POST COMMISSION

June 4, 2025
AGENDA
10:00 AM

Meeting Location: Commission on POST - 860 Stillwater Road, West Sacramento, CA 95605

The Commission on Peace Officer Standards and Training (Commission) operates under the
requirements set forth by the Bagley-Keene Open Meeting Act (Bagley-Keene) under
Government Code sections 11120 through 11132. Bagley-Keene generally requires that the
Commission publicly notice meetings, prepare agendas, allow public participation, and
conduct meetings in a location accessible to public members unless specifically authorized by
Bagley-Keene to meet in closed session.

Public comment will be limited in time at the discretion of the Commission Chair. The public
comment period preceding items on the agenda will allow members of the public to comment
on items not on the agenda but that are within the Commission's jurisdiction. The Commission
cannot act on or deliberate on items not on the agenda and can discuss the matter only to the
extent necessary to determine whether it should be made an agenda item at a future meeting,
to respond briefly to statements or questions posed during public comment or to request
clarification, or to refer the item to staff. Agenda items may be taken out of order and action
(e.g., voting) may be taken on any agenda item. Members of the public who wish to participate
during public comment may do so in person by attending the meeting or by submitting written
public comment.

Written public comments are intended to allow members of the public, if unable to attend in
person, an opportunity to participate to the same degree as if they attended in person; as
such, written comments should be limited to no more than three pages in length and longer
written comments will not be accepted or distributed to the Commission. To be considered for
inclusion in the meeting record, written comments must be received by POST no later than 10
a.m. on the fourth business day (5/29/25) before the scheduled meeting. Accepted written
public comments will be published on POST's website under the Public Comment section
under the corresponding meeting date. Written public comments can be submitted via email to
commissionpc@post.ca.gov.

Persons requesting disability-related accommodations or modifications may do so by
contacting the Commission assistant at (916) 227-3909 (voice), commissionpc@post.ca.gov
(email), or Speech-to-Speech users may dial 7-1-1 for the California Relay Service to request
special accommodations.

Please note: this meeting and all public meetings will be recorded. No weapons are allowed
on the premises during public meetings.


mailto:commissionpc@post.ca.gov
mailto:commissionpc@post.ca.gov

CALL TO ORDER AND WELCOME

COMMISSION MEMBERS

Alan Barcelona

Ingrid Braun

Rick Braziel - Vice Chair

Jim Cooper

Justin Doering

P. Lamont Ewell

Kelly Gordon

Jacob Johnson

Geoff Long - Chair

Shannan Moon

Tina Nieto

Freddie Rodriguez

Benjamin Therriault

Stephen Woolery- Ex-Officio
Vacant (Elected City Official)
Vacant (Elected County Official)
Vacant (Sergeant or Below)
Vacant (Public Member)

COLOR GUARD AND FLAG SALUTE
The Color Guard will be provided by California Highway Patrol.
MOMENT OF SILENCE HONORING THE OFFICERS WHO LOST THEIR LIVES IN THE

LINE OF DUTY SINCE THE LAST MEETING

e Deputy Hector Cuevas Jr., San Bernardino County Sheriff's Department - EOW March
17, 2025
¢ Officer Osmar Rodarte, Marysville Police Department - EOW March 26, 2025

ROLL CALL OF COMMISSION MEMBERS

INTRODUCTION OF POST ADVISORY COMMITTEE CHAIR, POST LEGAL COUNSEL
AND THE EXECUTIVE DIRECTOR

The Commission Chair will introduce the POST Advisory Committee Chair, POST Legal
Counsel, and the Executive Director.

OPENING REMARKS
Opening remarks will be provided by CHP Commissioner Sean Duryee.

EXCELLENCE IN TRAINING AWARDS PRESENTATION
The 2024 POST Excellence in Training Awards will be presented to the recipients.

PUBLIC COMMENT
The Commission Chair will advise the audience of the following:

This is the time on the agenda for public comment. This time is set aside for members of the



public to comment on either items on the Commission agenda or issues not on the agenda but
pertaining to POST Commission business. Members of the public who wish to speak are
asked to limit their remarks to no more than three minutes each. Please be advised the
Commission cannot take action on items not on the agenda.

EXECUTIVE DIRECTOR COMMENTS
The Commission Chair will introduce POST Executive Director, Manny Alvarez.

1. APPROVAL OF TRANSCRIPT AND ACTION SUMMARY

Approval of the Transcript and Action Summary from the previous Commission meeting
held on March 05, 2025 in San Diego, CA.

1a.

1b.

Meeting Transcripts - March 05, 2025, San Diego, CA

If the Commission concurs, the appropriate action would be a MOTION to approve
the meeting transcripts from the last Commission Meeting.

Action Summary - March 05, 2025, San Diego, CA

If the Commission concurs, the appropriate action would be a MOTION to approve
the meeting Action Summary from the last Commission meeting.

2. CONSENT
2a. Report on POST Non-Reimbursable Program - New Agency - California Department

2b.

2c.

2d.

2e.

2f.

2g.

of Public Health, Office of Youth Tobacco Enforcement

The California Department of Public Health, Office of Youth Tobacco Enforcement
has entered into the POST Non-Reimbursable Program for its investigators effective
March 1, 2025.

This report is presented for information only. No action is required.

Report on Course Certification Statistics
This report is presented for information only. No action is required.

Report on the Update to the Discussion Regarding the Transferability of Peace
Officer Background Investigation Files Between Agencies

This report is presented for discussion only. No action is required.

Report on the POST Organizational Wellness Program
This report is presented for information only. No action is required.

Report on K-9 Guidelines
This report is presented for information only. No action is required.

Report on Certification/Decertification Update
This report is presented for information only. No action is required.

Report on Expenditures Year-to-Date for Fiscal Year 2024-2025


https://d2kbkoa27fdvtw.cloudfront.net/post/61b8c8c98a382a42079c83948ea62b4e0.pdf
https://d2kbkoa27fdvtw.cloudfront.net/post/cdac217499f363347c40d2bf4f0040850.pdf
https://d2kbkoa27fdvtw.cloudfront.net/post/7b961fbec5985d71a514af8eae2974f30.pdf
https://d2kbkoa27fdvtw.cloudfront.net/post/9859cc877e44947c95d4875e0e3428090.pdf
https://d2kbkoa27fdvtw.cloudfront.net/post/8ec2f235d922883d8daf1cc93dfd0db50.pdf
https://d2kbkoa27fdvtw.cloudfront.net/post/0ee491de66bf6199392fedb654061bbf0.pdf
https://d2kbkoa27fdvtw.cloudfront.net/post/613610b465ba4c219baabe281aee18a20.pdf
https://d2kbkoa27fdvtw.cloudfront.net/post/e08a2a0fbcfee01eda2114d0389cccad0.pdf
https://d2kbkoa27fdvtw.cloudfront.net/post/126a3fa7f86c5744ded73a3918fb4e890.pdf

2h.

2i.

This report is presented for information only. No action is required.

Report on Contract Expenditures Year-to-Date for Fiscal Year 2024-2025
This report is presented for information only. No action is required.

Report on Legislative Update

This is a legislative report with bills of interest from the 2025 legislative session.
Some of these bills may affect POST operations and/or affect law enforcement. It is
not a complete list of bills that could impact law enforcement.

This report is presented for information only. No action is required.

BASIC TRAINING BUREAU

3a.

3b.

3c.

3d.

Report on Amendment to Commission Regulations 1005 and 1008 - Basic Course
Waiver Process

If the Commission concurs, the appropriate action would be a MOTION to approve
the proposed amendments to Commission Regulations 1005 and 1008 relating to the
Basic Course Waiver process as described in the staff report.

Report on Amendment to Training and Testing Specifications - Adoption of Learning
Domain 44 - Active Shooter

After completing a seven month pilot program, POST staff are proposing the
adoption of Learning Domain 44 - Active Shooter into the Basic Course curriculum.

If the Commission concurs, the appropriate action would be a MOTION to approve
the proposed curriculum as described in the staff report.

Report to Amend Commission Regulation 1006 - Extension of Time Limit for Course
Completion

Should the Commission approve the proposed text of Commission Regulation 10067

If the Commission concurs, the appropriate action would be a MOTION to approve
the change as proposed by BTB staff.

Report on Amendments to Commission Regulation 1055 - Requirements for Course
Presentation

POST staff is recommending a change to Commission Regulation 1055, that would
require basic course presenters to provide the specific reason a student failed the
course.

If the Commission concurs, the appropriate action would be a MOTION to approve
the changes as described in the staff report.

TRAINING PROGRAM SERVICES BUREAU

4a.

Report on District Attorney Investigator Transition Course Regulation

If the Commission concurs, the appropriate action would be a MOTION to approve


https://d2kbkoa27fdvtw.cloudfront.net/post/65d79eace667e1b47759ed0ebc37f2ab0.pdf
https://d2kbkoa27fdvtw.cloudfront.net/post/72eb79317bc19601e0e6962ad83a4a990.pdf
https://d2kbkoa27fdvtw.cloudfront.net/post/97d777c535c15503f461c7d4b7d4409b0.pdf
https://d2kbkoa27fdvtw.cloudfront.net/post/1f2a03a2024432981aca635d907589990.pdf
https://d2kbkoa27fdvtw.cloudfront.net/post/c4cc28cbec1f4306aa7ee2a874a3737e0.pdf
https://d2kbkoa27fdvtw.cloudfront.net/post/fd3ebe3a7034e067810a016f7265f8db0.pdf
https://d2kbkoa27fdvtw.cloudfront.net/post/4812283a386db63a6a1ffc34672dd3520.pdf

10.

the proposed changes as described in the staff report.

MANAGEMENT COUNSELING AND PROJECTS BUREAU

5a.

Report on Establishing a Definition of "Biased Conduct" Pursuant to Assembly Bill
443 and Penal Code 13510.6

If the Commission concurs, the appropriate action would be a MOTION to approve
and establish a definition of "biased conduct" as required in Penal Code 13510.6.

PEACE OFFICER STANDARDS ACCOUNTIBILITY DIVISION

6a.

6b.

7a.

8a.

Report on Peace Officer Revocations Based on Felony Convictions

If the Commission concurs, the appropriate action would be a MOTION to approve
the revocation action specified in this report.

Report on Proposed Adoption of Commission Regulation 1216 - Disciplinary
Guidelines

Should the Commission approve the proposed text of Commission Regulation 1216
and the accompanying Disciplinary Guidelines as factors for consideration of penalty
related to peace officer certification actions?

If the Commission concurs, the appropriate action would be a MOTION to approve
the Disciplinary Guidelines as proposed by the Commission subcommittee.

CERTIFICATION BUREAU

Report on Proposed Amendments to Commission Requlation 1201 - Definitions
Related to Peace Officer Certification

POST staff propose to amend Commission Regulation 1201 to provide additional
clarity regarding terms that may be used when describing peace officer
classifications for purposes of professional certificate eligibility, a peace officer's
certification status, and terms related to possible disciplinary actions.

If the Commission concurs, the appropriate action would be a MOTION to approve
the amendments to Commission Regulation 1201 as described in the staff report.

LEGAL AFFAIRS BUREAU

Report on Discussion and Possible Action to Amend Conflict of Interest Code

Pursuant to Government Code Section 87306

If the Commission concurs, the appropriate action would be a MOTION to proceed
with promulgation of the amendments to the regulation (Conflict of Interest Code).

COMMITTEE REPORTS
CORRESPONDENCE

The following was sent from POST:

10a. Correspondence Sent by POST


https://d2kbkoa27fdvtw.cloudfront.net/post/97261cd99f35b7cda3a92ffeabb635770.pdf
https://d2kbkoa27fdvtw.cloudfront.net/post/a3eb76bb5be565f0c0c944fac25361aa0.pdf
https://d2kbkoa27fdvtw.cloudfront.net/post/8ffb640dca7e707682414770870790510.pdf
https://d2kbkoa27fdvtw.cloudfront.net/post/652651998a3d86ef40b76aeafd4c4f310.pdf
https://d2kbkoa27fdvtw.cloudfront.net/post/9a128ad28f535bdbbe009d91ff890b980.pdf
https://d2kbkoa27fdvtw.cloudfront.net/post/9133ba46aab33637519dc851d139bba90.pdf

11.
12.

13.

14.

The following correspondence was sent from POST to:

e Shannon D. Dicus, Sheriff - Coroner, San Bernardino County Sheriff's
Department; expressing deep sympathy over the tragic on-duty death of
Deputy Hector Cuevas Jr.

e Christian S. Sachs, Chief, Marysville Police Department, expressing deep
sympathy over the tragic on-duty death of Officer Osmar Rodarte.

OLD BUSINESS
NEW BUSINESS

12a.Proposed Meeting Dates:

e March 3, 2026 — Advisory Committee (Tuesday)
March 4 — 5, 2026 — Commission (Wednesday & Thursday)
Tentative — Southern California

e June 2, 2026 — Advisory Committee (Tuesday)
June 3 — 4, 2026 — Commission (Wednesday & Thursday)
POST Headquarters, West Sacramento

e September 16 & 17, 2026 — Commission (Wednesday & Thursday)
Tentative — Southern California

e December 01, 2026 — Advisory Committee (Tuesday)
December 02 - 03, 2026 — Commission (Wednesday & Thursday)
POST Headquarters, West Sacramento

If the Commission concurs, the appropriate action would be a MOTION to approve
the meeting dates.

12b.New Advisory Committee Member Appointment:

Request to appoint John Kachirisky to the POST Advisory Committee, as a
representative for the California Coalition of Law Enforcement Association (CCLEA).

If the Commission concurs, the appropriate action would be a MOTION to approve
the appointment of John Kachirisky.

FUTURE COMMISSION DATES

Upcoming Commission Meetings will be held:

e September 09 - 10, 2025 - TBD
e December 03 - 04, 2025 - POST HQ, West Sacramento, CA

CLOSED SESSION

Conference with Legal Counsel — Existing Litigation: Pursuant to Government Code
section 11126(e)(1), the Commission hereby provides public notice that the following
pending litigation matters may be considered and acted upon, as necessary and
appropriate, in closed session. a) Tamara Evans v. POST, Sacramento Superior Court,


https://d2kbkoa27fdvtw.cloudfront.net/post/1418043def0aaffa90ecf7f8c6ecdf770.pdf
https://d2kbkoa27fdvtw.cloudfront.net/post/da6f1ec888f41ac0a890b354b269d0cd0.pdf

Case No. 34-2014-00164423; Eastern District of California, Case No. 2:15-cv-01951. b)
Mikkel Libarle v. POST, Sacramento Superior Court, Case No. 25\WWM000011.
Conference with Legal Counsel — Existing/Potential Litigation: Pursuant to Government
Code section 11126(e)(1) and (2), the Commission hereby provides public notice that it
may meet in closed session to determine whether, based on existing facts and
circumstances, any matter presents a significant exposure to litigation [see Government
Code section 11126(e)(2)(B)(ii) and, if so, to proceed with closed session consideration
and action on that matter, as necessary and appropriate [see Government Code section
11126(e)(2)(B)(i)], or, based on existing facts and circumstances, if it has decided to
initiate or is deciding to initiate litigation [see Government Code section 11126(¢e)(2)(C)],
or, if in the opinion of the state body on the advice of its legal counsel, based on existing
facts and circumstances, there is litigation, or significant exposure to litigation, against the
state body [see Government Code section 11126(e)(2)(B)(i)]-

ADJOURNMENT



AGENDA ITEM REPORT

Title: MEETING TRANSCRIPTS - MARCH 05, 2025, SAN DIEGO, CA

REPORT PROFILE

MEETING DATE BUREAU SUBMITTING THE REPORT
06/04/2025 Executive Office
IRESEARCHED BY IREVIEWED BY

APPROVED BY DATE APPROVED
REPORT DATE Manuel Alvarez, Jr. 05/12/2025
PURPOSE II:IICE\IANCIAL IMPACT

ISSUE, BACKGROUND, ANALYSIS, & RECOMMENDATION

ISSUE:

BACKGROUND:

ANALYSIS:

RECOMMENDATION: If the Commission concurs, the appropriate action would be a
MOTION to approve the meeting transcripts from the last
Commission Meeting.

ATTACHMENT(S):

2025 03-05 POST Commission Transcript.pdf


https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/3308579/2025_03-05_POST_Commission_Transcript.pdf

STATEOFCALIFORNIA
COMMISSIONON
PEACE OFHCER STANDARDS AND TRAINING

POST COMMISSONMEETING

WEDNESDAY, MARCH5,2025
1004AM.

MEETINGHELD
AT THEMARNAVILLAGE CONFERENCE CENTER
CAPTAINS CONFERENCEROOM
1936 QUMRAWAY
SANDIEGO, CALIFORNIA

REPORTERS TRANSCRIPT OF PROCEEDINGS

MJ.W nd
Caliomia Certiled Shorthand Reporier #6137

KATHRYN'S. SWANK,CSR RPR (016)390-7731
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Sherf
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Sherif
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PubicMember
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~ Officer
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MARCH5,2025 1004AM.
PROCEEDINGS
—a00—

CHAIRPERSONLONG: We cangetsarted now; the hour
0f1000odock having anived.

feverybody couldtake aseatiorjustamoment
beforewesand

Nowthetyouvetakenasest, s pease siendfo
the pledge of alegiance tobe led ioday by Commiss
Moon,

(Pledge dfalegance reded nunson)

lfyouwould pease remain sandngforamomerntof
sence honoingafomercommissionerand diicers
havelosttherivessnce ourbstmesting.
unexqectedy December 26, 2024. Jeffsenvediorye
aspresdentafthe San Jose Sioon Valey Branch
the NAACP. Hewas apponed by Governar Broan ot
POST Commissonin2013and served uni 2021
whowes ikdedinanonduly moiorgyde acadentin
January 205.

Please dbseveamomentofsience.

Thankyou. Pleasetakeyour seats.

Ms. Essex, woudyoupease cdltherd.

3 <+ 3

KATHRYN'S. SWANK,CSR RPR (016)390-7731
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Barosona,

COMMISISONER BARCELONA: Here.
COMMISSONER BRAUN: Here,
COMMISSIONER BRAZIEL: Here,
COMMISSIONER COOPER: Here.
COVMISSIONER DOERING: Here.
COMMISSONEREWELL: Here,
MS.ESSEX: Godon,
COVMISSIONER GORDON: Here.
MS.ESSEX: Johnson.
COMMISSIONER JOHNSON: Here,
CHAIRPERSONLONG: Here,
MS.ESSEX: Moon
COMMISSONER MOON: Here.
COMMISSIONERNIETO: Here.

KATHRYN'S. SWANK,CSR RPR (016)390-7731
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COMMISSIONER THERRIAULT: Here.
COVMMISSIONERWOOLERY: Here.
CHAIRPERSONLONG: Iwoud nowlketoniroduce
Sabzarand POST Chief Counsa WWiiam Tay Darden
POST BExecuive Dredor Mamy Avarez
Thissnowthetimesetasdeformembearsadite
pubictocommentoniems onthe Commissonagenda
Pubiccommentonspedic peace dficer revocaiion
casesiobe heardiodaywlbetakenattheimeo
hearing dfeach dficer.
lfyouhave aspediccomplantabboutanofficer
thetisnatontoday'sagenda, youshoudiiea
compaintwihPOST orwihthe dficersemploying
agency. Andsiafwl heppyouatthe nextloreak.
lwoudalso ke toremind anyone making pubic
commenisionotdsouss pending complanisorpend
dsgpinaty adionsthet may leter come before the
Board orthe Commission. Ifthe Board or Comimissio
ke adiononyourcomplaint, youwd havean
oppartuntyospeskattatime.
Wemustabsenve these uestocomplywihthe law

KATHRYN'S. SWANK,CSR RPR (016)390-7731
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andavod compromising the Missondfthe Boardand
Commisson
Pusuantto Commission palicy, the Commission Char
wimanage the pubiccomment periodindeference
the Commissonwarkloud. Andupto 15minuiesis
alotied atthe begnning ofeach Commissonmeetin
pubiccommeans.
Please be advisedwe cannatiske adiononiemsno
ontheagenda.
Arethereanymembersdihe pubdicwhowshio
speekiocky?
Rememberthe meetingisbeing transaroed, recorded
andwelcast soplease spesk oy and deatly.
CHRISTELOVEHLL: Okay.
CHAIRPERSONLONG: Weloome.
CHRISTELOVEHILL: Goodmoaming.
MynameisChrisie Loe HIL Imthe advocacy an
legal dreciorwih the ACLU of San Diegoand iImper
Counies.
Thismoming, Imheretoprovide pubdiccommenton
agendaiem 3 the proposed dscplinery guicein
for police cattiication adions and requestthet P
removefomthe dsopinary guiceinesthe
Inappropriate sugpesionthaet apettem of repesied
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Senous misoondudiis necessary to suppart revocat
for physical abuse, excessive foroe, particpation
lwenioroementgang, ordshonesly. Oratleast
dariy theta pettem of condudtis natrequiredit
resohve harevocationperaly.

Wewoud asoketosee cartanareas srengthene
whenidentiyingwhenrevocaionisnecessaty.

Weddesaneohencommuntieswhereweted
saleand proieced, yetfar oo ofenthe peopewh
eskedwih proeding publc saiety aretevery o
whooompromse

Wegve diicers more authory thenany ather
profession, the power i Siop, searth, atestande:
usedeadyforce. Thisponermeansthetthesaie
gresiier responshity o hod these dficers
acoouniabe.

The proposed dscpinary gudeines are problemeti
forafewreasons,

A, nseverd pacesthe proposed guideines
sugoestihet reviocaiion may notbe the approprisie
remedyifthe diicer's act of serious misconductw
nat partafapetiern of similar serious misconduct

Thatsnotconssentwihthe planlanguage of
the Penal Codewhichalready difierentistes between
miscondudwhereasinge adtmay leed iorevocatio

na
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misconductwhere there mustbe egregious arrepeste
acs.

Second, the dscpinary guideines aboutiaw
concaming. Thesiaiementthatrevocationmay nat
warranied fandiicerietcoerced nojoninga
enforcementgangwl areate anenomouslogphoke,
preseningany oficer caugftparicpainginaa
enforcementgangwihthe convenientexcuse thetth
caninvoke tbavod revocaiion.

Inaddiion, the fadtors supparing revocationfor
paricpatingnbweniorementgangsare not
suficenty comprehersive.

Inaddiontothose istedinthe proposed
guideines, revocaion should alsobe deemedwarran
wherethe ewenfocementgang thetthe oficer
partidpeied nusedracstnguage, oriconograph
defneismembearshpwihrace aratheridentty
dharacersics orahewise demonstrated biss. Al
wherethe oficerfaled o cooperaiewthan
nvesigaion o erorementgangs. Byexamp
forrefusng to showtatioos affisied wih gang

Theseaddionsare supparted by the Penad Code,

provdng thetdemonstraion ofbias andfalure o

2 =2 gg 3
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cooperate are, themsealves, grounds forrevocaiion.
Fraly, the partafthe gudeines ondemonstrain
besareundear.
Engagnginracal oridenity profing isa
vidation dfthe wandis never conssientwiha
peace dficer's cigation o cany autther duie sn
afarand unbiased maner.
Asthe Penal Codeandthe Commissorisexsing
profing should be grounds forarrevocation.
Insummary,we requesttrettisbody remove these
dscpinary gudeinesthet supgestthetapetiem of
repeaied serious miscondudtis necessary o sUppart
revocationfor physical abuse, excessve fore,
pariqpationnakwenioroementgang, ordshone .
O, agan, atleast dariy thatno such patiemor
repetionisrequred ibwarrantarevocaionpena ly.
nlawenforcementgangsssrenghenedand thett he
guiceines unambguously make tdearthetengagn gn
racil oridenity profing should be grounds for
revocaiion.
Thankyouforyourconsderation.
CHAIRPERSON LONG: Questionsiromthe Commisson?
CHAIRPERSONLONG: Caouldlaskyoutogetyourname
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25



SERIN T RN

B8R RBB®

B R

POST CommissonMeeing-March 5,2025

agar? |dontouke geti

CHRISTELOVEHILL: Oh,yes.

ChisieLoveHL

CHAIRPERSONLONG: Anyquesionsfromthe

IwoudiketosayMs.LoveHL Yourcommenis
are\veyneresingandsubsanive. iwouldbe
realy hepiulifwe can getthose nwiiing,

CHRISTELOVEHILL: Yes.

CHAIRPERSONLONG: Andassoonaspossie.

CHRISTELOVEHILL: Sure.

CHARPERSONLONG: Andingenerd, fyoure
paning o come beforethe Commission, kwould be
geatiwe cangethemnadvance. iisnotust
ofarancdomaoommen; thereare subsianive commenis
fwould be nceifwe could digestthem.

Wewl be dscussing the disopinary guideines
kterinthe hearing. AndIthinkits prabably be S|
thatwe respond i some afyour concems, maybe som ed
the peoplewouid respondipthemcandgesttema
life bitinthe minuies thaetfdlowthisandbe
preparedibmaybe say some atleast cursary respons ed
thistimetoyourcommens.

Butifwe could getthose nwwiing, thetwould be
ged

2 2
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CHRISTELOVEHILL: Yeah. Iwibehappytosend
twhen| getbackiothe dficethis momingandh
pleaveacopy dfmytesimony herel dontknowi
havethe abiilyto make copesandiopassitout

Butwe cansendanemaiwhen|getbadkiothe
dfice.

CHAIRPERSONLONG: Thatwouldbegreat. Idont
knowiwe canmake aopeshereontretly, but ye
thatwould be grest fyoucan getthetious.

Andforthefuture, twould be regly greatifyou
cangetthemiousalitie btnadvancewhenwe
adualy canmaybeengage nmoredfadaloguetra
Justaquickresponse,

Tharkyou. Thankyouforcoming.

MR.DARDEN: fftheresanything—Iflcansay;i
theresanything thetyou dohave thatyouwoud be
Dleave, twoudbe helultous, Icewe are
consdering tthisafiernoon, ncasewe dontget
leterbythettime.

CHRISTELOVEHILL: Yes whoshoud Igvethisio?
Okay. Iwldothet

MR DARDEN: Wewould be happytotakett

CHRISTELOVEHILL: Thankyou.

MR. DARDEN: Thankyouverymuch

CHAIRPERSONLONG: lsthereanyoneelse presenttha
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would ke tbaddressthe Caommisson?

We we have someonewho ahwayswanistoaddress
the Commission. Ourexecuive drecor.

MR ALVAREZ Tharkyou, Mr.Cher.

| pprecaie the gppartunity o spesk

Weloome badkioalthe commissoners. Thankyou
aganforyourengegementand particioetion.

keepmycommenisvery, very-\ery brief
Fstafd, Iwoudiketo address contrads, s
today abig poion ofthe agendaretestoconra

Theconradsthetare over $250000 thetrecuire

Wearewarking offthe proposed budgetfrom January
sothenumbarsmay dhange.

Butlwaniediosay duingthet—before thet
preseniaion siarts, we receved essenidly thesa
amountafmoneyfordebvering raning ontraining
conrads, the POST legacy courses. Somedite
delengeshave been the cosishave increased
sgniicantyforhotets, forlodgingand such.

Sowe\e hediokinddfsattroughthetoverte
bstiewmonthsastohovwete gongtodeiverth
samelevel dfraning, ether atareduced costar
minmzethe numberafcoursesthatare outthere.

Sowe have somefnanda ssvngsthetwe\e been

KATHRYN'S. SWANK,CSR RPR (016)390-7731
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adetoaccompishwihsome ofthe presenters, but
afthe aherthingsthetwete hopng o insiiLie

the conradsaswe move fovardis havingminmum
numberdfstdenisineach dassbefore the dassi
presenied. Sowe\e pdeduponafewinsancesw
youknow, ndvduas havetodropthedassarcan
duethefresorduetosomedherevert Andt
dassshdafiul Anrdweendupinounngthesa
eenseindehertecouse.

So,wewlinsiiuie nthose conradsamnimum
number. Andightnovweielooking at, ke, 80
percentafthe dasshasiobe schedued arthe sy
havetobe schedued nadvance dfthe sattafte
doss.

So, youlseethetaswe movefonardnfuiLre
conirads.

Also,we\emenionedanumberafimesat

we\ehad

Wele moved muchmare siafing onthe second oor
atPOST headquartersintonewspace. Andnowvwear

hopngiomoveiowardwinthe buldoutofaperma
Commissonhearingroomwih adias, and twouldn!
kethis il be pammanent. Wererumingino
chelengesrightnowthatwereworking throughwit

the

hthe
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SaeAeMadd. Wewere hopngtohavetupa
unning bythis meetinginJune. Butthe ikelhoo
thet heppeningisnot—notverygood. Solwert
ketyouknowthet |ustwaniediothankthe
Adminstraiive Sevioes Bureaw. 1know Cheryl Smit
here. And Tom, tharkyouforputing thetaltoge
Sotharkyou,guys
Andthenpstacoupeofthankyous.
Onetocommissioners, to CommissonerGadonand
Commissoner Brazel. Forthosedfyouthetmayha
missedameseting, bath Commissoner Gardonand Braz
helped uswiththe dspinery guideines thetwe
spokeabout
Mulipetimesat POST heedouartersandonZoom
caks. Sorealy gppredate them gong throughthe
drafisand providng therrfeedbadk AswelasPC
training. Twoworkshopsthatwe heldatPOST. So
wartiothankthemiorther paricipetion. Andwe
gongohearmoreaboutPC 832 ranng today.
Andtheneslyto Commissoner Brazelwhodda
reviewadfone afthe mass shooiings, nationalmass
shooingsthethe ddforour siaff. WWehaddose
100cfoursafmembers particpete nthet
preseniaion.
Sothankyou, Commissioner Braziel Thetwesawee

dof
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ao.
Andthenledly, | ust—forthose ofyouthet
have beenaroundforawhie, recognize one ofour
Bureau Chielswhorretied, effedive lest Fiday,
CainOKeeferanourtedndogy sdedfthehouse,
retredwihamostino decades at POST, 23yearso
Sate sevice. So, heisresponsbleforoverseen
lotofthe technalogy upgrades and changes thatwe!
done, aongwihsome dfhiscoleaguesinthe back
theroom, solustwantedtorecognize him, snce
ofyouhave methmandhesspokenbeiorethe
Commisson
Andthatcondudes my prepared remarks, Mr. Charr.
Andflpassitbackioyou, flmay.
CHAIRPERSONLONG: Tharnkyou. Thankyou, Execuive
Drecor.
Ourfitiemisthe gpproval ofthe ransapls
andadionsummaryffomthelestCommissonmeeiing
lsthereamationtogpprovethetransatand
adonsummary?
COMMISSONERWOOLERY: Somoved.
CHAIRPERSONLONG: Isthereaseoond?
COMMISSONER DOERING: Second.
CHAIRPERSONLONG: Isthere dediontounanimous
consent?
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Seengnone, soapproved

Move nowioconsentiems.

Wewlhaveapreseniaiononconsantiems4,5
ande.

Ifary commissonerwould ke reparisonaher
consentiems, ustietus know, andwewl doso.

Fornow, wewd begnwih numberfourand
Professional Conduct Narthemn Bureau ChiefRabert G
wi provide the oeriication upckie,

Therepatispreseniedforniomationonlyandno
adionisrequied

Ms. Weker.
Commssoe’s

Wetegongtodothingsaltie bidiferenty
todayustforfon. Imgoingtosiatwihalks
diicerswho have beendeemedineighletobe peec
diicersinthe Staie based on prioriglony coovidt
ormisdemeanorconvdonsthetareidentiedin
Govemnment Code Sedion 1029,

Agan thisisaniniometiondliem. Theewdb
avaingiembieron

Thereare 14ndvduas onthisist

lfwe could ustsodl throughit, thisis

tof
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pubdished foryou, butmo e for pulbic consumpion
thosewhoareviengonire.

Andagan, theseare ndvidualswhoare neighle
lased oncomvidions priorio Januaty 1, 2022.

Okay. Now, | have some siatisics o presentio
you. Sobecausetisisouristmestingothen
year,Imgongopresentirst satisicsfora
2024, snce aurlestmesingwas nNovermber. Soy
cansee howthewhde yearunfalded.

Andthenwl presentsiaiisics through Feluary
10h ofthis year, whenthe agendawas pubished.

Andtrenwelhave demogaphicdaiathetwlbea
Dy ofeveryingsnoe 2023

Sothsfrstpageisaurnumbersior2024. |don
belevewe have any newcommissonerssince Novermbe
butiftheresanything hereyouwoudike meto
expan, pease goaheadandietme know.

Impstgongtonoiethe 82102 curentiulime
peace diicers, youwl seethat numberaganint
2025 saisics, usthecause t-thewaywe have
tabouiaing, isatoially orcumukaive number.

Ournextdide, again, isatoiafor 2024, youcan
seewe had 67 empaary suspensions, andweremoved

Those couid have beenfrom gl 2023 o
throughout2024. Andasaremindey, forindvidual

Q

3
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have hed adionstaken by this Commisson,orwhoh
beendeemed neighle afier January 1, 2022, due
felony ormisdemeanorcorvaiion, identiied in
Govemment Code Sedion 1029, we hadoremovethel

fempoay suspensonnodkeriotake thetnextadt
Sothatswherethe buk dftheseremovals of

tempoay suspensonsare. Andihereaesomethet
wihdrawn by the Execuiive Direcor aftervarious
fadoscameoigt
Oficers may have provided adcitional informationt
the Bxecuive Dredor thatwarranied heremoval o
wihdranalafthe ITS. Orwelostjuristdionfor
ITSbesed ondrarges beng dropped.
Thenumberdfivouniary surendersthatwe have her
561 Thereareadualy o addionalindvolia
lstyearwho surendiered, howeverthey ddnathev
procfofelgholity orabasc cattiicate, sothe
natiabulaiedintisnumber. Buwe dd noethat
casetheyeveratemptiobecome peace diicarsaga
Nextside, peese.
Sotheseare 2025 numbers, ffom January 1stto
Felruary 10h, 2025.
Asyoucanseetheresalotafhappenings. |dd
checkwihmy siaffandas ofthe same daie, we hed

processed 692 requests forbackgroundingures for

Da
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diicerswhoweretyingioleierafomaone agency
anaher. Soyoucanseethatsabukafthe numbe
the newapponimenisthatwere agproved.

Asareminder, thegopanimenisarendusve of
leterals, notustirand newpeace diicers.

Andihese are, again, the 2025 databrakendown,
whichswhywe see norevocations. We haventgot
Dihatpontyet

Nextdide,

Thisisourcumukaive data, sncewe\vebeen
tradangsnoe 2023,

Andtenthisisalsocumuatvetodkay, butiis
brokendown by yearforeachindvidual categary so
canseewherethe numbearshave dhanged.

Therewasasgniicantinaoease nvouniary
surenders. Thefirstyear lthinknatioomany pe
knewthatwas angpion. Wewere ustgeting sar
wihourinvesigaions.

IN2024, the distritattomey ofices Sarted o
usevoLniary surendersas partafther pea
agreemens. Weevenhave somefedera casesthet
uiized voluniary surenders,

Weaksosiaried, n 2024, sendngoutnoiices of
nvestigaiontodiicerswhenwe reached thetpon
niiaingarevewadithercaseanddoingan

rfor
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Andaongwihthetcame pamphieisdfinfometiono
whetthismeansfortem whettheropionsare, a
number ofounauniary surenderscame asaresuk
thet nolice dfinvestigation lestyeer.

Andihsisasocumubivedaia. Thesearethe
satsicsthet | have beenprovidngyouateach

Thenextiewddesarejustalbreakdonn dfeach of
these soyoucanseethembager. fiyouwoudk
tosodthroughthemindvdualy, peaseketus
Ohevise, we canmovethroughthese.

| ustigureditwould beeasierforyoutosee
themvisLaly ifyouwere prining thisout

Andthenledly, Iknowatthe st Commisson
mesingwewere asked aboutdaiawthregardiothe
amountafoolege educaionthat our peace diicers
have. Andiftherewes any correlationto misconou
degaions arany adionsthatwe\etaken.

Wedonatyethave thet deia compledioryou. it
—anunoficial satistical term, kiskind ofme:
~the datarightnowbecause were anly coleding
nomationwhentheindvduals diicersare apply
forther professional oattiicates.

Andsometimeswe only colectthatdaiaonceand

nda

eus
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someimeswe coledtitmulipe imes, depending o
amountafeducationtheyare—ortelevel of
educaiontheyare povidngousathetimethey
So, forexample, fsomebody provides acopy of
transaipisforthe minmumnumber ofunisrequire
the nermediaie oartiicate, butthey\e atiained
bachelor oartiicate by the ime they apply forthe
advanced ar supervisary certiicaie, we would then
difierentlevels dfeducaiion acoounied for.
Ourcdaianghtnowis doube artide couning tha
niomation based on howmany difierent degrees wer
being provdedwihas andiicermovestyoughthe
levels. Sowetetyngioigure outhovwe canc
thetdaiaup before we adLigly preserttioyou.
Wemaynatbeabeto. Andifthetsthecase,
povdewhatwecannJdure.
Buweletyngiomakethetalkiielessmessy
ightnowvioryouguys.

COMMISSIONER BARCELONA: Onthisside-Barogona

Onthissice, yousadthetthereslevel of
education;iisontiside”?

MS.WHEILER: No,Idonathavethetdaiaforyou
nghtnow.

nthe

dfor
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COMMISSIONER BARCELONA: Oh,okay.
MSWHELER: Yesh thisispstageandyearsof
senvicebrokendonnby, Ibeleve-oneis-the
stheageandtheredistheyearsofsenice.
COMMISSONERNETO: CommissionerNieio.
Quidkquestionagan. lthinkyousaditand|
justmssedic
Soyoushowedresgned 7,102 andrefired 7,731, |
thinkilsonpage 1 ofyoursides.
Theresgnedindudes numbersthat peope may have
resgnedandwentioaheragences? Oristhet—
MS.WEILER: Yeah, sobahthe goponimenisapgoova
andtheaficavis of separaionare ndushve of
novduaswhoareleaMng oneagencyandgong o
another. Sothe notice ofpponiment arecounin
themwhenthey are goponiedandsattatanewage
afidavtof separaionis couned atthe ime they
separaiefomtherproragency.
COVMISSONERNIETO: Dowe bregkoutany numbersio
fgure authowmany peope are eavingthe business
compleiel?
MS.WHELER: Wehave natdonethatyet butwe can
tytoindawey o caoubiethet
thentheydeddetocomebadk
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Butwe cantrytofigure outhowto countthetfor
you
COMMISSONERNETO: Tharkyou.
MS.WHEILER: TietyouknowinJdure.
CHAIRPERSONLONG: Anyquestions? Commens?
Chief Salazar, dd the advisary commitieeweighin
onthisiniomation’?
MR.SALAZAR: Tharkyou, Mr.Chet. Yes, he
Advisory Commitiee had agood dscussiononthis o pc
yesterday and hadafewquestions. Onewthregad s
the 1029 istandwhetherornat 17(0) wouldimpadt
therexsenceontrelst
Saffddagoodjobofansweringthosequesions.
Weaksoreceived his presentationwih regards o
demogaphics. Andustkindofnoied some oftea e
andeally careerdatathatyou seewherekind ofth
Andthenjustiakedalataboutthe number ofcase

(¢

thet POST Staffis handingonthe POSAAB sde. So te

number ofgpen cases, numberdfquesions asiohow
thoseweretiaged and handed by St
Andthenwe had some dscussionwihregards o
number ofcomplanisto POST heving increased.
Andthenadsoussonwihregardsiothe siafing
chalengesfaced by POSAAB b addressthe numberof

KATHRYN'S. SWANK,CSR RPR (016)390-7731 21
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casesthettheyare handing.

Soiwasagood robustdiscussonwih regardsio
the datathatwas presenied.

MS.WHEILER: Andwihthet, Wl henditafftom
odleague to coninue the preseniaiion.

MR.GUYTON: Goodmoming, CharLong,
Commissoners. Imgang o provice the Proiession
Conduat Bureaustatisics as of Fetruary of 2025,

Andyoucanseeupthered oftheagency
misconcuctreparisthatwele receved andinwheat
theywererecehved

Ofnoie onthisside s our pubdiccomplants
1,712. Thosehavetipedsincewe siated. Weha
dsoussionyeskerckay regadng why thetmay bethe

Andlthinkitbolsdowntofolks nowknowthet
POST doesacceptcomplanisand sotheywl gothr
the partaland provide those pubdic complans.

Nextdide,

Sothesearetetoacasestatwehave,

Ofnoie here youwl see 21,802 cases are openwwt
POST.

Thatnumberissgniicanty higherthenthe st
repatingthatwe had. Andihswasbecausewe mov
casesfomaurunassgned networks niogoenwin P

Themaony dfthese cases are prioy 3cases,

da
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whichmeansthatthe indngwas natsusiained,
unfounded, orexonerated by the agency.

OverQpercentofourcasesarethese P-3cases.
Andnaingonthe battiom here, POST hasdosed 106
casestusfar.

Ouidfal ofthose caseswherethe indings were
natsusianed, unfounded orexonerated, POST ddno
findany dsaegpanceswhentcomesiorevieningt
nemal affars documents, the body camandal of
thet.

Sowhatwe have donessarted anabrevieied
reviewofthese prioy 3caseswhere the dleggt
affindingswere uniounded orexonerated.

Andweretakdnganabbrevisiedreviewdfthet So
tiakestheandysslesstimetogothroughthec
Were coniming thefindings.

Andthenwereaudiing cartaincasessuchasuseo
foroe casesandwel pulsome dfthoseandlooka
bodycans.

Butthssalonngustogothroughthesecases
fasierand dosethemiaster sowe canprioriizet
workthatwe dowihthose casesthetredlyneeda
dive by ourleweniorcementconsuianss.

Alight. Sotheseare caseswihsusanedagenc
findings. AnrdPOST hasnatmoved fowardwihthem

the

3
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thereasonsisedthere.

Andthe nonadionable casesare based onthe cete.

Nextside,

Alright. Theseare ourdscpinary adion
satisicsas ofFebruary, noice dfintentietiers
sent,andthen 15have appededtustar.
askedoranauty versus offduty Siaiisics. You
Sseeadsaepancy nthenumbe.

Forty-one ndlice dfinentietterswere sertou,
yetwe have 66 miscondudtalegationswhenitperta
toonauyandoffduty.

Thedsaepancynthisnumberisbecauseifan
oficer, say, gets chargedwih bresking helaw, g
amesied offduly, tgetsreparied as off .

ftheythenlenthe nemdafiars
anditwlshowhereasanonduty.

Alight. Nextside.

Thesearedthe casesthathave beenheadbythe
boardandtheindngsthusfr.

Nextdide,

Caseshythe Commisson. Youw seeivecases
wi be pending forthiscommissonmeeiing.

Nextdide,
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Thesearethe dsdpinary dedsonsand ouicomesb
the Boardandthe Commissonforthe 15cases.,

Nextside,

Theseare catiiication actions albesed onfelony
cormMdions,

Nextdide,

Andtrenioidrevocaions.

Andtretsallhave barngany quesios.

CHAIRPERSON LONG: Questionsiorvr. Guyton?
Commens?

COMMISSIONER BRAZIEL: Couple quiesions.

Dowesil haveagencesthathaventrepatedarny
misconductatal?

MR.GUYTON: Wedo.

COMMISSONER BRAZEL: Dowe knowabouthowmeny?

MR.GUYTON: [thnkwehave—

COMMISSIONER BRAZIEL: Andifyoudontknow, thet
fretoo,

MS. DEL MUGNAIC: No,weknow. Weusthed o
repatths data, thereare 146, 147 ightnowvthet
zerorepating.

Thatdoesntindude the agencesthatmaybe have
anerepatortvorepars, butthisisadualy zer
reporing. Andthats downabout 100kwenioroeme
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agendesfombstyear.

Sothsissometingwe repatannualyiothe
legshiLre, sagenoesthatwe consider zero
reporing.

Mostafthose agendes havelessthan S0 dficers,
somehavetno, three, four, ive diicers. Vary,v
sl

Theresalewagencesthatare nthat 504us
range. Andwete reachingoutiothoseagencesan
remindingthemoftherr doigaiionandthe
responshity under Seraie Bl 2forthat repart

COMMISSIONER BRAZIEL: Mightl suggestiweind
outeronthetthey haventbeenreporing, thet
dontstreamine the nielindake review; thatw
adualydoadeepdve. Checkiomake suretat
theyresilcomplant

Andthen|have ane aherquesion, we may notknow
thet.

Soldskewehaeiourtetaegongiote
ALJsthetight?

MS. DEL MUGNAIC: Wedo. Andtheytensomesiage
the Commissioner—the Commissionisefhes deter
thetthere’sbeen serious miscondudand needstom
fowadiaheang.

Iknowwe have atleastivowhere the acousation's
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beenfiedandthey gppeaed, heye submitedan ofice
Ofdefense. Sothoseforsure. Theresheaingda es
pendng. Onesaleady scheduiedior Augustandt hen
therésanatherhear date pending.

Twoarewalingforthatacousaion pheseiobe
dafied. Andthentherespondentwlhavean
gppariunty ofleanaice of defense, arfodefa uk

COMMISSONER BRAZEL: SowehavearenAugust?
Thefsforsue?

MS. DELMUGNAIO: Yesh,wehaveonescheduiedn
Augustiorsure,

COMMISSONER BRAZIEL: Okay. Perfect Thatskind
aowherelwasgongwihthet. Howfaroutarewe ?

MS. DELMUGNAIC: Yeeh.

COVMMISSIONER BRAZIEL: Sosummettime beforethey
havethe hearing. Proosbly ke 26 beiorewe
aciuly -

MS. DELMUGNAIC: Yeeh.

COVMMISSIONER BRAZIEL: Getaiindngandbackious

MS. DELMUGNAIC: Sue. Andonedithessueswih

the delay someimesnesiabishingthe hearing - and|
wantiogetthisontherecod, s OAH s dong - te
Office of Adminstraiive Hearings —heskind of
provdedareasonabeimefameforusioexpedt hem
bsetaheang.
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Sotheyre sayingwihnfourmonhswe cangetyou
oncaendarandgetaheang.

lts opposing counseland, youknow, our AGs dfice
theyaeady haveascheduie. Andso, theywl
someimesrequestthe hearing be autfurtherbecaus
the akready padked scheduie,

SoOAH hesbeengrestaboutiyingioensure thet
ourheamngsare scheduied imely.

Soaurexpedaionfomtemistrettey
scheduetwihnfourtosxmonihs oftetnotic
defensebengfied

COMMISSIONER BRAZIEL: Tharkyou

MS. DEL MUGNAIC: Youreweloome,

Wihrespectiothe aobreviated review, Commissione
Braze, Iwaniediptouchonsomethingthetyousa
aboutagencesthat have notreported yetand perha
wanttolake adoseriodkatsome ofthose casesc
N regardess ofthe priory SEtUs.

Sotheresacouple df caveais o thaet aborevieied
revew.

Thefrstisagendesthatwe knonwe\ehed
puled outofthat alobrevieied reviewprocess just
ensuethatthe repoing saccuraieandimelyan
wihntheframenok dfthe adis dfserious miscond

eof

edf

pswe
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Weaksowl puloutcaseswherewele had mulil
companisaboutandiicer. Sotheresmulidec
regardngthe same diicey, thasewdiske athoro
exernsvereviewbecause dfthe sk hetthere may
therethere,

Theaudkthat Bureau Chisf Guytonpoke about, tha
audtisrealyasaieguard sothetaswere doing
abbrevieted reviewiorthe notsusiained -orexau
me, the unfounded and exonerated cases thetevent
wefound nodsaepancy upipthisparntwewartio

Wewartiomake surethisisnotapasstroughtyp
process. Thatthisisessenialy anindependentr
by POST ioconimtheindings oithe agency are
consisentwihwhat our determinaionwould be.

COMMISSIONER BRAZIEL: Tharkyou

MS. DELMUGNAIC: Youreweloome,

CHAIRPERSON LONG: Alongthosenes, howmuchof
thetniormetionisonine? Aldftexceptiorn
theagenceswho have natreported?

MS. DEL MUGNAIC: Carred. Sotheresa2024amua
repotthetwedd. A2023amudrepatiothe
legshiure bstyear. [belevewe ustsubmiied
tothe DepatmentafFnance and the Govemnars Off
andwewl-may getfeedbackfiomthet. Andthe
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s posted onourwebstie andwihnthet, flan
thetquestionaswel. tisishowmanyagendes
notreported.
Thecaegonesare 100pus oficers, employed.
Howmany agendesfal underthat caiegary, S0-0
exauseme, | baleets 25t S0andthensometii
under 25,
Its broken downino three difierent categories.
Thenamesditheagendesare natnthetreport
So,wedonthavethatcurenty avalabe onthe
welste
CHAIRPERSON LONG: Whet happenedto—anignaly
therewere discussons atthe Commissionaboutnami
themonine, prety much forthe exaress purpose of
caingatenioniok. Whateverheppenediothet
nation’?
MS. DEL MUGNAIO: Wedd. Weadugly, foravery
shotperiod oftime, hed al ofthe agency report
avalahle onourdatawarehouse. Sotwasnoton
agency and hovmany reparisthey had, butwhet
ouicomes afthose alegations, were, sotwesal
the serious misconduct data,
Very shory hereafier posing hetcetave oot
responses fomthe agendesthatourdaiawesinacc
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andthatitwes causng some stong feedbadkiiomt
communiies.

Forexample, smalagenceswheret—they may
have, youknow, 12 dficers and our datawould show
alegpiions of—ive alegaiionsforsexudl assau

Thetsprety alamingtoacommunty.

Andwewaniedio meke surethatone, ourdaiawes
responsile and twas acourate.

We puledthe daiadonatthetpontandwe reache
autiothe agendesipconimine acocuracy ofte

|tk some dfwhatwAreman, pethagps notas
responsie repatingieweretodothét, sn
comingheverysige day and sowewoud be repor
outevery compiarn, charge or alegaionandwhet
category of serious misconduct thetwould il ino

Those caseshave natyetbeenvetied. Sotothe
communiythatdoesntundersiand the ful process,
prety damingio seeasmal agencythetmay have
than 30 diicers, and youve gatcomplanisthetar
adsthatvickie the worphyscalabuse orsexu
assaut whenwe dontknowthe veradty ofany of
nomationyet

Andsoisalustcomplantdivenatthetpornt

Whetlhopetodoatsome port, wihthe

e ge
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Commission's permission, swhenwe have outoomes,
thats more responsie daia. Right? The outcomes
redlywhatielthesory.

Thettakes o acoountthe complainis, chargesand
alegatons, heveting ofthose complars, ey
andalegationsandthe findl disposiionafthe ac
complantisef.

| thinkthets responside reparting.

CHAIRPERSONLONG: Butiwoudbe posshieto
provdethe names dftheuisddions uponsome de
ofveting.

MS. DEL MUGNAIO: Carredt

CHAIRPERSON LONG.: Maresothenhaedbeendoreinth
past. Imean, we could spkthatthing.

MS. DEL MUGNAIC: itwould be possie, yes.

CHAIRPERSONLONG: Yesh. Yeah, Imean gventhe
0—howdowetyto, youknow, cal attenion o
factthat cetanagendesare natreparing. And
thinkiwes faily unenmoustomove fowardwih
leastgetingtoutthere. Ithink twouidbeho
usatodovoudlyvetthesethings.

MS. DEL MUGNAIO: Certainly.

CHAIRPERSON LONG: Butiomaybe coninuetoworkon
getingthetiniormation autthere.

B
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lassumethere have beenPRAs forthistype of
niomation

MS.DELMUGNAIC: Yes therehave.

CHAIRPERSONLONG: Okay. Thankyou.

Anymae quesionsonthisiem?

COMMISSIONER THERRIAULT: Commissoner Theriauk

Youmentionedearfertherewas—maybeyou hinied
osometype ofmeticsonifthe dficershavemul
compiainss, thenthatslodkedino more thoroughly
Coudyouexpantatprocess aliie b further

MS. DEL MUGNAIO: SoCommissoner Thettialk, Iwan
omakesure Imansweng quesion.

Sowhenwere ssyingwe may be puingthose
companiseveniitheyreaprioty 3whereweno
thetthe dficer has muliple caseswihinour Mark
sysem. Isthatyourquestion?

COMMISSONER THERRIAULT: Yes.

MS. DEL MUGNAIO: Yes. Sowhatprimanly happens
wihthe prioiythree casesisthose casesare
assgnedipouranaystieamipreviewtneagency’s
findngs-toreviewthe complaint, thedharge, an
reviewthe agencysindngsandlookattheeviden
fados

If-whenthey goino Maikd3, they can-they
pulupthesuectolicer. ftereare muipe

0]

o
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cases, hose aregrouped ingetherandassgredioa
enfocementconsulantiorevewthose casestoens
thetwe donthave aninherentsiuationthereor
theresnatakeady acasethatsapiotyaneca
wherewete pusungsomethingandnovwehavea
companoncase,

AndImsureasyoure anware Commissoner
Themauk, POST canonyiake oneadionaganstt
dficarss oariiicaion, soitbehooves ustocomb
those casesandiplodkatthemintherentrety b
onthatone subed oficer.

COVMISSONER THERRIAULT: lundersiandthet. |
guessmyconcemwoud be that therewould, you kno
somethingwould beaddedibthefact et thereare
because theyte heppento be muliple cases, which
easly happen, pecpe-someimesheres this, yo
diicer oranaher getsalatofcomplanss, theti
necessarlyindicaiive ofthe dficerbeing abed
officer, etoctera,

Whenyou coudhaveandiicerwhogetlsno
companisanddoesnathing. Andandiicerdoesa
aofworkand, youknow, mightgeneraie complains ma
becausetheyte notagood diicer, whchisenire
possie.

S

<
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Orbecause, youknow, nthe courseand soope of
fime, dongalotafwork, youre notalnays going
mekealotaffiends.

Solguessthatsjustmyconcem. Butifthets
natthe case, ithets natthe nent—only reas
formyquestion.

MS. DEL MUGNAIO: Thatswelreceved.

isslanabedivereview. tispustonedf
thosefactorsthatwe neediblook attomake sure
notmissng something.

Yaureabsouigly gt Inhgheraimearess, o
mightsee morecompiaints, nght? lisjusta
reasonebiefactafdoing thejob.

Butwealsoneedipbe carefultetwere nat
mesngsometing. fwe see, youknow, hefrecue
of complanisaboutacertan diicey, hatwere m
suretatwedotheedensvereview.

Buthy almeans, thetdoesnatremovethe
obeciMy and I-wel received,

COVMISSONER THERRIAULT: Isthereaprogamar

anyhingthatsusednthat, aherthan Maik43,
aovously. But-orstustthe purelook byt
lwenioroementconsulantonustihe numberofica

MS. DEL. MUGNAIO: Otherthan Markd3, thatsouron

program bywhichwewould kind ofconsoidateand b

wee

23
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COMMISSIONER THERRIAULT: Okay. Tharkyou,
CHAIRPERSONLONG: Tharkyou, Commissioner.
COMMISSONERWOOLERY: Yeah, |dontwartiogetus
offtrack, butMarkd3 whet—isthatwhet 1think k
57 Isthetthe case managementsysem?
MS. DELMUGNAC: Itss.
COMMISSONERWOOLERY: Okay. Thankyou.
CHAIRPERSONLONG: Anyatherquestionsorcommens?
Alnght Thanks, foks. Thankyouverymuchior
the preseniaion.
wirepatonthe Saius dftheimied-and oou nsdl,
|beleve, Tay Darden, onthe saisofimied
poloe—peace diicer undionsand he PC832 o use
Upceievorkshops.
Anongoing dscussion,
MS.HOLLAR: Thankyou.
CHAIRPERSONLONG: Yaureweloome, Ms. Hokr.

Longandcommissoners. Atthe Commissonmeeting st
September, ChiefCounsal Taby Dardenand | gpoke ab out
- . ion 1005 whchsthe i

Sandadsortranngandthe curent PC 832 cours €s.
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Bveryone agreedthetthe curent64-hourcourse,
whichis40hoursarest, 24 hourfreas, needed
lookedat

Wehedtnoworkshops, oreinJanuary,oren
Felrary, wih 14 diierent Slakehadersand subec
metter experts, represening the Commission, CaCh
Cal Sheiffs, probeiion, BSCC, CDCRand curent PC
oUse preseners.

Intheworkshopourfocuswas iplook atimied
peace dficer dassiicaiions, whetther job duiie
andwhetthe training requemenisshould be.

Thegoup came upwihthe fdlorng concepis:

Forany postionthat requires the performance of
generd lawenforoementduties, compleiondfthe
reguiarbesiccourse, asoreferredipasthe acade
wouldberequied

Whentcametothe PC832 nrodudory course, the
goupsthoughtwes b aeaie o diierertievels
8320c0uses.

Thegoupwentoverwhatthe course conientshoud
lookke hthosetwolevels. Sowe providedthem
the raining and tesiing spediicationsand they we
througheachleamingdoman

Thefislevelwhchweretiing PC83Ramrest
besicinrodudory course, saimedaatthe comed

obe

8 F

Sae
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=

KATHRYN'S. SWANK,CSR RPR (016)390-7731

47

55



SERIN T RN

B R RBB®

B R

POST CommissonMeeing-March 5,2025

aficer, probation dfficer, coroner depuly, gl de

Inreviening the content, the goupwas soitan
mulipetopics, honever, herewes agreementnso
the conentsuchas use dfforee, thetwouldadd ho
tothiscourse, whichisthe current40hours.,

Thenwewould separate the frearms componentafth
couseforthose posionswhorequietremipbea
were proposed ibhe added and therewas disoussons
thetesting. Thiswouidalsoadd hoursiothetaur
24-hourfreamms course.

Thesecondlevelwould beacouseforimied peac
dficers, whichwouldindude more conertthanthe
course |ustspoke about, butthenessthanthe
aceckeny.

Thiscoursewould beforthose imiied peace
dficers suchas parkrangers, arpartsecuty, ha
patrdl, etcetera, whofal underthe contrdl over

Wihthis dassiication, the groupwould ke them
pbereguredibcompeie somefomdfCPT oramu
—

Wete heretodayto getyourfeedback onwhetherwe
shoud coninueinthisdredionarlookatsometh

QD
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ele.

Atthistime, Imgongumitoverto Toby o
dscuss some dfithelegal consderations.

MR. DARDEN: Good maming, Commissoners. Andim
gadwe have Kelyand Rickhere, solwontgoint
latofthe detal thatmaybe | ddwih Advisary.

Oredithequestionsthatdd come up, though, Iwa
thereforfourofthe sixdays, andonedfithe days
wesntthere, Ibelevetcamefromyou, Rick was
quesionafcanwe lawiuly, can POST awiuly, hav
dierentievelsofan832PCaourse.

Andireamseriothatquesion nnyview, syes
Andtrereasonis, hatwhet 82 saysisthetevery
personthatisdesabedinthe Pend Codeasapea
dficer—andthefsndnapier 45, forthose Pen
Cocenerdske me-andthetifyoulookatt, i
satsat8301, andthengoesathewaythrough
3,.31,.33 etostera. Andthere’s, youknow,
probably doseto 200 oftheminthe Penal Code.

Andsowhat832 saysisthatevery personthats
desarbedasapeace diicernthatchapterhesto
compleieannirocucDry franng course presaroed
the Commissonpriortoexerasing peace diicers
PONESS.

Andnmyview, ustasametter of Satuiory

oa

Q)
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nepreion, hetsayswe cangotroughine Pen
Codeandsay8301E)X1) hesibhavethstraning.
(@)X heststaning etoetera

Butwe cangothroughthe Pend Codenthetkindo
levelofdetal.

Oredificutythet I thinkwewoudhave s if
wereiakingaboutaimied funaionofficer, It
twould be dificuitfor us, wihrespectiononP
paricpeating peace dficers, forusptytodot
wihn832. Inaherwordstosay, fyoudive o
you have o havethis kind ofacourse, orwhetever

Nowlthnkwe candotretnierms afdesatinga

lthinkwe candothetfor pericipating -
POST-pariqpeingagencesthatwantiosuosume w
thetPOST-pariopeting agency whatwould—migft
considered imiied fundion: Harborpetrdloraip
orpakrangaersarsometingalong thetine.

Andlknowthatissomethingthethesbeendisousse
nthesevarious dscussionsthatwe\ve hed

Andlthnkwe canlawiuly dothet

Butwih respectio nonPOST-particoating agences
wehave, youknow, very spedicabity oreguist
them.

Andthetis,youknow, arethey peace dficersthet

ge g3
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aen136101,the SB2 categories? Wel wecan
reguiiethem.

Arethey peace dilcarsthatare wihina caiegary
thetthe legshatLre hes sad they have toiake POS
traning orhave the basic cattiicate? We canreg
them.

Andten832

Wih 832, we cansay fyou are gpponied pusuant
tpaparicuar Pena Code Sedion, youknowv,weca
wecandeinewhatthe 82 couses

So,aswe\esad, isbeenprety dear thetthe
832, the 40 hours, snatenough. Ithinklmento
yesterdhy Ithink ook thetcourse n 1977. tw
hous. Issil40hours.

Andsolthinkevenybody hasagreed thetthat cours
hesiogoupandtratwes dearywhatthegoupsa

Wihrespecttothe secondlevel course, though, h
thingthe Commissonsisgoing iohave othinkab
5, fnewantiodothaetandwedothetinthecon
of POST-articpating agences thet by reguiation o
rue setby the Commission, youre going io—we'r
gongtodeinewhatalimied peace diicer,a
ImiecHundion peace diicer swihnthet conie
that POST-partiopating agency, we canoeriany do
thet.

as40

=
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Andthethingthatscome upthaetthe Commission

woud needio consderissartofthe quesionofw
whetaboutthe resenves?

Youknow, youve gatalevel 2 resenve thetmay hav

potake moreraning than perhaps what, youknow,
deaded orthisimied fundionpark ranger.

Andithatsthe case, thenyouve gat park ranger

raingand abe o hande cartain cals, pethgps o
theronn, alihoughthere may bean RBC dfficer
somewhere, you know, by radioorwhetever, neatby.

Butthenyouhave aresenve diicernghtnextio

thatimied fundion parkranger thaetwould natbe
otekeadion.

Sothosearedthetingstatithnkwelhave

Doonsckr. Ardobviousywelekindofatihe
begimingsloitis Andisgongiokea
sbsanidamountdfime andiske alotowarkf
pphithough

Butckay. Thetsenoughfomme. lbequiet
Hardforalbwyerbbeuiet by,
CHAIRPERSONLONG: Quesions? Commerts?
COMMISSIONER BARCEL ONA: Barcsone,

Wekedaltaboutdongsomethingwihthis

Pend Code because s socumbarsome.

MR DARDEN: Rigt

orus
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COMMISSIONER BARCELONA: Inmy assodiation,|
probably have mostafthose people.

Andihereaevely-somedithemareveryimied
Andthewhdeideawas, snow, especaly sncewe
nanaionsaie, sweshoudhaveaeyonetran
approprieiely, al POST-ceriiied, cosstrainedwi
thevarouswegponsthatatheagencescany. S
whenyouhaveamaornddentsomenhereandyoune
moveathousand peopeformuiugaid, ormore,
eveyonestanedtihesame. Bveyonehestresame
knonedge andthe same wegpons, ammuniion, arest
contralandalthosetings.

Isthetsomething thetis - isntthat something
thatwe shouid be marefocused oninrecommending,
toconinualy mandate althese difierent sedions

MR DARDEN: Veryineresing disousson. Andino
patstere,

Thefrstiswhetherarnatthelegsaiure mght
someway decie, orabl mghtgothrough
consoickingthese pasiions. Andlknowlhaveh
somedscussonthatperhaps some foks maywantto
bing tioward, somebody maywarttocanyabl
bescaly says ifyouareapeace diicer, andyou
adeto-1, youknow-youknow, exerasethe
fundions afapeace diicer, thenyouwoud gothr

g © g =

° g
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the basiccourse. Andthats certainly somethingt
coudbelookedat
Andsothelegsiaiure coud say, any peace oficer
hesiogothroughthe bescocousearhestohavea
besic catiicate.
Ifthet doesntheppenand the legsiaiLre doesnt
dot, thenthe question, again, sdowewarttos
these diferental - doesthe Commissonwanttos
these diferentel rainng Sandards o the extent
tcanbylw?
Andagain,we havevery dear ponerwihrespectio
pericpating agendes. Ourponerwihrespedtd
Wehawet tustdependsontheagency.
Sothequesionsdowewanttododiierental
sandads?
AndMeanays sadthe Commissonwaniediosay
thatthe 832 course, whichisthe course thetevery
persondestribednthe chapier mustcompeiethis
niroouciony course prior o the exerase ofpeace
dficer poners, the course presaribed by the Commis
iwewanied i saythetwas the RBC, we could.
Youknow, thetmightaeaie alotofprablems for
the, youknow, the pubdic dficersthethave o iak
andthe animal contrdland buldinginspedorsand

@
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fokswhothe legiatre sad you gotiotake the
probeblywihthe expedationthetisamuchless
cousethente RBC sothatmight-thetmightbe
dificultforthose posiions.

But—sol gppredate baththose commenis. Realy
theyte ether paicy quesionsforthe Commission
ermsofhowyouwerntio dothese diferenial
sandards. Orilsaquesioniorthelegsaiure.

COMMISSIONER BARCELONA: Having beenapersonwho

hesworkedwihsome dfthosefoks, fyouend up
palocaionwhereyoure gongoefiectananes
youmay efiectanarest, orsomething ofthet netu
fyougo-fyoLireaibimediicer, ly
traned, andyougoandyou-andyourbadapist
guywihthepstthe 832-

MR.DARDEN: Rigt

COVIMISSIONER BARCELONA: -isanexteme
lebity because hey protebly hevertt—they usu
mekefenerarrests, theydontgetmuchtraining, a
novwhenyougetthere, youve gotiobebysithet
personandwatchthemdose because youre gong o
be geting—youmay be getingnbaconiic.

Andusualy lfoundifyou hediogohandson, they
werentofmuchuse because theyustdonthave th
training. Theydonthavethe abliies.

@
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Adso, youknow, Imaproponentofgetingndal
thesame. Becausethenyouve gatamuchbetierba
whenyougoto meetwih somebodyandyouhavetod
somethingdangeraus.

MR DARDEN: Right W, andkeepnmindtret,
youknow, onedfthethingsthatsotofsarted us
thispeth, iswe Sarted under SB 2o getinquiie
lotofinguines. We hedioks thetwere gongint
EDS sysemand inputingthemsehesinas capiains
leuienanisand dhels ofpoice and they hed ther
stand-alone palice departmentandithey onlyhad 832

Anddfcousewhenwe foundthat, wele gonein,my
legal depatmenthas gonein, and iniisted discuss
wihthemandwihthergovemingbodes aboutta
Andmostafthose governing bodes have puled thet
anay.

Butthets one ofthe thingsthethapgpenswhenyou
haveasand-aone 832, thaetsomebody cansay, lca
beapeace diicerand srgponagunandiake, you
know;, 64 hours dftraining.

Sotheseared, youknow, very dificuk
qQuesiors.

Butthe quesionthatyouraisewihrespectio
the—thatimiedHuncion dficer, youknow, tha

° g 8
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gongo-thetsgongoaisewhetherornat
somebody styingtobealmiedfundionsianda

Butaksoifthe Commissondeddesiogotherouie
ofhavng, youknow, agendes subsume imied fundt
eniities, ke parkrangaers orwhetever, orharbor
petra, wihinthe department, the Shexiffs Depart
orthePD, thatissuessil goingtoexstbecaul
thenyouire gongohave, youknow, park iangerso
harbor patrd, orwhetever, heyre going oberdl
pacdlandmaybetheresapoloe diicer, atul
jpoicedficer or sherif's clepuly nearby, ormeybe
therewontbe.

Sothesearethekindsofprodemsthetthe
Commissonsgongiohaveto-

COMMISSONER BARCELONA: Wegatto-Ithinkin
thissiate, atleast we gatiothis pointby pul
dolarinfrontafalthese posiions,

Weddtbecauseischegper.

MR.DARDEN: Rigt

COMMISSIONER BARCELONA: Youknow,wecanput
somebody through 8 andwe cangvethem-calt
quote, apeace diicer sothey cangonand subpoe
recordsandremove recordsand things ke thet, bu
paythemawhoelatless. Andtheyrenatnearas

nga
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bohersomewhenwetantem.

Thepobems, sthetthey, lotofimes, become
iabity whenyou puttheminthe generalaw
enforcementfied. Andtheysimplydonthavethe
abily andthe ddsandthe raningtodothet
whentheyre putwihthosethetare. fyoumixt

MR.DARDEN: Wel wee heardthetciedy. |
remember Kem County, whenwe hedthembere. Imea
thatwas one dfther concarns, they dontwarto
0, youknow, putaperkranger troughthe lRB
because, youknow, isgong iobe more dificut,
wihave paythemmore, theylhve paythemike
deputies. Sotheideaistheywartiokeegptheman
onyhavethe moreimied raining.

So,youreright. Thatsdefinielyaconcem-

COMMISSONER BARCELONA: Italsoendangersther
esbecause they donthave acoesstoawesgpon o
defendthemselves, ether.

Soandthey-andisanayshbeenthe dolar.

|Lsthvowitouthere. Thetssomethingwe
shoud consiantly be thinking about. Andwe shoud quit
Band-Ading al these difierent Penal Code sedions

CHAIRPERSONLONG: Tharkyouverymuch.

Arethereany quesionsarcommens?

Beforewe ask Chief Salazar - because lknowthe

gg

D—i:g(‘)g;

KATHRYN'S. SWANK,CSR RPR (016)390-7731 5

66



SR RN

B RRBB®

B R

POST CommissonMeeing-March 5,2025

Acvsory Commitiee hed avery robustconversationo
thisyesterday, letme askour Executive Directort
repeathiscommenisiomyestierday nierms ofkind
generdimeine dwhatwe may belookingatfort
changesandrefons.

MR ALVAREZ Tharkyou, Mr.Cher.

lwas hoping thatwewould have this done by 2025.
Andlthinklwesthe only personntheroomwhoh
thetidea.

litrkeverybodythetwes paricpaingwes ofthe
opnonthetthiswouldbe 2026, 2027. Thetthsi
gongiake sometime. Moewokshops. Mae
engagementwihthe lewveniorcementcommuniy ioso
thisautbecause dfthe complexdy oftandthe
dhelengesthatwe aoviously face.

Soisgongioawhie. tisnotgongtobeb
theendoithisyearthatwel beabetoling
somethingfomard nafinal productbefore the
Commisson. isgongioiskesometime.

Tharkyou, 9.

CHAIRPERSONLONG: Commissioner Brazel

COMMISSIONER BRAZEL: Yeah. IwantiotharkMamy
forthet

AndIrealy cantemphasize enough, youknow,
Commissoner Barcelonatalked abouthonwe coud

ofa
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smpiiythe Siate, butabsent some kegsiative da
orequre usibdhange ourranks, weknonwe have
i Andiwanttocommendbath Tobyand Carmiess
wertthrougheachofthe LDsandrealytaldngad
goupandwarkshopthathed difierent—approached
fromadifierentperspecive and realywaked ever
trought

Soisnotagmpetask Theresalotof
Sakeholders, altheway doantolocal govermment
thats natpubdic safety; because theyVe gatther
anmal conrdlorthe buldng inspedirs. Sother
whaokelotof sekehodersoutthere thetareimpact
whaieverdedsionwe meke.

Sois-someimesyougotiogosowtogofast

Andwehadsomelessonsleamed fomthe SBCwih

the DAswhenwe dontindude pegple Upfrorthowm
pushbackwe canget
Soiwoudbegregtithe legsaure aced
quickly and couid ixed things ifthettheywartio
k. Andwere more then happyto heo Commissoner
Barosonawihthatone, becausethatwoudbeamu
betierixinthelongtem.
Butsiafis dongagreetjooinadiualy geting
everybodytothe pontthey neediobeandaloning

tbdo
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pecpetoexpresstheropnonsandgetingadive
goupntheroomiom STCand BSCC,andCDCRad
eveybodysatthetable, whichisrealy, realy

Sothankyouipthe siaffandto Tabys Siaff

CHAIRPERSONLONG: Thankyou, Commissorner.

COMMISSONER GORDON: Iwoudpustiketoedo
Commssioner Brazieds commenss. lthinkiwesver
very produdive, buttalso highighted the divers
level ofopnion.

Butlwl say lthinkthereisdeiniely, Ithink
after al ofthe difierentdverse gpnions, alat
suppatiorwhat Commissioner Brazdl - Imean
Barcsonaisrefening o,

Youknow; therewd haveobe, lthink, some sait
ofcave-outiorthosethetare notcamying frear
uessmaybettisioraeuhanesadfananmaor
something ikethat, butforthose freinspedons
those codke enforcement dficersthetare notadLial
donglawenioroementduiies. Itsvery diierent.

Butlthinkafierwe sarted ialdang throughand
wete tying o deiermine howmany housorhowman
whatshould that course consistof?

twesvery hardibadualy athousoutafthe
besicacademytocomeupwihthet Andlthinkth

Yi
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westhelesson. Thatwas definiely something thet
eveyonewes yinginfgue outhowiodothet

Buttdoesbecomeadhdlenge. Andlthinkike |
sad, io Commissoner Baroelonals point, [think th
adualyalotofsupportforthelegsiire makin
somednanges.

Andifnat talbsouigly hestobe doneatthe POS
level. Andirealywentiocommendsiat. Theyd
faniasicicbwihfadiiaingand realy tying t
everyoneothinkandwakiogetherfomalotof
difemgopnons. So-

CHAIRPERSON LONG: Tharkyou, Commissioner.

Addiional commenisromthe Commisson’?

COMMISSIONER BARCELONA: Baroglona,

Inesntaiidzngyouguys bythevay. Iwes-

Ve ustbeenfrustaiedwih desingwihal tho
diferentposionsoverteyeas.

Many dfthoseare membearsinmy assodation. And
wele hadiowokiogetthem—youknow, gethl
doreandagreemenswihthe adminstraionotral
themand gettheminiothe peace diicer dass.

Whenyoudothet, somedfthemdontmaket. They
cantmake-youknow, they cantmake the oLt

Butlwasntaiiczingyourwok. lwespust
aiiczangwhatwe have outthere.
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MR.DARDEN: Yeah, |ddnttake tthatyouwere,
Andbeleve me, wehave asofetthe fustrations.
Thssaveydiicutarea.

CHAIRPERSONLONG: Chef Salazar.

MR SALAZAR: Tharkyou, Mr. Cher.

We dd haveagood dsoussiononthistopic
yeserday and Iwltyand summarize tasbest

Butwe dscussed, you know, whetwere hearingrigh
nowfromthe commissoners, thatthe complexieso
thisparticLiarissue.

SherifHoneain paricuiar desarbed, wih regards
10832, the dnalenges paricuiardy nthe Norhemn
CdlfomaerMonmentioevengetacoesston 8
astexsisnow.

Andsowe takedaboutthe dalengesthere.

Andtrenifhereweretwo difierenttypes of 832
oourses, the dnalengesthat can presentiorpeape
whetherarnattheytookthe comret 832 course for
postonthettheytelooang or.

Wheataher sulbgedt metierswould neediobe
consikered, paricuiarly astrebies Dl depu
andagencesthatcoviously runcarredionaledi

Obvioudly use offoree, butather—whet ather
fopcswould neediobe adoed.

Andthenrealykind ofalenghy dscussonwin

75
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regardsto, youknow;, considering amodular approec
thessue, butthenhowdnanges b 832woudimpact
curentmodularexisience, somoduias 1, 2and 3,

Andlthnkyoumay have aready heardthe exampe,
butwhereyoumay have an 832 desgnated park range
hasmore authory thensomeonewhos completied mod
ar3asaresanve poice diicerand hastowork
Sypenvsngaparkiangerserorang s wihout
beng supervised

Sowe disoussed, you know, the complexdy wihthet
Howitwouid impectthe moduiar approech. Andlh
nanushdl thetwesthe dsousson

Therewas some dscussonwihregardstowhoweas
adetoprovdethetraning. Butagain, so,gener
aotessipthetraning, howitimpedsthe curent
moduiar gpproachand thet, |1 think summaiizesthe
discusson

CHAIRPERSONLONG: Thankyou, Chief

|canatiestiot. Andaganlthenkthe Advisary
Commiteeforwhatwes avery detaied androousts
ofconversaionsyesterday. Itisexiremely hejolu
gongfomerd.

fthereare nomare questions onthissce, (Wl
movetothe lestoonsentiemand legsive it
Meagan Pouoswirepatonthe RIPA2025amud

hto
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repart, ine Recalidenty and Profing Actrepor
Ms. Pouos,
MS.POULOS: Goodmoming.
So,aswedknow, everyyearthe RIPAboad,
reeasesisamnuareport. Andwihinthaetreport
Indude recommendationsiothe POST Commisson, so
repartisacomplation ofthose recommendaionsdl
wiharesponseibthose recommendationsandthe
analyssthatsupporisthetresponse,
lwontreadthe entire recommendationinits
entirely, butlwl summarize talongwih analys
andimheppyotekeanyquesions.
Sothefrstrecommendation -thereareivetoa
thsyear.
Thefrstrecommendationisnatanewrecommendatio
fromthe RIPAboaerdto POST. ltistobasicaly
evalete the academicresearchbehind POST traning
Theywoud ke POST todeteminethe quallyand
reevancy dithetaningiothe ob.
POST shoudevauaie al coursesnatbasedontre
ol number ofhours, butwhetherthe raining is
effediveinchangngthe diicerbehaviorarcan
suppatdesred polcy auicomes, suchas paice ref
oraimeredudion.
POSTsresponseibthisrecommendationisiotaken

2 #Z
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adion, asthere are ladk ofresouroes avalabe.

Thisrecommendationwas asomade duingthe 2024

repot Andatthettime, POST Siaiedthey did not
theresourcesto measurethe effedveness ofindv
dficers outcomes ofraning.
Andthatthetshoud belong atthe ganuerlevel
wihtheagencythetemploysthediicers.
AndIwladdthetwe hed conversation ofthetjus
yesierday atthe Advisory Commitiee meeingwhere o
ourcommiiee membersdd admowkedoethetthey do
nstudorsthat dofdlowupwihthese oficarst
evaleie, essentialy, What RIPAs asdngPOST D
Solthinktheargumentfiomusis—ustconinue
tobetatwedonthaveameansandiiskind of
ofoursoopeto measurethe efiedvenessafeach

ficerchid alyforaltar

The secondrecommendaionistorevise the prooess

frevalaingbwerforementtaningand course
caricaion andis qualy assessmentpars o
indLdke addional course aiesiathatinooorate
tangoucomesbased onaficeradiorsandbeha
nthefed

Theresponsetothisrecommendaionwas noadion

requredasitwes ouiside of our soope ahwark.
Inthe analysiswe siate thet, you know, the POST
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cettiication process andthe quially assessment pr
are bohtwo dsinatprocessesiofocus onthe del
oftheraning. Andnetherwere desgnedioaddr
theindvidual SiLident ar dficer outcomes dierle
thetanng
Soilsasmiaranalyssastorecommendation
numberone, nthatagain, POSTssoopeandgodlis
focus onthe quisliy afdelvery ofrainingand
ensung thatourreguiaioy Ssandards are beingme
Thethid recommendaionistofomaly evaluate
Leaming Domain 3 whichispringpel, pdiangand
Leaming Doman42, andthe reguiar bescoouse o
evalgte those comprehensive moduie tesis.

POST partialy supporisthisrecommendation. And

thetthe comprehensivetesing for LD 3isaleady
pacedinatherlDs.

Andthatwe agreedtatwewoudresearchthe
posshity dfincaporatingacomprehensive moduie
NLD43 whichisthe culural dverstyleaming
doman.

Thefouthrecommendationisiodevelopguideines

basssthwenfocementagendesindeveloping
procedures ib conductadequete nvesigations nio
enforcementagendeswihaigning therpaidesa

3
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the guideines also gpprise v enforcementagence
toeducate the pubicnwhichacomplaintcanbef
anwayshwhichacomplantcanbefied

So, POST partaly supports this recommendation.
todevelopthese guideines outof Assembly Bl 44
whichrequies POST o aeate these guideines by
January 1of2026.

Andwe\e induded RIPAboard membersonthe-in
thewarkshops as st matier experts.

Thefihandind recommendaiionis-sany.

Istoissue gudance gppisng dficarsand thelaw
enforcementagendes aboutthe antivetaiaionand
workplace proiecions afforded i an diicerwho
compantaganstaielowdiicer ortheragency
who cooperateswihaninvesigationinioanalega
ofsetious misconduct

Wemarkedthsasnoadionrequiedastis
afready covered suficently n Caliomia Lalor Co
11025, these proedions.

Imhappytbanswerany quesions.

CHAIRPERSONLONG: Anyquesionsorcommentsom
commissonesonthre RPAreport?

Thetrepart, Meagan, foommissonerswarntacoess
therepart, they canfinditwhereandhow? Since

show
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realy tustcame autiortis meeting,
MS.POULOS: Yeah. Rgntnowispustinte
agendaiem.

CHAIRPERSONLONG: Therepatnowandtheagenda

badwyp? Becausetwest-

MS.POULCS: Iistherenow,

CHAIRPERSONLONG: Okay. Sotsavaiabeif
anyonewanisioreadtheiulreport

Comments, quesions?

Tharkyou, MsPoucs.

CHAIRPERSONLONG: Chef Salazar.

MR.SALAZAR: Thankyou, Mr. Chatr

The Advisary Commitiee did have abriefdiscussion
onthstemandreceveditherepat Generalyag
wihthe POST responsetotherepat

Butalso exoressed concems ofthe RIPAboards
coninued atiempistoexpandis scopeowark. An
thenustconcemsbased onthe recommendationstha
besed ondatathats notacademicaly coleded,
researched, peereviened.

Thatwesthe commenisfromthe commitiee.

CHAIRPERSON LONG: IwWladdacommentiothat

Chief Cooper-before youleave the room, Chief
Coagpermay haveanopnononthis. Buwhenthis
wes-whenwewerewakingonte RIPA, lasstaff

tae
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Chief Cooperasamember, asannuenial member
N20150rso-Idowonderabout iosome degree
aeep. Andtheyseemiobe, nmyesimation, some

| dontknowhowfar aield RIPAneedstoqo. |
thinkitsaiopictordsousson. Butldothink
someexen, thecommenismacenthe Advsory Comm
yesierday lwonderftendangers cooperaionand
respectwhenthey sattogoafied.

Solthnkihetthose commenisiomihe Advisary
Board yesterday werewel placed.

|dohtmeantodawyouinothis, Sherf [jus
rememberyouwerearoundatthatime. Andiwas
twasafocused dargeiomthelegsiiuretorth
RIPArepat

COMMISSIONER COOPER: Andtherewes-thebigissu
wes, whenwe look badkonthet, dovioudywe werei
diferentimesand acumsiancesthere, anditwes
diferentervionment, alatoftingscamefowad
someweregood, somerealygood dnangesandsomew
natsogood. Andwetestl it deaingwihit

Andso, [thnkeveryoreknowstherewere some
ssueswihitandistough. wes kelsad
diferentimes and nowthatwe look back onthet

37 ¢E
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Mstakeswere made onsome ofthese issues,
Andyouhave caurentmembersthetarethere gt
nowthatwl admitiothat, thetwe neediogoloac
meke someadusimenisonthet
Whetherwe havethe appeite forthet, | dontknow
CHAIRPERSONLONG: Ithnkyourpontsweliaken
fromthe Advisory Commitiee. Sothankyouverymuc
Befoewe moveontofinance, andflaskCome,
doyouneedalreak?
THE COURT REPORTER: Pease.
CHAIRPERSON LONG: Weligke-beforethe break,
however, | dothinktherewas someonewhowaniedio
—todfiersome pubdiccommentandwhoamvedal
bitlete whenwewere dong pubdiccomment. Iwod
ketoafiord themthe opportiniy to speakif-
Wego.
Andasusua, wewoud ke toimtpubdiccomment
atthispontinthe meeingtonomoretentree
MiNUES.
Thankyou. Weloome,
TASHAWILLIAMSON: Thankyou.
|adualywentediptakiothe ponisafwhatthe
discussedwihyournghtnow, so wdiforgo publ
comment
Butldowertiotekiothe bestrainng. Andl

kand
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wartibsaythankyouna ofyouwhostonthis
Commissonwhoiightto supportwhat communiy menb
asowart,whichispubdicsafely.

Andthatsthe saiety ofheving diicersonour
sreetswhowd treat uswih dignity, respectand
fdowvthelans.

Wearehsuppatafiis Commissonbecausewe do
wantdficersdeoertiied. |ddhearacommisson
tekaboutoficerswihmuliple complainis. [|ha
sertalotofcompainistothis Commissonbywey
emal

Andinthose complainis, mulipe dficershave
receved mulipe complanisforthethingsthetth
dore.

Notonly do ledlthat San Diego Polioe Department
needsbiastranngforther nvestigations, lloo
fowad o laweniorcementagendeshavingmore too
effedively investigaie complainis ofiases,

Naotevenayear ago, SDPD, whichhad mulipe,
muliple complainis dffadial bieses sad theyfoun
susiained findngs ofracel bieswihinther San
Poioe Departmernt

Andthentherewasanensartdethatcameout
whereonewerether sergeants, Sergeant\Woodand,
acommentthat K9 dogs only bie dark mesat

®
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Andthatsergeantisslasergeant Heissll

Andwe haveaMarcus Evanswho has hed tino K9dogs

unieashed onhisbodywhie hewas barely dathed,
hishands up, had only sharlson, nowegpons.

Andwearefrustrated becausewe undersiand thet
what Sergeant\Woodand saidin SDPDsadualy how
operaie.

| alsohopethatthisagencywirecommend
amendmenisto SB 2o farce ewenforcementdepatm
ocompywihSB2

Weare underthe undersianding thet San Diego Poic
Departmentandthe Sherifs Departmenthave nat
compledwih SB2and have natfowardedyoualo
recordsthet they should forlweniorcement ofice
whohavefalenunderthe decertiication bl

Wewoud ke tofutheraskthatyouunderstand
thatwe are heaviy hading onioyou alto decerti
these diicersbecause ourdstidtatiomey hes sa
thatthe only recourse thet communty membershave
diicarsuse excessve foree —-asthe Officer Dani
Good-Good-Godddnativolongago, kelt
twas January 28h, whenhe shatthe 16year-adb
evenknowing -

? 3
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CHAIRPERSONLONG: BExauseme-

TASHAWILLIAMSON: —hedsomethinginhishand.,

CHAIRPERSONLONG: BExauseme. |hate o niemupt
you, butcoudwe -l thinkyoumissed heniial
admoniionthis moming for pulic speakers, butf
coudtrynatiocommertonwhatwlbependingca

TASHAWILLIAMSON: Thetsfre.

CHAIRPERSON LONG: Thatsnatappropriaie atthis

TASHAWILLIAMSON: Thetsfine. Canlgetmyfew
Seconasbad?

CHAIRPERSON LONG: Alsalugly. Absoluigly.

TASHAWILLIAMSON: Thankyou.

isimperative thatyoua undersiandhow
dificuktitisforcommuniy members thosewhoar
gieving, thosewhoarewinesses andthosewhonnee
todecertiy oficers.

Soplease hodthis senous, asyouhave.

Please noethatwe suppartyou, we gpprecaie al
afyou. Andweneedyou.

Tharkyou.

CHAIRPERSONLONG: Thankyouverymuchiforyour
nierest, connued inerest, andforcoming tocay.

Thankyouverymuchioryourtime.

Atthis par, Ithink Connie needsa—desperaiel
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needsabreak. Butlthinkwe should bestdobefor
otakeaffeeriminuie break now. Welcomebac
fnance andthe contrads and then breskforiunch,

(Brefhreek)

CHAIRPERSONLONG: Alnght. Peasetakeyour

chais, lake yourseets.

Aslsad wewddoinance here. Andtherewd
e somewark on, you know, the contradis sothatwi
tekealiie bt ofime, butnatmuch, thenwel
breekiorunchatthatport

Adminsirative Bureau Chief Cheryl Smihwdl repor
oN24-25year{o-date expendiLres and conract
expendiures.

Chief Smith, ifyou couid come L.

Butbeiorewe begn, and Ithnkiwould be hefpiu
—and Ithnkyesierday, Deputy Drector Tom Osbor
provdedabtafanovenviewdfthe proposed 25
buoiget inparticuiar, andwhetexedly theppropose
Jan 10aus meanfor POST, andwherevertheymay c
fom.

Andevenmare coniext, alhough aoviously
IMr. Oshome cantand shouldntaddress detal abou
whatmay heppen, thisis—lookstobetheype of
budgetyearwhere therewd be retrenching, nat
expanson,and hovmightthetafied POST gong for

es
k,do

%QBB

KATHRYN'S. SWANK,CSR RPR (016)390-7731

83



SR RN

B R RBB®

B R

POST CommissonMeeing-March 5,2025

So, Dredior Oshame, ifyouwoud iketoopenup

beforewetumitovertoMs. Smih

MR.OSBORNE: Tharkyou, CharLong. Goodmaming,

.

Yeah, Iwanedto provide aquick snapshatregardn

the 2425 BuohetActandisimpactio POST.

Sothe Budget Actaof 24-25, asimpemeniediroug

the DepartimentofFnance hadtwo dsinctreductio
femaress.

Thefistone sregarding Contrd Sedion4.12,

whichlknowyouaknowvwhetthetis, butitsre
Dvacanoes.

And Contrd Sedion4.05whichbesicalyisa

reduction, overal budget

SoDepartmentafFnance lestyear generated three

letiers, tvoin July, onenAugust thet provided
gudancetoeach siate agency astowhatthermarc
adersareipbescaly reach herbudgetreductio
goaks.

Fistiekabouthe CS12-CS-yesh, 12,

whichistregardng vecant postions.

Sotreoveralgaliorhe Depatmentwelforth

Ste, was tbeiminaie gpproxdamately 10000 posii
androughly $1.5 blionnsalary ssvingswesthel
Dpsdeqodl

]
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SoPOSTwertthroughanexerdsebidenty every
vacantpostionwihthelensawhichwoudbeles
mpadiuio POST inewereoeimnaiethose
posiions.

Weidentiiedlessthenten posiions, alonthe
DepartmentofFnanceforapproval Anditssi
pending.

Happyoreport, asyou heard ofthe baddog of
casesonthe SB2 sde dfhouse, dl dfthose post
thatwerevacantonthe SB2scewewereabetog
exempionsiorthose posiions, sotheywnotbe
touchedwhen DepartmentofFnance fnaly makesit
determination astowhich postionstoat.

Regardng secion4.05, also, each Sate agencywes
toaut7.95 percentafther overal operating budg
SoPOSTwewentthroughevery paricuarineiem,
looking foroperationel savings. Andheppy orepo
thatwe\ve been abe o reach thet godl, submitied
recommendationio DepartimentofFnance. Welbe
omekethose cuswihoutany impactiotaning o
dehverabestoourlawerforcementpatners.

Anyquesionsonthosetwokiemsbelore lransio
nNo2526?

Okay. So,heangnone—so,alsoust-we

dio
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takedaboutvacances. Iwaniediokinddfgvea
repatonoverdvacancesaPOST asaitheendo
Feorary.

Wele gpproximately 20 percentvacancy raie.

Whatthaeteguatesiois 52 posiionsare curenty
vacantatPOST.

Andso, consderingnthe pestinoyears, wihthe
Incease dfposiionsior SB 2, coming fiom, youkn
whereweare at 263 postions, having 20 percarntva
isnatioobed, buwere siwaking realy hard
bestthe bushtotryto getthose posiionsied

Andafthose podtions, 28 dfthoseareonthe SB2
scedfthehouse.

Lasty, on’25-26bucigetyear, youmey heve seen
the Jan. 10budget POST took$2.7milonhtio
budgetiom 24-25.

Andsohappyoreparttat sl evendespietha
niial aut, through some eficency, wele reglize:
the pastcouple years onaur rembursements, onour
local assstance, and mare diicersgong ioour
leaming partal, wewere able o aosab that budget
defctwihoutanyimpedtiothefedorany
delverales.

Pendingany quesions, IWliumioverioBuea
ChefSmih

mis
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CHAIRPERSONLONG: Commissoner\Wodery.

COVIMISSIONERWOOLERY: Canyougooverthetagan?

Kiddng.
CHAIRPERSONLONG: Alinght. Thankyou. Thark
you, V. Osbome.
Ms. Smih.
MS. SMITH: Alrght. Goodmoming, CharLong,
Commssoe’s
Imustgongtogooverwherewe curenty siand
wihexpendiLresfor24-25, Thisisanovevew
baththe Siate Penaly Fund and the Generd Fund of
overal budgetofgpprodamaiely 112 miion.
WeleepensedasdfFebuary 11, twes
approximetely 48 milon, eavingabalance of
64miion
Andthenthe nextside shows Sate Penaly Fund.
Andthenthe diferentappropriaiions thetwe have,
we have sandards, raining, the peace diicertrai
andthe POST adminstration.
So,dfthetbresksdonnio-wehavealieover
46 miion. Sofarwe\e expensed arencumberedov
amost18milon, eavingabalance af28892.579.
Thenextiundisthe General Fund. Agan,breaking
kdownwih slenoards, raining, peace dficer ra
andthenthe POST administration, ofthe budget of

Q
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altie over 63 milon,wele expensedover
30miion leavingalbalnce of 33miion.

Thenextside shonsraning reimburse -oh,wer
missngi. Therewasadideforraning
rEmbusemans

WH Iwasgongioshowyouhowvmany taning
rermbursementrequesiswe hed processed sofarfor
bsttiwvoyears. Andthencumrentyforthisyear.
theamountthatwes—the nextwete goingtogo-

Oh, contractexpendiures. Sothsisjustte
oveviewatthe conractexpendiuresiorthe cune
contradsior24-25. Andwhereitsatcurenty
ofFebuary 11th,

Doesanybody have guesionsinregardsioany of
thet?

CHAIRPERSONLONG: Wewinovmovetbthe money
questionfor25-26. The Cammissonsrequired o
goproveany contractspending authonty thetexoeed
$250000.

So,dowe havethe 25-canwe getthe 2526 -

MS. SMITH: Thissthetraining rembursement
requests

CHAIRPERSONLONG: Whetsthat?

MS. SMITH: Thssthetranngrembursement
requestside, whatwe processed ior 22-23,23-

3
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andwherewe cunrently arefor 24-25.
Andtrenthenextddewd showvthe conrads
CHAIRPERSONLONG: Sowhet-

MS.SMITH: Thsis-

CHAIRPERSONLONG: ~wewdonowis consier
these conrads—oh, thatsthewong sice.

MS.SMITH: Yep. Isthereancihersioe?

CHAIRPERSONLONG: Dowehave-sthe-wecan
usethisifthe Commissonsides natavalable,

COVMMISSONERNIETO: Charman, arewegongtobe

CHAIRPERSON LONG: WhetIwoud iketodo-whet
proposewe do, espedalyiwe cangettre ahero

up-iwe cantwe canusethis—-isgobyburea

awvote, teke avote by bureau, andnotgooverever

conradt, unkessamemberoracommissonerhes

questionsaboutthet paricuiar conractorwouldw

oabsanfomavoe onthat conract
Welcalthatoutseparaiely. Orvoenoona

contract. Wel calthetoutseparately.
Ohervise my suggestionis thatwe consder

conrads asthey appearonthetabe by burea
Wewlvoe onthembybureau, one mation, onevat

perbureau, unessany memberwishestoabsian or
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forapresentationonthatcontract

Saffisavalabie andready o presentarepaton
eachconractifany commissonerwishes,

MR. DARDEN: Basicaly, Char, ustiorthe newer
commissoners, bascaly howvwe dothettobeas
expedious aspossbiesby bureaw. Like, for
example, tanig programsenoes, youseetherea
numberdfconradsandtheideaisthatwewd do
voce \oie, butaswe gettoyou, ifyouvae aye o
a butyouwanttoasanfomaone, arayeond
noonanewthnthe group, youcandothat.

Butthatsyourapportunty tosiae by -y the
gopovethemaafhereareanyaradtatyo
beleve you shoud absianfomorthatyouwantio
noonbythe spediiccontract

Solustwaniedto make surethats dear, because
wehavesome commissonersthathaventdonethis
before.

CHAIRPERSONLONG: Didntlustsaythet?

MR. DARDEN: | beleve you sadthet, butyouknow
vwers,wecanthejpourseles.

CHAIRPERSONLONG: lthnklustsadthet.

Theylpditupanddoitnoder.

Wecan-sotakealodkatthe conrads. Theyre
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al-somedf-thedetaiwasintheagenda, but
youwould ke apreseniaiion, please donthesiat
askforapreseniation. Saffisreadytodoso.

Lefsjust—we cansatwihtranng program
SEMIES,

MS. SMITH: Okay. Perfect

Tranng program senoes, fyou have anatiachmen
puled upfromithe agendaonyourleptops, tsart
wihthe Institie of Ciminal Investigations or IC

Theprogramgodisto produce ahighly ranedand
competentamna nvesigaiorwho canimeet -

CHAIRPERSONLONG: Hadonaseoond. [donthink
weneedio-

MS.SMITH: Youdont?

CHARPERSONLONG: Yeah. Unesssomeonevarisa
preseniaion andwanisip ask spedicguesionsan
conradt, [thnkwe canpustieave themandwel
wihthembybureal. Sononeed, unesssomeoneva
oseethem

Im-nparicuér, | dohave some quesionson
the sUpenvisory course that Iwould ke oraise.

Beforewe go, fanyonehasany quesionsonany of
teahers?

COMMISSONERNETO: M. Chaiman, lioohavea

question, justonthe sUpesory course.

e
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Butfsavetysmpequestions.
CHAIRPERSON LONG: Goahead, please, Commissorer.
COMMISSONERNETO: Iustwaniedoknowhowmany
weeksissUpenVsayversLs management?
Ilknowvwe have moe segeanisaritirelevd
comingout Andiseemsikewerespendngmare
onthe managementversusthe supenvisary, whichare
leLienanisorequvakentandabove.
lunderstand SLI because howils somany months.
iseightmonihs. Solunderstandwhythetsmore
epense.
Soifyoucoudansiertret
MS. SMITH: Thesupenvisary couseisan80hour
ooUrse.
COVIMISSIONERNETO: Andthe managementoouse?
MS. SMITH: Themanagementcouses 104hours,
mandated
COMMISSONERNETO: Tharkyou.
CHAIRPERSONLONG: Anyatherquesionson TPS
conrads?
COMMISSIONER JOHNSON: 1haveaquestion, Mr.Char
CHAIRPERSONLONG: Commissoner Jahnson
COMMISSIONER JOHNSON: Thankyou.
CHAIRPERSONLONG: Pease.
COVIMISSIONER JOHNSON: Thesecontrads, theone
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throughnine, they dscusswhettheyre o, butth
dontdscusswhomtheyrewih,
enties? Privaie”? Pubiccontradswihthe—w
POST seneinginbacontractwin,
MS. SMITH: Soontheagenda, there—soletstak
managementcouseforanexampe.
Theresanatiachmentwihthetagendaemtor
manegementcouseandthatatadmentwlshowa
preseniersofthatcouse.
COMMISSIONER JOHNSON: Canyouleadmetothatplac
ntheagenda?
MS. SMITH: Whichcousewereyoulodkingat?
COMMISSIONER JOHNSON: WH |-
CHAIRPERSONLONG: Each-eachissuehasan
atiachmentntheagendaandhasabadgroundonea
the contradsingenera, whos providing the
preseniation, who's providng the coursewark.
COVMISSIONER JOHNSON: Soiminthe SecionC,
fnance conradts.
COMMISSONERNETO: Sowhiehesslookdingforthet
|dohaveanatherquestion.
Arethereanybgchangesbetnweentheyearsonany
ofourcontrads orpresenirsthetwe shoudbeta
alookattheindvidugl conract?

chaf
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MS. SMITH: |donatthinktheresalig diference

Soadualyonsomeathem, theyreadangior
exra25-26thantheyhad24-25.

COMMISSONERNIETO: Ddyouhaveanymaor
presenierchangesforany dfthe courses? Progams

MS.K. SMITH: No.

CHAIRPERSON LONG: AndIwould, nanswerothat
question, Iwoudihinkone ofthe-the aher
questionsiwlhave gongfoweardisustmore
expianationonnumber 13, the leaming poridl
manenance, whichdoeslookikeabginoeasebu
therewdbereasonsiorthet

So, Commissoner Johnson, areyoubadkonthe harse
there? Or-

COMMISSIONER JOHNSON: lam. Thankyou. Thankyou
forponingtout

MR ALVAREZ: Ifmayadd o Commissioner Johnsor
—onedhisquesions, sodthe presenarsior
conractcourses are ether lwenforcementagence
communiy coleges,or CSUs.

Thereare nopivete preseniersthatwihave
conradswihus,

COMMISSIONER JOHNSON: Thankyou.

MR ALVAREZ Yes,

CHAIRPERSONLONG: Sobackiothe-tothetrainin
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progamsanvicesbureal. Andtherearethosenne
conirads.

My question's onthe SUpeVsary COUrSes.

Irasedestimeaswel, [-ingenera-|
wartiohbeverydear| dontthinktheresany
malieasance here. Nordolthinkthergsanything
afoot

Butldothinkinterms dffeet, isnatPOSTS
bestioationard.

[findthe supenvisory contract dause Kind of
emblemeicofcontactissuesnmany departmens.
Theresawderange ofcosisand dnarges forwhat
shoudbesmiarsenvices.

fyougothroughthe programs the costpercourse
preseniaion varywid —widely —widly, fromun
12 grand per course, LASD, Orange County SD, Aamed
SanDiego-1030,000, Rversde,and50000far S
Bay. Whchdvesthe average uptoabout 22000
amongstihe preseniers.

Now, theresalwaysreasonsiorthesethings. Ige
t Theydonthaveaconierenceroom. Wehaveo
here. Orweneediphbingonatherpresenters. We
ogothere,

My question, andwhet lthinklodkstome lkea
winerabity n POST conrading - [think contra

o
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areawaysthe pacewhereadepatmentiswuinerab
isthe pacewhere LAO s-Legsiatve Analyst
Office, sgong togo, DepatmentofFnance s go
bgo. Andespedalynabudgetimewhnerewele
reenchingandwetelookdngto getsuppartforou
budgetsand sofarth, the stthingwe needisto
abitvnerable onsome dihese conrads.

My quesions gongfoard—and Imnatying o
Sopthisconractardhange anything, butare ther
Imnatsatisiedwihthese besicouesios.

Wete aften, wel, they donthave presenters, sow
haveto schiepthese peope halfinay acossthe Siat
Ortheydonthave conferenceroomsowe havetogo
here,

Arewelooking forthen?

Arewe-howdowe bestincenivize loner
preseniaion cosis? Thesearea overtheboard,

Andspedicaly are Souh Bay cosishighaaossith
board?

Orpust-Iguessthatsaspedicquestion
wouldaskiighthow. Arethey hghaoossthe boar
ther—nther conractcosis? Oristhatimk
the supervisory cost?

dn
edo
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MS. SMITH: Iwould saythetfor South Bay, thet
theyrepiveie-theyfeacokege. Theyregon
payforeach ofther nsiudors.

Ifyoutre looking at LAPD or San Diego PD, those
prety much have - they aleady have therinsiuc
Theyrenhouse. Theyrealeadypayingthemasa
sotheyrenathavingtopaythem.

Soisdifierent

CHAIRPERSONLONG: Right Anditsnatjust
difierent, isway moreexpensie.

Soaetheredierentwaystolookattis?

Andwhetis POST dong io—weletaked about
coradsoverteyeastatebeenhere,

Howdowe bestmove fomardwihthe mostaeative
francalinceniveswe canfind?

Andinaly, youknow, mohtitprove costefiecv
tbaskthe Staie audior, whowe aleedy paytodo
audis,ioindudethe supenvisary course? |ust
~bythaetoutthere as poteniial suggesiontoau
fnanceioks

Gongthroughthe conrads—and I dontdaim o
haveread everyword thet| could possblyindin
yourconracs—-butthisanelookstobethe most
winerabe. Andwheneveryouhaveaseresafoont
thetare sodsparaie, twoud seemibraise-an

g
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undersiand, every one, we cantakabouta bulding
presenersandsofarth.

Buttheyrewidly dsperaie cosis.

| dontknowifaryonewould—again, imnot
tyngiobowvupthese conrads aranything. Or
suggesttheres malieasance. | dont-dowonde
honever, ifwere using our best—ourmost arest
onths,

|dontknowifaryonewould ketoaddressthet,
IVI. Execuive Direcior oranyoneelse.

Butthets my-thetsthe gstafmycommenisaon
the supevisory course.

MR .CHALK: CharLong, membersofthe Commission,
Im Tom Chak, Imithe Bureau Chigffor Trainng Pr
Senvices. Andiomy ightis Kerya Smih, shelsou
Saffservices manager of TPS, whoadualy—she
boss. Sheknoaswhatsgangon

Butlustwartioaddessthatquesion, X,
regaringthe SUpervisory course.

Weonyhave 16 presentersacossthe Saie thetpu
onthatcourse. Whichis, by theway, Commisson
Reguiaion 1005 mandate foral newsupevisorsio
compeiethatcousewiin12monts.

Asaprevious dredor forraning ofalarge
agency, isachalengeto getpeople b courses

sy
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meetthe commissonreguiation.

Wihthetbeingsad, yes, the SouihBaysan
outierwhenyoulook atthe $50,000 preseniaionc
comparedip, s say, LAPD. Theycandotior8

Andaggain, butdd you mentionakreedy, S, thet
those aheragencesarent paying - theylre nat
lling usfor meeiing Space orinstrudioriees.

Theyhave nkindinstucorscomenandteach
this. Andwete natincuning the costforthet

Butthere sattue costthatthese agendesare
aciely peyng,

Sotsnata Whyarewe alonngan$3,000
preseniation as gpposedto a$50000 presentationw
istheexadsamemaeidandtheexactsamehou

Thetsaquesionthat] grapped wihwhenlust
cameoverio TPSrecenty. And-butthetiswhet
5.

Andthe regonthatwete preseningwih South Bay
is—theyflahugeneedforusandthey-th
dassesareiul Welookatwaysipobe economei
termsdf ke, makesureaurdassesaeful Ar
dongthe unnecessary preseniations?

Anditretsnatthe case. We-wetedongourdue
digence.

Andontopdfthet, weare alsonghitnowviookinga

a
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aherpreseniersintearea. Buttisadndleng
putonasupevsory course. lisaheavylitand
S0, butthetissomethingwe arelooking at, .
CHAIRPERSON LONG: Appreciatethet
| dothink; though —real quickly, | dothink
thoughthat poniing outthe difierence betneen $3,
forpresentationforthe same course and $60,000,
Whetits', isntgoodenough, [ dontthink
lthinkthere-alimlookingto seeiftherels
someanaenessathis, andsomeefiotionardsome
creaiMly towards change, becausethese numbersar
exdremely dsparaie,
COMMISSONER GORDON: Solwoudjustikeio
provice altie difierert, opposng view.
Whenyoulookatthisinabigger pdure, notust
fiscaly. Whenyourefomanagency, suchasous
Sania Barbara, sometimesthatsthe only gppartunt
thetyour SUpeNVisors, your new sLpenisors, acLal
havebgetot
Sowhenwelookat cregive, e were otake thi
onine-partathetisthe netvoldng, ttsta
through soenarios. itisbrealkdngoutinosmalg
thet heppen. tisadualywhethappensintred
thetisveryimporant

e
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So,wewoudntnecessaiy, or |- peakus
personaly asachief, whenl have angpporiunty't
sendanewsupevsorioadassihatgeistemout
ther comiortzone, gvesthemangppartuntytone
andioreadlyleam, thetsrealyimpatantiome
chef

ThetismyoneopporiLnly foranewsargeant,ane
Supenvisoriodothet

Solundersand ourfiscal responsity; bt
Justwantiobe mindiulofhonvwere dong thetand
misngthatopporiLnty.

Youknow, lthinkioranagency ke LAPDarthe
Sherif's Department, youknow, LAPD strainng al
ther superveosipspeaicalywheithey -yes,
theresthe course cumculum-buttheyte getin
LAPDway.

| personaly, youknow, thets alkie diferent
thanwhatwe doin Sania Barbara, justhecausewer
diierertagency. Wetenat youknow, 8000ston
Sowhatthose supevisors doandwhet thatiooks i
Solwoudhntnecessaily send one ofmyfokstot
LAPDschod.

Buttmakes sensefor—atthe sze oftret
agency, heyregongtosendeveryone troughthet
know; for LAPD.
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Solustwartiogvealiie coniextioma
pracical sandpontas adhief, s, youknow, whet
weresendngdoansouhorwere sendngupiothe
know, upto Monierey, bthe SouinBaywhere, youk
thereisahigherexpense.

Theressomedhenaletothatthatisnatjust
thefiscalvalle.

So,justioralitie perspecive onthét, ithet
—ifwhatimsayingmakessense,

CHAIRPERSON LONG: Asoluigly.

COMMISSONERNETO: Commissioner Nieo.,

Agan, | teked about Souih Bay, agan,andiis
moreexpensvenourregon. CostafiMngismo

lthinkifwetookitnconiextiorthelg
agenaes heyare provdng henstudors. And
youadualy broke donnwhatthose agencesareadt
oMng POST the benei, because theyre paying for
lthinkthe costwouldbealotmore smiar.

Because LAPD, Sherifsare —whoeverputthese
thingson, theyre paying forthe sakaries and bene:
ofthoseinstiudoisandtheyrenatdrarging ko
POST.

lfyoulookedat—ifyouhediogetaroomintha
area, agpintheyre notcharging itto POST. Ands

=

okt
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woudbesimi.
|dowarttogveashoutoutio POST, andkudosan
toMamy. |doknowbecause ofthe concems about
Bay Regordl netyouguysaretelngiosomeof
atherareas, suchasHarindl whois natpartoft
regondl, buttsone ofaur—-nthe cenralcoa
fsonedfourbiggerocdleges. AndMehedithos
conversaiionswihthem, too, aboutwhatwesthey ¢
do. Becausetheyretyingtobreskinot
Tratmaybeisgongiosave usaltiebtof
money.
Butlthinkifyou ddthe adLial comparison, you
woud seethatthe moneyswise breaks ot pretty e
ofwhetitcostsioputon-thereal costofputt
onaocourse, natustwhaet POST spaying ot
CHAIRPERSONLONG: M. Avarez
MR ALVAREZ Tharkyou, Mr.Cher.
Justacoupe of panisonareas that perhaps, you
know, we canconinue toworkwih South Bayonthe
oot
So,astheygve usther scope dwakandther
buoiget, dovously they deiver e tranng pmax
Imnotmisiaken, Southis Monierey County althe
UpioMiptes, Caliomia. Justanongong dielog
havewihthem. ltisatvoweek coursethetifth

8“’“8%‘2

i
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have nsiudorsinthe San Jose, Monterey, Mipia
area, they shoud usensiudorsfomthetareaas
opposedinfyingsomebody upfomLos Angeees, put
theminahote, iodehverthesametraning. The
realy shoud trytofocus on-asmuchaspossi
onlocalinstrudors. Thatwould reduce ourcost

Puting somebody upnahoe fortivoweeksnte
SanJoseaeaisexdtremeyexpensveandtaishu
nothebudget

Theahertingssomethingthat AED Grotkauis
varymuchonandisanongong dscussonthatwe
andthismay contradic Commissoner Gardon alii
bt, butisthe uniomnity ofthe debvery dfthe
—

fyouget-fyougiospenkay et
SouihBay, or LAPD, or RoHondo it should look i
amiar. Youshoud getthe same content, youshou
tanngesamewey.

CHAIRPERSONLONG: Pease.

COVIMISSIONER GORDON: Yes tisthesame coniert
Butwhenyouarewthagoupfromal of Souh Bay
aldiferentagendes, thefsadiierentconversa
thenifyouire sending ustone ofyourfoks from
Sania Babaratoan LAPD dass andthose experience

Idbe

E]

Sae
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dwihnthe LAPD agency, haetexperence svary
difierentthan some ofyoursmaler municpals, wes
port

s natthetthe conlentis difierentbutthe
conversaion canbe ety diffierert.

MR ALVAREZ Sure. AndIwoud saythe conient

shoud befaily smiar; ifnat, youknow, the.con
isourconient. Soatmnimum, kshoudindudeo
conient Andtheexpetiencelguessisalbetierwa
puti, forme, shoudbe simiar.

Andligreanexanpe.

SouihBay, they deiverthe tanngandthey
have-ifmyrecdledionis corredt, they doit
pimarlyinhoiels. Theyhaveabigroomwhere
everybody meaisandthenthey haveve breskoutro
forthe group, forgroup - breakout sessons,

Ibeleve thettheyrethe onlyonesthat dotheti
ahoiel Andlooudbewong. Butthetaddsa

Thatmay bethe ightwaytodott, and perhaps
everybody shaud doitthetwey, buthey apttodo
thatwaywhereahersdont

Andthatswhere | gobackouniomiy.

Shoud aherpreseniersdotthe same?

Orshoudthey nathave bregkoutrooms?

-
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Buthaving that unfomexpetience, lthinkis
mpotant

Youlalsonolice somedithe materalstretare
handed out, each presenterhands out difierentmate

Someditssmir, busometimesthe matera
thats handed out, coviouslywe pay for, shouldnt
meaterialthetyougetat LAPD, thereading books an
such, shoud theybe smiarothe books thet Sout
handes—orhandsaut

Sothatswhet I referowihthe uniomily. We
fedthetthere shoudbealifie b ofaighier
nregadsiouniomiy.

Weleakolookedat TRRS, tanng reimbursement
reoests, spedicio Souin Bay ustipindout h
are people, youknow, gong o Monierey because
Monereysgreatandthenthe Montereyfoksare o
upto Miniasandwete putingtheminhotelsand
payingviceasmud?

Andthetsnatthe case. Primaryisiocal
pecpegongiothecourse.

Sowete notnecessarly geting htonthe back
end, sotogpeak, wihtraining reimbursementregue
forpeopetraveing tothose courses.

isrealythe dehvery ofthe traning.

Inthe lastcouple ofyears, asyoual know, welve

ey,
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hed simiar dscussons before the Caommissonandw
fied ourbestioind addiional preseniersforth
Supenvisory course, whichiswhet Bureau Chief Chdl
mentioned.

SanJose PD, | dontwenttosay'feludanty
agreed, butthey became apresenterforusbasedon
request

| think—I dontknowifimgong outonalimb
by sayngifwe ddntask; they proboeblywoudnt
ton Butitis\veydelengngforusioind
addional presenersioratwoweekcousenthe
South SanFanasooBay Area,

Buthosearethe chalenges.

Wewl continuetowarkwith Souh Bay. They
dehveraphenomenaproduct Theydoalatafour
p—

Attimesitseemsikethe supenvisory courseisth
ouernthetranng thetthey deverinterms
thecost Nattheathers.

But, alyourponsarewd iskenandwewl -
weassureyou, wewd coninue toworkwih South

Andas| mentionedinthe conradisthatwe delver

fornextiscalyear, ournientsioputnthere
caveatthat 80 peroentafthe student popukaion mu
POST-paricpaing siudents.

she
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Bvenybody esewd getbled andifthey dont
have 80 percent; thenthe course should natbe
delvered.

COMMISSIONERNIETO: And Vir. Drecior, Commissoner

Neagan

For South Bay, Iwould pushthemtousing ther
local cdlegesmore. 1know South Bay siightthe
wWihCSULB, butyettheydotinahoigl. 1dont
whetthe policsarewihthe newpresdentthere
havngdassesonthe cdlege campus. fislieral
thesamecampus.

Butyou have Hatnelandyouhave aher—atleas
onthe central coast—you have coleges thet say,
weldet

ltsrealy ustamatier of South Bay maldngan
agreementwihthose places. Andthecosisareal
diferentandthe hoiesare sl doseforthe
Sudents, because lundersiand youhave o gettoc
youhaveb getiothearport, iothehoie, theh
todass. Andyouhavebhave some plecewhereth
caneat Rght?

Butthere are those posshilies. AndIwould ik
ustopushormaybe have those conversationswih S
Bay Regond, whichcoudbingdoansome ofourco
Becausel cantelyou, wihthe aherhetthet Iw

2 8 g
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KATHRYN'S. SWANK,CSR RPR (016)390-7731

S

108



SERIN T RN

B R RBB®

B R

POST CommissonMeeing-March 5,2025

the oher conboy hetthet Iwear, whichisa
shverbely, butthet hetthet Iweear, Mebeenha
those conversaiions, because |knowtheresinieres
fromthe aherlocalsthetarentpartofthe South
consaium, butyetther colege snourarea.
CHAIRPERSONLONG: Mr. BExeauve Dredrhasa
quckcomment
MR ALVAREZ: Yesh,ljustneedipdailyonethin
thetl said. Orcomrectonethingthetlsad.
The 80 percentnumberforthe dassbeng il we
recognizethetthereareissues, herearelastimin
Wewl-the processweregangiofolowis
those -ifthey dontmeetthat number, they ust
oaonadusnadvance orafierthedasssover
bgetapproval
Hey,were gongtobeat 70 percent, fve peape
hedio canoel because therewesasgniicantevent
Andmorethenkely,welslgopovett
Obviouslywe dontwarntto putany presenter outio
ahoe conractaranything thetthey\Ve aleady,
know, ncurred expendiLies orare gong ioinaur
expendiuresiwe cancdthe tranng.
Butwe kind owertioforcethedassesibbeas
fulaspossie. Because, aslmentioned earier

~—
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the moming, we have naliced atimes, becauseits
conradt, andles say is$50000 o debverthe
couseandwegetheblandis ke, yesh th
tenpeopeinthedsss.

Imsaying thet hypatheticaly. Thetshouldntbe
thecase. Itshoudbeasfulaspossie.

CHAIRPERSONLONG: Mr.—

MR ALVAREZ: Soljustwartedidaryiwesno
ahardanc{ast 80 percentorele.

CHAIRPERSONLONG: Noed.

COMMISSIONERBRAZIEL: Yesh, saveralthings. Imed
SomMenoes.

One, tslitie dsocouraging because, Char, you
~thisskethefouthyearyou broughtthis up
wekeep havingthe same conversaiions,

lindthe atiachmentinhere leddng sgniicanty
lthinkwe\e asked siaffmany, many, many imesio
expant Thsdoesntieloursiory. Abetier
sty needsto beold, muchlike Commissoner God
sad. Thereisvalue havingtaughtamanegementco
andsupevisorcouseforoveradecace-over 25
priorocomingonthe Commisson

Therestremendousvale nnetvoking.

Andlthinkwewould be betier sevedorthe

ona
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Commissontoamosthaveamatixonthe supeviso
couse-snceisteonethatsdaning atieni
nowyear afteryear ateryear—desaiong, ist
lstdonenahoel?

Becausewe assumethatchegperisbetier. Andmuch

ketheexecuive diedior said, maybewete doing

wiongandwe neediospendaliie btmore money.
Thssonedthemostimpartanttanngswedoi

POST, sthe supevisorraining forfrstine

SUpEMVSOIS.
Andsopusthecause someone s chegper doesntmean

theyrebetier. Itmay be South Baysgattdale

everybody elseneeds b pck upther game.

Soltirkthefusiaingpatiormeiswekeep

takingaboutthis year after year afieryearandy
have-were havng the same aoular conversation
evaryyearathistimewhenitcomestothe budget

Solwouidbe mare thanhappy toworkwih staffan

tekabousome dithe benefisthet e seenand
disadvaniages e seenflomagencesthéatran
thet—thet sendtherr people autorbring peaple
Andthe costsassocaiedwihthet

Butwele notieling oursiory andwe needto el

dand
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ourstory ohwhaetgoodisgong onoutthere versus
So,youthankyou.
CHAIRPERSONLONG: Thankyou, Commissorer.
Anyahercommens?
Commissoner Thermauk? lisonthetpafyour

forgLe.

COMMISSIONER THERRIAULT: Commissoner Thermauk

| ustatiended and conduded this course in Januer
NOrange County. twesweldore.

Andlagreewih Commissioner Gordon, isnot
somethingthat should be putinbanoninefomet
its definiely exdrernelyimpariantinthe profess

ftheres suchadsparty, | ageewih
Commissioner Brazil there should be sometype of
moredfaiutherbreakdoanthenwhatwere provice
espedalyifthe Commissionisbeentaking abooutt
foralongtime,

tisthe mostimportantcourse. Natthet POST
managementand Shemman Blodkand Command colegear
mpatant Theyare. Bupathapsa-moeda-
moare robustexplanaion breakdownisrequied and,
know; |l think thetmightbe amaoionarsomethingt
considered.

CHAIRPERSONLONG: Tharkyou. Thankyou,

enat

obe
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commissoner | dontbeleve —youguyswoud know
betier. Idontthinkiiseverbeenonineand|
thinkthere'sbeen any proposalsto putthe supen
couseonine,

Solwantiobedearthere.

| pprecaie the commenisfromeveryoneand ivwarnie
fosumMmarize my concems by saying, youknow,
Commissoner Gordonmay becompleisly ot Maybe
thetsthewaywe shoudbedongt

Imnatconcemed aboutthe dolarsand centshere,
butitsaboutthelookandthe ongong dispariy a
the ek ofkind ofadear explanaionowhy ther
suchadsparty.

|dothinkitsavuinerablty. | dontthink
fsagoodiook Andlthinkthat- Iwoudike
seealiie moreefiotionards eyngtoutior
deaningitup. Andthatstheexent

Imnotgong tovoie noonthe contrads iightnow
oranythinglkethet Butl dothinkthisis—i
wesatFnance arLAQ, islowhangng frutand |
suprisednoonesiealylooked at.

Atanyrate, arethereany more quesions aboutth
conradt? tfwe cangetthe side back up.

Anyditheaherconradsn TPS?

| ddnthear any questions orconceans.

g8

usar
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Woudanyore ke apresentation”?
Canyouguysgetthetside up?
Woudanyore ke any aher preseniaionsonthe
conradsunder TPS? Thefistnire.
Ohewisewe cantalke —eniertanamation,
COVMISSONERNIETO: Nietomovestogpprovethe
conrads onethroughnine.
CHARPERSONLONG: Isthereasecond?
COMMISSONERWOOLERY: Yes.
CHAIRPERSON LONG: Second\Wodery.
IMis. Essex, canyouplease caltherdl
MS.ESSEX: Barodona,
COMMISSONER BARCELONA: Yes.
COMMISSIONER BRAUN: Yes.
COMMISSIONER BRAZIEL: Yes.
COMMISSONER COOPER: Yes.
COMMISSIONER DOERING: Yes.
COMMISSIONEREWELL: Yes.
MS.ESSEX: Godon,
COMMISSIONER GORDON: Yes.
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MS.ESSEX: Johnson.
COMMISSIONER JOHNSON: Yes.
CHAIRPERSONLONG: Yes.
MS.ESSEX: Moon
COMMISSIONERMOON: Yes.
COMMISSIONERNIETQO: Yes.
COMMISSONER THERRIAULT: Yes.
COMMISSONERWOOLERY: Yes.

CHAIRPERSONLONG: Thankyou. MovenowtotheBas

Tranng Bureawl. [think V. Avarezwouldike o
acommernt

MR ALVAREZ: Onequesionfortherecard. Sowth
the TPS contrads, e end up havngiomove mone
aoundand sl saywihnthose Imis, aewe o
odothet?

Solwigveanexample. Usngsupenveary
oourse, asanexampke. ifithe supevisory course
1.66 milon, andwe have anather presenter that's
areadydentiied, orapresenierwhovnanisto put
difierent—anaddiional course, arewe permited

<

sa

ona
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goaheadanddothat? Aslongasisthesame
preseniersandwe saywihn Thet L6 milon’?
lthinkthethesbeenapprovednthe pest butl
Justwartibaskiwere dkaytodothet. Because
someimes couses getcancgedandwewantiomove
around,
Thesamewl happen, Thavethesame guestion
for EVOC contracts.
Butarewe pemitediodothat?
CHAIRPERSONLONG: Sameoourse, sameamout,
diffierentpresenter?
MR ALVAREZ Cored.
CHAIRPERSONLONG: Commenisorquesions? For-
MR ALVAREZ Sameprogam. Imsony—wihin-—-
soforinsiance, IC, wewoud nattake ICImoneya
move tiothe SUpesory course.
Wewoud keepiwihnthet IC program butmove
aoundandamongstthe presenters, ithatmakes se
CHAIRPERSON LONG: Questions? Concems? Commenis?
Anyone?
COMMISSONERNIEETO: Dolneedibamendmymaiion
andwihdrawiordowe neediotake anathenvoie”?
MR.ALVAREZ: |dontthinkso, no.
CHAIRPERSONLONG: Ithnkyoureasking, areyou
nat whetherornatthis causeshearfoun, ifyou's
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wihinthe program, siaywihinthe.cost yousingl
reorientitionardsadiierentpresenier.

MR.ALVAREZ: Correct. So,forinsiance, Imgoing
oumpaheadhere.

Lke EMOCsaperedtexampe. Becausetheyadded
anacademydass,andliets hypoheicaly say thet
have moneyrom San Bemardnoand nowRverscene
i, becausetheyMe added acourse, buwe\e area
alocated dlthe moneyio Rversde forther EVOC
oourse. Canwetake SanBemardnos EVOC maneyth
knovwele notgongtospendandmovetoverto

Sowewouid natbetalkdng EVOC moneyand puting it
nthe supenvsary course arisking money fromte
SUpevisay course and puting knthe management
oouse.

lts Sayingwihinthose parametersamongstthe
preseniersthatwe\e aready isedinthe agenda,

COVIMISSIONERNETO: SoMr. Charmman,wevaiedon
the overal numbears. Andwe ddntopeneachoonir
incvidualy tolook atthose presenters, solwol
theansnerwoudbeyesinmymind,

CHAIRPERSON LONG: Iwould agreewih Commissoner
Nieto, and ask onlythetdrangesbe presentedioth
Cammissonasnfomaiion.
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Anyconcemsthere?
Alnght Wethenmoweibthe besciraining
bureau. Theresonyanevoethere. The EVOCoou
Woudanyore ke apresentationonthetcouseor
haveanyquesions?
MS.SMITH: Ihavecommenisont Soonthe EVOC
conractthe atachmenttheis onthe agendalss
the preseniers. taurenty isis San Dego Sheri
apresenter. Buttsgongtoetherbe SanDeego
SheriforSanDegoPD. Btherar. isslgo
tobethesameamountbutitcoudbe SanDegoShe
arSanDegoPD. Theyrewarkingthetoutamongst
themsaehesiightnow,
Sooncewe havetat, isgongiobe onedfthose
MR ALVAREZ: Andiflmayadd, Mr.Chetr, heyn
ajontacademy. Hstoricaly, the contractwes wi
SanDegoPD. Thentheytodusthsyeariomove
SanDego Sherit. Andnowtheyretakingabboutm
tbeckiothe PD, ustiorthe founciiondl
niomation
MS. SMITH: Soforthisprogram, weleasking for
natioexoeed 4237 5for EVOC.,
CHAIRPERSONLONG: Anyquestions?
Isthereamatonforthe EVOC course?
COMMISSIONER DOERING: Commissioner Doeringw

ffas

to
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movet

CHAIRPERSON LONG: Doeingmoves.
COMMISSIONER BRAZIEL: Braziel seconds.
CHAIRPERSON LONG: Brazel seconds.
Ms. Essex peasecdtherdl

IMS.ESSEX: Barodora,
COMMISSONER BARCELONA: Yes.
COMMISSIONER BRAUN: Yes.
COMMISSIONER BRAZIEL: Yes.
COMMISSONER COOPER: Yes.
COMMISSONERDOERING: Yes.
COMMISSONEREWELL: Yes.
MS.ESSEX: Godon,
COMMISSIONER GORDON: Yes.
MS.ESSEX: Johnson
COMMISSIONER JOHNSON: Yes.
CHAIRPERSONLONG: Yes.
MS.ESSEX: Moon
COMMISSIONERMOON: Yes.
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COMMISSIONERNIETQO: Yes.

COMMISSONER THERRIAULT: Yes.

COMMISSONERWOOLERY: Yes.

CHAIRPERSONLONG: 130. Thankyou, Ms. Essex

Moving ontothe Adminstrative Senvices Bureau, th
Saie Contraler Ofiice Audic. $250,000 proposal

Smiar-sameadualy, asbstyear.

Arethereanyconcams? Doesanyonewsharepat
ormakeacommentarguesion”?

MS. SMITH: Ihaveacomment Sowewoudikedo
twoyearconract. Sotwouldbeamaximumaf500
20ioreachyear. Sotheamountwoudbenatioe
S00beepensedovertnoyears. Thisisforthe

CHAIRPERSONLONG: Forthe contrdler? Forthe
audior? Sothe Siate conrdler's office”?

MS.SMITH: Yes.

CHAIRPERSONLONG: Why-why—amIwong? Why
arewe hearingaboutatinoyear conract ightnow?

IMS. SMITH: Twoyear—becausewe\e beendongth
sameamourt
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CHAIRPERSONLONG: Rght. Butilsnatinthe
bedgoundmeierdl
MS.SMITH: ltis.
CHAIRPERSONLONG. itis?
MS.SMITH: tsntheagenda,
CHAIRPERSONLONG: Itsaproposdfortvoyears?
MS. SMITH: Intheagendattisistoutiortno
years.
CHAIRPERSONLONG: Sotherequestisfor250forth
nexttwoyears. Anditisnt-Imiseadic My
apoioges.
IMS.SMITH: Yes. ltsanagendatem.
CHAIRPERSONLONG: Okay. Anyconcamsaloout
exdendngthatiortvoyearsatthe sameamount?
Thenenrtanamoton?
COVMMISSIONER BRAZIEL: Move, Brazel.
COMMISSIONER THERRIAULT: Second, Therauk.
CHAIRPERSONLONG: Ms. Essex,peasecdtherdl
MS.ESSEX: Barodona,
COMMISSONER BARCELONA: Yes.
COMMISSIONER BRAUN: Yes.
COMMISSIONER BRAZIEL: Yes.
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COMMISSONER COOPER: Yes.

COMMISSONERDOERING: Yes.

COMMISSONEREWELL: Yes.

MS.ESSEX: Godon,

COMMISSIONER GORDON: Yes.

MS.ESSEX: Johnson

COMMISSIONER JOHNSON: Yes.

CHAIRPERSONLONG: Yes.

MS.ESSEX: Moon

COMMISSIONERMOON: Yes.

COMMISSIONERNIEETQ: Yes.

COMMISSONER THERRIAULT: Yes.

COMMISSONERWOOLERY: Yes.

CHAIRPERSONLONG: Thankyou, Ms. Essex

Moving oniothe Leaming Tednology Resource
Bueau Therearetreecontradsthere.

Doesanyore haveany quesionsorwoudikea
preseniation onany dfthese three contradts?
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Andagan, aswemove throughthem, fanyonewshe
toabsianforwhateverreason, pease fedlee.

| haveaquesionontheleaming para maintenanc
proed.

The badkground meierdis - Imay have missed
something, isfarly dear. Butyouseethe 77700
Commissonapprovedforthe cumentyearandisask
forthebudgetyear, atleastinths, dartfor
$28mion.

The badkground maierialsindicaie thetits regly
twoyear contradt, but ofcourse thatwouldntaooo
forthetdiierence. Andimay have missedsomethi

Butifyou coudwek usthrough, arwak me throug
anynay, hovwe gofrom 777028 milonforwheat
beatwoyear conractwhenthatamountrealywou
amountiosaythreeyearsatthe $777000kvel

Sojustkind ofamath-mathquesionofhowwe
getiothe 28whenits supposedy forthoyears,
thets—woudbemorethenadoubing. Yesh tha
you

Commissonars, mynameis Rosame Ridhedl Imithe
Bureau Chiefforthe Leaming Tedhnology Resources
Bureau. Andwe hosttheleaming paridinmybure

Inader tolbing ioyouthat part, youregongt

Othe

=
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havetoinduige meforamomentiogve youald
ofbedgroundiogve conextiothis conract

Backin2021, POSTwestaskedwihupgradngand
modemizing ourleaming partal. Andbecausedfth
tgperedaprocessthroughthesiaie. scaled
stete's procuctapprovalie cyde process, caled
PAL process, whichwes afourstage processwe hed
trough

Thettook gpproxmately ayearandahalftotvo
yearsiogooutto bdandgetathervendosinvaly
Because prioriothat, we had hadasinge-souce v
thatwe used consisienty.

Andduingthat process, wewertouttiobdandwe
ended upgongwih Beddoard, whichisane ofthe
Saieleveraged ageemenisandwe utized Baddooa
duingthetime,

Theamountiorthat duing thettnoyear period—
andsoduingthatcyde, tbroughtusinb August
2022, whichwesnathafiscalyear noracalencar
o/ce.

Andso,weaignalywere gven$L662 milonfio
—thatended —from 2020-whatwesit? August
202210 Augustar2024. Ardthenthetendedatthe
Of ALQLSL

So, haderforustogettoaiscayearcyde

ebt

g 3 R

Q

Q
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forthe nextcontradt, wewent—came to Commisso
lstyearandaskedfornine months worthafmoney
get-forthetconract

So, thatmoney, the 775wasto coverthe conract
forannemonth peiodwith Biaddocard.

Whichnowbings ustothis contrad, thistvoyear
conractwe are requesing, whichis 2.7 milon.

Andtretthetbresks downtos appraximetely 1.3
amost14miionperyear. Andduingthedevelo
ofthe leaming portal, aiginalywed had about2
USers.,

Wel we nowhave enoughdaiaduingthe converson
ofthat poria o showthetwe have approxdmetely 3
adveusars

Wehave 121 000ndvduasthetare envdled. But
atanygventimewe have gopraxdmaiely 35000 user

Andwhenwegoibthe saieleveragngageement w
lookatthe costiorthetandior—and myteamwe
throughaexeraseandiorthe 35000usarsthetot
i51.34miion,

Iwewerebinoeasethat, inewereibsay,
gveevery-al 120000 people accessipthe pat
usetatanygvenimethatwoudbe 44 miion,
weknowthaetwe donthave thaetmany users.

5000

5000

=

ao
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Sowhatwelve doneiswe adiLigly gve peaple acoes
othe poridlonaquartelybesis. Amostke sc
Sooncetheyloginbthe sysem, theyhavethe
three months tobasicaly goinandigke the course
anyoouse, andthenitlogsthembadkaut
Thatwaywe canmanagethe numberdfusars wecan
manage oLrmoney, we canmanage the acoouns.
Soweadualyhadaninaease of 25000
approximately 25,000 users, which kided the price
Sonowthe 2.7, gang flomthe ninemonts, at
25000 users, ptwoyearsafover 35000 usars, th
kdsthepriceupiothe27miion
Andthatswhyyou seethet diference, becausethe
conractbeforewas onlyforanne-month requestt
ustothetfiscalyearto putitonthetoyde.
CHAIRPERSONLONG: Tharkyou. Thetsthe
explanation Iwas lodking for.
Anyuesionsfomanyone? Oroconcans?
COVMISSIONER BRAZIEL: Letme—nowlmsamiing,
adualy. [thinkthetsgood.
Sowele-were-sowhnenlgoandiskeacouse
oning, flhaventdonetnaquarter, Iwesb
out, ddntknowit 1 logged backin, tkidss me
nioralcensebehindthe soenes?
MS.RICHEAL: Yes.

oot
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COMMISSIONER BRAZIEL: Sopeopenatusing i, wer
natpeyingforthem.

MS.RCHEAL: No.

COMMISSIONER BRAZEL: likethet. Thatsgood.

MS.RICHEAL: No. Anditalso,overthe 2324
fiscalyear, we had over 600000 hours of CPT aed
thatwasloggedniothe sysembytheusars

Sowetetyngiomanagetheusarsandte
subsaiption sothetwe canbe fiscaly prudertin
regard sothatweustdontgve carteblandne o
anyoodytotaket;, ithey doordonteke the co

COVMISSIONER BRAZIEL: Ardifwete-sonyto
dgesshere, butlthinkthisisrealy good, tot
thesoy.

lswegve-lusetheexampe, Gy Shaeour
ao0ess. Sowe getthe DepatmentofComredions ge
acoesstoouranine parials arethey paying fort
subsapionsandrembursing usforthose?

IMS. RCHEAL: | dontbeleve sonthetregard.
No. Buwe also-butonedithethingstetwed
andlwodeabunchafnoiesprioriothisncase
askedths.

Wedontonyusthave usersirom
POST-parigpaing agendes,we have DOJ, il po
we have harbor petrd, aipart peirdl, DAS dfice,
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probaion. |meanwe haveanumberofpegpethat
D POST thatwanttoiake ourcourses.

Andwegvethemusabily, butwe dont-you
know,we mighntgve themaocessioraweek maybet
weeks, becausetheywartiogetinforikeforPro
115hearsay.

Theydontaccesshilypthet Sowelgve
themaooesstothat Andidependsontheagency.
DQJ,youknow,we-wejustgave themacoessiora
150ftherfoksioraimiedime,

Soweimtthetmeiamethatthe
norHPOSTHpariqating agences have accesstoour
partal

Andtneniftheywantaccess, again, theyhaveog
throughapermissonagain, whichwlcomethrough
Andtreniwlgoiomy AED andsometimesitsele
tMarmy depending uponwhothe requestisandwheat
requestistor.

COVMMISSIONER BRAZIEL: Soinreally, coudendup

wih addiionalicense oot because theytesosm
number, andtheyresoshatiniime, thettheyre

MS. RICHEAL: Yes, becausetheyre natconsiart,

theyreustiind ofonein, one-theyteoneof
tospesk Wheretheyustneed nformaiononthet

COMMISSIONER BRAZIEL: Perfect Imthet preciciahl

©

da
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you hedthetquestionreadytogo. Thetwasgood.

MS. RICHEAL: | ddalie homewark, dontwert
togetcaughtoffiguard.,

COMMISSONER BRAZIEL: Justincase Rikasks,
because lknowhesgangipask

MS. RICHEAL: Doyouwarttopive cousessofar?
Megatathetioo.

COMMISSONER BRAZIEL: Weldothetatiunch.

CHAIRPERSONLONG: Thankyou, Ms.Rdedl

AnyaherguesionsarcommensonLeaning
Tednology Resource Bureau, three contracs?

Ifinat, enterainamation.

COMMISSIONER BRAUN: Mation. Braun.

COMMISSIONER COOPER: Second, Cooper.

CHAIRPERSONLONG: Ms. Essex,peasecdl therd

MS.ESSEX: Barodona,

COMMISSONER BARCELONA: Yes.

COMMISSIONER BRAUN: Yes.

COMMISSIONER BRAZIEL: Yes.

COMMISSONER COOPER: Yes.

COMMISSIONER DOERING,: Yes.
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COMMISSIONEREWELL: Yes.

MS.ESSEX: Godon,

COMMISSIONER GORDON: Yes.

MS.ESSEX: Johnson.

COMMISSIONER JOHNSON: Yes.

CHAIRPERSONLONG: Yes.

MS.ESSEX: Moon

COMMISSIONERMOON: Yes.

COMMISSIONERNIEETQ: Yes.

COMMISSONER THERRIAULT: Yes.

COMMISSONERWOOLERY: Yes.

CHAIRPERSONLONG: Onourlastooniradt, the Peace
Officer Sandards Accountabity Divison, POSAD, a
Mearkd3, upsighty fom 1.3 mion 14 milo

Woudanyorekearepatontisiemorhaveany
qQuesionsorcommenis?

Odets. Isthereamation?

COVMISSIONER BRAZIEL: Move. Brazel

COMMISSIONER COOPER: Second. Cooper.
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CHAIRPERSONLONG: Ms. Essex peasecdterdl.

MS.ESSEX: Barodona,
COMMISSONER BARCELONA: Yes.
COMMISSIONER BRAUN: Yes.
COMMISSIONER BRAZIEL: Yes.
COMMISSONER COOPER: Yes.
COMMISSONERDOERING: Yes.
COMMISSONEREWELL: Yes.
MS.ESSEX: Godon,
COMMISSIONER GORDON: Yes.
MS.ESSEX: Johnson
COMMISSIONER JOHNSON: Yes.
MS.ESSEX: Moon
COMMISSONERMOON: Yes.
COMMISSIONERNETO: Yes.
COMMISSIONER THERRIAULT: Yes.
COMMISSONERWOOLERY: Yes.
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CHARPERSONLONG: Long, yes.

CHAIRPERSONLONG: Tharkyou

Tratwliake ustothelunchbresk

Arethereany quesionsarcommensbeforewe bresk
forunch?

Itis 1228, Ithnkhaelfanhourshould doit
Thelunchesarehere. Lefsstatupaganat1:00
ododk Tharnkyou. Weareadouned. Weaehn
recess, rather

(Luncheonrecess 1228PM.ip 111 PM)

—a0o—
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PROCEEDINGS
~--000---

CHAIRPERSONLONG: Aliight Weregongtomove
nowtothe Bastc Traning Bureau. Weteready. St
sready.

Numberone, underthe Basc Training Bureauisa
repotonamendmenisto Commisson Regs 1005, 1007,
and 1050, Instrudor's Guide o Leaming AdiMiies

Basic Training Bureau Senvioes Manager, AniaHne
wirepatontisiem

MS.ANNER: Tharkyou, st. Goodafiernoon,
COMMISSONErS,

Tharkyou. POST stafffadiiated discussonwih
academy dredors and coodinaiors regarding the ne
Upckie the 2005 Instucior's Guice o Leaming
AdiMies for Basic Courses Verson 1.0 pubicatio

ltwas agreed twas necessaty to update the
outdated pubication. In2024, Basc Tranng Bure
saffhosediwowarkshopsiorevewandrevsethe
exising 2005 Instucior's Guide o Leaming AdM
pubdicaton. SLbectmatier expersrepresentingt

Dungtheworkshops, the subectmatierexperts
proposedip repedl the 2005 Insiucors Guide
Leaming AdiMies due o the auttkaied contert, wh

edb

3
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sAtachmentA
Therelore aresting the proposed 2025 Instudor's
GudetbLeaming AdMiesforBasc Courses, Ver
20, whichis AiachmentB.
AtiechmentCrefleds 15exsing tainngand
testing spediicaions thet reference the 2006
Instrucior's Guice o Leaming AdMiies and they/
al beenupdaied o showthe proposed pubicationt
and publcation dete,
Some proposed restiudung.
Theregured-exauseme. Theregurediest
spedicationswere movedipfalowthe required
leaming adiMiies, asthere hadbeensome confus
aoossthe saiefromsome ofourbascoourse
preseniersasipthe ader ofpresenting the conien
Basic Training Bureaui saffwaniedioensure
Sudeniswererecevgalranngioindudereq
leaming acivies proroarny recuied iesting
Imhappytbanswerany quesionsatthistime.
CHAIRPERSON LONG: QuesionsiorMs. Hneronthis
issue? Onthisierm’?
Kind ofaquickquesion, Ms. Frer. iisrealy
goroposofinatmuch,
Butyoudnangedthenamedit. Iwesjust
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wondemgwhy -kindof-youdoppedafiine

Wastjust—arewesavngwordsorwesthere -
westhereareasonforthe name dange?

MS.ANNER: Thereasonfortrenamednangeinte
seocond pubicationwes the ethics, leedershpand -
sony-the'leadershipethicsand communty polic
isthroughoutthe entie puidication, sowe didnt
the neediorepicate thetinthe newiie.

CHAIRPERSONLONG: Thankyou.

fthere are nofurther questions arcommernss,
enetanamaion.

COMMISSIONER COOPER: Cogper. Moved.,

COMMISSONERWOOLERY: Second. Wookety.

CHAIRPERSON LONG: Wehave amaionandasecond.

Isthere dgediontounanmous consertonthis
fem?

Seeingno dgediontounenimous consart, suchis
the arderandthe motion approved.

Wemowetb D2 whchisaregpatontesame
amendmenss, 1005, 1007, 1008and 1069, Tranngand
Tesing SpecsiorPeace Oficer Basc Courses.,

LD ieimefiness.

You probably recal thisissuefromaour st
meeting. e hadathoughtiul disoussionaonbody

g d
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compasion measueMens.
Andlthink Advisory Board Member Murrdl, canwe
aediyou, [think wihthe suggestionthatisbe
usiocky.
Basic Training Bureal Siaff Senvices Manager Ania
Fnerremainsbeloe ustorepatioonthisiem.
MS.ANNER: Tharkyou, ST
During the November 20, 2024, Commissonimeeting,
the Commissondireded POST saffioremove e bo
compasion measurementiomtheexsingLeamning
Doman 32, ieimefiness, tranng andtesing
Spediicaions asaregured keamngacMyn
Sedion6G.
Inthe reference o Aiachment A, page 32-7, POST
saffispresening the removal ofthe leaming
Imhappy tbanswerany quesionsatthistime.
CHAIRPERSON LONG: Questionsorcommens?
MR.SALAZAR: Thankyou, Mr. Chat
Weddhavealriefdsoussononthis. Asyou
mentoned, thsisaniemourcommitee membey,
Tammie Mure, broughtup acoupe meeings ago.
Sotherewes generd suppartiorthis.
And Sherif Honeaustexpressed, youknow the
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mpatance ofnatustisime finessduingthe
academy, butforisimefinesstordiicersand
coninueipevoveand moniorthetraining forac
ieimefiness.
Tharkyou.
CHAIRPERSON LONG: Quesionsorcommens?
Isthereamotion’?
COMMISSONERNETO: Netomowes,
CHAIRPERSONLONG: Second?
COMMISSIONER WOOLERY: Wookry, second,
CHAIRPERSON LONG: Maionissecond
Isthere doedionounanmous ol cal?
Unanmous consent?
Wemove nowiothe Training Debvery and Complance
Bureal
WelhavearepatiomBryantHeneyandanappea
tothe Commissonregardingthe denl ofaprivete
presenier, V. Jague! P,
Weloome, M. Herkey.
MR HENLEY: Tharkyou, V. Charr. Andgoad
Asaporntofprooedure-sue.
Asapontafprocedure, and ChiefCounsel Darden
whorepresentsthe Commission, may have akeedy bro
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Eup.
CHAIRPERSONLONG: M. Pifspresent?
MR DARDEN: Justasking forthe recordlfMrr Pit
spresent Ifso,fhecancomefoward
IMr. Heney, wes Mr. Pitsgventheimeand
MR.HENLEY: Yes, hewas. Hewasprovided notice
and confimed receptafthet noiice.
MR. DARDEN: Didyoureceivearny communicationfrom
hmwihrespecttiowhetherornatheniendedto
appear?
MR HENLEY: Nathing aher thenthe confrmationof
receytofthe noiceandtheime and place.
CHAIRPERSONLONG: Thankyou. Thankyoubath.
Mr.Henky?
MR HENLEY: Tharkyou, Mr. Cher.
Andpstiothet-othetvery port, asametier
aof procedure, this s, as you desarbed, angpped
the Commisson
Wedmthavealtdfthesethaetcomeup
frequently; butthereisaprocessinplace, bathi
reguiaionand - Reguiation 1068, aswelas Commi
Procedure D-16, whichlays auta processwhereyan
ncvdualwho hes requesied approval or certiicat
ofacourse, ftisnatsatisiedwih POST Saif
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deason onthatrequestior certiicaion, thet pr
permisanappedaltheway upthroughtheexeaut
dredorandtheniothe Commissonise.

Andinthis case, thetswhathe have samatier
wherethisinohvioia, M. Piistis, hes mede that
requestioranappeal

Asametter ofthe procedure, Commission Reguiation
Procedure D-16, tisthe burden onthe gpplicantt
demonstrate tothe Commissonthetthe POST stafth
emrednisdedson.

Sothetsthe-satdfthethreshod matter thet
Imgongtopresentioyou. Isthatdeasionbefo
youtoday, Commisson. Andsotsmorethanjust
consentiem. Thsisamatierthatwouldreuire
vote bythe Commisson

Thequesionbeforeyouswhetherthe Execuive
Directorand POST siaffheve emredinther deciso
denythis requestfor oerfiication of a presenter
presentspecicoouses.

Andthe processisthat Mr. Piiswoudbegvenan
oppatunty o presenthisremarks. Folonved by PO
Saff, whom | representheretoday, orespond ot
remarks.

SeengashowVr. Pitsisnatpresent, llook o
the Charandthe Commissonntierms ofyourguida

no
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|lam certainly prepared o present POST Staffs
resoonsesipthe matenials. Andasyousee, there
number ofmateriasthetwere attached otoday'sa
from M. Piis, his communications, aswelasour
(530005

Im prepared o provde POST saffsposiionon

CHAIRPERSONLONG: Mr. Dardert?

MR. DARDEN: W, atthe nsk ofrepeating
somethingthatwesustsad, letmeustsay, sou
therues, as V. Henley naied, namaly the apped
woudoomehere. Iishisburden. Hewouldirst

presenthis case\erbalytoyou.

Mk Herkeyshere.

So,realy isupihe Commissonnowatthis
poit. Youke hedihe meterasbeforeyou, Yauly
achancedreviewhem

Andsothe quesionwoud betotheextentthetthe

Commisson-iwould be hepiultothe Commisson
whoetbhearapresentaionfrom Vi Heney,we ca
ceriainyhavehimdot

Ornightdfthefactthetthe gppelanthasnat
aopearedand has notpresenied hisargument ithe
Commissonfess ke they canmake adeasonont

ehad

asa
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issuesthatwere raised inthe gppealwihoutheati
fromIVi. Henkey, youcandothataswel

Soredly, isatthe peasure ofithe Commissona
thispoint. Ifitvwould be helpiulto heer
preseniaion, we can.

Andifthe Commissiondoes natwsh o dothet,and
candeackeitbesed onthe Commisionsrevewdith
meterials, they candothetaswel

Alsojustiorthe Commissionisinfomation, nomel
whatheppens—andlknowiisbeenalongtime, b
thelstonethatwe dd-attheend, ithere's
voie bythe Commission, iftgoes a particularway
thenthe Commisson,asawhae, namaly delegates
the Chairthe ablily to sgnthe final deasion.
woudwie aproposed deasonandthe Charnoma
woudsgnitandinsiead ofhavngtoaoue t
alyal namalythats delegated iothe Char.

lwould propose thatwe dothetthistime.

So, having sadthat, back toyou, Mr. Cre.

CHAIRPERSONLONG: Letme carfyacoupethings.
SoMr. Piissnatavalabe etherby-onine o
any capedlytoday; corred'?

MR.HENLEY: Thetscomedt, Mr.Char. Hemadeno
requestio gppear onineandwas provided, again,w
the date, ime andlocation.

=

QD

G‘Z'%G'
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CHAIRPERSON LONG: Thisgppedl, before being
reeded by the Execuive Diredor, wes alsoreedt
the Assisiant Deputy Dredor; comed?

MR HENLEY: Thetisalsocomect

CHAIRPERSONLONG: Andasohythe-

MR HENLEY: LawEniorcement Consullant, Danl
Sdmit

CHAIRPERSONLONG: LEC. Okay. Sothreelevelsof
reviewandtreelevels ofreedion.

Whetsthewd ofthe Commissonnterms of
receMng more ofanndepth preseniaionfom
Mr.Hengy?

Orarewewling oeneriain-isanybody ready
toanadferamaoion?

Whetsthewd ofthe Commisson®?

COMMISSIONER GORDON: Solwartibaskadaiying
question. Afterreadingthroughalthe materials,
doesnatpossess, and hasnotcompleted, the Use of
Force nstudorcourse for POST?

MR HENLEY: Thatscomedt, Commissioner Gordon.
Under Reguiaion 1070, he has natcompleted those
requIemens.

COMMISSIONER GORDON: Solwoudbewlingiomake
amaion, uness my felowcommssonerswartmore

edby
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niomationto proceed wihthis. Becausetsver
dearomethatis—theres noblackandwhiew
thet Etheryouhavearhavenat AndthetsaP
reguiaion. Sol-forme, lwouldbe comioriable
meking the mation o proceed.

CHAIRPERSONLONG: CommissionerBran.

COVMMISSIONER BRAUN: Iusthave onefdlonup
question. Hasanexoepioneverbeenmedeforanyo
ekenthis-

MR HENLEY: Wihregard—Commissoner Braun, jus
fordariication, your quesionswih regard o
Reguksion 107/0andthe requirement ofinsirucion
usedffoce. Theshatamswersno.

Butitsalsoimpariantiormeto darifythet
thetsarekively newrequrementthetiook efiec
January aithisyedr.

Orebstportiflmay, M. Charand Commisson
members, therewere adualy o courses thet M. P
requesied permissontopresant

We\etaked aboutthe use offoroe metter. And
thetisthe metierthet relbies o Reguiaiion 1070
the mnmumrequremens.

He separately also asked o presentonstraiege
communicaion.

Solust-fortherecord, ljustwantio

tn
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emphasizethatwihregard o his second request, w
isforpreseniing onsiraiegc communicaiion, there
asogoundsthatthose -thatrequestwas dened.

Thosegroundsdid natreklate to Reguiation 1070
becausethe srategccommunicationcouse snata
the coursesthethave those mnmumirequremenisin
Reguision 1070.

Andagan, atthe peasure ofthe Charandthe
Cammisson, Imhappy o aticuie nmore detal
reasonsiorthe denidl ifthets appropriaie.

Orifthe Commissionfegisthey haveenough
niomation imalso certanly prepared o suomic

MR DARDEN: |dothinkitwould be helpiui, becaus
for puposes ofthe dedisonthat ulimaielywould
witien, thetthereare ohergoundsaswel asl|
undersiand itforthe adionthetwes tekenby the
levels of determinaiionthetit shouid be denied.

SounderthergevantPOST reguiaiion, forinstance
the nsiudorcourseisone partofic

Butanather paitis, forexample, whetherthereis
orisnatanunmetneedand ather determinations,

Andiryoucoudvery quidy Listiske ustrough,
underthereguisionthe aher reesonsthethave be
aricuated by the deasionmakersherewthrespec
thereasonforthe denial because [tk thats go
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tobeimpotantiogonothe fnal dedsion.

MR HENLEY: Absougly. v proceed, then

Andvery brelly, as M. Darden explained onbehalf
aofthe Commisson, therewere three ndependentgo
thatwere desaroed to Mr. Schmit- V. Piisas
thereasonsthet his petionandrequestto become
presenierwere denied

Andthefistoneis,as M. Dardenaludedio,is
the reguisions thetwe have - therels Reguiation
thet reguistion o anearfer pontthet Execuive
Drector Avarez mentioned, theresaprooess of
unfomiy foral training progams.

Wetyiomananandesiabishauniommethod
andconssientwaynwhichooursesaretaugt A
aofthatunfomiy canbefoundandisreflededin
Reguiaion 1062. Thereareanumber dffadorstha
enforcementconsuianis, ourassstexecuive drec
andexecuiive drector considern deadingwhether
aooeptornotacceptarecuestip presernton paric
oouse.

Threedfthosearereavanthere. Thefistbeing
whetherthereisaquaieunouoce unmettraining nee
the progam.

SowhenMr. Piisaskedipteachause ofcourse -
usedfforce couseand separately asked ibteacha

=]
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Sraiegccommunicaion course, anequesionforau
enforcementconsuiant was thereanunmetraining
wihinthe meaning of 1052, subdmsion (a)(1).
Thelawenioroementconsutant, Asssiant Execuive
Director Grotikau, and Execuiive Drector Avareza
condudedthatno, therewas natanunmettraining
foretherthe use dfiorce progamarforthe sra
Thatwas npartbecausethe use dfforce had over
200keduresthatwere aready avaldble onuse of
foroe, ndudng over 2wihinthe regonwhere
Mr. Pilsmade hsrequest
Andthenwihregardothe Sraiegic communication
therewere over 80 Sraiegc comMUNICAIoNS COUSES
areadyn pace, ndudng onethroughthe onine
eamngporel
Sothatwesthefistroundwesthe eckafanunme
need under Reguiation 1062@)(1).
Thesecondgoundthetwesidentiied bybah
Drector Avarez sthetthe course dd natmestth
course conentfador.
ThetsthefaciorinReguiaion 1062@)2).
Andthetmeansthere hesibbeaparticuartype of
conentforeachcourse. Depending uponthecourse

riaw
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thereare oarianmnmumsiandards.

Inthis casewihregard b the use offoroe, the
mnimumsandads oftaning are adLigly outined
1006 subaivison (AXAYAXA).

Andfor strategic communications, those mnimum
fraining Sandards are ouined in 1005, sUbdMsio
@A)

Andwihregardioeach ofthose pieces, he course
conentthatwes desabed by Mr. Piisihhis
appicationwes prety smal. Andljustreadi
you. Thsisalhe'sad, quate, " The candidaiewo
be proviced wih proper tiake-downiedngues, sube
conraltadiics, aswel asground defense tiedniqu
aswel asthe expandalie baton components, ndud

Andtatstheextentofthe proposaliom
IVI. Fits. |[thinkasyou hear, thergsnatalot
Srategcoommunicationand toeriainly doesrtme
the mnmumrequremenisorasrategc communicat
ooUrse.

Simiaty, iddntmeetthe minmumreguirements
thetare ouinedforthe use offorce course.

Soagan nsummary, the seconrdgoundihetthe
Executive Directorand AED Gratkaureiedied, wast

3 § 8 2% &7
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tddntmeetthe course conientfadior of 1062()
Andestbutnatleast, Commissoner Gordon's
areadyidentiied Wihregardiothe use offoroe
oourse, andsolwontbelabarthe part; butwih
regardtothe use afforoe course, the quediicatio
nsiudoseementwas natmet, because M. Pits
natmetthe qualiications under Reguiaiion 1070.
Andmaybetatwestashriefasiooudhave
been, butNstopthereand heppy toansnerquest
aofthe ChararCommissonmembersithereareany
qQuesiors.
CHARPERSONLONG: Quesionsarcommenisiom
Wehaveamaion, whchwemay neediomassageust
altebt
Dowe have-Commissioner Gordon-—oh, sory,
COMMISSIONER JOHNSON: Oh, Imsaysecondonthe
moation.
CHAIRPERSONLONG: Okay. Lets-
Cammissoner Gardon, lefs—coudwe hearwhet th
coudwe hearsomemoare-|thinkthe maionshoul
aongthelnesdf-Itinkihsswhatyouwere
syng.
Wewartiocovertratwe\ecoveredtereasons. S

@
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forreasons articuaied by Siaff, e maionw b e-
forreasons articuisied by saffwewoud deny the
appedlandafirmthe Executive Drectors denial o f
V. Pifsasapivate presenier.

Isthet—

COMMISSIONER GORDON: Whatyousad.

CHAIRPERSONLONG . sterea-

TherdsaseocondfomJohnson

COMMISSIONER JOHNSON: Isil secondthe moiion.

CHAIRPERSONLONG: Alright

Ms. Essex peasecltherdl

MS.ESSEX: Barodona,

COMMISSONER BARCELONA: Yes.

COMMISSIONER BRAUN: Yes.

COMMISSIONER BRAZIEL: Yes.

COMMISSONER COOPER: Yes.

COMMISSIONER DOERING: Yes.

COMMISSIONEREWELL: Yes.

MS.ESSEX: Godon,

COMMISSIONER GORDON: Yes.
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MS.ESSEX: Johnson.
COMMISSIONER JOHNSON: Yes.
CHAIRPERSONLONG: Yes.
MS.ESSEX: Moon
COMMISSIONERMOON: Yes.
COMMISSIONERNIETQO: Yes.
COMMISSONER THERRIAULT: Yes.
COMMISSONERWOOLERY: Yes.
CHAIRPERSONLONG: IVrr. Derten.
MR. DARDEN: Alright, then, nacoordancewihth
pestpradtice, Iwoud askifthergls any olgedion
would prepare for POST dedsionandthe Charwould
tonberalfafthe Cammisson.
Soifthergsnodgedion, thaetswhatwe\e done
nthepas, weldotthsime. Andiwoudas
prevaling party o prepare adratt deason, send
meformyreviewand determination. Iwlthen
fnaizetnamamertat| beleve saopgaia
adgwetiotheCrar.
MR.HENLEY: Understood, andwel proceed

& 3

kfor
to

KATHRYN'S. SWANK,CSR RPR (016)390-7731

142

150



SERIN T RN

B8R RBB®

B R

POST CommissonMeeing-March 5,2025

ao0oringly.

CHAIRPERSONLONG: Tharkyou.

Wemovenowin POSAD, Ibdee.

AndfrstiemiorPOSAD srequestiorfinal
aopoval ofthe sipuiaied setiementinthe case o
Jame Bermudez

BiyartHenkeywl-

MR HENLEY: Thankyou, Mr. Chat. lhoughtl
would sickaroundforthis one because [l knewthis
next

Membersofthe Commissonand Mr. Char, aswes
desarbed, thisisacasethatyou heve heard befor
ThissJaime Bamudez asaninduougl, somewhat
smiartoahercasesyouhave heard seious misco
cases, nwhichiisapeace diicerwhohashadmo
than ane DUl convidionand hereiore meeisthe
definiionof serious miscondudtunderthe adstha
vidate the law, sandard of sefious misconduct

Atthe Novermber 20,2024, Commissonmeeiing,
Commissoner Brazel madke maiionthet Commissonen
Sipulied setiementand sty revocation ofthe pe
thetthis Commission has adopiedforrepeated ads
DUL

KATHRYN'S. SWANK,CSR RPR (016)390-7731

143

151



SERIN T RN

B8R RBB®

B R

POST CommissonMeeing-March 5,2025

that mation there should also be asetiermentcondi
pensurethat THC isaprohbied subsiance,

\OE.

Sosncetatime, shoe November, the POST Siaff

andourpartnersinthe diice ofte atiomey gene
prepared asipuied setiementageementwhichis
conssentwih pestagreemenisthis Commissonhas
adopedwihregard o aher dicerswhohave enga
hseious miscondudtinthefomafrepeat DU
offenses.

Thetsetiementagreementwesthensigned by
IVI. Bermudez onFebruary 1, 2025, Thetsgned
agreementis before you, among the materals onyou
agendatoday. Andiisnowbeiorethis Commisson
voeasiowhetherioadoptthoseterms and condi
andenerniothe setiementageementwih
Mr.Bemmudez

One-onesatofdiierencefom-fompest
pradices andtoday, npiorcaseswheretiswas
ofabrand newissueforthe Commission, the setie
agreementwes natpartofthe pudicrecad. itwa
presenied o the Commisson, theywere aloned o
considertindosed sessonandthencomebadkan
voeonthe setiementageement
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Andthenthosetermswere disdosed.

Nowthetwele hedafewcasesthathave albeen
conssentntems dfthe setiementagreement th
termsthatare pudic, nthese ahercases wele
adiffierent pathwih youtoday, Commissonmembers
Theresapubicagreementthethesbeensgnedby
the depuly distictatiomey - depuly aiomey gen
aswelasthediicer. Thosetemsareveryam
termsthethave beeninvovedinthe aher DUl case
have seen, wihone exoepionandthatexoepionbe
the addiiondl termthat Commissioner Brazelreque:
nNovember.

Sowihthet, Iwliumitbackioyou, Mr. Char

lwould say thet im heypy o, atthistime, outin
the highevelterms and condiions dfthe setierme
ageemen; ifthatwould be hejoiul

Orifthe Charrand Commissionmemberswould ket
proceedipavoke, Imheppy o stopspesking now.

CHAIRPERSONLONG: Woudanyoreketorevewsome
afthe highlevel agreemeniswhichwe discussedat
lenghlestime?

COMMISSIONER BRAZEL: Ithinkitwouldbe
gopropriatetogoover -

CHAIRPERSONLONG: Go-
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COMMISSONER BRAZIEL: —fortherecord -
CHAIRPERSONLONG: Pease. Tharnkyou.
IMr.Herkey.

MR.HENLEY: So-andagan thesetemsare
generalyvery smiarothe termsthis Comimisson
Seenbeioe.

Butthetermsarethetrespondenthas sipulaied no
othefing ofanaccusation whichmeanshesd
admiiediothetuh dfthe alegaionrswihinta
aoousaion.

Ifthis Commissonvotes o adoptthe setiemen,
then M. Barmudezs POST besc, nermediaieand
acvanced certiicationswould be revoked,

Honever, thetrevocationwould beimmediaiely saye
suedtiothe probaiionterms and condiionswhich
respondentmustcomplywihforiveyears. Orunt
vouniarly surendershis POST certiications.

Somedtheahersandard ems are Mr. Bermudez
mustabeyal Sate, federalandlocal s,

IVI. Bermudez must provide the Commissonwih proof

ofcompleiion afaloohd abuse reaimentand counse
programs, aswelastheresuls dfalodhdlreatme
tesingthethe hestekentodate.

IVr. Bermudez s - hesagreed natioengage narny
adsofserious miscondudtas definedin Perdl Code

ihe

2 g
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Secion 135108, indudng butnatimied o, any

Mr. Bermudez mustprovide any cunent, fuiLire or
potential enforoementemployer —lawenforcement
empoyerwihtheterms and condiions ofthe

IMr. Bemmudez undersiandsand agrees thetthet
Setiermentdocumentisapubicdocument

AndMr. Bermudez knonsthetifhe vidatestheterm
ofthe condiions of prolaetion, the Commission, att
ovMghmnaiceandan opporiunty tobe heard, m
Setasdethe say dithe revocationoderandimpo
the revocaiion upon his certificaions.

Andsthutnatleast, Mr. Bermudez hes agreed o
absanfomthe use ofalooholand canalbs, anda
ownexpense hasagreed o particpaie nrandom
bioogcaliudtesingoradug saeenngproga
thetis suijecttothe Commissions approvel

Thelenghandtime-thelenghofimeand
frequency ofthoseestswl beasmany as 15tme
yearonarandombeass.

Andihose, npindoe, arethe materidiemstha
arebeloreyou'tocky.

CHAIRPERSONLONG: Questionsarcommenis?

Andsthereamaiontogpprovetefind

8

ths
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Sipubied setiementierms asagreed o by the
Commissonandtherespondent?
CHAIRPERSON LONG: Maion.
COMMISSIONER DOERING: Doeting, second.
CHAIRPERSON LONG: IMrr. Doering, second.
Ms. Essex peasecdltherdl
MS.ESSEX: Barodona,
COMMISSONER BARCELONA: Yes.
COMMISSIONER BRAUN: Yes.
COMMISSIONER BRAZIEL: Yes.
COMMISSONER COOPER: Yes.
COMMISSONERDOERING: Yes.
COMMISSONEREWELL: Yes.
MS.ESSEX: Godon,
COMMISSIONER GORDON: Yes.
MS.ESSEX: Johnson.
COMMISSIONER JOHNSON: Yes.
CHAIRPERSONLONG: Yes.
MS.ESSEX: Moon
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COMMISSIONERMOON: Yes.

COMMISSIONERNIETQO: Yes.

(Noresporse)

COVMISSIONERWOOLERY: Yes.

MS.ESSEX: Matoncares. Thermiauket, sowe
have12yeses.

CHAIRPERSONLONG: Thankyou. Maioncarmes.

tlem numbertwosaraifyingvoie onthe current
14 peace diicer revocations— | presume wete gol
putthose up onthe board - sarafyingvoie on
cunrent 14 peace dficer revocaions based onfelon
convidionsiorPendl Code Sedion 1029, Thsisa
minstierialadion. And,infact, Ibelevethet
fmeweltake suchaminsieridladiononthese
revocaions.

Gongfoward, presumeably these revocaionswilbe
nducedonthe conserntcalendarasaresukdfact
the Commissontook-wesitthe bstmeeting?

Orthe meeting before? Twomeeingsago.

Thesearethe l4thetare before usiorPenal Code
1029 felony corMdions.

MS.WEILER: Mr.Chat, flmay?
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CHAIRPERSONLONG: Yes, pease.

lwesgongtosay, Ms.Welersheretopresento
theiem.

MS.WEILER: Yeah, sobefoeyouaete 14
indvidualswhohave beendeemedineigbledue o
felony, ormisdemeanaorconvidion identiied n
Government1029snce January 1, 2022, andare su
forevocation

|ddwantiosighy amendthe Char'sstatement
eafer. Wehopethiswibethelestimethety
setstandhaveibwvoeont

However, the proposedamendmentissimoving
throughtheuiemaldng process.

o ifthereare any determinations meadke betiweenth
agendzng ofttisistand the final approval afo
proposedamendment, Iwl haveiobring thetbeck
younJdure,

Fngersaossedthetdoesnthave iohappen, butl
Lustwanied o putthetoutthere. Soyoumay see
mearemoetimewihthsiem.

CHAIRPERSONLONG: Wenaeverfredfseangyou,
Ms. Weker.

MS.WHEILER: WH thetsgood because Imherefor
fourmoretens.

CHAIRPERSONLONG: Isthereamaiontogpprovethe
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reparton peace dficer revocations based onfelony
COMMISSIONERBRAUN: CheirLong, flmay.
CHAIRPERSONLONG: Please, Ms.Ban.
COMMISSIONER BRAUN: lamfriendswihoneofpecd
onthisistand he hashroughtitiomy attenion
conesingitwih POST, andsoImgang ioaosial
fromthisvoe because el conficed.
CHAIRPERSONLONG: Okay. Thetsire.
COVMISSIONER JOHNSOIN: Moved, Johnson,
COMMISSIONER MOON: Moon,second
CHAIRPERSON LONG: Thereisamaionandsecond.
Ms. Essex pease cdltherdl
IMS.ESSEX: Barodora,
COMMISSONER BARCELONA: Yes.
COMMISSIONER BRAZIEL: Yes.
Cooper.
COMMISSONER COOPER: Yes.
COMMISSIONER DOERING: Yes.
COMMISSIONEREWELL: Yes.
MS.ESSEX: Godon,
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COMMISSIONER GORDON: Yes.
MS.ESSEX: Johnson
COMMISSIONER JOHNSON: Yes.
CHAIRPERSONLONG: Yes.
MS.ESSEX: Moon
COMMISSONERMOON: Yes.
COMMISSONERNETO: Yes.
(Noresponse))
COMMISSONERWOOLERY: Yes.
MS.ESSEX 11 ayes. Maioncares.

CHAIRPERSONLONG: Thankyou, Ms. Essex
ltlem numberthree sarepart, proposed adoptionof
Commission Reguiation 1216, dsopinery gudeines

helothe Peace Oficers Siandards Accounizbity

Advisary Board, the Commissonand ALJlswhenoonsd

Impasiion ofdsapine for peace diicers commit
onedithenneadsafseous miscondudtandis
Subjectto suspensonand revocation.

Asssiant Execuiive Dredior Annemarie Dl Mugrai,

andlbeleve Taby Dardenand Ms. Welerwdalr
onthsiem.
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MSWELER: Yes. Sotherearetwoiemsbeioreyo
wihreliontothistopic.

Thefitisthe proposediextofthenew
Reguision 1216, POST discpinery gudelnes, for
facorsforconsderation of penally relied o pea

Thisis,nessence, thetextthaetw adopt
the discpinary gudeines and ncorporae themby
reference,

Andthenthatisthe secondiembeforeyouare
the proposed dscpinary guideines thetwere deve
WihPOST staffand members afthe subcommiiee o
aswelassome gudancefomourpartnersat DOJ.

|dohave before methe commentsthatwere
provided thismoming by Ms. ChrisieLove HL

Andwe canaddressthoseaswego. Orlcango
throughandaddress themirstbefore the Comimisso
deloerates.

Thereareasotoiemsiwanediobingio
your atienionaswe move foward.

Undereach dfthe catiegonies of miscondudt, you
wl seewe Bt sandarderms and condiionsand
oplionalterms and condions as deemed appropriste
somethingforthe Commissonto consderaswe move

mths
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fowadiswhetherwewantio spedywhichsandar
condiionsio gpplytoeach ofthese calegaies o
woudikebusteaetasks.

Aswdlas thereisangpionaltermand
conaliion related tothe domestic vidence counsel
thetissomethingthe Commissonwoud ke oleav
herearremove tandjustrelegaie thettoany pot
ooutdeterminaiions,

Again,asareminder, these dsopinary
guoeinesareamnmumiamenwork. Gudeinesnat
forthe Peaoe Officer Sancards Acoouniablily Adui
Board, make sure | gatthat right, andthisbody, b
alsoforour Ofice of Adminstraiive Hearing,
adminstrative wudges, astheywl be condud
andexpeience nwhettisthatwe are adudica
thefield oflawenioroemert;

Thetypedwokihatisbeingdone,

Whatthey may ormay notbe subededo;

Commonterminology;
Whatthsbodywoud ketoconsideras
Sandards forrevocation or suspenson.

Sotheseare, agan, mnmumgudeinestor

them. Theyare,lynomeans, abosolie.
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AndthisdocumentwalsobeaMing
documentandwl conirueipevoveoverimeasw
coninue iinvesiigaie alegations of serious Imisc
andbring cases before this body for acdiudication.

fyouwould ke todrecmewhere youwoud
ketosatinany dsousson |havemyhandyda
penreedy.

CHAIRPERSONLONG: Itk beforewe begn, Imight
ask Asssiant Direcior Del Mugnaio, | beleve where
areheadngiostonatiskeavoe onthesetoday
adoptsome weaks and some addional anguage gon
fowardand bingitbeckiorthe nextmesating?

MS. DEL. MUGNAIO: Char, youknow;, thesupiothe
comiorale adoping themortheythinkbasedonso
changeswe may discuss here today theywould ket
the documentagainininalfombefore meking ali

CHAIRPERSONLONG: Aretherequesions?

Whetkind ofquesionsand commenisfromthe -

COMMISSONERNETO: CommissionerNieio.

lwoud ustike thingsthetwere broughtupby th
pubiccommentearier, iwe coudgooverthosei
andparntoutwherethey areinthe dscpinary

osce
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gudeines sowe canadualy reed the documentta
POST provided before | decde totake avoie arask
todofuther.

CHAIRPERSONLONG: Okay. Doyouwanttodothetno
onatandsee?

lfwe putthese over—ftheresenoughcommen,
thnkwhatwele heedingios putthemoveror
anoher—addionalime,

Ordoyouwantto bingthisupnow, Commissoner?

COMMISSONERNETO: Imgoingtodeferiowhetthe
restafthe Commissonwanisiodo.

CHAIRPERSON LONG: Okay. Whydontwe hadofffor
Justaminuie onthetand seewhataherquestions
commenisthereareforaddiona changes.

Iknow! hed dfiered severd o the Safftret|

Butlthinkthingswe neededipdo, smalthings.
Butonpage 2 underpreface, wherewe ek -tia
aboutthe POSAAB heangisimiedipareviewof
Divisionis indings and recommenciions. Nowines
tesimony o presentaiion ofaddional evidence or
agumentispemited.

Seemstomethatshoudalsobenthe preface thet
appiesipthe Commission, sothat should be added

IMS. DEL MUGNAIC: Agreed. Theresalso-beforethe

)

(0)]
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Commissontheressthe recard ofthe Boardinaddit
o, igh?

Soyouhavetheransaipis ofthe Board hearing,
you havethe Board recommendaionandyouhave the
comersafthe Dvsionsrecommendation. Sothere
addiionaliniomation avalable tothe Commission.

Butwe candeinigly make thatmore deer.

CHAIRPERSONLONG: Iseethat

lthinkthe preface also noies the Camimisson
the POSAAB requires any mejorty voie.

MS. DELMUGNAIC: Yes, 9.

CHAIRPERSONLONG: Arethereanyaherconcemsaor
qQuesionsthatanyone hestoaddtothis?

Woudanyoreketogooverthe ACLUstwo{ager
now?

Whetisthe indination, thewd ofthe Commission
hiermsofmalkdng dhanges nowand having addiiona
imelookatthese. Orwecangooverthre ACLU
Saementnowandigke avoe oday.

COMMISSIONER GORDON: Sobeforewegettothe ACLU,
|know! providediieedbedckafter.

Andsolhaveaquesion becausethergsa
patourareatatssinherethetihave

KATHRYN'S. SWANK,CSR RPR (016)390-7731

165



SERIN T RN

B R RBB®

B R

POST CommissonMeeing-March 5,2025

concemsabout Andthetemsthatthe-"counsdl
and psychatherapy ‘ssiwihinthet—tems.

AndImgangioconinue torepeat My concems
aboutths.

|donatbeleve thatPOST should be, norshouldth
POST Commission, be detiemining that someone needs
seek psychathergpy ormalking adeasonwhentheyv
receved enough teaimentforthet

Solamgongtoconinuetobingupthet donot
thinkthatshoudbeinthe condliors. | dontth
thatwe should - thet shouid even being gong forw
somehingwegveasanopioniothe ALJaspato
this, because ulimately twll have tocome back
the Commissontodeemthatnofutherthergpyis
necessaty. And|dontthnkwe shoudbe gong do
thetroad.

CHAIRPERSON LONG: Coudlask justsnce
Commissioner Gadonwasinstumeniainhejpng put
these disopinary guideines together, could 1 ask
the Commission,why thetrermainswhen Commissioner
Gordondd notwerttinduded?

MS. DEL MUGNAIO; Wewarniedioputibeiore te

—— cconfor oS
Thisdoes natsae thetthe personhasioconinue
oundergo psychaherapy ormental heath treaiment

g g
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isanevaluationto detlerminethefinesstoretu
the profession,

Thissatermand condiionthet, ustnmy
experence, isprety Sandard across the board for
indviduals whomay have hed some saitof dispin
adionorsandonthatwarrantamedical healh
professional deeming theindvidugliobe suiable
reumithe professon.

Soagan, | appreciie thatthe professonof
paiangisdiierert. Honever, thisis pretly sia
phavesomeevalaioniithere hasbeensome ques
niemsoftheindvidualsudgmen; theresbeen
dagnoss of pethapsamenial heath disorder thet
theindvidual natsuiigble foraperiod dfime, s
thetthey retum saiely tothe profession.

COMMISSIONER GORDON: AndIwouldalsoadd, though,
fheyregonggethred by anewagency, ey
toundergothe psychological. They dontgetto-
theresnolypessngthetport

Soatthe pontatwhichthey deade togobadkint
the professionand gethired by anagency, thetis
porthimethatiwentioknowthettheyredt
cuty. Andiftheyte sil cureny empoyedwih
agency, hetisacualy theemployees-the
employersobigaioniithey feelheyienctic

mio
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haveadagnoss.

Solustwoud heietosee, because thereae so
many prooessesandHR andal the pecesthetnowP
pusthemsahesnthetrde versus POST sefsthe
gudeinesforwhensomeane, youknow, POST isthe
thatwwies the gudeines forthet psychdogcal
tesing.

lthinkwe - Impustnatcomioriablewth thet
pece.

CHAIRPERSON LONG: CommissionerGordon.

COMMISSIONER GORDON: Thetfifor-cliy pece.

CHAIRPERSON LONG: Tharkyou, Commissioner Gordon-
lwould be nagreementwih Cammissoner Gardon

COMMISSONER DOERING: Iwoudiketoedo
the respondent choosingwhichmenta heath arther
sessonthetthey goto, fthetis deemed gpproved
the POST leveland thennatwihthe agency o
viceversa, nowwe have confiding gononsand|
thaetgpens upacauseforconcen.

Solmnatafenafthetbnguegeether.

CHAIRPERSONLONG: Sure. Tharkyou, Commissioney.

Addiional-we\eheard, Taby.

COMMISSONERNETO: CommissionerNieio.

g 3
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Imreadngtandlagee onsome parisandakso
dsagee onatherponisbecausewe dodofinessf
duties. And Ithinkthe POST does have andbiggi
whenthey see somethingthetmaybe anagency isnt
orvwe make the recommendation, becauseissaying
weregongibusesedonesthatare goproved,
whateverthatmeans.

Butl dothnkthetthe Commissondoesresenetha
ightiomeke surethetsomebodysi. Wedoitw
wegethred. Wemaydotastheygobierdover
lthinkwe shoud resanve thetightas somethingt
wecandoasaCommisson

CHAIRPERSONLONG: Tharnkyou, Commissorer.

Alight Mss. Del Mugnaio, ddyou haveacomment?

| msnierpreied yourmovement

IMS. DEL MUGNAIO: Tharkyou.

CHAIRPERSONLONG: M. Dardert?

MR. DARDEN: So,Iwesgongtosayonedite
consideraiions, Commissioner Gordon, lthink andl|
ceriainly deferio Ms. DelMugnaioontrs. 1thin
hestheexpetience.

lthinkweretakingaboutiundamenialy some
diferentthings. Sothefistis,whetdoesthe
empoyerdo?

2§99
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Andthe employermay haveisonwn digationwih
respectipfinessiorduly, etostera,

Butthenthe Commisson, lhinktheissuiewere
loodagatisiwearenapostionasthe Commis
oftalkanganadionaganstan diicersioense.
we haveto make thet determination independent of
whaiever deasionthe employer may have madewih
respedtivafinessiorauy. Thetthenthisgve
Commissonthe adllynacasewhere, fornsanc
becomeanare thatandiicer'sengagednadswhic
oouid be serous miscondud, butthenwere alsoaw
thetthet oficer may have, forexample, mede sate
mpyrgthetitthey gotaguntheywould, youkrno
shoatpeople. Thatsatafthing. Thetthe Comimis
then hesthe ablly nis determination ofwhet t
aoporiate adionsftomaperspedve dfasiaie
lcensing fundiion, o make surethetthe Commissio
dongtherightthinginterms afwhetherarnatth
personshouid beremoved or suspended and sofarth,

Soldontknowifl sadthet comedly.

COMMISSIONER GORDON: Thssbeingputinasa
Bm-

MR.DARDEN: Coredt.

COMMISSIONER GORDON!: —dfprobation

MR. DARDEN: Itwouldntbeamandatoryterm.

ste
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COMMISSIONER GORDON: Andsolust-Imgoing
-
MR. DARDEN: twoudbeaterm.
COVMISSIONER GORDON: Imgonginexerasethe-
cautious again-becauseifyouhaveadepartmental
dyevaluaionwhere-artheresawakers comp
camandtheyae seengsomeoneelsefarte
depatment Andtheresanissuethere. Andnowy
sayingyouregongiosendthemsomeplaceele.
Nowifyouhave-buttcoud heppenas partof
this, youcoudthenhave - sendng themtoadiff
psychadogstwhosaysnatit
Youhave adepatmeniadthetsit
Imjustconcemedthat-Imnatsure, kel
sad, Imonlyonevoe -thetwete geting nio.
Somethingthet| dontnecessarly think thetthis
processwes meartibentemsditheloenang
fprocessandihe suspension process of s, gongd
thet peih.
|think, youknow, thisone n particLiar.
Theaherones,youknow, e hadsomeinputonan
Im-youknow, thedocumentoverdisagreat
osatwihihsprocess.
Butthisisthe onethatconinuestostickforme,
<0-

oa
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MR. DARDEN: flmay, Commissoney; isan
gpionaltermafoourse, s notamancaionyterm.
isonythatwe havethe abilly, nthe appropri
case, asangpiondtem, ousetifthefads
Jusiiyt, ofcourse.

COMMISSIONER GORDON: ButyourealsogMng this-
youknow, thisisto provide guidancetoan ALJas

Sonowthat ALJsgongtoseethisasatodand
howarethey gongtoknovwheniousetornatto
i?

So,youknow; theyre natcomingnwinthe same
level dfexperence assomecnewih Dyearsafpd
experence. Theyregongiocomenfiom-maybe
thetsagoodthing

Youknow. Butyouknow,weareasotyngio
removethesigmadfmenialhealh, youknow,and
getinghep.

Solpustwantiokeepthatnmindaswe, youknow
dothet. Andnatalsothen, youknow, aeatemore
thesigmawhentcomesiothispece, so-

COMMISSIONERNETO: CommissionerNito. Reglauic

commens.

lthinkthe Commissonresanvesalatofighisio
dothingsthetthe agencysakeady dong. Andwhe
hear casesthatwe dontagreewihthe agences.

KATHRYN'S. SWANK,CSR RPR (016)390-7731

172



SERIN T N

B8R RBB®

B R

POST CommissonMeeing-March 5,2025

again, isisted under opiional
AndisaMngdocumentlhinkthetwe can
dhange doanthe roedifsomething doesntwark
Agan, Iwoud hele b take thattod anay fromthe
Commissonasawhoewhenwerelodkingat, youkn
getingthe bestpeopewe neednthefield.
lthinknevenybodysmindthereare some agendes
thatwe say, wel wewoud never dothetifwes
head dfthetagency.
Soldontwanttotake thatiodl anay, because|
thinkwe neediorememberthatwetendependent
so,we havetodosiuffindependentytomake sure
we provice the best puldic safety we cantoour
COMIMUNIES.
CHAIRPERSON LONG: Commissioner Doerng.
COMMISSONER DOERING: Inaddiioniodthe
commenswete meking, theresacoupeinesinth
thetlalsohave some concems about Onelbeing
coninued reeimentunilthe Commissondeemsihat
further psychothergpy snecessary.
Thetseemsioputquieabtafponeronte
Commissonlevethet [ thinkis ousde the soope
our pradice.
Andiheresaseparaie ine aimostconraciding
thet, aboutialdng aboutthe pradtiionerdeemsth

2 Z
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theyte-compeied thetr treatment.
Solhave somessueswihthewordnginadaiion
otheaherconcemswele disoussed
CHAIRPERSONLONG: Okay. Thankyou, Commissorer.
IMS. DEL MUGNAIO: Youtre aosoutgly rigt.
The senience regardinga Commissondeteminationo
ongongtrestmentshouid be stidken.
Thefswhythatidlomg seniencesthere. Thet
isuptothe psychaherapistio detiemminetheanmo
and duration oftrestment.
Toaddess Commissoner Godonisconcemns, nthe
pracically ofthings, whet e seenntre pes,
agan, youirenght, kooud heppenwhere heyre
aleedy getingreaimernt. Theytealeady-thes
freating thergpistwhais loensed and reguisted by
sate hesdeemedthemiobe suiabie orftoretl
the profession.
Forthe mostpart heway Meseentisin
pradice sthatthe oversghtagency s provdedt
namedftheindvdualwhos alreedy treating the
indvidual forwhateverthe underyingissLieis, an
longasthe personisicensedingood sandingand
repuiable psychatherapistor psychologsst, the Boar
oversghtbody, woud approve thetindvdualasth
treaing psychatherapy.

mwo
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Youreright, though, toouid heppenwhereforsom
reesonthey dsspprovert

Usualywhy thet disapprovalwouid come aooutis
therés some ather reltion o the psycholherap!,
famlymember, longimefiend wherethergsa
confictafinterest Andthen, ofcourse, the
oversghtbodywouldwanttioweghinonthet

Tharkyou.

CHAIRPERSON LONG: CommissionerGordon.

COMMISSIONER GORDON: Socurenty, hadero
becomeapaice diicer, you have tousea POST-ap
thergpist Andalsoso-Idothnk ifthisisg
tosay, there hasto be more discussion aboutthis

Becausethenhowareyougongtohavea
psydhaogstwhodoesnathave thet Samp of it
duty"andnow-Iustthinkwe gobadkandiarth,

| dontknowthetthere are ahericensingagence
thetaciualy predesigraie ke we do. itsdifier
Youhave passadiferenttype ofbettery of
psydalogcaliesingthanyoudoforteredlesia
boardor, youknow, bbealawer, any ofthose.

So, Iwoud ust-fthisisgong iobe partof
i, Ithnkthereneedstobeawhdelotmore
dscussononthissedion.

CHAIRPERSON LONG: Arethere addional commens?
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lthinkwe havetnoissues, animmediaieissueand
thenamare encompassngssLe.

Ore, dowewshiomovefomardwihthe agedion
thet Commissioner Gordonhes? Wecanigkeavoe
theredsamoiontostrke thatlanguage ornat

Andthentivo,whetherornatwewshibiakeavole
ontheseguideinesioday arputthemoverforfurt
discusson

Forexample, thetiwopage niomation— I dont
knowaboutyou, | personalywould beindned ol
thisstuffbe dgestied abtby Siaff. Andsofart
Andoomebadk |dontseeahuny, paricuarus
thesegudeines.

| dothinkitwouid be heppllifwe dodecde o
putthese overforavoe nextimetovoie or deie
whether Commissoner Godons—whatwoudbeamo
woudsandornat

COMMISSIONER BRAZIEL: Acouple proceduralhings.

Sothesearegudenesthatare—thatwe onn,
thetweaaf, thetgotothe ALJforthemiokind
gvethemsomekind ofdrection.

The ALJthenhesths, orcandotheronn, theyca
addiok

Andalofthatcomesbadkious. Andthenweget

hon
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topickand dnoosewhnetherwe agree ordsagreewt
AL,

Sothe ALJ could putthis provisonnandwe could
say, o, thats natappropricte.

Orifthe ALJdoesntrecommend something, but
enoughaofthe commissionersthinkthere shoudbe
counsaing, psychotherapy, we coud add tbackn
conalion becauseis-thefinal deasonisnat
ALJ. kcomeshbackious.

Andihsisonyforaneswheretheyretyingio
putsometaody onprobaiion.

Probably based onarecommendationwe made b begn
wih, thatgoestonerdthe ALJ. Natthetthats—
cantdotontheromn

Soismaedfaprocessting. Thisiant
somethingthatsnsionethetthe ALIsgettodoo
theronn. Buwehavethemalsaytoorffoon
one, numberone.

Number o, more ofaprocedural question, because
theremaybeatimesslebecausewehaveourrst
heainggonginAugus, sthet, howlong justr
yourexperience, Amemarie, howlong betveenwhent
adualycondudaheaingdoestre ALJ-andlkn
thisisgongiobebghuge sweg-dotheyadudl

hthe
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Becauselassumethey dodthefads st wegh
thefadsandlookatguidance,
Howlongwouldihey need-whenisournextmesin
comparedipwhenthese needio gotosomebody?
Solthnkimemghtbe oftheessence,
IMS. DEL MUGNAIC: Theywouldneedthe guideines
priorothe hearing, sothetastheyteheaingth
nfomation, thefadss, he evidence presenied the
haveadocumentthatgudestheminiothe expedat
forthe comectimposiion ofdisopine besed ont
professon.
The proposed deasonisvaldior 100daysoncett
sissuedbythe ALJ lthink respecively were sup
toreceve thet proposed dedsonwihin 0 days
folonng the hearingand thenthe Commissonhast
onthatwihin 100cays.
Sothetsthetimeframeyouirelodkdngat, butwe
woudessentialy needibgetthesetoan AL prior
therpresdngoverthefistheainginbie summ
TheahertingIweniedioadd -
CHAIRPERSON LONG: CouidI-coud lineiedt? |
mean-
MS. DELMUGNAIC: Sure.
CHAIRPERSONLONG: Partaffad, wedonthaveto

heve guiceines, period. Isjust-Idont-|

g§~<m
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dontcare oneway artheoher. Buwedonthave
havegudeines. Thisssomething-

MS. DEL MUGNAIO: The Office of Adminstrative
Heaings hesrequested thetwe prepare guideines
them,yes.

CHAIRPERSONLONG: Corredt. Butpstiobefaciudl
weare notrequred o have gudelnes.

MS. DEL MUGNAIC: Bythe Sate of Caliomia, no.

CHAIRPERSONLONG: Yesh

Theywoud ke themas soonasposshe, basicaly

MS. DEL MUGNAIC: Theywoudikethembeforethey
prescleoverourhearings, yesh

CHAIRPERSONLONG: Okay.

MR DARDEN: Butlthinkthe deaistet,
paricuary sncethese ALlswlbe heangthese
casesiortefistime, thetiothe exenttatw
dot, ivwould be heypiul beforehand.

CHAIRPERSON LONG: Weundersandthet, yesh.

MR DARDEN: Butwe alsohave o getthesethrough
OAL

MS. DEL. MUGNAIO: Andthatsasdmoninprocess,a
best

MS.WHEILER: Wihsomethingthisiarge, yes.

COVMMISSIONER BRAZIEL: Thatwasmy nextquesion.
My nextquesionwaswhodoesthaveobe seen-

edan
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afterwere donewihthis, doesanyone elsehavet
aoproveitbeforetgoesto-

MS.WELER: Wd aeyoutalkag-sthe
rtuemaking process?

Assuming-theassumplionisitsgpproved by this
bodyoday, iwouldhengooutiora45-day pui
commentperiodowhich-duingwhichldoexpect
the ACLUW provice pubic comment

Atthet pontwewould respond o tinwiing, as
staff andthensenditafftothe Ofice of
thenreviewit Theycould poientialyindissues
tandsenditbeckious, bingtbackipthisbo
Jdure.

S0, is—canbeatree-osxmonthapprova
process, ifnationger, depending onwhet the Offic
Adminstraiive i sayswhenthey lookatit, depen
onthe number ofpudiccommeniswe receveandwhe
arnotahearng srequested andwe have toaddres
thet

Soi-tisakeadyatightimeinetogettiis
doneby August

Butthafs natmeantioputany pressure onthis
body, certanly, butustioansweryourquestion
ermsofimeine.

o]
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COMMISSONER BRAZIEL: Tharkyou.

CHAIRPERSON LONG: WA dfthe Commisson. [tk
thefrstthingwould be todealwih Commissoner
Godonisissue, because theniweweretovaieon
quiceinestoday, the frstthingwouldbeto deter
whetherornatthetamendmentismedetothese
guickines.

Andthenwe coudvoe onthe gudeinesifthats
thewd ofthe Cammisson.

Orwe couldvoe onthe guideineswihout
addressng Commissioner Gardon's conoem, up ordow
Wihthet doedion presentinthe gudeines,

Whetsthewd ofthe Commisson®?

COMMISSONER BRAZIEL: Why iseverybody looking at

me?

CHAIRPERSONLONG: Becauseyourasedyourhand,

COMMISSIONER BRAZIEL: W, beforethet she said,
hunryup, hury up.

Soan 18, anthe counsaing psychatherapy;, [ dont
haveaprodemwihtiwechangesomedfthelan
andwe realy tighientup.

| dounderstand Commissioner Godonis concenns,
welealsoapoiession, ke she ponied ou thet
valuesthisverymudh. Theevaluationafsomeone.
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Andaggin,wete dieingthisasanakemativeo
someaneingoono probaiontonatberevokedand
woudketogvete ALlsasmuchleverageasthe
tohesomebody along tblbe successiuversus stop
themfrombeing successiul, butnathaving thisas
option.

Weaksohavethe abiiyto resand i, modiy i,
drangetiftevergeisiothatpontanditcome
badkious.

Butldothinkwe needtoighienitup, anditdoe
needibbeangppoved g, he samefoksthetdo
employmen; thetappredaiewhaetwe have,

Forsomeonewhohasgonethroughand-lcananly
magne some ofthe diierent scenarios, thetmay b
abeiobe—Idontwenttosaytheword ' ixed:”
Thetsaioialywongword.

Imchoosigiobeadeto comebadkinothe
profession, thaetmay have beenrevoked besedonsom
atherevert; thetsomebody hes o oty thetthey
abeiocomeback Iwenttohavethatopion

| seetasanoppariuntyto ling sometody back
andsavage themversusan opporiunty topushsome
ouL

Solviewitmaybefromadiferentperspedive.
Thisissavage somebodyversus pushingthemout of
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profession.

Soiwe deanedupthelanguege, lthinkitsine
Andagan wehavetheinal sayiftcomeshbackt
Commisson

MR . DARDEN: Ifl coudask Commissioner Braze,
because doviouslyforthe puposes ofthe badgroun
haveverlyexensve requiemenisiorthe seledion
the psychatristor psydhologisthat does the:
badgroundexaminationinduding thetthey haveto
through POST-approved coursesandtheyhave tobe o
POST-appovedis

Sosyourregques, then thetthetbe added iboso
thatthe same counsalars — sy —psychaogsis
psycdhahergpisiswhodoabedgroundwould alsohav
bethoseforths?

COMMISSIONER BRAZIEL: Yeah, Ibeleve so. Because
Imean, theyre seleded forthe pupose ofevaluiat
someoneforsuiiabity forpaiangandiaw
erfooement

lthinkthey should bethe same personthet
besicaly doeskind ofafinessfordutytocomeb
tosavagethem.

CHAIRPERSONLONG: Letmeinetedatthisport.
Excuseme, Mr. Derdeen

Imean, Ithnkthe gquestionison-—the fdlow-up

othe
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onyourguestion, Commissoner Braze, would your
preference betothenwordsmihhereand non?

Orioworkontheseandhearthemagain?

Thatgoesibthe satementthatwe needthese, thet
wehavetbdothesegudeinesby-ntimeforth
frsthearing, which I dontthinkistrue. Imean
dontthinkwe haveiohavethemanditwoudbeon
e

Soatssueswhetherornat—doyouwantto
wordsmihnow? Would thet sufiice”?

And Commissoner Gardon, doyouhaveasensehereo
whereyouwoudketogo?

COVIMISSIONER GORDON: Iwoudwartioseete
lenguage before Iwouid agree ot

Soiwetakeavoetoday,and 18sinduded, not
thet| dontapprediaie dltherest butlalsokn
fsnotamenu. Solwoudbeano.

e madeamaionto come backwihlanguage on
18, youknow, | couid enertanthat, so-

CHAIRPERSON LONG: Commissioner Brazel whatsyou
senseniermsawardsmihing nowor putingkov
forthenexdt-foravoe.

COMMISSONER BRAZEL: W [ donthinkweteat
the porntnowio-letme back up.

Wesihavethe ACLUscommeniswe haventgone
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throughyet Wemaybe sendingtbadk, sol dont wart
omaketjuston18. Imeanifitwespst18an di
weswordsmihing, [thinkwe could iske abreakand
probably comewihsome language, saffocome upwi h
bnguage andbring tbadk. tmightsuiable.
Butiweretaldngaboutawhoe bunchof
wordsmihing offths, [ thinkwe mignthavetosen di
backandcomebackndure.
Undersiandngthetitmay, youknow, theremay not
beagudeineforthefrsthearing. Orfithea g
may be posiponed by the ALJsto pushitbedkbecaus
theydonthave guideines.
So-but, Iwoudrather getitrightthan get it
st
MS. DEL. MUGNAIO: ChaipersonLong, may | ofier
sometingup?
CHAIRPERSONLONG: BExauseme?
IMS. DEL MUGNAIC: May | ofler something?
CHAIRPERSONLONG: Please. Peease.
MS. DEL MUGNAIC: Itsnatunheard of Sncethese

(¢

araMgdooumentandthey consantyevahe, t het
agenaesdonatsubmidratgudeinestothe df ced
adminstraiive hearingsforconsideration, whieth ey
are pendngacompee reviewby the Ofice of
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Undersandngheyreguoeinesandineyte
Incoporaied by reference, the Ofice of Adminstia
Hearings Iwould say -l dontwantiosay
"frequenty’, butonoocasonare using drattguice
becausetheyte curenty gong troughthe process
review by the Sate of Caliomia,

Soiwewerebhingthesebadknuneandwe
wereabletogpprove daftguideinesthatthen
Ms. Weler could gothroughand submi, we could th
oferthe draftguideinestothe Ofice of
Adminstaiive Heangsforany ofthe hearingstha
be conduded beforethe indl guideines are neff
thereby gMgthemsome guidance forthese cases,
thatwould resolve this forthe Commission.

CHAIRPERSONLONG: Commens?

Iwd ofiermytno cenisonthat whichisthet
woudworkforme, exceptthet | dontknowvwherew
wihthe-lefscalitthe Godonissue.

Wedont-Idontknowiftheres suficent
dredionfromthe Commissontosafwhetherand
whatexenttioindudethe concamsthat

Orewaytodedwihthetisioenieriainamaion

onthat, or Commissoner Gordon and ather Commisso

fwewart, we canetthetrde and dealwih staf

eae

fin
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theensuingweeksaffchannel
On,Imsory.
(Coutreporerrequestiordaviicaion)
COMMISSIONER BARCELONA: Barcglora. Letit ricke.
CHAIRPERSONLONG: Youmeanputtover?
COMMISSONER BARCELONA: Yeah, puttover. There
alotgongonhere. Imsiaringtoget coniused.
lthinkwe needtooutine tbetier.
We needtoundersandwhatwete dong.
CHAIRPERSON LONG: Commissioner Gordon, couldyou
addressyourconcem?
Iknowyouve hed, atleastiiom Commissioner
Doeringand mysef, youlve had supportforkind of
semamendment
Whatwould beyourduhersgong fowerd?
COMMISSIONER GORDON: Ithink Commissioner Brazel
mackeagood pontaboutt s thetwe Lstgotiodsy
So,evenifwe had, youknow; al reviewed thefor
wegathere, lthnkwe needtoiakeamomentiolo
whetthey provdediodey.
Andiyingiodothet, sotospesk,nthemomert,
solwouid suppatjustisking thisand natmeaking
mationand coming backinJuneandthendongtas
sugoesedthenwecangvethedatiothe ALIso

okat

g 3"
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whiethisgoesthroughthe formal process ofbeing
reviened
Soatkeastthey have some overarding guiceines
whereits—-astheymovefomardand Ithinkthe
can,youknow, siaffican come backfor Junewihw
gpions, afremoving 18orcoming upwihadifiere
setaflanguage thetaddresses dl dfthe diferent
natjustmine, by some aherthoughisthetwere
exressedregarting thatone spedicaly odgy.
CHAIRPERSON LONG: Commissioner Doering,
COMMISSIONER DOERING: Iwoudasobenfavorof
putihgthisoveruni June. Andlthnkasfara
staffs rewording ofthet oo, anatherthoughtthet
have s spedicalytheway iisworded, sthere!
freaimentcomponentioitalso, naddionojust
evaluaion
Sosomethingthatwework hardisouragency's
culuraly competenttherapsisthatare relevartt
enforcement professionand undersiandtherneeds.
Solthnkthatwould be-ifwerelooking at
Imposing thetasaprolaationary option, thatwould
somethingalsoioconsder. Solthnkwehaveal
more dscussiononthettopic, sodeiniely nfav
puiing tover.
CHAIRPERSONLONG: Tharkyou, Commissioner. Great

3 o0 <
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caichonthetlnguege earier.

Tharkyou.

COVMMISSIONER GORDON: AndIwouid alsoencourage
saffiohaveaconversaionwin-1knowvsome of
SubedmatterexpertsaewokingwihPOST onthe
welhesspanandalatafthemarethe culuraly
compeientthergpss. Somedithemareonesthat
adualy dotheftiorduies. Theydothehiing
Andlthnktherexperiseinlookingatthisand
opnionalsowouldbe something thet Iwouldwertt
hearfrom.

Solthnkwewoud bengitiomnatiusthis
goup, buthavng alie more inputonthetane
spedicalyfrom, kel sad, the sulbjectmeattier
expertsthetthe POST saieadywokingwihonth

COMMISSONERNETO: CommissionerNieo.

llustwanttoadd, lagree thetwe shoud comebac
andiakealodkatthsindure. Isuppatgvg
dattiothe uoges.

Butwhatlwoudwantoustreieraeisthat—
onwhatiwanttosay sthetwe realy have towor
hadibgetidonenJdune. Thelesthinglwart
seesandhergoupreadngitandsaying Wedon
kethsandsothenwe puttafevenionger.

o
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|fedl ke mreMing Groundhog Daywih serous

misconduct
CHAIRPERSON LONG: Tharkyou, Commissioner—and
aongthosenes, woudany ahercommissonersca
weghinontheissuesthat CommissionerGodonhes
raised, ustsothetwe canprovide staffasmuch
niomationacvance asposse?

Iknow; forexample, | have algned mysefwihthe

concamns Commissioner Gordonhas onthis spediical
ashas Commissoner Doerng,.

Doesanyoneelsewishioprovide siaffany dredio

sotheygetasensedwherethe Commissonsont
ISSUes?

Commissioner Braziel hes said he could pratosbly iv

Doesanyoneelse caretosharewihthe Staff, oi

theinerestafwhat CommissionerNiephes raised),
whchsgetingtdone athe nextmesing et
foks have dear—some dear direcion. Obvioud
peopewibewakingwihiremaline.

Butfanyone else carestoweighin nowiste

MR.DARDEN: fflmayask, shcewe havetogobeack

andrevisethe language, Commissoner Doering,woul
yourconoem be metifwe incorporated

rebo

KATHRYN'S. SWANK,CSR RPR (016)390-7731

190



SR RN

B RRBB®

B R

POST CommissonMeeing-March 5,2025

Commissioner Brazels commeniswihrespedtioens
thetany psychahergpistorpsydndogstisonetha
alsocomplantwih POST reguiationsfordoingthe
badground orenrance examinaiion’? Oristhisa
diferentoconoam?

COMMISSIONER DOERING: Iwoudagreewihthat

Thafs—naddiontopstihe badground, here
quieakewaganzations outthere thatare Soedt
culuraly competenttherapy andtreaiment. Solt
thet aspectneedstobe expored mare thenustthe
finessforduly examisthe resimentcomponentof
espedalyfthereare muliple sessons, whichs
kreads.

MS.WHEILER: Sopontafdariicationformy noes
lthnkwhatwelelookdngatistwo difierent
companenisioihocoporate, whichisthential
evalugiion, maybe conduded by somebodywhos alea
the POST-approvedistforthe inial bedground

Andthenwewantivadd ifrestmentis
recommended, thettreaimentis receved by somebody
isculraly competent

COMMISSIONER DOERING: Iwould beiffavorofthet
CHAIRPERSONLONG: Okay. Anyathercommenis, does

anyoneesewshioweghinatthispont?

ts

co
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Seengnone, wewl seethisbadkindure.

MS. DEL. MUGNAIO: CharLong, may Ijustmakeone

Saement-

CHAIRPERSONLONG: Pease.

MS. DEL. MUGNAIO: Ithinkwd heb consoldate som
afths.

CHAIRPERSONLONG: Yesh, pease. Anyihingyoucan

drawourwould be hejoiul

IMS. DEL MUGNAIC: Igatyou. iem 20, domestic
counseing, kind offalsninewthsome ofthe
thingswete talangabout And |l apprecaie
Commissoner Doetingscommenss. |dontknowvthet
badkground orindviduais thet dothe bedground f
forduty havethe spedalynsome oftheareasin
psychatherapy thetmay bereevarntioal dfthe ca

Andiheresawde range affreasonswhy peogewoul
seekmenial healh, sol dontthinktmay beint
bestnierestafustyingiomake suethatan
indvdud hesthe nghtpsychathergpistorpsydnd
oimittosomeonrewhosinvolvednthe bedgr
nvestigationforfinessiorduty; butiomake sur
gvethemthe oppotLntytosee someonethatis-
Spedalzes, whethertbeindomesticvidence, an
managementorsubstance abuse, hetwe gvethemin
fulrange of opions o seek the lighttherapist
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Sothankyouforyourcomment, Commissone.

| thinkwe can consolicéie the domesicviokence
counsaing ninthisather, more broed topc, andt
waythatwould eiminate concems regarding thett
iskem 20inthe gptional terms and concltions.

TheahertingthetIwoudjustike tomention
s—andwelcovertisndure. IWinatbel
this, butsome ofthe concamsraised are aboutthe
needingibbeapatiemofabuseinoderforthe
Commissontotake dscipinary adtion.

Andagan, [ustwantioremindthe Commissonas
youtrerevewng discpinary guoeines he 1213
facosthatare aleady nregulsionthettaken
consideraiion al aggravaiing and miigating factor
the case are alsorelevantio dscpinary gudein

Sothereasontheword ' pettem s presentinte
dsgpinaty guideines s because tsaconsdera
oftheimposiiondithetype ofdsgpine thetma
relevantor gpproprisie based onthe severty ofth
alegation.

Soisnatiosuggesthatany gvencasehesio
haveapatiem afvidation arabuse forthe Commis
todeadethat revocaionisthe appropriste, youk
Impostonofdsopine.

Butitisafactorforconsderation.

@

sof
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Soldferthatupjustiorsomedaiy. Thark
you

MR DARDEN: Ifimay, Cherr. Justhe—andthen
oneinsiance, andwe cango badkandexganindun
wihrespectipeachdfthe concems aboutthe use
thetem.

Inonenstance, ishthesatue. Sowth
respedtiothe aweniorcementgang theword' jatie
velepsiusnghelenguegethekegebiLiegave
butwe cangobackand bing yousome addiional
responseinthecommenisnure.

CHAIRPERSONLONG: Anyfurthercommens? Adl

Seengrone-

MSWELER: Mr.Char.

CHAIRPERSONLONG: Yes,Ms.Weker.

MSWHLER: |ddwartioretmtooneiemthet
wewouid requestadaional dariication on, andt
isthe-underthe mnimumperaly foreach ofthe
dassiications of seous misconaud, we heve gene
Sated sandard tiems and condiions and aptionalt
and condiions as deemed gppropriste.

Isthssomethingthetthe Commissonwoud ke us
Dleaeass?

Oristhe Commissonweningiodawoutsomedfth

D

3
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optionaltermsand condiionsforeach ofthese
categoies of miscondud?

So, forexample, what might be pproprisie o
consderfor potenial suspensonor—fordshone
asanoptondiermmightbe difierentiomwhet s
consdered asangpionaltermand condiionorab
of poney, ithatsevensometingthetwe wantto
consder. Abuse dfponer, the Commissonmaywart
saythereisnooplion, revocationisi.

Sowete-wele sandatized thelanguageforeac
ofthese categoies butwe arelooking for drectio
fromthe Commissonniemmsoffrevocationsitio
this caiegary, we dontandthewanttoentertan
suspenson. ifwe eniertan suspension o proletio
terms, hesearethe gplionsthatwe wantio consd
forthese spediiccategores.

fthetmakesmoresense,

COMMISSONERNETO: CommissionerNieio.

Im personaly natinerestednabal scheduie at
thispontintisdocument Andlthinkwere
overthinkingtandtcould change doantheroed,
again, Lstike deiningthings, isawakkin
rogress,

COMMISSIONER BRAUN: CommssonerBraun.

|agreewith Commissoner Nieto.

* g
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|dontwentolockusihandsay: Thisist
Certanlywesayforthis, thisis probeblywhetwe
awaysgongtodo, buttheresthatoutierthat |
dontwartioeiminate thet possiolly.

lwantioleave usthatiiexoly.

CHAIRPERSONLONG: Anyoneelse?

lthink dredionwes avaldbe there,

Alright. Ifthetsiwewd novmoveonbut
frstiets- Connie, would you ke abreakright
W 10minuieswork?

THE COURT REPORTER: 10minuiessire.

CHAIRPERSONLONG: Letssaywelbebadkhereat
23L

(Tmenoted: 224PM)

(TmeNoied: 240PM)

CHAIRPERSONLONG: Alright. Werebadkin
sesson. Weneverrealy ket

Ourisiemups G, tsargpaton
dariying the definiional amendmenisto Commisso
1201, whchwewl alsoputoverto January, per
safflsrequest, shceitworks handinhandwiht
ssuewejustheard,

Sounithegudeinesareready, Saffhes sad
Etsputhsoneow.

Sowelmoveontoin G2whichisarepaton

nreg
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proposed darfying dhangesto CommissonReg 1008,
employmentsiatus natiications and afidavis oft
Separation.

ChefWelerwirepatonthetem. Ms. Weker.

MS.WELER: Yes, thistemyouddvoeonand
goprovenNovermber.

Honever,we ddtake nofutherconsderaionsom
afthe concamsthatwere exaressed by SherifHone
the Advisory Board meetings, aswel as ChiefGordo
the—duingthe Commissonmeeingwihregard o
reasonsior separaion.

Soweddmake someamendmenisiodariy thet
lenguage onthe afidavt of seperation.

Weddasodeanupsomedithelanguagetomare
properly aignwihthe Penal Code Sediononthis.

But, spedicalywihregardio
Commissoner Gordonis conoems, underbax 14, were
somedfthelanguege thetwes alieady hererelated
finessforduty andwe provided aherexamples of
may gointo box 14 asanexplanationfor reason of
Separation.

Sowete nolongeraskdang forthe very spediic
detals asareasonfor separation. \Werelooking
vely genercreasonfor separationsothetwere ar
slincomplance wihthe Pernal Codelsreques,

an

nn
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requremens, sothatwe have areason for separati
especalywhentheyare natdredly related o se
misconduct
Wealsodd notice thetwe hadnedvertenty
induded avien dassiicationsinthe instrucio
kstforrank and dassiicationforbaxnumber 8.
we ddaksoremovethose dvian dassiications,
theyare natrequired o compleie anafidevt of
CHAIRPERSONLONG: AnyquestionsiorMs. \Weleron
whatare essentialy cariyingamendmens?
Isthereamoation’?
Wewould ke hearmorefromMs. Weleronthis
Issue?
ChefGodons natevenheretohearwe dranged
thisforher.
COMMISSIONER BRAUN: Mation Braun.
CHAIRPERSONLONG: Istherea Second?
COMMISSONERNETO: Second. Neto.
CHAIRPERSONLONG: Isthere doediontounanimous
consent?
Seeingnone, motionisadopied.
MR . DARDEN: Forthe record, Commissoner Gardonwa

notpresertduinghehvoe.

0 @
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CHAIRPERSONLONG: twessaiedseverdimesG3
sarepotonnumerousiednicaland dariying
amendmenisto Commissonte 1202, peace dficer
oerfiicates and Commission Reg 1008 employment st
natiicaions.

Bureau Chief\Welerwlreport

MS.WEILLER: Yes, sothereare very pedic
proposed revisions here.

Butl doalsowartip gpologize nadvance, because
we hadsome bestmnue revisonsandwe ranupaga
the deadine o getthis pubished solddmake so
pubication enors, mysel. And Iwerttodriaw
ateniontothemibmeke sure fyouappove, wea
voingonthe properiextsothet the Ofice of
Admnsraive Lavwlalovmeibmovethistoma

Adisthaetonpegel theesanedtaB,a
capial B. Itshould justhbe captal Aand capiidl
curentytheresablankBandthentmovesioth

Solwaniedio coredthetreference shouid be
Capial A, capial B under subsedion (2).

Andthen coninuing oo pege 2 forsubsedion 3,
capid A 2. Ihavealiietypothere. ltshou
Pend Code Sedionnat- Iwouldntevenknowhow

pronouncethatone.
Andthentherewas oneaher—-onpege4,

eC.
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Subsedion (0XD)Y2) - Imsony, sutsedion (0)2
Imevengetingmysefoonfused.,

lnedvertently omiied textthet should be there.
Socapial-subsedion capial (A) shoudreed,
Subsecion 1202l canteven read mywwiting,
one,assetfathin Commissionreguistion 1006and
ather gpplicalde lawvior the spediied peace diice
dassiicationiowhichthe peace diicerhasbeen

Solustwaniedioreadthetinotherecod o
meke surethatyouwere\voing onthe comedtiext
needsmovefowerd,

Soaddiionaly, our proposedreg drangesas Char

Long Siated earer, we dohave some deanup langu
thatwearendudng astrelaesiothe mnimum
requremenisiortrainingand educaioniobe el

for professional peace diicer cartiicates.

Wehighighied partouiary federal Bwenforcement

experence thatwould be acoepiabe tonards the
expeencerequiemet
Wehavedannoutsomediteaherienmswih
regard torequired education. Hovwe aooeptthe
documeniationthats acoepted forrequired educatio
Thosetypesdfdeanup.

dn
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Themostimpartantproposedamendmentistetwe ar
Separating outthe requiemenistornolice of
aoponimentandissuance ofproofafelgholty an
elghily forabasc cetiicate.
some confusion. Sowe\e separated those two compo
ouL

Andihenwe haveasoaddedarequrementiora
peace diicer atiestation. Theytegongtoaoss
altebt WWe\e addedacomponentiorapeace
dficer attestation onthe peace diicer - atiesia
Ofpeace diicer elghilly form. Thetisunder
CommissonReguiation 1008,

The peace diicarsnowaksohavetosgnunder
penaly of perury and attest that al iniomation
provided duingther badground istueand comec
the bestaftherknowiedge.

Andihswlalowus, then, under 1202and
issued—gpproved andissued underfiaud o
misrepresentation.

So, forexample, a.candickie fals -nenionaly
fatstodisdose poenial miscondudtinther pes
ie. Orfaledio disdose something elsethatwo

dihe

to
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meketheminelgbletobeapeace diicer.

Forwhateverreason, thiswas natpicked up dunng
bedgroundinvestigation, ther gpponimentwes 3op
and cetiicate wesissuedand taiercomes D
peteps dumgacomplanceauckby Tranng, Ded
and Complance Bureaw, perhaps dumgheagencys
auckoftherfies, andwe dsooverartheagency
dsooversthetthis personis,infad, inelgde
apeace diicerorwould nathave beenhirediobe
police oficerifthey had fuly disdosed.

Sothose saisofindanceswere tying incapire
sothatwe canthentake adiononthosendvcual
oattiicatesaswel

CHAIRPERSONLONG: Arethereanyquesionsiownat
are essentialythe numeroustedhncaland darify
amendmens?

Wihnumeroustedhnicaland darfyingamendmernist
be darifying technicalamendmenis.

Arethereany quesionsiorMs. Weler?

Canwegetamaion?

COMMISSIONER DOERING: Commissioner Doefingw
move.

CHAIRPERSON LONG: Seoond, pease?

COVMISSIONER BRAZIEL: Second.

CHAIRPERSONLONG: Thankyou. Istheredoediont

2593
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unanimous consent?

Seeingno dgedionio unanimous consernt, thematio
cames.

Excuse me, Chief Salazar, | dontbeleve the
Advisory Commissonweghedinonthis. Amlright

MR SALAZAR: No.

CHAIRPERSON LONG: Thankyou. Sonyaboutthet.

Welmove nowtothe Advisary Commiiee repart. W
wi breskitinto tiwo sections. Chief Salazarwd
repatonyesierdaysacMsory meeting. Andthenw
discuss separately aferwe deemthat gppropricie a
acoeped. Thenwewlmoveotheanards.

Chef

MR SALAZAR: Tharkyou, Mr. Cher.

Soyesierday the Advisory Commiiee metandheard
the mgory oftheiems thetthe Commissionheard
today and provided inputthethesbeensharedinsu
wihthe Commissiontoday.

Fomthe Advsary Commitiee repart, herewas some
discussonregarding legtion thet proposes tof
someditheissueswih AB89, whchisthelaw
enforcementeducationsandard.

SoAB 2 isonedfthose bisthetproposesan
expanson df poiental paihwaysthetwoudachieve
educaionreuirementbutimitimpaeds oreauim

el
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andretenion.

We gatsome good eedbackinthat dscussionfrom
the various educaiion reps onthe commiteewho
exressed concemnaboutaproposed 15 untoariic
option. Andtheywould preferan 18-unioeriiica
option, asthe diference nunisimpactsfunding
thetsavalablebthe educationdinstiuions as
asthesudentad.

Therepsfromboih Ca Chieflsand Cd Sherifis
shared concemsrebied o the federa gpproach o
lweniorcementagendesin Caliomiaand howthet
Impactouroperations.

AndthenfromMember Cotrel represeniingthe
pubic saiety dispeich, she provided anupdate ont
ongong efiorisatthe federd level by NENA,
reckssiy the puidic salety dispeichers, asrst
responcers.

Andihosearethe Advisory Commiiee reports, M.
Char.

CHAIRPERSONLONG: AnyquestionsofChief Salazaro
the Advisory Commitiee repart?

Thankyou, again, Chefforverygood meeiing
yesterciy.

0]
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Welmove now, then, to Chief Sabzarwl share
the Advisory Commiiee recommendaionsforthe 2024
excelence ntrannganeards.

MR SALAZAR: Tharkyou, Mr. Cher.

Sowe recevedenioa nomnationsforthefour
caegorestsyesr.

1sartwihthe indvidualachievement caiegary
We recehved three nommaionsnthis categary.

Thefrstnominaiionbeing Deputy Shexif
Joel Jmenez flom San Bemardino County Shexiffs
Office.

Second being SergeartKyle Cardnfromthe Santa
ClaraPoioe Department.

Thethidisinstiuctor ShetiMarsheliomthe
Butie Colege Law Enforcement Acaderyy.

After discusson by the commitiee, we recommendior
theindviduelachievement categary, thet Deputy Sh
Joela Jmenez from San Bemardio County Sheriffs
Ofice, be provided BExoglence n Traninginthe
Incividul Categary; highighingherwarkwih ul
body approachiowelness coursesthetwes provded
theagency. Buthenalsoextendediother
Incarcerated populaionand herwark throughoutthe
communiy therethatimpadsiawerfocementandh
welhessofthe communiy.
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ShelsalsoaPOST-oerfiied mesterinstrudiorand
wehespeded by pearsand communiy.

Sounderndvolial caiegory thetisthe
recommendaiionfortheanard.

Doyouwartioiakethoseeachonebyone?

CHAIRPERSONLONG: Ithnkwe cantakethemenmess

MR.SALAZAR: Olay.

The second categorywould beforomganizaiondl
achevement. Wereoahved fournomnationsnthis
caiegary. Thefrstbeing Cal Staie Unversty Lon g

Secondwasthe Paim Springs Paice Depariment
Traning DVson.

Thidwasthe Seasde Poice Department.

Andiouthwes SanJoaguin Dela Colege POST
Acadery.

Alier dscussononthisieen, the commitee:
sekeded asthe regpent, Ca Siaie Unversty Lon
Beach, Giminal Jusiioe Centey, recognizing 58 year sof
franingand researchinkbweniorcementattheloc
wihPOST andthe Bureau-BSEC. Theyasoprovd
Use ofForce Tranng iothe Minnegpois PD.

Innovaive programs andtherasssiancen
developing research courses, menial health

(@]

QT R

KATHRYN'S. SWANK,CSR RPR (016)390-7731 198

206



SERIN T RN

B R RBB®

B R

POST CommissonMeeing-March 5,2025

the traner courses, ther aime scene nvesigaio
cettiicate program.

Andsoourrecommendationwesthere,

Therumerup nthaetcaiegorywoudbethe Pam

Andlshoudgobadk therunerupforthe
incvdua recommendationwes SergeantKyle Cardn
SanaCara.

Thethid caiegary sthelieime achievement
categary. Werecaved one nomnationnthis categ
After dscussionamongstihe commiiee members, it
unanmous deasonnotio make arecommencaion o
astheyddnatiedthe nominationmetthe requie
fortheanardand sonorecommendationwas macen

Andthenthefourthisthe O.J."Bud'Hawkins

Thefistbeng SenorinspediorKimbery Zaragosa
from Contra Costa County District Atiomey's Office

Thesecond, Lieuienant Casey HI, Sansaus Cournt

Sherffs Ofice.

Therecommendationofthe Advisory Commiiee -

fortreanardnthis categary isfor ingpedorkim

-]
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Zaragosafiom ContraCosta County Dstict Atiomey
Ofice. ShehesBpusyeasnthefedandrem
dedcaied o traning and controuing o this
profession. 2,700 plus hours offraining, 60 plus
academydasses meniored, developmentafanumbero
traning programs andinsiudors, frstiemale SWA
teamleader. Andwe receved numerous itiers o
andrecommendationfiom people onthis nomineiion.
thatwasthe selecionafthe commitiee.
Tharkyou, Mr.Char.
CHAIRPERSON LONG: Tharkyou, Chef
Isthereamationonthe recommenciionstorte
anardsbythe Advisory Commitiee’?
COMMISSONERNETO: Netomovesand I satthrough
the selecion yesterday inthermeeting,
CHAIRPERSON LONG: Couldyou-
COMMISSONERNETO: Netomakesthemationand|
Justwentioaddthet | dd stthroughthe
preseniaions.
CHAIRPERSONLONG: Tharkyou. Isthereasecond?
COMMISSONER WOOLERY: Wodkery. Second.
CHAIRPERSONLONG: Alright
Regardng the nominationsorthe anardsbythe
Advisory Commitiee sthere dbedioniounanimous
consent?
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Seengnone, the mation carmies, onunanimous
oot

Wealnays, wihoutogedion, deemthe Advisory
Commiteesreportadopied.

Moveto carespondence. ThefdloMg
carespondencewes senthy POST to Rverside County
SherifChaed Bancoexpressngsympatyovertretr
onduty death of Deputy Tmothy Calewin January 2

Thefdlowing corespondencewas receved by POST.
The 2025RIPAenort

Odbusnessthereisnore.

Newbushessthereisnore.

Closed sessontumnsoutthereisnore.

Areyouokay, Cone? Becauseweregangiogo
nocasereviewatthisime.

Welegottnocasesoraview,

Wemove nowincatiicationadiontemsonte
agenda,

Today, hsaffleroon-whetsketofit-wee
Qotino cases regarding recommenciaions mede by the
Peaoe Oficer Sandards Acoountabity Advisory Boa

Tomorowwewdhearthree cases.

Beforewe begn,weweloome, andinroduoe, again,
Deputy Attomey General Chiis Beatty, counselfort

5 &
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Commisson
Welome, Chis.
MR.BEATTY: Goodattemnoon.
CHAIRPERSONLONG: Andfis, afewpreltory
remaks.
Todaywewlrevewanlyfadsandevidence as
presenied by the Peaoe Officer Siandards and Acooun
Divisonand the recommendation dfthe Peace Office
Sandards Acoounizbity Advisory Board,
Thissnatanevidentiary hearing. Theruesof
evdence donatapply. Bvidencesnatformaly
admiiedinotherecod. Thereisnoneediomake
obedionsand dgecionswl natbe rued upon.
Underthe Penal Code and appicalde state regs, th
fulevideniery heaing beforean ALJ o determine
whetherthe aleggiions are true and sty dsop
Ineedibemphasizeatthis tage, the Commisson
mustonly consicerthe fadsthetthe Divison, att
Investigaiion, beleves canbe provenatalaier

Todaythe Commissonwd consderagumenisasio

whetherornatthosefads presenied by the Dviso
demonsiraie ahigh praloatally thet serious miscond
ooourred.

Da
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Thisindngsmply resulsnthe matiermoving
foward. Noadionsbythe Commissonpriorioaf
evdeniary heaingamountiv afinal determination thet
anaiicerengaged nserous misconductorthet
revocation or suspensoniswarranied.

Thatwil be detlermined fdlowing the evidentiary
hearingbeforethe AL

Atthe condusondfeachliaweniorcement
consulants presentaiion, the Commissonwlhave te
gppartuntytoaskquesions.

Thenwewl receve commentiomihe subedt
aficer andorther counsal fdowed by comment rom
membearsafthe pubic. Furtherdscussonbythe
Commissonwifdlowvifnecessary.

The Commissonmay thenchooseiogoinodosed
been presented before adjouming b dosed sesso n

Alierreconvening from dosed sesson, maionswi
be consokered

Sothefisticaseis Tammy Thompson. Andlaw
enforoementconsuant Brad Eman, Professonal Co noudt
LACounty Bureauiand Carmie Wodkey, Atiomey, Lega I
Affars Bureau, Wl provide areparton Tommy Thom ppson,
POST case 2400920, whoattheime oftheevenisin
question,wasemployedwihthe LA Poice Departmen t

=
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Inoie thetthe recommendaiion ofthe Peace Officer
Sandard and Accouniabily Advisory Boardwes ior
oerfiication bya 7 tonahingvoe.

IMr. Ehman, Ms. Wodkey, thefloorisyours. Thank
you. Weloome.

MR. EHRMAN: Good afternoon, Commissoners. Mynam
isBrad Bvmen, Imalaweniorcementconsutlantwi
the Los Angeles County Proflessional Conauict Bureawl
Wihmetoday is Came Wodkey, shelsanatiomey
our Legal Aflars Burea,

Imherewthrespedtio case of POST versus Tomny
Thompson, iomerywihthe Los Angeles Paice
Depatment

Inthis case, the Dvisonfound reasonalle grounds
obelevethat M. Thompsonengaged nseous
misconductinvioktion of Penal Code Sedion 13510
the spediic subsedions (0)6), dlegng thet
IMr. Thompsonengeged inadtsthetvickted the law
hewasarresediorDUlonMarch 14ih, 2023 and
March 17h, 2023,
recommended revocaion of V. Thompsons POST

Inaccodancewihthe requiremenisof Senete Bl
2,andasrequied by Pendl Code Sedion 1351085@

X4,
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thismeatierwes heard by the Peace Officers Sandar
Accouniabity Advisory Board on January 16h, 2025

Thefdloningcondusions afthethearng, the boer
voied o recommend revocation of IV Thompson's
recommendationstoday.

Asrequired by Perel Code Secion 1351085@)0),
the record ofthe proceeding isbefore you, which
ndudesthe agendaandthe attachmentiomthe mee
atansoiptofreevantpoions ofthe hearing,a
therecommendations ofthe board.

Ifthis matter—ifthis matierwesheardindose
sessonbythe board, Commissoncounsawdbe b
acvise youwih respectto those proceedings.

Thelawrequresyourreviewiobe oftherecard
before you - before the board, whichisbefore you
whichyou havethe gpportLnty toreview.,

Toassstyounyourrevewadttherecad, lwoud
takeyoutroughthe caseasitwes presenied.,

Astrerecodshons, | presenied s case before
the Board subsiantidly asfolons:

IMr. Thompsonbegan his careerwih the Los Angeles
Paice DepartmentinJune 10h, 19%6.

OnJdune 25th, 2006, Mr. Thompsonwas promated ioth
posiionof Detedivel.

3 g
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OnNovember 3d, 2013, Mr. Thampsonwas promoied o
the posiionofDetecive .

OnJuly 30th, 2023 V. Thompsonwes demaied iothe
posiionof Detedivel.

IMr. Thompsonhads thefoloning POST
oerfiications, besic, nermediie, advancedanda
SLpevsDy.

IMr. Thompson had aprior aloohohrebsted disapine
fromMarch 13h, 1998, forwhich hereceved athre
suspenson. Mr. Thompsonisather dscpinary matt
arenatrelevantnthese proosedings.

Soassetfathinthe ISF, M. Thompsonwes
armested for DUl twice nafourday petiodwhie o
cuty.

Thefrstinadentoocured onMarch 14th, 2023 at
appraxdmately 930 AM. Accordngothe Caliomi
Hohway Pairdl repart, Mr. Thompsonwhodivingan
umarked LAPPOST ID: B81-T&3D vehidewesinvoved
sgevehide acodentafierhe atiempiediomeke
UHum, lostradionandhedove overarased cu
andstudkatree locaiedonthe sce dfthe roadna

IMr. Thompsonettthe scene dfthe acadentand
doveipaneahy ARCO gas siaionwhere he spent
appradmately A0 mnuies atiempling ofixthe dama
thefrontend ofhisvehice.

" g
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IMr. Thompsonthenletthe ARCO gas stationand
droveipaMaobie gas siationwhere he coniacied th
Supenvisr aboutthe acadentand thenwas nvolved
secondminor car—vehide acddentwhen he becked
anohervehice.

IVI. Thompsonthenspentapprodmaigly 30minuies
tyngioiixthe damege, agan, bhisvehce,

IMr. Thompsonettthe Mable ges Saionand the
vehide-hisvehide became dissblednthe roadw
LACounty Deputy dscovered im stalednthe roed
and caled CHP torespond. Theresponding CHP dff
conouded an invesigationand determined thet
IVr. Thompsonwas undertheinfuence ofalcohdand
crugs, prescription Ambdien, and amesied Mr. Thomps

Atappraxdmately 1308 hours, Mr. Thompsonsubmitied
toademicalbreathtestwhichshonedhehedablo
aloohol contentof O3 peroert.

This CHP alsotookablood samplefrom IV Thompson
andadmitieditiorthe presaripiondrugs.

SnoeMr. Thompsonssampe shoaeda—-dugnhis
sysem, the Los Angeles Counly Dt Atiomey's
dfice cherged himwih avidation of Vehide Code
Secion 23152(g), dMgunderthe-dvingunde
combination nfuence ofaloohdand drugs.

OnFeuary 22nd, 2024, Mr. Thompsonped nocornes

na
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toonemisdemeanorcountofVehide Code Sedion
23152(@), aiving under the nfluence of aloohal,
corMadionindudedasentence offourdays, time
senved.,

Sony. Fourdaysimesenved, fnes,andhewes
oderedipcompeiean 18monthdivingunderthe
niuenceprogam.

Thesecondinddentoocured onMarch 17h, 2023
whieassgnedhome dutybecause ditefrtDULa
onMarch 14th, Vi ThompsonwasdmMg hisparsona
vehdeand lostconrwhenthevehideranouto
ges. Thevehdethenhtapoke.

Los Angeles County Sherifis respondedand condude
aninvesigaion, whchshoned that M. Thompsonwa
operating hisvehde underthe nfluence ofalooho

IVI. Thompsonprovided alreath sample, which shoned
hehadaBAC df 08and (O ontrethotests.

OnFeuary 22nd, 2024, Mr. Thompsonped nocornes
tbonemisdemeanorcountofwetreddess dmng.

IVr. Thompsonwas assessed nes, fees, adered o
compeean 18monhdivingundertre nfuence pr
e completed concurentwih hisfrst DUl arres

TheLos Angeles Poloe Departmentconducied an
Iniemal Affars Investigation onboth DU arrests.

Intemal Aflairs invesigaiion resuied infive
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sustaned policy vidaiions wih the recommendation
IMr. Thompsonbe dirededtoa Board of Righis heaxi
wihaproposed peraly oftermination,

During M. Thampsonisinemal Aflars Inienview,
M. Thompsonstaied thetafierhistvo DUl arrests,
cheded hmsefiniothe Betty Ford Cincfortrea
andwesattiending Alooholics Anonymous meetings on
reguiarbess.

OnFeuary 22nd, 2024, Mr. Thompsonsgneda

setiementagreementwihthe Los Angeles County Po
Depatmentthatimposeda22-day suspensonasare
aofthe tvo DUl arrests, whie employedwihthe
Los Angeles Poloe Departmentioraperiod ofthree
years, requing himtabstanfomthe usedofal
alooholicheverages, natenterany esiabishmentwh
pimary bushnesswas seling alocholcheverageswh
aoffduty, notpurdhase any alcohdicbeverageswhi
duty, suomtiosusiancetessuptothreeimesa
monthasdrecied by asupevisorand submitio
unscheduled, unannounced, dreded iesis ofconid
subsiancesuptoveimesamonthasdreced by
departmentsupensor.

Sothefolomng -fdloning my preseniationioth
board, as documenied ntheransafatbeioreyou,
foloning pubic commeniswere macke by the dfficer

@ g
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refeced nthe ransoiat

Nomembersafthe pubicmadeacommentiothe Boar
onthiscaseasrelleded by the transomat

The Boardwentintbdosed sesson. Whenthe Board
retumed Nt gpen sesson, avoie torevoke diice
oaticaionwes savennfavorandonemember
absianed

Imhappytbanswerany quesionsthetyouhave a
thistime.

MS.WOOLLEY: Iflcould justdarify the record,
realy quiddy. Thediicer dd appear atthe Boar
hearingand dd make pubiccommenton hisbethelf,
srefeced onthetransaipt Youshoudhaved
hscommenisavalabeforyou.

CHAIRPERSON LONG: Commissoners?

Quesionsarcommenis?

Does Officer Thompsonandiorhis counsalwishto
dffer pubdiccomment?

Wasanyoneaware thet Oficer Thompsonandiorhis
counsalwishedipmake commenttoday orconiact e

Seeignoafimative shekes ofheads, doesany
memberdfhe pubicwishto addressthe Commisson
thiscase?

Atthistime, then,would the Commissionke o
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adlouminio dosed sessonfor deboerations?

Askquestions,comment?

Oristhe Commissonreadyiovoeonthecase?

Amoionsanayshorter.

COMMISSIONER COOPER: Tmovestafls
recommencaion

CHAIRPERSONLONG. BExausee?

COMMISSONER COOPER: Tmovesiafls
recommencaion

COMMISSONER EWELL: Second.

CHAIRPERSONLONG: Themationtoravokeanda
second

Ms. Essex peasecdtherdl

MR KNAPP; Tharkyou, M. Chrar.

Barosona,

COMMISSONER BARCELONA: Yes.

MR KNAPP; Barodona,aye.

Baun

COMMISSIONERBRAUN: Aye

MR KNAPP: Baun,aye.

Brazel

COMMISSIONER BRAZIEL: Yes.

MR KNAPP: Bazd aye.

Cooper.

COMMISSONER COOPER: Ae.
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MR KNAPP; Cooper,ee.

Doerng.

COMMISSIONER DOERING: Aye.
MR KNAPP: Doering,aye.

Enel

COMMISSONEREWELL: Aye.
MR KNAPP: Enel aye

Godon

COMMISSIONER GORDON: Aye.
MR KNAPP; Gordon,aye.

Johnson

COMMISSIONER JOHNSON: Yes.
MR.KNAPP; Johnson,aye.

Long.

CHARPERSONLONG: Aye.
MR.KNAPP: Long,eye.

Moon.

COMMISSIONER MOON: Aye.
MR.KNAPP: Moon,aye.

Nieto.

COMMISSIONERNETO: Yes.
MR KNAPP: Nieio, aye.

Themauk

(Noresponse))

Woaery.
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COVMISSONERWOOLERY: Aye.

MR KNAPP: Wooky, aye

Moationpasseswin12yeses.

CHAIRPERSONLONG: 12-ch. Moionpeasses.

Imsony. Ms. DelMugnaio.

IMS. DEL MUGNAIO: Commissoner Long, may | daxify
therecord, pease?

CHAIRPERSON LONG: Pease.

MS. DEL MUGNAIO: So, Commissioner Cooper, youmove
tohave—moved saffs recommendation”?

COMMISSIONER COOPER: Carredt.

MS. DEL. MUGNAIO: Ddyoumeanthe Boards
recommencaioniorevoke, ?

COMMISSONER COOPER: Corredt

MS. DEL MUGNAIO: Tharnkyou, St

CHAIRPERSON LONG: And | daiiedthettwasa
mationtorevoke.

IMS. DELMUGNAIC: Aliight

CHARPERSONLONG: Welmovenipoursecondcase.

Laweniorcementconsukant Robert Bingo,
Professional Condudt, LA County Bureau,and Cartie
Wookey, atiomeywihthe Legal Affais Bureaw, wi
reparton case number 2302971, Galond Gaxiclawho,
thetimedftheavensnquesionwasemployedby
LAPoioe Department.
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COMMISSONERNETO: CommissionerNieto. Yeah, for
the record, Iwould ke to say Gaxiola ddwork o
atone porntnmy careerwih LAPD; honever, affer
spealkdngwinthe Charlbelevethetlcanmekea
determinationwihnobiases.,
CHAIRPERSONLONG: Tharnkyou, CommissonerNieo.
The POSAAB recommendaiion on Oficer Gaxidawesa
Sipuksied setiementio Say revocaionandthe vo
wassevenioore,
Now, Mr. Bingof, thefloorisyours.
MR.BRINGOLF: Tharkyou, .
Good afiernoon, everylody.
Thisisacase of Sergeant Galoie Gaxicka. Heis
presentwihcounselhere,
Sneethedarspumostofthesufonthe
recod aleady, lustskpiothecase.
So, this matierwas heard by the Peaoe Officer
Sandards Accouniabity Advisory Boardin Januiary
thisyear. Fdlowingthe condusondfthetheamn
the Board voied o revoke IV, Gaxiolals cettiicaie:
the Sayed siipuiation.
today.
lpresertioyouthe caseas| preseniedit
beforethe Board

rme
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So Sergeart Gaxoawes hredby the Los Angeles
Paice Departmenton October 26,1998,

Hewas promated o sergeanton July 7, 2019,

OnMay 13h, 2020, Sergeant Gaxida arested forhi
second DUIwhieemployed asa peace dficerforth
Los Angeles Poioe Department

Hewas affduly and dving hispersonal vehide on
Sateroue 110nthearadNath Avernue S2over

Hisvehide colidedwih a stopped vehide, which
nimooidedwihanathervehidethethad been
stoppedinthe numberthree lbane oftrafic,

He mmediaigly contacted emergency sevices, which
resulied inthe Caliomia Highway Pairdl respondin
thesoere.

The CHP dficer dosarved Sergeant Gaxida hed red,
wetery eyes andodor afanaloohdicbeverage emit
fromthe bresthand person.

He had anunsieady gatwhiewekingaroundthe
frafic scene and sumed and delayed speech.

Also,whenaredithe diicersaskediorhis
Insurance card, he handed imhis debt card.

ACHP dficer conducted astandardized ield
underthenfuence ofaloohal. Hewesarrestedio
divingunderthe infuence, invidlation of 23152(

AVC.
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Hethenrefusediosubmittoademicaliest at
whichimeasearchwarrantwas soughtiorsanmpeo
blood. Thewarrantwasganiedandexecuedon
May 14th, 2022, at 0122 hours. Thetwasaboutive
hoursafierthe acodentooourred.

Andhewas uimeaiely arested forviolaiion of
sedion23152(h) ofthe Vehde Coce.

OnMay 17th, 22, alaboratory repartshowed the
analyssdfthe blood samplefrom V. Gaxidlaresul
nanaverage biood aloohal concentraion - Imigh
BACasweconinue-of0155 percert. Thelegdl
i5.08BAC. Sohewesnearlydoubethere,

AnLAPD sLibectmatierexpertiier caloutedan
average maeke ofMir. Gaxidiais buldwould have hed
appraximate BAC of 23 percentive hous priorto
ooledionofthe 1L.55 percentsampe.

Asanaggaveiediador, Sergeant Gaxoawes found
tobe canyingahandguninhiswaisband atthe i
hsarestandwhie he diving inioxicated.

OnFeuary 9, 24, Sergeant Gaxiclaped no
coniesttoandwas comvded ofone misdemeanorcou
diving underthe nfuence ofalooholwihablood
aloohd contentafover 08 peroernt

Thetsavioaion of Caliomia Vedhide Code
Secion 23152().

fhis

tssy
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Durngthetsame proceeding, Sergeart Gaxoia
admiiedioapriorconvdionforaivingunderth
niuencein Los Angeles Supetior Court Case 168HMO
fromJanuary 25h, 2017.

OnFeuary 9th, 2024, hewes placed onsummary
probaiionforaperiod of 16 monts.

Thethe natoperaieamaoiornvehidewihany
measurable amountafalcohadinhisbiood;

Thethenatdiveamaiorvehidewihoutaveld
diversicense nhispossessonorwihoutieh
nsuance nthe mnmumamounisrequred by wy;

Camplyifardered by DMV o insial anigniion
Inieriodk devioe asa.condiion ofpraloation;

Andmeake restivioniothevidimper PC Sedion
120240 nanamountdeiermined atthe hearing.

Hewouid also have to pay a Prolation Revocation
Resfiuion Fne pursuantio Penal Code Sedion 120
whichmay be eniorced nthe mannerprovidedforth
enfocementafamoney judgmentintheamountof $1

Obeydlanwsandodersafthecout

Hewesalsooderediosenvefourdaysnadyd
asacondionofhis probaionand pay aine of$
plus penally assessmens.

Andenalwihin21 days dfthe date ofhiscout

244
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hearing orhisrelease from custody and successiul
compeie anapproved icensed 18month DUl program,
welasenoland completeaMADDvidmimpadt
program, the Mothers Against Diunk Divers and tie
AAorNAmeetingsatarate ofiwo perweek

Inaddiontothose coutproceedngs onJanuary
26,2024, MVr. Gaxidla sgned arehabliationagree
wihthe LAPD nrelaioniothissecond DUl case,

Inthetagreement, headmited heengagedn
misconductthetwarranied dscpineand he agreed
the Board of Righiswes agreeing tohodhisdisa
nabeyance uniihe compleed heterms ofhis
rehabliaionageement
Sargeant Gaxoas it DUl arrestas apeace df
ltis mporiantto note thatthat case was consder
pusLantio Caliomia Code Reguiation Tike X, Se
1213,

Inthet case, anJuly 10th, 2016, around (200 hours
Sergeant Gaxio, then Oficer Gaxiola, wes off ot
the Qly ofLaguna BeachdMng hisassigned polc
vehde. Hehedbeenassgnediothe SWAT eamat
fmedithseventand hedigkenadlyvehideto
weddnginHuntington Beach, Caliomia,

Atthewedding, he consumed mixed dinks butdidnt

ndS2
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knowhowmeany. Andaferleavingtheweddngnhi
dlyvehide, hewas siopped oratraficvokatio
anonduly Laguna Beach palice oficey.

Dumngthetrafic stop, Oficer Gaxoladispiayed
obedive signs ofaloohal inoxcaionandwas gv
horizonia gaze nySagmustestandwes aresied for
vidkation of 23152(g) diving uncerthe nfluence,
wesamsdemeanar.

Andthenafier hsamesthe refusediosubmitioa
PAS or preiminary aloohol soreening et butdd
ulimately submitioabloodtest Hewesfoundio
aBACa0202

Andiofutheragyavate thet stuaiion, his
dy-onnedvehide hediobetonedio LagunaBeach
Paice Departmentand secured nthe salypartast
wegpons. Andwhiethe vehidewas being seoured,
dficerslocated an openbatte ofbeerinthefron
[passengercompanment

Forthatinadent, he ulimaiely receved a22-clay
suspensonwihoutpay forthe 2016 DULarest An
thenin2017, Gaxiolareceved amisdemeanorconve
forvidation of Sedion 23152(0). Thecharge of
23152@)wes dsmissed.

He rece\ved three years of ol probaiion;

ena

o
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A$140fre;

Amandated sximonhirstoiendersprogramand

Sothosetadss, as e ustredied them, support
ourinding that Mr. Gaxidawes nvovedinseriou
misconoud, adsthaetvidetie thelwandare
suficenty egregous orrepeaied astobeincons
wihapeace diicer's cigation o uphad the law

Forpuposes afouranalyssinthe Dvsion, dear
andconvinangevdence meansevidence thetadnarg
dearandcorvnangsolongastheresahch
probebity thetthe drargeistrue. Andtheevide
need natesiabishatactbeyond areasonale doutt

The dvisionrecommendaiionisthet Sergeant
Gaxiolals POST cetiications be revoked.

Andthoserecommendationsarebasedonthe
fdlowing:

Sergeant Gaxioka hes beenarresied forvidaiing th
lewwontwo cocasions dung hisemploymentasapea
oficers.

More spediicaly, boh arests have oocured whie
hehasheldrank of sergearnt.

Whiearepeated vidationafthe lwvalone may not
anaysiiseibthelevel ofserious miscondud; it
the natre ofthese aresisandthe aggraveiing fec

ek

o
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thetleed—thetledthe DMsontodearand
The pubichesarightioexpechighmodand
ethical Sendards fromithe police. Gaxidaiswearnto
dsregard o pubic safety onmorethananeoccas
Further, the pubiches arnghtiobe polced by
ndvdualswhoare heldiohigher slandard,
Hsadionsandarresisdonatmeetthis stancard.
IMr. Gaxiolais blood aloohal concentration oneach
thetattheime ofhisrecentarest—orhisrec
aoodent, hisblood conientwes kelyaround 23
percen, whichisgpprodmately threeimestheleg
imt
Bvdencefom hsprevious arresisfordivingunde
theinfuence ofaloohd shoned s BAC atthetime
2020 200.
Forhspatsnthesearessandinadens,
Gaxolaputnumberousivesinjeopardy onatleast
oocasions, oncenadyvehidefledwihhis S
gearandweapans,andoncenhisparsonalvehide
amedandoffiauy.
Thetierofthe o resuiied nvehide aoadent
which caused damege to Gaxidaisvehide and o

8
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addiionalvehides,

Forthese reasons, the DMsonindsthe repest
ofienses paricuiary egregious.

Alier | mede this presentation o the Advisary
Board, pubiccommentwas apenedand Vr. Gaxidals
counsalspoke.

Imhappy tbanswerany quesionsyoud mayhave
st

Forapontofdariication, | donatbeleve thet
baoharrests heppenedwhie Gaxdawes asergeant.

So, thatsamissiaiementoffadsonmy part

Also,heppyoansierguesions.

COMMISSONER EWELL: | ddnthear hislestoomment
Fogveme. End

MR.BRINGOLF: Yesh,noprobem.

|medeasaiementas|revenedthis casethatbot
arresis hgppenedwhie M. Gaxidawes asergeant.

|beleve thetsamissatementoffads.

Thefrstofwhichhappenedwhenhewesandiicey;
the second ohwhich heppenedwhenhewasasargeant

COMMISSONER EWELL: Tharkyou.

MR BRINGOLF: Sol ustwaniedto carify thetfor
therecod.,

CHAIRPERSONLONG: Tharnkyou, IVir. Bringof,

MR.BRINGOLF: Youreweloome.
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CHAIRPERSON LONG: CommissionerGordon.

COMMISSIONER GORDON: Canldarifythetthe
Advisory Board recommendiaiionwes asiay of revocat

MR.BRINGOLF: Yes,maam

COVMISSIONER GORDON: Foraperiodof-whatwere
thetemsthatthey—oftherr recommencaion”?

MR BRINGOLF: Ibelevetwestenyears.

CHAIRPERSONLONG: Yesh. Theymade—amaionio
gotoive, faled; heywertioen

Andlthinkthewardngwas alitie funky.

Butessenialytwasa-twasmeartiobea
DENyeas.

Quesionsromthe CaommissondfMr. Bingofand
Ms. Wooky?

Noguesionsatthsime.

Wewl-wecanreumioquesions.

Wewl nowaskwhether Oficer Gaxioaiandorhis
counsaiwshiomeke pubicoomment

Ibelevetheyte presert

Peasecomefoward. Thankyou.

Agan, prefaiory commers,

Youwleschbeghvenive mnuiesiospesk

Thetimeimiswibe enforoed, soplease complet
yourcommenswinnthe alotedime.
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Also, mostimparianty, peaserememberthe
Commissonwl only considerfads presenied by th
dvisontoday andw notconsidker adclional fac
miigating fadors ordefenses atthistime,

Thesole questionbeforethe Commissontoday isif
thefads ofiered by the DMsonare provenata
subsequentevidentiary hearing, Wlthose fads
demonstrate ahigh prolasbity thet serous miscond
oocured

MS.WOOLLEY: Tharkyou.

CHAIRPERSON LONG: Cautionary noe, Irecal readin
nthetansoipisthetsome oftheiesimonywent
farnpakemative defensesand dharaderand o
forth. Andthatsrealy notwihinthe foursouar

Solmrealyasdngyoutosiaywihnte
Divisonisrepat. Sothankyouforbenghere.

MS.WILCOX: LesieWioox, Imapandlatiomey o
the L.os Angeles Palice Protedive League, represent
Sergeant Gaxiob, whoisalso hereincase youhave
Spedicquesionsiorhm.

Iwoud ke to pantoutiothe Commissonthatin
the inemal aflars investigaiion, thetyouhavea
of, Sergeant Gaxidaindicated thathewas natanly
remorsefulforhisadions, butthethe hedteken

abtofpersonawark and spediicalya90-day

3
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rescential reheb programithet he particpatedina
wihahers.,

CHAIRPERSON LONG: Okay. Counsd Imgangtosio
yourightthere. Iwdlookioouroannoounsal

Thissexadlythetype dfconcemiwessiating
toaddressthe—whatthe Dvisonaddressed ioday

Moving ntbalemative defenses aboutdharacieran
subsequentefiors by the respondent. Nometierho
noble, are natrealywihinthe confines ofthe

Counsel?

MR BEATTY: lthrkthelnehereisificounsdis
speskingaboutmaierials thet are conaned wihin
atiachmenis-

MS.WLCOX Yes a.

MR BEATTY: -tatwould befargame,

Honever, making, youknow, agumenisthatare
exdemdibtheatiachmenisto nvesigaionsummar
indngsthatsrealywherewete diving pursuant
the Penal Coce.

MS.WILCOX: Understood. Thatswhyimonly
referenangwhatwes coniained nthe LAPD iniemdl
aflarsnvestigaiion. Iwaniediobesuethe
Commissonsawthosefoonoiestatwerenthe
nvestigaion soyouwoud beanare oftrewakta
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Sergeant Gaxioa had donethethe provided o 1A

|alsowoud ke o portoutthettisinadernt
coouredn2022. Soweleamodtattreeyearsa
thsport

Youaksohavebeenmedeanare ofthe conradsthet
hereceved romthe Board of Righisas paitofte
dscpine process atLAPD

| dontknowhow-ifthetenire conractwes
induded rather.

MR.BRINGOLF: |dontrecal.

MS.WILCOX: Okay. | heveacopyofi, butlcart
rememberftcameffomPOST orLAPD.

Sohehasaeady beenpatofatesing progam.
The Advisory Board had questions aboutthetand so
undear astowhat nfomeiionyouadualy have, b
onthattransait

Honever, hsisaninadentwhere lbeleve dueto
the passage dfime andthe level of sobriety thet
Sergeant Gaxoahespovenhe s capeble df, et
femyearconradtis notnecessarytomoniorhis
sohigly atthisport. [thinkthetashorerter
definiely appropriaie, gven the track record thet
hessnoe 2022 andthe niomationthatyouhave be
you

Andtherequestistatitbeshoterthana
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Eenyearageement
Idealy, eventhatihe Commissonmightconsiderth

threeyearsthethe hasbeensoberaspartofhet

they choosetogowihaive year agreement

COMMISSIONERNIETO: CommissonerNieio. |dohave

aquesionafthe Crar.

IknowGaxoawesatthefres.

| ddwetchthe Board thet makes the recommenciion
Iwatchedtherr proceedings.

Hewasunaeiomake commens.

Doweadowthatatthis pont? Atsome pant?

CHAIRPERSONLONG: Therespondngoficer?

COMMISSONERNETO: Yes.

CHAIRPERSONLONG: Yes heshere.

COMMISSIONERNETO: Okay. |ustwanied-thark
you Sory.

MS.WILCOX: Thetsokay. Tharkyou. Yes. Hels
herencaseyouhaveanyquesionsandiomakeab
comment

| ustwartittobe dear thetthe Boardwes anere
—nsomeofthe DUl casesthat e heardinfron
the POST Commissiontheytendiobebefore2022. S
thiscause hasustbeen - natthrough POSTsfaul
Jstandder caseandthergsbeenalotafimet
haspassed, andsol dontbeleve tisnecessary
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eryyearconted

Obvioudly Sergeant Gaxoa s grateful thetthe
Acvisory Board recommended asiay ofthe revocation
hesdefinielywingtoengage nasatiement
ageementwiththe Commissonforthet

Andifyouhaveanyquesionsiorme, ietmeknow.

fyouhaveany fquestons for Sergeant Gaxok,
helshereforyou.,

CHAIRPERSONLONG: Thankyou, Counsel

Quesionsromthe Commissonthrough counsel?

COMMISSIONER GORDON: Sothe rehatiiaion
agreementis patafourdocumenisandwas partof
case. Solmgongtoaskaguesionpartaningto
sncetiswihnthe maierial

Sargean, tSaiesthatyou hedafolonupheamn
wihthe Boardofighisin January.

Ddyousuccessiuly compete thettermafthe
rehatoliation agreement?

SERGEANT GAXIOLA: Maam, whatwasthe question
again, real QuUik?

Sony. Iwestyingiofgueouthowioworkthe
mie.

COMMISSIONER GORDON: Soyouhadafdoaupwin
the Board of Rights, acoording ioyour rehaboliat
dooument, nJanuary, o repartbadkwhetheryoume

3 3

tal
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ofthe rehabliation requirements.

Didyoumeetalthose requirements?

SERGEANT GAXIOLA: Yes, Iddmeetalthe
requremens. Andatthatmeeting, Iwesgvenmy
penaly.

COMMISSIONER GORDON: Thankyou.

CHAIRPERSONLONG: CommissionerNieto?

COMMISSIONERNETO: Yes. Duingthetperaly
phase-ddwe getthe documenisarcanweevenas
whetthe penalywasforby-atagency? Aewe
alonedaskihat?

Imasdngthe Char.

Iknowyouregongiosay yes.

MS.WILCOX: Iustmeantthethecanwalvehis
gt isa lwas-Imsony.

COMMISSIONERNETO: Ihaveibaddessittoour
oounsa -

MS.WILCOX: Ofcourse.

COMMISSIONERNIETO: —~andourChetr. Sony.
Because Iwoud ke tofind outwhet the penaly w
fromthet

CHAIRPERSONLONG: Ithrnkthatsnota probem.
Counsel?

MR.BEATTY: No, |dontseeaprablemwihthe

question.
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SERGEANT GAXIOLA: twes40days. Imaurenty
seving the suspensoniightnow.

COVMISSIONERNIETO: Wereyoudemoted?

SERGEANT GAXIOLA: No, Iwesnat.

COMMISSONERNETO: Okay.

CHAIRPERSONLONG: Addionalguestionsfromthe
Commissionforrespondentarcounse!?

Officer Gaxola, would you caretomake aSiaiement
9?

CHARPERSONLONG: Uptoyou.

SERGEANT GAXIOLA: Yes.

CHAIRPERSONLONG: tisnotnecessary.

SERGEANT GAXIOLA: No, absouigly. Imsureyou
guyshavedthe documensinfiontafyou.

OnythingIwoudiketosay sl ddiake
responsioiity forwhaet oooured. lamasuperso
doundersiandthe cbigationthatwe have.

|didintentionaly doeverything thetwas putin
frontafyou

Ve—ddntstbedkandwaitio seewhet
oocured

|medefuliniention of geting better, offigun
outwhetthe prodemwas. Idontbeleve lhadith

toosiorealy compress, decompressalthe, youk
overtwodecades aflaweniforcement. |belevelh

.l
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thosetoasnow. And imadivelyveryinvolved.

|dohave abg badground inbwenioroement,in
tadics. Butlasoamapeermemberandlamad
engagedwih dficers, evenwihinthe lstiewday
pecpletyngtorecover, pecpletying o nemogte
throughtheroannissuesaswel Thetsmyownsu
sysem.

Andjust again, Iminenionaly tyingtodowha,
|cantormakethisbeter.

COMMISSONERNETO: CommissionerNieio.

| have aquestion, adarification.

Whenyou sayapeermember, youtre partofthe peer
suppat DUl eamforLAPD?

SERGEANT GAXIOLA: No, I-thisisforNewion

COMMISSONERNETO: Okay.

SERGEANT GAXIOLA: We\e had quieanumberof
Inslances. tisasuppatgoupthetihaveaNe

CHAIRPERSONLONG: Nofuthercommenisarguesions
fromthe Commissoners?

Doyouhave mae commens?

MS.WILCOX: Oh, Ithoughtyou - Iwesleaving.

CHAIRPERSONLONG: Yesh. Siaydose, butseeingno
furtherquestionsforcounsel orthe respondent is

m
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thereanyone elsethatwould ke toaddressthe
Commissononthscase?

COVMISSIONER BRAZIEL: Char, |have aneguesion,
sony, forthe counsel,

CHARPERSONLONG: Hangon,guys. Sony.

COMMISSIONER BRAZIEL: Sory. ljustwarntio
dariy, sothe rehablizionagreementthethe s
ist—sncehe compeiedthetistnolongena
Inaherwords, notesting, nothet—arny conckio
ongongto—-sozerocondions.

MS.WILCOX: Carect

COMMISSONER BRAZEL: Otherthenthe40days-

MS.WILCOX: Carredt.

COMMISSIONER BRAZEL: -thethelsaurenty
seMing.

MS.WILCOX: Carredt.

COMMISSONER BRAZIEL: Tharkyou.

MS.WILCOX: ifimay, iflwouldnoie, LAPD hesth
opiontoexendthaetcontractattheendandthey
nottodosonthiscase,

COMMISSONER BRAZIEL: Tharkyou.

CHAIRPERSONLONG: Okay. Tharks, guys.

COMMISSONER BRAZIEL: Thetwesi. Sony. Thet
westheanyore.

59
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CHAIRPERSONLONG: Thankyou, Counsel

MS.WILCOX: Tharkyou.

CHAIRPERSONLONG: Thankyou, Officer.

Seengthatnooneese s presentar—toaddress
the Cammission, doesthe Commissionwishto adioun
dosed sessonfordeloeration?

Oramalionsanaysnader.

Whetisthewd ofthe Commission,

COMMISSONERNETO: CommissionerNieio.

|dohaveaquesion. We canaskthisnopen
Sessn

The prorboard recommended enyears. Andweichin
thetlwesaltie confused. Theywertiofve,
ddnthavethe majoiy. Andtheywentioen. A
dontseem ke therewas dearreasoning forien
versusive.

Canweamsnertnatouesionatal?

CHAIRPERSONLONG: |dontbelevetheresan
ansnerothatguesion

MR. BRINGOLF: Iwoudsaythe dosarvaiionis
cored

CHAIRPERSONLONG: Yesh. Ireadtresamead
weitchedthe samethingyouddand I havethesame

qQuestion.

ndit
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Butnonetheless, twes-iveddnatcany, they
wentioten which camedwihoutexplicaiion

MS.WOOLLEY: Commissoner Nieto, thismightbe
something thatyourcounsel canansierforyouify
delberateindosed sesson. itmaybesomething
maybe he mightbe able o provide some insghtior
natnecessarly, doviously, reveaing things thet
heppenedindosed sesson. Butpethapsthatmight
conversation.

CHAIRPERSONLONG: Okay. Thewddfthe

COMMISSIONER BRAZIEL : Closed session, pease.

CHAIRPERSONLONG: Alright. Closed sesson. We
wisiaynthisverynimateroomhere. And
everyone esewoud pease vecate andwewl-go
atthe bayandwelletyouknowwhenweretum,

(Tmenoted 336PM)

(Closed sessonheldiom 337 PM.b408P M)

—a00—

(Tmenoiect 410PM)

CHAIRPERSONLONG: Tharnkyou,everyone, foryour
patience.

Wewl nowreconvenereguiar sessonandio
consider maiions.

Amaionsahaysharcker.

2 dcE

bea
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COVIMISSIONER DOERING: Iwoudketomakeamatio n
oravokeandthetthetrevocationbe siayedfora
period ofive years subjedtiva sipuisied sete ment
betweenthe oficerandthe Divison

SR RN

B RRBB®

B R

CHAIRPERSONLONG: Isthereaseoond?
COMMISSIONER BRAZIEL: Braze. Second.
CHAIRPERSON LONG: Themationhasbeenseconded
Ms. Essex peasecaltherdl

MR KNAPP; Tharkyou, V. Chrar.

Barosona,

MR KNAPP: Mr. Knepp. Thatsokay.
CHAIRPERSONLONG: Imsany. Mr.Kngpp,calthe

ol Mr.Crender.

MR KNAPP; Barogoma
COMMISSONER BARCELONA: Yes.
MR KNAPP: Basoraaye

Baun

COMMISSIONER BRAUN: Yes.
MR KNAPP: Baun,aye.

Brazel

COMMISSIONER BRAZEL: Aye.
MR KNAPP; Brazd aye.

Cooper.
COMMISSIONERCOOPER: Aye.
MR KNAPP; Cooper, aye.
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Doemg.

COMMISSONER DOERING: Aye.

MR.KNAPP: Doeting, aye.

Enel

COMMISSONEREWELL: No. Imovetorevoke.

MR KNAPP: Enel nay.

CHAIRPERSONLONG: Letme, etme-youarenat
makingasubsiiue motion’? Justsaying you prefer
revoke?

COMMISSIONER EWELL: ImjustSiaiing my reasonfor

CHAIRPERSON LONG: Okay. Butnatamaiionio
revoke. Gatt Okay.

MR.KNAPP. Enelwesanay.

Godon

COMMISSONER GORDON: Aye.

MR KNAPP; Godon,aye.

Johnson.,

COMMISSONER JOHNSON: Aye.

MR.KNAPP: Johnson,aye,

Long.

CHAIRPERSONLONG: No. Preferrevocaiion.

MR.KNAPP: Long, nay.

Moon,

COMMISSIONER MOON: Aye.
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MR KNAPP: Moon,aye.

Nieto.

COMMISSIONERNETO: Ae.

MR KNAPP: Nieio, aye.

Themauk

(Noresporse)

MR KNAPP: Wooky.

COMMISSONERWOOLERY: Ae.

MR KNAPP: Wodkety, aye.

Themationpasseswih 10ayes, 2noes.

CHAIRPERSONLONG: Aliight Wehavearesmd
Eemwe sqopedover. Andihetisthe upooming

Imniomedthatwe wlikely have nocases, so
whats setata June4thand 5hmeeting, canbeu
Junedihmeeting. Unessyoua-weadlked
gatheronJune Shiodscussthe dscpinary
quiceinesforafulday.

Sotwoudbejustune4, lbeleve, Mr. Executiv
Drecior?

June4aPOST headquariers.

Novermber dhand 10hinthe gregier LAarea.

And December 3dand4that POST headquarters.

MR ALVAREZ: CommissonChar, flmay,sa900
AM . gatondunedhaay?

da
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Ordoyouprefer 10000AM?
CHAIRPERSONLONG: 900? 900AM.okay?
Seengnonegative head shakes, 900AMLES.
Alight Thatwasourfindiemontoday's
agenda. Arethere any addiionalcommenisomany
Seengnone dowe haveamationtoadoun?
COMMISSIONER BRAZIEL: Move.
CHAIRPERSONLONG: Dowe haveasecond?
COMMISSIONER DOERING: Second. Doering,
CHAIRPERSON LONG: Anydgediontounanimous
consartivadoun?
Seengnoneweare adoumed. Seeyouat900AM.
fomomowforthree revocationcases.
Haveagoodnght everyore.
(Proceedingsconduded at413PM)
—a0o—
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CERTIFICATE OF REPORTER

I, CONNIE J. PARCHMAN, a Certified Shorthand
Reporter of the State of California, do hereby cert ify:
That | am a disinterested person herein; that
the foregoing proceedings were reported, to the bes tof
my ability, in shorthand by me, Connie J. Parchman,
Certified Shorthand Reporter of the State of Califo mia,
and thereatter transcribed into typewriting.
| further certify that | am not of counsel or
attorney for any of the parties to said proceedings nor
in any way interested in the outcome of said procee dings.
IN WITNESS WHEREOF, | have hereunto set my hand
this 23rd day of March 2025.

Connie J/Parchman, CSR
Certified Shorthand Reporter
License No. 6137
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IRESEARCHED BY IREVIEWED BY

APPROVED BY DATE APPROVED
REPORT DATE Manuel Alvarez, Jr. 05/12/2025
PURPOSE II:II;\IANCIAL IMPACT

ISSUE, BACKGROUND, ANALYSIS, & RECOMMENDATION

ISSUE:
BACKGROUND:
ANALYSIS:

RECOMMENDATION:

ATTACHMENT(S):

If the Commission concurs, the appropriate action would be a
MOTION to approve the meeting Action Summary from the last

Commission meeting.

3.05.2025_CommissionFullMeeting_Action_Summary.pdf
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COMMISSION ON
PEACE OFFICER STANDARDS AND TRAINING

POST COMMISSION MEETING

Marina Village Conference Center

1936 Quivira Way
San Diego, CA 92109
March 05, 2025
GAVIN NEWSsOmM
GOVERNOR ACTION SUMMARY
ROB BONTA
ATTORNEY GENERAL CALL TO ORDER

Chair Geoff Long called the meeting to order at 10:04 a.m.

FLAG SALUTE

The pledge of allegiance was led by Commissioner Moon.

MOMENT OF SILENCE HONORING FORMER POST
COMMISSIONER AND OFFICERS KILLED IN THE LINE OF
DUTY

A moment of silence was held in honor of a former POST
Commissioner and those peace officers who lost their life in the line of
duty since the last Commission meeting.

e Reverend Jethroe “Jeff” Moore II, Former POST Commissioner

e Deputy Timothy Corlew, Riverside County Sheriff’s
Department

ROLL CALL OF COMMISSION MEMBERS

PRESENT PRESENT ABSENT
Alan Barcelona Jacob Johnson

Ingrid Braun Geoff Long - Chair

Rick Braziel - Vice Chair Shannan Moon

Jim Cooper Tina Nieto

Justin Doering Benjamin Therriault

P. Lamont Ewell Stephen Woolery

Kelly Gordon

A calling of the roll reflected a quorum was present.

860 Stillwater Road, Suite 100 . West Sacramento, CA 95605-1630 . 916 227-3909 . Fax 916 227-3895 . www.post.ca.gov
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POST Commission Meeting
March 05, 2025

Action Summary

Page 2

INTRODUCTION OF POST ADVISORY COMMITTEE CHAIR, CHIEF LEGAL
COUNSEL., AND THE EXECUTIVE DIRECTOR

Chair Long introduced POST Advisory Committee Chair, Chief Jason Salazar, Visalia Police
Department, POST Chief Counsel William “Toby” Darden, along with POST Executive
Director Manny Alvarez.

PUBLIC COMMENT PERIOD

Chair Long opened the floor for public comment. One person came forward and delivered
their public comment.

EXECUTIVE DIRECTOR COMMENTS

Chair Long introduced Executive Director Alvarez who addressed the Commission.

A. APPROVAL OF TRANSCRIPT AND ACTION SUMMARY

Approval of the Transcript and Action Summary of the following meeting:

1. Meeting Transcript — November 20, 2024
2. Action Summary — November 20, 2024

MOTION- Woolery, second — Doering and carried by unanimous consent to
approve the Meeting Transcript and Action Summary of the November 20, 2024,
Commission Meeting.

B. CONSENT

Chair Long announced the presentations on Consent Items: 4, 5 and 6. He then
asked if the Commission would like presentations on additional Consent Items.

There were no additional requests.

B. 4. Certification/Decertification Update

Chair Long called upon Bureau Chief Michelle Weiler, Certification Bureau, and
Bureau Chief Robert Guyton, Professional Conduct Northern Bureau, who
provided a report. Assistant Executive Director Annemarie Del Mugnaio then
provided additional comments. Advisory Chair, Chief Salazar, shared feedback
from the Advisory Committee.
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This report was provided for information only. No action was required.

B. 5. Report on the Status of Limited Peace Officer Functions and the PC832
Course Update Workshops

Chair Long called upon Bureau Chief Carrie Hollar, Basic Training Bureau, and
Chief Counsel William “Toby” Darden, who provided a report. Executive Director
Alvarez then provided additional comments. Advisory Chair, Chief Salazar, shared
feedback from the Advisory Committee.

This report was provided for information only. No action was required.

B. 6. Report on Racial and Identity Profiling Advisory (RIPA) Board 2025
Annual Report

Chair Long called upon Legislative Liaison Meagan Poulos, Office of Public
Affairs in the Executive Office, who provided a report. Advisory Chair, Chief
Salazar, shared feedback from the Advisory Committee.

This report was provided for information only. No action was required.

PUBLIC COMMENT

Chair Long opened the floor for late public comment. One individual provided a comment.

Break: 11:22 a.m.
Reconvened: 11:40 a.m.

C. FINANCE - CONTRACTS

Chair Long called upon Assistant Executive Director Tom Osborne and Bureau Chief Cheryl
Smith, Administrative Services Bureau, who provided a report.

C.1. Report on Expenditures Year-to-Date for fiscal Year 2024 — 2025

C.2. Report on Contract Expenditures Year-to-Date for fiscal Year 2024 — 2025

C.3. Report on Contracts Requiring Approval by the Commission for fiscal Year
2025 —2026

This report was provided for information only. No action was required.
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CONTRACT SPENDING AUTHORITY FOR FY 2025 -2026 OVER $250,000 BY
BUREAU

Assistant Executive Director Tom Osborne and Bureau Chief Cheryl Smith, Administrative
Services Bureau, continued with their fiscal presentation. Executive Director Alvarez and POST
Chief Counsel William “Toby” Darden then provided additional comments.

Bureaus and Agenda Items Taken Out of Order from Published Agenda

TRAINING PROGRAM SERVICES BUREAU

C. 8. Report on Request to Renew the Contracts for Supervisory Course

C.9. Report on Request to Renew the Contracts for the POST Management Course

PMO)

C.10. Report on Request to Renew the Contract for the Sherman Block Supervisory
Leadership Institute (SBLSI)

C.11. Report on Request to Renew the Contract for the POST Command College
(CO)

C.12. Report on Request to Renew the Contract for the Robert Presley Institute for
Criminal Investigation (I1CI)

C.13. Report on Request to Renew the Contract for the Instructor Development
Institute (IDI)

C.14. Report on Request to Renew the Contract for the POST Executive
Development Course (EDC)

C.15. Report on Request to Renew the Contract for the Museum of Tolerance

MOT)

C.16. Report on Request to Renew the Contract for the Quality Assessment
Program (QAP)

Chair Long called upon Bureau Chief Tom Chalk and Staff Services Manager Kenya
Smith, Training Program Service Bureau, to answer Commissioner questions.

The Commission discussed the nine proposed Training Program Services Bureau
contracts and made the following motions:
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MOTION - Nieto, second — Woolery and carried unanimously by ROLL CALL VOTE
to approve the nine Training Program Services Bureau contracts C.8. through C.16.

BASIC TRAINING BUREAU

C.4. Report on Request to Renew Contracts for Basic Academy Emergency Vehicle
Operations Course (EVOC) Driver Training

Bureau Chief Cheryl Smith, Administrative Services Bureau, provided a report.
Executive Director Alvarez provided additional comments.

The Commission discussed the EVOC contract and made the following motions:

MOTION - Doering, second — Braziel and carried unanimously by ROLL CALL
VOTE to renew the contract for the Basic Training Bureau contract, EVOC.

ADMINISTRATIVE SERVICE BUREAU

C.18. Report on Request to Renew the Contract for Local Agency Audits

Bureau Chief Cheryl Smith, Administrative Services Bureau, provided a report.

The Commission discussed the two-year contract proposal of $250,000 per year, not to
exceed $500,000 over the two-years and made the following motions:

MOTION - Braziel, second — Therriault and carried unanimously by ROLL CALL
VOTE to renew the two-year contract for the Administrative Services Bureau, contract
for Local Agency Audits.

LEARNING TECHNOLOGY RESOURCES BUREAU

C.5. Report on Request to Contract for Learning Portal Support and Maintenance

C.6. Report on Request to Contract Development and Maintenance of Online
Courses for the POST Learning Portal

C.7. Report on Request to Renew the Contract for California State University, Long

Beach Use of Force/De-Escalation Training

Chair Long called upon Bureau Chief Rosanne Richeal, Learning Training Resources
Bureau, who provided a report.
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The Commission discussed the Learning Technology Resources Bureau three contracts
and made the following motions:

MOTION - Braun, second — Cooper and carried unanimously by ROLL CALL VOTE
to renew the contracts for the Learning Technology Resources Bureau.

PEACE OFFICER STANDARDS ACCOUNTABILITY DIVISION

C. 17. Report on Request to Contract with Mark43 for Maintenance Agreement

Chair Long called for a MOTION to renew the contract for the Peace Officer Standards
Accountability Division.

MOTION - Braziel, second — Cooper and carried unanimously by ROLL CALL VOTE
to approve the Mark43 for Maintenance Agreement contract.

Lunch Break: 12:28 p.m.
Reconvened: 1:11 p.m.

BASIC TRAINING BUREAU

D.1. Report on Amendments to Commission Regulations 1005, 1007, 1008, and 1059
— Instructor’s Guide to Learning Activities

Chair Long called upon Staff Services Manager Anita Finner, Basic Training Bureau,
who provided a report.

Chair Long called for a MOTION to approve the proposed amendments.

MOTION - Cooper, second — Woolery and carried by unanimous consent to approve
the proposed amendments to Commission Regulations 1005, 1007, 1008, and 1059 —
Instructor’s Guide to Learning Activities.

D.2. Report on Amendments to Commission Regulations 1005, 1007, 1008, and
1059 — Training and Testing Specifications for Peace Officer Basic Courses —
Learning Domain 32 — Lifetime Fitness

Chair Long recognized Staff Services Manager Anita Finner, Basic Training Bureau,
who continued with this item. Advisory Chair, Chief Salazar, shared feedback from
the Advisory Committee.
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Chair Long called for a MOTION to approve the amendments to Commission
regulations 1005, 1007, 1008, and 1059 — Training and Testing Specifications for Peace
Officer Basic Courses — Learning domain 32 — Lifetime Fitness.

MOTION - Nieto, second — Woolery and carried by unanimous consent to approve the
proposed amendments to Commission Regulations 1005, 1007, 1008, and 1059 —
Training and Testing Specifications for Peace Officer Basic Courses — Learning domain
32 — Lifetime Fitness.

TRAINING DELIVERY AND COMPLIANCE BUREAU

E.1. Appeal to the Commission Regarding the Denial of a Private Presenter — Jaquel
Pitts

Chair Long called upon Attorney IV Bryant Henley, Legal Affairs Bureau, who provided
a report.

POST Chief Counsel William “Toby” Darden, Legal Affairs Bureau, confirmed for the
record Jaquel Pitts attendance. Mr. Pitts was not present.

After Attorney Henley’s presentation, Chair Long confirmed again that Jaquel Pitts was
not present online or in any capacity for the March 05, 2025, Commission meeting.

Chair Long clarified the MOTION to deny Mr. Pitts appeal and affirm Executive
Director Alvarez’s denial.

MOTION - Gordon, second — Johnson and carried unanimously by ROLL CALL
VOTE to approve the denial of a private presenter — Jaquel Pitts.

PEACE OFFICER STANDARDS ACCOUNTABILITY DIVISION

F.1. Final Decision/Status of Settlement Discussions — POST2313715 — Jaime
Bermudez (POST ID C36-U28)

Chair Long called upon Attorney IV Bryant Henley, Legal Affairs Bureau, who provided
a report.

Chair Long called for a MOTION to approve the final stipulated settlement terms as
agreed by the Commission and the respondent.

MOTION - Barcelona, second — Doering and carried with 12 ayes by ROLL CALL

VOTE to approve the final stipulated settlement terms for Jaime Bermudez.
Commissioner Therriault left the Commission meeting before this voting item.
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F.2. Report on Peace Officer Revocations Based on Felony Convictions

Chair Long called upon Bureau Chief Michelle Weiler, Certification Bureau, who
provided a report.

Chair Long called for a MOTION to approve the report on Peace Officer Revocations
based on Felony Convictions.

MOTION - Johnson, second — Moon and carried with 11 ayes by ROLL CALL
VOTE to approve the Peace Officer Revocations action specified in the report.
Commissioner Braun abstained.

F.3. Report on Proposed Adoption of Commission Regulation 1216 — Disciplinary
Guidelines

Chair Long called upon Executive Director Annemarie Del Mugnaio, Executive
Office, POST Chief Counsel William “Toby” Darden, Legal Affairs Bureau, and
Bureau Chief Michelle Weiler, Certification Bureau, who provided a report.

The POST Commissioners provided feedback, direction and requested that Commission
Regulation 1216 — Disciplinary Guidelines be revisited at the June 2025 Commission
meeting.

Break: 2:24 p.m.
Reconvened: 2:40 p.m.

CERTIFICATION BUREAU

G.1. Report on Proposed Amendment of Commission Regulation 1201 — Definitions
Related to Peace Officer Certification

Chair Long called upon Bureau Chief Michelle Weiler, Certification Bureau, who
provided a report.

Chair Long called for a MOTION to adopt the proposed amendment of Commission
Regulation 1201.

MOTION - Braun, Second — Nieto, and carried by unanimous consent to approve the

proposed definitions related to Peace Officer Certification. Commissioner Gordon was
not present for the vote.
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G.3. Report on Proposed Amendments to Commission Regulation 1202 — Peace
Officer Certificates and Commission Regulation 1003 — Employment Status
Notifications

Bureau Chief Michelle Weiler, Certification Bureau, continued her presentation and
provided a report.

Chair Long called for a MOTION to adopt the amendments described in the staff report.
MOTION - Doering, Second — Braziel, and carried by unanimous consent to adopt
the proposed amendments to Commission Regulation 1202 — Peace Officer

Certificates and Commission regulation 1003 — Employment Status Notifications.

Advisory Chair, Chief Salazar, shared feedback from the Advisory Committee.

H. COMMITTEE REPORTS

Chair Long called upon Chief Jason Salzar, Chair of the Advisory Committee, who provided
a report on the results of the Advisory Committee meeting held on Tuesday, March 04,
2025.

Chair Salazar shared the Committee selection for the 2024 POST Excellence in Training
Awards: Individual Achievement, Organizational Achievement, Lifetime Achievement and
the 2024 POST O.J. “Bud” Hawkins Exceptional Service Award.

2024 POST EXCELLENCE IN TRAINING AND O.J. “BUD” HAWKINS
EXCEPTIONAL SERVICE AWARDS:

e INDIVIDUAL ACHIEVEMENT:
Winner: Joela Jimenez, Deputy Sheriff - San Bernardino Sheriff’s Department
Runner-up: Kyle Cardin, Sergeant — Santa Clara Police Department

e ORGANIZATIONAL ACHIEVEMENT:

Winner: California State University Long Beach, Center for Criminal Justice Research
and Training

Runner-up: Palm Springs Police Department, Training Division

e LIFETIME ACHIEVEMENT:
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No recipient
e 0.J. “BUD” HAWKINS EXCEPTIONAL SERVICE AWARD:

Winner: Kimberly Zaragosa, Senior Inspector — Contra Costa County District
Attorney’s Office

Runner-up: Casey Hill, Lieutenant — Stanislaus County Sheriff’s Office

Chair Long called for a MOTION to accept the recommendations for the awards by the
Advisory Committee.

MOTION - Nieto, Second — Woolery, and carried by unanimous consent to accept the
nominees for the following awards:

Chair Salazar shared the items discussed at the Advisory Committee and the Committee
moved to support the Commission agenda.

I. CORRESPONDENCE

The following correspondence was sent from POST to:

e Chad Bianco, Sheriff, Riverside County Sheriff’s Department; expressing deep sympathy
over the tragic on-duty death of Deputy Timothy Corlew.

The following correspondence was received by POST:

e RIPA 2025 report, best practices POST recommendations, Racial and Identity Advisory
Profiling Board.

J. OLD BUSINESS

None.

K. NEW BUSINESS

None.

L. CLOSED SESSION
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None.

M. FUTURE COMMISSION DATES

Chair Long read the future Commission meeting dates.

e June 04, 2025 — POST HQ, West Sacramento
e September 09 — 10, 2025 — Greater Los Angeles Area, CA
e December 03 — 04, 2025 - POST HQ, West Sacramento

REGULAR COMMISSION MEETING ADJOURNMENT - 3:18 p.m.

Respectfully Submitted,

Brandy Essex
Staff Services Analyst
Executive Office
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AGENDA ITEM REPORT

Title: REPORT ON POST NON-REIMBURSABLE PROGRAM - NEW AGENCY -
CALIFORNIA DEPARTMENT OF PUBLIC HEALTH, OFFICE OF YOUTH TOBACCO

ENFORCEMENT

REPORT PROFILE

MEETING DATE
06/04/2025

BUREAU SUBMITTING THE REPORT
Training Delivery and Compliance Bureau

RESEARCHED BY REVIEWED BY

Melanie Dunn Kristoffer Erik Gerolaga
APPROVED BY DATE APPROVED

REPORT DATE Manuel Alvarez, Jr. 05/12/2025

PURPOSE FINANCIAL IMPACT

Yes

ISSUE, BACKGROUND, ANALYSIS, & RECOMMENDATION

ISSUE:

BACKGROUND:

ANALYSIS:

RECOMMENDATION:

ATTACHMENT(S):

The California Department of Public Health, Office of Youth
Tobacco Enforcement has entered into the POST Non-

Reimbursable Program for its investigators effective March 1,
2025.

The California Department of Public Health, Office of Youth
Tobacco Enforcement has been approved to participate in the
POST Non-Reimbursable Program pursuant to Penal Code
sections 13510(a). The agency's officers are appointed
pursuant to Section 830.3(f) & 830.3(h) of the Penal Code and
has agreed to abide by Commission Regulations. Chief Rojo
submitted a Letter of Intent (attached), which satisfies POST's
regulations for admittance to the POST non-reimbursable
program.

The agency presently employs thirty-eight (38) investigators.

The California Department of Public Health, Office of Youth
Tobacco Enforcement has entered into the POST Non-

Reimbursable Program for its investigators effective March 1,
2025.

This report is presented for information only. No action is
required.
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| Health and Human Services Agency
‘\CD PH California Department of Public Health

Tomas J. Aragén, MD, DrPH Gavin Newsom
Director and State Public Health Officer Governor

LETTER OF INTENT

STATE AGENCY ONLY

January 9, 2025

Manuel Alvarez, Jr.

Executive Director

Commission on Peace Officer Standards and Training
860 Stillwater Road, Suite 100

West Sacramento, CA 95605

Dear Mr. Alvarez:

Please accept this letter as an official request by this agency to be considered for participation
in the Commission on Peace Officer Standards and Training (POST) Non-Reimbursable Program.

We have complied with all state and legal requirements to employ peace officers in the State of
California.

Thank you for your assistance. | am looking forward to the opportunity to be a part of this
program.

Sincerely,

fsbants f%é

Robert Rojo, Chief
Office of Youth Tobacco Enforcement

CDPH OYTE, MS 7602 e P.O. Box 997435 e Sacramento, CA 95899-7435
(916) 650-6500 o (916) 650-6650 FAX j :
CDPH.ca.gov




AGENDA ITEM REPORT

Title: REPORT ON COURSE CERTIFICATION STATISTICS

REPORT PROFILE

MEETING DATE BUREAU SUBMITTING THE REPORT
06/04/2025 Training Delivery and Compliance Bureau

RESEARCHED BY
Jet Alidon-Lam

REVIEWED BY
Kristoffer Erik Gerolaga

REPORT DATE APPROVED BY DATE APPROVED
04/23/2025 Manuel Alvarez, Jr. 05/12/2025
PURPOSE [I:IIONANCIAL IMPACT

ISSUE, BACKGROUND, ANALYSIS, & RECOMMENDATION

ISSUE:

BACKGROUND:

ANALYSIS:

RECOMMENDATION:

ATTACHMENT(S):

This is a status report of courses which have been certified
and decertified from 01/01/2025 to 03/31/2025.

This report is submitted to the Commission quarterly to report
the status of certified and decertified courses and presenters
(Attachment A).

The following is a summary of the status report for 01/01/2025
to 03/31/2025:

Certified Presenters: 11

Decertified Presenters: 3

Certified Courses: 72

Course Modifications: 896

Decertified Courses: 28

Total Active Courses: 5,967

Total Active Presenters: 1,068

This report is presented for information only. No action is
required.

AttachmentA_Course_Certification_Stat Report_January01_2025-March31_2025.pdf.pdf
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04/23/2025

NEW PRESENTERS

BLUE TO GOLD LAW ENFORCEMENT TRAINING
CALNENA - 8026

CITY WIDE PROTECTION SERVICES - 8024
NETWORK ENVIRONMENTAL SYSTEMS - 7640
PUBLIC SAFETY ALLIANCE - 8025

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING
TRAINING DELIVERY AND COMPLIANCE SERVICE BUREAU

- 8023

PUBLIC SAFETY DEVELOPMENT GROUP - 8032

STRATEGIC OVERWATCH CONSULTING - 8031
TARGETEER SOLUTIONS, LLC - 8029
VINCENT DEOCAMPO - 8028

WESTMORLAND POLICE DEPARTMENT - 8027

DECERTIFIED PRESENTERS

ASSOCIATION OF THREAT ASSESSMENT PROFESSIONALS,

PSYCHOLOGICAL CONSULTING ASSOCIATES,
WEST VALLEY-MISSION DISTRICT POLICE -

SUMMARY OF TOTALS

PRESENTERS

CERTIFIED NEW PRESENTERS
DECERTIFIED PRESENTERS

COURSES

CERTIFICATION REQUESTS
COURSES CERTIFIED

COURSE MODIFICATIONS APPROVED
DECERTIFIED COURSES

INACTIVE COURSES

TOTAL ACTIVE COURSES

INC - 7940
6180

JANUARY

25
27
252

COURSE CERT STATS REPORT
REPORT FROM 01/01/2025 TO 03/31/2025

8920

FEBRUARY

29
25
296

MARCH

32
20
348
13

TOTAL FOR
JAN TO MAR

86
72
896
28

TOTAL
YEAR-TO-DATE

279
260
3439
66

ATTACHMENT

TOTAL

5967

A
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04/23/2025 COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING ATTACHMENT A
TRAINING DELIVERY AND COMPLIANCE SERVICE BUREAU
COURSE CERT STATS REPORT
REPORT FROM 01/01/2025 TO 03/31/2025

TOTAL ACTIVE PRESENTERS 1068
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AGENDA ITEM REPORT

Title:

REPORT ON THE UPDATE TO THE DISCUSSION REGARDING THE TRANSFERABILITY
OF PEACE OFFICER BACKGROUND INVESTIGATION FILES BETWEEN AGENCIES

REPORT PROFILE

MEETING DATE BUREAU SUBMITTING THE REPORT

06/04/2025 Strategic Communications and Research Bureau
RESEARCHED BY REVIEWED BY

Kelli Surawski Erik Apperson

REPORT DATE APPROVED BY DATE APPROVED
04/30/2025 Manuel Alvarez, Jr. 05/12/2025
PURPOSE II:IIONANCIAL IMPACT

ISSUE, BACKGROUND, ANALYSIS, & RECOMMENDATION

ISSUE: The proposal for transferability of background investigation files
was initially presented for discussion at the November 2024
Commission meeting. This is an update to that item and is
presented for further discussion.

BACKGROUND:
This discussion was initially requested by Tracy Avelar, Police

Chief of the City of Pleasanton and Immediate Past President
of the California Police Chiefs Association (CPCA). Further
discussion regarding the transferability between POST and
CPCA transpired on April 28, 2025. The decision was to
provide an update to the Commission for consideration.

ANALYSIS: The following parameters were recommended by CPCA:
* Only background investigations conducted within the last
12 months will be eligible for transferability.
* The background investigation transferability will apply to
any peace officer applicant having a background completed
within the last 12 months.
* The background investigation must have been conducted in
accordance with current requirements.
* A background investigation update is required from when
the background investigation was completed.
» The transfer of a background investigation file will be at the
discretion of both employing agencies.
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RECOMMENDATION:

In addition to the above, the following is recommended by staff
for consistency with current regulations:

* The 12 months will be determined by the date on the
Verification of Qualification for Peace Officer (POST 2-355)
form.

« The initial investigating agency and the prospective agency
must maintain copies of the transferred background
investigation file.

This report is presented for discussion only. No action is
required.
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AGENDA ITEM REPORT

Title: REPORT ON THE POST ORGANIZATIONAL WELLNESS PROGRAM

REPORT PROFILE

MEETING DATE
06/04/2025

BUREAU SUBMITTING THE REPORT
Management Counseling and Projects Bureau

RESEARCHED BY REVIEWED BY

Raymund Nanadiego

REPORT DATE APPROVED BY DATE APPROVED
04/22/2025 Manuel Alvarez, Jr. 05/10/2025
CURPOSE II:IIONANCIAL IMPACT

ISSUE, BACKGROUND, ANALYSIS, & RECOMMENDATION

ISSUE:

BACKGROUND:

ANALYSIS:

The following item is to provide an update on the POST
Organizational Wellness Program contracted with the UC San
Diego Centers for Integrative Health until June 30, 2025. This
report is for information only.

The Commission on POST entered into the three-year contract
beginning in the 2022-2023 fiscal year with the University of
California San Diego Centers for Integrative Health to design,
develop, and conduct an organizational wellness program
intended to improve the health and well-being of peace officers
and law enforcement professional staff, and evaluate the
impact wellness programs have across various outcomes. UC
San Diego served as the hub and support network for this
statewide program with the goal to serve 5,000 — 10,000
individuals across 30-60 agencies until the end of the contract.
UC San Diego was also tasked to provide mentorship to
departments as they develop agency-specific organizational
wellness programs, a research infrastructure to evaluate the
impact of the program and provide ongoing virtual resources to
further sustain the programs.

The POST Organizational Wellness Program was established
to provide training opportunities and resources to help law
enforcement agencies develop new or enhance existing
organizational wellness programs for their sworn and
professional staff to thrive in their personal and professional
lives. The 60-agency maximum limit was reached in
September 2024 as Santa Barbara Police Department joined
the program. Over additional 40 agencies expressed interest in
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participating in the program but were unable to be served due
to the limits of the current contract and were added to a
pending agency list.

UC San Diego Centers for Integrative Health provided subject
matter experts to share insight into evidence-based wellness
concepts for the law enforcement community and developed
the "Organizational Wellness Coordinator Course." This course
was POST-certified in March 2024, modified and updated in
July 2024, and completed the quality assessment process in
November 2024. The course either met standards or was
above standards on the POST 2-341 Training Evaluation -
Course and Instructor Assessment. The course was presented
five times at various locations throughout the state between
May to December 2024. Approximately 160 individuals from
the 60 participating agencies attended the course. The
participants were a diverse mix of sworn and professional staff
ranging from line-level to command staff, including Sheriff
Robert Jonsen from Santa Clara County Sheriff's Office. The
agency wellness teams received several weeks of mentorship
from UC San Diego as they developed and implemented their
personalized agency wellness plans following their completion
of the course.

A group of subject matter experts was convened on February
18-20, 2025 at POST headquarters to review and update an
unpublished guidelines document on organizational wellness.
This document was initially developed in December 2020 but
was paused due to the COVID pandemic. Subject matter
experts during the February 2025 workshop reviewed and
updated the document. Publication and release of the new
Organizational Wellness Guidelines is anticipated for summer
2025.

The first POST Organizational Wellness Conference was held
on May 20-21, 2025 at the Hotel Fera in Anaheim. The 200-

person maximum attendance was reached in March 2025 and
a waitlist was established. The POST Organizational Wellness
Conference provided the following opportunities for attendees:

¢ Presentations and discussions with subject matter
experts across the law enforcement community, health
and wellness fields, and academia

e Networking opportunities with professionals and other
agency teams from across the state

e Strategies and ideas to help enhance the overall wellness
of an agency's sworn and professional staff

e A glimpse into the new POST Organizational Wellness
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RECOMMENDATION:

Guidelines expected to be released in Summer 2025
e CPT credit

UC San Diego developed a new program with a virtual

platform called 720 Health. This open-source resource
provides ongoing learning opportunities for agency personnel
and wellness teams, including personalized learning pathways
customized for individuals. UC San Diego will provide research
findings on the correlation of wellness and the law enforcement
industry by October 2025 following their data analysis.

This report is presented for information only. No action is
required.
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AGENDA ITEM REPORT

Title: REPORT ON K-9 GUIDELINES

REPORT PROFILE

MEETING DATE BUREAU SUBMITTING THE REPORT
06/04/2025 Management Counseling and Projects Bureau

RESEARCHED BY
Mike Dalisay, Brian Hoffman

REVIEWED BY
Brian Hoffman

REPORT DATE APPROVED BY DATE APPROVED
04/23/2025 Manuel Alvarez, Jr. 05/15/2025

PURPOSE

FINANCIAL IMPACT
No

ISSUE, BACKGROUND, ANALYSIS, & RECOMMENDATION

ISSUE:

BACKGROUND:

The Commission on Peace Officer Standards and Training
(POST) Staff are seeking direction from the Commission
regarding potential terms for an amendment to Commission
regulations regarding the training and use of police K-9s for
apprehension purposes.

Our legislature has proposed several bills over the past three
years pertaining to California law enforcement K-9s,
specifically those intended for apprehension purposes. Prior to
the most recent publication, POST’s K-9 guidelines were last
updated in 2014. With ongoing annual bill proposals focused
on law enforcement apprehension K-9s, the POST K-9
guidelines underscore the need for regulatory changes that
align with the best practices referenced in the document.

In August 2023, and October 2024, POST staff facilitated
workshops with subject matter experts regarding the training,
supervision, and use of police K-9s. The subject matter experts
in attendance recommended specific training topics, duration of
training, and eligibility requirements during the K-9 guideline
workshops.

Additionally, many more specialized K-9 team functions have
developed in the decades since POST first created the
guidelines, originally approved in July 1992. The K-9
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ANALYSIS:

RECOMMENDATION:

ATTACHMENT(S):
K-9 Guidelines 2025.pdf

guidelines recommend minimum training and evaluation
benchmarks in areas of obedience, search, apprehension,
handler protection, handler selection, and evaluation. They are
intended to assist agencies with the development of policies
pertaining to the use and training of K-9 teams. The K-9
Guidelines also identify minimum standards regarding
obedience, search, apprehension, control, de-escalation, and
tracking/trailing.

Law enforcement K-9 programs have garnered significant
attention from the State Assembly, POST’s law enforcement
constituents, and K-9 training experts. Each entity,
independent of one another, seeks to establish minimum
standards geared toward the training and use of police K-9s.

The Commission has a vested interest in ensuring that the use
of police K-9s adheres to the highest standards of conduct and
performance with uniform training requirements. POST does
not currently have a codified Commission Regulation(s),
regarding the training and use of police K-9s.

Possible limitations include, but are not limited to, available
staffing and funding at POST and participating agencies.

This report is presented for information only. No action is
required.
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All rights reserved. The contents of these guidelines are intended for use only in a POST-
certified program [or by a state agency receiving POST-training]. POST does not warrant, and in
fact disclaims, the suitability of the material for any other use. Any person using the material for
any other purpose assumes all responsibility and risk associated with such use.

Any use of or reference to the contents of this manual shall include an acknowledgment that
the manual was created by the California Commission on Peace Officer Standards and Training
(POST), except for material that is attributed to, copyrighted, or credited to anyone other than
the Commission on POST. Any reference to this manual in other material should not state or
imply that such other material meets state of California or POST standards.

This publication may not be reproduced, in whole or in part, in any form or by any means
electronic or mechanical or by any information storage and retrieval system now known or
hereafter invented, without prior written permission of the California Commission on Peace
Officer Standards and Training (POST), with the following exception:

California law enforcement agencies in the POST peace officer program and POST-certified
training presenters are hereby given permission by POST to reproduce any or all of the
contents of this manual for their internal use.

All other individuals, private businesses and corporations, public and private agencies and
colleges, professional associations, and non-POST law enforcement agencies in state or out-of-
state may print or download this information for non-commercial use.

Infringement of the provisions expressed here and on the POST website under Terms and
Conditions will be pursued in a court of law. Any questions about duplication and protection of
this publication and exceptions may be directed to the Publications Manager.

All photos are used with permission.
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POST MISSION STATEMENT

The mission of the California Commission on Peace Officer
Standards and Training is to continually enhance the
professionalism of California Law Enforcement in serving
its communities
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FOREWORD

In 1991, a group of K-9 Officers, Law Enforcement Managers, and K-9 Trainers from throughout
the state met to discuss the need for K-9 Team Standards in California. The group believed that
local liability would be reduced if statewide K-9 Team Standards were available. They further
believed that these standards, to be acceptable and have an impact, should be supported by
the Commission on Peace Officer Standards and Training (POST).

In February 1992, POST brought this committee and other interested experts together, and
they agreed to develop guidelines in the areas of Obedience, Search, Apprehension, Handler
Protection, Handler Selection, and Evaluation. After initial development work and following
several reviews which resulted in consensus, the proposed guidelines were submitted to and
approved by the POST Commission in July 1992.

Following Commission action, POST brought the subject matter experts together again and
developed suggested scenarios to test the recommended minimum K-9 Team Standards
contained within the approved guidelines. POST developed a one-day Evaluator’s Course and
accompanying evaluation forms to train officers evaluating K-9 Teams.

Updates to this document aim to refine and streamline the guidelines. POST recognizes that
agencies utilize K-9 teams in various capacities and with differing expectations.

Additionally, many more specialized K-9 team functions have developed in the decades
since POST first created the guidelines. These guidelines recommend minimum training and
evaluation benchmarks for K-9 Patrol and Detection functions. They are intended to assist
agencies with recommendations to develop policies for the use and training of K-9 teams.

Questions regarding the POST Law Enforcement K-9 Guidelines should be directed to

the Management Counseling and Projects Bureau at (916) 227-4852. Questions regarding
certification of K-9 training courses should be directed to the Training Delivery and Compliance
Bureau at (916) 227-4863.

Manuel Alvarez Jr.
POST Executive Director
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INTRODUCTION

These guidelines are designed to assist agencies with minimum training and performance
standards for patrol and detection K-9 teams. Patrol K-9 teams should meet minimum
standards regarding obedience, search, apprehension, control, de-escalation, and tracking/
trailing.

Detection K-9 teams should meet minimum standards for detection of the odor(s) that the K-9
is trained to detect.

This categorization (patrol and detection) is intentionally basic. POST recognizes that there
are many specializations among law enforcement K-9s. Specializations include explosives
detection, cadaver detection, search and rescue, SWAT, and airport operations, among others.

These guidelines recognize that the use of K-9s by law enforcement personnel is of important
concern to the community, including law enforcement, and that safeguarding the life, dignity,
and liberty of all persons, without prejudice to anyone, should be priority.
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GENERAL TRAINING GUIDELINES

Minimum Standards for Basic K-9 Handler/Team Training

1.

The K-9 handler should demonstrate an understanding of current laws and competence in
exercising sound judgment and critical decision-making when using force to include during the
training and development of a law enforcement K-9.

The K-9 handler/team should successfully pass an evaluation prior to law enforcement
deployment. For purposes of these guidelines, an “alert” is behavior recognized by the handler
that indicates the presence of a target odor.

In-service K-9 teams should complete 20 hours of documented training monthly to maintain basic
patrol and/or detection proficiency.

A K-9 team with multiple/added specializations (e.g., SWAT K-9, bomb detection, search and
rescue) may require additional training to maintain proficiency.

POST recommends annual recertification for the K-9 team.

If a K-9 team member has an extended absence from training, POST recommends that the team
member be re-evaluated by a trainer prior to service being reinstated.

POST LAW ENFORCEMENT K-9 GUIDELINES 1
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K-9 TEAM EVALUATORS

In order to meet POST law enforcement K-9 guidelines, K-9 teams shall be assessed by an evaluator prior
to general law enforcement deployment and at least once annually.

The evaluator and handler should not have a monetary interest in the breeding/selling/training of the K-9
being evaluated. This is to preserve the highest standards of professionalism and to avoid any perceived
conflict of interest between the evaluator and the K-9 team.
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PATROL GUIDELINES

The release of a K-9 to search for or apprehend a suspect should be based upon the handler’s reasonable
belief that the suspect has committed, is committing, or is threatening to commit a serious offense under
any of the following conditions:

1. There is a reasonable belief that the suspect poses an imminent or immediate threat of violence or
serious harm to the public or an officer.

2. The suspect is physically resisting or threatening to resist arrest and the use of a K-9 reasonably
appears necessary to overcome such resistance.

3. Officers reasonably believe the suspect is concealed in an area where entry by a person would
pose a threat to the safety of officers or the public.

4. Unless the handler reasonably believes that it would pose an imminent threat of danger to the
officer or other persons or substantially increase the risk of a suspect’s escape, a warning, clearly
audible, within the deployment area announcing the potential release of a police K-9 if the suspect
does not surrender should be given prior to the release of the K-9.

5. Once given, the handler should allow a reasonable opportunity for the suspect to comply with any
warning, if feasible as defined in Government Code section 7286.

In general, the K-9 should not be used for crowd control at an assembly, protest, or demonstration.
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K-9 TEAM COMPETENCIES

The following four K-9 team competencies outline minimum “patrol” performance standards that a K-9
team should be able to demonstrate. Testing for the following four competencies should be conducted in
an environment closely simulating realistic job conditions and distractions.

1.

Obedience
The handler will demonstrate the ability to control the K-9 during an obedience performance test.

a.

The K-9 will perform a basic routine of left, right, and about turns, at normal, and quick pace,
while on a leash.

b. The K-9 team will perform basic tactical movements and control.

Search

Under the direction and control of the handler, the K-9 will independently locate a hidden agitator/
decoy in a structure or building and in an outdoor area within a reasonable amount of time.

a.

The K-9 will “alert” the handler after finding the agitator/decoy. Prior to the release of the K-9,
an announcement of intended use will be given. At least one search will be a civil find using no
equipment on the agitator/decoy.

The K-9 will locate a hidden agitator/decoy in a structure or building with multiple rooms and
hiding locations places and “alert” the handler.

The K-9 will locate a hidden agitator/decoy in a large outdoor area with multiple hiding
locations and “alert” the handler.

. Apprehension

Under the direction of the handler and while off-leash, the K-9 will pursue and apprehend an
agitator/decoy.

a.
b.

C.

The K-9 team will demonstrate a “pursuit and call off” prior to apprehension.
On command from the handler, the K-9 will pursue and apprehend the agitator/decoy.

From a reasonable distance and within a reasonable amount of time, on verbal command only,
the K-9 will cease the apprehension.

Handlers must demonstrate a tactical release from a prone agitator/decoy.

Handlers will identify supplemental equipment they will have available to aid with the release
and demonstrate its use. Supplemental equipment may include but are not limited to breaker
bar, e-collar, pinch collar or other devices.

Control and De-escalation

The K-9 will remain under control while the handler attempts to gain compliance from the agitator/
decoy.

4
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PATROL SCENARIOS FOR K-9 TEAM EVALUATIONS

The following are scenarios for a K-9 team evaluation in each of the competency areas. These scenarios

contain minimum elements for an evaluation.

1. These exercises should be demonstrated in an environment closely simulating realistic job

conditions and distractions without the use of a muzzle.

2. The evaluating instructor will be fully apprised of the pertinent agency policies and regulations
prior to the commencement of all exercises conducted. The “correct” response or reaction of the
handler, the K-9, or the two acting together, may differ from agency to agency, based on prevailing
agency policy.

Obedience

Handlers will report to the evaluator with the K-9 on a leash. At the direction of the evaluator, the team
will complete the following exercises as called for by the evaluator. During the exercise, the K-9 will be

under the handler’s control at the “heel” position.

At the “forward” direction of the evaluator, handlers will proceed ahead with their K-9s at the “heel”
position and at a normal, and/or quick pace at the direction of the evaluator. The evaluator will direct the
handler K-9 team through a series of turns and movements including the following:

1. Onaleash:

a.

b
C.
d.
e. Two stop/downs

2. Off-leash tactical obedience:

Two right turns

. Two left turns

Two about-turns

Two stop/sits

POST LAW ENFORCEMENT K-9 GUIDELINES 5 29



This exercise will be performed using four stations or points of cover. The K-9 team starts from a position
of cover near station number one. The K-9 is placed in a stationary position as the handler moves to the
second station, leaving the K-9 behind. Once the handler is at the second station in a position of cover,
the K-9 is called to a heel. From the second station, the handler has the K-9 heel to the third station. At
the third station, the handler again assumes a position of cover, keeping the K-9 beside the handler in a
controlled position. The handler leaves the K-9 and moves to the fourth station and assumes a position of
cover. The handler recalls the K-9 to a heeling position, concluding the exercise. The K-9 must not break
from stationary positions until called upon by the handler.

Search/Apprehension

During all the below exercises, a minimum of two people, which may include the evaluator, shall be
present to simulate the presence of a search team. The K-9 should maintain neutrality to all persons
present other than the agitator/decoy.

Based on the following criteria listed in this section, the evaluator will develop the certification scenarios
which encompass the skills listed below.

The K-9 will demonstrate the following:

1. Building Search

A structure or building with multiple rooms and hiding locations in which the K-9 will locate a
hiding agitator/decoy. This scenario shall be demonstrated off-leash.

2. Area Search

A large outdoor area with multiple hiding locations in which the K-9 will locate a hiding agitator/
decoy. This scenario shall be demonstrated off-leash.

3. Verbal Out

The K-9 will apprehend the agitator/decoy from a distance no less than ten yards from the handler.
The handler, using verbal commands only, will have the K-9 release and recall back to the handler.
This scenario shall be demonstrated off-leash and without the use of an e-collar correction.

4. Tactical Release

The handler will demonstrate the ability to physically remove the K-9 from the apprehension of

an agitator/decoy, in a reasonable amount of time, in two separate scenarios. For the first, the
handler will demonstrate the ability to physically remove the K-9 from an agitator/decoy in a prone
position. For the second, handlers will identify a supplemental method they will use in aiding with
the release and demonstrate its use in removing the K-9 from an agitator/decoy. Supplemental
methods may include but are not limited to a breaker bar, e-collar, pinch collar or other devices or
techniques.

5. Inaccessible Find

The alert to the presence of an inaccessible agitator/decoy with no equipment present. After the
handler identifies the alert to the evaluator, the K-9 will then be recalled back to the handler’s
position. This scenario shall be demonstrated off-leash as part of the building search or area
search, as determined by the evaluator.

6 CALIFORNIA COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING
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Call-off

This function is critical and separates the K-9 from all other less-than-lethal force options in that the
handler has the ability to call off the K-9 prior to making contact with the agitator/decoy, within
reason, to avoid a use of force.

1. This exercise will simulate a directed apprehension and will be conducted off-leash and
without the use of an e-collar correction.

2. The K-9 will be sent on a directed apprehension, from approximately 30 yards, on a visible and
accessible agitator/decoy.

3. Once the K-9is in the pursuit and committed to the agitator/decoy (approximately halfway),
the handler will call off the apprehension using only voice commands.

4. The K-9is not allowed to make contact with the agitator/decoy.

5. The K-9 may or may not be recalled to the handler at the discretion of the evaluator.

The scenario will conclude when the K-9 is under physical control of the handler.

Control and De-escalation

The K9 handler will approach the agitator/decoy. The K-9 will remain under control while the handler
attempts to gain compliance from the agitator/decoy for a minimum of 20 seconds. The circumstances
of the scenario are at the discretion of the evaluator.
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DETECTION GUIDELINES

The following K-9 team competency outlines minimum “detection” performance standards that a K-9
team should be able to demonstrate when adopting these guidelines.

Search

While demonstrating reasonable control and coordination between the handler and the K-9 used in
the detection, the K-9 must find (within a reasonable period of time as determined by the evaluator)
the odor(s) they have been trained to find in the environment(s) they have been trained to search.

1.

The K-9 should not “alert” to anything that it is not trained to find

2. Afalse “alert” (as determined by the evaluator) is a failure

3. The agency will designate what odors may be used

Detection

The evaluator will be fully apprised of the pertinent agency policies and regulations prior to the
commencement of the exercise. The “correct” response or reaction of the handler, the K-9, or the two
acting together, may differ from agency to agency, based on prevailing agency policy.

1.

While demonstrating reasonable control and coordination between the handler and the
K-9 used in detection, the K-9 must find—within a reasonable period of time—the odor(s)
identified.

There should be a recognized signal “alert” from the K-9 to the handler which indicates that the
K-9 has located each odor.

T U

The handler must be able to interpret the K-9's
evaluator of the substance’s location.

alert” clearly enough to be able to inform the

Once a handler has signaled their K-9's “alert” to the evaluator, the exercise is complete.

The handler must demonstrate the ability to control the K-9 fully throughout all phases of the
search. The evaluation should contain at least one trained odor in each environment evaluated.
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6. To ensure adequate scent dispersion, setup time for each sample of trained odor should be a
minimum of 30 minutes prior to the actual search.

7. The actual target trained odor should be present for the evaluation of trained odor detection.

Detection Scenarios for K-9 Team Evaluations
The evaluator shall set up hides in test environments suitable to the K9 team being tested.
Environments may include but are not limited to:

1. Building Search

A minimum of three rooms, only one trained odor should be placed in any given room; one
room must be blank with no trained odors present

2. Open Area Search
Large, exterior area with one trained odor

3. Vehicle Search

Minimum of three vehicles; only one trained odor should be placed on any vehicle; one vehicle
must be blank with no trained odors present

4. Other Search Area
As determined by the evaluator based on the needs of the agency

POST LAW ENFORCEMENT K-9 GUIDELINES
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Tracking/Trailing Guidelines
Minimum Standards for Tracking/Trailing Performance Standards

The purpose of this guideline is to determine the K-9's ability to follow the track/trail.

While demonstrating reasonable control and coordination between the handler and the K-9, the K-9 must
find the article or odor to be tracked/trailed within a reasonable amount of time.

Tracking/Trailing Scenarios for K-9 Team Evaluations

1. The evaluator will have the track/trail laid in an environment suitable for the working conditions of
the team being evaluated.

2. The evaluation must consist of two turns, a minimum of 100 yards, and one article or odor (if
articles are trained).

3. The K-9 team will not be given the exact location of the start of the track/trail, but only the general
area and the direction of travel by the evaluator.

4. The K-9 must provide an indication recognized by the handler when the article or odor is located.
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No
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ISSUE:

BACKGROUND:

ANALYSIS:

RECOMMENDATION:

ATTACHMENT(S):

This is a report on updates regarding the operations of the
Peace Officer Standards Accountability Division and to provide
operational updates and statistical data on reports and cases
of serious misconduct received by POST. Formerly knows as
"SB 2 Update."

This report is presented for information only. No action is
required.

On September 30, 2021, Governor Gavin Newsom signed
Senate Bill 2, which outlines peace officer certification
requirements in California. The investigations and the process
for reviewing serious misconduct cases is now implemented
within the Peace Officer Standards Accountability Division.

As the final provisions authorized under Senate Bill 2 took
effect on January 1, 2023, POST staff reports out on the
activities and relevant actions of the Peace Officer Standards
Accountability Division and the Peace Officer Standards
Accountability Advisory Board since the last Commission
meeting.

This report is presented for information only. No action is
required.
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1029 Ineligible List — June 2025 POST Commission Meeting

Last Name First Name Last Employing District Date of Conviction or Conviction
Agency Judgement
Balian John Glendale PD (last | LA County July 11, 2018 Felony, Title 18 U.S.C.
employed July 21, section 666(a)(1)(B)
2018) Bribery of Programs
Receiving Federal
Funds

Felony, Title 18 U.S.C.
section 1512(c)(2),
Obstruction of Justice

Felony, Title 18 U.S.C.
section 1001(a)(2),

Making False
Statements
Longdon, Jr. Robert Simi Valley PD Southern September 11, 2018 Felony, Penal Code
(last employed 487(b)(3), Grand Theft
March 9, 2018) by a Servant, Agent or

Employee (3 counts)

Felony, Penal Code

664/487(a) Attempted
Grand Theft
Ramdeholl Raymond Los Angeles PD LA County September 24, 2018 Felony, Vehicle Code
(last employed section 20001 (b)(1), Hit
September 27, and Run Driving
2018) Resulting in Injury to

Another Person
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Peace Officer Certification Statistics Report Year :

Current Active and Inactive Certifications Affidavits of Separation (AQS)

Total Affidavits of Separation by Separation Type

(100 ErE reired. | <o
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Involuntary Separation - 95
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| 4
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® [nhactive Certifications
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’
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y

1 5 7 Abuse of Power 15

Demonstrating Bias 18

164,634 (62.15%) —/

Dishonesty 36

: w . @ S Egregious Repeated Acts 43
Basic Certificates Issued Appointments Approved Proof of Eligibilities Issued @
Distinct Officers with Serious Misconduct Failure to Cooperate with 2

Investigation

Failure to Intercede 1

Law Enforcement Gang 3
1,550 2,729 2,034 1 1 9 Physical Abuse 27

Sexual Assault 12
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Peace Officer Certification Statistics Report Year :

Temporary Suspensions Added by Year Temporary Suspensions Removed by Year

@ Temporary Suspensions Added (Basic) @ Temporary Suspensions Added (POE) @ Temporary Suspensions Removed (Basic) @ Temporary Suspensions Removed (POE)
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Peace Officer Certification Statistics

Demographics of peace officers that POST have taken actions against
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232
w
—_
.g 200
5 145
Q
18]
[43]
& 100
=
2 32
: - il
0
White Hispanic or Black or
Latino African
American
Total % by Ethnicity
49.79%
40%
< 32.64%
e
o
" 20%
0,
723% 4 759 4.13%
1.03% 0.41%
o e
=& .0 R & L0
O & @-:\P“ 0 oF Q\i\Q‘(\ o
o 0 e
(\\C’ o‘ (:b(\
R X
Q\\sQ %\,&C‘” VS(\@{
Ethnicity
Page 1 Page 2

21 20 .
2 2
- - T ——
Asian Other Filipino American
Indian or
Alaska Native
Ethnicity

Years of Service Distribution

40

20

. .Il“||“|||||I|‘|“‘I||II.IIIII|.. m
0 10 20 30

Years of Service

Total Peace Officers

Age Distribution

20

Total Peace Officers

20

Female vs Male

Gender ® Female @ Male
484
400
200
40
0
Page 5 Page 6

Agency

All 4

0 |||‘ | | ‘| “ |‘|‘||I‘ 1] [ —_—
40 60 80

Age
Female vs Male (%)

Gender ® Female ®Male
100.00%
100%
50% 94.42%
0%
Page 7 Data Last Refreshed: 5/1 303



https://app.powerbigov.us/groups/me/reports/779a0d7a-c710-462e-95fe-b00ca060dd15/?pbi_source=PowerPoint

{3} Today's Law Enforcement Demographics

Demographics
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Demographics of peace officers that POST have taken actions against

Gender Female @ Male
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Female vs Male Female vs Male (%)
Gender ®Female ® Male Gender ®Female ® Male
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Peace Officer Certification Statistics

Separation Type Agency
Demographics of peace officers that POST have taken actions against Al o Al o
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Peace Officer Education Statistics (Statewide)

Statewide Data

Degrees (Select Blank for POs w/o Degrees)
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Professional Conduct Bureau Statistics
AS OF 05/13/25

Reports/Allegations

= 35,795 — Total Agency Misconduct reports received (Approved)
= 3,800 - 2025
= 10,031-2024
= 21,964 —-2023
= 16,799 (47%) are “Retro” (Incident date prior to 01/01/2023)

= 40,817 Reported Allegations among 20,468 unique Law Enforcement Officers
= Top 3 areas of serious misconduct allegations:
= 37% — Physical abuse/excessive or unreasonable use of force
= 27% — Demonstrating Bias

= 15% — Abuse of power

= 2,099 — Public complaints

= 608 -2025
= 1,035-2024
= 456 -2023

CALIFORNIA COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING




Professional Conduct Bureau Statistics
AS OF 05/13/25

Cases

= 33,245 — Total Cases
= 13,180 - Open Cases (40% of total cases)
= 6,660— Open w/POST (51% of open cases)

" 6,520 — Open w/Agency (49% of open cases)

= 20,065 - Closed Cases (60% of total cases) : ;

CALIFORNIA COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING



Cases with Sustained Agency Findings
as of 05/13/25

Cases closed by POSAD as “No Further Action Taken” — 1,186

Closure Data

Not Actionable I
161
13%

Not Serious Misconduct:

602 (51%)

Not Clear and
Convincing
423
36%

m Not Actionable o
Not Clear and Convincing:

m Not Serious

Misconduct 423 (36%)

m Not Clear and
Convincing

Not Serious
Misconduct
602
51%

Not Actionable:

161 (13%)
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Cases with Not Sustained/Unfounded/Exonerated
Agency Findings

as of 05/13/25
Cases closed by POSAD as “No Further Action Taken” — 12,157

Not Clear and Closure Data

Convincing Not Actionable Not Serious Misconduct:

206 330
2%

S~ 3%

11,621 (95%)

H Not Actionable . .
Not Clear and Convincing:

m Not Serious

Misconduct 206 (2%)

| Not Clear and
Convincing

Not Serious
Misconduct
11,621
95%

Not Actionable:

330 (3%)
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Disciplinary Action Statistics
as of 05/13/25

NOTICE OF INTENT LETTERS SENT (53)

Default Revocations 25

Request for Review 15

Pending Response from Respondent 10

Default Suspensions 1

Government Code 1029 1

Voluntary Surrenders 1

0 5 10 15 20 25 30
Voluntary Surrenders Government Code Default Suspensions Pending Response Request for Review Default Revocations
1029 from Respondent

Count 1 1 1 10 15 25
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DISCIPLINARY CASE STATISTICS

as of 05/13/25

Total Notice of Intent letters 1205(a)(8) Failure to
sent: 53 Cooperate
3

4% M 1205(a)(1) Dishonesty

. . . M 1205(a)(2) Abuse of Power
Agency Discipline Imposed: : , ,
1205(a)(6) Acts that Violate the M 1205(a)(3) Physical Abuse / Excessive Use

)

)

)
of Force

)

)

)

= Termination — 32 Law 1205(3)(1)38i5h0nesw 1205(a)(4) Sexual Assault
: 25 >
u ReS|gned - 17 30% % M 1205(a)(5) Demonstrating Bias
. SUSpended -2 m 1205(a)(6) Acts that Violate the Law
= Demotion - 2

*Misconduct Allegation
Occurred: 1205(a)) DemonstR

= On Duty — 53 )
= Off Duty — 26

1205(a)(2) Abuse of Power
6
7%

1205(a)(3) Physical Abuse /
1205(a)(4) Sexual Assault Excessive Use of Force
7 S}
9% 6%
*Some of the cases involve multiple allegations. In
these cases, some of the allegations occurred On
Duty, while others occurred Off Duty. Hence there
being 79 allegations reflected in 53 cases.
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DECERTIFICATION CASES BEFORE THE BOARD

as of 05/13/25

POSAAB RECOMMENDATIONS
(4 POSAAB HEARINGS / 15 CASES HEARD)

Revocation 12
Settlement 2
Suspension 1
0 2 4 6 8 10 12 14
Suspension Settlement Revocation
Count 1 2 12
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DECERTIFICATION CASES BEFORE THE COMMISSION

as of 05/13/25

COMMISSION RECOMMENDATIONS
(4 COMMISSION MEETINGS / 15 CASES HEARD)

Revocation 8

Settlement 4

No Action 2

Suspension 1

0 1 2 3 4 5 6 7 8 9

Suspension No Action Settlement Revocation
Count 1 2 4 8
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DISCIPLINARY DE

as of

CIS IOIJSA ND

13/25

 Times Board has reached a different determination than the Division: 3
 Times Commission has reached different determination than Board’s Recommendation: 5

Subject Officer

Division Recommendation

Board Hearing Date and Recommendation

Commission Hearing Date and Determination

OUTCOMES

Case Status as of 05/13/25

Diaz Revoke 3/21/2024 - Suspend for Term of 6 months |6/12/2024 - Settlement Initiating Probationary Monitoring
Fuston Revoke 3/21/2024 - Revoke 6/12/2024 - No Action No Action

Hubbard Revoke 3/21/2024 - Revoke 6/12/2024 - Revoke Default Revocation
Sarabia-Medina Revoke 3/21/2024 - Revoke 6/12/2024 - Revoke ALJ Hearing Scheduled

Fillmore Revoke 12/14/2023 - Revoke 3/7/2024 - Settlement Initiating Probationary Monitoring
Ramirez Revoke 12/14/2023 - Revoke 3/7/2024 - Revoke Default Revocation

Bermudez Revoke 10/17/2024 - Settlement 11/21/2024 - Settlement Initiating Probationary Monitoring
Cano Revoke 10/17/2024 - Revoke 11/21/2024 - Revoke ALJ Hearing Scheduled

Matejcek Revoke 10/17/2024 - Revoke 11/21/2024 - Suspension (term: 9 months) Default Suspension

Mutuku Revoke 10/17/2024 - Revoke 11/21/2024 - No Action No Action

Gaxiola Revoke 1/16/2025 - Settlement 3/5/2025 - Settlement Initiating Probationary Monitoring
Robledo Revoke 1/16/2025 - Revoke 3/6/2025 - Revoke Moving Forward to ALJ Hearing
Satterfield Revoke 1/16/2025 - Revoke 3/6/2025 - Revoke Moving Forward to ALJ Hearing
Thompson Revoke 1/16/2025 - Revoke 3/5/2025 - Revoke Moving Forward to ALJ Hearing
Williams Revoke 1/16/2025 - Revoke 3/6/2025 - Revoke Moving Forward to ALJ Hearing

CALIFORNIA COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING




CERTIFICATION ACTIONS BASED ON FELONY CONVICTIONS

as of 05/13/25

CERTIFICATION ACTIONS BASED ON FELONY CONVICTIONS

Disqualifications (Ineligibility) Based on Felony Convictions 123
Revocations Based on Felony Convictions 103
90 95 100 105 110 115 120 125
Revocations Based on Felony Convictions Disqualifications (Ineligibility) Based on Felony Convictions
Count 103 123

CALIFORNIA COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING



TOTAL REVOCATIONS

as of 05/13/25

TOTAL REVOCATIONS

1029 Revocations 103

Default Revocations (Resulting from Failure to Respond to Notice of Intent letter) 25

Default Revocations (Resulting from Failure to File Notice of Defense) :| 2

0 20 40 60 80 100 120
Default Revocations (Resulting from Failure to File Default Revocations (Resulting from Failure to 1029 Revocations
Notice of Defense) Respond to Notice of Intent letter)

Count 2 25 103

f% CALIFORNIA COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING




AGENDA ITEM REPORT

Title: REPORT ON EXPENDITURES YEAR-TO-DATE FOR FISCAL YEAR 2024-2025

REPORT PROFILE

MEETING DATE BUREAU SUBMITTING THE REPORT
06/04/2025 Administrative Services Bureau

RESEARCHED BY

Cheryl Smith REVIEWED BY

REPORT DATE APPROVED BY DATE APPROVED
05/01/2025 Manuel Alvarez, Jr. 05/13/2025
PURPOSE II:II(:‘ANCIAL IMPACT

ISSUE, BACKGROUND, ANALYSIS, & RECOMMENDATION

ISSUE:
BACKGROUND:
ANALYSIS:

RECOMMENDATION:

ATTACHMENT(S):

FY 24-25 Expenditures.pdf

Total expenditures for Fiscal Year 2024-2025 are $62,536,361.

Breakdown of expenditures as of May 12, 2025:

State Penalty Fund = $27,262,398

General Fund =

$35,273,963

Total = $62,536,361

This report is presented for information only. No action is

required.

FY 24-25 SPF Expenditures.pdf
FY 24-25 GF Expenditures.pdf
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https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/3340236/FY_24-25_GF_Expenditures.pdf
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FY 2024-25 Expenditure Report

PEACE OFFICER STANDARDS AND TRAINING

POST TOTAL OTHER BUDGET AUTHORITY:

ENCUMBRANCES
POST FUND EXPENDITURES super | ENCUMBRANCES | gy ances
State Penalty Fund:| ¢ 46,842,000 | $ 27,262,398 | $ 19,579,602
Includes $1,556,000 towards Museum of Tolerance Training
General Fund:| $ 63,438,000 | $ 35,273,963 | $ 28,164,037
*Reimbursement Authority:| $ 1,959,000 | $ - $ 1,959,000
$ 112,239,000 | $ 62,536,361 | $ 49,702,639

For more information about the POST budget, please visit the California Department of Finance website at:

https://ebudget.ca.gov/2024-25/pdf/Enacted/GovernorsBudget/8000/8120.pdf

California Commission on Peace Officer Standards and Training May 12, 2025
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PEACE OFFICER STANDARDS AND TRAINING
FY 2024-25 State Penalty Fund Expenditure Report

ENCUMBRANCES

BUDGET EXPENDITURES BUDGET JEXPENDITURES BALANCES
STATE PENALTY FUND
Standards| $ 4,005,000 | $ 1,738,425 | $ 2,266,575
Training| $ 20,456,000 | $ 12,987,999 | $ 7,468,001
Peace Officer Training| $ 13,566,000 | $ 8,164,827 | $ 5,401,173
POST Administration| $ 8,815,000 | $ 4371147 | $ 4,443,853
POST TOTAL OTHER BUDGET AUTHORITY:| $ 46,842,000 | $ 27,262,398 | $ 19,579,602

For more information about the POST budget, please visit the California Department of Finance website at:

https://ebudget.ca.gov/2024-25/pdf/Enacted/GovernorsBudget/8000/8120.pdf

California Commission on Peace Officer Standards and Training May 12, 2025
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PEACE OFFICER STANDARDS AND TRAINING

«rr'q.a‘y
v FY 2024-25 General Fund Expenditure Report
ENCUMBRANCES
SPECIAL BUDGET EXPENDITURES BUDGET EXPENDITURES BALANCES
GENERAL FUND
Standards| $ 17,507,000 | $ 7,228,172 | $ 10,278,828
Training| $ 8,486,000 | $ 4,906,304 | $ 3,579,696
Peace Officer Training| $ 20,000,000 | $ 13,611,706 | $ 6,388,295
POST Administration| $ 17,445,000 | $ 9,527,781 | $ 7,917,219
POST TOTAL OTHER BUDGET AUTHORITY:| $ 63,438,000 | $ 35,273,963 | $ 28,164,037

For more information about the POST budget, please visit the California Department of Finance website at:

https://ebudget.ca.gov/2024-25/pdf/Enacted/GovernorsBudget/8000/8120.pdf

California Commission on Peace Officer Standards and Training May 12, 2025
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AGENDA ITEM REPORT

Title: REPORT ON CONTRACT EXPENDITURES YEAR-TO-DATE FOR FISCAL YEAR
2024-2025

REPORT PROFILE

MEETING DATE BUREAU SUBMITTING THE REPORT

06/04/2025 Administrative Services Bureau

RESEARCHED BY

Cheryl Smith REVIEWED BY

REPORT DATE APPROVED BY DATE APPROVED
05/01/2025 Manuel Alvarez, Jr. 05/14/2025
PURPOSE II:ITANCIAL IMPACT

ISSUE, BACKGROUND, ANALYSIS, & RECOMMENDATION

ISSUE: For Fiscal Year 2024-2025 the Commission approved
contracts in the amount of $26,213,055.

BACKGROUND:

ANALYSIS: Breakdown of expenditures as of May 12, 2025, are as follows:
Fiscal Year 2024-2025 approved contracts = $26,213,055
Fiscal Year 2024-2025 executed contracts = $25,345,058
Fiscal Year 2024-2025 invoiced amount = $13,531,331
Balance = $11,813,727

RECOMMENDATION: This report is presented for information only. No action is
required.

ATTACHMENT(S):

FY 24-25 Contract Expenditures.pdf

329
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R PEACE OFFICER STANDARDS AND TRAINING - POST
_{{@5% Fiscal Year 2024-25 Commission-Approved Bureau Contract Expenditures
R i
W BUREAU CONTRACTS combproved | Executed Invoiced Balance
Training Program Services (TPS)
1. Institute of Criminal Investigation (ICl) 5,658,894 5,387,889 2,712,475 2,675,414
2. Command College (CC) 434,684 484,684 237,651 247,033
3. Sherman Block Supervisory Leadership Institute (SLI) 2,875,694 2,875,694 1,179,291 1,696,403
4. Executive Development Course 374,706 374,706 126,151 248,555
5. Instructor Development Institute (IDI) 698,444 698,444 252,851 445,593
6. Museum of Tolerance (MOT) 1,556,000 1,556,000 670,546 885,454
7. Management Course 1,856,723 1,856,723 668,911 1,187,812
8. Quality Assessment Program (QAP) 698,358 698,358 566,486 131,872
9. Supervisory Course 1,881,813 1,509,350 779,297 730,053
TPS SUBTOTAL: 16,085,316 15,441,848 7,193,659 8,248,189
Basic Training Bureau (BTB)
10. Basic Course Driving Training (EVOC) 4,237,500 4,237,500 2,101,500 2,136,000
BTB SUBTOTAL: 4,237,500 4,237,500 2,101,500 2,136,000
Training Delivery Compliance (TDC)
11. SCO Audits 250,000 249,998 112,329 137,669
TDC SUBTOTAL: 250,000 249,998 112,329 137,669
Learning Technology Resources (LTR)
12. Video Production* 634,255 634,255 452,370 181,885
14. CSU Long Beach Training (Use of Force/Force Option De-escalation T4T) 616,211 616,211 274,938 341,273
15. Learning Portal Maintenance 777,405 775,429 748,346 27,083
LTR SUBTOTAL: 2,027,871 2,025,395 1,475,654 550,241
Management Counseling and Projects Bureau (MCPB)
16. UC San Diego (Officer Wellness)** 2,053,898 2,053,398 1,312,270 741,628
MCPB SUBTOTAL: 2,053,898 2,053,398 1,312,270 741,628
Peace Officer Standards Accountablity Division (POSAD)

17. Equipment, Software, and Data Storage for Mark 43 1,558,470 1,335,919 1,335,919 -
POSAD SUBTOTAL: 1,558,470 1,335,919 1,335,919 -
BUREAU CONTRACTS TOTAL:| $ 26,213,055 | $ 25,345,058 | $ 13,531,331 | $§ 11,813,727

California Commission on Peace Officer Standards and Training May 13, 2025
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AGENDA ITEM REPORT

Title: REPORT ON LEGISLATIVE UPDATE

REPORT PROFILE

MEETING DATE
06/04/2025

Executive Office

BUREAU SUBMITTING THE REPORT

RESEARCHED BY

REVIEWED BY
Meagan Poulos
APPROVED BY DATE APPROVED
REPORT DATE Manuel Alvarez, Jr. 05/10/2025
PURPOSE FINANCIAL IMPACT

No

ISSUE, BACKGROUND, ANALYSIS, & RECOMMENDATION

ISSUE:

BACKGROUND:
ANALYSIS:
RECOMMENDATION:

ATTACHMENT(S):

This is a legislative report with bills of interest from the 2025
legislative session. Some of these bills may affect POST
operations and/or affect law enforcement. It is not a complete
list of bills that could impact law enforcement.
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POST Legislative Update
As of May 7, 2025

The legislation listed in this document are the legislative bills that POST is monitoring
over the 2025 legislative session. These bills could have an impact on POST or be of
significant interest to the law enforcement community. It is not a complete list.

For any questions on the legislative process or to receive a status update, please contact:
POST Legislative Liaison, Meagan Poulos at (916) 227-2809 or Meagan.poulos@post.ca.gov.

AB 31 (Ramos) Peace officers: tribal police pilot project.

Summary: Current law defines those persons who are peace officers in the state, grants certain authority
to those individuals and their employing entities, and places certain requirements on those individuals
and their employing entities. Current law also grants specified limited arrest authority to certain other
persons, including federal criminal investigators and park rangers and peace officers from adjoining
jurisdictions. Current federal law authorizes tribal governments to employ tribal police for the
enforcement of tribal law on tribal lands. Current federal law requires the State of California to exercise
criminal jurisdiction on Indian lands. Current state law deems a tribal police officer who has been
deputized or appointed by a county sheriff as a reserve or auxiliary deputy to be a peace officer in the
State of California. This bill would, from July 1, 2026, until July 1, 2029, establish a pilot program under
the Department of Justice and the Commission on Peace Officer Standards and Training granting peace
officer authority to certain tribal police officers on Indian lands and elsewhere in the state under
specified circumstances. The bill would authorize the department to select 3 tribal entities to participate,
would set certain minimum qualifications and certification and training requirements for a tribal officer
to act pursuant to this authority, and would place certain requirements on the employing tribe, including
a limited waiver of sovereign immunity, and the adoption of a tribal law or resolution authorizing that
exercise of authority and providing for public access to certain records

AB 68 (Gallagher) School safety: armed school resource officers.

Summary: Would require a school district or charter school to hire or contract with at least one armed
school resource officer, as defined, authorized to carry a loaded firearm to be present at each school of
the school district or charter school during regular school hours and any other time when pupils are
present on campus, phased in by certain grade spans, as provided. By imposing an additional
requirement on school districts and charter schools, the bill would impose a state-mandated local
program.

AB 284 (Alanis) Law enforcement: Racial and Identity Profiling Advisory Board (RIPA).

Summary: Current law requires the Attorney General to establish the Racial and Identity Profiling
Advisory Board (RIPA) for the purpose of eliminating racial and identity profiling and improving diversity
and racial and identity sensitivity in law enforcement. Current law requires RIPA to include various
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members, including 2 representatives of human or civil rights tax-exempt organizations, 2
representatives of community organizations, and 2 religious clergy members, as specified. Current law
authorizes the Governor, President pro Tempore of the Senate, and Speaker of the Assembly to each
prescribe up to 2 other members to membership of RIPA. This bill would require RIPA to include in its
membership the president of the California District Attorneys Association, or their designee.

AB 354 (Rodriguez, Michelle D ) Commission on Peace Officer Standards and Training.

Summary: Current law requires any agency that employs peace officers to, within 10 days, notify the
Commission on Peace Officer Standards and Training (POST) of specified occurrences including any
complaint, charge, or allegation of serious misconduct by a peace officer employed by that agency and
the final disposition of any investigation into that complaint, charge, or allegation, regardless of the
discipline actually imposed. Current law provides that each law enforcement agency shall be responsible
for the completion of an investigation into any allegation of serious misconduct by an officer, regardless
of the officer's employment status. Current law establishes the California Law Enforcement
Telecommunications System (CLETS) within the Department of Justice to facilitate the exchange and
dissemination of information between law enforcement agencies in the state. This bill would require
POST employees whose job duties require access to criminal offender record information, state
summary criminal history information, or information obtained from CLETS to undergo a fingerprint-
based state and national criminal history background check, as specified.

AB 400 (Pacheco) Law enforcement: police canines

Introduced: 2/18/2025

Summary: Current law requires law enforcement agencies to maintain a policy on the use of force, as
specified. Current law establishes the Commission on Peace Officer Standards and Training (POST) and
charges it with, among other duties, developing uniform, minimum guidelines for adoption and
promulgation by law enforcement agencies for use of force. This bill would require, on or before January
1, 2027, every law enforcement agency, as defined, with a canine unit to maintain a policy for the use of
canines by the agency that, at a minimum, complies with the most recent standards established by POST.

AB 451 (Petrie-Norris) Law enforcement policies: restraining orders

Introduced: 2/18/2025

Summary: Current law requires law enforcement agencies to maintain policies on specified subjects,
including, among others, the use of force, gun violence restraining orders, and responding to domestic
violence calls. This bill would require each municipal police department and county sheriff’s department,
the Department of the California Highway Patrol, and the University of California and California State
University Police Departments to, on or before January 1, 2027, develop, adopt, and implement written
policies and standards to promote safe, consistent, and effective service, implementation, and
enforcement of court protection and restraining orders that include firearm access restrictions. The bill
would require these policies and standards to include specified elements, including, among others,
ensuring compliance with specified laws and instructing officers about the array of civil and criminal
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protection restraining order options available under California law to law enforcement officers, to victim-
survivors, and other petitioners.

AB 572 (Kalra) Criminal procedure: interrogations.

Summary: Current law prohibits the prosecuting attorney, attorney for the defendant, or investigator
for either the prosecution or the defendant from interviewing, questioning, or speaking to a victim or
witness whose name has been disclosed pursuant to current law without first clearly identifying themself
and identifying the full name of the agency by whom they are employed, and identifying whether they
represent, or have been retained by, the prosecution or the defendant. Under current law, if an interview
takes place in person, the party is also required to show the victim or witness a business card, official
badge, or other form of official identification before commencing the interview or questioning. This bill
would require a peace officer, as defined, or a prosecuting attorney, prior to interviewing an immediate
family member of a person who has been killed or seriously injured by a peace officer, to clearly identify
themself and if the interview takes place in person, to show identification, and to inform the person of
specified information, including the status of their family member, that the person can consult with an
attorney or trusted support person, and that the investigation that they are conducting may involve the
culpability of the family member who was killed or injured.

AB 645 (Carrillo) Emergency medical services: dispatcher training.

Summary: The Emergency Medical Services System and the Prehospital Emergency Medical Care
Personnel Act (act) establishes the Emergency Medical Services Authority, which is responsible for the
coordination of various state activities concerning emergency medical services (EMS). The act authorizes
a county to develop an EMS program by designating a local EMS agency. Current law also requires the
Commission on Emergency Medical Services to review and approve regulations, standards, and
guidelines to be developed by the authority. Current law generally makes a violation of the act a
misdemeanor. This bill would require the authority, by January 1, 2027, to develop and, after approval
by the commission, adopt minimum standards for emergency medical dispatcher training. The bill would
require a public safety dispatcher or public safety telecommunicator, as defined, to complete that
training.

AB 992 (Irwin) Peace officers.

Summary: Current law requires the Chancellor of the California Community Colleges, in consultation
with specified entities, to develop a modern policing degree program and to prepare and submit a
report to the Legislature outlining a plan to implement the program. Current law establishes the
Commission on Peace Officer Standards and Training within the Department of Justice and requires the
commission to approve and adopt the education criteria for peace officers, based on the
recommendations in the report. This bill would repeal the requirement for the commission to approve
and adopt the criteria described above.
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AB 1013 (Garcia) Peace officer training: behavioral health.

Summary: Current law requires the Commission on Peace Officer Standards and Training to establish
and keep updated a classroom-based continuing training course that includes instructor-led active
learning, such as scenario-based training, relating to behavioral health and law enforcement
interaction with persons with mental illness, intellectual disability, and substance use disorders.
Current law requires the commission to make available the course to each law enforcement officer
with a rank of supervisor or below and who is assigned to patrol duties or to supervise officers who are
assigned to patrol duties. This bill would authorize the commission to partner with local departments
of behavioral health, community-based organizations, or nonprofit organizations to establish and keep
updated this classroom-based continuing training course. The bill would require a law enforcement
officer with a rank of supervisor or below and who is assigned to patrol duties or to supervise officers
who are assigned to patrol duties to complete the course.

AB 1115 (Castillo) Peace officers: mental health liaisons.

Summary: The California Constitution authorizes local governments to make and enforce all police and
sanitary ordinances and regulations within its limits that are not in conflict with general laws. Existing
law requires the board of supervisors of a county and the governing body of a city to take measures
necessary to preserve and protect the public health in its jurisdiction. This bill would authorize a local
government to designate one or more existing employees specializing in counseling or mental health
services as a law enforcement mental health liaison to facilitate mental health support for peace
officers who serve the local jurisdiction. This bill contains other related provisions.

AB 1178 (Pacheco D) Peace officers: confidentiality of records.

Summary: The California Public Records Act generally requires public records to be open for inspection
by the public. Under current law, the personnel records of peace officers and custodial officers are
confidential and not subject to public inspection. Current law provides certain exemptions to this
confidentiality, including the reports, investigations, and findings of certain incidents involving the use
of force by a peace officer. Current law authorizes an agency to redact the records disclosed for
specified purposes including, among others, to remove personal data or information, as specified, and
where there is a specific, articulable, and particularized reason to believe that disclosure of the record
would pose a significant danger to the physical safety of the peace officer, custodial officer, or another
person. This bill would require a court, in determining whether to redact a record where there is a
specific, articulable, and particularized reason to believe that disclosure of the record would pose a
significant danger to the physical safety of a person, to consider whether a particular peace officer is
currently operating undercover and their duties demand anonymity.

AB 1388 (Bryan) Law enforcement: settlement agreements: prohibition.

Summary: Current law establishes the Commission on Peace Officer Standards and Training, and
requires the commission to, among other things, establish a certification program for peace officers, as
defined. Current law requires the commission to establish procedures for accepting complaints from
members of the public regarding peace officers or law enforcement agencies that may be investigated.
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Current law establishes, within the commission, the Peace Officer Standards Accountability Division
and requires the division, among other things, to bring proceedings seeking the suspension or
revocation of certification of a peace officer. Current law, the California Public Records Act, generally
requires public records to be open for inspection by the public. Current law provides numerous
exceptions to this requirement. Under current law, the personnel records of peace officers and
custodial officers are confidential and not subject to public inspection. Current law provides certain
exemptions to this confidentiality, including the reports, investigations, and findings of certain
incidents involving the use of force by a peace officer. This bill would additionally exempt agreements
between an employing agency and a peace officer that, among other things, require the agency to
destroy, remove, or conceal a record of a misconduct investigation. The bill would also require any
agency employing a peace officer to report certain events to the commission, that occurred after
January 1, 2020, and resulted in the peace officer’s separation from employment or appointment after
January 1, 2023, and include the reason for the separation and whether the separation was part of the
resolution or a settlement. The bill would declare that its provisions are severable.

AB 1489 (Bryan) Peace Officers

Summary: Existing law defines persons who are peace officers and the entities authorized to appoint
them. Existing law prescribes certain minimum standards for a person to be appointed as a peace
officer, including moral character and physical and mental condition, and certain disqualifying factors
for a person to be employed as a peace officer, including a felony conviction. This bill would require a
law enforcement agency that issues a firearm to a peace officer it employs to have a policy prohibiting
that officer from carrying the firearm issued by the agency with a blood alcohol concentration greater
than 0.00%, whether the officer is on duty or off duty. By imposing new duties on local law
enforcement, the bill would impose a state-mandated local program. This bill contains other related
provisions and other existing laws.

SB 277 (Weber Pierson) Criminal procedure: search of persons.

Summary: Current provisions of the United States and California Constitutions ensure the right of the
people to be secure in their persons, houses, papers, and effects against warrantless seizures and
searches. Case law establishes exceptions to this right, including allowing a peace officer to conduct a
limited search of a person for firearms or weapons if the peace officer reasonably concludes that the
person detained may be armed and presently dangerous to the peace officer or others. This bill would,
consistent with existing case law, codify the authority of a peace officer to search an individual incident
to a lawful stop under specified circumstances, including that the officer has a warrant to search the
individual or has probable cause to believe that the individual is about to commit a crime, is
committing a crime, or has committed a crime immediately preceding the search. The bill would
require an officer to ask for and obtain consent to search the individual in all other circumstances, and
would specify that an officer could request consent to search only if the officer is investigating a crime
and has reasonable suspicion that the individual to be searched has an item in their possession that is
evidence of criminal activity. The bill would require the officer to follow a specified procedure in a
specified order, including advising the individual that their consent is voluntary, explaining to the
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individual the scope of the search, and recording the individual’s consent. The bill would prohibit an
officer from exceeding the scope of the search explained to the individual and would require the
officer to discontinue the search if the individual withdraws their consent.

SB 385 (Seyarto) Peace Officers.

Summary: Current law required the Chancellor of the California Community Colleges, on or before
June 1, 2023, in consultation with specified entities, to develop a modern policing degree program and
to prepare and submit a report to the Legislature outlining a plan to implement the program. Current
law establishes the Commission on Peace Officer Standards and Training within the Department of
Justice and requires the commission, within 2 years of the submission of the report, to approve and
adopt the education criteria for peace officers, based on the recommendations in the report. This bill
would repeal the requirement for the commission to approve and adopt the criteria described above.

SB 664 (Ochoa Bogh) Vehicles: public safety: Blue Envelope Program.

Summary: Current law requires the Department of Motor Vehicles to prescribe and provide suitable
forms of applications, certificates of ownership, registration cards, driver’s licenses, and all other forms
that are deemed necessary. This bill would, by January 1, 2027, require the department, in
consultation with relevant stakeholders, to develop a Blue Envelope Program. Under the program, the
bill would require the blue envelope to contain specified information for requesters with a condition or
disability, as specified. The bill would also authorize others, including a parent or legal guardian of a
passenger with a disability, to request a blue envelope.

STATUS: 2-YEAR BILL

SB 691 (Wahab) Body-worn cameras: policies

Introduced: 2/21/2025

Summary: Would require, on or before July 1, 2026, each law enforcement agency that has a body-
worn camera policy to update that policy to provide guidance to personnel who wear body-worn
cameras regarding the circumstances in which they are required to reasonably and temporarily limit
the recording of medical or psychological evaluations, procedures, or treatment performed by
emergency service personnel that may cause embarrassment or humiliation to the patient. The bill
would also require that policy update to include a procedure for emergency service personnel to
request the redaction of evidentiary recordings of a patient undergoing medical or psychological
evaluation, procedure, or treatment by emergency service personnel.
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ISSUE:

BACKGROUND:

Should the Commission approve the proposed changes to
Commission Regulations 1005 and 1008, and the Basic
Course Waiver process?

The Basic Course Waiver (BCW) / Specialized Investigators’
Basic Course Waiver (SIBCW) process is an option for peace
officers from other states to meet the Regular Basic Course
(RBC) or Specialized Investigators’ Basic Course (SIBC)
training requirement. Applicants submit documentation of law
enforcement training and employment, and POST staff
evaluate the materials for equivalency to POST's mandates.
Upon successful completion of the process, the appropriate
Basic Course Waiver is issued.

The initial requirements to apply for a BCW have been in place
for over 25 years. Applying for a BCW requires a 200-hour
academy and 664 total hours of law enforcement training, in
addition to a minimum of one year of general law enforcement
experience. Applying for a SIBCW requires a basic
investigative course similar in content to the SIBC, 591 total
hours of law enforcement training, and a minimum of one year
investigative or general law enforcement experience.
Regardless of length of separation from law enforcement in
another state, as long as an applicant meets the previous listed
requirements, they can apply to begin the process. The entire
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ANALYSIS:

process is four major steps, and it requires applicants to print
and mail in their application (POST 2-267 or 2-353) with their
entire law enforcement portfolio.

POST staff hopes to increase the minimum standards for the
BCW/SIBCW and clean up wording within the regulation to
make it easier to understand. POST also wants to remove the
use of POST paper application forms 2-267 and 2-353 and
replace them with an online application and form submittal
database.

The proposed changes to Commission Regulation 1005
(Attachment A) will clarify language throughout the regulation.

The proposed change to Commission Regulation 1005
(Attachment A) will remove reference to (a) because training
requirements for reserve officers are now found in multiple
subdivisions throughout Commission Regulation 1007.

The proposed change to Commission Regulation 1005
(Attachment A) will increase the basic training requirement for
a Basic Course Waiver (BCW) from a minimum 200-hour
academy to a minimum 400-hour academy.

The proposed change to Commission Regulation 1005
(Attachment A) will increase the minimum employment
requirement from one year to two years, matching the
maximum amount of time a new officer in the state of California
has to obtain their Basic Certificate.

The proposed change to Commission Regulation 1005
(Attachment A) will add that the applicant must have no
longer than a six-year break in service from their last date of
employment to the date of the application.

The proposed change to Commission Regulation 1005
(Attachment A) will require the applicant provide
documentation proving their last qualifying employment was
less than six years prior to the date of their BCW application.
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RECOMMENDATION:

ATTACHMENT(S):

The proposed change to Commission Regulation 1005
(Attachments A, B, C) will repeal paper applications (POST 2-
267 and 2-353) and change the BCW process into an
electronic application through a POST PASS Account. This will
streamline the process, save staff time, and eliminate the risk
of personal identifying information being stolen in the mail.
Repealing the paper applications requires the creation of
informational packets that will be provided to applicants which
break down specific steps of the BCW process. (Attachments
D and E) are the newly created non-regulatory Overview and
Instructional Packets that will be provided via the POST PASS
electronic application.

The proposed change to Commission Regulation 1005
(Attachment A) will remove the allowance of one additional
opportunity to complete the Requalification course (or test out
option) as Step 3 of the BCW process. Regulation allows six
months for the applicant to complete the Requalification course
after receiving their approval letter from POST. Currently, if a
BCW applicant fails the Requalification course, regulation
allows them a second opportunity to retake the course within
one year of the date of their failure. These current regulation
timelines are contradictory, and this failure caveat is seldom
used. POST staff proposes to remove it.

The proposed changes to Commission Regulation 1008
(Attachment A) add that applicants will be attesting to not
being decertified or in jeopardy of being decertified in another
state.

The proposed changes to Commission Regulation 1008
(Attachment A) created a new section specific to
requalification details for easy understanding of requirements.

The proposed changes to Commission Regulation 1008
(Attachment A) will refer to regulation 1005 for timelines on
getting employment.

If the Commission concurs, the appropriate action would be a
MOTION to approve the proposed amendments to
Commission Regulations 1005 and 1008 relating to the Basic
Course Waiver process as described in the staff report.

340
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ATTACHMENT A

§ 1005. Minimum Standards for Training.
(a) Minimum Entry-Level Training Standards (Required)

(1) Basic Course Requirement

(C) Basic Course Waiver

A Basic Course Waiver (BCW) provides an exemption from the Regular Basic Course
(RBC) or Specialized Investigator Basic Course (SIBC) training requirements. A BCW is
granted to individuals with qualifying out of state or federal law enforcement experience,
whose law enforcement training, experience and education are deemed by POST to
demonstrate sufficient law enforcement knowledge, skill and proficiency. The prescribed
course of training appropriate to the individual's appointment is determined by the
Commission and is specified in subsection 1005(a) or Commission Regulation 1007{&}.
The requirements for the RBC and SIBC are specified in Commission Procedure D-1.

Acceptance of the BCW in lieu of successful completion of a RBC or SIBC is at the
discretion of the employing agency. The BCW does not determine an individual's
employability, nor is it a means of requalifying training. Individuals with prior qualifying
California law enforcement experience are not eligible for the BCW and must complete
requalification as defined-specified in Commission Regulation 1008.

A waiver of attendance for the RBC will satisfy attendance at SIBC. However, a waiver
of attendance for SIBC training does not satisfy the RBC training requirement.

1. Eligibility
a. Regular Basic Course Waiver (RBCW)

To be eligible for a waiverofthe-RBC\V, an individual must meet the following training,
education and experience requirements:
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I. Successful completion of a 2400 hour minimum basic general law enforcement
training course certified or approved by California POST or a similar standards agency
of another state, or a federal agency general law enforcement basic course, and

ii. At least 664 hours of general law enforcement training, which includes the basic
course requirement listed in subsection 1005(a)(1)(A), and

iii. Legislatively mandated training included in the POST-certified RBC, and

iv. At least ene-two years of continuous full-time out-of-state experience performing
general law enforcement experience-duties with one agency as defined in Commission
Regulation 1001. Experience must have been acquired subsequent to the completion of
basic training.

Note: If more than six years have elapsed since the individual’s last full-time
employment in a general law enforcement agency, they are not eligible to apply for the
RBCW.

b. Specialized Investigators' Basic Course Waiver (SIBCW)

To be eligible for a waiverefthe-SIBC\V, an individual must meet the following training,
education and experience requirements:

i. Successful completion of a basic investigative course similar in content to the SIBC,
certified or approved by California POST or a similar standards agency of another state,
or a federal agency general or investigative basic course.

ii. At least 591 hours of investigative or general law enforcement training, which includes
the basic course requirement listed in subsection 1005(a)(1)(z), and

iii. Legislatively mandated training included in the POST-certified SIBC, and

iv. At least ene-two years of continuous full-time out-of-state or federal investigative
experience, or performance of general law enforcement experienreeduties, as defined in
Commission Regulation 1001, with one out-of-state or federal agency. Experience must
have been acquired subsequent to the completion of basic training and, as determined
by POST, commensurate with law enforcement duties of California investigative
agencies.

Note: If more than six years have elapsed since the individual's last full-time
employment in an investigative or general law enforcement agency, they are not eligible
to apply for the SIBCW.

2. Basic Course Waiver Process

A Basie-Course-WaiverBC\W shall be determined through a four-step process: (1)
Application/Self-Assessment, Documentation, and Fee Requirements; (2) POST
Training Evaluation; (3) Basic Course Waiver Assessment; and (4) Waiver Issuance.
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Step 1: Basic Course Waiver Application/Self-Assessment and Documentation and Fee
Requirements

As part of Step 1, the individual shall certify that they plan to leave, or have left, their
prior law enforcement employer(s) in good standing. The individual shall also review
Government Code section 1029 and verify that they are not aware of any reason why
they would be denied future certification as a peace officer in California. If, following
completion of the BCW Process, the Commission determines that an individual who is a
certified peace officer is disqualified from being employed as a peace officer pursuant to
California Government Code section 1029, the Commission shall proceed in
accordance with Commission Regulation section 1203.

a. Self-Assessment: Prior to submitting an application for a Basie-Ceurse-WaiverBC\W,
an individual must conduct a self-assessment to verify successful completion of the
requirements listed in the applicable section above.

b. Documentation Requirements: The Regular Basic Course Waiver Application, POST
2-267(Rev—10/2023); or Specialized Investigators' Basic Course Waiver Application;
POST 2-353 (Rev. 10/2023), which are hereby incorporated by reference, must be
signed under penalty of perjury and submitted tegethereclectronically through a POST
PASS account with the supportlng tramlng, educatlon and experlence documentation.

considered for review. Each appllcatlon must be accompanied by the following

supporting documentation:

i. Basic Course: A certificate of completion and copy of the course curriculum that
outlines course content and hours that is consistent with the date of completion on the
certificate.

ii. Other Training: Certificates of completion, training records, or similar documentation
of related training.

iii. Education: Official transcripts, if applicable. One semester unit shall be equivalent to
a maximum of 20 training hours and one quarter unit shall be equivalent to a maximum
of 14 training hours.

iv. Experience: Written verification of experience shall be listed on agency letterhead
from the department head, training manager, or personnel department for which the
applicant was employed. The decument-verification must specifically state that the
applicant completed at least ene-two years of general law enforcement following
completion of basic training (or investigative experience, if appropriate). The
employment verification letter must be accompanied by a duty statement for the position
held by the applicant. If the applicant is unable to obtain a letter stating completion of at
least ene-two years general law enforcement (or investigative experience, if
appropriate), POST can evaluate the duty statement and the letter identifying
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continuous employment with one agency, subsequent to completion of basic training, to
establish qualifying experience. Applicant shall provide documentation that allows
POST to determine the applicant’s last qualifying employment was less than six years
prior to their BCW application.

v. Fee: Certified-check-money-orderor-eElectronic payment payable-to-the
Commission-on-POST-in the amount specified on the BCW Application.

Step 2: POST Training Evaluation

Upon receipt of the completed BCW Application, all supporting documents and the
appropriate fee, POST will evaluate the individual's prior training, education and
experience.

Individuals will be notified if additional supporting documents are necessary and/or if the
application is deficient in one or more areas. An individual shall have up to 180 days
from date of notification to provide additional verification-withoutthe-paymentofan
additional-evaluationfee. Failure to provide the additional verification within that time
period will result in closure of the application process. Once closed, a new application
(including training certification information) must be filed, subject to the training
standards, testing, and fee requirements in effect at the time of submission of the new
application.

The individual and the agency, when appropriate, will be notified of the results of the
evaluation. If the application is approved, the individual will be eligible to complete the
BCW Assessment Process.

Step 3: Basic Course Waiver Assessment Process
a. Assessment Methods
There are two methods by which the BCW assessment can be accomplished:

(1) Attendance and successful completion of a POST-certified Requalification Course;
or

(2) Successful completion of the BCW Testing Process which is only available to
individuals who meet the following criteria:

a. Entering California law enforcement with qualifying out of state or federal law
enforcement experience, and

b. Will be appointed at-io a middle management or executive rank-position as defined in
Commission Regulation 1001, and will function at the second-level of supervision or
above, and
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c. Have less than a three year break from the last date of service as a peace officer,
and

d. Submits a letter from the prospective hiring agency, signed by the agency head, that
includes the intent to hire the applicant in aat middle management or executive
rankposition, and a description of the intended job classification and duty assignment.

Once an assessment method is chosen, an individual may not switch to the other
option. The BCW assessment process must be successfully completed within 180ene
hundred-eighty days of notification by POST of approval of the evaluation.

Assessment Method 1: POST-Certified Requalification Course.

I. The POST-Certifled ene-hundred-sixty-hour-Requalification Course must be taken
through a qualified presenter.

ii. Course content and testing requirements can be found in the POST Training and
Testing Specifications.

Assessment Method 2: Basic Course Waiver Testing Process.

The testing process consists of the two components identical to the Requalification
Course examinations:

i. A comprehensive test designed to evaluate an individual's knowledge of basic course
content.

ii. Exercise tests designed to evaluate an individual's manipulative skills acquired in the
basic course.

iii. The testing process is to be administered through a POST-approved Testing Center.
Both components are graded pass/fail and must be successfully completed.

b. Retest

i. A comprehensive retest shall be allowed one time only. Arrangements for the
comprehensive retest must be made directly with the same POST-certified
Requalification Course presenter or POST-approved Testing Center at which the initial
comprehensive test was taken. Retesting must take place within ninety days of the
initial test. An individual who fails the retest; fails the Requalification Course.

ii. An exercise retest shall be allowed one time only. Retest-of-one-ermore-modulesof
the-exercise-shall-be-allowed-one-time-only—Arrangements for the skills-exercise retest
must be made directly with the same POST-certified Requalification Course presenter
or POST-approved Testing Center in which the skills-exercise examination was
originally taken. Retesting must take place within ninety days of the initial test. An

individual who dees-netpassfails the failed-module(s)-ofthe-skills-exercise retest fails

the Requalification Course.
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Step 4: Issuance of Waiver/Waiver of Attendance

a. Upon successful completion of the waiver process, a Waiver of Attendance of the
appropriate POST-certified basic course will be granted by POST.

b. Acceptance of a waiver for meeting the appropriate Basic Course training standard
shall be at the discretion of the employing agency.

3. Time Limitations

An individual who receives a BCW has three years following completion of Step 3 of the
BCW Process described in this section to obtain qualifying employment, as defined in
Commission Requlation 1008(a). If after three years following completion of Step 3 of
the BCW Process described in this section, the individual has not obtained qualifying
employment as defined in Commission Regulation 1008(a), the individual shall take the
requalification course specified in Commission Requlation 1008 prior to obtaining
qualifying employment. Note: if the individual takes the requalification course prior to the
initial three-year period specified above, they have only three years from the
requalification course completion date to obtain qualifying employment.

Individuals shall have no more than six years from the date of completion of Step 3 of
the BCW Process described in this section to obtain qualifying employment as defined
in Commission Requlation 1008(a). Individuals who do not obtain qualifying
employment within that time frame shall complete the RBC/SIBC. The only exception to
this RBC/SIBC requirement is:

An individual who was employed as a full-time peace officer, general or investigative, in
another state or with a federal agency at the time of completion of Step 3 of the BCW
Process described in this section, may reapply for the BCW one time. To qualify for this
exception, the individual must have been continuously employed with no more than a
60-day break in service from the time of completion of Step 3 of the BCW process to the
time of submission of the new application. A new application (including training
certification information) must be filed, subject to the training standards, testing, and fee
requirements in effect at the time of submission of the new application. An individual
who receives a second BCW has three years following completion of Step 3 of their
second BCW Process to obtain qualifying employment. If after three years following
completion of Step 3 of the BCW Process described in this section, the individual has
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not obtained qualifying employment as defined in Commission Regulation 1008(a), the
individual shall take the requalification course specified in Commission Regulation 1008.

An individual who receives a second BCW shall have no more than six years from the
date of completion of Step 3 of their second BCW Process to obtain gualifying
employment as defined in Commission Requlation 1008(a). Individuals who do not
obtain qualifying employment within the six-year time frame shall complete the
RBC/SIBC.

Note: For purposes of this section, the date of completion of Step 3 is determined by
either 1): the date indicated on the POST-certified Requalification Course completion
certificate, or 2) the completion date noted on the letter indicating successful completion
of the BCW Testing Process which is issued by the POST-approved Testing Center.

Note: Authority cited: Sections 832.1, 832.3, 832.6, 13503, 13506, 13510, 13510.3,
13510.5, 13515.26 and 13519.8, Penal Code. Reference: Sections 830.33, 832, 832.1,
832.3, 832.6, 835a, 13503, 13506, 13510, 13510.3, 13510.5, 13511, 13513, 13514,
13515.29, 13515.295, 13516, 13517, 13519.8, 13519.10, 13520 and 13523, Penal
Code.

§ 1008. Basic Course Requalification Requirements.

(a) Purpose of Requalification.

(c) Time Limits Following Completion of Requalification. Upon completion of
requalification, individuals must obtain qualifying employment within specified time limits
as follows:

(1) Break in Service. An individual who has completed requalification due to a break in
gualifying employment from a California law enforcement employer has up to three
years from the date of completion to be appointed to a position for which the RBC/SIBC
is required. If more than three years has elapsed after completing requalification without
an appointment, requalification can be repeated as often as necessary.

(2) Basic Course Completion. An individual has a maximum of three years following
completion of requalification to obtain initial qualifying employment. If more than six
years has elapsed since the completion of the RBC/SIBC without obtaining initial
gualifying employment, the RBC/SIBC must be repeated, regardless of the date of the
completion of requalification. Requalification may not be repeated. [FN2]
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(3) Basic Course Waiver. For purposes of this subsection 1008(c)(3) individuals shall
obtain qualifying employment within the time limits specified in Commission Regulation

1005(a)(1)(C) An—méwrdaakwhe—nmﬂaﬂy—meea&eka%asq&@e&%e—\#&ve#has—a

Note: Authority cited: Sections 832.3, 13503, 13506, 13510 and 13515.26, Penal Code.
Reference: Sections 832.3, 835a, 13503, 13505, 13506, 13510, 13510.5, 13511 and
13519.10, Penal Code.
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Regular Basic Course Waiver Application ATTACHMENT D
Overview and Instructions

Introduction

Completion of the Basic Course Waiver (BCW) process is an option for meeting California’s
Regular Basic Course training requirement. The Regular Basic Course is the entry-level
training requirement for many California peace officers, as specified in Commission Regulation
1005.

An individual must successfully complete the entire BCW process to obtain a waiver.
Completion of the waiver process does not constitute the issuance of a POST Basic
Certificate. Individuals with prior qualifying California law enforcement experience are not
eligible for the BCW and must complete requalification as defined in Commission Regulation
1008.

Agency sponsorship is not required to participate in the BCW process. Acceptance of a
waiver for meeting the Regular Basic Course training standard is at the discretion of the
employing agency.

The Process

The BCW process evaluates prior law enforcement training and experience and tests the
applicant’s knowledge and skill levels. The steps must be completed in the order shown.
See the following pages for in-depth explanations of each Step. POST will only evaluate the
applicant's training if the application package is complete and includes the signed Regular
Basic Course Waiver Application, evaluation fee, verification of general law enforcement
experience, and proper documentation of general law enforcement training.

BCW Process Fee

Non-
refundable
$250.00
fee

Step 1: Application/Self-Assessment, Documentation, and Fee

Step 2: POST Training Evaluation No fee

Fee varies
Step 3: Basic Course Waiver Assessment Process (Course or Testing Process) by
presenter

Step 4: Issuance of Waiver No fee

Page 1 of 9
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Regular Basic Course Waiver Application ATTACHMENT D

Overview and Instructions

Minimum Eligibility Requirements

Component

Requirement

Prior General Law
Enforcement Basic
Course Training

Successful completion of a minimum 400-hour general law
enforcement basic training as identified below:
= Course is certified or approved by California POST (with
no more than a three year break in qualifying employment)
or a similar standards agency of another state within the
U.S., OR
= A federal agency general law enforcement basic course
(e.g. FLETC may meet this requirement).

Note: Military Basic, Military Police, and specialized training (e.g.
U.S. Customs, Border Patrol, INS, FBI, DEA) do not meet this
prerequisite.

Minimum General Law
Enforcement Training

Successful completion of 664 hours of general law enforcement
training to meet the minimum hours required in California’s
Regular Basic Course. The 664-hour training requirement may
include the applicant’s basic course.

Completion of
Legislatively Mandated
Training

Successful completion of the legislatively mandated training
subjects included in the Regular Basic Course and outlined in the
Self-Assessment/Legislatively Mandated Training Worksheet.

Minimum General Law
Enforcement Experience

Completion of a minimum of two years of continuous full-time
sworn general law enforcement experience with one agency as
attested to by the employing department head, training manager,
or personnel department. Experience must have been acquired
subsequent to the completion of basic training. If more than six
years have elapsed since the individual’s last full-time
employment in a general law enforcement agency, they are not
eligible to apply for the RBCW.

Page 2 of 9
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Regular Basic Course Waiver Application ATTACHMENT D
Overview and Instructions

Step 1: Application/Self-Assessment, Documentation, and Fee
Application

= The applicant must complete all required fields on the Regular Basic Course Waiver
Application electronically via a POST PASS account.

= The applicant must certify (or declare) under penalty of perjury under the laws of the
State of California that the information included in their application is true and correct.

Self-Assessment

= The applicant should use the Self-Assessment Training Worksheet/Legislatively
Mandated Training to evaluate how many hours they believe they have per each
comparable training subject. This may assist POST staff when conducting the
applicant’s training evaluation further detailed in Step 2. The minimum hours for each
Legislatively Mandated Training requirement must be met to be eligible for Step 3 of the
BCW process.

Training Documentation

= Please note: All training photocopies and pictures must be legible and complete.

Acceptable Training Required Proof of Course Completion and Content*

1. Submit a certification of course completion issued by the

Basic Course: Minimum school/academy or a letter of verification signed by the
400-hour general law school/academy director on school/academy letterhead.
enforcement basic AND

training course 2. Submit a course outline, schedule or syllabus with the same

dates as the academy course completion certificate.

1. Submit an agency-issued certificate of course completion.
In-Service OR
2. Submit an agency or state electronic training record.

1. Submit a certificate of course completion issued by the
school/agency, or a letter of verification on agency letterhead

Other Law Enforcement signed by the training manager.

Courses AND (If the topic is not clearly defined by the course title)

2. Submit course outline, schedule, or syllabus with the same
dates as the course completion certificate.*

1. Submit an official college transcript issued by an accredited
college where the courses were taken. Official transcripts can
be emailed to bcw@post.ca.gov.

AND (If the topic is not clearly defined by the course title)

2. Submit course catalog description or syllabus for the dates the

course was attended.*

General Law
Enforcement Courses
from College/University

Page 3 of 9
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Regular Basic Course Waiver Application ATTACHMENT D
Overview and Instructions

Step 1: Application/Self-Assessment, Documentation, and Fee, continued
*Required proof of course completion and content:

= The applicant must provide proof of course content (course outline) if:
o The course title is general, such as basic, advanced officer, or in-service.
o The course covers more than one legislatively mandated subject, but the course
title does not reflect all subjects covered.
o The course was longer than one day in length and the certificate does not
indicate total course hours.
= Course dates on the course outline must match the completion certificate date(s).
= |If there are handwritten schedule/content changes on the documents, a training
manager must verify the changes were authorized by the agency; this should be verified
in writing on agency letterhead.
= POST will convert college credit as follows:
o One semester unit = 20 training hours
o One quarter semester unit = 14 training hours

Unacceptable Training Type of Training

= Correspondence courses

= Credit by challenge

= Life experience credit

= Non-law enforcement-related courses

College/University

» Field training
Job Training * On-the-job training
* Roll-call training

Page 4 of 9
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Regular Basic Course Waiver Application ATTACHMENT D

Overview and Instructions

Step 1: Application/Self-Assessment, Documentation, and Fee, continued

Experience Documentation

Required Item Documentation Details

Employment Verification
Letter

Submit a letter (see Sample Employment Letter) on agency
letterhead,

signed by the employing department head, training manager,
or personnel department,

verifying completion of at least two years of continuous, sworn
general law enforcement experience with that one agency.

o Experience must have been acquired subsequent to
the completion of basic training.

o If more than six years have elapsed since the
individual’s last full-time employment in a general law
enforcement agency, they are not eligible to apply for
the RBCW.

Duty Statement

Duty statement or job description for the position held by the
applicant.

Outlines all the details of a specific job position and generally
includes duties, purpose, responsibilities and working
conditions.

The duty statement is necessary to show your position in law
enforcement has met the definition of general law
enforcement duties and uniformed patrol duties as defined in
California Code of Regulations (CCR) section 1001.

General Law Enforcement Duties Defined, CCR 1001

full range of law violations

Duties which include the investigation of crime, patrol of a geographic area, responding to
the full range of requests for police services, and performing any enforcement action on the

Evaluation Fee

Electronic payment can be completed on the POST website, https://post.ca.gov/Basic-Course-
Waliver-Evaluation-Fee-Payment, via a POST PASS account. For any issues creating a POST

PASS account or a POST ID, please contact edi@post.ca.gov, (877) 275-5872 or (916) 227-

4357.

Page 5 of 9
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Regular Basic Course Waiver Application ATTACHMENT D
Overview and Instructions

Step 1: Application/Self-Assessment, Documentation, and Fee, continued

Sample Employment Letter

[DEPARTMENT LETTERHEAD]

[DATE]

Commission on POST

Basic Training Bureau — BCW

860 Stillwater Road, Suite 100
West Sacramento, CA 95605-1630

To whom it may concern:

This letter is to verify that [APPLICANT’S FULL NAME] is/was employed as a sworn
[APPLICANT’S POSITION] with our department from [DATES OF SERVICE].

During their employment, [APPLICANT’S NAME] successfully completed each of
the following:

* Minimum of two-years, continuous, general law enforcement
experience after completion of basic training

* Patrolling a geographical area

* Responding to the full range of requests for police services

* Performing enforcement actions on the full range of law violations

e Conducting investigations of crime

If you have any questions regarding [APPLICANT’S NAME] employment with our
department, please contact me at [SIGNEE’'S CONTACT PHONE NUMBER] or
[SIGNEE’S EMAIL ADDRESS].

Sincerely,

[ORIGINAL/E-SIGNATURE OF DEPARTMENT HEAD, TRAINING MANAGER,
OR PERSONNEL DEPARTMENT)]

[PRINTED NAME]
[TITLE]

Page 6 of 9
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Regular Basic Course Waiver Application ATTACHMENT D
Overview and Instructions

Step 2: POST Training Evaluation
Training Evaluation Process

The applicant’s self-assessment and supporting documents are evaluated to determine if the
law enforcement training and experience requirements have been met.

Based on the documentation submitted by the applicant, POST conducts an evaluation of the
applicant’s training and experience to determine if the applicant meets the minimum
requirements of the BCW process as outlined in Step 1 above. Please note, California
Learning Domain verbiage may differ from the verbiage used in other states. Final
determination of acceptance is made by POST BCW staff.

Applicant Notification

After the evaluation is completed, individuals will be notified via official letter with one of the
three responses below:

= They are eligible to continue on to Step 3 of the BCW process, or

* They require additional training in one or more of the Legislatively Mandated Training
subject areas within 180 days before continuing on to Step 3, or

= They are ineligible to continue the BCW process and must complete a POST-certified
Regular Basic Course (academy) before exercising peace officer powers in California.

Page 7 of 9
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Regular Basic Course Waiver Application ATTACHMENT D
Overview and Instructions

Step 3: Basic Course Waiver Assessment Process (Course or Testing Process)
Letter to Attend Requalification

= |f POST determines that the applicant meets the training and experience requirements
of Step 1 and Step 2, POST will send an eligibility letter with instructions to participate in
the BCW Assessment Process within 180 days. The BCW assessment is
accomplished by successful completion of a POST-certified Requalification Course in-
person in California. All BCW applicants must attend the course unless they meet the
test-only criteria listed in Commission Regulation 1005(a)(1)(C)(2).

»= Fees and enrollment information will be provided by the presenter where the applicant
elects to take the course.

Retest

= A comprehensive retest shall be allowed one time only. Arrangements for the
comprehensive retest must be made directly with the same POST-certified
Requalification Course presenter or POST-approved Testing Center at which the initial
comprehensive test was taken. Retesting must take place within ninety days of the
initial test. An individual who fails the retest fails the Requalification Course.

= An exercise retest shall be allowed one time only. Arrangements for the exercise retest
must be made directly with the same POST-certified Requalification Course presenter
or POST Testing Center in which the exercise examination was originally taken.
Retesting must take place within ninety days of the initial test. An individual who does
not pass the failed exercise retest fails the Requalification Course.

Course Completion or Test Results

= A certificate of course completion, or a letter of successful completion of the
Requalification Course or BCW Testing Process, is issued by the presenter at the
conclusion of the assessment process.

Please note: The applicant must submit a copy of the completion certificate and/or letter
to POST BCW staff to ensure the issuance of a Basic Course Waiver.

Page 8 of 9
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Regular Basic Course Waiver Application ATTACHMENT D
Overview and Instructions

Step 4: Issuance of Waiver

After completion of Step 1, Step 2, and Step 3, POST will issue a letter that waives the
requirement for attendance at a POST-certified Regular Basic Course. An individual must be
appointed as a California full-time regular peace officer or a Level | reserve officer within three
years from the date the waiver is granted. After three years, the applicant will need to meet the
requalification requirements outlined in Commission Regulation 1005(a)(1)(C).

Questions? After you have carefully read the preceding instructions, you can obtain additional
information by contacting the Basic Training Bureau at bcw@post.ca.gov or (916) 227-3915.

Page 9 of 9
376


mailto:bcw@post.ca.gov

Specialized Investigators’ Basic Course Waiver Application ATTACHMENT E
Overview and Instructions

Introduction

Completion of the Specialized Investigators’ Basic Course Waiver (SIBCW) process is an
option for meeting California’s Specialized Investigators’ Basic Course (SIBC) training
requirement. The SIBC is the entry-level training requirement for various California state and
county investigative agencies. A SIBCW is granted to individuals with qualifying out of state or
federal law enforcement experience, whose law enforcement training, experience and
education are deemed by POST to demonstrate sufficient law enforcement knowledge, skill,
and proficiency.

An individual must successfully complete the entire SIBCW process to obtain a waiver.
Completion of the waiver process does not constitute the issuance of a POST Basic
Certificate or POST Specialized Basic Certificate.

Agency sponsorship is not required to participate in the Basic Course Waiver (BCW) process.
Acceptance of a waiver for meeting the Specialized Investigators’ Basic Course training
standard is at the discretion of the employing agency.

The Process

The BCW process evaluates prior law enforcement training and experience and tests the
applicant’s knowledge and skill levels. The steps must be completed in the order shown.
See following pages for in-depth explanations of each step. POST will only evaluate the
applicant's training if the application package is complete and includes the signed Specialized
Investigators’ Basic Course Waiver Application, evaluation fee, verification of prior law
enforcement experience, and proper documentation of investigative law enforcement training.

BCW Process Fee

Non-
refundable
$250.00
fee

Step 1: Application/Self-Assessment, Documentation, and Fee

Step 2: POST Training Evaluation No fee

Fee varies
Step 3: Basic Course Waiver Assessment Process (Course or Testing Process) by
presenter

Step 4: Issuance of Waiver No fee

Page 1 of 10

377



Specialized Investigators’ Basic Course Waiver Application ATTACHMENT E

Overview and Instructions

Minimum Eligibility Requirements

Component

Prior Investigative Law
Enforcement Basic
Course Training

Requirement

Successful completion of a basic investigative course similar in
content to the SIBC as identified below:
= Course is certified or approved by California POST (with
no more than a three year break in qualifying employment)
or a similar standards agency of another state within the
U.S., OR
= A federal agency investigative basic course

Minimum General Law
Enforcement Training

Successful completion of 591 hours of investigative or general
law enforcement training to meet the minimum hours required in
California’s Specialized Investigators’ Basic Course. The 591-
hour training requirement may include the applicant’s basic
course.

Completion of
Legislatively Mandated
Training

Successful completion of the legislatively mandated training
subjects included in the Specialized Investigators’ Basic Course
and outlined in the Self-Assessment/Legislatively Mandated
Training Worksheet.

Minimum Law
Enforcement Experience

Completion of a minimum of two years of continuous full-time
out-of-state or federal investigative experience (or sworn general
law enforcement experience) with one agency as attested to by
the employing department head, training manager, or personnel
department. Experience must have been acquired subsequent to
the completion of basic training. Experience must also be
commensurate with the law enforcement duties of California
investigative agencies as determined by POST. If more than six
years have elapsed since the individual’s last full-time
employment in an investigative or general law enforcement
agency, they are not eligible to apply for the SIBCW.
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Specialized Investigators’ Basic Course Waiver Application ATTACHMENT E
Overview and Instructions

Step 1: Application/Self-Assessment, Documentation, and Fee
Application

= The applicant must complete all required fields on the Specialized Investigators’ Basic
Course Waiver Application electronically via a POST PASS account.

= The applicant must certify (or declare) under penalty of perjury under the laws of the
State of California that the information included in their application is true and correct.

Self-Assessment

= The applicant should use the Self-Assessment Training Worksheet/Legislatively
Mandated Training to evaluate how many hours they believe they have per each
comparable training subject. This may assist POST staff when conducting the
applicant’s training evaluation further detailed in Step 2. The minimum hours for each
Legislatively Mandated Training requirement must be met to be eligible for Step 3 of the
SIBCW process.

Training Documentation

= Please note: All training photocopies and pictures must be legible and complete.

Acceptable Training Required Proof of Course Completion and Content*

1. Submit a certification of course completion issued by the
school/academy or a letter of verification signed by the
school/academy director on school/academy letterhead.

AND

2. Submit a course outline, schedule or syllabus with the same

dates as the academy course completion certificate.

Investigative Basic
Course: Similar in
content to the SIBC

1. Submit an agency-issued certificate of course completion.
In-Service OR
2. Submit an agency or state electronic training record.

1. Submit a certificate of course completion issued by the
school/agency, or a letter of verification on agency letterhead

Other Law Enforcement signed by the training manager.

Courses AND (If the topic is not clearly defined by the course title)

2. Submit course outline, schedule, or syllabus with the same
dates as the course completion certificate.*

1. Submit an official college transcript issued by an accredited
college where the courses were taken. Official transcripts can
be emailed to bcw@post.ca.gov.

AND (If the topic is not clearly defined by the course title)

2. Submit course catalog description or syllabus for the dates the

course was attended.*

General Law
Enforcement Courses
from College/University
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Specialized Investigators’ Basic Course Waiver Application ATTACHMENT E
Overview and Instructions

Step 1: Application/Self-Assessment, Documentation, and Fee, continued
*Required proof of course completion and content:

= The applicant must provide proof of course content (course outline) if:
o The course title is general, such as basic, advanced officer, or in-service.
o The course covers more than one legislatively mandated subject, but the course
title does not reflect all subjects covered.
o The course was longer than one day in length and the certificate does not
indicate total course hours.
= Course dates on the course outline must match the completion certificate date(s).
= |If there are handwritten schedule/content changes on the documents, a training
manager must verify the changes were authorized by the agency; this should be verified
in writing on agency letterhead.
= POST will convert college credit as follows:
o One semester unit = 20 training hours
o One quarter semester unit = 14 training hours

Unacceptable Training Type of Training

= Correspondence courses

= Credit by challenge

= Life experience credit

= Non-law enforcement-related courses

College/University

» Field training
Job Training * On-the-job training
* Roll-call training
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Specialized Investigators’ Basic Course Waiver Application

Overview and Instructions

ATTACHMENT E

Step 1: Application/Self-Assessment, Documentation, and Fee, continued

Experience Documentation

Required Item Documentation Details

Employment Verification
Letter

Submit a letter (see Sample Employment Letter) on
department letterhead,

signed by the employing department head, training manager,

or personnel department,

verifying completion of at least two years of continuous, sworn
general law enforcement experience with that one agency.
o Experience must have been acquired subsequent to

the completion of basic training.

o If more than six years have elapsed since the
individual’s last full-time employment in an investigative

or general law enforcement agency, they are
eligible to apply for the SIBCW.

not

Duty Statement

Duty statement or job description for the position held by the

applicant.
Outlines all the details of a specific job position and

includes duties, purpose, responsibilities and working

conditions.

The duty statement is necessary to show your position in law

enforcement has met the definition of general law

enforcement duties and uniformed patrol duties as defined in

California Code of Regulations (CCR) section 1001.

generally

General Law Enforcement Duties Defined, CCR 1001

Duties which include the investigation of crime, patrol of a geographic area, responding to
the full range of requests for police services, and performing any enforcement action on the
full range of law violations
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Specialized Investigators’ Basic Course Waiver Application ATTACHMENT E
Overview and Instructions

Step 1: Application/Self-Assessment, Documentation, and Fee, continued

Specialized Peace Officer Defined, CCR 1001

A peace officer employee of a specialized law enforcement agency.

Specialized Law Enforcement Agency
A department or segment of a department which:
A. has policing or law enforcement authority imposed by law and whose employees are
peace officers as defined by law; and
B. is engaged in the enforcement of regulations or laws limited in scope or nature; or
C. is engaged in investigative or other limited law enforcement activities in the
enforcement of criminal law.

Evaluation Fee

Electronic payment can be completed on the POST website, https://post.ca.gov/Basic-Course-
Waliver-Evaluation-Fee-Payment, via a POST PASS account. For any issues creating a POST
PASS account or a POST ID, please contact edi@post.ca.qgov, (877) 275-5872 or (916) 227-
4357.

Page 6 of 10
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Specialized Investigators’ Basic Course Waiver Application
Overview and Instructions

ATTACHMENT E

Sample Employment Letter

[DEPARTMENT LETTERHEAD]

[DATE]

Commission on POST

Basic Training Bureau — BCW

860 Stillwater Road, Suite 100
West Sacramento, CA 95605-1630

To whom it may concern:

This letter is to verify that [APPLICANT’S FULL NAME] is/was employed as a
sworn [APPLICANT’S POSITION] with our department from [DATES OF
SERVICE].

During their employment, [APPLICANT’S NAME] successfully completed at
least two years of continuous investigative experience after the
completion of basic training, including [DESCRIBE PARTICULAR DUTIES].

(NOTE: General law enforcement experience may also be used, which
includes patrolling a geographic area, responding to the full range of requests
for police services, performing any enforcement action on the full range of law
violations, and conducting investigations of crime).

If you have any questions regarding [APPLICANT’S NAME] employment with
our department, please contact me at [SIGNEE’S CONTACT PHONE
NUMBER] or [SIGNEE’'S EMAIL ADDRESS].

Sincerely,

[ORIGINAL/E-SIGNATURE OF DEPARTMENT HEAD, TRAINING MANAGER,
OR PERSONNEL DEPARTMENT]

[PRINTED NAME]
[TITLE]

Page 7 of 10
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Specialized Investigators’ Basic Course Waiver Application ATTACHMENT E
Overview and Instructions

Step 2: POST Training Evaluation
Training Evaluation Process

The applicant’s self-assessment and supporting documents are evaluated to determine if the
law enforcement training and experience requirements have been met.

Based on the documentation submitted by the applicant, POST conducts an evaluation of the
applicant’s training and experience to determine if the applicant meets the minimum
requirements of the SIBCW process as outlined in Step 1 above. Please note, California
Learning Domain verbiage may differ from the verbiage used in other states. Final
determination of acceptance is made by POST BCW staff.

Applicant Notification

After the evaluation is completed, individuals will be notified via official letter with one of the
three responses below:

= They are eligible to continue on to Step 3 of the SIBCW process, or

* They require additional training in one or more of the Legislatively Mandated Training
subject areas within 180 days before continuing on to Step 3, or

= They are ineligible to continue the SIBCW process and must complete a POST-certified
Specialized Investigators’ Basic Course or POST-certified Regular Basic Course
(academy) before exercising peace officer powers in California.

Page 8 of 10
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Specialized Investigators’ Basic Course Waiver Application ATTACHMENT E
Overview and Instructions

Step 3: Basic Course Waiver Assessment Process (Course or Testing Process)

Letter to Attend Requalification

= |f POST determines that the applicant meets the training and experience requirements
of Step 1 and Step 2, POST will send an eligibility letter with instructions to participate in
the BCW Assessment Process within 180 days. The BCW assessment is
accomplished by successful completion of a POST-certified Requalification Course. All
SIBCW applicants must attend the course unless they meet the test-only criteria listed
in Commission Regulation 1005(a)(1)(C)(2).

» Fees and enroliment information will be provided by the location where the applicant
elects to take the course (i.e., State Center Regional Training Facility)

Retest

= A comprehensive retest shall be allowed one time only. Arrangements for the
comprehensive retest must be made directly with the same POST-certified
Requalification Course presenter or POST Testing Center at which the initial
comprehensive test was taken. Retesting must take place within ninety days of the
initial test. An individual who fails the retest fails the Requalification Course.

= An exercise retest shall be allowed one time only. Arrangements for the exercise retest
must be made directly with the same POST-certified Requalification Course presenter
or POST Testing Center in which the exercise examination was originally taken.
Retesting must take place within ninety days of the initial test. An individual who does
not pass the failed exercise retest fails the Requalification Course.

Course Completion or Test Results

= A certificate of course completion, or a letter of successful completion of the
Requalification Course or BCW Testing Process, is issued by the presenter at the
conclusion of the assessment process.

Please note: The applicant must submit a copy of the completion certificate and/or letter

to POST BCW staff to ensure the issuance of a Specialized Investigators’ Basic Course
Waiver.

Page 9 of 10
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Specialized Investigators’ Basic Course Waiver Application ATTACHMENT E
Overview and Instructions

Step 4: Issuance of Waiver

After completion of Step 1, Step 2, and Step 3, POST will issue a letter that waives the
requirement for attendance at a POST-certified Specialized Investigators’ Basic Course. An
individual must be appointed as a California full-time investigative peace officer within three
years from the date the waiver is granted. After three years, the applicant will need to meet the
requalification requirements outlined in Commission Regulation 1005(a)(1)(C).

Questions? After you have carefully read the preceding instructions, you can obtain additional
information by contacting the Basic Training Bureau at bcw@post.ca.gov or (916) 227-3915.

Page 10 of 10
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ATTACHMENT F
1. Applicant Information

State of Caldfornia
Commission on Peace Officer Standards and Training | Search n

Home  Hiring Traiming  Certification  Community  Laws & Policies  AboutUs  POST Staff

BOW Application

Regular Basic Course Waiver

Instructions:

We recommend using g desktop computsr to commpiste this form

* Al fields are required unless marked as ([l
= Before completing this application, please download and review the BOW Crvenview and Instructions

Questions regarding this application? Please contact the Basic Training Buresu at bow @ post.cagov or (916) 227-3915

Please check:

ﬂ | have read the attached Cverview and Instructions describing the minimum training requirements for the Regular Basic Course Waiver.

n | mezet the mingmum eligibikty requirements descriteed in the Cverview and Instrsctions.

Applicant Information
POST 1T

As Tau
Wou may lockug your POST (D hers.

B ! do not have a POST ID and need one
assigned.

Mame

First Mame Wikl Harrs: Lacix Maiv:
John Allan Doe

Date of Birth

01701 /201 a

Mailing Address

Spreat f P Box

&e0 Stillwater Rd

Ciry Sran - Tip Coader |5 Dl
West Sacramento A 95691

Email Phiome
johndoe@notarealemail.com (555) 555-5555

Save Save and Continue
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2. Training Documentation

Regular Basic Course Waiver

Training Documentation

Submit your training documentation below.

Mo file size per file i= 100 MB. Allowed File Types: POF, DOC, DOCX, JPG, PNG. BMR
Basic Course

Minimum 400-hour general law enforcement basic training course

Course completion certificate or verification letter signed by academy director on letterhead

ATTACHMENT F

Drop a file here to upload
[or click to browse)

Course gutline, schedule, or syllabus (Up to 3 Files Max)

Crop a file here to upload
[or click to browse)

In-Service

Course completion certificates (Up to 10 Files Max) m

Crop & file here to upload
[or dlick to browse)

Agency/State electronic training record (Up to 10 Files Max) [y

Drop a file here to upload
[or click to browse)
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ATTACHMENT F

2. Training Documentation, continued...

Other law enforcement courses
Course completion certificate and/or signed verification letter (Up to 10 Files Max)

Crop a file here to upload
[or click to browse)

College/University Law Enforcement-related courses
College transcript and/or course descriptions matching transcripts (Up to 3 Files Mz

Crop & file here to upload
[or dlick to browse)

General Law Enforcement Experience

Letter on agency letterhead signed by the employing department head, training manager, or personnel department, verifying
completion of at least two years of continuous, full-time. sworn general law enforcement experience with that one agency after
completion of basic traimimg. (5ee Sample Employment Letber in Cverview and Instructions)

Employment letter

Crop a file here to upload
[or click to browse)

Job duty description/duty statement

Drop a file here to upload
[or click to browse)

Additional Documents
You ray submit up to 10 additional documents here. [T

Continues beyond this...
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3. Self-Assessment

BOW Application

Regular Basic Course Waiver

ATTACHMENT F

Legislatively Mandated Training/Self-Assessment Training
Worksheet

LD
Ref

17a

176

20

a5

263

Required Subjects (General Descriptions)

Leaderzhip, Professionalism St Ethics [principles and goals, Code of Ethics)
Criminal Justice System [components of, Constitutional Amendments)
Principled Policing in the Community (COPPS, SARA, problem-solving)
Introduction to Criminal Law {fypes of law, classificaton of crimes)

Crimes Against Persons,/Death Investigation

Crimes Against Children

e Crimes

Controlled Substances

Laws of Arrest

EZearch and Seizure

Presentation of Evidence (presentation of hearsay evidence, hearsay testimony)
Prezentation of Evidence (lawful collection of evidence, rules of evidence)
Investigative Report Writing

‘Wehicle Dperations

Use of Force/Deescalation

Domestic Vialence

Critical Incidents (hazardous materials awarsness)

Continues beyond this...

(53]

12

40

40

10

10

10
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ATTACHMENT F

4. Acknowledgments

BOW Application

Regular Basic Course Waiver

® 1. Applicant Informaticn @ 2 Training Documentation O 3. Self-Amzeszment 4. Adnowiledgemernts 5. Evaluation Fae 6. Sign and Submit

Future Certification / Good Standing Acknowledgment

8 certify that | have reviewed all of the disqualifiers noted in California Government Code 1029, and | believe | can move forward with my application.
ﬂ | certify that, to the best of my knowledge, | am leaving/have left my prior law enforcement employer(s) in good standing.

8 certify that, as of today's date, | am not aware of any reason | would be denied future certification as a peace officer in the state of California.

ﬂ | acknowledge that moving forward with my application and completing the Basic Course Waiver process does not guarantee me employment; it
simply waives the academy requirement in California and does not grant me a Proof of Eligibility or Basic Certificate in the state of California.

Save and Continue

5. Evaluation Fee

BOW Application

Regular Basic Course Waiver

& 1. Applicant Information @ 2 Training Docurmentation © 3 Solf-Ascazzment 8 4 Admowiedgements 5 Evaluation Fee 6. Sign and Submit

Evaluation Fee

The evaluation fee of $250.00 can be paid electronically. We currently accept the following credit cards: Visa, MasterCard, and

Discover.

POST uses Elavon, a third-party credit card processor, to securely handle credit card payments. Clicking the "Pay Evaluation Fee”

button below will redirect you to Elavon's secure website to complete your payment.

Upon successful payment, you will be automatically returned to this application to finalize the process,

Questions regarding the evaluation fee? Please contact the Basic Training Bureau at bew@ post.ca.gov or (916) 227-3915

Pay Evaluation Fee
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ATTACHMENT F

Evaluation Fee, continued...

Review your payment

Order Section
Amount 250.00UsD
PAYMENT CARD
Card Number”
Expiration Date(MMYY) " cww2 0

Submit Payment

Elavon Privacy Policy

Secure
Payment
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ATTACHMENT F

6. Sign and Submit

Questions regarding this application? Please contact the Basic Training Bureau at bcw@post.ca.gov or (916) 227-3915

Regular Basic Course Waiver

@ 1. Applicant Information @ 2_Training Documentation @ 3 Self-Assessment @ 4 Acknowledgements @ 5 Evaluation Fee 6. Sign and Submit

| CERTIFY (OR DECLARE) UNDER PENALTY OF PERJURY UNDER THE LAWS OF THE STATE OF CALIFORNIA THAT THE FOREGOING IS
TRUE AND CORRECT.

Applicant Signature Date
X mm/dd/yyyy B

Enter your full name

Complete

Regular Basic Course Waiver

 Your application has been submitted.

Questions regarding this application? Please contact the Basic Training Bureau at bow@post.ca.gov or (916) 227-3915
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AGENDA ITEM REPORT

Title:

REPORT ON AMENDMENT TO TRAINING AND TESTING SPECIFICATIONS - ADOPTION
OF LEARNING DOMAIN 44 - ACTIVE SHOOTER

REPORT PROFILE

MEETING DATE
06/04/2025

BUREAU SUBMITTING THE REPORT
Basic Training Bureau

RESEARCHED BY REVIEWED BY

Brandon Kiely Carrie Hollar

REPORT DATE APPROVED BY DATE APPROVED
04/09/2025 Manuel Alvarez, Jr. 05/10/2025
PURPOSE FINANCIAL IMPACT

Yes

ISSUE, BACKGROUND, ANALYSIS, & RECOMMENDATION

ISSUE:

BACKGROUND:

Should the Commission approve the adoption of Learning
Domain 44 - Active Shooter into the Basic Course curriculum
as described in this report?

POST staff facilitated a discussion with Academy Directors and
Coordinators at the March 2023 Basic Course Consortium
about the need for active shooter training in basic courses.
Those in attendance agreed the topic should be incorporated.
Following the Consortium, POST staff facilitated two
workshops (October 2023 and January 2024) with Subject
Matter Experts (SMESs) representing eight (8) basic course
presenters. After reviewing active shooter related content
within existing learning domains, the SMEs determined Active
Shooter training should be a stand-alone Learning Domain.

During the March 2024 Commission meeting, the Commission
approved the proposal to pilot Learning Domain 44 - Active
Shooter based upon the proposed Training and Testing
Specifications (TTS) that was developed by the SMEs during
the two workshops mentioned above. The pilot program
started in May 2024 and concluded in December 2024. The
pilot program involved the following Basic Course presenters:

- California Highway Patrol
- Orange County Sheriff
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ANALYSIS:

RECOMMENDATION:

ATTACHMENT(S):
LD44-AttachmentA-TTS.pdf

- Riverside County Sheriff

- Sacramento County Sheriff

- San Diego Regional Public Safety Training Institute
- San Joaquin Delta College (Modular Format)

- Ventura County Criminal Justice Center

POST staff and SMEs conducted in-person observations
during several of the pilot training presentations. Students and
instructors that participated in the pilot training were asked to
complete online questionnaires. Several of the participating
instructors were also debriefed in-person. The online
questionnaires and in-person debriefings were used to receive
feedback to determine the statewide applicability of the
proposed TTS (Attachment A) and that the content in the TTS
sufficiently covers this topic. All of the feedback received from
the instructors, students, and presenters supported the
addition of the proposed content into the Basic Course.

The proposed minimum hourly content requirement for
Learning Domain 44 - Active Shooter is sixteen (16) hours in
the Regular Basic Course (Attachment B), sixteen (16) hours
in the Module | (Attachment C), and six (6) hours in the
Module II (Attachment D).

The content of the TTS is designed to make the students use
their critical thinking skills to determine when they may need to
use rapid response tactics versus a slow systematic approach
based upon the stimulus presented to them. Based upon
feedback from the SMEs and presenters that participated in
the pilot training, the primary emphasis in delivering this topic
should focus on the Required Learning Activities that are
outlined in the proposed TTS for Learning Domain 44 - Active
Shooter and introduced at the end of a Regular Basic Course,
Module I, or Module Il presentation. Presenting this topic at the
end of a class presentation would allow the students to have a
solid foundation from which to apply tactical concepts overall.

After completing a seven month pilot program, POST staff are
proposing the adoption of Learning Domain 44 - Active Shooter
into the Basic Course curriculum.

If the Commission concurs, the appropriate action would be a
MOTION to approve the proposed curriculum as described in
the staff report.

LD-44-AttachmentB-RBC Minimum Hourly.pdf
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LD-44-AttachmentC-MOD | Minimum Hourly.pdf
LD-44-AttachmentD-MOD Il Minimum Hourly.pdf
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Attachment A

TRAINING AND TESTING

SPECIFICATIONS FOR LEARNING DOMAIN #44

Other Basic Courses

832

m | o | 1 |SIBC

ACTIVE SHOOTER

April 1, 2026

LEARNING NEED

Peace officers must understand what constitutes an active shooter incident and the characteristics of these

incidents.

LEARNING OBJECTIVES

A.

Define active shooter/active shooter incidents

Explain the contemporary historical proliferation of these incidents and the effects these have had on

the development/evolution of peace officer response

Describe the difference between active shooter and other incident responses (e.g., assault with a deadly

weapon, barricaded suspect/hostage response, etc.)

D.

Discuss response priorities/considerations (e.g., safety of victims, equipment, etc.)

LEARNING NEED

Peace officers must understand how to effectively use rapid response tactics to increase the survivability of

victims during an active shooter incident

LEARNING OBJECTIVES

A.

Discuss rapid response tactics

1. Solo peace officer response
2. Multiple peace officer response (two or more peace officers)

44-1
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Attachment A

Other Basic Courses

RBC Requal
832 | III SIBC

[»<

B. Define the difference b ystematic search vs. direct to stimulus response.

LEARNING NEED

Peace officers mus tand other responsib during an active shooter incident.

LEARNING OBJE S

A. edical considerat i ding
\ >dical aid ad ered by peace officers
2. m‘k of medica onnel
3. d o casualt ection points
Scene ¢ w 0cessing

R ACTIVITIES

[ [>< <

[

T A
officer.

icipate in a learning activity that will demonstrate movement as a solo peace

Tactical movement to threat
Searching to locate the suspect

a. Systematic search

b. Direct to stimulus response

[P< 1< 1< 1<
[P< 1< 1< 1<

Students will participate in a learning activity that will demonstrate movement as a multiple peac
officer response.

[

X 1. Tactical movement to threat (e.g., bounding overwatch, formations, open area movements
etc.
X 2. Searching to locate the suspect
44-2

€
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Other Basic Courses

832

Requal

I

SIBC

Attachment A

44-3

ber of instructional hours on active shooter.
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MINIMUM CONTENT AND HOURLY REQUIREMENTS
REGULAR BASIC COURSE (RBC) - STANDARD FORMAT ATTACHMENT B

Oetober 12023 April 1, 2026

DOMAIN DOMAIN DESCRIPTION MINIMUM
NUMBER HOURS
01 Leadership, Professionalism & Ethics 8 hours
02 Criminal Justice System 2 hours
03 Principled Policing in the Community 26 hours
04 Victimology/Crisis Intervention 6 hours
05 Introduction to Criminal Law 4 hours
06 Property Crimes 6 hours
07 Crimes Against Persons/Death Investigation 6 hours
08 General Criminal Statutes 2 hours
09 Crimes Against Children 4 hours
10 Sex Crimes 4 hours
11 Juvenile Law and Procedure 3 hours
12 Controlled Substances 12 hours
13 ABC Law 2 hours
14 Officer Wellness 8 hours
15 Laws of Arrest 12 hours
16 Search and Seizure 12 hours
17 Presentation of Evidence 6 hours
18 Investigative Report Writing 48 hours
19 Vehicle Operations 40 hours
20 Use of Force/Deescalation 16 hours
21 Patrol Techniques 12 hours
22 Vehicle Pullovers 14 hours
23 Crimes in Progress 20 hours
24 Handling Disputes/Crowd Control 8 hours
25 Domestic Violence 10 hours
26 Critical Incidents 8 hours
27 Missing Persons 4 hours
28 Traffic Enforcement 16 hours
29 Traffic Collision Investigations 12 hours
30 Crime Scenes, Evidence, and Forensics 12 hours
31 Custody 2 hours
32 Lifetime Fitness 44 hours
33 Arrest and Control 60 hours
34 First Aid, CPR, and AED 21 hours
35 Firearms/Chemical Agents 72 hours
36 Information Systems 2 hours
37 People with Disabilities 15 hours
38 Gang Awareness 2 hours
39 Crimes Against the Justice System 4 hours
40 Weapons Violations 4 hours
42 Cultural Diversity/Discrimination 16 hours
43 Terrorism Awareness 4 hours
44 Active Shooter 16 hours
Minimum Instructional Hours 589605 hours
The minimum number of hours allocated to testing in the Course are shown below.!
Additional instructional and testing hours for POST-required content 6 hours
TESTS HOURS
Scenario Tests (40 hours test administration; 18 hours scenario demonstration) 58 hours

(LDs 1,4,7,20,21,22,23,25,30 and 37)
POST-Constructed Comprehensive Tests

LD 34 1 hour

RBC Test 1 (LDs 5,15,16,20,39) 3 hours

RBC Test 2 (LDs 5,6,7,8,9,10,15,16,20, and 39) 3 hours

RBC Test 3 (LDs 5,6,7,8,9,10,11,12,15,16,20,25,26, 28,37,39,40, and 43) 4 hours

Total Minimum Required Hours 664-680
hours
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ATTACHMENT C

MINIMUM CONTENT AND HOURLY REQUIREMENTS
REGULAR BASIC COURSE (RBC) MODULAR FORMAT - MODULE I

Oetober 15,2023 April 1. 2026

DOMAIN DOMAIN DESCRIPTION MINIMUM
NUMBER HOURS
04 Victimology/Crisis Intervention 6 hours
09 Crimes Against Children 4 hours
10 Sex Crimes 4 hours
11 Juvenile Law and Procedures 3 hours
12 Controlled Substances 12 hours
13 ABC Law 2 hours
14 Officer Wellness 8 hours
18 Investigative Report Writing 20 hours
19 Vehicle Operations 40 hours
20 Use of Force/Deescalation 4 hours
21 Patrol Techniques 12 hours
22 Vehicle Pullovers 14 hours
23 Crimes in Progress 18 hours
24 Handling Disputes/Crowd Control 8 hours
25 Domestic Violence 10 hours
26 Critical Incidents 8 hours
27 Missing Persons 4 hours
28 Traffic Enforcement 16 hours
29 Traffic Collision Investigations 12 hours
30 Crime Scenes, Evidence, and Forensics 6 hours
32 Lifetime Fitness 44 hours
33 Arrest and Control 32 hours
35 Firearms/Chemical Agents 12 hours
37 People with Disabilities 15 hours
38 Gang Awareness 2 hours
40 Weapons Violations 4 hours
43 Terrorism Awareness 4 hours
44 Active Shooter 16 hours
Minimum Instructional Hours 340324

hours

The minimum number of hours allocated to testing in the Level I Module are
shown below.!

Additional instructional and testing hours for POST-required content 8 hours
TESTS HOURS
Scenario Tests - (40 hours test administration; 18 hours scenario demonstration) 58 hours

(LDs 1,4,7,20,21,22,23,25.30, and 37)

POST-Constructed Comprehensive Module I Test 4 hours
(LDs 5,6,7,8,9,10,11,12,15,16, 20,25,26,28,37,39, 40, and 43)

Total Minimum Required Hours 394410
hours

! Time required for exercise testing, instructional activities, and the Work Sample Test Battery is included in instructional hours.
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ATTACHMENT D

MINIMUM CONTENT AND HOURLY REQUIREMENTS
REGULAR BASIC COURSE (RBC) - MODULAR FORMAT - MODULE 11

Oetober 15,2023 April 1., 2026

DOMAIN DOMAIN DESCRIPTION MINIMUM
NUMBER HOURS
03 Principled Policing in the Community 20 hours
06 Property Crimes 6 hours
07 Crimes Against Persons/Death Investigation 6 hours
08 General Criminal Statutes 2 hours
14 Officer Wellness 2 hours
15 Laws of Arrest 7 hours
16 Search and Seizure 8 hours
17 Presentation of Evidence 4 hours
18 Investigative Report Writing 20 hours
20 Use of Force/De-escalation 6 hours
21 Patrol Techniques 6 hours
22 Vehicle Pullovers 6 hours
23 Crimes in Progress 10 hours
30 Crime Scenes, Evidence, and Forensics 4 hours
33 Arrest and Control 16 hours
35 Firearms/Chemical Agents 44 hours
39 Crimes Against the Justice System 4 hours
42 Cultural Diversity/Discrimination 15 hours
44 Active Shooter 6 hours

Minimum Instructional Hours 186-192 hours

The minimum number of hours allocated to testing in the Module II are
shown below.!

TESTS HOURS

POST-Constructed Comprehensive Module II Test 3 hours
(LDs 5,6,7,8,15,16,20, and 39)
Total Minimum Required Hours 189-195 hours

! Time required for exercise testing and instructional activities is included in instructional hours.
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AGENDA ITEM REPORT

Title:

REPORT TO AMEND COMMISSION REGULATION 1006 - EXTENSION OF TIME LIMIT
FOR COURSE COMPLETION

REPORT PROFILE

MEETING DATE BUREAU SUBMITTING THE REPORT
06/04/2025 Basic Training Bureau

RESEARCHED BY REVIEWED BY

Brad NewMyer Carrie Hollar

REPORT DATE APPROVED BY DATE APPROVED
04/22/2025 Manuel Alvarez, Jr. 05/10/2025
PURPOSE II:IIONANCIAL IMPACT

ISSUE, BACKGROUND, ANALYSIS, & RECOMMENDATION

ISSUE: Should the Commission approve, subject to the Notice of
Proposed Regulatory Action Process, the proposed changes
enumerated in this report?

BACKGROUND:
POST Basic Training Bureau (BTB) staff identified a need to
add inclusive language to Commission Regulation 1006 to
allow basic course presenters to request an extension of time
limit for course completion.

ANALYSIS:

POST BTB staff evaluated Commission Regulation 1006
(Attachment A) and determined the current regulatory
verbiage excludes many students and agencies from seeking,
and potentially obtaining, a reasonable extension of time limit
for course completion as it only permits a “department” to seek
an extension. Commission Regulation 1001 defines a
"Department or Participating Department" as any law
enforcement entity or independent communications agency
that has made an application to and has been accepted by the
Commission to participate in POST programs and receive
services. Eligibility and participation requirements are set forth
in Commission Regulation 1010.
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RECOMMENDATION:

ATTACHMENT(S):
ATTACHMENT A.pdf

This requirement not only excludes many agencies that are not
in the POST program from requesting the extension, it also
excludes course presenters who are not a department from
requesting the extension on behalf of students not affiliated
with a department/agency. POST certified courses are
typically presented by both colleges and departments.
Additionally, it does not allow the presenter to seek an
extension of time limit for course completion on behalf of the
department.

By adding course presenter to the regulation, it would allow the
presenter, who typically has a working relationship with the
presenters' course approver and the sponsoring
agency/department, to make the request for extension of time
limit for course completion on behalf of an affiliated (agency
personnel) and any non-affiliated student attending the course.
POST staff believes these changes will properly allow course
presenters to request extensions for all students attending
POST certified courses, regardless of their employment status.

Should the Commission approve the proposed text of
Commission Regulation 10067

If the Commission concurs, the appropriate action would be a
MOTION to approve the change as proposed by BTB staff .
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ATTACHMENT A

11 CCR 8 1006
§ 1006. Extension of Time Limit for Course Completion.
Currentness

(a) The Commission will grant an extension of time limit for completion of any course
required by Commission Regulations 1005, 1007, or 1018 upon presentation of satisfactory
evidence by a department or course presenter, that a trainee, peace officer trainee, peace
officer, reserve peace officer, or dispatcher is unable to complete the required course
within the time limit prescribed because of illness, injury, military service, or special duty
assignment required and made in the public interest of the concerned jurisdiction, or upon
presentation of evidence by a department or course presenter that a trainee, peace officer
trainee, peace officer, reserve peace officer, or dispatcher is unable to complete the
required course within the time prescribed. Time extensions granted under this subsection
shall not exceed that which is reasonable, bearing in mind each individual circumstance.
Students who have been dismissed from a course due to sustained allegations of
misconduct with respect to their participation as students in the course are ineligible for
the extension afforded by this regulation.

(b) In the event that a department in the Regular Program does not require an individual to
complete the applicable training by the end of the extension period, such department shall
not be eligible for the reimbursement of any expenses which are incurred as a result of the
training when it finally occurs; in the event that an agency in the Specialized Program does
not require an individual to complete the applicable training by the end of the extension
period, such agency shall not be eligible for participation in the Specialized Law
Enforcement Certification Program.
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AGENDA ITEM REPORT

Title: REPORT ON AMENDMENTS TO COMMISSION REGULATION 1055 -
REQUIREMENTS FOR COURSE PRESENTATION

REPORT PROFILE

MEETING DATE BUREAU SUBMITTING THE REPORT
06/04/2025 Basic Training Bureau
RES.EARCHED BY REVIEWED BY
Carrie Hollar

APPROVED BY DATE APPROVED
REPORT DATE Manuel Alvarez, Jr. 05/14/2025
PURPOSE II:II:IANCIAL IMPACT

ISSUE, BACKGROUND, ANALYSIS, & RECOMMENDATION

ISSUE: Should the Commission approve, subject to Notice of
Proposed Regulatory Action Process, the proposed changes in
this report?

BACKGROUND: Currently, Commission Regulation 1055 requires presenters to

complete and submit a course roster after the completion of
the course presentation. The completed course roster shall
include all individuals who attended the course, and whether or
not successful completion of the course was achieved. The
regulation does not require the presenter to put a reason the
student did not complete the course.

ANALYSIS: At times, Basic Training staff have been asked the specific
reasons why students are failing out of basic courses.
Currently, there is no regulatory requirement for presenters to
provide the specific reason for the failure. By adding the
requirement to enter a specific reason, it will assist staff in
answering these questions and identifying any trends or
potential issues with the existing curriculum.

RECOMMENDATION: POST staff is recommending a change to Commission
Regulation 1055, that would require basic course presenters to
provide the specific reason a student failed the course.

If the Commission concurs, the appropriate action would be a
MOTION to approve the changes as described in the staff
report.
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ATTACHMENT(S):
ATTACHMENT A.pdf
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ATTACHMENT A

Effective: October 1, 2022
11 CCR 81055

§ 1055. Requirements for Course Presentation.

A completed Course Roster, POST 2-111 (Rev 02/2015) shall be prepared and submitted to
the Commission after completion of each certified course presentation. A completed
Course Roster shallinclude all individuals and the number of hours completed by each
individual, whether or not successful completion of the course was achieved. Where
applicable, the following documents shall accompany each course roster:

(1) Any Training Reimbursement Requests, POST 2-273 (Rev 04/2015) provided to the
presenter by an individual;

(2) A written statement from the course coordinator explaining how an individual
successfully completed the course but missed more than five percent of the certified hours
of all basic training courses, Commission Procedure D-1 or ten percent of the certified
hours of any other POST-certified course;

(3) For each student who was unsuccessfulin a basic course certified under Commission
Regulation 1059, a written comment explaining the specific reason why the student was
unsuccessful (e.g. illness, injury, failed comprehensive test, etc.).

(43) A complete schedule reflecting the content for any presentation of a basic course
certified under Commission Regulation 1059, to include the following:

(A) the total hours of the presentation, total number of days per class, and days per week

(B) the specific name(s) of instructor(s) and topics scheduled during each course hour
including a reference to the Training and Testing Specifications for Peace Officer Basic
Courses content that was covered

(C) the specific name(s) of test proctors/evaluators for each POST-required test

(D) a brief description of any learning activity (as defined in Commission Regulation 1001)
that was presented beyond that required in the Training and Testing Specifications for
Peace Officer Basic Courses

All documents must be submitted to the Commission no later than 10 calendar days
following the ending date of the presentation. Subsequent to submission of these
documents, the coordinator shall contact the Commission about needed corrections.
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AGENDA ITEM REPORT

Title: REPORT ON DISTRICT ATTORNEY INVESTIGATOR TRANSITION COURSE

REGULATION

REPORT PROFILE

MEETING DATE
06/04/2025

BUREAU SUBMITTING THE REPORT
Training Program Services Bureau

RESEARCHED BY REVIEWED BY
Andrew Mendonsa

REPORT DATE

04/15/2025 APPROVED BY DATE APPROVED
PURPOSE FINANCIAL IMPACT

No

ISSUE, BACKGROUND, ANALYSIS, & RECOMMENDATION

ISSUE:

BACKGROUND:

Should the Commission approve, subject to the Notice of
Proposed Regulatory Action process, the revision to
Commission Regulation 1005, Minimum Standards for
Training, to repeal the "Training specifications for the
Investigation and Trial Preparation Course" and incorporate the
hourly requirements and minimum course topics into
Commission Procedure D-14.

At the February 2018 Commission meeting, to more accurately
reflect the needs of the field, the Commission approved to
change the name and the course Learning Domains of the 80-
hour “District Attorney Investigation and Trial Preparation
Course” to the “District Attorney Investigator Transition
Course.” At that time, the “Training specifications for the
Investigation and Trial Preparation Course” was left
incorporated by reference into regulation.

In March 2025, POST staff met with subject matter experts,
including instructors and representatives from the California
District Attorney Investigator’'s Association. The subject matter
experts agreed that the “Training Specification for the
Investigation and Trial Preparation Course” that is currently
incorporated by reference in Commission Regulation 1005 is
no longer suitable or necessary, and recommended adopting
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ANALYSIS:

RECOMMENDATION:

ATTACHMENT(S):

hourly requirements and minimum topics under existing
Commission Procedure D-14.

The use of learning domains is no longer used for in-service
mandated training courses that are required under
Commission Regulation 1005. To provide for consistency with
other in-service mandated training course requirements,
including the Supervisory and Management courses, staff and
subject matter experts recommend establishing minimum
hourly and topic requirements in Commission Procedures. The
proposed changes to Regulation 1005 (Attachment A) repeal
the “Training Specification for the Investigation and Trial
Preparation Course” (Attachment B) incorporated by
reference. The new Commission Procedure D-14 adopts the
hourly requirements and recommended updated minimum
topics from the “Training Specifications for the Investigation
and Trial Preparation Course”. (Attachment C) The remainder
of the current Commission Procedure D-14, including learning
domains, learning needs, learning objectives, and learning
activities are incorporated into a course specific lesson plan for
the District Attorney Investigator Transition Course.

If the Commission concurs, the appropriate action would be a
MOTION to approve the proposed changes as described in the
staff report.

(Attachment A) Text of Proposed Regulation Action 1005.pdf
(Attachment B) Repealed 2008 Training Specification for the Investigation and Trial

Preparation Course.pdf

(Attachment C) Training Specifications for the Investigation and Trial Preparation Course D14
Procedure Strikeout Underline.pdf
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TEXT OF PROPOSED REGULATION ACTION

Repeal the Training Specifications for the Investigation and Trial Preparation Course
Incorporate the Training Specification for the District Attorney Investigator Transition
Course by reference

Commission Regulations 1005

§ 1005. Minimum Standards for Training. (Refer to Commission Regulation 1007
and Commission Procedure H for Reserve Peace Officer Training Standards).

[*** (a)-Commission Procedure H-3 adopted effective June 15, 1990...
remain unchanged***]

[*** The document, Training and Testing Specifications for Peace Officer Basic
Courses...- the end.. remains unchanged***]

Note: Authority cited: Sections 832.1, 832.3, 832.6, 13503, 13506, 13510, 13510.3,
13510.5, 13515.26 and 13519.8, Penal Code. Reference: Sections 830.33, 832, 832.1,
832.3, 832.6, 835a, 13503, 13506, 13510, 13510.3, 13510.5, 13511, 13513, 13514,
13515.29, 13515.295, 13516, 13517, 13519.8, 13519.10, 13520 and 13523, Penal
Code.
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Procedure D - Training Procedures
Commission Procedure D-14

District Attorney Investigator Transition
Course

« D-14-1 Specifications for the District Attorney Investigator Transition
Course
« D-14-2 District Attorney Investigator Transition Course

Purpose

14-1. Specifications for the District Attorney Investigator Transition
Course

This Commission procedure implements that portion of the Minimum
Standards for Training established in Commission Regulation 1005(a) for the
District Attorney Investigator Transition Course for district attorney
Investigators or inspectors.

TFrainringReguirement Content

14-2. District Attorney Investigator Transition Course Definitions-and
Requirements
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The District Attorney Investigator Transition Course is a minimum of 40 hours

and consists of the learning goals adopted by the Commission. In order to
meet local needs, flexibility in curriculum may be authorized with prior POST

approval.

The District Attorney Investigator Transition Course is organized under the
following broad topic areas:

Role, Authority, Professionalism and Ethics
Concepts of Search and Seizure

Trial Preparation

Fraud and Consumer Protection Investigations
Child Abduction Investigation

Public Corruption

Officer Involved Critical Incident Investigations
Investigation of Alleged Peace Officer Misconduct
Threat Assessment and Safety Considerations
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e | eqgal Update and Emerqging Issues

Procedure D-14 was adopted and incorporated by reference into Commission
Regulation 1005 on January 1, 2002, amended January 1, 2006, January 1,
2009, and October 1, 2018.
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AGENDA ITEM REPORT

Title: REPORT ON ESTABLISHING A DEFINITION OF "BIASED CONDUCT" PURSUANT
TO ASSEMBLY BILL 443 AND PENAL CODE 13510.6

REPORT PROFILE

MEETING DATE BUREAU SUBMITTING THE REPORT

06/04/2025 Management Counseling and Projects Bureau
RESEARCHED BY REVIEWED BY

Raymund Nanadiego

REPORT DATE APPROVED BY DATE APPROVED
04/23/2025 Manuel Alvarez, Jr. 05/13/2025
PURPOSE [I:IICE\IANCIAL IMPACT

ISSUE, BACKGROUND, ANALYSIS, & RECOMMENDATION

ISSUE:

BACKGROUND:

How should the Commission define "biased conduct" as
required by AB 443 and Penal Code 13510.67

Assembly Bill 443 (AB 443) and Penal Code section 13510.6
require the Commission to establish a definition of "biased
conduct" and states that beginning on January 1, 2026, when
investigating any bias-related complaint or incident that
involves possible indications of officer bias, a law enforcement
agency shall determine whether the conduct being investigated
constitutes "biased conduct," using the definition developed by
the Commission.

POST staff convened a group of subject matter experts on
March 18-20, 2025 to provide insight and help meet the
requirements in AB 443 (Jackson, 2023) and Penal Code
13510.6. The group included members of the California District
Attorneys Association, the California State Sheriffs'
Association, the Peace Officers Research Association of
California, the Racial and Identity Profiling Advisory Board, the
California Department of Justice, background investigators,
and internal affairs investigators.

The diverse group of subject matter experts met over the three-
day workshop to assist the Commission in meeting the
requirements of AB 443 and Penal Code 13510.6 through their
collective insight. The subject matter experts had legal,
academic, or law enforcement backgrounds and came from
various regions around the state. The group provided a
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ANALYSIS:

suggested definition for "biased conduct" and input to expand
guidance for background and internal affairs investigations by
law enforcement agencies through their collaborative effort and
diverse expertise.

Statutory language in Penal Code 13510.6(a) states that, "the
commission shall establish a definition of 'biased conduct' that,
at a minimum, includes all of the following:

(1) Biased conduct includes any conduct, including, but not
limited to, conduct online, such as social media use, engaged
in by a peace officer in any encounter with the public, first
responders, or employees of criminal justice agencies, as
defined in Section 13101, motivated by bias toward any
person's protected class or characteristic, whether actual or
perceived, that is described in subdivision (b) of Section 51 of
the Civil Code.

(2) Biased conduct may result from implicit and explicit biases.

(3) Conduct is biased if a reasonable person with the same
training and experience would conclude, based upon the facts,
that the officer's conduct resulted from bias towards that
person's membership in a protected class described in
paragraph (1) of Penal Code 13510.6.

(4) An officer need not admit biased or prejudiced intent for
conduct to be determined to be biased conduct.

During the March 2025 workshop, the group of subject matter
experts collaborated on a suggested definition. Please refer to
Attachment A. The suggested definition in Attachment A is a
collaborative product from the subject matter experts in the
workshop, and not an independent work product by POST
staff. The accompanying information in Attachment A is offered
by the subject matter experts as suggestions and context to
help meet the requirements of AB 443 and Penal Code
13510.6.

The suggested definition by the subject matter experts in the
workshop provides considerations to expand the statutory
language in Penal Code 13510.6(a) by introducing or
paraphrasing statutory language by using verbiage such as,
"...action or inaction...", "...whether on duty or off-duty...", and
omits "...encounters with the public, first responders, or
employees of criminal justice agencies, as defined in Section
13101", and "an officer need not admit biased or prejudiced

intent for conduct to be determined to be biased conduct."

The following are possible wording options to define "biased
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conduct" using statutory language only from Penal Code
13510.6 (option A) and combining language introduced by the
subject matter experts found in Attachment A with statutory
language from Penal Code 13510.6 (option B):

OPTION A (statutory language only):

Pursuant to Penal Code section 13510.6(a), when investigating
any bias-related complaint or incident that involves possible
indications of officer bias, a law enforcement agency shall
determine whether the conduct being investigated constitutes
“biased conduct,” using the following definition:

Biased conduct includes any conduct, including, but not limited
to, conduct online, such as social media use, engaged in by a
peace officer in any encounter with the public, first responders,
or employees of criminal justice agencies, as defined in
Section 13101, motivated by bias toward any person’s
protected class or characteristic, whether actual or perceived,
that is described in subdivision (b) of Section 51 of the Civil
Code.

For purposes of this definition:

(a) Biased conduct may result from implicit and explicit biases.

(b) Conduct is biased if a reasonable person with the same
training and experience would conclude, based upon the facts,
that the officer’s conduct resulted from bias towards that
person’s membership in a protected class described in
paragraph (1) of Penal Code 13510.6(a).

(c) An officer need not admit biased or prejudiced intent for
conduct to be determined to be biased conduct.

OPTION B (statutory language combined with language
from Attachment A):
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Pursuant to Penal Code section 13510.6(a), when investigating
any bias-related complaint or incident that involves possible
indications of officer bias, a law enforcement agency shall
determine whether the conduct being investigated constitutes
“biased conduct,” using the following definition:

Biased conduct includes any conduct, including, but not limited
to, conduct online, such as social media use, engaged in by a
peace officer in any encounter with the public, first responders,
or employees of criminal justice agencies, as defined in
Section 13101, motivated by bias toward any person’s
protected class or characteristic, whether actual or perceived,
that is described in subdivision (b) of Section 51 of the Civil
Code.

For purposes of this definition:

(a) Biased conduct may result from action or inaction
(b) Biased conduct may occur on duty or off duty
(c) Biased conduct may result from implicit and explicit biases

(d) Conduct is biased if a reasonable person with the same
training and experience would conclude, based upon the facts,
that the officer’s conduct resulted from bias towards that
person’s membership in a protected class described in
paragraph (1) of Penal Code 13510.6(a)

(e) An officer need not admit biased or prejudiced intent for
conduct to be determined to be biased conduct

RECOMMENDATION: If the Commission concurs, the appropriate action would be a
MOTION to approve and establish a definition of "biased
conduct" as required in Penal Code 13510.6.

ATTACHMENT(S):
Determination_of Bias_Guidelines LC _IEB_BP_04.14.2025 (1).pdf
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Assembly Bill 443 Determination of Biased Conduct Workshop:
Input from Subject Matter Experts

POST staff convened a working group of subject matter experts on March 18-20, 2025
to provide insight to help meet the requirements in Assembly Bill 443 (Jackson, 2023).
The group included members of the California District Attorneys Association, the
California State Sheriffs’ Association, the Peace Officers Research Association of
California, the Racial and Identity Profiling Advisory Board, the California Department of
Justice, background investigators and internal affairs investigators. The following
document is a collaborative product from the subject matter experts, and not an
independent work product by POST staff. The information is offered to the Commission
as suggestions and context to help meet the requirements of Assembly Bill 443
(Jackson, 2023), particularly the requirement of the Commission to define “biased
conduct.”

Legal Considerations/Implicit and Explicit Bias

Suggested definition from subject matter experts: "Biased Conduct" is any
action or inaction by a peace officer, whether on duty or off-duty, that is motivated by
bias, whether implicit or explicit, toward a person's actual or perceived protected class
or characteristic(s).

Biased Conduct occurs when an officer's actions are influenced by explicit or implicit
biases, prejudice, intolerance, contempt, or hatred towards a person's actual or
perceived protected class or characteristic(s) and often include both overt and subtle
forms of bias. Biased Conduct includes actions that unfairly target, or disadvantage
individuals based on their protected class or characteristic(s), and applies to interactions
with the public, first responders, employees of criminal justice agencies, or online
behavior such as social media posts. “Racial or Identity Profiling,” as defined in Penal
Code § 13519.4, is considered a form of Biased Conduct. Officers are prohibited from
using a person’s actual or perceived protected class or characteristic(s) as a basis for
enforcement actions unless it is part of specific and articulable suspect descriptions.

Bias is an attitude (or response) toward a group and its members that creates or
maintains status differences between groups, in other words, that one group is better or
worse than another. With explicit bias, also called conscious bias, individuals are aware
of their prejudices and attitudes toward any person’s protected class or characteristic(s),
whether actual or perceived. Overt racism and racist comments are examples of explicit
biases. Implicit bias, also called unconscious bias, involves all of the subconscious
feelings, perceptions, attitudes, assumptions, and stereotypes developed as a result of
our differing cultural and individual experiences. Implicit bias can be just as problematic
as explicit bias, because both may produce discriminatory behavior. With implicit bias,
the individual may be unaware that biases, rather than the facts of a situation, are
driving their decision-making processes.

1|Page
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When evaluating whether acts are considered Biased Conduct it is crucial to consider
the context in which the actions or statements occurred. This includes, but is not limited
to, the totality of the circumstances, the officer's training and experience, and the
historical context of discrimination against protected classes. This contextual
understanding is particularly important when reviewing an officer's background for
employment purposes, including social media activity, to ensure a fair and
comprehensive assessment of potential bias. Biased Conduct can stem from both
explicit (conscious) and implicit (unconscious) biases. However, simply stating an
opinion that may be unpopular and/or controversial, without additional context, will
generally not likely be the sole factor when determining bias. Additionally, an officer
need not admit biased or prejudiced intent for conduct to be determined to be Biased
Conduct. The factual analysis must include a consideration of whether a reasonable
person with the same training and experience as the officer would conclude, based on
the facts, that the conduct resulted from bias towards a person because of their
protected class or characteristic(s).

Actual or Perceived Protected Classes or Characteristics as described in California Civil
Code § 51(b)."

Anti-Bias Training and Interventions

While every human being has biases, once recognized, implicit biases can be reduced
or managed, and individuals can control the likelihood that these biases will affect their
behavior. For example, unconscious negative bias toward a particular group can be
reduced through positive interactions with members of that group, and through “counter-
stereotyping,” in which individuals are exposed to information that is the opposite of the
stereotypes they have about a group.

Policing inherently involves dealing with criminality and other negative behavior, so if an
officer is exposed to negative stimuli and contacts within a given community, they may
develop negative stereotypes regarding the members of that community. These
stereotypes can influence implicit biases as discussed above and must also be actively
managed.

The following anti-bias training and intervention programs are suggested:

1. Repeated training sessions for sustained behavioral changes: Officers should
receive training on how to identify the subtle cues of implicit bias activated during a
rapidly evolving incident, so that they can disrupt or inhibit an automatic response that is
rooted in bias. A law enforcement agency’s anti-bias training approach also needs to be
continually evaluated using field outcomes to understand which Biased Conduct

T At the time of this publication California Civil Code § 51(b) included: sex, race, color, religion, ancestry,
national origin, disability, medical condition, genetic information, marital status, sexual orientation,
citizenship, primary language, or immigration status.

2|Page
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mitigation techniques work best for a particular agency and which are most directly
linked to measurable reductions in disparities in enforcement practices.

2. Supervisor support from the top-down to influence cultural shifts within law
enforcement agencies toward fair and impartial policing: A law enforcement
agency’s organizational context—from the executive’s tone to recruitment and hiring
practices to community engagement policies—all contribute to and continuously shape
an institution’s culture. Agencies should aim to promote department values that prioritize
police-community relations and equitable treatment, rather than relying solely on
disciplining officers who show Biased Conduct. Agencies should therefore aim to
provide Fair and Impartial Policing (FIP) implicit bias training to field supervisors, who
critically shape departmental culture. Field supervisors’ influence in helping translate an
anti-bias written policy into concrete, on-the-ground practice can either reinforce and
amplify anti-bias training or contradict and undermine it, particularly through anti-bias
training follow-up. Supervisors are the first line of defense in identifying areas of
confusion in various anti-bias policies and practices, training deficiencies, and
problematic behavior of rank-and-file officers. ldeally, supervisors are also mentors who
create an environment in which their officers can continuously learn, improve, and take
advantage of teachable moments. A supervisor who does not provide adequate
supervision or support, or who looks the other way when Biased Conduct occurs, can
effectively signal to officers that their actions do not really matter or that Biased Conduct
is acceptable in their department.

3. Using body-worn camera footage to train officers and examine their behavior in
the field: Using body-worn camera footage to improve training and accountability
reduces Biased Conduct and generally improves the culture of law enforcement
agencies. For example, agencies can have a training module with five core actions for
communicating respect with drivers during a stop: (1) beginning a stop by greeting the
driver and introducing themselves; (2) explicitly stating the legal justification for the stop
early in the encounter; (3) expressing concern for the driver’'s safety; (4) reassuring the
driver during the interaction; and (5) using formal rather than informal titles when
addressing the driver. Body-worn camera footage of highly publicized and/or critical
incidents can also be used as a training tool to prevent Biased Conduct.

4. Integrating implicit bias-oriented and diversity training within broader
organizational initiatives: Reality-based training that includes a mix of classroom
instruction and interactive scenario-based exercises. This type of training is also called
situational decision-making, scenario-based training, and behavioral science-based
training, which trains officers to develop more varied explanations of subject behavior,
process information more efficiently, and continuously update threat assessments
throughout the duration of the interaction, rather than relying on initial impressions.
Such training could encourage officers to learn to recognize and regulate their
responses to policing situations and consider alternative interpretations of situations to
broaden thinking patterns and expand their perspective to reduce the likelihood of
Biased Conduct. Officers practice these skills in simulation exercises that are each

3|Page
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debriefed with trainers and fellow officers. Notably, the training does not explicitly focus
on racial and identity bias in policing, but instead generally encourages officers to go
beyond initial impressions to more effectively assess a situation.

5. Adopting policies that guide peace officer discretion during enforcement
actions, encourage intelligence-led enforcement actions, and disrupt the
influence of implicit biases: Intelligence-led means the officer has articulable facts as
opposed to solely relying on intuition. This approach, for instance, allows officers to slow
down and consider their reason for making the stop, rather than relying on hunches
alone, which can be shaped by racial or identity stereotypes. This approach also
ensures compliance with the Fourth and Fourteenth Amendments. While training and
experience will improve officers’ ability to make assessments, guided discretion can
systemically reduce Biased Conduct. Agencies can facilitate guided and informed
discretion by formalizing decision criteria used during law enforcement actions.

Building Community Partnerships

|dentification of Community Partners/Stakeholders

Engaging with diverse communities is essential for promoting collaboration and
addressing community needs effectively. This includes identification of key community
stakeholders, which are critical to help facilitate this engagement and demonstrate that
agencies are committed to ensuring interactions with law enforcement are free from
Biased Conduct that may impact the level of professionalism and service provided. Key
stakeholders include, but are not limited to, the following:

e Faith-based organizations

e Community and non-profit organizations that represent local interests (e.g.,
advocacy groups, service/Rotary clubs, philanthropic organizations, local charities,
shelters, civil rights groups, LGBTQ+ organizations, re-entry programs like RISE)

e Community advisory boards?, which serve as a bridge between the community and
public agencies

e Educational institutions and programs
e Behavioral health providers
e Media

e Government agencies and officials at the city, county, state, and federal levels,
including councils, boards, commissions (e.g., Juvenile Justice, POST, RIPA)

e Labor unions

e Professional associations and business groups (e.g. local bar associations)

2 Community Advisory Boards provide advice and recommendations regarding community needs and
concerns to agency leadership and/or other officials. If no such Board exists, agencies are encouraged to
partner with community stakeholders and establish one.
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Communication

Effective communication with both agency staff and the community is necessary for
building trust and fostering accountability. Impactful messaging emphasizes that the
agency is actively listening, soliciting input and feedback, and is responsive to
community concerns. Acknowledging that Biased Conduct does in fact occur is a critical
first step in addressing community concerns and establishing credibility. Raising
awareness of what Biased Conduct may look like helps both law enforcement officers
and community members recognize and address these issues proactively.

To raise awareness and build trust, agencies are encouraged to engage openly with the
community and ensure that effective communication is a priority for all staff, not just
those in public-facing roles. Effective communication is clear, concise, easy to
understand, easily accessible (including accessible language practices), and includes
enabling timely information sharing. Community investment involves actively recruiting
community stakeholders to partner with agencies to identify and address Biased
Conduct. It is important to communicate with a wide range of community stakeholders,
including those who hold differing perspectives, to gain a more comprehensive
approach and to help disseminate the message of change within the broader
community.

Education and Engagement

Education and engagement play a vital role in demonstrating an agency’s commitment
to transparency and accountability. Educating stakeholders and law enforcement
officers about what the agency is doing to address Biased Conduct helps build
understanding and confidence. Strategies to educate and engage stakeholders are
most effective when diverse approaches are employed, including both in-person and
online.

In-person outreach and engagement methods may include, but are not limited to,
collaboration with local organizations and youth groups, participation in neighborhood
watch programs, creation of agency volunteer/cadet/explorer programs, culture
competency training, community advisory boards/police academies, participation in
town halls/forums and community meetings, presentations, community policing
initiatives such as “coffee with a cop,” and participation in community events such as
street fairs, farmers’ markets, and holiday celebrations. Offering community ride-alongs
can also enhance understanding and connection.

Online outreach efforts may include, but are not limited to, strategic marketing, creation
of educational videos, maintaining accessible regularly updated websites, leveraging
social media and online platforms, use of podcasts, engaging community boards, and
informational literature to reach a broader audience. Additional internal and external
training for both public-facing and non-public-facing staff helps reinforce consistent
messaging and awareness.
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Use of surveys and other feedback mechanisms are also helpful to gather input from
residents and stakeholders. Anonymous surveys, including general community surveys,
post-service feedback, and QR codes on officers’ business cards for satisfaction
surveys, can provide valuable insights. Additionally, data collection, analysis and a
tracking system to monitor response rates to surveys, reports, complaints, and
successes can promote transparency and accountability. Sharing progress through
quarterly reports on agency websites, consistent with privacy laws, demonstrates an
agency’s commitment to ongoing improvement and trust-building.
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AGENDA ITEM REPORT

Title: REPORT ON PEACE OFFICER REVOCATIONS BASED ON FELONY CONVICTIONS

REPORT PROFILE

MEETING DATE BUREAU SUBMITTING THE REPORT

06/04/2025 Intake and Disposition Bureau

RESEARCHED BY REVIEWED BY

Sarah Wallace Annemarie Del Mugnaio
APPROVED BY DATE APPROVED

REPORT DATE Manuel Alvarez, Jr. 05/12/2025

PURPOSE II:IIONANCIAL IMPACT

ISSUE, BACKGROUND, ANALYSIS, & RECOMMENDATION

ISSUE: This is a report on Government Code section 1029 convictions
occurring after January 1, 2022 that will be processed by the
Peace Officer Standards Accountability Division (POSAD) for
revocation pursuant to Penal Code section 13510.8(a)(1).

BACKGROUND: Government Code section 1029 outlines factors that disqualify
an individual from holding office as, or being employed as, a
peace officer in the state of California. Penal Code section
13510.8(a)(1) further stipulates that individuals disqualified
pursuant to Government Code section 1029 shall have their
certifications revoked.

Following the June 4, 2025 Commission meeting, peace officer
revocations based on felony convictions will no longer require
approval by the Commission. On March 19, 2025, the Office of
Administrative Law approved revisions to Commission
Regulation 1203, which delegates the authority to revoke
certifications of peace officers convicted of disqualifying
convictions identified in Government Code section 1029 to the
Executive Director of POST rather than requiring Commission
approval. This revision also specifies that when a response is
not received within 30 calendar days of the date of mailing of
the Notice of Intent letter, the subject peace officer’s
certification is subject to revocation as a matter of law.

These cases are being presented before the Commission for

its approval due to being processed prior to the effective date
of the revisions to Commission Regulation 1203.
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ANALYSIS: Pursuant to Penal Code section 13510.8(a)(1), POSAD has
identified the individuals listed in this report as disqualified from
holding office as, or being employed as peace officer in the
State of California and subject to revocation resulting from the
factors identified in Government Code 1029.

RECOMMENDATION: If the Commission concurs, the appropriate action would be a
MOTION to approve the revocation action specified in this
report.

ATTACHMENT(S):

1029 Revocation_List June25 Commission 5.14.25.pdf
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1029 Revocation List — June 2025 POST Commission Meeting

Last Emplovin Date of Conviction
Last Name First Name ploying District Conviction or
Agency Judgement
Amiri Morteza Antioch Police Central August 8, 2024 Felony, Title 18, USC Section
Department 1349, Conspiracy to Commit
Wire Fraud

Felony, Title 18 USC Section
1343, Wire Fraud

Carpenter Kevin Riverside County Southern | March 21, 2023 Felony, Penal Code section
Sheriff's Department 68(a), As Public Official — Ask,
(last employed Receive, or Agree to Receive
08/06/2019) Bribe.

Felony, Penal Code section
502(c)(1), Alter/Etc. Computer
System Etc.

Felony, Penal Code section
182(a)(1), Conspiracy to
Commit Crime

Griffin Peter San Diego Police Southern | May 1, 2023 Felony, Title 18 USC Section
Department (last 371, Conspiracy to Violate the
employed 09/17/2002) Interstate Travel in Aid or

Racketeering

Page 1 of 3
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October 17, 2023

Felony, Title 18 USC Section
1349, Wire Fraud

Felony, Title 18 USC section
1957, Monetary Transaction in
Criminally Derived Property

Felony violation of Penal Code
section 487(a), Grand Theft of
Personal Property; a felony
violation of Unemployment
Insurance Code section 2117.5,
Failure to File Tax Return.

Harris

Daniel

Antioch Police
Department (last
employed 12/06/2022)

Central

September 17,
2024

Felony, Title 21 USC section
846, 841(a)(1) and (b)(1)(E)(i),
Conspiracy to Distribute and
Possess with Intent to
Distribute Anabolic Steroids

Felony, Title 21 USC section
846, 841(a)(1) and (b)(1)(E)(i),
Attempted Possession with
Intent to Distribute Anabolic
Steroids

Felony, Title 21 USC section
841(a)(1) and (b)(1)(E)(i),
Possession with Intent to
Distribute Anabolic Steroids

Page 2 of 3
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Felony, Title 18 USC section
1344(1), (2), Bank Fraud

Padilla Ben Antioch Police Central March 25, 2024 Misdemeanor, Penal Code
Department (last section 166(a)(4), Willful
employed 10/07/2023) Violation of a Court Order

Salcido Gregory S. | Los Angeles Co. LA County | June 17, 2024 Felony, Penal Code section
Sheriff's Department 246.3, Discharge of Firearm
(last employed with Gross Negligence
01/30/2016)

Page 3 of 3
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AGENDA ITEM REPORT

Title: REPORT ON PROPOSED ADOPTION OF COMMISSION REGULATION 1216 -
DISCIPLINARY GUIDELINES

REPORT PROFILE

MEETING DATE BUREAU SUBMITTING THE REPORT
06/04/2025 Peace Officer Standards Accountability Division
RESEARCHED BY
Michelle Weiler REVIEWED BY

APPROVED BY DATE APPROVED
REPORT DATE Manuel Alvarez, Jr. 05/12/2025
PURPOSE rI:IICE\IANCIAL IMPACT

ISSUE, BACKGROUND, ANALYSIS, & RECOMMENDATION

ISSUE:

BACKGROUND:

Currently, POST does not have disciplinary guidelines to assist
the Peace Officer Standards Accountability Advisory Board, the
Commission, and the Administrative Law Judges (ALJs) when
considering the appropriate imposition of discipline for a peace
officer who has committed one of the nine acts of serious
misconduct and is subject to suspension or revocation. It is
important for POST to consider establishing disciplinary
guidelines to help guide these bodies, and ensure a fair and
consistent approach to imposing discipline on a peace officer's
certification for acts of serious misconduct that are similar in
degree and nature.

Senate Bill (SB) 2 (Stats 2021) sets forth due process through
the Administrative Procedures Act (APA) which includes an
opportunity for a peace officer, subject to decertification, to be
afforded an evidentiary hearing before an ALJ. Currently,
POST does not have disciplinary guidelines to assist the ALJ
when considering the appropriate imposition of discipline.

The Office of Administrative Hearings (OAHS) is responsible
for the administrative proceedings wherein a state oversight
agency is seeking to revoke or otherwise restrict a person's
license to serve in a regulated profession. ALJs oversee the
administrative hearings and are responsible for issuing a
proposed decision to the respective state agency. The
proposed decision typically includes a recommended sanction
or penalty, e.g., suspension, probation, revocation, and these
recommendations are formulated using the oversight agency's



ANALYSIS:

disciplinary guidelines. Disciplinary guidelines are developed to
establish consistency in an agency's imposition of discipline for
similar acts of misconduct.

In recent discussions with the OAH, the Division Chief
Administrative Law Judge confirmed that ALJs will issue
proposed recommended penalties with their decisions and
therefore, rely heavily on agency disciplinary guidelines. By
establishing the disciplinary guidelines, the ALJ will have a
clearer understanding of the Commission's decisions when
formulating their proposed decisions. Further, the disciplinary
guidelines take into consideration the mitigating and
aggravating factors outlined in Commission Regulation 1213
otherwise known as the "1213 Factors."

At the March 07, 2024, Commission meeting, POST executive
leadership announced they were actively working on proposed
disciplinary guidelines to bring before the Commission at the
June 13, 2024 Commission meeting. During the June 13, 2024
Commission meeting, a subcommittee made up of members of
the Commission and POST staff was formed. This
subcommittee worked to develop a set of disciplinary
guidelines that was presented to the Commission at the March
5, 2025 Commission meeting.

During the Commission meeting held on March 5, 2025, a
representative of the American Civil Liberties Union (ACLU)
expressed concerns regarding specific language used in the
proposed disciplinary guidelines and the potential implications
of the selected verbiage. Members of the Commission also
expressed concerns over the wording of some of the optional
terms and conditions.

The ACLU's primary concern was the suggestion to consider
whether there is a pattern of behavior and the use of "may"
when considering potential penalties less than revocation for
certain allegations of serious misconduct. In reviewing the
ACLU's concerns and the text of the proposed disciplinary
guidelines, staff have not proposed additional revisions.

Concerns were expressed that the use of "may" allowed for a
loophole for those peace officers who did not exhibit a pattern
of behavior. However, that is not the case. Depending on the
act, or severity of acts, the Division, Board, and Commission
may choose to recommend revocation of a peace officer's
certification after only a single act. The use of the word "may"
is to allow for the consideration of a pattern of past behaviors
that on their own may be considered minor. As an example,
perhaps the first act revealed a lack of training and thus, a
repeat of this act after additional training might demonstrate a
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pattern of behavior. However, if the initial act was so egregious
as to be unacceptable or inconsistent with one's obligation as a
peace officer, a pattern of behavior does not need to exist for
revocation to be a consideration.

The ACLU also expressed concerns that lesser penalties may
be considered if a subject peace officer was coerced into
participating in a law enforcement gang. Again, there was
concern this could create a loophole for subject peace officers
to claim coercion. However, POSAD consultants will review all
aspects of the allegations and a claim of coercion would have
to be supported by evidence they or their family members were
subjected to or threatened to be subjected to potential harm if
they did not participate.

The ACLU also shared concerns that the factors around
revocation for participation in a law enforcement gang were
"not sufficiently comprehensive" and suggested the inclusion of
the use of racist language or iconography used to define their
membership or identity as a factor for consideration. It was
also suggested that the factors also take into consideration
failure to cooperate with an investigation such as refusal to
show tattoos or answer questions about participation by other
officers. Staff do not believe it is necessary to include these
additional factors here as they are already encompassed in the
definitions of serious misconduct as specified in Commission
Regulation 1205. The definition of participation in a law
enforcement gang encompass common behaviors, tattoos, etc.
And the refusal to answer questions during an interview or
show tattoos is a failure to cooperate.

As to the ACLU's final concern regarding the subject peace
officer's demonstration of bias and inconsistency with their
obligation to be fair and unbiased in the carrying out of their
duties, staff agree that the original text can be misleading in
suggesting that the demonstration of bias must be a violation
of law or policy and inconsistent with a peace officer's
obligations. Therefore, this has been revised to indicate that it
may be one or the other or both.

Members of the Commission expressed concerns regarding
the clarity of the hearing process and the proposed optional
terms and conditions related to counseling/psychotherapy.
Staff have clarified the language around the Board and
Commission hearing process, including the need for a majority
vote by the Board and a 2/3 vote by the Commission to move a
recommendation forward to the next step in the process.

To address the Commission's concerns related to the optional
terms and conditions regarding counseling and psychotherapy,
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POST staff reviewed language used by Counseling Team
International. POST staff also met with a subject matter expert
in the field to collaborate on the most appropriate language for
this aspect of the Disciplinary Guidelines.

The proposed guidelines aim to provide the ALJs, attorneys,
certified peace officers, members of the public, the Board, and
the Commission with uniform guidance on the imposition of
discipline for particular violations while addressing the
concerns raised by members of the Commission and the
ACLU.

RECOMMENDATION: Should the Commission approve the proposed text of
Commission Regulation 1216 and the accompanying
Disciplinary Guidelines as factors for consideration of penalty
related to peace officer certification actions?

If the Commission concurs, the appropriate action would be a
MOTION to approve the Disciplinary Guidelines as proposed
by the Commission subcommittee.

ATTACHMENT(S):
ACLU_Public_Comment_for_The_Commission_on_Peace_Officer_Standards_and_Training_(
TPRA _Reg1216.pdf

POST_DISCIPLINARY_GUIDELINES 0625 Commission_Agenda.pdf
POST_DISCIPLINARY_GUIDELINES 0325 mw_sw.v7_Commission_Agenda.pdf
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Public Comment for The Commission on Peace Officer Standards and Training
March 5, 2025

Good morning, my name is Christie Love Hill. | am the advocacy and legal director with the ACLU
of San Diego & Imperial Counties.

This morning | am here to provide public comment on Agenda Iltem F3, the proposed
Disciplinary Guidelines for police certification actions and request that POST remove from
these disciplinary guidelines the inappropriate suggestion that a pattern of repeated serious
misconduct is necessary to support revocation for physical abuse/excessive force,
participation in a law enforcement gang, or dishonesty - or at least clarify that a pattern of
conduct is not required to result in a revocation penalty. We would also like to see certain
areas strengthened when identifying when revocation is necessary.

We all deserve to live in communities where we feel safe and protected. Yet far too often, the
people who are tasked with protecting public safety are the very ones who compromise it.

We give officers more authority than any other profession — the power to stop, search, arrest, and
even use deadly force on members of our community. This power means that the state has a
greater responsibility to hold these officers accountable.

State law currently provides that an officer may have their certification revoked if they commit an
act of serious misconduct, including excessive force, participating in a law enforcement gang, or
dishonesty.

Additionally, and separately, the law provides that an officer may have their certification revoked
for repeated acts that violate the law.

The proposed disciplinary guidelines are problematic for a few reasons:

o First, in several places, the proposed guidelines suggest that revocation may not be
the appropriate remedy, and a lesser penalty is more appropriate, if the officer's act of
serious misconduct was not part of a "pattern" of similar serious misconduct.

= That is not consistent with the plain language of the Penal Code, which already
differentiates between misconduct where a single act may lead to revocation,
and misconduct where there must be egregious or repeated acts.

o Second, the disciplinary guidelines about law enforcement participation in a law
enforcement gang are concerning.

* The statement that revocation may not be warranted if an officer felt coerced
into joining a law enforcement gang will create an enormous loophole - by
presenting any officer caught participating in a law enforcement gang with a
convenient excuse they can invoke to avoid revocation.

= |n addition, the factors supporting revocation for participating in a law enforcement
gang are not sufficiently comprehensive.
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¢ In addition to those listed in the proposed guidelines, revocation should
also be deemed warranted where:

o (1) the law enforcement gang that the officer participated in used
racist language or iconography, defined its membership with race
or other identity characteristics, or otherwise demonstrated bias,
and

o (2) where the officer failed to cooperate with an investigation into
law enforcement gangs, e.g. by refusing to show tattoos affiliated
with gang participation or answering questions about other officers'
gang involvement, or otherwise covering up the activities or existence
of the gang.

e These additions are supported by the Penal Code providing that
demonstration of bias and failure to cooperate are themselves grounds
for revocation.

o Finally, the part of the guidelines on demonstrating bias are unclear. The part of the
guidelines on demonstrating bias state: “It is important to note that the officer’s
demonstration of bias that is a violation of lLaw or department policy must also be
inconsistent with a peace officer’s obligation to carry out their duties in a fair and
unbiased manner. The degree to which this is true may be a factor in considering a
lesser penalty."

= Engaging in racial or identity profiling is a violation of the law and is never
consistent with a peace officer’s obligation to carry out their duties in a fair and
unbiased manner. As the Penal Code and the Commission’s existing regulations
recognize, engaging in racial or identity profiling should be grounds for
revocation.

o In summary, we request this body to remove from these disciplinary guidelines the
suggestion that a pattern of repeated serious misconduct is necessary to support
revocation for physical abuse/excessive force, participation in a law enforcement
gang, or dishonesty — or at least clarify that no such pattern or repetition is required to
warrant a revocation penalty.

= We also request that language around participation in a law enforcement gang
is strengthened and the guidelines unambiguously make it clear that engaging
in racial or identity profiling should be grounds for revocation.
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ADOPT
TEXT OF PROPOSED REGULATORY ACTION
Commission Regulation 1216

§ 1216. POST Disciplinary Guidelines for Factors for Consideration of Penalty
Related to Peace Officer Certification Actions.

(a) In reaching a decision pursuant to section 11517 of the Government Code, the
Commission shall consider the disciplinary guidelines entitled POST Disciplinary
Guidelines for Factors for Consideration of Penalty Related to Peace Officer
Certification Actions (March 2025), which are hereby incorporated by reference.
Deviation from these guidelines and orders, including the standard terms of probation, is

appropriate where the Commission, in its sole discretion, determines that the facts of
the particular case warrant such deviation - for example: the presence of mitigating or
aggravating factors; the age of the case: evidentiary problems.

Note: Authority cited: Sections 13503, 13506, 13509, 13510, Penal Code. Reference:
Sections 11400, 11517, Government Code; Section 13510, Penal Code.
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POST DISCIPLINARY GUIDELINES

FACTORS FOR CONSIDERATION OF PENALTY RELATED TO PEACE
OFFICER CERTIFICATION ACTIONS

PREFACE

The Commission on Peace Officer Standards and Training (Commission) establishes
minimum standards for the physical, mental, and moral fitness of peace officers, adopts
rules establishing minimum training standards for peace officers, and, as a part of its
certification program, licenses peace officers and investigates and reviews allegations
of serious misconduct in order to determine whether the peace officer’s certification
should be suspended or revoked.

Senate Bill 2 (Stats. 2021, c. 409, § 12, eff. Jan. 1, 2022) (SB 2) requires POST to
review and investigate reports of “serious misconduct” by peace officers, as defined in
Penal Code section 13510.8, which includes, but is not limited to, dishonesty, abuse of
power, physical abuse (including, but not limited to, the excessive or unreasonable use
of force), sexual assault, demonstration of bias, egregious or repeated acts that violate
the law, participation in a law enforcement gang, failure to cooperate with an
investigation into potential police misconduct, and failure to intercede. POST may
suspend or revoke the certification of officers who are found to have engaged in serious
misconduct. POST has also promulgated regulations (11 Cal Code Regs, § 1205) which
further define serious misconduct.

California employs more than 85,000 peace officers, most of whom are subject to SB 2.
One of the many goals of SB 2 was to address an issue involving officers who are
accused of misconduct at one agency and react by moving to another agency in an
attempt to avoid the imposition of discipline. Prior to SB 2, agencies would often
discontinue an investigation if an officer resigned, as there was no longer an
employment consequence that can be imposed upon an officer who no longer works for
the agency. SB 2 now requires that agencies complete investigations even if the officer
resigns, and SB 2’s disclosure provisions, found in Penal Code section 13510.9, serve
to ensure that such peace officer disciplinary records are shared amongst law
enforcement agencies conducting background investigations for potential hires. Penal
Code §13510.85(c) also requires POST to report its decertification actions to a national
database, the National Decertification Index of the International Association of Directors
of Law Enforcement Standards and Training, which is accessed by law enforcement
entities across the country.

SB 2 required the creation of a new division, the Peace Officers Standards and
Accountability Division (Division), within POST. The Division is responsible for the
intake and investigation of serious misconduct allegations. Prior to the issuance of an
Accusation to revoke or suspend a peace officer’s certification, Penal Code section
13509.5(b) mandates that the Division review investigations of allegations that may
provide grounds for suspension or revocation of a peace officer’s certification based on
serious misconduct, conduct additional investigations as necessary, and to present
findings and recommendations to the Peace Officer Standards Accountability Advisory
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POST DISCIPLINARY GUIDELINES

Board (Board). During the Division’s investigation, a thorough analysis of the allegations
is conducted to determine whether there is clear and convincing evidence that an act (or
acts) of serious misconduct occurred. This includes but is not limited to a review of the
evidence; the agency’s findings; the peace officer’s service record, including patterns of
prior related conduct; mitigating or aggravating circumstances; and interviews with the
subject peace officer and witnesses. Once the analysis of facts is complete, the case
moves through two levels of internal panel review — the first is with a panel of bureau
chiefs, including those not assigned to the Division and the second is with executive
management, including the Executive Director. POST legal counsel guide Division staff
throughout the entirety of the process to ensure the findings are sound and hold up to
established legal standards.

If the Division finds reasonable grounds for revocation or suspension of a peace officer's
certification, following review and approval by the Executive Director or their designee, it
shall provide the subject peace officer with a Notice of Intent to Revoke and include a
detailed explanation of the decertification procedure and their rights to respond (Penal
Code § 13510.85(a)(1)). Upon notification the division has found reasonable grounds for
suspension or revocation, the peace officer may file a request for review by the Board
and Commission. The request for review must be received or postmarked within 30
calendar days of the latest date of mailing of the notice of intent to revoke. If the peace
officer fails to file a request for review, the peace officer’s certification is suspended or
revoked without further proceedings (Penal Code § 13510.85(a)(2)).

If a request for review is filed, the matter is set for an initial hearing before the Board.’
Pursuant to Penal Code section 13510.85, the Board reviews the findings of
investigations presented by the Division and makes a recommendation on what action
should be taken against the certification of the subject peace officer. The Board is
presented with a detailed investigative summary of the Division’s findings along with
relevant exhibits which serve as the Division’s evidence in support of its findings of
serious misconduct. This hearing is limited to a review of the Division’s findings and
recommendations; no witness testimony or presentation of additional evidence or
argument is permitted. During the public comment period, the peace officer or the peace
officer’s representative may address the issue of the sufficiency of the division’s findings
before the Board (Title 11, Cal. Code Regs. § 1209(e)(2)(B)).

"It is important to understand at the outset that these initial proceedings by the Board and Commission
are not evidentiary and, as discussed below, determine only whether the matter will be referred back to
the Division for the initiation of proceedings for a formal hearing pursuant to the APA. This normally
involves a referral by the Division, through its counsel, to the Attorney General’s office for the preparation
of an appropriate accusatory pleading and the initiation of proceedings under the APA. During these initial
hearings, no factual determinations are made as to whether the subject peace officers engaged in serious
misconduct or what penalty may be appropriate, as these determinations are only made after an
administrative hearing has taken place before the Office of Administrative Hearings (OAH). Rather, the
determinations at the initial stage are limited, as discussed below, to a review of the evidence found by
the Division to determine whether that evidence would, if proven by the Division at a full hearing (and
without regard to any additional evidence or defenses that may later be proven at that full hearing)
establish clear and convincing evidence (a high probability) that serious misconduct occurred.
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POST DISCIPLINARY GUIDELINES

If the Board finds the facts, as presented by the Division, would support clear and
convincing evidence of serious misconduct at a full evidentiary hearing, it may
recommend that a peace officer’s certification be revoked or suspended for a period of
up to three years (Cal. Penal Code § 13510.85(a)(4)). The Board’s recommendation to
the Commission requires a majority vote of the Board members present and is based on
whether the record, as presented by the Division, supports the Division’s conclusion that
serious misconduct occurred, as established by clear and convincing evidence (Cal.
Penal Code § 13510.85(a)(4)).

The Commission reviews all recommendations made by the Board. The Commission’s
decision to adopt a recommendation by the Board to seek revocation requires a two-
thirds vote of the Commissioners present and is based on whether the record, in its
entirety, supports the Board’s conclusion that the facts as presented by the Division,
would support clear and convincing evidence of serious misconduct at a full evidentiary
hearing, serious misconduct occurred (Cal. Penal Code § 13510.85(a)(5)). The
Commission returns any determination requiring action to be taken against an
individual’s certification to the Division to initiate proceedings for a formal hearing before
an Administrative Law Judge (ALJ) in accordance with the Administrative Procedure Act
Chapter 5 (commencing with Section 11500) of Part 1 of Division 3 of Title 2 of the
Government Code, which is subject to judicial review as set forth in that Act (Cal. Penal
Code § 13510.85(a)(6)).
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POST DISCIPLINARY GUIDELINES

INTRODUCTION

Peace officers are vested with extraordinary powers by virtue of their position, which
include the ability to detain and arrest, conduct searches and seizures, and to use force
in the course of their duties, up to and including the use of deadly force. Penal Code
section 13509.6(c) provides that the “protection of the public and all constitutional and
statutory rights shall be the highest priority for the board as it upholds the standards for
peace officers in California.”

An act of serious misconduct committed by a peace officer is inconsistent with the
powers with which they were entrusted by virtue of their position and may pose a grave
risk to the public if the individual is permitted to continue to exercise such powers.
However, the Commission recognizes that each case is unique and that variations from
the proposed guidelines may be appropriate based upon mitigating and aggravating
circumstances. For this reason, the Commission has established minimum and
maximum penalties to assist in determining the appropriate level of discipline.

The Commission has adopted these Disciplinary Guidelines to provide uniform
guidance for particular violations to Administrative Law Judges, attorneys, certified
peace officers, the public, the Board, the Commission, and others involved in the
Commission’s disciplinary processes. These guidelines are incorporated by reference in
regulation so that the processes used by the Board and Commission are readily
available and transparent.

The Board and Commission carefully consider the totality of the circumstances of each
case with the safety and protection of the public being paramount. Therefore, the
Commission requests that the Administrative Law Judge clearly delineate the factual
basis for reaching the decision. If an Administrative Law Judge finds that serious
misconduct occurred but deviates from these Guidelines, the Commission requests that
the Administrative Law Judge explain in full the circumstances and reasons for that
decision so it may evaluate the appropriateness of the decision.

Suspension of certification may be appropriate if the Respondent has demonstrated that
it is in the best interest of the public if their certification is suspended for a specified
period in order to correct deficiencies in skills or education, or to attend to personal
rehabilitation. The Respondent must also demonstrate the protection of the public will
not be compromised by permitting them to return to work as a peace officer once these
deficiencies have been addressed. The Commission has determined that the minimum
penalty in serious misconduct cases should always include a recommendation for
revocation or suspension, with the possibility for the revocation or suspension to be
stayed if terms and conditions of probation are imposed. Probationary conditions shall
minimally include standard terms and conditions imposed for all cases, and optional
terms and conditions used for specific violations that may be warranted by the unique
facts of the case.

4|Page

481



POST DISCIPLINARY GUIDELINES

FACTORS TO BE CONSIDERED IN DETERMINING SUSPENSION OR
REVOCATION

The Board and Commission have adopted a list of factors to be considered in

determining whether suspension or revocation is appropriate. (Title 11, Cal. Code Regs,

§ 1213). These Disciplinary Guidelines are to be used in connection with the factors
identified in Commission Regulation 1213 in order to understand the Board and
Commission’s positions regarding the weight to be given to the various factors that are
relevant to any particular case. The Commission will not consider suspension, and will
only consider revocation, in instances where the subject peace officer's misconduct
would preclude the successful prosecution of any current or future arrest, such as is
often the case in the dishonesty category.

Furthermore, the Commission will not consider suspension, and will only consider
revocation, in instances where the subject peace officer’'s conduct is so serious or
repeated that rehabilitation would not serve the public interest. For example, these
Guidelines provide that a peace officer committing an on-duty, non-consensual, sexual
assault would, in the Board and Commission’s view, warrant revocation. This is
because, without regard to the other enumerated factors, the Board and Commission
believe that the nature and severity of the offense (factor one), the harm to the victim,
the public, and the profession (factor two), and the fact that the offense was committed
on duty (factor three) would outweigh any other factors.
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Weiler, Michelle@POST
This was one of the concerns raised by the ACLU and Ms. Williamson. I’m not sure that they saw this was here. They may have gone straight to each of the individual categories of misconduct.


POST DISCIPLINARY GUIDELINES

SPECIFIC CONSIDERATIONS BY PENAL CODE SECTION

A peace officer may have their certification suspended or revoked if the individual has
been terminated for cause from employment as a peace officer for, or has, while
employed as a peace officer, otherwise engaged in, any serious misconduct as
described in Penal Code § 13510.8(b). (Cal. PC § 13510.8(a)(2)). The Commission has,
by regulation, promulgated a definition of serious misconduct which governs these
determinations. (Title 11, Cal. Code Regs. § 1205). Where the Commission has added
to the definition of serious misconduct, as described in Penal Code § 13510.8(b), these
guidelines include the expanded definition of the specified category of serious
misconduct as defined in Commission Regulation 1205.
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SPECIFIC OFFENSES
DISHONESTY:

Penal Code Section 13510.8(b)(1): Dishonesty relating to the reporting, investigation,
or prosecution of a crime, or relating to the reporting of, or investigation of misconduct
by, a peace officer or custodial officer, including, but not limited to, false statements,
intentionally filing false reports, tampering with, falsifying, destroying, or concealing
evidence, perjury, and tampering with data recorded by a body-worn camera or other
recording device for purposes of concealing misconduct.

POST Regulation 1205(a)(1): Dishonesty relating to the reporting, investigation, or
prosecution of a crime, or relating to the reporting of, or investigation of misconduct by,
a peace officer or custodial officer, including, but not limited to, false statements,
intentionally filing false reports, tampering with, falsifying, destroying, or concealing
evidence, perjury, and tampering with data recorded by a body-worn camera or other
recording device for purposes of concealing misconduct. For purposes of this
subsection, in considering whether a suspension or revocation of certification is proper,
the Commission will consider the extent to which the dishonesty related to a material or
significant fact in the context of the statement or omission alleged to be dishonest and
will also consider whether the dishonesty appears to have been done willfully or
intentionally, with the intent to deceive.

Maximum Penalty: Revocation

Minimum Penalty: Revocation Stayed
Suspension up to Three Years
Three Years of Probation
Standard Terms and Conditions
Optional Terms and Conditions, as deemed appropriate

Considerations: Dishonesty is a serious offense in law enforcement. A peace officer’s
credibility is a key element in criminal cases, which rely upon their veracity in
establishing the lawfulness of the actions taken by the peace officer and the guilt of the
criminal defendant. A peace officer known to lie may be placed on a Brady list?, a fact

2 A "Brady list" refers to a system, index, list, or other record containing the names of peace officers
whose personnel files are likely to contain evidence of dishonesty or bias. This list is maintained by a
prosecutorial agency or office in accordance with the holding in Brady v. Maryland (1963) 373 U.S. 83.
(Cal. Gov. Code §3305.5). The Brady obligation requires the prosecution to disclose material exculpatory
evidence, including potential impeachment evidence, to the defense. This duty extends beyond the
prosecutor's office to include evidence known to others acting on the government's behalf, such as police
officers. (Serrano v. Superior Court (2017) 16 Cal.App.5th 759). The prosecution must share any
information it has regarding whether the personnel records contain Brady material and let the defense
decide whether to file a motion seeking discovery of potentially exculpatory information. (People v.
Superior Court (Johnson) (2015) 61 Cal.4th 696). An officer's dishonesty can severely undermine their
credibility as a witness; honesty, integrity, and credibility are paramount attributes for police officers. (See
Crawford v. City of Los Angeles (2009) 175 Cal.App.4th 249, 257, 95 Cal.Rptr.3d 550 [“Termination
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that is disclosed to criminal defendants and may jeopardize the prosecution of a case.
For this reason, dishonesty as defined in Commission Regulation 1205(a)(1), normally
warrants revocation of an officer’s certification. Commission Regulation 1205(a)(1)
recognizes that if the dishonesty related to a material or significant fact in the context of
the statement or omission alleged to be dishonest, or was willfully or intentionally, with
the intent to deceive, revocation is the appropriate penalty.

Some instances of dishonesty may warrant consideration of a lesser penalty under rare
circumstances, even if it meets the statutory definition. For instance, lesser discipline
may be considered if the statement was not made willfully or with the intent to deceive,
was not part of a pattern of incomplete or less than honest statements, can be attributed
to a demonstrable inability to properly recall events, was so insignificant or immaterial
such that lesser care may have been used in ensuring the accuracy of the statement
and sufficient mitigating circumstances exist, or where the officer voluntarily clarifies or
corrects an earlier statement under circumstances indicating that the earlier statement
was a foible of memory and not an intentional attempt to deceive.

based upon a false statement by a peace officer is indisputably within the City's power.”]; Ackerman v.
State Personnel Bd. (1983) 145 Cal.App.3d 395, 400, 193 Cal.Rptr. 190 [“the credibility and honesty of an
officer are the essence of the function”]; Kolender v. San Diego County Civil Service Com. (2005) 132
Cal.App.4th 716, 721, 34 Cal.Rptr.3d 1 [* ‘A [police officer's] job is a position of trust and the public has a
right to the highest standard of behavior from those they invest with the power and authority of a law

enforcement officer.”].)
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Weiler, Michelle@POST
ACLU concern - request clarification that revocation is not incumbent on a pattern of behavior. But, is stated in the preceding paragraph that dishonesty “...normally warrants revocation of an officer’s certification.” This paragraph identifies considerations that may factor into a lesser penalty.
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ABUSE OF POWER

Penal Code Section 13510.8(b)(2): Abuse of power, including, but not limited to,
intimidating witnesses, knowingly obtaining a false confession, and knowingly making a
false arrest.

Commission Regulation 1205(a)(2): Abuse of power, including, but not limited to,
intimidating witnesses, knowingly obtaining a false confession, and knowingly making a
false arrest. For purposes of this subsection, in considering whether a suspension or
revocation of certification is proper, the Commission will consider the extent to which the
abuse of power was a knowing abuse of the power and authority of a public office.

Maximum Penalty: Revocation

Minimum Penalty: Revocation Stayed
Suspension up to Three Years
Three Years of Probation
Standard Terms and Conditions
Optional Terms and Conditions

Considerations: Abuse of power may take many forms, and an evaluation of the
totality of the circumstances is essential in determining the appropriate penalty. If an
abuse of power is more appropriately characterized, for instance, as excessive force or
sexual assault, those serious misconduct categories should be cited instead of abuse of
power. On the other hand, there may be instances where a peace officer’s conduct
does not meet the definition of a serious misconduct category like excessive force or
sexual assault, and yet the conduct demonstrates a clear abuse of a given peace
officer’s supervisory powers or status as a peace officer.

Aggravating factors when considering revocation may include, among other things,
when a peace officer isolates or intimidates witnesses in order to interfere with the
administration of justice or to satisfy a personal interest that is inconsistent with the
duties and responsibilities of a peace officer, knowingly fails to report crimes or
inaccurately reports crimes to avoid further investigation or referrals to the District
Attorney’s Office, knowingly misrepresents or misreports a victim’s or witness’s
statements in reports, discourages truthful testimony or encourages false testimony,
knowingly obtains a false confession, or knowingly makes a false arrest. Similarly, any
intentional misuse of the power and authority given to a peace officer to subvert an
investigation, for personal gain, or to cause harm to another, would normally warrant
revocation. Any misuse of power and authority for such purposes indicates that the
public would be at risk should the peace officer continue to have such power and
authority.

Suspension may be warranted when the officer reasonably believed they were acting in

good faith, that the conduct was permitted by law or departmental policy, or did not, in
light of all of the circumstances, intentionally attempt to take an unjust advantage over
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persons, property, or situations, by the improper exercise of power and authority
granted to them by virtue of their position.
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PHYSICAL ABUSE

Penal Code Section 13510.8(b)(3): Physical abuse, including, but not limited to, the
excessive or unreasonable use of force as described in Penal Code section 835a.

Maximum Penalty: Revocation

Minimum Penalty: Revocation Stayed
Suspension up to Three Years
Three Years of Probation
Standard Terms and Conditions
Optional Terms and Conditions

Considerations: Revocation is appropriate when excessive or unreasonable force
results in death or serious bodily injury. Revocation is also appropriate when the officer
has engaged in multiple acts of excessive or unreasonable force, even if death or
serious bodily injury has not resulted from those uses of force.

Because agency policies vary to some degree regarding what may be considered
unreasonable or excessive use of force, each case will be fact specific and depend in
large part on the necessity for the type and degree of force used by the peace officer.
Consideration shall be based upon the totality of the circumstances known by the peace
officer at the time of the incident. For guidance, the California Penal Code outlines the
legal framework detailing when a peace officer may use reasonable force to effect an
arrest or overcome resistance. (See Penal Code section 835a).

Acts that may result in physical assault allegations often include inappropriate uses of
take down techniques and restraint holds, deployment of batons, tasers, and officer
involved shootings. The harm done to the victim or the potential harm that could have
resulted from the peace officer’'s conduct is always a consideration.

An analysis of facts surrounding the use of force will be important in determining
whether suspension is appropriate. For example, will similar behavior in the future likely
be preventable with training, or was the act so severe or aggravated that additional
training is unlikely to prevent recurrence. Another consideration includes whether there
is any documented pattern of unreasonable or excessive force used by the peace
officer. The peace officer’s past conduct is also relevant in proving whether the peace
officer knew, or should have known, the conduct at issue was excessive. Absent an
established pattern, and depending on the nature of the force used, a single incident
may potentially be resolved by means of suspension and additional training.
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Weiler, Michelle@POST
We could italicize all the “mays” to highlight that they are the exception, not the rule.

Weiler, Michelle@POST
ACLU concern - request clarification that revocation is not incumbent on a pattern of behavior.
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SEXUAL ASSAULT

Penal Code Section 13510.8(b)(4): Sexual assault as described in subdivision (b) of
Penal Code Section 832.7.

Cal. Penal Code § 832.7 (b)(1)(B)(ii)-(iii):

(i) As used in this subparagraph, “sexual assault” means the commission or attempted
initiation of a sexual act with a member of the public by means of force, threat, coercion,
extortion, offer of leniency or other official favor, or under the color of authority. For
purposes of this definition, the propositioning for or commission of any sexual act while
on duty is considered a sexual assault.

(iii) As used in this subparagraph, “member of the public” means any person not
employed by the officer's employing agency and includes any participant in a cadet,
explorer, or other youth program affiliated with the agency.

Commission Regulation 1205(a)(4): Sexual assault as described in subdivision (b) of
Penal Code Section 832.7, and shall extend to acts committed amongst members of
any law enforcement agency.

Maximum Penalty: Revocation

Minimum Penalty: Revocation Stayed
Suspension up to Three Years
Three Years of Probation
Standard Terms and Conditions
Optional Terms and Conditions

Considerations: Non-consensual conduct which constitutes sexual assault as defined
above warrants revocation, regardless of whether it occurs on or off-duty. Examples of
non-consensual acts as described in section 832.7(b) include “commission or attempted
initiation of a sexual act with a member of the public by means of force, threat, coercion,
extortion, offer of leniency or other official favor or under the color of authority.”

Since the law considers the propositioning for, or commission of, any sexual act on-duty
a sexual assault, any instance involving any sexual act while on-duty, even if
consensual, would constitute serious misconduct. Suspension may be warranted if the
act occurred on duty but involved entirely consensual conduct, was limited in nature,
and did not jeopardize public safety (for instance by an inability to respond to calls for
service).

To the extent the consensual sexual act in question was committed solely amongst
members of the law enforcement agency, the appropriate penalty may depend upon the

respective job titles and supervisory responsibilities of the subject peace officer and the
other consenting employee. Suspension may be warranted if the subject peace officer
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and the other employee were in a similar job classification, whereas a more substantial
penalty is justified if the peace officer supervised the other employee.

Similarly, when viewing the circumstances in their entirety, the negative impact that the
sexual act has on the law enforcement agency, or the protection of the public, are
important considerations. A consensual sexual act that has little to no adverse effect on
the interests of justice may warrant suspension when compared to a consensual sexual
act that directly prejudices an investigation. This would include, but not be limited to,
inappropriate relationships with witnesses, victims, informants, or suspects.
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DEMONSTRATING BIAS

Penal Code Section 13510.8(b) (5): Demonstrating bias on the basis of actual or
perceived race, national origin, religion, gender identity or expression, housing status,
sexual orientation, mental or physical disability, or other protected status in violation of
law or department policy or inconsistent with a peace officer's obligation to carry out
their duties in a fair and unbiased manner. This paragraph does not limit an employee's
rights under the First Amendment to the United States Constitution.

Commission Regulation 1205(a)(5): Demonstrating bias on the basis of actual or
perceived race, national origin, religion, gender identity or expression, housing status,
sexual orientation, mental or physical disability, or other protected status in violation of
law or department policy or inconsistent with a peace officer's obligation to carry out
their duties in a fair and unbiased manner. This paragraph does not limit an employee's
rights under the First Amendment to the United States Constitution.

(A) An officer is “demonstrating” bias for purposes of this Regulation when the officer
either shows or displays, by words, actions or other conduct, prejudice, intolerance,
contempt, or hatred towards one or more persons due to that person’s membership
within a class of persons identified in Penal Code section 13510.8(b)(5), when such
words, actions or other conduct would lead a reasonable person to conclude that the
officer has not fairly and impartially performed, or will not fairly and impartially
perform, his or her law enforcement duties.

(B) An officer engaging in racial profiling in violation of Penal Code section 13519.4
is demonstrating bias because profiling casts suspicion on a class of people without
individualized suspicion as to the person being stopped.

Maximum Penalty: Revocation

Minimum Penalty: Revocation Stayed
Suspension up to Three Years
Three Years of Probation
Standard Terms and Conditions
Optional Terms and Conditions

Considerations: Peace officers are granted extraordinary powers to deprive persons of
their property, liberty, and even their life, and a peace officer that targets individuals for
unfair treatment based upon membership in a protected class should not be entrusted
with such powers. Serious misconduct is shown if the peace officer's words, actions or
conduct are: 1) inconsistent with the peace officer’s obligation to carry out their duties in
a fair and unbiased manner, 2) violates applicable law, or 3) violates department policy.

A peace officer shows or displays, by their words, actions or other conduct, prejudice,
intolerance, contempt or hatred towards one or more persons due to that person’s

membership within a class of persons identified in Penal Code section 13510.8(b)(5),
when such words, actions or other conduct would lead a reasonable person to conclude
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that the peace officer has not, or will not, fairly and impartially perform his or her law
enforcement duties. Under these circumstances, revocation is the appropriate penalty.

A peace officer engaging in racial profiling in violation of Penal Code section 13519.4 is
demonstrating bias because profiling casts suspicion on a class of people without
individualized suspicion as to the person being stopped. Itis important to note that the
peace officer's demonstration of bias must be either in violation of the law or department
policy or be inconsistent with a peace officer’s obligation to carry out their duties in a fair
and unbiased manner. The degree to which this is true may be a factor in considering a
lesser penalty.

The peace officer’s role and level of participation in the act of demonstrating bias may

also warrant suspension. Whether the incident was isolated or demonstrated a pattern
of biased behavior may help to determine whether a lesser penalty is appropriate.
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Weiler, Michelle@POST
Rephrased to address the ACLU’s concern regarding the prior language implying that the demonstration of bias had to be both a violation of law or policy and inconsistent with e peace officer’s obligations to be fair and unbiased in carrying out their duties.

Weiler, Michelle@POST
ACLU concern about the use of “may” however, by statute, we must consider the extent to which the officer is engaging in their first amendment right v a demonstration of bias that inhibits their ability to impartially carry out their duties as a peace officer.
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ACTS THAT VIOLATE THE LAW

Penal Code Section 13510.8(b) (6): Acts that violate the law and are sufficiently
egregious or repeated as to be inconsistent with a peace officer's obligation to uphold
the law or respect the rights of members of the public, as determined by the
Commission.

Maximum Penalty: Revocation

Minimum Penalty: Revocation Stayed
Suspension up to Three Years
Three Years of Probation
Standard Terms and Conditions
Optional Terms and Conditions

Considerations: The law provides that discipline is appropriate where an act is either
sufficiently egregious or repeated so as to be inconsistent with a peace officer's
obligation to uphold the law or respect the rights of members of the public. Therefore, a
single act may be sufficient to impose discipline, notwithstanding the Legislature’s use
of the term “acts,” either because it is itself sufficiently severe, or where, upon
consideration of other relevant factors (such as a prior pattern of behavior or a history of
engaging in improper acts) the act is considered egregious based upon a consideration
of the individual’s pattern or history of behavior.

In accordance with Government Code section 1029, a peace officer’s certification shall
be revoked in cases involving disqualification, generally resulting from convictions for
felonies and certain misdemeanors. However, separate from the question of a GC §
1029 disqualification, an act may be grounds for revocation as serious misconduct even
if it does not meet the section 1029 threshold. As to those acts, the Legislature did not
make every violation of the law grounds for discipline, and instead qualified that those
acts that are considered serious misconduct must be either inconsistent with a peace
officer’s obligation to uphold the law or inconsistent with the peace officer’s obligation to
respect the rights of members of the public.

Generally, revocation is appropriate when a peace officer’s violation of the law results in
a serious risk of harm to the public, whether the officer is on or off duty. The nature of
the violation, whether the conduct would meet the elements of a felony or misdemeanor,
should also be considered in determining whether a lesser penalty is warranted.

Another factor to consider is whether the act has been repeated, and whether the
repeated nature demonstrates a likelihood of recurrence. The length of time between
repeated acts is also a factor. Acts that occur within a shorter amount of time may
warrant a stronger penalty, such as revocation, while acts that are remote or further
apart may warrant a lesser penalty.

In cases where alcohol or substance use has resulted in, or contributed to, a violation of
law, even in some instances of repeated or egregious violations of law, a term of
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suspension and/or probation with optional terms and conditions related to abstaining
from alcohol and substance use and participating in regular testing may be appropriate
based on the rehabilitative efforts of the subject officer and the lapse of time since the
alcohol or substance use and violation(s) of law.

Crimes committed while on-duty (such as an assault under color of authority or other act

where the peace officer uses or is aided by his or her position in the commission of a
crime) are presumptively revocation cases.
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LAW ENFORCEMENT GANG

Penal Code Section 13510.8(b) (7): Participation in a law enforcement gang. For the
purpose of this paragraph, a “law enforcement gang” means a group of peace officers
within a law enforcement agency who may identify themselves by a name and may be
associated with an identifying symbol, including, but not limited to, matching tattoos, and
who engage in a pattern of on-duty behavior that intentionally violates the law or
fundamental principles of professional policing, including, but not limited to, excluding,
harassing, or discriminating against any individual based on a protected category under
federal or state antidiscrimination laws, engaging in or promoting conduct that violates
the rights of other employees or members of the public, violating agency policy, the
persistent practice of unlawful detention or use of excessive force in circumstances
where it is known to be unjustified, falsifying police reports, fabricating or destroying
evidence, targeting persons for enforcement based solely on protected characteristics
of those persons, theft, unauthorized use of alcohol or drugs on duty, unlawful or
unauthorized protection of other members from disciplinary actions, and retaliation
against other officers who threaten or interfere with the activities of the group.

Maximum Penalty: Revocation

Minimum Penalty: Revocation Stayed
Suspension up to Three Years
Three Years of Probation
Standard Terms and Conditions
Optional Terms and Conditions

Considerations: In cases where the subject peace officer’s activities have resulted in
wrongful convictions, harm to an individual(s), or have created a culture within the law
enforcement agency that prevents other peace officers from reporting misconduct or
interceding when witnessing misconduct for fear of being retaliated against, are factors
to consider for revocation.

Revocation may be warranted when the peace officer’s participation in a law
enforcement gang has resulted in a violation of the law, such as a provable felony or
misdemeanor, injury to a person(s), or damage to property. The peace officer’s level of
participation, such as whether they had an active or passive role in the illegal act should
also be considered in determining whether suspension is warranted. For example,
suspension may be appropriate if there is sufficient evidence to demonstrate that the
subject peace officer was coerced into participation in the law enforcement gang
through intimidation, retaliation, or threats to the safety of the subject peace officer or
their family. Similarly, suspension may be appropriate if the evidence demonstrates that
the subject peace officer became a member of the gang because of the pressures of
organizational culture, but did not actively participate in a pattern of on-duty behavior
that intentionally violates the law or fundamental principles of professional policing. Both
of these should be weighed against whether the subject peace officer reported the gang
to appropriate supervisors and if not, why they did not do so.
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Weiler, Michelle@POST
ACLU concerned that this is not comprehensive enough.

Understanding their concerns, this is supposed to be a set of guidelines and it is not realistic to account for all of possible considerations. The additional considerations recommended by the ACLU are already encompassed in the PC section listed above.

Weiler, Michelle@POST
ACLU is concerned this may create a loophole. However, we must take this into consideration as a potential justification for passive participation. Language was added to clarify this would not be taken into consideration without sufficient evidence to demonstrate this occurred. 
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FAILURE TO COOPERATE

Penal Code Section 13510.8(b)(8): Failure to cooperate with an investigation into
potential police misconduct, including an investigation conducted pursuant to Chapter 1
of Title 4 of Part 4 of the Penal Code. For purposes of this paragraph, the lawful
exercise of rights granted under the United States Constitution, the California
Constitution, or any other law shall not be considered a failure to cooperate.

Maximum Penalty: Revocation

Minimum Penalty: Revocation Stayed
Suspension up to Three Years
Three Years of Probation
Standard Terms and Conditions
Optional Terms and Conditions

Considerations: The central objective of any investigation is to expose the truth. As the
Law Enforcement Code of Ethics recognizes, peace officers must remain “[h]Jonest in
thought and deed....” A failure to cooperate with an investigation is antithetical to the
very core of a peace officer’s responsibilities. A peace officer who fails to cooperate with
an investigation has made a conscious decision to obstruct the objectives of law
enforcement. For this reason, a peace officer’s failure to cooperate with an investigation
into potential police misconduct normally warrants revocation.

As is true for all citizens, peace officers may exercise their individual rights under the
United States Constitution, the California Constitution, or any other law. California law
expressly recognizes that the lawful exercise of those rights does not constitute serious
misconduct. The key word here is “lawful.”

One concern a peace officer may reasonably have when deciding whether to cooperate
with an investigation into peace officer conduct is whether any statements they make
will incriminate themselves, thereby implicating the peace officer’s right to assert their
peace officer privileges under both the Fifth Amendment to the United States
Constitution and article |, section 15, clause 6 of the California Constitution. The
California Supreme Court addressed this concern in a case entitled Lybarger v. City of
Los Angeles. This case resulted in a common admonition known as the Lybarger
admonition, which is frequently provided to peace officers who believe their cooperation
in an investigation into misconduct could be self-incriminating. The Lybarger admonition
notifies the peace officer subject to questioning that their statements cannot be used
against them criminally.

Once this admonition is given, a peace officer’s decision to remain silent and refuse to
cooperate with an investigation is not a lawful exercise of a constitutional right. As the
California Supreme Court emphasized in Lybarger, a peace officer has “...neither a
constitutional nor a statutory right to remain free of administrative sanction....”
(Emphasis in original.) Indeed, the Public Safety Officers Procedural Bill of Rights Act
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specifically provides that the failure to answer questions directly related to an
investigation may result in punitive action. (Cal. Gov. Code §§ 3304(a)).

Accordingly, once a peace officer receives the Lybarger admonition, their refusal to
cooperate for fear of self-incrimination is unjustified as a matter of law and therefore
cannot be considered as a circumstance justifying a lesser penalty.

A failure to cooperate may arise when a peace officer refuses to comply with a lawful
order to turn over agency or personal equipment that may, or does, contain
incriminating evidence in a criminal, civil, or administrative investigation. Alternatively, a
failure to cooperate may arise when a peace officer destroys agency or personal
equipment or data that they knew, or should have known, contained evidence that was
relevant to a pending investigation. Failure to cooperate may further arise where a
peace officer alters or destroys evidence before turning it over to misdirect an
investigation, cover up wrongdoing, or to implicate another peace officer. In such cases,
the extent to which the peace officer’s failure to cooperate prevents an investigation
from moving forward and determining what occurred should be considered in
determining whether revocation or suspension is appropriate.
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FAILURE TO INTERCEDE

Penal Code Section 13510.8(b)(9): Failure to intercede when present and observing
another officer using force that is clearly beyond that which is necessary, as determined
by an objectively reasonable officer under the circumstances, taking into account the
possibility that other officers may have additional information regarding the threat posed
by a subject.

Maximum Penalty: Revocation

Minimum Penalty: Revocation Stayed
Suspension up to Three Years
Three Years of Probation
Standard Terms and Conditions
Optional Terms and Conditions

Considerations: The preservation of life is one of the most elementary duties of a
peace officer. Life’s value exists in equal measure for both the innocent as well as those
suspected of criminal activity. Every peace officer, by virtue of the badge, stands in a
unique position to prevent unnecessary harm to others. This is especially true when
confronted with a fellow peace officer engaged in excessive use of force. If a peace
officer observes another peace officer using force clearly beyond that which is
necessary under the circumstances, the presence of that peace officer on the scene
accentuates their responsibility to intercede and protect lives.

When determining the appropriate penalty for a peace officer who fails to intercede,
consideration of the totality of the circumstances is especially important. As the use of
force becomes increasingly unreasonable from an objective peace officer’s point of
view, the penalty for failure to intercede increases accordingly. Where the use of force is
objectively unreasonable, but to a low degree, the failure to intercede may warrant a
lesser penalty.

The totality of the circumstances can be important in other ways as well. For example,
other peace officers may have additional information about a subject that is unknown to
the peace officer who is later subject to decertification proceedings. Under these
circumstances, what the subject peace officer knows or reasonably should know about
a subject may tend to work in favor of a greater or lesser penalty. The opposite is
equally true. When a peace officer is unfamiliar with a suspect, it is crucial to consider
what an objectively reasonable peace officer would do under the totality of the
circumstances known to that peace officer considering their unfamiliarity with the
suspect.
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PROBATION TERMS AND CONDITIONS

The Commission’s primary responsibility is protection of the public. The Commission
believes that in disciplinary matters where probation has been imposed, terms and
conditions should be established to provide for public protection while allowing the
probationer to demonstrate rehabilitation. The following terms and conditions of

probation provide for public protection while establishing a mechanism for monitoring
the progress of a probationer’s rehabilitation.
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LISTING OF PROBATION CONDITIONS — STANDARD AND OPTIONAL

Standard Terms and Conditions for All Decisions and Orders

1.

2.

Certification Revoked. Respondent’s certification is revoked.

Certification Revoked, Revocation Stayed. It is hereby ordered that (insert certificate
type and number), issued to Respondent (name of responded) is/are revoked.
However, the revocation(s) is/are stayed and Respondent is placed on probation for
______years on the following conditions:

Certification Suspension. Respondent’s certification shall be suspended for
days/months/years.

Severability Clause. Each condition of probation contained herein is a separate and
distinct condition. If any condition of this Order, or any application thereof, is
declared unenforceable in whole, in part, or to any extent, the remainder of this
Order, and all other applications thereof, shall not be affected. Each condition of this
Order shall separately be valid and enforceable to the fullest extent permitted by law.

Obey All Laws. Respondent shall obey all federal, state, and local laws. A full
detailed account of any and all alleged violations of law and any arrests shall be
reported by Respondent to the Commission in writing withing seventy-two (72) hours
of occurrence. To permit monitoring of compliance with this condition,
notwithstanding any provision of law, Respondent agrees that the Commission can
receive notification of an arrest and/or conviction from any federal, state, and/or local
agency.

Submit Quarterly Reports. The respondent shall submit quarterly to the Commission,
or its designee, under penalty of perjury, on forms provided by the Commission,
stating whether there has been compliance with all terms and conditions of
probation. Omission or falsification in any manner of any information on these
reports shall constitute a violation of probation and shall result in summary
revocation of Respondent’s restricted certification. If the final written quarterly report
is not made as directed, the period of probation shall be extended until the final
report is received by the Commission. Any period(s) of delinquency in submitting a
report as directed may be added to the total period of probation.

Quarterly reporting periods and due dates are as follows:
Quarter | (January 1 to March 31)
Quarter Il (April 1 to June 30)

Quarter Ill (July 1 to September 30)
Quarter IV (October 1 to December 31)
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Serious Misconduct. Respondent shall not engage in any acts of serious misconduct
as defined under Penal Code section 13510.8, subdivision (b), including but not
limited to, any acts that involve substance abuse related incidents. Any acts of
serious misconduct shall be deemed a violation of these probation conditions and
may result in the filing of an accusation and/or petition to revoke probation.

Interview with the Commission. Within 30 days of the effective date of the Decision,
Respondent shall appear in person or via video conference, if approved by the
Commission for an interview with its designated probation monitors to review the
terms and conditions of probation. Thereafter, the respondent shall, upon
reasonable request, report or appear in person as directed. The interview with the
Commission shall not be tolled.

Personal Appearances. Upon reasonable notice by the Commission, the respondent
shall report to and make personal appearances at times and locations as the
Commission may reasonably direct.

10. Cooperation with Commission Staff. Respondent shall cooperate with the

11.

Commission’s staff as needed to ensure Respondent is complying with the terms of
probation. The respondent shall communicate directly with the Commission, or its
designee; written communications from the Commission, or its designee, will only be
sent to the Respondent.

Changes of Employment or Address. The respondent shall notify the Commission in
writing of any and all changes of peace officer employment and residence address
within fourteen (14) calendar days of such change.

Respondent will at all times comply with the California Code of Regulations, title 11,
section 1215, and maintain a physical address of record with the Commission for
three (3) years after separation of service from peace officer employment in
California. In addition, Respondent will ensure that the Commission has their current
home address and preferred method of contact (i.e., phone number, email address)
during the period of probation. This information will be maintained confidentially in
accordance with the Information Practices Act, Civil Code section 12798 et seq. and
California Penal Code section 832.7.

12.Notice to Employers. Respondent shall provide any current, future, or potential law

enforcement employer with the terms and conditions of this stipulation. Respondent
understands and agrees that this stipulation, once adopted, will be a public
document and will be subject to public release. Respondent further understands and
agrees that the Commission shall have the right to provide any and all records
showing compliance or lack of compliance with the terms of this stipulation to any
current, past, future, or potential law enforcement employer of Respondent, upon the
employer’s request.
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13.Comply with Probation. Respondent shall fully comply with the conditions of
probation and cooperate with representatives of the Commission in its monitoring
and investigation of the Respondent’s compliance with probation.

14.Continuance of Probationary Term and Completion of Probation. If Respondent
violates the terms of this probation in any respect, the Commission, after giving
Respondent notice and the opportunity to be heard, may set aside the stay order,
and impose the revocation or suspension of Respondent’s certification.

If Respondent disputes the Commission’s determination that a violation of probation
has occurred, Respondent shall have 35 calendar days from the date of mailing of
the notification letter to file with the Commission a dispute to the action being taken
on Respondent’s certification. The Respondent shall fully explain the factual and
legal basis of their dispute to the asserted probation violation, and supply at that time
any evidence supporting the dispute as to the probation violation. The Commission
shall consider Respondent’s argument and evidence before taking action on the
Respondent’s certification. If Respondent fails to respond, this action shall become
final, and the file will be closed.

If during the period of probation, an accusation or petition to revoke probation has
been filed against Respondent’s certification, or the Attorney General’s Office has
been requested to prepare an accusation or petition to revoke probation against
Respondent’s certification, the probationary period shall automatically be extended
and shall not expire until the accusation or petition has been acted upon by the
Commission.

Upon successful completion of probation, Respondent’s certification shall be fully
restored.

15. Certification Surrender. During Respondent’s term of probation, Respondent may
surrender their certification to the Commission under Penal Code section 13510.8,
subdivision (f). Upon formal acceptance of the surrendered certification, Respondent
will no longer be subject to the conditions of probation.

Surrender of Respondent’s certification shall be considered a disciplinary action and
shall become part of Respondent’s certification history with the Commission.
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Optional Terms and Conditions of Probation. In addition to the standard terms and
conditions of probation, optional terms and conditions of probation are assigned based

on the nature of the serious misconduct violations and the fact pattern specific to
individual cases.

16. California POST Supplemental Training Requirement. Within days of the

effective date of this Decision or , Respondent shall take and
successfully complete POST-certified training in one or more of the following areas:

The respondent is responsible for all costs associated with completing the required
POST-certified courses. (Examples of areas to require training in include use of
force, report writing, ethics, bias, diversity, LGBTQI, gender awareness, sexual
harassment, workplace harassment, anger management, decision-making, de-
escalation, duty to intercede, emotional intelligence/survival, problem solving, and
stress management.)

17.Criminal Probation Reports. Respondent shall provide the Commission with a copy

of the standard terms and conditions of Respondent’s criminal probation, as well as
copies of all criminal probation reports and the name of their probation officer. If the
Respondent is under criminal court orders, including probation or parole, and the
order is violated, this shall be deemed a violation of these probation conditions and
may result in the filing of an accusation and/or petition to revoke probation.

18. Counseling/Psychotherapy. Within 30 days of the effective date of this Decision,

Respondent shall submit to the Commission, for its prior approval, the name, license
number, and qualifications of one or more culturally competent? licensed
psychologists or therapists with a PhD, PsyD, MS or LCSW who have experience in
treating the underlying mental health condition(s) that may have contributed to the
serious misconduct actions of the subject peace officer. The selected practitioner(s)
shall be licensed in good standing in the State of California and shall not have been
subjected to formal discipline by a licensing board in or outside of California within
the preceding seven years and shall demonstrate experience in providing culturally
competent examination and counseling of first responders. The selected
practitioner(s) shall have had no prior professional or personal relationship with the
respondent. Within 60 days of the Decision, Respondent shall begin seeing their
provider, following their treatment plan, and engaging in the therapeutic process.
The purpose of the therapy is to assist the Respondent with amassing tools and
skills that can be used to mitigate any barriers to engaging in sound police work and

3 A culturally competent therapist for law enforcement is a mental health professional who is trained to
work with police officers and understand their unique needs and challenges. These therapists can provide
support, treatment, and interventions tailored to the specific context of law enforcement work, addressing
issues such as stress, trauma, and mental health conditions.
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maintaining a healthy home life. The Respondent shall have the selected practitioner
submit the treatment plan to the Commission which shall include number of
prescribed sessions. If applicable, the practitioner shall provide quarterly status
reports to the Commission noting if the respondent is attending and participating in
treatment. At no time shall the practitioner send protected health information to the
Commission without the written consent of the Respondent. Should the practitioner
believe the Respondent is not making progress in therapy, and believes the
Respondent poses potential harm to the public, they will recommend to the
Commission the Respondent be sent to a Fitness for Duty evaluation. All costs shall
be borne by the Respondent.

19.Fitness for Duty Evaluation*. Within 60 days of the effective date of this Decision,
Respondent shall submit to the Commission, for its prior approval, the name, license
number, and qualifications of one or more culturally competent licensed psychiatrist
or psychologists with experience in conducting fitness for duty evaluations for peace
officers, pursuant to Government Code section 1031(f)(2). The selected
practitioner(s) shall be licensed in good standing in the State of California and shall
not have been subjected to formal discipline by a licensing board in or outside of
California within the preceding seven years and shall demonstrate experience in
providing culturally competent examination of first responders. The selected
practitioner(s) shall have had no prior professional or personal relationship with the
respondent. Within 60 days of the Decision, Respondent shall undergo a mental
health evaluation by the selected licensed practitioner(s). The respondent shall have
the selected practitioner submit their evaluation to the Commission within 14
calendar days after the completed evaluation. The evaluation provided to the
Commission shall advise whether the respondent is able to safely return to the
profession with or without continued therapy/treatment or requires time away from
the profession while undergoing therapy/treatment. If applicable, the respondent
shall undergo treatment as prescribed until the selected practitioner deems the
respondent is able to independently, and safely, return to the profession with or
without continued therapy/treatment. If applicable, the respondent shall cause the
approved culturally competent practitioner to provide quarterly status reports to the
Commission. The quarterly status reports shall report whether the respondent is
attending and participating in treatment. All costs shall be borne by the Respondent.

20. Alcohol or Drug Counseling. Within 30 days of the effective date of this Decision,
Respondent shall enter, attend, and participate in an alcohol/drug rehabilitation
program for . Respondent shall submit written proof from the
selected program confirming attendance and participation in the program to the
Commission in Respondent’s quarterly written reports. All costs for attending said
program shall be borne by the Respondent.

4 Law enforcement fitness for duty evaluations are specialized mental health examinations designed to
assess whether an officer may have a psychological condition that impairs their ability to perform
essential job functions or poses a direct threat. These evaluations are ordered by the department when
there is objective evidence that an employee may be unable to safely perform their job due to a
psychological condition or impairment.
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21.Proof of Completion. Respondent shall provide the Commission with proof of
completion and/or participation in all abuse treatment and counseling
programs taken to date, as well as the results of any testing they have
taken to date.

22.Submit to Alcohol or Drug Testing. Respondent shall participate in a random,
biological fluid testing program approved by the Commission. The length of time and
frequency will be up to ___ times per year on a random basis. Respondent is
responsible for keeping the Commission informed at all times of Respondent’s
current telephone number. In the event Respondent’s telephone number changes,
Respondent shall update the Commission within 48 hours.

Respondent shall also ensure that messages may be left at the telephone number
when they are not available and ensure that reports are submitted directly by the
testing agency to the Commission, as directed. Any confirmed positive finding shall
be reported immediately to the Commission by the program, Respondent shall be
considered in violation of probation, and the Commission may, in its discretion, order
additional testing or screening, over and above the time and frequency listed above.

If Respondent has a confirmed positive finding for and the
Commission files a petition to revoke probation or an accusation, the Commission
may suspend Respondent’s Certification pending the final decision on the petition to
revoke probation or the accusation. This period of suspension will not apply to the
reduction of this probationary time period.

23.Abstain from Controlled Substances. Respondent shall abstain from the personal
use or possession of controlled substances, as defined in the California Uniform
Controlled Substances Act (Health and Safety Code section 11000 et seq.), and
dangerous drugs as defined in Business and Professions Code section 4022, except
for medication lawfully prescribed to Respondent by a licensed practitioner for a
bona fide illness. Upon request of the Commission or its designee, Respondent shall
provide documentation from the licensed practitioner that the prescription for the
drug was legitimately issued and is a necessary part of the Respondent’s treatment.

24.Abstain from Alcohol Use. Respondent shall abstain from the use of products or
beverages containing alcohol.

25.Tolling. This term shall not apply until Respondent secures appointment to a new
peace officer position. Regardless of the effective date of this agreement, this term
shall be tolled until Respondent is appointed to a peace officer position, if not
currently employed, after which this term shall be operative for years, during
which time Respondent will remain on probation.

Periods of residency outside of California shall not apply toward a reduction of the
period of probation. Respondent’s probation is tolled when they reside outside of
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California and the period of probation shall be automatically extended for the same
period they reside outside of California. Any period of tolling will not apply to the
reduction of the probationary term and will relieve Respondent of the responsibility to
comply with the probationary terms and conditions with the exception of this
condition and the following terms and conditions of probation: Obey All Laws,
Criminal Court Orders, Comply with Probation, Violation of Probation, and
Certification Surrender.
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FACTORS FOR CONSIDERATION OF PENALTY RELATED TO PEACE
OFFICER CERTIFICATION ACTIONS

PREFACE

The Commission on Peace Officer Standards and Training (Commission) establishes
minimum standards for the physical, mental, and moral fithess of peace officers, adopts
rules establishing minimum training standards for peace officers, and, as a part of its
certification program, licenses peace officers and investigates and reviews allegations
of serious misconduct in order to determine whether the peace officer’s certification
should be suspended or revoked.

Senate Bill 2 (Stats. 2021, c. 409, 8 12, eff. Jan. 1, 2022) (SB 2) requires POST to
review and investigate reports of “serious misconduct” by peace officers, as defined in
Penal Code section 13510.8, which includes, but is not limited to, dishonesty, abuse of
power, physical abuse (including, but not limited to, the excessive or unreasonable use
of force), sexual assault, demonstration of bias, egregious or repeated acts that violate
the law, participation in a law enforcement gang, failure to cooperate with an
investigation into potential police misconduct, and failure to intercede. POST may
suspend or revoke the certification of officers who are found to have engaged in serious
misconduct. POST has also promulgated regulations (11 Cal Code Regs, § 1205) which
further define serious misconduct.

California employs more than 85,000 peace officers, most of whom are subject to SB 2.
One of the many goals of SB 2 was to address an issue involving officers who are
accused of misconduct at one agency and react by moving to another agency in an
attempt to avoid the imposition of discipline. Prior to SB 2, agencies would often
discontinue an investigation if an officer resigned, as there was no longer an
employment consequence that can be imposed upon an officer who no longer works for
the agency. SB 2 now requires that agencies complete investigations even if the officer
resigns, and SB 2’s disclosure provisions, found in Penal Code section 13510.9, serve
to ensure that such peace officer disciplinary records are shared amongst law
enforcement agencies conducting background investigations for potential hires. Penal
Code §13510.85(c) also requires POST to report its decertification actions to a national
database, the National Decertification Index of the International Association of Directors
of Law Enforcement Standards and Training, which is accessed by law enforcement
entities across the country.

SB 2 required the creation of a new division, the Peace Officers Standards and
Accountability Division (Division), within POST. The Division is responsible for the
intake and investigation of serious misconduct allegations. Prior to the issuance of an
Accusation to revoke or suspend a peace officer’s certification, Penal Code section
13509.5(b) mandates that the Division review investigations of allegations that may
provide grounds for suspension or revocation of a peace officer’s certification based on
serious misconduct, conduct additional investigations as necessary, and to present
findings and recommendations to the Peace Officer Standards Accountability Advisory

1|Page

507



POST DISCIPLINARY GUIDELINES

Board (Board). During the Division’s investigation, a thorough analysis of the allegations
is conducted to determine whether there is clear and convincing evidence that an act (or
acts) of serious misconduct occurred. This includes but is not limited to a review of the
evidence; the agency’s findings; the peace officer’s service record, including patterns of
prior related conduct; mitigating or aggravating circumstances; and interviews with the
subject peace officer and witnesses. Once the analysis of facts is complete, the case
moves through two levels of internal panel review — the first is with a panel of bureau
chiefs, including those not assigned to the Division and the second is with executive
management, including the Executive Director. POST legal counsel guide Division staff
throughout the entirety of the process to ensure the findings are sound and hold up to
established legal standards.

ele%erwnaﬂens—lf the D|V|$|on flnds reasonable qrounds for revocatlon or suspensron of
a peace officer's certification, and following review and approval by the Executive
Director or their designee, it shall and- provide the subject peace officer with a Notice of
Intent to Revoke and include a detailed explanation of the decertification procedure and
their rights to respond eentest-and-appeal(Penal Code § 13510.85(a)(1)). Upon
notification the division has found reasonable grounds for suspension or revocation, the

peace officer mav file a request for review bv the Board and Comm|SS|on The-peace

The request for review must be recelved or postmarked wrthrn 30 calendar davs of the
latest date of mailing of the notice of intent to revoke. If the peace officer fails to file a
request for review, the peace officer’s certification is suspended or revoked without
further proceedings (Penal Code § 13510.85(a)(2)).

If a request for review is filed, the matter is set for an initial hearing before the Board.*
Pursuant to Penal Code section 13510.85, the Board reviews the findings of
investigations presented by the Division and makes a recommendation on what action
should be taken against the certification of the subject peace officer. The Board is
presented with a detailed investigative summary of the Division’s findings along with
relevant exhibits which serve as the Drvrsron s evrdence in support of its frndrngs of
serious misconduct. &

1 It is important to understand at the outset that these initial proceedings by the Board and Commission
are not evidentiary and, as discussed below, determine only whether the matter will be referred back to
the Division for the initiation of proceedings for a formal hearing pursuant to the APA. This normally
involves a referral by the Division, through its counsel, to the Attorney General’s office for the preparation
of an appropriate accusatory pleading and the initiation of proceedings under the APA. During these initial
hearings, no factual determinations are made as to whether the subject peace officers engaged in serious
misconduct or what penalty may be appropriate, as these determinations are only made after an
administrative hearing has taken place before the Office of Administrative Hearings (OAH). Rather, the
determinations at the initial stage are limited, as discussed below, to a review of the evidence found by
the Division to determine whether that evidence would, if proven by the Division at a full hearing (and
without regard to any additional evidence or defenses that may later be proven at that full hearing)
establish clear and convincing evidence (a high probability) that serious misconduct occurred.
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eee%%%%:Thls hearing is I|m|ted to a review of the D|V|S|on s flndlngs and
recommendations; no witness testimony or presentation of additional evidence or
argument is permitted. During the public comment period, the peace officer or the peace
officer’s representative may address the issue of the sufficiency of the division’s findings
before the Board (Title 11, Cal. Code Regs. § 1209(e)(2)(B)).

If the Board finds the facts, as presented by the Division, would support clear and

convnncmq ewdence of serious mlsconduct at a full evndentlary hearing, thereis<clear

mstead— may recommend that a Qeace of'flcer s cer‘tlflcatlon be revoked or usgende
for a period of up to three years (Cal. Penal Code 8§ 13510.85(a)(4)). The Board’s

recommendation to the Commission requires a majority vote of the Board members
present and is based on whether the record, as presented by the Division, supports the
Division’s conclusion that serious misconduct occurred, as established by clear and
convincing evidence (Cal. Penal Code § 13510.85(a)(4)).

The Commission reviews all recommendations made by the Board. The Commission’s
decision to adopt a recommendation by the Board to seek revocation requires a two-
thirds vote of the Commissioners present and is based on whether the record, in its
entirety, supports the Board’s conclusion that the facts as presented by the Division,
would support clear and convmcmq ewdence of serious m|sconduct ata fuII evidentiary
hearing, . y .
serious misconduct occurred—a&eetablished—by—elea{—and-eemmemgeﬁdene& (Cal.
Penal Code § 13510.85(a)(5)). The Commission returns any determination requiring
action to be taken against an individual’s certification to the Division to initiate
proceedings for a formal hearing before an Administrative Law Judge (ALJ) in
accordance with the Administrative Procedure Act Chapter 5 (commencing with Section
11500) of Part 1 of Division 3 of Title 2 of the Government Code, which is subject to
judicial review as set forth in that Act (Cal. Penal Code § 13510.85(a)(6)).
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INTRODUCTION

Peace officers are vested with extraordinary powers by virtue of their position, which
include the ability to detain and arrest, conduct searches and seizures, and to use force
in the course of their duties, up to and including the use of deadly force. Penal Code
section 13509.6(c) provides that the “protection of the public and all constitutional and
statutory rights shall be the highest priority for the board as it upholds the standards for
peace officers in California.”

An act of serious misconduct committed by a peace officer is inconsistent with the
powers with which they were entrusted by virtue of their position and may pose a grave
risk to the public if the individual is permitted to continue to exercise such powers.
However, the Commission recognizes that each case is unique and that variations from
the proposed guidelines may be appropriate based upon mitigating and aggravating
circumstances. For this reason, the Commission has established minimum and
maximum penalties to assist in determining the appropriate level of discipline.

The Commission has adopted these Disciplinary Guidelines to provide uniform
guidance for particular violations to Administrative Law Judges, attorneys, certified
peace officers, the public, the Board, the Commission, and others involved in the
Commission’s disciplinary processes. These guidelines are incorporated by reference in
regulation so that the processes used by the Board and Commission are readily
available and transparent.

The Board and Commission carefully consider the totality of the circumstances of each
case with the safety and protection of the public being paramount. Therefore, the
Commission requests that the Administrative Law Judge clearly delineate the factual
basis for reaching the decision. If an Administrative Law Judge finds that serious
misconduct occurred but deviates from these Guidelines, the Commission requests that
the Administrative Law Judge explain in full the circumstances and reasons for that
decision so it may evaluate the appropriateness of the decision.

Suspension of certification may be appropriate if the Respondent has demonstrated that
it is in the best interest of the public if their certification is suspended for a specified
period in order to correct deficiencies in skills or education, or to attend to personal
rehabilitation. The Respondent must also demonstrate the protection of the public will
not be compromised by permitting them to return to work as a peace officer once these
deficiencies have been addressed. The Commission has determined that the minimum
penalty in serious misconduct cases should always include a recommendation for
revocation or suspension, with the possibility for the revocation or suspension to be
stayed if terms and conditions of probation are imposed. Probationary conditions shall
minimally include standard terms and conditions imposed for all cases, and optional
terms and conditions used for specific violations that may be warranted by the unique
facts of the case.
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FACTORS TO BE CONSIDERED IN DETERMINING SUSPENSION OR
REVOCATION

The Board and Commission have adopted a list of factors to be considered in
determining whether suspension or revocation is appropriate. (Title 11, Cal. Code Regs,
§ 1213). These Disciplinary Guidelines are to be used in connection with the factors
identified in Commission Regulation 1213 in order to understand the Board and
Commission’s positions regarding the weight to be given to the various factors that are
relevant to any particular case. The Commission will not consider suspension, and will
only consider revocation, in instances where the subject peace officer's misconduct
would preclude the successful prosecution of any current or future arrest, such as is
often the case in the dishonesty category.

Furthermore, the Commission will not consider suspension, and will only consider
revocation, in instances where the subject peace officer's conduct is so serious or
repeated that rehabilitation would not serve the public interest. For example, these
Guidelines provide that a peace officer committing an on-duty, non-consensual, sexual

assault would, in the Board and Commission’s view, warrant revocation. fThis is Commented [MW1]: This was one of the concerns raised
because, without regard to the other enumerated factors, the Board and Commission by the ACLU and Ms. Williamson. I'm not sure that they saw
believe that the nature and severity of the offense (factor one), the harm to the victim, i e e, ey ey WEYe golia gt i cadh @i i

. . . individual ies of misconduct.
the public, and the profession (factor two), and the fact that the offense was committed inelvidual categories of misconduct

on duty (factor three) would outweigh any other factors.
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SPECIFIC CONSIDERATIONS BY PENAL CODE SECTION

A peace officer may have their certification suspended or revoked if the individual has
been terminated for cause from employment as a peace officer for, or has, while
employed as a peace officer, otherwise engaged in, any serious misconduct as
described in Penal Code § 13510.8(b). (Cal. PC § 13510.8(a)(2)). The Commission has,
by regulation, promulgated a definition of serious misconduct which governs these
determinations. (Title 11, Cal. Code Regs. § 1205). Where the Commission has added
to the definition of serious misconduct, as described in Penal Code § 13510.8(b), these
guidelines include the expanded definition of the specified category of serious
misconduct as defined in Commission Regulation 1205.
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SPECIFIC OFFENSES
DISHONESTY:

Penal Code Section 13510.8(b)(1): Dishonesty relating to the reporting, investigation,
or prosecution of a crime, or relating to the reporting of, or investigation of misconduct
by, a peace officer or custodial officer, including, but not limited to, false statements,
intentionally filing false reports, tampering with, falsifying, destroying, or concealing
evidence, perjury, and tampering with data recorded by a body-worn camera or other
recording device for purposes of concealing misconduct.

POST Regulation 1205(a)(1): Dishonesty relating to the reporting, investigation, or
prosecution of a crime, or relating to the reporting of, or investigation of misconduct by,
a peace officer or custodial officer, including, but not limited to, false statements,
intentionally filing false reports, tampering with, falsifying, destroying, or concealing
evidence, perjury, and tampering with data recorded by a body-worn camera or other
recording device for purposes of concealing misconduct. For purposes of this
subsection, in considering whether a suspension or revocation of certification is proper,
the Commission will consider the extent to which the dishonesty related to a material or
significant fact in the context of the statement or omission alleged to be dishonest and
will also consider whether the dishonesty appears to have been done willfully or
intentionally, with the intent to deceive.

Maximum Penalty: Revocation

Minimum Penalty: Revocation Stayed
Suspension up to Three Years
Three Years of Probation
Standard Terms and Conditions
Optional Terms and Conditions, as deemed appropriate

Considerations: Dishonesty is a serious offense in law enforcement. A peace officer’s
credibility is a key element in criminal cases, which rely upon their veracity in
establishing the lawfulness of the actions taken by the peace officer and the guilt of the
criminal defendant. A peace officer known to lie may be placed on a Brady list?, a fact

2 A "Brady list" refers to a system, index, list, or other record containing the names of peace officers
whose personnel files are likely to contain evidence of dishonesty or bias. This list is maintained by a
prosecutorial agency or office in accordance with the holding in Brady v. Maryland (1963) 373 U.S. 83.
(Cal. Gov. Code §3305.5). The Brady obligation requires the prosecution to disclose material exculpatory
evidence, including potential impeachment evidence, to the defense. This duty extends beyond the
prosecutor's office to include evidence known to others acting on the government's behalf, such as police
officers. (Serrano v. Superior Court (2017) 16 Cal.App.5th 759). The prosecution must share any
information it has regarding whether the personnel records contain Brady material and let the defense
decide whether to file a motion seeking discovery of potentially exculpatory information. (People v.
Superior Court (Johnson) (2015) 61 Cal.4th 696). An officer's dishonesty can severely undermine their
credibility as a witness; honesty, integrity, and credibility are paramount attributes for police officers. (See
Crawford v. City of Los Angeles (2009) 175 Cal.App.4th 249, 257, 95 Cal.Rptr.3d 550 [“Termination
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that is disclosed to criminal defendants and may jeopardize the prosecution of a case.
For this reason, dishonesty as defined in Commission Regulation 1205(a)(1), normally
warrants revocation of an officer’s certification. Commission Regulation 1205(a)(1)
recognizes that if the dishonesty related to a material or significant fact in the context of
the statement or omission alleged to be dishonest, or was willfully or intentionally, with
the intent to deceive, revocation is the appropriate penalty.

Some instances of dishonesty may warrant consideration of a lesser penalty under rare
circumstances, even if it meets the statutory definition. For instance, |lesser discipline
may be considered if the statement was not made willfully or with the intent to deceive,
was not part of a pattern of incomplete or less than honest statements, can be attributed
to a demonstrable inability to properly recall events, was so insignificant or immaterial
such that lesser care may have been used in ensuring the accuracy of the statement
and sufficient mitigating circumstances exist, or where the officer voluntarily clarifies or
corrects an earlier statement under circumstances indicating that the earlier statement
was a foible of memory and not an intentional attempt to deceive.

based upon a false statement by a peace officer is indisputably within the City's power.”]; Ackerman v.
State Personnel Bd. (1983) 145 Cal.App.3d 395, 400, 193 Cal.Rptr. 190 [“the credibility and honesty of an
officer are the essence of the function”]; Kolender v. San Diego County Civil Service Com. (2005) 132
Cal.App.4th 716, 721, 34 Cal.Rptr.3d 1 [* ‘A [police officer's] job is a position of trust and the public has a
right to the highest standard of behavior from those they invest with the power and auth ority of a law

enforcement officer.”].)
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ABUSE OF POWER

Penal Code Section 13510.8(b)(2): Abuse of power, including, but not limited to,
intimidating witnesses, knowingly obtaining a false confession, and knowingly making a
false arrest.

Commission Regulation 1205(a)(2): Abuse of power, including, but not limited to,
intimidating witnesses, knowingly obtaining a false confession, and knowingly making a
false arrest. For purposes of this subsection, in considering whether a suspension or
revocation of certification is proper, the Commission will consider the extent to which the
abuse of power was a knowing abuse of the power and authority of a public office.

Maximum Penalty: Revocation

Minimum Penalty: Revocation Stayed
Suspension up to Three Years
Three Years of Probation
Standard Terms and Conditions
Optional Terms and Conditions

Considerations: Abuse of power may take many forms, and an evaluation of the
totality of the circumstances is essential in determining the appropriate penalty. If an
abuse of power is more appropriately characterized, for instance, as excessive force or
sexual assault, those serious misconduct categories should be cited instead of abuse of
power. On the other hand, there may be instances where a peace officer’'s conduct
does not meet the definition of a serious misconduct category like excessive force or
sexual assault, and yet the conduct demonstrates a clear abuse of a given peace
officer’s supervisory powers or status as a peace officer.

Aggravating factors when considering revocation may include, among other things,
when a peace officer isolates or intimidates witnesses in order to interfere with the
administration of justice or to satisfy a personal interest that is inconsistent with the
duties and responsibilities of a peace officer, knowingly fails to report crimes or
inaccurately reports crimes to avoid further investigation or referrals to the District
Attorney’s Office, knowingly misrepresents or misreports a victim’s or witness’s
statements in reports, discourages truthful testimony or encourages false testimony,
knowingly obtains a false confession, or knowingly makes a false arrest. Similarly, any
intentional misuse of the power and authority given to a peace officer to subvert an
investigation, for personal gain, or to cause harm to another, would normally warrant
revocation. Any misuse of power and authority for such purposes indicates that the
public would be at risk should the peace officer continue to have such power and
authority.

Suspension may be warranted whenre the officer reasonably believed they were acting

in good faith, that the conduct was permitted by law or departmental policy, or did not, in
light of all of the circumstances, intentionally attempt to take an unjust advantage over
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persons, property, or situations, by the improper exercise of power and authority
granted to them by virtue of their position.
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PHYSICAL ABUSE

Penal Code Section 13510.8(b)(3): Physical abuse, including, but not limited to, the
excessive or unreasonable use of force as described in Penal Code section 835a.

Maximum Penalty: Revocation

Minimum Penalty: Revocation Stayed
Suspension up to Three Years
Three Years of Probation
Standard Terms and Conditions
Optional Terms and Conditions

Considerations: Revocation is appropriate when excessive or unreasonable force
results in death or serious bodily injury. Revocation is also appropriate when the officer
has engaged in multiple acts of excessive or unreasonable force, even if death or
serious bodily injury has not resulted from those uses of force.

Because agency policies vary to some degree regarding what may be considered
unreasonable or excessive use of force, each case will be fact specific and depend in
large part on the necessity for the type and degree of force used by the peace officer.
Consideration shall be based upon the totality of the circumstances known by the peace
officer at the time of the incident. For guidance, the California Penal Code outlines the
legal framework detailing when a peace officer may use reasonable force to effect an
arrest or overcome resistance. (See Penal Code section 835a).

Acts that may result in physical assault allegations often include inappropriate uses of
take down technigues and restraint holds, deployment of batons, tasers, and officer
involved shootings. The harm done to the victim or the potential harm that could have
resulted from the peace officer’'s conduct is always a consideration.

An analysis of facts surrounding the use of force will be important in determining
whether suspension is appropriate. For example, will similar behavior in the future likely
be preventable with training, or was the act so severe or aggravated that additional
training is unlikely to prevent reoccurrence. |Another consideration includes whether of
neotthere is any documented pattern of unreasonable or excessive force used by the
peace officer. The peace officer's past conduct is also relevant in proving whether the
peace officer knew, or should have known, the conduct at issue was excessive. Absent
an established pattern, and depending on the nature of the force used, a single incident
may potentially be resolved by means of suspension and additional training.,
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SEXUAL ASSAULT

Penal Code Section 13510.8(b)(4): Sexual assault as described in subdivision (b) of
Penal Code Section 832.7.

Cal. Penal Code § 832.7 (b)(1)(B)(ii)-(iii):

(i) As used in this subparagraph, “sexual assault” means the commission or attempted
initiation of a sexual act with a member of the public by means of force, threat, coercion,
extortion, offer of leniency or other official favor, or under the color of authority. For
purposes of this definition, the propositioning for or commission of any sexual act while
on duty is considered a sexual assault.

(iii) As used in this subparagraph, “member of the public” means any person not
employed by the officer's employing agency and includes any participant in a cadet,
explorer, or other youth program affiliated with the agency.

Commission Regulation 1205(a)(4): Sexual assault as described in subdivision (b) of
Penal Code Section 832.7, and shall extend to acts committed amongst members of
any law enforcement agency.

Maximum Penalty: Revocation

Minimum Penalty: Revocation Stayed
Suspension up to Three Years
Three Years of Probation
Standard Terms and Conditions
Optional Terms and Conditions

Considerations: Non-consensual conduct which constitutes sexual assault as defined
above warrants revocation, regardless of whether it occurs on or off-duty. Examples of
non-consensual acts as described in section 832.7(b) include “commission or attempted
initiation of a sexual act with a member of the public by means of force, threat, coercion,
extortion, offer of leniency or other official favor or under the color of authority.”

Since the law considers the propositioning for, or commission of, any sexual act on-duty
a sexual assault, any instance involving any sexual act while on-duty, even if
consensual, would constitute serious misconduct. Suspension may be warranted if the
act occurred on duty but involved entirely consensual conduct, was limited in nature,
and did not jeopardize public safety (for instance by an inability to respond to calls for
service).

To the extent the consensual sexual act in question was committed solely amongst
members of the law enforcement agency, the appropriate penalty may depend upon the
respective job titles and supervisory responsibilities of the subject peace officer and the
other consenting employee. Suspension may be warranted if the subject peace officer
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and the other employee were in a similar job classification, whereas a more substantial
penalty is justified if the peace officer supervised the other employee.

Similarly, when viewing the circumstances in their entirety, the negative impact that the
sexual act has on the law enforcement agency, or the protection of the public, are
important considerations. A consensual sexual act that has little to no adverse effect on
the interests of justice may warrant suspension when compared to a consensual sexual
act that directly prejudices an investigation. This would include, but not be limited to,
inappropriate relationships with witnesses, victims, informants, or suspects.
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DEMONSTRATING BIAS

Penal Code Section 13510.8(b) (5): Demonstrating bias on the basis of actual or
perceived race, national origin, religion, gender identity or expression, housing status,
sexual orientation, mental or physical disability, or other protected status in violation of
law or department policy or inconsistent with a peace officer's obligation to carry out
their duties in a fair and unbiased manner. This paragraph does not limit an employee's
rights under the First Amendment to the United States Constitution.

Commission Regulation 1205(a)(5): Demonstrating bias on the basis of actual or
perceived race, national origin, religion, gender identity or expression, housing status,
sexual orientation, mental or physical disability, or other protected status in violation of
law or department policy or inconsistent with a peace officer's obligation to carry out
their duties in a fair and unbiased manner. This paragraph does not limit an employee's
rights under the First Amendment to the United States Constitution.

(A) An officer is “demonstrating” bias for purposes of this Regulation when the officer
either shows or displays, by words, actions or other conduct, prejudice, intolerance,
contempt, or hatred towards one or more persons due to that person’s membership
within a class of persons identified in Penal Code section 13510.8(b)(5), when such
words, actions or other conduct would lead a reasonable person to conclude that the
officer has not fairly and impartially performed, or will not fairly and impatrtially
perform, his or her law enforcement duties.

(B) An officer engaging in racial profiling in violation of Penal Code section 13519.4
is demonstrating bias because profiling casts suspicion on a class of people without
individualized suspicion as to the person being stopped.

Maximum Penalty: Revocation

Minimum Penalty: Revocation Stayed
Suspension up to Three Years
Three Years of Probation
Standard Terms and Conditions
Optional Terms and Conditions

Considerations: Peace officers are granted extraordinary powers to deprive persons of
their property, liberty, and even their life, and a peace officer that targets individuals for
unfair treatment based upon membership in a protected class should not be entrusted
with such powers. Serious misconduct is shown if the peace officer’'s words, actions or
conduct eitherare: 1) is-inconsistent with the peace officer’s obligation to carry out the
officer's-their duties in a fair and unbiased manner, 2) violates applicable law, or 3)
violates department policy.

A peace officer shows or displays, by their words, actions or other conduct, prejudice,
intolerance, contempt or hatred towards one or more persons due to that person’s
membership within a class of persons identified in Penal Code section 13510.8(b)(5),
when such words, actions or other conduct would lead a reasonable person to conclude
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that the peace officer has not, or will not, fairly and impartially perform his or her law
enforcement duties. Under these circumstances, revocation is the appropriate penalty.

A peace officer engaging in racial profiling in violation of Penal Code section 13519.4 is
demonstrating bias because profiling casts suspicion on a class of people without
individualized suspicion as to the person being stopped. It is important to note that the
peace officer's demonstration of bias thatis-must be either in a-violation of the law or
department policy mustalse-or be inconsistent with a peace officer’s obligation to carry
out their duties in a fair and unbiased manner. IThe degree to which this is true may be a
factor in considering a lesser penalty.

The peace officer’s role and level of participation in the act of demonstrating bias may

also warrant suspension. Whether the incident was isolated or demonstrated a pattern
of biased behavior may help to determine whether a lesser penalty is appropriate. |
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ACTS THAT VIOLATE THE LAW

Penal Code Section 13510.8(b) (6): Acts that violate the law and are sufficiently
egregious or repeated as to be inconsistent with a peace officer's obligation to uphold
the law or respect the rights of members of the public, as determined by the
Commission.

Maximum Penalty: Revocation

Minimum Penalty: Revocation Stayed
Suspension up to Three Years
Three Years of Probation
Standard Terms and Conditions
Optional Terms and Conditions

Considerations: The law provides that discipline is appropriate where an act is either
sufficiently egregious or repeated so as to be inconsistent with a peace officer's
obligation to uphold the law or respect the rights of members of the public. Therefore, a
single act may be sufficient to impose discipline, notwithstanding the Legislature’s use
of the term “acts,” either because it is itself sufficiently severe, or where, upon
consideration of other relevant factors (such as a prior pattern of behavior or a history of
engaging in improper acts) the act is considered egregious based upon a consideration
of the individual’s pattern or history of behavior.

In accordance with Government Code section 1029, a peace officer’s certification shall
be revoked in cases involving disqualification, generally resulting from convictions for
felonies and certain misdemeanors. However, separate from the question of a GC §
1029 disqualification, an act may be grounds for revocation as serious misconduct even
if it does not meet the section 1029 threshold. As to those acts, the Legislature did not
make every violation of the law grounds for discipline, and instead qualified that those
acts that are considered serious misconduct must be either inconsistent with a peace
officer’s obligation to uphold the law or inconsistent with the peace officer’s obligation to
respect the rights of members of the public.

Generally, revocation is appropriate when a peace officer’s violation of the law results in
a serious risk of harm to the public, whether the officer is on or off duty. The nature of
the violation, whether the conduct would meet the elements of a felony or misdemeanor,
should also be considered in determining whether a lesser penalty is warranted.

Another factor to consider is whether the act has been repeated, and whether the
repeated nature demonstrates a likelihood of recurrence. The length of time between
repeated acts is also a factor. Acts that occur within a shorter amount of time may
warrant a stronger penalty, such as revocation, while acts that are remote or further
apart may warrant a lesser penalty.

In cases where alcohol or substance use has resulted in, or contributed to, a violation of
law, even in some instances of repeated or egregious violations of law, a term of
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suspension and/or probation with optional terms and conditions related to abstaining
from alcohol and substance use and participating in regular testing may be appropriate
based on the rehabilitative efforts of the subject officer and the lapse of time since the
alcohol or substance use and violation(s) of law.

Crimes committed while on-duty (such as an assault under color of authority or other act

where the peace officer uses or is aided by his or her position in the commission of a
crime) are presumptively revocation cases.
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LAW ENFORCEMENT GANG

Penal Code Section 13510.8(b) (7): Participation in a law enforcement gang. For the
purpose of this paragraph, a “law enforcement gang” means a group of peace officers
within a law enforcement agency who may identify themselves by a name and may be
associated with an identifying symbol, including, but not limited to, matching tattoos, and
who engage in a pattern of on-duty behavior that intentionally violates the law or
fundamental principles of professional policing, including, but not limited to, excluding,
harassing, or discriminating against any individual based on a protected category under
federal or state antidiscrimination laws, engaging in or promoting conduct that violates
the rights of other employees or members of the public, violating agency policy, the
persistent practice of unlawful detention or use of excessive force in circumstances
where it is known to be unjustified, falsifying police reports, fabricating or destroying
evidence, targeting persons for enforcement based solely on protected characteristics
of those persons, theft, unauthorized use of alcohol or drugs on duty, unlawful or
unauthorized protection of other members from disciplinary actions, and retaliation
against other officers who threaten or interfere with the activities of the group.

Maximum Penalty: Revocation

Minimum Penalty: Revocation Stayed
Suspension up to Three Years
Three Years of Probation
Standard Terms and Conditions
Optional Terms and Conditions

Considerations: In cases where the subject peace officer's activities have resulted in
wrongful convictions, harm to an individual(s), or have created a culture within the law
enforcement agency that prevents other peace officers from reporting misconduct or
interceding when witnessing misconduct for fear of being retaliated against, are factors
to consider for revocation.

Revocation may be warranted when the peace officer’s participation in a law
enforcement gang has resulted in a violation of the law, such as a provable felony or
misdemeanor, injury to a person(s), or damage to property. The peace officer’s level of
participation, such as whether they had an active or passive role in the illegal act should
also be considered in determining whether suspension is warranted. For example,
suspension may be appropriate if there is sufficient evidence to demonstrates that the
subject peace officer was coerced into participation in the law enforcement gang
through intimidation, retaliation, or threats to the safety of the subject peace officer or
their family. Similarly, suspension may be appropriate if the evidence demonstrates that
the subject peace officer became a member of the gang because of the pressures of
organizational culture, but did not actively participate in a pattern of on-duty behavior
that intentionally violates the law or fundamental principles of professional policing. Both
of these should be weighed against whether the subject peace officer reported the gang
to appropriate supervisors and if not, why they did not do so.
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FAILURE TO COOPERATE

Penal Code Section 13510.8(b)(8): Failure to cooperate with an investigation into
potential police misconduct, including an investigation conducted pursuant to Chapter 1
of Title 4 of Part 4 of the Penal Code. For purposes of this paragraph, the lawful
exercise of rights granted under the United States Constitution, the California
Constitution, or any other law shall not be considered a failure to cooperate.

Maximum Penalty: Revocation

Minimum Penalty: Revocation Stayed
Suspension up to Three Years
Three Years of Probation
Standard Terms and Conditions
Optional Terms and Conditions

Considerations: The central objective of any investigation is to expose the truth. As the
Law Enforcement Code of Ethics recognizes, peace officers must remain “[hJonest in
thought and deed....” A failure to cooperate with an investigation is antithetical to the
very core of a peace officer’s responsibilities. A peace officer who fails to cooperate with
an investigation has made a conscious decision to obstruct the objectives of law
enforcement. For this reason, a peace officer’s failure to cooperate with an investigation
into potential police misconduct normally warrants revocation.

As is true for all citizens, peace officers may exercise their individual rights under the
United States Constitution, the California Constitution, or any other law. California law
expressly recognizes that the lawful exercise of those rights does not constitute serious
misconduct. The key word here is “lawful.”

One concern a peace officer may reasonably have when deciding whether to cooperate
with an investigation into peace officer conduct is whether any statements they make
will incriminate themselves, thereby implicating the peace officer’s right to assert their
peace officer privileges under both the Fifth Amendment to the U-S: United States
Constitution and article I, section 15, clause 6 of the California Constitution. The
California Supreme Court addressed this concern in a case entitled Lybarger v. City of
Los Angeles. This case resulted in a common admonition known as the Lybarger
admonition, which is frequently provided to peace officers who believe their cooperation
in an investigation into misconduct could be self-incriminating. The Lybarger admonition
notifies the peace officer subject to questioning that their statements cannot be used
against them criminally.

Once this admonition is given, a peace officer’s decision to remain silent and refuse to
cooperate with an investigation is not a lawful exercise of a constitutional right. As the
California Supreme Court emphasized in Lybarger, a peace officer has “...neither a
constitutional nor a statutory right to remain free of administrative sanction....”
(Emphasis in original.) Indeed, the Public Safety Officers Procedural Bill of Rights Act
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specifically provides that the failure to answer questions directly related to an
investigation may result in punitive action. (Cal. Gov. Code 88 3304(a)).

Accordingly, once a peace officer receives the Lybarger admonition, their refusal to
cooperate for fear of self-incrimination is unjustified as a matter of law and therefore
cannot be considered as a circumstance justifying a lesser penalty.

A failure to cooperate may arise when a peace officer refuses to comply with a lawful
order to turn over agency or personal equipment that may, or does, contain
incriminating evidence in a criminal, civil, or administrative investigation. Alternatively, a
failure to cooperate may arise when a peace officer destroys agency or personal
equipment or data that they knew, or should have known, contained evidence that was
relevant to a pending investigation. Failure to cooperate may further arise where a
peace officer alters or destroys evidence before turning it over to misdirect an
investigation, cover up wrongdoing, or to implicate another peace officer. In such cases,
the extent to which the peace officer’s failure to cooperate prevents an investigation
from moving forward and determining what occurred should be considered in
determining whether revocation or suspension is appropriate.
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FAILURE TO INTERCEDE

Penal Code Section 13510.8(b)(9): Failure to intercede when present and observing
another officer using force that is clearly beyond that which is necessary, as determined
by an objectively reasonable officer under the circumstances, taking into account the
possibility that other officers may have additional information regarding the threat posed
by a subject.

Maximum Penalty: Revocation

Minimum Penalty: Revocation Stayed
Suspension up to Three Years
Three Years of Probation
Standard Terms and Conditions
Optional Terms and Conditions

Considerations: The preservation of life is one of the most elementary duties of a
peace officer. Life’s value exists in equal measure for both the innocent as well as those
suspected of criminal activity. Every peace officer, by virtue of the badge, stands in a
unique position to prevent unnecessary harm to others. This is especially true when
confronted with a fellow peace officer engaged in excessive use of force. If a peace
officer observes another peace officer using force clearly beyond that which is
necessary under the circumstances, the presence of that peace officer on the scene
accentuates their responsibility to intercede and protect lives.

When determining the appropriate penalty for a peace officer who fails to intercede,
consideration of the totality of the circumstances is especially important. As the use of
force becomes increasingly unreasonable from an objective peace officer’s point of
view, the penalty for failure to intercede increases accordingly. Where the use of force is
objectively unreasonable, but to a low degree, the failure to intercede may warrant a
lesser penalty.

The totality of the circumstances can be important in other ways as well. For example,
other peace officers may have additional information about a subject that is unknown to
the peace officer who is later subject to decertification proceedings. Under these
circumstances, what the subject peace officer knows or reasonably should know about
a subject may tend to work in favor of a greater or lesser penalty. The opposite is
equally true. When a peace officer is unfamiliar with a suspect, it is crucial to consider
what an objectively reasonable peace officer would do under the totality of the
circumstances known to that peace officer considering their unfamiliarity with the
suspect.
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PROBATION TERMS AND CONDITIONS

The Commission’s primary responsibility is protection of the public. The Commission
believes that in disciplinary matters where probation has been imposed, terms and
conditions should be established to provide for public protection ard while allowing the
probationer to demonstrate rehabilitation. The following terms and conditions of
probation provide for public protection while establishing a mechanism for monitoring
the progress of a probationer’s rehabilitation.
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LISTING OF PROBATION CONDITIONS — STANDARD AND OPTIONAL

Standard Terms and Conditions for All Decisions and Orders

1.

2.

Certification Revoked. Respondent’s certification is revoked.

Certification Revoked, Revocation Stayed. It is hereby ordered that (insert certificate
type and number), is issued to Respondent (name of responded) is/are revoked.
However, the revocation(s) is/are stayed and Respondent is placed on probation for
_____years on the following conditions:

Certification Suspension. Respondent’s certification shall be suspended for
days/months/years.

Severability Clause. Each condition of probation contained herein is a separate and
distinct condition. If any condition of this Order, or any application thereof, is
declared unenforceable in whole, in part, or to any extent, the remainder of this
Order, and all other applications thereof, shall not be affected. Each condition of this
Order shall separately be valid and enforceable to the fullest extent permitted by law.

Obey All Laws. Respondent shall obey all federal, state, and local laws. A full
detailed account of any and all alleged violations of law and any arrests shall be
reported by Respondent to the Commission in writing withing seventy-two (72) hours
of occurrence. To permit monitoring of compliance with this condition,
notwithstanding any provision of law, Respondent agrees that the Commission can
receive notification of an arrest and/or conviction from any federal, state, and/or local
agency.

Submit Quarterly Reports. The respondent shall submit quarterly to the Commission,
or its designee, under penalty of perjury, on forms provided by the Commission,
stating whether there has been compliance with all terms and conditions of
probation. Omission or falsification in any manner of any information on these
reports shall constitute a violation of probation and shall result in summary
revocation of Respondent’s restricted certification. If the final written quarterly report
is not made as directed, the period of probation shall be extended until the final
report is received by the Commission. Any period(s) of delinquency in submitting a
report as directed may be added to the total period of probation.

Quatrterly reporting periods and due dates are as follows:

Quarter | (January 1 to March 31) —repert-due-Aprt7#

Quatrter Il (April 1 to June 30) —report-dueJuly7

Quarter 11l (July 1 to September 30) —report-due-October7
Quatrter IV (October 1 to December 31) —repertdueJandary7
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7. Serious Misconduct. Respondent shall not engage in any acts of serious misconduct
as defined under Penal Code section 13510.8, subdivision (b), including but not
limited to, any acts that involve substance abuse related incidents. Any acts of
serious misconduct shall be deemed a violation of these probation conditions and
may result in the filing of an accusation and/or petition to revoke probation.

8. Interview with the Commission. Within 30 days of the effective date of the Decision,
Respondent shall appear in person or via video conference, if approved by the
Commission for an interview with its designated probation monitors to review the
terms and conditions of probation. Thereafter, the respondent shall, upon
reasonable request, report or appear in person as directed. The interview with the
Commission shall not be tolled.

9. Personal Appearances. Upon reasonable notice by the Commission, the respondent
shall report to and make personal appearances at times and locations as the
Commission may reasonably direct.

10. Cooperation with Commission Staff. Respondent shall cooperate with the
Commission’s staff as needed to ensure Respondent is complying with the terms of
probation. The respondent shall communicate directly with the Commission, or its
designee;-and written communications_from the Commission, or its designee, will
only be sent to the Respondent.

11.Changes of Employment or Address. The respondent shall notify the Commission in
writing of any and all changes of peace officer employment and residence address
within fourteen (14) calendar days of such change.

Respondent will at all times comply with the California Code of Regulations, title 11,
section 1215, and maintain a physical address of record with the Commission for
three (3) years after separation of service from peace officer employment in
California. In addition, Respondent will ensure that the Commission has their current
home address and preferred method of contact (i.e., phone number, email address)
during the period of probation. This information will be maintained confidentially in
accordance with the Information Practices Act, Civil Code section 12798 et seq. and
California Penal Code section 832.7.

12.Notice to Employers. Respondent shall provide any current, future, or potential law
enforcement employer with the terms and conditions of this stipulation. Respondent
understands and agrees that this stipulation, once adopted, will be a public
document and will be subject to public release. Respondent further understands and
agrees that the Commission shall have the right to provide any and all records
showing compliance or lack of compliance with the terms of this stipulation to any
current, past, future, or potential law enforcement employer of Respondent, upon the
employer’s request.
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13.Comply with Probation. Respondent shall fully comply with the conditions of
probation and cooperate with representatives of the Commission in its monitoring
and investigation of the Respondent’s compliance with probation.

14.Continuance of Probationary Term and Completion of Probation. If Respondent
violates the terms of this probation in any respect, the Commission, after giving
Respondent notice and the opportunity to be heard, may set aside the stay order,
and impose the revocation or suspension of Respondent’s certification.

If Respondent disputes the Commission’s determination that a violation of probation
has occurred, Respondent shall have 35 calendar days from the date of mailing of
the notification letter to file with the Commission a dispute to the action being taken
on Respondent’s certification. ;-in-which-tThe Respondent shall fully explain the
factual and legal basis of their dispute to the asserted probation violation, and supply
at that time any evidence supporting the dispute as to the probation violation. The
Commission shall consider Respondent’s argument and evidence before taking
action on the Respondent’s certification. If Respondent fails to respond, this action
shall become final, and the file will be closed.

If during the period of probation, an accusation or petition to revoke probation has
been filed against Respondent’s certification, or the Attorney General’s Office has
been requested to prepare an accusation or petition to revoke probation against
Respondent’s certification, the probationary period shall automatically be extended
and shall not expire until the accusation or petition has been acted upon by the
Commission.

Upon successful completion of probation, Respondent’s certification shall be fully
restored.

15. Certification Surrender. During Respondent’s term of probation, Respondent may
surrender their certification to the Commission under Penal Code section 13510.8,
subdivision (f). Upon formal acceptance of the surrendered certification, Respondent
will no longer be subject to the conditions of probation.

Surrender of Respondent’s certification shall be considered a disciplinary action and
shall become part of Respondent’s certification history with the Commission.
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Optional Terms and Conditions of Probation. In addition to the standard terms and
conditions of probation, optional terms and conditions of probation are assigned based
on the nature of the serious misconduct violations and the fact pattern specific to
individual cases.

16.California POST Supplemental Training Requirement. Within days of the
effective date of this Decision or , Respondent shall take and
successfully complete POST-certified training in one or more of the following areas:

The respondent is responsible for all costs associated with completing the required
POST-certified courses. (Examples of areas to require training in include use of
force, report writing, ethics, bias, diversity, LGBTQI, gender awareness, sexual
harassment, workplace harassment, anger management, decision-making, de-
escalation, duty to intercede, emotional intelligence/survival, problem solving, and
stress management.)

17.Criminal Probation Reports. Respondent shall provide the Commission with a copy
of the standard terms and conditions of Respondent’s criminal probation, as well as
copies of all criminal probation reports and the name of their probation officer. If the
Respondent is under criminal court orders, including probation or parole, and the
order is violated, this shall be deemed a violation of these probation conditions and
may result in the filing of an accusation and/or petition to revoke probation.

18. Counseling/Psychotherapy. Within 30 days of the effective date of this Decision,

Respondent shall submit to the Commission, for its prior approval, the name, license
number and quallflcatlons of one or more culturallv competent3 psyehethe;&pﬁfes

Respendent—s—eheme—a&appreved—by—the—@emssmnhcensed psvcholoqlsts or
therapists with a PhD, PsyD, MS or LCSW who have experience in treating the

underlying mental health condition(s) that may have contributed to the serious
misconduct actions of the subject peace officer. The selected practitioner(s) shall be
licensed in good standing in the State of California and shall not have been
subjected to formal discipline by a licensing board in or outside of California within
the preceding seven years and shall demonstrate experience in providing culturally
competent examination and counseling of first responders. The selected
practitioner(s) shall have had no prior professional or personal relationship with the
respondent. Upen-approval-Within 60 days of the Decision, Respondent shall begin
seeing their provider, following their treatment plan, and engaging in the therapeutic

3 A culturally competent therapist for law enforcement is a mental health professional who is trained to
work with police officers and understand their unique needs and challenges. These therapists can provide

support, treatment, and interventions tailored to the specific context of law enforcement work, addressing
issues such as stress, trauma, and mental health conditions.
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process. The purpose of the therapy is to assist the Respondent with amassing tools
and skills that can be used to mitigate any barriers to engaging in sound police work
and maintaining a healthy home life. The Respondent shall have the selected
practitioner submit the treatment plan to the Commission which shall include number
of prescribed sessions. If applicable, the practitioner shall provide quarterly status
reports to the Commission noting if the respondent is attending and participating in
treatment. At no time shall the practitioner send protected health information to the
Commission without the written consent of the Respondent. Should the practitioner
believe the Respondent is not making progress in therapy, and believes the
Respondent poses potential harm to the public, they will recommend to the
Commission the Respondent be sent to a Fitness for Duty evaluation. All costs shall
be borne by the Respondent.

19. Fitness for Duty Evaluation*. Within 60 days of the effective date of this Decision,
Respondent shall submit to the Commission, for its prior approval, the name, license
number, and qualifications of one or more culturally competent licensed psychiatrists
or psychologists with experience in conducting fitness for duty evaluations for peace
officers, pursuant to Government Code section 1031(f)(2). The selected
practitioner(s) shall be licensed in good standing in the State of California and shall
not have been subjected to formal discipline by a licensing board in or outside of
California within the preceding seven years and shall demonstrate experience in
providing culturally competent examination of first responders. The selected
practitioner(s) shall have had no prior professional or personal relationship with the
respondent. Within 60 days of the Decision, Respondent shall undergo a mental

health evaluatlon by the appreved selected Ircensed practltloner(_)—eentrnee

The respondent shaII have the selected practltloner submlt thelr evaluatlon to the
Commission within 14 calendar sevenr-{Adays after the completed evaluation. The
evaluation provided to the Commission shall advise whether the respondent is able
to safely return to the profession with or without continued therapy/treatment or
requires time away from the profession while undergoing therapy/treatment. If
applicable, the respondent shall undergo treatment as prescribed until the

selected practitioner deems the respondent is able to independently, and
safely, return to the professron with or Wlthout contlnued therapy/treatment

=TFIf applicable, t he respondent shaII cause the
approved culturally competent practitioner to provide quarterly status reports to the

Commission. The quarterly status reports shall report whether the respondent is
attending and participating in treatment. All costs shall be borne by the Respondent.

4 Law enforcement fitness for duty evaluations are specialized mental health examinations designed to
assess whether an officer may have a psychological condition that impairs their ability to perform
essential job functions or poses a direct threat. These evaluations are ordered by the department when
there is objective evidence that an employee may be unable to safely perform their job due to a
psychological condition or impairment.
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20. Alcohol or Drug Counseling. Within 30 days of the effective date of this Decision,
Respondent shall enter, attend, and participate in an alcohol/drug rehabilitation
program for . Respondent shall submit written proof from the

selected program confirming attendance and participation in the program to the
Commission in Respondent’s quarterly written reports. All costs for attending said
program shall be borne by the Respondent.

22.21. Proof of Completion. Respondent shall provide the Commission with proof of
completion and/or participation in all abuse treatment and counseling
programs taken to date, as well as the results of any testing they have
taken to date.

23-22. Submit to Alcohol or Drug Testing. Respondent shall participate in a random,
biological fluid testing program which approved by the Commission-appreves. The
length of time and frequency will be up to ____ times per year on a random basis.
Respondent is responsible for keeping the Commission informed at all times of
Respondent’s current telephone number. atal-times-and-iln the event Respondent’s
telephone number changes, Respondent shall update the Commission within 48
hours.

Respondent shall also ensure that messages may be left at the telephone number
when they are not available and ensure that reports are submitted directly by the
testing agency to the Commission, as directed. Any confirmed positive finding shall
be reported immediately to the Commission by the program, Respondent shall be
considered in violation of probation, and the Commission may, in its discretion, order
additional testing or screening, over and above the time and frequency listed above.

If Respondent has a confirmed positive finding for and the
Commission files a petition to revoke probation or an accusation, the Commission
may suspend Respondent’s Certification pending the final decision on the petition to
revoke probation or the accusation. HThis period of suspension will not apply to the
reduction of this probationary time period.

24-23. Abstain from Controlled Substances. Respondent shall abstain from the personal
use or possession of controlled substances, as defined in the California Uniform
Controlled Substances Act (Health and Safety Code section 11000 et seq.), and
dangerous drugs as defined in Business and Professions Code section 4022, except
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for medication lawfully prescribed to Respondent by a licensed practitioner for a
bona fide illness. Upon request of the Commission or its designee, Respondent shall
provide documentation from the licensed practitioner that the prescription for the
drug was legitimately issued and is a necessary part of the Respondent’s treatment.

25-24. Abstain from Alcohol Use. Respondent shall abstain from the use of products or
beverages containing alcohol.

26-25. Tolling. This term shall not apply until Respondent secures appointment to a new
peace officer position. Regardless of the effective date of this agreement, this term
shall be tolled until Respondent is appointed to a peace officer position, if not
currently employed, after which this term shall be operative for years, during
which time Respondent will remain on probation.

Periods of residency outside of California shall not apply toward a reduction of the
period of probation. Respondent’s probation is tolled-if-and-when-when they reside
outside of California and the period of probation shall be automatically extended for
the same period they reside outside of California. Any period of tolling will not apply
to the reduction of the probationary term and will relieve Respondent of the
responsibility to comply with the probationary terms and conditions with the
exception of this condition and the following terms and conditions of probation: Obey
All Laws, Criminal Court Orders, Comply with Probation, Violation of Probation, and
Certification Surrender.
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AGENDA ITEM REPORT

Title: REPORT ON PROPOSED AMENDMENTS TO COMMISSION REGULATION 1201 -
DEFINITIONS RELATED TO PEACE OFFICER CERTIFICATION

REPORT PROFILE

MEETING DATE BUREAU SUBMITTING THE REPORT
06/04/2025 Certification Bureau
RESEARCHED BY REVIEWED BY
Katelynn Poulos Michelle Weiler

APPROVED BY DATE APPROVED
REPORT DATE Manuel Alvarez, Jr. 05/12/2025
PURPOSE II:II;\IANCIAL IMPACT

ISSUE, BACKGROUND, ANALYSIS, & RECOMMENDATION

ISSUE: Should the Commission approve the amendments to
Commission Regulation 1201 to provide additional clarity
regarding terms that may be used when describing peace
officer classifications for purposes of professional certificate
eligibility, a peace officer's certification status, and terms
related to possible disciplinary actions, as recommended in the
staff report?

BACKGROUND: On September 30, 2021, Governor Newsom signed Senate Bill
(SB) 2. SB 2 made significant changes to existing Government
and Penal Code sections. These changes provide for
additional peace officer hiring eligibility requirements and also
grant POST the authority to certify all peace officers in
California, and subsequently take action against those
certifications, should POST determine serious misconduct
occurred. As part of the implementation of SB 2, the
Commission adopted Commission Regulation 1201 -
Definitions Related to Peace Officer Certification - to provide
definitions specific to peace officer certification.

On June 13, 2024, the Commission approved changes to the
definitions found in Commission Regulation 1201. During the
rulemaking process, it was determined that more clarity,
greater explanation of necessity, and additional references
were needed to support the proposed definitions. POST also
identified additional definitions needed to provide clarity with
regard to terms that will be used by the Peace Officer
Standards Accountability Advisory Board, the Commission, and
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ANALYSIS:

RECOMMENDATION:

ATTACHMENT(S):
Reg1201 _TPRA 0425 .pdf

Administrative Law Judges in relation to potential disciplinary
actions taken against a peace officer's certification. The
original regulatory package was withdrawn in order to
incorporate these specific revisions and present them to the
general and regulated public at the same time as proposed
Commission Regulation 1216 and the Disciplinary Guidelines
to be incorporated by reference.

After further review of the current definitions and terms
commonly used by other licensing authorities, POST staff
determined it was necessary to amend Commission
Regulation 1201 - Definitions Related to Peace Officer
Certification - to add definitions to provide clarity related to the
terms that will be used relative to disciplinary actions against a
peace officer's certification. There is also the proposed addition
of the definition for "Corporal" as there is frequent confusion as
to how this rank is used by law enforcement agencies and
whether it qualifies for the Supervisory Certificate, and a
proposed addition of the definition of the term "Expired" as
there has been confusion as to when this term applies.

The terms proposed to be added to Commission Regulation
1201 are: "Accusation," "Cancelled Appointment or
Cancellation of Appointment," "Cancelled Certificate,"
"Conditional Certification," "Corporal," "Default Revocation,"
"Denied Appointment or Denial of Notice of Appointment,”
"Denied Certificate Application," "Expired," "Revoked," and
"Stipulated Settlement."

The terms proposed to be amended in Commission Regulation
1201 are: "First-level Supervisor" (formerly "First-level
Supervisory Position") and "Middle Management Position."

POST staff propose to amend Commission Regulation 1201 to
provide additional clarity regarding terms that may be used
when describing peace officer classifications for purposes of
professional certificate eligibility, a peace officer's certification
status, and terms related to possible disciplinary actions.

If the Commission concurs, the appropriate action would be a
MOTION to approve the amendments to Commission
Regulation 1201 as described in the staff report.
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TEXT OF PROPOSED REGULATORY ACTION
Amend Commission Regulation 1201 — Definitions Related to Peace Officer Certification

Article 4. Peace Officer Certification.
§ 1201. Definitions Related to Peace Officer Certification.

(1) “Acceptable College Education” is:

(a) Courses or degrees provided by a community college, college, or university
which have been accepted by a community college, college or university
accredited by a recognized national or regional accrediting body.

(b) Courses or degrees provided by a community college, college, or university
accredited by a recognized national or regional accrediting body.

(2) “Accusation” shall have the same meaning as is set forth in Government Code
section 11503.

(23) “Active” means a peace officer’s certification is not currently suspended, revoked,
or voluntarily surrendered, and the peace officer:

(a) Possesses a Proof of Eligibility or Basic Certificate and is currently employed
by a law enforcement agency, or

(b) Possesses a Basic Certificate and has not been separated from employment
by a law enforcement agency for more than three years.

(34) “Administrative Law Judge” refers to a judge and trier of fact who presides over
administrative hearings.

(45) “Affidavit of Separation” refers to POST form 2-357, incorporated by reference in
Commission Regulation 1003(a)(1)(B), used to provide written notification to POST
a peace officer has been separated from service, in accordance with Penal Code
Section 13510.9.

(56) “Business Days” refers to days that state agencies are open for business and do
not include weekends and/or holidays.

(7) _“Cancelled Appointment” or “Cancellation of Appointment” refers to a peace
officer’s cancelled appointment to their employing agency’s POST roster in the
POST Electronic Data Interchange (EDI) pursuant to Commission Requlations
1202 or 1204.

(8) “Cancelled Certificate” is any certificate, including a Proof of Eligibility, Basic
Certificate, and any earned professional certificate, that was cancelled for one or
more of the reasons identified in Commission Requlation 1202.

(69) “Certificate Programs” are programs in which the Commission applies specific
criteria for awards of certificates as a means of recognizing achievements in
education, training, and experience and for the purpose of raising the level of

1
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TEXT OF PROPOSED REGULATORY ACTION
Amend Commission Regulation 1201 — Definitions Related to Peace Officer Certification

competence of law enforcement officers. Requirements for professional certificates
for peace officers are set forth in Commission Regulation 1202.

(#10) “Certification” is a valid and unexpired Basic Certificate or Proof of Eligibility
issued by the commission pursuant to Commission Regulation 1202 and Penal
Code Section 13510.1.

(811) “Commission” when used with an upper case “C,” refers to one or more members
for the Commission on Peace Officer Standards and Training.

(812) “commission” when used with a lower case “c,” refers to staff of the Commission
on Peace Officer Standards and Training.

(13) “Conditional Certification” means the certificate holder may perform the duties and
functions of a peace officer, provided the individual has met and/or continues to
satisfy the terms and conditions placed on the certificate holder as a result of a
settlement agreement or order adopted by the Commission.

(4814)“Convicted” or “Conviction of a Crime” means any entry of a plea of guilty or nolo
contendere to, or upon being found guilty of a trier of fact of, a felony offense
including an offense that may be charged as a misdemeanor or felony and that
was charged as a felony at the time of conviction.

(15) “Corporal” is a quasi-supervisory classification as defined in Commission
Requlation 1001 and are not eligible for the Supervisory Certificate.

(+1+16)“Days” means calendar days unless otherwise indicated.

(17) “Default Revocation” means a peace officer’s certification has been revoked
pursuant to Penal Code sections 13510.85(a)(2).

(18) “Denied Appointment” or “Denial of Notice of Appointment” means a peace officer’s
appointment to an employing agency’s POST roster has been denied for reasons
specified in Commission Requlation 1202.

(19) “Denied Certificate Application” means a peace officer’s application for a Proof of
Eligibility, Basic Certificate, or professional certificate is denied for failure to meet
the eligibility requirements specified in Commission Reqgulation 1202.

(4220)“Executive Position” is a position above the middle management position, up to
and including department head, for which commensurate pay is authorized, and is
responsible principally for command assignments and the supervision of
subordinate middle management and supervisory positions. The executive position
is most commonly the rank of captain or higher.
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(21) "Expired" for the purpose of peace officer certification refers to the status of a Proof
of Eligibility certificate. A Proof of Eligibility certificate is only valid while a peace
officer is actively employed by a law enforcement agency. Once a peace officer
has been awarded a Basic Certificate, the certificate status for the Proof of
Eligibility will show as "expired." The certificate status for a Proof of Eligibility
certificate for a peace officer who separates from employment as a peace officer
will also show as "expired." This term only applies to the status of a Proof of
Eligibility certificate.

(4322) “First-level Supervisory-Pesitien” for the purpose of Commission Regulation
1202, is the supervisory peace officer position between the operational level and
the “middle management position” responsible for the direct supervision of
subordinates. The first-level supervisory position does not encompass positions
with limited or intermittent supervisory responsibilities, i.e., quasi-supervisory

positions_such as the rank of a corporal. The first-_level supervisery-position-isrost
commonly-therank-of sergeant of supervision is dependent on each individual

agency’s rank structure and must encompass the full-time supervision of peace
officers.

NOTE: “First-level Supervisors” are only recognized by POST if they are appointed
to classifications specified in EDI.

(#423)“Immediate Temporary Suspension” is the immediate suspension of a peace
officer’s certification pursuant to Penal Code section 13510.8(d). When a peace
officer is arrested or indicted for any crime described in Government Code section
1029, is discharged from any law enforcement agency for grounds set forth in
Penal Code section 13510.8(a), or has separated from employment as a peace
officer during a pending investigation into allegations of serious misconduct, Penal
Code section 13510.8(d) requires the executive director of POST to issue an
immediate temporary suspension when it is determined to be in the best interest of
the health, safety, or welfare of the public. The suspension is deemed "temporary"
in that it remains in effect until a final decision on the imposition of discipline is
reached by the Commission or the executive director withdraws the immediate
temporary suspension.

(4524)“Inactive” means a peace officer’s certification is not currently suspended,
revoked, or voluntarily surrendered, and the peace officer:

(a) Does not possess a Basic Certificate and is not currently employed by a law
enforcement agency, or

(b) Possesses a Basic Certificate and has been separated from employment by a
law enforcement agency for more than three years.

(4#625)“Ineligible” indicates an individual has been disqualified from eligibility to be a
peace officer pursuant to Government Code section 1029.

3
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Amend Commission Regulation 1201 — Definitions Related to Peace Officer Certification

(#£26)“Middle Management Position” for the purpose of Regulation 1202, is the
management peace officer position between the first-level supervisory position and
the department head position responsible for management and/or command
duties. The middle management position is meskeemmenly%heumnleef—lmﬂte#aq{
or-higher- dependent on each individual agency’s rank structure and must
encompass the supervision of first level supervisors as defined above.

NOTE: “Middle managers” are only recognized by POST if they are appointed to
classifications specified in EDI.

(4827)“Peace Officer” as it relates specifically to Article 4 — Peace Officer Certification,
refers to any current or former peace officer.

(4928)“Peace Officer Standards Accountability Advisory Board,” hereafter referred to as
“board,” refers to the nine-member board established to review findings of serious
misconduct after an investigation made by the division and make
recommendations to the Commission pursuant to Penal Code section 13509.6.

(2629)“Peace Officer Standards Accountability Division,” hereafter referred to as
“division,” is the division within POST responsible for the certification of California
peace officers pursuant to Penal Code section 13509.5.

(2430)“Quasi-supervisory Position” is the peace officer position above the operational
level which is assigned limited responsibility for the supervision of subordinates, or
intermittently is assigned the responsibility of first-level supervision. The quasi-
supervisory position is a rank below sergeant.

(31) “Revoked” means a peace officer’s certification has been revoked pursuant to
Penal Code sections 13510.8(a)(1) or (a)(2).

(32) “Stipulated Settlement” is when a peace officer who is under investigation by the
commission reaches an agreement with the commission to stipulate to certain
terms and conditions in order to avoid the uncertainties of further litigation
concerning the officer’s certification. The Commission must vote to approve all
stipulated agreements.

(2233)“Voluntary Surrender” refers to the process by which a person who holds a
certificate issued by the commission, knowingly and willingly, returns the certificate
to the commission forfeiting all rights and privileges associated with that certificate.

Note: Authority cited: Sections 13506 and 13510.3, Penal Code. Reference: Section

1029, Government Code; Sections 830.1, 13503, 13507, 13509.5, 13510, 13510.1,
13510.3, 13510.5, 13510.8 and 13523, Penal Code.
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AGENDA ITEM REPORT

Title: REPORT ON DISCUSSION AND POSSIBLE ACTION TO AMEND CONFLICT OF
INTEREST CODE PURSUANT TO GOVERNMENT CODE SECTION 87306

REPORT PROFILE

MEETING DATE
06/04/2025

BUREAU SUBMITTING THE REPORT
Legal Affairs Bureau

RESEARCHED BY REVIEWED BY

Bryant Henley Toby Darden

REPORT DATE APPROVED BY DATE APPROVED
04/23/2025 Manuel Alvarez, Jr. 04/22/2025
PURPOSE FINANCIAL IMPACT

No

ISSUE, BACKGROUND, ANALYSIS, & RECOMMENDATION

ISSUE:

BACKGROUND:

ANALYSIS:

Should the Commission proceed with staff-recommended
amendments to the Commission on POST's Conflict of Interest
Code?

California's Political Reform Act generally prohibits a public
official from influencing governmental decisions in which the
official has a financial interest. Applicable law requires certain
designated public officials and employees to report their
financial interests on a form known as the Statement of
Economic Interests (Form 700). In furtherance of this reporting
requirement, California law requires that state agencies adopt
a Conflict of Interest Code that identifies all officials and
employees who make governmental decisions based on the
positions they hold. A Conflict of Interest Code also provides to
each affected official and employee a clear and specific
statement of his or her duties and financial disclosure
requirements under the Conflict of Interest Code.

Governor Newsom signed into law Senate Bill 2 in 2021. This
set of laws significantly expanded the the regulatory
responsibilities for Commission members and many POST
employees. California Government Code section 87306
requires every agency to amend its Conflict of Interest Code
"when change is necessitated by changed circumstances,
including the creation of new positions ... and relevant changes
in the duties assigned to existing positions." The most recent
version of POST's Conflict of Interest Code was approved by
the Fair Political Practices Commission (FPPC) in 2018 -
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before passage of Senate Bill 2 and its new requirements.
Accordingly, POST staff worked directly with the FPPC to
prepare proposed revisions to POST's Conflict of Interest
Code, which account for the change in responsibilities as a
result of Senate Bill 2. If the Commission approves of the
proposed revisions, POST staff will proceed with the
rulemaking process in order to consider public comments and
adoption of the proposed changes to the Conflict of Interest
Code.

RECOMMENDATION: If the Commission concurs, the appropriate action would be a

MOTION to proceed with promulgation of the amendments to
the regulation (Conflict of Interest Code).

ATTACHMENT(S):
Conflict of Interest Code Amendments Proposed on June 4, 2025.pdf
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CONFLICT OF INTEREST CODE FOR THE
COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

The Political Reform Act (Government Code Section 81000, et seq.)
requires state and local government agencies to adopt and promulgate
conflict of interest codes. The Fair Political Practices Commission has
adopted a regulation (California Code of Regulations Section 18730) that
contains the terms of a standard conflict of interest code, which can be
incorporated by reference in an agency's code. After public notice and
hearing, the standard code may be amended by the Fair Political Practices
Commission to conform to amendments in the Political Reform Act.

Therefore, the terms of 2 California Code of Regulations Section 18730
and any amendments to it duly adopted by the Fair Political Practices
Commission are hereby incorporated by reference. This regulation and the
attached Appendix designating positions and establishing disclosure
categories, shall constitute the conflict of interest code of the Commission
on Peace Officer Standards and Training (POST).

Commissioners and the Executive Director must file their statements of

economic interests electronically with the Fair Political Practices Commission.

All other individuals holding designated positions must file their statements
with POST. All statements must be made available for public inspection and

reproduction under Government Code Section 81008.

Page | 1
Revised 4/4/2018

544



CONFLICT OF INTEREST CODE FOR THE
COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

APPENDIX

Designated Positions Disclosure Category
Commissioners 1,2
Executive Director 1,2
oo c o Di 12
Bureau-Chiefs 12
Statt Sorvicos M | Legislative Lia 2
Statt Servicos M w e Fi 2
St Sorvicos Mapaeor L Drgcuramont 2

Executive Office Positions

Designated Positions Disclosure Category
Chief Deputy Director 1,2
Staff Services Manager | (Specialist) 2
Associate Governmental Program Analyst 2
Staff Services Analyst 2

Field Services Division Positions

Designated Positions Disclosure Category
Assistant Executive Director 1,2
Staff Services Manager (Supervisor) (all levels) — 2
Administrative Services Bureau
Associate Governmental Program Analyst — 2
Administrative Services Bureau
Associate Business Management Analyst — 2
Administrative Services Bureau
Staff Services Analyst — 2
Administrative Services Bureau

Page | 2
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Business Service Officer Il (Specialist) — 2
Administrative Services Bureau
Senior Law Enforcement Consultant (all levels) 2
— Basic Training Bureau
Staff Services Manager Il (Supervisor) — 2
Basic Training Bureau
Staff Services Manager | (Specialist) — 2
Basic Training Bureau
Associate Governmental Program Analyst — 2
Basic Training Bureau
Staff Services Analyst — 2
Basic Training Bureau
Office Technician (Typing)- 2
Basic Training Bureau
Staff Services Manager (Supervisor) (all levels) 2
— Human Resources
Senior Law Enforcement Consultant — 1,2
(Bureau Chief)
Learning Technology Resources
Law Enforcement Consultant (all levels) — 1,2
Learning Technology Resources
Information Technology Supervisor |l — 1,2
Learning Technology Resources
Information Technology Specialist | — 1,2
Learning Technology Resources
Staff Services Manager | (Specialist) — 1,2
Learning Technology Resources
Senior Law Enforcement Consultant — 2
Management Counseling and Projects Bureau
Page | 3
Revised 4/4/2018
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Law Enforcement Consultant (all levels) — 2
Management Counseling and Projects Bureau
Staff Services Manager | (Specialist) — 1
Management Counseling and Projects Bureau
Associate Governmental Program Analyst — 2
Management Counseling and Projects Bureau
Staff Services Analyst — 2

Management Counseling and Projects Bureau

Legal Affairs Bureau Positions

Designated Positions

Disclosure Category

Chief Counsel | 1,2
Assistant Chief Counsel 1,2
Attorney (all levels) — 1,2
Staff Services Manager | (Supervisor) 1,2
Associate Governmental Program Analyst 2
Staff Services Analyst 2
Office Technician (Typing) 2

Standards & Accountability Division Positions

Designated Positions

Disclosure Category

Assistant Executive Director 1,2
Staff Services Manager (Supervisor) (all 1,2
levels) — Intake and Disposition Bureau

Associate Governmental Program Analyst — 1,2
Intake and Disposition Bureau

Staff Services Analyst — 1,2

Intake and Disposition Bureau

Page | 4
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Professional Conduct Central Bureau

Office Technician (Typing) — 1,2
Intake and Disposition Bureau

Staff Services Manager (Supervisor) (all 1
levels) — Certification Bureau

Staff Services Manager | (Specialist) — 1
Certification Bureau

Senior Law Enforcement Consultant — 1
Professional Conduct Southern Bureau

Staff Services Manager | (Supervisor) — 1
Professional Conduct Southern Bureau

Law Enforcement Consultant (all levels) — 1
Professional Conduct Southern Bureau

Senior Law Enforcement Consultant — 1
Professional Conduct Los Angeles County

Bureau

Staff Services Manager | (Supervisor) — 1
Professional Conduct Los Angeles County

Bureau

Law Enforcement Consultant (all levels) — 1
Professional Conduct Los Angeles County

Bureau

Senior Law Enforcement Consultant — 1
Professional Conduct Northern Bureau

Staff Services Manager | (Supervisor) — 1
Professional Conduct Northern Bureau

Law Enforcement Consultant (all levels) — 1
Professional Conduct Northern Bureau

Senior Law Enforcement Consultant — 1
Professional Conduct Central Bureau

Staff Services Manager | (Supervisor) — 1

Page | 5
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Law Enforcement Consultant (all levels) —

Professional Conduct Central Bureau

1

Standards & Development Division Positions

Designated Positions

Disclosure Category

Assistant Executive Director

1,2

Information Technology Manager ||

(Supervisor) —

Computer Services Bureau

2

Information Technology Specialist Il

(Supervisor) —

Computer Services Bureau

IN

Information Technology Specialist | —
Computer Services Bureau

IN

Information Technology Associate —
Computer Services Bureau

IN

Information Technology Technician —
Computer Services Bureau

IN

Senior Law Enforcement Consultant —

Strategic Communications and Research

Bureau

[=

Staff Services Manager |l (Supervisor) —

Strategic Communications and Research

Bureau

Staff Services Manager | (Supervisor) —

Strategic Communications and Research

Bureau

=

Staff Services Manager | (Specialist) —

Strategic Communications and Research

Bureau

Page | 6
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Law Enforcement Consultant | — 1
Strategic Communications and Research

Bureau

Research Data Specialist Il — 1,2
Strategic Communications and Research

Bureau

Information Technology Technician — 1,2
Strategic Communications and Research

Bureau

Office Technician (Typing) — 1,2
Strategic Communications and Research

Bureau

Senior Law Enforcement Consultant — 1,2
Training Delivery and Compliance

Staff Services Manager | (Supervisor) — 1,2
Training Delivery and Compliance

Law Enforcement Consultant (all levels) — 1,2
Training Delivery and Compliance

Associate Governmental Program Analyst — 1,2
Training Delivery and Compliance

Staff Services Analyst — 1,2
Training Delivery and Compliance

Senior Law Enforcement Consultant — 1,2
Training Program Services

Staff Services Manager | (Supervisor) — 1,2
Training Program Services

Law Enforcement Consultant (all levels) — 1,2
Training Program Services

Associate Governmental Program Analyst — 1,2

Training Program Services
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Staff Services Analyst — 1,2
Training Program Services

General Consulting Positions
| Consultant \ * \

*Consultants and new positions shall be included in the list of designated positions and
shall disclose pursuant to the broadest disclosure category in the code subject to the
following limitations:

The Executive Director may determine in writing that a particular consultant or
new position, although a "designated position," is hired to perform arange of duties that
is limited in scope and thus is not required to fully comply with the disclosure
requirements described in this section. Such written determination shall include a
description of the consultant's or new position's duties and, based upon that
description, a statement of the extent of disclosure requirements. The Executive
Director's determination is a public record and shall be retained for public inspection in
the same manner and location as this conflict of interest code (Gov. Code Sec. 81008).

Disclosure Categories
Designated employees assignedto these disclosure categories must report:

Category 1: Investments and business positions in business entities and sources of
income (including receipt of gifts, loans, and travel payments) if the business entity or

source is subject to the Agency’s regulatory, permit or licensing authority. frem

Category 2: Investments and business positions in business entities and sources of
income (including receipt of gifts, loans, and travel payments) if the business entity or

source provides leased facilities, products, equipment, vehicles, machinery or services
(including training or consulting services) of the type utilized by the position's
Department/Division/Unit. For purposes of this disclosure category, the Commissioners’

and Executive Director’s department is the entire agency.

Page | 8
Revised 4/4/2018

551




AGENDA ITEM REPORT

Title: CORRESPONDENCE SENT BY POST

REPORT PROFILE

MEETING DATE
06/04/2025

BUREAU SUBMITTING THE REPORT

Executive Office

IRESEARCHED BY

IREVIEWED BY

REPORT DATE

APPROVED BY
Manny Alvarez

DATE APPROVED

PURPOSE

No

FINANCIAL IMPACT

ISSUE, BACKGROUND, ANALYSIS, & RECOMMENDATION

ISSUE:
BACKGROUND:
ANALYSIS:
RECOMMENDATION:

ATTACHMENT(S):

The following correspondence was sent from POST to:
e Shannon D. Dicus, Sheriff - Coroner, San Bernardino
County Sheriff's Department; expressing deep sympathy
over the tragic on-duty death of Deputy Hector Cuevas

Jr.

e Christian S. Sachs, Chief, Marysville Police Department,
expressing deep sympathy over the tragic on-duty death
of Officer Osmar Rodarte.

San_Bernardino_SD-Deputy Hector Cuevas.pdf
Christian_Sachs_Marysville_PD_Condolence_Osmar_Rodarte.pdf
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GAVIN NEWSOM
GOVERNOR

RoB BONTA
ATTORNEY GENERAL

COMMISSION ON
PEACE OFFICER STANDARDS AND TRAINING

March 18, 2025

Shannon D. Dicus, Sheriff - Coroner
San Bernardino County Sheriff’s Department
655 East Third Street

San Bernardino, CA 92415-0061

Dear Chief Dicus:

On behalf of the California Commission on Peace Officer Standards and Training
(POST), and POST staff, please accept our deepest sympathy and condolences
upon the tragic on-duty death of Deputy Hector Cuevas Jr.

In these troubling times of law enforcement scrutiny, the health and well-being of
our officers is crucial. All who have ever worn the badge feel your loss. Our
communities share your pain. Ultimately, society feels the tremor of the tragic
death of one who commits their life to holding the thin line between peace and
chaos, for standing for something good.

I never met Deputy Cuevas. However, | know he stood the line between right and
wrong, darkness and light. He faced challenges and danger. He gave order to
chaos and hope to despair. He was quick to defend and frequently chose action
over caution.

He railed against injustice. I know he stood in loyalty and faced conflict shoulder-
to-shoulder with his brothers and sisters and proudly committed to being a small
part of a greater cause.

His absence will forever be a void in the lives that he touched. We commit
ourselves to the eternal memory and honor of his life.

It is with great sadness in our hearts that we offer our support to you and your
department at this tragic time.

Sincerely,

Vo A

MANUEL ALVAREZ, ]
Executive Director

MA:be

860 Stillwater Road, Suite 100 . West Sacramento, CA 95605-1630 . 916 227-3909 . Fax 916 227-3895 . www.post.ca.gov 553



GAVIN NEwsom
GOVERNOR

RoBe BONTA
ATTORNEY GENERAL

COMMISSION ON
PEACE OFFICER STANDARDS AND TRAINING

March 27, 2025

Christian S. Sachs, Chief
Marysville Police Department
316 6th Street

Marysville, CA 95901

Dear Chief Sachs:

On behalf of the California Commission on Peace Officer Standards and Training
(POST), and POST staff, please accept our deepest sympathy and condolences
upon the tragic on-duty death of Officer Osmar Rodarte.

In these troubling times of law enforcement scrutiny, the health and well-being of
our officers 1s crucial. All who have ever worn the badge feel your loss. Our
communities share your pain. Ultimately, society feels the tremor of the tragic
death of one who commits their life to holding the thin line between peace and
chaos, for standing for something good.

I never met Officer Rodarte. However, I know he stood the line between right and
wrong, darkness and light. He faced challenges and danger. He gave order to
chaos and hope to despair. He was quick to defend and frequently chose action
over caution.

He railed against injustice. I know he stood in loyalty and faced conflict shoulder-
to-shoulder with his brothers and sisters and proudly committed to being a small
part of a greater cause.

His absence will forever be a void in the lives that he touched. We commit
ourselves to the eternal memory and honor of his life.

It is with great sadness in our hearts that we offer our support to you and your
department at this tragic time.

Sincerely,

/%///4?/

MANUEL ALVARE
Executive Director

MA:be
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AGENDA ITEM REPORT

Title: PROPOSED MEETING DATES:

REPORT PROFILE

MEETING DATE BUREAU SUBMITTING THE REPORT
06/04/2025 Executive Office

IRESEARCHED BY IREVIEWED BY

REPORT DATE APPROVED BY DATE APPROVED
PURPOSE II:IIONANCIAL IMPACT

ISSUE, BACKGROUND, ANALYSIS, & RECOMMENDATION

ISSUE:
BACKGROUND:
ANALYSIS:
RECOMMENDATION:

e March 3, 2026 — Advisory Committee (Tuesday)
March 4 — 5, 2026 — Commission (Wednesday &
Thursday)

Tentative — Southern California

e June 2, 2026 — Advisory Committee (Tuesday)
June 3 — 4, 2026 — Commission (Wednesday &
Thursday)

POST Headquarters, West Sacramento

e September 16 & 17, 2026 — Commission (Wednesday &
Thursday)
Tentative — Southern California

e December 01, 2026 — Advisory Committee (Tuesday)
December 02 - 03, 2026 — Commission (Wednesday &
Thursday)

POST Headquarters, West Sacramento

If the Commission concurs, the appropriate action would be a
MOTION to approve the meeting dates.
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AGENDA ITEM REPORT

Title: NEW ADVISORY COMMITTEE MEMBER APPOINTMENT:

REPORT PROFILE

MEETING DATE BUREAU SUBMITTING THE REPORT
06/04/2025 Executive Office

IRESEARCHED BY IREVIEWED BY

REPORT DATE APPROVED BY DATE APPROVED
PURPOSE II:IIONANCIAL IMPACT

ISSUE, BACKGROUND, ANALYSIS, & RECOMMENDATION

ISSUE:

BACKGROUND:

ANALYSIS:

RECOMMENDATION: Request to appoint John Kachirisky to the POST Advisory
Committee, as a representative for the California Coalition of
Law Enforcement Association (CCLEA).
If the Commission concurs, the appropriate action would be a
MOTION to approve the appointment of John Kachirisky.

ATTACHMENT(S):

John_Kachirisky-New POST Rep Ltr 2025.pdf
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CALIFORNIA COALITION OF LAW ENFORCEMENT ASSOCIATIONS CRAIG LALLY
PROUDLY REPRESENTING OVER 150,000 PEACE OFFICERS President

1308 WEST EIGHTH STREET — LOS ANGELES, CA 90017 (213) 251-4554 JUAN VIRAMONTES

Vice President

BILL YOUNG
Secretary

RODOLFO BOJORQUEZ
Treasurer

March 5, 2025

Geoff Long

POST Commission Chair

860 Stillwater Road #100

West Sacramento, CA 95605

Re: Change of POST Representative

Dear Commissioner Long,

The California Coalition of Law Enforcement Association (CCLEA) wishes to inform you that
our POST representative, President Juan Viramontes of the Association of Orange County
Deputy will no longer be the representative, effective immediately. In his place, John Kachirisky,
President of the Santa Ana Police Officers Association will be acting on our behalf as our POST
representative and we ask that he be appointed as a member on the POST Advisory Committee.

If I may be of further assistance, please do not hesitate to contact me at (661) 714-2634 or Vice
President Juan Viramontes at (562) 686-1534.

Sincerely,

CRAIG D. LALLY
President

CDL:to

cc: President, John Kachirisky, SAPOA
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