. Andi
can communicate and agree thatwe could have a bett
futre for how this is looked atand gone about, |
that's a part of that dream thet everybody has been
speaking for the last S0 years.

| thank you for your time and your senvice. God
bless.

VICE CHAIRPERSON DOYLE: Thankyou.

Isthere anyone else in the audience that wouid
ke to address the Board”?

(Noresponse)

VICE CHAIRPERSON DOYLE: Seeingnone, isthere

anybody attending remotely thatwould like to addre
the Board?

(Noresponse)

VICE CHAIRPERSON DOYLE: No? Okay.

Nextitemis approval of the meeting transaripts
from February 5th, 2026.

Isthere any discussion?

(Noresponse)

VICE CHAIRPERSON DOYLE: Ifthere'sanyone presernt

or appearing remotely or by phonewhowouid ike to
address the Board regarding the approval ofthe

fwe

think

SWANKREPORTINGINC. (916)3907731




SR RN

B R RBBE®

B R

POSAAB Mesting, Apr 15, 2026

February 5th, 2026, hearing transaipts.

(Noresponse)

VICE CHAIRPERSONDOYLE: Seeingnone.

Any board members ke to commentonthe

(Noresponse)

VICE CHAIRPERSONDOYLE: Seeingnone.

Isthere amotion to approve the minutes?

MEMBER CLAVO: | make amoation.

MEMBER JOHNSON: Second.

VICE CHAIRPERSON DOYLE: We haveamotionanda
second.

Alinfavor, sgnify by saying "aye.”

(Ayes)

VICE CHAIRPERSON DOYLE: And Doyle abstains. Iwas
notinattendance.

Atthistime, POST Assistant Execuive Director
Annemarie Del Mugnaiowouid ke to address the Boa
and introduce some of — new—new businessitems.

MS. DEL MUGNAIO: Good moming, Members ofthe
Board.

We have a statistical data profile report thatwe
have had before you at every meeting we have had.

Weare notgoing to goin depth over each of these
sides because this is justa quarterly update.

SWANKREPORTINGINC. (916)3907731
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However, we do have some additional information on
public complaint receipt and process in response to
guestions you have had at prior meeiings nterms o
long does it take; how responsive are law enforceme
agenceswhenwe geta public complaint, thatwe el
do nothave aagency misconduct reportthats alrea
beenfied, whetis the timeline for that response,

what s happening with those complaints.

So Bureau Chief Sarah Wallace s here to provide
youwith justa quick verbal update onthat. Andt
wel take any questions you have.

Thankyou.

MS.WALLACE: Good moming. Based onguestions
received over the last several meetings, my bureau,
Intake and Disposition, went back and we evaluated
we couid fine-une the data that's being presented.
are stilinthe process of fine-tuning thet, but |
some preiminary data that | would like to share wi
youtoday.

Wetook asample size of 304 dosed complaints,
puldic complaints, outof atotal of 1,450. Thisw
the total back in March. Thatwouid provide a5 pe
margn ofefrar.

Ofthe 304 public complaints, 33 percent - 33
agency misconduct reports or agency suppemenial re

3§73
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had been received prior to the receipt of a pubiic
complaint, which is approximately 11 percent.

Approximeately 71 percent of those public complaints
received an agency misconduct repart after the fil
the public complaint

And 18 percent ofthase complainis resuliedina
dosure due to the complaint being duplicate,
nonjunsdicional, or the complaintwas created in
enor.

We found that the average ime frame for an agency
o respond to anatification of public complaintwa
approximately 80 days.

The average ime frame for an agency to provide
final findings of a pubic complaintwas approximeat
67 days.

And once our agency received the agency/s response,
ittook us approximately 127 days to be able torev
andmake amove - eiherdosethe caseormove it
tothe nextsep.

You have seen, inthe statistics, some additional
information, but I wanted to provide a quick breakd

Ofthe dosed public complaints thatwe have
receved, o ofthose puitic complaint cases resul
inavoluntary surrender of those peace dfiicers.

One puidic complaint resulited inan Immediate
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Temporary Suspension.

Eightofthe puidic complaint caseswere
categorized as Priority 1 cases.

Ofthose eight cases, five were dosed due o them
not being serous misconductand threewere not de
and corMncing.

Four ofthe public complaint cases were labeled as
Prionity 2 cases. Ofthose four cases, onewas nat
dear and corvinaing and three were notdeemed sei
misoonduct

The bulk of our pubic complaint cases are Priority
3and have beendosed.

And eght of thase puldic complaint caseswere
Priority 4, meaning that they were nat actionable,
those were dosed.

We are stil continuing to fine-une thisand
looking at additional data points to provide you
additional insight into our public complaint proces
the response that we're receMing from our agencies

As always, we coninue to folow up with the
agences. \Wework collaboratively with our Profess
Conduct Bureaus to make sure they have the informat
they need to be able to review their public complai
casesand reach their final determination.

MS. DEL MUGNAIO: Thankyou, Sarah.

sad
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Any questions onany ofthat data?

Yes, Board Member Cranford.

MEMBER HATCHER-CRAWFORD: Hi. |guessjustasmost
people wantto know, we wart to see the imeline.
somewhere posted onthe website?

MS.WALLACE: ltisnotcunently. ftis something
thatwere evaluating whether or notwetre able to
that based onthe data entry points thatwe have in
case management system.

itwdl be something thet Im hoping tobe alde to
provide in our statistics moving forward. Andthos
wouid be publidy avaiable in the board meeting
materials. Butitis something thatwe're evaluat

MEMBER HATCHER-CRAWFORD; Okay. Sol-Iguess—
because you mentioned the date — I mean, timeline.
Like one ofthem had 80 days. Evenffitissometh
generic. Because I thinkwhat the public s lookin
istransparency. Somethingthatistangideinas
that they canlook atitand say, okay, they have 3
days to reply; 60 days to reply. Something generic
gvethem some pinpont maotions.

Because, | mean, lfind myseff, in my communiy,
thet | have to say, you do knowyou canfie acomp
with POST. You do knowthat ifyou fle alsowith

agency, you stil have that option. Andsoinmy

Isit

our
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community, | push POST aswel as fiing complaints
the officers.

And soifthatis something, maybe we canlook
at—Imean, Im notasking for—butjustsometh
genericto pinpoint some type of timeline sothe
community can be able to see that thisiswhat's
happening and maybe, you know, it fel offthe grid
somewhere.

MS.WALLACE: Oh,lagree. Ithinkthats valuable
information.

MEMBER HATCHER-CRAWFORD: Thankyou.

MS.WALLACE: |dontknowthatthe average. |
think we need to provide additional information mor
than just the average and showthe medianas wel,
because you can have ananomaly of along response
canthrowthe average aswel.

Sowe're stil working onitand trying to provide:
asmuchinformation as possitle. Andwelbe
continuing towork onitand come back to youwith
addiional info.

MEMBER HATCHER-CRAWFORD: Thankyou.

MS. DEL MUGNAIO: Thanks, Sarah.

Andjustto be dear, they do—we do have some
reported and posted imelines.

On page 5 of your statistical profie, these are

24
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the average timelines for all cases, natjust pubi C
complaints. So Sarahwas providing details regardi ng
complaints that came infrom the public, notwho ca mein
fromthe agency. Sowe havethose averagestoral ,you
know, 45000 that comein.

MEMBER HATCHER-CRAWFORD: Isitonthe website?

MS. DEL MUGNAIQ: tis. Yeah.

MEMBER HATCHER-CRAWFORD: Okay.

MS. DEL MUGNAIO: Yesah.

MEMBER HATCHER-CRAWFORD: Thatswhat |was looking

MS. DEL MUGNAIO: Thankyou.

Any ather questions?

Yeah. Thankyou, Board Member Johnson.

MEMBER JOHNSON: Formore darity, onthe puldic
complaints that are fled before the agency aciual y
fies, | thought | heard that sometimes the puiblic
complaintis a duplicate of the agency complaint. And
whenyou come across that, you make a determination on
removing one of the complaints since its a duplica te.

How do you make that determination whether to
remove the puldics complaint or the agency's compl ant
ifthey are duplicates?

MS.WALLACE: ltwouidnt be adupicate fromthe
agency or the puldic complaint. ttvwould be perhap sa
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duplcate copy of the puldic complaint.

Sothose aretypically loaded into the same case
jadket, same case numbers, sothatyou have thet
information avaiialle with the agency response that
received. \We'e just not counting thet puldic comp
twice.

Theinformation is stil avaiiable inthere. tis
oounted as a consoldated case.

MEMBER JOHNSON: Solguess one more darification.

A publc complant that is a duplicate, meaning
that a single person fled two complaints or two
different persons fied the same complaint?

MS.WALLACE: Itistypicaly the same person fled
the same complaint multiple imes.

MEMBER JOHNSON: And|heard the numbers. Butifl
can, howmany pubic complaints were received? |
thought| heard you say.

MS.WALLACE: This—sothe samping thatwe dd

MEMBER JOHNSON: Yes.

MS.WALLACE: —was—-was based off of 1,450
puldic complaints. And to generate the datawitha
5 percent margin of error, we looked at 304 complai
public complaint cases.

ftwas a manual process, sothatswhywe had o

laint
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consoldate down to a smaller population of casest oty
b generate statisticaly reliable data.

Butthe casesthat - [ think ight nowwe have
over 1500 dosed public complaints and over 3200 pu bic
complaints that have been received in total since
January of2023.

MS. DEL MUGNAIO: Yeah. Andio-toexpand upon
thet, of the 3200 public complaints — and thisis
page 2 ofthis — page 3 of this statistical prof e-
thet represents about 2100 unigue officers. Becauss
sometimes youwil have an officer that isinvolved
multiple complaints. Sojusttokind ofgve yout
data. There's 3200 complaints. About 2700 indvid
complainants fied those 3200 complaints. And that
refliects about 2100 unigue officers.

Yes-

MEMBER CLAVO: Annemarie?

MS. DEL MUGNAIO: —-Board Member Clavo.

MEMBER CLAVO: The documentthatyou—

MS. DEL MUGNAIO: Yeah.

MEMBER CLAVO: - repeatedy refered o, is that
the documentwe receivedin -

MS. DEL MUGNAIO: Yes.

MEMBER CLAVO: - February?

MS. DEL MUGNAIO: Thisis the one you received with

5§ g 3 °
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your April board member padket. tisonine. You guys
candickonitinthe app.
Anditisonethatis smilartowhatyou have
received at each ofthe board meetings, wherewe go over
the statistical profie in great deta.
But, again, since you kind of now knowwhat each of
those pages represent, we wanted to spedificaly an swer
questions about the public complaints, because that S
where maost of your questionswere generated inthe past
Yeah.

MEMBER JOHNSON: | do have another question.

MS. DEL MUGNAIO: Sure.

MEMBER JOHNSON: Withthe pubic complaints, what's
the imeline again onthat?

MS. DEL MUGNAIO: Youmeanforhowlongitstaken
ustorespond? Orgetinformation from the agency?

MEMBER JOHNSON: No. Welsay—apubicor
community member fles acomplaint.

MS. DEL MUGNAIO: Yeah.

MEMBER JOHNSON: Andare they responded o once
they file the complaint? Or how long does that im eline
ake?

MS. DEL MUGNAIO: Yeah. Sarah-

MS. WALLACE: Inour Intake and Disposition Bureau,
as soon asa puldic complaint is received, we respo nd
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within one busness day. And thenwe also naiify t
agency withinabusiness day.

Unlessits acomplaint regarding achiefor
shexiff, and thenwe consultwith our Professional
Construct Bureau Chiefs t determine whether or not
wartitreferred to the agency oriftheywanttod
it—look atitfrst themselves. But, typically,
everything iswithin one business day.

Thenwe watt for the agency to respond, andwere
folowing up every 30 days with the agency to make
thatwe're getting the information.

MEMBER JOHNSON: |guess my last question, then, |

naticed when we do have public comments, some ofth
family members are saying thet they fied the compl
with POST, butthey havent heard anything.

Could we darify what is going onwith thet?

MS.WALLACE: | have my staffworking with thase
individual public commenters todayy to identify what
perhaps, theissues.

Butwe do keep record of all of our emai
coirespondence and al of our telephone cals and t
the response rates of everything.

MS. DEL MUGNAIO: Thatswhyitwil helpforusto
lookinoit. Itis hardfor ustorespond. Asyo
imagine here today, | donthave the datainfront

ant

ucan
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me. Butwe have ateam offoksin here thathand
intake, whichiswhat Sarah's bureau oversees. And
they can follow up with those individuals and find
wherewe may have missed the communication.
Yeah. Thankyou.
MEMBER CLAVO: Wl that informeation be provided to
the board?
MS. DEL MUGNAIO: Certainly. ifyouwouid ike us
tofolowup.
The one thingwe cantdoina pubic hearing, as
you canimagine, is getinto detail about the
investigationitseff. Obviously thatwouid comprom
the integrity of the ongoing investigation for ust
reveal spediics. Butwe cantel youwhetherwe
follovwed up and what that folow-up wes.
MEMBER CLAVO: Thankyou.
MS. DEL MUGNAIO: Youarewelcome. Thankyou.
VICE CHAIRPERSON DOYLE: Have any other questions?
(Noresponse)
MS. DEL MUGNAIO: Thankyou, Sarah.
VICE CHAIRPERSON DOYLE: We nowmovetothe next
tems onthe agenda.
We have five cases to hear today. Wewil only be
reviewing the fadts in evidence as presented by thi
Division. Thisis notan evidentiary hearing. The
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rules of evidence do natapply here.

Bvidence is not formally admitted into the record.
There'sno need to make any objections, and abject
will nat be ruled upon.

Underthe Penal Code and the applicable State
regulations, this iniial hearingwil resultina
recommendation to the Commissionwith respect to th
matters.

Subyect o the Commission's determination, the
matter may then be setfor a ful evidentiary heari
before an administrative lawjudge to determine whe
the allegiations are true and justify discipine.

Forthose commenting on eachitem, atthis early
stage, the Board must only consider facts that the
Diision, after investigation, believes can be prov
alater date atan evidentiary hearing. Forthatr
today, the Boardwil entertain agumenis as towhe
or notthese facis as presented by the Dmvsion
demonstrate dear and convinang evidence. Inathe
words, a high probabity that the sevious miscondu
as defined in Penal Code section 135108 and the
Commission Reguiation 1205 occurred.

Actions by the Board or the Commission priortoa
full evidentiary hearing do not constitute final
determination that an officer did, infact, engage

g @
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misconduct or that the revocation or suspensionis

ordered. Thatwil be determined after the evident iary
hearing.

At the condusion of each law enforcement
consuitants presentation, the Board wil have the
opportunity to ask questions; and then pubic comme nt

from the subject — from the officer andlor their
counsel wil be taken; folowed by members of the
pulic.

Further discussion by the Board wil be alowed if
necessary.

The Boardwil go into dased session deliberations
after each case or unii all cases have beenpresen ted
and adjoum into dosed session o delberate onal I
cases presented atfter reconvening ino reguiar sess ions.
Voteswil betakenoneachcase.

POST Case 2311370, Jose Zavala; and POST2311373,
Juio Quintanila. Employing agency is Los Angeles
Police Department

Atthistime, | call upon Law Enforcement
Consuitant David Sieber and Carie Wooley, an atto mey
with Legal Affairs Bureaw, io provide arepartint hese
matters involving the two oficers that | have
mentioned, andwho, atthe time ofhe everts atis sue
inthis case, were and stil are employed by Los An geles
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Poice Department

Law Enforoement Consuitant Dave Sieberwil present
information regarding the service record and alega
or [sic] serious misconduct for each officer; follo
by a presentation regarding the factual arcumstanc
the Decermber 18, 2021, incdent.

Following the presentation, each ofiicer and their
counsel wil have the —wil have time to provide
puldic commentto the Board regarding the factsand
arcumstances.

Mr. Sieber and Ms. Wooley, you may proceed.

MR. SIEBER: Good moming, Chairman and members of

the Board. Excuse me. My name is Dave Seber,and
one ofthe law enforcement consuliants assgned o
Professional Conduct Southem Bureau inthe Peace

With me today is Carme \Wooley, an attomey with
our Legal Affairs Bureal.

m here today to present POST Case 2311370
involving Los Angeles Police Department Officer Jos
Zavala; and POST Case Number 2311373, invoving Los
Angeles Police Department Officer Juiio Quintanila

These cases are assodated witha singe
officerinvolved shoating incident involving allega
of serious misconduct arising from Officer Zavalaa

esof
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Officer Quintanila’s use of force, which resited
the death of an adutmale, whom Iwll referto as
"Vicim'" throughout this presentation.

Itis the Division's determination that dearand
CorviNaing evidence extsts to demonstrate that Offi
Zavala and Officer Quintanila. committied an act of
Serious misconduct, as set forth in Califomia Pena
Code section 13510.8, on December 18th, 2021.

Spediically, the Division has determined that
Officer Zavala and Officer Quintanila.committed th
folowing acts of misconduct

California Penal Code 13010.8()(3), physical
abuse, induding but notimited to the excessive 0
unreasonable use offorce,

In this presentation, Iwil presenta brief
outine of the Division's findings regarding this
mattey.

First, would lie to discuss Officer Zavalals
background. Officer Zavala began his careerwitht
Los Angeles Police Department on May 26, 2009,

On October 9, 2009, Ofiicer Zavalawas promoted i
the pasition of police oficer. This positionisa
peace dfficer, as defined under Penal Code section

830.1().
Officer Zavala eamed a POST Basic Cattificate on
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January 10, 2011,

Next, | wil provide a summary of Officer Zavala's
prior discpine:

Asstated inthe initial statement of findings on
pages 6 through 9, Officer Zavalais the subject of
an —eightalegations of serious misconduct submi
tothe Division. These eight allegationsindudett
case andits related ol matter;

Two alegations that Officer Zavela demonstrated
bias, which the Division dosed with no further act
asitlacks junsdiction to review because the even
oocurred before January 1, 2022, and LAPD conduded
Investigation before that date;

One allegation of abuse of power and physical abuse
fromaninadenton Apnl 2, 2021, POST Case Number
2502030,

Aswel as a duplcate alegation ofthe same
incident

Despite the fact that POST Case 2502030 was dosed
with a finding of no further action, LAPD sustained
single allegation against Officer Zavala for his
excessive and unreasonable use of afront kick wh
disbursingacrond on Apri 2, 2021

Utimately, LAPD's personnel complaint
investigation resulted in a five-day suspensionwit

3
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loss of pay and beneits.

Lasty, there were two cases from 2024 which
involved allegations that Officer Zavela engaged in
abuse of power and demonstrated bias; were bath o
were nofurther acion.

The Divisonwouid ke to note that these cases
were idenified as unassigned in the ISF daied
February 12, 2026, but have since been adiudicated.

In addition, areview of Officer Zavalas Los
Angeles Police Department personnel fle indicated
onFebruary 15, 2015, hewasinvolvedina
noncategorical use of force when he and his partner
responded to aradio call of a prow suspect. Upon
amval, the oficers encountered the complainart,
was subsequently arested for the warrant.

During the complainant's booking process, he
punched Officer Zavala in the jaw withoutwarming.

In response, Officer Zavala iniated a
noncategorical use offorce, striking the complaina
eighttimes with hisfist

The complaint received facial bruisingand a
laceration above his eye andwas transported o the
hospial for medical treatment.

After treatment, officers walked the complainant to
their patrol vehide, atwhich point he attiempied t
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flee, resuiing in a second noncategorical use of f

Asaresuitofthe colledive arcumstances anda
complaint by a aviian witness, LAPD iniiated a
personnel complaint investigation on Officer Zavala

The investigation resited in five allegations of
miscondudt, two ofwhichwere sustained for Officer
Zavalals unauthorized use of force, and for his use
tactics that substantially deviated fromthe
departments taciical training.

LAPD's personnel complaint investigation found thet
Officer Zavalas use offorce was necessary and tha
frsttwo punches were within policy. However, the
investigation found that he lethis emations lead t
excessive force when he folowed up with punches 3
through 8.

Ulimately, Officer Zavala received a 15-cay
suspensionwith loss of pay and beneits.

Thisinadent oocurred before January 1, 2022, and,
therefore, was natactionable by POST.

Now Iwouid ike to discuss Officer Quintanila’s
background. Officer Quinianilabegan his careerw
the LAPD on February 22, 2016.

On August 7, 2016, Ofiicer Quintanila was promoted
tothe position of police officer. This positioni
peace officer as defined under Penal Code section

this
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831@).

Officer Quintaniia eamed a POST Basic Cettificate
on September 27, 2017;and a POST Intermediate
Certificate on Septermber 23, 2020.

Lastly, Iwil provide a summary of Officer
Quintanilals prior discipine:

As summarized in pages 6 through 13 of Officer
Quintanila's Initiel Statement of Finding, the Div
has received 20 allegations of serious misconduct
involving Quintanila — Officer Quintanila.

These allegations involve this case, its related
case, and a dupliicate alegation:

Two allegations invoving abuse of powerand a
demonstration of bias, which the Division dosed, a
lacked jurisciicion due o the events occuring pri
January 20— January 1, 2022, and LAPD condudedi
investigation prior o that date;

One alegation that Officer Quintanila
demonstrated bias and used excessive force from 202
LAPD found the complaintwas dermonstrably false;

Four allegations that Officer Quintanila engaged
inabuse of power from 2023, inwhich LAPD found th
the complaints were unfounded inthree of the cases
Officer Quintanilawas exonerated inthe fourth ca

Twoalegations that Officer Quintanila engaged in

Sit
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physical abuse, excessive use offorce, n 2023 and
2024. LAPD determined that the complainants - th
compiaints were unfounded, unfounded in part, andt
the officer’s actions were exoneratied and the compl
was demonstrably false.

Lastly, there were eght allegations that Officer
Quintanila demonstrating demonstrated bias, six of
whichwere from 2023, one from 2024, and onefrom 2
LAPD determined that six of the complaints were
demonstrably false and the remaining two were urfou

The Division dosed these cases faloning the
determination that there wes insuficent evidence
Serious misconduct had occurred.

Insummary, the Divsion dosed these 17
alegations of misconduct after finding that there
insuficent evidence that Officer Quintanila. enga
inserious misconduct

Areview of Officer Quintanila's LAPD personnel
fie indicates that he was involved in 13 noncatego
uses offorce, all ofwhichwere adiudicated asin
jpolcy.

Adciionally, Oficer Quintanilawas involvedin
sevenvehide pursuits. S ofthe pursLits were
adiudicated asin policy. And one, which occurred
July 6, 2021, resulied na sustained findingand a

(¢
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penalty of admonishment.

Now Iwil provide afactuial basis for the
captioned use of force inadent involving Officers
Zavalaand Quinianila.

On December 18th, 2021, at approximately 1654
hours, communication division received a call that
vicim had walked out of his residence, holdinga
kitthen knife, and was threatening members of the
communiy.

Thevidimis described as an adult male standing
49" and weighing approximeately 98 pounds.

According to arelative of the vidim, the vidim
had been drinking alcohol and using naroatics since
was 18 years ad, causingwhat the relative descrb
analtered state of mind.

Atapproximeately 1701:31 hours, a sergeantfrom Los
Angeles PD's Newton Gang Enforcement Detall, herein
referred to the 'inadent commander; ' was first to
respond o the call

The inadentcommander amved on scene, extted his
patrol vehide, and attermpted to communicate with t
vidim, whowas siting idle on the steps infront
apartment buiiding located near the vidim's reside
halding the knife in his right hand with the blade
pressed against his neck.
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You canadvance the side, please.

Thisisanimage ofthe location. The stepsthere
iswhere the vidimwas sitting. Just for your
reference.

At 1702:05 hours, Officer Zavala and his partner,
Officer Quintaniia from LAPD's Newton Gang Enforce
Detal, folowed by two additional officers from LA
Newton Patrol Division, responded o the attermpted
suicide call for service and contained the vidim,

Officer Zavala and Quinianila estabished a
perimeter posiionto the west of the vidim and we
desgnated by the inadent commander as lethal cove
officers.

At 1703:02 hours, the vicim placed the knife biade:
againstthe side of his throat prompting muitiple
dficerstoyel,'Dontdoit”

Theincdentcommander directed one of the Newton
Patrol Division officers, hereinafier refered to a
Officer 1, to deploy his40mm lessethal launcher.
However, he withdrew the command before Officer 1.¢
execute the oroer.
amved onscene inhis patrol vehide. Theinade
commander directed this officer tojon the amest

At 1703:35 hours, the inddent commander retrieved

oud

41
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abalistic shield from his patrol vehide and gave
toanather oficer.

Theincident commander yeled to Officers Zavala
and Quintanila, "'You stil got lethal coverage ig
there —nighthere.”

Forthe next several minutes, Officer Zavala and
Officer Quintanila, along with the iInadent comman
alteratied communicating with the vicim.

Advance the side, please.

Moments later, the vicim stood, held the knife to
his throet, and gestured the sign of the crudiix a
his chestwith his left hand. Theinddentcommand
directed Officer 1 to deploy his40mm lessethal
launcher by announcing 'Forty stancby."

At 1704:06 hours, Officer 1 discharged one 40mm
round atthe vicim from a distance of approximatel
feet

The round struck the vidim in the abdomen and dd
not—butdid notappear to have any effect.

Thevidimwaked downashortfight of steps
towards the officers and then satide onthe botio
step whie continuing to hold the knife againsthis
throet.

At 170536 hours, bady~worm video recordings
captured officers alerting one anather that abysia
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was atermpting to exit the apartment buiiding behin
viaim.

Theinadentcommanderyeled,"Hey, stay right

Adciional oficers wamed the bystander to stay
inside and to move away from the windows. The byst
complied with the officers orders and remainedins
the buiicing with the door dosed.

The vidim appeared o be cbivous b the presence
ofthe bystander, whowas inside the apartment bul
behind him.

Two addiional Newton Gang Enforcement Detall
officers amved on scene. One ofthe officers dep
ashotgun, posiioning himself as alethal cover
afficer, along officer — alongside Officer 1.

The other oficer deployed alessethal beanbag
shotgun and was directed by the incident commander
move to the west side of the containment perimeter
provide less lethal cover for Officer Zavala.

Theinddentcommander and Officer Zavala continued
altemating commands tothe vidim. Theincdent
commander utiized the patrol vehide's PA systemt
communicate his commands.

At1710:17 hours, the vidim sipod up, removed his
hat, and held the knife above his shaulders whie

dte
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looking east towards members of his family, who wer

standing behind the containment pefimeter.
Theinadentcommander announced, 'Getready,”

whie he transitioned fromthe passenger's side of

patrol vehide to the driver's side, where Officer

takencover.
Theinadentcommander announced "Forty forty up.”
After standing, the victim took four Sow steps

forward, tumed to his lefiinest, and yielded to th

officer's commands to stop.
Contermporaneously, Officer 1 announced'Forty

stiandby;" as the inadent commander instrucied him

fire the lessethal launcher. Officer 1 fred one

round from a distance of approximatiely 22 feet,

impacting the lower right sde of the vidim's tors
Approximately 382 seconds after the 40mm

lessethal projectie was fired, Officer Zavala

discharged the first of three rounds from his sen

pistol, from a distance of approximatiely 25 feetan

behind the driver's side door of his police vehicle

stking the vicim.
Approximeately 322 seconds after Officer Zavala

discharged his third round, Officer Quintanila fir

single round from his sevice pistol from a distanc

approximately 28 feetand behind the passenger's s

1had

40mm

k% 3 8
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door of his police vehice.

Thevidim el to the ground and was sulssequenty
detained.

The vidim received medical aid and was transported
tothe hospital where he ulimately succumbed o hi
inunes.

Thisslide gives a depicion ofthe —kind of the
location of the sulbject respondents, where the red
IS dravwn, just for your reference.

On December 21, 2021, the Los Angeles County
Coroner's Office performed a postimartem examination
the vidim. The reportindicated that the vicim
sustained three gunshotwounds. Twotbthetorsoa
onetothe neck. Ulimately, the report conduded
the vidim's death wass the resuit of a gunshatwoun
the torso.

The Los Angeles Police Departments Force
Investigation Division investigated the officer-nv
shoating, and the resuits were conveyed to LAPD's U
Force Review Board.,

The Use of Force Review Board was ariical of
Officer Zavala and Officer Quintanilas peroeption
animmedate threat. And they found thet theiract
were not objecively reasonable, proporional, or
necessary.

ine
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A subsequent departmentnitiated personnel
complaintinvestigation reached a sustained finding
"Outof Policy - Administrative Disapproval ' regard
Officer Zavala's and Officer Quintanilals use of

Neither Officer Zavala nor Officer Quinianilawere
referred to an LAPD's Board of Rights.

Ulimately, Officer Zavala received aten-day
suspensionwith loss of pay and beneits. And Offi
Quinianila receved a five-day suspensonwith al
of pay and benefis.

Later, on February 3, 2023, the vicim's family
fied a avil complaint, which iniiated a. second L
personnel complaint investigation, alleging Officer
Zavalals and Officer Quintanilals excessive use of
force. Thisinvestigation ulimately determined th
the allegiation wes unfounded for both officers.

However, on March 18th, 2025, the Los Angeles Clty
Coundlvoted to authorize the aity attomey to exp
upto 8 milion o settie the vicim family'swrong
death lawsuit, whichwas fied in the U.S. District
Courtfor the Central District of Califomia.

As oftoday, the Los Angeles County District
Attomey's Office, Justice Systerm Integyity Dviso
has notreached a charging decision and continuest
review the incidentwith the assistance of an

APD

= 2
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independent police oversight firm.

Thefacts 1 have justrecited suppartthe
Diision's finding that Officer Zavala.and Officer
Quintanilawere involved in serious miscondudt,
spediically physical abuse, induding but not imi
tothe excessive or unreasonable use of force.

For purposes of the Division's analysis, "dearand
convincing evidence'' means evdence ofacharge is
and convincing solong as there is high probabiity
the charge istrue. The evidence not need establis
fact beyond a reasonable doubt.

Basic Certificate and Officer Quintanilas POST Ba
and Intermediate Certificates be revoked or suspend
based on the folowing:

After areview of the evidence developed in LAPD's
Force Investigation Division investigaion and pers
perspectives ofthe inadent, and an analysis of
California Penal Code 835(g) and the 2025 U.S. Supr
Courtdecisionin Bamesv. Felix, the Division
condudes that Officer Zavala.and Officer Quintani
engaged in serious misconduct, as defined in Califo
Penal Code secion 13510.8(b)3) and Commission
Regulation 1205(g)(3), prysical abuse but not imit

ha

8.
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the exocessive or unreasonable use of force.

The Dvsion's assessmernt is supparted by the
folowing findings:

Thevidimwas contained and remained no doser
than approximately 22 feetfrom any officer;

Once coniained, the vicim pased adanger only o
himseff

Thewvdim's demeanorwas nat particulary
threatening;

Thevidimis demeanorwas nat particularly - the
vidim did not pose animminentthreat to the ofiic
whowere posiioned behind police vehides, norto
members ofthe publicwho were located outside the

Thevidimwas slow o respond to verbal commands
and lesstethal force, suggesting the possble pres
ofamental or physical health condiiion, cognitve
impaiment, or the influence of a. controlled suibsta

Lasty, atthe time deadly force was utiized, the
vicim had complied with officers commands o stop

Officer Zavala and Officer Quintanila effectively
used distance and cover o create ime and space in
iniiated deadly force before exhausting avaiable
lethel opiions.

B3
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Officer Quintanila faled to meet the requirements et
forth under Califormia Penal Code section 835@)(C) @),

whichlimits the use of deadly force to arcumstanc esin
whichitis necessary, to fend againstanimminent

threat of death or seious physical inury.

Addiionally, the Division requested an independent
Subject matter expert opinion from Robert Handy of
Trichief Consuiting Services.

The sulbject matter expert conduded that Officer
Zavalals and Officer Quintanilals use of deadly o
was inconsistentwith the tactics being directed by
incdent commander andwas not based onan abectiv
reasonable belefthat the vicim posed animminent
threat of death or serious bodily injury to officer or
athers.

Rather, the foroe was precipitated by the danger
the vicim pased to himself, which does not satisfy the
statutory threshald for deadly force.

Based on its investigation, and after considering
the factors enumerated in Tite 11, Califomia Code of
Regulations 1213(a), the Peace Officer Sandards
Accountabity Division determined that Officer Zaw aa
and Officer Quintanila faled to meet requirements set
forth under Califomia Penal Code section 835@)(C) %

E 38
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Officer Zavala's and Officer Quinianilals conduct
demonstrated a disregard for public safety, and the
conductwas inconsistentwith the duties and
responshiiies of a peace officer.

Accordingly, the Division findss that Officer
Zavalals and Officer Quintanilals acions constitu
Serious misconduct, warranting the revocation or
suspension of their POST certifications.

Iwould now ke to present the Board with three
perspectives captured by the bodywom video device
Officer Zavala, Officer Quintanila, and Officer 1,
follovwed by a caresponding imeline ofthe
aforementioned evers.

replay them. Youwidl - these are a bitof
deconfiction or their de-escalation measuresfort
first 3010 40 seconds, and thenitgoes intothe d
force.

Wewil startwith Officer Zavela.

MS. DEL MUGNAIO: Mr. Sieber, before you startwith

the video, justa disclaimer for the public: Sensi
meaterial. Thismay be disturbing for some. Justw
to preface it by saying some ofyou may natwantto
watchthe video. However, we are going toplay it
Iwanted so provide thet discaimer.

sof
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Thankyou.
(Video played)

MR. SIEBER: The shotswere so contemporaneous that

you aimost couldnt el the 40mm lessethal hith
the hip. Lessthan athird of a second later, Off
Zavalainitated the first of three rounds. Andle
thanathird of a second atter his third round, Off
Quintanila inifiated his single shot

Some ofthe - some of the ather perspecives area
iitle dlearer.

(Video piayed)

MR. SIEBER: The last perspecive s fromthe other
sdetotheeast. Thatstothe leftof Officer Za
and Quintanila.

Andyou are going to see, through the door frame,
from Oficer 1., whowas using the lessethal devi
you can see himtake his shat, and thenyou cankin
timewhen Officer Zavala takes hisfrst shat, beca
you can see him through the window.

(Video piayed)

MR. SIEBER: And 1 havejust putan administraive
timeline up here, because | know | pushed onalot
datesandimes. Ithinkthese are the pertinento
that tak aboutwhen the actions took place from th
department. There are wo slides here Iwilleave

min
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foryou.

Andwith thet, Im happy to answer any questions
thatthe Board may have.

Thankyou.

VICE CHAIRPERSON DOYLE: Doesthe Board have
questions?

MEMBER HATCHER-CRAWFORD: I do.

MEMBER JOHNSON: Yes. Johnson.

When you were speaking on Zavalaand Quintanila
aboutthe prior complaints thatwes fied, maybe ne
time a PowerPoint of all the complaints and then th
separation ofthase thatwas unfounded and those th
were susiained.

Because you said alotwith espedaly Quintanila;
he had 20 complaints fled. Anditsounded like mo
themwas unfounded. And so lwaskind oflostint
nuMbers.

Sofor nextime, maybe darity, we can aciualy
seeit. And I think thatwouid help me better.

MR. SEBER: Thankyou, Board Member Johnson. And
itisavery vald pont. And | did teke the ime
puttogether amore, sort of, streamined summary o
those, ifyouwould ike me to read themagain. |
knowits - lwanted to provide enough information

stof
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that you understood what the caseswere. Butnow |
distled it doawn o justthe - sort ofthe decis
Wouid that be helpful?
MEMBER JOHNSON: Oh, no. Youdonthavetoreread
them. Butimjustsaying, nextime. Igetthew
gst. Iddreadit Butfor more darty.
MR. SIEBER: Understood.
VICE CHAIRPERSON DOYLE: Ms. Cranford?
MEMBER HATCHER-CRAWFORD: Crawford.
| read the report thoroughly. |, atone poirt,
stepped back and gobadkand read it. 1noted that
coroners ruled this as a homicide, per repart, corr
(Noresponse)
MEMBER HATCHER-CRAWFORD: And that Chief Moore, at
one point, submitied a report stating that he felt
officers were notwithin POST's guideine as well.
yet, we have where anintemal group - | forgot th
name, Im sony —is stil looking into this matte
Soas| said, wentbadk looked atit, read it
Ore dfthe things that | wanted to be dear —
dear-dearon: Youmentoned thetthere'sa22fe
radius. The oficerswere at 25 and 28, comet?
MR. SIEBER: Coret?
MEMBER HATCHER-CRAWFORD: Within seconds -1 sat
there and counted iton my fingers — after the bea

the
ed?
the

Bu,
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was deployed, thatwithin 3.282 seconds, the first three
shoiswere fred, and then afourth one. Comredt?

MR. SEBER: Thatiscorrect. .3seconds. Soa
third of a second after the A0mmwas fired, the fir stof
three shoiswas fired.

MEMBER HATCHER-CRAWFORD: Okay. Andthiswasthe
partthat | gotkind of confused on.

The sergeantand maybe Im — commander, sergeart,
was gven —was shouting out, "Forty forty. That sin
reference to the beanbag, right?

MR.SIEBER: Corect

MEMBER HATCHER-CRAWFORD: Inthe reportcid he at

anytime say — because | know thathe assigned him as
lethal officers, comrect?

Sofrom my understanding, for command purposes, he
is—isit—doesthe officer have to say "ethal "in
order forthemto shoot? Orhe did nothaveto say
"ethal?

MR. SEBER: Sotwo questions.

Thefirstone, hedidnot. He did ready the 40mm
lessethal by saying "forty forty up,"which s a
readying command.

Interms ofwhether or not he has to authorize or
command for deadly foroe, no, he doesnt

MEMBER HATCHER-CRAWFORD: Okay. Butitstllneeds
A
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tobewithinthat 22 perimeter, comect?

MR. SEBER: Wel, 22 feetwas - Iwas smply
nating —so that the Board and the Commission coul d
understand thatat no pontwas the vidimany clos er
than 22 feet

MEMBER HATCHER-CRAWFORD: Okay.
MR. SIEBER: He was aciualy further thanthat to

Officer Zavala and Quintanila. But I think -1
believe he was about 22 feet from —from Officer 1 ,Who
deployed the 40mm. So lwentwith the dosestdist ance
toany officer.

MEMBER HATCHER-CRAWFORD: Okay. Perfect. Thank
yOu, SI.

MR. SEEBER: Youarewelcome.

MEMBER CLAVO: Clavo.

Quick guestion: They are stil currently employed
andworking today?

MR.SIEBER: Yes.

MEMBER CLAVO: And ustto reiterate whet | believe
| heard you say, charges are stil under review.

MR. SIEBER: Thatis correct

MEMBER CLAVO: Thankyou.

VICE CHAIRPERSON DOYLE: Any ather questions?

Ms. Pena.

MEMBER PENA: The two officers received
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discipinary action for this incident, comect?

MR. SIEBER: Theydd.

MEMBER PENA: And | think one received five days
suspenson; and the ather, ten.

MR. SIEBER: That's corect

MEMBER PENA: Whatwasthe reasonforthe
discrepancy”?

MR. SIEBER: So |- Iwouid be speculating. Bt
believe, based on Officer Zavalals priorincdents
use of force, he had three prior sustained alegat
thet resultied in suspensions of 1I5and 5 days.

Hewould have received more, because they were
looking at his sevice record, and he had more in
of misconduct allegations.

Whereas, Officer Quintanila, despite having 20
alegations, none ofthase were sustained except th
captioned matter thatwetre talking to. Sohe had
been disciplined for any other misconduct allegatio
the past

MS.WOOLLEY: ljustwanttoaddtothat: ifyou
look atthe dattes for Officer Quintanilals complai
those are all subsequent o thisinadentaswell
thatwould have gone tothat as wel, his service
record. The complaints came in atter thisincident

MEMBER PENA: Okay. Thankyou.

$ 7
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VICE CHAIRPERSON DOYLE: Clavo.
Oh, goahead, Charles.

MEMBER LARA: Aqpuick queston.

| dortknowfitwas outinedinthe report. fm

unfamiliarwith the Los Angeles Police Department t
"categorical use of force." Do you have adefinit

MR. SIEBER: 1do nothave adefinition.

Care, doyou have one?

MS.WOOLLEY: Theydonthave oreinthere.
MEMBER LARA: Thankyou.

MR. SEEBER: |did dosomeresearch onthis, andit

Is—itssoitof—the term hasto justdowith
level offorce applied. And inreading their polic
the use of force policy, itis not super dear.

Soafist punch could be a categorical use of force

or itcould nat, depending on howitis applied. A

MEMBER LARA: Thankyou.

VICE CHAIRPERSON DOYLE: Clavo.
MEMBER CLAVO: Yes.

Thethree cases upheld, dowe knowhowdosein

proximity those three upheld caseswere?

MR.SIEBER: They—soyouare-iobefar,

welre speaking about Officer Zavala.

MEMBER CLAVO: | thinkitwas Quintanila.

Whichever one had the three cases upheld. Imsorr
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MR.SIEBER: Yes.

S0, again, Officer Zavala had —and letme justgo
throughthese. Ithinkitwould be hejpiul just to
claxify.

Sothetwo use offorce cases thatwere talking
about today, the ciminal and the avl matter, tho
two, there's eght total.

Then he had two bias allegations that were —we
did not have jurisciicion for.

He had one assavit or abuse of power in 2024 thet
was unfounded.

He had one bias allegation in 2024 thatwas
unfounced.

He had one use of force and abuse of ponerin
2021 - 1o get to your question —whichwas sustai
forafront kidk and forwhich he received five day
suspension.

And then going allthe way back to 2015, prior to
sustained allegation where he threw eight punches.
Three ofthe punches were considered within policy.
Punches - the last five punches were considered ou
polcy. And he received 15 daysfor thet.

Soin2015, 15days. In2021, ive days. Andthet
bngs us up to our curent matte.

sof
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MEMBER CLAVO: Thankyou.

MEMBER HATCHER-CRAWFORD: Crawford.

Whiewere notgoing to consider the previous —
justwhats before us - butyou do mention abouitt
bias cases and how they were unfounded.

Im - Iwasntdear on how the determination of
what could be considered bias and what is natcons
bias.

| did read itand | understood the grounds of the
complaint. Butitseemed that | think Officer Zava
has had more complaints aboutit. Butthey were
unfounded of course, correct?

MR. SEBER: What - Officer Quintanila had bias
alegations that were demonstrably false or urfound

Again, | reviewed every singe one ofthe 20and
eght cases in question, reviewed the arcumstances
those. | cantgetdowninio the exact details of
happened in those cases, butm going by what —t
agency's determination and then POST's subsequent
evaluation of their investigation resuied in.

MEMBER HATCHER-CRAWFORD: Itjustdidntseemlike

therewas a dear, defining measurementofwhat has
consssted ofwhatis—whathis biasis— biasis
And ather thanwhatwe read. And thatis concemin

me.
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MR. SEBER: Thankyou. Thankyou, Board Member.
|-there were several that were demonstrably
false. And justto darify, demonstrably false is
stronger than unfounded. Andinsome cases, they c
evenimply the complaint may have been intentional
fabrcated, so that doesnt mean that we dontrev
them, butjust to be aware ofthat. And unfounded
allegationis false or did not occur or there's no
factual basis for the complaint. Simply notenough
evidence.
MEMBER HATCHER-CRAWFORD: Thankyou, sr.
MR. SIEBER: Youarewelcome.
VICE CHAIRPERSON DOYLE: | have aguestion.
Doyou know, after the Board deemed the shooting
out of policy, who metes out the discipine”?
MR. SIEBER: Sointhis case-doyouwantto
answer that, Came?
MS.WOOLLEY: |cananswer itoryou can answe.
Sogenerally, thatwould be either the agency o,
with LAPD, | think it is usually the Board of Right
Although Ms. Wicoxwil be better able toanswert
since she's familiar with their particular procedur
VICE CHAIRPERSON DOYLE: Okay. Andlassumethe
unitthat did the diizen complaint investigation w
differentthan the shooting board.

<

n
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MS.WOOLLEY: ltappearsio be, yes, because they
reached adifferent condusion.

VICE CHAIRPERSON DOYLE: Yeah. Andtherr
condusionwas urfounded.

MS.WOOLLEY: Yes.

VICE CHAIRPERSON DOYLE: Which basicaly meansthe

complantwas false.

MS.WOOLLEY: Yes.

VICE CHAIRPERSON DOYLE: Thankyou.

Board have any ather questions?

Ms. Pena?

MEMBER PENA: Pena.

t—wasthere - | read one—wel, | guess|
didnt. Wasthere ever an explanation gvenforwh
mental health untwasnt caled?

MS.WOOLLEY: Therewas notan explanation asto
why the mental health unitwes [sic] called. That
mentioned briefly in the report that thatwes a
possiity, butthere was natan explanation asto
itwasntcaled.

Obviously, aswe al know, Los Angelesisareally
large dity. Itis notdearwhether they justwere
avaiable, whether there was a calloutand they wer
abletorespond or—ornot. Butthey didntresp
tothisscene.

nt
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MR. SEBER: And|could alsoadd thatfromthe
frstime the calwentouttowhenthe OIS, the
officer-mvolved shoating occurred, was 16 minutes
roughly. But officers were on scene foraround 13,
minutes. So | dont - justdontknow thetthey
had the ime tomake the call yet.

MEMBER PENA: Butthey —they calledforan
ambulance, comedt?

MS.WOOLLEY: Theydd.

MR. SEBER: Theydd.

MEMBER PENA: Amostimmediatelywhenthey got

MS.WOOLLEY: Thats correct.

MR. SIEBER: Correct.

MEMBER JOHNSON: Johnson.

Sowe knowthat there has been no aiminal charges
fied, according to this shooting.

The decisionwe make today wil have no effiecton
the criminal trial, comect?

MS.WOOLLEY: Thats correct.

MEMBER JOHNSON: Okay. And | guesswhatIm
getting atis that the district atiomey or the Cou
involved in this particular shooting has notdeterm
whether the officers were involved in an unjustiia
shoating at thistime, comedt?

14
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MS.WOOLLEY: Thatscorrect. Theyarestl
making adedsionwhether or notany aiminal charg
wouid be brought. There's an array of different Pe
Caode provisions that they could look at. They coul
look at Penal Code section 149, whichwould be bas
anunjustiied use of force by a puldic offical.
couid be looking at voluntary manslaughter. Theyc
be looking at murder, although that wouid be highly
unusuialina siuation ke this. Buttheresana
of diffierent Penal Code provisions.

MEMBER HATCHER-CRAWFORD: Crawford.

Andsonatio be paiiical, at the ime thiswas —
the DAwas Gasoon, coredt? We now have anew DA
So-okay.

| justwanted to kind of geta percepiion of the
culiLrre at the time ofwhen the shoating and the
crossovers of administration.

Okay. Thankyou.

VICE CHAIRPERSON DOYLE: Any —any more questions
forthe Board?

(Noresponse)

VICE CHAIRPERSON DOYLE: Okay. Withthat, were
going o take ateriminute break before the nextit

MS. DEL MUGNAIO: Beforewe have —excuseme. A
10minute break before we have officers counselan

2gecio
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officers provide comment o the case. Sowewont
moving onto the next case, butwe wil be hearing
afficers counseland officers.

Thankyou.

(Break iaken in proceedings)

VICE CHAIRPERSON DOYLE: | understand both officers
arerepresented. Andyouwll eachbe gvenive
minutes to speak and the time imits wil be strict
enforced. So please be sure that you complete your
comments before the allotted time.

Whie commenting, keep in mind the Board wil only
consider the facts as presented by the Division tod
andwil not consider any additional facts or defen
atthistime.

The sole question before the Board today isthe
folowing: fthe facts offered by Divisiontoday
proven atalater hearing, do thase facts demonstra
dear and corvinaing evidence, a high probablity t
Sserious misconduct, as defined in Penal Code sectio
135108 and Commission Reguliation 1205, occurred?

Lesie Wicoxis attending for bath officers.

Please, welcome.

MS.WILCOX: Good moming everyone. Mynameis
Lesie Wicox. Ima panel attomeywith the Los
Angeles Palice Department Protective League. And|

g T 3
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representing both Officer Zavala and Officer Quinia
related to this POST investigation.

My basic statement thet [ would ke you all to be
aware ofisthe U.S. Supreme Courtcase Grahamv.
Connor, which s referenced in the matexials. But
Spedifically provides for any use of force by any |
enforcement officer in the country, butwere
spediically talking about Califomia; thet that us
force is viewed through the perspecive of areason
simiarly trained officer, under the same drcumsta
based on the tolality of the arcumstances.

| beleve inthis particular case, the officers
actions donatrise to the dear and corvinaing lev
LAPD's siandard that they use the preponderance of
evidence, whichislower than POSTSs.

Bath officers expressed their fear of the imminent
threat that they believed this vicim posed to them
based on the knife and his prior acions. Sothat
the reasonthat | believe POST wil notbe able to
it beyond dear and corvincing.

lwouid also nate thet the Division is recommending
etther revocation or suspension. Andsoifthisbo
disagrees with my vision of the laws that appliest
this particular case, then I would ask that you
recommend suspension as opposed to revocation.

nila
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| heard alot of your questions that you asked the

lawv enforcement consuitantand Ms. Wooley, and | d 0
have information onthase generally ifyouwould keto
ask. Butmy position for the public commentfor th S
particularly is that based on under Grahamv. Conno r
thattheirfear of the imminent threat wess reasonab e
based ontheir training and experience and the

Thankyou.

VICE CHAIRPERSON DOYLE: Board questions?

MEMBER HATCHER-CRAWFORD: Crawford.

VICE CHAIRPERSON DOYLE: Ms. Crawiord.

MEMBER HATCHER-CRAWFORD: You mentioned Grahamv.
Connar.

MS.WILCOX: Yes, maam.

MEMBER HATCHER-CRAWFORD: And couldyougvea
quick— | mean, aquick summary ofthat case? Bec ause
youmentonedit.

MS.WILCOX: I can. ttisveryadanditis
interesting that itis now applied to all uses of f orce
by al officers.

ftwas a situation nwhichamanwas seenacting
erratically and not folowing officers commands, a ndhe
ends up getting into his car and natistening tow hat
they are saying.
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They use force toremove hmfromthe carandause
of foroe does ocour.,

ltis later determined that he was having a
diabetic episode, and these were the reasons thath
could notcomply and was acting inaway that appea red
tobe very strange.

Sothe Supreme Courtended up saying thatifa
reasonable officer in that Situation would have
perceived this man's behavior to be the same way;, t hen
that use of force is reasonabe.

Thatisavery simversion ofthat case.

MEMBER HATCHER-CRAWFORD: Okay. Youalso mentioned
thatthe posiion isthat—and we keep saying the word
"reasonable’ and a perception ofwhat is reasonable and
what is not reasonable when you apply lethal - let hal
forceinthiscase,

| guesswhere Imgoing atisitis—-itsthe
mindset ofthe officer is conceming. The purpose of
SB2wastokind of, nasense, o proect the
community with — of guarding officers being able t
move from - let's say they got suspended or fired and
thenwere able to move somewhere else to possibly
repeat —repeat things. Maybe natas—somucha S
being lethal, but sl repeat the same type of
practice.

Q)

o

SWANKREPORTINGINC. (916)3907731




SR RN

B R RBBE®

B R

POSAAB Mesting, Apr 15, 2026

MS.WILCOX Yes.
MEMBER HATCHER-CRAWFORD: And thats—thet's
conceminginthis,
And soyou mentioned that the officers said thet
they are concemed about - thatwas the last part
didnt catch.
MS.WILCOX: Therimminentfear ofthe vicim's
behavior? Isthatwhatyouwere talking about?
MEMBER HATCHER-CRAWFORD: No, no, no. | guessyou
were talking about them being remorseful or —
MS.WILCOX: Theyare. Butlddnotsaythat.
MEMBER HATCHER-CRAWFORD: Okay. Ikind of -
MS.WILCOX: Thisisatragedy.
MEMBER HATCHER-CRAWFORD: Rght.
MS.WILCOX: They dd notanticipate thet being
what their day was going to look like thet particul
day atwork.
VICE CHAIRPERSON DOYLE: Ms. Cavo.
MEMBER CLAVO: Imminentfear.
MS.WILCOX: Yes, maam.
MEMBER CLAVO: From behind the car, protected by a
vehide, amnimum of 22 feetaway froma knife”?
MS.WILCOX: Yes.
MEMBER CLAVO: Okay. Thankyou.
MS. WILCOX: Officers are routinely trained at
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LAPD's academy and throughout their career that the
distance of a knife is incredibly dangerous to them ;

that 22 feetis notvery far. | cantrememberwha tthe
timingisthatthey are rained onthat. Bititis a
very shatamountofime that someone canuse akn ife
tothrowat an officer or anather pedestian or av fian
nearby. And 22 feetis notconsidered averylong

distance for the purpose of an edged weapon.

MEMBER CLAVO: Thankyou.
MEMBER HATCHER-CRAWFORD: | have one more question.
So | keep hearing POST training and standards
training. Andthen | hear LAPD hastherr different
pracices that they deem s acoeptable or not
acceptable. Andthisiswhere we're kind of gettin ga
fitle bit confused onit. 1am, atleast.
MS.WILCOX: Yes. | can see howthat couid sound

confusing.

My understanding isthat POST —and corect me if
Imwrong. POST isageneral basic certiicate, an d
thenthey have advanced certificates, and youcanm oe
yoursefffurther throughout both the POST systemas wel
asyour onn agency.

| believe LAPD's position, if | could speak on
behalf of the entire department —whichwould be h ad

to do-isthat they have more extensive training.
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They goalitie bitfurther and they doit more of ten
andinmore spediic scenarics.

Sol belleve they feel that they provide more and
intense training than a POST cettificate provides.

MEMBER HATCHER-CRAWFORD: Sodoesa-doesthe
training, that you know of, alignwith POST trainin g?

MS. WILCOX: Oh, absolutely.

MEMBER HATCHER-CRAWFORD: Soitalignsandtheydo

MS.WILCOX: Yes. Theyfolow POST tothe letter,
asfarasimaware.

MEMBER HATCHER-CRAWFORD: Okay.

VICE CHAIRPERSON DOYLE: Mr. Johnson.

MEMBER JOHNSON: Yes.

| heard you speak about Graham v. Connor, which is

basically a national law, to my understanding.
However,in19-Imsony, 2019, Iwas part of

the coaliion to get AB 392 passed, whichisthe us eof

force legisiation. So Calfornia State hesits own use

of force legislation. They removed the word
"reasonable’ and changed itto "necessary.”

MS.WILCOX Yes.

MEMBER JOHNSON: And sothe question becomes, for
us, is,was itnecessary for the dficersiofrea S
quickly asthey did?
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MS.WILCOX: Yes, LAPD updated their policy to
indude that nevv code section regarding 'necessary,
it does stil indude the Graham v. Connor standard
Iwouid say itis similar to LAPD'S training versus
POST, and Calformiaiis sightly more strict than t he
rest ofthe country intheir officers use of force

The dficers statement o the force investigation
division, the night of the officer-mvolved shootin ol
believe described what they believed was reasonable and
necessary ontheir perception.

And | believe you have the transaripis for that.

MEMBER JOHNSON: And soifl heard corredtly, the
officers believed that they were in danger orin
imminentdanger from the vicim'?

MS.WILCOX: Yes. They-theytookinto account
the totality of the crcumstances. There had been prior
updates, which | beleve was presented toyou aswe I,
thatthis person had also been chasing peapleinth e
streetwithaknife. Andthe initial lesstethal r ound,
aswel astherr attempts at de-escalation verbaly ,had
beeninefiecive.

And based on their training and experience, someone
advandng with a knife with other cviians around,
having not complied and the less-ethal notbeing
effiecive, bathwith the way that the vicim tumed his

o g
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body aswel as the location inwhich the officers
they —the two ofthem — noteveryone, it seemed
butthe two of themn believed that he pased animmin
threat bath to themselves, their partners, and the
people around them.

MEMBER JOHNSON: | guess my last question, then.

Inthe video, itappeared that the shotswere
smuitaneous from the nonlethal o the lethal

And Im notdearwhere theimminent threat of
dangerwas coming fromwith this young man that had
knifeto hisoanthroat. Natinarage of charging
Natinarage ofevengving theidea, inthe video
that he was going to attack someone.

Soaryhow, Iwdl pnitthere. Butitisvery
concemning.

MS.WILCOX: |understand.

| think officers have a very dificutjob to do,
to make splitsecond decsions with the information
they have avalable to them and howthey have been
trained.

Andin edgedweapon or knife cals, where the
information thatt the officers had wes that he had b
chasing people, | believe when he iswaking downt
steps, the knife isnatup to his throet. tappea
thatthat he dd want to try and harm himsef. But

R;%aag
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he advanced towards the oficersand did nat stopa
requested, based on al the information that they h
andthe distance, which itappears that 22 feet sou
ke alarge distance. Butmy understanding forla
enforcement training is thatis natalarge distanc
with a knife, and thatwas the reason that they fel
thatitwas necessary.

MEMBER JOHNSON: |guess my last question, then,
truthfully -

MS.WILCOX: Yousoundlike alavwer.

MEMBER JOHNSON: —isthat the timing betweenthe
nonlethal shooting and then the lethal shoating, it
was - itappears that there was nochancetoeven See
ifthe nonlethal shoating did any damage.

MS.WILCOX: Yes. |cansee howyoucould seeit
thatway. The 40mm round was fired right before th e
firstlethal roundwes fred. Andthose dficersa re
pasitioned indifferent places onthe street. And I
believe the two dficers who used their frearms ha da
diffierent percepiion ofwhat the vicimwas doing.

VICE CHAIRPERSON DOYLE: Crawford.

MEMBER HATCHER-CRAWFORD: So-and Im-maybe
thisisagander, and this is probably your thought or
third-person thought

Could you passibly explain why the coroner ruled it

”mgg_g_m
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asahomiade?
MS.WILCOX: | beleve any ofthemareruedasa
homicide, and then the District Attomey/s Office
determineswhether or natitis justiiable.
MEMBER HATCHER-CRAWFORD: Soifapersoniskiled
by an dfficer, itis ruled as ahomicide? Andthen the
DAgoesback -
MS.WILCOX: And decdeswhether or notitweas
justiied. Because itisthe kiling of anather hu man
being.
MEMBER HATCHER-CRAWFORD: Okay. |understand thet.
MS.WILCOX: The coroner doesntmakethe
dedsionifitwes—
MEMBER HATCHER-CRAWFFORD: [fitwas ahomicide or
not Butbased onhisanalysisandwhere hewas sh o,
he based itonahomicade.
Solmheamng-Imsony, Legal. Canlask
legal counsel over here, POST, to kind of — becaus elm
just-thatis—
MR.BEATTY: Wel, I mean, ljustthink thatwe
dontknow. Right? Sothere's probably different
standards applied to the determination of a homicd e
from a coroner's perspeciive.
Whatis matevial to our decision iswhether ornat

the iInvestigation and findings thatwe have heard
74
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presented, if proved ata— atan ALJ hearing, wou Idbe
abasis for decerification.

So I thinkwhether the comer, right, had a vaid
reason to determine homiade or notmay or may not
matter. But| thinkwere going to be looking more at
the iInvestigation and findings as towhetherwe hav ea
basis for decertification.

And I think that's probably the dearest answe,
because, athervwise, we're kind of specuiating.

MEMBER HATCHER-CRAWFORD: Imnotanatiomey, so
thatswhy | hadtbask.

VICE CHAIRPERSON DOYLE: Ms. Ciavo, didyou have a
question?

MEMBER CLAVO: No. Iwilwait. Thankyou.

VICE CHAIRPERSON DOYLE: Okay. Ms. Wicox, |

assume - did yourepresentone or bathinthe inte mal
Investigations?
MS.WILCOX: The Force Investigation Division
interviews the night of the officer-nvolved shoo ng,
yes. The LAPD justuses thatinformationintheir
intemal investigation. They dontreintenviewthe m.
VICE CHAIRPERSON DOYLE: Doyou know if—ifthat
board metes out discipiine, or ifthat goes to anct her
level?

MS.WILCOX: fwhatdoes?
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VICE CHAIRPERSON DOYLE: Wel, the board said it
was out of poiicy.

MS.WILCOX: Oh, the Use of Foroe Review Board,
YES.

VICE CHAIRPERSON DOYLE: And onegottendays, one
gotive days.

MS.WILCOX: Yes.

VICE CHAIRPERSON DOYLE: Who decdesthat?

MS.WILCOX: ttgoes—the Use of Force Review
Board makes arecommendationtothe chief. Andthe nhe
makes arecommendation to the Board of Poice
Commissioners, the Civiian Oversight Commitee. A nd
thenthey direct the chiefto create a complaint
investigaion. Andthenthe chiefisthe one,
ulimately, who decdes the discipine.

VICE CHAIRPERSON DOYLE: I mean, obviously, you
have more experience with LAPD than .

But! have a hard ime with the board saying the
shoatingwes out of policy. Andthenanother
investigation said thet the complaint wess completel y-
by the family was completely unfounded.

MS.WILCOX: Ithink | can explainthet.

VICE CHAIRPERSON DOYLE: Please.

MS.WILCOX: Iwilty.

Oncethe Board of Police Commissioners gets the 6
7
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chiefs memo, which isthe one you have. The chief
police wrote a memo to the Honorable Board of Polic
Oncethey getthat memo, they make a determination
ofwhether or notthey think any — any complaint
investigation. Inthis case, whether or natthe us
force was within policy or out of policy. fthey
determine that its out of policy, it gets sentbac
LAPD and itautormatically generates a complaint
investigaion. Andthatiswhatthe chiefused o
determine the suspension days for these two officer
Anyime amember ofthe pubdic makes adaimfor
damages againstthe City, whichiswhatyou have to
before alawsuitis fied, that also generates an
automatic complaintinvestigation. Butthey wilt
the words that were used.
And sowithout having read that complaint
investigation, but hearing thatitwes labeled as
excessive force, the department determined thet it
notmeetthe level of excessive foroe, and they fou
unfounded. Probably also because they had already
acomplaintinvestigation about the use of force be
out of polcy, ifthet makes sense.
VICE CHAIRPERSON DOYLE: Yesandno. Thankyou.
MS.WILCOX: Iknow. Beleveme. Imfamiliar

eof
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dd
ndit

SWANKREPORTINGINC. (916)3907731




SR RN

B R RBBE®

B R

POSAAB Mesting, Apr 15, 2026

with the confusion at LAPD.
VICE CHAIRPERSON DOYLE: Ms. Pena.
MEMBER PENA: Do you happento knowwhy orhas

there ever been an explanation given, thatyou know df,
astowhythey did nat callforthe mental heatth u nit?
MS.WILCOX: Ithinkat—itwas natgiveninthis
particular case. Butbased onthe atherinstances thet
Ive beeninvolved with at LAPD, in 2021, the MEU,
Mental Evaluation Untt, iswhat they have, was not used
inthatformat
They are called to cases, butthey wiltypically
wait untl the situation is calmed down before they wil
goandapproach the subjector the vidiminthisc ase.
Soatthattime, evenifthey had caled MEU, they
wouid have waited untl the vidimwas in custody b efore
they approached to do an evaluation aboutwhat need edo
be done.
Theyare - "frontine"is the wrong word. But
they wouid —you know, they sort of stand behind t he
officers and wait for the officers to make the situ ation
safe. Andthentheywould come and addressthe
Inthe years since then, that has changed siightly,
butnotalot
MEMBER PENA: Thankyou. o
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MS.WILCOX: ltisnota perfectsystem.

VICE CHAIRPERSON DOYLE: Atthistime, doesthe

Board -

MEMBER JOHNSON: Johnson. Imsony. Yeah. One

more question, andits for Counsel.

Califomnialaw, AB 392, talked about necessary
standard. Changing the reasonable standard.

We are to folowthe Calfomialaw, cormect?

MR.BEATTY: Yes. Imean, | thinkthats—we can
look at bath bodies of law to make an analysisont
kinds of cases. But Califomialawisgongtobe
one that probably is the most guiding and thats go
tobefolowing 13510. Soyes.

MEMBER JOHNSON: Thankyou.

MS.WOOLLEY: And, Mr. Beatty, ifl could, the
Diision's pasiion astowhat the legal standard h
islaid outin the ISFs under the analysis section.
we do dite the recent Supreme Court case outof 202
Bames . Felix, whichis aunanimous opinion of th
Supreme Court.

It does address that you do need to have objective,
reasonabile condudt, butyou also need o address th
totality of the drcumstancesinthis case.

Ore dfthe things that wes happening in the courts
wasthat they were staring to drit into a moment

(¢
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threat rule. Andtheywere looking atwhatwas
happening right before the time that the oficerst
action or used force.

And they reiteratied that what the officers should
be looking at orwhen you are assessing the use of
force, you need o look at all ofthe refevant
arcumstances, induding facts and everis leading u
the dimaciic momert, in determining whether the pe
officer acting reasonably in using force.

We also go over Caliomia lawin this instance,
induding the language that you are speaking of, Bo
Member Johnson, whichis Penal Code secion 835,
including when you are looking at somebody whenyou
using deadly force, whichwould be necessary.

Sothatisinthe ISFsfor both officers.

VICE CHAIRPERSON DOYLE: Isthere anyonefiomthe
publicwhowouid ke to address the Board at this

Whenitis your tum, you may state your name and
organization ifyouwish. Youwlleach be gvent
minutes to speak and the time imits wil be strict
enforced. So please ensure thatyou complete your
commentswithinthe allotted time.

Isthere anyone whowouid ike to - inthe public
whowould ike to address the Board”?

Welcome.

time?

hree
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MS. KITCHEN: My nameis Addie Kitchen, the
grandmother of Steven Taylor, whowas murderedina
mental health arisis.

Andagain, my questionis, no one called to realize
that this manwas inamental health crisis before
took the action to murder this human being?

ltisjust unbelevable to sthere and o isten
towhy and how this young manwas murdered. Hewas
threat to anyone excepthimself. Andforthe offic
totake tupon themselves to decde thathewas a
dangerto anyone excepthimse.

Sowhywasnt-there was - should have been
someone to call to hejp this young man. Thisisex
what happened to my grandson. No one called forhe
forhim. They called the police.

Andwe know, when palice show up, mastofthe time,
the personthatisinstress isthe one that gets
murdered. Anditisjustso unbelievable tosthe
andtolisten towhat is going onin our country.

lam-lamjust-itisalat tisalotto
digest, to see people tying to decde whether thes
officers needto be decertified. Asfarasicans
andwhat | hear, they donotneedtobe onthe stre
protectand to serve human beings. Thatstherrjo
Thatswhatwe pay them for, to profectand to serv

nta
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and that has not happened.
Thankyouvery much.
VICE CHAIRPERSON DOYLE: Thankyou. Thankyou.
Isthere anyone else inthe audience whowould ike
toaddress the Board?
MS. B. JOHNSON: Goodmaming. Beatrice Johnson.
| ustwanted to say that my concemaswel is
that there was no concem about this young man's
humanity, because hewasinaaisis. Hewasina
mental arisis.
And Im sure that everybody on the scene was aware
ofthat, because you are namental aisisifyou
putiing a knife up o your neck.
Andthe fact that once - I think itis caled the
440. Once that commandwas given,and thenjustsh
after there were gunfires of shots toa human being
wasinamental aiss.
Solfedlike these dficers - thisis nat their
job. Thisisnotforthem. And | thinkthey shoul
decertiied so they would notwork anywhere else,
espedaly inthe state of Califomia.
Thankyou.
VICE CHAIRPERSON DOYLE: Tharkyou
MS. W. JOHNSON: My nameis Wanda Johnson. Imthe
mather of Oscar Grantthat wes kiled 2009 at the

dbe
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Fuitvale BART station in Oakiand, Califomia.

lam really disturbed. Imalsoanemployeefor
NAMI,which s the National Aliance of Mental lin

And itdisturts me that this young man did not get
the proper helpthat he needed. Butinstead, that
oficers are taking the situation into theronwn ha
and using deadly force whenitis definitely not
necessary. Sortofsmply the same thing that happ
tomy sonwhenhewas kiled, eventhoughhe dd no
have amental challenge.

The dficers refused to deescalate the situation
where these dficers who kiled this young man coul
have deescalated the situiation, butinstead tumed
into adeadly situation.

And there hasto be something done sothat people
who are suffering menial arisis or not suffering me
arisis are notkiled and the excuse used thet the
officersfiled - feared for ther ife.

These officers, again, he said, were about 25 feet
away fromthis young man. Sotherewas noneed for
to shootand kil the young man.

Andastheytried or sad, they applied uniethal
force. They shouldhave waited. But, yet, they fi
the fream right after the lethal — the nonlethal
forcewas used.
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S0, again, we have o start somewhere, and itneeds
torealy startright here, where these oficerswh
cost this young man his life be held accountable fo
their acions. Andwe cantjustletthis go by wi
nat seeing and doing something about it

The problemwe alowed o occuriswe alow too
many officers to getaway with therr actions, where
ather officersfeel that they are natgoing tobe h
accountable when they folow suitand doanact suc
kilng someone wheniitis unnecessary.

Thankyou.

VICE CHAIRPERSON DOYLE: Thankyou. Thankyou.

MS. NANCE: Helo. My nameis ArletaNance. Im
the mather of Thomas and Tahmon Wison. Tahmonwas
kiled Augusst 18, 2023, and Thomas was shotand
assaulited, both fromthe back.

POST istraining for these officers to get hired.
isapartoftherraining. Sowealgotoure
and can see that thatwes natright, what they did
thatman. No onewasindanger ofhim doing anythi
Like, hewas siand up onthe stars. Wealhavee
Wecansee.

Butwe stil have to go through all of this stuiff
ke, oh, what they didnit do rightis policy and
procedure. Thisis So unfair to familes to contin

has
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iMeinthe trauma. Like, you couid never say just
ftsnojustice.

Andthe one thing that | know, everytody siting up
here that's come here to speak thatsevenonthe D
st of cument cases, they are al Bladk and Brown
peope.

Whatever training they getting is notright. And
something hasto be done, because they are really
extierminating us legally and getting away withita
going ondoing itather places, to everybody else.
itisjustunfar.

They need o get ather races doing this training.
Its something else that needs to be done with the
training of these people of different race peaple 0
something. Because tisjustus cominguphere, s
whatthey didto us.

Thankyou.

VICE CHAIRPERSON DOYLE: Thankyou.

MS.WADE: Helo. Im KathrynWade. ImMalad
Baldwin's mother from Antioch, Califomia.

Thevideowas very dsturbing. Thevidimwas
toially inamental health ciisis. And | dontkno
that city or county have the mental heatth senvices
they should have been broughtintoo.

And thento seethe disiance fromthe oficersand

3
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thenthem - one dfficer shielded behind his truck,
vidimwas noway athreatto him. Sojusttokil
INnocent—a sick person like that, it really hurt
heart

Andjust—and evento hear aboutthe officers
having ather complaints and, you know, itisa prob
formeand Imvery perturbed of the vidims and th
vicims famiies when things happen ike this, tha
gothrough al ofthis pulting in complaints to
departments doing therr investigation. The
investigations take solong.

And Im just herewatching thisvideo the first
fime. And | could dearly see that these dfficers
shouid have been natjust suspended but should have
fired.

You know, thatwas very disturbing to wetch thet
vidim that far away and the officers shielded, and
just released theirweapons ke that.

And Im pretty sure the training they have, they
know that they werewrong. Butallotoftimes, the
officers have gotten anay with doing alot of thing
the community, and itjustbecome anomto them.
dontknowifthey gat off by kiling people ike t

But, you know, | know people, too, that were
mentaly il patients and callsin my community, an

o
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sometimes the officers showup and then, someinsia
theywil kilthem. Naotwith gunsallthetime.
chokethemand kilthem.

Soalotofthings need to change whenitcomesto
these officers handing these kind of cals. And't
videowas very disturbing. And for anyone towatch
you can already see that the officers were wrong.

VICE CHAIRPERSON DOYLE: Tharkyou

MR. BLISS: My nameis Keyan Bss.

| have been - Im aformer commissioner fora
community police review commission here in Sacramen
Sacramento City.

Andtobe honest itwas - itisreally hard o
maintain decorum and be respectiulwhen | see such
callous disregard for the preservation of life thet
Officers Zavala and Quintanila displayed on video
we sawtoday.

Theideathat these officers had anything to fear
fromamanwhowas stumbling out of an apartmentbl
with a knife, from 22 10 25 feetaway, and thet
necess-—and that they had aright and justiied
reason to murder that man is patently alosurd. It
Ourageous.

And, honestly, ke, it cant— ke, itis just
breathiaking ofthe incompetence of that. Because
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were ke —they had them covered. We sawlesste
eguipmentdeployed at the same ime. Whywould the
any sortdf, ke, a protocol where you can have
lessethals deployed and pisiols deployed? Why ar
they natcalingitout? Hey, lesstethals, putou

lie, you know, putyour guns anay?

There are too many famiies that are permanenty
scarred, traumatized frominadents like this, wher
officersjustlook at— ke look ata personand
shoatfirstand ask questions later. Dontthinka
the consequences.

Because we al knowinasocety where only
1 percent of oficers involved in shoatings actual
prosecuted inthe first place, thet therewilbe a
sortof accountabiity. The majority of oficersk
thet

Ive taked to enough and | have seenenough
incdents that | recognize thatt.

| dontbelleve foraminute thet itis a metter of
training. Because dfficers know how to actualy
deescalate situationsinvolved. ftreally justdep
uponwhether they are white or not

Therewere recentinadents justwithin LAPD, in
April—Apr of lastyear. Jilian Laurenfired
at LAPD officers during a high-speed police chase.

just

yoet
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shewas able to be apprehended unhamed. Natonly that,
butwas charged with assaultand negigent discharg eof
afirearm, and avoded jal ime.

Therewas Anthony Whitsey, who, last Novermber, shot
ata police helicopter and refused to surender,
bamcaded himseffinahome.

Bath of these people were white, and they somehow
suvived. Butthese two officers couidnt make — bing
this personalive? Itis outrageous. They should -
they shouid nat be alowed to wear the uniform, muc h
less carry the power to kil somebodly.

VICE CHAIRPERSON DOYLE: Thankyou foryour
comments.

Anybody else fromthe publicwho like to speak?

Welcome,

MR. WILSON: Good maming, everybody.

My name is Lance Wiison, and Im here - | support
alotofthe famiies that have lostloved ones o
police vidence.

Butjust to see the video was appalingtome. It
was dear, as many other foks have seen—and | h ave
said —that the oficerswere, you know, 2210 25 feet
away, bamcaded behind therr cars. Theyuseda-
lesstethal weapons. Withinless thana second, yo u
know, the lethal weapons were used.
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Andlmean, twas dearthat the manwasina
mental healthissue.

But, you know, just - just hearing the atherwoman
speak earfier that, that spoke before people gave p
comment. | mean, the police are — are investigati
the police. | mean, that's the problem ight there
mean, you know, whenwe have these —these issues
the police are out here commiting harm and to comm
members, | mean, they are being investigated by the
own people. Solmean, that's the problem right th

| mean, ather folks had questions, 1o, ke, hey,
how-Ithinkitwas you, sir. You had aguestion
aboutthe process. Abouthowitwentuptothe pol
commissonand itcomes badkand the chiefmakes a
dedison. | mean, that'sthe problem right there.

Butthese oficers shouid definitely be
decertiied. And, yeah, | hope thetthat happenst

Thankyou.

VICE CHAIRPERSON DOYLE: Tharkyou

Seeing no ather - atthis ime, does the Board
wish to adjoum into dosed session for deliberatio

MEMBERLARA: Yes, please.

VICE CHAIRPERSON DOYLE: Okay. The meetingwil

adiouminto dosed session for deliberation of bat
cases. The board memberswill nowexit Andeach

ublic

n?
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wil be looked at and decided individually.

(Tmenoted: 11:02am.)

—00o—

(Closed sessonheld: 11:06am.to

11:15am)
—000—

(Tmenoted: 11-20am.)

—00o—

VICE CHAIRPERSON DOYLE: Wewilreconvenein
reguiar session and take avote on the Board's
recommendationinthe matter of Case POST2311370,J
Zavala,who atthetime ofeverts atissueinthec
andis stil employed by Los Angeles Police Departm

Arethere any commentis by the Board?

MEMBER LARA: Lara. Iwouid ke to make amation
to decertfy.

VICE CHAIRPERSON DOYLE: Okay. We haveamoationto
decetify.

Isthere asecond?

MEMBER PENA: | second.

VICE CHAIRPERSON DOYLE: Ms.Pena.

Rol call.

MR. KNAPP: Thankyou, Mr. \Vice Char.

Clavo.

MEMBER CLAVO: Aye.
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MR. KNAPP: Clavo, aye.

Crawiord.

MEMBER HATCHER-CRAWFORD: Aye.
MR. KNAPP: Crawiord, aye.

Doye.

VICE CHAIRPERSON DOYLE: Aye.
MR.KNAPP: Doyke, aye.

Johnson.

MEMBER JOHNSON: Aye.

MR. KNAPP: Johnson, aye.

Lara

MEMBER LARA: Aye.

MR.KNAPP: Lara, aye.

And Pena.

MEMBER PENA: Aye.

MR.KNAPP: Pena, aye.

Thatsalinfavor. Mation passes.

VICE CHAIRPERSON DOYLE: Mation passes.
Thankyou.

Inthe matter of Case POST2311373, of Juio

Quintanila, who atthe time of evenisinthis case
is stil employed by Las Angeles Police Department.

Doesthe Board have any comments?
MEMBER HATCHER-CRAWFORD: Imoveto-Imakea

mation to decetify.
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VICE CHAIRPERSON DOYLE: Isthere a second?
MEMBER LARA: |second.

VICE CHAIRPERSON DOYLE: Lara, second.
Rol call.

MR.KNAPP: Yes. Thankyou.

Cavo.

MEMBER CLAVO: Aye.

MR.KNAPP: Clavo, aye.

Crawiord.

MEMBER HATCHER-CRAWFORD: Aye.
MR. KNAPP: Crawford, aye.

Doye.

VICE CHAIRPERSON DOYLE: Aye.
MR.KNAPP: Doyle, aye.

Johnson.

MEMBER JOHNSON: Aye.

MR. KNAPP: Johnson, aye.

Lara

MEMBER LARA: Aye.

MR.KNAPP: Lara, aye.

Pena.

MEMBER PENA: Aye.

MR.KNAPP: Pena, aye.

Thatsalinfavor. Mation passes.

VICE CHAIRPERSON DOYLE: Thankyou.
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Nextitemis POST2507337, Matt White, last
andis currertly employed by Sacramenio County Sher
Office.

Atthis ime, Iwil call upon Law Enforcement
Consuitant Richard Colins in Professional Conduct
Northem Bureau; and Bryant Henley, Attomey, Legel
Affairs Bureau, to provide a report on POST2507337,
White, who was employed by the Sacramento County
Sheriffs Office.

Mr. Colins.

MR. COLLINS: Good moming, Chair,and Members of
the Board. My nameis Rick Colins,andlamoneo
law enforcement consultants assigned to the Profess
Conduct Northemn Bureau in the Peace Officer Standa
Accountabity Division.

With me today is Bryant Henley, an atiomey inour
Legal Aflairs Bureall.

lam here today to present Case Number POST2507337,
involving Deputy Matt White, who at the ime of the
incidentwas and sl is employed by the Sacrament
County Sheriffs Office.

Itis the Division's determination thet dear and
convinang evidence exisis to demonsiratie that Depu
White committed an act of serious misconduct, as se

o

fthe
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forth in Penal Code secion 135108 on August 4th,
Spedifically, the Division has determined that Depu
White committed the folowing act of serious miscon

Adts that viokate the law that were suficently
egregious andior repeatied as to be inconsistentwit
peace dfficer’s abligation to uphold the law or res
the rights of members of the public.

In this presentation | will present a brief outine
ofthe Division's findings of investigation into th
mattey.

Deputy White began his career with the Sacramernto
County Shexiffs Office on Septermber 5th, 2004. De
White halds the folowing POST certiications: Bas
Intermediate, and Advanced.

Deputy White had three complaints during his
career, dating backto 2016:

One was for discourteous treatment, which resuited
inan exonerated finding.

The athertwo were for conduct unbecoming an
officer related to his 2016 and 2024 DUl arrests.

According to Sacramento County Sheriffs
Administrative Investigation Report, 2016 PSB-158,
relating to the 2016 incdentt, Deputy \White receive
160-hour suspensionwithout pay, afwhich 80 hours
held in abeyance for one year.

2024.

duct

ha

=
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Sacramenio County Shexiffs Administrative Report
Number 2024 PSB-0421, pertaining to the 2024 incde
States Deputy White received a 160-hour suspension
without pay and was reassigned to a nondiving
assgnmentinthe jail fadities.

On August4th, 2024, Deputy Whie was arrested by a
Folsom police officer for viokating Califormia Veh
Code sections 23152(g), driving under the influence
23152(b), biood alcohol content of 08 percentor
greater. Deputy White's BAC measured .11 percentb
volume.

OnJune 11, 2025, Deputy White was corvicted of
California \Vehide Code 23152(b), diiving under the
influence witha BAC of greater 08 percernt.

Sergeant Haneswas assigned t conductan
administrative investigation into Deputy White's ar
and DUI. Theinvestigationwas submited to POST
subseguentits completion.

During his administrative intenview conceming the
August 24 inadent, Deputy White told investigators
thought he was okay to diive the night of his aies

He said he fel shatand made amisiake by having
hislast drink before leaving the bar. He admited
there was no reason for himto be diving that nigh
that his actions were natinline with department p
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orthe departments vision, mission, and values. H
said his actions brought discredit to the organizat

Addiionally, he told investigators he Started
attending Alcoholics Anonymous meetings again after
amest, in conunction with completing an alcohol
treatment program in Southem Califormia.

POST's Professional Conduct Northem Bureaul
interviewed Deputy White on December 184, 2025. T
interview took place at POST headauiarters. Deputy
White's attomey, Joseph Hoffiman, who is present to
was presentfor the interview inits entirety.

POST and Joseph recorded the internview.

The foloning isasummary of the interview and nat
averbatim response o every question thatwas aske

Deputy White maintains he has not had a drink of
aloohal since January 12th, 2025. Sincethen,heh
abstained from consuming alcohol. Hiseffortsto s
sober are supported by weekly meetings with a couns
through an alcohal treatment program.

Addiionally, he attends Alcoholics Anonymous
meetings once aweek.

His efforts are also supported by meetingwitha
counselor from the mandated 18 month DUl completion
program, which he anticipates completingin
February 2027.

g & &
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Duiing the aftermath of his second arrest, he met
with felow employees who offered supportand guida
for him. Deputy White does notmaintainalog
pertaining towhen he meets with his counselors.

Atthe time of his arestin 2024, Deputy White's
diver'slicense status was vald, without restrict

Atthe time, he was working the north patrol sector
asafedtraining oficer. He s cumently assg
tothe Rio Cosumnes Correctional Facility. Athoug
diverslicenseis curmently restricted, he hasth
abiity to drive a. county vehicke ifthe current
administration were to sgn aformacknomedging th
Deputy White is required to use anignition interio
device in his personal vehice.

If the administration signed the form, Deputy White
couid drive a County vehide if it became necessary

On Apr 16th, 2016, Califomia Highway Patrol
Officer Fuhman arested Deputy \White for violating
California \VVehide Code 23152(b), driving under the
influence; and 23152(b), blood alcohol content grea
08 percent. Deputy White's BAC measured .12 perce
volume.

OnJuly 16th, 2016, Deputy \White pled no contestto
amisdemeanor violation of Veehide Code section
23152(@). He was sentenced to three years informa

ntby
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probation and 48 hours of sheriffs work project.

Atthe time of his 2016 arrest, Deputy White was
employed as adeputy sheiff,

The Sacramento County Shexiffs Office iniated an
administrative investigation into Deputy White's ar
by the Califomia Highway Patrol.

Sergeant Marcus Gregory conducted an administrative
investigation. Thet investigation was submitted t
subseguenttoits completion.

During his administrative interview, Deputy White
told the investigators he was aware that alconol wa
litie bit of a problemin his fle. He saidhewa
introduced to Alcoholics Anonymous in September of
where he attended meetings offand on. He continue
saying that he's been sober — he had been soberfo
days prior to his amestin Apr 2016.

Since thatarrest, hewentbadkto AA, founda
sponsar, and abstained from alcohdl snce the aires
He also expressed the feeling of embarrassmenthe h
for himseff.

Thefacts | have justrecited suppartthe
Diision's finding that Deputy White wes involved i
serious misconduct, spediically acts that vioiate
law.

Forthe purpose ofthe Division's analysis, dear

POST

Sa
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and cormMnang evidence means evidence ofacharge
isdearand coovindng solong thereisahigh
probabiity that the charge is true. The evidence
notestabish afact beyond a reasonable doulbt

The Division recommends that Deputy White's POST
certification be suspended or revoked. The Divisio
recommendationis based onthe folomng:

The dear and convinaing evidence substantiated
that Deputy White engaged in conductthatleadto h
armestand convictions for DUIin 2024 and 2016
respeciively.

Impaired diving is llegal due to the innate
dangerstodiversthemsehes and the pubicasaw

Under Penal Code section 135108(b)6) and POST
Regulation 1205(5)(6), acts that viokte the law
constituite sevious misconductwhenthey are suffi
egregious or repeated as to be inconsistentwith a
afficer’s obigation to uphald the law or respect t
rights of members ofthe public.

Impaired driving and repeated adts of impaired
diving are adts that viokate the law, that are bot
suficently egregious and repeated astobe
inconsistentwith Deputy \White's abligation to upho
the law or respect the rights of members of the pub

As an dfficer charged with enforaing — enforcing

ns
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DUl laws, Deputy White's actions and diiving impair edon
two occasions establish that he commited serious
misconduct

With that, fm happy to answer —Imhappy to
answer any questions that the Board may have.

VICE CHAIRPERSON DOYLE: Doesthe Board have any
guestions or comments?

Ms.Clavo.

MEMBER CLAVO: Does he currently have anigniion
interlock on his personal car? Dowe know?

MR.COLLINS: Yes.

VICE CHAIRPERSON DOYLE: Okay. Ms. Pena?

MEMBER PENA: Socurrently, he -whatis his—
the department hass - has he under- - been suspend ed?
Has he served that - thet suspension yet?

MR.COLLINS: Yes.

MEMBER PENA: Okay. Andsohowlong underthe
current situation that the department hasimposed, how
longwil he remainwith an interlock device”?

MR.COLLINS: Hewllremain—thatsagood
guestionfor his attomey to answer, and his attom eyis
presentioday.

MEMBER PENA: Okay.

VICE CHAIRPERSON DOYLE: Okay.

MEMBER PENA: Andhe'sstilin AA, asfarasyou
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MR. COLLINS: Asfaras|know.

MEMBER PENA: Thankyou.

VICE CHAIRPERSON DOYLE: Okay.

MEMBER JOHNSON: Johnson.

VICE CHAIRPERSON DOYLE: Johnson.

MEMBER JOHNSON: Yes.

Maybe adarification. Did he say thet he wes off
andongoingto AAmeetings? Did | hearthateard er?

MR.COLLINS: Youddhearthat. Andthetwas
prior to his 2016 arrest - or after his 2016 arres t

MEMBER JOHNSON: After. So hewas offand ongoing
tomeetings after 2016 arrest

MR.COLLINS: Yes.

VICE CHAIRPERSON DOYLE: Seeing no ather questions,
| know Deputy White is here as is his attomey,
Mr. Hoffiman. Youwil each be gvenfive minutest 0
speak, and the ime imits wil be strictly ertforce d,so
please ensure that you complete your comments withi nthe
aloted ime.

Whie commenting, keep in mind, the Board wil only
consider the fadts as presented by the Division tod ay
andwil not consider any addiional facts or defen ses
atthistime.

The sole question before the Board today isthe
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folowing: Ifthe facts offered by the Divison o
are, infact, proven atalater hearing, dothose
adts - dothose fadts demonstrate a high probabii
that serious misconduct, as defined in Penal Code
section 135108 and the Commission's Reguiiation 120
oocured?

Deputy White, Mr. Hoffman, welcome.

MR.HOFFMAN: Thankyou. Good moming, Chairand

Board. My name is Joe Hofiman.

Ive been Matt White's attomey for the last two
years, through his court case, administrative disc
case with the Sacramento Sheiffs Department, asw
aswith the —thank you—the DMV.

| have afew very brief comments this morming about
some fadts and arcumstances about the case that ar
going to be relevant to the Board's recommendation.

A couple things of note from his 2016 and 2024
cases. We have two cases, abouteight years apart.

In both instances, Mattwas respectiuland
cooperative with law enforcement.

In both cases, his blood alcohal level was not
high. twas justover the legal imit.

Andinnetther casewas he diving at excessive
speeds orinaway thatwe nommally identify as rec
anving.
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Inthe mostinstant case, he indicated he feltfine
todive. He did natintentionally diive. Again,
areinstances of driving under the influence where
people are sohighabove the level, they know they
And, unfortunately, alcoholimpairs people and they
dontalways knowwhenthey are impaired due to the
impaiment

However, Matt recognizes that he, ike many people,
shouid nathave any amount of aloohal. And Mt is
going to address the proacive steps he's taken, su
a45-day residential treatment, where he was away f
his 23year career, aswel as his young famiy, 1o
ensure that this never happens again. Andthe
information is allitie thininthe miaterials, soh
wil address that. He wil tak about his aftercar
treatment

And, mostimpoartanty, he wil tak about how this
is different than the 2016 instance in the treatmen
that he's received.

For Matt's condudt, inthe mostinstant case, he
was demated. Hewas moved tothe jail forfive yea
the shexiffs department. He received 14 days ofj
forwhich he couid do altemative sentencing.

He has an 18+month DUI programwhere he meets once
aweek onhis Saturdays. He has anignition intexl

chas
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device nhis pivate vehice. Forthe nextyeara
half, he's not diiving a vehide through work becau
he'sworking inthe jai for the next five years.

|wil nate thet Matt hass no prior discipine with
POST.

During his 23 yearsinlaw enforcement, he'sworked
asadetecive. Hesworked patrol. And hisdisa
is imited to those two inadents, elght years apar

Presently, Mattisworking inthejaland he
wouid —he's looking forward hopefuly tothe
opportunity to continue towarkinthe jal and to
redeem himseff

The Commissionwil review all recommendations by
the Board. And, ulimately, Mr. White is hoping fo
opportLnity at probation and to comply with terms t
are consistentwith his sustained sobriety over the
yearandahalf.

We are requesiing the recommendationindude a
reguestthat the Commission consider probation;

And arecommendation that refliects that officers
are human beings, with reaHife proldems, and it
tothe indvidual to take responshiity for their
favits, which Matt has done;

And, ulimately, we ask for a recommendation that
is—refliects that over the last year and a half,

pine
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has been made consistent commitment o his sober i

Andwe belleve that arecommendationwould be just,
that's consistentwith not treating his career i
enforcement as disposabe.

Thankyou.

VICE CHAIRPERSON DOYLE: Deputy White,

MR.WHITE: Good morming, Board and Board Members.

Letme just start out by saying thank you for your
fime and consideration and also thank Investigator
Cdlins. He's been nathing but professional and
courteous to me throughout this process, and you gu
have a great employee with him,

|-we are here today because of me. Theresno
onetoblame. Theresnoonetofault Thereisa
complete, utter embarrassment of shame that | have
brought to my profession. Andabove al, my truly
sheriffs department. |have served the sheiffs
departmentfor 22 years, and s, inmy opinion,
greatest law enforcement agency inthe United State
absolutely love them. Andto knowthe embanrassmen
that | broughtto them becawise my own personal prob
stilbothers me today.

Butsince those probems, | have - 1have
addressed these things to make sure that thiswil
happenagaininmy life.
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Andthe craziest thing Im going to say today is
thatin— August 4th, 2024, was the best thing tha
everhappenedtome. Thatsthe hardestlessonlh
leam. Ithasled o abetter life, a better sobri
ofife.

And natonly did Itake that moiivation. | made
sureto admitstipuiance [sic]inthat. Tomake su
thatthere'sastaple. And one ofthose big staple
was, of course AA. Andthenlalso have a sponsor
NOW.

But think the biggest advocate was putiing myself
ino arehab downin Southem Califomia that's dir
forfirstresponders. ltisthe only oneinthe Un
States. Itis strictly for fire and law enforcermen
dispatchers. itwas achalenge to haveanewfami
andtobe away fromthemfor45 days. Butitwest
better myselfand to better my life.

And | think the biggest question or the biggest
answer | have, hopefully foryou today, iswhatst
difference between 20167 Andthatwas, | gotthera

AA has beenwonderul. | have had - 1meetwitha
therapist. Though | have natdocumented the AA
meetings, | sticly have documented, every week, |
metwith a—on Zoom, with the therapist thet | me
with my rehab. Everyweekforthe lastyearanda

adto
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exceptfortwoweeks, | have metwih her. Andtha
what made my sobriety. And sobriety, tome, was
admiting that 22 yearsin law enforcement takes a
onpeople and takes a ol onyour persondl ife.

Im proud to say that, as you have heard, in 22 yea
donthave a sustained complaintexcept this.

And | -Iwould like to really present, again, the
value that | have, again, from 2024's arrest, that
jprobably honestly saved my marmege, saved my ife,
saved my relationship with my family. And itbroug
above al, pride back inmyseff of howto address
problems.

And | have been onamissionsince thentoredeem

myself, quoteluncuote, b gettowark, tobe the ch
to be the employee that | need to be, from subject
myselfto plenty of fines and penalies, nothaving
diverslicense.

Atone poirt, leaning on five to seven conorkersto
give me rides during the week. Foraimostfive mon
| rode abicyde for 5 mies eachway to get these
ndes. And beeninjured during this lastyearand
half. But | did not deter from my misson atbeing
the shexiffs department and being a part of that.

| think [will end with, | love my sheiffs

department, and I love my profession and all that i

tis

tol

s,

SWANKREPORTINGINC. (916)3907731




SR RN

B R RBBE®

B R

POSAAB Mesting, Apr 15, 2026

gMng me. And no ather consequence hasbeenmore
hurtful or personal to me than having my peers have
stick their nedk outforme.

| think one of the biggest compliments, but, yet,
slte of hurtwas knowing that my department did st
up forme and said - o this day, maybe outside of
father complimenting me atatime or two, the best
compiment| ever had was from a captainwho said,
"your career was saved because of your service and

And since that, that fueled the aspiration to
continue to be achange.

20years ago- 22 yearswhen | started this, DUIS
looked different. Lawv enforcement looked different
Andlwantto spend the remaining of my job teachin
these neweremployees the pitfials of aloohal. The
pifals, above al, of diving. The dangers ofth

And Iwould ke to end by smply saying again
thank you, and thank you to Rick Calins.

lam hoping that you wil consider probation where
| can continue to work and continue to be that chan

| dontthink | had a cop problem. |hada
drinking problem. And | believe | have taken every
passbie b try o correct that

Thank youforyourtime.

R
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VICE CHAIRPERSON DOYLE: Board questions?
Comments?

Ms.Clavo.

MEMBER CLAVO: Iwill make acomment

| commend you onyour soriely. |commendyouon
siting here and taking responsiiity for the role
whichyou played.

| do have a prablemwith your atiomey starting off
with, "ttwas nathigh. Justover the legal imit
have a problemwith that Statement, sir.

We, as diizens, are nat afforded the same rights
inwhich palice oficers are afforded.

And lamrightdownthe streetfrom RCCC. Ek
Grove PD has ched<points on Bond every other month.
They justhad onewithin twoweeks ago or this last
week. Andiflwould have gatten stopped there ove
legal imit, | dontthave this arena to appeal to.

Soto-foryour attormey, who is representing you
andto start offwith an excuse, is really bad tast
me.

Thealtemative sentenang. Soitismy
understanding that for fve years, youwilbe at R

MR.WHITE: Yes. Thatis corect.

MEMBER CLAVO: And thatwas since the convicion of
July 11, 20257

rthe

e
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MR WHITE: Corred.
MEMBER CLAVO: So2080iswhenyouwdbeabe

gobackonduty ifit—so chose?

MR.WHITE: Youknow, Imsony. Imay have
miscalcuiated. | beleveitis 2029.

MEMBER CLAVO; 2029. Okay.

And-okay. Thatsallhave,

VICE CHAIRPERSON DOYLE: Ms. Pena?

MEMBER PENA: Sohowit—wilyou-ifthis
board didnt exist, howwould you progress in your
Jepartment? Like whatare you going to—youwil
continue at the assgnmentyou are atnow? Andwhe

would you getyour lcense back, etc.? Imjust

CUIOLS.

MR.WHITE: Yeah. Rightnow Imwith-mon-
Im on DUI probation ciminaly. Andwiththat com
18month program. With thet, | meetwith counselor
also have meetings every Saturday forwwo to three
twotothree hours.

Andto-andisthe questionifthis board didnt
exist, what —what —

MEMBER PENA: Whatwouid your ife look ike inthe
deparmentgoing foward?

MR.WHITE: ltwouid - itwould be remaining at
thejal. They have a paicy, andalsowhich1ful

esan
sad

E‘Z’
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suppart, that ifyou are on DUI or probation, youw oud
notbeinfield senvices. And | albsolutely agreew ith
that.

MEMBER PENA: And how long does the probation last?
MR.WHITE: ltis 18 months.
MEMBER PENA: Okay. Soafter the probation, what
happens?
MR.WHITE: Iwouid sl be restricted by the
sherif's departmert, by my discipine, uni they
ffted thatt in 2029.
MEMBER PENA: Okay.
MR.WHITE: Thatis my understanding.
MEMBER PENA: Okay. And the fadiity that youwent

todoan South, was that a private fadiity?

MR.WHITE: ftwas. And thank you forasking that.
Becauseits something that | paid for mysef. 1p ad
for something thatwentinto my ownleave tobe the re.
Itis very prominentand they — they have a statt hat
A percent of their patients have retumed successf uly
owork.

And there was neuroscience that they did, that they
had conducted, to address PTSD. Thatswhere I fel lin
love withtherapy. | metwith atherapistthat |
continue to deal with. And itwas nine hoursaday for

45days. Iwould have stayed there 90, but I had a
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family and ather obligations.
MEMBER PENA: Whatis —whatwas the name ofthis
faciity?
MR WHITE: FrstResponders Welness. [tisin
Newport, Califomia.
MEMBER PENA: Okay. s interesting,
Andthenthe —soyou continue to meetwitha
therapistnow.
MR.WHITE: |do.
MEMBER PENA: Andisitasocalworker? Orisit
apsychologist?
MR.WHITE: No. 'sa-itisataumaand
addiction therapist that was — thatworked for tha t
First Responders Welnesswhere Imether. Andshe s
a—anaddiction and traumatherapist
MEMBER PENA: Okay. And thenyou continue to have
aAAsponsoraswel?
MR.WHITE: Ido. Ido.
MEMBER PENA: And how often doyouinteractwith

thet person®?

MR WHITE: linteractwith them probably every
couple weeks. The biggest challenge | have, going back
tothe i, istheywork 12 hours, and | ive over an
hourcommute. Andwithasmallfamiy, | have days of

14, 15hoursaday. Andsoto presently be ata
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meeting, its ether been on Zoom orwherever poss ble.
Butjust because my sponsor may have interacted and

there's plenty of support throughout that program, that

has beenvery helpfuliome.

MEMBER PENA: Have youworked the steps?
MR.WHITE: Yes,Ihawe. Yes.
MEMBER PENA: Al ofthem?
MR.WHITE: Yesh. Yesh. ltwas -the ticky part
was, | wentthrough a couple sponsorsto getto the
And I think the biggest thing that | addressed earl
from 2016, was though Im appreciaive of AA, form
personally, therapy was the biggest salute to sobri
thet | have.
MEMBER PENA: Okay. Thankyou.
MR.WHITE: Thankyou.
VICE CHAIRPERSON DOYLE: Crawford.
MEMBER HATCHER-CRAWFORD: |havetocommendyouas
wel for being here, and it seems you are taking
acoountabiity for — alcohoismis adisease. And I
dontthink alotof people recognize tisadisea .
And due to legsiations, you know, as Member Clavo
Stated, not many people are afforded what you are
geting.
And one ofthe things thet | really appreciated,
you said, you know, on a day thet you were stopped, thet

¢ ® R g
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was life-changing. twasagodsend. Notverbaiim
Woras, sory.

Andinthis process, you meniioned thatyou are
going i continue, hopeiuly educate young oficers
dobeleve thatthe jobis stressiul. |, infact,
justiaking to my shexiffin Ventura County about
having places of mental help for officers with DUIs

| guess my question o youis, ifthis Board was
o, youknow, twoways. |justrealy hope ifthey
dedded to decertify you, would you stop? Orifth
decde to putyou on probation, would it stil cont
your —you know, yourjoumey of hejping others?

Because alatofimes, we'te seeing aimes, we'te
seeinginthe job places in this ervironmernt.
Aloohdismisreal. Like | said earer, itsa
disease.

So | guess, would you sl continue?

MR.WHITE: Yeah. Imgoingtobe very personal
withyou. Imglad youasked that. Becauseinthe
process of buiding up for admission ike thisand
infrontofaboard, | have made —lack ofterms -

And my mativation for probation iswhere | canthen
continue to address the employees that | have. And
knowwhen | recognize thet, if fim notin apositio

inue

tobe
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thet, | wil continue to do thet.

| recognize that whether you said the good Lord
or—thatthatwas the bestthing that ever happen
me, and | have some obligation to coninuetobe a
change.

Andforme, my passion has been law enforcement.
Andlagree wihyouthetitisastressiuljob. A
Im— I think we shouid be proud of the progresst
is made during this time, but there's somuchmore
go. And, bay, some ofthe challenges these younger
haveis'immenseful” Prabably allitie bit double
mine.

Sotoansweryour question, absolutely. There'sno
way thet Iwouldnt.

MEMBER HATCHER-CRAWFORD: Thankyou.

VICE CHAIRPERSON DOYLE: Johnson,doyouhavea
question?

MEMBER JOHNSON: Yes. Johnson.

So| beleve your atiomey has stated that you
werentdriving enatically. Youwerentspeeding.
cidnt putaryone indanger.

But| belleve, to our understanding and according
tothe law, any time you drive whie intoxicated, y
are vioiating the lawv and pultiing others at risk.

And ifyou had been driving perfectly, we probably

You
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wouldnteven be discussing your name today, becaus
wouid have never been puled over. Soitwas prett
obvious that youwas, you know, under the influence
diving eatically.

Sol justwanted to darify that.

Butunder Penal Code section 13510.8(0)(6),
repeated vidiation of the law that are inconsistent
apeace officer's duty constitutes serious miscondu

This case meets that standard.

MR.WHITE: You betitdoes.

MEMBER JOHNSON: Okay. Sowere heretaskedto

folow the legisiation based on an offense thet has
repeated and egregious and has putthe public at

| belleve today you are asking us b have some
mercy, which Im sure you are asking. Butwe are
reguired to folow SB 2 legisiation. Andthe reaso
this SB 2 passsed, for stuationsjust ike this: F
o long, for too many years, we knowalcoha has b
problemwithin the poliang agency. And many hasw
torecovery, keptther job, and ived ife. Buitt
law changed that, and sowe have to considerwhat t
lawsays.

MR.WHITE: Imadtualy thank - and Imactually
thankiul that thet law has changed. And Imthankf
thatyou addressed that. And | do understand that.

eyou

e

ul
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And I think itis dificult, at some pointto say,
lam asking for mercy or the grace or spiit of the -
my potential, compared towhat Ive been.

And one ofthe first questions | had leaming of
POST inthese hearings swhy -why isthereahea ing?
Why isthere you guys? Becauseyouarenght The re's
noifs, ands, buts. 1vidkated that twice. Andfo r
that, | guess I would say | am redeemalle and would ke
tomake achange and continue to be that change.

But I respect your opinion and your dedision
regardess ofwhat that — my personal feelings may be
indudedinthis.

MEMBER HATCHER-CRAWFFORD: |justhave one more
comment

VICE CHAIRPERSONDOYLE: Sure. Goahead.

MEMBER HATCHER-CRAWFORD: We have had many come
before usinthis same, smilar situationyou arel n.

Andone ofthethings I stil - Imean, |
apprediate your candor and how sincere you are abou
doing your job.

Soljustwantto leave inthe spiitwith you,
whether they —whateverwe decde asaboard, [ pr
that you continue and you have acaling. Andift
caling is setiing up a nonproft, whatever. Andm
Imoutcofiine. Helping athers. |hope thetyou

(amdd
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MR.WHITE: Deadl.

VICE CHAIRPERSON DOYLE: Deputy White, just for
darification, during the whole process, do you bel
youwere treated any difierently because you are a
officer, as oppased to someone else thatwas nat’?

MR.WHITE: tt—during POST?

VICE CHAIRPERSON DOYLE: No. Imean-

MR. HOFFMAN: The arrest process?

VICE CHAIRPERSON DOYLE: No. Just, youwere
amested twice and there was acommernt made that S
youwere treated difierently.

Do you feel youwere treated difierently than
anyone else thatwould be arrested for DUI?

MR.WHITE: Oh,no. Thatday | showed upatwork
proectand with my peers and my conorkers, | knew
notbeing treated differently. \When I satinthat
holding cel for seven hours, | knew Iwas nottrea
differently.

Ore dfthe things that | wanted to add o thiswess
nat being treated diifferenty.

Butone thing that | did do differently was whenl|
was pulled over by the Folsom police officer, he
apologizedtome. Butlwas quickly to remind him
| had puthim in that situation, and | respected hi

Iwas

" &
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dedision regardiess ofwhat happened.

And he even dffered a pontto have ande pick me
upat the Folsom Palice Department. Butthatwes| ater.
My ride did showup. Anditwes later determined b yal

involved parties that, no, I wouid be bookedinthe
Sacramento Countyjal. My jail thet I worked for.

VICE CHAIRPERSON DOYLE: Okay. Thankyou.

Any other comments or questions by the Board?

(Noresponse)

VICE CHAIRPERSON DOYLE: Thankyou.

MS. DEL MUGNAIO: Mr. Doyle, may | make one
comment?

Im sonry. Did youwantto say something, Bryant?

MR.HENLEY: No. Youmay have the same pont. And
Im happy to defer to you, Assistant Executive Dire cor.

MS. DEL MUGNAIO: tjust speaksto Board Member
Johnson's comment aboutyour obligations under Sena e
Bil 2 and acts that viokate the law.

Andal ofyou have before you the disciplinary
guidelines thatwere adopted by the Commission. An dl
would justnote, page 15, adis that violate the law :
estabishes minimum and maximum penalties that you can
CONSoeY.

Very last paragraph says, in caseswhere alconol o
substance use hasresulted in or contibuted b a
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violation of lawv, even in some instances of repeate
egregious violations of law, aterm of suspensiona
abstaining from alcohol and substance use and
pavticipaiing In reguiar tesing mayy be appropriate
based onthe rehabiiiative efforts of the subject
afficer and the lapse of ime since the aloohol or
substance use and violations of law oocurred.

S0, again, itis something you can consider. |
justwantto make sure itisonthe table. There's
again, itcan be revocation. Insituationswheret
recommendation to the Commissionwouid be something
ather than that, itwould be considered arevocatio
stay and a consideration for some sort of suspensio
probation.

Thankyou.

VICE CHAIRPERSON DOYLE: Ms.Pena.

MEMBER PENA: Do you gettested by the department?

MR.WHITE: | never have beentested, but| belleve
there is alegal process through Intemal Affairs.
Imnotaware ofit. | have notbeentested.

MEMBER PENA: And through the court, are you tested
atal?

MR.WHITE: No. Imnotactualy.

MEMBER PENA: Okay. Justcurious.

nor

SWANKREPORTINGINC. (916)3907731




SR RN

B R RBBE®

B R

POSAAB Mesting, Apr 15, 2026

MR.WHITE: Butl| do have anacive breathalyzer,
whichtests me every daywhen | dive.

MEMBER PENA: Right. Okay. Thankyou.

VICE CHAIRPERSON DOYLE: Isthere anyonefromthe
publicwhowouid ke to address the Board at this time?

Whenitis your tum, you may state your name and
organization ifyouwish. Youwll each be gvent hree
minutes to speak and the time imits wil be strict ly

enforced, so please ensure that you complete your
comments before the allotted time.

Is there anyone from the pubic thatwould ike to
speak?

Yes.

Mr.White, you can...

MS.WHITE: Hi. Good afternoon, Board and Chair
members. My nameis MorganWhite. 1am Matt\White S
wife and the mather to our two young children.

|wantto reiterate the work that Matt has done on
himself, how proud lam of him, and the impact that this
DUl hashad onourives.

Ithas made our ives, no matter howabsurd it
sounds, better. Ithas been better forour family. And
the accountabiity that he has takeninthe last tw 0
years, since thisincident, has beenincredble.

His soriety alone has made himawhole newman.
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Andithas alsoled to my sobriety, which has led t
sober household, realizing that raising our family
showing our children that sobriety is a better
ifestyle.
Andhas-Imsony.
He has taken accountabiity and has made changesin
hislife. We have, asaunt, have made changesin
our ves.
When Mattwentto rehalb, he was away from myself
and our 1-and-a-halfFyear-od sonfor45days. Tha
ahuge step forhim o take, notonly for himsef,
forhisfamily and for his career.
|wantto emphasize that all the steps thet Matt
has taken since his DUIwere firstfor himself, sec
for hisfamily, and third for his career.
He is proud o be a Sacramento sheriffs depuity,
and | askthatyou consider the effort, the changes
hislife, and the accouniabiity that my husband ha
made to better our ives inyour deasion.
Thankyouvery much.
VICE CHAIRPERSON DOYLE: Thankyou.
MS.WHITE: Thankyou.
VICE CHAIRPERSON DOYLE: Isthere anyone elsewho
would ike to address the Board? Please comefowa
MS. NANCE: Helo. My nameis ArleiaNance.

oour

twas
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m the mather of Tahmon Wison and Thomas Wison,
kiled by the Martinez police, August 18th, 2023,
Does POST have any - like, inyour training of
officers, do you guys have where they can getteste dfor
steroids and alcohol?
Thatsthe question | have.
MS. DEL MUGNAIO: Sothatwould be incumbentupon
the department as part of their employment. Law
enforcement agences do have random drug testing,
aloohdltesting. Yeah.
MS. NANCE: |justwondered iftherewas a partof
the training. Because yousee alotofoficersio ok
kind of uiced up and they act very emraicand tal K
ke robats. Solknowthats apartof sterod us e
Solwas justwondering ifitwas inyou guys
training.
MS. DEL MUGNAIO: Again, itsthe employmentside
ofthings.
Fomthe POST's perspedive, itis partofa
probationary term. Drugand aloohol or substance a buse
testing is part ofthe probation. Yeah.
MS.NANCE: Itisthroughwhatever agency they are
employedby?
MS. DEL MUGNAIO: And sterods is one of marny

thingsthat canbe tested, yes. o
A
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MS. DEL MUGNAIO: Thankyou.

VICE CHAIRPERSON DOYLE: Isthere anyone elsewho
ke to address the Board?

MS. B. JOHNSON: Good afternoon. Beatrice Johnson.
Iwote this.

| sland before you nat just as acommunity member,

butas someone whose life has been permanently impa ced
by drunk diving. My sister, Dorathy Jean
Dale-Chambers, and ather family memberswere kiled by
DUL

The officer also stated that the thought—he
thoughthe was able to dive. Iwantto be dear,

everyonewho gets behind the wheel after drinking s ays
that. Thatbeliefisnatunique. ltisnotadefe nee.
Itisthe very mindset thet leads to tragedy overa nd
over again.

Sowhen | hearthis officer say, "l donthave a
cop problem, | have a drinking problem, " itdoes no tsit
welwihme. ftraises sefious concems.

The siatement attempis to separate identity from
responshiity. Butthe reality is you cannotsepa rate

the twowhen you are svom o protect the pubic.
By caling a drinking problem - the officer is
caling ita drinking problem, the officer is refra ming
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the issue Inaway that reduces accouniabiity. It
shifis focus away fromwhat this actually is: Ana
of authority, poor judgmentwhile entrusted with po
and adirect risk o public safety.

Being intoxicated while in a pasition of authority
Isnatjustapersonalissue. tisapolidng pro
taffectsjudgment. Itaffects dedsiorHmaking.
affiects howforce isused. Anditdamages publict

Aloohal does natexcuse behavior, especially for
someone who carmies a badge and has the responsiol
to protect ives.

There's also a underlying message inthat Staterment
that cannatbeignored. Animplcation of' Tmnot
thase people. ljusthad anissue.”

Butfromwhere | stand, as someonewho has buried
loved ones becaise of decisions made under the
influence, there is no separation like that.

The consequencesarereal. Thehamisreal. The
lossis permanent. And adrinking problem does not
thisless serious. tmakesitmore dangerous. Be
when someone with authority makes impaired decision
the riskto the pubicis even greater.

Thisis natjustaboutone officer. Thisis about
the standards we are wiling to uphold. Accountabl
mustbe dear. Theine mustbefrm. And pubic

ike
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safety mustcomefirst

And | ustwant o say that officers are notabove
thelaw. fitseemed like he gatalesson, Ithin khe
would be better as a avilian working inthe police
department, helping ofiicers so they dont drink. Butl
really just feel ikke thet officers are nat above t he
law. Andwe have to stop nowwith alowingthemto do
that; be above the law.

VICE CHAIRPERSON DOYLE: Thankyou.

Any ather comments from the pubic?

(Noresponse)

VICE CHAIRPERSON DOYLE: Seeingnone, atthistime,
does the Board wish to adioum into private
delberations?

(Yeses)

VICE CHAIRPERSON DOYLE: Okay. Wewil adioum
into dosed session for delberations onthe case, ad
wewil be back as soonaswere done.

Thanks.

(Tmenoted: 1206 pm.)

—000—
(Closed sessonheld: 1245pm.to
115pm)
—00o—
(Tmenoted: 1:21pm))
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—000—

VICE CHAIRPERSON DOYLE: We are backonthe record

of POST case 2507337, Deputy Matt White, who at the
ofevenisatissue nthis casewasandstllis
employed by the Sacramento County Sheriffs Departm

And do the board members have comments beforewe

takeavoe?

Ms. Pena.

MEMBER PENA: Yes. Thankyou, Mr. Charr,

ljustwantto say, I think this is maybe the first
DUI case thatwe have considered that | do not plan
VOte onrevocation. And lwantto say the reasonf
that, because | do think DUIs are very, very setiou
particularty for police officers.

Butinthisinstance, the thing that distinguishes
itfomthe other cases that have come before usis
officer has shown remaorse and taken accouniabiity
the getgo. Fromthe momentthat he was pulled ove
the officer, he didnt blame it on somebody else.
didnttry to make excuses. He took responsioiity
it

And sincethat ime, he'sonthe —onthe 2024
stop, Ithinkitwas, he has taken responshilty.
soughtoutand received —gone to arehabiitation
dass downin Southem Califomia for 45 days athi

somn
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expense. He attends AAmeetings, and |hope he
continues to attend AAmeetings. Hesworkedthe's teps.
He has asponsor. He does reguiar therapy, which |
thinkis fabulous. I think everybody shouldbein
therapy.

And sofor these reasons —and he has natmade
excuses about,"\Wel, Ive been under stress becaus eof
thisorthet"

DUIs and alcohoismis a very personal thing, and
nobody can help you butyoursell. And he hastaken it
upon himselfto take responsility and is doing
everything in his power to make sure that it doesn’ t
heppenagain.

And sofor thase reasons, thats why my vote wil
not be for revocation.

Thankyou.

VICE CHAIRPERSON DOYLE: Crawford.

MEMBER HATCHER-CRAWFORD: Iwouid ike to say that
aswel as my Board Member Margaret said, DUIs are

something that is very serious. Andjustasapubl ic
and asthe community, we expect the same thing from our
officers as they expectfromus.

Butthere are some times but, you know, thatwe are
compeled by looking at ather facts and making our
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And sol hope, ifanything, the officers leam from
this officer, this is not something that wil be
continually acoepiable in the minds of the communit
of —ofhowwewant our officers. Becausethey st
atahigher sandard than most.

And Iwil always argue that - make itequaland
farr, but this officer did show some things we hadn
seeninthepast

Solwil also be taking thatinmind whenwe vote.

VICE CHAIRPERSON DOYLE: Mr.Lara.

MEMBER LARA: |have nocomment

VICE CHAIRPERSON DOYLE: Ms.Ciavo.

MEMBER CLAVO: Thisisavery dificut decision
formetoday. Aslhave saidinour DUl casesint
past, |am hardHpressed for DUIs. And I really don
carewhatyour professionorwhoyou are. DUIslea
tragedies. Tragedieslead to deaths.

| dostil commendyou. Andas|believe Ms. Pena
and —stated, | dd feel your remorse. | did bel
you. |do beleve thatyou dd meanwelinyour
[progression of your sonety.

Sowelsee.

VICE CHAIRPERSON DOYLE: Mr. Johnson.

MEMBER JOHNSON: Yes.

Wel, this case meets SB 2 standard because it

<

dio
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involves unlawiul conduct thet demonstrates a peatte m
inconsistentwith the judgment and responshiiies
reguired of a police officer.

Thisisnatasinge lapse ofjudgmernt. ltisa
repeated decision to engage in dangerous, unlawiul
conductthat putthe pubic atrisk. Andficerwh 0
twice chooses to dive impaired has demonstrated a
wilingness to place the publicin danger.

lam, of course, hardHaressedwhenitcomesoa
repeated act ofviolating the law, and, at some poi
feel we have to take a stance and the position ofw
acoountabiity truly looks ike.

And Iwill pin my commentthere.

VICE CHAIRPERSON DOYLE: Okay. Imprepared o
make amation.

| propose a three-month suspension stayed, provided
Deputy Mait White agrees to participant in a probet ion
program determined by POST siaf.

Isthere asecond?

MEMBER LARA: 1wl second the mation.

VICE CHAIRPERSON DOYLE: We haveamationandisa
second.

Taketheral.

MR.KNAPP: Clawvo.

MEMBER CLAVO: Imsony. | didnthearmy name.

g3 =
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Im going to alostain.

MR.KNAPP: Clavo, alostention.
Crawiord.

MEMBER HATCHER-CRAWFORD: Aye.
MR. KNAPP: Crawiord, aye.

Doye.

VICE CHAIRPERSON DOYLE: Aye.
MR.KNAPP: Doyke, aye.

Johnson,

MEMBER JOHNSON: Nay.

MR. KNAPP: Johnson, nay.

Lara

MEMBER LARA: Aye.

MR.KNAPP: Lara, aye.

And Pena.

MEMBER PENA: Aye.

MR.KNAPP: Pena, aye.
Thatsfourinfavor.

VICE CHAIRPERSON DOYLE: Mation passes.
MR.HENLEY: Mr.Vice Chair?

VICE CHAIRPERSON DOYLE: Yes.
MR.HENLEY: fflmay, forapointof

rication —

VICE CHAIRPERSON DOYLE: Sure.
MR.HENLEY: - justforthe record forthe
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Commission, interms of this recommenciation, sol|
undersiand that the mation was three months of
Suspension stayed, subjectto a period of probation
How long would the period of probetion go for? Jus tso
the Commission can be aware of the recommendation.

VICE CHAIRPERSON DOYLE: | dontthinkwe talked
aboutatime. We knewthatthere hasbeenaprogra m
estabished by the POST Commission.

MR. HENLEY: Andwithoutany —notleaning either
way.

VICE CHAIRPERSON DOYLE: Sure.

MR.HENLEY: Butmy understanding, in prior cases,
that the Commission has had where they have done a

revocation stayed. And abviously, were doingthin oS
difierently here. Thisboard is doing things
difierently. But the period of probation has been for
fveyears. Butthat isntnecessarlywhatthisb oard
would need to recommend.

Butbywaly of - justfor context, in other cases,
| believe five years has been the period of probati on.

And Iwiljust checkwith our Assistant Execuiive
Director, Ms. Del Mugnaio. A five-year period of
probation, is that consistent with what we have see nthe
Commission provide in prior DU cases, double DUI c ases?
MS. DEL MUGNAIC: ltis. Ithinkthats more ofa
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standard. Itcan range from, obviously, amywhere f
three yearstoten years.

Butwhatwe have seen mostoftenin our DUl cases
isa period of five years of prabation, with sanda
terms and conditions, induding sulbstance abuse
monitoring, sometimes counseling, and atherwhatwe
standard terms and conditions. They havetoobeya
lans.

They cannat—they cantdrink atal. Itisnot
justwhie onduty. Soitis complete abstentionf
aloohol. And our sulbstance testing protocal is not
imited to certain days ofthe week. Sotheycanb
tested seven days aweek, whie onvacation, whie
oftduty, etc.

MR.HENLEY: AndMr.Vice Charr, sorty. Last
comment, iflmay.

Asthis boardis aware, and as Ms. Del Mugnaio made
dear earfier today, the Commission recently adopte
discipinary guidelines. Those guideinesindude
so-called stiandard terms and condliions that Ms. De
Mugnaio made areference .

Those terms gofromnumbers 1 through 15. Andthen
there are a number of optional terms and condiions
which are —they startat number 16 and go through

So depending upon this boards wil, they could

o
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selectamong the standard, as well as the optional
ifhey wanted to, inthe recommendation; or perhap
this board wishes b abstain from thase types of
recommenciations.

But lwanted, for context, to make dear that those
guidelines existand are avaiable to this board sh
theywish o select the terms and conditions of
probation.

VICE CHAIRPERSON DOYLE: | thinkwhenwe discussed
this, itwas intended o leave it up to POST staff
determine the length of the suspension.

MR.HENLEY: Thankyou, Mr. Vice Char. |
apprecate that

VICE CHAIRPERSON DOYLE: Okay. Welmowveon. Al
nght.

MS. DEL MUGNAIO: Thankyou.

VICE CHAIRPERSON DOYLE: Okay. Thankyou.

Nextupis POST2322062, Hector Victorio. Last
employing agency was San Bemardino Police Departme
And Ithink he's stil employed as a community serv
officer.

Atthis ime, Iwil call upon Consuitant Michae!
Marshal, Professional Conduct Southem Bureau, and
Carrie Wodley, Attomey, Legal Affairs Bureaw, to
provide areport on POST2322062, Hector Victoro, w

ould
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the ime ofthe everis issued inthe casewas and s
Isemployed by San Bemardino Police Department.
Okay.

MR. MARSHALL: Good aftermoon, Chair, Members of

the Board. My nameis Michael Marshal. lamala
enforcement consuitant assigned to the Professional
Conduct Southem Bureau and the Peace Officer Stiand
Accountabity Division. With me today is Carrie
Wooley, an attomey with our Legal Affairs Bureal.

lam here today to present POST number —sony.
Case number POST2322062 involving Hector Victorio w
the San Bemardino Police Department.

lts the Division's determination that dear and
CorviNaing emdence extsts to demonstrate that Hect
Viciono committed an act of serious misconduct as
forthin Penal Code section 13510.8 on Novermber 27t
2023,

Spedifically, the Division has determined that
Hector Victorio committed the folowing act of sei
misconduct: Physical abuse toindude excessive or
unreasonable use offorce,

In this presentation, [wil present a brief
outiine of the Division's findings of investigation
this matter.

Hector Victorio began his careerwith the San

tl
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Bemardino Police Department on Sepiember 16ih, 202
atainee.

OnMarch 14th, 2022, hewas smominas apeace
officer. The posiion s defined as a peace office
under Penal Code secion 830.1(a).

On November 5th, 2025, Hector Victorio was demoted
tothe position of community service officer.

Hector Victorio holds the folowing POST
certification: POST Basic Cettificate, whichwesi
March 22nd, 2023.

The respondent has notbeenthe subject ofany
ather Intemal Affairs investigations regarding the
offoroe, nor does he have any prior history of
allegations of unreasonable use of force being fie
againsthim,

However, on February 22nd, 2024, the San Bemardino
Police Department received acomplaintromthe San
Bemardino District Attomey's Office aboutanind
that oocumed on Ociober 28th, 2023, conceming Off
Viciono's discourteous treatment of an arrestee du
aburgiary investigation.

Inaddition, in May 2025, the San Bemardino Paice
Department received a complaint that was submitted
mistake to the San Bemardino Sheiffs Department
avehide stop and a residential search that occun

1 as
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April 28, 2025.

Asaresuitofthese inadents, Officer Victorio
agreed toa demation to a nonpeace officer pasiion
community service officer on November Sth, 2025.

California Penal Code 13510.8(b)(3) and Califomia
Reguiation 1205(A)3) defines as "sefious misconduc
physical abuse, induding but natimited to the
excessive or unreasonable use of force.

On November 27th, 2023, San Bemardino Police
Department Officer Hector Victorio and his partner
assigned atwo-man proaciive patrol inamarked uni
the City of San Bemardino.

Officer Victorio was the driverwhile his partner
wasthe front passenger. Officer Victono attempte
traffic stop on a Kiawithouta front lcense plate
The vehide faled to yield and a pursuitwas init

The pursuitlasted in excess of sxminutes and
reached speeds of over a hundred miles per hour, pa
through a school zone, crossed into oncoming trfi
andwent through intersections without yielding the
nghtofway. The purstitended with the Kiacrash
ino autiity pole.

The suspect driving the stolen vehicle - hereafter
referred as to'\idim'" - immediately exted the
vehide and lad face down onthe goundwithhisa

asa
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above hishead, paims down, onthe groundinthe pr one
Thevidim hada cel phoneandacashbllinhis
nghthand.
Showapicure,
So here isapiciure from body-wom cameraas
Officer Victonio approached.
Officer Victorio rantowards the vidimwhie
yeling, quote, "Getthe fuck onthe ground," end q uote.
Thevidim responded, quote, "fm onthe ground.
fm onthe ground, bro. Imnatresisting,"end qu oe.
As Oficer Victorio approached the vidim, he
immediately began striking the viciminthe head w ith
multiple knee strikes, after only teling the vict mto,
quate, "Getthe fuck onthe ground,” end quote.
On 3/24/2026, the San Bemardino Police Department
submited — submitied addiional evidence, which
induded avideo of a sergeant's administrative
interviewwith the vicim shortly after his arrest.
Thevidim told the sergeant, quote, "1 got out of
the carand linstantly goton the ground. |knew
Iwas running from the police and | knewthat | cra
intbapoe. And|-the nextstepwastogeton
ground andthey - |-l gotonthe ground, and th
frstthing they ddwas come upandknee me.”

mggg
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This slatement from the vidim was never documernted
inthe IA. The statementis consistentwiththein
reaction by the vicim when approached by Officer
Victono. Thevidimis heard gruntinginpainand
moved his hands fromthe ground above hishead to
protect his face.

Officer Victorio followed the knee strikes with
multiple punches and more knee strikes to the back
the back ofthe vicim's head and neck.

Officer Victorio's partner was on the vidim's back
trying to gain control of the vidim's handsinord
apply handouffs.

Thevidim keep moving — keptmoving his hands to
protect his face from being struck by Officer Victo

The entire encounter lasted approximately
19 seconds from the time Officer Victorio reached t
vidim until Officer Victorio's partner was able to
apply handauffs.

During thisime, Officer Victorio delvered at
least s punches and atleast sixknee strikes o
vidim's face, head, and neck.

Ore ofthe knee stikeswas delvered o the
vidim's face while Officer \ictorio placed his han
the vidim's head to pin it to the ground.

Atone point during the encounter, Officer

ero

dson
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Vicorio's partner used his hand to blodk a punch f
Officer Victorio and then moved his body as ashiel
between Officer Victorio and the vicim.
The assaultended as the supervisor amved on
scene, and they were able to take the vidiminio
custody.
There were two different videos of the inadent
One videowas Officer Victono's body camera; and t
second video was awitness fiing froma.cel phone
Onthe body+wom camera, you can hear the officer
and his partner teling the vidim to stop, give me
hands, and quit resising muiiple times.
Thevidim responded by saying,'Tmdone and Im
Gotothe next Welshow thefirstvideo.
MS. DEL MUGNAIO: Just before we showthe video,
Mr. Marshal, ifyouwdl, just as a general cautio
youmay be seeng things here that are dsiLroing,
sensiive, violent. Just cautionary ifyou do not
towatch.
Thankyou.
(Video played)
MR.MARSHALL: Sothat's the video fromthe body
camera.
The nextvideowil be from the witness's cel

141

SWANKREPORTINGINC. (916)3907731




SR RN

B R RBBE®

B R

POSAAB Mesting, Apr 15, 2026

phone.

(Video played)
MR MARSHALL: Sothe bstvideoisgangobe

thisvideo zoomed in allitie bit

(Video played)
MR.MARSHALL: Before | move on, ifanyone needed

toseeawvideoagain, letusknow.

(Noresponse)
MR. MARSHALL: Thewvdim sustained adose

fraciLre o his ket orbital socket, confsions o
leftside of his face and forehead laceraions
s, abrasions othe rightside of his face, and
chipped teeth.

Pictures.
Theletoital eye.
Next picture: Abrasiontothe right side ofhis

faceand hislis.

Lastpore: The chippedtecth,
| also leamed from addiional videos, sLbmited

late, that the vicim was questioned about the airb
being deployed during the accdent, damaging hisfa

The vicim said thett the airbag did not hithis

face because he sawhewas gong o hitapoe inf
of himand he braced forimpact. This statiementwa
asonatindudedinthe lA.

3

afew
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The San Bemardino Police Department determined, at
the condusion ofthe administrative intenview, tha
Officer Victorio's use of force viokated policy sec
300.3, useofforce.

Officer Victorio received a 40-hour suspensionwith
20 hours held in abeyance, upon completion of 40 ho
of de-escalation techniques and use of force traini
within one year of the date of the signed setiemen
agreement, whichwas completed.

OnJanuary 17th, 2024, the San Bemardino District
Atiomey's Office decined to prasecute Officer Vi
forvidiation of Penal Code section 149 due o lack
suficient evidence to prove beyond a reasonabe do

OnJuly 2nd, 2024, the vicim signed a setierment
agreementwith the City of San Bemardnointheam
of $450,000.

The setiement agreement compensated the vicim for
inuries he sustained during the Novermber 27th, 202
incdent

Thefacts | justrecited suppartthe Division's
findings that Hector Victoro wass involved in sevio
misconduct, spediically physical abuse. Forpurpo
the Division's analysis, dear and corvinding evide
means evidence ofacharge is dear and cormindng
long asthereis a high probabiity that the charge

urs

ubt
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true. The evidence natneed - need notbe estab
afact beyond a reasonable doubt

The Division's recommendation is thet Hector
Victono's POST cettificate be revoked or suspended
The Division's recommendation is based onthe folo

Officer Victorio's actions constituted physical
abuse when he used excessive force againstavicim
was lying flat on the ground, surmrendering, strikin
atleastsiximeswih adosed fistand atleast
timeswith hisknee;

Officer Victorio justiied his use of force by
Stating that the idimwas resisiing arres;

The subject sustained abrasions o hisface,
chipped teeth, and abroken orbiial eye sodket duri
the incdent.

Officer Victorio completed his field training
program approximately 14 months prior to the incide

Officer Victorio has been the subject oftwo ather

[As, neither which involved the use of force and we

notreported to POST, induding the allegations of
Serious misconduct

The Dmsion belleves an aggregating factor inthis

iNvestigation is approximately one month prior ot
use offorce inadent, on October 28th, 2023, Offic
Victoawas heard onabody camera, teling ancthe

wing:

ghim
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vdmwho ranfrom him, quote, "'You are so fucking
lucky there's people here. Iwould beatthefuck o
youfor taking anay fromme," end quote.

(Video played)

MR.MARSHALL: Didanyone need to hearitagain®
Arewe good tomove?

(Noresponse)

MR.MARSHALL: During thatincdent, Officer
Victono threw away the vidimis backppackinstead o
booking itinto safekeeping. Inside the badiqpackw
the vicim's personal property, two cell phones,
suspected drugs, along with headphones nabox mat
that ofwhat was stolen during the commerdial burg

The baddpack could have potentially contained
physical evidence in the incident, but Officer Vit
chose to discard the personal property of the vict
nat properly investigate the headphones or determin
whether itwas related to a commerdial burglary.

One month ke, avidim ran from Officer
Victorio, and Officer Victorio began punchingand
kneeing the vidim as he lay fliat on the ground, wh
led ustowherewe are today.

Approximately one year and fve months after the
use of force inadent, on April 28th, 2025, Officer

utof

* g
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Victorio conducted alawful traffic stop. Duringt
traffic stop, itwas determined that the driver had
suspended diver'sicense and she had previous
freamms-elated offenses.

Officer Victorio searched the vehide and told the
dnver hewould nattow or —tow hervehide or ar
herif she lethim search her house. The diverad
she had ammuniion inadrawer inthe bedroom. The
arver gave permission to search the house butwas
handcufied inthe back of the patrol vehide whie
house was searched.

Officer Victoria recovered the ammuniion romthe
house. The diver later fled a complaint against
Officer Victorio, atwhich time the departmentlear
the ammuniion was never booked into evidence.

During the administrative investigation, Officer
Victorio informed the agency that the bullets were
his beat bag, and he booked theminio evidence.

Based onthese inaderts, Officer Vidoriowas
demoted tb a community service officer, pursuiant to
setfiement agreement, following the misconduct
investigation involving violations of policy.

With thet, fm happy to answer questions the Board
may have.

VICE CHAIRPERSON DOYLE: Board Members?

3
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(Noresponse)

VICE CHAIRPERSON DOYLE: Seeingnone, | belleve

deputy —or excuse me, Officer Victoro and his
attomey, Kasey Castilo are here.

Please come foward. Youwlleachbe gvenfive
minutes to speak, and the time limits wil be stric
enforced, So please ensure you complete your commen
within the alotted ime.

Whie commenang, keep in mind that the Board wil
only consider the facts as presented by the Divisio
today and not consider any additional facts or defe
atthistime.

The sole question before the Board today isthe
folowing: Ifthe facts offered by the Divison o
are, infact, proven atalater hearing, dothose f
demonstrate high probabiity that serious misconduc
defined in Penal Code section 135108 and Commissio
Regulation 1205 occurred?

Welcome,

MR. VICTORIO: Good afternoon, Members ofthe
Board. My name is Hector Victorio of the San Bema
Poice Department

| have dedicated four years of sevice, public
senice, inthe state of Califormia. 1am curmrent
working inthe role as a community service officer

tas
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recently was assigned as a training officer for new
community senvice officers as | awaitthe outcome 0
this process.

Before joining the police department, | served
seven yearsinthe United States Marine Corps and
deployed fourtimes overseas, and then gotdischarg
with an honorable discharge.

During my police tenure, | have served in patrol
operations, the SWAT team, and as a district resour
officerfor the City of San Bemardino.

During my career, | have received commendations for
good poloe work, including recovering more then 30
legal freammsinjustthree months,

Butitisimportantfor me that you knowthat |
realize and feel that my good deeds and hardwork a
overshadowed and diminished when my behavior doesn
meetthe high standards of excelence the community
the profession desenes.

Regarding the matter currently under review, Iwant
to provide professional context based onthe traini
received dunng the acadermy and now my agency aswe
throughout my career. | understood thatmy
responshiiies prioriize safety and respond
appropriately towheat | perceived at the time.

The situationwas rapidly evoving, and lwas

las
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reguired to make a dedsion based onthe facts asl|
perceived thematthe time. Atthetime | believed
wasworking too quiddy and efficenty to effecta
amrest

The intemal review of this — of this matter by my
departmentled to the disdplinary acioninformo

| also have undergone 40 hours of de-escalation
training.

Alter reflecting on the use of force incdernt,
along with addiional training | have received, |
realize | couid have reacted difierently, communica
more dearly with my partner, and sowed doan the

| understand the seriousness ofthe alegations as
| respect the Board's duty to maintain the standard
our profession. lacoeptand understand that my fo
was deemed unreasonable onthisday. |wil perfor
betterinthe future and | have — and | have perfo
better since then.

Being a police officer s more thanajob. ltis
My career, my commitment to the communty. 1have
matured as person and as an oficer snce that day
amostthree yearsago.

lamnotthe same person or one-year police officer

fa
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inthe matter before you — before your consderati

| have continued my education and | am currently
attencing the DeViy University in Ontario, Califom

| curently hold a4.0 GPA, madeitontothe Dean'
List, and was nominated for the National Socety fo
Leadershipand Success. | graduate with my associa
in Applied Scencesin July, God wiling.

Because ofthis inddent and the addiional
training | have received, | have learmed to approac
these high-stress situiations a ot better. |have
this by Slowing down, analyzing the situiation as be
passibe, with the imited informeation that | have
the time and alonmng ample ime for resources to
amve,

Since thisevert, | have spent an addiional two
years on petrol andwas putin Smiar stuations,
natworse, andwas able to resolve the situation wi
file or no - ie tonoforce atal. Andtha
something that | am proud of.

| committo serving nat only my community itsef,
butintemally as arole model and anexample to ot
officersand my peers. Seffreflecionand review
be a humbling expenience and one lam grateful for.

Thankyou foryour time and the oppartunity to
speaktoyoutnday. | beleve | canaways dobett

stas
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improve. |am strongly commitied t continuing to
with the high standards expected of a Califomia po
officer.

Thankyou.

VICE CHAIRPERSON DOYLE: Ms. Casitilo.

MS. CASTILLO: Thankyou. Good afiernoon, Members

ofthe Board. My nameis Kasey Castilo of KC Law
Group. We represent Officer Victorio and oppose th
recommendation to move formal proceedings for

Here, moving this matter forward would be prematLe
foranindividual without a history of foroce-relate
incdents before or atter the matter for your

| belleve that the legal standard of dear and
convinaing evidence has notbeenmet. Decertificat
reguires dear and convinang evidence of serous
misoonduct, and thatisahigh bar. Inexcessivef
cases, the question is whether the force wes object
reasonalole under the toiality of the arcumstances,
whether itappears unfavorable in hindsigntorina
slowed-downreplay.

The record before you does natise to the level of
dear and corvinang evidence proofrequired o jus
the most severe consegquence POST canimpaose. | bel
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thatt the force should be assessed and natinavacu
Atthe time ofthe inadent, this officer had one
year and three months on the job, and his subjectiv
perception, where he prioriized a swittand efic
outcome, reflected the level of training, experienc
and judgment he had at that stage of his career.
Tothe extent the recommendation refes ona zero
06030 - or 60 theary, suggesting that the office
should have escalated more Slowly or chosen adifie
Sequence of options, that framing improperly demand
perfection in a spit-second, high-stress encounter

The suspecthad engaged in adangerous and reckiess

Six-minute pursuit, often in opposite lanes of traf
duringaschoolday. The vehidewas stolen. The
suspectonly siopped when he crashedintbapole, a
eventhen, he exited the vehide without being dire
to.

Officer Victorio admittedly did not recognize that
the suspectwas inthe process of surrendering.

Atthattime, he believed his acions were
appropriate to gain and mainiain control, protect t
officer and athers, and safely resolve that iUt

The obective reasonableness standard does nat
reguire alosolute pexfection or best option in hinds
SB 2 does natauthorize moving towerd decertiicat

um.
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smply because a use of force is ariticized after t
fact. Itrequires that that showing was unreasonab
under the arcumstances atthe ime.

Andwhie Officer Victoro belleved therewas a
blunt objectin the suspects hand, his partner
addiionally joined him and had to assistinthe
handcufiing. Admitiedly, their communication could
been better.

Officer Victorio continued commands and personal
weapons for strikes when he was unable to secure th
suspect. Andalthoughitwas perceved by the
investigator that Officer Rodriguez wes usinghish
and body to blodk, Officer Rodriguez denied thatwa
Ccase.

The San Bemardino County District Atiomey's
Office thoroughly reviewed this matter and determin
that no ariminal filng was appropriate. Hisagenc
determined that improper tactics and inexperiencell
this unreasonable use offorce, and he was suspende
sent 040 hours of de-escalation training.

Thefindings note a statement attrioutted to Officer
Victorio in an unrelated non-use-ofHorce inadert,
which occured amonth before the evenis atissue b
resolved after this case,

De-escalation traning was sulbsequenty received by

sthe
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Officer Victorio. Simiarly referenced was another
policy vidiation, whichwes also nat one related to
force, but searching months atter the matter athan

Officer Victorio put himselfthrough addiional
searchand sezure training at his own expense. Th
instances should not be used o bolster these
proceedings and justify movement to formal proceed

Decertification is not the only option. Hector
Victorio told investigators that as he acted, he
believed his force was reasonable at the time. But
has also readily acoepted and embraced discipine
without protest, as wel as training — bath issued
self-sponsored —to comect behavior deemed
Inappropriate.

His missteps took place within a six-month snapshot
of his career, whenhe had justover alliie of a
onthejab.

Before you is anindvidual wiling to leam,
adjust,and perform to the highest standards. Plea
refer o the aimast 20 letters of pubdic comment fr
members of his department. Spediically acapiain,
leutenants, four sergeants, and muliple peerswho
altest to hiswitnessed growth as an officerand as
person since the event before youl.

They have seen him absolutely humbled but continue
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o belleve in him as a contriouting swom peace off
And he isendeavoring every day to prove thathe is
desening of thet itle.

Forthese reasons, we respectfully request that the
Board find there are no grounds for further action,
dedine to move forward toward formal proceedings,
dose this matter.

The Board has a high bar to meetand satisfy to
reach dear and corvindng evidence, eveninan
unreasonable use of force case, and ithas notbeen
And should the Board determine that acionis
appropriate, please consider an aliemative to
revocation.

Thankyou.

VICE CHAIRPERSON DOYLE: Okay. Thankyou.

Does the Board have any questions of Ms. Castilo
or Officer Victorio?

MEMBER CLAVO: Youwere andfficer for four years?

MR.VICTORIO: No, maam. | served atoial offour
years for the department. | receved my demotionb
inNovember oflast year.

MEMBER CLAVO: November of 2025.

MR.MCTORIO: Yes, maiam.

MEMBER CLAVO: Andsoyour aciuial - howlongwere
you aciually an officer?

SWANKREPORTINGINC. (916)3907731




SR RN

B R RBBE®

B R

POSAAB Mesting, Apr 15, 2026

MR.VICTORIO: Iwould say approximately three
years.
MEMBER CLAVO: Ardthenatthetime ofthe
incdent, itwas three years?
MR.VICTORIO: Atthe time oftheinadent, | was
justoverayear. Ayearand three months, around
there.
MEMBER CLAVO: Andthen-Imnotforsure. But
maybe —so fm going to ask for darity.
| heard, since the evert, there were simiiar
stuationsinwhich you acted differerty.
MR.MCTORIO: Yes, maiam.
MEMBER CLAVO: Wasthatinthe capacty ofaCSO?
MR.VICTORIO: No, maam. Soaftertheincdert, |
was assigned to the records department for approxim
five months, whichis behind adesk, doing all the
administrative paperwork for the department. Andt
after that | was alowed to go back into the field.
Iwas probably back inthe field for aboutayeara
half before geting demoted i a CSO.
MEMBER CLAVO: Okay. Thankyou.
MR.VICTORIO: Yes, maam.
VICE CHAIRPERSON DOYLE: Mr. Lara.
MEMBER LARA: Yeah. |gota.couple of questons.
Soalthough your atiomey says thet the other
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incdentthat took place prior to the matter thet
hand before usiis natilustrative of your behavior
your pattemns of condudt, | wanted to point somethi
out

Theargumentis made that you —during the vehide
pursuit, rapiclly unfolding and diving against traf
stolen vehide, that that is a ariical incdent th
very dynamic. And |-having beenin pursuiis, |
understand that.

However, the ather inadent, which your counsel
makesthe argumentthat itis unrelated, thatisan
incdentwhere the incdentis not rapidly unfoldin
The suspectis essentially already in custodly, is
completely —from all appearances — complant

Andinadearhead, because tis, toyour
attomey/s estimation, notarapidly unfolding even
youmake this statement, "You are so fucking lucky
there are people here. Othenwise, lwouid beat the
outofyou.”

Howdoyou, inasituation, where there's no
ariticality or exigency inthat moment, whichis
comparable tothe stolenvehide thatis atissue h
how do you swear that as not being relevant o your
toour decsion here?

MS. CASTILLO: Isthat questionforme or for

atis
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Officer Victono?
MEMBER LARA: Yes.
MS.CASTILLO: Forme?
MEMBER LARA: Bohaofyou.
MS.CASTILLO: Oh,forme. Oh,wel, Iwilstart
Thank you foryour question.
| belleve thetits important to note thet thet
statementwas made, and the record reflects from h e
Intemal Affairs incdent, thatwas used to essenti aly
dissuade that indvidual from making movemenis that
would caise a use of force.
Admitedly, Officer Victorio, in thet interview,
explained his behavior butalso explained the ratio nale
behind thet.
Subsequent o thet siatement, aswel asthe
incdent before you, he received de-escalation trai ning,
and since then, he utiized those tools to better
himselfin the field and notmake those misiakes ag an.
MR.VICTORIO: Yes, sr. Sothere'snoexcuseas
towhat | said that day, onthat time.
Prior to that, he dd have - he had fied fromme.

He was - he ended up being the suspectinacommer cial

burgiary. Again, that doesnt—thats notanexc use
formyactions. |understand now, andlike | did t hen,
thatthat was wrong, whichiswhy | accepted the -
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discipine.
Andlike Kasey said, ever snce then, you know, all
| candois better myselfand be the bestverson o
mysef. Andlthink thatswhat | have stived to
become.
MS.WOOLLEY: Vice Char, ifmay -
VICE CHAIRPERSON DOYLE: Sure.
MS.WOOLLEY: —address some commentsthatwere
justmade. 1need to comectthe record.
Actually, the staterments thatwere made in October
0f 2023, they were not found to be made to dissuade
armestee from taking offfurther. Thatsincomect
Thats anincomect statement of the record!,
MS.CASTILLO: My stiatementwaswhathis
explanaionwas inthe interview.
MS.WOOLLEY: Thats not my understanding of the
record, butitis part of the exhibits.
VICE CHAIRPERSON DOYLE: Crawford.
MEMBER HATCHER-CRAWFORD: Sol-oreteratethe
purpose of SB 2 and Im sure you have read the law
understand the law. And | think, whie emationally
during the chase, things escalate and things happen
Butjustas-isitokay if| call you Capiain? -
MEMBER LARA: Charles.
MEMBER HATCHER-CRAWFORD: - Charles stated in

SWANKREPORTINGINC. (916)3907731




SR RN

B R RBBE®

B R

POSAAB Mesting, Apr 15, 2026

anatherincdent, where itwasnt the adrenaline of the
chase, the vidim, inthis case, was handouffed. H e
thenwenton to make a stiatement

Again, Im notanatiomey. Butwe kind ofleam
that those type of statements can be used ina cour tof

lawasathreatand io—todownplay itas, ljust
wanted him to understand nattoeven try to run.
Im a.community member, and as acommunity member,

hearing that was disturbing because thats my
exXpediation of an officer.

Sogven thatyouwent through the training, you
leamed to change some things, | just—my questio nto
you—and now Imspeaking to the attomey — is - -and
belef - do you believe that that statement - bec ause
you are an atiomey and you have leamed those type of
Slatements can be sometimes aiminalinatorts law or
insometype of ewwhen you make athreat towards a

MS. CASTILLO: I didntmeantointerruptyou. |
apologize.

MEMBER HATCHER-CRAWFORD: No, o, no.

MS. CASTILLO: |dontbelevethatwasan

uncondiional threat. | dont beleve thatthatro seto
the level ofwhatwould be considered aciminal th reat
under Penal Code section 422.

160
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And, again, the purpose in, | beleve itbeing
presented, butaswel as us addressing itat this
isto showthat Officer Victorio, as a young, immeat
cop, when one year into his career made mistakes, t
which are obviously sevious in nature, but, nonethe
onesthat he has grown from and has receved raini
subsequentto.

|- | personally belleve that Officer Victoro is
absolutely notthe same personthat | metthree yea
ago. And| have seen howthe discipine and the
addiional training and the fact of his demation ha
changedthe personhe'is.

| do not believe that while serious revocationis
appropriate inthis matter because thisis someone
is capable of remediation.

MEMBER HATCHER-CRAWFORD: Iguessiorme-lkel
say, asacommunity member —thisiswhat people s
And chidren seethis. And | donttknowyour
background, your upringing, atanytime—and lh
POST is natraining ofiicers or the academies are
training officers to belleve, atany time, that tha
type of behaviorwouid be acceptable.

Andsol-Iddreadthewhoereport. And|
know this is a question, but | dontseewhere the
difference of how much change could probably bein

161
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training,

Soyoutaked aboutthe training, What exactly -

what type of raining could change what his belief
whatan officer should doa year ago versus nowand
moving formard? What type of raining are we talki
about?

MS. CASTILLO: Sure. Heclor, canyou discuss your

de-escalation training’? And then, additionally, yo
touched onthe fact that you had since been confron
with ather sitiations or simiar situations and you
made altemative choices.

Canyou elaborate onthat?

MR.VICTORIO: Yes, maam.

So | attended multiple dasses. Thefirstone
being an eghi-hour force scence deasionmaking
course. Andittaks about the scence behind how
you can perceve something; how fastyou canreadt
you perceive whetts going on; you know, the fight o
fight mentality; different options to utiize othe:
than, you know, your —you are then foroed, nght?
Canuse yourwords —we use ourwords o try to
de-escalate the situiation. And then, youknow, it
preaches on uiizing your tools, whether thats a
taser, abaton, or, you know, aless —any ather |
lethal pepper spray. And then utiizing, you know,

- - g

You
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appropriate amount of force for the situiation.
Butitalso goesinto - for somebody ke me that
didnt have that much experience atthe ime, ithe
being inadassroom iled with officers that have
onfor5years, 10years, 15 years. Becausethe co
thet | attended, thatwas just the partone.
lwentto athree-day advanced force scence dass,
whichis more for supervisors. And having all thet
experience, al that wealth of knowledge inthat ro
helped somebody like me —that didnthave thatmu
time on, atthe time — understand itfrom, you kno
the eyes ofa 20vyear cop. Anditjust-ithelps
my eyes and broaden my perspeciive and approach thi
differently.
And those dasses were done —definitely
benefcal. And Ithinkits— | proved thetint
year and a halfthat | was on patrol prior tomy
demoation, because | had noincdentsin—whenit
touseofforce.
MEMBER HATCHER-CRAWFORD: Counselor, aguestion.
MS.WOOLLEY: Yes.
MEMBER HATCHER-CRAWFORD: Inthe POST training, is
that part ofthe cumculum? Because Imthinking
foward. Because he saysthat—excuseme. Aspa
thet training is something that he had to take afte

= 3
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incdent; isit part of the trainingin POST?

MS.WOOLLEY: SoMr. Marshalwouid probably be
better to answer this. But de-escalation training
partofthe Reguiar Basic Course. Sothatwould be
something that Respondentwould have been trained i
partof his Reguiar Basic training before he evenb
his position as a police office.

But Mr. Marshal wouid be better —inthe better
pasition to answer uly.

MR.MARSHALL: Sothere are dasses sponsored by
POST, continuing education, throughouit the officer’
careey, that there's numerous de-escalation, use of
force training. Justbecause youtookitinthe ac
maybe 20 years ago, an officer thatwanis o better
himselfwil be taking training regulaly. ffiti
adepartment mandate, itis the officer's abiity t
dothe training on his own, either through POST or
private instructors throughout.

MEMBER HATCHER-CRAWFORD: Sowithinthe firstyear

ofleaving your basic POST training, an officer wou
have had this?

MR.MARSHALL: Theywould have de-escalation
training in the acadeny. Itis possbie, during hi
onthe inhouse training, they might cover somethin
AndImnatsure. You know, every agency is specf

nas
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There are agencdes outthere where ifthe officer
doesntwant to better himseff, they are nat going
complete much training through their career.
MS.WOOLLEY: Iwl pointoutjustlooking at—
excuseme.
Justlooking at Mr. Victorio or Officer Vidtorio's
EDI profie, that in addition to his basic course,
also took additional training courses after he beca
officer.
S0 he became apolice officer on March 14th, 2022.
In addition, he took an arest and contral, whichw
haveinduded some ofthis.
He also took use of force. Thatwas on Al 6,
2022.
He took addiional training courses thatwould have
induded some ofthis Stuff
Andthen—and then after this incdent, he took
the de-escalation training on February 7th.
But he also took things like special weapons
tadtics courses on October 20th, 2023,
Soal ofthatwouid have induded some elements of
de-escalation inthat sihce any sort of use of forc
wouid have had some elements of de-escalation.
Soyes. Therewouid have been some of thet.
MS. DEL MUGNAIC: Iflmay add tothe questionin

mean

oud
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kind of more spediic terms. Leaming Domain 20ha
eight hours of de-escalation training in the Basic
Academy; and then every wo years thereafter, there
four hours of required de-escalation traning.

VICE CHAIRPERSON DOYLE: Johnson.

MEMBER JOHNSON: | guess my gquestion. Whenhe

arashed into the pole and you came out the car, 1w
lke to know ifyou had seen him laying facedown, h
stretched out, and natmoving? Sowhenyou came ou
car, did you see that? Ordid you see something el

MR.VICTORIO: No, sr. Like I sad, initialy,
whenlfirstcame out ofthe car, or prior to comin
ofthe car, | sawthe door swing gpen. Somy init
thoughtwas that he was going to continue toflee 0
foot since he had crashed the vehice.

When | came around my dooriswhen | realized he
was on the ground, butthat's notwhet | perceived
thetime. Atthetime | perceived he stumbled out
the car, because he justgatinto acar accdent; h
goingto continue tofiee.

Like | said before, | undersiand that I was moving
toofast And Ithinkthatwas my—my sharfal,
shortcoming here. Iflwould have justremained by
door and done afelony trafic stop and sSowed down
justiakeninalinformation, | could have made a

Q
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better dedsion at that pointinime.

MEMBER JOHNSON: The second partofimy question'ss,
sotherewas six punches and four knees. Sowheny
realized that he was facedown, hands stretched out,
saying, "Imnotresisting," you stil deivered s
punches and four knees.

Wasthat partofyour training? Eventhoughyou
have avidim thet is not resisting, what caused th
six punchesto be thrown, inyour view, and those k
obegven?

MR.MCTORIO: Yes, sr. So,again, atthattime,
| perceived thathe was resisting. You know, itis
inexpenience. Theresnoexcusetomyadions. |
perceved that he was resisting. You know, when|l
strke himand hewouldntbring hisarmstohislo
back, | perceived itas resisting atthe time.

Obviously | didnt take into consideration that my
blows were causing pain to him, you know, which is
probably he kept his hands above his head and not
brought them doan to his lower backinorder for us
effectananmest

Atthe time, | perceived he was resisting. But
looking back at it now, through all the training th
have receved, | understand now that | could have d
things differenty.

atl
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MEMBER JOHNSON: Was that your firstencounter
prysicaly?

MR.VICTORIO: Areyou asking ifthet's ke my
frstuse offorce?

MEMBER JOHNSON: Yes.

MR.VICTORIO: No, srr. Iwouldntbe able totel

you howmany | had prior to then, though.

VICE CHAIRPERSON DOYLE: Any more questions?

Goahead, Ms.Pena.

MEMBER PENA: Soontheinadent thatwe were just
taking about, the November 27th, 2023, incidernt, s
your reasoning forwhy that occumred was that you w
ading too quickly.

Isthatwhat you are teling us?

THEWITNESS: Thats natthe only reason. Bt
mean, | think | - all that could have been avoided
wouid have just slowed down.

MEMBER PENA: Okay. Andthenthe - onthe second

inadent, when you made athreat to the personwho

notresisting, was just standing by awall, you say

meade the threat because you were concemned he wouid
MR.MICTORIO: | didntsay | made athreat, maam.

I made a statement that | understand that wesnit th

bestthing to make. He had justfeed.” There's

100 percentathousand things | could have said tha

o

il

run?
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wouid have been better to prevent him from continui
flee, because he had aready done itonce.

But | understand that Iwasinthewrong and |
acoepied dscpinefor it

MEMBER PENA: Okay. Because atthatpointhe -
the situiation had been de-escalated, right?

MR.MCTORIO: Yes, maiam.

MEMBER PENA: Soyou made mention ofyou had
de-escalation training after that ime.

MR.VICTORIO: No. Sothatinadent happened
before the Novermberincdertt. itjustcame -the
investigation came afterwerds.

MEMBER PENA: Okay.

MR.VICTORIO: Yes, maam.

MEMBER PENA: Okay. Becavise that situiation had
already been de-escalated when you made that remark
which lwouid consider threatening. But—right?

MR.VICTORIO: Yes, maam.

MEMBER PENA: Okay. Thankyou.

VICE CHAIRPERSON DOYLE: Ms.Ciavo.

MEMBER CLAVO: Inwatchingthe video, you said -
Inyour statement just now, you said he had "fieed.

And then | recal the gentierman stating thet he wes
hard of hearing.

Did-youwereinyour police vehice at the time?

ngto
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MR.VICTORIO: Yes, maam. Whatyou sawwas just

the ending of the entire interaction.

MEMBER CLAVO: |getit Igetit |gotanather
partofmy quesion.

Did youtumyour ights on? Did you use your
speakertotry to gain his attention? Was heinfr
ofyou? Onthe side ofyou? Canyou paintthat pi
forme?

MR.VICTORIO: Yes,maiam. Ofcourse.

Solwas diiving southbound. Soletsjustsay Im
diving towards the monitor there. And hewas ont
sdewalk off to my right-hand side.

Iwasniteven dispaiched tothe callinitially. |
was onmywaly 1o the hospital to refieve one of my
partners, but I was monitoring the radio. And
understood that there was an active burgiary in pro
and that there was two individuals outstanding.

They broadcasted the description of one ofthem.
As Imdiving southbound, | spat somebody who matc
that description. | getoutofmy car. | parkit
Throwmy lights on. Stand by the driver's side doo
And lyel outtohim. He looks backinmy direct
Andthenwhen | say, 'Police, come here," he contin
to drive away off on the scooker.

And at that pointis when | broadcasted ittomy

gress
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partners over the radio that | had one matching, an dit
iswhen my partner, thatwas dving northibound, wa S
able ointercepthim.

MEMBER CLAVO: Okay. Isitnomal praciice to
throwevidence inthe trash’?

MR.VICTORIO: No, maam.

MEMBER CLAVO: Isitnomal - nomal practice not
tologinevidence?

MR.VICTORIO: No, maam.

MEMBER CLAVO: Butintwo ofthese cases, youdd
baoth: The one with the young lady and — that you

pulled over, asked couid you search her house, and then
you found bullets.

And thenwith this gentierman and his badkpack.

MR.MCTORIO: Yes, maiam.

Sofor thefirstincdent, which isthe commercial
burgiary, | mentioned inmy Intemal Affairs interv ew
thatthe reasonwhy the backpack wes disposedwas
because there's things thet - inthere thatwe can t
tag. And | also mentioned during thet intenview th at
the only thing that | knew at thet pointintime, d uring
thatinvestigation, was that the scoaterwas - tha the
fled inwas the vidim's from the commeraial burgla 1y.

Andthe only reason | knewthatwas because the
vidim came ontothe scene and identified thet as his
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SCOOkEY.

Thevidim never spoke b me directly because |
wasntthe investigating officer. |understandtha
should have spokentothe vidim myselfto seeifa
the contents within the badkpack belonged to him, b
didnt. Andthe reasonthat | threw away alot of
stuf, which I mentioned dung my interview, was
because the badpadk was soied, and we're natalo
totagin soled property. By "soled," | mean, th
was - thinktherewas ike a BuzzBalinthere a
had leaked. Andabunch of, you know, hygiene prod
and stuffthatwe canttag.

The second ane, | openly said during my interview
thetitwes amistake. | totally forgot o tag it
didntdispose ofit. 1haditwhenthe interview
broughtup. Imentioneditto Kasey. She gaveme
guidance to hold onto it untl the day of the inter
whichiswhen | mentioned itto the investigators.
we tagged itinto the property then.

MEMBER CLAVO: Thankyou.

MS. CASTILLO: Doyoumindifhe addresses
remediation thet has taken place as tothase wo o

VICE CHAIRPERSON DOYLE: Sure.

MR.MICTORIO: Yes. Soinmynew posiion,asa
community senvice officer, and eventhe yearanda

tl

utl

ndit
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afterwards, | took a different approach o tag it
property or disposing of property. Anythinginrel
o property or evidence. Instead ofwaiing toward
end of my shitand then tagging everything into
property evidence then, | - | pretty much skipped
entire thing.

Andassoonas|-aslongastime alonedand
callsfor service alowed, [ would go straight to t
poice department and tag inthe property oreviden
that pontintme.

Thatway, atthe end of my shift, lwouldnt
have —you know, [wouldnt forget it

MS.WOOLLEY: And-

MR.VICTORIO: Im sony ifl-and pretty muchto
condude onthattopic, inmy curent posiionas a
community senvice oficer, | stil do handie eviden
and property onaday-o-cay bess.

Sol- ke, again, there —there hasntbeenany
Issuesin—asitcomesto property orevidence in
aspect

Thankyou.

MEMBER CLAVO: Thankyou.

MS.WOOLLEY: Vice Chair Dudiey [sic], if may
addressthe record.

Sojustto gve alitie bit more contextasto

sthe

ced
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thet stop in October of 2023, when that Officer Vic
pulled over that indvduial, or attempted to pull 0
thatindvidual, itwas a ight rail station. Ther

were several ather individuals present. He dd cal
tothatindividual. However, ike | said, therewe
announcements being made at the ight rail station.

Sowhenthe indvidual then says to the ather
officer present, and then Officer Victorio thet, yo
know,'Tm hard of hearing and stufike that, th
relevant o this - thisinadent.

Heis quite afewfeetanay. Soifyouseeonthe
bodywom camerafootage, you can see that that
individual is quite adistance anay. And sothen
Officer Victorio is caling outto him, "Hey, you,
here," and then thatindividual just keeps going on
SCOOkEY.

And then Respondent says to the ather officer, who
isthe onewho eventually ends up getiing to the
amestee and putting himin cuffs, you know,'Tmg
togothisway. Yougothisway," essentialy. An
thenthat's—the ather oficer is the one whofin
him.

Sothat's howthatends up coming out, justto
finshthatup. Andthatis documented fullyinth

atis
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attachments forthat — thatincident.

Astothe atherinadent for the destrucion of the
badkpack, these staterments, which, again, are furth
documented fully inthe investigation, basically th
badkpackwas - Officer Victorio dd say that he
destroyed the badqadk because itwas icky; that th
was some sortof iquid that had been spiled. How
he did book anather iteminto evidence, ashittha
individual had over his shoulder that apparently he
toocoverhisface. Soitwasntjustthe scoater.
Therewasashitaswel. Soitwasntjustthe
soooter that was thought of as evidence.

Andthere was some suspected narcoics that were
found onthe person's —onthat individual's perso
thatwas putin the badqpack for safekeeping. But
never tested to see ifthere were narcoics.

MEMBER HATCHER-CRAWFORD: | have aquestion.

VICE CHAIRPERSON DOYLE: Crawford.

MEMBER HATCHER-CRAWFORD: Inthe inadent-and
etherlorcanfilitinforme. Anincdentwhere
stopthe individual - | dontknow fits afermal
not. And lwes confused aboutthat part. Andthen
somehow the officer goesto her home, searched her

MS.WOOLLEY: Yes.

eor
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MEMBER HATCHER-CRAWFORD: —and finds four
bulets.

|- 1 couldntwwrap my mind on, was there a stop
thatled to — from that place to going toherhome
Andwhatwas —whatwas —whatwas the reasoning’?

| couidntfind itinthe report ofwhy.

MR.MARSHALL : He did conductalegal vehice stop
ona-onthe Dodge Charger — Challenge.

MEMBER HATCHER-CRAWFFORD: ltwas a Challenger.

MR.MARSHALL: He did conductalegal stopand then
discovered she did not have a vald driver's icens

MEMBER HATCHER-CRAWFORD: Sohowdidthe home -

MR.MARSHALL: He gotconsentfromher. Hed
probably know better. Buthe had gatien consentto
search hervehide andthenherhome.

MEMBER CLAVO: Beiore you answer, incase you
deadeto, letme add to her question.

Was she on searchable parole, probation, or any of
thase things, thatwould have led you to justask J
Doe, "Canlgotoyourhouse and searchit?” Ithi
thatwas—

MEMBER HATCHER-CRAWFFORD: Yeah. Thatskind of
where Imgoing. | couldntfind itin the report

MR.VICTORIO: No. AndImsory.

No. Sol-everytime | conductatrafiic stop,

nk
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there's about—acouple things thet 1aske "Hey, this
iswhy | pulled you over. Are you on probation or
paroe? Have you ever beenarrested?” isjust kind
ofhow | do mything.

She hadtod me that she had prior weapons
violations in LA Countty. Sothen|had herstepou tof
the car because her vehide was suspended. Andthe nim
avery —|take a very proacive approach. Likel
mentioned before, | recovered 30frearms withinth ree
months, and that's kind of the approach that | had on
thetday.

Shetold me that she had ammuniton atherhome. |
asked herif she can—ifl can search herresiden e,
inwhichshe sad yes.

[ took that ammunition and that's — again | waited
untlthe end of my shifttotag itin and that's - -
thats where my misiake was.

MEMBER HATCHER-CRAWFORD: Butyoudid-wasshe
amested ornot?

MR.VICTORIO: She received adiationfor dming
withoutaicense.

MEMBER HATCHER-CRAWFORD: And shewas on probation
or paroe?

MR.VICTORIO: Shewas noton probetion or paroke.

MEMBER CLAVO: Soisthatnomnal poicyand
177
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procedure to askindividuals that you do a trafic stop
onwhether they — you can search theirhome?

MR.VICTORIO: W, itwas aquestion, maam. She
could have deniediit. Itsnot—

MEMBER CLAVO: Isitpolicy or procedLre?

MR.MICTORIO: No. There's nathing —there's
nothing asking —there's nathing on policy stating
whether | can ask somebody or nat for consent.

MEMBER CLAVO: Tosearchtheirhomefornoreason?

Justbecause you stopped them for something else an d
thenthatleads o you asking them.

Soiflwak outside today and West Sac PD - if
West Sac PD pulls me ove, if Chief Strange puls N iooe
Clavo overand says, you know, canl—"Tm puiin gyou
over because youwere doing 75ina55,and, by the way,

canlsearchyourhome?"

MR.MICTORIO: |-again, malam, | asked that
because she had told me that she had priorweapons
violations, which iswhy | asked the question.

MEMBER CLAVO: Butshe didnthave anyweaponson
her curenty.

MR.VICTORIO: Correct

MEMBER HATCHER-CRAWFORD: And there was nathing ran
toverify that she did, infact, have a prabation o r
parde. Isthereanyway ofdoing it? Like | said |
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read the repart, and that was a big dark hdle form

MR.VICTORIO: So | conducted my own records check

onher. Because herarestswere in LA County, it
wouldntt showon ourlocal hits.
MEMBER HATCHER-CRAWFORD: Okay.
MR.VICTORIO: Solwouidnt-sono. Iddnot
recelve a probation or parokle screenwhen lran her
information.
MEMBER JOHNSON: Johnson.
VICE CHAIRPERSON DOYLE: Mr. Johnson.
MEMBER JOHNSON: Yes.
Whatwes the date of that incdent?
MS.WOOLLEY: Thats April 28th, 2025.
MEMBER JOHNSON: Now, | had asked a question
earfier aboutwes that your first physicalinadent
So Im curous towhenwere the other physical
incdents?
MR.VICTORIO: Areyou speaking about—areyou
talking aboutthe pursuit, sir, that happened in 2

MEMBER JOHNSON: Yeah. The pursuiton Novermber

231, comect?
MR.VICTORIO: Yes, sr.
MR.MARSHALL: 27th.
MEMBER JOHNSON: 27th.

19
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MR.VICTORIO: 2023.

MEMBER JOHNSON: Oh, okay. 2023,

MS.WOOLLEY: Imsony. Mr. Johnson, the search
was Aprl 28th, 2025. The search-orthe use of
is November 27th, 2023,

MEMBER JOHNSON: Okay. 25. 23,

Andthenthe inadentwhere the young manwas on
the soooter was October 2023.

MR.MARSHALL: October 28th, 2023. Correct.

MEMBER JOHNSON: Okay. And-butyouwerein
ather physicalincidents. Were they priorto
October 23 - October 2023 or after Ociober 2023?

MR.VICTORIO: Are youtalking aboutfromthetme
that | received training or —

MEMBER JOHNSON: Fomthe time thatyou —fromthe
fime that you began patroling.

MR.VICTORIO: Sobefore the use of force incdent
thatwe're here for, | did have use of force incide
But, again, Iwouidnt be able to tel you howmarny
whenthey took place.

MEMBER JOHNSON: You dontremember howmany
incidents youve beenin®?

MR.VICTORIO: No,sr.

MEMBER JOHNSON: | have nofurther questions.

VICE CHAIRPERSON DOYLE: Okay. Thankyou.
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MEMBER HATCHER-CRAWFORD: | think Im siill stuck
onthe bladk hoke.

VICE CHAIRPERSON DOYLE: Okay. One more question,
Ms. Crawford.

Goahead.

MEMBER HATCHER-CRAWFORD:; AndImsony. Again, |
readitand readitandread it

And sowouid you say thet although thaf's nota
poicy of San Bemardino, its nota policy opposed
askapersonwhoyou are notreally sure ison prob
or paroke because you donthave access o the data
of LA County, ather thanwhat she tels you, to go
theirhome and search theirhome.

And lunderstand that you said, you know, your
career high isthatyou pulled over guns. Imean,
attained guns and everything else.

Im justrying to understand, isthat a petiem
that youwould normally dointhe —one of your st
Isaska person, "Are you on probation or paroe?”
ifthey say yes or no, whether itis in that county
natinthat county. Thenaskio search theirhome.
that a pettem?

MR.VICTORIO: No. Iwouldntsay itis a pettem.
Iwould say itis based off of the informeation thet
provide to me and the informiation thett | receive af

72 2
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running their — their name in our database.

Again, | had a proactive approach, and my meniality
was, Im going to geta gun offthe street today.
when she told me she had prior weapons vidiations a
that she had ammunition at her house, thenthatsw
asked her. Iwas ke, "Can| go back toyourhous
take the ammunition fromyou?”

Andshe saidyes.

MEMBER HATCHER-CRAWFORD: Okay. Andsothere'sno
searchwanrant. Just—she canjustsay'yes'and
cangodothat?

MR.MARSHALL : If she agrees and gves consernt.

MEMBER HATCHER-CRAWFORD: Thankyou.

VICE CHAIRPERSON DOYLE: Mr.Lara.

MEMBER LARA: Justa paintof darification, asan
instructor for search and seizure.

ltis notllegal omake the ask.

VICE CHAIRPERSON DOYLE: Exadty.

MEMBER LARA: My concems growoutof—areyou
famiiar, Officer, with the concept of duress? I ¢
elaborate ifyouneed merto.

MR.VICTORIO: ffyou couid, please.

MEMBER LARA: Okay. Sogeneraly speaking,
consert, ffitis to be given, hasto be given free
and voluntarily, with no threats of enforoement or

3
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promises of leniency. And | believe —sonow [wi
askyou: Are you familiar with the conoept of dure
MR.VICTORIO: Yes,sr.
MEMBER LARA: Doyou believe thiswoman freelyand
voluniarily gave you permissionto search her home?
MR.VICTORIO: Ido.
MEMBER LARA: Thankyou.
VICE CHAIRPERSON DOYLE: Thankyou very much.
MS. CASTILLO: Canlmake afinal comment?
VICE CHAIRPERSON DOYLE: Sure. Briefly, please.
MS.CASTILLO: |understand that these incdents
that have addiionally been presented o the Board
review and understanding are significant, and |
apprediate your thoughtful questions.
| dowant to reiterate that Officer Victorio has
taken affimative steps o continue to grow in sear
and seizure, to continue to grow in de-escalation
training. And the meatter thatwere here before th
Board for, the allegation related to physical abuse
excessive force, istaken very seriously by Officer
Vidorio.
Andwe wouid ask thet although there have been
missteps in hisyoung career, we feel that thisis
ofthose instances where an altemative to revocat
would be appropriate.
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VICE CHAIRPERSON DOYLE: Thankyou.

Is there anybodly from the public whowould ke to
address - isthere anybody from the pubicwhowou
ke to address the Board at this time”?

Yes?

You may State your name and organization if you
wish. Youwil be gventhree minutes to speak, an
fime imits will be strictly enforoed, so please en
that you complete your comments within the allotted
fime.

MS. B.JOHNSON: Okay. |am Beatrice Johnson. Im

the only community personhere. Ifeellikeldon
o say something.
Good afternoon. My nameis Beatrice Johnson.
lam here again because | -what Iwitnessedin
this case is deeply distiurbing to me, natjustas a
community member, butas someone who has spentyear
advocating foracoountabiity. And alsowith this
Senate 2 - lans that officers who abuse their auth
can be decertified.
We watched the video. We sawthe suspectexitrom
the vehide after arashing, lay onthe ground, and
that he surendered.
Atthat point, there was nothreat. Therewasno
acivethreat. There was compliance. The suspect

dte
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defenseless.

Butdespite thet, the officer chose to actonwhat
was perceived instead ofwhatwas dearly happening
frontofhim, reality. And thatiswherethisbeco
dangerous.

Because when peroepiion overtules reality,
espedialy inpolcing, people gethurt. The ofic
immediately began kicking and punching the suspect
yeling"siop resssing, eventhough the suspectw
aready onthe ground, sumendering and defenseless

That disturs me deeply.

We have seenthis pattem before, where the words
Stop resisting, Stop resising, are used o justy
foroe evenwhen compliance is visbie.

And too oftenthase words are spoken right before
someone losesther life.

Thatisnatjustaphrase. tisawaming sgn.
When an dfficer continues o use force on someonew
has already sumrendered and is defenseless, thet is
poicng. Thatis punishment. Andwhatis equaly
conceming iswhatwe are hearing here today. The
officer and his attomey have made ight of this,
opinion.

Thisis a probdlem because when the serious conduct
is minmized instead of acknowledged, iishows ala

whie
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accountabiity. Andwhere there is no accountabil ty,

there is no reason to believe the behaviorwil cha nge.
Itis also deeply conceming that the oficer tod

the suspect—you knowwhen he said the bad word,

"Lucky people arentaround or lwouid do something else

toyou'—thatis notlaw enforcementlanguage. T hat

Is not de-escalation. Thatis not professionalism.
Thatisastatement ofintent, held back only by
witnesses, and that should concem everyone. That S
exadly why Senate Bil 2 exists.
For situiations where an officer demonstrates
condudt, that is excessive, dangerous, and itshoul dbe
held accountable and he should be decertiied becau e
that's how people get kiled.
VICE CHAIRPERSON DOYLE: Tharkyou
MEMBER JOHNSON: Thankyou.
VICE CHAIRPERSON DOYLE: Doesanyone elsefromthe
puldic wishwe —wishes to address the Board?
(Noresponse)
VICE CHAIRPERSON DOYLE: Okay. Atthistime, does
the Board want to adiouminto private session?
MEMBER LARA: Yes, please.
VICE CHAIRPERSON DOYLE: Okay. Aliight. The
meeting wil be adioumed and well gointo dosed
session for delberation and wil be back shortly.
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(Tmenoted: 239pm)

—00o—

(Closed sessonwas held: 250pm. 1o

255pm.)
—000—

(Tmenoted: 258pm))

—00o—

VICE CHAIRPERSON DOYLE: Wewil nowreconvenein
our reguiar sesson o take avote onthe Board's
recommendationinthe matter of Case POST2322062,H
Vidorio.

Isthere amation”?

MEMBER JOHNSON: I make amotion to decetify.

VICE CHAIRPERSON DOYLE: Isthere asecond?

MEMBER CLAVO: Second.

VICE CHAIRPERSON DOYLE: We have amation by
Johnson. A second by Ciavo.

Rol call.

MR.KNAPP: Clawo.

MEMBER CLAVO: Aye.

MR.KNAPP: Ciavo, aye.

Crawiord.

MEMBER HATCHER-CRAWFORD: Aye.

MR.KNAPP: Crawford, aye.

Doye.
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VICE CHAIRPERSON DOYLE: Aye.

MR.KNAPP: Doyke, aye.

Johnson.

MEMBER JOHNSON: Aye.

MR. KNAPP: Johnson, aye.

Lara.

MEMBER LARA: Aye.

MR.KNAPP: Lara, aye.

And Pena.

MEMBER PENA: Aye.

MR.KNAPP: Pena, aye.

Alinfavor.

VICE CHAIRPERSON DOYLE: Mation—moation passes.

Okay. Thankyou.

Nextitern. POST2302397, Ammando Avena. Last
employingagency. Los Angeles Police Department.

Atthistime Iwil call upon Law Enforcement
Legal Affairs Bureau, to provide the reporton case
POST2302397, Amando Avena, who at—who atthe t me
was employed by Los Angeles Police Department.

Mr. Seber.

MR. SIEBER: Good afternoon, Chairand Members of
the Board. My name is Dave Sieber, and Imone of the
lawv enforcement consuliants assigned to POST

SWANKREPORTINGINC. (916)3907731




SR RN

B R RBBE®

B R

POSAAB Mesting, Apr 15, 2026

Professional Conduct Southem Bureau ofthe Peace
Officer Standard Accountabiity Diision.

With me today is Brian — Brian Hofiman, an
attorey with our Legal Affairs Bureaul.

Im here today to present POST case number 2302397
involving former Los Angeles Police Department Offi
Amando Avena, whom I wil refer to as the "Respond
throughout the remainder of the presentation.

Itis the Division's determination thet dearand
covinainNg evidence exisis o determine - o
demonstrate that Respondent committed acts of sero us
misoondudt, as setforth in Califomia Penal Code
section 13510.8, on February 13th, 2022.

Spedificaly, the Division has determined thet the
respondent committed the following acts of serious
misconduct

California Penal Code section 13510.8(b)6), acts
thatvioiate the law and are sufficently egregious
repeated as to be nconsistentwith the peace ofiic
obigation to uphold the law or respect the rightts
members ofthe pubic, as determined by the Commiss

In this presentation, [wil present a brief
outine of the Division's findings regarding this
matier, starting with the respondent's background,
followed by his prior discipine, and the factLial b asis

2 8
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for seeking suspension or revocation of the respond

Iwil startwith the respondents background:

Respondent started his careerwith the Los Angeles
Police Departmenton February 21, 2017.

On August 6, 2017, the respondentwas promoted to
the position of police officer. This pasitionisa
peace dficer as defined under Penal Code section
830.1@).

The respondenteamed a POST Basic Cettificate on
June 28, 2019.

Prior discipiine:

Areview of Respondent - of the respondents Los
Angeles Police Department personnel fie identified
noncategorical uses of force inddents, all ofwhic
were found to be in policy; and two vehides pursui
whichwereina pending status when he resigned fro
department

The respondentwas notinvolved in any categorical
uses of force, vehide colisions, or avilliiget
whie employed by the Los Angeles Police Department

Other than the caplioned domestic vidence mate,
the respondentwas involved in one addiional POST
alegation of sefious misconduct: Thatis, POST ca
number 2321703. Inthat matter, the respondent, wh
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off-duty, was arrested on December 11, 2022, fora
violation of California. Penal Code section 647(),
public intoxication.
Thisincdent occurred after the capiioned
February 13th, 2022, domestic vidlence incident but
prior to his resignation from the police department -
fromthe LAPD.
A subsequent LAPD personnel complaint investigation
into the December 11, 2022, incdent sustained

alegations that the respondentwas intoxicated in
publicwhie off-duty and thet he faled to coopera e
with Pasadena Police Department officers, noting th at
the respondent chose o drink pastthe pointwhere he
was stillin control.

The respondentwas nataiminaly charged as a
resuit of the — of this amestand utimately rece ved

n

atwo-day suspensionwith aloss of pay and beneiit

Now, I wil go onto provide afaciuial basis for
the investigation:

On February 12, 2022, whie off-duty, the
respondentand the vicim, who he was ina.guialifyi ng
relationship with, went out for dinner and drinks.

Alffer eating dinner atarestaurant, they stopped a ta
brewery for several beers before proceedingtoalo unge

inWhitier, Califomia.
191
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Whie inside the lounge, the respondent observed
the vicim speaking with another male patron, which
caused himto become upset. The respondent confron
the vicim about speaking with the individual and
questioned her about purchasing four shats of alooh

The respondents demeanor became increasingly
aggressive, and the wo retumed to theirtiable whe
the verbal argument continued.

Although they utimately agreed to leave the lounge
together, both consumed the previously purchased fo
shats of aloohol before the respondent drove themh

Uponamving athome, the respondent gained access
tothe vidim's cel phone and the verbal argument
daims ofinfidelity escalated into a physicalind

The respondent pulled the victim's hair, dragged
her into the bathroom, forced herinto a bathiub wh
oletthe vicim out of the bathtub and punched he
the face with dosed fists, scratched, siapped, and
choked herwith both handss, caused a concussion, Vi
bruising to her face, chipped front teeth, a spiit
asore neck and back, and scratches to heramms,

Later, onthe moming of Felruary 13, 2022, after
the respondentand the victim awoke, the vicim ask
be driven to herfamily member'sresidence. The i

ur
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stated in her recorded interview that the responden
repied,"No. |dontwantyoutoleave. Like,ca
please - if | take you, tel them | didntdo anyt
toyou. Like, itwasaknee. Lke, Imsony.”
Nevertheless, the respondent reluciantly drove her
tothefamiy member's residence. Uponamval, th
vidim's famiy member olaserved the vidimis injuri
andimmediately called the respondent, demanding th
tum himseffin. The respondent hung up, atwhich
the vicdim's famiy member natified the Baldwin Par
Police Department
Thevidimwas subsequently transported to Kaiser
Permanente's Baldwin Park Medical Center, where she
receved medical attention for a headache, neckand
pain, bruising and sweling to herface and lettey
bruising to her hands, a spit ip, chipped frontt
and broken fingemais.
Kaiser Permanente ordered CT scans of the vicimis
cervical spine, facial bones and head, along with X
of her hands, ribs and chest, scapula, and wrists.
Utimately, the vidimwas diagnosed witha
suboonunciival hemorthage froma broken blood vess
her letteye, and a concussionwith aloss of

CONSCIOUSNESS.
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Contemporaneously, Baldwin Park Police Department
iNvestigators obiained an emergency protecive orde
the vicim and arrested the respondent for aviolat
of Califoria Penal Code section 223705(g), domest
violence.

The Baldwin Park Police Department presenied the
aiminal case to the Los Angeles District Attomey/
Office for review.

Upon evaluation, the District Attomey's Office
fied one count of California Penal Code section
2735(3), misdemeanor, domestic violence.

Los Angeles Police Department also iniisted a
personnel complaint investigation on the respondent

As pattofthe complaintinvestigation, Los Angeles
Police Department detecives inteviewed the vicim
February 13, 2022, afier she was discharged fom th
hospial.

Thevidim alleged thiswas nat the firstinstance
of domestic violence invoving the respondert. The
vidim stated that sometime in January of 2022, the
respondent, whie offduty, broke her eyeglasses an
cel phone, forcbly pulled her hair and threatened
il her.

Thevidim also alleged, on October 24, 2020, whie
offduty, the respondent threw a folding table ath

E.Q
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nearly striking her, and reguiing a domestic vioke
response from the Baldwin Park Police Department.

Thevidim emphasized that she just didntwantto
seethe respondentany longer.

Photographs and medical records taken less than 24
hours after the February 1.3, 2022, inadent, confir
the vidim's statements that she sustained inuries
during the physical altercation.

On February 15, 2022, LAPD detecives interviewed
the respondent. The respondent denied physically
assauliing the vicim, stated that —and stated th
unintentionaly struck the vicimwith his ebowwh
twisted his torso to stop the vidim from taking he:
phoneanay fromhim.

The respondent believed that this action caused the
vidimifalintoanentry table. Honever, hewa
unsure ifthe vidim hither head onthe table.

The respondent also stated that the vicim jumped
onhimwhie he was ontherr bed, again atiempiing
grab her phone from him.

The respondentwenton to explain that the vidim
fell on the carpeted floor, and the respondent deni
hitting, punching, puling her hair, choking her, 0
Slapping the vidim, or threatening o kil her. T
respondent decined several attempts by the Divisio

athe
enhe
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conduct folowup inteviews.

The LAPD's complaintinvestigation ulimately
sustained seven allegations of misconductand direc
the respondent o a Board of Rights with the
recommendiation of termination.

On Apri 12, 2023, the respondent pled no contest
to one count of Califomia. Penal Code section 243(e
misdemeanor, domestic battery, arising fromthe Feb

As aresult of this corviction, the respondentwas
placed on formal probation in Los Angeles County fo
period ofthree years; andis subecttoacimingl
protective order infavor of the vicim urnil Apr
2028,

On April 30th, 2023, 18 days atter entering a plea
of no contest, and prior o his Board of Rights hea
fortermination arising from the February 13, 2022,
domestic vidence inadent, the respondent resigned
the Los Angeles Police Department.

Iwould ke t cover some communications that the
Diision engaged inwith the vicim.

On January 5, 2026, the Division spoke with the
vicim regarding her allegations of domestic violen

Thevidim stated that the respondenthad a
voiatie personalty, which was exacerbated when he

XD,
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consumed aloohol.

She stated that in October of 2020, whenthe
respondent had been drinking, he grewangry and thr
folding table at her. The table did nathither, b
she feared for her safiety and called the Baldwin Pa
Police Department. Whenthey responded, the respon
was asleepin hisroomwith his frearm nearby.

Thevidim eft their residence and stayed with a
family memberforthe remainder ofthatevening. T
Baldwin Park Police Department confirmed the vidim
calfor service and response butdid natfie are
documenting the incdent
regarding the domestic vidlence she suffered on
February 13, 2022.

Spediically, the vicim described the nature of
her inuries and the mannerinwhich they were
sustained.

She reported that the respondent punched her
several imes inthe face with dosed fistswhie s
was pinned against ther bathiub, resuingina
concussion, facial bruising, a spiitfip, and chipp
teeth, in additon o the injuries documentedinth
Kaiser Permanente's Afier-Visit Medical Summaty.

Thevidim further stated that she believed the

ur
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respondentintentionally showered herwith cold wet
because he feared that he may have rendered her
UNCONSCIOLSS.

Iwouid ke to touch onthe respondents
rehabitation efforts.

On Apr 12, 2023, the respondent pled to one count
of Penal Code section 423(€)(1), misdermeanar, domes
battery.

His convicion resuited in a three-year term of
formal prolaation, exght hours of community senvice,
reguired complletion of 52 domestic violence trainin
dasses, and adherence toa aiminal protective ord
foriveyears.

Los Angeles County Supetior Courtrecords incicate
thatas of June 11, 2024, the respondent had comple
al 52 court-ordered domestic vidence training
Sessos.

Frearm and ammunition prohibiion.

Sounder Penal Code section 29805, a.conviction for
California Penal Code section 243(g)(1) automatical
tiggers aban on oaning, purchasing, possessing, 0
receMing afirearm or ammuniion for ten years fro
date of the corviction.

Under federal law, spedifically Tite 18, US
section code 922(g)(8), a corvction of misdemeanor

(o]
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aime of domestic vidence, prohibits the possessio
receipt of any firearm or ammuniion indefiniely,
long as the conviction quialifies under the StatLite.

On October 22, 2025, during an informal teephone
conversation with the Division, the respondent repo
that he nolongerworked in the law enforcement
profession and was currently pursuing a career asa
truck driver.

Addionally, the evidence demonstrates that the
respondents conductwas egregious, as reflectedin
vidim's postinadent medical records and repeated
documented inthe vidim's postinadent interview
Slatemernts.

Utimately, the respondent's actions refliected
adversely onthe Los Angeles Police Departmentand
law enforcement profession.

Faiure to take action could create the perception
that domestic vidence is not taken seviously, ther
eroding puliic trustand confidence in law enforcem

Thefacts | have justrecited suppartthe
Diision's finding that the respondentwas involved
sefious misconduct, spedifically Penal Code section
135108(b)6).

For purposes of the Division's analysis, dear and
corvinang evidence means emdence ofachargeisc

nor

o
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and convinaing so long as there is a high proloabil ty
thatthe charge istrue. The evidence neednat
estabiish afact beyond a reasonable doubt

The DMsion recommends revocation or suspension of
the respondents POST cettifications based onthe
folonng:

Following acomprehensive review of the Baldwin
Park Police Department's criminal investigation, th elLos
Angeles Police Departments personnel complaint
Investigation, the respondents personnel - the
department personnel records, the respondent's
Statements, the vidim's statements, and winess
Staterments, Los Angeles Superior Courtrecords, and
ather supporting documents, the Division condudes
dear and convinang evidence extists to establish t
the respondent commitied sefious misconduct under
California. Penal Code section 13510.8([)(6), actst hat
violate the law.

Spediicaly, the evidence demonstrates that the
respondents actions were sufficently egregious wh enhe
assaLited the vicim, causing significant physical
inunes, induding a concussion, subconuncival
hemonthage, chipped teeth, spiitip, broken nails, and
bruising to her face, nedk, and badk of

The respondent's actions are inconsistentwithan

g g
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afficer's obigation to uphald the law and, therefo
violate Penal Code section 13510.8(b)6) and Commis
Regulation 1205(@)(6), when he commitied and was
convicted of amisdemeanor viokation of Penal Code
section 243(€)(1), domestic battery.

Addiionally, the respondents domestic vioence
convicion tiggered a tervyear California State
Prohibiion on the possession of frearms and

Further, the respondent's misconducton
February 13, 2022, was natan isolated occurrence.
records reflect a pattemn of poor judgment, emation
volatiity, physical violence, and iresponsibe al
consumpiion dating back o at least October of 2020

Based on its investigation and the consideration of
the factors enumerated in Tite 11, Califomia Code
Regulations 1213(a), the Peace Officer Sandards an
[sic] Accountabiity Division has determined that t
respondent's conductwas egregious and repeated,
demonstrating a disregard for publc safety, andwa
inconsistent with the responsibiiies of a peace
officer.

Accordingly, the Division condudes that the
reasonable —that reasonable grounds existto seek
SuSspension or revocation of the respondent's peace

o
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officer certification, pursuant to Califormia Penal
section 135108,

With that, Iwouid like to present the Board with
some redacted images ofthe vidim's injuries. The
unredacted images have been provided to the board
members.

What that, I happy to answer any questions the
Board may have.

Thankyou.

MR. HOFFMAN: Just before we proceed further, my
coleague, Mr. Sieber, received atext message
communication fromthe respondernt earfier this
afternoon, indicating that he would like to proceed
probalboly with the voluntary sumender process. He
notdone so yet, sowe need to continue forward wit
this, butwe wanted to provide that communication t
aswel, sncewe received it earer this aftemoo

VICE CHAIRPERSON DOYLE: Board questions of staff?

(Noresponse)

VICE CHAIRPERSON DOYLE: Okay. Isthereanyone
from the publicwhowouid ke to address the Board
thistime?

(Noresponse)

VICE CHAIRPERSONDOYLE: Seeingnone.

Atthistime, does the Board wishto adioumin

>

oyou
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private session’? Closed session for delberations? No?
Okay. Thenwewl —would someone lketomakea
mation?
MEMBER PENA: Excuseme. Isthere anybody onthe
phone?
MS. DEL MUGNAIO: No. The officer or officer's
counsel is not present today. Therewas apublic
commentinduded in your mateials from Officer Ave na.
MEMBER HATCHER-CRAWFORD: Imakeamationto
decertly.
VICE CHAIRPERSON DOYLE: Okay. There'samationby
Crawford.
Isthereisa.second?
MEMBER LARA: |second.
VICE CHAIRPERSON DOYLE: Second by Lara.
MR.KNAPP: Clawvo.
MEMBER CLAVO: Aye.
MR.KNAPP: Ciavo, aye.,
Crawford.
MEMBER HATCHER-CRAWFORD: Aye.
MR. KNAPP: Crawford, aye.
Doyke.
VICE CHAIRPERSON DOYLE: Aye.

MR.KNAPP: Doyke, aye.
Johnson.
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MEMBER JOHNSON: Aye.

MR. KNAPP: Johnson, aye.

Lara

MEMBER LARA: Aye.

MR.KNAPP: Lara, aye.

And Pena.

MEMBER PENA: Aye.

MR.KNAPP: Pena, aye.

Alinfavor.

VICE CHAIRPERSON DOYLE: Okay. Thiswasthe last
iter onthe agenda. Doany ofthe board membersha
addiional comments before we adioum?

(Noresponse)

VICE CHAIRPERSON DOYLE: Seeingnone, istherea
motionto adioum?

MEMBER PENA: Motion to adioum.

VICE CHAIRPERSON DOYLE: We have amation.

Asecond?

MEMBER HATCHER-CRAWFORD: |secondit

VICE CHAIRPERSON DOYLE: Okay. Althoseinfavor,
say"aye.’

(Ayes)

VICE CHAIRPERSON DOYLE: Okay. Meeting adioumed.

(Proceedings conduded at 317 pm.)

—00o—
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CERTIFICATE OF REPORTER

, KATHRYN S. SWANK; a Cettiied Shorthand
Reporter of the State of Califormia, do hereby cert
That|am a disnterested person herein; that
the foregoing proceedings were reported, to the bes
my abiity, in shorthand by me, Kathryn S. Siwank,
Certiied Shorthand Reporter of the State of Callifo
and thereatfter transcribed into typevuiting.
[ further cextify that | am not of counsel o
attomey for any ofthe parties 1o said proceedings
inanyway interested in the outcome of said
jproceedings.
INWITNESS WHEREOF, | have hereunto setmy hand
this 6th day of May 2026.

/%7 (%/C)—«\

License No. 13061
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AGENDA ITEM REPORT

Title: PROPOSED 2027 PEACE OFFICER STANDARDS ACCOUNTABILITY ADVISORY
BOARD MEETING DATES

REPORT PROFILE

MEETING DATE BUREAU SUBMITTING THE REPORT

07/16/2026 Executive Office

RESEARCHED BY REVIEWED BY

Chandler T. Knapp Annemarie Del Mugnaio

REPORT DATE APPROVED BY = DATE APPROVED
Annemarie Del Mugnaio

PURPOSE lI:IICE\IANCIAL IMPACT

ISSUE, BACKGROUND, ANALYSIS, & RECOMMENDATION

ISSUE:
BACKGROUND: Proposed POSAAB Meeting dates:

e January 05-06, 2027 - POST Headquarters, West
Sacramento

e April 07-08, 2027 - POST Headquarters, West
Sacramento

e July 07-08, 2027 - POST Headquarters, West
Sacramento

e October 06-07, 2027 - POST Headquarters, West
Sacramento

ANALYSIS:

RECOMMENDATION: If the Board concurs, the appropriate action would be a
MOTION to approve the 2027 POSAAB meeting dates.



AGENDA ITEM REPORT

Title: REPORT ON DATA FOR SERIOUS MISCONDUCT REPORTING, INVESTIGATIONS

AND DISCIPLINARY ACTION OUTCOMES

REPORT PROFILE

MEETING DATE
07/16/2026

BUREAU SUBMITTING THE REPORT
Executive Office

RESEARCHED BY REVIEWED BY

Chandler T. Knapp Annemarie Del Mugnaio

REPORT DATE APPROVED BY DATE APPROVED
06/30/2026 Annemarie Del Mugnaio 06/30/2026
PURPOSE FINANCIAL IMPACT

No

ISSUE, BACKGROUND, ANALYSIS, & RECOMMENDATION

ISSUE:

BACKGROUND:

This report provides updates on the operations of the Peace
Officer Standards Accountability Division, as well as statistical
data and outcomes of serious misconduct cases received by
POST and cases that have moved forward with disciplinary
action.

This report is presented for information only. No action is
required.

On September 30, 2021, Governor Gavin Newsom signed
Senate Bill 2, which established the Peace Officer Standards
Accountability Division and outlined its primary responsibilities
of reviewing cases of serious misconduct that could result in
the revocation or suspension of a peace officer's certification,
as well as presenting its findings and recommendations to the
Peace Officer Standards Accountability Advisory Board and
Commission on Peace Officer Standards and Training for their
deliberation.

The process for handling serious misconduct cases has been
implemented within the Division, which has has been receiving
and reviewing cases of serious misconduct since January 1,
2023. Pursuant to Penal Code section 13512, POST staff
reports on the relevant statistics and outcomes related to
cases of serious misconduct that will assist in the Board's
evaluation of the Division's operative functions related to
certification and decertification.




ANALYSIS: As the final provisions authorized under Senate Bill 2 took
effect on January 1, 2023, POST staff reports out on the
activities and relevant actions of the Peace Officer Standards
Accountability Division, Peace Officer Standards Accountability
Advisory Board, and Commission on Peace Officer Standards
and Training.

RECOMMENDATION: This item is presented for information only. No action is
required.

ATTACHMENT(S):
POSAAB Memo_ 06.16.pdf

July 2026 POSAAB Hearing - Decert Stats.pdf


https://post.granicus.com/services/legistar/download/pdf/4210404/POSAAB_Memo_06.16_ADM_CTK.pdf
https://post.granicus.com/services/legistar/download/pdf/4212980/July_2026_POSAAB_Hearing_-_Decert_Stats.pdf

COMMISSION ON
PEACE OFFICER STANDARDS AND TRAINING

MEMORANDUM
Date: June 16, 2026

From: Peace Officer Standards Accountability Division — Board Assistant, Chandler Knapp
To: Peace Officer Standards Accountability Advisory Board Members
Subject: July 16, 2026, Board Hearing and Outcome of Recent Commission Misconduct Case Review

Dear Esteemed members of the Board,

| trust this message finds you well as summer heats up. This memo aims to provide you all with two particularly
important administrative updates that impact you as Board members:

1. July 16, 2026, Peace Officer Standards Accountability Advisory Board Hearing at POST Headquarters
in West Sacramento beginning at 10:00 AM.

2. A brief overview on the outcome of case review from the June 04, 2026, Commission Meeting.

First, during the past review cycle, Division personnel issued eight - Notices of Intent to Revoke. Of those
eight, three subject officers have appealed, five cases resulted in default revocation or voluntary surrender

As such, we will be conducting a one-day hearing on July 16, 2026, at POST Headquarters in West
Sacramento beginning at 10:00 AM.

Secondly, the Commission met on June 04, 2026, at POST Headquarters in West Sacramento, CA to review
the recommendations made by you — the Board — at the April 15, 2026, Board hearing. Below are the results of
the Commission’s review. The following is a summary of those results.

POST2311370 — Jose Zavala and POST2311373 — Juilo Quintanilla (POSAAB Recommendation:
Revocation)

At the conclusion of the presentation by the Law Enforcement Consultant and review of the record and
recommendation from the April 15, 2026, Board hearing, the Commission met in closed session to discuss the
case surrounding the single incident but with each officers’ actions as a separate matter before the Board.
Following closed session, the Commission reconvened into regular session and public comment was given by
the subject officers’ counsel followed by both subject officers and members of the public. Following comments
from the commission, a motion was made and carried unanimously to move the case forward to a full evidentiary
hearing before an administrative law judge without a recommendation for a specific disciplinary outcome. This
case will now move forward for the filing of an accusation and a full evidentiary hearing before an Administrative
Law Judge (ALJ), pending an appeal by Officer Zavala and Officer Quintanilla, respectively.

POST2507337 — Matt White (Recommendation: Three-Month Suspension with Stipulations)

At the conclusion of the presentation by the Law Enforcement Consultant and review of the record and
recommendation from the April 15, 2026, Board hearing, the Commission heard comments from the subject
officer and his counsel followed by one member of the public. The Commission did not convene in closed session
but instead voted unanimously in support of the Board’s recommendation to suspend the subject officer’s
certification but that the revocation be stayed and probationary terms be imposed consistent with the terms the
Division has set forth in prior probationary agreements.

Page 1 of 2
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POST 2322062 — Hector Victorio (POSAAB Recommendation: Revocation)

Following the Law Enforcement Consultant’s presentation and review of the record and recommendation from
the April 15, 2026, Board hearing, counsel for the subject officer was present and issued public comment followed
by the subject officer. The Commission met in closed session and upon reconvening into regular session, the
Commission voted unanimously to suspend the subject officer’s certification for a term of three years. This case
will now move forward for the filing of an accusation and a full evidentiary hearing before an Administrative Law
Judge (ALJ), pending an appeal by Officer Victorio.

We understand that you may have questions in reference to the aforementioned case outcomes. This memo
aims to provide a summary of those case outcomes; however, staff can elaborate on the outcome of any of these
cases at the Board’s next scheduled meeting on July 16, 2026, at POST Headquarters in West Sacramento.

We look forward to seeing you next month. If you have any general questions or concerns about POSAAB
business, please do not hesitate to reach out to me at any time.

Very truly yours,

Chandler T. Knapp
POSAAB Assistant - Executive Office

Page 2 of 2
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CALIFORNIA COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

The Division’s intake of serious misconduct reports was heavily driven by the statutory retroactive
reporting mandate, but numbers have since stabilized at ~2.6k reports per quarter.

The Division processed over 47,000 Agency Misconduct reports.

Approximately 39% of all reports were (incident date between January 1, 2020, and January 1, 2023.)
Since the 1st quarter of 2024, the Division routinely processes nearly 2,600 reports per quarter.

Composition of Reports Processed by the Division

m Total Processed Reports Reports with Final Disposition Reports with Open Investigations
8,000
7,000 Retroactive
Reporting Period
6,000
5,187
5,000
4,000
3,000
2.399
2,000 1963
1,000
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CALIFORNIA COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

Over 4,000 public complaint reports processed by the Division; increasing public awareness of POST
and the decertification process has resulted in a steady increase of public complaint submissions.

POST has received complaints against over ~2,200 unique officers from a pool of approximately 1,500 complainants.

Public Complaint Reports Processed by the Division
O Retroactive Reports E Current Reports
500 476
448
413 425

3908 405

400

302
300

244
017 234

200 176
140

1
83 03

100

2023-Q1 2023-Q2 2023-Q3 2023-Q4 2024-Q1 2024-Q2 2024-Q3 2024-Q4 2025-Q1 2025-Q2 2025-Q3 2025-Q4 2026-Q1 2026-Q2

Total reflects the number of officers with potential serious misconduct allegations rather than the actual number of public complaints submitted by members of the public; if
an individual files a complaint that contains multiple officers, POST will create a respective report for each named officer.
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POST is actively reviewing complaints and coordinating with agencies for documentation; 33% are
undergoing review for potential serious misconduct, while 41% have been closed.

1,800

1,600

1,400

1,200

1,000

800

600

400

200

Public Complaint Composition

1,649

Closed

1,343

Open w/POST

1,073

Open w/ Agency

395 (10%) complaints are
against Chiefs/Sheriffs.
These complaints are highly
prioritized and brought to the
attention of the Professional
Conduct Bureau Chiefs, who
will review the complaint and
decide POST’s next steps for
investigation.

12 (0.3%) complaints
have resulted in
certification action.
These complaints have
been reviewed by POST
and resulted in revocation,
ineligibility, or voluntary
surrender of the subject
officer’s certification.

1,649 (41%) complaints are

closed.

These complaints were reviewed by POST
and determined to be serious misconduct, not
serious misconduct, or non-jurisdictional.
POST can only take certification action
against peace officers described in Penal
Code section 13510.1(a).

1,343 (33%) complaints are

undergoing POST review.

POST has received sufficient agency
documentation to move forward with review.
These complaints were identified for
containing potential serious misconduct.

POST communicates with agencies to receive
ample documentation prior to its review.



CALIFORNIA COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

The Division has received over 43,000 report updates from agencies, most consisting of case status

updates, evidence uploads, and agency findings.

Over 43,000 Agency Supplemental reports were submitted to provide

additional information to Agency Misconduct reports and public complaints.

Types of Agency Supplemental Reports Submitted to POST
25,000

47%, 20,340
20,000

38%, 16,355

15,000

10,000

12%, 5,251
5,000

3%, 1,093
e 1%,229 0%, 10

Case Status Update Final Report Evidence/Attachment Follow-Up Change in PO POST ITS
Upload Employment Status

0

The average timeframe in which an open Agency Misconduct
report receives agency findings through an Agency
Supplemental report is 264 days. This timeframe fluctuates
when discerning active and retroactive reports.

On average, received agency findings in
. In contrast, active reports received agency findings
later, within an average of 257 days.

Average Agency Finding Submission Times By Incident
Date

Retroactive

Reports Q
Average @

150 200 250 300
Number of Days

Active
Reports



CALIFORNIA COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

Over 54,000 serious misconduct allegations spanning nearly 25,000 officers statewide have been
reported to POST,; in accordance with statute, 70% of the allegations are potentially actionable.

Number of Serious Misconduct Allegations Reported to POST
0 5,000 10,000 15,000 20,000 25,000

e N
o Eoron 35.3%, 19,142 . .
1205(a)(5) Demonstrating ] 24,817 unique peace officers (29% of total CA
Bias _ 26.8%, 14,516 peace officers) received allegations.
1205(a)(2) Abuse of Power ||| GG s 8997 _ ]
About 30% of allegations occurred prior to

A report or complaint may contain multiple
allegations.

1205(a)(1) Dishonesty 7.6%, 4,134 January 1, 2022.
e e L 6.8%, 3,704 POST can only act against conduct that occurred
1205(a)(4) Sexual Assault 4.0%, 2,156 prior to January 1,2022, if:
1029&?’?%5;’:;"“3" 1.4%, 735 (1) The subject officer’'s agency makes a final
1205(a)(7) Participation in determination on its investigation after
Law Enforcement Gang 0.5%, 262 January 1, 2022,
1205(a)(9) Failure to 0.5%. 257 or . . .
Intercede ’ (2)The allegations include dishonesty, sexual
1205@283;:{2@ © 1 03% 173 assault, and/or use of deadly force resulting in
_ serious bodily injury or death.
1029(a)(4) C?onwcted of 0.1%. 61
a Crime '
13510.8(a)(1) Ineligible per | (1o oo As a rgsult, approxim_ately 38,000 (_70%) of the
GC §1029 ’ allegations are considered potentially

actionable by POST.
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Prioritization of reported allegations to POST: bulk of allegations receive Priority 3 and Open INV labels.

Priority Labels Placed on Top 4 Reported Allegations

mPOST ITS Priority 1 W Priority 2 Priority 3 Priority 4 Open INV
0 2,000 4,000 6,000 8,000
| 35
1205(a)(3) I 105554
Excessive Use of
Force
1474
2,991
| 23
290
1205(a)(5) | 66
Demonstrating Bias
827
2,573
| 26
249
1205(a)(2) | 37
Abuse of Power 4,954
297
2,399
| 119
672
1205(a)(1) | 73
Dishonesty 1,650
130
484

10,000 12,000

10,675

8,609

* Labels are assigned upon review by Intake and Disposition Bureau. Prioritization is subject to change when reports are

Label

Definition

POSTITS

Contains a potential ITS basis outlined in Penal
Code section 13510.8(d).

Contains politically/media-sensitive content or
sustained agency findings, regardless of the
incident or agency finding date.

Priority 2

Contains sustained agency findings for policy
violations that may or may not fall under the
definition of serious misconduct.

Contains an unfounded, exonerated, or not
sustained finding with an agency finding date that
takes place after January 1, 2022.

Contains an unfounded, exonerated, or not
sustained finding with an agency finding date that
takes place before January 1, 2022.

OPEN INV

Contains an ongoing agency investigation
without agency findings.
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Prioritization of reported allegations to POST: bulk of allegations receive Priority 3 and Open INV labels.

Priority Labels Placed on Lower Reported Serious Misconduct Allegations

mPOST ITS

1205(a)(6)
Acts That Violate
the Law

1205(a)(4)
Sexual Assault

1205(a)(7)
Participation in
Law Enforcement Gang

1205(a)(9)
Failure to Intercede

1205(a)(8)
Failure to Cooperate

Priority 1 m Priority 2 Priority 3 Priority 4 Open INV
0 200 400 600 800 1000
I 244
602
I 168
1001
178
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Bl 48
147
B 20
54
317
1
11
[ 4
120
22
51
0
15
[ 4
118
6
48
B 16
4
i 12
21
15
5

1200

1177

1400

Label

Definition

POSTITS

Contains a potential ITS basis outlined in
Penal Code section 13510.8(d).

Contains politically/media-sensitive content
or sustained agency findings, regardless of
the incident or agency finding date.

Priority 2

Contains sustained agency findings for
policy violations that may or may not fall
under the definition of serious misconduct.

Contains an unfounded, exonerated, or not
sustained finding with an agency finding
date that takes place after January 1,
2022.

Contains an unfounded, exonerated, or not
sustained finding with an agency finding
date that takes place before January 1,
2022.

OPEN INV

Contains an ongoing agency investigation
without agency findings.
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86% of ITS, Public Complaint, and Priority cases are closed; remaining ongoing caseload is prioritized
based on agency findings and potential risk to public safety.

Open Cases - 38% have been assigned to staff for review; 62% are pending
assignment.

Inactive Cases - 95% have been assigned to follow up with agencies on their
investigation findings and/or monitor cases that pose a potential risk to public

lrcl:active safety; 5% are unassigned due to the absence of agency findings.
ases

1,070 Assigned and Unassigned Open and Inactive ITS, Public Complaint,
3% and Priority Cases

Case Statuses Among ITS, Public Complaint, and
Priority Case Types

Unassigned
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20%
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POST’s case closures are catching up to its initial report intake; its abbreviated review process is aiding
in backlog clearance.

In 2025 Quarter 1, the Division saw a spike in case closures due to a limited-time Abbreviated Review process to address the backlog of
Priority 3 cases. With most Priority 3 cases now closed under the Abbreviated Review process, the Division has reinstituted the full review of all
case types, including Priority 3 cases.

Report Intake vs. Case Closures

e Cases Closed = Total Processed Reports
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CALIFORNIA COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

To date, all closed cases have been closed within the 3-year statutory timeframe, with ITS cases
accelerated due to public safety risk.

Average vs. Maximum Case Closure Timeframes
by Case Type (Days)
Reports Approved from 23-26
0 200 400 600 800 1000 1200
A case is considered open when

POST receives the agency’s

ITS | @ Q findings up to the point in which
POST comes to a determination on

Priority 1 —| @ O the case.
Priority 2 —| @ O POST has three years upon receipt
of the agency’s findings to complete

Priority 3 —| @ Q its investigation into serious

misconduct.
Priority 4 —— @ Q
On average, cases are closed
Yoluntary | @ O within 266 days.

Public Cases with longer investigation
Complaint @ O durations comprise of 1.8% of the
closed cases.

@ Average Days Open @Longest Duration




CALIFORNIA COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

Approximately 2% of cases closed by POST resulted in disciplinary action. About 95% of cases were
closed without further action.

Reasons for Case Closure Across All Case Types
0 4,000 8,000 12,000 16,000 20,000 24,000 28,000 32,000 36,000 No Further Action (NFA_POST)

- sace closures oo
NFA_POST 33,588
case closures.
Other 1,020 .
Cases closed due to revocation,

Voluntary Surrender, and
Ineligibility make up ~2% of all

Ineligible (1029) | 326

Voluntary Surrender | 187 closures.
Revoked (1029) | 171 There are 40 Disqualification
cases for individuals that do not
Disqualified | 67 hold a Proof of Eligibility or

certificate from POST.
Revoked (Default) | 53
suspension | 3 A total .of 41 5lcases were
consolidated into other cases
due to duplicate submissions
from agencies.

No Commission Action @ 2
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Breakdown of No Further Action case closures: 79% considered not serious misconduct, 17% non-
actionable, and 4% contained insufficient evidence.

Top Reasons for No Further Action
0 5,000 10,000 15,000 20,000 25,000 30,000 79% of NFA_POST cases were closed

because they did not meet the

26,584

of these cases were closed for

Not Serious Misconduct

being , meaning POST
did not have the statutory authority to
Not Actionable 5,373 act on the case.

Only 4% of NFA_POST cases were
closed because there was insufficient
Not Clear and Convincing 1,337 clear and convincing evidence.
Conduct within these cases may rise
to the level of serious misconduct, but
POST could not meet the burden of
Other | 294 proof.



® CALIFORNIA COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

Closure trends among priority case types: most not serious misconduct and non-actionable cases are
Priority 3 and 4, while Priority 1 cases see most evidentiary gaps.

Top 3 Reasons for No Further Action by Priority Case Type

m Priority 1 mPriority 2 m Priority 3 = Priority 4 927 Of closures for failure to
(o]

23 166 meet serious misconduct were
Priority 3 cases.

25,000

20,000 90% of non-actionable
closures were
, Which aligns with
15,000 expectations.

53% of cases closed for not
10,000 meeting the clear and

convincing evidentiary

standard are Priority 1 cases.
5000 4,622

Priority 1 and Priority 2

cases combined account for

579 726 787 10 74 340 650 13 285 47

S T 71% of not clear and
Not Serious Misconduct Not Actionable Not Clear & Convincing convincing closures.
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Closure trends among public complaints: most complaints are closed out as not serious misconduct,
non-jurisdictional, and non-actionable. A handful have resulted in certification action.

Top Reasons for Case Closure Among Public Complaints

0 200 400 600 800 1000 1200 1400 1600 85% of closed cases containing
s [ D e e e o
Not Serious Misconduct 1398 . .
out as not serious misconduct.
Out of Jurisdiction 113

About 7% were closed out as non-

Not Actionable 57 jurisdictional, which occurs when a
complaint indicates a person not
Not Clear and Convincing |85 40 defined within Penal Code section
13510.1(a).

Voluntary Surrender | 5

3% were closed out as non-
actionable.

Revoked 5

Ineligible (1029) | 4
2% may have met serious
Duplicate Case | 3 misconduct but did not meet the clear
verat | 3 and convincing evidentiary standard.
u

1% resulted in certification action.

Deceased 1
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The number of disciplinary actions taken by POST is above average compared to other California
regulatory licensing agencies.

Number of Cases Resulting in Action by POST

0 50 100 150 200 250 300 350

Ineligible (1029) 326 1,066 disciplinary actions have been imposed by

POST. This amounts to 1.3% of actions on
392 POST’s licensee population (~80k) annually.

Immediate
Temporary
Suspension*

Voluntary
Surrender 187

Revoked (1029) 171

Revoked (Default) 53

Revocation Stayed 4

Suspended | 3

*Reflects total number of issued Immediate Temporary Suspensions and those that resulted in subsequent action.



CALIFORNIA COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

The top allegations resulting in action by POST are Acts that Violate the Law, Dishonesty, and Sexual
Assault.

Serious Misconduct Allegations in Cases Resulting in Action

®m Immediate Temporary Suspension Voluntary Surrender Default Revocations
0 50 100 150 200 250
1205(a)(c) | NN, 217
Acts That Violate 064
the Law 42
1205(2)3) [ T 37
Excessive Use 14 * A . .
of Force 13 A case may contain multiple
allegations, hence the number of
1205(a)(4) I 338 allegations exceeding the number of
Sexual Assault 9 actioned cases.
]
1205(a)(1) 34 68
Dishonesty
44

T

Abuse of Power

8
1205(a)(5) -8 11

Demonstrating Bias

1205(a)(8) ms

Failure to Cooperate

1205(a)(9)
Failure to Intercede
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Arrests and indictments for Government Code section 1029 crimes are the highest basis for issued
immediate temporary suspensions, contributing to relatively high revocation outcomes.

Bases for an immediate temporary suspension (ITS) are outlined in  An ITS remains in effect until the Division determines that no serious

Penal Code section 13510.8(d). An ITS may be issued for one or misconduct occurred, a final determination is made by the Commission, or
more basis. the Executive Director withdraws the temporary suspension.
Basis Considered for Issued Immediate Immediate Temporary Suspensions Resulting in Action or Withdrawal
Temporary Suspensions Withdrawn = Active 0 10 20 30 40 50
200

Rovred 3%
180

Oy T N 3
160
74 nelole . o
140 Settlement Agreement
with POST H1

120

. All categories below are withdrawals without certification action
Criminal Charges

Dismissed | 44

No Reasonable

Grounds for Action || EGEGEGNN 7
Non-Disqualifying

Conviction B 3

Acquittal by Jury B 3

100

80

60
111 34 -

40

20 36 34 Not Clear and Convincing B 3

0
Arrest/Indictment for Discharged by Agency Separated from Agency

Reasons for Revocation/Withdrawal

Deceased - 2

GC section 1029 Crime for Serious Misconduct Pending Employment Status Restored 2
Serious Misconduct
Investigation Criminal Proceedings Concluded

- Acquitted B
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Over half of subject officers who have received a Notice of Intent letter did not respond, resulting in
default outcomes.

Notice of Intent Letter Outcomes (89)

0 5 20 s 80 s A0 45 50 A total of 89 Notice of Intent letters have

(No Response to NOI")

Default Suspension I 1 51 Notices resulted in a default decision:
(No Response to NOI) )
» 48 defaulted from failure to respond to

Voluntary Surrender 8 the Notice within the 30-day appeal
timeframe
1029 Revocation | 1 « 3 defaulted after hearing before the
Board and Commission due to failure to
Awaiting Response | 1 timely respond to POST’s accusation

with a Notice of Defense.
Appeal 31

31 Notices resulted in appeals; of these
appeals, 29 have been heard by the Board
and 28° have been heard by the
Commission.

Default Revocation . 5
(No Response via NOD?)

Default Suspension I ]
(No Response via NOD)

—

Notice of Intent to Revoke letter. Failure to respond within 30 days of the Notice’s mailing date results in a default action without any further proceedings.

Notice of Defense. When the Commission deems that action against a peace officer’s certification is warranted, POST works with the Attorney General’s Office to file an accusation against the subject officer. In accordance with
Government Code section 11520, failure to respond to this accusation with a Notice of Defense within 15 days results in the imposition of the Commission’s determination without further proceedings.

One Respondent Voluntary Surrendered prior to Commission review.
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Since April 2026, over one-half of subject officers who received a Notice of Intent letter, either voluntarily
surrendered or did not respond, resulting in default outcomes.

Outcomes of Notice of Intent Letters (7) - Sent since April 2026

0 1 2 3 4 5 6 7 8
Appeal 7

A total of 7 Notice of Intent letters have
been sent since April 2026.

Voluntary Surrender ° 2 (29%) Notices resulted in appeals
2 (29%) Notices resulted in Voluntary
Surrender

Default Revocation 3
2 (29%) Notices resulted in Default
Revocation

Awaiting Appeal 1

1. Notice of Intent to Revoke letter. Failure to respond within 30 days of the Notice’s mailing date results in a default action without any further proceedings.
2. Notice of Defense. When the Commission deems that action against a peace officer’s certification is warranted, POST works with the Attorney General’s Office to file an accusation against the subject officer. In accordance with
Government Code section 11520, failure to respond to this accusation with a Notice of Defense within 15 days results in the imposition of the Commission’s determination without further proceedings.
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Almost half of the cases receiving Notice of Intent letters involve POST capturing additional causes for
action or amending the agencies’ causes for action to align with the regulatory definitions of serious

misconduct.
Added and Removed Allegations on Actioned Cases

POST revised the Added mRemoved
original allegations 0 2 4 6 8 10 12 14 16 18
submitted by agencies
in 38 of the 89 cases Dishonesty
that received a Notice of
Intent |etter. A L 5
the Law
The most frequent
additions were

allegations of

Dishonesty, Abuse of  Abuse of Power

Power, and Acts that

Violate the Law. Failure to
Cooperate

The most common Failure to

removals were Intercede

allegations of Acts that

Violate the Law and Physical Abuse

Sexual Assault.
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Comparing Board and Commission recommendations on appealed cases:

Board Recommendations on Appealed Cases

Revocation

Stipulated
Settlement

Suspension

No Action

Referred w/o
Recommendation

25

16

Commission Recommendations on Appealed Cases

Revocation

Stipulated
Settlement

Suspension

No Action

Referred w/o
Recommendation

The Board has moved to revoke in most cases (25 out of 29), across a range of allegations. The exceptions include cases involving DUIs;
one resulted in a suspension, which occurred before awareness of the stipulation process, one defaulted by failing to reply to the Notice of

Defense, while two were resolved through stipulated settlements.

The Commission has moved to revoke in over one-half of cases (16 out of 28). Two cases with Dishonesty allegations resulted in no action.
All DUI-related cases reviewed by the Commission (4) were resolved through stipulated settlements. Three cases involving excessive use of
force resulted in suspension. In one case involving domestic battery, where the Board voted to revoke, the respondent voluntarily surrendered

his certification prior to the Commission hearing.
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Glossary of Terms, Part One — General Terms

Accusation

A written statement of charges against a respondent. This statement also outlines the agency’s jurisdiction and intended discipline over alleged conduct.

Agency Misconduct Report

A report created in Mark43 that provides information about serious misconduct allegations against a peace officer or law enforcement agency.

Agency Supplemental Report

A report created in Mark43 to provide additional information to an Agency Misconduct or Public Complaint report.

Case

When a serious misconduct report is approved, it is created into a case and assigned to POST staff for review. A case will contain at least one Agency Misconduct report or Public
Complaint report (or both). It may also contain an Agency Supplemental report if the agency provides POST with further updates on the incident.

Commission

A group of up to 18 commissioners consisting of city and county administrators, law enforcement professionals, educators, and public members which meets at least three times a
year to establish standards, regulations, and give direction to POST staff.

Default Revocation/Suspension

Disciplinary action taken against a peace officer's certification after failure to appeal the Division's Notice of Intent letter within 30 days or accusation with a Notice of Defense
within 15 days.

An individual that is disqualified from eligibility to be a peace officer based on a disqualifying event as set forth in Government Code section 1029 and does not hold a Proof of

Disqualified Eligibility or certificate from POST.

Ineliaible An individual that is disqualified from eligibility to be a peace officer based on a disqualifying event as set forth in Government Code section 1029 prior to the enactment of SB 2
g (January 1, 2022).

Mark43 The secure electronic records management system used by the Division to receive and manage serious misconduct reports and cases.

Notice of Defense

The document submitted by the respondent to preserve their right to a hearing after receiving an accusation. If a Notice of Defense is not timely filed within 15 days of the
accusation's service, the agency may impose the outcome by default.

Notice of Intent Letter

Notice that provides the subject officer with a detailed explanation of the decertification procedure and the officer’s rights to contest and appeal the Division's intent to take action
against their peace officer certification.

Peace Officer Standards Accountability
Advisory Board (Board)

An advisory body to the Commission that reviews serious misconduct cases involving peace officers. The Board was created by Senate Bill 2 and is comprised of 9 appointed
members.

Peace Officer Standards Accountability
Division (Division)

A new division created by Senate Bill 2 that is responsible for the intake and investigation of serious misconduct allegations that may provide grounds for suspension or revocation
of a peace officer’s certification.

Public Complaint

A complaint of potential serious misconduct from a member of the public.

Public Complaint Report

A report created in Mark43 that provides information about potential serious misconduct allegations from a public complaint.

Revoked

The peace officer has been decertified and may not exercise the duties and powers of a peace officer. A revocation is permanent, and the certification shall not be reactivated.

Immediate Temporary Suspension

The immediate suspension of a peace officer’s certification, pending the outcome of an investigation related to allegations of serious misconduct, pursuant to Penal Code section
13510.8(d). The “temporary suspension” may be issued under the following circumstances:

When a peace officer is arrested or indicted for a felony or other crime listed in Government Code section 1029,

When a peace officer is discharged from a law enforcement agency for serious misconduct, or

When a peace officer has separated from employment as a peace officer during a pending investigation into allegations of serious misconduct.

Suspension

A disciplinary action wherein a peace officer certification has been suspended for a specified period of time, not to exceed three years. A peace officer whose certification has
been suspended may not be assigned duties which include the exercise of peace officer powers.

Voluntary Surrender (Surrender)

A person who holds a certificate issued by the commission, knowingly and willingly, returns the certificate to the commission, forfeiting all rights and privileges associated with that
certificate. A “surrender” has the same effect of a revocation in that it cannot be reactivated.
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Glossary of Terms, Part Two — Case Terms and Priority Labels

Case Statuses

Consolidated Case

Case status applied when a case is consolidated into another case due to multiple cases for the same individual/incident.

Deceased Case status applied to cases that cannot be actioned due to the peace officer being deceased.
. - Case status applied to cases that result in an individual being disqualified from eligibility to be a peace officer based on a disqualifying event as set forth in Government Code section 1029 and
Disqualified - o
does not hold a Proof of Eligibility or certificate from POST.
Ineligible Case status applied to cases that result in an individual being disqualified from eligibility to be a peace officer based on a disqualifying event as set forth in Government Code section 1029 prior

to the enactment of Senate Bill 2 (January 1, 2022).

Issued in Error

Case status applied to cases with reports/investigations that are generated in error.

NFA_POST

Case status applied to cases when the Division does not take action against a case due to insufficient evidence, absence of serious misconduct, or statutory limitations, etc.

No Commission Action

Case status applied to cases where the Commission's determines no action against a peace officer's certification following the Commission's review of the Board's recommendation.

Non-Jurisdictional

Case status applied to cases with allegations against an individual not appointed pursuant to Penal Code Section 830.1, 830.2 with the exception of subdivision (d), 830.3, 830.32, or 830.33.

Revoked

Case status applied to cases that result in the commission's revocation of a peace officer's certification.

Suspension

Case status applied to cases when the Commission's decision is to suspend the peace officer's certification.

Voluntary Surrender

Case status applied to cases where a peace officer voluntarily surrenders their certification.

Not Actionable

A closure justification for cases that cannot be acted upon due to lack of statutory authority, e.g, conduct and findings took place prior to January 1, 2022.

Not Clear and Convincing

A closure justification for cases where the clear and convincing evidentiary standard could not be established upon review and analysis of case facts.

Not Serious Misconduct

A closure justification for cases that did not involve acts of serious misconduct as defined in Commission Regulation 1205.

Labels

POSTITS Contains a potential ITS basis outlined in Penal Code section 13510.8(d).

Priority 1 Contains politically/media-sensitive content or sustained agency findings, regardless of the incident or agency finding date.
Priority 2 Contains sustained agency findings for policy violations that may or may not fall under the definition of serious misconduct.
Priority 3 Contains an unfounded, exonerated, or not sustained finding with an agency finding date that takes place after January 1, 2022.
Priority 4 Contains an unfounded, exonerated, or not sustained finding with an agency finding date that takes place before January 1, 2022.
OPEN INV Contains an ongoing agency investigation without agency findings.
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ISSUE, BACKGROUND, ANALYSIS, & RECOMMENDATION

ISSUE:

BACKGROUND:

The matter is before the Peace Officer Standards
Accountability Advisory Board (POSAAB) for review and
recommendations regarding the subject peace officer's
certification status.

Respondent began his employment with the Mendocino
County Sheriff’'s Office (MCSO) on June 11, 2023 as a
Trainee, becoming a full-time Deputy Sheriff/Coroner on
December 10, 2023. Respondent held a peace officer position
as defined under California Penal Code § 830.1(a).
Respondent did not earn a peace officer certificate from POST;
however, he was issued a Proof of Eligibility (POE) by POST,
based on his appointment as a peace officer by the MCSO. At
the time of the event at issue, Respondent was off duty.
Approximately a week later, he was released during his
probationary period. Respondent’s POE expired upon his
separation from the MCSO.

On November 13, 2024, at approximately 0310 hours, while off
duty, Respondent surreptitiously entered his roommate’s
(Victim) bedroom and touched her vaginal area while she was
sleeping. Respondent’s physical touch woke Victim up. When
Victim turned on the light in her bedroom, she saw Respondent
lying on the floor, attempting to hide under her bed.




Victim confronted Respondent, who appeared intoxicated.
Respondent told Victim he was looking for a white cat that
used to be Victim’s pet. Respondent repeatedly told Victim he
was sorry. Respondent had never been in Victim's bedroom
before, which was an unspoken rule that it was off-limits,
according to the Victim. Although they were roommates,
Respondent and Victim had never been in a romantic
relationship, nor was there any reason to suggest she was
romantically interested in him.

Respondent admitted that he had consumed beer the night of
the incident and was intoxicated. He admitted that he lied to
Victim when he said he was looking for the white cat.
Respondent said that he went into Victim’s bedroom, touched
her foot, and moved his hand up her leg until he reached her
calf area, at which point Victim woke up so he stopped.
However, Respondent denied touching Victim’s vaginal area.
After Victim confronted Respondent, she called the MCSO to
report the incident. MCSO deputies responded to Victim’s call
for service, interviewed Victim, and later the Respondent. An
Emergency Protective Order (EPO) was served upon
Respondent.

On December 9, 2024, Respondent was charged with one
count of sexual battery, Penal Code § 243.4(e)(1), a
misdemeanor. On February 20, 2026, the Complaint was
amended to add a misdemeanor battery charge for Penal
Code §§ 242 and 243(a). Respondent then pled guilty to the
misdemeanor battery charge, and the court dismissed the
sexual battery charge. The court then suspended sentencing
based on a deferred entry of judgment/non-drug program. If
Respondent abides by all the conditions of his deferred entry of
judgment, it is possible that the battery charge will be
dismissed on February 19, 2027.

On May 15, 2025, the MCSO initiated an administrative
investigation predicated on the Victim’s original allegations and
related criminal investigation. On July 10, 2025, the
administrative investigation was completed with sustained
findings for policy violations for standards of conduct, laws
rules and orders, and sexual battery by the MCSO.



ANALYSIS:

Video Evidence Link:
e BR09 POST2507244 EscarenoDavila Eduardo
Attachment E Victim Interview with Detective Woida
e BR10 POST2507244 EscarenoDavila Eduardo

Attachment F Dispatch Call 1
e BR11 POST2507244 EscarenoDavila Eduardo

Attachment G Dispatch Call 2

e BR12 POST2507244 EscarenoDavila Eduardo
Attachment H Initial Victim Interview

e BR16 POST2507244 EscarenoDavila Eduardo

Attachment L Respondent Interview
e BR17 POST2507244 EscarenoDavila Eduardo

Attachment M Respondent Demonstration
e BR18 POST2507244 EscarenoDavila Eduardo

Attachment N Video of Respondent Pointing Here

Clear and convincing evidence substantiated that the
Respondent violated California Penal Code §13510.8(b)(6) and
Commission Regulation §1205(a)(6), Acts that Violate the
Law. Specifically, Respondent violated California Penal Code
§ 243.4(e)(1) that says, in part, “Any person who touches an
intimate part of another person, if the touching is against the
will of the person touched, and is for the specific purpose of
sexual arousal, sexual gratification, or sexual abuse, or any
person who, for the purpose of sexual arousal, sexual
gratification, or sexual abuse, causes another, against that
person's will, to masturbate or touch an intimate part of either
of those persons or a third person, is guilty of misdemeanor
sexual battery...” Penal Code § 243.4(g)(1) defines an intimate
part as “the sexual organ, anus, groin, or buttocks of any
person, and the breast of a female.”

Respondent violated the law, Penal Code § 243.4(e)(1), sexual
battery, when he admittedly crawled into Victim’s bedroom
without her knowledge or permission and touched Victim’s bare
skin with his bare hand while she was sleeping in her bedroom.
Although Respondent denied touching Victim’s vaginal area,
he also said three separate times during his investigative
interview that he wasn’t sure what other parts of Victim’'s body
he touched besides her foot and leg.

Victim’s account of the incident was essentially consistent with
Respondent’s, except that Victim alleged that Respondent had
indeed touched her vaginal area, which is what caused her to
wake up. Victim was assessed to be highly credible because


https://www.youtube.com/watch?v=dIutAi3Ze_k&list=PLVY_-7Z6jpM0Ugy3IXBBDPVCBlVcLuwGH&index=6
https://www.youtube.com/watch?v=S7I-u5rT_Ms&list=PLVY_-7Z6jpM0Ugy3IXBBDPVCBlVcLuwGH&index=1
https://www.youtube.com/watch?v=om66Q_LR_bI&list=PLVY_-7Z6jpM0Ugy3IXBBDPVCBlVcLuwGH&index=2
https://www.youtube.com/watch?v=2TUAOG8n8vo&list=PLVY_-7Z6jpM0Ugy3IXBBDPVCBlVcLuwGH&index=4
https://www.youtube.com/watch?v=qvCyas2kTjI&list=PLVY_-7Z6jpM0Ugy3IXBBDPVCBlVcLuwGH&index=5
https://www.youtube.com/watch?v=VBzk6cWePnY&list=PLVY_-7Z6jpM0Ugy3IXBBDPVCBlVcLuwGH&index=3
https://www.youtube.com/watch?v=Oynar_PsYg4&list=PLVY_-7Z6jpM0Ugy3IXBBDPVCBlVcLuwGH&index=7

she provided consistent statements to dispatch and the
responding deputies and she provided specific details when
recounting the battery. Additionally, Victim was wearing loose-
fitting shorts with no underwear, which made the direct skin-to-
skin contact of her vaginal area plausible, which woke her up.
Victim has no known motive to fabricate the allegations that
Respondent touched her vaginal area and it was not in her
best financial interest to have Respondent moved out due to
the emergency protective order.

Respondent's actions represented a glaring contradiction with
his obligation to uphold the law as a peace officer.

RECOMMENDATION: The Peace Officer Standards Accountability Advisory Board
(POSAAB) shall review the findings of investigations presented
by the Peace Officer Standards Accountability Division
(POSAD) and make a recommendation regarding what action
should be taken, suspension or revocation, on the certification
of the subject peace officer.

ATTACHMENT(S):

BR01_POST2507244 EscarenoDavila Eduardo_ISF.pdf

BR02_POST2507244 EscarenoDavila Eduardo_ExecReviewDivisionRec.pdf
BR03_POST2507244 EscarenoDavila_Eduardo POSTProfile_Redacted.pdf
BR04_POST2507244 EscarenoDavila Eduardo_AgencylA Redacted.pdf

BR05 _POST2507244 EscarenoDavila Eduardo_Attachment A - Memo of

Release Redacted.pdf

BR06_POST2507244 EscarenoDavila Eduardo_Attachment B - Criminal
Complaint_Redacted.pdf

BR0O7_POST2507244 EscarenoDavila Eduardo_Attachment C - Deferred Entry of Judgment
Order.pdf

BR08 POST2507244 EscarenoDavila Eduardo_Attachment D - Personnel Complaint
Disposition.pdf

BR13_POST2507244 EscarenoDavila Eduardo_Attachment | - EPO_Redacted.pdf
BR14 _POST2507244 EscarenoDavila_Eduardo Attachment J - TRO_Redacted.pdf
BR15_POST2507244 EscarenoDavila Eduardo_Attachment K - Search
Warrant_Redacted.pdf


https://post.granicus.com/services/legistar/download/pdf/4210036/BR01_POST2507244_EscarenoDavila_Eduardo_ISF.pdf
https://post.granicus.com/services/legistar/download/pdf/4192020/BR02_POST2507244_EscarenoDavila_Eduardo_ExecReviewDivisionRec.pdf
https://post.granicus.com/services/legistar/download/pdf/4207838/BR03_POST2507244_EscarenoDavila_Eduardo_POSTProfile_Redacted.pdf
https://post.granicus.com/services/legistar/download/pdf/4192022/BR04_POST2507244_EscarenoDavila_Eduardo_AgencyIA_Redacted.pdf
https://post.granicus.com/services/legistar/download/pdf/4192023/BR05_POST2507244_EscarenoDavila_Eduardo_Attachment_A_-_Memo_of_Release_Redacted.pdf
https://post.granicus.com/services/legistar/download/pdf/4192024/BR06_POST2507244_EscarenoDavila_Eduardo_Attachment_B_-_Criminal_Complaint_Redacted.pdf
https://post.granicus.com/services/legistar/download/pdf/4192025/BR07_POST2507244_EscarenoDavila_Eduardo_Attachment_C_-_Deferred_Entry_of_Judgment_Order.pdf
https://post.granicus.com/services/legistar/download/pdf/4192026/BR08_POST2507244_EscarenoDavila_Eduardo_Attachment_D_-_Personnel_Complaint_Disposition.pdf
https://post.granicus.com/services/legistar/download/pdf/4192027/BR13_POST2507244_EscarenoDavila_Eduardo_Attachment_I_-_EPO_Redacted.pdf
https://post.granicus.com/services/legistar/download/pdf/4207865/BR14_POST2507244_EscarenoDavila_Eduardo_Attachment_J_-_TRO_Redacted.pdf
https://post.granicus.com/services/legistar/download/pdf/4192029/BR15_POST2507244_EscarenoDavila_Eduardo_Attachment_K_-_Search_Warrant_Redacted.pdf
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. Executive Summary and Findings

On November 13, 2024, at approximately 0310 hours, while off duty, Mendocino County
Sheriff's Office (MCSO) Deputy Eduardo Guadalupe Escareno-Davila, hereinafter
“‘Respondent,” surreptitiously entered his roommate’s (Victim) bedroom and touched her
vaginal area while she was sleeping. However, the touch woke her up and when she
turned on the light in her bedroom, she saw Respondent lying on the floor, apparently
attempting to hide under her bed.

Victim then confronted Respondent, who appeared intoxicated, which he later
confirmed. Respondent told Victim he was looking for a white cat that used to be
Victim’s pet, which he later admitted was a lie. Respondent repeatedly told Victim he
was sorry. Respondent had never been in Victim’s bedroom before, which was an
unspoken rule that it was off-limits, according to the Victim. Although they were
roommates, Respondent and Victim had never been in a romantic relationship, nor was
there any reason to suggest she was romantically interested in him.

Respondent admitted that he had consumed beer the night of the incident and was “a
little too intoxicated.” He said that he went into Victim’s bedroom, touched her foot, and
moved his hand up her leg until he reached her calf area, at which point Victim woke up
so he stopped. However, Respondent denied touching Victim’s vaginal area. When the
Victim confronted him, he repeatedly apologized to her.

After Victim confronted Respondent, she telephonically contacted the MCSO to report
the incident. MCSO deputies responded to Victim'’s call for service and interviewed
Victim and Respondent. An Emergency Protective Order (EPO) was served upon
Respondent, which included a move-out order, and a search warrant was executed at
the residence, which included DNA Buccal swabs from Respondent and his digital
devices.

On November 21, 2024, Respondent was released during his probationary period from
his position as a Deputy Sheriff/Coroner with the MCSO."

On December 9, 2024, the Mendocino County District Attorney’s Office (MCDAO) filed
Respondent’s criminal case with the Mendocino County Superior Court (MCSC) and he
was charged with one count of sexual battery, Penal Code § 243.4(e)(1), a
misdemeanor.2 However, on February 20, 2026, the MCSC amended the complaint to
add a misdemeanor battery charge for Penal Code sections 242 and 243(a).
Respondent then pled guilty to the misdemeanor battery charge, and the court
dismissed the sexual battery charge. After Respondent pled guilty to the misdemeanor

1 Memo regarding release of Respondent during probation — Attachment A
2 Criminal Complaint — Attachment B
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battery charge, the court suspended sentencing based on a deferred entry of
judgment/non-drug, which included the following conditions:

. Obey all laws and orders of the court, including previously issued
restraining orders.
. Totally abstain from the use of alcohol. Submit to alcohol testing at the

request of any peace officer or probation officer, at any time of the day or night,
with or without notice, consent, probable cause or warrant.

. Submit to search and seizure of defendant’s person, property, or any
property under defendant’s control when requested by any peace officer or
probation officer, at any time of the day or night, with or without notice, consent,
probable cause, or warrant for firearms.

. Stay away from/have no contact with Victim.
. Do not possess any firearms or ammunition.
. Participate in and pay all fees for the following programs of counseling

and/or education:
o AA/NA, weekly for 52 weeks.
o Individual therapy, monthly for 12 months
. Fifty hours of community service through Mendo-Lake Alternative Service,
Inc.
. Apology letter to Victim addressing victim impact.

If Respondent abides by all the conditions of his deferred entry of judgment, it is
possible that the battery charge will be dismissed by the MCSC on February 19, 2027.3

On May 15, 2025, the MCSO initiated an administrative investigation predicated on the
Victim’s original allegations and related criminal investigation. On July 10, 2025, the
administrative investigation was completed with sustained findings for the following
MCSO policy violations:

. 340.4 Standards of Conduct

. 340.5.1 Laws, Rules, and Orders

. 340.5.9 Standards of Conduct

. Penal Code § 243.4(e)(1) — Sexual Battery*

Just over a week after Respondent’s alleged sexual battery, the MCSO dismissed him
during his probationary period from his position as a Deputy Sheriff/Coroner and
subsequently sustained findings against him for sexual battery. The Division assesses
that clear and convincing evidence exists that Respondent committed serious
misconduct in violation of California Penal Code §13510.8(b)(6) — Acts that Violate the

3 Deferred Entry of Judgment Order — Attachment C
4 Personnel Complaint Disposition — Attachment D
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Law. The Division’s assessment was based on a review of the MCSQO’s administrative
investigation report, specifically the Victim’s recorded statements, Respondent’s
recorded statement, dispatch audio recordings, body-worn camera (BWC) audio/video
footage, the EPO, the search warrant including the affidavit, the criminal complaint,
other supporting documents, and an assessment of aggravating and mitigating factors.

Il Investigative Methodology

This report summarizes the findings related to allegations of serious misconduct. This
investigation was conducted in accordance with the regulations and policies of the
Commission on Peace Officer Standards and Training (POST). The investigation
included a review of the Mendocino County Sheriff’'s Office (MCSO) administrative
investigation which included interviews of the Victim and the Respondent. There were
no witnesses beyond the Victim and Respondent. Additionally, body-worn camera
(BWC) audio/video footage of the responding deputies, interview room audio/video
footage, dispatch audio recordings, the EPO, the search warrant including the affiant’s
statement of probable cause, the criminal complaint, and the court docket summaries
were also reviewed.

| analyzed the information | obtained in this investigation using the clear and convincing
evidence standard. For purposes of this report, clear and convincing evidence means

“evidence of a charge is clear and convincing so long as there is a ‘high probability’ that
the charge is true. The evidence need not establish a fact beyond a reasonable doubt.”

This report is necessarily summary in nature and does not include every fact or issue
that might be found in the underlying investigation and attachments. It does, however,
contain reference to that evidence that | believe establishes the requisite facts and
proves the serious misconduct charged by clear and convincing evidence.

Ml Respondent’s Background

A. Respondent’s Peace Officer Certificates and Employment

The table below sets forth Respondent’s employment history:

Dates Rank Agency
6/11/2023 — 12/9/2023 Trainee MCSO
12/10/2023 — 11/21/2024 Deputy MCSO
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Respondent is assigned POST ID C99-P62. He did not earn a peace officer certificate
from POST; however, he was issued a Proof of Eligibility (POE) by POST on
12/10/2023, based on his appointment as a peace officer by the MCSO. Respondent’s
POE expired upon his separation from the MCSO.

Although Respondent’s POE is expired, Penal Code section 13510.1(f), which
authorizes the Commission to revoke certification that it has issued states that “[t]his
authority extends to any certificate or proof of eligibility issued by the commission
including, without limitation, any certificate or proof of eligibility that is invalid, inactive,
expired, or canceled.”

B. Respondent’s Service Record

When evaluating whether suspension or revocation is appropriate, Penal Code Section
13510.8(c)(5) and California Regulation Section 1213(a)(5) provide that the
Commission must consider Respondent’s prior conduct, discipline and service record.
The relevance and weight the Commission may choose to assign to a peace officer’s
prior conduct and service record will depend on the facts in each case.

California Penal Code Section 13510.8(c)(5) provides that the Commission “shall
consider the peace officer's prior conduct and service record, and any instances of
misconduct, including any incidents occurring beyond the time limitation for investigation
in evaluating whether to revoke certification for the incident under investigation.”
(emphasis added)

Respondent’s service record did not include any complaints, disciplinary actions, or
commendations. However, he was placed on paid administrative leave the same day as
the incident in question involving the Victim on 11/13/2024, and he was released from
employment with the MCSO approximately a week later while still on probation as a
new peace officer because he “failed to meet standards during evaluation/probation
period.” The only other item of note was an Accident Report that documented an
incident on 3/5/2024 during which Respondent was responding Code 3 (lights and
siren) to an in-progress, possibly life-threatening call for service, and accidentally
caused vehicle damage when his patrol vehicle scraped the roadway while driving
through an uneven intersection, after which Respondent was counseled on safe driving
practices. Aside from the Basic and Firearms/Tactical Rifle courses, Respondent did not
complete any additional POST-certified courses, according to his POST Profile.

V. Factual Background

Backaground of Roommate Relationship
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According to Victim’s interview with MCSO Detective Jack Woida, Respondent had
moved in with Victim and another female roommate in December of 20235. Prior to the
incident in question, Respondent had “hit” on Victim’s roommate a couple of times but
never pursued her any further. He had never made them feel uncomfortable. Neither
Victim nor the other roommate were attracted to Respondent. Victim never had any
sexual contact with him, never kissed him, and never did anything suggestive of interest
in him. Respondent was simply a roommate®. Victim and Respondent had hung out
approximately three times at their residence since he had moved in, but they were not
close’.

The evening prior to the incident in question, Victim and the other roommate had
finished dinner and were sitting on the couch for a while when Respondent came home
at approximately 6:30pm to 7:00pm. Respondent had been out running errands and met
with his dad. After he returned to their residence, Respondent did his laundry before
going to his bedroom for the night®. Victim went to sleep in her bedroom at
approximately 11:30pm?®. Victim had one glass of wine prior to going to sleep, and she
took Trazodone to help her fall asleep.°

Call For Service

On November 13, 2024, at approximately 3:17am, Victim telephonically contacted the
MCSO dispatcher to request a law enforcement response to her house. When asked
what was going on, Victim explained that she had woken up to her roommate trying to
touch her in bed. Victim identified her roommate as Lalo Escareno, also known as
Eduardo Escareno (i.e., Respondent), who was sitting on the floor of her room with
her."" The dispatcher sought clarification that her roommate tried to touch her
inappropriately while she was in bed, and the Victim affirmatively replied, “Mhmm.” The
dispatcher then asked if anyone had been drinking, and she said that only Respondent
had been drinking.'?

Initial Victim Interview

5 Victim interview with Detective Woida — Attachment E (00:12:35 — 00:12:50). Please note that all times refer to
the time counter on the complete recording of the interview and not the time counter on the excerpt attached to
this report.

8 Victim interview with Detective Woida — Attachment E
7 Victim interview with Detective Woida — Attachment E
8 Victim interview with Detective Woida — Attachment E (00:19:46 — 00:20:24)
% Victim interview with Detective Woida — Attachment E (00:25:22 — 00:25:37)
10 victim interview with Detective Woida — Attachment E (00:29:09 — 00:29:59)
11 Victim call to dispatch, Part 1 — Attachment F

12 victim call to dispatch, Part 2 — Attachment G

00:21:00 — 00:21:43)
00:18:21 — 00:18:54)

P
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At approximately 4:18am, MCSO Deputy Damien Nelson and Sergeant Vazquez
responded to Victim’s call for service, contacted her in front of her residence, and
conducted an initial interview with her. Victim’s statements during the initial interview are
summarized in this section as follows:

Victim stated that while she was sleeping on her side, she woke up to something cold
touching right between her legs. She then turned over and heard something that
sounded like it had rolled off her bed. She looked over at the side of her bed and saw
Respondent lying on her floor trying to hide.' Victim confronted Respondent and said,
“What the fuck?!” Victim then turned on a light and again said to Respondent, “What the
fuck?!”'* Respondent initially said with slurred speech that he was in Victim’s bedroom
because of the kittens but eventually apologized to her. Victim then asked Respondent
why he would touch her, and he again apologized saying, “I'm so sorry.”"

After telephonically contacting MCSO dispatch and while waiting for the responding
deputies to arrive, Victim asked Respondent if he needed to call anyone. Respondent
replied, “No,” and that he was really embarrassed and ashamed. Victim then provided
Respondent water and a trash bag because he had vomited. Victim also retrieved
Respondent’s tobacco “chew” for him, per his request.'®

Victim said that while she was sleeping, she was wearing sleep shorts that had ridden
up when she felt Respondent touch her skin.'” Respondent had reached into Victim’s
shorts from the bottom. 8 Victim later added that she was not wearing underwear, only
the sleep shorts, so there was direct contact.'® When asked if Respondent touched her
genitalia, Victim replied, “Yeah...my vagina. Well, labia? Vagina?” Victim was then
asked if there was any penetration, and she replied, “Not that I'm aware of.”?° Victim
later clarified that when Respondent touched her, “it was definitely like he was about to
penetrate but he didn’t penetrate.” When asked what he was about to penetrate with,
Victim said, “His fingers. Two fingers.”?!

Victim affirmed that she usually sleeps with a blanket over her, so Respondent either
pulled the blanket off or put his hands under the blanket.?? When asked if her bedroom
door was closed when she went to bed, Victim replied, “No, it was cracked. He said

01:17 — 02:09)
09:41 — 09:49)
04:35 — 05:24)
05:49 — 06:15)
02:09 — 02:34)
03:41 — 04:02)
07:18 — 07:26)
04:02 — 04:19)
07:07 - 07:17)
07:40 — 07:59)

13 Initial Victim interview with responding deputies — Attachment H
¥ Initial Victim interview with responding deputies — Attachment H
15 Initial Victim interview with responding deputies — Attachment H
16 Initial Victim interview with responding deputies — Attachment H
17 Initial Victim interview with responding deputies — Attachment H
18 |nitial Victim interview with responding deputies — Attachment H
19 Initial Victim interview with responding deputies — Attachment H
20 |nitial Victim interview with responding deputies — Attachment H
21 |nitial Victim interview with responding deputies — Attachment H
22 Initial Victim interview with responding deputies — Attachment H

P
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that’s why | did it.” Victim explained that she left her door cracked open so that her cats
could go in and out of her room freely.?® Victim said that Respondent has never entered
her room nor had she ever invited him into her room. Although it's not a rule that he
does not enter her room, it is common courtesy.?* When asked if she had ever been in
any type of a relationship with Respondent, particularly a sexual relationship or even
kissing, Victim repeatedly replied, “No.” Victim confirmed that nothing like the incident in
question had ever happened in the past.?®

Follow-Up Victim Interview

After her initial interview with the responding deputies, they transported Victim to the
MCSO Ukiah Station, where she was subsequently interviewed by Detective Jack
Woida starting at approximately 5:47am. Victim retold her account of the incident, which
is summarized in this section as follows:

Victim stated that she had left her bedroom door cracked last night so her cats could go
in and out. When she was asleep, she woke up because she felt something cold
between her legs, near her vagina. She had been sleeping on her side at the time and
partially sat up, after which she heard something that sounded like it had fallen to the
floor. She described the feeling of the touch near her vagina like an animal’s nose, but it
was larger. So, Victim rolled over to look on the floor to see what had fallen and that’s
when she saw Respondent. It appeared as if he had tried to go under her bed, but there
were bars on the bed frame, which prevented him from crawling underneath her bed.?
Later during the interview, Detective Woida said, “So when, when you’re obviously you
first kind of wake up and you feel something cold, you mentioned it was like directly
under your vagina,” and Victim affirmatively replied, “Mhmm.”?’

Next, Victim confronted Respondent and turned on the light. Respondent then sat up
and wasn’t making any sense at first, possibly because he was intoxicated, although
Victim did not know how much he had to drink. Respondent was saying something
about a white cat, which was weird because he didn’t interact with the cats, which were
feral and unfriendly, plus the white cat was no longer living at their house. Furthermore,
Respondent had never been in Victim’s bedroom before, which was an unspoken rule
that it was off limits.28

Victim then grabbed her phone and told Respondent, “You know | have to call,” to which
Respondent replied, “Yeah,” which is when she contacted dispatch while Respondent

3 |nitial Victim interview with responding deputies — Attachment H (02:37 — 02:44)
24 |nitial Victim interview with responding deputies — Attachment H (09:04 — 09:23)
25 |nitial Victim interview with responding deputies — Attachment H (03:32 — 03:40)
26 Victim interview with Detective Woida — Attachment E (00:05:17 — 00:07:11)
27 Victim interview with Detective Woida — Attachment E (00:17:16 — 00:17:21)
28 Victim interview with Detective Woida — Attachment E (00:07:12 — 00:08:53)
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stayed on the floor. After the call with dispatch, Respondent asked Victim if she could
retrieve his chew from his bedroom, which she did. Respondent told Victim, “Before they
get here, just know I'm sorry.” At that point, the other female roommate came out of her
bedroom, after which Victim told her to go back to her room because Victim was
concerned that she might cause a scene or make the situation worse. Respondent then
asked Victim for some water, which she provided, and he was vomiting.2° Victim had
also provided Respondent a sweater and a bag to vomit into because “he needs taken
care of, of course, after that.”3°

About that, Victim asked Respondent if he needed to call someone, to which he replied,
“Who do | call?” and said something to the effect that he was ashamed. Victim then said
to Respondent, “Well you're still going to need support,” which Victim explained was her
“‘human nature” coming out despite having just been violated by Respondent. Victim
further explained that she learned to shut her brain off with no emotions when she had
been in similar situations.?' Victim then asked Respondent, “Why’d you do it?”
Respondent replied, “Your door was open.”3?

Victim said that during the incident, she was wearing sleep shorts with no underwear
and a T-shirt. Respondent was wearing a white T-shirt, black joggers, and black socks.33
When Victim initially saw Respondent on the floor next to her bed, his joggers were
pulled up so she assumed he had touched her with his fingers, but since it took a
moment between when she first felt the touch and when she saw Respondent, she
didn’t know if his joggers had been partially pulled down during the contact. Since Victim
was asleep prior to feeling the touch, she also didn’t know how long he had been in her
bed with her. She didn’t feel him get into the bed, so she was unsure if he had touched
her with his fingers or his penis.3*

Emergency Protective Order

The EPO, dated November 13, 2024, identified Victim as the protected person and
Respondent as the restrained person. The justification provided in and for the EPO
stated that the Respondent and Victim were roommates with no romantic relationship.
Respondent entered Victim’s bedroom while she was sleeping and woke her up by
touching her vagina. Victim believed the contact was skin on skin. Respondent was
extremely intoxicated. One of the boxes checked on the EPO was “The person to be
protected lives with the person to be restrained and requests an order that the

00:09:10 - 00:12:02)
00:15:51 - 00:16:07)
00:23:16 — 00:24:23)
00:15:31 — 00:15:40)
00:17:22 - 00:17:54)
00:24:28 — 00:25:21)

2 Victim interview with Detective Woida — Attachment E
30 Victim interview with Detective Woida — Attachment E
31 Victim interview with Detective Woida — Attachment E
32 Victim interview with Detective Woida — Attachment E
33 Victim interview with Detective Woida — Attachment E
34 Victim interview with Detective Woida — Attachment E
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restrained person move out immediately from the address in item 3c.”3> On November
20, 2024, a Temporary Restraining Order (TRO) was filed with the MCSC to continue
protecting Victim after the EPO expired, and to also protect the other female
roommate.3¢

Search Warrant

The search warrant, signed by the judge on November 13, 2024, at 8:05am,
commanded the search of Respondent’s/Victim’s premises, which was to include all
vehicles, storage containers, and outbuildings under the control of Respondent, and the
person of Respondent. The search specified the seizure of photos of the residence,
photos of Respondent, DNA Buccal swabs from Respondent, and any and all digital
media devices belonging to Respondent, to include but not limited to cell phone(s),
computers, laptops, tablets, or other electronic devices. The statement of probable
cause was primarily based on Detective Woida’s interview with Victim. The search
warrant was executed later the same day; however, nothing of evidentiary value was
recovered from Respondent’s DNA Buccal swabs or his cell phones.3’

Respondent Interview

After the follow-up interview with Victim, Detective Woida returned with other MCSO
deputies to Victim’s/Respondent’s residence and interviewed Respondent at
approximately 10:25am. Respondent was not detained or under arrest, and he sat on a
couch in the living room. After advising Respondent that it was up to him to decide if he
wanted to answer some questions, Detective Woida asked Respondent if he was still
intoxicated at all. Respondent shook his head side-to-side and said, “No.” However,
Respondent followed up his response by saying, “| was.” When asked what time he
started drinking the previous night, Respondent said he couldn’t remember. When
asked what he was drinking, Respondent said, “Just beer.” When asked if he knew what
day it was, Respondent accurately replied, “Wednesday, November 13.”38 Detective
Woida later repeated to Respondent that he had some questions for him, but “It's
completely up to you. You can end the interview whenever you want to or anything like
that.” Respondent nodded his head up and down and said, “Mhmm,” indicating his
willingness to answer Detective Woida’s questions.3°

When asked if he had any idea why he was being questioned, Respondent said, “So
last night | went into her room and [, uh, did touch her, | guess you could say.” Detective

35 EPO — Attachment |

36 TRO — Attachment J

37 Search Warrant — Attachment K

38 Respondent Interview — Attachment L (6:50 - 7:53)
39 Respondent Interview — Attachment L (7:59 — 8:08)
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Woida sought clarification, and Respondent said, “Like, | went into her room a little
intoxicated, too much, and um, | just tried to touch her, | guess.”4°

When asked if he and Victim were in any type of a relationship or dating or any
indications of that, Respondent shook his head side-to-side and said, “No.” Respondent
then stated that he had moved into Victim’s house in approximately December 2023. He
said he had found the rental opportunity through friends and identified the third
roommate.*!

Respondent then provided a more detailed account of what happened the previous
night using hand gestures as he spoke. He said, “I don't know why | walked out. |
walked out of my room, saw her door open, and then | never, but for some reason | just
like stood at her door and then like, | walked in a little bit, then walked out, and then |
was like, what are you doing? And | just, | didn't even walk in. Like, | crawled into her
room pretty much. And then, uh, leaned into her bed and then, uh, like | reached over,
felt the, you call those sheets? No blankets. Felt the blankets and | reached down and
like, | know | touched her feet, like that's for sure. And | touched her feet 'cause it felt
like feet to me. Like the corner of the feet, what do you call it?” Detective Woida
interjected and asked if Respondent was referring to Victim’s heel, and Respondent
replied, “Yeah. Yeah.” Respondent then continued his narrative saying, “And then |
reached, reached up a little bit more. | think | touched somewhere up here. | don’t know
where else. And that was about it. And then she woke up and that’s when she seen me
down there.”*> When Respondent said, “I think | touched somewhere up here,” he
appeared to be pointing to his right calf with his left hand.*3

When asked, Respondent confirmed that when he reached up to touch Victim, he slid
his hand under the blanket and initially touched the heel of one of Victim’s feet. When
asked if he started to move his hand upwards, Respondent replied, “| don’t know what |
did after that.”#4 Later during the interview, Respondent was asked if he went under
Victim’s shorts with his hand and he replied, “No.” He was then asked if it was possible
and he again replied repeatedly, “No.”+>

When asked if he thought what he did was not a good idea, Respondent replied, “Yeah.”
When asked what he thought Victim’s perception was of what he did, Respondent said,
“She felt like, what the fuck is this dude doing here? Like, | know he is my roommate,
but what is he doing here?”4¢ Detective Woida then sought clarification on where else

40 Respondent Interview — Attachment L (8:08 — 8:59)

41 Respondent Interview — Attachment L (9:01 — 9:36)

42 Respondent Interview — Attachment L (9:40 — 11:14)

43 Video of Respondent Pointing “Here” — Attachment N (00:10:43 — 00:11:09)
4 Respondent Interview — Attachment L (11:24 — 11:34)

45 Respondent Interview — Attachment L (18:32 — 18:38)

46 Respondent Interview — Attachment L (11:57 — 12:12)
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Respondent touched Victim and asked, “When you say you think you got as far up as
her, her like calf maybe?” Respondent replied, “Maybe,” then added, “The only thing |
know for sure that | touched was her down here. Then | went like with my hand up, but |
didn’t grab her or anything. It was just like touch and that was it.” When Respondent
said, “The only thing | know for sure that | touched was her down here,” he appeared to
be pointing to his right heel with his left hand.*” When asked if he touched Victim’s
vagina, Respondent replied, “No.” When asked if there would be any reason that Victim
would say that he did, Respondent replied, “No. | don’t know.”4®

Later during the interview, Detective Woida asked Respondent what happened after
Victim woke up, rolled over, and saw him. Respondent said he rolled over towards the
bed, “and she’s like what the fuck are you doing here?” Respondent added that, “She
just sat down and told me, ‘Hey, | have to call this in.” And | was like, yes you do.” When
asked what he thought Victim believed he was doing in her room, Respondent replied, I
think she like, ‘Did you touch me?’ And then | told her | did, like, | wasn’t going to lie to
her. Yeah, | touched her, but that was about it. But like | said, | didn’t touch her
anywhere, or | touched her, but not like her proper areas or whatnot.”#°® Later during the
interview, Respondent confirmed that he apologized to Victim for going into her room
and touching her while she was sleeping.®° He also said that he did not get into Victim’s
bed at any point during the incident and that he was positioned right up against it.5’

When asked what the purpose was of him touching Victim, Respondent said, “l guess |
saw the door open and went in there.” When asked if he thought Victim might welcome
his touching or that it could lead to something else, Respondent replied, ‘I really don’t
remember.” Respondent further stated that he had previously gone into her room to talk
to her, but only with her permission.®? Later during the interview, Respondent was again
asked what the reason was for his entering Victim’s room and he replied, “Like | said, |
was a little intoxicated. | really don’t know why | exited my room, but | saw her door
open and | like, stood there for a while.” When asked why he chose Victim’s room
instead of the other female roommate’s room, Respondent said, “Because it was
open.”s3

Respondent was then asked what he thought a reasonable person would probably think
about what he did, and Respondent replied, “Take advantage of them.” Detective Woida
then asked Respondent if the thought was going through his mind at the time of the

47 Video of Respondent Pointing “Here” — Attachment N (00:12:17 — 00:12:40)
48 Respondent Interview — Attachment L (12:14 — 12:51
49 Respondent Interview — Attachment L (14:15 — 15:28
50 Respondent Interview — Attachment L (19:54 — 20:06
51 Respondent Interview — Attachment L (22:49 — 23:00
52 Respondent Interview — Attachment L (13:03 — 14:13
53 Respondent Interview — Attachment L (15:42 — 16:05
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incident that something sexual was probably going to occur, and Respondent replied, “It
could have been. | don’t know.”%*

Respondent was then asked about his statements to Victim about looking for a white cat
after she caught him, which he admitted was a lie. Respondent explained that he was
scared and agreed that he just made up the dumb excuse out of panic.%®

Respondent was then asked if anything like this incident had ever happened before and
he replied, “No.” Respondent was then asked if he had ever thought about doing
anything in the past when he was intoxicated at the house and he replied, “I don’t
remember.”56

Detective Woida then informed Respondent that he had already spoken to Victim, and
she told him what she felt, so he believed there was a high probability it happened
because he was unaware of any reason why she would make up the allegation.
Respondent replied, “No. Like | said, it happened. | walked in. I’'m not going to lie to you
guys. | stood by her door and then, like | told you, | think | told you, | kind of stepped in,
walked out, like, what are you doing? And | went in, laid by her bed and it all happened.
But like | was telling him (referring to another deputy who was present), | only touched
on her here to my knowledge, and then | moved my hand up a little bit, touched
something else, and | was like, and then she woke up and that’s when she was like,
what are you doing and called 9-1-1."%" When Respondent said, “I only touched on her
here to my knowledge,” he appeared to be pointing to his right heel with his left hand.®

Respondent was then asked what the “something else” was that he said he touched
and he replied, “I don’t know. Just skin.” Detective Woida then said, “So it’s, it's possible
that that was her vagina then? If you don’t know what you, if you don’t know what you
touched, how do you know what you,” at which point Respondent interrupted him and
said, “It was just like skin.” Respondent then elaborated and said, “Because |, um,
honestly, we’re adults here. | know what a vagina feels like, and it was definitely not her
vagina.”®®

Toward the end of the interview, Respondent was asked if he could show the deputies
exactly what he did throughout the incident. As he walked through his footsteps,
crawling, and reaching, Respondent narrated the following: “I was standing here, or |
walked out of my room. | don’t really remember what | walked out for. And then | ended
up here (Respondent was standing just outside Victim’s bedroom door at this point). |

54 Respondent Interview — Attachment L (16:32 — 16:51)
55 Respondent Interview — Attachment K (16:55 — 17:39)
6 Respondent Interview — Attachment L (20:44 — 20:51)
57 Respondent Interview — Attachment L (20:55 — 21:44)
58 Video of Respondent Pointing “Here” — Attachment N (00:21:10 — 00:21:44)
59 Respondent Interview — Attachment L (21:44 — 22:10)
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was looking over there, like here. In my, | don’t know, | think this is how it goes in my
mind. | thought something was like signaling me to come in. | like started to walk in
(Respondent took two steps into Victim’s bedroom at this time). And then I’'m, no what
are you doing (Respondent backed out of the room and stood just outside Victim’s
bedroom door again)? Then I'm not going to do it now, but | crawled down. | came here
(Respondent positioned himself on his hands and knees next to Victim’s bed), and then
| was like right here (Respondent positioned himself with the left side of his body on the
floor). That's when | went like that (Respondent reached up with his right hand toward
the top of the bed). At first | was like here (Respondent’s right hand was positioned near
the upper middle of the bed), feel the blanket, reached down (Respondent repositioned
his right hand under the blanket). That’'s when | felt the (Respondent reached down with
his right hand and touched the heel of his right foot), because | know | know this. And
then | felt right here (Respondent repositioned his right hand under the blanket), went
up, felt more skin, and then she moved (Respondent moved his right hand away from
the bed). | like, | felt her move. That's when | put my arm out. She woke up and that's
when | was trying to hide (Respondent positioned his arms, legs, and body toward the
opening under the bed). She sees me and then she called 9-1-1.760

V. Analysis and Findings

The Present Allegations of Serious Misconduct

On November 13, 2024, Victim filed her complaint against Respondent with the MCSO.
On July 10, 2025, the administrative investigation was completed with sustained
findings for the following MCSO policy violations:

. 340.4 Standards of Conduct

. 340.5.1 Laws, Rules, and Orders

. 340.5.9 Standards of Conduct

. Penal Code § 243.4(e)(1) — Sexual Battery

On November 21, 2024, Respondent was released during his probationary period from
his position as a Deputy Sheriff/Coroner with the MCSO; therefore, Respondent did not
have the right to appeal his dismissal.

The MCSQO’s Agency Misconduct Report and Internal Affairs Investigation Report were
submitted to POST on August 19, 2025.

60 Respondent Demonstration — Attachment M
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A. Does the alleged conduct violate Penal Code Section 13510.8 (b)(6)
and POST Regulation 1205(a)(6) —Acts that Violate the Law?

Penal Code Section 13510.8 (b)(6) and Commission Regulation 1205 (a)(6) define as
serious misconduct “Acts that violate the law and are sufficiently egregious or repeated
as to be inconsistent with a peace officer’s obligation to uphold the law or respect the
rights of members of the public, as determined by the commission.”

Penal Code Section 243.4(e)(1) says, in part, “Any person who touches an intimate part
of another person, if the touching is against the will of the person touched, and is for the
specific purpose of sexual arousal, sexual gratification, or sexual abuse, or any person
who, for the purpose of sexual arousal, sexual gratification, or sexual abuse, causes
another, against that person's will, to masturbate or touch an intimate part of either of
those persons or a third person, is guilty of misdemeanor sexual battery...”

Penal Code Section 243.4(g)(1) defines an intimate part as “the sexual organ, anus,
groin, or buttocks of any person, and the breast of a female.”

It's undisputed that Respondent entered Victim’s bedroom without permission while she
was sleeping in her bed, crawled to the side of her bed, and touched her bare foot and
leg with his right hand. It is also undisputed that Respondent was intoxicated at the time
of the incident, that he apologized after Victim woke up from the touch and confronted
him, and that Respondent and Victim had never been any kind of a dating relationship.
What is disputed is that Victim said Respondent touched one of her intimate parts, while
Respondent denied doing so. Victim believed Respondent was in bed with her when he
touched her intimate part either with his fingers or his penis; however, Respondent said
he was lying on the floor next to Victim’s bed when he reached up and touched her, and
that he never got into the bed.

Specifically, Victim’s statements, first to the initial responding deputies, then to the
investigating detective, were that she was sleeping on her side in her sleep shorts with
no underwear when she woke up because she felt something cold between her legs.
Respondent had reached into Victim’s shorts from the bottom, so there was direct skin-
to-skin contact. When asked by the initial responding deputy if Respondent touched her
genitalia, Victim replied, “Yeah...my vagina. Well, labia? Vagina?” When she
subsequently provided her statement to the detective, Victim said that when she was
asleep, she woke up because she felt something cold between her legs, near her
vagina. Later during the interview with the detective, he asked Victim, “So when, when
you’re obviously you first kind of wake up and you feel something cold, you mentioned it
was like directly under your vagina,” and Victim affirmatively replied, “Mhmm.”

During her first interview with the initial responding deputy, Victim was then asked if
there was any penetration, and she replied, “Not that I'm aware of.” Victim later clarified
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that when Respondent touched her, “it was definitely like he was about to penetrate but
he didn’t penetrate.” When asked what he was about to penetrate with, Victim said, “His
fingers. Two fingers.” During her interview with the detective, Victim said that she initially
saw Respondent on the floor next to her bed, and his joggers were pulled up so she
assumed he had touched her with his fingers, but since it took a moment between when
she first felt the touch and when she saw Respondent, she didn’t know if his joggers
had been partially pulled down during the contact. Since Victim was asleep prior to
feeling the touch, she also didn’t know how long he had been in her bed with her. She
didn’t feel him get into the bed, so she was unsure if he had touched her with his fingers
or his penis.

Although Respondent denied touching Victim’s vagina, he also made some statements
that cast doubt on the credibility of his denial. First, when Respondent was
demonstrating on video how he reached up to touch Victim, it was noted that at one
point his hand was near the middle of the bed, where Victim reported her waist would
have been if she was lying down in the bed. When Respondent was initially describing
his actions during the incident, he said, “And then | reached, reached up a little bit more.
| think | touched somewhere up here. | don’t know where else.” Later during his
interview, when asked if he started to move his hand upwards after touching Victim’s
heel, Respondent replied, “| don’t know what | did after that.” Toward the end of the
interview, Detective Woida confronted Respondent and told him that he had already
spoken to Victim and believed her account of the incident. Respondent retorted saying
that he wasn’t going to lie and retold his version of the incident, “| stood by her door and
then, like | told you, | think | told you, | kind of stepped in, walked out, like, what are you
doing? And | went in, laid by her bed and it all happened. But like | was telling him, |
only touched on here to my knowledge, and then | moved my hand up a little bit,
touched something else, and | was like, and then she woke up and that's when she was
like, what are you doing and called 9-1-1.”

So, after Respondent’s third statement indicating his uncertainty of where else he
touched Victim besides the heel of her foot and possibly her calf, Detective Woida
asked him what the “something else” was that he said he touched and Respondent
replied, “I don’t know. Just skin.” Detective Woida then said, “So it’s, it's possible that
that was her vagina then? If you don’t know what you, if you don’t know what you
touched, how do you know what you,” at which point Respondent interrupted him and
said, “It was just like skin.” Respondent then elaborated and said, “Because |, um,
honestly, we’re adults here. | know what a vagina feels like, and it was definitely not her
vagina.”

If Respondent was being truthful when he made the multiple statements indicating his
uncertainty about what other parts of Victim’s body he touched, specifically when he
said, “l don’t know where else,” “| don’t know what | did after that,” and that he “touched
something else,” then, he did not recall or realize what he touched in his inebriated
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state. However, these statements of uncertainty could have also simply been a lie.
Moreover, his explanation for how he knew he didn’t touch Victim’s vagina because ‘I
know what a vagina feels like,” lacks credibility. Respondent’s denials further lack
credibility because when he was demonstrating on video how he reached up to touch
Victim, it was noted that at one point his hand was near the middle of the bed, where
Victim reported her waist would have been if she was lying down in the bed.

Conversely, Victim’s credibility was assessed to be high based on several factors:

e Her multiple statements to dispatch, the initial responding deputy, and the
subsequent detective, which was also used as the justification in the EPO and
the statement of probable cause in the search warrant affidavit, were all
consistent.

e The specific details, which were mostly consistent with Respondent’s version of
the incident, provided by Victim also tend to strengthen her credibility. For
example, she said that while she was asleep, she woke up because she felt
something cold between her legs, near her vagina, after which she partially sat
up while sleeping on her side. Victim also described the feeling of the touch near
her vagina like an animal’s nose, but it was larger.

¢ Victim was wearing loose-fitting sleep shorts with no underwear and a T-shirt,
which made the direct skin-to-skin contact of her vaginal area plausible.

e When the initial responding deputy asked her if she wanted to press charges
against Respondent, she asked for some time to think about it before eventually
deciding to do so. It appeared that her hesitation was based on this being a first-
time isolated incident with Respondent after having been cordial roommates for
almost a year and his repeated apologies immediately after the incident.®"

e There is no known motive for her to have fabricated the disputed allegation that
Respondent touched her vaginal area. In fact, Victim provided Respondent a bag
and a glass of water when he started vomiting after the incident “because, you
know, he needs taking care of, of course, after that.” This act of compassion for
Respondent, even after she had been violated by him, tends to show the
absence of contempt or a motive to fabricate the key disputed detail about the
incident (i.e., touching her vaginal area).

e Victim’s uncertainty about how long Respondent had been in bed with her prior to
feeling him touch her vaginal area, because she had been asleep and didn'’t feel

61 |nitial Victim interview with responding deputies — Attachment H (10:23 — 11:03 and 17:12 — 17:15)
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him get into the bed, and her uncertainty about whether he touched her with his
fingers or penis, also tend to demonstrate Victim’s credibility because the
statements appear unrehearsed and, thus, not fabricated.

e While providing her statement to both the initial responding officer and
subsequently to the detective, Victim expressed additional concern that she was
going to have to find a new roommate to cover the rent, which indicated that
having Respondent forcibly moved out was not in her best financial interest, and

further strengthened her credibility.?

In conclusion, during his investigative interview, Respondent admitted to essentially all
the Victim’s allegations, except for touching her vaginal area. He also admitted to
apologizing to the Victim after the incident. When he was placed on administrative
leave immediately following his investigative interview, Respondent asked that he not be
paid while on leave, which appeared to indicate his conscience of guilt and remorse.
Respondent did not identify a motive for his actions. However, when Respondent was
asked what he thought a reasonable person would probably think about what he did, he
replied, “Take advantage of them.” When Respondent was then asked if the thought
was going through his mind at the time of the incident that something sexual was
probably going to occur, Respondent replied, “It could have been. | don’t know.”

The clear and convincing evidence substantiates that Respondent violated Penal Code
Section 243.4(e)(1) when he touched Victim’s intimate part, specifically her vaginal
area, against her will, and for the specific purpose of Respondent’s sexual arousal and
gratification. Therefore, Respondent’s actions constituted serious misconduct under
Penal Code Section 13510.8(b)(6) and POST Regulation 1205(a)(6), Acts That Violate

The Law.

Reasonable grounds exist to submit this case to the Peace Officer Standards
Accountability Advisory Board and the POST Commission for consideration of
revocation or suspension pursuant to California Penal Code Section 13510.8.

VI.  Supporting Evidence

Evidence Attachment
Memo regarding release of Respondent during probation A
Criminal Complaint B

62 |nitial Victim interview with responding deputies — Attachment H (15:21 — 15:38) and Victim interview with

Detective Woida — Attachment E (00:12:55 - 00:13:12)
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Evidence Attachment
Deferred Entry of Judgment Order C
Personnel Complaint Disposition D
Victim interview with Detective Woida E
Victim call to dispatch, Part 1 F
Victim call to dispatch, Part 2 G
Initial Victim interview with responding deputies H
Emergency Protective Order to Remain Away from Victim I
Temporary Restraining Order to Remain Away from Victim J
Search Warrant K
Respondent Interview L
Video of Respondent Demonstration M

Video of Respondent Pointing “Here”
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STATE OF CALIFORNIA GAVIN NEWSOM, Governor

DEPARTMENT OF JUSTICE ROB BONTA, Attorney General

Commission on Peace Officer Standards and Training
860 Stillwater Road, Suite 100, West Sacramento, CA 95605-1603
(916) 227-3909 « www.post.ca.gov

EXECUTIVE REVIEW & PEACE OFFICER STANDARDS
ACCOUNTABILITY DIVISION RECOMMENDATION

DATE: April 23, 2026

CASE #: POST2507244

PEACE OFFICER: Eduardo Guadalupe Escareno-Davila
POST ID#: C99-P62

AGENCY: Mendocino County Sheriff's Office

POST CONSULTANT / BC: Gerald Fernandez / Rob Guyton

ALLEGATION(S):
California Code of Regulations Title 11 § 1205(a)(6) - Acts that Violate the Law

On November 13, 2024, at approximately 0310 hours, while off duty, Mendocino County Sheriff's
Office (MCSO) Deputy Eduardo Guadalupe Escareno-Davila (hereinafter “Respondent”) entered
his roommate’s (hereinafter “Victim”) bedroom and touched her vaginal area while she was asleep.
The contact awakened the Victim, who turned on the light and observed Respondent on the floor,
appearing to hide under her bed. When confronted, Respondent—who appeared intoxicated and
later admitted he had been drinking—claimed he was searching for a cat, which he later
acknowledged was untrue, and repeatedly apologized. The Victim stated Respondent had never
been in her bedroom before, which was understood to be off-limits, and that there was no romantic
relationship between them.

Respondent later stated he had consumed alcohol and entered the Victim’s room, touching her
foot and moving his hand up her leg until she awoke, at which point he stopped, but he denied
touching her vaginal area. Following the incident, the Victim contacted MCSO, and deputies
responded, interviewed both parties, and served Respondent with an Emergency Protective Order
that included a move-out order.

On November 21, 2024, Respondent was released during his probationary period from his position
as a Deputy Sheriff/Coroner with MCSO. On December 9, 2024, the Mendocino County District
Attorney’s Office filed a criminal case in the Mendocino County Superior Court, charging
Respondent with one count of misdemeanor sexual battery. On or about May 15, 2025, MCSO
initiated an administrative investigation, which concluded on or about July 10, 2025, with sustained
findings for policy violations, including Standards of Conduct and violations related to sexual

battery.




On February 20, 2026, the Mendocino County Superior Court dismissed the sexual battery charge,
and Respondent pled guilty to misdemeanor battery, with proceedings suspended pursuant to a

deferred entry of judgment.

The Peace Officer Standards Accountability Division, Certification Executive Review Panel has
reviewed the above referenced case involving alleged serious misconduct and has determined the

following:

DX There are reasonable grounds for suspension or revocation of a peace officer’s certification.

POST determined clear and convincing evidence exists to show Respondent committed
serious misconduct as defined in Penal Code §13510.8(b)(6) and California Code of
Regulations Title 11 §1205(a)(6) — Acts that Violate the Law when he assaulted the Victim by
touching her without her knowledge or permission while she was sleeping.

William Darden

{ /2.7/%

Chief Legal Counsel Date

Annemarie Del Mugnaio '</’ 573 ~Hlp
Assistant Executive Director Slgnature Date

Manny Alvarez M»/JZ’\ A o (27/c026
Executive Director Signature Date

cc: Bureau Chief Rob Guyton

cc: Jason Morlock

cc: Chandler Knapp
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POST PROFILE NAME: CALIFORNIA COMMISSION ON POST

ESCARENO-DAVILA, EDUARDO GUADALUPE Certification Status:
AKA: N/A
DATE: 04/29/2026 page 10of 1

PERSONAL IDENTIFICATION
co9-pe2 Em T

CERTIFICATES AWARDED
Total Number of Certificates: 0

PROOF OF ELIGIBILITY

P0019353 MENDOCINO CO SO 23000 12/10/2023 Expi‘red
Total Number of Proof of Eligibility: 1

06/11/2023 12/09/2023 10 TRN  06/11/2023 23000 MENDOCINO CO SO P P
12/10/2023 11/21/2024 8 DPTY 12/10/2023 23000 MENDOCINO CO SO Bl BB

*Reason for Separation: 8 = Involuntary Separation, 10 = Status Change

POST CERTIFIED TRAINING

12/07/2023 A 2980-00100-23-001 800 R‘ Y 23000 SCJCTC BASIC COURSE-INTENSIVE
12/13/2023 K 3390-32075-23-001 16 Y 23000 MECO SO FIREARMS/TACTICAL RIFLE

*Meets Perishable Skills

FOOTNOTES

NO FOOTNOTE ON FILE.

PLEASE REFER TO THE ENCLOSED EXPLANATION SHEET FOR ADDITIONAL INFORMATION.

CALIFORNIA DEPARTMENT OF JUSTICE - COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING
860 STILLWATER ROAD, SUITE 100 - WEST SACRAMENTO, CA 95605-1630 « 916 227-3891 « FAX 916 227-3895 - WWW .POST.CA.GOV



CommissioN ON POST — PROFILE REPORT

The Profile Report contains confidential information. EXPLANATION SHEET

PERSONAL IDENTIFICATION: Subject’s personal information as indicated in POST database (EDI system)
Unique identification number assigned to subject by POST.

Indicates the agency (or one of the agencies) where subject is currently employed.
An “*” indicates that the subject is employed in more than one position within the same agency.

Self-explanatory.
A = Asian B = African American (Black) N = Native American S = Spanish/Hispanic W = White O = Other

CERTIFICATES AWARDED

Certificate serial number.

B = Basic | = Intermediate A = Advanced S = Supervisory M = Management E = Executive
R = Reserve D = Public Safety Dispatcher SX= Specialized X (example: SA = Specialized Advanced)

Date certificate was issued.

Educational points or degree used for earning a certificate.
Training points used for awarding the certificate.
Additional training points.

Comments regarding training or institute(s) where subject received education.

Number of certificates awarded to subject as indicated in POST database.

EMPLOYMENT: Subject’s employment history as indicated in POST database
Date subject was hired or sworn into the agency.

Date subject left agency (if applicable).
Reason for separation as indicated by number in the Report description.

Indicates rank as translated by POST database and date subject made rank.
Agency code number and name where subject is currently working or previously worked.

Time base: F =Fulltime P = Part time
Wage status: P =Paid U = Unpaid
Provisional or seasonal employment.

Date course ended.

General course category (for POST use only).
Course Control Number.

Hours completed in course.

Reimbursement indicator: R = Reimbursed (before FY 83/84 reimbursable agency not necessarily reimbursed)
J = Job specific  * = Job specific, SALARY NOT PAID Blank = None or no data available

Completion indicator: Blank or Y = Course completed N = Course not completed ? = Prior to 1979
Agency where subject was employed at time of course enroliment.

Training institute offering the course.

Course name as shown in POST database.

NON-CERTIFIED COURSES

This section will only appear if applicable.

FIELD TRAINING

This section tracks field training progress and will only appear if applicable.

FOOTNOTES

This section reserved for additional information.

Revised 06/2025



Mendocino County Sheriff's Office

Internal Affairs Investigation

IA #24-20
DIVISION ASSIGNED: DATE ASSIGNED: DATE COMPLETED:
. f s
Internal Affairs 05/15/2025 P/ 2 5
INVESTIGATOR: RIBOLI, ERIC #2412 SUPERVISOR (S) REVIEW:

VIOLATION(S) INVESTIGATED:

RECOMMENDED FINDING:

Mendocino County Sheriff’s Office Policy:
340.4 GENERAL STANDARDS

Members shall conduct themselves, whether on- or off-duty, in
accordance with the United States and California constitutions
and all applicable laws, ordinances, and rules enacted or
established pursuant to legal authority.

Members shall familiarize themselves with policies and
procedures and are responsible for compliance with each.
Members should seek clarification and guidance from
supervisors in the event of any perceived ambiguity or
uncertainty.

Discipline may be initiated for any good cause. It is not
mandatory that a specific policy or rule violation be cited to
sustain discipline. This policy is not intended to cover every
possible type of misconduct.

(Issued Date 08/24/2023)
Name of Policy: Standards of Conduct.

] UNFOUNDED
] EXONERATED

(0 NOT SUSTAINED
SUSTAINED

[§S]




Mendocino County Sheriff's Office

Internal Affairs Investigation

IA #24-20

Mendocino County Sheriff’s Policy:
340.5.1 LAWS, RULES AND ORDERS

c. Violation of federal, state, local or administrative laws,
rules or regulations.

Issue Date 08/24/2023
Name of Policy Laws, Rules and Orders.

[J UNFOUNDED
] EXONERATED

[J NOT SUSTAINED
SUSTAINED

Mendocino County Sheriff’s Office Policy:
340.5.9 CONDUCT

h. Criminal, dishonest, or disgraceful conduct, whether on-
or off-duty, that adversely affects the member’s
relationship with this department.

m. Any other on or offduty conduct which any member
knows or reasonably should know is unbecoming a
member of this department, is contrary to good order,
efficiency or morale, or tends to reflect unfavorably
upon this department or its members.

(Issued Date: 08/24/2023)
Name of Policy: Standards of Conduct.

] UNFOUNDED
] EXONERATED

1 NOT SUSTAINED
SUSTAINED

California Penal Code: 243.4(e)(1) PC

(e) (1) Any person who touches an intimate part of
another person, if the touching is against the will of
the person touched, and is for the specific purpose of
sexual arousal, sexual gratification, or sexual abuse,
or any person who, for the purpose of sexual
arousal, sexual gratification, or sexual abuse, causes
another, against that person’s will, to masturbate or
touch an intimate part of either of those persons or a
third person, is guilty of misdemeanor sexual
battery, punishable by a fine not exceeding two
thousand dollars ($2,000), or by imprisonment in a
county jail not exceeding six months, or by both that
fine and imprisonment. However, if the defendant
was an employer and the victim was an employee of
the defendant, the misdemeanor sexual battery shall
be punishable by a fine not exceeding three
thousand dollars ($3,000), by imprisonment in a
county jail not exceeding six months, or by both that
fine and imprisonment. Notwithstanding any other

] UNFOUNDED
[1 EXONERATED

[ NOT SUSTAINED
X SUSTAINED

(8]




Mendocino County Sheriff's Office

Internal Affairs Investigation

1A #24-20

provision of law, any amount of a fine above two
thousand dollars ($2,000) which is collected from a
defendant for a violation of this subdivision shall be
transmitted to the State Treasury and, upon
appropriation by the Legislature, distributed to the
Civil Rights Department for the purpose of
enforcement of the California Fair Employment and
Housing Act (Part 2.8 (commencing with Section
12900) of Division 3 of Title 2 of the Government
Code), including, but not limited to, laws that
proscribe sexual harassment in places of
employment. However, in no event shall an amount
over two thousand dollars ($2,000) be transmitted to
the State Treasury until all fines, including any
restitution fines that may have been imposed upon
the defendant, have been paid in full.

(Amended / Enacted Year 1872)
Description of Law: Assault and Battery.

SIGNED and DATED:

A

2 Ve /7.5




Mendocino County Sheriff's Office

Internal Affairs Investigation

IA #24-20
INCIDENT TYPE: OFF DUTY CONDUCT DATE OF INCIDENT: DATE REPORTED: FILE NUMBER:
11/13/2024 11/13/2024 24-20
EMPLOYEE: ESCARENO-DAVILA, EDUARDO #2913 DIVISION OR ASSIGNMENT: WORK LOCATION:
Patrol North Sector
COMPLAINANT: ADDRESS:
CITY: S STATE: il ZIP CODE: il
HOME TELEPHONE: S WORK OR CONTACT TELEPHONE:

SUMMARY OF INCIDENT: On 11/13/2024 at approximately 0440 hours, Complainant was
sleeping in her bed, at her residence.- woke up to something touching her vam
turned on the bedroom light and found her roommate, Eduardo Escareno-Davila, trying to hide
under her bed. At the time of this incident Escareno-Davila was employed with the Mendocino
County Sheriff’s Office as a Deputy Sheriff assigned to patrol operations in the North Sector. [}

reported the touching was unwanted and she wished to file criminal charges against Escareno-
Davila.

{fThe Mendocino County Sheriff’s Office Investigations Bureau conducted a criminal investigation,
which resulted in the following charges being filed by the District Attorney’s Office:

243.4(E)(1) PC. Misdemeanor Sexual Battery.




Mendocino County Sheriff's Office

Internal Affairs Investigation
TA #24-20

FINDINGS REGARDING COMPLAINT:

05/15/2025, Lieutenant Caudillo provided me with a memorandum commanding me to investigate allegations against
Escareno-Davila. The Memorandum directed me to submit my findings to Lieutenant Caudillo at the completion of my
investigation. I subsequently placed the memorandum into the case file under section 2 (Source of Complaint).

I reviewed all MCSO reports and supplemental reports regarding Case Report 2024-23393 and learned the following:
On 11/13/2024, Complainant [Jli] \as living at her residence located at || I v ith 2 female
roommate, [JJiJ. and a male roommate, identified as Eduardo Escareno-Davila. At the time of this incident
Escareno-Davila was employed with the Mendocino County Sheriff’s Office as a Deputy Sheriff assigned to North
Sector Patrol.

Deputy Nelson was the initial responding Deputy. I reviewed Deputy Nelson’s supplemental report and learned the
following: Deputy Nelson was directed to respond to the [l address by Sergeant Vazquez, due to the fact i}
contacted the Sheriff’s Office and created a call for service. Deputy Nelson responded to the location and contacted

and Escareno-Davila. Deputy Nelson learned that a crime had possibly been committed by Escareno-Davila
against [Jjj and i} desired prosecution. Deputy Nelson requested the Investigation Bureau be called out.

[ v as transported to the Detective Bureau where Detective Jack Woida spoke to her and initiated an investigation. I
reviewed Detective Woida’s report and learned he interviewed [ and she told him the following:

At 0440 hours, [JJi] called the Mendocino County Sheriff’s Office to report that Escareno-Davila had snuck into her
room and fondled her vaginal area while she was sleeping. [ said she felt something touching her vaginal area and
when she turned on the light in her room she observed Escareno-Davila lying on the floor and attempting to hide under
her bed. ] confronted Escareno-Davila. Jjjjjjjj observed that Escareno-Davila appeared to be intoxicated, however
she did not know how much alcohol he had consumed. Escareno-Davila told Jjjjjj he was looking for a white cat,
which [Jjjj thought was odd because Escareno-Davila was not a cat person, and the white cat had been re-homed and
no longer lived at the residence. Escareno-Davila was previously told that i’ bedroom was off limits to him and he
was not allowed to enter [JJii’ room without her permission. [JJjjjjj said she usually leaves her bedroom door cracked
open for the cats to come in and out. Escareno-Davila began crying and continually told [Jjjjjj he was sorry.

[ told Detective Woida that she had never been romantic with Escareno-Davila in the past. Escareno-Davila had
“hit on” ] before, via text message, however, it never went any further than that. JJjjjjjj advised her other
roommate, _, was at the residence during the incident, however. was asleep in her room and was not involved.
[ requested an EPO, which was granted and subsequently served on Escareno-Davila.

I read Detective Woida’s supplemental report and learned the following: Later that day, Detective Woida, Lieutenant
Porter, Captain Cromer and Lieutenant Lorenzo contacted Escareno-Davila at the residence. Escareno-Davila appeared
to have slept, and he stated he was tired but no longer felt the effects of alcohol. Escareno-Davila agreed to talk to
Detective Woida. Detective Woida provided Escareno-Davila with a Beheler Admonishment.

Escareno-Davila told Detective Woida that he had consumed beer the night of the incident and was “a little too
intoxicated.” He “went into [}’ s room and tried to touch her.” Escareno-Davila said he and [Jjjjj had never been in
a romantic relationship and there was nothing to suggest [JJjjjj was romantically interested in him.

Escareno-Davila said at some point last night he exited his bedroom and walked to [Jij’ bedroom door because it was
cracked open. He entered the room and then thought “what are you doing” because he realized he should not be in
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I’ room, so he exited the room. He stood at [’ door for a short time and then decided to go back into [l
room, however when he entered the bedroom the second time he crawled on the floor to the west side of [Jjjj’ bed.

After arriving at JlJ’ bed, Escareno-Davila reached up with his right hand and put his hand under jJjjjjJ’ blanket. He
felt [ilj’ bare foot and he moved his hand up her leg until he reached her calf area. At this point [Jjjjj began to wake
up, so he stopped. Escareno-Davila said going into [’ bedroom and touching her was not a good idea, however he
did not explain why he did it.

Escareno-Davila said he touched Jif’ bare foot and ran his hand up her leg, but he could not recall what other parts of
her body he touched. When asked directly, Escareno-Davila said he did not touch [Jjjij° vaginal area. Escareno-Davila
said he did not know why [Jjj would say he touched her vagina. When asked what his intentions were, Escareno-
Davila said he “had a little too much to drink” and saw [JjjJj° door open and decided to go into her room. He did not
really feel like [JJjjj wanted him to come into her room and touch her and he did not think [Jjjjjj would allow the
touching to lead to something else.

Escareno-Davila told Detective Woida that after [Jj woke up, he curled up on the floor because he knew he should
not have been in her room. When [Jjij confronted him, he did not know what to say. [JJjjjjj told Escareno-Davila she
was going to call the Sheriff’s Office. Escareno-Davila said he believed [Jjjjjj was going to report that he had touched
her. When asked what a reasonable person’s belief would be as to why he went into [’ room, Escareno-Davila said,
“to take advantage of her.” Detective Woida clarified that Escareno-Davila was referring to something sexual in nature.
When asked if that was what he was thinking of doing, Escareno-Davila said “potentially, but I don’t remember.”
Escareno-Davila said he made up the lie about looking for a white cat because he was scared.

Detective Woida went to [’ room and examined her bed. It was Detective Woida’s opinion that it was unlikely that
Escareno-Davila could have reached [J’ body while he was lying on the floor, despite Escareno-Davila continually
saying he remained on the floor during the entirety of the incident.

Escareno-Davila demonstrated how the incident happened for Detective Woida. As Escareno-Davila stood outside
Il door, he stated that due to his level of intoxication, he felt he was being signaled to go into [Jjjj° room, so he
entered. After entering the room, he realized it was a bad idea, so he exited the room and again stood at the door. He
waited for a short time and then laid down on the floor and crawled into the room on his stomach. He laid next to i}’
bed and reached up with his right hand. Escareno-Davila slid his hand upward and indicated when he touched the other
unknown part of |’ skin that caused her to wake up. Detective Woida noted that Escareno-Davila’s hand was near
the middle of the bed, approximately where JJ’ hips would have been if she was lying down in the bed.

After completing the interview, Detective Woida collected evidence, to include the following: clothing from [Jjilj.
Buccal swabs from Escareno-Davila and Escareno-Davila’s cellphones. As of the authoring of this report, nothing of
investigative value has been reported as a result of the evidence taken.

I researched the Mendocino Superior Court Case Information Portal and learned that as of 04/29/2025, the criminal case
was set for a Settlement Conference on 08/05/2025 at 0900 hours and a Jury Trial on 08/25/2025 at 1330 hours.

I requested the MCSO Dispatch audio recordings for phone calls and radio traffic regarding this case. I later received a
DVD containing 16 files, which consisted of phone calls and radio traffic. I reviewed the audio recordings and found
them to be consistent with the written reports and statements. [Jj reported the incident to Dispatch and Sergeant
Vasquez was notified. Sergeant Vasquez then responded to the North Sector to meet with Deputy Nelson and the two of

them responded to the residence. Some of the audio recordings are of Detective Woida’s phone calls and radio traffic as
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he initiated and conducted the investigation. I placed the DVD containing the audio recordings into the case file under
section 5 (Evidence) and marked as ER#01.

I downloaded the Axon audio/video evidence taken by the personnel involved during the original investigation from
Evidence.com. to a thumb drive. I later marked the thumb drive as ER#02 and I placed it into the case file under section
5 (Evidence).

After reviewing MCSO report 2024-23393 and supplemental reports, | found all allegations to be SUSTAINED.
Escareno-Davila consumed alcohol to the point he was “a little too intoxicated.” Escareno-Davila then entered [
room fully knowing he should not enter her room without permission. This was demonstrated by the fact that when he
first entered [l room he knew he should not be there, so he retreated to the hallway. Escareno-Davila waited a short
time and then entered the room again, this time crawling on the ground, presumably to avoid detection.

After low crawling to (Il bed, Escareno-Davila reached his hand under Il blankets and touched her bare skin.
Escareno-Davila said he did not touch [l vaginal area, however he is not sure what part of her body he did touch.
I stated that Escareno-Davila did touch her vaginal area to the point that it woke her up. When [Illllconfronted
Escareno-Davila, he began crying and saying he was sorry. In my experience, this type of behavior is typical of someone
that has done something they knew was wrong.

Escareno-Davila completed a POST basic police academy, an MCSO field training program and worked as a Deputy
Sheriff for no less than a year. Escareno-Davila was familiar, or reasonably should have been familiar, with Penal Code
section 243.4(e)(1). Escareno-Davila crawled into [Illll room while she was sleeping and touched her vaginal area
while she was sleeping and unable to give consent, which violated this section. Escareno-Davila knew, or reasonably
should have known, his conduct was outside of MCSO policy and would bring disgrace to himself and this office.

SIGNATURE: Q’/ ‘Z 4/ / Z-— DATE:

Employee Name / ID # I?J e (//' 2. TUrE. 7//@/& ol
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EVIDENCE OBTAINED / REVIEWED (ALSO ATTA(‘HED)
XI REPORT ] INCIDENT X DISPATCH AUDIO [ CAR CAMERA X Boby CAMERA
] VIDEO 0 EMAIL DOCUMENTS ] PHOTOGRAPHS (] OTHER AUDIO

[J OTHER (DESCRIBE BELOW):

ER#01: DVD WITH DISPATCH AUDIO PHONE CALLS, RADIO TRAFFIC.

ER#02: THUMB DRIVE WITH AXON AUDIO/VIDEO FROM ORIGINAL INVESTIGATION.
ER#03: MCSO CRIME REPORTS.




MATTHEW C. KENDALL Undersheriff John J. Magnan
Sheriff-Coroner Cipals Ehssniticianss
Field Services

Captain Gregory L. Van Patten

Corrections

County of Mendocino
Office Of the Sheriff-Coroner

11/21/2024

Method Of Delivery: Hand delivered by Lieutenant J. Caudillo #1191

Dear Mr. Escareno:

The purpose of this letter is to inform you that effective 11/21/24, you have been released
during your probationary period from your position as a Deputy Sheriff/Coroner with the
Sheriff’s Office.

In accordance with Civil Service Rule XI, Section 3.C.1, rejection from a probationary
appointment is without right of appeal or hearing.

You should have received your final paycheck with any remaining vacation balance paid, in
accordance with California Government Labor Code Section 220(b).

If you believe this release from your probationary appointment was based upon
discrimination, as prohibited by Mendocino County Policy, and state and federal law, please
refer to County Policy No. 10, Equal Employment Opportunity, which is located online at:
www.mendocinocounty.org/government/executive-office/policy-manual.

Sincerely,

Attachments: Health Benefits, Retirement and Human Resources.

cc: Employee File - HR Department

951 Low Gap Road 707-463-4411
Ukiah, California 95482-3734 Fax 707-463-4093




FILED
1| | DA Case ID No. 0202611 '
12/27/2024 9:00:00 AM 12109/2024
2| |C DAVID EYSTER (SBN 113115) ki KIM TURNER, CLERK OF THE COURT
4| | District Attorney SUPERIOR COURT OF CALIFORNIA,
Mendocino County COUNTY OF MENDQOCINO
4|1 100 North State Street, Room G-10 Johnson, Kyhe
PO Box 1000 DEPUTY CLERK

5{| Ukiah, CA 95482
o ((707) 463-4211

1| | Attorneys for Plaintit
[ |

|

8 SUPERIOR COURT OF CALIFORNIA
| COUNTY OF MENDOCINO
g9 |
1o | PEOPLE OF THE STATE OF CALIFORNIA, 24CR06207
|
1| ERRnal, COMPLAINT-CRIMINAL
a vs. MISDEMEANOR

'3 EDUARDO G ESCARENO DAVILA,

14} | E
, Defendant.

15

15 THE UNDERSIGNED, ON INFORMATION AND BELIEF, COMPLAINS AND SAYS,
17|{ THAT WITHIN THE COUNTY OF MENDOCINO, STATE OF CALIFORNIA

18 COUNT ONE

1 On or about November 13, 2024, in the County of Mendocino, State of California, the
crime of SEXUAL BATTERY in violation of PC243.4(e)(1), a Misdemeanor, was committed

in that EDUARDO G ESCARENO DAVILA did then and there willfully and unlawfully touch

2| an intimate part of (SN =o2inst the will of said person and for the

z

20

21

purpose of sexual arousal, sexual gratification, or sexual abuse.
24

25
26
27

28




1 Complainant therefore prays that said defendant be dealt with according to law.

2 | declare under penalty of perjury that the foregaing is true and correct

3 Execuled on this 8th day of December, 2024 in Ukiah, County of Mendocino, State of
4| | California

5

. s

f L (\yc'\,:.\(\: Corin
C DAVID EYSTER_)
8 District Attorney

0 Pursuant 1o Penal Code Section 1054 3, the prosecuting attorney hereby requests
11| | that the defendant and his attorney disclose the following

12 ‘(a) The names and addresses of persons. other than the defendant, he intends to
12| | call as witnesses at the trial, together with any relevant written or recorded statements of
1« |those persens, or reports of the statements of those persons. including any reports of

15 | statements of experts made in connection with the case, and including the results of

16 | physical or mental examinations, scientific tests, experiments, or comparisons which the

17! | defendant intends to offer in evidence at the trial ~

18 “(b) Any real evidence which the defendant intends to offer in evidence at the trial.”
19
20
21
22
23
24
25
26
27

28
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SUPERIOR COURT OF CALIFORNIA COUNTY OF MENDOCINO | FILED &2 Use o

______ iR . o
, g UKIAH Courthouse 00 TEN MILE Branch Count | 02/2072026

‘ 100 North State Street 700 South Frankhn Street

J Ukiah, CA 95482 Fort Bragg CA 95437 KIM TURNER, CLERK OF THE COURT
R e L 1 . SUPERIOR COURT OF CALIFORNIA .
| PLAINTIFF PEOPLE OF THE STATE OF CALIFORNIA . COUNTY OF MENDOCINO

! vs ' BY:DEPTY CLERK, Munoz, Ashley '
oemone f iy Bty Dhvila  [owewmen 240007

ORDER RE: DEFERRED ENTRY OF JUDGMENT (DEJ) | vioaTion DaTE l\ [’){ZtL

The defendant has entered a guilty plea to a viclaton oi secton(s)

2d2. A tae Pevad Conlo v/ in 24 R
IT IS ORDERED that defendant be admitted to a deferred entry of judament program under the supervision of the court,
and that pronouncement of judgment and sentence be stayed for [\one (1) year, OR |_]
from the date of this order under the following terms and conditions \f <v L(.{?S.LM., CONVUEA LM wold 12maumn with

aads, gmﬂ,ocuhm divntd Sevtencet  |£ unsSueror fdy motta wdl puwtiel fo
The defendant shall: . 4, SuAgpun

mn v/

- ’] .‘
[J Appear before the Court for  progress report on b{k#ﬁ’at CTC'LW" Dept S

mm&” 12/14121 & A aun et H

[3 Obey all laws and orders of the court [%c!uqu previously 1ssued restraining orders

[\ Totally abstain from the use of [ | any illegal drugs | JAlcohol
Qébmlt to [] drug testing [Jalcohol testing [FSearch and seizure of defendant's person, property. or any property

under defendant's control when requested by any peace officer or probation officer. at any time of the day or night,
with or without notice, consent. probable cause or warrant e~ alcohpl 44 Joarms

E/Stay away from/have no contact with — = = S
] Do not annoy, harass. molest. strike or have any uninvited contact witn
@/Do not possess any firearms or ammunition
[7] Participate in and pay all fees for the following programs of counseling and/or education
@/)a c.N
AA/NA ~ x per week for _) & ‘Weeks

W AAONPY \ owAin 3 paowA S
Q/Mm% x per weerfor ‘z—' - “Weeks

[0 Complete and show proof by

B/Other . Csa CHNAY AMA (\bdiv Vicd Hw_w{'}m IM';%;___.__
-cu()clx qx\/ l-e to vieAun « urwuvz) vuet o
Judge e

W g‘/(/W/ 1% 4(1/({

Defendant signature

0O Court O Defendant
MCR-740 (rev 0122)



Mendocino County Sheriff's Office
Internal Affairs Investigation
1A #24-10

Personnel Complaint Disposition

** NOT TO BE COMPLETED BY THE INVESTIGATOR **

INCIDENT TYPE: DATE OF INCIDENT: DATE REPORTED: FILE NMBER:
Sexual Assault 11//13/2024 11/13/2024 24-10
EMPLOYEE: RANK /1D #: DIVISION / ASSIGNMENT:
Escareno, Eduardo Deputy Sheriff North Patrol
COMPLAINT RECEIVED DATE: TIME: BY EMPLOYEE:

11/13/2024 US J. Magnan #2886

COMPLAINT REVIEWED DATE: TIME: BY EMPLOYEE:

11/14/2024 Lt. Jason Caudillo #1191
INVESTIGATION ASSIGNED DATE: TIME: BY EMPLOYEE:

05/15/2025 Lt. Jason Caudillo #1191
INVESTIGATION COMPLETED DATE: TIME: BY EMPLOYEE:

07/10/2025 Dep. E. Riboli #2412

DISPOSITION

] UNFOUNDED ] EXONERATED L1 NOT SUSTAINED X] SUSTAINED ] INCOMPLETE

CORRECTIVE ACTION TAKEN:

MENDOCINO COUNTY POLICIES

340.4 STANDARD OF CONDUCT-SUSTAINED
340.5.1 CONDUCT-SUSTAINED

340.5.9 CONDUCT-SUSTAINED

243.4(E) (1) PC-SEXUAL ASSAULT -SUSTAINED
Letter mailed: N/A

DATE:07/18/2025 I BY: UNDERSHERIFF JOHN MAGNAN 2886 },_,-———’

v}

REVIEWED BY: DATE: TIME:
07/18/2025
Undersheriffm/ /€70

ag 2886
7 L7

ACKNOWLEDGEMENT BY ACCUSED EMPLOYEE: DATE: TIME:

1 §®

No signature, employee resigned ;{[8 Y




EPO_001 ONE copy to court, ONE copy to restrained person, ONE copy to protocted person, ONE copy to Issulng agency LAW ENFORCEMENT CASE NUMBER:

EMERGENCY PROTECTIVE ORDER (se roverse for fmportantnotices) | 2LOL4-2.5%97%

1. D PERSONS (in gt names of S, by this Order):
e

2. RESTRAINED PERSON (name): & D(JAILDO ESCAHIENO- DAVIL A
Sox QM OF H:B-7 Wi JZ0HaircdorfJIEve ww Date o tirtr: | S

3. TO THE RESTRAINED PERSON:

a. ﬂ YOU MUST NOT harass, attack, strike, threaten, assault (sexually orothenmse) hit, follow, stalk, molest destroy any
personal property of, disturb the peace of, keep under surveillance, or block the movements of each person named in item 1.
b. YOU MUST NOT contact, either directly or indirectly, by any means, including but not limited to by telephone, mail, e-mail or
r electronic means, any person named in item 1.

c. % YOUMUST . [ stay away at least: |00 yards from each person named in item 1.
X stay away atleast | @ yards from X] move out immediately from

oo m
d.  YOU MUST NOT own, possess, purchase, receive, or attempt to purchase or receive any firearm or ammunition. If you have

any firearms, you must turn them in to a law enforcement agency or sell them to, or store them with, a licensed gun dealer.
e. YOU MUST NOT take any action, directly or through others, to obtain the addresses or locations of any person named in item 1.
4. [](Name): . is given temporary care and control of the following

minor children of the parties (names and ages):

5. THIS ORDER WILL EXPIRE AT THE GLOSE OF THE COURT BUSINESS DAY ON: [ 1 /19 /20724 |

6. TO THE PROTECTED PERSON: If you need protection for a longer period of time, INSERT DATE OF FIFTH COURT DAY OR S8EVENTH

CALENDAR DAY, WHICHEVER IS EARLIER; DO NOT
you must request restraining orders from the court in the county where you live: COUNT DAY THE ORDER 1S GRANTED

(Name and address of court): Merspense Coo T S’pﬁglblx it [0ON.SMESE DA

If you go to court to request restraining orders, take your copy of this form with you. If a juvenile petition is pending, file in that court.

7. Reasonable grounds for the issuance of this Order exist, and an emergency protective order is necessary to.prevent the occurrence
or recurrence of domestic violence, child abuse, child abduction, elder or dependent aduit abuse, or stalking.

8. Judicial officer (name): (AT (_d;/ QQLA—N granted this Order on (date): | | /)/5 /M at (time): O8O

APPLICATION

9. The events that caused the protected person to fear |mmedate and present danger of domestlc vnolenoe child abuse, child

.
apuu » ETger U gepenue SO AOISETE - oTe T= 1MW =1 W= 1 RE P I —d A W NI T= 11 RO - B pons)

EXCAREN AN Y A C 0 A [ JON *~
SthP, ESCAE] HIE7 ' ¢ LE§'/ w S &f A

3 Leseve THE Conther
WS _SKid o SKIM. GS'CMEHO WA _ | NFOY o/t TP
10. [7] Fireams were: [] observed - [ repoted - [ searchedfor 7] seized
The person to be protected lives with the person to be restrained and requests an order that the restrained person move out
immediately from the address in item 3c.
12. [7] The person to be protected has minor children in common with the person to be restrained, and a temporary custody order is
requested because of the facts alleged in item 9. A custody order [J does [J doesnot exist. .

By: J. et I M
(PRINT NAME OF LAW ENFORCEMENT OFFICER) (SIGNATURE OF LAW ENFORCEMENT OFFICER)

Agency: /JEA)DOCIA/ © SHE RIST Teleptione No. N BedoeNo: 7 /o

PROOF OF SERVICE

13. Person served (name): £ PuarA) © ESHTZEAL - DO
14. | personally delivered copies of this Order to the person served as follows:  Date: ) / n/2Y Time: /@&
Address: ' 77

15. At the time of service, | was at least 18 years of age and not a party to this cause. | am a Califomia law enforcement officer.

16. My name, address, and telephone number are (this does not have to be server's homeé telephone number or address).
ez 95/ tows GoP 2 ulezok co 95— EEERFE .

| declare undeyna of perjury under the laws of the State of California that the foregoing is true and °°mNTROLLED DOCUMENT

Date: 1/ 1D . 2 PO NOT DUPLICATE

S. e 0D

Fom Rdcled oty Uss 'EMERGENCY PROTECTIVE ORDER (CLETS—EPO) %TE)3 " 3”% 55 8240-6275;

zm',a"og.,‘"“" 1.204) (Domestlc Vlolence, Chld Abuse, Elder or Dependent Adult Abuse. or s Code.§ | 3‘“‘




o, S AR Temporary Restraining Order

Clerk stamps date here when form is filed.

NOV 20 2004

FILED
11/20/2024

KIM TURNER, CLERK OF THE COURT
SUPERIOR COURT-OFCALIFORNIA,

Person in @ must complete item‘\@ @ and @ only.
Protected Person

a. Your Full Name: --

; j “ thi. YN COUNTY OF MENDOCINO
Your Lawyer (if vou have one for this case) : %u &"m
Name: State Bar No.: Bynum, Dineen ~
Firm Name: DEPUTY CLERK

b. Your Address (If you have a lawyer, give your lawyer’s information.
If you do not have a lawyer and want to keep your home address
private, you may give a different mailing address instead. You do not
have to give telephone, fax, or email.):

Address: _-
City: Il State: ._Zip:-____
Telephone: Fax:
.Email Address:

Fill in court name and streel address:
Superior Court of California, County of
MENDOCINO

100 North State Street

Ukiah, CA 95482

Ukiah Branch

Court fills in case number when form is filed.

Restrained Person Case Number:

: : : o oo 2 ey oluRt
(Give all the information you know. Information with a star (*) is required
to add this order to the California police database. If age is unknown, give an estimate.)

*Age:-_ Date of Birth: Unknown

Hair Color . B¢ COT-

{ome Address: Unknown
State:  Unk.,

*Full Name: Bduacda £8¢aréo- Do \a
*Race; Height: Weight:
*Gender

City: Unknown

Zip: Unknown

RCIal Ionshlp to p rOteCted Pel‘son: 1 o Edards Escareno-Datas ARS Laic Etcarens, Lido Davila, Eduardo Escareno, Eauirco Davia bocse he is 6 current roammale and o komer romate,

X] Additional Protected Persons
In addition to the person named in (1), the following family or household members of that person are protected by
the temporary orders indicated below:

Full Name Gender Age Household Member? Relation to Protected Person

I F 2 [ Yes O No

Roommate

1 Yes
{0 Yes
O Yes

] No
] No
0 No

(J Check here if there are additional persons. List them on an attached sheet of paper and write “Attachment 3—
Additional Protected Persons” as a title. You may use form MC-025, Attachment.

Expiration Date

The court will complete the rest of this form.

This Order expires at the end of the hearing scheduled for the date and time below:

Date: 12/9/2024 Time:

9:00

X am. [] pm

his is a Court Order.

Judtictal Council of Califomnia, wivwv.cou5.0a.g0v
Rev. January 1, 2023, Mandatery Form

Temporary Restraining Order (CLETS-TCH)

CH-110, Page’1 of 6

Code of Civil Procedure, §§ 527.6 and 527.9
Approved by DOJ

(Civil Harassment Prevention) —>

LHI5772 MENDOCINO



———————

Case Number:

d To the Personin@®:

The court has granted the temporary orders checked as granted below. If you do not obey these orders, you can be
* arrested and charged with a crime. You may be sent to jail for up to one year, pay a fine of up to $1,000, or both.

Personal Conduct Orders _ :
[0 Not Requested (1 Denied Until the Hearing Granted as Follows:

a. You must not do the following things to the person named in @ ‘
Xl and to the other protected persons listed in 3

(1) X Harass, intimidatc, molest, attack, strike, stalk, threaten, assault (sexually or othcrwise), hit, abusc,
destroy personal property of, or disturb the peace of the person, :

(2) R Contact the person, cither directly or indirectly, in any way, including, but not limited to, in person, by
telephone, in writing, by public or private mail, by interoffice mail, by email, by text message, by fax,
or by other electronic means. '

(3) X Take any action to obtain the person’s address or location. If this item (3) is not checked, the court has
found good causc not to make this order.

4 X Other (specify):

" [0 Other personal conduct orders are attached at the end of this Order on Attachment 5a(4).

b. Pcaccful written contact through a lawyer or a process server or other person for service of legal papers related
to a court casc is allowed and does not violate this order. However, you may have your papers served by mail
on the person in (3).

@ Stay-Away Order
O NotRequested [] Denied Until the Hearing Granted as Follows:

a. You must stay at lcast 100 yards away ﬁ"pm (check all that apply):
(1) X The person in @ ' (7) O The place of child care of the children of
(2) [XI Each person in (3) the person in (1) i
(3) X The home of the person in @ " (8) (X The vehicle of the person in @ .

(4) B The job or workplacc of the person  (9) [ Other (specify):
in (@)

(5) O The school of the person in (7)

(6) O The school of the children of the
person in

b. This stay-away order does not prevent you from going to or from your home or place of employment.

@ No Firearms (Guns), Firearm Parts, or Ammunition
a. You cannot own, possess, have, buy or try to buy, receive or try to receive, or in any other way get any
prohibited items listed in b on the next page. :

This is a Court Order. ‘

Rov, Jamuory 1. 2023 " Temporary Restraining Order (CLETS-TCH) | CH-110, Pags 20f6

(Civil Harassment Prevention) , : ! -
1

LHI5772 MENDOCII\%O







Case Numbgr: i

. : , . i
c¢. X By the close of business on the date that this Order is made, the person in (3) or his or her lawyer should
deliver a copy of the Order and its proof-of-service form to the law enforcement agency listed below to

enter into CARPOS:
Name of Law Enforcement Agency ‘ Address (City, ,State, Zx’gz

_ Mendocino County Sheriff's. Office

[J Additional law enforcement agencies are listed at the cnd of this Order on Attachment 0.

No Fee to Serve (Notify) Restrained Person | Ordered [J Not Ordered
The sheriff or marshal will serve this Order without charge because:
a. 'i‘he Order is bascd on unlawful violence, a credible threat of violence, or staiking.

b. [J Theperson in (%) is cntitled to a fee waiver.
11/20/2024 11:53:29 AM

Number of pages attached to this Order, if any:

oae:  11/20/2024

.Judi‘cial O_Jicer

Warnings and Notices to the Restrained Person in @

You Cannot Have Firearms (Guns), Firearm'ﬁarts, or Ammunition

You cannot own, have, possess, buy or try to buy, receive or try to receive, or otherwise get any prohibited items listed in
item 7b on page 3 while this Order is in effect. If you do, you can go to jail and pay a $1,000 fine. You must sell to or
store with a licensed gun dealer, or turn in to a law enforcement agency, any firearms (guns) and fircarm parts that you
have or control as stated in item @ above. The court will requirc you to prove that you did so.

Notice Regarding Nonappearance at Hearing and Service of Order

If you have been personally served with this Temporary Restraining Order and form CH-109, Notice of Court Hearing,
but you do not appear at the hearing either in person or by a lawyer, and a restraining order that is the same as this
Temporary Restraining Order except for the expiration date is issued at the hearing, a copy of the order will be served on
you by mail at the address in ilcm@

If this address is not correct or you wish to verify that the Temporary Restraining Order was converted into a restraining
order at the hearing without substantive change, or to find out the duration of the order, contact the clerk of the court.

After You Have Been Served With a Restraining Order
+ OQObey all the orders. '

* » Read form CH-120-INFO, How Can I Respond to a Request for Civil Harassment Rcstra:mng Orders?, to learn how
to respond to this Order.

e If you want to respond, fill out form CH-120, Response to Request for Civil Harassment Resrraining Orders, and file
it with the court clerk. You do not have to pay any fee to file your response if the Request claims that you inflicted or
* threatened violence against or stalked the person in

This is a Court Order.

Rov. January 1. 2023 Temporary Restraining Order (CLETS-TCH) CH-110, Page 4 ot 6
(Civil Harassment Prevention) ->
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-| Case Number:

+ You must have form CH-120 served by mail on the person in (T) or that person’s attorney. You cannot do this
yourself. The person who docs the mailing should completc and sign form CH-250, Proof of Service by Mail. File the
completed proof of scrvice with the court clerk before the hearing date or bring it with you to the hearing.

« In addition to the response, you may file and have declarations served, signed by you and other persons who have
personal knowledge of the facts. You may use form MC-030, Declaration, for this purpose. It is available from the
- clerk’s office at the court shown on page 1 of this form or at www.courts.ca. gov{form.s If you do not know how to
prepare a declaration, you should see a lawyer.

« Whether or not you filc a response, you should attend lhc hearing. If you have any thnesses, they must also go to the
hearing.

¢ Atthe hcarmg, the judge can make restraining orders against you that last for up to five ycars Tell the judge why you
disagree with the orders requested.

Instructions for Law Enforcement

Enforcing the Restraining Order

This order is cnforceable by any law enforcement agency that has received the order, is shown a copy of the ordcr, or has
verified its existence on the California Restraining and Protective Orders System (CARPOS). If the law enforcement
agency has not received proof of service on the restrained person, the agency must advisc the restrained person of the
terms of the order and then must enforce it. Violations of this order are subject to criminal penalties.

Start Date and End Date of Orders
This order starts on the date next to the judge’s signaturc on page 4. The order ends on the expiration date in item @ on
page 1.

Arrest Required if Order Is Violated

If an officer has probablc causc to believe that the restrained person had notice of the order and has disobeyed the order,
the officer must arrest the restrained person. (Pen. Code, §§ 836(c)(1), 13701(b).) A violation of the order maybca
violation of Penal Code section 166 or 273.6. Agencies arc cncouraged to enter violation messages into CARPOS.

Notice/Proof of Service |

The law enforcement agency must first determine if the restrained person had notice of the ordcr. Consider the restrained
person “served” (given notice) if (Pcn. Code, § 836(c)(2)):

» The officer sees a copy of the Proof of Service or confirms that the Proof of Service is on file; or
» The restrained person was informed of the order by an officer.

An officer can obtain information about the contents of the order and proof of scrvice in CARPOS. If proof of scrvice on
the restrained person cannot be verified, the agency must advise the restrained person of the terms of the order and then
enforce it.

This is a Court Order.

Rov. January 1,2023 Temporary Restraining Order (CLETS-TCH) CH-110, Page 5 o 6
K (Civil Harassment Prevention) , { . -
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Case Number:

S

If the Protected Person Contacts the Restralned Person o |

Even if the protected person invitcs or consents to contact with the restrained person, this order remains in' effect and must
be enforced. The protected person cannot be arrested for inviting or consenting to contact with the restrained person. The
order can be changed only by another court order. (Pen. Code, § 13710(b).)

Confllcting 0rders—-—Pr|ont|es for Enforcement _ :

If more than one restraining order has been issued protecting the protected person from the restrained
person, the orders must be enforced in the following priority (scc Pen. Code, § 136.2 and Fam. Code,

§§ 6383(h)(2), 6405(b)): :

1. Emergency Protective Order (FPO) If one of the orders is an Emergency Protective Order (form EPO-OOI),
provisions (e.g., stay-away order) that are more restrictive than in the other restraining/protective orders must be
enforced. Provisions of another order that do not conflict with the EPO must be enforced. o

2. No-Contact Order: If a restraining/protective order includes a no-contact order, the no-contact order must be
enforced. Item 5a(2) is an example of a no-contact order. ' 3

3. Criminal Protective Order (CPO): 1f none of the orders include an EPO or a no-contact order, the most recent
CPO must be enforced. (Fam. Code, §§ 6383(h)(2) and 6405(b).) Additionally, a CPO issued in a criminal case

. involving charges of domestic violence, Penal Code sections 261, 261.5, or former 262, or charges requiring sex
offender registration must be enforced over any civil court order. (Pen. Code, § 136. 2(c)(2) JAll provrsxous in lhe
civil court order that do not conflict with the CPO must be eaforced. :

4. Civil Restraining Orders: If there is more than one civil restraining order (e.g., domestic violence, Juvemle, elder
abuse, civil harassment), then the order that was issucd last must be cnforccd Provisions that do not conflict with
the most recent civil restraining order must be enforced.

(Clerk will fill out this part.)

Clerk’s Certificate - - —Clerk's Certificate— - ' '

[seal] ‘ :
I certify that this Temporary Restraining Order is a true and correct copy of the
original on file in the court.

Date: - ~ Clerk, by : » , Deputy

This is a Court Order.

Rev. Janvary 1, 2023 ' Temporary Restraining Order (CLETS-TCH) ! CH-110, Page 6 of 6
(Civil Harassment Prevention) :
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STATE OF CALIFORNIA - COUNTY OF MENDOCINO
SEARCH WARRANT

MCS0#2024-23393.1

he People of "t"l'iﬁér State of California to any Sheriff, Constable, Marshall, Or Police Officer
 the County of Mendocino: proof by affidavit having been made before me by

WO WN

at there is probable cause to believe that the property/or person described herein may be found

the locations set forth herein and is lawfully seizable pursuant to Penal Code Section 1524 as

dicated below by “X”(s) in that:

it was stolen or embezzled.
it was used as the means of committing a felony. .

X itis possessed by a person with the intent to use it as means of commlttmg a publlc
offense or is possessed by another to whom he or she may have delivered it for the
purposes of concealing it or preventing its dlscovery,
it tends to show that a felony has been commltted or that a particular person has
committed a felony,
it tends to show that sexual exp101tat10n of a child, in violation of Section 311.3 or
depiction of sexual conduct of a person under the age of 18 years, in violation of Section
311.11, has oceurred or is occurring,
there is a warrant for the person’s arrest,

_.YOU ARE THEREFORE COMMANDED TO SEARCH: The premises, vehicle(s), and/or
erson(s) described in exhibit “A” attached hereto and incorporated herein by this reference.
FOR THE FOLLOWING PROPERTY / PERSON: The property and/or persons described in
xhibit “B” attached hereto and incorporated herein by this reference.

earch warrant to deliver by mail or otherwise, to the above named law enforcement officer,
ogether with the declaration as set forth below, a true, durable, and legible copy of the requested
ecords listed in exhibit “B”. See California Penal Code 1524.2. :

ND TO SEIZE IT IF. FOUND and bring it forthwith bqfore"mfé,/or maintain it at a suitable
ocation of a law enforcement agency pursuant to Penal Code section 1536. This Search Warrant

nd mcomorate{,gff idavit, andall attachments thereto, were sworn to as true and subscribed
efore me this day of lﬂ QY- 2024, at _£2. LY .M. Wherefore; I find probable

ause for the issuance of thisxScarch"Warrant and do issue it.

TO:LT..CAUDILLO
1 _BY:JR2763
" DATE:3/13/2025

CONTROLLED DOCUMES
DO NOT DUPLICATE
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STATE OF CALIFORNIA-COUNTY OF MENDOCINO

MCS0#2024-23393.1

AFFIDAVIT IN SUPPORT OF SEARCH
WARRANT

Jack Woida #2710, a Peace Officer, swears under oath that the facts expressed by him in this
search warrant and affidavit and in exhibit “C”, statement of probable cause, and any and all
attachments thereto, are true and that based thereon he has probable cause to believe and does
believe that the property and/or person described herein is lawfully seizable pursuant to Penal
Code section 1524, as indicated herein, and is now located at the places herein set forth.
Wherefore, affiant requests that this Search Warrant be issued. Exhibits “A”, “B”, and “C”,
and all attachments thereto are attached hereto and incorporated herein by this reference.

, NIGHT SERVICE REQUESTED () YES (X) NO

ignature of Affiant)

Sﬁbscribed and swom before me this\ 5 day of t§| u\_/ . 2024 at Ukiah,

California at the hour of

€ B

JUDGE OF THE SWURT

CONTROLLED DOCUM
DO NOT DUPLICATE
TO:LT. CAUDILLO
BY:JR27863
DATE:3/13/2025




Exhibit “A”
Premises, Persons and Property to be Searched:

The Premises of which is described as a threc bedroom, single
family residence. This is a shared residence between Eduardo Guadalupe Escareno-Davila DOB

il G -o: SN, -~ G °°° SN

This search is to include all vehicles, storage containers, and outbuildings under the control of

Eduardo Escareno and Sl G-

The person of Eduardo Escareno who has a California Driver’s License of-.
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Exhibit “B”
Items to be Seized:

- Photos of the residence
- Photos of Eduardo Escareno

- DNA Buccal swab from Eduardo

Any and all digital media devices belonging to Eduardo, to include but not limited to: cell
phone(s), computers, laptops, tablets, or other electronic devices. This is to include

Eduardo’s cell phone.

Forensic analysis and download of the devices, to include but not limited to: device information,
indicia of ownership and control for the cellular device and data, photographs, images, image
hash details, video files, audio files, image / video / audio metadata, plug-ins, contents, calendar,
call logs (deleted and intact), chats, contacts, social network posts/updates/tags, Wi-Fi networks,
associated wireless devices, associated connected devices, stored passwords, cookies, emails,
installed applications, global positioning system (GPS) coordinate location history, text messages
(SMS - deleted and intact), multi-media messages (MMS — deleted and intact), device timeline,
user accounts, web bookmarks, web or internet browsing history, all financtal information, data
files, activity analytics, phone analytics, email analytics, and uncategorized data.

This download is to include all data located on the device and other possible media storage
located in/on the device that constitute evidence and instrumentalities 664/289 PC and 243.4
(e)(1) PC occuuring between 11/10/24 through 11/13/24, including communications referring or

relating to this investigation.

This download is to include a physical, file system, and logical download of said cellular
telephone, which includes intact data and data that may have been deleted and can be recovered

from the device.

The court authorizes the use of person(s) who are not peace officers to accompany and assist the
Peace Officers during the execution this Search Warrant for the purpose of assisting in the
service of this Scarch Warrant as provided for under California Penal Code Section 1530.

With respect to the digital media items listed in this warrant, Peace Officers are authorized to

transfer the booked evidence to a Law Enforcement Agency location prior to commencing the

search of the items. Furtherniore, said search may continue beyond the ten-day period beginning

upen issuance of this Search Warrant, to Lhe extent necessary to complete the search on the

evidence and any items listed above. Analysis of any ilem seized may also have to be done by a

qualified professional authorized by law enforcement or an allied agency to include thed W& | ED DOCUM
DO NOT DUPLICATE
TO:LT. CAUDILLO
BY:JR2763
DATE:3/13/2025
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California Computer Crimes Task Force, DOJ, FBI, District Attorney’s Office, or other
governmental agency.

If necessary, investigating officers are authorized to employ the use of outside experts, acting
under the direction of the investigating officers, to access and preserve data on the cellular device
at the time of the seizure or at any future time while the evidence is in the control of the
investigating agency. Those items that are within the scope of this warrant may be copied and

retained by investigating officers.

Some of the procedures used to extract data from digital devices may damage the device or
render it permanently inoperable.

Authorization to implement special procedure(s): The Affidavit filed herewith has demonstrated
legal justification for the implementation of the following special procedures which shall be
employed by the officers who execute this warrant:

California's Electronic Communications Privacy Act (ECPA) ORDER

IT IS HEREBY ORDERED that any information obtained through the execution of this warrant
that is unrelated to the objective of the warrant shall be sealed and shall not be subject to further
review, use, or disclosure absent an order from the Court, or to comply with California code

1054 and Brady v Maryland.

Biometric unlock of digital devices Order ORDER

IT IS HEREBY ORDERED, that investigators may compel, by the use of reasonable force if
required, the owner of a cell phone, or such other system or device, ordered to be searched by
this search warrant, to provide a fingerprint or other biometric information needed to unlock the

device, if that item can be unlocked with a fingerprint or biometric information.

Digital Forensic Search ORDER

IT IS HEREBY ORDERED that good cause having been established in the affidavit filed herein,
the officers who execute this warrant are authorized to conduct a review or forensic analysis of
digital items such as computers, mobile devices, or computer-related equipment either
specifically listed in this warrant or located at the location described in this warrant and seize
data or digital records from the examined devices. Such data may be copied and retained by
investigating officers. If necessary, investigating officers are authorized to employ the use of
outside experts, acting under the direction of the investigating officers, to access and preserve
data on the ccllular device. Any item that is either believed or determined to contain relcvant

evidence shall be seized.

IT IS FURTHER ORDERED that the investigating officers are authorized to transport the seized
evidence to either the Mendocino County Sheriff's Office or an allied Law Enforcement Agency

location to continue the forensic examination of the items.

With respect to the digital media items listed in this warrant, Peace Officers are authorized to
transfer the booked evidence to a Law Enforcement Agency location prior to commencing the
search of the items. Furthermore, said search may continue beyond the ten-day period begN#EBBLED DOCUME
DO NOT DUPLICATE
TO:LT. CAUDILLO
= BY:JR2763
DATE:3/13/2025
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upon issuance of this Search Warrant, to the extent necessary to complete the search on the
evidence and any items listed above. Analysis of any item seized may also have to be done by a
qualified professional authorized by law enforcement or an allied agency to include the Northern
California Computer Crimes Task Force, DOJ, FBI, District Attorney’s Office, or other

governmental agency.

California Penal Code Prohibited Violation Attestation In compliance with the requirements
outlined in California Penal Code § 1524.2(c) & § 1546.5(a) your affiant attests that the evidence
sought in this search warrant is not related to an investigation into, or enforcement of, a
prohibited violation, as defined in California Penal Code § 629.51.

Exhibit “C”
Statement of Probable Cause

Your affiant states he has received the foliowing training and experience in the field of
criminal investigation:

Training and Experience
Mendocino County Sheriff’s
Deputy Jack Woida #2710

Your affiant states he has received the following training and experience in the field of criminal
investigations. I, Jack Ryan Christopher Woida #2710, am a peace officer employed by the
Mendocine County Sheriff's Office; and have been so since May of 2014. I was initially
employed by the Mendocino County Sheriff’s Office as a Correctional Deputy, but I transferred

to the Fields Serves Division in June of 2017.

1. Your affiant attended a basic Police Officer Academy at College of the Redwoods in
Eureka which consisted of 23 weeks in 2017. As part of that training your affiant received state
mandated iraining in defensive tactics, chemical agents, pursuit driving, interview techniques,
basic evidence gathering, introductory traffic investigation, an 11550 H&S evaluation class, a
basic drug identification course, property crimes investigations, operation and qualification of
handgun and shotgun, and completion of a training course meeting the requircments of Penal
Code section §72(b): Hearsay Evidence Teslimony. Your affiant also received instruction in
criminal law, gangs, and numerous other subjects including felony level crimes.

CONTROLLED DOCUME

DO NOT DUPLICATE
TO:LT. CAUDILLO

6 BY:JR2763
DATE:3/13/2025
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1 |2 A 16 week Field Training phase with the Mendocino County Sheriff's Office. During the
2 | training phases your affiant's training expanded upon the academy curriculum. Your affiant had
3 |training officers who had testified as narcotics experts. Your affiant spent many hours discussing
4 |gang crimes and narcotics crimes with his training officers, as well as Mendocino County
5 |MAGSU gang task-force member (Brian Arrington).
6 |3, Your affiant has made no less than 60 arrests for drug related violations to include under
7 |the influence of controlled substances (stimulants and depressants), possession of controlled
8 | substances, and possession of drug paraphemalia.
9
10 |+ Your affiant has made no less than 10 arrests for possession and transportation of
11 |controlled substances (stimulants and depressants) for sales. Your affiant has discussed and been
12 trained in the methods of sale and packaging of methamphetamine, marijuana and other illicit
13 drugs by former Mendocino Major Crimes Task Force experts.
14 5. Your affiant has participated in the service of no less than 5 search warrants. One of
15 |which was for narcotics which I located and identified a Butane Honey Oil Lab and a second for
16 |firearms were I assisted in locating numerous [irearms.
17 s, Your affiant has discussed with numerous persons who are addicted to narcotics about
ig how much they use, the methods of use, and how it affects them.
20 |7 No less than 50 times your affiant has performed presumptive tests on narcotics
51 |substances leading to positive and proper identification of scized controlled substances.
8. Your affiant has discussed with more experienced narcotics officer/instructors regarding
3 |identification, packaging materials, methods of concealment, habits of the user, and the effects of
24 [narcotics.
;2 9. Your affiant has investigated felony level crimes to include burglary, felony level
e assaults, prohibited persons in possession of firearms, and possession of stolen property.
2g |10. Your affiant has questioned no less than 10 criminal street gang members to include
29 |Norteno’s and Sureno’s. Included in the questioning was the meanings of different tattoos, how
30 |gang members use tattoos and clothing to identify them themselves with a specific gang, the usc
31 |of monikers, and the identification of “micro writing” as a means of communication.
32 {11.  Your affiant has seen growing marijuana indoor and outdoor no less than fifty times and
33 }has seen packaged marijuana no less than one hundred times.
34 . - . .
35 12. Your affiant has completed a POST Certified training on 11479 HS regarding evidence
36 collection for cultivations of marijuana.
37 |13 Your affiant has completed a DEA sponsored overflight training regarding
38 |locating/photographing marijuana during overflights. During the course your affiant assisted in
39 |the service of a search warrant that conformed the marijuana that had been spotted from the air.
40 114, Your affiant has completed a DEA sponsored overflight training regarding
41 locating/photographing marijuana during overflights. During the course your affiant assisted in
£2 | the service of a search warrant that conformed the marijuana that had been spotted from the air.
43 ‘ :
aq |15 Your affiant completed a Less Lethal Munitions Instructor Course presented by ALS
- Defense in September of 2019.
CONTROLLED DOCUME
DO NOT DUPLICATE
TO:LT. CAUDILLO
7 BY:JR2763
DATE:3/13/2025
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16.  In October of 2019 your affiant completed an 80 hour POST Certified Basic SWAT

Course.

17.  Your affiant completed a 40 hour POST Certified Field Training Officer course in
November of 2019.

18. Your affiant completed a 40 hour manual, mechanical, ballistic, thermal, and hydraulic
breaching certification course presented by Forced Entry Tactical Training USA in January of
2020.

19.  Your affiant completed a 140 hour POST and CNCA certified Basic K9 handler course in
Novato CA where my K9 partner “Bo” was certified in explosives detection and patrol functions
(obedience, handler protection, tracking, and apprehension) in June of 2020.

20. Your affiant completed a 200 hour POST cettified Basic K9 handler course in Chico CA
where my K9 partner “Lin” was certified in firearms detection and patrol functions (obedience,
handler protection, tracking, and apprehension) in Match of 2023.

21. Your affiant completed a 40 hour POST certified ICI Sexual Assault Investigator course in

Monterey CA in May of 2023. This course covered investigations related to adults and children.
Course content included the link between the sexual abuse of children and the manufacturing and

distribution of child sexual abuse material (CSAM) by the same subjects.

Your affiant says that the facts in support of the issuance of a search warrant are as
follows:

On 11/13/24 at approximately 0400 hours, Sgt Vazquez was dispatched to a reported sexual

assault that just occurred at ||| SN l I B s the reporting person
who explained she was awoken because she felt something cold touching the outside of her

vagina (skin to skin). When [JlJ] roiled over to see what was touching her, she heard a “thud”
and observed Eduardo laying on her floor.

It should be noted [} is employed by Willits CPS and Eduardo is a Deputy with the
Mendocino County Sheriff’s Office and I know both from prior professional contacts.

Deputy Nelson responded with Sgt. Vazquez and obtained an initial statement from [JiJj. There
was an additional roommate in the house name [SJij however after this incident occurred,
S had [§H o stay at a different location.

I was contacted by Lt Porter and assigned to investigate this incident, so Sgt Vazquez
transported [Jl to the Ukiah Detective’s Office where she told me the following in summary:

N o JIl have lived at [SEEEGEGEGEGEE o » fowv years and Eduardo became their
roonunate around December of 2023. [Jll] nor [Rll] knew Eduardo (personally) prior to him
moving in however they needed a roommate, and he was looking for a place to live. was

aware that Eduardo.

After Eduardo moved in [JilJ] and [} maintained a professional friendship with Eduardo and

they did not socialize together nor spend time together unless il was work related. Thgjig#R? LED DOCUME
DO NOT DUPLICATE
TO:LT. CAUDILLO
BY:JR2763
DATE:3/13/2025
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history of any romantic relationship between Eduardo and [gjjjjj nor [Jliili]- Eduvardo and il
would occasionally text each other however it was only related to work or rent being do.

On 11/12/24 around 1830 hours, [lll] and [l were at home eating dinner and visiting on the
couch when Eduardo arrived home from running some errands. There was a casual exchange of
small talk between Eduardo and [gjjjj however Eduardo continued with his night with nothing to
note. [gil)j went to sleep around 2230 hours and left her door partially propped open because she

fosters cats, and they need access to her room during the night.

In the early hours of the morning on 11/13/24 at approximately 0400 hours, [gijjwas sleeping in
her bed on her side. She felt something cold touching her vagina (skin to skin) which is what
initially woke her up. As [gijjj rolled over to investigate, she heard a “thud” and observed
Eduardo laying on her floor wearing a white t-shirt and black sweatpants. When asked, [Jlll}
explained she was wearing a yellow shirt and green shorts without any underwear on.

confronted Eduardo about why he was in her room and [gjjjjj noted, Eduardo’s speech was
slurred, and he was not making much sense. Eduardo initially tried to tell [gjjjj that he was in
there looking for one of the cats. This did not make sense to [gjjjjj because Eduardo did not care
for the cats, nor was he a “cat person”. [ continued to confront Eduardo about her belief that
he was just touching her vagina. Eduardo began to apologize and told [gjjjj he was sorry.
Eduardo asked [giiiij if she was going to call law enforcement which she acknowledged she was
going to call. Eduardo made a comment stating something to the effect that his “career was

fucked”.

Eduardo was present with [l when she called MCSO Dispatch and Eduardo asked [gjjjj how
long it was going to take for deputies to arrive. Eduardo was also upset and began throwing up so
Bl cot him some water. Eduardo acknowledged he was intoxicated, and [gijjJj asked why he
went into her room. Eduardo responded by telling [gjjjJj that he chose her room because her door
was open. Eduardo continued to tell [gjjjj he was sorry for what he did, but he did not make any

direct statements about what his intentions were.

When [giii] and Eduardo talked, he was in possession of his phone [gjjjj believed Eduardo was
going to make some calls based on his repeated statements that he was sorry for what he did.

[ am aware based on training and experience investigating cases like these that the alleged
suspected may contacted family members to express what happened which would include
potential incriminating or exculpatory evidence. Given that Eduardo was in possession of his
phone leads me to believe he used it to contact others and inform them about what happened.

Based on [giii]’s statements I also believe there is a likelihood Eduardo’s DNA would be on her
shorts.

[ also know that subjects involved in cases like this often-complete internet searches before or
hfier the commission of the offence. This ranges from searching for possible defenses, or ways to
pet rid of potential evidence. Additionally, the search and download of subjects phones can also

ead to unknown exculpatory evidence being discovered. CONTROLLED DOCUME
DO NOT DUPLICATE
TO:LT. CAUDILLO
BY:JR2763
DATE:3/13/2025
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AGENDA ITEM REPORT

Title: POST2505112 - KEVIN SMITHMATUNGOL (POST ID: C88-T32) LAST EMPLOYING
AGENCY: DALY CITY POLICE DEPARTMENT

REPORT PROFILE

MEETING DATE BUREAU SUBMITTING THE REPORT

07/16/2026 Peace Officer Standards Accountability Division

RESEARCHED BY REVIEWED BY

Christina Moore Brian South

REPORT DATE APPROVEDBY DATE APPROVED
Annemarie Del Mugnaio

PURPOSE FINANCIAL IMPACT

No

ISSUE, BACKGROUND, ANALYSIS, & RECOMMENDATION

ISSUE:

BACKGROUND:

The matter is before the Peace Officer Standards
Accountability Advisory Board (POSAAB) for review and
recommendations regarding the subject peace officer's
certification status.

Respondent began his employment with the Daly City Police
Department on January 3, 2022, as a trainee, becoming a full-
time Police Officer on July 11, 2022. At the time of the events
at issue, Respondent was employed as Police Officer with the
Daly City Police Department. After receiving the Notice of
Intent to Terminate, the Respondent resigned effective October
1, 2025. At the time of this incident, Respondent held a peace
officer position as defined under California Penal Code
§830.1(a) and is required to be certified pursuant to California
Penal Code §13510.1(a).

On June 2, 2024, the Respondent contacted a female subject,
who was detained by Target security for shoplifting, and cited
and released the party. On the day of the incident, when
questioned by his supervisor regarding how the party was
identified, the Respondent stated he obtained the subject’s
fingerprint, when he had not. The Daly City Police Department
initiated an internal affairs investigation and confirmed the
Respondent did not obtain the female subject’s fingerprint.




During his Internal Affairs interview on January 31, 2025, the
Respondent falsely stated he obtained the subject’s

fingerprint. During his interview with POST conducted on
January 13, 2026, the Respondent admitted he did not obtain a
fingerprint from the subject at any time and was dishonest in
his internal affairs interview.

On June 20, 2024, when asked by his supervisors as to why
the Respondent had arrived late for his scheduled training day,
the Respondent explained he was addressing some
outstanding evidence with the Property Room Manager. Then,
the Respondent sent the Property Room Manager a text
message which stated, “If Karen or Jerel [supervisors] asks
can you please let them know | was handling evidence with
you!” The Daly City Police Department initiated an internal
affairs investigation and determined the Respondent was
approximately 30 minutes late for training and had not been
working on outstanding evidence that morning. During his
internal affairs interview on January 31, 2025, the Respondent
falsely stated that he had been handling evidence for the
Property Room Manager and denied the purpose of the text
message was to create an alibi. During his interview with
POST conducted on January 13, 2026, the Respondent
admitted he claimed in his internal affairs interview that he was
handling evidence for the Property Room Manager when he
had not been. The Respondent admitted he sent the text to the
Property Room Manager that morning, despite not having
worked on evidence with her, but he had not intentionally
asked the Property Room Manager to lie on his behalf.

On October 25, 2024, the Respondent was assigned two (2)
subpoenas to serve. Respondent informed his supervisor and
wrote on the subpoena return slip that he had attempted to
serve each subpoena when he had not. The Daly City Police
Department initiated an internal affairs investigation and
confirmed the Respondent did not attempt to serve either
subpoena. During his Internal Affairs interview on January 31,
2025, the Respondent falsely stated he had attempted to serve
the subpoenas. After being presented evidence which
indicated he never attempted service of either subpoena, the
Responded explained “maybe | didn’t do it.” During his
interview with POST conducted on January 13, 2026, the
Respondent admitted he did not attempt to serve either
subpoena and was dishonest in his internal affairs interview to
avoid disciplinary action.



Following the conclusion of the three (3) internal affairs
investigations, the Respondent was served a Notice to Intent to
Terminate. On August 15, 2025, the Respondent attended an
administrative meeting, where he resigned effective October 1,
2025.

ANALYSIS:
Clear and convincing evidence substantiated that the

Respondent violated California Penal Code §13510.8(b)(1) and
Commission Regulation §1205(a)(1), Dishonesty. The
Respondent admitted to POST he knowingly and deliberately
provided false information to an internal affairs investigator
during three (3) investigations into his own misconduct.

RECOMMENDATION: The Peace Officer Standards Accountability Advisory Board
(POSAAB) shall review the findings of investigations presented
by the Peace Officer Standards Accountability Division
(POSAD) and make a recommendation regarding what action
should be taken, suspension or revocation, on the certification
of the subject peace officer.
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. Executive Summary and Findings

Daly City Police Department (DCPD) Officer Kevin Smithmatungol, hereinafter
“‘Respondent,” failed to provide true and accurate information to his supervisor
regarding the identification of the subject of a criminal investigation and was dishonest
by providing false statements during his Internal Affairs interviews related to three (3)
separate investigations of misconduct. As a result, the Respondent was served a
Notice of Intent to Terminate' and resigned from DCPD effective October 1, 2025.2

On June 2, 2024, the Respondent responded to the Target retail store in the
Serramonte Center in Daly City, California. The Respondent contacted a female
subject, who was detained by Target security for shoplifting, and cited and released the
party. On the day of the incident, when questioned by his supervisor regarding how the
party was identified, the Respondent claimed to have obtained the subject’s fingerprint,
when he had not. During his Internal Affairs interview, the Respondent again claimed to
have obtained the subject’s fingerprint when he had not. During his interview with the
Division, the Respondent admitted he did not obtain a fingerprint from the subject at any
time, was dishonest to his supervisor, and was dishonest in his Internal Affairs
interview.

On June 20, 2024, the Respondent arrived late for his pre-scheduled training day.
When questioned by his supervisor as to why he was late, the Respondent claimed to
be handling evidence related matters. The Respondent then sent the Property Room
Manager a text message indicating if she was asked by a supervisor to let them know
he was handling evidence with her, when he had not been. During his Internal Affairs
interview, the Respondent was evasive about his arrival time, again claimed to have
been handling evidence related matters, and denied sending the text message for the
purpose of creating an alibi. During his interview with the Division, the Respondent
admitted he was late, did not handle evidence related matters that morning, and the text
message appeared untruthful.

On October 25, 2024, the Respondent was assigned two (2) subpoenas to serve. The
Respondent informed his supervisor and wrote on the subpoena return slip that he had
attempted to serve each subpoena when he had not. During his Internal Affairs
interview, the Respondent again claimed to have attempted to serve the subpoenas
when he had not. After being presented with evidence, the Respondent ultimately
agreed if there was no evidence of him at the locations then he may not have served
them. During his interview with the Division, the Respondent admitted he did not

1 Attachment | — Notice of Intent to Terminate.
2 Attachment J — Letter of Resignation.
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physically attempt to serve either subpoena, was dishonest on the subpoena return slip,
and was dishonest in his Internal Affairs interview.

Analysis of the administrative evidence, the Respondent’s statements during the
internal affairs interviews, and the Respondent’s interview with the Division, establish
clear and convincing evidence the Respondent committed serious misconduct as
defined in Penal Code §13510.8(b)(1) and Commission Regulation 1205(a)(1) —
Dishonesty.

Il Investigative Methodology

This report summarizes the findings related to allegations of serious misconduct. This
investigation was conducted in accordance with the regulations and policies of the
Commission on Peace Officer Standards and Training (POST). The investigation
included a review of the Daly City Police Department’s three (3) administrative
investigations. The review of the first administrative investigation (24-04) included
interviews of four (4) witnesses and an interview with the subject officer, the criminal
report written by the subject officer and the associated citation, the Body Worn Camera
(BWC) recordings from the incident, the Target store surveillance footage, and the
Computer Aided Dispatch (CAD) Log associated with this case. The review of the
second administrative investigation (24-06) included interviews with three (3) witnesses
and an interview with the subject officer, the Daly City Door Code Logs, and the
Respondent’s work schedule. The review of the third administrative investigation (24-
07) included interviews with three (3) witnesses and an interview with the subject officer,
AXON Automated License Plate Reader (ALPR) data, video surveillance, and the CAD
Logs associated with this case.

The information obtained in this investigation was analyzed using the clear and
convincing evidence standard. For purposes of this report, clear and convincing
evidence means “evidence of a charge is clear and convincing so long as there is a
‘high probability’ that the charge is true. The evidence need not establish a fact beyond
a reasonable doubt.”

This report is necessarily summary in nature and does not include every fact or issue
that might be found in the underlying investigation and attachments. It does, however,
contain reference to that evidence that the Division believes establishes the requisite
facts and proves the serious misconduct charged by clear and convincing evidence.
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M. Respondent’s Background

At the time of the events at issue, the Respondent was employed as an Officer with the
DCPD. This position is classified as a peace officer under California Penal Code (PC)
Section 830.1 (a).

A. Respondent’s Peace Officer Certificates and Employment

The Respondent began his employment with the DCPD on January 3, 2022, as a
trainee and was promoted to full-time Officer on July 11, 2022. Respondent is
assigned POST ID C88-Y32. He received the following peace officer certificates

from POST:3
Certificate Type | Certificate Number Date Issued
Basic 212190 01/19/2024
Intermediate 157942 07/11/2024

B. Respondent’s Service Record

When evaluating whether suspension or revocation is appropriate, Penal Code section
13510.8(c)(5) and California Regulation section 1213(a)(5) provide that the Commission
must consider Respondent’s prior conduct, discipline and service record. The relevance
and weight the Commission may choose to assign to a peace officer’s prior conduct and
service record will depend on the facts in each case. The following is a summary of the
Respondent’s prior conduct and discipline record:*

On October 7, 2023, the Respondent was counseled for being involved in a preventable
collision while operating a city vehicle when he broadsided an uninvolved vehicle in the
lane next to him during a traffic enforcement stop.

On October 30, 2023, the Respondent was counseled for being involved in a
preventable collision while operating a city vehicle when he located a subject vehicle
who had intentionally rammed a patrol vehicle. As the suspect vehicle fled at a high
rate of speed, it became momentarily disabled. The Respondent intended to perform a
vehicle containment technique with his patrol vehicle. The Respondent drove toward

3 Attachment B — Respondent’s POST EDI Profile.
4 Attachment | — Notice of Intent to Terminate.
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the rear passenger side of the suspect vehicle, subsequently colliding with it. The patrol
vehicle’s braking data indicated the vehicle was in a locked tire skid prior to the collision.

On March 3, 2024, the Respondent was counseled for failing to adhere to DCPD’s
vehicle pursuit policy when he located a stolen vehicle, initiated a vehicle pursuit when
speeds reached 89 MPH on city streets, passed an uninvolved motorist on the right,
and failed to update the speeds and traffic conditions on his radio.

On October 24, 2024, the Respondent was counseled for failing to adhere to DCPD’s
BWC policy when he conducted a sub-standard death investigation and muted his BWC
when it was not appropriate to do so while conducting interviews and conversations that
were pertinent to the investigation.

On December 21, 2024, the Respondent received a Written Letter of Reprimand when
he failed to properly book a purse into the evidence room. The Respondent ultimately
booked the purse; however, it was discovered the purse contained narcotics, drug
paraphernalia, and potentially stolen property (check book). The Respondent failed to
follow DCPD’s booking procedures and failed to ensure the purse was free of any items
which could potentially harm property room staff.

On January 18, 2025, the Respondent was involved in a preventable collision when he
collided with the center median during a vehicle pursuit. The Respondent was
determined to have caused the collision by being in violation of California Vehicle Code
Section 22350, unsafe speed with an additional associated factor of inattention as he
reached for the radio while attempting to maneuver the turn. As a result, on February
24, 2025, the Respondent was placed on Administrative Leave for the three (3) open
administrative investigations and his 3™ traffic collision.

V. Factual Background
A. June 2, 2024 (Shoplifter)

On June 2, 2024, the Respondent responded to the Target store in the Serramonte
Center in Daly City, California. The Respondent contacted a female subject, who was
detained by Target security for shoplifting. A secondary officer responded to provide
Spanish translation for the female subject. The female subject verbally provided a
name and date of birth, indicated she was from North Carolina, and presented a bank
card with the same name. The officers conducted a records check, but there was no
record of the name provided. During the investigation, a second shoplifter was
detained, and the Respondent’s attention was diverted. While his partner officer
monitored the second subject, the Respondent cited and released the female subject for
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shoplifting, based on the name and date of birth provided. The Respondent also cited
and released the second subject; however, the male subject provided his name and
date of birth. Arecords check revealed the male subject’s California Identification
number, and the Respondent confirmed his identity via photographic records.

The Respondent’s field supervisor reviewed the Respondent’s report and returned it to
him for corrections, indicating the Respondent failed to document how or if the female
suspect was identified. That evening, the Respondent spoke with his supervisor
regarding the requested corrections, explained he thought suspects could be issued
citations without being positively identified, and spontaneously stated he had obtained
the suspect’s fingerprint. After confirming that the Respondent had not obtained a
digital fingerprint from the subject, as the electronic ticket writer the Respondent used
that day did not have the capabilities of obtaining a digital fingerprint, and after
reviewing the BWC recordings from the incident,® on or about June 8, 2024, the
supervisor confronted the Respondent that it appeared he had not obtained a fingerprint
from the subject. The Respondent stated at the conclusion of his detention, he walked
the subject to his patrol vehicle where he printed a duplicate copy of the citation,
retrieved an ink pad, and fingerprinted the subject. The supervisor again asked if he
was sure he obtained a fingerprint, to which the Respondent stated yes and indicated
he would check his duty bag for the physical copy, but then reported to his supervisor
he was unable to locate it. The supervisor obtained the surveillance footage from
Target, which displayed no evidence to substantiate a fingerprint was obtained.® As a
result of the suspected dishonest statements, an Internal Affairs investigation (24-04)
was initiated.

On January 31, 2025, the Respondent participated in an Internal Affairs interview
related to the identification of the suspect and the statements made to his supervisor.
During the Internal Affairs interview, the Respondent made the following statements:”
e When asked if he obtained a fingerprint of the female subject, the Respondent
stated, “/ did.”®
e When asked when the fingerprint was obtained, the Respondent stated, “...so /
gave her the citation when she was sitting down in the security office, uh, briefly
went out or gave her the citation while she was in the office,” and further
explained, “Um, got everything | needed from security. She walked out to go find
a friend that she was with at the initial time of call that’s when the security officer
said that there’s two of them, one of them already left. She went to go find her
friend or something like that because she went back into the Target store and

5 Attachment C — Administrative Investigative Memorandum Excerpts (24-04) — page 2.

6 Attachment C — Administrative Investigative Memorandum Excerpts (24-04) —pages 3-4.
7 Attachment D — Administrative Interview Transcript (24-04).

8 Attachment D — Administrative Interview Transcript (24-04) — page 5, line 39.
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then dealt with the other shoplifter outside in front of the Target store. I'm not
sure how long after and she came out, and that’s when | realized | didn’t get a
fingerprint from her. And my ink pad is in the front pocket of my duty bag,” and
stated, “And when she walked out, | grabbed my thumbprint or my ink pad, got
the thumb print, and put the citation in my car until the end of shift.”™

The Respondent further explained he printed a second citation for the subject
within approximately 30 minutes of printing the first citation, while in the front
parking lot of Target, by the handicap stall, in front of the exit, by the security
office.

When asked if there was any reason he would have told his supervisor that he
had printed a second citation and obtained a fingerprint when he had not, for the
purpose of avoiding getting in trouble, the Respondent stated, “No. Why would |
Jjeopardize my job for a citation of someone who stole home goods at Target? |
worked, respectfully, my ass off to get here, and | believe | deserve to be here. |
don't want to risk my job for getting, being a scapegoat and trying to cover my
mistakes.”°

When asked if he ever lied to his supervisor in regards to how he identified or
fingerprinted the subject, the Respondent stated, “No, I told her exactly what |
told you.”"

On January 13, 2026, the Respondent was interviewed by POST LEC Christina Moore
and LEC Kevin Sherburne and made the following statements:'?

Between July 11, 2022, and October 1, 2025, he was employed as peace officer
by the Daly City Police Department.

During his employment, he investigated approximately a couple hundred cases
involving shoplifting and cited and released 80-90 percent.

During his employment, he never encountered a subject with no identification
and/or was unable to identify an associated match through law enforcement
databases; however, if he was faced with that situation, he would take the
individual to jail to obtain a fingerprint through the booking process.

On June 2, 2024, he cited and released a female subject, who verbally identified
herself by name.

The subject did not have a license, passport, or any other form of identification
and a check through a law enforcement records indicated no match.

He did not obtain a fingerprint from the subject.

He did not confirm that the subject he cited was who she claimed to be.

9 Attachment D — Administrative Interview Transcript (24-04) — page 5, lines 43-58.
10 Attachment D — Administrative Interview Transcript (24-04) — page 8, lines 58-60.
11 Attachment D — Administrative Interview Transcript (24-04) — page 9, line 5.

12 Attachment K — Division Interview Transcript.
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He initially told his partner he was going to book the subject because there was
no other way to identify her; however, then he told his partner he was going to
cite her because they were short staff that day and stressed the importance of
beat accountability.

He related he made a “bad judgement call”’3 when he cited and released the
subject and he should have taken her to jail.

He indicated the subject appeared pregnant, he did not feel she was a habitual
shoplifter, and he felt bad for her.

At the time of the investigation, a second shoplifter was detained, he confirmed
his identity by name and date of birth, to a matching California Identification
number, which he confirmed by photo.

When asked why he told his supervisor he obtained a fingerprint from the subject
he stated, “Um, | panicked. I, | have no excuse for what | did. | just, | just
panicked. |, that was my first kind of getting in trouble doing something wrong,
and | didn’t take accountability for myself. And | have no excuse for that one.”’*
When asked why he claimed in his Internal Affairs interview that he obtained a
fingerprint from the subject he stated, “Um, |, like | said, | have no excuse. | was
going through some personal things then, and I, | have no reason.”?®

He reviewed his BWC prior to his Internal Affairs interview, was aware he should
have booked the subject when he was unable to identify her, and decided to not
be forthcoming with that information during his Internal Affairs interview. When
asked why, he stated, “/ don’t have any excuses. Um, that that was my first kind
of disciplining and as well as some things back at home and, or something
happening at home and | just wasn’t in the right mindset and | didn’t take
responsibility for my actions.”’6

He admitted he was dishonest in his Internal Affairs interview.

He agreed with the findings and recommendations by DCPD and stated, “Um, |,
it’s appropriate and | messed up. | didn’t take accountability and | don’t deserve
to be a department that would have your back if you can’t even do the right thing.
And so whatever they did was appropriate and that’s why I didn’t fight it during
the Skelly. | just wanted to take it head on.”"”

He indicated he had no evidence to refute the findings of dishonesty.

13 Attachment K — Division Interview Transcript — page 14, line 58 - page 13, line 7.
14 Attachment K — Division Interview Transcript — page 17, lines 29-31.
15 Attachment K — Division Interview Transcript — page 17, lines 36-37.
16 Attachment K — Division Interview Transcript — page 19, lines 22-24.
17 Attachment K — Division Interview Transcript — page 19, lines 55-58.
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B. June 20, 2024 (Training Day)

On June 20, 2024, the Respondent was scheduled to attend training at the DCPD
station at 0700 hours but arrived at the station at approximately 0730 hours. At
approximately 0740 hours, the Respondent reported to the training room and was
confronted by his supervisor as to why he was late. The Respondent related he was
with the Property Room Manager addressing some outstanding evidence, when he had
not been. At approximately, 0807 hours the Respondent sent the Property Room
Manager a text message which stated, “If Karen or Jerel [supervisors] asks can you
please let them know | was handling evidence.com with you!”’8 As a result, an Internal
Affairs investigation was initiated (24-06). Although this act alone does not constitute
dishonesty for the purposes of serious misconduct, as the act was not committed during
the reporting, investigation, or prosecution of a crime, on January 31, 2025, the
Respondent participated in an Internal Affairs interview and made the following
statements:'°
e When asked when he arrived at training on June 20, 2024, the Respondent
stated, “/ don’t remember the exact time, but around seven o’clock,” and “plus or
minus 15 to seven o’clock, | don’t remember if it was before or after.”?° \When
asked if he arrived at or around 0700 hours, the Respondent stated, “yes.”?!
Later in the interview, after clarifying which door he enters every day, he claimed
he could have been 30 minutes late.??
e When asked if he was in the training room at 0700 hours, the Respondent stated,
“Sorry, no,” and when immediately asked where he was, the Respondent stated,
“Uh, locker room, changing out, using the restroom, and then, since it was a
Thursday, | had, uh, some emails from evidence that | was going to take care of,”
and “Because my portion of the training wasn'’t until an hour and half, two hours
after the 7:00 AM start time.”%3
e When asked if he provided his supervisors with a reason for being late to
entering the training room, the Respondent stated, “Uh, yes. | told ‘em | was
working. | was, | was going to do evidence. | think | told the sergeants, | said with
Rose, but | meant for Rose. Okay. That’s just a slip up of words.” The
Respondent further explained, “Uh, Officer Douglas, Officer Tualauleleli, um,
confronted me about showing up late and what was my reason. | told them | was
going to do evidence or | was doing evidence, um, to finish the evidence ‘cause |
have the emails from Monday through Thursday ‘cause my work day’s Friday

18 Attachment E — Administrative Investigation Memorandum Excerpts (24-06) — page 10.
1% Attachment F — Administrative Interview Transcript (24-06).

20 Attachment F — Administrative Interview Transcript (24-06) — page 3, lines 36-41.

21 Attachment F — Administrative Interview Transcript (24-06) — page 3, line 45.

22 Attachment F — Administrative Interview Transcript (24-06) — page 8, lines 54-58.

23 Attachment F — Administrative Interview Transcript (24-06) — page 3, lines 47-60.
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through Sunday,” “Um, | was gonna go through the, the property tab on RIMS
and evidence.com and, um, all the evidence on my phone,” “Um, | told, they
asked me, or | think | told ‘em | did it with Rose,” and “Not physically with Rose. It
was supposed to be for Rose.”?*

When presented with the text message he sent to the Property Room Manger,
the Respondent stated he did not send a text message for the purpose of
creating an alibi, but rather to inform her a supervisor would likely contact her.?°

On January 13, 2026, the Respondent was interviewed by POST LEC Christina Moore
and LEC Kevin Sherburne and made the following statements:26

At the time of the incident, he lived seven (7) minutes from the DCPD office.
On June 20, 2024, he intended on waking up at 0615 to 0620 hours, but woke up
late between 0655 to 0710 hours.

From 0700 to 0730 hours, he was “Getting outta bed, throwing on clothes and
getting on the, getting out of the car or getting outta the house to go to work.”?’
He indicated he was “exhausted”?® from working an overtime shift the night
before and concluded his shift around midnight.

He did not obtain supervisor approval to modify his work schedule, did not notify
a supervisor he would be late, and did not think to do so because he had never
been late before.

He was compensated for a full workday despite not arriving until 0730 hours.
He said in his IA interview when he was asked by his supervisors why he was
late, he told his supervisors he was handling evidence with/for the Property
Room Manager (Rose Meere), but admitted he was not handling evidence for
her.?®

He sent Rose the text message because he intended to do evidence with her;
however, she was not there.

When asked why he would send her the text when he had not done evidence
with her, he stated, “/ no excuse. | mean, | was, | texted her ‘cause uh, | was
gonna go do it with her. She ended up not being there.”3°

When asked if any part of the text message to Rose was untruthful, he stated,
“Yeah, | didn’t do it with Rose,”" but was unable to explain why he did it.

24 Attachment F — Administrative Interview Transcript (24-06) — page 4, line 44 — page 5, line 8.
25 Attachment F — Administrative Interview Transcript (24-06) — page 7, lines 34-46.

26 Attachment K — Division Interview Transcript.

27 Attachment K — Division Interview Transcript — page 21, lines 1-6.

28 Attachment K — Division Interview Transcript — page 21, line 15.

2% Attachment K — Division Interview Transcript — page 22, lines 44-47.

30 Attachment K — Division Interview Transcript — page 22, lines 49-52.

31 Attachment K — Division Interview Transcript — page 22, line 56.
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e He stated, “When I, when the sergeant asked me why | was late, | told her |
came late. Um, but | was gonna, | was gonna do property with Rose, but | ended
up not doing it.”32

e When asked to clarify we he would use past tense versus future tense if he

planned on doing evidence with her, he stated, “/, it was untruthful.”33

He denied sending the text to create an alibi.

He denied sending the text to ask Rose to cover for him.

He denied sending the text to ask Rose to lie on his behalf.

He denied sending the text to conceal the fact that he was late for work.

He admitted he used past tense and asked Rose to tell a sergeant he was doing

evidence with her when he had not been, but “didn’t not do it on purpose.”3

He admitted he asked Rose to do something they had not done.

e He agreed with the findings and recommendations by DCPD and stated, “Um, I, |
have no excuse. |, I, | messed up. |, it what | said in the text appeared to be
untruthful and misleading and I | have no excuse. | was, | was being untruthful.”3%

e He indicated he had no evidence to refute the findings of dishonesty.

e He indicated he did not feel he was well prepared for the IA interview by his
attorney at the time, but accepted responsibility for the things he said.

C. October 25, 2024 (Subpoenas)

On October 25, 2024, at the beginning of his shift, the Respondent was assigned two
(2) subpoenas to serve by his supervisor. Towards the end of his shift (morning of
October 26, 2024) the Respondent submitted the two (2) subpoenas back to his
supervisor, told her he attempted to serve them, and indicated on the subpoena return
slip he attempted service with a remark of “No Answer” at 2123 hours and 2142 hours
respectively.3® The supervisor did not recall hearing the Respondent notify dispatch of
any subpoena attempts, which she believed was out of character for him, and reviewed
the Respondent’s calls for service which indicated there were no service attempts.
Additionally, the supervisor recalled being on scene with the Respondent during the
time period listed on the subpoena return slip, checked the call for service, and
confirmed they were on scene until 2130 hours. The supervisor reviewed Flock and
Axon Automated License Plate Reader (ALPR) hits for the Respondent’s vehicle, but
neither indicated the Respondent visited either residence listed on the subpoenas.3’
The supervisor contacted a resident from the one of the subpoenas who indicated she

32 Attachment K — Division Interview Transcript — page 23, lines 8-9.

33 Attachment K — Division Interview Transcript — page 23, lines 11-17.

34 Attachment K — Division Interview Transcript — page 24, lines 9-12.

35 Attachment K — Division Interview Transcript — page 25, lines 16-22.

36 Attachment G — Administrative Investigative Memorandum Excerpts (24-07) — pages 1-4.
37 Attachment G — Administrative Investigative Memorandum Excerpts (24-07) — page 2.
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was home the entire evening and no one came to her door. As a result, an Internal
Affairs investigation (24-07) was initiated.

On January 31, 2025, the Respondent participated in an Internal Affairs interview and

made the following statements:3®

In response to “On October 251 at 2123 hours, did you drive to the residence of

and attempt to serve that subpoena right there?” the

Respondent stated, “/ did.”3°

e In response to “You did? How do you remember that?” the Respondent stated,
“Uh, well, | mean, the subpoenas, |, I, | always try to serve ‘em. | don’t try not to
serve ‘em. | mean, they’re part of the job. They, | have to do it. Um, so | would
say | went to the house, | knocked on the door and, no answer, | left.”°

¢ When confronted with the fact he was at a call for service during the time
indicated he attempted to serve the subpoena, the Respondent stated, “/ don’t
remember writing the exact times exactly right after | did it. | think it was served.
| attempted to serve it, went to a different call and then filled it in later. But | didn’t
put exactly the time | served it.”*!

e Inresponse to “Can you say definitively that GPS on your patrol car would show
you at these two addresses on this date?” and the Respondent stated, “On that
day, yes it will.”?

e In response to “On October 25" at 2142 hours, did you drive to the residence of

_ and attempt to serve the subpoena?” the Respondent stated,
“Yes.”

e When confronted that a homeowner from one of the residences listed in the
subpoena indicated they were home all evening and no one came to the door,
the Respondent stated, “No. | mean, I, it’s a subpoena. It's not worth my job.”**

e When confronted with the fact the video surveillance in the area does not show
the Respondent’s patrol vehicle on that street listed on the subpoena, the
Respondent stated, “Because it could have not been that time. I, like | said, |
don't, I, | think | just put a random time on there, but | showed up that day.”®

e When asked if ring camera footage is reviewed from 7:00pm to 8:00am, would
they see his patrol car on the street, the Respondent stated, “/t should.” When

38 Attachment H — Administrative Interview Transcript (24-07).

39 Attachment H — Administrative Interview Transcript (24-07) — page 6, lines 20-24.
40 Attachment H — Administrative Interview Transcript (24-07) — page 6, lines 26-30.
41 Attachment H — Administrative Interview Transcript (24-07) — page 6, lines 55-57.
42 Attachment H — Administrative Interview Transcript (24-07) — page 7, lines 18-21.
43 Attachment H — Administrative Interview Transcript (24-07) — page 7, lines 37-44.
4 Attachment H — Administrative Interview Transcript (24-07) — page 8, lines 2-11.
4 Attachment H — Administrative Interview Transcript (24-07) — page 8, lines 29-37.
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asked to explain why he indicated it should rather than it will, the Respondent
stated, “/ can’t explain. Um, it will.”"*®

When asked, “Is there any clarity that you can give me as to why I’'m not showing
your vehicle at these locations?” the Respondent stated, “/ genuinely don’t
remember serving the subpoenas. Okay. That’s why | wanted to see the calls
from that day ‘cause | wanted to narrow down that happened that day. |
generally don’t remember.”’

When asked, “So if there’s no evidence of you doing it, then you didn’t do it?” and
the Respondent stated, “If there’s not, then there’s not.”?8

The Respondent stated, “I don’t, | don’t want to give you all these excuses, but if
there’s no video of me doing it, then I, maybe | didn’t do it. And | don’t know why
these dates and times would be on there, but I, | don’t remember honestly.™°
When asked, “Um, at this point, | just have one last question and is, did you
willfully write times and dates on there with the intent to deceive in any way, um,
and state something on that paperwork that you knew to be not true?” and the
Respondent stated, “/ don't. | just, | wrote it on here. |, this is my handwriting. |
wrote it. Yep. But | don't, | can’t recall why | wrote it.”°

On January 13, 2026, the Respondent was interviewed by POST LEC Christina Moore
and LEC Kevin Sherburne and made the following statements:®"

He estimated, throughout his career, he has attempted to serve 100 subpoenas,
and of those, has successfully served a couple dozen.

On October 25, 2024, he was assigned two (2) subpoenas to serve during his
shift.

He did not personally know either of the intended recipients of either subpoena.
He did not attempt to serve either subpoena.

He gave the subpoena return slip to his sergeant after indicating he attempted to
serve each subpoena at 2123 hours and 2142 hours respectively.

He had no evidence to refute the following evidence presented to him: CAD
history, BWC, APLR data, Nest camera footage, and a witness interview.

When asked why he indicated on the subpoena return slip that he had attempted
to serve the subpoena on when he had not, he stated, “In all
honesty, | didn’t want to get in trouble. Um, it’s plain and simple.”%?

46 Attachment H — Administrative Interview Transcript (24-07) — page 8, line 49 — page 9, line 3.
47 Attachment H — Administrative Interview Transcript (24-07) — page 11, lines 35-40.

48 Attachment H — Administrative Interview Transcript (24-07) — page 13, lines 4-9.

49 Attachment H — Administrative Interview Transcript (24-07) — page 13, lines 24-26.

50 Attachment H — Administrative Interview Transcript (24-07) — page 14, lines 1-6.

51 Attachment K — Division Interview Transcript.

52 Attachment K — Division Interview Transcript — page 32, line 36.
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e He further explained that it was an expectation for officers at DCPD to make an
attempt to serve subpoenas and no attempt is not acceptable, he heard and
observed it firsthand how other officers would inaccurately note attempts of
service when no attempt was made.

¢ He admitted he said during his A interview he attempted to serve both
subpoenas and when asked why, he stated, “/, I don’t know why | did that. It was
untruthful and | had no reason to.”?

e He admitted he said during his IA interview that GPS will show his patrol vehicle
was at both residences and when asked why, he stated, “Um, | dunno why | did,
but it was untruthful.”>*

e He explained he was “nervous” and “scared.”®

¢ He indicated there was no reasoning as to the times he wrote on the subpoena
return slip, he just wrote in times at the end of this shift.

¢ He admitted by stating in his |IA interview that he attempted to serve both
subpoenas when he had not, he was dishonest.

¢ He admitted he did not demonstrate integrity.

e He stated, “Um, | try to excuse myself and not want to get in trouble. In trouble.
And so instead of confronting the issue head on at the time it happened, I try to
work my way around it and it was not the right thing to do. It questions, | mean,
it, it makes assumptions of who | am and who | am as a person, which I'm, I'm
not, | mean, | hope I’'m not, but now that my name is tarnished and the
department’s tarnished and, um, sorry, it’s, it just questions my integrity.”%

e He agreed with the findings and recommendations by DCPD and stated, “/, /
deserve it. | mean, | deserve the discipline that | got. | had no excuse for it.”%"

e When asked how he would explain his actions to a future employer, he stated,
“That | wholeheartedly messed up. |, whatever | did, | did. Um, | have no
reasons to be dishonest and whatever questions they ask, I'll say with
wholehearted truth and there’s nothing to hide at this point. And so if, if given the
opportunity, everything’s gonna be out on the table and I'm, I'd be happy to
answer any questions and take full responsibility of what happened.”%®

e He explained, “...that’s not an excuse, but | personally think that what | was kind
of, what was going on at home was kind of influencing and kind of keeping it
bottled up with me and my fiancé kind of changed a lot of things. Um, but | went
to seek therapy, went to go get help, and it’s helping...”>®

53 Attachment K — Division Interview Transcript — page 34, lines 12-18.
54 Attachment K — Division Interview Transcript — page 34, lines 25-29.
55 Attachment K — Division Interview Transcript — page 34, lines 38-40.
56 Attachment K — Division Interview Transcript — page 35, lines 30-34.
57 Attachment K — Division Interview Transcript — page 35, lines 52-56.
58 Attachment K — Division Interview Transcript — page 36, lines 26-29.
59 Attachment K — Division Interview Transcript — page 36, lines 32-35.
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e He also explained, “...I've learned, |, like | said, | went to therapy, go to therapy
now. Um, trying to be able to, my, my, | think my issue was | was afraid of
confrontation. Confrontation with supervisors, confrontation with anything. Um,
because | knew | was wrong. And | can say that wholeheartedly | was wrong, but
at that moment | couldn’t say | was wrong. | don’t know why | couldn’t say | was
wrong, but | was wrong.”®°

V. Analysis and Findings
The Present Allegations of Serious Misconduct

1. June 2, 2024 (Shoplifter, |1A #24-04)

On July 2, 2024, DCPD initiated an investigation into the Respondent’s dishonest
statements to his supervisor which occurred on June 2, 2024.

On April 17, 2025, DCPD Lieutenant Harold Rolfes determined all allegations against
the Respondent were sustained.

2. June 20, 2024 (Training Day, IA #24-06)

On October 28, 2024, DCPD initiated an investigation into the Respondent’s dishonest
statements to his supervisor which occurred on June 20, 2024.

On May 14, 2025, DCPD Lieutenant Lee Auila determined all allegations against the
Respondent were sustained.

3. October 25, 2024 (Subpoenas, |A #24-07)

On October 28, 2024, DCPD initiated an investigation into the Respondent’s dishonest
statements to his supervisor which occurred on October 25, 2024.

On June 2, 2025, DCPD Lieutenant M. Busalacchi determined all allegations against
the Respondent were sustained.

80 Attachment K — Division Interview Transcript — page 38, lines 20-24.
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4. Agency Discipline, Appeals, and Division Notification

As a result of the allegations sustained from Administrative Investigation 24-04, 24-06,
and 24-07, the Respondent was served a Notice of Intent to Discipline on June 2,
2025.51

On June 12, 2025, DCPD made initial notifications to Division of each of the
Administrative Investigations and provided the Administrative Investigation reports.

On August 15, 2025, the Respondent participated in an administrative meeting where
he resigned from DCPD effective October 1, 2025.62

A. Does the alleged conduct violate POST Regulation 1205(a)(1) —
Dishonesty?

1. June 2, 2024 (Shoplifter)

Based on the following clear and convincing evidence, it is highly probable the
Respondent’s claim of obtaining a fingerprint from the subject during his Internal Affairs
interview was dishonest:

e BWOC recordings from the Respondent and responding officers, which captured
the entire enforcement contact, as well as a subsequent enforcement contact at
the same location, displayed no evidence to substantiate a fingerprint was
obtained.®3

e The surveillance footage from the Target shopping center, which displayed the
Respondent’s arrival, parked patrol vehicle, and departure from the scene,
displayed no evidence to substantiate a fingerprint was obtained.%

e The electronic ticket writer was not equipped to obtain a digital fingerprint.®

e The data extraction from the electronic ticket writer displayed no evidence to
substantiate a duplicate citation was printed.

¢ During his interview with the Division, the Respondent admitted he did not obtain
a fingerprint from the subject.

e During his interview with the Division, the Respondent admitted he did not know
if the person he cited and released for shoplifting was who she said she was.

61 Attachment | — Notice of Intent to Terminate.

62 Attachment J — Letter of Resignation.

63 Attachment C — Administrative Investigative Memorandum Excerpts (24-04) — pages 6-10.
64 Attachment C — Administrative Investigative Memorandum Excerpts (24-04) — pages 10-13.
85 Attachment C — Administrative Investigative Memorandum Excerpts (24-04) — pages 2-3.
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e During his interview with the Division, the Respondent admitted he was dishonest
with his supervisor when he claimed to obtain a fingerprint from the subject when
he had not.

e During his interview with the Division, when asked why he informed his
supervisor he had obtained a fingerprint when he had not, the Respondent stated
he “Um, | panicked. I, | have no excuse for what | did. | just, | just panicked. |,
that was my first time kind of getting in trouble doing something wrong, and |
didn’t take accountability for myself. And | have no excuse for that one.”®®

e During his interview with the Division, when asked why when questioned during
his Internal Affairs interview he stated he obtained the subject’s fingerprint, he
stated, “Um, |, like | said, | have no excuse. | was going through some personal
things then, and I, | have no reason.”®’

e During his interview with the Division, the Respondent admitted going into his
Internal Affairs interview he had concerns because he knew he should have
booked the subject, but decided not to be forthcoming during his Internal Affairs
interview. When asked why, the Respondent stated, “/ don’t have any excuses.
Um, that that was my first kind of disciplining and as well as some things back at
home and, or some things happening at home and | just wasn’t in the right
mindset, and | didn’t take responsibility for my actions.”%®

o Note: The Respondent disclosed personal information he received
between May 2024 and December 2024, which he believed affected his
mindset at the time. The Respondent also referenced this being his first
discipline; however, prior to his Internal Affairs interview the Respondent
had four (4) documented incidents of counseling and one (1) written letter
of reprimand related to multiple preventable collisions, failing to adhere to
vehicle pursuit policy, failing to adhere to BWC policy, and failure to follow
evidence booking procedures.

2. June 20, 2024 (Training Day)

Based on the following clear and convincing evidence, it is highly probable the
Respondent’s statements during his Internal Affairs interview were dishonest when he
told his supervisors he arrived late because he was working on evidence with the
Property Room Manager:
e The door code audit indicated the Respondent used his electronic key card to
enter the DCPD station at 0731 hours.®°

66 Attachment K — Division Interview Transcript — page 17, lines 25-31.

67 Attachment K — Division Interview Transcript — page 17, lines 33-37.

68 Attachment K — Division Interview Transcript — page 19, lines 5-24.

89 Attachment E — Administrative Investigative Memorandum Excerpts (24-06) — pages 16-17.
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¢ No evidence in the electronic evidence management system was manipulated by
the Respondent prior to 1100 hours.”®

e According to witness statements and the Internal Affairs interview with the
Respondent, the Respondent never met with the Property Room Manager that
morning.”"

e During the Internal Affairs interview, the Respondent claimed it was an issue of
incorrect wording when he told his supervisors he was doing property with the
Property Room Manager as opposed to for the Property Room Manager;
however, the Respondent did not arrive at DCPD until 0731 hours.

e During the Internal Affairs interview, the Respondent claimed he was working on
evidence by reviewing his emails on his cell phone while changing into his
uniform in the locker room; however, the Respondent did not arrive at DCPD until
0731 hours.

¢ During the interview with the Division, the Respondent admitted he arrived late to
work because he woke up late.”?

e During the interview with the Division, the Respondent admitted he had not been
handling evidence with the Property Room Manager prior to 0807 hours on June
20, 2024.

¢ During the interview with the Division, the Respondent admitted the text message
he sent the Property Room Manager was “untruthful,” and admitted he had asked
the Property Room Manager to say they were doing something that they had not
been doing.”

o Note: The Respondent maintained the text message was not for the
purpose of creating an alibi or purposely asking her to cover for him, which
lacks credibility when viewed in totality.

¢ During the interview with the Division, when asked to share his thoughts,
feelings, or concerns after he read the completed Internal Affairs investigation,
the Respondent stated, “Um, I, | have no excuse. |, I, | messed up. |, it, what |
said in the text appeared to be untruthful and misleading and | | have no excuse.
| was, | was being untruthful.”’#

70 Attachment E — Administrative Investigative Memorandum Excerpts (24-06) — page 16.

71 Attachment E — Administrative Investigative Memorandum Excerpts (24-06) and F — Administrative Interview
Transcript (24-06).

72 Attachment K — Division Interview Transcript — page 20, lines 30-32.

73 Attachment K — Division Interview Transcript — page 22, lines 23-60.

74 Attachment K — Division Interview Transcript — page 25, lines 16-17.
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3. October 25, 2024 (Subpoenas)

Based on the following clear and convincing evidence, it is highly probable the
Respondent’s statements during his Internal Affairs interview were dishonest when he
stated that he attempted to serve two subpoenas that had been assigned to him:

A review of the Respondent’s Computer Aided Dispatch (CAD) history and BWC
confirmed he was on scene for a separate call of service at the time he indicated
the first service attempt was made at 2123 hours.”®

A review of the Respondent’s CAD history and BWC confirmed there were no
calls for service generated and BWC activations related to subpoena service
attempts.’®

The Respondent’s Axon ALPR data indicated his patrol vehicle never traveled on
the street of the first subpoena 7

The Respondent’s Axon ALPR data indicated his patrol vehicle drove past the
residence of the second subpoena twice during his shift. The
Respondent made an enforcement stop across the street from the residence of
the second subpoena, but BWC confirmed he never went to the residence.’®
Nest Camera footage from a neighboring residence near
indicated a patrol vehicle never traveled to the residence on October 25, 2024,
between 2130 and 2200 hours.”®

A resident from the residence in the first subpoena indicated he
and his family were home during the day and night of October 25, 2024, no one
came to their home to attempt to serve a subpoena.8°

At the end of his Internal Affairs interview, the Respondent stated, “/ don’t, I don’t
want to give you all these excuses, but if there’s no video of me doing it, then |,
maybe | didn’t do it. And | don’t know why these dates and times would be on
there, but I, | don’t remember honestly.”®’

During the interview with the Division, the Respondent admitted he never
attempted to serve either subpoena.

During the interview with the Division, the Respondent explained, for the first
subpoena, he wrote on the subpoena return slip that he attempted to serve it
when had not because, “In all honesty, | didn’t want to get in trouble. Um, it’s
plain and simple.” The Respondent further explained DCPD officers were told
they had to make an attempt for a subpoena, that no attempt was not acceptable,

7> Attachment G — Administrative Investigative Memorandum Excerpts (24-07) — page 2 and pages 5-6.
76 Attachment G — Administrative Investigative Memorandum Excerpts (24-07) — page 2, and pages 5-6.
77 Attachment G — Administrative Investigative Memorandum Excerpts (24-07) — pages 6-9.

78 Attachment G — Administrative Investigative Memorandum Excerpts (24-07) — pages 5-9.

79 Attachment G — Administrative Investigative Memorandum Excerpts (24-07) — page 3 and page 8.

80 Attachment G — Administrative Investigative Memorandum Excerpts (24-07) — pages 2-3.

81 Attachment H — Administrative Interview Transcript (24-07) — page 13, lines 24-26.
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he was busy with a Domestic Violence call that had led to an arrest, and he “And
so I, I just put a time and date and no answer just to give it to the next team. And
I, 1 just didn’t want to get in trouble.”®?

o Note: The Respondent indicated he observed “a handful” of officers
indicate “No answer’ on the subpoena return slip when they had not
attempted to physically serve the subpoena.

During the interview with the Division, the Respondent explained, for the second
subpoena, he wrote on the subpoena return slip that he attempted to serve it
when had not because, “Same as the last one. Um, | didn’t wanna get in trouble
and | thought the next team could serve it.”®

During the interview with the Division, the Respondent was asked why he stated
in his Internal Affairs interview that he had attempted to serve both subpoenas
when he had not, and the Respondent stated, “/, | don’t know why | did that. It
was untruthful and | had no reason to.”?*

During the interview with the Division, the Respondent was asked why he said
during his Internal Affairs interview that GPS would show him at the two
addresses listed on the subpoenas, when he had not attempted to serve either
subpoena, and the Respondent stated, “Um, | dunno why | did, but it was
untruthful.” The Respondent further explained, “...that IA | was, | was nervous.
Um, my first, that was my first IA meeting. And that’s, | was scared.” The
Respondent’s counsel asked, “Were you hoping that you would basically get
away with that lie and not get in trouble? Was that what, was that your thought
process at the time?” and the Respondent stated, “Yeah.®®

During the interview with the Division, the Respondent admitted when he stated
during his Internal Affairs interview that he attempted the serve the subpoenas
when he had not, he was dishonest and he did not demonstrate integrity. The
Respondent explained, “Um, | try to excuse myself and not want to get in trouble.
In trouble. And so instead of confronting the issue head on at the time it
happened, | try to work my way around it and it was not the right thing to do. It
questions, | mean, it makes assumptions of who | am and who | am as a person,
which I'm, I’'m not, | mean, | hope I’'m not, but now that my name is tarnished and
the department’s tarnished, and um, sorry, it’s, it just questions my integrity. 86

Reasonable grounds exist to submit this case to the Peace Officer Standards
Accountability Advisory Board and the POST Commission for consideration of
revocation or suspension pursuant to California Penal Code section 13510.8.

82 Attachment K — Division Interview Transcript — page 32, lines 33-48.
83 Attachment K — Division Interview Transcript — page 34, lines 9-10.

84 Attachment K — Division Interview Transcript — page 34, lines 12-18.
85 Attachment K — Division Interview Transcript — page 34, lines 25-45.
86 Attachment K — Division Interview Transcript — page 35, lines 30-34.
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STATE OF CALIFORNIA GAVIN NEWSOM, Governor

DEPARTMENT OF JUSTICE ROB BONTA, Attorney General

Commission on Peace Officer Standards and Training
860 Stillwater Road, Suite 100, West Sacramento, CA 95605-1603
(916) 227-3909 « www.post.ca.gov

EXECUTIVE REVIEW & PEACE OFFICER STANDARDS
ACCOUNTABILITY DIVISION RECOMMENDATION

DATE: 02/11/2026

CASE #: POST2505112 / POST2505137 / POST2505140
PEACE OFFICER: Kevin Smithmatungol

POST ID#: C88-Y32

AGENCY: Daly City Police Department

POST CONSULTANT / BC: Christina Moore / Brian South

ALLEGATION(S):
California Code of Regulations Title 11 § 1205(a)(1) - Dishonesty

On June 2, 2024, Daly City Police Deparment Officer Kevin Smithmatungol (hereinafter,
"Respondent") cited and released a subject for shoplifting. When the Respondent was asked by a
supervisor how the subject was identified, he claimed to have obtained the subject's fingerprint.
An administrative investigation was conducted and determined the Respondent made false
statements during the criminal and administrative investigations. POST determined that the
Respondent was dishonest during an investigation into misconduct.

On June 20, 2024, the Respondent was late to a scheduled training day. When the Respondent

was asked by a supervisor as to why, he claimed to be handling evidence related matters, which

was later determined to be false. An administrative investigation was conducted and determined
the Respondent made false statements during the administrative investigation. POST determined
the Respondent was dishonest during an investigation into misconduct.

On October 25, 2024, the Respondent was assigned two (2) subpoenas to serve. At the end of his
shift, the Respondent claimed to a supervisor that he attempted to serve both subpoenas. An
administrative investigation was conducted and determined the Respondent made false
statements during the administrative investigation. POST determined the Respondent was
dishonest during an investigation into misconduct.

Clear and convinving evidence substantiated that the Respondent was dishonest in three (3)
separate administrative investigations into his misconduct over an approximate 6 month time
period. Reasonable grounds exist for suspension or revocation of Respondent's POST certificate.




‘The Peace Officer Standards Accountability Division, Certification Executive Review Panel has
reviewed the above referenced case involving alleged serious misconduct and has determined the
following:

N ; . , e .
There are reasonable grounds for suspension or revocation of a peace officer’s certification.

POST determined clear and convincing evidence exists to show Respondent committed
serious misconduct as defined in Penal Code §13510.8(b)(1) - Dishonesty for providing
dishonest statements during the criminal and administrative investigations.

L] There is insufficient evidence to support a recommendation of revocation or suspension of
certification. “
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POST PROFILE NAME:
SMITHMATUNGOL, KEVIN

CALIFORNIA COMMISSION ON POST
Certification Status: Active

AKA: N/A
DATE: 11/18/2025 Page 1 of 2

PERSONAL IDENTIFICATION

C88-Y32

I E

212190 B 01/19/2024 10.35

157942 | 07/11/2024 BA
Total Number of Certificates: 2

50.25
0.00

PROOF OF ELIGIBILITY

P0004863 DALY CITY PD
Total Number of Proof of Eligibility: 1

EMPLOYMENT

01/03/2022 07/11/2022 10 TRN
07/11/2022 10/01/2025 1 PO

41060 07/11/2022 Expired

01/03/2022 41060 DALY CITY PD EF' P
07/11/2022 41060 DALY CITY PD E| NP

*Reason for Separation: 1 = Resigned, 10 = Status Change

POST CERTIFIED TRAINING

07/08/2022 A 5590-00100-21-002 1005 R Y 41060 CONTRASO BASIC COURSE-INTENSIVE

07/21/2022 K 2540-29503-22-004 4 R Y 41060 SOBAYRTC * ARSTCTL(PSP)

07/21/2022 K 2540-29580-22-004 4 X Y 41060 SOBAYRTC * USE OF FORCE (PSP)

09/05/2022 K 9180-25599-22-067 4 X Y 41060 POST * PSP: STRATEGIC
COMMUNICATIONS-SELF PACED

10/03/2022 K 2540-29501-22-017 4 R Y 41060 SOBAYRTC * FIREARM(PSP)

02/01/2023 K 2540-32075-22-023 24 R Y 41060 SOBAYRTC FIREARMS/TACTICAL RIFLE

02/16/2023 K 1270-20290-22-074 16 R Y 41060 CHP DUI DETECTION-FIELD SOBRIETY

05/19/2023 K 2540-33590-22-004 40 R Y 41060 SOBAYRTC TRAFFIC COLLISION INV

07/07/2023 K 2540-21797-23-003 8 R Y 41060 SOBAYRTC FIRST AID/CPR/AED REFRESHER

08/10/2023 K 2540-29503-23-016 4 R Y 41060 SOBAYRTC * ARSTCTL(PSP)

08/28/2023 K 2540-29503-23-018 4 R Y 41060 SOBAYRTC * ARSTCTL(PSP)

09/22/2023 K 2970-33630-23-001 40 R Y 41060 SRPSC TRAFFIC COLLISION INV. INTER

10/12/2023 K 2540-29501-23-030 4 R Y 41060 SOBAYRTC * FIREARM(PSP)

11/04/2023 K 9181-25505-23-127 2 X Y 41060 CAPLP DOMESTIC VIOLENCE RESPONSE
UPDATE

11/16/2023 K 2010-20801-23-004 37 X Y 41060 OPD CRISIS INTERVENTION

12/14/2023 K 2540-29502-23-017 8 R Y 41060 SOBAYRTC * DRIVING(PSP)

01/14/2024 K 1487-29580-23-198 4 R Y 41060 PLI * USE OF FORCE (PSP)

02/03/2024 K 1487-29540-23-218 2 R Y 41060 PLI * STRATEGIC COMMUNICATIONS (PSP)

03/04/2024 K 1487-20185-23-248 4 X Y 41060 PLI DE-ESCALATION AWARENESS AND
COM-SELF PACED

03/15/2024 K 7290-20306-23-004 8 X Y 41060 D-PREP PAS DEVICE - OPERATIONS AND
CALIBRATION

05/10/2024 K 1287-20275-23-009 32 X Y 41060 RTC UNMANNED AIRCRAFT SYSTEMS BASIC
PILOTS COURSE

05/12/2024 K 1487-20186-23-317 4 X Y 41060 PLI ADV DE-ESCALATION AWARENESS AND

COM-SELF PACED

CALIFORNIA DEPARTMENT OF JUSTICE - COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING
860 STILLWATER ROAD, SUITE 100 - WEST SACRAMENTO, CA 95605-1630 « 916 227-3891 + FAX 916 227-3895 - WWW_.POST.CA.GOV



POST PROFILE NAME:
SMITHMATUNGOL, KEVIN

CALIFORNIA COMMISSION ON POST
Certification Status: Active

AKA: N/A

DATE: 11/18/2025 Page 2 of 2

06/12/2024 K 1287-20188-23-005 24 X Y 41060 RTC UAS CRIME AND ACCIDENT SCENE
INVESTIGATIONS

08/02/2024 K 9070-33610-24-001 80 R Y 41060 GTA TRAFFIC COLLISION INV. ADV

08/09/2024 K 1010-21815-24-001 24 R Y 41060 ALAMEDA SO * DRIVER AWARENESS INSTR.
*Meets Perishable Skills

FOOTNOTES

NO FOOTNOTE ON FILE.

PLEASE REFER TO THE ENCLOSED EXPLANATION SHEET FOR ADDITIONAL INFORMATION.




CommissioN ON POST — PROFILE REPORT

The Profile Report contains confidential information. EXPLANATION SHEET

PERSONAL IDENTIFICATION: Subject’s personal information as indicated in POST database (EDI system)
Unique identification number assigned to subject by POST.

Indicates the agency (or one of the agencies) where subject is currently employed.
An “*” indicates that the subject is employed in more than one position within the same agency.

Self-explanatory.
A = Asian B = African American (Black) N = Native American S = Spanish/Hispanic W = White O = Other

CERTIFICATES AWARDED
Certificate serial number.

B = Basic | = Intermediate A = Advanced S = Supervisory M = Management E = Executive
R = Reserve D = Public Safety Dispatcher SX= Specialized X (example: SA = Specialized Advanced)

Date certificate was issued.

Educational points or degree used for earning a certificate.
Training points used for awarding the certificate.
Additional training points.

Comments regarding training or institute(s) where subject received education.

Number of certificates awarded to subject as indicated in POST database.

EMPLOYMENT: Subject’s employment history as indicated in POST database
Date subject was hired or sworn into the agency.

Date subject left agency (if applicable).
Reason for separation as indicated by number in the Report description.

Indicates rank as translated by POST database and date subject made rank.
Agency code number and name where subject is currently working or previously worked.

Time base: F =Fulltime P =Part time
Wage status: P =Paid U = Unpaid

Provisional or seasonal employment.

POST TRAINING: Courses attended or completed as indicated in POST database
Date course ended.

General course category (for POST use only).
Course Control Number.

Hours completed in course.

Reimbursement indicator: R = Reimbursed (before FY 83/84 reimbursable agency not necessarily reimbursed)
J = Job specific  * = Job specific, SALARY NOT PAID Blank = None or no data available

Completion indicator: Blank or Y = Course completed N = Course not completed ? = Prior to 1979
Agency where subject was employed at time of course enroliment.

Training institute offering the course.

Course name as shown in POST database.

NON-CERTIFIED COURSES
This section will only appear if applicable.

FOOTNOTES
This section reserved for additional information.

Revised 11/2014



DALY CITY POLICE DEPARTMENT MEMORANDUM

TO Acting Chief of Police
Cameron Christensen

FROM Sergeant Matthew Ciucci #68

SUBJECT  Administrative Investigation 24-04/Officer Smithmatungol #150

BACKGROUND

On July 2, 2024, Administrative Directive 5909 was forwarded to me from Acting Chief of
Police Christensen, requesting an administrative investigation be conducted on the following
incident:

Request for Administrative Investigation:

DALY CITY POLICE DEPARTMENT

Memorandum
June 16, 2024
To: Chief of Police
From: Sgt. Karen Douglas #78
Subject: Request for Administrative Investigation — Officer Smithmatungol

On 06/02/2024 around 1945 hrs., Officer Smithmatungol responded to Target, 133 Serramonte
Center, on the report of a detained shoplifter. Officer J. Rodriguez was his cover officer, and
assisted in providing translation for the shoplifter, who was Spanish-speaking only. Officer
Smithmatungol eventually arrested the subject and issued her a citation. The incident was
documented under DCPD report 24003452, Later in the evening, I reviewed the report with the
intention of approving it. The report had several errors; it was rejected and sent back to Officer
Smithmatungol to be corrected. The main issue was that it did not document how or if the
suspect, who had stolen over $600 in merchandise, was identified. Under the persons tabs in
RIMS, the suspect had no prior contacts with DCPD. Her address was a North Carolina
address. There was no phone number or driver's license number. I ran a records check of the
suspect, and could not find a match on her name.

Later in the evening, Officer Smithmatungol approached me to discuss the kickback, without me
asking him to. He told me he had identified the suspect from a bank credit card she had in her
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possession. I explained to him that this was insufficient for identifying someone, as the card
could have belonged to someone else, and we would have no way of knowing. I asked why he had
not booked her, so she could be fingerprinted and properly identified. He said she was in the late
stages of pregnancy and he did not want to have to take her to Chope for a medical clearance
prior to being booked into jail. I asked if she had any local address or if she had provided a
phone number. He said the suspect told him she was staying at a homeless shelter, but that she
did not know the address, and that he had not obtained a phone number from her. I explained
that if the suspect failed to show up to court, there would be no way of tracking her, and the
charges would likely get dropped.

In briefings and casual conversations since the beginning of the watch, Lt. Klier, Sgt. Tualaulelei
and I have stressed the importance of proper identification of suspects, and reiterated that if
someone cannot be positively identified, they should be booked into San Mateo County Jail.
Officer Smithmatungol was present for at least one of these conversations. I asked if he recalled
these conversations. He told me he did not and was under the impression suspects could be
issued citations without being positively identified. He then spontaneously stated he had obtained
her fingerprint when issuing her the citation. This gave me hope that it could help with her
identification, and I responded, “Oh great, you did? " He then said something along the lines of
“Yeah, I got her thumbprint on the citation.” I told him that was good, and that hopefully her
print could identify her, if need be. We then wrapped up the conversation, and Officer
Smithmatungol said he was sorry for not properly identifying her, and that he would handle
situations like this better in the future. I told him that it was ok, and to just not let it happen
again.

I had not previously seen what a thumbprint looked like on the new digital citation writers, so
after Officer Smithmatungol left, I logged on to the Turbo Data website to see how it appeared
with the new formatted digital tickets. I viewed his citation (#180035), and looked under the
public copy and officer copy, but did not see a thumbprint. I was unfamiliar with how a
thumbprint would be obtained on the writer, and also wanted to verify that what Officer
Smithmatungol told me was accurate, so I logged on to evidence.com and reviewed his and
Officer Rodriguez’s BWC.

The BWC showed that Officer Smithmatungol used his citation writer (ID DCTRG61) to begin the
citation. He handed it to Officer Rodriguez, who began to assist with inputting the information.
As this was happening, they were alerted to another shoplifter inside Target. They left and dealt
with that subject (who was issued a citation, documented in case 24003453); after that subject
was cited, Officer Smithmatungol returned to the suspect and finished issuing her a citation. At
no point did he obtain her thumbprint on the citation, or via any other means. I learned that only
certain writers have the ability to obtain a thumbprint and saw that this writer was not one of
them. I reviewed all of the BWC and found no evidence that he or anyone else obtained the
suspect’s fingerprints, as Officer Smithmatungol had claimed.

On Saturday, 06/08/2024, Sgt. Tualaulelei and I met with Officer Smithmatungol. The purpose of
the meeting was to discuss unrelated performance issues, including lack of self-initiated pro-
activity, and to seek clarification on the location of the citation. I began the meeting by
mentioning the case, and asked if he remembered it. He said he did. I told him it appeared that
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he had not obtained the suspect’s thumbprint. Officer Smithmatungol said he had actually
obtained it. He explained he had attempted to use his citation writer to obtain the print, but that
it was not working. I told Officer Smithmatungol we had reviewed the BWC, which showed he
was using a citation writer without the fingerprint option. He responded something to the effect
of, “Oh, I must have forgot.” He continued explaining how he had obtained it.

At the conclusion of the detention, he said he walked with the suspect to his patrol vehicle, where
he printed a duplicate copy of the citation. He retrieved an ink pad and fingerprinted the suspect.
He had her place her thumb on the back of the citation, and that was how he obtained her
fingerprint. Officer Smithmatungol said he turned the hard copy citation in at the end of his shift
by placing it on the sergeant’s desk. Sgt. Tualaulelei had collected the paperwork at the end of
the shift and said he did not recall seeing it. I had Officer Smithmatungol s report open on the
computer while we were speaking with him. I reviewed the attachments to the case, but did not
see it, which I shared with Officer Smithmatungol. He offered that it might still be in his duty
bag, or might have been given to Officer Rodriguez, who was acting as his cover officer. We
asked Officer Smithmatungol if he was sure he obtained the thumbprint. Without missing a beat
he nodded his head and said "Yes.”’

Officer Smithmatungol then asked what would happen if he couldn’t find the citation. Sgt.
Tualaulelei said something to the effect of “I'm not calling you out, but I am calling you out. Are
you sure you got the thumbprint? " Officer Smithmatungol again reiterated that he had obtained
it, and again said the copy might be in his duty bag. Sgt. Tualaulelei said if he hadn’t actually
obtained it, now was the time to own up to it.

Officer Smithmatungol again said he had obtained it and would check his duty bag. I asked him
to go check his duty bag now, and to let us know whether he had found it. About twenty minutes
later, I saw Officer Smithmatungol in the in-coming squad room typing on the computer, and |
asked if he had any luck locating it.

He had several printed out tickets in front of him, and picked them up to show them to me. He
said he had located all of them in his duty bag, but was unable to locate the citation in question.
He said he had texted Officer Rodriguez to ask if he had the citation. I asked Officer
Smithmatungol to let me know if Officer Rodriguez located it, and he said he would. For the
remainder of the shift, Officer Smithmatungol did not bring up the citation again, and neither
Sgt. Tualaulelei nor I asked him about it any further.

At this point, I suspected Officer Smithmatungol was not being honest. On Sunday, 06/09/2024, |
responded to Target and obtained additional security footage of Officer Smithmatungol’s time at
the scene. I reviewed several different camera angles, from the point of when Officer
Smithmatungol arrived at Target, to the point he left and drove out of the mall onto Serramonte
Blvd. I saw that once the suspect had been released from the loss prevention office at 2007 hrs.,
she immediately exited Target through the southern most front door, and walked east through the
parking lot, out of view of the camera. She is not seen again.

Officer Smithmatungol briefly left the loss prevention office, and walked into Target, in the
opposite direction of the suspect. He returned to the office about 25 seconds later, and remained
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there for several minutes, seemingly finishing his investigation with one of the employees.
Around 2011 hrs., Officer R. Perez arrived on scene, and walked into the loss prevention office,
where Officer Smithmatungol still was. Shortly after, he exited out the south doors, and walked
over to Officer Rodriguez, who was still with the suspect from case 24003453. Officer Perez
Jjoins them a short time later, and they finish their dealings with the suspect from case 24003453.
At 2021 hrs., Officer Smithmatungol walks to his patrol vehicle, gets in and drives south through
the Target parking lot. He makes a right turn at the stop sign and drives west along the south
side of Target. At the first stop sign, he makes a left turn and exits on to Serramonte Blvd.,
driving west towards Callan Blvd. I transferred the files to a thumb drive.

Based on the above information, I am requesting an Administrative Investigation into Officer
Smithmatungol, for violation of Lexipol Policy 340 (Standards of Conduct) 340.5.9,
Performance; and 340.5.10, Conduct.

Sgt. Karen Douglas, #78
Division B-2, Graveyard
Field Operations Bureau

INVESTIGATION

Reviewed request for an administrative investigation.

Reviewed DCPD Administrative Directive 5909.

Reviewed Daly City Police Department case #24003452.

Reviewed Body Worn Camera footage associated to DCPD Case #24003452.
Reviewed CAD Log associated to DCPD Case #24003452.
Reviewed Target Store video surveillance footage.

Reviewed a copy of the citation associated to DCPD case #24003452.
Interviewed Turbo-Data expert witness Trent Waterman.

Interviewed Turbo-Data Technical Support Agent James Pace
Interviewed Sergeant Douglas (Witness).

Interviewed Officer J. Rodriguez (Witness).

Interviewed Officer Smithmatungol (Subject).

INVESTIGATION NARRATIVE:

I began my investigation by conducting a review of Daly City Police Department report
#24003452. The following is a synopsis of the case:

CAD Call Review DP24-25327
On June 02, 2024, at approximately 1928 hours, a “Shoplifter Detained” call was generated at
the Target Store located at 133 Serramonte Center, Daly City. The initial remarks added by the

call taker were as follows:
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I then spoke to i and read her her rights via my department-issued Miranda Warning
Card, which Officer Rodriguez translated into Spanish, and she told me the following:

Statement of [Jj summarized, audio/video recorded (BWC):

I stated she came into the store, selected merchandise, and attempted to walk out without

paying. did not have any cash in her property and stated there was no money on her
bank cards. did not come into the store to steal all of the merchandise. [JJj planned

to pay for only a handful of items and not scan the rest only to obtain a receipt to make it appear
as if she purchased all of the items.

End of Statement

I provided [Jij with a contact card and case number for his records. Additionally, I sent

an evidence.com link so he could upload the surveillance footage. I documented
answers to the Video Surveillance Questions and Business Foundation questions in a
supplemental report. [ signed a Daly City citizen's arrest form, which was later uploaded
as an attachment.

[ provided with DCPD Citation #180035 for PC 459.5 and advised her of the court date
and time. was later released from the scene.

This case is closed.”

BWC FOOTAGE REVIEW

I conducted a review of all Body Worn Camera footage from the arrest of ||| | NN The
BWC review will be written in the present tense as it memorializes the present actions of those

involved.

AXON BODY 3 Video 2024-06-02 X60A078X DC24003452
BWC of Officer Smithmatungol

Officer Smithmatungol arrives at 133 Serramonte Center and parks his Ford Explorer SUV in
the loading zone on the east side of the Target store, facing north. He exits his SUV and contacts
Target Loss Prevention Agent |||} ] I i» front of the store. [l sreets Officer
Smithmatungol and proceeds to give him a verbal overview arrest. In
summary, [ ] sto!e approximately $600.00 worth of merchandise and left the store
without attempting to pay. ||| JJEEEE is 2!so potentially pregnant; however, Officer
Smithmatungol indicates it is not an issue because she will be cited-out for the violation. Officer
Rodriguez arrives on-scene and parks his Ford Taurus sedan on the curbline in front of the
Target store, facing south. Officer Smithmatungol asks Officer Rodriguez if he will translate
during the investigation, and he agrees.
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leads Officer Smithmatungol and Officer Rodriguez into the Target loss prevention
office. Inside the room there are four other loss prevention agents and ||| I vho is
sitting on a bench with her hands un-handcuffed. Officer Smithmatungol approaches a shopping
cart and appears to photograph the contents inside. These items are presumably the stolen

merchandise recovered during [ BB 2:rest. Officer Rodriguez asks ||| G

the following:

Officer Rodriguez: Tienes ID? (have ID?)

I -

Officer Smithmatungol: Pasaporte, licencia? (passport or license?)

I -

Officer Rodriguez begins to obtain |||l verbal identification. Loss prevention
agents explain they didn’t find any identification on her person but she did have a credit/debit
card in her possession with a name on it. Officer Smithmatungol then leaves the loss prevention
office and walks to his car to retrieve a citizen’s arrest form. Officer Smithmatungol walks back
into the loss prevention office and begins speaking with Officer Rodriguez. Their conversation
is as follows:

Officer Rodriguez: “Is it a felony?”

Officer Smithmatungol: “No, six hundred bucks....$607.00. Does she have no ID
whatsoever?”

Officer Rodriguez: Shakes his head in the negative.
Officer Smithmatungol: “I’m gonna book her then.”
Officer Rodriguez: “She’s from North Carolina.”
Officer Smithmatungol: “I’'m gonna book her then.”

Officer Rodriguez attempts to identify || I by 2sking her a series of questions.
Officer Smithmatungol begins uploading digital evidence to evidence.com on his work cell
phone. Officer Smithmatungol overhears loss prevention agents indicate there is potentially
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another subject shoplifting in the store. Officer Smithmatungol exhibits signs of frustration and
verbal disbelief. He asks Officer Rodriguez if he will read ||| her rights via
Miranda and interpret the interview. Officer Rodriguez agrees and proceeds to act as an
interpreter during the interview. || QBB w2ives her rights and provides a statement
regarding the theft. She indicates her intent was to pay for some items but not all. She also does
not possess enough money to cover the costs of the items she stole.

Officer Smithmatungol concludes the interview and produces Daly City Police Department
digital ticket-writer DCTR61. The label with the identifying number can be clearly seen on the
front of the device. Officer Smithmatungol hands the ticket-writer to Officer Rodriguez and asks
him if he could fill in [l personal information on the citation. Officer
Smithmatungol then tells Officer Rodriguez “we’re short...... I’m just gonna cite her.”
Officer Rodriguez begins to fill out the citation and a loss prevention agent approaches Officer
Smithmatungol and asks if he was able to positively identify the suspect and he replies “no.”

Both officers then turn their attention to a black male adult who is attempting to shoplift while
they are still on-scene. Both officers leave the loss prevention office and confront the male
subject, preventing him from leaving the building and preventing him from completing the theft.
remains in the loss prevention office. The male subject is escorted to the front
of the building and Officer Rodriguez stands by with him, while Officer Smithmatungol re-
enters the loss prevention office to complete the investigation concerning ||| Gz

Officer Smithmatungol begins imputing information into ticket-writer DCTR61 and asks
two more times if she has a license, and she responds no. Officer
Smithmatungol finishes filling out the citation and presents the ticket-writer to
who provides her digital signature. At approximately 20:05:08 hours, Officer Smithmatungol
presses print on his ticket-writer device and a citation is printed. He then briefly explains the
court time and location to ||| I Officer Smithmatungol leaves the loss prevention
office and is presumably free to leave. Officer Smithmatungol goes back
outside and meets with Officer Rodriguez.

At approximately 20:06:15 hours, Officer Smithmatungol places his ticket-writer device on a
large red cement parking bollard in front of the Target store (he leaves the device on the parking
bollard until approximately 20:15:22 hours). Officer Smithmatungol tells Officer Rodriguez he
will handle the arrest for the second shoplifter, and he proceeds to go back into the loss
prevention office. At approximately 20:07:32 hours, [ ] JJqJlil] can be seen walking out
the front doors of the Target store.

Officer Smithmatungol meets with loss prevention agents and begins to start his second
investigation regarding the second shoplifter. At approximately 20:08:51 hours, Officer
Smithmatungol turns off his BWC while he is still speaking with loss prevention staff in their
office. He then immediately re-activates it at approximately 20:08:52 hours (1 second elapsed
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time). It appears that this is done to separate his BWC footage during the two separate
investigations. The following BWC is the continuation of his video footage.

AXON BODY 3 Video 2024-06-02 X60A078X DC24003453
BWC of Officer Smithmatungol

Officer Smithmatungol speaks with a loss prevention agent and gains the information he needs
for his investigation. He then realizes that he will be unable to arrest the male subject because he
ordered him to step out the store. He ultimately places the male subject under arrest after the
subject admits to being in possession of narcotic paraphernalia. Officer Rayleen Perez arrives on
scene and assists with the investigation by filling out a citation for the suspect. At approximately
20:19:36 hours, Officer Perez hands the ticket-writer device to Officer Smithmatungol. In the
BWC footage, the device serial number can be seen as DCTR61. This is the same ticket-writer
device used previously by Officer Smithmatungol. At approximately 20:19:59 hours, Officer
Smithmatungol prints a new citation for his new arrestee and provides it to him. At
approximately 20:21:20 hours, Officer Smithmatungol turns off his BWC and the call is
complete.

AXON BODY 3 Video 2024-06-02 X60A19100 DC24003452
BWC of Officer Rodriguez

Officer Rodriguez arrives at 133 Serramonte Center and meets Officer Smithmatungol in front
of the store. Together they walk into the Target loss prevention office and Officer Rodriguez
begins speaking with ||| QI who is seated on a bench. He asks her for identification,
and she pulls a red credit/debit card out of her purse and hands it to Officer Rodriguez.

Officer Rodriguez begins to obtain her name verbally and she provides ||l
I V't he asks where she lives, she points outside and says “in Daly Ci......”
she then stops herself mid syllable and says she is from North Carolina. She eventually provides

an address of [

Officer Rodriguez ultimately leaves the loss prevention office and assists Officer
Smithmatungol by contacting the second, unassociated male adult shoplifter. Officer Rodriguez
stands-by with the male subject in front of the Target store. At approximately 20:07:38 hours,
I c:n be scen exiting the target store and walking in a eastern direction across the
Target parking lot. The remainder of the BWC footage coincides with the video memorialized
on Officer Smithmatungol’s BWC. At approximately 20:21:19 hours, Officer Rodriguez turns
off his BWC and the call is complete.
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AXON BODY 3 Video 2024-06-02 X60A0853X DC24003453
BWC of Officer R. Perez

Officer Perez arrives at 133 Serramonte Center and meets Officers Smithmatungol and
Rodriguez in front of the Target store. Officer Smithmatungol is conducting a search of the
black male shoplifting suspect. Officer Smithmatungol’s ticket-writer device can be seen resting
on a large red cement parking bollard in front of the store. At approximately 20:15:22 hours,
Officer Perez walks over to the parking bollard and picks up the ticket-writer. She does not print
any citations, but rather she starts entering in the new information for the second arrestee’s
citation.

At approximately 20:19:36 hours, Officer Perez hands the ticket-writer device to Officer
Smithmatungol. The device has been in camera view since the time she picked it up and she
never printed a paper citation from it. Officer Smithmatungol appears to review the ticket-writer
information. He then walks over to the suspect and has him digitally sign the device. At
approximately 20:20:15 hours, Officer Smithmatungol prints a citation and hands it to the male
suspect. At approximately 20:20:55 hours, Officer Perez turns off her BWC and the call is
complete. :

End of All BWC Review

TARGET SURVEILENCE FOOTAGE REVIEW

In Sergeant Douglas’ initial memorandum requesting an internal affairs investigation she
referenced she had obtained video surveillance footage from the Target store CCTV cameras. |
contacted Sergeant Douglas and obtained five videos from the Target store surveillance cameras
which she stated she obtained on June 9, 2024. The following is a review of each video.

Video titled “AP - Booking Room 2”

This video is captured from a ceiling camera located in the Target loss prevention office. It
memorializes the entire contact between [ JJJqBlilij and Officers Rodriguez and
Smithmatungol. The surveillance video coincides with the BWC footage I reviewed above. At
no time in the video does Officer Rodriguez or Smithmatungol search ||| I or obtain
her fingerprint. I also do not observe Officer Smithmatungol print a second copy of his arrest
citation.
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Video titled “Entrance — Vestibule”

This video is captured from a ceiling camera located outside of the Target loss prevention office,
near the main entrance of the store. It captures any person entering or leaving the loss prevention
room. It captures the entire contact between ||| i and Officers Rodriguez and
Smithmatungol. At no time in the video does either officer search ||l or obtain her
fingerprint. I also do not observe Officer Smithmatungol print a second copy of his arrest
citation.

Video titled “Exterior PL Front 1”

This video is captured from an elevated exterior camera located on the outside of the Target
store. The camera faces eastward and captures the main entrance and main parking lot. At
approximately 19:50:45 hours, Officer Smithmatungol arrives on-scene and parks his fully
marked patrol SUV directly in camera view facing north. At approximately 19:51:46 hours
Officer Rodriguez arrives on-scene and parks his fully marked patrol sedan directly in camera
view facing south. Both officers then enter the Target store.

At approximately 20:07:38 hours, | BB can be seen exiting the front doors of the
target store, walking in an eastern direction. She continues walking east until she leaves camera
view at approximately 20:08:51 hours. Due to the quality of the video (severe pixilation) she can
no longer be seen on camera.

At approximately 20:21:43 hours, Officer Rodriguez enters his patrol sedan and leaves the
scene. He travels southbound in front of the main entrance of the Target store and makes a left
turn traveling eastbound through the parking lot. He then leaves the view of the camera.

At approximately 20:21:48 hours, Officer Smithmatungol enters his patrol vehicle and leaves
the scene. He makes a u-turn and travels southbound in front of the main entrance of the Target
store and makes a right turn traveling westbound along the south side of the Target store. He is
traveling the opposite direction of where ||| +2s 1ast seen walking. He then leaves
the view of the camera.

Officer Smithmatungol and ||l ncver have contact once she exits the Target store.
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Video titled “Exterior PL Rear 1”

This video is captured from an elevated exterior camera located on the outside of the Target
store. The camera is affixed to the south side of the building and faces eastward. It captures the
south parking lot and intersection that leads to the Serramonte Blvd. exit. At approximately
20:22:48 hours, Officer Smithmatungol’s SUV can be seen making a right turn, traveling
westbound along the south side of the Target store. He has cleared his call for service and
appears to exit Serramonte Mall by driving southbound onto Serramonte Blvd. He does not stop
his vehicle or contact any persons prior to going out of view of the camera.

Video titled “Exterior PL Right 2”

This video is captured from an elevated exterior camera located on the outside of the Target
store. The camera is affixed to the south side of the building and faces south. It captures the
south parking lot and intersection of Serramonte Blvd. and the Serramonte mall exit. At
approximately 20:22:58 hours, Officer Smithmatungol’s SUV can be seen making a left turn
traveling south as he departs the Serramonte shopping center. He then makes a right turn onto
Serramonte Blvd. traveling westbound towards Callan Blvd. He does not stop his vehicle or
contact any persons prior to going out of view of the camera.

A review of the CAD log for Officer Smithmatungol shows that upon leaving the Serramonte
Mall at approximately 20:22:58 hours, he was immediately dispatched to the following calls:

e 20:26:54 hours: Dispatched to a Neighbor Dispute on Wembley Drive. (DP24-25334)
o 20:32:29 hours: Arrives onscene.
o 20:55:14 hours: Cleared the call and goes 10-8.

e 21:01:26 hours: Conducts a traffic stop at Sullivan Ave/Washington St. (DP24-25344)
o 21:06:36 hours: Cleared the call (verbal warning) and goes 10-8.

e 21:06:50 hours: Dispatched to an Assault investigation on Sylvan Street. (DP24-25342)
o 21:10:04 hours: Arrives onscene.
o 21:12:55 hours: Cleared from the call and goes 10-8.

e 21:12:55 hours: Dispatched to a DV investigation on Mission Cir. (DP24-25343)
o 21:13:17 hours: Cleared from the call and goes 10-8.

e 21:17:08 hours: Dispatched to a 5150 W&I call on Westmoor Ave. (DP24-25345)
o 21:22:10 hours: Arrives onscene.
o 21:56:34 hours: Cleared from the call and goes 10-8.
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It appears Officer Smithmatungol traveled “call-to-call” from the time he left the Serramonte
Mall until approximately 21:56:34 hours.

Upon completing my review of the Body Worn Camera footage and the Target video
surveillance footage, [ made the following observations. I identified several conflicting pieces of
evidence which contradicted the events initially verbalized by Officer Smithmatungol to
Sergeant Douglas.

I Vs ncver properly identified or searched incident to her arrest.
e I only observed one paper citation be printed from ticket-writer device DCTR61, and this

citation was handed to ||| GGz

e A fingerprint from [l 2s never obtained during her contact with Daly
City Police Officers.

e Officer Smithmatungol initially stated he was going to “book” ||| but 1ater
changed his mind stating “we’re short I’m just going to cite her out.” At no time did [
observe him consult with a supervisor prior to making this decision.

Because || had never been properly identified, this case could not move forward

with prosecution. In an effort to contact ||| I | began a thorough search of all
available Law Enforcement databases to hopefully identify her.

had initially told Officer Rodriguez she was from North Carolina but the
address she provided was in |||} - | conducted a search of Google Earth
and learned is a 233,783 square foot shopping center, consisting of dozens
of large and medium size businesses. This is not a residential address, and I could not locate a
associated to the location. I checked local booking photos, arrest

records and “Photo ID Match” for persons matching the description of
however, | was unable to find a match. To date, I have been unable to identify or locate

After viewing Officer Smithmatungol’s BWC and hearing him say he was going to cite-out
I bcc:use his team was short staffed; I conducted a search of Planlt Scheduling
software to see what the staffing levels were for June 02, 2024. B-Graveyard Shift had 7

Officers and 2 Sergeants working that evening. A copy of the staffing report has been attached
to this case file.
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DCPD Administrative Interview

POST CASE NUMBER: POST2505112
SUBJECT OFFICER NAME: Kevin Smithmatungol

Administrative Interview Advisement

Following is the record of an Administrative Interview conducted by the Daly City
Police Department on 1/31/2025 with Officer Kevin Smithmatungol, who is the
subject of this investigation. The interview was recorded and a true and correct copy
of the recording is being maintained by the Professional Conduct Central Bureau.
The recording reflects all relevant statements and conversations occurring during the
course of the interview. The interview was also transcribed by AXON Al transcription.
This transcript was prepared by Law Enforcement Consultant Christina Moore,
Professional Conduct Central Bureau.

Parties Present:

Sergeant Matthew Ciucci, Daly City Police Department, Primary Investigator
Officer Kevin Smithmatungol, Daly City Police Department, Subject

Julia Fox, Rains Lucia Stern, Representative for subject officer
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DCPD Administrative Interview

Ciucci All right, we are up and running. Um, okay. It is Friday, January 31st, 2025. It is approximately
10:06 AM Um, Sergeant Matt Ciucci, we are in the Professional Standards Unit office at Daly City
Police Department, with me is Officer Kevin Smithmatungol, can you say hello and state and spell
your name? You don't have to spell it. Just say Hi.

Smithmatungol Hi, my name is Kevin Smithmatungol.

Ciucci Beautiful. And with you, you have brought, uh, uh, your counsel who in this case is gonna be,
uh, Julia Fox. Julia, if you mind saying hello.

Fox Sure. This is Julia Fox. I'm a partner at RLS.

Ciucci Beautiful. Um, alright, with that said, I'm gonna begin by reading you the administrative
admonishment 'cause you are a subject officer in an Internal Affairs investigation. Okay?

Smithmatungol Yeah.

Ciucci I'm gonna read it then I'm gonna give you a chance to read it. If you need me to stop, pause,
let me know. Uh, and we'll get through this together. All right. And so you're hereby advised that an
administrative investigation is in process within this department in which it has become necessary to
obtain a statement from you. If you cooperate fully at this time, your statements,

Siri I'm sorry.

Ciucci <laugh> Don't worry about Siri. She's okay. Okay. If you cooperate fully at this time, your
statements and any evidence arising there from may be used in any and all proceedings arising out of
this investigation. As a citizen and an employee of this department, you're hereby advised that if prior
to or during the taking of your statement, this department determines that you may be charged with a
criminal offense, the proceedings will be stopped, and you'll be advised of your constitutional rights
and given an opportunity to obtain legal counsel. Okay. If you decide not to give a statement at this
time, you're now ordered as an employee of this department to answer all questions asked by
investigators and to give a full, detailed, and complete statement regarding your knowledge of or
involvement in the matter now under investigation. Although you have a right to silence in a criminal
investigation, this is not a criminal investigation, but an administrative hearing, and you're now being
ordered to answer all questions under the compulsion of the threat of disciplinary action. False
statements, of course, will result in severe disciplinary action. Members are always required to be
truthful, see Daly City Police Department Manual Rules 4.96. Truthfulness. Do you have any
questions about what was just read to you?

Smithmatungol No.

Ciucci Okay. With that being said, I'm gonna give it to you, if you wouldn't mind, just look it over. This
last sentence here says, | have read the above admonishment order and | fully understand my rights
and duties in this investigation. If you are comfortable between you and your counsel, if you wouldn't
mind signing date, time, and if | could have Mrs. Fox do the same as a witness.

Fox Sure.
Ciucci But feel free to look it over.

Ciucci Fabulous. Thank you. Thank you. Thank you. Okey dokey. Um, so the purpose of my role, I'm
an independent fact finder. That's my job. Um, I'm not going to do any findings and recommendations.
My job is to do an initial interview, garner everything together, and then | present it before the chief. It
gets sent off to a lieutenant for findings and recommendations. Um, but all I'm doing is just compiling
everything. So just like you do an investigation, uh, it's a police report, uh, you interview persons
involved, you gather everything, you put it together. Um, have you had an opportunity to review your
body-worn camera footage from an incident that occurred on June 2nd, 2024?
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DCPD Administrative Interview

Smithmatungol Yes.

Ciucci Beautiful. Um, have you also had a chance to review your, uh, police report, which is police
report 24 0 0 3 4 5 2 associated to that body-worn camera footage?

Smithmatungol Yes.

Ciucci Perfect. Okay. Can | see that pen back? <laugh>. Thank you, brother. Thank you. Thank you.
Thank you. So do you recall on June 2nd, 2024, at approximately 7:45 PM uh, being dispatched to
133 Serramonte Center, uh, in Daly City, the Target store on the report of a shoplifter in custody?
Smithmatungol Yes.

Ciucci Beautiful. Um, were you the first officer arrived or was there another officer on scene?
Smithmatungol There was another officer on scene with me. I think we arrived together.

Ciucci Together in the same car together in separate cars?

Smithmatungol Separate cars.

Ciucci Okay. Um, who is that other officer?

Smithmatungol Officer Jose Rodriguez.

Ciucci Okay. Um, when you entered into the target store, did you contact a detained female?
Smithmatungol Yes.

Ciucci Okay. Were you able to communicate with her?

Smithmatungol / was not. She spoke primarily Spanish, which was Officer Rodriguez's role to
translate.

Ciucci Okay. Um, and do you, for the record, do you speak Spanish fluently in any capacity?
Smithmatungol No.

Ciucci Okay. Do you have the ability to somewhat speak Spanish? Uh, words and phrases?
Smithmatungol Uh, partially.

Ciucci Perfect. Um, the female subject, did she have any form of identification?

Smithmatungol She did not.

Ciucci She did not. Okay. Um, did you conduct a search of her person, uh, upon accepting her into
your custody because it was a, a, uh, loss prevention detention that you then accepted for, uh, an
arrest. Is that correct?

Smithmatungol Yes.

Ciucci Perfect. And then did you conduct a search of a person when you took her into your custody?

Smithmatungol / did not.

Ciucci Okay. How come?
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Smithmatungol Uh, | didn't, | maybe thought forgot about it. Um, but there was a belief, a purse or a, a
bag that was on the table and Officer Rodriguez went inside and found a debit or a credit card with
her name on it.

Ciucci Okay.

Smithmatungol And I think that's the only search we did there.

Ciucci Okay. So you didn't search her person and you didn't search her bag?

Smithmatungol No, Officer Rodriguez did.

Ciucci Okay. Um, so you just mentioned a, uh, a bank or a debit card.

Smithmatungol Correct.

Ciucci Uh, is that what you used to identify her?

Smithmatungol Yes.

Ciucci Okay. Basing on, based on your training experience, does that meet the burden for
identification?

Smithmatungol No.
Ciucci No. Okay. Why wouldn't it meet the burden?

Smithmatungol Um, it's just a name on a card. Anyone can have a name on a card, could be
anyone's.

Ciucci Primarily, what would you need in order to do a confirmation of identity?
Smithmatungol A valid license from foreign countries, passport, United States, anything.

Ciucci Okay. Um, do you recall, ‘cause you watched the BWC, do you recall that while you were
inside that loss prevention office, um, you and Officer Rodriguez had a conversation.

Smithmatungol Correct.
Ciucci Where you were asking did she have ID?
Smithmatungol Yeah.

Ciucci And you made a statement, uh, after he told you that no, she doesn't. Um, I'm gonna book her
then. And you repeated that statement twice?

Smithmatungol Correct.

Ciucci Um, what made you make that statement?

Smithmatungol Uh, based on the no ID, but | didn't realize it was a, someone with no ideas a shall
book in the policy. Um, but that mean, that's just the first conclusion | go off of fingerprints and they
would get that at the jail.

Ciucci Okay.

Fox So you're saying you didn't realize that that was required at the time?

Smithmatungol At the time | didn't know until | read it after.
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Fox Got it.

Ciucci Okay. Then why was it your belief then that you did need to book her? So if you're, if you didn't
understand that it was a shall in the policy as you're saying, um, then why, what was it about that
situation that made you believe you were supposed to book her?

Smithmatungol Uh, I've never had that incidence before. That was the first time I've never came up
with someone with no ID, we couldn't find id and that was just my next course of steps in the
investigation was a misdemeanor crime, it was a bookable offense and should have booked her.
Ciucci Okay.

Ciucci Okay. Um, do you recall handing an auto cite to Officer Rodriguez and asking, asking him to fill
out the citation?

Smithmatungol Yes.

Ciucci Okay. Following that, you made the statement, Hey, we're short. I'm just gonna cite her. Uh,
that's at the nine minute, 52nd mark of your, of your video. Uh, what made you say that hey, man, we
we're short I'm just gonna cite her?

Smithmatungol Uh, | looked up the, the RIMS, uh, app on my phone and saw that everyone was tied
up. Um, | was in the most busy, or one of the most busy parts of the city at the most busy time on a
weekend.

Ciucci Okay.

Smithmatungol Which was the Serramonte shopping center. And at that time we had a second
shoplifter that | didn't want my team to take for me. That's just how I'm as an officer. And so | wanted
to finish my investigation with her so | can get the other incus or the other on view shoplifting that we
had at that same location.

Ciucci Okay. Um, did you provide the, uh, the suspect with a, uh, with a citation? A ticket?
Smithmatungol / did.

Ciucci Okay. Did you collect a fingerprint from her?

Smithmatungol / did.

Ciucci You did. Okay. When did you collect the fingerprint?

Smithmatungol /, so | gave her the citation while she was sitting down in the security office, uh, briefly
went out or gave her the citation while she was in the office.

Ciucci Okay.

Smithmatungol Um, got everything | needed from security. She walked out to go find a friend that she
was with at the initial time of call, that's when the security officer said there was two of them, one of
them already left. She went to go find, | believe, find her friend or something like that. 'cause she went
back in the target store and then wa dealt with the other shoplifter outside at the front of the target
store. I'm not sure how long after and she came out, that's when I realized | didn't get a fingerprint
from her. And my ink pad is in the front pocket of my, uh, my duty bag.

Ciucci Okay.

Smithmatungol And when she walked out, | grabbed a, my thumbprint or, or my ink pad, got the
thumbprint and put the citation in my car until the end of shift.
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Ciucci Okay. How many, let's talk about this. Um, you use an auto cite or do you use, uh, an old
school carbon copy citation book?

Smithmatungol The auto cite.
Ciucci Okay. Are you assigned an auto cite, uh, from the city of Daly City as your, your auto cite?
Smithmatungol At that time? No.

Ciucci At that time, no. Okay. Do you, in watching that body worn camera footage, were you able to
see the, the number on the auto cite?

Smithmatungol / do not recall.

Ciucci Okay. It was DCTR 61. Uh, you can watch the video, it'll be right on there with a label. Um,
they track how many times a citation is printed. Um, the citation that you gave to the female subject,
that's the first time you printed a citation, is that correct?

Smithmatungol Yes.

Ciucci Okay. Did you print a second citation out of that ticket rider?

Smithmatungol Yes, [ believe I did.

Ciucci You believe you did or you did?

Smithmatungol / did.

Ciucci You did. Okay. When?

Smithmatungol /, I don't recall. Okay. Uh, | don't know, an hour after | printed in the first one within
that timeframe.

Ciucci Okay. Are you aware if a ticket rider has a time allowance for you to go back in and print a
second copy? Are you aware that ticket riders have have a set time? I'm asking this question poorly.
Let me rephrase it so that it's way more clear. There's a finite period of time that you can print a
second copy of a ticket. Are you aware of that?

Smithmatungol No. Okay. I just know that it says sometimes it pops up print last ticket.

Ciucci Okay.

Smithmatungol The last citation.

Ciucci Okay. How long after you printed the first ticket, do you believe you printed the second ticket?
Smithmatungol 10, 15 minutes, maybe.

Ciucci 10 to 15 minutes?

Smithmatungol At least. | don't, | don't remember.

Ciucci Where did

Fox Don't guess.

Ciucci Yes.

Smithmatungol / don't know. I don't, I really don't know.
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Ciucci Okay. You don't know. Then, in an effort to, uh, in an effort to narrow and kind of quantify a, a
time estimate, um, do you believe it was over an hour or under an hour? That's a pretty large scale of
time?

Smithmatungol Under an hour.

Ciucci Under an hour?

Smithmatungol Roughly under an hour.

Ciucci Okay. Under an hour. Using that same methodology, uh, not to guess, but just to give an
approximate, uh, kind of an end zone here of where we're playing the game. 30 minutes, more than
30 minutes later, less than 30 minutes later?

Smithmatungol Less than 30.

Ciucci Less than 30, Okay. Where did this contact with the female occur outside of the initial contact
where you were able to track her down and get a fingerprint?

Smithmatungol The front of the parking lot at Target.
Ciucci Whereabouts?

Smithmatungol Uh, by the handicap stall in, in front of the exit of the, by the security office. So the
south side, south side.

Ciucci If | were to look at the target store.

Smithmatungol Mm-hmm <affirmative>

Ciucci The front of it.

Smithmatungol Mm-hmm <affirmative>.

Ciucci Um, would you say that you were closer to the Wells Fargo bank to the left of you?
Smithmatungol Yes.

Ciucci Or would you say you're closer to the shops like Old Navy to the right of you?
Smithmatungol Wells Fargo Bank area.

Ciucci Wells Fargo. When you printed that ticket, did you have to re-enter any of the information or
was it already pre-stored within the ticket writer?

Smithmatungol Pre-stored, it just prints another copy of it. I've done that multiple times because the
ticket writers aren't the greatest and I've had to reprint it multiple times.

Ciucci Okay.l want to go back to one thing really quick. Um, you said earlier when | asked you
regarding why you didn't book or you said that was your first time encountering a person who did not
have identification. When approximately when did you, uh, get out of the academies, begin the FTO
program? What, what year, month, uh, or approximate time of year?

Smithmatungol July 2023 is when | graduated the academy.

Ciucci July 2023. So is it fair to say in around July, August of 2023 you began, uh, to have street
interaction with human beings, citizens in the city of Daly City on the street?

Smithmatungol Correct.
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Ciucci Okay.

Fox So 10 to 11 months prior to this incident?

Smithmatungol Yes.

Ciucci Okay. So, in that 10-to-11-month time, you've never once encountered somebody that didn't
have a form of identification that you were trying to either arrest or, uh, were trying to, uh, take to jail
or release via citation, never had it?

Smithmatungol To my knowledge, no. They've always had like maybe a foreign passport or a, or like
a consulate card, but not someone with zero identification, no picture of identification, no nothing of an

identification given by a national or country or government.

Ciucci Okay. Um, do you understand that's something that can be looked at later on in order to go
through cases, uh, to see if that's ever happened, correct?

Smithmatungol Based on my recollection, | don't recall.

Ciucci Recollection, alright. Likewise, the printing of a secondary ticket is retained with a ticket rider.
Smithmatungol Mm-hmm <affirmative>.

Ciucci It will show a second ticket printed.

Smithmatungol Correct.

Ciucci Okay. Um, did you ever receive Sergeant/Lieutenant approval to cite out this individual?
Smithmatungol / did not.

Ciucci Okay. Um, that same day you drafted, obviously the report that we talked about that you
reviewed, um, was that report kicked back by Sergeant Douglas?

Smithmatungol / don't, | believe so, but | don't remember.

Ciucci Okay. Um, the report was kicked back. Um, do you remember meeting with Sergeant Douglas?
Smithmatungol / did.

Ciucci Okay. Um, do you remember the discussion that you had surrounding the kickback?

Smithmatungol Uh, it was regarding giving the female a citation and finding the citation with the
thumbprint, which | couldn't find at the end of the shift.

Ciucci Okay. Um, did you tell Sergeant Douglas that you had printed a second ticket?
Smithmatungol / believe | did, yes.

Ciucci Okay. Um, and did you also tell her that you, uh, believe you had taken a fingerprint from the
individual?

Smithmatungol Yes.

Ciucci Okay. Is there any reason that you would tell Sergeant Douglas that you had printed a second
citation, had taken a fingerprint, if you had not done so in order to avoid getting into trouble?

Smithmatungol No. Why would | jeopardize my job for a citation of someone who stole a home goods
at Target? | worked, respectfully, my ass off to get here, and | believe | deserve to be here. | don't
want to risk my job for getting, being a scapegoat and trying to cover my mistakes.
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Ciucci Okay. Um, at any time did you lie to your Sergeant, Sergeant Douglas during the course of
your explanation for, uh, either why you did not cite, or excuse me, take, uh, the female subject to jail
or how you identified her or how you did the thumbprint? Did you ever lie once to your sergeant?

Smithmatungol No, [ told her exactly what I told you.

Ciucci Okay. Um, in your earlier answer, you said that you weren't aware of the, of the policy. Have
you a chance to review policy 420 of Lexipol, uh, that outlines when and why you should, uh, go
ahead and cite somebody out?

Smithmatungol / read it, but | don't know verbatim.

Ciucci Don't know verbatim. | don't expect you to, there's about 3000 policies. Okay. Um, are you
aware if the person cannot provide satisfactory evidence of personal identification, they cannot be
cited out?

Smithmatungol Yep.

Ciucci Okay. Um, are you aware that there's also a penal code that does the exact same thing that is
the basis essentially for that policy?

Smithmatungol Penal code, no, but policy, yes.

Ciucci okay. Um, the penal code is 853.6. It outlines when somebody can be, uh, cited out and when
they can't. Um, sitting in this office now is never a comfortable feeling for anybody.

Smithmatungol No, sir.

Ciucci Um, in hindsight, looking back at the situation, uh, if you were to have the benefit of, of that
hindsight, was there anything you would change or do differently?

Smithmatungol Um,! would've got, went with my gut. | mean, | said | was gonna book her before any
of that thing happened. | should have booked her, | should have got sergeant approval if | was gonna
cite her. Um, | didn't think she was a prolific shoplifter. Target had no history with her. She stole
household goods. It wasn't like a laundry pods or anything. It was like a household plant. It was a
clock. So I, she appeared pregnant too. She had the distended belly. | believe she was pregnant and
like when she stood up, you can see the big rounding of her stomach. I, at that time, | didn't think it
was excess fat. It looked to me pregnancy. | thought | was just being a good person. Maybe she was
down on some luck. | thought | should have gave a citation and let her go home. But in the end |
should have booked her. | should have done sergeant's approval. Um, | did make mistakes and |
haven't had an issue of the same sort since.

Ciucci Okay. Um, is there anything that | did not ask you that you feel is important for me to
understand or know in regards to the reasoning behind any of this, giving me, providing me with any
context or?

Smithmatungol Uh, | might have goften a little confused sometimes with the two shoplift things at the
same time, | wanted to be a good beat partner and handle my, my, uh, beat, uh, without anyone
having to take paper from me, but sometimes it's better to ask for help.

Ciucci Okay.

Fox Good. That's the only thing | was gonna follow up on. Did the fact that there was this intervening
48 on the part of the black male adult sort of throw you off the rhythm of this particular investigation?

Smithmatungol Yeah, just because his aggression with one officer out there, | wanted to finish with
her as quick as possible so | can be a good partner out there in case something does go wrong, it'd
be my fault.
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Ciucci Okay. | have no further questions for you. Uh, without anything else to add on either your parts,
I'm gonna go ahead and conclude this interview. Uh, time is approximately 1028, same day, same
hour. And we are going to stop you.

| have used all reasonable diligence in reviewing this transcription and to the
best of my knowledge the information contained herein is true and complete.

("2 z2/g/2c

Investigator Date
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DALY CITY POLICE DEPARTMENT MEMORANDUM

TO Acting Chief of Police
Cameron Christensen

FROM Sergeant Matthew Ciucci #68

SUBJECT  Administrative Investigation 24-06/Officer Smithmatungol #150

BACKGROUND

On October 28, 2024, Administrative Directive 5917 was forwarded to me from Acting Chief of
Police Christensen, requesting an administrative investigation be conducted on the following
incident:

Request for Administrative Investigation:

DALY CITY POLICE DEPARTMENT

Memorandum

October 25, 2024
To: Acting Chief of Police
From: Sergeant Jerel Tualaulelei #60

Subject: Request for Administrative Investigation — Officer Smithmatungol #150

The purpose of this memorandum is to request for an Administrative Investigation for Officer
Smithmatungol #150.

On Thursday, 06/20/2024, Officer Smithmatungol was scheduled to work at 0700 hours to
participate as an instructor for Department Training. At approximately 0745 hours, Officer
Smithmatungol walked into the DCPD Operations Center (DOC) where the training was being
held then quickly entered a rear office room.

During the next break, Sergeant Douglas and I spoke to Officer Smithmatungol to address his
tardiness to the training. When Officer Smithmatungol was asked why he was late, he
immediately responded with something similar to, “I was downstairs with Rose [Property Room
Manager].” Sergeant Douglas then asked Officer Smithmatungol what time he had arrived at the
department, and he said, “around 7:10" then followed up with saying something to the effect of,
“I worked late last night and didn’t get out until around 11:30.”
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In speaking with Officer Smithmatungol, I advised him that he could not be late to work
considering his start time was at 0700 hours and further explained how all the instructors were
there on time. Officer Smithmatungol went on to explain, “my part [of the training] isn’t until
later.” I told Officer Smithmatungol that he needed to at least make a notification to myself,
Sergeant Douglas, or Sergeant Tone if he was going to be late so that we could be aware which
he stated he understood.

Following this conversation, Sergeant Douglas contacted Rose who advised that she did not in
fact meet or speak with Officer Smithmatungol earlier in the morning as he had previously
stated. Rose further confirmed Officer Smithmatungol did not meet with Ben (Property Room
Specialist) and that Officer Smithmatungol did not book anything into the Property Room earlier
that morning. Rose did however mention that she had just received a text message from Officer
Smithmatungol that stated something similar to him wanting to make arrangements to fix a
previous property request.

Based on the above-mentioned information, I am requesting an Administrative Investigation into
Officer Smithmatungol for violations of Lexipol policies 340.5.9 — Performance and 340.5.10 -
Conduct.

Sergeant Jerel Tualaulelei #60
Patrol Division — B2
Daly City Police Department

INVESTIGATION

Reviewed request for an administrative investigation.
Reviewed DCPD Administrative Directive 5917.

Reviewed Daly City Door Code Logs.

Reviewed Planit Schedule Program.

Interviewed Sergeant Douglas (Witness).

Interviewed Sergeant Tualaulelei (Witness).

Interviewed Property Room Manager Rose Meere (Witness).
Interviewed Officer Smithmatungol (Subject).

INVESTIGATION NARRATIVE:
After receiving the above memorandum, I began my investigation by conducting a review of the

“Planlt” scheduling software which is utilized by the City of Daly City. I wanted to better
understand Officer Smithmatungol’s work schedule on or about June 20, 2024.
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Sergeant Tualaulelei has discovered no independent evidence that supports or disproves that
Officer Smithmatungol met with Rose Meere prior to his shift on June 20, 2024. Sergeant
Tualaulelei never adjusted Officer Smithmatungol’s timecard to reflect his actual hours and to
his knowledge neither had Lieutenant Klier.

End of Interview.
On Wednesday, November 20, 2024, at approximately 1306 hours, I interviewed property room
manager Rose Meere regarding this investigation. I read Rose the “Witness Admonishment”

which she signed, and stated she understood. The signed admonishment was retained and has
been added as an attachment to this investigation. Rose provided the following statement:

Statement of Rose Meere, summarized and audio recorded:

On Thursday, June 20, 2024, Rose was working at the Daly City Police Department property
room in her capacity as the property room manager. Rose begins her shift at 0630 hours however
she arrives approximately 30 minutes early everyday and is generally in her office by 0600 to
0605 hours. Ben Bermudez, who is the property room specialist, reports to Rose as her sole
employee. Ben begins his shift at 0730 hours, and he was at work on Thursday, June 20, 2024.
On June 20, 2024, at approximately 0802 hours, Rose received a text message from Sergeant
Karen Douglas inquiring if she had interacted with Officer Smithmatungol earlier in the day.
Rose provided me with a printout of the text message conversation she had with Sergeant
Douglas which read as follows:

-0802 hours

Douglas: “Hi Rose”

Douglas: “Did Smithmatungol meet with you this morning? If so what time?”

Meere: “Im going to a Martin in ssf at 9 ends at 1130”

Meere: “He was here yesterday and started taking care of his items. Thank you”

Douglas: “He said he was late to training because he was meeting with you this morning ..just
want to verify that.”

-1007 hours
Douglas: “And just to confirm, did he book anything this morming?”’
Meere: “I did not see him this morning and I’ll have to check if anything was in the locker”
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Douglas: “Thank you”

-1236 hours

Douglas: “Can you let me know once you know please.”

Meere: “There was a pipe in the locker that I received in yesterday and he came by approx.
30mins ago to take care of the pipe issue. He took care of the e.com stuff yesterday with one
exception which he is now addressing.”

Douglas: “Thank you. Pls don’t mention to him that I checked up on this.”

Meere: “Of course not”

Meere: “You can check the cameras”

Douglas: “And just to confirm he did not book in anything this morning”

Meere: “Nothing new”

Douglas: “Copy. Thank you”

Meere: “Just came by to take care of the pipe”

Douglas: Thumbs up emoji

After reviewing the text message conversation with Rose, she recalled Sergeant Douglas may
have called her between 8am and 10am. Rose believes there was a phone conversation because
she remembered turning to Ben Bermudez and asking him if Officer Smithmatungol had stopped
by the property room. She recalls relaying this information possibly via telephone to Sergeant
Douglas.

Rose had no recollection of meeting with Officer Smithmatungol prior to texting with Sergeant
Douglas at approximately 0800 hours. Rose also had no recollection of speaking with Officer
Smithmatungol prior to 0800 hours. Rose never received any evidence from Officer
Smithmatungol prior to 0800 hours and she confirmed that Ben Bermudez didn’t either.

I asked Rose if Officer Smithmatungol ever calls or texts her on her personal cell phone and she
said he has. I asked if she could check her phone to confirm if there were any messages or calls
from Officer Smithmatungol on June 20® and she said she would check at the conclusion of our

interview.

I then ended the interview at 1315 hours, but asked Rose if I could accompany her to the
property room so we could review her cell phone for the following information:
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e Any text messages from officer Smithmatungol on June 20, 2024.

e Any call logs indicating a phone conversation with Officer Smithmatungol on June 20,
2024.

e Any emails from Officer Smithmatungol on June 20, 2024,
e The remaining text message conversation between her and Sergeant Douglas (one
message had been cut off and was incomplete).

At approximately 1325 hours, Rose and I responded back to the Professional Standards Office

and continued our interview. | reminded Rose that we were still conducting an Internal Affairs

investigation, and she was obligated to answer my questions truthfully, honestly and to the best
of her ability. Rose stated she understood.

Rose explained that once we retrieved her cell phone, she checked her text messages and noted
that on June 20, 2024, at approximately 0807 hours, she had a conversation with Officer
Smithmatungol that read:

Officer Smithmatungol: “If Karen or Jerel asks can you please let them know I was handling
evidence.com with you!”

Meere: “For sure”

Officer Smithmatungol: “I'll be down in a bit to book the pipe as well”

New iMessage

What robbery:

| thought a 13 yr old robbed a
lady

The ona from last week? There's
no evidence just g com stuff

Last week. [t just hat the pews.

it Karen or Jerel asks can you
please et them know | was
handling gvidencs Som with
you!

Il pe down in a bit 12 baok tha
pipe as vell

We have a maating
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Upon discovery of this text message conversation Rose appeared perplexed because she had not
recalled speaking with Officer Smithmatungol on June 20, 2024. I then asked Rose if she would
ever lie for another employee and she appeared to take offense, explaining that she would never
lie because it would tarnish her reputation and jeopardize the integrity of the property room. I
asked if she has a habit of arbitrarily responding to text messages with responses similar to “for
sure.” Perhaps done to acknowledge the message without fulling reading it? Rose explained it is
not her habit; however, if she was in a rush, there is a possibility it could occur. I then
photographed the text message and retained it as an attachment.

Rose was able to locate the missing text messages between her and Sergeant Douglas, she was
unable to locate any email correspondence with Officer Smithmatungol on June 20, 2024. Rose
provided me with a copy of the above text messages, which have been added to this case as an
attachment.

End of Interview.

On Wednesday, November 20, 2024, at approximately 1342 hours, I interviewed property room
specialist Ben Bermudez regarding this investigation. I read Ben the “Witness Admonishment”
which he signed, and stated he understood. The signed admonishment was retained and has been

added as an attachment to this investigation. Ben provided the following statement:

Statement of Benedicto Bermudez, summarized and audio recorded:

Ben confirmed that on June 20, 2024, he was working in the Daly City property room from 0730
to 1630 hours. Ben had absolutely no recollection of any events from the above date and time.
He subsequently could not make a statement due to his inability to remember June 20, 2024.

End of Interview.

On Friday, January 31, 2025, at approximately 1030 hours, I interviewed Officer Kevin
Smithmatungol regarding this investigation. The interview took place in the office of the
Professional Standards Unit. Present during the interview were the following persons:

- Officer Smithmatungol

- RLS Attorney Julia Fox

[ provided Officer Smithmatungol with the “Subject Admonishment” which he read, signed, and
stated he understood. The signed admonishment was retained and has been added as an
attachment to this investigation. Officer Smithmatungol then provided the following statement in
summary:

Statement of Officer Smithmatungol, summarized and audio recorded:

On Thursday, June 20, 2024, Officer Smithmatungol attended department training where he was
an instructor for the implementation of the “Starchase” GPS device. The training day had a 0700
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understood it was a misrepresentation of fact for him to tell his Sergeants he was delayed
working on evidence items, when he was in fact late for work on June 20, 2024. Officer
Smithmatungol understood the question and responded “yes.” I then asked him if he did not tell
his Sergeants he was late to circumvent discipline and he responded that he should have been
more detailed as to the exact time he arrived and not just relied upon the statement that he was
“doing evidence.”

Julia Fox asked if he took advantage of the fact that he was doing “some evidence” work to
soften the reality that he was actually late. Officer Smithmatungol had to have this question
repeated twice and he responded with an answer that did not address the question Julia Fox had
posed.

He was asked if looking back at the situation, if he felt he should have told his Sergeants that he
was late and he responded that he wasn’t asked by his sergeants what time he arrived but rather
why he was late coming into the training room. The semantics of the question is why he didn’t
inform them of the exact time he came in the building or openly disclose how late he was.

As we were ending the interview [ asked Officer Smithmatungol if he had anything further to
add and he voiced that he would never jeopardize his job, and he has never been late or missed a
day of work. Julia Fox asked Officer Smithmatungol a follow-up question because she was still
confused by an answer he had given previously. She asked if he ever logged into a physical
computer to handle evidence items on June 20, 2024, prior to going upstairs at 0740 hours.
Officer Smithmatungol responded that he had planned to but didn’t. This concluded his
interview.

End of Interview.

I asked Administrative Assistant Sierra Harrington to conduct an audit of Officer
Smithmatungol’s Evidence.com activity on June 20, 2024. Sierra provided me with an excel
spreadsheet that outlined the dates and times Officer Smithmatungol modified property items in
his Evidence.com account. The first time Officer Smithmatungol made changes to his
Evidence.com account on June 20, 2024, was at 11:07:24.164 AM. Prior to approximately 1100
hours he made no changes to any of his evidence items. I have included the spreadsheet as a
digital attachment to this report.

I re-contacted Public Works employee Ryan Fernandez and I requested he retrieve the door code
log from door #11, which is the 1* floor police department entrance adjacent to the Daly City
Training Room. This was the door Officer Smithamtungol had indicated in his interview that he
used to enter the Police Department on June 20, 2024. A keycode audit of the above door had not
been originally conducted by Fernandez.

On Friday, May 9, 2025, Fernandez conducted a door code audit and provided me with the
results:

e PD Front Parking Lot Entrance — While reviewing these entries [ noticed on June 20,
2024, at approximately 07:31:16 AM, Officer Smithmatungol entered his door code into
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the double doors that grant you access into the police department. I have attached a
screen shot of the door code entry.

06/20/24 ©8:22:25 AM 223 Garret Quon PD PA User Entry
86/20/24 ©08:21:28 AM 25 Benedicto Bermudez PDA User Entry
86/20/24 ©7:31:16 AM 283 Kevin Smith Matungol PO User Entry
06/20/24 ©87:26:29 AM 25 Benedicto Bermudez PDA User Entry
06/20/24 ©6:50:45 AM 187 Tyler Green PO User Entry
06/20/24 ©6:38:44 AM 208 Kiera 0'Shea PO User Entry
06/20/24 ©6:37:19 AM 35 Michael Cattaneo PO User Entry

[ called Fernandez and spoke with him to ensure that these results were from the door I had
requested, and he confirmed they were.

Reviewing these results would indicate that Officer Smithmatungol entered the police
department on June 20, 2024, at approximately 0731 hours. He then presumably walked into the
men’s locker room to change into his uniform. The path from the “Front Parking Lot Entrance”
doors to the men’s locker room does not require you to pass through any key-coded doorways.
Upon changing into his uniform, which he explained in his interview only takes him “5 to 6
minutes” to accomplish, he presumably walked to the upstairs training room. The path from the
men’s locker room to the upstairs training room could potentially require him to pass through
one key-coded doorway (“PD 1™ Floor double door by the mailboxes” double door). There is a
record of his code being entered into the “PD 1* Floor double door by the mailboxes” doorway
at approximately 0739 hours.

A digital copy of the results from the door #11 audit (PD Front Parking Lot Entrance) has been
attached to this investigation.

RECOMMENDATIONS

I recommend this administrative investigation packet be reviewed for findings and
recommendations.

ATTACHMENTS

e Administrative Directive 5917

Request for Investigation Memorandum
Sgt. Douglas Witness Notice

Sgt. Douglas Witness Admonishment
Sgt. Tualaulelei Witness Notice

Sgt. Tualaulelei Witness Admonishment
Rose Meere Witness Notice

Rose Meere Witness Admonishment
Ben Bermudez Witness Notice

Ben Bermudez Witness Admonishment

17|Pacge



DCPD Administrative Interview

POST CASE NUMBER: POST2505137
SUBJECT OFFICER NAME: Kevin Smithmatungol

Administrative Interview Advisement

Following is the record of an Administrative Interview conducted by the Daly City
Police Department on 1/31/2025 with Officer Kevin Smithmatungol, who is the
subject of this investigation. The interview was recorded and a true and correct copy
of the recording is being maintained by the Professional Conduct Central Bureau.
The recording reflects all relevant statements and conversations occurring during the
course of the interview. The interview was also transcribed by AXON Al transcription.
This transcript was prepared by Law Enforcement Consultant Christina Moore,
Professional Conduct Central Bureau.

Parties Present:

Sergeant Matthew Ciucci, Daly City Police Department, Primary Investigator
Officer Kevin Smithmatungol, Daly City Police Department, Subject

Julia Fox, Rains Lucia Stern, Representative for subject officer
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DCPD Administrative Interview

Ciucci First recorder is going. Second recorder is now going, um, Okie dokie. It is Friday, January
31st, approximately 1030 hours. This is Sergeant Matt Ciucci. I'm in the Professional Standards Unit
office of the Daly City Police Department, with me is Officer Kevin Smithmatungol. Kevin, if you could
please say hi.

Smithmatungol Hello.

Ciucci Thank you <laugh>. Um, with you today, you've retained legal counsel. Um, counsel, uh, Mrs.
Julia Fox, if you wouldn't mind just saying hello.

Fox Sure. Julia Fox, RLS.

Ciucci Beautiful. Alright, so we are here today. Uh, you are a subject officer in internal affairs, uh, uh,
investigation for internal affairs case number two four dash zero six. I'm about to read you the
administrative admonishment. If at any time anything | read, uh, is in any way confusing or you need
further clarification, just let me know. Okay?

Smithmatungol Yes.

Ciucci Alright. You're hereby advised that an administrative investigation is in process within this
department and which has become necessary to obtain a statement from you. If you cooperate fully at
this time, your statements and any evidence arising there from may be used in any and all
proceedings arising out of this investigation. As a citizen and an employee of this department, you're
hereby advised that if prior to, or during the taking of your statement, this department determines that
you may be charged with a criminal offense, the proceedings will be stopped, you'll be advised of your
constitutional rights and given, uh, an opportunity to obtain legal counsel. If you decide to not give a
statement at this time, you're now ordered as an employee of this department to answer all questions
asked by investigators and to give a full detailed and complete statement regarding your knowledge of
or involvement in the matter now under investigation. Although you have a right to silence in a
criminal investigation, this is not a criminal investigation, but an administrative hearing and you're now
being ordered to answer all questions under the compulsion of the threat of disciplinary action. False
statements, of course, will result in severe disciplinary action. Members are always required to be
truthful, see Daily City Police Department Manual Rules 4.96 truthfulness. We'll walk this over to you
again. Again, last sentence here says, | have read the above admonishment order. I fully understand
my rights and duties in this investigation. Feel free to read this over and if you are good to go, you can
sign there at the bottom and, uh, please date and time. And Mrs. Fox, if | could ask you to be the
witness, please?

Fox Sure. <affirmative>.

Ciucci Thank you. Fabulous. Thank you. Okay. I'm an independent fact finder. Uh, it's my role to
compile the facts, to ask questions, do the interviews, everything I find | give before, uh, the chief of
police signs out to lieutenant as his designee and they do the findings and recommendations. So all |
am is just compiling data. Okay. With that said, we're gonna begin. If you have any need to stop or
pause or anything, just let me know, all right? So, on Thursday, June 20th, 2024, um, the Daly City
Police Department hosted training cycle number three, which consisted of Star Trace, excuse me,
Star Chase training. Does that sound familiar?

Smithmatungol Yes.

Ciucci Okay. Um, are you a Star Chase instructor?

Smithmatungol Yes.

Ciucci Beautiful. Um, do you recall if you assisted in the instruction for that training day?

Smithmatungol Yes.
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DCPD Administrative Interview

Ciucci Um, and do you recall what time the training began?
Smithmatungol Seven

Ciucci 7:00 AM?

Smithmatungol Yes.

Ciucci Okay. 7:00 AM. Um, is that a standard start time, uh, for, for most Daly City Police Department
trainings?

Smithmatungol Yes.

Ciucci Okay. And since you've actually been here as an officer, have you ever had a training day that
didn't have a 0700 start time?

Smithmatungol No.

Ciucci Okay. Um, in June of 2024, do you recall what, uh, team that you were assigned to within this
department?

Smithmatungol B Graves.
Ciucci B graveyards?
Smithmatungol Yes.

Ciucci Um, was this June 20th training day, was this your B graveyards team training day, uh, as well
as being a day that you were instructing?

Smithmatungol Yes.
Ciucci Okay. Um, what time did you arrive to work that day?
Smithmatungol / don't remember the exact time, but around seven o'clock.

Ciucci I don't want you to guess, but if you could just gimme, is, are you comfortable with that
approximation?

Smithmatungol Uh, plus or minus 15 to seven o'clock, | don't remember if it was before or after.
Ciucci So at and around 0700 hours?
Smithmatungol Yes.

Ciucci Okay. Um, were you in the upstairs training room at 0700 hours where the training was, was
taking place or--

Smithmatungol Sorry, no--
Ciucci No? Okay. Um, where were you <laugh>?

Smithmatungol Uh, locker room, changing out using the restroom and then since it was a Thursday, |
had, uh, some emails from evidence that | was gonna take care of.

Ciucci Okay.

Smithmatungol Because my portion of the training wasn't until an hour and a half, two hours after the
7:00 AM start time.
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DCPD Administrative Interview

Ciucci Okay. When you say your portion of the training, explain to me what was your training, your
portion?

Smithmatungol Sorry, the, the 7:00 AM portion of the training was going over to pursuit policy, which |
believe the Sergeant McCarthy or Sergeant Tone was doing that day.

Ciucci Okay.

Smithmatungol And then after that we go through the system and then my portion with Officer Jaime
was to go over when to deploy the Star Chase and how the angle of the laser and speed of the DART
that comes out and how to reload the Star Chase. That was my portion, which is towards the
afternoon.

Ciucci Afternoon?

Smithmatungol Yes.

Ciucci Safe to say you're more of the practical application portion?

Smithmatungol Yes.

Ciucci Okay. Um, did you ultimately have a conversation with Sergeant Douglas and Sergeant, uh,
Tualaulelei about showing up late?

Smithmatungol Uh, they confronted me about entering the room late.

Ciucci Gotcha. We'll say that. So at what time do you believe you entered the training room?
Smithmatungol 740, 730, 740.

Ciucci 0740 hours. Approximately.

Fox Approximately.

Ciucci Approximately to the best of your recollection?

Smithmatungol Yes. 0740 hours around

Ciucci You walked into the training room for the first time?

Smithmatungol Correct.

Ciucci Okay. Um, did you provide them with a reason for being late to entering the training room?

Smithmatungol Uh, yes. | told 'em | was working. | was, | was going to do evidence. | think | told the
sergeants, | said with Rose, but | meant for Rose. Okay. It's just the slip up in words.

Ciucci Okay. So do, okay. Walk me through that one more time so | understand it because | don't
wanna misunderstand it.

Smithmatungol Uh,Officer Douglas Officer Tualaulelei, um, confronted me about showing up late and
what was my reason. | told him | was gonna do evidence or | was doing evidence, um, to finish the
evidence ‘cause | have the emails from Monday through Thursday ‘cause my work day's Friday
through Sunday.

Ciucci Okay.

Smithmatungol Um, | was gonna go through the, the property tab on RIMS and evidence.com and,
um, all the evidence on my phone.
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DCPD Administrative Interview

Ciucci Okay.

Smithmatungol Um, | told, they asked me, or | think | told 'em | did it with Rose.

Ciucci Okay.

Smithmatungol Not physically with Rose. It was supposed to be for Rose.

Ciucci Okay.

Smithmatungol That's pretty much it.

Ciucci Okay. Um, so then the, the, the question is, is based on that, did you ever meet with Rose?
Hey Guy, let me just finish it through because | wanna make sure you answer the question. Um, did
you ever meet with Rose prior to meeting with Sergeant Tualaulelei and Sergeant Douglas at
approximately 740-745 hours?

Smithmatungol No.

Ciucci Okay.

Ciucci Um, common practice in Daly City, uh, and I've done it also, um, | will call or text Rose on my
personal phone ‘cause | have her personal phone number and ask her a question because
sometimes she won't answer the, the hard line down there. Do you ever do similar things? Uh, do you
ever text Rose in order to communicate?

Smithmatungol I usually email.

Ciucci Usually email?

Smithmatungol Yes.

Ciucci Have you ever texted her?

Smithmatungol /, at that time | don't remember texting her.

Ciucci Okay. Um, if you were to have had a conversation with Rose on June 20th via text message, is
that something that you would save in your phone or are you a type of person that purges it?

Smithmatungol Uh, | would usually save it on my phone.

Ciucci You would save in the phone. Um, what | would ask is if your counsel approves this, would
you want to look at your phone and it's your personal phone and | have no way of asking or
compelling you to, to, to provide anything in that personal phone. However, if you did have a
conversation with Rose on June 20th, would you be willing to look in there to see if you have such a
text message correspondence between the two of you? Is that something?

Fox I'm fine with it.

Ciucci Okay, perfect. Beautiful.

Smithmatungol The phone, it is not working <laugh>? Uh, yeah, once my phone turns on, I will.
Ciucci Do you need to charge it? Is it an iPhone?

Smithmatungol Uh, yeah, there's like a, I | think it turned off when...

Ciucci Oh, when Siri went sideways?
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DCPD Administrative Interview

Smithmatungol Yeah.
Ciucci Got it.
Smithmatungol So I'll wait for that to load.

Ciucci Okay. In the meantime, um, were you in the building and prepared and ready to work at 0700
hours?

Smithmatungol / don't remember exactly 0700. Uh, approximately 0700, around that time? Yes.
Fox It could have been shortly thereafter? Within five, 10 minutes after?
Smithmatungol Yeah.

Ciucci Um, what is the process of notification if you are gonna be late for work? How do you notify
folks? What do you do?

Smithmatungol Uh, I've never been late to work, but prior to that.

Ciucci Have you ever called in sick, uh, to work?

Smithmatungol Never.

Ciucci Okay.

Smithmatungol Never been sick. Never been late. Uh, I'm usually here 30 minutes prior to start time.

Ciucci Okay. Um, did you tell Sergeant Tualaulelei and Sergeant Douglas that you were with Rose to
potentially, uh, avoid any type of punishment for, for being late?

Smithmatungol /, | meant to say for Rose. Okay. | was supposed to do evidence for Rose. I think | told
'em with Rose.

Ciucci Okay. Did you say that in any effort to avoid or subvert any type of punishment that could have
come from being late showing up to work?

Smithmatungol No. My reason was telling them | was doing something for Rose but the wrong word
came out.

Fox Okay.

Ciucci Um, is that thing ready to go or is Apple it's not liking you, it's doing an update?

Fox Oh, is it doing an update?

Smithmatungol Yeah.

Ciucci Beautiful. Okay. Let's do this. If | were to have a text message between you and Rose on the
eighth, does that sound, excuse me, on the 20th, does that sound, uh, like something that you would
remember?

Smithmatungol Uh, maybe if | see it.

Ciucci Maybe. Okay. Hold on. Let's just go about this a separate way. More technology. Okay. Okay.
So I'll show it to you guys.

Smithmatungol Sure.
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DCPD Administrative Interview

Ciucci It is a text message from Rose Meere's phone. Okay. And it says your name at the top, Kevin
Smithmatungol and it looks like you guys have just been having normal conversations. On Thursday,
June 20th at 8:07 AM it says, Hey, if Karen or Jerel asks can you please let them know | was handling
evidence.com with you. And she says for sure. Um, and I'll be down in a bit to book the pipe as well.
We have a meeting at 9:00 AM in SSF and then it goes to that. Okay. So out of curiosity because
we're, uh, do you recall this text message correspondence?

Smithmatungol Yes.

Ciucci Okay. Um, so when you wrote, if Karen or Jerel asked, can you please let them know | was
handling evidence.com with you, I feel like we're in a weird state of semantics where we're dealing
with | was with her, for her, but then | have a test message from that day saying with you, so help me
understand how we've gone from | was with her to, it was for her, to now, it's with her again.

Smithmatungol Uh, evidence.com is usually done in the report writing room where | usually do it over
the PPC. It's not with her.

Ciucci Okay.
Smithmatungol But I like with her meaning 'cause she handles all the evidence,

Fox I will say, and | think we all know it's pretty significant that Rose's response is for sure. | think we
all know Rose is not to be trifled with and for her to respond for sure. And endorse something
indicates that there's a righteousness to it.

Smithmatungol Sorry, I don't know what to say to that.

Ciucci No, that's, your counsel just spoke on your behalf. Um, okay.
Fox Given my, my Rose familiarity.

Smithmatungol Oh, sorry. | forgot what that is.

Ciucci Nope, you're okay. Um, is there any reason that you would send that to Rose in order to
concoct an alibi for why you were late?

Smithmatungol / told him that | was gonna, | was with Rose and | was just telling Rose like, Hey,
they're probably gonna ask you I, because they want to confirm what I did. So I told 'em, I told her,
Hey, they're probably gonna ask you. | was gonna do evidence with you. And that's when | said | was
gonna text her. | was gonna do the pipe with her.

Ciucci So would you say that your purpose of, of texting Rose was not to create an alibi, but as you
described, and my understanding is, just to give her a heads up?

Smithmatungol To give her a heads up ‘cause | had to do the pipe followed by that text with her.
Okay. | was gonna go down with her and do the pipe.

Ciucci Okay. Alright. Um, reflecting back, now that we're in this room together, um, is there anything
that you would do different about, uh, the time in which you arrived? How you, how you showed up for
the training day, anything that you would change with the, with the advantage of hindsight?

Smithmatungol Just tell the sergeant. | mean, | thought | was gonna be okay being, doing other stuff
‘cause I'm not needed in that training until my portion, which isn't three hours after the start time, so |
can get things done within that three hour break time ‘cause | got, | got things to do. | want to have a
clean sleep for my work weekend 'cause I'm gonna have way more stuff to do. Um, so maybe just tell
the sergeant I've never been late, I've never called out sick. I've never done any of that. | have no
reason to come in late. I'm not, no reason to jeop, like | said, jeopardize my career for this.

Ciucci Understood. Um, one last question | have for you. When you, we're all creatures of habit. Um, |
park in the same parking lot at the PD every day. | come through the same door every morning. | think
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| see you on graveyards when | come through that same door. Is there a door that, uh, parking spot, a
place that you park and then you come in the building the same way every day?

Smithmatungol Yep. The bottom lot with that, the door next to the main entrance.

Ciucci Training, what?

Smithmatungol That hallway where the riot stuff is.

Ciucci Riot hallway directly next to Rose Meere's evidence room?

Smithmatungol Yes.

Ciucci Okay. That is your methodology. Do you believe, uh, that it would be, uh, it would be safe to
;Z)Set;gme based on your pattern of behavior, that's the, the way you came into this building on June

Smithmatungol Yes.

Ciucci Okay. The door codes are retained. Uh, will we find your door code arriving here in and
around, as you said, a 5-to-10-minute buffer on either side of 0700 hours on June 20th?

Smithmatungol Yeah. | can't say approx or exact time, but around seven | wasn't an hour and a half,
two hours late.

Ciucci Okay.

Fox Okay. Do you think that you need to give a greater buffer than 5 to 10 minutes?

Smithmatungol Maybe maybe 15 to 207 I, I, | dunno. Exactly.

Fox Okay.

Ciucci Um, if it's 15 to 20, would you feel that that would be an amount of time if you were to be 15 or
20 minutes late, is that an amount of time that you should call a sergeant to give them uh, uh, a heads
up and an understanding that, hey, I'm running late?

Smithmatungol Uh, now thinking about it? Yeah, | should have.

Ciucci Okay. Then if we move to, to, to an area where we're under an understanding, ‘cause | just
want to be able to record your statement accurately. Did we may have been, we being you may have
been 15 to 20 minutes late that day for work?

Smithmatungol / believe so. | don’t look at my watch right when | walk in the door.

Ciucci And | understand that. And, and |, and it, it, if you're coming in and there's not a clock there at
the door, uh, | can understand that.

Smithmatungol / don't, | don't believe that | was obnoxiously late, like hour, two hours, three hours, no
notice.

Ciucci Okay.

Smithmatungol Maybe it was 20, 15, 20, 30 minutes after start session, but I, | don't.
Ciucci Okay. So it could, could have been up to 30 minutes?

Smithmatungol /t could have. Okay.

Fox But you do know it would be recorded. It would be recorded on that particular--
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Ciucci It'll be recorded on that door. That's my, that's my thing. I just wanna make sure on that.
Smithmatungol Yes.

Ciucci Okay. Okay. If we were 30 minutes late, up to 30 minutes late, as you just said, that would put
you at 0730 hours and then you said you believe you walked upstairs at 0740 hours. Would that have
given you enough time in that 10 minutes to ready yourself? Do you come to work in your uniform?

Smithmatungol No.

Ciucci So would that give you enough time to ready yourself in the locker room and then go to a
computer, log in, do your evidence stuff, and then go upstairs to your sergeants?

Smithmatungol Um,! didn't get to do my evidence stuff because I, I, | don't remember what happened.
uh, but | came, it only takes me five to six minutes to get changed from regular clothes to out the door
ready. Um, so | think | came in, spoke with someone, | don't remember who, and then went upstairs.

Ciucci Okay. So then did you do evidence prior to going upstairs at 7:40?
Smithmatungol My plan was to do evidence for Rose. So | was looking through my emails.
Ciucci Okay.

Smithmatungol Because I, 'cause what | do is | stick my phone on my locker door ‘cause my phone,
my phone case is magnetic, magnetic while I'm changing, I'll refresh my phone and look at the, the
emails that come in.

Ciucci Okay. So, I think | had a different understanding of what reviewing your evidence was looking
like. Reviewing your evidence, the way | had understood it previous, was that you were downstairs
essentially in front of a, uh, desktop computer in a, in a, in either the incoming briefing room or in the
evidence room, and you were looking through, checking your emails, your outstanding cases,
everything, looking at evidence. Is that what you did or were you looking at a cell phone that would
show you what, just your emails?

Smithmatungol Yeah, So | was looking at my cell phone, looking at the, in the locker room with my
emails, saying | need to fix this, | need to look at property, | need to do this. And | have my, | take my
department phone with me at home all the time. So, | compared that with my department phone,
which | think maybe had photos from evidence that weren't submitted.

Ciucci Okay.

Smithmatungol So, | was looking at that, comparing what | needed to do. Um, | don't, | don't think |
went to the reporting room to look at the computer yet ‘cause | went upstairs and then | was, uh,
that's, I think that's when | went to the training. And then at that break | went down to, | went, | tried to
go talk to Rose about doing the pipe and all that stuff and that's when she told me that she was at a
meeting.

Ciucci Okay. Okay. Um, | hate ambiguity. | hate ambiguity when things are kind of gray and weird.
And so I feel like | am not fully understanding everything here. So, I just wanna go back through a
couple things.

Smithmatungol Sure.

Ciucci Just so | can make clear where we're at. Uh, okay. The amount of time that we're now saying
that we were, is it, is it safe to say now based on your recollection of time and now that we've kind of
worked through it through it together?

Smithmatungol Yes.
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Ciucci Do you believe you were late on June 20th?

Smithmatungol / believe | was late.

Ciucci Okay. Now that we've worked through it together, you believe that you were late for work?
Smithmatungol Yes.

Ciucci Okay. Now that you believe you were late for work, how long of a time do you believe you were
late from your 0700 start time being the time that you're supposed to be here, okay, in the building at
we will say in the building at least that's what I'm gonna say. As even though | believe it to be common
practice, you should be ready to go in a uniform, 10-8. Okay. I'm just gonna put our start time here as
in the building. What time do you believe you were in the building?

Smithmatungol 7:15, 7:20.
Fox Can | unpack that a little bit?
Ciucci Yes.

Fox It sounds as though this is a real outlier for you, right? You said, I've never been late, I've never
been sick. Mm-hmm <affirmative>. Mm-hmm <affirmative> all the good things. So, this would at least
in my mind, be remarkable to you. Like an, oh shit, this, I'm late. I've never been late before. Mm-hmm
<affirmative>. |, I've certainly been in that position. That being said that this is remarkable and a
standout experience. Do you recall in that same train of thought of, oh crap, I'm, I'm late. Do you recall
how late?

Smithmatungol No. I, I don't remember. |, like | said, I've never been late. You can see every time |
clock in and see every time | start, I've never been late to my profession here as a police officer.

Ciucci Okay.
Fox Except for that day.
Smithmatungol Except for that day.

Ciucci Okay. Okay then I'm going to, I'm going to work then off of the understanding that we believe it
to be 15 to 30 as our maximum that you believe probably you walked into the wa uh, downstairs
locker room. It was during the time that you were changing and readying yourself that you were
reviewing things upon your work phone and your personal phone comparing evidence items. Okay.
Uh, and then upstairs at approximately 0740 hours. Okay. Uh, with that said, do you believe it to be a
misrepresentation to your sergeants if you told them that you were handling evidence under the
understanding that you weren't in the building at 0700 hours?

Fox With the suggestion being | was here when | should have been at 7:00 AM but | was handling
evidence with Rose and | appreciate that you meant to say for you said with, and | don't think that
that's moving the needle in any particular direction, but what do you think that relayed to your
sergeants when you are supposed to be here at seven and they have misgivings about you being late
and you say, | was actually handling evidence with Rose.

Smithmatungol. The emails | got were from Rose about the pipe about photos. So that's what | was
looking at my phone. I'm like, oh shoot, what evidence do | have to do? 'cause | don't like being on the
held list. No one likes being on the held list. That's my kind of my main concern.

Fox The rub is, it sounds like that wasn't why you were late though.

Smithmatungol What do you mean? Sorry?

Fox The fact that you were scrolling through your phone, reconciling the evidence is not why you were
here past 7:00 AM and in effect their inquiry was why were you here past 7:00 AM.

10



—_
[e=RRNeRNe IR He Y A S

UL DR R BRDBRDRDBRDSDDDUWWWWLWWLWWLLWENDRNDNDNDNDNDNDNDNDN /= — =
OOV NANNPE WD, OOV NPEAEWNNRL,OOUNTANNPDE WD, OOVOIAANWUNMPE,WNFER,OOINWNPIAWN —
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Smithmatungol Uh, it might have taken me longer to go upstairs, but | was here maybe a little bit after
seven, but taken ex extended myself by looking at everything, looking at the emails, looking at the
evidence. | probably could have been up there earlier.

Ciucci Okay.

Ciucci I think what we're gonna do, | think there's a misunderstanding that we're having about a
question. Uh, and I'm gonna ask it and if you and your counsel need to discuss it in any way in the
sense of helping you understand it. Um, because my concern is, uh, everything I I've heard here, do
you believe that walking upstairs, uh, at 7:40 your sergeants are seeing you walk in going, he's late
7:40 should have been here at 0700 hours.

Smithmatungol Yes.

Ciucci When they confront you about it and they ask you about it and you say, hey, | was dealing with
evidence and | know we have this semantics I'm throwing out at for and with Rose | was dealing with
evidence.

Smithmatungol Yeah.

Ciucci They asked you if you were late. You have now said, hey, there's a high likelihood | was late.
Okay. Do you believe that it was a misrepresentation to tell them instead of saying | may have been
15 minutes late, that I'm sorry this is not my normal stuff. Do you believe that by you saying | was with
Rose or handling stuff with Rose, that that was a misrepresentation of fact? And that's the question
I'm gonna leave you with for a second here ‘cause | wanna make sure you understand that question
before moving forward. Okay. So I'm gonna press pause. I'm give you guys a break, um, and uh, you
guys can step out into your, the room | had for you and we'll go from there. Okay?

Fox Okay.
Smithmatungol Sure.

Ciucci Alright, Sergeant Ciucci, uh, it is approximately 1059 hours. We are resuming, um, back in the
office as all parties. Just wanna remind you of the admonishment that | read to you earlier that you
were still under the admonishment saying that you're gonna be truthful about all matters. Okay. Going
back, do you understand or do you believe how it could be, uh, uh, an issue, a problem, if your
sergeants asked you, hey, were you in the building at 0700 hours? Were you late? Um, and you were
to say, hey, | was dealing with evidence when in fact you've now said, hey, | was probably 15, 20
minutes, 30 minutes late. | could have been. Um, do you understand that that could be, uh,
understood as a misrepresentation effect?

Smithmatungol Yes.

Ciucci Okay. Was it your intention to circumvent any type of discipline? Get out of, get out of trouble?
I don't want to be in trouble for being late. Was it your intent to not get in trouble by a lie?

Smithmatungol No. So the, the portion about dealing evidence was true. | just should have been more
detailed about what time | came in and then the steps following after that. What time | changed out,
what time | started evidence, and why | came up late as or to the training room late.

Fox So did you sort of take advantage of the fact that you were doing some evidence work to couch
the reality that you were actually late for reasons other than making things right with Rose?

Smithmatungol Sorry, | <laugh>
Fox Sure, sure, sure, sure. Did you take advantage of the fact that you had been doing something

Rose and evidence related to soften the blow of the reality, which was | was here late for reasons
other than evidence.

1"
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Smithmatungol That that wasn't my intention. But because | thought | was, | wasn't needed until two,
three hours after the training started. | didn't even have to be up there anymore. | had no information
to give regarding the Star Chase training. So that wasn't my intention. | just told him | was handling
evidence 'cause | had evidence sit and waiting for me.

Fox As you sit here now, do you think that you should have been more forthcoming about when you
really got here and got past the threshold of the door?

Smithmatungol Yeah, they didn't, they didn't ask me what time did | actually walk in the building. They
just asked me why | was late and that's the reason why I told ‘em.

Ciucci Okay. So in hindsight, if you could, do you think that your definition probably was a little
lackluster? The reasoning that you gave was there probably more that you could have given?

Smithmatungol There's more | could have given.

Ciucci Okay.

Fox And should have given.

Smithmatungol / should have given. But--

Ciucci And the reasoning behind it was as said just minutes ago that it was not a complete and otter
misrepresentation of fact, but rather they asked the question, you answered it, but there was more
that we should have given.

Smithmatungol Yeah. | mean they asked me one question why | was late. | told 'em | was handling
evidence. Uh, I | should have taken the responsibility and told them, yeah, | came in a little bit later.

Um, okay. But that's all | could tell you, that's all | know.

Ciucci Okay. Um, is there anything that | did not ask you that you think is important for me to know or
that would gimme further context about this, this day, this incident, this investigation?

Smithmatungol Um, the fact that I've never been late on the job and | wasn't needed until that training.
That's why I didn't think it was a really big deal ‘cause | wasn't needed until later in the training. So, |
thought I'd do other stuff around what | needed to do.

Ciucci With the benefit of now being in this room and seeing everything. Do you think it's kind of a big
deal?

Smithmatungol Now it is, yeah.

Ciucci Yeah.

Smithmatungol First IA I've never been in trouble really. Um, but it's not worth risking my job for.
Ciucci Okay.

Fox [ just wanna clear a little bit of muck ‘cause I'm still back in the report writing room.

Ciucci Okay.

Fox Um, so to be clear, and | don't want you to guess, | only want you to speak from what you
actually recall. When you got here in that 7 to 7:30 window, you went from the locker room, did all the
things that you said you did, and then went up here to the training room, but did not go to the report

writing room to work on reconciling evidence?

Smithmatungol. So that was the plan to go to the report writing room to log in on to e.com to log into
RIMS. But | don't know why | went upstairs, but | just went upstairs at that time.

12
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Fox Okay.

Ciucci Okay. Alright. With that said, I'm gonna go ahead and conclude the interview. It is 1104 still
Friday the 31st. And standby if | can figure this out. That one is done and turned off. And this one

now.

| have used all reasonable diligence in reviewing this transcription and to the
best of my knowledge the information contained herein is true and complete.

ﬂaﬁ,’%p\ z/ig/ze

Investigator Date
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DALY CITY POLICE DEPARTMENT MEMORANDUM

TO Acting Chief of Police
Cameron Christensen

FROM Sergeant Matthew Ciucci #68

SUBJECT  Administrative Investigation 24-07/Officer Smithmatungol #150

BACKGROUND
On October 28, 2024, Administrative Directive 5918 was forwarded to me from Acting Chief of
Police Christensen, requesting an administrative investigation be conducted on the following

incident:

Request for Administrative Investigation:

DALY CITY POLICE DEPARTMENT

Memorandum
October 28, 2024
To: Chief of Police
From: Sgt. Karen Douglas #78

Subject: Request for Administrative Investigation — Officer Smithmatungol #150

On Friday, 10/25/2024, Off: Smithmatungol worked his normal B-graveyard shift, and was
assigned to Beat 4. At the beginning of the shift, I assigned him two subpoenas in his beat: One

for ot S < the second for [

The team was short that night and the shift was very busy with dozens of calls for
service throughout the night, and several in-custody arrests.

The following morning, Off. Smithmatungol handed me the two subpoenas as I was sitting in the
sergeant’s office. As he gave them to me he said, “I tried serving them, but they weren’t home. |
was out in Beat 1 most of the night.” I didn’t understand what he meant by the second sentence,
but told him something along the lines of, “Thank you for at least attempting them. You were the
only one who tried since it was so busy last night and I appreciate it.” He said, “No problem.”
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I reviewed the subpoenas which showed the following:

Time 2123 hrs.
Remarks: “No answer.”

Time 2142 hrs.
Remarks: “No answer,”

1 did not recall hearing Off. Smithmatungol put himself on any subpoena attempts that night.
This was out of character for him, since he routinely announces over the radio when he tries to
serve them. I reviewed all of Off Smithmatungol'’s calls for service that night and saw there were
no subpoena attempts.

I recalled I was on a call for service (CAD DP24-48612) at the Westlake Ross with Off.
Smithmatungol and Off. Chu around the time frame he said he served the subpoenas.
1 reviewed the details of that call for service:

DP24-48612, 405 Westlake Center:
Off. Smithmatungol arrived around 2105 hrs. and I arrived at 2114 hrs. Per CAD, we cleared
the call at 2130 hrs.

1 reviewed Flock for Vehicle 30's license plate (1532483), as well as Vehicle 30’s Axon ALPR
hits for the entire shift. There were 27 Flock reads and 1,378 Axon ALPR reads, but none from

Summary of Flock and Axon Reads:

After clearing the Westlake call at 2130 hrs., Off Smithmatungol exited the mall and made a left
on John Daly Blvd, hitting the John Daly and Eastgate Flock at 2134 hrs. He turned south onto
Hwy 35, and made a right onto Westridge Ave., and another right onto Skyline Dr. He traveled
north on Skyline Dr., completed a U-turn at Roslyn Ct., and traveled back south on Skyline Dr.,
turning onto Westridge, and back onto northbound Hwy 35. He turned right on John Daly,
hitting the John Daly and Lake Merced Flock at 2142 hrs. He made a right onto Poncetta Dr. at
2143 hrs., traveled west on S. Mayfair Ave. and made a right onto southbound Forest Grove Dr.
He traveled south until he hit Belmar Ave., where he made a right, and then another right onto
northbound Park Plaza Dr. He turned right onto John Daly, where he hit the John Daly and
Poncetta Flock at 2147 hrs. He then responded to a call for service (CAD DP24-48619) in Beat
2, where he arrived at 2152 hrs.

End of summary

On Saturday, 10/26/2024 around 2100 hrs., I responded to As 1 knocked on
the door, a large dog began barking inside. was not home, but I spoke with her
mother, || . W 10/d me she arrived home around 1730 hrs. on Friday night, and did
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not leave the home until the following day. ||} explained her dog barks when he senses anyone
outside, and also barks when anyone knocks on the door. No one knocked on her door Friday
night, and her dog also did not bark.

On Sunday, 10/27/2024 around 1945 hrs., I met with , homeowner at
The home is on the southwest corner o and . She
had several video surveillance cameras on her home, and I reviewed the one that captured

B o ¢ time frame of 2130 to 2200 hrs. There was no patrol vehicle seen in the
is the homeowner

footage.

which is on the north side of the street and
intersects with sent me surveillance from his home’s cameras between 2130
and 2200 hrs. The cameras offer an unobstructed view of all of ||} R There was no
patrol vehicle seen in the footage.

While 1did not do additional research regarding the subpoena on || N 1% is no
evidence showing he attempted that one either.

Based on the above information, I am requesting an Administrative Investigation into Officer
Smithmatungol, for violation of Lexipol Policy 340 (Standards of Conduct) 340.5.9,
Performance; and 340.5.10, Conduct.

Sgt. Karen Douglas, #78
Division B-2, Graveyard
Field Operations Bureau

INVESTIGATION

Reviewed request for an administrative investigation.
Reviewed DCPD Administrative Directive 5918.
Reviewed Axon BWC and Fleet Footage.

Reviewed SMCO CAD.

Reviewed AXON ALPR GPS Data.

Reviewed Video Surveillance Footage.

Interviewed Sergeant Douglas (Witness).
Interviewed (Witness).
Interviewed -Witness).

Interviewed Officer Smithmatungol (Subject).
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INVESTIGATION NARRATIVE:

After receiving the above memorandum, I began my investigation by conducting a review of the
two subpoenas that had been assigned to Officer Smithmatungol:

Subpoena #1 was assigned to Officer Kevin Smithmatungol #150 on October 25, 2024. The
subpoena was for witness — with an associated address of
B 1t listed an attempted service with a remark of “No Answer” at approximately 2123
hours.
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Subpoena #2 was assigned to Officer Kevin Smithmatungol #150 on October 25, 2024. The
subpoena was for witness ||| | ] . ith 2n associated address of || G
. It listed an attempted service with a remark of “No Answer” at
approximately 2142 hours.
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I conducted an audit of Officer Smithmatungol’s CAD history for the night of October 25, 2024.
At the time of the above incident, Officer Smithmatungol was assigned to the B-Graveyard
patrol shift, with a work schedule of Friday-Sunday, 1900-0730 hours.

CAD History Review

The two subpoenas indicated service was attempted on October 25, 2024, at 2123 and 2142
hours. I conducted a search of Officer Smithmatungol’s CAD history to create a timeline for his
shift. I wanted to establish where he was during the time he stated he was attempting to serve the
subpoenas.

e 20:59 hours: Conducts a traffic stop at 892 John Daly Blvd. (DP24-48611)
o 21:04 hours: Cleared the call and goes 10-8.

e 21:05 hours: Dispatched to a Shoplifier at Westlake Shopping Center. (DP24-48612)
o 21:05 hours: Arrives onscene.
o 21:30 hours: Cleared the call and goes 10-8.

e 21:46 hours: Dispatched to a Suspicious Person on Mission St. (DP24-48619)
o 21:52 hours: Arrives onscene.
o 22:02 hours: Cleared from the call and goes 10-8.

e 22:05 hours: Conducts a traffic stop at 2300 Junipero Serra Blvd. (DP24-48621)
o 22:17 hours: Cleared the call and goes 10-8.

e 22:19 hours: Conducts a traffic stop at Park Plaza Dr./Southgate Ave. (DP24-48622)
o 22:23 hours: Cleared the call and goes 10-8.

e 22:25 hours: Dispatched to Suspicious Vehicle at Evergreen Ave. (DP24-48624)
o 22:29 hours: Arrives on scene.
o 22:30 hours: Cleared the call and goes 10-8.

e 22:30 hours: Dispatched to a 273.5PC call on Hillside Blvd. (DP24-48625)
o 02:18 hours: Cleared from the call and goes 10-8.

It appears Officer Smithmatungol traveled “call-to-call” until he became dedicated to a domestic
violence investigation on . I reviewed the subpoenas in question and noted he
attempted to serve Subpoena #1 at . at 2123 hours. Based upon my review of
Officer Smithmatungol’s CAD log this would have been impossible. At 2123 hours he was still
assisting on a shoplifting call at the Ross Store located in Westlake Shopping Center. He would
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have been available (free from a call for service) at 2142 hours when he attempted to serve
Subpoena #2 at

At no time in his CAD history from October 25, 2024, or October 26, 2024, did Officer
Smithmatungol generate a call for service at ||| R o- I I | <o it to
be standard practice for officers to generate a call for service whenever they attempt a subpoena
service; however, Officer Smithmatungol did not do so for either subpoena attempt.

Axon BWC Review

I conducted a review of the Axon Body Worn Camera footage from the shoplifting investigation
conducted by Officer Smithmatungol (DP24-48612).

The video begins on 10-25-2024 at 21:08:25 hours, with Officer Smithmatungol arriving at the
Ross Dress for Less Store, located in the Westlake Shopping Center. Officer Smithmatungol
remains on scene until 21:30:15 hours. This video confirmed Officer Smithmatungol was at the
Ross Store during the time he reported to be serving a subpoena at ||| G 2123
hours).

I conducted an audit of all Body Worn Camera footage and Vehicle Fleet footage recorded by
Officer Smithmatungol on October 25, 2024. Due to Officer Smithmatungol working a
Graveyard shift, my audit included his BWC footage from the early moring hours of Saturday,
October 26, 2024. The audit range was from 10/25/2024 at 20:16:01 hours (first recorded video
from his shift) until 10/26/2024 at 06:06:15 hours (last recorded video from his shift). The audit
included 40 videos captured during the above timeframe.

[ reviewed the footage from all 40 recordings and discovered none of the videos documented a
subpoena service attempt by Officer Smithmatungol. This was confirmed by comparing the GPS

map associated to each video and the known target addresses of || | N <
I | have included a copy of this evidence item report as an attachment to this

investigation.

GPS and ALPR Data Review

During my review of the Body Worn Camera Footage, I was able to clearly see Officer
Smithmatungol was operating Daly City Police Department vehicle #30. This identification was
made by observing the white vinyl vehicle identification number affixed to the driver’s side
fender.

On December 10, 2024, I met with Technical Services Administrative Assistant Trent Waterman
and asked him to inquire about the GPS data recorded by vehicle #30 on October 25, 2024. I am
aware this GPS data is recorded through the Versaterm CAD system and is retained by San
Mateo County Communications Dispatch. Waterman made an inquiry to County
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Communications and learned the Versaterm GPS mapping software was inoperable on vehicle

#30 during the timeframe in question. As a result, no data was able to be recovered from the
Versaterm GPS system.

I then reviewed Vehicle 30’s Axon Automated License Plate Reader (ALPR) data from Officer
Smithmatungol’s entire shift. As vehicle #30 drove through Daly City, its Axon fleet camera was
capturing photos of license plates as it traveled along the roadway. Each time a license plate was
captured by the camera, it generated a digital photograph that has an associated GPS location
documenting where the photo was taken. These photos are time stamped with the exact time the
ALPR photo was captured. I met with Waterman who was able to overlay these GPS data points
and create a map of where Officer Smithmatungol’s vehicle drove throughout the night. It was
immediately apparent his patrol vehicle never traveled on during his 12.5-
hour shift. He also never traveled on , which are the only
two streets that intersect

.0 Y
it
4]
o

(3
[t
Ll

e

Based on the Axon GPS results it appeafed Ofﬁééf.Smithmafungol did drirvé'p.asééd -
on two occasions during his shift. On October 25, 2024, at approximately 2053
hours, he drove passed |||} ]l 21d continued northbound. It does not appear that

he stopped to serve a subpoena based upon the continuous ALPR photo reads collected by his
police vehicle’s Axon ALPR system.
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The second time Officer Smithmatungol traveled on was at approximately 2218
hours, when he turned onto northbound , from westbound . At
approximately 22:19:29 hours, he conducted an enforcement stop almost directly across the
street from (DP24-48622). The ALPR data shows him conduct his stop and
then continue traveling northbound on after he releases the driver with a warning.
Based upon the ALPR data and the BWC footage I reviewed, it would be impossible for Officer
Smithmatungol to attempt a subpoena service immediately before or after conducting his car
stop.

Nest Doorbe mera Review

I had Sergeant Douglas provide me with a copy of the Nest camera video footage from
Sergeant Douglas had obtained the video from homeowner
video is from the front of - home and faces south. The camera has a clear view of
and the entire roadway leading to the residence. The video captures from 2130
to 2200 hours on October 25, 2024. Upon reviewing the video, I noticed a police vehicle never

traveled to [ curing the above time frame.

On January 30, 2025, at approximately 1345 hours, I traveled to ||| [ G 20d met
with [Jl§ in person. i provided the following statement:

Statement of summarized and BWC recorded:

The

[l recalled meeting with Sergeant Douglas on October 27, 2024, when he provided her with
Nest video surveillance footage from his residence. In approximately 2020, - installed his
home surveillance system by himself. On a scale of 1-10, [ would rate his familiarity with the
video surveillance system at approximately a “six...seven.” He uses the system on a daily basis,
by reviewing it constantly. The date and timestamps on the video are controlled through the web-
based Nest application and they cannot be manipulated by the user. This level of control ensures
the timestamps are true and accurate. [ video only saves for 30 days on his cloud-based
storage system. [ had no further videos from the night of October 25, 2024.

End of Statement

At the conclusion of my review of the digital evidence in this investigation, I noted the following
facts:

e Officer Smithmatungol never generated a call for service for either subpoena service
attempt.
e Officer Smithmatungol never activated his BWC for either subpoena service attempt.
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e Based on the Axon video footage noted above, Officer Smithmatungol was not at [l
B ;i< on October 25, 2024, at 2123 hours, as he had documented on his
subpoena form. At that exact date/time there is Body Worn Camera video of him
handling a call for service at Ross Dress for Less located in the Westlake Shopping
Center (DP24-48612).

e Based on the video surveillance footage I reviewed from [ Officer
Smithmatungol never drove to |MEllllD:. on October 25, 2024, between 2130 and
2200 hours.

e Based on the vehicle GPS data I reviewed, Officer Smithmatungol never traveled on
I Dive, D ve or A venue during his entire 12.5-hour shift.

e Based on the vehicle GPS data I reviewed, it was clear Officer Smithmatungol was not at
I D:ive on October 25, 2024, at 2142 hours, as he had documented on his
subpoena form. At that exact date/time there is ALPR data of him traveling eastbound on
John Daly Blvd.

¢ Based on the vehicle GPS data I reviewed, it appears Officer Smithmatungol never
stopped his vehicle in front of ||| | D rive long enough to attempt a Subpoena

Service.

WITNESS INTERVIEWS:

On Thursday, January 30, 2024, at approximately 1326 hours, I traveled to B ond
attempted contact at the residence. As [ knocked on the front door, I immediately heard a large
breed dog aggressively bark from inside the residence. After waiting several seconds, I pressed
the doorbell and could hear an audible chime emanate from inside the residence. The dog
continued to bark until the garage door opened and a subject named ||| exited
informing me he had a “very unhappy German Shepherd.” I introduced myself and he agreed to
speak with me.

Statement of summarized and BWC recorded:

-rccalled that on October 26, 2024, Sergeant Douglas traveled to his home and inquired
about an attempted subpoena service the night before. Jjjconfirmed that he and his family
were home on October 25, 2024 (during the day and night) and no one came to their home. He
explained that his German Shepherd named “Bear” is extremely protective of the residence and
barks uncontrollably whenever someone knocks on the front door or rings their doorbell. No one
attempted contact at their home on October 25, 2024.
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DCPD Administrative Interview

POST CASE NUMBER: POST2505140
SUBJECT OFFICER NAME: Kevin Smithmatungol

Administrative Interview Advisement

Following is the record of an Administrative Interview conducted by the Daly City
Police Department on 1/31/2025 with Officer Kevin Smithmatungol, who is the
subject of this investigation. The interview was recorded and a true and correct copy
of the recording is being maintained by the Professional Conduct Central Bureau.
The recording reflects all relevant statements and conversations occurring during the
course of the interview. The interview was also transcribed by AXON Al transcription.
This transcript was prepared by Law Enforcement Consultant Christina Moore,
Professional Conduct Central Bureau.

Parties Present:

Sergeant Matthew Ciucci, Daly City Police Department, Primary Investigator
Officer Kevin Smithmatungol, Daly City Police Department, Subject

Julia Fox, Rains Lucia Stern, Representative for subject officer
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DCPD Administrative Interview

Ciucci Recording. Okay. So it is Friday, January 31st, approximately 1105 hours am, sorry. Um, this is
Sergeant Ciucci, currently in the Daly City Police Department Professional Standards Unit office, with
me is Officer Kevin Smithmatungol. Kevin, if you could please say hi.

Smithmatungol Hello.

Ciucci Thank you. And, uh, you have, uh, your retained counsel with you, who is Mrs. Julia Fox from
Rains, Lucia, and Stern. If you wouldn't mind saying hello?

Fox Sure. Julia Fox.

Ciucci Perfect. Um, officer Smithmatungol, you are in here as a subject officer, uh, for Internal Affairs
investigation, 24-07. Uh, um, I'm gonna read you the administrative admonishment. If at any time
during the reading this admonishment, if there's anything you don't understand, please ask me and
we can get you the clarification that you need, all right? Um, you are hereby advised that an
administrative investigation is in process within this department in which it has become necessary to
obtain a statement from you. If you cooperate fully at this time, your statements and any evidence
arising there from may be used in any and all proceedings arising out of this investigation. As a citizen
and an employee of this department, you're hereby advised that if prior to or during the taking of your
statement, this department determines that you may be charged with a criminal offense, the
proceeding will be stopped, and you will be advised of your constitutional rights and given an
opportunity to obtain legal counsel. If you decide not to give a statement at this time, you're now
ordered as an employee of this department to answer all questions asked by investigators and to give
a full, detailed, and complete statement regarding your knowledge of or involvement in the matter now
under investigation. Although you have a right to silence in criminal investigations, this is not a
criminal investigation, but an administrative hearing and you're now being ordered to tell all, excuse
me, to answer all questions under the compulsion of threat of disciplinary action. False statements, of
course, will result in severe disciplinary action. Members are always required to be truthful. Please
see Daly City Police Department Manual Rules 4.96, which is truthfulness. I'm gonna go ahead and
hand you this admonishment and I'll show you the last sentence, which says, | have read the above
admonishment order and | fully understand my rights and duties in this investigation. Please look it
over and if comfortable, please sign the bottom and date and time. Mrs. Fox, if can ask you to be the
witness.

Ciucci Beautiful. Thank you. All right, so we're gonna dive in. Reminder, I'm an independent fact
finder. I'm just here to get your statement. I'm here to get all the facts and then | present it to the chief,
it's given to a lieutenant, and they do the findings and recommendations. So today, this is just an
interview, okay? Um, please be truthful about everything | ask and we'll begin here. Um, so on Friday,
October 25th, 2024, uh, you were working your B graveyard shift when you were given two citizen
subpoenas to serve. Does this sound familiar?

Smithmatungol Yes.

Ciucci There is hesitancy when you say yes. Um, explain to me why you have a little hesitancy in
your voice when you said yes.

Smithmatungol That exact date and, uh, we get subpoenas almost, almost every day. | mean, | dunno
those two exact subpoenas, | don't know the names on. | don't remember. It's October.

Ciucci Let's do this. | have copies of two subpoenas that I'm gonna walk over to you. | labeled one,
uh, for defendant(” as attachment one, and I've labeled one for defendant* as, uh,
attachment two. Okay. I'm gonna walk these over so we can all look at 'em together. Okay. So here
we go. Uh, attachment one is gonna be forq attachment two for” And what we'll do
here is | just kind of want to go through these together with both you. Uh, okay. Uh, | know based on
my understanding of Daly City, uh, uh, both, uh, policy as well as just our practice, that in briefing the
sergeant or their designee goes ahead and hands out the subpoenas. Is that also your
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DCPD Administrative Interview

understanding? Okay. Um, the sergeant or the designee is gonna write the badge number denoting
what officer's gonna receive this subpoena. Is that also your understanding?

Smithmatungol Mm-hmm <affirmative>.

Ciucci Okay. Badge number 150. Is that you?

Smithmatungol Yeah.

Ciucci Beautiful. Is that 150 your handwriting?

Smithmatungol No.

Ciucci Okay. Um, following the badge number 150 on both subpoenas, there is a correlating date,
time, and a remark section. Uh, there, there's a, a remark that's noted. On attachment number one it
says under date 10/25, under time it says 2123, under remarks it says no answer.

Smithmatungol Mm-hmm <affirmative>.

Ciucci Are those three boxes filled out that | just, that | just said that, is that your handwriting?

Smithmatungol Uh, not the date, but the time that | answered.

Ciucci Beautiful. So the date is filled out, presumably without guessing, but by someone else maybe
who gave you the subpoena?

Smithmatungol Yep.

Ciucci But the time and remarks is yours?

Smithmatungol Yep.

Ciucci Okay. Same thing for attachment number two. Uh, 10/25 is the date on here you're writing?
Smithmatungol Yep.

Ciucci Okay. How about the time and the remark?

Smithmatungol Yes.

Ciucci So 2142 hours no answer. That's your writing?

Smithmatungol Yep.

Ciucci Okay. Um, I'm just gonna leave those there 'cause I think it's easier in case we have to
reference 'em. Um, walk me through this, when you attempt a subpoena service, um, how do you
generate a call? What do you do? Do you broadcast your location on the air? Uh, do you create a call
for service in Versiterm? How, how do you do it?

Smithmatungol / usually broadcast on the Air.

Ciucci Over the air? Is that your standard practice?

Smithmatungol Yes.

Ciucci Okay. Um, do you ever do, uh, a self-generated call in Versiterm where you open up a call for
service added it in so as you don't, you tie up, uh, radio airspace?

Smithmatungol No.
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Ciucci No. Don't do it. Okay. When you do a subpoena service, do you activate your body-worn
camera?

Smithmatungol Not unless someone opens the door.

Ciucci Not unless someone opens the door?

Smithmatungol Mm-hmm <affirmative>.

Ciucci Okay.

Smithmatungol Or | make contact with someone at the residence.

Ciucci Okay. So if there is no interaction with a human that you don't open, you don't, uh, activate
your BWC?

Smithmatungol No.

Ciucci Okay. When you fill out subpoenas, uh, the portion that you said with the time and the remarks,
what is your standard practice? Do you, do you go to a home, there's no answer, you immediately fill
it out and, and retain it in your car? Do you do it at the end of your shift? Is there, do you have a
standard practice or is there really no? What do you do?

Smithmatungol / don't have a standard practice.

Ciucci So you will just fill that out at some point before you turn it in at the end of your shift?
Smithmatungol Correct.

Ciucci Okay. Um, what are the dispositions in the remarks that you commonly use? Uh, if you could
name the ones that you, that you're like, these are the, whenever there's a remark, these are the
common ones that I, | put on there.

Smithmatungol Uh, for on the MDT or on this?

Ciucci No, on this. So, when you go ahead and you fill out your remarks, um, if no one's home, what
would you write? If someone, hold on. If someone is home, what would you write? If, uh, you do get
the person you serve, it beautiful. If you talk to somebody, nobody's there. If you could walk me
through your standardized remarks.

Smithmatungol /f there's no answer at the door, I didn't make contact with anyone, | put no answer. If |
made contact someone and serve the paperwork, | put served.

Ciucci Okay. Um, do you ever use not served?

Smithmatungol Uh, no, because we got in trouble for, as a department, for not attempting to serve the
subpoena.

Ciucci Would you say that not served as somewhat am a little bit ambiguous, where, | don't know.
Does not serve mean you actually went to a house? Does it mean you just didn't do it?

Smithmatungol / think in our, in our, uh, it could go both ways. Either not served as you didn't attempt
to serve or not served as they didn't.

Ciucci Okay. And then served, you said self-explanatory, you served the subpoena.
Smithmatungol Correct.

Ciucci And obviously that page would be ripped off. You give ‘em their copy, it's beautiful. Do you ever
use not home?
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Smithmatungol Maybe once or twice, but | usually don't.
Ciucci What would you, what would your understanding be of the remark not home?

Smithmatungol Uh, we made contact with an, an individual but not the person we're, uh, serving. So it
might be a family member and they're saying they're not home until tomorrow.

Ciucci Okay. Um, no attempt. Do you ever use no attempt?

Smithmatungol No. | don't remember using, | don't remember the last time using no attempt.

Ciucci No attempt. So let's say you were to get a subpoena, the night goes wacky, you were going
call to call, to call, to call, to call to call, you never even were able to serve that thing. What would you

write?

Smithmatungol Um, | think on B graves what we do is we leave it blank, turn it in, and then they would
give us the same ones the next day.

Ciucci What if you got that subpoena on your Sunday? Sunday night, that's your Friday. So that was
your last chance to, to, to serve this thing in your three day tour, what would you write if you never
had an opportunity?

Smithmatungol Uh, not served.

Ciucci. Not served. Okay. So the one that, that we're not supposed to do, uh, because we got in
trouble, but not served is the one you think?

Smithmatungol Uh, yeah.

Ciucci Okay.

Smithmatungol Or maybe either it's either not served or no attempt, it's one.
Ciucci. Okay. So no attempt would be one that you would use in that scenario?
Smithmatungol Correct.

Ciucci Okay. So maybe you've used no attempt before?

Smithmatungol Maybe, but | don't remember when.

Ciucci Okay. Maybe used, but if you did use it, you would characterize it as never had an opportunity
to serve this thing?

Smithmatungol Correct.

Ciucci Okay. And then for no answer, walk me through what is your definition of writing no answer.
Smithmatungol Uh,I park my car.

Ciucci Okay.

Smithmatungol / go to the door, knock on the door, give it a, a minute or two, knock again. If they
don’t answer, | just return back to the car and leave.

Ciucci Parked car, knock, no answer.

Ciucci Okay. So these two subpoenas in question, they both say, uh, no answer, correct?
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Smithmatungol Correct.

Ciucci Okay. Looking at your writing, your remark, what is your belief that you did on both of these
subpoenas based on the definitions you just gave me?

Smithmatungol Exactly what I did. | parked my car, walked up, knocked, didn't get an answer, left,
continued on with the day.

Ciucci Okay. So, and to be very clear, does seeing these, uh, two subpoenas and the address is on
'em, one is onm one is on_ if 'm not mistaken, do they specifically ring a bell?
You've now talked about subpoenas in general and kinda your philosophy, but do you remember
these two subpoenas specifically?

Smithmatungol Not, not these specific subpoenas.

Ciucci Okay. Um, okay. Excuse me. And before I go further, | just want just things to remind
everybody of, you're aware that police cars have several different layers of GPS, um, via the CAD
system via all the ALPR craziness, right. Um, and also as a police officer, you're aware 'cause you
have solved numerous crimes. Um, home video, ring doorbell, cameras is, everybody's got 'em. It's
how we solve homicides. It's how we solve package thefts from the mild to the wild. Okay. Um, so on
October 25th at 2123 hours, uh, did you drive to the residence of_ Drive and attempt to
serve that subpoena right there?

Smithmatungol / did.

Ciucci You did? How do you remember that?

Smithmatungol Uh, well, | mean, the subpoenas, | I, | always try to serve 'em. | don't try not to serve
'em. | mean, they're part of the job. They, | have to do it. Um, so | would say | went to the house, |
knocked on the door and, no answer, | left.

Ciucci Okay. Um, so at 2123 hours, uh, on October 25th, you were actually on a call for service at the
Ross Dress for Less at West Lake Shopping Center. Does that ring a bell? It’s you and Officer Chu
and you were dealing with, uh, essentially, uh, a suspicious unruly subject. Does that ring a bell?
Smithmatungol Not that particular call.

Ciucci Okay. Um, you were on that call in CAD until 2130 hours. Um, that subpoena says 2123 hours.
Um, is there an explanation or something that | should be aware for why the subpoena would say that
you were serving that subpoena at 2123 hours, um, when in fact you were on a different call for
service?

Smithmatungol / don't, I think | was, | served it before that call.

Ciucci I don't want thinks, | just want to, but I, going forward, | just, if you recall, perfect. If you don't
recall, perfect. | just need to know an answer of, of why there would be a discrepancy on the time.

Smithmatungol / don't remember. Sorry, | don't remember. Can you repeat the question again?
Ciucci No, that's, and that, and that's fine.

Fox Um, how is it that you could be at Ross at the time indicated but this subpoena seven minutes
prior?

Smithmatungol I don't remember writing the times exactly right after | did it. | think it was served. |
attempted to serve it, went to a different call and then filled it in later. But | didn't put exactly the time |
served it.

Ciucci Okay. Um, so if I'm understanding correctly, you physically attempted to serve the subpoena,
but you filled in the time at a later date and potentially you mis-recorded the, the, the exact time.



O o010 W b W=

DCPD Administrative Interview

Smithmatungol Correct.

Ciucci 2123 is pretty specific. | know if | was a recorded time, | would probably, if | was gonna
generalize, | would give you, uh, uh, division of 10. So at 2030 hours or whatever it may be, 2123 is
pretty specific. What would make you think that you would choose such a specific number?
Smithmatungol /, | don't remember.

Ciucci Okay. Um, you told me that your process is you broadcast your location over the air. I've
reviewed cad uh, you never broadcasted this location or the other location on air. Is there a reason
why that you, you have a subpoena service but you did not broadcast it?

Smithmatungol Sometimes | just forget to do it. | just, | just pull up, | go in, | knock, and | leave.

Ciucci Okay.

Fox Can you say definitively that GPS on your patrol car would show you at these two addresses on
this date?

Smithmatungol On that day, yes it will.

Ciucci During the time that you wrote on the subpoenas?
Smithmatungol Maybe not the time, but on that day I did.
Ciucci Okay Um.

Fox Close in time?

Smithmatungol Maybe.

Fox Okay.

Smithmatungol Can't say exactly.

Ciucci Okay. On October 25th at 2142 hours, did you drive to the residence of | R
and attempt to serve a subpoena?

Smithmatungol Mm-hmm <affirmative>.

Ciucci Okay. Uh, can you say yes or no? Uh help me out with the Uhhuh?
Smithmatungol Yes.

Ciucci Yes. Okay. Um, did you generate a call?

Smithmatungol No.

Ciucci Do you recall not generating a call?

Ciucci /, | just wanna make sure, do you recall not generating a call for service?

Smithmatungol / don't recall. Um, I, | was probably just thinking about just going in, getting it done,
leaving.

Ciucci Okay. And then I've reviewed your BWC and there is no activation fo at
-. Is there a reason why that there wouldn't be an activation for at ?

Smithmatungol ‘cause there's no answer.
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Ciucci. No answer. Okay. Um, the homeowners at | talked to 'em, they have a massive
German shepherd. That massive German shepherd goes nuts. And they are alerted every time
<laugh> someone's at the front door, including myself when | went to go, um, that someone's at their
house, someone's at the property, the dog goes nuts. Um, | met with the family. The family stated that
they were home that night and that nobody answered or nobody knocked on their door. Is there a
reason that the family with this, uh, crazy guard dog, uh, who was home during the evening hours, is
there a reason that they would tell me that nobody knocked on their front door when they have a
really unique kind of circumstance that alerts them when someone's at their home?

Smithmatungol No. | mean, I, it's a subpoena. It's not worth my job.

Ciucci No, and | get that and | get that. Um, but likewise, is there a reason that there would be a
discrepancy between a homeowner telling me that nobody came to their home last night because
their dog is gonna lose their bananas and they were home and awake during that time? Uh, is there a
reason that they would be telling me that yet you are saying that, Hey, | went up there and | knocked
on the door. So how can we, is there a a way to explain that discrepancy between your story and
theirs?

Smithmatungol /,/ don't have a reason to.
Ciucci Okay.
Fox Do you recall hearing a dog?

Smithmatungol Uh, I, I don't recall at all. | mean, it's October. | don't, | don't remember a couple
months ago.

Ciucci Okay. So | was, there's, there's video camera surveillance footage, uh, that actually shoots all
ofmUh, and it's on”, the adjacentq, the adjacent street that starts with
the letter C. Um, and | pulle e video and the video was pulled for the timeframes in which, uh, that
you're, you, you stated you served this subpoena, and your patrol vehicle's never on the street. And

so is there a reason why, in your recollection you're remembering that no, | was there, | served this
thing, yet I have no video of your vehicle being on the block, uh, to serve this subpoena

Smithmatungol Because it could have not been that time. I, like | said, | don't, I, | think I just put a
random time on there, but | showed up that day.

Ciucci Okay. Help me understand uh, just putting a random time. Uh, if |, let's say | forgot. Let's say |
forgot to put out my location over my radio and it wasn't in cad. I'm sitting there going, when did | go
out there this evening? | think | tried to make an educated guess, say, hey, it was after this call, before
this call, try and like lock it in. When you say, | just put a random time, help me understand a random
time, like what amount of window of time would | need? Is there gonna be you writing on there 2123
hours when you actually served it at 5:00 AM? Is there gonna be that much of a difference?

Smithmatungol / believe it was in the beginning of the evening, beginning of the shift, but | can't say
exactly the exact time.

Ciucci So in the video | have from a homeowner mm-hmm <affirmative>, of the street and the ring
camera, if | review it from the time you went ten eight, uh, which is, uh, B Graves seven A 7:00 PM.
Excuse me. So !'ll just say, at the time, briefing began 7:00 AM or 7:00 PM, excuse me. And then |
stop it at, let's go as far as eight in the morning, just in case, uh, at the end of your shift and 30
minutes over, and | watch every second of it, am | gonna see your cop car on |||}
Smithmatungol It should.

Ciucci It should or it will.

Smithmatungol It should.
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Ciucci Why would you choose the verbiage it should rather than it will,

Smithmatungol / can't explain. Um, it will.

Ciucci It will?

Smithmatungol Yeah.

Ciucci Okay. Um, do you think there's a problem if it doesn't?

Smithmatungol Yeah.

Ciucci What is that problem? in your mind, if, if I'm saying | have, | have this video surveillance
footage and | don't see your vehicle during a 12 and a half hour shift, do you, you just said, yeah, I, |
could see it'd be a problem. What kind of problem is that?

Smithmatungol Integrity.

Ciucci Okay. And whose integrity would be brought into question?

Smithmatungol Mine.

Ciucci Okay. Do you recall a conversation you had with Sergeant Douglas at the end of your shift
when you turned in those two subpoenas, uh, uh, and she actually commented on the fact, thank you
for trying to serve them? Do you recall a conversation?

Smithmatungol No.

Ciucci Okay. Um, do you recall during a conversation where potentially she actually applauded you
and said, thank you for trying to serve them because nobody else had the opportunity?

Smithmatungol No.

Ciucci Okay. Um, uh, during your career as a, as an officer here, um, have you ever served, have you
ever wriften on a subpoena, uh, the wrong disposition? To your recollection, have you ever written,
you even said, excuse me, not served is the one that you, we can't, we're not allowed to use anymore
because we got in trouble with the District Attorney's office, have you ever written the wrong
disposition for something?

Smithmatungol / should, yeah. | mean, I've made mistakes on subpoenas.

Ciucci. Okay. Um, uh, do you have any reason in your mind right now to believe that you made a
mistake on these two subpoenas? Is there anything in your mind that'd be like, yeah, maybe | did or
maybe | didn’t? Uh, is there anything about looking at those two subpoenas that you think that there
could be a mistake or not?

Smithmatungol Maybe I did. | don't remember.

Ciucci Because as I, | gave, uh, I threw out in the middle of that thing about, hey, technology, we have
GPS, all that. When reviewing your GPS, if | don't see your car stopping on” Drive or on
F Drive, do you believe that that would be an issue? If during your 12 and a half hour shift,

0

oking at the GPS for your vehicle, that | don't see you on ||| |l v N o~ «» IR

Il Orive, do you, do you see that as an issue?

Smithmatungol Yeah.

Ciucci Okay. And again, same line of questioning, what kind of issue would that be in your mind?
What, what, what do we have?

Smithmatungol My integrity.
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DCPD Administrative Interview

Ciucci Okay.

Fox And that was your experience? That's not a hypothetical. I'm just trying to track that was your
experience. You reviewed 12 hours of GPS?

Ciucci I have reviewed GPS and | do not see his car. Uh, | have to go back and review again the
exact timelines, but as of right now, the timelines for the, uh, written times of 2123, 2142, ua
bracketing there within this vehicle's not parked on the street. Um, and | do not have your vehicle
showing up on video. Now I'm not trying to trick you in any way into a statement right now. | have to
go review a lot more than the original bracketing | have. Um, and that's why before | begin reviewing
it, I need to know exactly what type of issue I'm looking at. Is this an issue of recollection? Is this an
issue of not understanding, uh, uh, the, the definition or dispositions or do | have an integrity issue?
And that is exactly where I'm at right now, is trying to figure out and decipher what | am looking at.

Fox And | imagine you all have a cutoff time with regard to when you can serve a subpoena, right?
You can't disturb a family at 1130 at night.

Ciucci Believe it or not, we will go to family homes because a lot of times people will say, hey, | work, |
work daytime day shifts, please come at night. And so, uh, I'd say graveyard shift as any other shift
gets subpoenas, generally try to serve it before it gets too late and before it gets too early. Um, but
there's no, no exact cutoffs on times. It's fluid with the understanding don't knock the door at 2:00 AM.

Fox Yeah.
Smithmatungol /s there a possibility | could look at the cases I took that day?
Ciucci Yeah | have RIMS up.

Fox Can you say unequivocally, you would never write no answer if you went to a residence and there
was no answer?

Smithmatungol We could either, no answer officer or not served.
Fox Okay.

Ciucci You wanna see the case log for that day in general, everybody on your team, or do you wanna
just look at yours?

Smithmatungol Uh, everybody on that team so | can remember what--
Ciucci Not a problem.

Ciucci Okay. Date occurred. Kevin, come on over. Let me click search. So I've gone into RIMS, our
case management system, and | have pulled up, okay, these are all the cases from, | made it.
Standby, excuse me. There we go. Cases from 10/24 to 10/25. So this is kind of a different look than
what you're used to. Um, but what | can do is, is bracket you in and we will look at officer PSN
numbers and times and dates. So, 655, 6. Let's look at this one right here.!. 1335
hours on 25th. That is before your shift began. | went the wrong direction. Excuse me. Speed. 5:30 on
the 25th. Nope. Sorry. Here's my issue. Now we're running. 1942. 25th. Okay. So from here, case
number 65, 62ish, all the way down until your shift 'cause you overlap on the graveyards going into
the 26th all the way down to here. So you guys had, somebody was unlicensed on |||} a tow

Smithmatungol That's our team.
Ciucci This is your guys' right here, this block. That would've been the b graveyard timeline because

we're coming in at the 26th on zero right after midnight. So from right here to right here looks like, uh,
organized retail theft at Serramonte, a CPS cross report, a DV uh, narcotics, stolen car.

10
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DCPD Administrative Interview

H got a stolen car, probably kind of one you would remember from the night on a Honda Civic.
rresting those two defendants.

Smithmatungol And then | took a DV that day,

Ciucci I think. Uh, what's your PSN 22 05. 220 5. You took a DV at 306 Westlake Center at the
Halloween store. And 2 2 0 5. That's all | got for you for that date.

Smithmatungol Can | see the people on that screen on me?
Ciucci Yep.
Smithmatungol Oh, what's that day?

Ciucci Uh, 10/26. So this was right after midnight. So on 10/26, that would've been Saturday the 26th.
So your shift begins on Friday, rolls into Saturday 10/26, approximately 0014 hours, the defendant
and the victim, uh, were arrested in the parking lot. Okay. Slammed the head against the dashboard
of the vehicle. You located the people in San Francisco and transport to jail. Ring a bell on that part at
least?

Smithmatungol Yeah.
Ciucci Okay.
Fox No, let's take a break.

Ciucci Yep. Uh, I, I, not a problem. It is, uh, 1135 hours. And, uh, per the request, we're gonna take a
break. Gimme one moment. One is paused. This is my personal phone. What am | doing? Um, and
second one is on pause.

Ciucci Okay. Sergeant Ciucci, uh, same day, same time. It's, uh, 1144 hours and we have resumed.
You guys just took a little break and we're back. Okay. So before we had gone on the break, um, |
was trying to understand, uh, essentially how you could be at these addresses when I'm not showing
you there, based upon evidence that has been retrieved prior to this in, uh, this interview. Um, you
have stepped out. Is there any clarity that you can give me as to why I'm not showing your vehicle at
these locations?

Smithmatungol / genuinely don't remember serving the subpoenas. Okay. That's why | wanted to see
the calls from that day ‘cause | wanted to narrow down what happened that day. | generally don't
remember.

Ciucci Okay. Um, if you don't remember, um, can you help me understand, because I, | don't believe it
to be your, your standard operating procedure that you would just write frivolous dates and times and,
and remarks on a subpoena. I, 1, | don't, | don't have any reason to believe that. So if you don't
remember this incident, help me understand how, uh, | would have discrepancy on the time and how
maybe a remark would not accurately reflect the actions that occurred that day? Is there anything that
you can do to help me understand it?

Smithmatungol / don't remember why | put these times. These aren't specific times that | would
remember. And | don't know why | would put these on here, but | did.

Ciucci Okay.

Smithmatungol And | genuinely don't remember.

Ciucci Okay. Is there a reasonable explanation that you could think of that would help me understand
why those dates and times would be there? Um, anything that would make sense to you? Uh, not
saying that that's your guessing what would happen, but just essentially is there, is there a logical

explanation you could think of why it would say served or, excuse me, no answer and have a specific
date and time?

1"
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DCPD Administrative Interview

Smithmatungol / don't, I don't know when | wrote these, | don't know why | wrote these. I, | just don't.

Ciucci Okay. Um, and it's difficult for me on my end to, to, to understand it. It is, it, it truly is. I'm not
gonna give you any baloney. I, | have a difficulty understanding how, uh, a date and a time and a
remark could be on there, um, if it wasn't what occurred. Um, and so I, stopping this interview or
ending it, um, kind of having that as like the lingering last, uh, um, clarification or words on it is
troublesome to me. It, it truly, it truly is. Um, because then at that point I'm left to compile the evidence
and when we're looking at the, the findings and recommendations, it becomes, | have a document
that has a date, time and remarks. | have an officer who initially said, yeah, of course unequivocal. |
would be there. I | did it, | did it. And then now is at a point of, | don't remember. And so that, that kind
of timeline, that transition across, it troubles me. It truly does. And so I, | ask, is there anything that
you can, uh, provide me without specific questioning, uh, without specific yes, no’s back and forth,
that can help, uh, add circumstance, context, or understanding of why those would be written as they
are, but why they wouldn't be supported with any factual evidence?

Smithmatungol /, I,  don't, I, I'm trying to think of something, but | dunno why | would put no answer if
I didn't serve ‘em. | really don’t.

Ciucci Okay. Have you ever gotten in trouble for not serving a subpoena before, either formally or
informally? Informal meaning your sergeant just goes, hey, what are you doing and, and has a, a little
talk to you about it. Have you ever had, uh, anything like that in your career?

Smithmatungol To my knowledge, no. I've never gotten in trouble for a subpoena.

Ciucci Okay. Do you recall ever being in trouble for a subpoena? Kind of a more of a yes or no?
Yeah, | think you would know. I, i | like to hope you would know if you were in trouble for a subpoena
previously.

Smithmatungol Maybe putting, not served.

Ciucci Okay. That's an understandable thing. ‘cause you said that was something that got brought up,
not served. Um--

Fox Anything in addition to that?

Smithmatungol No, I've never was confronted about serving subpoenas. | I've never been any of that
sort.

Ciucci Do you have any reason to, uh, misrepresent fact, in order to avoid punishment or avoid
confrontation with supervisors, is there anything that would cause you whether the intent is a, a, an
honorable one or not, that would cause you to go ahead and, and say that you serve something or
you attempted to, even if you didn't, do you have a reason to avoid consequence?

Smithmatungol No, because I've never gotten a consequence for not serving subpoena. I, I, | don't
know what a punishment would be, but | thinking about this, | remember these dates, how the time, |
don't, | dunno why. I really don't.

Ciucci Okay. Um, I'm also not just gonna hold you in here <laugh> and, and just keep asking kind of
the same question 30 different times, 30 different ways. Yeah. | just want to make sure that when
you're walking out, you have been, you feel that you have had every opportunity that you have in
order to add clarity to this. And | feel comfortable that I've asked every question | can in order to get
that clarity. But I'm goin to be very frank with you when | say | don't have clarity on this. | don't have
clarity on this issue. And my understanding of this interview is that there's a date and time on two
subpoenas and a remark that says no answer when fundamentally | have, uh, um, supporting
evidence that shows it didn't occur. And so that for me is troublesome. Um, but | wanna make sure
that when we're walking out that you have had every opportunity that you feel deservedly to state your
case and, and make it clear to me. But I'm being honest, | don't understand it.

Fox That there's nothing left unsaid.

12
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Ciucci. Yes.

Smithmatungol There's nothing. There's nothing | can remember saying if there was, I'd say it, but if |,
there's no video of me doing it [inaudible].

Ciucci So if there's no video of you doing it, then you didn't do it?

Smithmatungol /f there's not, then there's not.

Ciucci Okay. Uh--

Fox Don't you have GPS on your cars? | thought you all have like the platinum package if--
Ciucci Versaterm. Yeah. No, it's, it's platinumy.

Fox Uh, so you went from no body cam to very much body cam?

Ciucci Yeah. We, we, we went big, um, across the board. And like | said, there's, there's different
layers too. Versaterm tracks it. Your ALPR data shows every street that you're on, that you're running
every plate that's through flock, that's through Versaterm, that's through, um, evidence.com. Uh, it, it's
all a ton of different layers of it. And so that's why [ just want to confirm.

Smithmatungol [/ don't, | don't want to give you all these excuses, but if there's no video of me doing
it, then I, maybe I didn't do it. And | don't know why these dates and times would be on there, but I, |
don't remember honestly.

Ciucci Okay. You don't remember, however you are cognizant of, if there is evidence against it, then
that's most likely what occurred?

Smithmatungol That's what occurred. I'm not, I'm not gonna, I'm just gonna own up to it, | mean, if if
there's nothing there, then | can't put myself there. If, even if I'm not.

Ciucci Okay.

Smithmatungol But I, | don't know why these specific times are on there. | don't know what's relevant
of these times, the 2142 and 2123.

Ciucci So I'll be, and I'll be honest with you here, and | have been here as an officer, I've been in IAs.
I've been, I've been, uh, I've been recorded, I've been questioned, and | have never, | have never
wavered on my integrity. Um, I've never once said, hey, if you have it, then maybe that's what I did.
And so it's a concerning statement for you because | believe you to have integrity. Um, but for you to
say, if I didn't do it, and if the video, if the evidence isn't there, then | guess | didn't do it. | feel like
you're a person that would, that would be a troublesome thing for you to, to almost willfully or not
willfully, but write incorrectly on the subpoena that you did something if you didn't do it, is that
something | should be alarmed about your character? Or is this an offline thing? If it's an offline thing,
do you, don't you think you would remember not doing something that you said you would?

Smithmatungol It's not like every subpoena | get, | don't attempt it. I, I it's not--

Fox Well, that's why | said the best you can shelf the witnesses. Mm-hmm <affirmative>, the camera.
Yeah. All of that, put that out of scene. Can you drill down on your own work product, your own
happening custom and say, regardless of that, | know | would never write no answer. If in fact that
wasn't my experience.

Smithmatungol [, I wouldn't put no answer. But | don't know why | did if | didn't, if | didn't serve it or
attempt attempted certain. And | don't know where | got these times from. |, | really don't.

13
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Ciucci Okay. Um, at this point, | just have one last question and is, did you willfully write, uh, times
and dates on there with the intent to deceive in any way, um, and state something on that paperwork
that you knew to be not true?

Smithmatungol [ don'. I, I just, | wrote it on here. |, this is my handwriting. | wrote it. Yep. But I don't,
| can't recall why | wrote it.

Ciucci Okay.

Smithmatungol But I, I've been thinking about why are these two times in particular on here if there
are no significance to me.

Ciucci Okay. Um, is there anything that | didn't ask you, you feel important at the end of this that |
should be aware of? Any other circumstances that, that in any way help shed light on this situation?

Smithmatungol - Not that | know.
Ciucci Okay. Counsel anything to add?

Fox No.

Ciucci Okay. Uh, with that being said, uh, I'm gonna go ahead and we'll conclude this. Uh, it is 1155
hours. Um, that first one is done and this one is standby, done off and.

| have used all reasonable diligence in reviewing this transcription and to the
best of my knowledge the information contained herein is true and complete.

OAFL D 304 lz¢

Investigator Date
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OFFICE OF THE CITY MANAGER
CrTty oFr DALY C1T7Y

333 - 90" STREET
DALY CITY., CA 94015-1895
(650) 991-8125

PERSONAL AND CONFIDENTIAL

TO: Officer Kevin Smithmatungol
FROM: Thomas J. Piccolotti, City Manager
DATE: June 2, 2025

SUBJECT: Notice of Intent to Terminate

The purpose of this letter is to provide you with notice pursuant to the Daly City Police
Department Policy Manual and Skelly v. State Personnel Bd. (1975) 15 Cal.3d 194, of my proposal
to terminate you as a Police Officer for Daly City (“City”). If my recommendation remains
unchanged after the exhaustion of any pre-disciplinary procedures, you will be advised in writing
of my final decision to terminate your employment, including the effective date of the termination.

L. JOINT AND SEVERAL BASES FOR THE PROPOSED DECISION

Please be advised that the proposed termination need not be based upon a finding that
you have violated each and every one of the policies and rules below, or that you committed each
and every one of the factual bases supporting my preliminary determination that you should be
terminated. Your violation of any one of the following policies, and your commission of any one
of the acts described below would, in and of itself, support my recommendation that your
employment be terminated.

IL. CHARGES UPON WHICH THE PROPOSED DISCIPLINE IS BASED

You are being charged with violating the following policies and rules:

DALY CITY POLICE DEPARTMENT POLICY MANUAL

Section 341.5.6 ATTENDANCE

12904989.1 DA003-026
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b. Unexcused or unauthorized absence or tardiness.
d. Failure to report to work or to the place of assignment at the time specified and fully
prepared to perform duties without reasonable excuse.

Section 341.5.8 EFFICIENCY

a. Neglect of duty.

b. Unsatisfactory work performance including, but not limited to, failure, incompetence,
inefficiency or delay in performing and/or carrying out proper orders, work assignments
or the instructions of supervisors without a reasonable and bona fide excuse.

Section 341.5.9 PERFORMANCE

a. Failure to disclose or misrepresenting material facts or making any false or misleading
statement on any application, examination form, or other official document, report or form,
or during the course of any work-related investigation.

b. The falsification of any work-related records, making misleading entries or statements
with the intent to deceive or the willful and unauthorized removal, alteration, destruction
and/or mutilation of any department record, public record, book, paper or document.

c. Failure to participate in, or giving false or misleading statements, or misrepresenting or
omitting material information to a supervisor or other person in a position of authority, in
connection with any investigation or in the reporting of any department related business.

d. Being untruthful or knowingly making false, misleading or malicious statements that are
reasonably calculated to harm the reputation, authority or official standing of this
department or its members.

Section 341.5.10 CONDUCT

h. Criminal, dishonest, or disgraceful conduct, whether on- or off-duty, that adversely
affects the member’s relationship with this department.

Section 420.4.2 CITE AND RELEASE

A person arrested for a misdemeanor shall be released on a citation unless there is a reason for
non-release. The Watch Commander may authorize a release on citation regardless of whether a
reason for non-release exists when it is determined to be in the best interest of the
[Department/Office] and does not present an unreasonable risk to the community (e.g., release of
an intoxicated or ill person to a responsible adult).

Reasons for non-release include (Penal Code § 853.6(i)):

e. The person could not provide satisfactory evidence of personal identification.
1. Ifa person released on citation does not have satisfactory identification in their
possession, a right thumbprint or fingerprint should be obtained on the citation
form.
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MANUAL OF RULES

3.00 PROFESSIONAL CONDUCT AND RESPONSIBILITIES GENERAL CONDUCT
All members shall conduct themselves at all times in such manner as to reflect favorably upon
themselves, the City of Daly City, and the Daly City Police Department. Whether on or off-duty,
personnel shall avoid any conduct which brings the Department or the police profession into
disrepute.

3.55 KNOWLEDGE OF LAWS AND REGULATIONS

Department personnel are required to establish and maintain a working knowledge of all laws
and ordinances in force in the City of Daly City and the laws of the State. Further, every member
is required to maintain a working knowledge of the rules and policies of the Department, all
General Order, Training Manuals, and Standard Operating Procedure Manuals for the
appropriate division. In the event of improper action or breach of standards, it will be presumed
that the member or civilian employee was familiar with the law, rule or policy in question.

3.60 PERFORMANCE OF DUTY

All members shall perform their duties as required or directed by law, Departmental rule, policy
or order, or by order of a superior officer. All lawful duties required by competent authority shall
be performed promptly as directed.

3.65 OBEDIENCE TO LAWS AND REGULATIONS

All members shall observe and obey all Federal, State, and municipal laws and ordinances, all
rules and regulations of the Department and all General Orders or Special Orders of the
Department.

4.56 ATTENDANCE
Members shall report to duty at the time and place specified, properly equipped and in uniform
or civilian attire.

4.96 TRUTHFULNESS
Members are required to be truthful at all times whether under oath or not.

City of Daly City Rules and Regulations of the Classified Service, Rule XVIII, Standards of
Employment, Section 10, Causes for Discipline or Discharge

(c) Failure to follow directions, policies and procedures

(n) Untruthfulness

(p)  Violation of City and/or Department rules, regulations, policies and procedures
(@ Violation of City, State and/or Federal Law(s)

III. FACTUAL BASIS FOR PROPOSED TERMINATION

As further set forth in Daly City Administrative Investigations 24-04, 24-06, and 24-07,
the following facts support your proposed termination:

3
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A. JUNE 2, 2024 - (IA #24-04) SERRAMONTE TARGET ARREST

On June 2, 2024, at approximately 7:45pm, you responded to Target, 133 Serramonte
Center, on the report of a detained shoplifter. During the investigation you determined the
subject, a female, did not have any form of valid identification and you were unable to confirm
her identity. As a result, you acknowledged your intent to process her at the county jail as
opposed to issuing a citation for the misdemeanor arrest, which was captured in your body
camera footage. You stated twice, “I’m gonna book her then,” after learning she had no valid
identification. At the conclusion of the petty theft detention, you elected to cite the female out
and release her from the store instead of booking her, without first seeking supervisor approval.
Your reasoning for your decision to cite as opposed to booking the female into jail was not
consistent. While on-scene you stated you were going to book her, but then a short time later
you told Officer Rodriguez, your cover officer, “We’re short, I’m just gonna cite her.”

Later that same evening, Sergeant Karen Douglas electronically returned your
investigative police report to you for corrections, and you initiated contact with her about the
investigation. You told Sergeant Douglas that you identified the subject from a bank credit card
she had and Sergeant Douglas explained to you that doing so was an insufficient method of
identifying someone, as the credit card could have belonged to someone else. Sergeant Douglas
asked you why you did not book her, and you responded that the subject was in her late stages of
pregnancy, and you did not want to have to take her to “Chope” Hospital for a medical clearance
prior to being booked into jail. Sergeant Douglas asked you if the subject had a local address or
if she provided a phone number. You said the subject told you she was staying at a homeless
shelter but did not know the address and you did not obtain a phone number from her. Sergeant
Douglas reminded you about proper processing of someone you could not identify, which she
noted was also communicated during team briefings, of which you said you were still unaware
of. You then offered up that you obtained a thumbprint for the subject on the citation before
releasing her. Sergeant Douglas responded, “Oh great, you did?” to which you then responded in
the affirmative.

On June 8, 2024, Sergeant Douglas and Sergeant Jerel Tualaulelei met with you to
discuss other performance concerns and a lack of self-initiated proactivity. During this meeting
they again asked about the citation from the Target arrest case, as it had yet to be turned in even
though you said you had previously placed it on the sergeant’s desk to be forwarded. Sergeant
Douglas told you it appeared that you had not obtained the suspect’s thumbprint to which you
responded that you did obtain it. You then claimed that you attempted to use your citation writer
to obtain the print but that it was not working. Sergeant Douglas also noted during this
conversation that your electronic ticket writer did not have the digital thumbprint capability, at
which time you said you obtained an ink print, noting you walked the subject to your patrol car
to obtain an ink print on a duplicate ticket before releasing her. You were uncertain as to the
location of the citation and were given an opportunity to produce it. When asked if you were
sure you obtained the thumbprint, you immediately responded in the affirmative. A short time
later you located several citations from your patrol bag, but this specific citation was not one of
them.
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Concerned about your truthfulness, Sgt. Douglas reviewed video from Target on June 9,
2024, and learned you released the subject from the security office at 8:07 p.m. and did not
escort her to your car for an ink print. She was ultimately seen leaving the Target parking lot on
foot. Approximately 14 minutes later at 8:21 p.m., you left Target in your patrol vehicle, driving
the opposite direction from the direction the subject was travelling, and you were dispatched to
calls for service.

During your IA interview, you said that you believed you printed a second citation for the
subject within 30 minutes of printing the first citation while you were in the front parking lot of
Target by the handicap stall, and by the store exit closest to the security office. When asked why
you told Sgt. Douglas that you printed out a second citation and took a fingerprint if you had not
done so, you responded that there was no reason and rhetorically asked the interviewer why you
would jeopardize your job. You also denied lying to Sgt. Douglas.

The internal affairs investigation confirmed your electronic ticket writer did not have the
thumbprint capability. An audit of your ticket writer and review of available video evidence
from your Body Worn Camera showed you did not print a second citation to obtain an ink print.
Video from Target further shows that you failed to print a second citation and did not take the
subject’s fingerprint.

B. JUNE 20, 2024 — (1A #24-06) FAILURE TO REPORT TO DEPARTMENT
TRAINING AT YOUR SCHEDULED TIME

On Thursday, June 20, 2024, at 7:00 a.m., you were scheduled for training at the Daly
City Police Department. Your direct supervisor, Sergeant Douglas, was present at the training
and took note you were not present at 7:00 a.m. with the remainder of your team. At
approximately 7:45 a.m., Sergeant Douglas noted you entered the Department Operation Center
where the training was being held. At the next break, Sergeants Douglas and Tualaulelei pulled
you aside to inform you they noticed you arrived about 45-minutes late. When asked why you
were tardy, you said that you arrived at work around 7:10 a.m. and were downstairs meeting with
Property Room Manager (PRM), Rose Meere to handle outstanding evidence corrections and
follow-ups. You also stated that you were an instructor and your portion was not until later in
the morning, which meant you did not need to be in the training room at the beginning of your
shift at 7 a.m. Sergeant Tualaulelei told you that if your shift begins at 7 a.m., you are required
to show up on time or notify your supervisors that you would be late. You did not notify
supervisors that you were going to be late for work. You did not submit a time off request for
your late arrival and your timecard, which appears that you approved yourself, reflected a 7:00
a.m. start time.

Sergeant Douglas confirmed with PRM Meere shortly after the conversation with you
that you had not booked anything into the property room, nor did you meet with any of the
property room staff that morning. PRM Meere also confirmed that you sent a text message to
PRM Meere at 8:07 a.m. stating, “If Karen or Jerel asks can you please let them know [ was
handling evidence.com with you!” On that day, you never physically met with PRM Meere prior
to arriving in the training room at 7:45 a.m.
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The internal affairs investigation included an audit of the door codes for the main
entrances, and a check of the main entry door near the City Hall main parking lot leading into the
hallway near the property room showed you entered the main entry door at 7:31 a.m. The next
recorded door code entry was from the double doors leading from the downstairs where the
locker room is up to the second floor where the training was being held was a 7:39 a.m. Based on
your statement during your interview, the timeline suggests you arrived at 7:31 a.m., changed in
the locker room, and walked up to the training room arriving at approximately 7:45 a.m. as noted
by your supervisor.

During your internal affairs interview you had difficulty remembering specifics about the
incident, what you were doing that morning, or the specific time you arrived at work. You
admitted you likely arrived at work a few minutes late, but when confronted with evidence, you
continually changed your story to remain within reason of the evidence, all of which disproved
your initial statement to Sergeants Douglas and Tualaulelei the morning of. Specifically, when
asked what time you arrived to work on June 20, 2024, you stated that you did not remember the
exact time but it was around 7 a.m., give or take fifteen minutes. You said that you were in the
locker room, changing out, using the restroom, and you had some emails from evidence you
were going to take care of. You stated that you were planning to handle these items because
your portion of instruction for the training day was not at the beginning. You then stated that
you walked into the training room at approximately 7:40 a.m. for the first time that day and
shortly after, were confronted by Sergeant Douglas who asked you where you had been. You
then stated you told the Sergeants you were taking care of evidence “with” PRM Meere, but
believe you misspoke and should have stated you were taking care of evidence “for” PRM
Meere. You then attempted to explain that when you were reviewing outstanding property items,
you actually never physically met with PRM Meere. When shown a copy of the text message
you sent to PRM Meere at 8:07 a.m. on June 20, 2024, you recalled that communication. You
then acknowledged that you could have arrived to work up to 30 minutes late and you planned to
“do evidence for Rose,” and that you were looking through your emails while at your locker door
changing. You then admitted it was a misrepresentation of fact for you to tell your Sergeants
that you were delayed working on evidence when you were in fact late for work. You then said
that you were not asked by your Sergeants what time you arrived, but rather why you were late
coming into the training room. You stated that this is why you did not inform them of the exact
time you came in the building or openly disclose how late you were.

An audit of your evidence.com activity on June 20, 2024, shows that the first time you
made changes to your evidence.com account on that date was at 11:07 a.m.

C. OCTOBER 25, 2024 - (IA #24-07) SERVICE OF SUBPOENAS

On October 25, 2024, you were issued two subpoenas to serve throughout your shift, which
you turned into your supervisor, Sergeant Douglas, following your shift. On the service tracking
slips for each subpoena, you wrote, “No Answer” and the times of 9:23 p.m. and 9:42 p.m. When
you turned the subpoenas in at the end of the night, you told Sergeant Douglas, “I tried serving
them, but they weren’t home. I was out in beat 1 most of the night.” Sergeant Douglas
acknowledged and appreciated your attempts considering it was a busy night with many calls for
service.
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Sergeant Douglas did not recall hearing you put yourself out for subpoena attempts over
the radio, which she characterized as unusual for you. She also confirmed you had no self-
generated subpoena attempts in the computer-aided dispatch system.

The evidence demonstrates that you did not attempt to serve either subpoena. As for the

first subpoena for an address on review of both in-car and fixed license plate
reader data suggested you never drove o You listed 9:23 p.m. as the attempted
service time for the subpoena on however you were on a call for service from

9:05 p.m. to 9:30 p.m. at another location for a shoplifting investigation at the Ross Store located
in the Westlake Shopping Center. A review of residential cameras and an interview wit idents

for the subpoena orhlso support that you did not attempt service of th&
I ubpoena as you had noted.

As for the second subpoena for an address oq while you did drive on the
street, neither time noted in the data (8:53 p.m. and 10:19 p.m.) aligned with your supposed service
attempt at 9:42 p.m. Additional evidence confirmed you were not in the area throughout your
shift, proving you did not attempt service or—

During your internal affairs interview, you stated that “No Answer” meant you attempted
in-person contact at the residence and did not receive a responsive answer and left. Specifically,
you stated that when using the disposition of “No Answer,” you would park your car, walk up,
knock, not receive an answer, and leave. At first, you stated that you did not recall serving the
subpoenas in question. After additional questioning, you affirmed your attempts to serve the two
subpoenas in question. When confronted with the evidence proving you could not have attempted
service of the subpoenas as noted, you were unable to provide clear, consistent, or convincing
information to support your statements. Eventually, you stated that you could not remember the
events and could not understand the origin of the times you noted on the subpoenas.

Additionally, you stated that you do not activate your Body Worn Camera (BWC) on
subpoena attempts unless someone opens the door or you make contact with someone. An audit
of the Versaterm Cad system and Evidence.com disproved your statement that your standard
practice is to only activate your BWC upon citizen contact. Two out of the three subpoena attempts
conducted by you prior and following October 25, 2024 indicate that you activated your BWC as
you approached the residence and before making any contact with any persons.

IV.  DISCIPLINE PRIOR TO AND DURING AFOREMENTIONED INCIDENTS

Your performance history and previous counseling and discipline were considered when
evaluating the decision to terminate. The following further supports my proposal to terminate
your employment.

- October 7, 2023 — You were involved in a preventable collision where you side-swiped a
parked car, resulting in a documented counseling.

- October 30, 2023 — You were involved in a preventable collision during a pursuit,
resulting in a documented counseling.
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V.

February 23, 2024 — You were involved in a vehicle pursuit where it was determined you
were out of policy for unsafe speeds and improper driving behavior, resulting in a
documented counseling.

September 29, 2024 —You conducted a death investigation (24005954) and the family
indicated suspicious circumstances surrounding the death of the victim. While making
notifications to the coroner, you muted your body camera, and it was determined
information relayed to the coroner likely lacked the information noted above, which may
have changed the decision by the coroner to respond to the scene. We were unable to
verify this as the conversation was not captured on BWC. You were issued documented
counseling.

October 27, 2024 — You arrested a subject for felony charges and collected several items
of property from them (case #24006597). On October 28, 2024, property room specialist
Ben Bermudez e-mailed you about a purse that was shown as booked into the evidence
locker as safekeeping. Bermudez spoke with you in person later that same day about the
missing purse and you told him it was an oversight, and that the purse was in the trunk of
your patrol vehicle, challenging the integrity of any chain of custody for the purse. You
booked the purse into property later that evening, and Bermudez again sent you another
e-mail on October 29, 2024, as there were narcotics, drug paraphernalia, and a check
book belonging to someone other than the person you arrested, all requiring different
handling procedures. You received a Letter of Reprimand for violation of Lexipol Policy
803.3.2, Narcotics and Dangerous Drugs (booking procedures), 803.3, Property
Handling, 340.5.8(b), Efficiency, and Manual of Rules 3.60, Performance of Duty. This
Letter of Reprimand followed previous discussions as noted by Lieutenant Klier in your
Letter of Reprimand dated December 21, 2024.

January 18, 2025 (25000342) — You were involved in a pursuit that ended up at Cesar
Chavez Street and Vermont Street, San Francisco. It was determined you were driving
too fast for conditions during the pursuit, and you collided with a cement center median.
The collision was deemed preventable with the associated factor of inattention as you
were reaching for your police radio while trying to manage a turn. A Disciplinary
Review Board was held on February 25, 2025, as you had previous preventable
collisions. Disciplinary decisions were withheld pending the three pending Internal
Affairs investigations.

February 27, 2025 — You were placed on Administrative Leave, as concerns about your
performance and decision making were in question from the above performance issues
and the three pending Internal Affairs investigations contained in this notice.

ANALYSIS

In Skelly v. State Personnel Bd. (1975) 15 Cal.3d 194, the California Supreme Court held

that in considering the propriety of public employee disciplinary action:

“...the overriding consideration in these cases is the extent to which the
employee’s conduct resulted in, or if repeated is likely to result in harm
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to the public service.... Other relevant factors include the circumstances
surrounding the misconduct and the likelihood of its recurrence.”

As explained below, the investigations have demonstrated that your conduct has
demonstrated multiple policy violations, including a pattern of dishonesty that undermines your
ability to perform your duties. This conduct has harmed the public service, if repeated, will
further harm the public service, and there are no mitigating factors to counter the facts of your
dishonesty. Engaging in dishonesty is not compatible with your job as a Daly City police officer.
A police officer’s job "is a position of trust and the public has a right to the highest standard of
behavior from those they invest with the power and authority of a law enforcement officer.
(County of Los Angeles v. Civil Service Com. of County of Los Angeles (2019) 40 Cal. App.5th
871, 878; see also Ackerman v. State Personnel Bd. (1983) 145 Cal.App.3d 395, 400.)
Termination of employment for dishonest behavior is appropriate discipline even where the
employee was a long-term employee with little or no record of prior discipline. (Seg, e.g.,
Nicolini v. Tuolumne (1987) 190 Cal.App.3d 619 [termination of a deputy sheriff for dishonesty
upheld where the deputy had nine years of service and no prior discipline]); Paulino v. Civil
Service Commission (1985) 175 Cal.App.3d 962, 971 [discharge of police officer for falsely
reporting sick leave upheld].) Dishonesty is intolerable conduct for any employee of the
Department, and there is no other reasonable choice but dismissal from employment. The
principles set forth in these authorities amply support the proposed discipline of termination.

A. YOU WERE DISHONEST AND DEMONSTRATED A LACK OF
INTEGRITY ON MULTIPLE OCCASIONS

1. Inthe June 2, 2024, incident, you told your supervisor you obtained a thumbprint from a
subject you failed to adequately identify before citing them out. Evidence in the internal
affairs investigation revealed you did not have an electronic thumbprint device on your
digital ticket writer. When confronted with that information by your supervisor, you then
stated you took the subject to your patrol vehicle to obtain an ink thumbprint. Again,
evidence, to include an audit of your ticket writer, video footage from Target and the body
cameras of officers on-scene, revealed you did not escort the subject to your car like you
stated, nor did you print a second copy of the citation or obtain an ink thumbprint. You
maintained your statement in discussion with your direct supervisors, as well as during
your internal affairs investigation, regardless of the evidence disproving your statement at
all levels. Your false statements regarding the June 2, 2024 petty theft arrest, claiming you
obtained a thumbprint and created a second citation when body-worn camera footage and
store surveillance footage prove you did not, constitute deliberate deception. Your conduct
misled supervisors and obstructed their ability to ensure compliance with lawful citation
and booking procedures. Further, during the internal affairs investigation, you continued
to deny wrongdoing, despite overwhelming evidence to the contrary, demonstrating not
only your inability to own up to your mistakes but worse, your effortless willingness to lie.

2. Similarly, in the June 20, 2024, incident, you told your direct supervisor you were
downstairs meeting with the property room manager when you showed up to work for a
training class 45-minutes late. Furthermore, you sent a text message to the property room
supervisor asking them to tell your supervisor that you had met with her if she was asked,
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a deceitful attempt on your part, potentially exposing the property room manager to
integrity violations for covering for your lack of accountability. Evidence in the internal
affairs investigation revealed you entered the building at 7:31 a.m., which was 31-minutes
after your start time of 7:00 a.m. Additionally, you did not meet with the property room
manager as you had stated, and when confronted with all of this information, you
continually changed your story about when you arrived to work, and what you may have
been doing from the time you initially told your supervisor you arrived at work, which was
7:10 a.m. Door code evidence suggests you entered the building at 7:31 a.m., went into
the locker room to change, exited through the gym, and entered your door code in the door
leading upstairs at 7:39 a.m., before walking into the training at approximately 7:45 a.m.
You were untruthful when questioned by your supervisor, you implied another uninvolved
employee, and you continually changed your statement during your internal affairs
interview, reiterating many of the same lies from the day of the incident. Your explanation
for arriving 45 minutes late to mandatory training on June 20, 2024, was riddled with
falsehoods. You falsely claimed to have been meeting with PRM Meere to handle evidence
issues, an assertion disproven by entry logs, a corroborated denial by PRM Meere, and
your own deceptive text message attempting to manufacture a false justification for your
tardiness. Even when confronted with irrefutable evidence, you minimized your conduct
and changed your story to align with the facts as they were presented to you.

3. The same pattern of dishonesty was evident in the October 25, 2024, incident, when you
claimed to have attempted service for two subpoenas at two addresses. You wrote, “No
Answer” on the tracking slip at 9:23 p.m. and 9:42 p.m. and told your supervisor that you
attempted to serve the subpoenas that evening. Additionally, during your interview in the
internal affairs investigation, you confirmed your attempt to serve the subpoenas by
physically walking up to the doors. However, you were physically on a call for service at
a Ross store until 9:30 p.m., proving you inaccurately noted the service time for the 9:23
p.m. attempt. Moreover, the evidence shows that you failed to attempt service of either
subpoena. You had no calls for service at either address, there was no video surveillance
in the neighborhood showing your attempted service, and your fleet and fixed automated
license plate reader data did not show you in the area of the address at the time of the
attempted service, nor did they even physically put you on the street the night of the
attempted service. Your statements were directly refuted by license plate reader data, video
evidence, CAD records, and an inability to reconcile your claimed actions with verifiable
movements. Once again, you failed to take accountability, gave conflicting statements, and
ultimately could not explain the discrepancies, all of which confirm an intent to deceive.

Your pattern of providing knowingly false and misleading information in connection with
official duties is a direct violation of Department Manual Policy Sections 341.5.9, Manual of
Rules 4.96 and the Daly City Rules and Regulations of the Classified Service, Rule XVIII,
Standards of Employment, Section 10(n). Dishonesty strikes at the heart of our profession.
Courts, prosecutors, and the public rely on officers to be truthful in their statements, reports, and
testimony. Your repeated and sustained dishonesty compromises your credibility and renders you
ineffective in any role that requires public trust.
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B. YOU WILLINGLY AND KNOWINGLY FAILED TO PROPERLY
FOLLOW POLICY AND PROCEDURE STANDARDS EXPECTED OF
YOU AS A DALY CITY POLICE OFFICER

1. Inthe June 2, 2024, incident, you failed to properly identify a theft suspect before releasing
them with a citation to appear in court. You did not seek supervisor guidance or approval
before making the decision to cite the individual out, after you acknowledged twice at the
onset of the investigation you would book them into jail for lack of identification. You did
not obtain a thumbprint on any citation, which could aid in identifying the subject should
they fail to appear in court, and you did not provide a copy of the citation to accompany
your investigative report. Your failure jeopardized public safety, undermined Department
procedures, and violated both Daly City Police Department Policy Manual Section 420.4.2
and Penal Code § 853.6(i).

2. Inthe June 20, 2024, incident, you did not notify a supervisor you were going to be late for
your assigned start time, submitted a false timecard, and attempted to cover up your
tardiness through deception.

3. Inthe October 25, 2024, incident, you failed to attempt service on two subpoenas issued to
you, in which you claimed to try to serve, and then lied to your supervisor and during the
internal affairs investigation.

These failures reflect violations of Daly City Police Department Policy Manual Sections
341.5.6 (Attendance) and 341.5.8 (Efficiency), and Manual of Rules Section 3.55 (Knowledge of
Laws and Regulations), 3.60 (Performance of Duty), 3.65 (Obedience to Laws and Regulations),
and 4.56 (Attendance).

As a Police Officer for Daly City, you are expected to maintain the highest level of integrity,
responsibility, and competency, carrying out your duties with excellence and diligence. Your
misconduct was not only an abuse of the trust placed in you by the Department—but has very
serious implications for the Police Department and Daly City in the public eye.

Finally, I note your actions not only violated significant DCPD rules and policies, but your
conduct also violated City of Daly City policies prohibiting the following: Untruthfulness; Failure
to follow rules, regulations, directions, policies, and procedures, and Violations of City, State and/or
Federal Law(s). You have repeatedly shown you cannot be trusted to perform your duties with
integrity, accuracy, or reliability. Continued employment poses unacceptable risk to the Department,
the City, and the public. Termination is necessary to uphold the ethical and operational standards of
our Department.

VL.  WARNING AGAINST RETALIATION

Please be advised that it is illegal and a violation of City policy to retaliate against any
person who has participated in providing information regarding this investigation or issuing this
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disciplinary notice. Any retaliatory conduct constitutes a separate and independent basis for
discipline up to and including termination.

VII. PRE-DISCIPLINARY RESPONSE TO CHARGES

You have the right to respond to your proposed termination within seven (7) days from
the date you received this Notice, either by requesting a Skelly conference or by providing a
written response, or both. Your contact for requesting the Ske/ly conference and/or providing a
written response is Natalie Sakkal, Director of Human Resources. Her email address is
nsakkal(@dalycity.org. Failure to request a Skelly conference or provide a written response
within seven (7) days from the date you received this Notice constitutes a waiver of your right to
respond prior to final discipline being imposed.

If you request a Skelly conference, a designee selected by the City Manager will conduct
an informal meeting with you. The Chief of Police will also be present. You have the right to
have a representative of your choice at the Skel/ly conference.

VIII. DOCUMENTS RELIED UPON IN MAKING RECOMMENDATION

The following documents were considered and relied upon in recommending that you be
terminated. They are attached. I have reviewed your personnel file and given it consideration in
deciding on the recommended discipline. Your personnel file is not attached, but if you wish to
review it you may contact Natalie Sakkal to schedule an appointment. Please note that the
attachments and digital evidence created or reviewed as part of the below investigations are not
attached to this Notice. If you would like a copy of any of these items, please contact Natalie
Sakkal. The Skelly conference will not be delayed pending your receipt of these items.

1. Administrative Investigation 24-04

2. Findings & Recommendations 24-04

3. Administrative Investigation 24-06

4. Findings and Recommendations 24-06

5. Administrative Investigation 24-07

6. Findings and Recommendations 24-07

7. Disciplinary Review Panel Memorandum (05/15/25 for IA’s 24-04, 24-06, 24-07)
8. Disciplinary Review Panel Memorandum (02/25/25 for Collision on 01/18/25)

9. Notice of Paid Administrative Leave dated 02/27/25)

10. Relevant Excerpts from the Daly City PD Lexipol Policy Manual
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CC: Cameron Christensen, Acting Chief of Police
Natalie Sakkal, Director of Human Resources
Rose Zimmerman, City Attorney

Acknowledgment of Receipt:

Received: % Oé/ O‘c// 74 ) 207
n Smithmatungol Date /
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Acting Chief Christensen,

This letter represents my official notice of irrevocable resignation from my position as a Police
Officer with the Daly City Police Department being made final on the 1st day of October, 2025. 1
waive any and all further appeal of the administrative case and waive any potential civil claims
against the City as a result of my employment and or separation.

My time at the Daly City Police Department has been educational and rewarding. The
experiences and people I have met at the department will undoubtedly aid me in my future
endeavors. I am grateful for the opportunity to learn and grow as a person and I hope to take the

lessons and growth with me in my future.

I wish you and the department continued success in the future.

Sincerely,

1 e

Kevin Smithmatungol



POST Administrative Interview

POST CASE NUMBER: POST2505112/POST2505137/POST2505140
SUBJECT OFFICER NAME: Kevin Smithmatungol

Administrative Interview Advisement

Following is the record of an Administrative Interview conducted by the Professional
Conduct Central Bureau on 1/13/2026 with Officer Kevin Smithmatungol, who is the
subject of this investigation. The interview was recorded and a true and correct copy
of the recording is being maintained by the Professional Conduct Central Bureau.
The recording reflects all relevant statements and conversations occurring during the
course of the interview. The interview was also transcribed by AXON Al transcription.
This transcript was prepared by Law Enforcement Consultant Christina Moore,
Professional Conduct Central Bureau.

Parties Present:

Law Enforcement Consultant Christina Moore, Professional Conduct Central Bureau,
Primary Investigator

Law Enforcement Consultant Kevin Sherburne, Professional Conduct Central
Bureau, Secondary Investigator

Officer Kevin Smithmatungol, Daly City Police Department, Subject

Andrew Ganz, Rains Lucia Stern, Representative for subject officer
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POST Administrative Interview

Moore All right, so the date is January 13th, 2026, and the time is 1222 hours. This is an
administrative inquiry concerning Mr. Kevin Smithmatungol. Did | pronounce that okay?

Smithmatungol Smithmatungol.

Moore Smithmatungol, previously employed by Daly City Police Department. This interview is being
conducted and recorded at the San Mateo County District Attorney's Office. I, Law Enforcement
Consultant Christina Moore, am in charge of this interview and assisting me in this invest. Uh, this
interview is Law Enforcement Consultant Kevin Sherburne, both of the Professional Conduct Central
Bureau. Also present is Mr. Kevin Smithmatungol and the subject of this investigation and his
attorney.

Ganz Andrew Ganz, from Rains Lucia Stern.

Moore Perfect. Each person, um, present is gonna identify themselves on tape. Give me their name,
your title, and your classification. Um, as stated, Christina Moore, Law Enforcement Consultant.

Sherbourne Kevin Sherburne, Law Enforcement Consultant.
Smithmatungol Kevin Smithmatungol.
Ganz And again, Andrew Ganz, from Rains Lucia Stern. Thank you.

Moore You're being questioned as part of an official POST Peace Officer Standards and
Accountability Division investigation. You are hereby directed to answer all questions honestly and
completely. Your refusal to answer or any type of evasion, deception, dishonesty, or lack of
cooperation on your part could constitute serious misconduct and result in further actions concerning
your certification up to and including revocation of your POST certification. Neither your statement nor
any information or evidence which is gained by reason of such statements can be used against you in
any criminal proceedings. No other promise will be made as an inducement for the answer to any
question. This recorded interview is authorized by Commission Regulation Title 11, Section
1206(A)(4) of the California Code of Regulations. You may record any portion of this interview or have
access to the Peace Officer Standards and Trainings recording if any other proceedings are
contemplated or prior to any subsequent interviews. You have the right to be represented by an
individual of your choice who may be present at all times during your interview provided the person
chosen is not a witness or subject to this inquiry. POST is not your employing agency. Therefore, this
interview is not subject to Peace Officer Bill of Rights, including but not limited to sections 3303
through 3312 of the Government Code. Although you as a representative are present to assist the
subject officer, POST is only interested in hearing the officer's account of the matter under
investigation. You may participate during the interview when appropriate, but you may not interfere
with or cause unnecessary delay to the orderly course of the investigation.

Ganz Understood.

Moore You'll be given an opportunity to make clarifying statements and ask clarifying questions. If you
need to take a break to use the restroom or attend personal needs, you may do so upon request.
However, we just ask that you answer any pending questions before leaving.

Ganz Does That make sense? That little part?

Smithmatungol Yes.

Ganz Okay.

Moore To maintain the integrity of the investigation, you must not discuss the questions asked and the
facts discussed in this interview with anyone other than your legal counsel, counsel, or as otherwise

required by law. Do you both understand, understand and agree to proceed in accordance with these
instructions?
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POST Administrative Interview

Smithmatungol Yes.
Ganz Yes. Thank you.

Moore Thank you. So | understand, you were the subject of three separate Internal Affairs
investigations conducted by the Daly City Police Department. Their investigations were completed
and you were served a Notice of Intent to Terminate on June 2nd, 2025. On August 15th, 2025, you
participated in a Skelly related meeting where you submitted your resignation effective October 1st,
2025. Is that correct?

Smithmatungol Correct.

Moore Okay. Besides the allegations of dishonesty, the additional departmental policy violations
investigated by Daly City PD are not the focus of this POST investigation. My investigation is focused
only on the allegations of dishonesty in violation of penal code sections 13510.8(b)(1) and Title 11,
California Code of Regulations Section 1205(A)(1). Do you have any questions before we begin?

Smithmatungol No ma'am.
Ganz No, thank you.

Moore Okay. So before we begin, is there anything you would like us to know or information you
would like to provide regarding the allegations of dishonesty sustained against you by the Daly City
Police Department in each of your three IA investigations?

Ganz Um, is it okay, | I'm sure there's a lot. Can we see kind of what's not covered by the questions
and then he can add at the end, or do you just want to make a statement at the beginning? | didn't.

Moore Uh, if he wants to make a statement now, there's gonna be plenty, plenty of time to go into
detail.

Ganz Yeah. If, if we can proceed with questions and then he can add anything that he wants or, okay.
| appreciate that.

Moore Sure. Okay. So you were employed by that Daly City PD as an officer from July 11th, 2022, to
October 1st, 2025, about three years. Is that correct?

Smithmatungol Yes, ma‘'am.
Moore Why did you want to become a police officer?

Smithmatungol Um, my friend was killed by a wrong way, one of my best friends was killed by a
wrong way, DUI driver, um, a little bit before | got hired as a police officer. And so that kind of wanted
me to become a traffic officer, which I, ever since | graduated the academy, | pushed myself to do for.
I went to, | put myself through all the trainings. | inquired about all the trainings. And additionally, my
brother, um, he's a sergeant for the San Bernardino Police Department, and he influenced me since
childhood to become a police officer.

Moore Okay. So you mentioned training. You put yourself through training?

Smithmatungol Uh, I, instead of waiting for the department to ask me to, oh, do you wanna go to this
training, | said, hey, um, this is what | want to do. Can | put myself through all these trainings? I'll write
the memos. | write anything that we need to do. And, um, that's what | assisted with.

Moore Was that a basic academy?

Smithmatungol Uh, | went to beginning, intermediate, advanced collision, drone collision

reconstruction, uh, crime scene reconstruction. Um, so far through those two, two, a little over two
years | was there.
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POST Administrative Interview

Moore Okay.

Smithmatungol Or officially working.

Moore So prior to becoming a police officer, did you do a basic course somewhere?
Smithmatungol No.

Moore No basic course?

Smithmatungol Uh, | just got my bachelor's in criminal justice. That's it. Before becoming a police
officer.

Moore Okay. Um, once you became a police officer for Daly City PD, did you receive field training?
Smithmatungol Yes.
Moore Can you describe a little bit? You don't have to go into the big, a lot of detail, but--

Smithmatungol / believe it was three or four months of FTO. Okay. Uh, phase 1, 2, 3, and final phase,
which I, uh, completed with no remediations or extra training required.

Moore Did you have any difficulties during that training?

Smithmatungol Uh, not that | remember, no. Maybe, uh, report writing. I just had mistakes. Mm-hmm .
But that's pretty much it, | believe.

Moore Is English your first language?
Smithmatungol Yes.

Moore Okay. After completing your field training, did you continue to receive various forms of
professional training throughout your career?

Smithmatungol Yes.

Moore Um, can you describe your duties and assignments while employed by Daly City Police
Department?

Smithmatungol Um, | was a, specifically a patrol officer, um, during my time there, and | believe after
20 beginning of 2024, | was, | joined the MAIT team for traffic collisions, field traffic collisions,
anything that needs extra investigation. Um, | did a lot of collateral assignments, drone operator, uh,
PAS calibration coordinator, um, Star Chase instructor, and | believe that's it.

Moore Just out of curiosity, how long have they had a drone program at Daly City?

Smithmatungol Uh, when [ first got hired, it was kind of a new, new system and so I, | helped write
some memos for new drones and, um, | was really interested in the drone program just ‘cause I'm a
kind of a drone little freak. And so, uh, that's, that's what | was interested in. Okay.

Moore Um, were you a field training officer at all?

Smithmatungol No, Ma'am.

Moore How about, uh, any kind of training facilitator?

Smithmatungol Uh, just for Star Chase.

Moore Star Chase, okay. Just prior to your resignation, what was your assigned work schedule?
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Smithmatungol Um, | was on admin leave since Feb, end of February, 2024. Um, prior to that | was
working Friday through Sunday, 7:00 PM to 7:00 AM

Moore So, graves?

Smithmatungol Graves. Weekend graves.

Moore Does deviation from your normal work schedule require some kind of approval?
Smithmatungol Uh, sorry. Can you,

Moore If you were going to deviate from your normal work schedule, did that require some kind of
approval?

Smithmatungol Yes.
Moore Was it like supervisor approval?
Smithmatungol Yes.

Moore Okay. On a daily basis, how many field officers worked patrol on your assigned shift, weekend
graves?

Smithmatungol Um, it can go as little as six all the way to full staffing, | believe, nine.

Moore Okay. How do beat assignments work? Are they like seniority based? Does a supervisor
assign them?

Smithmatungol The supervisor assigns them?
Moore Supervisor. Can you put in a request to work a specific beat or it's just--

Smithmatungol Um, I can, or |, I, | think you can, but I've never done it. I've never requested to ask
the specific beat.

Moore Do they seem to put you in the same beats all the time, or did they rotate them first?

Smithmatungol It depends on the supervisor. They rotated or they keep you on the same beat for the
entire work week.

Moore Did you typically get the same beat or did it vary?

Smithmatungol /f varied.

Moore As much as shift to shift or?

Smithmatungol Shift to shift.

Moore Okay. So night to night?

Smithmatungol Yes.

Moore Okay. Can you explain to me the process at the Daly City Police Department in regards to
completing a basic investigation? Um, just from like, the moment you investigate, like as far as the,
the levels of review of the report and how it becomes closed.

Smithmatungol Um, so it goes from initial investigation completed by my, by me, and then it goes, it

gets submitted to, uh, our RIMS system. Um, it goes to, uh, a supervisor approval. It could be
sergeant, the lieutenant, captain, whoever wants to review it and then approve the, the report.
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Moore Now, is there a way to tell if an investigation is still pending, um, after it's been approved, for
example, once it goes to prosecution or if it goes to further follow up, or if, let's say you're just still
working on it?

Smithmatungol So if there's, it requires additional follow up, | will submit the initial narrative and then
open up a second supplemental that requires follow up and what the follow up is for.

Moore So the initial one will be closed out and approved, and then you just add supplementals as
more information comes forward?

Smithmatungol Correct. Yes.

Moore And then is there a way to distinguish at some point if the DA prosecuted or if the case was
just closed and filed?

Smithmatungol Um, | am not too sure about that answer. | think that's a records question that | don't
really know.

Moore Okay. Would the only way you find out is if the DA, for example, wanted more additional
investigation and they may contact you to do further? Or would that go to a different like person?

Smithmatungol They'll send a, uh, uh, a letter saying, um, they reviewed the case and then they
require additional investigation. So they'll send a letter, uh, addressed to the officer. The officer will
read it, then open up a supplemental.

Moore Okay. But that original report stays closed in its--

Smithmatungol Correct.

Moore Original formation that was signed by that--

Smithmatungol Yes.

Moore Approver?

Smithmatungol Yes.

Moore Perfect. Okay. During your career as a police officer, can you estimate how many calls of
service you responded to involving shoplifting?

Smithmatungol Um--
Moore Just approximate.

Smithmatungol i, it really depends on the beat. Um, maybe for my, if | was in beat by the Serramonte
Mall, it could be four to five a night.

Moore Okay.

Ganz So again, in terms of approximation, maybe, you know, some officers have responded to just a
handful, like a few, some a million and some in the middle. | mean, just can you, no one's gonna hold
you to an exact number. Can you give them a basic idea of if you were just to try to think--
Smithmatungol For a whole night? If I--

Ganz No, your whole career, how many shoplifting do you think?

Smithmatungol Oh, my, my whole career?

Ganz You think it's like in the hundreds or less than that?
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Smithmatungol A couple hundred.

Ganz Thank You.

Moore Thank you.

Smithmatungol Sorry.

Ganz That's Okay. You're fine.

Moore How do you typically confirm the subject's identity in a shoplifting case?

Smithmatungol Um, either, uh, previous contacts, um, through our RIMS system that we share with
other, uh, departments.

Moore Let me stop you right there.
Smithmatungol Yes.

Moore Previous contact. So how do you, uh, determine previous contact through RIMS? Would you
first obtain a name, date of birth, or something similar?

Smithmatungol Correct. Name, date of birth. Okay. Um,

Moore So tell me how you get that, name and date of birth.

Smithmatungol Well, we usually just ask the subject for name and date of birth.

Moore Verbally?

Smithmatungol Verbally. Um, I'll try to look that up in the system and if something pops up, um, either
aliases, names it, it would show up on our computer and most agencies add a photo to, uh, the profile
of the subject. And so | would confirm it through that. And then, um, that profile would also have
sometimes a California driver's license number. So I'll run that through, um, the system, um, to verify
driver's license, uh, picture and to the name or, um, a foreign passport ID card.

Moore So, uh, do you typically ask, hey, can | see your ID?

Smithmatungol Yeah.

Moore Okay. And what about out-of-state IDs?

Smithmatungol Uh, out-of-state IDs, they'll, they'll--

Moore Do you run them through your dispatch?

Smithmatungol Yeah, | run.

Moore Do they have that capability?

Smithmatungol Yes.

Moore Of outstate?

Smithmatungol Yes.

Moore Um, so let's say, uh, you run 'em verbally and it doesn't come back, uh, on your RIMS or any of
your systems, what do you do next? Or what would you do next?
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Smithmatungol Uh, if nothing comes back, | would...Sorry. If a name doesn't come back, | would,
some departments have a, a fingerprint system that they can come and scan the fingerprint and
sometimes that would show up if they are fictitious about their name.

Moore Does Daly City have that?

Smithmatungol No.

Moore Do any of your neighboring agencies have that?

Smithmatungol /, | believe Colma does.

Moore Have you used it before?

Smithmatungol [/ have not. To my knowledge, | have not.

Moore So, uh, if the mobile fingerprinting machine's not available, what would you do next?
Ganz Can | just clarify one thing?

Moore Mm-hmm .

Ganz Do you recall a specific instance where that actually occurred? Like do you remember if that, if
you were confronted with that sort of situation before?

Smithmatungol Since to my, if | remember, ever since | started FTO, I've never had a subject that
had no ID, no nothing, no, no name.

Moore No physical ID you're talking about?
Smithmatungol Or no, no way of showing that this person's who they are, they've always had at least
a passport or a ID card or, I, | don't remember since, ever since working that I've had a instance

where I've had no name, no nothing.

Ganz Okay .With that being said, do you want him to think about what he might do in that, that
situation?

Moore Sure.
Ganz Okay. What do you think he would do in that situation?

Smithmatungol Um, I think I'd contact a supervisor just ‘cause 1, I, | wouldn't know what to do. Um,
but in that case, | would probably have to book to jail to verify fingerprint ID.

Moore Okay. So just to confirm if all else methods as far as no physical ID, no match through
dispatch, no mobile fingerprint available, you would book at jail so that they could fingerprint and get
an ID, correct?

Smithmatungol Correct.

Moore Plus get supervisor approval. Does that require supervisor approval?

Smithmatungol No.

Moore You would just ask for advice?

Smithmatungol But | would just ask just for advice.

Moore. Advice. Perfect.
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Moore Okay. So in the 200 or 300, um, shoplifting cases, you said you had, uh, plus you've been an
officer for three years, every single one of them had, every single suspect had an ID, a physical ID, or
you're saying, well, you were able to find a match based on name and date of birth?

Smithmatungol | was able to find a match.

Moore Do you have access to Cal photo? Are you familiar with that program?

Smithmatungol Yes.

Moore Okay. Do you use that also?

Smithmatungol Yes.

Moore Okay. Can you explain how fingerprints are obtained?

Smithmatungol Um, either digital on the ticket writer or, uh, ink and paper.

Moore Okay. Are there any other ways, uh, we kind of hit on this a little bit, but are there any other
ways to obtain fingerprints besides your digital and your ink pad?

Smithmatungol That's the only way I've been taught to obtain fingerprints.
Moore Except the mobile also, or going to jail and having them do, correct?
Smithmatungol Yes.

Moore Okay. Is there a way to confirm that digital prints were taken?
Smithmatungol Um, | believe on the ticket writer.

Moore Okay. And do all ticket writers at Daly City PD have a digital capabilities?
Smithmatungol No.

Moore No, okay. And so if the ticket writer you had in your possession didn't have those capabilities,
what were the other ways available that you said?

Smithmatungol Uh, the f uh, the ink and paper or take 'em to jail to get a fingerprint

Moore Or the mobile?

Smithmatungol Or the mobile.

Moore Okay.

Sherburne If | could say, | heard you answer the question, yes, on the mobile writer, there is a way to
confirm digital fingerprints. What is that confirmation on the digital writer that allows you to confirm
that fingerprints were in fact taken?

Smithmatungol Sorry, there's no, um, so some ticket writers have the fingerprint attachment at the
top where you obtain a fingerprint and that would go on the citation, but it wouldn't confirm name,
date, or anything like that. It just shows that you got a fingerprint for that specific citation.
Sherburne So are you saying that you physically see an image of a fingerprint?

Smithmatungol /, I don't remember, but the, the device itself has a little square tab to put a finger on.

Sherburne Okay. Is there a printout that the mobile device writer prints out that prints an image of a
fingerprint on it?
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Smithmatungol / don't remember if it, I, | don't remember if it prints out physically, but it would show
up on an external website. If you go back to the PD a click the, the ticket writer website, and it, it, |
think it'll show a fingerprint on there.

Moore Have you ever looked up a fingerprint that you've taken on the field digitally with your e-ticket
writer?

Smithmatungol [ can't say with full confidence. | don't, | don't remember.

Moore Okay. Have you used the digital fingerprint before?

Smithmatungol |/, I think | have.

Sherburne Are, are there, excuse me.

Moore Oh, no, you're good.

Sherburne Are there required fields on a mobile writer? When you have a, a subject in front of you
and there are required fields and optional fields, a required field might be name, date of birth,
address, an optional field might be height, weight, uh, you know, like when you're filling out, uh, an
Amazon shopping order, there are some things if you click it wrong, you, you didn't put the CCV in for

the credit card, it's gonna reject it. Does the mobile writer have something like that?

Smithmatungol Uh, the finger, the mobile writer itself has a required field. Um, but for fingerprints, |
don't think it's a required field because I've written citations, uh, without the fingerprint.

Sherburne If it's not a required field, does it have a check the box? Um, uh, sort of like, | confirm that
I'm not affirmatively doing fingerprints. Like, uh, do you understand that question?

Smithmatungol [ believe | answered the, | understand the question, but | don't, | can't say exactly
without looking at the device.

Sherburne Okay.

Moore Is it important to confirm a subject's identity?
Smithmatungol Yes.

Moore Why?

Smithmatungol Um, you can arrest the wrong person and that would just jeopardize a whole
investigation.

Moore Okay. So prosecution purposes?
Smithmatungol Correct.

Moore Okay. Um, and the wrong person ID’d?
Smithmatungol Correct.

Moore Of your total shoplifting calls of service, approximately how many did you cite and release
approximate? You said 200 to 300 calls, of those?

Ganz You wanna do a percentage maybe?
Moore Sure.

Ganz That might be easier.

10
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Smithmatungol Maybe eight, depending on what they, 80 to 90% of them.
Moore 80 to 90 you, uh--

Smithmatungol Just, just for shopping itself, besides warrants or anything like that? Maybe 80 to 90%
are just cite and release.

Moore And how many approximately did you book?
Smithmatungol The other 10-20%.
Moore 20 to 20. 10 to 20, sorry, for 10 to 20, correct?

Smithmatungol Yes. Okay. And that's just shoplifting as the sole charge, not warrants or any other
thing? Yeah, | believe that's correct.

Moore Okay. During your career as a police officer, can you estimate how many calls of service you
responded to involving identity theft?

Smithmatungol Um, a handful, maybe a couple dozen.

Moore And how many, um, have you, uh, how many arrests have you made related to identity theft?
Smithmatungol Identity theft or providing false name to a police officer?

Moore No, Identity theft.

Smithmatungol Not much. Um--

Moore Have you made any arrests for an identity theft?

Smithmatungol Yes, I've, I've had maybe I, | only recall one specific one. Um, but | don't remember. |
don't know for sure how many during my career.

Moore But at least one?

Smithmatungol Correct.

Moore Okay. Less than five?

Smithmatungol Maybe around five to 10.

Moore Okay.

Ganz Can | also ask just a foundational question?
Moore Mm-hmm .

Ganz So when, approximately when was the last date that you were actually working as a police
officer?

Smithmatungol Beginning of 2024. Okay. So, or 2025. I'm sorry.

Ganz Do you think some of these things were fresher in your memory at that time than they are since
everything that's happened?

Smithmatungol Correct. That's been about it almost a year.

1"
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Moore So on June 2nd, 2024, you responded to the target in the Serramonte Center for a detained
shoplifter. You cited and released a subject, a person identified as Ms. |||} I

Do you recall that?

Smithmatungol [ recall that call, but | don't that name. Um, | don't exactly remember that name.
Moore Did you cite and release a subject?

Smithmatungol At Target? Yes.

Moore At Target, okay. Was she female?

Smithmatungol Yes.

Moore Was she pregnant?

Smithmatungol |/, yes.

Moore Or appeared to be?

Smithmatungol Appeared to be, yes. Okay.

Ganz Do you think, you know what call for service we're talking about?

Smithmatungol Yes. Yes, I do.

Moore Related to your IA?

Smithmatungol Yes.

Moore Number one?

Smithmatungol Yes.

Moore Okay. So please explain how you identified the subject you identified as Ms. ||| Gz
Um, that's according to your report, that name.

Smithmatungol So she, this was primarily Spanish speaking. | was able just to ask, uh, license,
passport or anything like that, just in Spanish before my second officer who speaks Spanish gets
there. Um, she said no for license, no for passport, if | remember. And | just had my partner do all the
talking. Um, asked, | asked him if he can get identification or search or, or property. | think he found a,
a card with her name on it.

Moore What kind of card was that?

Smithmatungol [ believe it was a debit or credit card.

Moore To your knowledge, did she have anything else in her possession with her name on it?
Smithmatungol /, no, I did not. | do not remember. Right. | don't.

Moore Is that something you would've, information you would've gotten from your partner at the time?
Smithmatungol At the time | had him do most of the talking because | don't, | don't speak Spanish,
and so | would've ask him for all the standard practice. We go there, we get the name and all that

items, and so | had, | had my partner do most of the talking.

Moore Okay. So the name that was written on the citation, uh, I, did you write it in there or did your
partner?

12
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Smithmatungol | wrote it in there and | think he provided me that card with that name on there.
Moore Like his Fl card or the one that you got from a debit card?

Smithmatungol | don't remember if it's Fl card or a debit card, but it's, it's one or the other.

Moore Either way, the name was obtained from this female subject?

Smithmatungol From the female subject.

Moore Okay. Verbally and then possibly by a debit card?

Smithmatungol Correct.

Moore Okay. Did she have a California ID or license?

Smithmatungol She did not.

Moore And how did you find out that she did not?

Smithmatungol Um, | asked her if she had any license or identification. She said no, and | believe my
partner asked her if he, if she asked or if she had any in Spanish for better clarification, | believe she

said no.

Moore And did you and/or Officer Rodriguez request dispatch to run her name and date of birth that
she provided?

Smithmatungol /, one of us ran her name out over the, in the air, | believe.
Moore And what was the purpose of this?

Smithmatungol Just to put it in the system, in the CAD call for the future reference if | need to go
back to it, or, uh, if they can find the name or a match on the name.

Moore A matching, um, name, which would be indicative of an ID, California ID or DL. Is that correct?
Smithmatungol Correct, yes.

Moore Okay. What was the result of this request?

Smithmatungol [ believe there was no match.

Moore Did she have an out-of-state identification card or license?

Smithmatungol Not that | saw.

Moore Did you request dispatch to run her by name or date of birth out of state?

Smithmatungol [ do not recall specifically asking for out-of-state.

Moore Uh, I think you said this already, but let me just confirm. Does dispatch your dispatch at Daly
City PD have the capabilities of running an out-of-state DL or ID?

Smithmatungol Yes.
Moore Okay. So in the report, um, that you have for the shoplifter, there was a out-of-state ID number

written in North Carolina. Would that be indicative of running it over the air or running it through
dispatch to obtain that?

13



—_
OO0 N B W~

AN N NN AN N NN D BB DBRDRDEDRSDSDR D UWLWLWLWLWWWWWLWRENNNNDNNNNNNDN & — ——m s —
SOOI N PR~ OO IATNERLUNN—~LOOXNIAINNERVND O OXAATNEWLVN—~OOVOOIRNUN B WN —

POST Administrative Interview

Smithmatungol I, yes, because I, I, there's no possibility without me going on the computer to get that
number because my computer's in my patrol car outside. And so that either came from my partner or
dispatch.

Moore Okay. But you don't remember seeing a physical ID card, so it would've been over the air?

Smithmatungol Correct.

Moore Okay. After being told by Officer Rodriguez that the suspect had no id, you stated, I'm gonna
book her, then what did that mean?

Smithmatungol Um, that was just my first impression that I, there's nothing else | can do. I | should
just book her.

Moore Why? You said there's nothing else | can do.

Smithmatungol Uh, as in there's no, uh, to my knowledge, there's no other way of IDing her, um, at
that time. So | said, uh, I'm just gonna book her.

Moore Is that because when you ran her over the air by name and date of birth, there was no match
in California ID or DL?

Smithmatungol Correct.
Moore Okay. Did you inquire the, for a mobile fingerprinting system?
Smithmatungol / did not.

Moore Okay. So if I'm understanding this correctly, you weren't able to identify her, so at that time,
you planned on booking her?

Smithmatungol Correct.

Moore During, uh, conversation with Officer Rodriguez, at the time he's filling in the electronic ticket
writer, you stated we're short, I'm just going to cite her. What did that mean?

Smithmatungol Um, I think | looked at the, the, our, our phone has the ability to look at RIMS to see
what other officers are doing. Um, | believe most of the officers were busy doing something else, and
that was the start of shift and Serramonte, is the biggest, it was one of the biggest busiest beats
according to just people coming in wise. And so, um, | had, I, | was thinking about beat integrity
saying, I, | am not gonna take this person to jail because I, if I'm going to jail and all these calls are
coming in, I just didn't want my partners to take more paper for me. | just, | just thought that my beat,
my responsibility.

Moore So. And the last question, you just said you were going to book her and then here you said
you're going to cite her. Was there any other reasons besides the amount of officers and their, uh,
availability that made you decide to go from citing and release to booking?

Smithmatungol Not that | remember. | think I just--

Moore I'm sorry, | said backwards from booking to citing and releasing.

Smithmatungol Not that | remember. | just thought about beat integrity and that was my main
concern.

Moore Was there anything else in your decision process for citing and releasing the subject that day?
Smithmatungol No, | just, | made a bad judgment call on that, on, on that, on that cite and release.

Moore Why do you feel it was a bad judgement call?

14
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Smithmatungol Um, after, | mean, after | looked at the call and how | handled it, it wasn't the
appropriate way of handling it, and | just didn't take responsibility and | messed up.

Moore What would've been the appropriate way to handle it?
Smithmatungol Take her to jail and do the right thing.

Ganz Okay. Just why was it the wrong thing? Like just go into more now, like why do you feel that
way?

Smithmatungol |/, I, I just felt that she, so she was pregnant. | saw that she was pregnant. What she
stole was, um, household items, food, and maybe some decor, not, not the consistent, um, shoplifters
that we tend to see, which steel buckets and buckets of tide pods, for example, to sell on the streets.
So | kind of also felt consciously bad that she's very, she's very, uh, physically looked like she's
pregnant. And so | just didn't think she was a, a habitual shoplifter. Target security is usually very, uh,
knowledgeable about who's a frequent, who's not. And they didn't tell me this is, she's been in here
multiple times. And I just kind of played that into effect and I, I, I, | felt bad for her. Um, and so that's,
that's why I cited and released her, but the right thing would've been take her to jail and go through
the process.

Moore So the question right before this, | asked, can you please explain your decision process for
citing and releasing it? And you indicated that it was just because of beat accountability. Um, so let
me ask that question again. Uh, so with what you've brought forward, correct. Now it's a humanistic
approach, so there's two reasons. Is there any other reasons why, besides the humanity approach as
far as the subject and a beat accountability? Any other reasons?

Smithmatungol For that, | believe there was another shoplifter at the same time while | was dealing
with this one who was more aggressive verbally, um, verbally aggressive towards security as well as
just, | was shocked that he'd steal with the police car parked right out front, inside or outside. And so |
think | was just juggling her plus him. Um, and so I, | | might have gotten kind of jumbled. Um, but I, |
think that's it. I'm trying to recall it. Sorry.

Moore Okay. Uh, we'll get into a little more detail about the second shoplifter, but before we get there,
did you and Officer Rodriguez have a discussion about fingerprinting her, fingerprinting her at any
time?

Smithmatungol /,/ don't think so. | don't remember.

Moore How about after this incident, did you have any discussions with him after everything's said
and done at any point between then and now regarding fingerprinting? For example, if after your IA
you're like, oh, did we fingerprint? Maybe, maybe not. At any point did you have a conversation with
Officer Rodriguez regarding fingerprinting?

Smithmatungol 1, I think I did. I, or | think that day | asked him if | gave him a citation with the
fingerprint, and | think that's all | asked him for.

Moore When was that conversation?

Smithmatungol [ think that same day.

Moore So after shift before shift in the middle of shift

Smithmatungol In the middle of the shift.

Moore Uh, had you already concluded that scene?

Smithmatungol Yes. That was already done. | think this was hours after, hours later. Um, | was

confront, | was approached by my sergeant about the case, and |, I, | asked him if | gave him a
citation with a fingerprint. And--

15
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Moore What did he say?
Smithmatungol He said, he'll look, but he doesn't remember.

Moore He didn't remember. What obligation did Officer Rodriguez have in regards to obtaining a
fingerprint?

Smithmatungol None. It's, it was my responsibility. It's my call, my case. I'm primary. It's, it's my, it, I,
I'm my, I'm, it's my investigation. He was just there as a cover.

Moore Okay. Was there another shoplifter in the store at the same time you were dealing with this first
subject?

Smithmatungol Yes.

Moore Can you tell me a little more about that interaction?

Smithmatungol Um, it was a male who was actively shoplifting. | was notified by target personnel.
Um, | was, | think | was watching it on camera in the same security office where the female was
sitting. Um, he was actively placing stuff in a basket, um, about to walk out the front doors of where
we were, uh, in where the office is 'cause the office is in the vestibule between the outside doors of
the inside doors. And so he was, he was gonna walk past the door that we were in. And so |
confronted him inside the store right at the front, um, display case. | told him, hey, put the basket
down, go outside and did the investigation out there. And then | thought he dropped all the items. Um,
but it turns out he had items in his pants or in his shirt or somewhere in there. And so, um, | didn't
arrest him for, or cite him for shoplifting because | told him to leave the premises. And so I legally, |, I,
that was my decision. | can't, | told him to shoplift technically. Um, and so | didn't do that. He was
verbally aggressive. Uh, so | had to try to get in control of him while | think Officer Rodriguez was in
the, the security office with the female . And so | was dealing with him by myself, um, verbally
aggressive. | don't know what he was gonna do until | believe | placed him in handcuffs and then
ended up doing a, a search. | don't remember if it was incident to arrest or consensual and found, um,
narcotic substance on him, which I cited and released him for.

Moore How did you identify him?

Smithmatungol [ believe it was by name and | ran it over the air and it came back as a match. And |
think | confirmed it through e excuse me, either CalPhoto or our, uh, internal system.

Moore And you said, uh, he was cited and released, correct?

Smithmatungol Correct.

Moore Was there a difference between the way the first shoplifter was identified and the second?
Smithmatungol Yes.

Moore Can you please explain?

Smithmatungol Um, the first one, she wasn't identified. She, | got the name, no match of the name,
no card, no nothing to show that she had identity. And so--

Moore As opposed to the second?
Smithmatungol The second one had a match that | confirmed it was a match.
Moore Through dispatch, ID, and in CalPhoto?

Smithmatungol Uh, dispatch and then CalPhoto.
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Moore Did you obtain a fingerprint of the female suspect you cited and released on June 2nd, 2024,
at the Target in the Serramonte Center?

Smithmatungol / did not.

Moore How do, how do you know that the person you cited, as written on your citation, Ms. -

- _ was who she claimed to be?

Smithmatungol [/ don't.
Ganz Can | follow up on that one?
Moore Yeah.

Ganz Um, was there anything that led you to feel somewhat confident or did you really, as you sit
here right now, there was really no--

Smithmatungol There's really no. She, she gave us an address, um, in a different state and that that
was pretty much it.

Ganz Okay. Thank you.

Smithmatungol [/ don't have anything else.

Moore Please explain why, when questioned by your field supervisor, Sergeant Karen Douglas, both
on the night of the incident and on June 8th, 2024, you stated you had obtained a fingerprint from the
female suspect.

Smithmatungol Um, | panicked. I, | have no excuses for what | did. | just, I just panicked. |, that was
my first time kind of getting in trouble doing something wrong, and | didn't take accountability for

myself. And | have no excuse for that one.

Moore Please explain why questioned by IA Sergeant Matthew Ciucci, during your IA interview on
January 31st, 2025, you stated you obtained the suspect's fingerprint.

Smithmatungol Um, I, like | said, | have no excuse. | was going through some personal things then,
and I, | have no reason.

Moore On January 31st, 2025, during your IA interview with Sergeant Ciucci, you related that you
reviewed your BWC of the event prior to your interview. Did you in fact review your BWC prior to your
IA interview?

Smithmatungol Yes.

Moore When did you review it?

Smithmatungol 20 minutes before my IA.

Moore 20 minutes before. Okay. Was that the only time you reviewed it or had you reviewed it
previously?

Smithmatungol | believe | reviewed it previously, and | don't remember when the date was at.

Moore Can you give me approximate when and where you reviewed it before the IA? Besides the one
right before the IA, would it been like weeks before? Would it been that same day of the incident? Do
you remember at all?

Smithmatungol /,  don't remember at all.

Moore Was it multiple times?
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Smithmatungol [ believe so. Um, | don't remember when | got my notice that had an IA, but I think
from the time | got the notice of the IA to the IA interview, | think | watched it once or twice. But I, I, |
don't know an exact number.

Moore Okay. So once or twice after your notice. How about before your notice? Did you review it at
all?

Smithmatungol No, I don't think so.

Moore Was there any--

Sherburne I'm sorry. When did you get the notice? Was it contemporaneous with being placed on
admin leave or was you placed on a, where were you placed on admin leave and some other later

time you got notice of the IA?

Smithmatungol [ think | received a notice of an interview in January, and then | got into a pursuit
collision in February, which placed me on IA. On admin. On admin, sorry.

Sherburne Okay. And the notice of the interview was the first time that you also got notice of the
investigation?

Smithmatungol Correct.

Moore Was anyone with you when you were reviewing your BWC?
Smithmatungol My, uh, attorney from RLS last time.

Moore After reviewing it, did you have any concerns?
Smithmatungol Uh, concerns, meaning?

Moore Regarding the actions you took?

Smithmatungol / saw that | messed up and that's pretty much it.
Moore So you saw that you had messed up? How?

Smithmatungol | saw the way | handled it. Um, and after being on admin, or sorry, sorry, my dates
are a little troubled right now. My admin was January 31st.

Ganz You said earlier, not to put words in your mouth, but you said earlier there was some pursuit
that happened. That's, that's what triggered your admin leave or are you not sure about that?

Smithmatungol My pursuit, | was placed on admin end of February, um, because of a pursuit
collision. And I think I got the notice of IA somewhere in January. So January to February.

Moore The IA interview was the 31st of January, if that helps out.

Ganz Do you remember if you were on admin leave at the time of your IA interview or have you not
been yet?

Smithmatungol | wasn't on admin leave during the interview.
Ganz Okay. So | don't even remember the question. Sorry.
Moore. It's your follow up. [laughter]

Ganz It is my follow up. [laughter]
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Smithmatungol Sorry, I'm just trying to get my dates--
Ganz [laughter] We're all here to take responsibility for our actions.

Moore Uh, okay. So after reviewing it, let's say before your IA, did you have any concerns about the
fact that you didn't ID the subject?

Smithmatungol Um, yeah, because I looked at, um, our policy regarding, um, what to do for a person
who didn't have ID and it was book, book in jail and that's what | didn't do.

Moore Okay. So you had knowledge of it going into your IA?

Smithmatungol Yes.

Moore But still when questioned you decided to not be forthcoming with that information?
Smithmatungol Correct.

Moore Okay. Uh, | think we already asked this, but I'm gonna ask it again. So why did you state then
during your IA to obtain the fingerprint when you had not?

Smithmatungol / don't have any excuses. Um, that that was my first kind of disciplining and as well as
some things back at home and, or some things happening at home and | just wasn't in the right
mindset and | didn't take responsibility for my actions.

Moore Would you like to elaborate about what you're indicating as far as things at home?

Smithmatungol Um, prior to all this happening, in May,

Moore I'm sorry to hear that.

Smithmatungol /t’s okay. Thank you. And so [ think just that whole end of or middle to end of year
was just not great. And so, like | said, I, | understand that officers have to keep their personal and
work lives separate, but it was, it was just hard for me.

Moore Understood.

Smithmatungol And | can't use that as excuse for what | did.

Moore By stating during your IA that you had obtained a fingerprint when you had not, were you
dishonest?

Smithmatungol Yes.

Moore Did you read the completed internal affairs investigation number 24-04, including the findings
and recommendations?

Smithmatungol Yes.

Moore Please share your thoughts, feelings, or concerns after reading it.

Smithmatungol Um, |, it's appropriate and | messed up. | didn't take accountability and | don't deserve
to be a department that would have your back if you can't even do the right thing. And so whatever
they did was appropriate and that's why | didn't fight it during the Skelly. | just wanted to take it head

on.

Moore s there any evidence you have to refute the findings of dishonesty?
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Smithmatungol No.

Moore It's now been a year since your IA interview. Thinking back now, is there anything you would've
done or said differently during your IA?

Smithmatungol Yeah, | would've told him everything that happened and the truth. That's it, plain and
simple.

Moore I'm gonna move on to IA, the second IA. In June, 2024, how far away was your residence from
the Daly City PD office?

Smithmatungol Seven minutes.

Moore Okay. Typically, how'd you get to work each day?
Smithmatungol Just drive.

Moore Do you ever carpool?

Smithmatungol No.

Moore Okay. On June 20th, 2024, you were scheduled to attend a training at 0700 hours at the Daly
City PD. Can you please describe your actions prior to arriving to work on June 20th, 2024?

Smithmatungol Um, | remember coming to work. Um.

Moore So | wanna know prior to coming to work.

Smithmatungol Sorry. Um, | think | worked the night before and I, I just woke up. Um, every time |
wake up | check my emails, um, saw | had things to do regarding evidence wise and I, | woke up and |
think | woke up late. And so |, I, | just rushed to work.

Moore Uh, what time do you think you woke up?

Smithmatungol 6:55 maybe 7, | say 7:10.

Moore And did you respond from your residence?

Smithmatungol Yes.

Moore Did you go straight to work or did you make any stops?

Smithmatungol [/ went straight to work.

Moore Anything unusual occur that morning?

Smithmatungol No.

Moore How about the fact that you said you woke up late. What time were you intending on waking
up?

Smithmatungol 6:20, 6:15. | usually get to work maybe 30 minutes early just to get ready.
Moore So this was an unusual occurrence to wake up late?

Smithmatungol Yes.

20



O 001N N B~ W~

POST Administrative Interview

Moore Okay. During your IA interview, you admitted you arrived late to work when you arrived at
approximately 730 hours instead of the required 0700 hour start. From 07 to 0730 hours, what were
you physically doing?

Smithmatungol Getting outta bed, throwing on clothes and getting on the, getting out of the car or
getting outta the house to go to work.

Moore Okay. And you said you did not make any stops that morning, right?
Smithmatungol No.

Moore Okay. Besides just being late, can you explain if you have any other reasonings for arriving at
work at 0730 instead of 0700?

Smithmatungol No, | think | was just exhausted from working, uh, over, uh, the retail theft shift the
night before.

Moore Was that overtime?

Smithmatungol It was overtime and I think | got out at maybe midnight. Around that time. I'm not a
hundred percent sure. But it was late.

Moore Later than normal?

Smithmatungol Correct, because I, | don't work day shift.

Moore Normally would modifying a work schedule require approval from a sergeant?
Smithmatungol Yes.

Moore Okay. Did you notify anyone you'd be driving at work at 7:30 instead of 07?
Smithmatungol / did not.

Moore Why not?

Smithmatungol Um, at that time, I've, I've never been late in my career and so | just didn't ever, |
didn't think of doing it 'cause | was just get to work, get to work, get to work.

Moore Did it have anything to do with the fact that you were just in a training day and not on patrol?

Smithmatungol No, I, I usually always come to work early. I've always come to work early and, uh, it
was just a different routine for me.

Moore If you were working patrol and you were 30 minutes late, would you have notified someone?
Smithmatungol /, | believe | would, yeah.

Moore Did you get compensated for the whole workday despite not being at work until 7:30?
Smithmatungol [ believe | did.

Moore And can you explain your actions upon your arrival at work from 0730 until you entered the
training room at approximately 0740-45 hours?

Smithmatungol / came through the doors from the, into the PD. Um, walking past evidence | saw, |
don't, I don't know if | saw the lights ‘cause | had property to fix and so I didn't know if my property
technician was there. So | just took a quick glance, kept walking, went through the doors changed,
and, uh, went up, went up to the training room.
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Moore Did you have to change in the locker room?

Smithmatungol Yes.

Moore Okay. During your IA interview with Sergeant Ciucci, when Sergeant Ciucci asked you, did you
provide your sergeant's a reason for being late to entering the training room, you stated, yes, | told
them | was working, | was going to do evidence. | think | told the sergeants, | said with Rose, but |
meant for Rose, okay, it's just a slip up in words. What did you mean by that?

Smithmatungol So I, we, we have, we get emails about property that we have to fix, and | believe that
day was a weekday. So my case was going to the DA's office and the physical property had to be
fixed to get, to get sent. And so it wasn't, uh, go on the computer fix it was, | have to go to the property
room and either sign or, or repackage a physical piece of, | think it was a pipe at that time, um, to
repackage that. And so | was, | was gonna go do it, but I, | just went up to the training room instead.
Moore Why did you make the distinction between with and for?

Smithmatungol Uh, with would be, | mean with, and for | kind of used interchangeably. | got the email
from Rose. Um, | was gonna do it for Rose 'cause | got the email or with Rose or the other
permanent, or the technician who was there to the evidence technician to do, to do property. So Il |
have no further explanation on why you used with or for.

Moore Were you in fact handling evidence for Rose?

Smithmatungol No.

Moore You sent Rose a text message at 0807 hours stating, if Karen or Jerel asks, can you please let
them know | was handling evidence.com with you. What does the statement mean?

Smithmatungol Um, during that training day, | was gonna go down and, um, go do evidence with her,
but | didn't know she was there, so | just sent her the text and | was gonna go down later to fix the
property, but she ended not being there.

Moore What timeframe does it refer to?

Smithmatungol Probably that morning. I, | wanted to do it ASAP ‘cause um, it had to be sent down to
the DA.

Moore And what does handling evidence.com mean or refer to?

Smithmatungol Um, if evidence.com would be, um, going to a computer terminal and going to the
Axon Evidence website to fix either labeling or, um, a title of evidence.

Moore Okay. Did you handle anything evidence related with Rose prior to 0807 hours on June 20th,
2024?

Smithmatungol No, she wasn't there.
Moore So why did you send her the text if you had not actually been handing evidence with her?

Smithmatungol I no excuse. | mean, | was, | texted her 'cause uh, | was gonna go do it with her. She
ended up not being there.

Moore So was the se was the text you sent at 8:07 was any part of it not truthful?
Smithmatungol Yeah, I didn't do it with Rose
Moore Then why would you send her that text?

Smithmatungol / dunno. I I don't know why I did it.
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Moore Was it to create an alibi?
Smithmatungol No, /--
Moore Should the sergeant ask?

Smithmatungol When I, when the sergeant asked me why | was late, | told her | came late. Um, but |
was gonna, | was gonna do property with the Rose, but | ended up not doing it.

Moore So there's a difference of asking Rose, hey, | need to do property with you later. But that's not
the text. The text in fact says, if a sergeant asks you, let them know | was handling evidence. So was
is past tense, meaning we did it already. So, is there a reason, is that statement truthful in the fact that
you're asking her to tell a sergeant that you were doing evidence with her, meaning prior to past
tense, rather than can you let him know we're gonna do evidence later?

Smithmatungol |, it was untruthful.

Moore It was untruthful?

Smithmatungol . It was untruthful. Untruthful.

Moore But why?

Smithmatungol [ really don't have an explanation. | it wasn't to create an alibi whatsoever. Um, | really
don't know.

Moore Was it so that she would cover for you?
Smithmatungol No, God no.
Moore Did you ask her to lie for you?

Smithmatungol [ didn't specifically say, hey, uh, cover for me, I'm coming in late, but that's what the
text appears to indicate, then uh, you know, sure.

Moore [/ | don't want you to admit to something that you don't believe in. So you're saying if that's how
it appears. You stated that it's not true, correct? That you didn’t do evidence, evidence with her that
morning?

Smithmatungol [t's correct. | didn't do evidence with her. My text to her was from, was not to create
an alibi or, or, or for me to come, or a reason for me to come late. | needed to do property with her.
Um, and it was a physical property that | couldn't do at a computer. And so | think it was just a heads
up 'cause | was gonna step out from the training office and they, that might raise questions. I, | think
that's what I did it for. I, I, | can't say for certain.

Moore So you admitted that it's not a truthful statement of doing evidence with her, right?
Smithmatungol Correct.

Moore Okay. Did you tell her that statement or ask that statement to conceal the fact that you arrived
at work at 7:30 instead of 077

Smithmatungol Not fo conceal the fact that.
Moore You're saying you didn't ask her to lie, but that the statement, in fact is a lie.

Smithmatungol /t's been, | | didn't ask her to lie for me or just to cover for me whatsoever. | texted her
because | wanted to do evidence with her, and then it was gonna require me to step out at some point
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to, of the, the training room. And so | think that was just a, if they asked | was gonna do a, a property
with her, 1, | think that's why.

Moore But it doesn't say, if they ask, tell 'em I'm gonna do property with you. It says, tell 'em that | was
handling evidence with you. Do you see the difference in past tense versus future?

Smithmatungol Correct.

Moore So did you purposely use past tense and ask her to tell a sergeant that you in fact, were doing
evidence with her when you had not been doing evidence with her?

Smithmatungol [ didn't do it on purpose.

Moore So you didn't do it on purpose, but in fact you did it.
Smithmatungol /did it. |

Moore Did it and it was untruthful?

Smithmatungol It was untruthful. But my intention for not for her to cover for me. | don't want Rose to
getin trouble. |, I, | did it, but it wasn't, I, it was just, I, | made a mistake. | | doing the text and.

Moore So did you ask Rose to do, to say you were doing something you weren't?
Smithmatungol / did.

Moore During your IA interview with Sergeant Ciucci, uh, I'm sorry. During your interview, Sergeant
Ciucci asked, in essence, in hindsight, looking back at it now, is there anything you would've done
differently or anything you would change and you responded, just tell the sergeant. What did you
mean by this?

Smithmatungol Tell the Sergeant | was gonna be late and, um, I, | mean, | needed to do evidence
anyways, but | would've not told Rose to make it seem like I'm, she's trying to cover for me. But | just
would've told her, hey, | have to, | have to do evidence with you.

Moore And why would you tell the sergeant that you were just gonna be late? Why would you change
that?

Smithmatungol Uh, thinking about it, if, if 'm coming in late, then | have to tell someone coming in
late.

Moore During your IA interview, Sergeant Ciucci asked you, so in in hindsight, if you could, do you
think that your definition probably was a little lackluster, the reasoning that you gave was probably
more that you could have given, there's probably more that you could have given, and you stated
There's more | could have given, followed by, | should have given and yeah. | mean, they asked me
one question why | was late. | told 'em | was handling evidence, | should have taken responsibility and
told them, yeah, | came in a little bit later. Why didn't you take responsibility and tell them you came in
late?

Smithmatungol |/, | told my sergeant | did come in late.

Moore Uh, why did you not take responsibility and tell them the reasons, all reasons why you were
late?

Smithmatungol Of waking up late? I, I, | don't have a, a reason to say anything. Um, sorry, | don't,
how do | say this? Sorry. | don't know why I didn't, I, | mean, | should have told them, but I, | didn't.

Moore Can you explain, um, the actions, your actions the rest of the day? After this incident, at about
eight o'clock in the morning.
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Smithmatungol After the incident, | stayed in the training room, um, and did my portion of the
instruction and then after that, I, | think Rose told me that she was coming back at around nine or nine
30, around that time and so | went down at our break at | think 10 or 11 and did the property.

Moore And then what time did you conclude your day and return home?

Smithmatungol Maybe at 11:00 PM that night ‘cause | worked another overtime shift for retail theft.

Moore Okay. Did you read the completed internal affairs investigation 24-06, including the findings
and recommendations?

Smithmatungol / did.
Moore Please share your thoughts, feelings, or concerns after reading it.

Smithmatungol Um, I, I have no excuse. |, I, | messed up. I, it what | said in the text appeared to be
untruthful and misleading and | | have no excuse. | was, | was being untruthful.

Moore After reading it, please explain whether you agree with the sustained finding of dishonesty or
not.

Smithmatungol / agree.
Moore Is there any evidence you have to refute the finding of dishonesty?
Smithmatungol None. None whatsoever.

Moore It's now been a year since your IA interview, thinking back now, is there anything you would've
done or said differently during your IA interview?

Smithmatungol Uh, | mean, during the IA interview, no, but to my sergeant, um, when she
approached me, tell her | woke up late and | came late and | regret sending that text to Rose. My
intentions were not to get her in trouble whatsoever, what whatsoever. Um, | just made a bad
Jjudgment call.

Moore I'd like to ask for your telephone records for your personal cell phone for June 20th, 2024. Wil
you be willing to obtain those and provide them to us?

Smithmatungol Yeah, if | can get it.
Moore Okay. You can email 'em if you'd like.
Smithmatungol Okay.

Moore Okay. Um, we have, we're making good progress, but it's been about an hour and 15 or so. Do
you guys want to take a break or do you wanna keep going?

Ganz It it's totally up to you. | did have, | think, while there's somewhat in my mind, just a couple
follow up questions.

Moore Okay.

Ganz So maybe after that you let us know if you want a break or you also, if you want a break?
Moore Do you need a break?

Sherburne Well, so before you get, I think you have part three?

Moore We still have part three.
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Sherburne So maybe, uh, the follow up questions pertain to questions already asked.
Ganz. Yeah. To one and two.

Sherburne So yeah. Suggestion, why not ask those questions? Then we take a break. Okay. Quick
break and then

Moore Sure.

Ganz Okay. So just on the one on number two that we're just talking about mm-hmm . | just want, so |
understand, um, kind of like a little bit of the confusion. So | just want to give you the opportunity.
Obviously you're coming in here and acknowledging some things that you haven't acknowledged
before, right? In terms of, compared to the IA interviews.

Smithmatungol Correct.

Ganz Okay. So | just wanna make sure, and, and like Ms. Moore said, she doesn't want you to say
things that aren't true just because we're in that spirit, but at the same time, if you messed up, so I just
think we need clarification. So at the time that you sent this text message, um, was your intention to
do evidence with her or were you never gonna do that?

Smithmatungol My intentions were to do evidence with her, um, because it was due that day. It was
due to sent to the DA's office. | tried to do it as soon as possible, but she wasn't there.

Ganz Okay. So when you sent the message, there is a distinction between being intentionally
deceptive or untruthful and being inaccurate, getting something wrong. And again, we're trying to lay it
all out on the table. So, were you, when you wrote that, did you know that you weren't gonna be doing
it or did you think that you were gonna be doing it?

Smithmatungol [ thought | was gonna be doing it. Um, 'cause she's, she's usually there at six in the
morning. Um, ‘cause when | get off night shift, she's usually there early for us to finish whatever
before we go home. Okay. And so, my intentions were to do it with her, but she wasn't there. She was
in a meeting or doing something else. So it kind of was not her usual schedule.

Ganz Okay. So then in terms of like whether or not you were trying to get her to lie, at the time that
you asked her to do that, did you think it was going to be true? It was just, it didn't happen yet?

Smithmatungol Correct. Yeah.

Ganz Okay. So is is that, | mean, is that what happened here? Is that you thought something would
happen, you were anticipating it and then it didn't turn out happening?

Smithmatungol Yeah.

Ganz Okay. Do you think you should have corrected that at some point?

Smithmatungol [ should have corrected that. Um, | don't know. She didn't reply to me. I think until that
she was out of office until a certain time. So | couldn't tell my sergeant, oh, never mind, she's not here,
I can't do it yet.

Ganz Okay.

Smithmatungol Um, but that | was, yeah, my intentions were to do it with her, but it didn't happen yet.
And--

Ganz Okay. Would you agree that if that were all the case, that you should have let, like, send a

follow up text at least to say like, hey, you know, | know we didn't end up doing that, so obviously |
don't want you to say anything that's not true. Like, did you think, did that cross your mind at all?
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Smithmatungol [, I don't remember. | think she replied, uh, for sure to my text. And so, and then after
that she said she'll be back at nine to, at the station at nine, and that's when | can do it.

Ganz Can do what?
Smithmatungol The, help me with the property.

Ganz Okay. What about the part about telling a sergeant that you were doing it with her? Did you ever
think to correct that, what ended up not being accurate?

Smithmatungol /, at that time, I, | don't remember my, I, | should have, but | don't think I did.

Ganz Okay. And then just in terms of the first one, so you said that you at some point reviewed BWC |
think multiple times, but like also a little bit before your interview, correct?

Smithmatungol Yes.
Ganz And was that the only time you reviewed it with your attorney?
Smithmatungol Yes.

Ganz Okay. Did you feel like, and this is a very delicate area, but did you feel like you were prepared
well for that interview by your attorney?

Smithmatungol Not really.

Ganz Okay. Um, and either way, do you accept responsibility for the things that you said?
Smithmatungol / do, | do whatsoever. I, | accept full responsibility, but, um, that was my first kind of
IA going through the whole process, so | didn't really know what to do. Um, and | wasn't really
prepared for what was happening.

Ganz Okay. Those are all my questions | have.

Sherburne Um, if, if, if I, do you mind. Um, so early on you said that you cited and released about 80
to 90% of the shoplifters that you had come in contact with. Of that 80 to 90%, what percent did you

obtain fingerprints for?

Smithmatungol None. Uh, if I, | don't think | did for any of them. Um, if we cited and released, that
means we had an ID.

Sherburne Okay.

Smithmatungol Um, but I, yeah, none, it, it was rare for me to get a fingerprint.

Sherburne So at that night when Officer Rodriguez was helping you with that shoplifter, there was a
second shoplifter and, uh,H, | think was the subject's name, that was the first time or one

of the only times that you had ever had to potentially obtain a fingerprint?

Smithmatungol [ think that was one of the very first, or one of the few first times. It's, it's less than
double digits that I've ever gone a fingerprint.

Sherburne Okay.
Moore Is that because you would normally take them to jail?
Smithmatungol No, I've never, so, I, | don't think I've came to an instance where they had no, ID, no

anything, no way of getting a ID whatsoever. And so, | think this was my first time ever experiencing
that. And I, | messed up and | should asked for help from a sergeant. And | mean, that was learning
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experience. Ever since that instance, anytime | had any questions about investigation, | called the
sergeant every single time.

Sherburne Because these are follow up questions. This next one is not going to pertain to that.
Smithmatungol Correct.

Sherburne It's gonna feel like we're jumping around. So, I'm sorry. There was a, not a true Skelly
hearing, but there was a Skelly like presentation that you and your lawyer had, um, uh, uh, given,
correct. Uh, what did you say? You referenced that during the Skelly, you said that I, | | recall you
saying something to the effect that you accepted responsibility and, and therefore moved on. What,
what exactly was the defense or the presentation?

Smithmatungol There was no defense or presentation. I, I, | think | spoke to my lawyer, | think a week
prior to the Skelly. She, | believe she asked me what did | want to do and, um, | said is, | mean, I, |
have no excuse or anything to say to about the actions | did. And so | asked, is it possibility to resign
and she said she can, she can try to make that happen. And so | went to the Skelly interview with the
chief attorney and | think city manager. | just told him, uh, just, | mean, thank you for choosing me to
be a police officer and I'm sorry, | disappointed the, the city and the department. And, uh, what I did, |
take full responsibility of it's, it's not me. It's, um, that's not who | am as a person. And so I, | asked to
resign. And--

Sherburne Was there a memorandum or a brief that your attorney wrote and gave to the city on your
behalf?

Smithmatungol Nothing.

Sherburne Like some sort of letter?
Smithmatungol Nothing.

Moore Did you read a statement?
Smithmatungol [/ wrote a statement.
Sherburne Oh, you wrote?

Smithmatungol | wrote, | wrote, | wrote a, | think a paragraph statement, just a thank the city, thank
for the department for what they've done for me. And, and it was like a five minute meeting. Okay.

Sherburne Who was the lawyer at that time?

Smithmatungol Uh, Julia Fox.

Sherburne With RLS?

Smithmatungol Correct.

Sherburne Okay. And do you have a copy of that? Uh, like a written out copy digital file?
Smithmatungol [ think it's on my Google Doc.

Sherburne Would would you be able to provide that to Ms. Moore?

Smithmatungol Yes.

Sherburne If you could look for it. And during the Skelly presentation, um, was any part of that, um,
um, the issues ?

Smithmatungol No.
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Sherburne Did your department know at any time that, that ||| G
I

Smithmatungol Um, during the middle of the, | mean the academy was keep your, keep your
professional and your work life separate. | mean, that's kind of thing, that's what I tried to do. Um, so
that's what | did for the middle of the year

everyth/ng s okay or if everyth/ng 's okay w1th my family ‘cause | put family emergency. Um, and
1 th/nk just my lieutenant knew and | think the next shift | came in, um, my sergeants just said, I'm
sorry that happened. And that's it.

Sherburne Did you feel comfortable talking to friends at work about what was going on?

Smithmatungol Uh, not really. ‘Cause stuff like this kind of never happened before.

Sherburne That's pretty personal too. Yeah. Um, uh, | have a final question. I'm sorry. Um, | want to
frame it correctly.

smithmatungol |
Moore You want to go on break?
Sherburne Okay. Yeah. If it's good now we can go on a break.

Moore What time is that? Uh, the time is 1334 hours. And we're gonna go ahead and go on break.
Stop the recording now.

Moore Okay. And we are back from break and the time is 1343 hours. Uh, Mr. Smithmatungol, during
the break and myself or investigator, uh, Sherburne, um, discuss anything related to the case with
you?

Smithmatungol No.

Moore Please explain how you typically serve a subpoena.

Smithmatungol Um, | would take the subpoena, walk to the door, knock on the door, if there's no
answer, put uh, write no answer on the slip. If there's an answer, serve the subpoena.

Moore Okay. And do you typically knock and ring the doorbell or one or the other or does it vary?
Smithmatungol One or the other.

Moore But not both?

Smithmatungol Not all the time.

Moore Not all the time. Okay. And, um, after knocking or ringing, how long do you usually wait before
leaving if there's no answer?

Smithmatungol 30 seconds to a minute.
Moore Do you time it or you just kind of guesstimate?
Smithmatungol Just guesstimate.

Moore And then how do you document?
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Smithmatungol Uh, on the subpoena slip just put no answer or served or--
Moore Any other ways? Like do you have like a field record that you keep track or a dispatch log or--

Smithmatungol Usually when you serve subpoenas, uh, you're supposed to put that you're on a
subpoena call.

Moore So they're usually, but not always?

Smithmatungol My practice, | sometimes do. | sometimes don't.

Moore Okay. Approximately how many subpoenas have you attempted to serve in your career?
Smithmatungol Maybe around a hundred.

Moore Okay. Of those, how many did you successfully serve?

Smithmatungol Uh, few because | worked night shift, um, a couple dozen.

Moore And if a couple dozen, so would you say the majority of them you were unable to serve?
Smithmatungol Correct.

Moore In those cases, what typically occurs? If, what do you do if you're not able to serve? You said
majority of those of a hundred, you said a couple dozen, you successfully did so, or 80% of them
when you weren't able to serve, what happened next?

Smithmatungol Uh, just put no service on the slip and give it to the next team to serve.

Moore Okay. And it gets turned back in at the end of your shift?

Smithmatungol Correct.

Moore And then another officer would get it the next shift?

Smithmatungol Correct.

Moore And try until service is completed?

Smithmatungol Yes.

Moore On October 25th, 2024, did you work a regularly scheduled patrol shift from 1900 hours to
0730 hours?

Smithmatungol Yes.

Moore Anything unusual occurred during the shift?

Smithmatungol Uh, regular calls for service.

Moore Anything stand out in your memory about that night?

Smithmatungol Um, a DV that | had, uh, | was primary officer. It was, it occurred in our city, it like a
few different locations. We had to kind of finalize where it happened so that beat officer can take it. It
ended up being my beat. Um, at least we, | think that investigation took most of the night 'cause | had
to go to San Francisco, talk to the victim, and while | was talking to the victim and getting the

statement, the suspect arrived into the, and walked into the residence and that's when we arrested
him and did my whole investigation. We took most of the night.
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Moore So pretty memorable shift?
Smithmatungol Correct.

Moore Okay. Were you paired up with another officer, like as a passenger in the patrol vehicle at any
time?

Smithmatungol No.

Moore Were you in possession of your own patrol vehicle the entire 12 and a half hour shift?
Smithmatungol Yes.

Moore Do you ever switch patrol cars during your shift?

Smithmatungol No.

Moore On October 25th, 2024, you were assigned two subpoenas to serve. I'm sorry. Were you
assigned two subpoenas to serve by your sergeant?

Smithmatungol Yes.

Moore Okay. Was one subpoena, let's just say subpoena number one for witness ||| Gz
with an associated address of || | | | QNUENEEE D2/ City?

Smithmatungol Yes. Uh, | don't know the exact address or Name.

Moore It sounds familiar based on your last IA?

Smithmatungol Correct.

Moore Okay. Do you personally know ||| GG’

Smithmatungol No.

Moore Prior to October 25th, 2024, had you ever been to || | | QNEEEEE 7 D2y City?

Smithmatungol No.

Moore Okay. Was subpoena number two for Witness_ with an associated
adaress o R 0= C'y'

Smithmatungol Yes.

Moore Do you personally know [}, Ms. or vr. || R

Smithmatungol No.

Moore And prior to October 25th, 2024, had you ever been to ||l Drive in Daly City?
Smithmatungol Um, it's apartment complex, | believe. Mm-hmm

Moore . |G

Smithmatungol That specific unit? No.

Moore Okay. So on October 25th, 2024, did you attempt to serve at any time a subpoena to |||
at | Cive in Daly City?

Smithmatungol No.
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Moore Towards the end of your shift on the morning of October 26th, 2024, you submitted the
subpoena, return slip back to your sergeant, indicated on the subpoena, was the date: 10/25, time:
2123, remarks: No answer. What does that mean?

Smithmatungol Um, if | put that, that means | attempted the subpoena at that time and no answer.
Moore According to your CAD history, you were on scene at Westlake Shopping Center after being
dispatched to a shoplifter from 2105 to 2130 hours. Additionally, your BWC recordings show you were
at Ross during this time. Do you have any evidence to refute this?

Smithmatungol No.

Moore APLR data from your patrol vehicle shows your patrol vehicle never traveled on _
Drive during your entire 12-and-a-half-hour shift. Do you have any evidence to refute this?

Smithmatungol No.

Moore According to Nest camera footage, uh, which displays the front ofw and the
road leading up to the residence, no patrol vehicle can be seen between an ours. Do
you have any evidence to refute this?

Smithmatungol No.

Moore Okay. And a witness interviewed at the residence ofF explained he and his
family were home the entire day and night of October 25th, , no one came to their home and,

um, had someone come, uh, their dog would've barked uncontrollably. Do you have any evidence to
refute this?
Smithmatungol No.

Moore Why did you write date: 10/25, time: 2123, remarks: No answer, on the return slip when you
did not physically attempt to serve the subpoena at 2123 hours?

Smithmatungol In all honesty, | didn't want to get in trouble. Um, it's plain and simple.

Moore Okay.

Sherburne Could you explain that?

Smithmatungol Yes, sir. Um, so for subpoenas, we, uh, we got a talking to maybe a couple weeks or
a couple months before that if we, that we have to make an attempt for that subpoena. Um, you, uh,
no attempt is kind of not acceptable. Um, and | was busy with that DV call that night and I think for
both of the subpoenas | was, it was already five or 6:00 AM and | still wasn't done with my report
‘cause it was a weekday and it was in, in custody and it had to go to the DA that day. And so I, | just
put a time and a date and no answer just to give it to the next team. And |, | just didn't want to get in
trouble.

Sherburne Was it a common practice for officers of Daly City to, um, inaccurately note, attempts of
service when no attempt was made?

Smithmatungol Um, | can't speak on behalf of other officers, but, um, I've, it it's happened.
Sherburne Had you heard that it happened?
Smithmatungol /'ve heard that it's happened.

Sherburne Did you see it firsthand?
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Smithmatungol Yes.

Sherburne And, uh, on how many occasions would you say ballpark?

Smithmatungol A a handful. Um, some, some officers at, | mean, we work graveyard shift and people
aren't awake at 3, 4, 5, 6:00 AM 'cause beginning of the shift from 7:00 AM to 1:00 AM we're busy
back to back calls. And, um, and sometimes we have to have the reports done for in-custodies and so
we generally just forget. And at the, the end of the shift, some people put no attempt and we got in
trouble for no attempt. And so some put no answer.

Sherburne Was a possibility to put no attempt busy with DV call?

Smithmatungol Um, I've never done that. | think it was either, it's either served, no attempt or no
answer.

Sherburne What do you think would've happened if you had put, did not, hey boss, | didn't attempt
this. | was busy with the DV, | had an in custody. Would, would you have gotten a pass for that at that
point and say, hey, maybe the next team could cover this?

Smithmatungol /, I probably would have.

Sherburne Okay. But you didn't do that?

Smithmatungol [ didn't, I did not do that.

Sherburne Did other people try and do that?

Smithmatungol /, | don't rem | don't know.

Sherburne Did other people get in trouble for writing false statements on their returns of attempted but
not really attempted?

Smithmatungol / don't, | don't know.
Sherburne Dunno. Okay. Sorry to interrupt.
Moore No, it’s good.

Smithmatungol / am sorry. That was my answer for both of these subpoenas on my reason why |
didn't serve them. Just to clarify.

Moore Okay. um, subpoena number two, October 25th, 2024, did you attempt at any time to serve the
subpoena to, un, the | - I I - 0!/ Ciy?

Smithmatungol No.

Moore Okay And towards the end of the shift, on the morning of October 26th, 2024, you submitted a
subpoena slip back to your sergeant, indicated the subpoena date was 10/25, time 2142, remarks no
answer. What does that mean?

Smithmatungol Uh, same as the last one. If | wrote that, then | attempted to serve it, but no answer.
Moore Uh, you attempted to serve it. That's what it indicates, correct?

Smithmatungol Correct..

Moore Okay. And according to your vehicle's APLR data, uh, at approximately 2053 hours your

vehicle passed _ Drive, but you did not stop, you passed a second time making an
enforcement contact across the street with both APLR data and your BWC indicate you did not
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attempt to serve the subpoena immediately before or after the enforcement contact. Do you have any
evidence to refute this?

Smithmatungol No.

Moore And why did you arrive 10/25, 2142, no answer on a return, return subpoena slip when you did
not physically attempt to serve the subpoena?

Smithmatungol Same as the last one. Um, | didn't wanna get in trouble and | thought the next team
could serve it.

Moore During your IA interview, did you state you physically attempted to serve both subpoenas?
Smithmatungol /, | believe I did.

Moore Why?

Smithmatungol /,  don't know why I did that. It was untruthful and | had no reason to.

Moore And again, do you have any evidence of support that you did attempt to serve either
subpoena?

Smithmatungol No.

Moore During your IA interview, Ms. Fox asked you, can you definitively, can you say definitively that
GPS on your patrol vehicle would show you at these two addresses on this date, and you stated on
that day, yes, it will. Why did you state this?

Smithmatungol Um,! dunno why I did, but it was untruthful.

Ganz Could | ask a similar question?

Moore Mm-hmm

Ganz Um, take a moment and try to look back at to what you were thinking, if you can remember. And
what do you think was your thought process? Just, um, tell us what you think was going on.

Smithmatungol She asked me, she asked that I, | think | was in the area, I think for the head of traffic
enforcement traffic stop and so I think | was in that area. Um, that, | mean, uh, that IA | was, | was
nervous. Um, my first, that was my first IA meeting. And that's, | was scared.

Ganz Were you hoping that you would basically get away with that lie and not get in trouble? Was that
what, was that your thought process at the time?

Smithmatungol Yeah.

Ganz Okay. Did you receive any guidance to tell you that that was a bad idea?

Smithmatungol No.

Ganz Okay.

Moore During your IA interview Sergeant Ciucci asked, so if there's no video of you doing it, then you
didn't do it, to which you answered, if there's not, then there's not, you further stated, | don't want to
give you all the excuses, but if there's no video of me doing it, then I, maybe | didn't do it. Yeah. And |
don't know why these dates and times would be on there, but | don't honestly remember. Please

explain what you mean by this statement.

Smithmatungol So at that time, if it's not on video, it never happened. Video never lies. | mean, we
learned that as police officers, video never lies. If it, if it's on video, if it's on video, um, those date and
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times, I just, I just wrote in, | think at the end of my shift just to fill in the date. There's no significance
of the date and time. | just didn't wanna get in trouble.

Moore During your IA interview Sergeant Ciucci asked you, in essence, if | have this video
surveillance footage and | don't see your vehicle during a 12 and a half hour shift, what kind of
problem is that, and you stated, integrity.

Smithmatungol Correct.

Moore What did you mean by this?

Smithmatungol Um, uh, it questions my integrity. If there's no video of me being there and | say I'm
there, then I'm lying. And that's an integral issue.

Moore Do you believe integrity is an important characteristic for a peace officer to maintain?
Smithmatungol /tis.

Moore By stating in your IA that you attempted to physically serve a subpoena two subpoenas when
you had not, were you dishonest?

Smithmatungol Yes.

Moore Did you demonstrate integrity?

Smithmatungol No.

Moore Why not?

Smithmatungol Um, | try to excuse myself and not want to get in trouble. In trouble. And so instead of
confronting the issue head on at the time it happened, I try to work my way around it and it was not
the right thing to do. It questions, | mean, it, it makes assumptions of who | am and who | am as a
person, which I'm, I'm not, | mean, | hope I'm not, but now that my name is tarnished and the

department's tarnished and, um, sorry, it's, it just questions my integrity.

Moore It's now been a year since your IA interview, looking back at, back at it now, is there anything
you would've done or said differently?

Smithmatungol Do the right thing,
Moore Which is?
Smithmatungol Either serve it, attempt to serve it, or tell my sergeant | couldn't.

Moore Did you read the completed internal affairs investigation 24-07, including the findings and
recommendations?

Smithmatungol Yes.

Moore Please share your thoughts, feelings, or concerns after reading it.

Smithmatungol |/, | deserve it. | mean, | deserve the discipline that | got. | had no excuse for it.
Moore After reading it, please explain whether you agree with the sustained finding of dishonesty.
Smithmatungol [ Agree.

Moore And is there any evidence you have to refute the finding of dishonesty?

Smithmatungol / do not.
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Moore On October 1st, 2025, you resigned from your position as a police officer with the Daly City
Police Department. Why did you resign?

Smithmatungol Um, | believe that, | didn't think | was, | deserved to be there. Um, Daly City was the
first and only department | applied to and | got in, they did their best. And, um, | mean, it was a good
department and | messed up. And so I didn't think arguing or trying to lessen the discipline of at the
Skelly was appropriate. | I, | messed up and | knew | messed up and Daly City didn't deserve me or |
didn't deserve Daly City, and so | resigned.

Moore Do you believe you were given training, adequate training and guidance through your career in
Daly City to be a successful peace officer?

Smithmatungol / did. Um, FTO was a little, a little hard, um, because | had, | think 8 or 10 different
FTOs, usually it's one per month, but with people going off and, um, going on vacation and stuff, |
would just swap schedules and swap FTOs all the time. But other than that, like we, we had the
trainings, we had everything.

Moore Do you plan on seeking employment as a peace officer in the future?
Smithmatungol If given the opportunity | would, | would try to.

Moore How would you explain your actions during these three separate incidents we discussed today
to a future employer?

Smithmatungol That I wholeheartedly messed up. I, whatever | did, I did. Um, | have no reasons to
be dishonest and whatever other questions they ask, I'll say with wholehearted truth and there's
nothing to hide at this point. And so, if, if given the opportunity, everything's gonna be out on the table
and I'm, I'd be happy to answer any questions and take full responsibility of what happened.

Moore Kevin, do you have anything?

Sherburne Uh, I | have a couple of questions if | could. Um, going back to the text messages, I, | had
another question about that day that you were texting Rose and she wasn't in the office. So, so with
that as the background, um, let's assume Rose were in the office at 7:00 AM, what would've taken
precedence if she were in the office taking care of the evidence or going to training on time?

Smithmatungol [/ said | would've thought that doing the evidence, um, because | think that day the
case was getting submitted and I, my thought process is my Star Chase instruction portion wasn't until
the later afternoon. So for me to be there from seven to I think like nine or 10 o'clock where my, um,
instruction was, or from seven to nine or around that time, I, that's not my instruction time, that's a
different officer. So, | would've just been sitting there and so | would've thought of, I'm just gonna go
knock out this evidence real quick, just 'cause it's going to the DA and | think cases, going to the DA
takes precedent, then sitting and watching, um, videos about Star Chase.

Sherburne If Rose had been in the office at 7 to 7:30 in the morning, whose responsibility would it
have been to talk to training to say Kevin Smithmatungol. Sorry, | didn't mean to mispronounce your
name.. Sat...

Smithmatungol That's okay Kevin Smithmatungol. Kevin's fine.

Sherburne Sorry, my name's Kevin too. Who, who would, whose responsibility would've been to, to
tell training, hey, he's busy with, with evidence.

Smithmatungol [t would've been mine.

Sherburne Okay. Um, jumping forward then to the subpoenas, correct. A different topic. Um, did the
subpoenas that you did not serve, did they ultimately get served?

Smithmatungol / do not. I, I don't know that answer.
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Sherburne Okay.
Moore Would you or your rep like to add anything?

Ganz I'll ask a couple questions if there's anything you wanna add just on that one specific topic.
When you did what you did and put in the entries that were not true, correct. What were you expecting
would happen?

Smithmatungol That it would ultimately get served, uh, from the next team.

Ganz Okay. And just based on your experience there, was that a realistic possibility?
Smithmatungol Yeah, it usually gets served until it, they don't live in the state anymore.
Ganz Okay. That doesn't change the fact that you've put in information that was not accurate.
Smithmatungol Not whatsoever.

Ganz So | just want to talk about the big picture here. So [ think the topic, the word of integrity came
up. | think you made a comment early on about how this is not kind of who you are. Um, would you
agree that during this particular time span in these events that you showed a lack of integrity?

Smithmatungol / did.

Ganz Um, for whether you're on a job interview at some point, talking to the people here at POST,
what would you want them to know about you and why this does or not does not represent you as a
person?

Smithmatungol / mean, um, when | was put on IA, | was notified by my captain who did my
background investigation. He did it from start to finish. He said, in my background, | had no blips or
anything of dishonesty or anything of lying. Um, I, | per, that's not an excuse, but | personally think
that what | was kind of, what was going on at home was kind of influencing and kind of keeping it
bottled up with me andm. Um, but | went to seek therapy, went
to go get help, and it's helping. And um, being truthful is kind of the big thing right now. It's always the
same. You, you lie, you die, which ultimately that's what happened. | don't, | don't, um, I mean, |
regret what | did. | have no excuses or anything about what happened, but that's, that's not who | am.
1, it, it really isn't. Um, ever since | worked at Daly City, if like, if anyone needed help, I'd help. Or if
they had any questions they had, they'd ask me no questions asked. Um, so it just, it kind of just takes
a, a stab in the heart that now my integrity is now shot and it's, it's gonna be hard to bring back, but
that's what | plan to do.

Ganz Do, do you feel like, in a sense, like some of this snowballed in the sense that like you made a
decision at one point in the moment to say something that you know wasn't true and then you get into
this IA and then all of a sudden you're just out trying to get yourself out of it. Do you feel like that kind
of happened to you?

Smithmatungol Uh, a little bit because | mean, this IA notification was my first IA notification. And to
get three of them, um, over the span of the actions that happened over six or seven months kind of
threw me through a wrench in how I don't, | don't know how this process goes. I'd never been
disciplined or been suspended or anything like that. So I, | really didn't know the process. Um.

Ganz At that time, did you know that, you know, whether or not it's a department policy, just a major
part of law enforcement in general, that whether or not you're familiar with the process, did you know
in your gut that you should have been forthright when it came to those interviews?

Smithmatungol Yeah.

Ganz Okay. And do you feel like you made a bad decision?
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Smithmatungol / did.
Ganz And what consequences have you had to suffer as a result?

Smithmatungol [ fost my job. I, um, lost all the friends | met up here ‘cause | moved from SoCal and |,
law enforcement was, | mean, it was my identity ever since | was growing up. It was police or fire pick
one. Um, I could, I tried to go the fire route and did my career in that, but the six year wait for any
department kind of, um, didn't want me to go fire. So, | went police route and loved it ever since |
majored in college for it, um, taught at the Explorer Academy, | taught at the Explorer Academy for
traffic collisions, which my, my heart loves. And, um, | just wish that I would've done the right thing.
And that's what I'm trying to do now, now that my certification's on the line and, um, potentially my
careers ever in law enforcement.

Ganz And do you feel like in some very, um, | guess non-ideal way, you've actually learned from this
experience in a way that you wouldn't have otherwise? Like what, what do you think you've learned

from it?

Smithmatungol / mean, [ learned that, um, what | did was serious, but | mean, at the time | thought,
hey, it's, it'll, it'll blow over. It'll, uh, I'll, I'l, I'l make it right later down the road. But there is no down the
road. My, my road ended with Daly City and, um, trying to get back on my feet. I've learned, |, like |
said, | went to therapy, go to therapy now. Um, trying to be able to, my, my, | think my issue was | was
afraid of confrontation. Confrontation with supervisors, confrontation with anything. Um, because |
knew | was wrong. And | can say that wholeheartedly | was wrong, but at that moment | couldn't say |
was wrong. | don’t know why | couldn't say | was wrong, but | was wrong.

Ganz Okay. So if | was either POST or if | was a potential employer of any sort, | would want to know
if that instinct that you had for various reasons to run away from the problem as opposed to confront
it, do you feel like you have worked past that given everything that's happened?

Smithmatungol Yeah.

Ganz Like in other words, if a situation, obviously whatever job you're gonna have, a situation could
come up or you get messed up or you're too busy to do something, do you feel like you have
addressed that so that you can make the right decision in the future?

Smithmatungol / did. I, I really think that if, if a situation like this or | did something wrong came up, I, |
can confidently say | was wrong. I'm sorry. Um, because | mean the situation, it's not a very good
situation.

Ganz Those are all the questions | had. Is there anything else that you feel like you wanted to say that
you haven't had a chance to?

Smithmatungol No, / just wanna appreciate POST and | apologize to the Daly City Police Department
for tarnishing the name and tarnishing my name and that hopefully | can stay in law enforcement.

Moore Okay.

Ganz Thank you both.

Moore That's going to conclude our interview for today and time is, uh, 1411 hours.

| have used all reasonable diligence in reviewing this transcription and to the
best of my knowledge the information contained herein is true and complete.

Croes U 3halzc

Investigator Date

38



	Peace Officer Standards Accountability Advisory Board  Agenda
	781 - Cover Page
	781 - 04.15.2026 POSAAB Hearing Transcript
	786 - Cover Page
	791 - Cover Page
	791 - POSAAB Memo_06.16.pdf
	791 - July 2026 POSAAB Hearing - Decert Stats.pdf
	782 - Cover Page
	782 - BR01_POST2507244_EscarenoDavila Eduardo_ISF.pdf
	782 - BR02_POST2507244_EscarenoDavila Eduardo_ExecReviewDivisionRec.pdf
	782 - BR03_POST2507244_EscarenoDavila_Eduardo_POSTProfile_Redacted.pdf
	782 - BR04_POST2507244_EscarenoDavila Eduardo_AgencyIA_Redacted.pdf
	782 - BR05_POST2507244_EscarenoDavila Eduardo_Attachment A - Memo of Release_Redacted.pdf
	782 - BR06_POST2507244_EscarenoDavila Eduardo_Attachment B - Criminal Complaint_Redacted.pdf
	782 - BR07_POST2507244_EscarenoDavila Eduardo_Attachment C - Deferred Entry of Judgment Order.pdf
	782 - BR08_POST2507244_EscarenoDavila Eduardo_Attachment D - Personnel Complaint Disposition.pdf
	782 - BR13_POST2507244_EscarenoDavila Eduardo_Attachment I - EPO_Redacted.pdf
	782 - BR14_POST2507244_EscarenoDavila_Eduardo_Attachment_J_-_TRO_Redacted.pdf
	782 - BR15_POST2507244_EscarenoDavila Eduardo_Attachment K - Search Warrant_Redacted.pdf
	783 - Cover Page
	783 - BR01_POST2505112_Smithmatungol Kevin_ISF.pdf
	783 - BR02_POST2505112_Smithmatungol Kevin_Executive Review Division Recommendation.pdf
	783 - BR03_POST2505112_Smithmatungol Kevin_POST Profile.pdf
	783 - BR04_POST2505112_Smithmatungol Kevin_Att.C_Administrative Investigative Memorandum Excerpts 24-04.pdf
	783 - BR05_POST2505112_Smithmatungol Kevin_Att.D_Administrative Interview Transcript 24-04.pdf
	783 - BR06_POST2505112_Smithmatungol Kevin_Att.E_Administrative Investigative Memorandum Excerpts 24-06.pdf
	783 - BR07_POST2505112_Smithmatungol Kevin_Att.F_Administrative Interview Transcript 24-06.pdf
	783 - BR08_POST2505112_Smithmatungol Kevin_Att.G_Administrative Investigative Memorandum Excerpts 24-07.pdf
	783 - BR09_POST2505112_Smithmatungol Kevin_Att.H_Administrative Interview Transcript 24-07.pdf
	783 - BR010_POST2505112_Smithmatungol Kevin_Att.I_Notice of Intent to Terminate.pdf
	783 - BR011_POST2505112_Smithmatungol Kevin_Att.J_Letter of Resignation.pdf
	783 - BR012_POST2505112_Smithmatungol Kevin_Att.K_Division Interview Transcript.pdf



