POST COMMISSION SERIOUS MISCONDUCT HEARING

March 6, 2025
AGENDA
9:00 AM

Meeting Location: Marina Village Conference Center (Captain's Room) 1936 Quivira Way,
San Diego, CA 92109

The Commission on Peace Officer Standards and Training (Commission) operates under the
requirements set forth by the Bagley-Keene Open Meeting Act (Bagley-Keene) under
Government Code sections 11120 through 11132. Bagley-Keene generally requires that the
Commission publicly notice meetings, prepare agendas, allow public participation, and
conduct meetings in a location accessible to public members unless specifically authorized by
Bagley-Keene to meet in closed session.

Public comment will be limited in time at the discretion of the Commission Chair. The public
comment period preceding items on the agenda will allow members of the public to comment
on items not on the agenda but that are within the Commission's jurisdiction. The Commission
cannot act on or deliberate on items not on the agenda and can discuss the matter only to the
extent necessary to determine whether it should be made an agenda item at a future meeting,
to respond briefly to statements or questions posed during public comment or to request
clarification, or to refer the item to staff. Agenda items may be taken out of order and action
(e.g., voting) may be taken on any agenda item. Public comments relating to specific peace
officer revocation cases will be allowed at the time each matter is heard. Members of the
public who wish to participate during public comment may do so in person by attending the
meeting or by submitting written public comment.

Written public comments are intended to allow members of the public, if unable to attend in
person, an opportunity to participate to the same degree as if they attended in person; as
such, written comments should be limited to no more than three pages in length and longer
written comments will not be accepted or distributed to the Commission. To be considered for
inclusion in the meeting record, written comments must be received by POST no later than 10
a.m. on the fourth business day before the scheduled meeting. Accepted written public
comments will be published on POST's website under the Public Comment section under the
corresponding meeting date. Written public comments can be submitted via email to
commissionpc@post.ca.gov.

Persons requesting disability-related accommodations or modifications may do so by
contacting the Commission assistant at (916) 227-3909 (voice), commissionpc@post.ca.gov
(email), or Speech-to-Speech users may dial 7-1-1 for the California Relay Service to request
special accommodations.

Please note: This meeting and all public meetings will be recorded.
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CALL TO ORDER AND WELCOME

COMMISSION MEMBERS

Alan Barcelona

Ingrid Braun

Rick Braziel - Vice Chair

Jim Cooper

Justin Doering

P. Lamont Ewell

Kelly Gordon

Jacob Johnson

Geoff Long - Chair

Shannan Moon

Tina Nieto

Benjamin Therriault

Stephen Woolery- Ex-Officio
Vacant (Elected City Official)
Vacant (Elected County Official)
Vacant (Sergeant or Below)
Vacant (Public Member)
Vacant (Public Member)

ROLL CALL OF COMMISSION MEMBERS

INTRODUCTION OF POSAAB LEGAL COUNSEL AND THE EXECUTIVE DIRECTOR
The Commission Chair will introduce the POSAAB Legal Counsel and the Executive Director.

PUBLIC COMMENT
The Commission Chair will advise the audience of the following:

This is the time on the agenda for public comment. This time is set aside for members of the
public to comment on either items on the Commission agenda or issues not on the agenda but
pertaining to POST Commission business. Public comment on specific peace officer
revocation cases to be heard today will be heard at the time of the hearing of each such
matter. Members of the public who wish to speak are asked to limit their remarks to no more
than three minutes each. Please be advised the Commission cannot take action on items not
on the agenda.

A. CASE REVIEW OF RECOMMENDATIONS MADE BY THE PEACE OFFICER
STANDARDS ACCOUNTABILITY ADVISORY BOARD

The Commission will review the recommendations made by the Peace Officer Standards
Accountability Advisory Board from the last Board Hearing held on January 16, 2025 in
West Sacramento, CA.

1. POST2305109 - Joshua Satterfield (POST ID: C46-V20) Last employing agency:
Torrance Police Department

The Commission shall review recommendations made by the Peace Officer


https://d2kbkoa27fdvtw.cloudfront.net/post/3d5766b32e1211ec7d1058f8ca55ae540.pdf

Standards Accountability Advisory Board (POSAAB) regarding, what action if any,
should be taken, suspension or revocation, on the certification of the subject peace
officer. The Commission's decision to adopt a recommendation by POSAAB to seek
revocation shall require a two-thirds vote of Commissioners present and shall be
based on whether the record, in its entirety, supports POSAAB's conclusion that
serious misconduct has been established by clear and convincing evidence. In any
case in which the Commission reaches a different determination than POSAAB's
recommendation, it shall set forth its analysis and reasons for reaching a different
determination in writing.

2. POST2305781 - Blake Williams (POST ID: C57-X01) Last employing agency:
Torrance Police Department

The Commission shall review recommendations made by the Peace Officer
Standards Accountability Advisory Board (POSAAB) regarding, what action if any,
should be taken, suspension or revocation, on the certification of the subject peace
officer. The Commission's decision to adopt a recommendation by POSAAB to seek
revocation shall require a two-thirds vote of Commissioners present and shall be
based on whether the record, in its entirety, supports POSAAB's conclusion that
serious misconduct has been established by clear and convincing evidence. In any
case in which the Commission reaches a different determination than POSAAB's
recommendation, it shall set forth its analysis and reasons for reaching a different
determination in writing.

3. POST2309558 - Braulio Robledo (POST ID: A83-R39) Last employing Agency: Los
Angeles County Sheriff's Department

The Commission shall review recommendations made by the Peace Officer
Standards Accountability Advisory Board (POSAAB) regarding, what action if any,
should be taken, suspension or revocation, on the certification of the subject peace
officer. The Commission's decision to adopt a recommendation by POSAAB to seek
revocation shall require a two-thirds vote of Commissioners present and shall be
based on whether the record, in its entirety, supports POSAAB's conclusion that
serious misconduct has been established by clear and convincing evidence. In any
case in which the Commission reaches a different determination than POSAAB's
recommendation, it shall set forth its analysis and reasons for reaching a different
determination in writing.

CLOSED SESSION

At this time the meeting will adjourn into closed session for deliberations on the cases
presented today.

FUTURE COMMISSION DATES
Upcoming Commission Meetings will be held:
e June 04-05, 2025 - POST - West Sacramento , CA

e September 09-10, 2025 - Greater Los Angeles Area, CA
e December 02-03, 2025 - POST - West Sacramento, CA


https://d2kbkoa27fdvtw.cloudfront.net/post/c659641eae74da4b1bb6e34b1fe288a30.pdf
https://d2kbkoa27fdvtw.cloudfront.net/post/f67f75ee1912e8ea3fae58abc8add3950.pdf

ADJOURNMENT



AGENDA ITEM REPORT

Title: POST2305109 - JOSHUA SATTERFIELD (POST ID: C46-V20)
LAST EMPLOYING AGENCY: TORRANCE POLICE DEPARTMENT
&NBSP;

REPORT PROFILE

MEETING DATE BUREAU SUBMITTING THE REPORT
03/06/2025 Professional Conduct Los Angeles Bureau
RESEARCHED BY REVIEWED BY
Robert Bringolf Mike Radford

APPROVED BY DATE APPROVED
REPORT DATE Manuel Alvarez, Jr. 02/19/2025
PURPOSE II:IIONANCIAL IMPACT

ISSUE, BACKGROUND, ANALYSIS, & RECOMMENDATION

ISSUE:
The matter is before the Commission for review and action
regarding the subject peace officer's certification status. The
Commission shall return any determination requiring action to
be taken against an individual's certification to the division,
which shall initiate proceedings for a formal hearing before an
administrative law judge in accordance with the Administrative
Procedure Act (Chapter 5 (commencing with Section 11500) of
Part 1 of Division 3 of Title 2 of the Government Code), which
shall be subject to judicial review as set forth in that Act.

BACKGROUND: Respondent Joshua Satterfield began his employment with the
Los Angeles Sheriff Department (LASD) on June 1, 2014, as a
full-time Police Officer. Respondent resigned from LASD on
February 12, 2016, and began employment with Torrance
Police Department (TPD) on February 22, 2016. At the time of
the events at issue, Respondent was employed as a Police
Officer with the TPD. Respondent was discharged from his
position with TPD on September 22, 2022. The Respondent is
not currently employed as a peace officer in the State of
California.

This position is a peace officer position defined under
California Penal Code §830.1(a) and is required to be certified
pursuant to California Penal Code §13510.1(a).



ANALYSIS:

RECOMMENDATION:

ATTACHMENT(S):

The case before POSAAB alleged the Respondent, on three
separate occasions, sent group text messages which
constituted demonstrating bias as defined in Penal Code
section 13510.8(b)(5) and Commission Regulation 1205(a)(5).
At its January 16, 2025 meeting, POSAAB voted unanimously
to recommend revocation of Respondent's certificate(s).

The Division found that the clear and convincing evidence
substantiated that Respondent’s conduct amounted to
demonstrating bias as described in Commission Regulation
1205(a)(5), in that on three separate occasions, Respondent
either sent or replied to text messages, which were
inconsistent with Respondent's obligation to carry out his
duties in a fair and unbiased manner. The Division finds all of
the messages were examples of the Respondent’s repetitive
misconduct which confirms the Respondent violated TPD’s
policies on several occasions relating to inappropriate speech
and unprofessional conduct. In addition to violating the
Department’s policies with regard to prohibited speech,
expression, and conduct, clear and convincing evidence exists
that Respondent violated California Penal Code section
13510.8(b)(5) and Commission Regulation 1205(a)(5) -
Demonstration of Bias.

The Commission shall review recommendations made by the
Peace Officer Standards Accountability Advisory Board
(POSAAB) regarding, what action if any, should be taken,
suspension or revocation, on the certification of the subject
peace officer. The Commission's decision to adopt a
recommendation by POSAAB to seek revocation shall require
a two-thirds vote of Commissioners present and shall be based
on whether the record, in its entirety, supports POSAAB's
conclusion that serious misconduct has been established by
clear and convincing evidence. In any case in which the
Commission reaches a different determination than POSAAB's
recommendation, it shall set forth its analysis and reasons for
reaching a different determination in writing.
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INVESTIGATIVE SUMMARY AND FINDINGS

PEACE OFFICER NAME: Joshua G. Satterfield
POST ID NUMBER: C46-V20
EMPLOYING AGENCY: Torrance Police Department

POST CASE NUMBER: POST2305109

WRITTEN BY: LEC Robert Bringolf

DATE: 9/20/2024
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L Executive Summary

This case was submitted by the Torrance Police Department (TPD) which alleged the
subject officer, Officer Joshua Satterfield, hereinafter, “Respondent,” was involved in
serious misconduct when he sent text messages that contained racist, homophobic and
transphobic sentiments which demonstrated his bias and inability to fairly and impartially

perform his duties as a peace officer.
Il Background Information

a. ldentity of Respondent

At the time of the events at issue, Respondent was employed as a Police Officer
with the TPD. The Respondent was terminated from the TPD on September 22,
2022.

b. Respondent’'s Service Record, Relevant Training, and Prior Complaints and
Discipline’

When evaluating whether suspension or revocation is appropriate, Penal Code

section 13510.8(c)(5) and California Regulation section 1213(a)(5) authorize the

Commission to consider Respondent’s prior conduct, discipline and service record.

The relevance and weight the Commission may choose to assign to a peace

officer’s prior conduct and service record will depend on the facts in each case.

Respondent’s TPD disciplinary record? shows a written reprimand issued
December 13, 2019, for policy violations associated with leaving his assigned beat

and failing to advise dispatch of his location.

1In addition to the discipline summarized here, Respondent is the subject officer in seven (7) other serious
misconduct allegations, which the Torrance Police Department reported to POST. As of the date of the
Investigative Summary and Recommendation in the present case (POST2305109) some, but not all, of the seven
unrelated cases remain open with the Division. The Division stands ready to provide additional details about these
other allegations; however, the allegations are unrelated to the facts in the present case and were not relied upon
in making the Division’s recommendation here.

2 Summarized in the Findings Letter sent to Respondent upon his termination (pg. 11 of 14)
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On January 22, 2019, Respondent was issued a 30-day suspension for an event
that occurred on April 10, 2018, wherein he committed policy violations associated
with missing court.3 That same day, another 30-day suspension was issued to
Respondent for a separate incident that occurred on August 20, 2018, wherein
Respondent, while off-duty and intoxicated, used a LASD deputy’s radio to
broadcast an “officer needs help” radio call and then immediately turned off the
radio. This particularly egregious offense resulted in a county-wide status check

/roll call on the radio.*

While employed as a peace officer, or deputy trainee, Respondent received the
following training relevant to this allegation:

e Workplace harassment Prevention — 8 hours — 01/13/2014

e Cultural Diversity — 8 hours — 04/23/2014

e Basic Police Academy

e Racial Profiling

e Racial Profiling Update — 4 Hours — 05/29/2019

c. Prior Employment History

Respondent began his law enforcement career with the Los Angeles County
Sheriff’s Office as a deputy trainee on January 9, 2014; he was promoted to deputy
sheriff on June 1, 2014. Respondent had ten days off between working as a deputy
sheriff and starting as a police officer at the Torrance Police Department.®

3 Per a telephone conversation with TPD Sgt. James Kyle on 05/19/2023~1300 hours.
4 Per a telephone conversation with TPD Sgt. James Kyle on 05/19/2023~1300 hours.
5 Respondent’s EDI Report

Investigative Summary and Recommendation
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d. Peace Officer Certification

Respondent is assigned POST ID C46-V20. He received the following peace

officer certificates from the Peace Officer Standards and Training (POST):
e Basic #180699 (Issued: July 14, 2015)
e. The Present Allegations of Serious Misconduct

1. Penal Code Section 13510.8(b)(5), as clarified by Commission
Regulation 1205(a)(5)¢ — Demonstrating Bias:

(a)(5) Demonstratingbias on the basis of actual or perceived
race, national origin, religion, genderidentity or expression,
housing status, sexual orientation, mental or physical
disability, or other protected status in violation of law or
department policy or inconsistent with a peace officers
obligation to carry out their duties in a fair and unbiased
manner. This paragraph does not limit an employee's rights
under the First Amendment to the United States

Constitution.

(A) An officer is “demonstrating” bias for purposes of this
Regulation when the officer either shows or displays, by
words, actions or other conduct, prejudice, intolerance,
contempt, or hatred towards one or more persons due to
that person's membership within a class of persons
identified in Penal Code section 13510.8(b)(5), when such
words, actions or other conduct would lead a reasonable

person to conclude that the officer has not fairly and

6 See 11 Cal. Code Regs. § 1205(a)(5) (as modified on April 18, 2024).
Investigative Summary and Recommendation
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impartially performed, or will not fairly and impartially

perform, their law enforcement duties.

(B) An officerengagingin racial profilingin violation of Penal
Code section 135194 is demonstrating bias because
profiling casts suspicion on a class of people without

individualized suspicion as to the person being stopped.

. Investigative Methodology

This report summarizes the findings related to allegations of serious misconduct. This
investigation was conducted in accordance with the regulations and policies of POST.
The investigation included the review of TPD’s administrative investigation which
contained interviews of witness officers and the subject officer. The TPD also provided
the Peace Officer Standards Accountability Division (Division) the raw data seized from

the cellulartelephones of other Torrance Police Officers during a criminal investigation.

Information obtained was analyzed using the clear and convincing evidence standard.
For purposes of this report, clear and convincing evidence means “evidence of a charge
is clear and convincing so long as there is a ‘high probability’ thatthe charge is true. The

evidence need not establish a fact beyond a reasonable doubt.”

This report is necessarily summary in nature and does not include every fact or issue that

might be found in the underlying investigation and attachments.” It does, however,

7 The Division, as described further below, received information concerning approximately 390 WhatsApp
messages exchanged between several peace officers. Respondent was one of the members of a group chat called
“The Boys,” and Respondent both received and responded to a certain subset of these 39 0 messages. The Division
also reviewed instances where Respondent’s words, acts or other conduct did not demonstrate bias by clear and
convincing evidence. The Division’s Investigative Summary and Findings in this case does not attempt to
summarize every single instance in which Respondent participated in a WhatsApp message, however. Instead, the
Division’s Investigative Summary and Findings addresses specific instances within the group chat where
Respondent’s words, acts or other conduct demonstrated bias within the meaning of Penal Code section
13510.8(b)(5).

Investigative Summary and Recommendation
Joshua G. Satterfield
Case Number POST2305109

Page 6 of 19

13



contain reference to that evidence that | believe establishes the requisite facts, and

proves the serious misconduct charged, by clear and convincing evidence.

Iv. Factual Summary

On March 26, 2023, Torrance Police Department (TPD) reported allegations of serious
misconduct against Respondent to POST pursuant to California Penal Code Section
13510.9(a)(3). The allegations stemmed from the discovery of homophobic, transphobic
and racist texts sent between members of the TPD between May 2018 and February
2022.

On January 27, 2020, two other Torrance Police Officers, Christopher Tomsic and Cody
Weldin, were the subject of a criminal investigation wherein it was alleged they had
vandalized an arrestee’s vehicle by, among other means, spray painting a swastika and

a smiley face on the interior of the arrestee’s vehicle during an inventory/search .8

As a result of the criminal investigation, Torrance Police Detectives obtained a search

warrant for Tomsic’s and Weldin’s DNA and their personally owned cellular telephones.

The data from the cellular telephones was provided to an analyst at the Los Angeles
County District Attorney’s Office for review and with the intentto determine whetherthe

two suspect officers had any ties to white supremacy.

During the review of the data, the District Attorney’s analyst discovered around 390
messages that were believed to contain or reference antisemitic, homophobic, racist, or
transphobic remarks. Those messages were sent between Tomsic, Weldin and several

other officers, including Respondent.

8 Tomsic and Weldin were charged with felony vandalism and felony conspiracy. As of the date of this Investigative
Summary and Recommendation, those criminal charges are still pending in Los Angeles County Superior Court.

Investigative Summary and Recommendation
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One of the WhatsApp group texts was titled, “The Boys” and consisted of approximately
15 members from the TPD.

On August 23, 2018, Officer Anthony Chavez (hereafter “Officer Chavez”) sent a text to

Respondentthat was a link to an article titled, “Grand Rapids Man Accused of Urinating

on Black Child, Calling Her N-word.” Respondent responded, “What’s the crime [?]’

On December 13, 2018, Officer Chavez senta photo from the social media accountofa

T Flats rapper that contained an image of an assault rifle sitting uprighton a table with a
target underneath. After some discussion, Respondent messaged the group, “You
happen to notice the rounds put through that target on the table? I'm confidenthe won’t
be hitting any of us with that unzeroed Eotech... Kinda reminds me of Chandlers
targets... by Evidence of i@l Officer David Chandler (hereafter “Officer Chandler’)
responded, “I'm a deadeye shotbiotch. Who’s Respondentreplied, “That nigglet

you failed to kill. Grandma said you need to be a better shot.”

On April 30th, 2019, Officer Lance Nelson (hereafter “Officer Nelson”) shared a Black
Lives Matter Instagram post to “The Boys” group chat. The post read, “TORRANCE, CA
POLICE SHOT AND KILLED |2 V' THIN 15 SECONDS. Justreleased
bodycam footage shows police mu rder Respondent responded, “Aww,”

and, “His little son will grow up withouta fathernow. Oh way [sic] that's standard for any

African American family to be absent a father. He’ll be fine.”

On April 25, 2022, Respondentwas interviewed as part of a large-scale internal affairs
investigation stemmingfrom the discovery of the above-mentioned messages. Duringthe
interview Respondent was advised of his Constitutional Rights per 3303(h) of the

Government Code. Respondentinvoked his right to remain silentand was compelled to

Investigative Summary and Recommendation
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provide a statement. A sergeant from TPD admonished Respondent pursuant to

Lybarger® and then the interview continued.

During the internal affairs investigation Respondent provided his cellular telephone
numberto the investigator’®. Respondentadvised he did nothave anotherphone number
while he worked for TPD'!. Respondentwas not aware of anyone else using his cellular
telephone while he had that number. During Respondent’s internal affairs interview, his
counselinstructed himnotto answerany questions related to information or data seized
as a result of the search warrant written for the personal telephones of Officers Tomsic
and Weldin .12

Because Respondentwas refusing to answer questions related to the digital evidence,
Respondentwas admonished by TPD SergeantJames Kyle that his continued refusal to
answer the specific questions presented to him by Internal Affairs Investigator Stauffer
couldresultin an additional policy violation of insubordination which could resultin further
discipline, up to and including termination. Respondent continued to refuse to answer
questions directly related to the messages located on the telephones of Officers Tomsic
and Weldin. Respondent stated that he refused to answerthese questions based on the

advice of his counsel.?

3 Lybarger v. City of Los Angeles, 40 Cal. 3d 825 (1985).

10 Respondent Transcripts 4/25/22 Interview Pg 5.

11 Respondent Transcripts 4/25/22 Transcript Pg 6.

12 Respondent’s counsel contended that TPD’s use of cellular phone information or data seized as a result of the
search warrant for Officers Tomsic and Weldin was a violation of Penal Code section 1546.1. Respondent’s
counsel’s contentions were later determined to be erroneous as a matter of law. On August 26, 2022, L.A.
Superior Court Judge William Ryan rejected Respondent’s motion to suppress evidence, and concluded TPD was
permitted to use the cellular phone information and ask questions of Respondent concerning the information.
Respondent appealed this ruling; however, the appeal was dismissed by order of the 2"? Appellate District Court of
Appeal on January 29, 2024. (See Chavez et al. v. Torrance Police Department et al. (California Court of Appeal
Case No. B324472).)

13 Depending upon the facts in a given case, an officer’s refusal to answer questions, even when based on the
advice of counsel, could constitute a failure to cooperate with an investigation into potential police misconduct
within the meaning of Penal Code section 13510.8(b)(9). The Division did not find clear and convincing evidence of
a failure to cooperate in this case.
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City of Torrance and TPD Policies

Penal Code Section 13510.8(b)(5) and Commission Regulation 1205(a)(5) both establish

that the demonstration of bias in violation of department policy constitutes serious

misconduct. The City of Torrance and the TPD enforce several policies relating to the

conduct of their employees. What follows is a summary of some of the most relevant

policies which relate directly to Respondent's conductin this case:

The Law Enforcement code of Ethics, Policy 104 states “I| WILL keep my
private lifeunsulliedasan exampleto all.... | RECOGNIZE the badge of my
office as a symbol of publicfaith,and | acceptit as a public trust to be held

so long as | am true to the ethics of the police service.”

The City’s Anti-Harassment Policy 34.10a, Protected Classifications
prohibits harassmentor discrimination because of an individual’s protected
classification. This classification includes race, religious creed, color,
national origin, ancestry, mental disability, medical condition, genetic
information, marital status, sex, gender, genderidentity, genderexpression,
age for individuals over 40 years of age, military and veteran status, and
sexual orientation. Harassment can consist of virtually any form or
combination of verbal, physical, visual or hostile work environmentconduct

It need not be explicit, nor even specifically directed at the victim.

The City’s Anti-Harassment Policy 34.10d, Visual or Written Harassment
prohibitsthe display or circulation of offensive orderogatory visual or written
material related to race, religious creed, color, national origin, ancestry,
mental disability, medical condition,geneticinformation, marital status, sex,
gender, gender identity, gender expression, age for individuals over 40

years of age, military and veteran status, and sexual orientation. This may

Investigative Summary and Recommendation
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include, butis not limited to, posters, cartoons, drawings, graffiti, reading

materials, computer graphics or electronic media transmissions.

The City’s Anti-Harassment Policy 134.05 requires that all City employees
shall immediately report any evidence of discriminatory harassment or
complaints regarding sexual harassment made to them or which they have
directly observed whetherornotreported by the employee whois the object
of the harassmentto their supervisor, manager, or to the Human Resources

Division.

The City’s Anti-Harassment Policy 134.15 states it is the employee’s
responsibilityto report any conductwhich fits the definition of discriminatory

harassment to theirimmediate supervisor or appropriate authority figure.

General Orders 1.10.3(B), 2.01.1(A), 2.33.1(D) explain the Department’s
philosophy and expectations of personnel in their service to the community.
Section 1.10.3(B) Service to the Community, emphasizes the rules and
regulations of the Department such as maintaining a professional attitude
and demeanor that will not in any manner communicate any personal
prejudices. In addition, members of the Department shall avoid behavior
which would tend to bring about criticism of the Department. Conduct,
whetheron or off duty, shall be such as to merit the respect and confidence
of the public. General Order 2.01.1(A) explainsitis the duty of all employees
to familiarize themselves with and abide by Department rules and
regulations. Employees who fail to comply are subject to disciplinary action
up to andincluding termination. General Order2.33.1(D) defines prohibited
speech, expression, and conduct which tends to compromise or damage
the mission, function, reputation, or professionalism of the TPD or its
employees, such as speech or expression that could reasonably be

foreseen as having a negative impact on the credibility of the employee as
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a witness, and additionally speech or expression that is contrary to the

Mission Statement or Core Values of the TPD.

e TPD policies 3194, 319.5.7(i), 319.5.8, 319.5.9, 401.2, 401.3, 10214 -
TPD Policy Manual 319.5.8(i) prohibits any act on or off duty that brings
discredit to the department. TPD Policy 319.5.9(g) prohibits the use of
obscene, indecent, profane or derogatory language while on duty or in
uniform; and 319.5.9(m) prohibits any other on duty or off duty conduct
which any member knows or reasonably should know is unbecoming a
member of the department, is contrary to good order, efficiency or morale,
or tends to reflect unfavorably upon this department or its members.
Furthermore, TPD Policy Manual 401.2 states the TPD is committed to
providing law enforcement services to the community with due regard for
the racial, cultural or other differences of those served. It is the policy of the
TPD to provide law enforcement services and to enforce the law equally,
fairly, and objectively and without discrimination toward any individual

group. TPD Policy Manual 401.3 prohibits bias based policing.

On September 22, 2022, the City of Torrance, CA sent Respondenta letter of intent to
terminate his employment as a police officer with TPD. In the letter, authored by then-
Assistant City Manager DannyE. Santana, Respondent’'sinvolvementin the above-listed
messages was classified as racist, and TPD terminated Respondent on the basis of
Respondent’s violation of several Torrance Police Department Policies, “..any of which,

standing alone, orin combination warrantjed Respondent’s] termination.”
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On May 3, 2023, The Commission on POST's Assistant Executive Director, Annemarie
Del Mugnaio issued an immediate temporary suspension for Respondent's POST Basic
Certification 4.

V. Analysis and Findings
a. Establishing Jurisdiction

The Commission on POST may initiate proceedings to revoke or suspend a
peace officer’s certification for conductwhich occurred before January 1, 2022
if the employing agency makes a final determination regarding its investigation

of the misconduct after January 1, 2022.15

The final determination in this allegation of serious misconduct resulted in
Respondent’s termination, which occurred on September 22, 2022.'® The
investigation was still ongoing after January 1, 2022 as evidenced by
Respondent's internal affairs investigation interviews on April 25, 2022 and
June 29, 2022."7 Because the TPD made its final determination regarding its
investigation of Respondentafter January 1, 2022, the Commission on POST

has jurisdiction to consider this serious misconduct action.

b. Does the alleged conduct violate Penal Code 13510.8(b)(5) and Califomia

Regulation 1205(a)(5) — Demonstration of bias on the basis of race?

When analyzing the serious misconduct allegation of Penal Code section
13510.8(b)(5) and Regulation 1205(a)(5), “demonstrating bias,” the Division
evaluates whetherthe subject officer, through words, action or other conduct

showed prejudice, intolerance, contempt or hatred towards a protected class

14|TS Packet uploaded to Mark 43.

15 California Penal Code 13510.8(g)(1)(B).

16 Termination letter date.

17 Compendium file, Respondent’s Interview Transcripts.
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of persons. If the subject officer did show prejudice, intolerance, contempt or
hatred towards a protected class of persons, the Division then considers
whether the words, action or conduct would lead a reasonable person to
conclude that the officer has not or will not fairly and impartially perform the
officer's law enforcement duties. If so, serious misconduct is shown if the
officer's words, action or conducteither: 1) violates applicable law, 2) violates
department policy, or 3) is inconsistentwith the officer’s obligation to carry out

the officer's duties in a fair and unbiased manner.
Duringthe analysis of each instance of potentially biased behavior, the conduct

was analyzed based on the above guidelines to determine whether the

allegation of bias was true to a clear and convincing standard.

Regarding a message on August 23, 2018: Officer Chavez sent a text to

Respondentthatwas a link to an article titled, “Grand Rapids Man Accused of
Urinating on Black Child, Calling Her N-word.” Chavez wrote, “[Respondent]

when he’s older.” Respondent replied, “What's the crime [?]

The exchange between Officer Chavez and Respondentis inherently offensive
and racist. Respondent’s conduct, in sending the message “What’s the crime
[?]” in response to an article describing allegations of an adult male urinating
on a female child and calling the child the “N-word” shows prejudice,
intolerance, contempt and hatred towards a protected class of persons. Even
when viewed in the light most favorable to Respondent, the “What's the crime
[?]” response shows Respondent’s indifference toward a specific protected
class, which necessarily erodes the public’s confidence in Respondent’s ability
to fairly perform his law enforcement duties. This message constitutes the

demonstration of bias.
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It is highly probable a reasonable person would conclude that Respondent’s
August 23 message, in which Respondent asked “What's the crime[?]” in
response to an article entitled: “Grand Rapids Man Accused of Urinating on
Black Child, Calling Her N-word” demonstrates that Respondent has not or will
not fairly and impartially perform his law enforcement duties when interacting
with a protected class of persons. The message exchange, and Respondent's
“‘What's the crime[?]” response violated several of the Torrance Police
Department’s policies, including but not limited to: TPD’s Anti-Harassment
Policy (34.05, et seq.), and General Orders 1.10, 1.10.3(B) and 2.33.1(D)"8.
Accordingly, the Division finds that Respondentdemonstrated bias within the
meaningof Penal Code section 13510.8(b)(5) and Regulation 1205(a)(5) when

he responded “What's the crime[?]” to Officer Chavez’'s message.

Regarding the December 13, 2018, message where Officer Chavez senta

photo from the social media account of a T Flats rapper that contained an
image of an assaultrifle sitting upright on a table with a target underneath.
After some discussion, Respondent messaged the group, “You happen to
notice the rounds putthrough that target on the table? I'm confident he won’t
be hitting any of us with that unzeroed Eotech... Kinda reminds me of
Chandler's targets... by Evidence of Officer Chandler responded, “I'm
a deadeye shot biotch. Who's [JIglJ] Respondent replied, “That nigglet you

failed to kill. Grandma said you need to be a better shot.”

Respondent’s message above shows prejudice, intolerance, contempt and
hatred towards a protected class of persons. Respondent refers to a member

of the Torrance community as “[tlhat nigglet” and goes on to criticize Officer

18 Torrance Policies
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Chandler because he “failed to kill” the individual during a previous police
encounter. Even when viewed in the light most favorable to Respondent, his
racist epithet used to describe a member of the Torrance community and
statement that Officer Chandler “failed to kill” the Torrance community
member shows Respondent’s indifference toward a specific protected class,
which necessarily erodes the public’s confidence in Respondent’s ability to
fairly perform his law enforcement duties. A reasonable person would
conclude that Respondent’'s message shows Respondent has not or will not
fairly and impartially perform his law enforcementduties when interacting with
certain protected classes of persons in the Torrance community.

The specificity of the language in this exchange is severe as Respondent
asserts that Officer Chavez failed to kill a member of the Torrance
community, an individual Respondent identified using an offensive term
associated with that community member’s apparent race. Coupling the racist
epithets with the implication that the appropriate outcome to a use of lethal
force is the death of the suspect (rather than stopping the threat) also
suggests a reasonable person would conclude Respondent’s statement
reveals Respondent’s predisposition to use force in an unfair or biased
manner. Stated another way, a reasonable person would also conclude that
Respondent believes the appropriate use of force will depend on the

suspect’'s race.

Further, this type of statement violates several department policies and
discredits the Torrance Police Department in potentially irreparable ways.
Respondent’s remarks violated several of the Torrance Police Department’s

policies, including but not limited to: TPD’s Anti-Harassment Policy (34.05, et
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seq.), and General Orders 1.10, 1.10.3(B) and 2.33.1(D)." Accordingly, the
Division finds that Respondent demonstrated bias within the meaning of
Penal Code section 13510.8(b)(5) and Regulation 1205(a)(5) when he wrote:

“That nigglet you failed to kill. Grandma said you need to be a better shot.”

Regarding the April 30, 2019 message where Officer Nelson shared a Black

Lives Matter Instagram post to “The Boys” group chat. The post read,
“TORRANCE, CA POLICE SHOT AND KILLED #|| | R N
15 SECONDS. Just released bodycam footage shows police murder

IP2 ...” Respondent replied, “Aww,” and, “His little son will grow up
without a father now. Oh way [sic] that's standard for any African American

family to be absent a father. He'll be fine.”

Respondent’s April 30 message shows prejudice, intolerance, contempt and
hatred towards a protected class of persons. Respondentfacetiously laments
the death of a member of the Torrance community by messaging “Aww”.
Respondent goes on to reinforce racist stereotypes and expresses a callous
indifference concerning the future of the decedent’s child when he states:
“[the decedent’s] little son will grow up without a father now. Oh way [sic]
that's standard for any African American family to be absent a father. He’ll be

fine.”

Respondent reacted to the death of a member of the Torrance community by
using racist stereotypes, while at the same time displaying no empathy for the
decedent’s young son. A reasonable person would conclude that

Respondent’'s message demonstrates Respondent has not or will not fairly

19 Torrance Policies
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and impartially perform his law enforcement duties when interacting with

certain protected classes of persons in the Torrance community.

Further, the April 30 message is another message that discredits the
Torrance Police Departmentin potentially irreparable ways. Respondent’s
remarks also violated a number of the Torrance Police Department’s policies,
including but not limited to: TPD’s Anti-Harassment Policy (34.05, et seq.),
and General Orders 1.10, 1.10.3(B) and 2.33.1(D).2° Accordingly, the Division
finds that Respondent demonstrated bias within the meaning of Penal Code
section 13510.8(b)(5) and Regulation 1205(a)(5) when he wrote: “Aww,” and,
“His little son will grow up without a father now. Oh way [sic] that's standard

for any African American family to be absent a father. He’ll be fine.”

VL. Supporting Evidence and Documentation

Attachment “A” — Termination Letter

Attachment “B” - POSAD Mark 43 Report Summary — 2 pages

Attachment “C” - Respondent’'s EDI Report

Attachment “D” - Respondent Transcripts 4/25/22 Interview Pg 5

Attachment “E” - Respondent Transcripts 4/25/22 Transcript Pg 6

Attachment “F”- Text messages —sorted by date

Attachment "G” - Applicable Torrance Policies

Attachment “H” - Executive Review and Peace Officer Standards Accountability

Division Recommendation

20 Torrance Policies
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VIl. Findings

Based on the evidence that Respondent sent multiple unequivocally bigoted group
messages in violation of TPD policies, and a reasonable person would conclude that
Respondenthas not or will not perform his duties fairly and impartially as a result, the
Division findsthereis clear and convincing evidence thatRespondentengagedin serious
misconduct, to wit demonstrating bias in violation of Penal Code section 13510.8(b)(5)
and Commission Regulation 1205(a)(5). Therefore, reasonable grounds exist to submit
this case to the Peace Officer Standards Accountability Advisory Board and the POST
Commission for consideration of suspension or revocation of Respondent's POST
certification in accordance with the Executive Review and Peace Officer Standards

Accountability Division Recommendation .2

21 See Attachment “H”.
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ATTACHMENT “A”

Termination Letter

14 pages
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§ 4 CITY
s 20
@&} TORRA NCE
X, AT
L OFFICE OF THE CITY MANAGER
Aram Chaparyan Danny E. Santana
City Manager Assistant City Manager
310/618-5880
DSantana@TorranceCA.Gov
September 22, 2022
Sent via USPS First Class Mail
Joshua Satterfield

Personal Address

Dear Officer Satterfield:
RE: LETTER OF FINDINGS

Upon the authority of the City Manager, I am the designated Administrative Conference Chair
in this matter. The purpose of this letter is to inform you that I concur with the recommendation of
the Police Chief that you should be terminated. Your termination is effective September 22, 2022.

I AUTHORITIES UPON WHICH THE DISCIPLINE IS BASED

Your termination is based on your violation of the following rules, regulations, orders and/or
policies, any of which, standing alone, or in combination, warrants your termination:

A. RULES THAT APPLY REGARDLESS OF DATE CONDUCT OCCURRED

1. Torrance Municipal Code, Chapter 4, Article 47, Section 14.47.1

A department head, with approval of the City Manager, for misconduct, incompetency,
inefficiency, failure to perform duties or to observe the rules and regulations of his [or her]
department or of the City: ¢c) May discharge any such employee.

2. Law Enforcement Code of Ethics, Policy 104
I WILL keep my private life unsullied as an example to all...

I RECOGNIZE the badge of my office as a symbol of public faith, and I accept it as a public
trust to be held so long as I am true to the ethics of the police service.

3031 Torrance Boulevard e Torrance, California 90503 e Telephone 310/618-5880 o TFax 310/618-5891
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Joshua Satterfield
September 22, 2022
Page 2 of 14

3. City of Torrance Anti-Harassment Policy

a. 34.10a- Protected Classifications

...Harassment can consist of virtually any form or combination of verbal,
physical, visual or hostile work environment conduct. It need not be explicit,
nor even specifically directed at the victim...

b. 34.10d- Visual or Written Harassment

The display or circulation of offensive or derogatory visual or written material
related to race, religious creed, color, national origin, ancestry, mental
disability, medical condition, genetic information, marital status, sex, gender,
gender identity, gender expression, age for individuals over 40 years of age,
military and veteran status, and sexual orientation. This may include, but is not
limited to, posters, cartoons, drawings, graffiti, reading materials, computer
graphics or electronic media transmissions.

c. 134.05- Anti-Harassment Procedure

All persons shall immediately report any evidence of discriminatory
harassment or complaints regarding sexual harassment made to them or which
they have directly observed, whether or not reported by the employee who is
the object of the harassment to their supervisor, manager, or to the Human
Resources Division...

d. 134.15- Employees’ Responsibilities

Report any conduct which fits the definition of discriminatory harassment to
their immediate supervisor or appropriate authority figure.

B. FOR CONDUCT OCCURRING ON OR BEFORE APRIL 7, 2019

4. General Order 1.10 — Policing Philosophy

a. 1.10.3(B)- Service to the Community

The rules and regulations of the Department regarding police service in general, and
public contact specifically, shall be as follows:

2

A police department employee shall maintain a professional attitude and
demeanor that will not in any manner communicate any personal prejudices;

Members of the Department shall avoid behavior which would tend to bring
about criticism of the Department. Conduct, whether on or off duty, shall be
such as to merit the respect and confidence of the public.

3031 Torrance Boulevard e Torrance, California 90503 e Telephone 310/618-5880 e Fax 310/618-5891
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5. General Order 2.01.1(A) — Employee Rules and Regulations

It is the duty of all employees to familiarize themselves with and abide by Department
rules and regulations. Employees who fail to comply are subject to disciplinary action
up to and including termination. Department employees shall:

4. Conduct themselves in a manner that does not create a conflict of interest with
or is detrimental to the Department.

6. General Order 2.33 — Social Media
a. 2.33.1(D)- Prohibited Speech, Expression, and Conduct

To meet the Department’s safety, performance, and public-trust needs, the following
is prohibited unless the speech is otherwise protected...:

2 Speech or expression that, while not made pursuant to an official duty, is
significantly linked to, or related to, the Torrance Police Department and tends
to compromise or damage the mission, function, reputation, or professionalism
of the Torrance Police Department or its employees;

3. Speech or expression that could reasonably be foreseen as having a negative
impact on the credibility of the employee as a witness. For example, posting
statements or expressions to a website that glorify or endorse dishonesty,
unlawful discrimination, or illegal behavior;

S. Speech or expression that is contrary to the Mission Statement or Core Values
of the Torrance Police Department

C. FOR CONDUCT OCCURRING ON OR AFTER APRIL 9, 2019

7. Standards of Conduct (General Standards) Lexipol Policy 319.3

Members shall comply with lawful directives and orders from any department supervisor or
person in a position of authority, absent a reasonable and bona fide justification.

8. Standards of Conduct (General Standards) Lexipol Policy 319.4

Members shall conduct themselves, whether on- or off-duty, in accordance with the United
States and California Constitutions and all applicable laws, ordinances and rules enacted or
established pursuant to legal authority. Members shall familiarize themselves with policies
and procedures and are responsible for compliance with each. Members should seek
clarification and guidance from supervisors in the event of any perceived ambiguity or
uncertainty.

3031 Torrance Boulevard e Torrance, California 90503 e Telephone 310/618-5880 e Fax 310/618-5891
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9.

10.

11.

12.

Standards of Conduct (Causes for Discipline) Policy 319.5.1(a) — Laws, Rules and Orders

(a)  Violation of, or ordering or instructing a subordinate to violate any policy, procedure,
rule, order, directive, requirement or failure to follow instructions contained in
department or City manuals.

Standards of Conduct (Performance) Lexipol Policy 319.5.7(i) — Actions that Discredit
Torrance Police Department

Any act on or off duty that brings discredit to this department.
Standards of Conduct (Conduct) Lexipol Policy 319.5.8

H Discourteous, disrespectful, or discriminatory treatment of any member of the public
or any member of this department or the City.

(g) Use of obscene, indecent, profane, or derogatory language while on-duty or in
uniform,

(m)  Any other on- or off-duty conduct which any member knows or reasonably should
know is unbecoming a member of this department, is contrary to good order,
efficiency, or morale, or tends to reflect unfavorably upon this department or its
members.

Employee Speech, Expression, and Social Networking Lexipol Policy 10214 --
(Prohibited Speech, Expression and Conduct)

(b) Speech or expression that, while not made pursuant to an official duty, is significantly
linked to, or related to, the Torrance Police Department and tends to compromise or damage
the mission, function, reputation or professionalism of the Torrance Police Department or its
employees.

(c) Speech or expression that could reasonably be foreseen as having a negative impact on the
credibility of the employee as a witness. For example, posting statements or expressions to a
website that glorify or endorse dishonesty, unlawful discrimination or illegal behavior.

(e) Speech or expression that is contrary to the canons of the Law Enforcement Code of Ethics
as adopted by the Torrance Police Department.
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II. FACTS SUPPORTING THE CHARGES

[ base my decision on the facts and circumstances that were established by the administrative
investigation, and summarized here:

Between February and March 2020, detectives from the Torrance Police Department (TPD)
conducted an investigation into a vandalism report filed by an individual whose vehicle was
vandalized in the process of being impounded. Detectives determined that two TPD officers —
Cody Weldin and Christopher Tomsic - were suspects for the vandalism. On March 3, 2020, the
investigation was reassigned to Crimes against Persons Sergeant J. Masalcas who was assisted by
Special Investigations Unit Sergeant J. Taylor. During Sergeant Masalcas’ investigation, he obtained
a search warrant for the contents of the personal cellphones of Weldin and Tomsic. Upon the
successful extraction of information from the phones, Sergeants Masalcas and Taylor found evidence
implicating both officers in the vandalism incident. Detectives submitted the completed criminal
investigation to the Los Angeles District Attorney’s Office and requested the filing of criminal
charges on both officers.

On or about August 16, 2021, the Los Angeles County District Attorney’s Office (“LADA”)
notified TPD that concerning electronic messages were discovered on the officers’ cellphones.
Allegedly, multiple TPD officers exchanged these concerning electronic messages. The LADA’s
analysis revealed approximately 390 messages containing or referencing discriminatory topics,
including but not limited to anti-Semitic, racist, homophobic, and transphobic remarks. The LADA
identified you as one of the officers involved in the exchange of these messages. TPD subsequently
opened an administrative investigation into the LADA’s concerns.

The data revealed that during the period from approximately May 2018 through September
2019, while both on and off duty, you sent or interacted with (for example, by ‘liking’, commenting
upon, or otherwise reacting to) multiple text messages that contained biased, discriminatory,
racially/ethnically insensitive, and otherwise inappropriate text messages to other members of TPD.

The texts were as follows: '

' This does not represent an exhaustive list of the text messages that you exchanged or that are inappropriate on multiple
levels. This is however a list of messages that were most clearly inappropriate and in which you actively participated.
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5/29/2018 In a WhatsApp group chat of which you were a member, “The Boys™?, several
officers discussed a recent wrestling challenge that Officer Young lost. The
discussion progressed into a discussion of Officer Chavez and Officer Young
wrestling naked in Crisco oil next time. You commented, “I love it when you
talk dirty.” Officer Williams then messaged a video of two men without shirts
on appearing to be involved in a sexual act, accompanied by the message,
“Cody [Weldin], this is a non butthurt zone. Additionally, you must prove
proficiency with your rifle. That includes putting it back together without the
ranges [sic] help.” Officer Chavez then messaged the group an image
containing two photos. The first photo depicted two males that appeared to be
soldiers holding hands. The second photo depicted two seemingly Muslim older
males kissing. The caption to the images read “72 Shades of Gray”. Officer
Williams responded, “War on terror? Naw dog it was the war on gays.”

8/18/2018 Officer Chandler messaged “The Boys” an image of a soccer/football field that
included cheerleaders, officials, and a subject holding a flag, with the caption,
“Dempsey...you could have been a professional flag thrower man”. Dempsey
replied, “Now I work with a professional fag thrower.” You responded, “Lol.”

12/13/2018 | Officer Chavez sent a photo from the social media account of a T Flats® rapper
(on-duty) that contained an image of an assault rifle sitting upright on a table with a target
underneath. After some discussion, you messaged the group, “You happen to
notice the rounds put through that target on the table? I’'m confident he won’t
be hitting any of us with that unzeroed Eotech...kinda reminds me of
Chandler’s targets...by evidence of %Ofﬁcer Chandler
responded, “I’m a deadeye shot biotch. Who’s ” You replied, “That

nigglet you failed to kill. Grandma said you needed to be a better shot.”

4/30/2019 Officer Nelson shared a Black Lives Matter Instagram post to The Boys group
chat. The post read, “TORRANCE, CA POLICE SHOT AND KILLED
-hWITHIN 15 SECONDS. Just released bodycam footage
shows police murderw ..” You responded, “Aww.” “His little son
will grow up without a tather now. Oh way [sic] that’s standard for any African

American family to be absent a father. He’ll be fine.” Officer Williams
responded, “Job security.”

2 Current members of “The Boys” list at this period in time included Officers Tomsic, Dempsey, Nelson, Gonzales,
Williams, Weldin (owner of list), Wallace, Chavez, Kawamoto, Alonso, Satterfield, Young, Concannon, Chandler and
Santaella.

? Torrance Tortilla Flats, or T Flats, is a prominent Hispanic Torrance street gang.
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8/31/2019- Officer Chavez texted you, Officers Gonzalez, Tomsic, Williams, Fermano
9/1/2019 and McKewen a video of an apparent crossdresser in a very short skirt
(late-night standing in a dooryway. It then cuts to Tom Hanks as “Bubba Gump” on his
conversation | boat waiving and then back to the crossdresser. The crossdresser starts to
continued to | dance in place and causes something under the skirt to sway back and forth left
next day) to right, causing the skirt to noticeably move as a result. While the video does
not show what is under the skirt, it is implied to be a penis. The video then cuts
back to the Tom Hanks clip and he uncomfortably backs away.

Investigators interviewed you on April 25 and June 29, 2022. You claimed you did not believe
you had ever sent any messages to your coworkers that contained discriminatory content, including
discriminatory content based upon sexual orientation. You further claimed you did not believe you
had ever received any racially inappropriate messages from the TPD employees you were questioned
about. You stated generally that this was a group of coworkers who were not being racist,
homophobic, or otherwise inappropriate, but that it was all just “humor”. However, you admitted that
your personal cell phone number throughout the time you worked for TPD was the
same number that is associated with the discriminatory text messages above. You also admitted you
were the sole user of that phone. You admitted that you regularly used your personal cell phone to
send and receive text messages, including using the application ‘WhatsApp’, with TPD co-workers
for both official and un-official matters. You also admitted to exchanging messages with Officers
Chavez, Dempsey, Fermano, Gonzalez, McKewen, Tomsic, Williams, and Young. You further
admitted that you did know thatwas a suspect in an officer involved shooting with
Officer Chandler.

On April 25, 2022 you received a verbal and written admonishment of your rights by both
investigator Ben Stauffer and Sergeant Ryan Galassi. Your counsel, Mr. Tom Yu, registered an
ongoing objection against the use of the cellular phone data obtained from the the cell phones of
Officers Tomsic and Weldin. Your counsel also advised you not to answer any questions based upon
information retrieved in the cellular phone data downloads from Tomsic and Weldin. Sergeant Kyle
then entered the interview room and provided additional admonitions regarding potential
insubordination consequences for refusing to answer any further questions. You still refused to
answer any such questions.

During your second interview on June 29, 2022, you verbally confirmed your understanding
of the admonishment of your rights from the first interview. You were again verbally admonished by
Sergeant Kyle, but were initially willing to give a compelled statement as ordered again by Sergeant
Kyle. Your counsel again objected to you reviewing any exhibits or answering any questions relating
to the exhibits or their contents. You then refused to answer any questions based upon the cellular
phone evidence. After your first refusal, Sergeant Kyle again read you the admonishment and ordered
you to answer all questions or face a separate insubordination charge. You refused to answer the
investigator’s questions fourteen times. You further refused to even look at any of the exhibits or
other evidence. You refused to comply three more times and were again admonished by Sergeant
Kyle. In spite of these admonishments, you stated you would continue to refuse to participate in any
evidence review for the remainder of the interview. The interview subsequently concluded.

3031 Torrance Boulevard e Torrance, California 90503 e Telephone 310/618-5880 e Fax 310/618-5891
Visit Torrance’s home page: http://www.TorranceCA.Gov

34




Joshua Satterfield
September 22, 2022
Page 8 of 14

III. ANALYSIS

In Skelly v. State Personnel Board (1975) 15 Cal.3d 194, the California Supreme Court stated
that the “overriding consideration” when addressing whether a public employer has imposed an
appropriate level of discipline is “the extent to which the employee’s conduct resulted in, or if
repeated, is likely to result in, ‘harm to the public service.”” (Id. at 218.) “Other relevant factors
include the circumstances surrounding the misconduct and the likelihood of its recurrence.” (/d.) In
your particular case, the principles set forth in Skelly amply support your proposed discipline. In fact,
the period between May 2018 through September 2019 establishes an ongoing pattern of misconduct
and policy violations.

A. YOU ENGAGED IN INEXCUSABLE MISCONDUCT

1. You Exchanged Discriminatory and Inappropriate Text Messages with
TPD Coworkers

Your involvement in discriminatory text messaging with other TPD officers demonstrates an
extreme lack of sound decision-making and unbecoming conduct that calls into question your fitness
for duty as a police officer. You sent, received, and otherwise interacted with/responded to multiple
blatantly discriminatory text messages from other members of TPD for over a year. You used racial
slurs, as well as the “N” word in conversations with your colleagues, and engaged in homophobic and
transphobic “jokes”. The casual use of these terms between you and the other officers indicates that
this type of conduct was not unusual between you. Particularly alarming, you made multiple jokes
about Black individuals from real Torrance police officer ~involved shootings. In one, you state the
officer should have been a better shot so he could have killed the Black individual. In another you
state the deceased’s surviving son will be fine because it is the “norm” in Black communities to grow
up without a father.

Such racist, homophobic, and inappropriate content has no place in this Department. Whether
or not these messages were intended as “jokes” does not exempt them from the City’s harassment
policies. In fact, the policy clearly defines visual/ written harassment as “ The display or circulation
of offensive or derogatory visual or written material related to race, religious creed, color, national
origin, ancestry...” among other protected classifications. The content contained within the text
messages in question here clearly fall within these parameters. By engaging in these messages, you
engaged in inappropriate speech and unprofessional conduct in violation of multiple City policies,
including Policy Nos. 319.5.1(a), 319.5.7(i), 319.5.8(f),(g),(m), and 1021.4(b), and former General
Orders 1.10.3(B), 2.01.1(A), and 2.33.1(D). This conduct also violated the City’s Anti-Harassment
Policy. Moreover, you should have reported any discriminatory messages you received by a fellow
Officer as soon as you received it.

This Department relies on its officers to uphold the highest standards of conduct to maintain
positive relationships and preserve the trust we have with the community we serve. You demonstrated
bias here that erodes that trust and smears the reputation of this Department. This Department already
experienced the damage to its reputation when the news media published what were then unverified
accounts of these text messages starting in August 2021. Now that the investigation has substantiated
at least some of the allegations, the breach in community trust is cemented.

3031 Torrance Boulevard e Torrance, California 90503 e Telephone 310/618-5880 ¢ Fax 310/618-5891
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7). Your Failure to Follow a Direct Order to Provide Answers During an
Administrative Interview Constituted Insubordination

You were ordered by Sergeant Ryan Galassi and Sergeant James Kyle to answer the
investigators questions. Yet, during your interview with Mr. Stauffer on April 25 and June 29, 2022,
you refused to answer any questions related to the information retrieved in the cellular phone data
downloads from Tomsic and Weldin, which were the very subject matter of your administrative
interview. In fact, even after providing you with the potential consequences for failing to comply, you
continued to refuse to answer approximately seventeen more times in spite of Sergeant Kyle’s
admonishments. You further stated you intended to continue refusing through the end of the
interview, and accordingly the interview had to be concluded prematurely.

Your conduct on these occasions was disobedient and insubordinate in violation of
Department Policies 319.3 and 319.5.8(f) and (m).

B. YOUR MISCONDUCT WARRANTS TERMINATION OF YOUR
EMPLOYMENT

Peace officers are held to the highest standards of conduct. (See, e.g., Ackerman v. State
Personnel Board (1983) 145 Cal.App.3d 395, 440. Your conduct in this case causes irreparable harm
to the public service and reveals that you are unfit to serve as a peace officer.

Torrance Police Department Policy 401.2 notes that it is the policy of this Department to serve
the community equally, fairly, and objectively in both the enforcement of the law and provision of
law enforcement services. Policy 401.3 strictly prohibits bias-based policing. These provisions are
consistent with the growing number of laws being enacted by the California Legislature that also aim
to curtail bias in peace officers. Notably, recently enacted Senate Bill 2 (“SB 2") modifies the
definition of “serious misconduct” to include at a minimum, “Demonstrating bias on the basis of any
legally protected status, in violation of law or department policy, or in a manner inconsistent with a
peace officer’s obligation to carry out their duties in a fair and unbiased manner”.

Though you stated in your administrative interview that you are not racist or homophobic,
based on the record of text messages you sent, received, and responded to, your assertion is unreliable
at best, and dishonest at worst. As a result, I and the public can no longer rely on your fitness to serve
in a bias-free manner. Rather, I now fear that there are discriminatory motivations behind all your
actions, which could open the Department to liability, and moreover, subject innocent members of
the public to unfair treatment due to your own personal prejudices. It is clear you do not know what
lines not to cross and how to abide by workplace boundaries. You and certain other officers openly
mocked Black victims of Torrance police officer- involved shootings, and insinuated a fellow officer
should have had better aim so he could kill a Black individual he had shot.

* Penal Code Section 13510.8(a)(5).

3031 Torrance Boulevard e Torrance, California 90503 e Telephone 310/618-5880 ¢ Fax 310/618-5891
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It is self-evident that messaging like that which you participated in is inconsistent with peace
officer employment. You also received training and policies covering this type of conduct.
Notwithstanding the training and policies you received, you proceeded to engage in discriminatory
messaging on numerous occasions for over a year, including using the “N word”. Lesser disciplinary
measures are inadequate under the circumstances.

SB 2 also supports my recommendation that termination is the necessary consequence under
the circumstances. Under Penal Code section 13510.8(a)(2), “A peace officer may have their POST
certification suspended or revoked if the person has been terminated for cause from employment as a
peace officer for, or has while employed as a peace officer, otherwise engaged in, any serious
misconduct as described in subdivision (b). Subdivision (b) subsection (8) includes as part of the
definition of serious misconduct, “Failure to cooperate with an investigation into potential police
misconduct...” By refusing to answer the investigator’s questions during your administrative
interview, in spite of being repeatedly admonished to do so, you failed to cooperate with an
investigation constituting serious misconduct and warranting possible suspension or revocation of
your POST certification under this statute.

Furthermore, the content of these messages damages your credibility as a witness and
therefore your usefulness as an officer. An officer who lacks the ability to be a credible witness is
unable to perform one of the essential functions of the job, i.e., to testify truthfully and competently
in a court of law. Because the records of an officer’s bias is potentially discoverable pursuant to a
Pitchess motion under Evidence Code sections 1043-1045, and even potentially pursuant to a Public
Records Act request under Penal Code section 832.7(b)(1)(D), it is reasonable to conclude that your
conduct renders you ineffective as a prosecution witness.

In sum, you have breached the public’s trust and I can no longer count on you to engage in
professional conduct or to act in an unbiased-manner when carrying out your duties. You have
demonstrated a willingness to engage in inappropriate, unprofessional, and offensive conduct despite
admittedly knowing it was a violation of your training. For these reasons, I have lost all confidence
in you and I concur that termination is the appropriate discipline for your misconduct.

IV.  WORK HISTORY

You were hired by the City on February 22, 2016 as a Police Officer. Your last performance
review indicates that your performance has been rated as “meet standards” to “above standards”.
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V. DISCIPLINARY RECORD

Discipline

Written Reprimand

| Date Issued

December 13, 2019

Date of Incident & Sustained Violations
June 29, 2019 incident

Violation of TPD Policy 800.6.4(g)-Radio
Transmission (Leaving Assigned Beat)

Violation of TPD Policy 800.6(c)-Radio
Communications (Keeping
dispatcher/police officer advised of status
and location)

Violation of Patrol Bureau Operations
Manual Section III D-11 (Staying in
assigned beat during shift)

Discipline

Date Issued

Date of Incident & Sustained Violations

30-Day suspension

January 22, 2019

April 10, 2018 incident

Violation of TPD General Order
2.21.4(G)(1)- Neglect of duty

Violation of TPD General Order
2.21.4(G)(2)- Violation of department
policies, rules or regulations

Violation of TPD General Order
2.21.4(G)(3)- Conduct which may be
detrimental to the Department

Violation of TPD General Order
2.17.4(E)- “On Call” status

30-Day suspension

January 22, 2019

August 20, 2018 incident

Violation of TPD General Order
2.21.4(G)(2)- Violation of department
policies, rules or regulations

Violation of TPD General Order
2.21.4(G)(3)- Conduct which may be
detrimental to the Department
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VI. EMPLOYEE’S RESPONSE AND ADMINISTRATIVE CONFERENCE CHAIR
ASSESSMENT

An in person administrative conference was held on this matter on August 24, 2022. You,
your attorney, Tom Yu of the Law Offices of Pelayes and Yu, APC, Police Chief Jeremiah Hart,
Lt. Charles Fisher, and Senior Human Resources Analyst Robert Weinmeister, were all in attendance.
At the administrative conference, I offered both you and your attorney an opportunity to provide me
with additional information to consider before making my decision. Your attorney stated that he
would be presenting on your behalf.

While your attorney made various arguments, his comments focused primarily on the warrant
that was associated with the origin of the text messages that he claimed were “...ill gotten evidence”
and he alleged that the Police Chief and the Torrance Police Department violated the California
Electronic Communications Privacy Act. However, my understanding is that all of the arguments
raised by Mr. Yu were set forth in a Motion to Suppress which was recently denied in its entirety by
the Court. A true and correct copy of the Judge’s Memorandum of Decision is attached hereto as
Attachment A and incorporated by reference herein. In summary, the Court found that Penal Code
section 1546.4 does not require suppression of the evidence in this matter, that the search warrant at
issue did not violate section 1546.1(d)(1), that the Department’s pending administrative investigation
does not violate section 1546.1(d)(2), and that the City did not violate Judge Carter’s order by
reviewing Petitioners’ messages or providing the messages to the DA’s office. The Court also ruled
that Attorney Corey Glave was not entitled to the return of his attorney-client communications which
were captured in the search warrant data.® Irrespective of Mr. Yu’s arguments regarding the source
of the text messages, the evidence demonstrates that you violated numerous Department policies, as
outlined above and your misconduct cannot be excused. Any future appeals of the Motion to Suppress
would not change my determinations regarding your misconduct contained within.

In response to the violation of the City’s Anti-Harassment Policy (Policy 34), Mr. Yu contended that
there was no victim and that no one was offended by the associated texts. Additionally, your attorney
stated that “...everyone has a bias.” As defined in Policy 34, the content of the cited text messages
for which this discipline is recommended are clearly related to protected classifications (Section
34.10a), they represent visual and/or written harassment (Section34.10d) that was circulated amongst
police officers that were not reported to a supervisor, manager or to the Human Resources Division
(Section 134.05) or to their immediate supervisor or appropriate authority figure (Section 134.15). It
is documented that you completed requisite Anti-Harassment Training and signed acknowledgment
of both City and Department Policies. Biases that may or may not exist in the greater society are no
excuse for the violation of these standards put into place to promote a hostile free work environment
and unbiased approach to a police officer’s interaction with the public you swore to serve and protect.
However, my understanding is that all of the arguments raised by Mr. Yu were set forth in a Motion
to Suppress which was recently denied in its entirety by the Court.

3 It should be noted that the Administrative Conference Chair did not rely upon any attorney-client privileged
communications in making the decision to terminate Satterfield’s employment.
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A true and correct copy of the Judge’s Memorandum of Decision is attached hereto as Attachment A
and incorporated by reference herein. In summary, the Court found that Penal Code section 1546.4
does not require suppression of the evidence in this matter, that the search warrant at issue did not
violate section 1546.1(d)(1), that the Department’s pending administrative investigation does not
violate section 1546.1(d)(2), and that the City did not violate Judge Carter’s order by reviewing
Petitioners’ messages or providing the messages to the DA’s office. The Court also ruled that
Attorney Corey Glave was not entitled to the return of his attorney-client communications which were
captured in the search warrant data.b

Finally, following the administrative conference your attorney also sent me an email with the
following subject line:  “SUPPLEMENTAL SKELLY RESPONSES FROM OFFICERS
SATTERFIELD & [NAME PURPOSELY OMITTED].” The email listed a litany of alleged rule
violations of the Department asserting that a “double standard that is currently being placed at the
Torrance Police Department.” To paraphrase, Mr. Yu alleged that the Torrance Police Department,
via their social media accounts, posted a video that included a rap song and that the lyrics to that song
contain numerous sexual insinuations and racist words that you and another Officer are being accused
of using as part of your respective notices of intent to terminate your employment. Mr. Yu then went
on to utilize all capital letters in his email to highlight some of the vulgar words allegedly associated
with the song.

Mr. Yu’s email further conceded “that the post only contained the instrumental portion of this
song” (emphasis added) yet simultaneously insisted that it “is common knowledge that the lyrics
contained in the song are sexually explicit, incite violence, and contain racist words.” Moreover, he
further insinuated that “posting the instrumentals was functionally equivalent to playing the Star
Spangled Banner or the Halls of Montezuma . . .” and that “everyone knows the words.” Mr. Yu’s
contention is equally tenuous as it is absurd. Most importantly, such posting, does not alleviate any
responsibility you bear for sending, receiving and responding to discriminatory and homophobic
messages.

Vil. ADMINISTRATIVE CONFERENCE CHAIR FINDING

Officer Satterfield, I am wholeheartedly disappointed as the Administrative Conference Chair
in rendering this decision in a case involving a Torrance Police Department Police Officer sending,
receiving and responding to discriminatory and inappropriate messaging. In your role as a police
officer, the City and the public entrusted you to follow the regulations and policies of the Torrance
Police Department, and the City of Torrance. All members of the public, no matter, their race,
religion, creed or sexual orientation (among other protected classifications), rely on police officers
for assistance in emergencies and life-threatening situations. Your engagement in the above-
described behavior calls into questions your ability to deliver such services in an unbiased manner.
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You betrayed the trust instilled in you as a Police Officer and displayed a blatant disregard
of your duty to uphold values so paramount to law enforcement and basic human dignity. As a Police
Officer, you swore to protect and serve not just select members of the Torrance community, but the
entire community, all differences aside. Your conduct is unacceptable and unbecoming of a Police
Officer. Therefore, I concur with the recommendation of the Police Chief that you be terminated
from employment as a Police Officer effective September 22, 2022.

VIII. ATTACHMENT

Attachment A: Anthony Chavez, et al. v. Torrance Police Department,
Case No. BH014005 Memorandum of Decision

IX. APPEAL RIGHTS

Youhave the right to appeal this decision to the Civil Service Commission pursuant to Section
14.47.8 of the Torrance Municipal Code. A request to have this matter reviewed must be submitted
to Ms. Brianne Cohen, Civil Services Manager, in writing within ten (10) days of the date of this
letter.

You may submit your written response by email; U.S. first class mail, overnight mail, delivery courier
or other personal delivery; or fax: CivilServiceCommission@TorranceCA.Gov; City of Torrance,
Civil Service Commission, ATTN: Brianne Cohen, Civil Service Manager, 3231 Torrance Blvd.,
Torrance, CA 90503; FAX (310) 618-2726.

Sincerely,

(PO

Danny E. Santana
Assistant City Manager
Administrative Conference Chair

CC? Jeremiah Hart, Police Chief
Hedieh Khajavi, Human Resources Manager
Brianne Cohen, Civil Services Manager
Tom Yu, Attorney for Employee
Human Resources Division — Personnel File
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PROOF OF SERVICE

STATE OF CALIFORNIA )
COUNTY OF LOS ANGELES  )ss
CITY OF TORRANCE )

I am employed with the City of Torrance, California.

I am over the age of eighteen and not a party to the attached action. My business
address is 3031 Torrance Boulevard, Torrance, California 90503.

On September 22, 2022, I deposited in the United States mail a letter and attachment
regarding Administrative Conference Findings to:

Joshua Satterfield

by placing a true and correct copy thereof in a sealed, postage prepaid envelope,

first class mail, addressed as follows:

Personal Address

[ declare under penalty of perjury under the laws of the State of California and of the

United States of America that the foregoing is true and correct.

Executed this 22nd day of September 2022 at Torrance, California.

Danny E. Santana
Administrative Conference Chair
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Commission on Peace Officer Standards & Training
860 STILLWATER RD | WEST SACRAMENTO, CA 95605 | P: 916.227.3909

PERSON PROFILE

FIRST NAME LAST NAME
JOSHUA SATTERFIELD
RACE / ETHNICITY SEX
[ |
HOME ADDRESS-1
PHONE NUMBER
(primary, Mobile Phone)
REPORT HISTORY
EVENT START DATE / TIME REPORT #
07/12/2023 00:00 POST2311149

INVOLVEMENT

Subject Officer/Deputy
EVENT START DATE / TIME REPORT #
11/02/2022 09:56

INVOLVEMENT

Involved Person
EVENT START DATE / TIME REPORT #
07/03/2021 00:00 POST2311149

INVOLVEMENT

OR AGENCY)
EVENT START DATE / TIME REPORT #
03/18/2021 00:00 POST2311044

INVOLVEMENT

OR AGENCY)
EVENT START DATE / TIME REPORT #
08/02/2020 16:00 POST2311371

INVOLVEMENT

OR AGENCY)
EVENT START DATE / TIME REPORT #
04/30/2020 16:00 POST2309810

INVOLVEMENT

OR AGENCY)
EVENT START DATE / TIME REPORT #
12/25/2019 08:37 POST2302199

INVOLVEMENT

OR AGENCY)
EVENT START DATE / TIME REPORT #
06/13/2019 18:08 POST2312524

INVOLVEMENT

MIDDLE NAME
G
DECEASED POST ID
YES NO C46-V20
ENTERED DATE
Mar 21, 2023
REPORT TYPE

POST Supplement: POST2311149-2
PRIMARY REPORTER
John Tomasello
REPORT TYPE
EDI Import Index Report: 007430
PRIMARY REPORTER

REPORT TYPE
Agency Misconduct POST2311149-1
PRIMARY REPORTER

SUBJECT OF INVESTIGATION: (ONLY ONE(1) OFFICER | Jason Masalcas

REPORT TYPE
Agency Misconduct POST2311044-1
PRIMARY REPORTER

SUBJECT OF INVESTIGATION: (ONLY ONE(1) OFFICER | Jason Masalcas

REPORT TYPE
Agency Misconduct POST2311371-1
PRIMARY REPORTER

SUBJECT OF INVESTIGATION: (ONLY ONE(1) OFFICER | James Kyle

REPORT TYPE
Agency Misconduct POST2309810-1
PRIMARY REPORTER

SUBJECT OF INVESTIGATION: (ONLY ONE(1) OFFICER | James Kyle

REPORT TYPE
Agency Misconduct POST2302199-1
PRIMARY REPORTER

SUBJECT OF INVESTIGATION: (ONLY ONE(1) OFFICER | James Kyle

REPORT TYPE
Agency Misconduct POST2312524-1
PRIMARY REPORTER

SUBJECT OF INVESTIGATION: (ONLY ONE(1) OFFICER | James Kyle

OR AGENCY)

Commission on Peace Officer Standards & Training 860 STILLWATER RD | WEST SACRAMENTO, CA 95605 | P: 916.227.3909
Mark43 RMS Form v2.0 generated by R. Bringolf on Aug 16, 2023 10:15.

DOB / ESTIMATED AGE RANGE

Pg1of2
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Commission on Peace Officer Standards & Training

Pg 2 of2

EVENT START DATE / TIME REPORT # REPORT TYPE

04/29/2019 02:26 POST2311399 Agency Misconduct POST2311399-1
INVOLVEMENT PRIMARY REPORTER
SUBJECT OF INVESTIGATION: (ONLY ONE(1) OFFICER | James Kyle
OR AGENCY)

EVENT START DATE / TIME REPORT # REPORT TYPE

11/04/2018 18:19 POST2305109 Agency Misconduct POST2305109-1
INVOLVEMENT PRIMARY REPORTER
SUBJECT OF INVESTIGATION: (ONLY ONE(1) OFFICER | James Kyle
OR AGENCY)

Commission on Peace Officer Standards & Training 860 STILLWATER RD | WEST SACRAMENTO, CA 95605 | P: 916.227.3909
Mark43 RMS Form v2.0 generated by R. Bringolf on Aug 16, 2023 10:15.
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POST PROFILE NAME:
SATTERFIELD, JOSHUA G.

CALIFORNIA COMMISSION ON POST
Certification Status: Temporary Suspension

AKA: N/A
DATE: 08/16/2023 Page 1 of 2

PERSONAL IDENTIFICATION

ca620 EEEE

CERTIFICATES AWARDED

180699 B 07/14/2015 B o N |

Total Number of Certificates: 1

EMPLOYMENT
01/09/2014 06/01/2014 6 TRN  01/09/2014 19000 LOS ANGELES CO SD F P
06/01/2014 02/12/2016 1 DPTY 06/01/2014 19000 LOS ANGELES CO SD 7|
02/22/2016 09/22/2022 2 PO 02/22/2016 19720 TORRANCE PD F P

*Reason for Separation: 1 = Resigned, 2 = Discharge, 6 = Other

POST CERTIFIED TRAINING

01/13/2014 K 1820-28411-13-009 8 X Y 19000 LASD WORKPLACE HARASSMENT
PREVENTION

04/23/2014 K 4890-23272-13-073 8 Y 19000 MTOLERNCE  CULT. DIV.-TOOLS FOR TOLERANCE
(MOT ONLY)

05/30/2014 A 1820-00100-13-005 760 Y 19000 LASD BASIC COURSE-INTENSIVE

05/25/2015 K 9180-25579-14-329 3 X Y 19000 POST GANGS: PC 186.22 FOR PATROL (WEB)

05/14/2016 K 2800-29502-15-011 8 Y 19720 TPD * DRIVING(PSP)

06/18/2016 K 9180-25554-15-354 2 X Y 19720 POST * COMMUNICATION: KEEPING YOUR
EDGE (WEB)

06/23/2016 K 2800-29503-15-007 8 Y 19720 TPD * ARSTCTL(PSP)

06/24/2016 K 2800-23500-15-007 8 X Y 19720 TPD WEAPONLESS DEFENSE AND BATON

02/23/2017 K 2800-29501-16-004 8 Y 19720 TPD * FIREARM(PSP)

04/06/2017 K 2800-29503-16-007 8 Y 19720 TPD * ARSTCTL(PSP)

04/06/2017 K 9180-25585-16-280 2 X Y 19720 POST * TACTICAL COMMUNICATION (WEB)

04/07/2017 K 2800-23500-16-006 8 X Y 19720 TPD WEAPONLESS DEFENSE AND BATON

05/03/2017 K 9180-25557-16-307 2 X Y 19720 POST BEST PRACTICES OF GOOD TRAINING
(WEB)

05/06/2017 K 2800-29502-16-013 8 Y 19720 TPD * DRIVING(PSP)

07/13/2017 K 2800-21798-17-001 8 Y 19720 TPD FIRST AID/CPR UPDATE

04/12/2018 K 2800-22405-17-002 8 X Y 19720 TPD OFFICER SAFETY/FIELD TACTICS
UPDATE

08/21/2018 K 2800-20315-18-001 8 X Y 19720 TPD DRUG ALCOHOL RECOGNITION UPDATE

10/06/2018 K 9180-25587-18-098 2 X Y 19720 POST VEHICLE PURSUIT POLICY (WEB)

12/16/2018 K 9180-25580-18-169 4 X Y 19720 POST DOMESTIC VIOLENCE: IT'S YOUR CALL,
VOL. 1 (WEB)

04/03/2019 K 1820-23601-18-011 4 Y 19720 LASD SCENARIO EVALUATOR TRAINING

05/29/2019 K 4890-23287-18-036 4 X Y 19720 MTOLERNCE  RACIAL PROFILING UPDATE

09/24/2019 K 1820-23161-19-008 8 Y 19720 LASD GANGS-CAL GANG COMPUTER SYSTEM

11/19/2019 K 1120-28000-19-001 7 X Y 19720 ESPD TRAINING CONFERENCE

12/13/2019 K 9180-25587-19-166 2 X Y 19720 POST VEHICLE PURSUIT POLICY (WEB)

11/02/2020 K 9180-25589-20-125 2 X Y 19720 POST DV RESPONSE & LETHALITY
ASSESSMENT (WEB)

11/05/2020 K 9180-25587-20-128 2 X Y 19720 POST VEHICLE PURSUIT POLICY (WEB)

11/21/2020 K 2800-29502-20-004 8 Y 19720 TPD * DRIVING(PSP)

CALIFORNIA DEPARTMENT OF JUSTICE - COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING
860 STILLWATER ROAD, SUITE 100 - WEST SACRAMENTO, CA 95605-1630 « 916 227-3891 + FAX 916 227-3895 + WWW_.POST.CA.GOV



POST PROFILE NAME:
SATTERFIELD, JOSHUA G.

CALIFORNIA COMMISSION ON POST
Certification Status: Temporary Suspension

AKA: N/A
DATE: 08/16/2023 Page 2 of 2

POST CERTIFIED TRAINING continued

Cat|  CCN | Hrs [Rmb [Cmp | Agency| i
03/03/2021 K 2800-29501-20-001 8 Y 19720 TPD * FIREARM(PSP)

*Meets Perishable Skills

FOOTNOTES

NO FOOTNOTE ON FILE.

PLEASE REFER TO THE ENCLOSED EXPLANATION SHEET FOR ADDITIONAL INFORMATION.
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Wordwise Transcription, LLC
586-557-0680

SATTERFIELD: Patrol.

YU: His current assignment, he’s not working right now.

STAUFFER: Prior to being placed on admin leave, what was your assignment?
SATTERFIELD: Patrol.

STAUFFER: Have you held any other assignments outside of patrol with
Torrance PD?

SATTERFIELD: Just like the gang enforcement team and then like our SRT
team, [inaudible] collaterals.

STAUFFER: So, when you say those are collaterals, those were additional
assignments, like overtime assignments in in addition to your patrol assignment?

SATTERFIELD: Correct.
STAUFFER: And SRT, is it special response?
SATTERFIELD: It’s like, yeah, like a riot team.

STAUFFER: As a member of Torrance PD, is it your responsibility to be aware
of the Department’s rules and regulations?

SATTERFIELD: Yes.

STAUFFER: As a member of Torrance PD, is it your responsibility to abide those
rules and regulations?

SATTERFIELD: Yes.

STAUFFER: Do you have a personal cellular phone?
SATTERFIELD: Yes.

STAUFFER: What’s the phone number?

SATTERFIELD: [

STAUFFER: At any time going back to 2018, have you had a different personal
cell phone number?

SATTERFIELD: No.

STAUFFER: How long have you had this particular phone number?

Ofc Joshua Satterfield / 04-25-2022
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Wordwise Transcription, LLC
586-557-0680

SATTERFIELD: Couldn’t even tell you. It’s been a long time, though. Several, I
mean --

STAUFFER: An estimate of years.

SATTERFIELD: Since before I came to Torrance PD, so more than six years.
STAUFFER: Does anyone else use your phone for any reason?

YU: If you know.

SATTERFIELD: I don’t know. I mean, it’s possible.

STAUFFER: Are you aware of anyone else using your phone?
SATTERFIELD: Not that I’'m aware of.

YU: That assumes that whoever used his phone told him that the person was using
his phone.

STAUFFER: Or that he discovered it.
YU: No one has told you neither have you discovered?
SATTERFIELD: No.

STAUFFER: Do you have use your personal cell phone to get messages from the
Department?

SATTERFIELD: Yes.

STAUFFER: And do you use it to get messages from other members of the
Department?

SATTERFIELD: Yes.

STAUFFER: Do you use your personal cell phone to communicate with
coworkers by text, phone calls and other means?

SATTERFIELD: Yes, sir.

STAUFFER: Would those means include the WhatsApp app?
SATTERFIELD: Yes, sir.

STAUFFER: Do you have a work cellular phone number?

SATTERFIELD: No, sir.

Ofc Joshua Satterfield / 04-25-2022
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Text Messages
Sorted by date

12 pages
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Personal Number

From: @s.whatsapp.net Officer Tony Chavez

https://losangeles.cbslocal.com/2018/08/23/grand-rapids-man-accused-of-urinating-on-
black-child-calling-her-n-word/

Josh when he's older
Attachments:

T:*‘
'y

Title: Grand Rapids Man Accused Of Urinating On Black Child, Calling Her N-Word

Size: 5712

File name: 2722f0c4-404c-4778-abee-b4912e354b%a. thumb

Path: https://losangeles.cbslocal.com/2018/08/23/grand-rapids-man-accused-of-urinating-on-black-child-calling-her-n-word

2722f0c4-404¢-4778-abee-b4912e354b%a.thumb

Status: Read
Platform: Mobile

8/23/2018 23:00(UTC-7)

Source Info:

11b7¢e37154796¢fb9b92688¢8507046faf81d20 files full.zip/private/var/mobile/Containers/Shared/AppGroup/981062E8-D18B-4679-ACDE-
F5DICAF205EA/ChatStora e.sgcgile : 0x38F4FB (Table: ZWAMESSAGE, ZWAMEDIAITEM; Size: 13406208 bytes)
11b7¢e37154796cfb9b92688c8507046faf81d20 files_full.zip/private/var/mobile/Containers/Shared/AppGroup/981062E8-D18B8-4679-ACDE-
F5DICAF205EA/ContactsV2.sqlite : 0x14827 (Table: ZWAADDRESSBOOKCONTACT; Size: 184320 bytes)
1fb7ce37154796¢fb9b92688¢850 : files_full zio/private/var/mobile/Containers/Shared/AppGroup/981062E8-D 18B-4679-ACDE-
F5DICAF205EA/Message/Media N ). us/2/7/272210c4-404c-4778-abee-b4912e354b9a.thumb : (Size: 5712 bytes)

=1l lle
Personal Number|

Personal Number,

From @s.whatsapp.net Officer Joshua Satterfield

What's the ci
Status: Read
Platform: Mobile

8/23/2018 23:00(UTC-7)

Source Info:

1fb7¢e37154796¢fb9b92688c8507046faf81d20 files_full.zip/private/var/mobile/Containers/Sh
ared/AppGroup/981062E8-D 1BB-4679-ACDE-F5D9CAF205EA/ChatStorage.sqlite :
0x38F849 (Table: ZWAMESSAGE; Size: 13406208 bytes)
1fb7ce37154796¢fb9b92688c8507046faf81d20 files full.z:p/gz\;alelvar/mobnle/ContainersISh
aredlAp%(‘SlroupIQN062E6-D1BB-4679-ACDE-F'509CAF205 ContactsV2.sqiite : 0x12FF5
(Table: ZWAADDRESSBOOKCONTACT; Size: 184320 bytes)
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Redacted - Pen. Code section 13510.85(b) and section 832.7(b)(6)&(7)

Personal NumbeE|@s‘>.what$app.net Officer Tony Chavez
Attachments:

1s"!ﬂe: ??rge will also be more than thrilled to see this I'm sure. tflats rapper
ze: 113383

File name: 4fh49f64-afc4-40e1-9602-d930ea8e136d.jpg

Path: hitps2/mmg-fna.whatsapp.net/d/f/Akqge-
WFnDTmccvs_NeSTQ55R6UuPgow_zFrTPXHxc-v4.enc

4fb49f64-afc4-40e1-9602-d930ea8e136d.jpg

Status: Read
Platform: Mobile
12/13/2018 6:32:05 PM(UTC-8)

Source Info:
1fh7ce37154796¢ch9h92688c8507046faf81d20_files_full zip/private/var/mobile/Containers/Sh
ared/AppGroup/9B1062E8-D1BB-4679-ACDE-F5D9CAF205EA/ChatStorage.sqlite -
0x508BE1 (Table: ZWAMESSAGE, ZWAGROUPMEMBER, ZWAMEDIAITEM, Size:
13406208 bytes)

1fh7ce37154796¢chH9h92688c8507046faf81d20_files_full. zip/private/var/mobile/Containers/Sh
ared/AppGroup/9B1062E8-D1BB-4679-ACDE-_ I
F5D9CAF205EA/Message/MediajEeEl JW@g,usl4/f/4fb4SJfBat-afcMOe1-
9602-d930ea8e136d.jpg - (Size: 03 DY

Personal Numbei|@s.whatsapp.net Officer Joshua Satterfield

Yea | saw that dudes profile this morning
Status: Read
Platform: Mobile
12/13/2018 6:56:21 PM(UTC-8)

Source Info:
1fh7ce37154796¢chH9h92688c8507046faf81d20_files_full zip/private/var/mobile/Containers/Sha
red/AppGroup/9B1062E8-D1BB-4679-ACDE-F5DICAF205EA/ChatStorage.sqlite : 0x508643
(Table: ZWAMESSAGE, ZWAGROUPMEMBER, Size: 13406208 bytes)




Personal Numberl@s whatsapp.net Officer Tony Chavez

Sarge will be hot in no time

Status: Read
Platform: Mobile

12/13/2018 6:57:14 PM(UTC-8)

Source Info:
1t‘o7ce37154796cﬂ)9b92688c8507046faf81d20 files_full.zip/private/var/mobile/Containers/Sh
ared/AppGroup/9B1062E8-D1BB-4679-ACDE-FSDICAF205EA/ChatStorage sqlite -

0x508396 (Table: ZWAMESSAGE, ZWAGROUPMEMBER, Size: 13406208 bytes)

Personal Numberl@s whatsapp.net Officer Joshua Satterfield

“Detain thith bitch”

Status: Read
Platform: Mobile

12/13/2018 7:03:39 PM(UTC-8)

Source Info:
1fh7ce37154796cMb9h92688c8507046faf81d20_files_full zip/private/var/mobile/Containers/Sh
ared/AppGroup/9B1062E8-D1BB-4679-ACDE-F5DICAF205EA/ChatStorage. sqlite -
0x5089D8 (Table: ZWAMESSAGE, ZWAGROUPMEMBER, Size: 13406208 bytes)

Personal Numberl@s whatsapp.net Officer Joshua Satterfield

You happen to notice the rounds put through that target on the table?? I'm confident he
won't be hitting any of us with that un-zeroed eotech... kinda reminds me of Chandler's
targets

Status: Read

Platform: Mobile

12/13/2018 7:30:49 PM(UTC-8)

Source Info:
1fh7ce37154796¢cb9Ih92688c8507046faf81d20_files_full.zip/private/var/mobile/Containers/Shared/AppGroup/981062E8-D1BB-4679-ACDE-

F5D9CAF205EA/ChatStorage sqlite : 0x508DD4 (Table: ZWAMESSAGE, ZWAGROUPMEMBER, Size: 13406208 bytes)

Personal Numberl@s whatsapp.net Officer Joshua Satterfield

By evidence of |P1

Status: Read
Platform: Mobile

12/13/2018 7:30:59 PM(UTC-8)

Source Info:
1fb7ce37154796cb9h92688c8507046faf81d20_files_full.zip/private/var/mobile/Containers/Sh
ared/AppGroup/9B1062E8-D1BB-4679-ACDE-F5DICAF205EA/ChatStorage. sqlite -
0x508AES8 (Table: ZWAMESSAGE, ZWAGROUPMEMBER, Size: 13406208 bytes)

Personal Number\@s whatsapp.net Officer David Chandler

Im a dead eye shot biotch. Who's |P1

Status: Read
Platform: Mobile

12/13/2018 8:04:28 PM(UTC-8)

Source Info:
1fh7ce37154796cfb9Ih92688c8507046faf81d20_files_full.zip/private/var/mobile/Containers/Sh
ared/AppGroup/9B1062E8-D1BB-4679-ACDE-F5DICAF205EA/ChatStorage.sqlite -
0x5080A6 (Table: ZWAMESSAGE, ZWAGROUPMEMBER, Size: 13406208 bytes)

Personal Number\(@s whatsapp.net Officer Joshua Satterfield

That nigglet you failed to Kill. Grandma said you needed to be a better shot

Status: Read
Platform: Mobile

12/13/2018 8:05:27 PM(UTC-8)

Source Info:
1fb7ce37154796cfb9Ih92688c8507046faf81d20_files_full. zip/private/var/mobile/Containers/Shared/AppGroup/9B1062E8-
D1BB-4679-ACDE-F5D9CAF205EA/ChatStorage.sqlite : 0x508F01 (Table: ZWAMESSAGE, ZWAGROUPMEMBER, Size:

13406208 bytes)



Personal Numbe;l@s.whatsapp.net Officer David Chandler
Oh yeah. Maybe if we did ANY kind of shooting on the move or at moving targets...

Status: Read
Platform: Mobile
12/13/2018 8:31:33 PM(UTC-8)

Source Info:
1fh7ce37154796¢H9h92688c8507046faf81d20_files_full zip/private/var/mobile/Containers/Shared/AppGroup/981062E8-D1BB-
4679-ACDE-F5D9CAF205EA/ChatStorage.sqlite : 0x508583 (Table: ZWAMESSAGE, ZWAGROUPMEMBER, Size: 13406208

bytes)

Personal Numbe;l@s.whatsapp.net Officer Joshua Satterfield

It's weird that Alhambra dude said he taught you everything he knew about
shooting
Status: Read

Platform: Mobile
12/13/2018 8:39:30 PM(UTC-8)

Source Info:
1fh7ce37154796¢ch9h92688c8507046faf81d20_files_full zip/private/var/mobile/Containers/Shared/AppGroup/9B1062E8-D1BB-
4679-ACDE-F5D9CAF205EA/ChatStorage.sqlite : 0x50880A (Table: ZWAMESSAGE, ZWAGROUPMEMBER, Size: 13406208

bytes)

Redacted - Pen. Code section 13510.85(b) and section 832.7(b)(6)&(7)




Personal Number\@s whatsapp.net Officer Lance Nelson

https://www.instagram.com/p/Bw4ep4dgFa-
/?utm_source=ig_share_sheet&igshid=17f3cvph781I8

Attachments:

Title: Black Lives Matter Los Angeles on Instagram: “TORRANCE, CA POLIC

‘é\(lTHl{\é 21 15 SECONDS. Just released bodycam footage shows police murder  |P2
ize:

File name: 55e9d811-7759-4854-b050-9eff0332573d.thumb

55e9d811-7759-4854-b050-9eff0332573d.thumb

Status: Read
Platform: Mobile

4/30/2019 10:05:28 PM(UTC-7)

Source Info:
1fh7ce37154796¢b9h92688c8507046faf81d20_files_full.zip/private/var/mobile/Containers/Shared/AppGroup/9B1062E8-D1BB-4679-
ACDE-F5D9CAF205EA/ChatStorage.sqlite : 0X6EESF4 (Table: ZWAMESSAGE, ZWAGROUPMEMBER, ZWAMEDIAITEM, Size:

13406208 bytes)
1fh7ce37154796¢Mh9b92688c8507046faf81 d20 ﬁles full Zip/private/var/mobile/Containers/Shared/AppGroup/9B1062E8-D1BB-4679-
ACDE-| F5DQCAF205EAIMessageIMedla (@0.us/5/5/55e9d811-7759-4854-h050-9eff0332573d.thumb :

(Size: 1821 bytes)

Personal Numberl@s whatsapp.net Officer Lance Nelson

The comments are pretty entertaining

Status: Read
Platform: Mobile

4/30/2019 10:05:44 PM(UTC-7)

Source Info:
1fh7ce37154796cb9h92688c8507046faf81d20_files_full zip/private/var/mobile/Containers/Sh
ared/AppGroup/9B1062E8-D1BB-4679-ACDE-F5DICAF205EA/ChatStorage. sqlite -
0x6EE1DS5 (Table: ZWAMESSAGE, ZWAGROUPMEMBER, Size: 13406208 bytes)

Personal Numberl@s whatsapp.net Officer Joshua Satterfield

Aww

Status: Read
Platform: Mobile

4/30/2019 10:07:06 PM(UTC-7)

Source Info:
1fb7ce37154796cb9h92688c8507046faf81d20_files_full.zip/private/var/mobile/Containers/Sh
ared/AppGroup/9B1062E8-D1BB-4679-ACDE-F5DICAF205EA/ChatStorage.sqlite :
0x6EE566 (Table: ZWAMESSAGE, ZWAGROUPMEMBER, Size: 13406208 bytes)

Personal Number\@s whatsapp.net Officer Joshua Satterfield
His little son will grow up without a father now. Oh way that's standard for any African
American family to be absent a father. He'll be fine

Status: Read
Platform: Mobile

4/30/2019 10:08:17 PM(UTC-7)

Source Info:
1fh7ce37154796¢fbIh92688c8507046faf81d20_files_full.zip/private/var/mobile/Containers/Shared/AppGroup/981062E8-D1BB-4679-ACDE-
F5DICAF205EA/ChatStorage.sqlite : 0x6EE465 (Table: ZWAMESSAGE, ZWAGROUPMEMBER, Size: 13406208 bytes)

Personal Numberl@s whatsapp.net Officer Blake Williams

Job security

Status: Read
Platform: Mobile

4/30/2019 10:08:54 PM(UTC-7)

Source Info:

1fb7ce37154796cﬂ)9b9268808507046faf81d20 files_full.zip/private/var/mobile/Containers/Sh
ared/AppGroup/9B1062E8-D1BB-4679-ACDE-FSDICAF205EA/ChatStorage sqlite -

0x6EE3DB (Table: ZWAMESSAGE, ZWAGROUPMEMBER, Size: 13406208 bytes)
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ATTACHMENT “G”

Relevant Torrance Policies

18 pages

60



Torrance Police Department
TPD Policy Manual

Law Enforcement Code of Ethics

104.1 PURPOSE AND SCOPE
The purpose of this policy is to ensure that all peace officers are aware of their individual
responsibilities to maintain their integrity and that of their department at all times.

104.2 POLICY
The Law Enforcement Code of Ethics shall be administered to all peace officer trainees during
the Basic Academy course and to all other persons at the time of appointment (11 CCR 1013).

104.3 LAW ENFORCEMENT CODE OF ETHICS

AS A LAW ENFORCEMENT OFFICER, my fundamental duty is to serve; to safeguard lives and
property; to protect the innocent against deception, the weak against oppression or intimidation,
and the peaceful against abuse or disorder; and to respect the constitutional rights of all to liberty,
equality and justice.

| WILL keep my private life unsullied as an example to all; maintain courageous calm in the face
of danger, scorn, or ridicule; develop self-restraint; and be constantly mindful of the welfare of
others. Honest in thought and deed in both my personal and official life, | will be exemplary in
obeying the laws of the land and the regulations of my department. Whatever | see or hear of a
confidential nature or that is confided to me in my official capacity will be kept ever secret unless
revelation is necessary in the performance of my duty.

I WILL never act officiously or permit personal feelings, prejudices, animosities or friendships to
influence my decisions. With no compromise for crime and with relentless prosecution of criminals,
I will enforce the law courteously and appropriately without fear or favor, malice or ill will, never
employing unnecessary force or violence and never accepting gratuities.

I RECOGNIZE the badge of my office as a symbol of public faith, and | accept it as a public
trust to be held so long as | am true to the ethics of the police service. | will constantly strive to
achieve these objectives and ideals, dedicating myself before god to my chosen profession... law
enforcement.

104.3.1 OBJECTION TO RELIGIOUS AFFIRMATION
Reference to religious affirmation in the Law Enforcement Code of Ethics may be omitted where

objected to by the officer.

Copyright Lexipol, LLC 2023/05/30, All Rights Reserved. Law Enforcement Code of Ethics - 1
Published with permission by Torrance Police Department



City of Torrance Guide to Policies, Procedures, Protocols, and Events
Chapter 34 — Policy: Anti-Harassment
Chapter 134 — Procedure: Anti-Harassment
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City of Torrance Guide to Policies, Procedures, Protocols, and Events
Chapter 34 — Policy: Anti-Harassment
Chapter 134 — Procedure: Anti-Harassment

34.05 ANTI-HARASSMENT POLICY

The City is committed to providing a workplace free of discriminatory harassment.
This Policy defines discriminatory harassment and sets forth a companion procedure
for the investigation and resolution of such complaints by or against any City
employee, applicant or contractor. This Policy applies to all terms and conditions of
employment, including but not limited to hiring, placement, promotion, disciplinary
action, layoff, recall, transfer, leave of absence, training opportunity and
compensation.

Discriminatory harassment will not be tolerated and employees who violate this
Policy may be subject to appropriate disciplinary action. Retaliation against any
individual for making a complaint of such harassment or for participating in a
harassment investigation constitutes a violation of this Policy. However, knowingly
false accusations of retaliation or harassment similarly will not be tolerated.

34.10 Definitions

34.10a Protected Classifications: This Policy prohibits harassment or discrimination
because of an individual's protected classification. “Protected Classification”
includes race, religious creed, color, national origin, ancestry, mental disability,
medical condition, genetic information, marital status, sex, gender, gender identity,
gender expression, age for individuals over 40 years of age, military and veteran
status, and sexual orientation.

Harassment can consist of virtually any form or combination of verbal, physical,
visual or hostile work environment conduct. It need not be explicit, nor even
specifically directed at the victim. Sexually harassing conduct can occur between
people of the same or different genders.

Harassment includes, but is not limited to the following misconduct:

34.10b Verbal Harassment

Inappropriate or offensive remarks, slurs, jokes or innuendoes based on race,
religious creed, color, national origin, ancestry, mental disability, medical condition,
genetic information, marital status, sex, gender, gender identity, gender expression,
age for individuals over 40 years of age, military and veteran status, and sexual
orientation.

This may include, but is not limited to, inappropriate comments regarding an
individual’s body, physical appearance, attire, sexual prowess, marital status,
pregnancy or sexual orientation; unwelcome flirting or propositions; demands for
sexual favors; verbal abuse, threats or intimidation of a sexual nature; or sexist,

Revision: 4/2018 2



City of Torrance Guide to Policies, Procedures, Protocols, and Events
Chapter 34 — Policy: Anti-Harassment
Chapter 134 — Procedure: Anti-Harassment

34.10c

34.10d

34.10e

patronizing or ridiculing statements that convey derogatory attitudes about a
particular gender.

Physical Harassment

Inappropriate or offensive touching, assault, or physical interference with free
movement when directed at an individual on the basis of race, religious creed, color,
national origin, ancestry, mental disability, medical condition, genetic information,
marital status, sex, gender, gender identity, gender expression, age for individuals
over 40 years of age, military and veteran status, and sexual orientation.

This may include, but is not limited to, kissing, patting, lingering or intimate touches,
grabbing, massaging, pinching, leering, staring, unnecessarily brushing against or
blocking another person, whistling or sexual gestures.

Visual or Written Harassment

The display or circulation of offensive or derogatory visual or written material related
to race, religious creed, color, national origin, ancestry, mental disability, medical
condition, genetic information, marital status, sex, gender, gender identity, gender
expression, age for individuals over 40 years of age, military and veteran status, and
sexual orientation. This may include, but is not limited to, posters, cartoons,
drawings, graffiti, reading materials, computer graphics or electronic media
transmissions.

Work Environment

A work environment that is permeated with sexually oriented talk, innuendo, insults
or abuse not relevant to the subject matter of the job. A hostile work environment
can arise from the following circumstances:

A. An unwarranted focus on sexual topics or sexually suggestive statements.

B. An unwelcome sexual behavior directed specifically at an individual.

C. The individual merely witnesses unlawful harassment in his or her immediate
surroundings.

The determination of whether an environment is hostile is based on the totality of the
circumstances, including such factors as:

A. The frequency of the conduct.

B. The severity of the conduct.

C. Whether the conduct is humiliating or physically threatening.

D

. Whether the conduct unreasonably interferes with an individual’s work.

Revision: 4/2018 3
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City of Torrance Guide to Policies, Procedures, Protocols, and Events
Chapter 34 — Policy: Anti-Harassment
Chapter 134 — Procedure: Anti-Harassment

34.15

34.20

34.25

By definition, sexual harassment is not within the course and scope of an individual’s
employment with the City of Torrance.

Relationships between Supervisors and Subordinate Employees

Romantic or sexual relationships between supervisors and employees are
discouraged. There is an inherent imbalance of power and potential for exploitation
in such relationships which may create an appearance of impropriety and lead to
charges of favoritism by other employees. A welcome sexual relationship may
change, with the result that sexual conduct that was once welcome becomes
unwelcome and harassing.

Prohibited Supervisory or Managerial Behavior
No supervisor, manager or other authority figure shall:
A. Condition any employment, employee benefit or continued employment in the

City of Torrance on an applicant’s or employee’s acquiescence to any of the
behavior defined above.

B. Retaliate against any applicant, or employee, because that person has opposed
a practice prohibited by this policy or has filed a complaint, testified, assisted or
participated in any manner in an investigation, proceeding or hearing conducted
by an authorized investigator.

C. Destroy evidence relevant to an investigation of harassment.

Behavior Prohibited by All Persons
No employee in the City of Torrance shall:
A. Create a hostile or offensive work environment for any other person by engaging

in any discriminatory harassment or by tolerating it on the part of another
employee.

B. Assist any individual in doing any act which constitutes discriminatory
harassment against any other employee of the City of Torrance.

Revision: 4/2018 4
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City of Torrance Guide to Policies, Procedures, Protocols, and Events
Chapter 34 — Policy: Anti-Harassment
Chapter 134 — Procedure: Anti-Harassment

134.05 ANTI-HARASSMENT PROCEDURE

All persons shall immediately report any evidence of discriminatory harassment or
complaints regarding sexual harassment made to them or which they have directly
observed, whether or not reported by the employee who is the object of the
harassment, to their supervisor, manager, or to the Human Resources Division. Any
supervisor or manager who receives a complaint regarding discriminatory
harassment shall immediately report it to the Human Resources Division, followed
by written documentation of the complaint.

134.10 Supervisors/Managers Responsibilities for Preventive Action

A. A copy of the Anti-Harassment Policy shall be provided to all employees in the

B. A copy of the information sheet on sexual harassment prepared by the
Department of Fair Employment and Housing is available to all City of Torrance
employees upon request.

C. New employees shall be provided a copy of the Anti-Harassment Policy during
New Employee Orientation.

D. The Human Resources Division shall make available information from the
Department of Fair Employment and Housing and the Equal Employment
Opportunity Commission about filing claims of sexual harassment with these
entities.

E. A copy of the Anti-Harassment Policy and Procedure is in the City of Torrance
Policy, Procedure and Protocol Manual posted on the Policies and Procedures
web page on the Torrance Employee Network (TEN).

F. Employees of the City of Torrance shall receive periodic training on the policy.
134.15 Employees’ Responsibilities

A. Report any conduct which fits the definition of discriminatory harassment to their
immediate supervisor or appropriate authority figure. This includes conduct of
non-employees, such as sales representatives or service vendors or harassing
conduct toward such contractors. Under no circumstances shall an employee of
the City of Torrance who believes that he or she has been the victim of
discriminatory harassment be required to first report that harassment to a
supervisor or other authority figure who has done the harassing.

B. Cooperate with any investigation of any alleged act of harassment conducted by
the City of Torrance.

C. Maintain confidentiality to the extent possible in investigating any claims of
alleged harassment.

City of Torrance, as well as displayed in prominent locations throughout the City.

Revision: 4/2018 5
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City of Torrance Guide to Policies, Procedures, Protocols, and Events
Chapter 34 — Policy: Anti-Harassment
Chapter 134 — Procedure: Anti-Harassment

134.20

Human Resources Reporting Procedures for Investigative/Corrective Action

A. Human Resources shall conduct a fair, timely and thorough investigation of any
incident of alleged discriminatory harassment reported to them. The investigation
shall be conducted in a way to maintain confidentiality, to the extent possible.

B. The person designated to investigate shall report in writing the findings of any
investigation to the Human Resources Division. The Human Resources
Administrator shall determine whether there is a violation of Policy and
communicate the conclusion to the complainant.

C. Remedial action including discipline taken by any supervisor or manager shall be
decided in accordance with Policy and after consultation with the Human
Resources Administrator.

Employees who have guestions about their rights and obligations described within
this policy should contact the Human Resources Division.

Revision: 4/2018 6
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TORRANCE POLICE DEPARTMENT
GENERAL ORDER 1.10 POLICING PHILOSOPHY

DATE ISSUED: January 14, 2010

JOHN J. NEU
CHIEF OF POLICE

s—— — e
— — —

PURPOSE

This General Order establishes the Department’s policing philosophy and the
expectations of personnel in their service to the community.

1.10.1 FOCUS BASED POLICING

A. Philosophy: Focus Based Policing is a distinct management philosophy based upon the need
for continuous improvement through employee growth and development, as well as a general
dissatisfaction with the status quo. Focus Based Policing empowers Area Commanders and
Division Commanders to look for opportunities to address crime problems, quality of life
issues and unexpected challenges in conjunction with their everyday responsibilities. We
promote fresh thinking and creativity by pushing down the organization chart and distributing
power to the line level officers. This philosophy enables our managers to formulate and
assess new methods and approaches to not only how we police, but also how we handle
routine tasks, with the goal of truly expanding the future of policing in the City of Torrance. In
short, our belief and approach is simply “things can always be done better throughout the
entire organization.”

Our Focus Based Policing philosophy provides the following fundamental benefits:
1. Mission and vision clarification

Enhanced service to the community

Results orientation with a focus on outcomes rather than outputs

Resource flexibility

Focus on problem solving and relentless follow-up

Information exchange driven decision making

N o o b

. Employee growth and development
1.10.2 TEAM POLICING

A. GENERAL: In support of our Focus Based Policing management philosophy, the Patrol
Division is deployed on a Team Policing model. The four basic components of Team Policing
are:

1. A deployment model that meets organizational needs for accountability and
consistency.

2. A beat system that creates consistent and equitable areas for patrol officers to work.

3. A scheduling system that balances the needs of the employees and workload
demands.

4. An effective patrol structure to meet increased demands and expectations while
supporting our historical patrol practices.

—
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The Department structures its Patrol operations around fixed Police Teams assigned to a
specific region of the City during a team-specific day and hourly schedule. Patrol personnel
are committed to their team, area and schedule for an entire deployment cycle. Police
Teams report to an Area Commander who is responsible for monitoring all activities occurring
within the area of the City that Team patrols. Area Commanders act as Patrol's central
lisison to the community, actively participating in or organizing community meetings and
events within the Area Commander’s designated area of the City.

Our Team Policing model allows us to deploy officers in a more efficient and effective manner
while addressing the ongoing need to respond to calls for service, creating additional
opportunities for proactive work where and when it is needed, and providing sufficient time
and support for officers to complete and implement operation plans; all of which enhances
our Focus Based Policing efforts.

1.10.3 SERVICE TO THE COMMUNITY

A. GENERAL: The most important factor in gaining the goodwill and confidence of the people is
an attitude of courtesy and objectivity toward them. It is important that the Department,
through its personnel, demonstrate the ability and capacity to provide the type of police
service that the people have a right to expect.

Each member of the Department should be prepared to meet the responsibility of police
service through continuous education and training. Self-confidence comes from experience
gained through the diligent performance of duty. Courtesy, patience and tact are
characteristics expected of each employee.

To most people, the individual employee is representative of the entire Department, and to
residents and visitors, is the public representative of the City. Demeanor in dealing with the
public creates favorable or unfavorable impressions of the employee, the Department, and
the City.

Employees must realize that their activities are matters of particular interest, not only to those
with whom there are direct dealings, but also the general public, because official duties are
closely related to every phase of community life. Employees must maintain habits of
acceptable conduct that will merit public approval.

The use of offensive language by department employees is objectionable and as
demoralizing to human dignity as physical abuse. Everyone is entitled to respect and dignity
in the treatment they receive.

B. POLICY: The rules and regulations of the Department regarding police service in general,
and public contact specifically, shall be as follows:

1. Tact, patience, and courtesy shall be strictly observed in all cases of public contact.

2. A police department employee shall maintain a professional attitude and demeanor that
will not in any manner communicate any personal prejudices.

3. Managers and supervisors shall, by example, demonstrate, and instruct subordinates in
proper demeanor and desirable attitudes in dealing with the public.

4. Members of the Department shall avoid behavior which would tend to bring about
criticism of the Department. Conduct, whether on or off duty, shall be such as to merit
the respect and confidence of the public.

5. Officers shall diligently perform their duties with impartiality, uphold the constitution, and
be mindful that they are the protectors of the people’s lives and property.

6. Officers shall be aware of the problems that exist in various areas and take appropriate,
affirmative action to correct them without indifference or neglect.

JOHN J. NEU
CHIEF OF POLICE
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TORRANCE POLICE DEPARTMENT
GENERAL ORDER 2.01 EMPLOYEE RULES AND

REGULATIONS
JOHN J. NEU DATE ISSUED: April 6, 2009
CHIEF OF POLICE
PURPOSE

Department personnel are expected to conduct themselves in a manner that reflects the
Mission, Vision, and Core Values of our Department. This General Order establishes
rules and regulations governing employee conduct.

2.01.1 EMPLOYEE RULES AND REGULATIONS

A. EMPLOYEE RESPONSIBILITY. It is the duty of all employees to familiarize themselves with
and abide by Department rules and regulations. Employees who fail to comply are subject to
disciplinary action up to and including termination. Department employees shall:

1. Obey all local, state, and federal laws.
Render service to the community with pride, integrity, compassion, and excellence.

Enforce the law equitably and without regard to race, color, religion, sex, marital status,
sexual orientation, national origin, age, disability, or veteran status. Laws and regulations
issued by the United States and the State of California require equal treatment of all
persons.

4. Conduct themselves in a manner that does not create a conflict of interest with or is
detrimental to the Department.

5. Perform their duties in a manner that will not reasonably result in the impairment or
disruption of public service or Department business. This includes the knowing and willful
failure to perform a required duty or task.

6. Maintain in good working order the equipment and supplies issued to them, taking all
reasonable care to prevent loss or damage.

B. FALSE REPORT PROHIBITED. No employee shall make false official reports, or knowingly
enter, or cause to be entered, in any Department book, record, report, or log, any inaccurate,
false, or improper information, evidence or material.

2.01.2 WORKPLACE CONDUCT

A. DEPARTMENT IDENTIFICATION CARD. The primary, official means of identifying
Department members is the Torrance Police Department identification card. The issuance of
an identification card is only authorized by the Chief of Police, or a designee, and is intended
to be used only for official authorized purposes. Department members shall relinquish their
identification card upon the direction of the Chief of Police or designee.

1. WEARING IDENTIFICATION. All personnel not in uniform are required to wear
identification while inside the Police facility. Police Officers and Services Officers shall
wear badges or Department identification cards. All other employees and volunteers
shall wear Department identification cards. Identification shall be conspicuously worn on
the employee's person, using a clip or lanyard.

2. POSSESSION OR USE. All personnel are required to have their identification card in
their possession when they are on duty and displayed when there is a need to identify
themselves as a Department member. The Identification Card is to be worn, displayed
and/or offered only for Department business.

T T e T S e e W S W S e T
G/O 2.01 04/06/09

71




T e e e R e A i O R P MR Y A AL b (1|
s Sl e ]

B. EFFICIENCY. Employees shall direct and coordinate their efforts in such a manner as will
tend to establish and maintain the highest standard of efficiency.

C. PUNCTUALITY. Employees shall be punctual in reporting for duty, and shall work their
complete tour of duty, unless relieved by a supervisor.

D. SMOKE-FREE ENVIRONMENT. Smoking is prohibited in the Police station. Outside the
Police station, smoking is prohibited within 25 feet of the building. Smoking in City Vehicles
is prohibited. Any disputes or grievances on the no-smoking policy shall go first to the
Administrative Bureau Commander for resolution. In any dispute arising under this no-
smoking policy, the rights of the non-smoker shall be given precedence.

E. ALCOHOL CONSUMPTION. Alcoholic beverages shall not be consumed by on-duty
personnel. Exceptions can be authorized only by the Chief of Police or his designee.

F. EMPLOYEE PARKING. Employees shall park their personal vehicles only in designated
spaces. Personal vehicles shall not be parked in spaces reserved for City vehicles. Long-
term storage of personal vehicles on City property is prohibited.

G. KEYS. Upon transfer or reassignment, employees shall submit their programmable keys to
the Services Division for reprogramming. All regular keys for offices or work areas shall be
relinquished to the Commander of the concerned Division upon reassignment. Missing or
damaged keys shall be reported to the Services Division on a TPD 41. Upon separation of
employment, employees shall return all keys to the Personnel Division.

2.01.3 RESPECT FOR COMMAND

A. ADDRESSING RANKING OFFICER. When in the presence of the public, employees of the
Department shall address supervisors by their proper titles.

B. OBEDIENCE TO ORDERS. Employees shall obey the lawful orders of any Department
supervisor.

C. INSUBORDINATION. Insubordination is the refusal to follow a lawful work order, or a
challenge to authority. Additionally, insubordination includes the use by any employee of
coarse, profane, or insolent language or behavior toward any supervisor, or willfully lying to
any supervisor in any matter having to do with the course and scope of employment.

2.01.4 DEPARTMENT SENIORITY

A. SWORN. Seniority of officers is determined by Classified Service rating and further by the
length of continuous service in the Classified Service Rate, according to Departmental
service. If date of appointment is the same for two or more officers, the one occupying the
higher position on the Classified Service eligible list is considered the senior officer.

B. CIVILIAN. Seniority of civilian employees is according to the Classified Service rating
whereby one position is classified as being higher in grade than another, and the length of
continuous service in that class.

2.01.5 TAKING CHARGE OF A SCENE

A. OFFICER IN CHARGE. The officer assigned to an incident shall take charge. In routine
performance of duties, or at the scene of a police incident, officers shall recognize and
respect the position of the officer-in-charge by effectively and efficiently carrying out lawful
orders issued by that authority.

B. SENIOR OFFICER ASSUMING COMMAND. A senior officer may take command of a
situation by informing the officer in charge and others involved in the incident of his intent.
Such assumption of command shall be undertaken whenever the situation appears to the
senior officer to be beyond the control of the officer in charge, or when both officers are
involved in the same duty.
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JUNIOR OFFICER ASSUMING COMMAND. An officer of equal or junior rank may take
command by informing the officer then in charge of his intent. Such assumption of command
shall be undertaken only when the officer in command is unable to perform his duties
because of physical or mental inability. An officer, regardless of rank, shall assume
command of a situation when so instructed by an officer of superior rank. An officer in
command of an operation shall maintain that responsibility until relieved by competent
authority.

2.01.6 CIVILIAN PERSONNEL

A

PERFORMING POLICE DUTIES. A civilian employee shall not be assigned to duties of
police nature, except for Services Officers assigned to specific duties. This section does not
restrict any employee from assisting, defending, or protecting other employees who are in
need of emergency assistance in the performance of their duties. If an emergency exists and
a female officer is not immediately available, a female civilian employee may:

1. Temporarily act as an observer during the care or detention of a female.

2. Act as a witness during the photographing of a female crime victim.

2.01.7 EMPLOYEE ORGANIZATION

A.

B.

EMPLOYER-EMPLOYEE RELATIONS. Employees have the right to form, join, and
participate in activities of employee organizations for the purpose of representation on all
matters of employer-employee relations. No employee shall be interfered with, intimidated,
restrained, coerced, or discriminated against because of his exercise of these rights.

MOU PROVISIONS. Wages, hours, and working conditions are governed by the existing
Memorandum of Understanding provisions for each of the various employee organizations.

2.01.8 SWORN MEAL AND BREAK PERIODS

A.

Uniformed officers may take a thirty-minute meal, exclusive of transportation, during the
course of the employee's normal working hours.

1. Meals shall be taken only after receiving clearance to do so from Communications.

2 Meals and breaks shall be taken in such a manner that the officer can respond in a timely
manner.

3. Meals and breaks shall be taken within their assigned beat. Any exceptions will be with
the express approval of a field supervisor, on a day-to-day basis.

4. No more than two marked units or four uniformed officers, excluding supervisors, may be
out at any one location. Motors paired after dark will be considered to be one unit.

2.01.9 WEIGHT ROOM

A

B.

C.

EMPLOYEES ONLY. The physical training room is for the use of current Department
employees only.

USE AT OWN RISK. Employees using the physical training room do so at their own risk.
Personnel using these facilities must recognize that an injury incurred on- or off-duty is not
automatically considered a work-related injury.

RULES FOR USE. Unsafe conditions or acts that may cause damage or injury will not be
tolerated. Employees shall use the physical training room in a safe manner.

2.01.10 PROPERTY DAMAGE

A

DEPARTMENT PROPERTY. An employee shall report promptly, through channels, to his
Division Commander or other responsible person, the loss or unserviceable condition of, or
damage to, any Department property issued or assigned to him.

f
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B. OTHER PROPERTY. Whenever possible, employees should request supervisory approval
prior to taking actions that may result in property damage. If there is an incident where
property damage occurs, the employee shall notify a supervisor of the incident and any
actions taken, and write a TPD 41 documenting how the property was damaged, the extent of
the damage, any notifications made, and efforts to secure the property.

C. SUPERVISORY RESPONSIBILITY. When notified of property damage, supervisors shall
make a notation in their log of the damage, any approvals given, and any action taken,
including completion of the Notification Card. The Supervisor shall make note of the
employee’s TPD 41 and forward it to the Personnel Division Commander. Photographs
should be taken whenever practical.

2.01.11 MISUSE OF PUBLIC RESOURCES

A. Department employees may not use or permit others to use public resources for personal
purposes or campaign activity. “Public resources” means any property or asset owned by the
City of Torrance, including, but not limited to, land, buildings, facilities, funds, equipment,
supplies, telephones, computers, vehicles, travel, and on-duty time.

2.01.12 MEMBERSHIPS AND SUBSCRIPTIONS

A. The Department will fund memberships and subscriptions in those professional organizations
that contribute to the exchange of related information in the furtherance of the mission and
goals of the Department. Involvement in organizations such as L.A. County Peace Officers
Association, California Peace Officers Association, International Association of Chiefs of
Police, California Narcotics Officers Association, California Juvenile Officers Association,
California State Division of International Association for Identification, Fraternal Order of
Police, and California Sexual Assault Investigators Association, are strongly supported and
encouraged, regardless of whether their cost is covered by the Department.

B. Whenever possible, subscriptions should be listed by rank/position rather than by named
individuals. Memberships in professional associations shall be limited to necessary
personnel actually assigned to related specialized duties.

C. Memberships in and attendance at annual training conferences of International Association of
Chiefs of Police are limited to captains and above; and Federal Bureau of Investigation
National Academy Associates is limited to those who have completed the FBI National
Academy program.

JOHN J. NEU
CHIEF OF POLICE
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STATE OF CALIFORNIA GAVIN NEWSOM, Governor

DEPARTMENT OF JUSTICE ROB BONTA, Attorney General

Commission on Peace Officer Standards and Training
860 Stillwater Road, Suite 100, West Sacramento, CA 95605-1603
(916) 227-3909 » www.post.ca.gov

EXECUTIVE REVIEW & PEACE OFFICER STANDARDS
ACCOUNTABILITY DIVISION RECOMMENDATION

DATE: September 6, 2024

CASE #: POST2305109

PEACE OFFICER: Joshua Satterfield

POST ID#: C46-V20

AGENCY: Torrance Police Department

POST CONSULTANT / BC: Robert Bringolf/Mike Radford

ALLEGATION(S):
California Regulation 1205(a)(5) — Demonstrating Bias.

In the course of a criminal investigation, Torrance Police Department (TPD) uncovered the
existence of a WhatsApp group among members of the TPD, which included Respondent. This
group chat contained approximately 390 electronic messages that contain or reference antisemitic,
homophobic, racist, or transphobic remarks. Respondent received, sent, or responded to several
of these electronic messages, while both on and off duty.

The Peace Officer Standards Accountability Division, Certification Executive Review Panel has
reviewed the above referenced case involving alleged serious misconduct and has determined the
following:

There are reasonable grounds for suspension or revocation of a peace officer’s certification.

POST determined clear and convincing evidence exists to show that by participating in
receiving, sending, and responding to several of the electronic messages, Respondent
demonstrated bias pursuant to penal code section 13510.8(b)(5)

[] There is insufficient evidence to support a recommendation of revocation or suspension of
certification.



William Darden

Wy

614(@/ 2

Chief Legal Counsel Signature Date ' '
Annemarie Del Mugnaio Annemarce Dl MJ,?!W 09/06/2024
Assistant Executive Director Signature Date

Manny Alvarez W / / 09/17/z02y
Executive Director Signature Date

cc: Bureau Chief Mike Radford

cc: Jason Morlock

cc: Chandler Knapp

CC:
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STATE OF CALIFORNIA
COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING
PEACE OFFICER STANDARDS ACCOUNTABILITY ADVISORY BOARD

B BOARD RECOMMENDATION RE:
In Re: CERTIFICATION OF PEACE OFFICER CERTIFICATION
Joshua Satterfield, Penal Code section 13510.85(a)(4)
Respondent.

Penal Code section 13510.85 provides that when, upon the completion of an investigation
conducted pursuant to subdivision (a) of section 13510.85, the Peace Officer Standards Accountability
Division (the Division) finds reasonable grounds for revocation or suspension of a peace officer’s
certification, it shall notify the peace officer of the Division’s determination and reasons for that
determination. If the peace officer files a timely review, the Peace Officer Standards Accountability
Advisory Board (Board) shall schedule the case for hearing.

Respondent was served with the Division’s Investigative Summary and Findings and
accompanying Notice of Intent to Revoke, notifying Respondent that the Division had found reasonable

grounds for revocation of Respondent’s POST certification, on September 26, 2024. Respondent

requested-a review of the Division’s:determination and reasons for revocation of Respondent’s POST

.certification on October 8,2024, and the Board scheduled the case for a hearing which was held on

January 16, 2025. At the time of Respondent’s request for review of the Division’s determination,

Respondent had been issued the following POST certification(s):

Basic

[1 Intermediate
O Advanced

[ Supervisory
0 Management
0 Executive

1

Recommendation of Pedce Officer Standards Accountability Advisory Board on Peace Officer Certification
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FACTUAL BASIS
Having considered the Division’s presentation at the hearing, the Division’s Investigative
Summary and Findings and the public comments, the Board concludes that:
X A factual basis for revocation has been established by clear and convincing evidence.

A factual basis for suspension has been established by clear and convincing evidence.

__ A factual basis for suspension or revocation has not been established by clear and convincing

evidence.
RECOMMENDATION
In light of the facts and circumstances revealed by the Division’s investigation in this case, the
Board hereby recommends that the following action(s) be taken against Respondent’s certification:
xé Revocation of Certification.
Suspension of Certification for the following period of time, not to exceed 3 years, per 11

CCR section 1213(b):

No further action.
REASONS FOR DECISION
y In accordance with Penal Code section 13510.85(a)(4) and title 11, California Code of
Regulations section 1213, the Board hereby incorporates by reference the Division’s Investigative
Summary and Findings and hereby adopts the Division’s Summary and Findings as the Board’s stated
reasons for its recommendation in the above captioned matter.
___(Where applicable) In accordance with Penal Code section 13510.85(a)(4), the Board's

reasons for its recommendation are as follows:

2

Recommendation of Peace Officer Standards Accountability Advisory Board on Peace Officer Certification
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Dated: M@' JaVal i/)m/i 7

Chairp rsoffor Designee
Peace Officer Standards Accountability
Advisory Board

3

Recommendation of Peace Officer Standards Accountability Advisory Board on Peace Officer Certification
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PEACE OFFICER STANDARDS ACCOUNTABILITY ADVISORY BOARD
MEETING

January 16, 2025
AGENDA
9:00 AM

Meeting Location: 860 Stillwater Road, West Sacramento, CA 95605

The Peace Officer Standards Accountability Advisory Board (Board) operates under the
requirements set forth by the Bagley-Keene Open Meeting Act (Bagley-Keene) under
Government Code sections 11120 through 11132. Bagley-Keene generally requires that the
Board publicly notice meetings, prepare agendas, allow public participation, and conduct
meetings in a location accessible to public members unless specifically authorized by Bagley-
Keene to meet in closed session.

Public comment will be limited in time at the discretion of the Board Chair. The public comment
period preceding items on the agenda will allow members of the public to comment on items
not on the agenda but that are within the Board's jurisdiction. The Board cannot act on or
deliberate on items not on the agenda and can discuss the matter only to the extent necessary
to determine whether it should be made an agenda item at a future meeting, to respond briefly
to statements or questions posed during public comment or to request clarification, or to refer
the item to staff. Agenda items may be taken out of order and action (e.g., voting) may be
taken on any agenda item. Public comment relating to each item on the agenda will be
allowed at the time each matter is heard. Members of the public who wish to participate during
public comment may do so in person by attending the meeting, or, as stated hereafter, by
telephonic means or by submitting written public comment.

Written public comment is intended to allow members of the public, if unable to attend in
person, an opportunity to participate to the same degree as if they attended in person; as
such, written comments should be limited to no more than three pages in length and longer
written comment will not be accepted or distributed to Board members. To be considered for
inclusion in the meeting record, written comments by no later than 10 a.m. on the fourth
business day before the scheduled meeting. Accepted written public comments will be
published on POST's website under the Public Comment section under the corresponding
meeting date. Written public comments can be submitted via email to posadpc@post.ca.gov.
Telephonic public comment can be made by dialing +1 669 444 9171 US or +1 669 900 6833
US and entering the Webinar ID: 817 3463 0494 and Passcode: 749503

Persons requesting disability-related accommodations or modifications may do so by
contacting the Board assistant at (916) 227-3909 (voice), posadpc@post.ca.gov (email), or
Speech-to-Speech users may dial 7-1-1 for the California Relay Service to request special
accommodations. Please note: This meeting and all public meetings will be recorded.

No weapons are allowed on the premises during public meetings. Upon entering POST's
facility, you are subject to a weapons screening and will be denied entry if you possess any
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weapon. POST's Executive Director retains the discretion to grant exceptions for duly-
authorized individuals, such as on or off-duty law enforcement officers who are not the subject
of a POST administrative investigation, suspension, or decertification action.

VI.

VII.

CALL TO ORDER
ROLL CALL OF POSAAB MEMBERS

Elizabeth T. Buchen - Senate Rules Appointee - Public Member

Dr. Nicole Clavo Psy.D - Governor Appointee - Public Member

Regina Hatcher-Crawford - Governor Appointee - Public Member

Robert Doyle - Governor Appointee - Former Command Rank Peace Officer
Joyce E. Dudley - Chair - Governor Appointee - Attorney

Professor Jack Glaser - Governor Appointee - Public Member

Cephus Johnson - Governor Appointee - Public Member

Captain Charles Lara - Governor Appointee - Management Rank Peace Officer
Margaret Pena - Speaker of Assembly Appointee - Public Member

PUBLIC COMMENT FOR ITEMS NOT ON THE AGENDA

The Board Chair will advise the audience of the following:

This time is set aside for members of the public who wish to comment on items not on the
agenda but within the board's jurisdiction. Public comment on matters on the agenda will
be heard at the time each item is called. Public comment on specific peace officer
revocation cases to be heard today will be heard at the time of the hearing of each such
matter. Members of the public who wish to speak during the public comment period may
be asked to limit their remarks in time at the discretion of the Board Chair.

APPROVAL OF MEETING TRANSCRIPTS

Approval of meeting transcripts from the previous Peace Officer Standards Accountability
Advisory Board Meeting held on October 17, 2024.

a. Approval of Meeting Transcript from the October 17, 2024 Meeting

If the Board concurs, the appropriate action would be a MOTION to approve the
meeting transcripts from the last Board meeting.

ASSISTANT EXECUTIVE DIRECTOR COMMENTS

a. Report on Case Status Update from the November 21, 2024 Commission Meeting
This report is presented for information only. No action is required.

NEW BUSINESS

a. Report on Data for Serious Misconduct Reporting, Investigations, and Disciplinary
Action Outcomes

This item is presented for informational purposes only. No action is required.

NEW CASES - REVIEW, DISCUSSION AND RECOMMENDATIONS TO COMMISSION
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VIII.

a. POST2400920 - Tommy Thompson (POST ID: B81-T83) Last emploving agency:
Los Angeles Police Department

The Peace Officer Standards Accountability Advisory Board (POSAAB) shall review
the findings of investigation presented by the Peace Officer Standards Accountability
Division (POSAD) and make a recommendation regarding what action should be
taken, suspension or revocation, on the certification of the subject peace officer.

b. POST2302971 - Gabriel Gaxiola (POST ID: B49-S96) Last employing Agency: Los

Angeles Police Department

The Peace Officer Standards Accountability Advisory Board (POSAAB) shall review
the findings of investigation presented by the Peace Officer Standards Accountability
Division (POSAD) and make a recommendation regarding what action should be
taken, suspension or revocation, on the certification of the subject peace officer.

c. POST2305109 - Joshua Satterfield (POST ID: C46-V20) Last employing agency:
Torrance Police Department

The Peace Officer Standards Accountability Advisory Board (POSAAB) shall review
the findings of investigation presented by the Peace Officer Standards Accountability
Division (POSAD) and shall make a recommendation regarding what action should
be taken, suspension or revocation, on the certification of the subject peace officer.

d. POST2305781 - Blake Williams (POST ID: C57-X01) Last employving agency:
Torrance Police Department

The Peace Officer Standards Accountability Advisory Board (POSAAB) shall review
the findings of investigation presented by the Peace Officer Standards Accountability
Division (POSAD) and shall make a recommendation regarding what action should
be taken, suspension or revocation, on the certification of the subject peace officer.

e. POST2309558 - Braulio Robledo (POST ID: A83-R39) Last employing Agency: Los

Angeles County Sheriff's Department

The Peace Officer Standards Accountability Advisory Board (POSAAB) shall review
the findings of investigation presented by the Peace Officer Standards Accountability
Division (POSAD) and make a recommendation regarding what action should be
taken, suspension or revocation, on the certification of the subject peace officer.

CLOSED SESSION

At this time the meeting will adjourn into closed session for for deliberations on the cases
presented today.

FUTURE BOARD MEETING DATES
Upcoming Board meetings will be held:
o April 16-17, 2025 - POST, West Sacramento

e July 16-17, 2025 - POST, West Sacramento
e October 8-9, 2025 - POST, West Sacramento

ADJOURNMENT
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AGENDA ITEM REPORT

Title: POST2305109 - JOSHUA SATTERFIELD (POST ID: C46-V20)
LAST EMPLOYING AGENCY: TORRANCE POLICE DEPARTMENT

REPORT PROFILE

MEETING DATE BUREAU SUBMITTING THE REPORT
01/16/2025 Professional Conduct Los Angeles Bureau
RESEARCHED BY REVIEWED BY

Robert Bringolf Mike Radford

REPORT DATE APPROVED BY DATE APPROVED

PURPOSE ‘EI(;\IANCIAL IMPACT

ISSUE, BACKGROUND, ANALYSIS, & RECOMMENDATION

ISSUE:

BACKGROUND:

ANALYSIS:

The matter is before the Peace Officer Standards
Accountability Advisory Board (POSAAB) for review and
recommendation regarding the subject peace officer's
certification status.

Respondent Joshua Satterfield began his employment with the
Los Angeles Sheriff Department (LASD) on June 1, 2014, as a
full-time Police Officer. Respondent resigned from LASD on
February 12, 2016, and began employment with Torrance
Police Department (TPD) on February 22, 2016. At the time of
the events at issue, Respondent was employed as a Police
Officer with the TPD. Respondent was discharged from his
position with TPD on September 22, 2022. The Respondent is
not currently employed as a peace officer in the State of
California.

This position is a peace officer position defined under
California Penal Code §830.1(a) and is required to be certified
pursuant to California Penal Code §13510.1(a).

The case before the Board alleges the Respondent, on three
separate occasions, sent group messages which constituted
demonstrating bias as defined in Commission Regulation
1205(a)(5).

The Division found that the clear and convincing evidence
substantiated that Respondent’s conduct amounted to
demonstrating bias as described in Commission Regulation
1205(a) (5), in that on three separate occasions, Respondent
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RECOMMENDATION:

ATTACHMENT(S):

either sent or replied to text messages, which are inconsistent
with Respondent's obligation to carry out his duties in a fair and
unbiased manner. The Division finds all of the messages were
examples of the Respondent’s repetitive misconduct which
confirms the Respondent violated TPD’s policies on several
occasions relating to inappropriate speech and unprofessional
conduct. In addition to violating the Department’s policies with
regard to prohibited speech, expression, and conduct, clear
and convincing evidence exists that Respondent violated
California Penal Code section 13510.8(b)(5) and Commission
Regulation 1205(a)(5) - Demonstration of Bias.

The Peace Officer Standards Accountability Advisory Board
(POSAAB) shall review the findings of investigation presented
by the Peace Officer Standards Accountability Division
(POSAD) and shall make a recommendation regarding what
action should be taken, suspension or revocation, on the
certification of the subject peace officer.

BR01_POST2305109_Satterfield, Joshua_ISF_Redacted.pdf
BR03_POST2305109_Satterfield,_Joshua_Attachment_A_Redacted_Termination_Letter.pdf
BR04_POST2305109_Satterfield,_Joshua_Attachment_B_Redacted_POST_Report_Summan
BR05_POST2305109_Satterfield,_Joshua_Attachment_C_Redacted EDI_Report.pdf
BR0O6_POST2305109_Satterfield__Joshua_Attachment_D_Redacted_Transcripts_Page_5 Re
BR0O7_POST2305109_Satterfield,_Joshua_Attachment_E_Transcripts_Page_6.pdf
BR08_POST2305109_Satterfield,_Joshua_Attachment_F_Redacted_TextsByDate.pdf

BR09 _POST2305109_Satterfield,_Joshua_Attachment_G_Policies.pdf
BR10_POST2305109_Satterfiled,_Joshua_Attachment_H_DivisionRecommendation.pdf

85



STATE OF CALIFORNIA

COMMISSION ON
PEACE OHHICER STANDARDS AND TRAINING

PEACE OHHICER STANDARDS ACCOUNTABILITY ADVISORY BARD

(POSAAB) MEETING

THURSDAY, JANUARY 16,2025
901AM.

MEETINGHELD
AT THE OFHCES OF
COMMISSIONON POST
860 STILLWATER ROAD, SUITE 100
WEST SACRAMENTO, CALIFORNIA

REPORTERS TRANSCRIPT OF PROCEEDINGS

Caliomia Certified Shorthand Reporter #13061
Regstered Professional Reporter

KATHRYN S. SWANK,CSR RPR (916)390-7731

86



© 00 N O O &~ W N P

o B B B

14

16
17

19

8 R

24

POSAAB Meeting, January 16, 2025

APPEARANCES
POSAAB MEMBERS PRESENT

(HéaS%FDUQFN

IPErson

Govemor Appointee
Attomey

NICOLE CLAVO, PsyD.
Govemor ntee
Publc

REGINA HATCHER-CRAWFORD
Govemor ntee
Publc

ROBERT DOYLE
Govemor Appointee
Fomer Command Rank Peace Officer

JACKGLASER
Govemor ntee
Publc

CEPHUS JOHNSON
Govemor ntee
Publc
CHARLESLARA

Govemor ntee
ManagementRank Officer

MARGARET PENA

Speaker of Assembly Appointee
Public Mern%OI

—000—

KATHRYN S. SWANK,CSR RPR (916)390-7731

87



© 00 N O O &~ W N P

o B B B

14

16
17

19

8 R

24

POSAAB Meeting, January 16, 2025

APPEARANCES CONTINUED
POST COMMISSION STAH-

ROBERT BRINGOLF
_ Law Enforcement Consuliant
Professional Conduct Los Angeles County Bureau

- ANNEMARIE DEL MUGNAIO
Assistant Executive Director
Accountabiity Divison
Executive Office

BRAD EHRMAN
~ LawEnforoement Consultant
Professional Conduct Los Angeles County Bureau

CHRISTINE FORD
Bureau Chief
Professional Conduct Southem Bureau

BRYANT II\-I/ENLEY
Legal Affairs Bureau

i CHANDLER KNAPP
Executive Office

LORALYNNE KONG
_ Law Enforcement Consuitant
Professional Conduct Los Angeles County Bureau

SARAHWALLACE
Bureau Chief
Intake & Disposition Bureau

CARRIEV\I\/?OLLEY
Legal Affairs Bureau

—000—

KATHRYN S. SWANK,CSR RPR (916)390-7731

88



© 00 N O O &~ W N P

o B B B

14

16
17

19

8 R

24

POSAAB Meeting, January 16, 2025

APPEARANCES CONTINUED

PEACE OHHICER STANDARDS ACCOUNTABILITY

ADVISORY BOARD LEGAL COUNSEL
CHRISTOPHER BEATTY

ALSOPRESENT

ELIZABETHGIBBONS
Counselfor
Braulio Robledo
POSTIDAS3-R39
(Viavideocorerence)

COREY GLAVE
Counselfor
Blake Wiliams
POSTID C57-X01
(Viavideocorierence)

BEATRICE JOHNSON
Public Comment

BRAULIO ROBLEDO
POST IDAS3-R39
(Viavideocorference)

DANNY SANCHEZ
Public Comment
(Viavideocorference)

TOMMY THOMPSON
POSTIDB31-T83
(Viavideocorierence)

LESLIEWILCOX
Counselfor
Gabrel Gaxiola
POST IDB9-S9%

KATHRYN S. SWANK,CSR RPR (916)390-7731

89



© 00 N O O &~ W N P

o B B B

14

16
17

19

8 R

24

POSAAB Meeting, January 16, 2025

APPEARANCES CONTINUED

KATHRYN S. SWANK,CSR RPR (916)390-7731

90



© 00 N O O &~ W N P

o B B B

14

16
17

19

8 R

24

POSAAB Meeting, January 16, 2025

INDEX
PROCEEDINGS PAGE
| CALLTOORDER
. ROLL CALL OF POSAAB MEMBERS

IPUBLIC COMMENT FOR ITEMS NOT ON THE AGENDA
V. APPROVAL OF MEETING TRANSCRIPTS

V. ASSISTANT EXECUTIVE DIRECTOR COMMENTS
V1. NEWBUSINESS

VIINEW CASES—REVIEW, DISCUSSION, AND
RECOMMENDATIONS TO COMMISSION

a.  POST2400920-Tommy _
(POST ID: B81-T83) Last ng
agency. Los Angeles Police

b. POST2302971-Gabnel Gaxida 0
(POST ID: B49-S96) Lastemploying
agency. Los Angeles Police Departiment
agency. Tomance Poice Depanmg%t

d POST2305/81-Blake Wiiams 153

ST ID: C57-X01) Lastemployi
ggerorralmP())ioeDepanm(raﬂt

e. POST2309558-Brauio Robledo 187

(POST ID:A83-R39)Lasterrg%4r%
Los
agency. Los Angeles County

9

14

KATHRYN S. SWANK,CSR RPR (916)390-7731

91



© 00 N O O &~ W DN P

10

B B

14

16
17

19

8 R

24

POSAAB Meeting, January 16, 2025

INDEX CONTINUED
PROCEEDINGS PAGE

M. CLOSED SESSION

(Transcript prepared and bound under
cove)

a. POST2400920- Tommy Thom 83
(POSTID: 881-T83r)ny ol

b.POST2302971-GabrielGaxioa. 118
(POST ID: B49-5%)

¢ POST2305109- Joshua Saterield. -
(POST ID: C46-/20) (Nothek)

d.POST2305781 - Beke Wikams -
(POST ID: C57-X01) (Notheld)

e POST2300558 - BraLiio Robedo 237
(POSTID:AS3R39)

IX. FUTURE BOARD MEETING DATES 259
X ADJOURNMENT 261
CERTIHCATE OF REPORTER 262
ERRATASHEET 263

KATHRYN S. SWANK,CSR RPR (916)390-7731

92



© 00 N O O &~ W N P

o B B B

14

16
17

19

8 R

24

POSAAB Meeting, January 16, 2025

Thursday, January 16, 2025, 901 am.
West Sacramento, Califomia
—000—
CHAIRPERSON DUDLEY: Thankyou al forbeing on

Good moming, everyone. Todayis Thursday,
January 16th. Andthetimeis 900am. Thankyou
for attending the Peace Officer Siandards Accouniab
Ad\visory Board hearing.

Please note that this hearing is being
Ivestreamed, recorded, and transcribed. Furthe,
please note that the microphones are aulto on/off.
you begin speaking, they wil goive. Withthisi
mind, youwil need to watch your crosstalk.

Wewil now startwith our roll call for our board
meetings.

Mr. Knapp, please take roll cal.

MR. KNAPP: Good moming, Members ofthe Board.
Welcome. Good to see you today.

Board Member Buchen.

(Noresponse))

MR. KNAPP: Board Member Clavo.

MEMBER CLAVO: Presant

MR. KNAPP: Board Member Crawford.

MEMBER HATCHER-CRAWFORD: Presert.

al
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MR. KNAPP: Board Member Doyle.

MEMBER DOYLE: Here.

MR. KNAPP: Chair Dudley.

CHAIRPERSON DUDLEY: Here.

MR. KNAPP: Board Member Glaser.

MEMBER GLASER: Present.

MR. KNAPP: Board Member Johnson.

MEMBER JOHNSON: Presert.

MR. KNAPP: Board Member Lara.

MEMBER LARA: Present

MR. KNAPP: And Board Member Pena.

MEMBER PENA: Present.

MR. KNAPP: Thankyou.

CHAIRPERSON DUDLEY: Itlooksikewe are just
missing one person, and aquorum has been establish ed.

I vwouid now like to introduce Board Counsel
Christopher Beatty and Board Assistant Execuiive
Director Annemarie Del Mugnaio. Right?

Thistimeis setaside for members of the public
whowish to commentonitems notonthe agenda but
with— excuse me - butthose within the Board's
juriscliction.

Public commenton meatters on the agendawil be
heard after each item s presented.

Pubic comment on spedific peace officer revocation

KATHRYN S. SWANK,CSR RPR (916)390-7731
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Glaser.

MEMBER GLASER: Aye.

MR. KNAPP: Glaser, aye.

Johnson.

MEMBER JOHNSON: Aye.

MR. KNAPP: Johnson, aye.

Lara.

MEMBERLARA: Aye.

MR. KNAPP: Lara, aye.

Pena.

MEMBER PENA: Aye.

MR. KNAPP: Pena, aye.

CHAIRPERSON DUDLEY: 6-1.

Sotherewere no abstentionsthistime.

Okay. Thatmation passes sixto one.

Did | get thet ight?

MS. DEL MUGNAIO: 7-1.

CHAIRPERSON DUDLEY: 7-1, and that motion passes.
No abstentions. Oneno.

Okay. Thankyou, everyore.

Okay. Movingontocase 3.

Atthistime, Iwil call upon Law Enforcement
Consultant Robert Bringoff, Professional Conduct Lo S
Angeles County Bureaw, and Bryant Henley, Attomey A2
Legal Affairs Bureaw, to provide areporton case

124
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POST2305109, Joshua Satterfield, who, atthe time o
evens atissue inthis case, was employed with the
Torance Police Departiment.

Please begn.

MR. BRINGOLF: Thanks. Good afternoon, everyody.
lam stil Robert Bringolf, and nexttome is Bryan
Henley.

| justwantto put a litie discaimer outin front
ofthis case. There's going to be some offensive
language. Soallegedly raasttems, some racsstt
Solwart o putthat out there and just kind of
foranwam everybody.

As| said, Im stil Robert Bringof. Thisis
Bryant Henley. Imassignedto PCLA

Im here today to present Case 235109 [si]
invoving Joshua Satterfield.

Itis the Division's determination that dear and
convinang evidence exists o demonstrate that Josh
Satterfield committed an act of sefious miscondudt,
setforthin Penal Code section 135108, whie send
textmessages to conorkers between August 2018 and
Apr 2019,

Spediicaly, the Division has determined that
Joshua Satterfield committed the folowing adts of
Sserious misconduct

fthe
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Demonstrating bias as defined in
section 13510.8(b)(5) of the Penal Code.

This afternoon Im going to present a brief outine
of ourfindings. And Iwil begin doing that now.

So M. Satterfield began his law enforcerment career
with the Las Angeles County Sheiffs Ofice asad
trainee on January 9th of 2014.

Alfter that, he was promoted to deputy shevifon
June 1stof 2014.

He had ten days off betweenworking as a deputy
shexiffand starting as a police officer at the Tor
Poice Departmernt

And he hads a POST basic certiicate, whichwas
issued July 14th, 2015.

OnMarch 26, 2023, Tarance Police Department—or
TPDas | may refer to them — reported allegations
serious misconduct against Mr. Satterfield to POST,
pursuant to Califoria Penal Code secion 135109@

The allegations stem from the discovery of
members ofthe TPD between May 2018 and February 20

When analyzing the seious misconduct allegation of
Penal Code section 13510.8(b)(5), and Regulation
1205(a)(5), demonstrating biass, the Division evalua
whether the subject dfficer through words, action,

)3).

Q
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ather conduct, showed prejudice, intolerance, conte
or hatred towards a protected dass of persons.

If the subject officer did show prejudice,
intolerance, contempat, or hatred towards a protecte
dlass of persons, the Division then considers wheth
the words, action, or conductwould lead areasonab
person to condude that the officer has notorwil
faily and impartially perform the officer’s law
enforcement duties.

If so, sefious misconductis shownifthe officer’s
words, action, or conduct either: One, vidlaie
applcable law; two, vidiate department policy; or,
three, are inconsistentwith the officer’s obligat
cary outthe officer's duties in afairand unbias
manne.

During the analysis of each instance of potentially
biased behavior, the conductwas analyzed based on
guideiines | just mentioned to determine whether th
alegation of bias was true to a dear and convind
standard.

Regarding amessage sentan August 231, 2018,
Torrance Police Officer Chavez sentatextto Offic
Satterfield that was alink to an artide tiled,

"Grand Rapids Man Accused of Urinating on Bladk Chi
Caling her Naword," end quote.

g 7 %=

onto

Q)
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Chavezwote: "Joshwhenhe'soder:”

Satterfield wrote: "\Whats the aime," end quote.

The exchange between Officer Chavez and Officer
Saterfield is inherently offensive and racist
Satterfield's conductin sending the message "What
aime"in response to an artice descrbing allegat
of anadut male unating onafemale chidand ca
herthe Nhword dearly shows prejudice.

Evenwhenviewed inthe ightmostfavorable to
Officer Satterfield, the "What's the ciime" respons
shows his indifierence towards a spediic protected
dass. This necessarily erodes the public's confid
in his abilty to fairy perform his law enforoemen
duties. This message constitutes ademonstration o
bias.

Itis also highly probable that a reasonable person
would condude that Mrr. Satierfields August 23rd
message —inwhich he asked "\Whatsthe aime''in
response to an articke entied "Grand Rapids Man
Accused of Unnating on a Black Child, Caling Her
Nword' - demonstrates that M. Satterfield has no
wil nat faily and impartially perform his law
enforoement duties when interacting with a protecte
cdass of persons.

The message exchange inrespondents — soiry about

tor
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that.

|justlostmy spothere. My computerwas helping
me ngoing back o the top ofthe page. Sogvem
second.

Okay. The message exchanged in Respondents
"What's the aime'" response Vidlatied several of the
Tomrance Police Departments polices, induding bu
imited to, TPD's Anti-Harassment Policy, whichis
34.05, et seq), and General Orders 1.10, 1.10.3(B),
2.331(D).

Accordingly, the Division finds thatt Satterfield
dermonstrated bias with the meaning of Penal Code
section 13510.8(b)(5) and Reguiiation 1205@)(5), wh
responded"What's the aime'" to Chavez's message.

On December 13th, 2018, Officer Chavez sernta group
textthread a photo from the sodial mediaaccount o
Hats rapper that contained an image of an assaut
siting upright on a table with a target undermeath

Under some discussion, Satterfield messaged the
group: "You happen to natice the rounds put throug
that targeton the talde”? Im confidenthewontb
hiting any of us with that unzeroed Eotech.”
E-O-T-ECH. "Kindareminds me of Chander'starge
evioenceof'-

Andthen he namedamember ofthe Tomance

ea

tnot

enhe

faT

tshy
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community that I refer to as IP1 in the Divsion's
Investigaiive Summary and Fndings.

Officer Chandier responded, 'Tma deadeye shat,
biotch. WhoisIP1?"

Officer Satterfield replied: ' That niggletyou
faledtokil. Grandma said you need o be a bett

M. Satterfields message dearly shows prejudice
andintolerance. Satterfield refers to amember of
Torance community as "that nigglet' and goesonto
ariticize Officer Chandler because he, quote, 'fal
kil the individuial during a previous police encou

Evenwhenviewed inthe ightmost favorable to
Mrr. Satterfield, his racist epithet used to describ
member ofthe Torrance community, and statement tha
Officer Chandier faled to kil the Tormrance commun
member shows hisindifierence toward a spediic
protected dass.

Again, this necessariy erodes the publics
confidence in his abiity to faily perform his law
enforcement duties. And areasonalble personwould
condude that Mrr. Satterfield's message shows he ha
orwil nat faily and impartially perform his law
enforcement duties when interacting with certain
protected dasses of the persons — sony, protecte

edio

ea

snat
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dasses of personsin the Torrance communiy.

Further, the spedificity of the language inthis
exchange is severe. And Satterfield asserts that
Officer Chavez failed to kil amember of the Torra
community, an indvidual Satterfield identified usi
offensive term assodated with that community membe
apparentrace,

Coupling the racist epithets with the implication
that the appropriate outcome through ause of letha
force isthe death of the suspedt, rather than stop
the threat, also suggests a reasonable person could
condude Satterfields statement reveals Satterfiel
predispaosiion to use force inan unfair or unbiase
manner. Imsony. Unfair or biased manner.

Siated anather way, areasonable personwould also
condude that Satterfield believes the appropriate
of force wil depend onthe suspectsrace.

Thistype of statement vidkates several department
polices and discredits the Torance Police Departm
in potentialy imeparalle ways.

His remarks violated several of the TPD palices,
induding but nat imited to TPD's Ani-Harassment
Policy in General Orders. Accordingly, the DMsio
finds that Mrr. Satterfield demonstrated bias with t
meaning of Penal Code section 135108(b)(5) and

ping

-]
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Reguiation 1205(a)(5) when he wrote "That nigglety
faledtokil. Grandma saidyou neededtobe abe
—

On Apri 30th, 2019, Tomance Poalice Officer Nelson
shared a Black Lives Matter Instagram post o, quiot
"The Boys'group chat

The postread, quote, ' Torrance, Califomia, police
shatand kiled" - and thenwe have omitied the
decedents name - "Within 15 seconds.”

"Just released bodycam fooiage shows police
murder” — decedents nameis omitted —and then
there's ellipses, end quote.

M. Satterfield replied, "Anww' and "His litie son
will grow up without a father now. Ohwait, that's
standard for any African American famiy to be abse
father. Hellbefine," end quote.

M. Satterfield's Aprl 30th message shows
prejudice, intolerance, contemypt, and hatred toward
protected dass of persons.

M. Satterfield facetiously laments the death of a
member ofthe Torrance community by messaging "Avww.
then goes onto reinforce racist Stereotypes and
exXpresses a callous indifierence conceming the fut
ofthe decedents chid, when he states, quote, the
decedent's "itie sonwil grow up without a fathe

2

na

ue
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now. Ohway [sic] that's siandard for any African
Ameticanfamily to be absentafather. Helbef
Endquote.

Satterfield reacted to the death ofamember of the
Tamance community by using radist stereatypes whi
the same time, displaying no empeathy for the decede
young son.

A reasonalle personwould condude that
Satterfield's message demonstrates he has notorwi
notfaily and impartially perform his law enforcem
duties when interacting with certain protected dias
of persons inthe Tomance community.

Further, the Apri 30th message is anather message
that discrediits the Torrance Police Departmentin
potentialy ireparable ways.

His remarks vidiated anumber of their policies, to
indude butnat imited to, TPD's AntHHarassment
Polcy, as | have mentioned before; the General Ord
1.10,1.103B)and 2331(D).

And accordingly, the Division finds that
M. Satterfield demonstrated bias within the meanin
Penal Code section 13510.8(b)(5) and Reguiation
1205(@@)(5) when he wrote, "Aww and when he wrote,
quote, "Hs litie sonwil grow up without a fathe
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Thefadts | have justrecited supportthe
Divsion's finding that Joshua Satterfeld was invo
in serious miscondudt, spedifically demonstrating b

For purposes ofthe Division's analysis, dear and
convinang evidence means evidence ofachargeisc
and corvinang solong as there is ahigh probabil
thatthe charge istrue. The evidence need not
estabish afact beyond a reasonable doubt
POST's cettification be revoked.

With thet, Im happy to answer any questions thet
the Board may have.

CHAIRPERSON DUDLEY: Okay. Does anybody have any
questions?

(Noresponse))

CHAIRPERSON DUDLEY: Isthere anyone inthe publc
thatwould like to address the Board at thistime”?

Yes.

And ket me justsay thet — pardon me?

MS. DEL MUGNAIO: We have the officer’'s attomey on
theline.

CHAIRPERSON DUDLEY: Okay. We haventgottento
that.

You may state your name and organization ifyou
wish. Youwil be gven three minutes to speak, an

3

<

dthe
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time limits will be strictly enforced, so please en
that you complete your comments within that allotie
time.

MS. JOHNSON: My nameis Beatrice Johnson. AndIm
here with Famiies United for Justice, whichisa
network of families who have lost loved ones topd
kiing. And some have aciually had racial epithet
before they were kiled, induding Oscar Grart.

|wanttotak aboutthe mindset. Its devastating
thatin 2025, 2024, this kind of mindset stil exis
anditsil exists in the police department

As you know, for the community lke mine, we
understand that policing started with Slavery. Cat
saves. Thatmentality thet sl exists today is
heartoreaking. Itis painful. ftweas very painful
hearthis case in reading this case. | really wasn
prepeared for ittoday.

Because we do have anetwork of over 1500 famiies
who have lostloved ones to police, and alothave
experienced these radial epithets before their love
oneswas kiled.

Solfedl ke ifwere going to change the cuiture
of policing, that mindsets like this shouid notbe
tolerated inanyway. Inanyway.

Thatsallwanttosay.

sure
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CHAIRPERSON DUDLEY: Thankyou, Mrs. Johnson.

Atthistime, does the subject officer andior therr
counsel wish to make a public statement?

If so, you wil each be given four minutes to
speak, and the ime imitwil be strictly enforced
please ensure that you complete your commernts withi
aloted time.

Whie commenting, keep in mind that the Board wil
only consider the fadts presented from the Division
today, and wil not consider any addiional facis o
defenses atthistime.

The sole question before the Board today isthe
folowing; Ifthe facts offered by the Division to
are,infact, proven at later hearing, dothese fac
dermonstrate a high probabiity thet serious miscond
as defined in Penal Code section 13501.8[sicjand
Commission Regulation 1205 oocunred?

Sodowe have the atiomey or the respondent?

MR. YU: Yes. Canyouhearme?

CHAIRPERSONDUDLEY: Yes,we can. Thankyou.

MR.YU: Yes. Hi. Good afternoon.

My nameis TomYu. |am Officer Satterfield's
legal counsal.

| justwantto make sure my sound bite is comingin
because its not—its not— | dont see myself

nthe

7]
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the Zoom meeting.

CHAIRPERSON DUDLEY: Im heating you -

MR. YU: Okay.

CHAIRPERSON DUDLEY: —andthe Boardis hearing
you perfecty wel. Thank you for checking.

MR.YU: Okay. Verywel.

| wanted to comment on three things, and Iwillgo
intum. lfthe facts proveninthisallegationis
true, there is notaamount of evidence that would
to prove that any of these text messages, numberon
was sent by my dient, Officer Satterfield. Nothin
the record would show that Officer Satterfield, him
sentthis message.

The standardis. Words oftolerance or contermpt
for hatred of a protected dass and whether or not
that — thase adion wouid implicate any type of ef
that my dient cannat perform his official dutiesi
manner consistentwith department policy.

There hasbeen zeroevidence ofal the
investigations that Officer Satterfield had any rac
bias towards any minority groups.

The T Hats case that the law enforcement
consuliantwas talking aboutwas a Hispanic gang me
thatwas kiled after the confrontation with Office
Chavez and Concannon.

na

137

KATHRYN S. SWANK,CSR RPR (916)390-7731

108



© 00 N O O &~ W N P

o B B B

14

16
17

19

8 R

24

POSAAB Meeting, January 16, 2025

Thatwas the separate incdentthat my dientwas
notinvolved in. Thefadsinthis casetendsto
conflate that Officer Satterfield had some involven
inthat shoating. Infact, my dienthad zero
invovementin that shooting. And nathing here
dermonstrated orwould tend to prove that Officer
Satterfield took any enforcerment actions that were
biased or had any kind of il wil towards any race
of ary minority races.

The AntitHarassment Policy that the Commission has
referred to does notapply here. fprovenata
hearing, the Ant-Harassment Policy for the Torranc
Police Departmentis notto use any race, gende, 0
othervwise protected dass tb engage ininajpropriat
behavior of cy employees.

Sowhenthe consuliant s talking about this
Ant-Harassment Policy, that is very miseading. T
Ant-Harassment Policy is nat o prevent of — I
saying the officer shouid harass the diizens. But
policy that he cited does not apply to this case.
isthere any kind of evidence that tends to point o
the disposition that my dient has any kind of l
towards minority groups.

Thattype of reasonable person predispositionis
founded on nathing but speculation. Itis speculat

~§337
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that my dient did something to a ditizen of the
Torance community because oftherr race.

Infact, ifyou look at Officer Satierfield's
amest, most ofthe people he arrested were Cavicasi
Theyare not Blacks or Hispanics.

| think to end the public comment, what is shameful
for the Torrance Police Department is how they got
messages. They illegaly searched another officer’
phone and extracted privatie text messages that they
wouid nat othervwise be in passession of.

| think it should nat be lost on this Commission
that law enforcement officers in all fronts should
uphaold the law, and they cannot break a law to enfo
law.

Thankyou foryour time.

CHAIRPERSON DUDLEY: Thankyou.

Andjustacommentback Therehasbeenno
designation - no lawful designation that the takin
those —that messageswasilegal.

Okay. Any ather questions or comments fromthe
Board for Mr. Yu?

MEMBER DOYLE: Yes. SoMr. Yu,soitisyour
posiion that there's no proof that your dient sen
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MEMBER DOYLE: Thankyou.

CHAIRPERSON DUDLEY: Anything else?

MR. YU: Itis my paosition for the purpase of
pubic commentwith the evidence presenied.

Yes, Mr.Doyte.

MEMBER DOYLE: Thankyou.

CHAIRPERSON DUDLEY: Okay. Ms. Pena.

MEMBER PENA: Sojust to folow up onthat, because
Imalittie bit confused.

Soyourfirstargument is Satterfield didnt send
these messages, and there's noevdence toprove th
Butyour second argumentis evenifhe did, ikdoes
showhe doesnthave racial bias?

MR. YU: No. The second argument| haveisfrom
the messages presented by the consuliant to —int
hearing. Those messages, themselves, donatdemons
the second prong ofwhether these words or actions
conduct have animpact of my dient's official
performance of his duties as a law enforcement off

His commentand plain jokes of African Americans or
Hispanics, whatever race, there's no evidence that
inked to any of his performance as alaw enforceme
officer orwhether or not thase text messageswere
statements purportedly made by him had any impacto
performing his duties as a palice officer.

nt

his
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CHAIRPERSON DUDLEY: Imnatsure that Ms. Penais

done. Hangon.
Ms. Pena, did you have anything else”?
MEMBER PENA: Thatsfine. Imfine.
CHAIRPERSON DUDLEY: Thankyou.
Board Member Clavo.

MEMBER CLAVO: AsaBlack fermale, as a Blackwoman,

asthe mother of a Black child, Im having dificul
understanding or hearing that you think or you bell
that racial epithets in a text message has noweigh
bearing on howa person goes about their daily
responshiiies in completing their job.
|, as adiizen, tax-paying ditizen, couid not put
my trustinany organization, be it police, fire, a
type of public service, medical, inio a personwho
thinks its okay to have those type of conversation
CHAIRPERSON DUDLEY: | dontthink thatwas a
questionforyou, Mr. Yu. [thinkthatwas a state
astoherfeeings.
MEMBER CLAVO: Yes.
CHAIRPERSON DUDLEY: Thankyou.
Somoving onto Ms. Crawford.
MEMBER HATCHER-CRAWFORD: Thankyou.
She pretty much said the same thing Im thinking,

asamoather, asacommunity leader, as a community

tor
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ditizen.

One dfthe things that | find insuling is that he
hisseif did not appear before this Board. Whatyou
whatwe read andwhatwe seenin evidence is sefiou

|lamamother oftwo sons and adaughter, and |
have agrandson now. And | pray every day that my
chidren do not come before an officer with that ty
mindsetor spritorintherr heart

ltwould have been better for him to come before
this Board. Because aswe know, youare apad
attomey. Andthe bestattomeyswhotel-whom
proecta story is notalways evidence to truly how
felt. He did himseffa disservice becauseifhe tr
belleved this, or itwasnthim, he should have bee
before this Board, and thatwas my comment.

CHAIRPERSON DUDLEY: Letmejustmake sure
everybody understands.

He had no duty to appear before this Board. We
dontknowwhy he's nat appearing before this Board
justis that he's not appearing before this Board.

Any other questions or comments?

Dr. Glaser.

ThenMr. Lara.

MEMBER GLASER: Justfor darification, given that
M. Yu implied or insinuated that there would need

tobe
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evidence inking the exression of these racial —
racial bias with actual performance, or aciual beha
the Penal Code —the refevant Penal Code language
"An officer is demonstrating bias for purposes of
this Reguiation when the dfficer either shons or
displays, by words, actions or other conduct prejud
intolerance, contempat, or hatred towards one or mor
persons due to that person's membershipwihinad
of personsidentiied in Penal Code
section 135108()(5), when suchwords, actions, or
other conductwouid lead a reasonable personto con
that the officer has natfaily and impartially
performed, orwill notfairly and impartially perfo
their law enforcement duties.
Andthatis our guiding language.
Andthenlwould ke to say, as researcher of
prejudice and discrimination who has been studying
for over 0 years, that attitudes do affect behavio
anditisa reasonabe inference that if somebody
expresses these kinds of hateful, racist atfitudes
one context, it could very wel influence their beh
inanather.
CHAIRPERSON DUDLEY: Thankyou, Dr. Giaser.
Yes. Mr.Lara.
MEMBER LARA: Justaguestion, again, forthe

dude
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investigator.

Rabert, the —the - itis being said by the
attomey that the — itwas not established that
M. Satterfield sentthese messages.

Couid you justlay outto us howyou estabished
that he sentthese messages.

MR. BRINGOLF: Iwouid direct your attertion to
Attachment E, which are transcripts from hisinterv
with Intermal Affairs.

Wewere able to correlate the phone number thatwas
onthe WhatsApp messages to his personal oel phone
number.

Andthenin hisintenview -1 could read itto
you, or you could justtake alook at Attachment E.
essertially they ask him about,"Have you had this
phone? Howlong have you had this cell phone prior
working at Torrance”? Did anytody else use your cel
phone’?”

Sohisattomey, Mr. Yu, | beleve, atthe ime,
said,"Wel, that assumes that persontold im that
used his cell phone.”

Butthenitwas dear — deared up sothatnoone
has told you or that no — he hadnt discovered tha
anybody else used his cell phone to send these mess

There's noindication to believe that somebody else

el
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sentthose messages.

Sol believe the dear and corvinang evidence
standard has beenmet. So, yeah, lwould bring you
attentionto Atachment E. There'snotadoubitfro
this investigator's siandpoint thatt those messages
sentby his phone and likely sent by him.

MEMBER LARA: | asked the question. |sawthe
attachment. lasked the questioninthe veinofju
making it dear for the istenerswho may notbe pr
tothat material

MR. BRINGOLF: Yeah. Thankyou.

CHAIRPERSON SALAZAR: Thankyou, Mr. Lara.

MR. YU: Madam Charr, may | respond to the comments
thatwere made?

CHAIRPERSON DUDLEY: Notyet

Letme make sure there arentarny more comments.

Looks ke Mr. Johnson has acomment

MEMBER JOHNSON: 1do. And | believe thisisalso
forthe Division.

The particuiar group that his number and his
assodiation with, what — dowe knowwhat this
particular group was formed for, and were there ath
racial epithets used in this same group”?

MR.BRINGOLF: Yeah, therewere.

| dont knowwhy itwas formed, necessarily. |
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think itwas justa communication platform. Sotit
lie agroup of people from an agency thatwould
textand communicate onthe same platform. 1think
used WhaisApp in one of these instances. Other
instanceswhere they are just texts, ke IChat tex

Yes. Therewere ather racial epithets used.

Youwil hear another case today. A case folonving
mineisanother case that the case came —was bom
ofthe same inadent. Right? So same agency,and
difierent officer and different text messages that
alrelated to one anather. Thatsthe nextcaset
youwl be hearing.

S0, yes, there are athers.

Doesthat answer your guestion, Mr. Johnson?

MEMBER JOHNSON: ftdoesbadegree.

What aboutthe size ofthe group? Howbigwasthe
goup?

MR. BRINGOLF: Oh,gash, | dontremember
spedifically. Butsothe one thing —yeah, the on
thing to remember is nat all of these messages happ
inthe same group.

So some ofthese text messages were sentin smaler
groups of texts sent between difierent peaple. The

have a common person, though, or common people. An
thase people were two officers who were subject to

g 5 "

yal
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Searchwarrant

And sothase people had to be involved inthe text
chains. We dontknowwhat texts happened outside
those. Andsothese are different groups thatal
involved two spedific officers.

MR.HENLEY: lflmay.

MR. BRINGOLF: Please, yeah.

CHAIRPERSON DUDLEY: Please, goahead.

MR. HENLEY: Madam Chair, ifl may —

CHAIRPERSON DUDLEY: Sure.

MR.HENLEY: —justtoadd o Mr. Bringoffs
answer, Board Member Johnson.

This particular —these threads of texts thet you
have heard today camefromagroupdiat. There's-
WhatsApp being one of the applications that you can
communicate viatext. These were handed on\WhatsA

Therewas agroup of 15 police officers, elther
former or current police officers, working for the
Tomance Police Department thatwere partofthisg
The groupwas labeled "The Boys," quatelunquote. A
the messages were communicated to quatelunquote "Th
Boys." Respondent, Officer Satterfield, former Off
Satterfield, was among the 15 personswhowere part
that messaging thread.

MEMBER JOHNSON: Right. Okay.

Q,g'“’ag

147

KATHRYN S. SWANK,CSR RPR (916)390-7731

118



© 00 N O O &~ W N P

© B B B

14

16
17

19

8 R

24

POSAAB Meeting, January 16, 2025

CHAIRPERSON DUDLEY: Any ather comments before |
tumitback overto Mr. Yuforaminue?

(Noresponse))

CHAIRPERSON DUDLEY: Okay. Seeingnore.

M. Yu, Iwil give you one minute to respond.

MR. YU: Thankyou very much, Madam Chair.

The standard ofwhat would lead a reasonabde person
to condude is purely specuiative. The evidence be
this Commission has zero evidence thatwould lead a
reasonable person o belleve that Officer Satterfie
used some kind of racial bias when he was performin
jobas a police oficer.

Youwould think the Torrance Palice Department
would go back through years and years of anrests,
diizens complaint, nothing tothat sort. Youare
looking forward where you should be looking backwar
Looking forward is speculation. \WWhenyou are looki
forward, you are saying what might hapopen. What co
happen, as Dr. Glaser couid say.

What could this officer have done? Butwhat did
happenwas nothing happened. Nothing of racial
discimination. Nothing of racial harassment occur

Torrance Police Department did anin-depth
investigation on the entirety of all of Officer
Satterfield's arrests, and they came up with nothin

ghis

2)

148

KATHRYN S. SWANK,CSR RPR (916)390-7731

119



© 00 N O O &~ W N P

o B B B

14

16
17

19

8 R

24

POSAAB Meeting, January 16, 2025

Zeroevidence o show that race was even afactor i
previous arress.

CHAIRPERSON DUDLEY: Okay. Thankyou, Mr. Yu. You

did getyour minute.

And everybody heard the piece that Dr. Glaser read,
andyoualso heardfrom M. Yu.

M. Yu, thank you.

Are there —would you like to delberate or not?

MR.HENLEY: Madam Charr -

CHAIRPERSON DUDLEY: Yes.

MR.HENLEY: f appropriate, lwouid ike to
respond to Mr. Yus comments.

CHAIRPERSON DUDLEY: Sure. Absolutely.

MR.HENLEY: | defertoyou. Thankyou.

There are really two points.

And Mr. Glaser of your Board has already addressed
one, and | dontwant to belabor it

But I respectiully wantto submitthat Mrr. Yu has
mischaracterized what the statute and the reguiatio
say.

Andjustotry o bring us back towhet the
reguiation says, itisimportant to emphasize, it
aquestion afwhether Mr. Yu or his dient believe
they are engaging in racial behawvior — racist
behaviors. The questioniswhether through the wor

nhis
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acts, or ather conduct, would a reasonable person
condude that the officer has not fairly and impart
performed orwil nat faidy and impartially pexfor
their lawv enforcement duties.

We would respectiully submit to you thet the
evidence is much higher than dear and corvinang.
Thereisamonument of evidence to demonstrate that
reasonable person reading these text messages among
officers wouid easily condude this officer cannot
faily and impartially perform his duties.

Thelast point Iwould just ke to make briefly
is, M. Yureferences that there isno evidence tha
these texts resuited in any radial or disciminator
behavior. And | thinkitis worth mentioning at th
point—itisinthe Investigative Summeary and
Fndings. The reasonthese textmessages came ol
started with two ather peace dficers: Officars\We
and Tomsic, fomer officers. They are curently un
ariminal prasecution for their conduct

What led to these texts being found was thata
swastika was spray-painted onavicdim's car.

It tums outthat, right now, those indviduials,
Officer Tomsicand Weldin, are being prosecuted for
Spray painting and vandalism in afelony case; spra
painting that swastika on avehide. Predise -

iely
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precisely the types of behaviors that are abhorrent
can be found within the text messages that were fou
folowing that investigation.
And so | respectiully, but strongly, disagree with
M. Yu's charadterization as towhether these messa
have any importance ornot.
CHAIRPERSON DUDLEY: Okay. Sohere'smy question:
Wouid anybady like to gointhe backroomand
deliberate onthis case?
(Noes)
CHAIRPERSON DUDLEY: Thereisa"no'"response from
everybodly.
Sonow letme askifthere'samotion.
MEMBER LARA: [would ke to make amationto
revoke.
CHAIRPERSON DUDLEY: Okay.
MEMBER HATCHER-CRAWFORD: | secondit.
MEMBER JOHNSON: Second.
CHAIRPERSON DUDLEY: Okay. Discussion? Comments?
Questions?
(Noresponse))
CHAIRPERSON DUDLEY: Alight. Pleasetakeardl
cal.
MR. KNAPP: Thankyou, Madam Char.
Claw.

3
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MEMBER CLAVO: Yes.
MR.KNAPP: Clavo, aye.
Crawford,

MEMBER HATCHER-CRAWFORD: Yes.
MR. KNAPP: Crawford, aye.
Doyle.

MEMBER DOYLE: Yes.
MR.KNAPP: Daoyie, aye.

Dudey.

CHAIRPERSON DUDLEY: Yes.
MR. KNAPP: Dudey, aye.
Glaser.

MEMBER GLASER: Aye.

MR. KNAPP: Glaser, aye.
Johnson.

MEMBER JOHNSON: Aye.

MR. KNAPP: Johnson, aye.

Lara.

MEMBERLARA: Aye.

MR. KNAPP: Lara, aye.

Pena.

MEMBER PENA: Aye.

MR. KNAPP; Pena, aye.
CHAIRPERSON DUDLEY: Thankyou.
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ISSUE:
The matter is before the Commission for review and action

regarding the subject peace officer's certification status. The
Commission shall return any determination requiring action to
be taken against an individual's certification to the division,
which shall initiate proceedings for a formal hearing before an
administrative law judge in accordance with the Administrative
Procedure Act (Chapter 5 (commencing with Section 11500) of
Part 1 of Division 3 of Title 2 of the Government Code), which
shall be subject to judicial review as set forth in that Act.

BACKGROUND: Respondent Blake Williams began his employment with
Torrance Police Department (TPD) on November 9, 2015, as a
full-time Police Officer. At the time of the events at issue,
Respondent was employed as a Police Officer with the TPD.
Respondent was discharged from his position with TPD on
March 15, 2023. The Respondent is not currently employed as
a peace officer in the State of California.

This position is a peace officer position defined under
California Penal Code §830.1(a) and is required to be certified
pursuant to California Penal Code §13510.1(a).

The case before POSAAB alleged the Respondent, on six
separate occasions, either sent or replied, to text messages
which were deemed as demonstrating bias as defined in
Commission Regulation 1205(a)(5). At its January 16, 2025
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ANALYSIS:

RECOMMENDATION:

ATTACHMENT(S):

meeting, POSAAB voted to recommend revocation of
Respondent's POST certificate(s), with seven members voting
for revocation and one board member recusing herself.

The Division found that the clear and convincing evidence
substantiated that Respondent’s conduct amounted to
demonstrating bias as described in Commission Regulation
1205(a)(5), in that on six separate occasions, Respondent
either sent or replied to text messages, which are inconsistent
with Respondent's obligation to carry out his duties in a fair and
unbiased manner. The Division finds all of the messages were
examples of the Respondent’s repetitive misconduct which
confirms the Respondent violated TPD’s policies on several
occasions relating to inappropriate speech and unprofessional
conduct. In addition to violating the Department’s policies with
regard to prohibited speech, expression, and conduct, clear
and convincing evidence exists that Respondent violated
California Penal Code section 13510.8(b)(5) and Commission
Regulation 1205(a)(5) - Demonstration of Bias.

The Commission shall review recommendations made by the
Peace Officer Standards Accountability Advisory Board
(POSAAB) regarding, what action if any, should be taken,
suspension or revocation, on the certification of the subject
peace officer. The Commission's decision to adopt a
recommendation by POSAAB to seek revocation shall require
a two-thirds vote of Commissioners present and shall be based
on whether the record, in its entirety, supports POSAAB's
conclusion that serious misconduct has been established by
clear and convincing evidence. In any case in which the
Commission reaches a different determination than POSAAB's
recommendation, it shall set forth its analysis and reasons for
reaching a different determination in writing.
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. Executive Summary

This case was submitted by the Torrance Police Department (TPD) which alleged the
subject officer, Officer Blake Williams, hereinafter, “Respondent,” was involved in serious
misconduct when he sent text messages that contained racist, homophobic and
antisemitic sentiments which demonstrated his bias and inability to perform his duties
fairly and impartially as a peace officer.

Il. Background Information

a. ldentity of Respondent
At the time of the events at issue, Respondent was employed as a Police Officer
with the TPD. The Respondent was terminated from the TPD on March 15, 2023.

b. Respondent’s Service Record, Relevant Training, and Prior Complaints and

Discipline’

When evaluating whether suspension or revocation is appropriate, Penal Code
section 13510.8(c)(5) and California Regulation section 1213(a)(5) authorize the
Commission to consider Respondent’s prior conduct, discipline and service record.
The relevance and weight the Commission may choose to assign to a peace

officer’s prior conduct and service record will depend on the facts in each case.

Respondent’s TPD disciplinary record shows a 1-day suspension issued in
January 2019, and a written reprimand issued in May 2020, for policy violations
associated with a vehicle pursuit and discourteous comments, each of which are

summarized below.

1 1n addition to the serious misconduct allegation summarized here, Respondent is the subject officer in one other
serious misconduct allegation, which the Torrance Police Department reported to POST. The other case concerns
an incident that occurred in 2020, and is not the type of allegation that might be actionable under the retroactivity
provisions of Penal Code section 13510.8(g). The Division stands ready to provide additional details about the
other allegation; however, the allegation is unrelated to the facts in the present case, and was not relied upon in
making the Division’s recommendation here.
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On January 17, 2019, Respondent was issued a 1-day suspension for an event
that occurred on August 5, 2018, wherein Respondent committed policy violations
associated with a vehicle pursuit. The policy violations indicated the Respondent
drove with no regard or caution for the safety of all persons using the highway by
driving at speeds that were unsafe and which exceeded the driving ability of the
officer.

On May 20, 2020, Respondent was issued a Written Reprimand for an event that
occurred on May 11, 2020, wherein Respondent committed policy violations
associated with discourteous, disrespectful, or discriminatory treatment of any

member of the public or any member of the TPD or the City of Torrance.

While employed as a peace officer, Respondent received the following training
relevant to this allegation:

e Basic Police Academy

e Communication: Keeping your Edge

e Racial Profiling Update — 4 Hours — 03/12/2019

c. Prior Employment History

Respondent began his law enforcement career with the TPD as a police officer on
November 9, 2015.

d. Peace Officer Certification
Respondent is assigned POST ID C57-X01. Respondent received the following

peace officer certificates from the Peace Officer Standards and Training (POST):

e Basic #189476 (Issued: 06/12/2017)
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e. The Present Allegations of Serious Misconduct

1. Penal Code Section 13510.8(b)(5) and Commission Regulation
1205(a)(5) — Demonstrating Bias:

Demonstrating bias on the basis of actual or perceived race,
national origin, religion, gender identity or expression,
housing status, sexual orientation, mental or physical
disability, or other protected status in violation of law or
department policy or inconsistent with a peace officer's
obligation to carry out their duties in a fair and unbiased
manner. This paragraph does not limit an employee's rights
under the First Amendment to the United States

Constitution.

(A)  An officer is “demonstrating” bias for purposes of this
regulation when the officer either shows or displays, by
words, actions or other conduct, prejudice, intolerance,
contempt, or hatred towards one or more persons due to
that person’s membership within a class of persons
identified in Penal Code section 13510.8(b)(5), when such
words, actions or other conduct would lead a reasonable
person to conclude that the officer has not fairly and
impartially performed, or will not fairly and impartially

perform, their law enforcement duties.

(B) An officer engaging in racial profiling in violation of Penal
Code section 13519.4 is demonstrating bias because
profiling casts suspicion on a class of people without
individualized suspicion as to the person being stopped.
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M. Investigative Methodology

This report summarizes the findings related to allegations of serious misconduct. This
investigation was conducted in accordance with the regulations and policies of POST.
The investigation included the review of TPD’s administrative investigation which
contained interviews of witness officers. The TPD also provided the Peace Officer
Standards Accountability Division (Division) with the Raw data seized from the cellular

telephones of other TPD Officers during a criminal investigation.

Information obtained was analyzed by the clear and convincing evidence standard. For
purposes of this report, clear and convincing evidence means “evidence of a charge is
clear and convincing so long as there is a ‘high probability’ that the charge is true. The

evidence need not establish a fact beyond a reasonable doubt.”

This report is necessarily summary in nature and does not include every fact or issue that
might be found in the underlying investigation and attachments. It does, however, contain
reference to that evidence that the Division believes establishes the requisite facts, and
proves the serious misconduct charged, by clear and convincing evidence.

IV. Factual Summary

On April 4, 2023, the TPD reported allegations of serious misconduct against Respondent
to POST pursuant to California Penal Code Section 13510.9(a)(3). The allegations
stemmed from the discovery of racist, homophobic, and antisemitic texts that had been
sent between members of the TPD between July 2018 and September 2019.

On January 27, 2020, two other Torrance Police Officers, Christopher Tomsic and Cody

Weldin, were the subject of a criminal investigation wherein it was alleged they had
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vandalized an arrestee’s vehicle by, among other means, spray painting a swastika and
a smiley face on the interior of the arrestee’s vehicle during an inventory/search.?

As a result of the criminal investigation, Torrance Police Detectives obtained a search

warrant for Tomsic’s and Weldin’s DNA and their personally owned cellular telephones.

The data from the cellular telephones was provided to an analyst at the Los Angeles
County District Attorney’s Office for review and with the intent to determine whether the

two suspect officers had any ties to white supremacy.

During the review of the data, the district attorney’s analyst discovered approximately 390
messages that were believed to contain or reference antisemitic, homophobic, racist, or
transphobic remarks. Those messages were sent between Tomsic, Weldin and several

other officers, including Respondent.

The review of the messages revealed Respondent was part of a WhatsApp group text
titted “The Boys”, which included approximately 15 members of the TPD. The Division
obtained the administrative investigation from TPD which was completed by Norman A.
Traub & Associates (NATA), Investigator Craig Junginger. Due to the approximately 15
TPD officers involved, the TPD utilized NATA to conduct several other related
administrative investigations. Of the approximately 390 electronic messages, the internal
investigation focused on thirteen (13) messages that were received, sent, or responded
to by Respondent, while on and off duty that were alleged to demonstrate bias. Six (6) of
these messages are described in further detail below and are the subject of this

Investigative Summary and Findings(Attachment A). 3

2 Tomsic and Weldin were charged with felony vandalism and felony conspiracy. As of the date of this Investigative
Summary and Recommendation, those criminal charges are still pending in Los Angeles County Superior Court.

3 As noted above, the Division received information concerning approximately 390 WhatsApp messages exchanged
between several peace officers. Respondent both received and responded to a certain subset of these 390
messages. The Division also reviewed instances where Respondent’s words, acts or other conduct did not
demonstrate bias by clear and convincing evidence. The Division’s Investigative Summary and Findings in this case
does not attempt to summarize every single instance in which Respondent participated in a WhatsApp message,
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1. On July 4, 2018, Officer David Chandler posted in a WhatsApp message to “The Boys”

group, “I'll eat sweaty ass at this point with dingleberries.” A few minutes later Respondent
responded with an image of a male adult in Blackface. Respondent captioned his post, I
googled dingleberry and this popped up. Way funnier.” TPD Lt. Kranke advised the
Internal Affairs Investigator the Respondent was on duty when the messaging took place.

2. On July 5, 2018, Respondent sent a WhatsApp group message to “The Boys”. The

message contained an image of two muscular black males, fighting or wrestling.
Respondent’s captioned message was as follows: “Hey [Officer Chris] Young, every day
you don’t work out, just know some gorilla looking fuck is getting it in over in the shadow
lands.” TPD Lt. Kranke advised the Internal Affairs Investigator the Respondent was on

duty when the messaging took place.

3. On Auqust 23, 2018, one of the messages to “The Boys” mentioned “Omar” who is

possibly TPD Officer Omar Alonso who was one of the members of the text group. The
message string began with Officer Joshua Satterfield, “Omar was though.” Respondent
replied, “Bro...not a good idea. The big brown war machine would not be pleased.
Generations of field work has left his knees numb and calloused.” “Omar’s people excel
at fence hopping to (sic).” TPD Lt. Kranke advised the Internal Affairs Investigator the
Respondent was off duty when the messaging took place.

4. On_November 4, 2018, Respondent sent a SMS text message to “The Boys”

WhatsApp group. The message contained the image of a scene of a lynching, including
one or more black males who had been hung, and one apparently deceased black male
down on the ground. There was a group of older white males looking on. Respondent

commented, “They missed this on mine.” Shortly after, that message, Respondent sent

however. Instead, the Division’s Investigative Summary and Findings addresses specific instances within the group
chat where Respondent’s words, acts or other conduct demonstrated bias within the meaning of Penal Code
section 13510.8(b)(5).
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another message, “hanging with the homies.” TPD Lt. Kranke advised the Internal Affairs
Investigator the Respondent was off duty when the messaging took place.

5. On November 8, 2018, Respondent engaged in messaging within a WhatsApp “The

Boys” message string when the group had been discussing the department’s hiring of
new officers. Respondent commented, “Did we hire a fhagget,” and “A Faggola?” when
referring to the hiring of new officers. TPD Lt. Kranke advised the Internal Affairs

Investigator the Respondent was off duty when the messaging took place.

6. On March 27, 2019, Respondent sent a WhatsApp message to the group containing

a smiling animal with the caption, “When you fart next to a Jewish kid, and realize you
just gassed the Jews.” TPD Lt. Kranke advised the Internal Affairs Investigator the

Respondent was off duty when the messaging took place.

Investigator Junginger made several attempts to schedule an interview with Respondent
regarding this matter; however, the Respondent was on military leave from TPD.
Additionally, Respondent’s attorney Corey Glave wrote that Respondent, “on advice of
counsel, and given his current military status (and the legal impact of that status/order),

declines your invite to participate in an interrogation related to this matter.” 4

Although Respondent refused to be interviewed regarding the WhatsApp messages
posted, the criminal investigation determined Respondent sent, received or responded to
these messages based on the data extracted from Mr. Tomsic’s and Mr. Weldin’s cellular

telephones.

The administrative investigation was sustained based on the facts that Respondent sent,
received, and responded to discriminatory messages with TPD employees. All messages

analyzed above were determined to be violations of the TPD Policy. The department

4 Depending upon the facts in a given case, an officer’s refusal to answer questions, even when based on the
advice of counsel, could constitute a failure to cooperate with an investigation into potential police misconduct
within the meaning of Penal Code section 13510.8(b)(9). The Division did not find clear and convincing evidence of
a failure to cooperate in this case.

Investigative Summary and Recommendation
Blake Williams
Case Number POST2305781

Page 9 of 23

135



found Respondent violated the Law Enforcement Code of Ethics, Policy 104, City of
Torrance  Anti-Harassment  Policy, General Orders 1.10.3(B), 2.01.1(A),
2.33.1(D)(Attachment B), and TPD Policies 319.4, 319.5.7(i), 319.5.8, 401.2, and
1021.4(Attachment C), TPD violations relating to inappropriate speech and
unprofessional conduct. The Respondent also failed to report receiving discriminatory
messages from fellow officers. Respondent was terminated on March 15, 2023 for the
policy violations related to “Discriminatory Text Messaging” and for policy violations from

a separate incident in which Respondent used a PIT maneuver outside of policy.

City of Torrance and TPD Policies

Penal Code Section 13510.8(b)(5) and Commission Regulation 1205(a)(5) both establish
that the demonstration of bias in violation of department policy constitutes serious
misconduct. The City of Torrance and the TPD enforce a number of policies relating to
the conduct of its employees. What follows is a summary of some of the most relevant
policies which relate directly to Respondent’s conduct in this case:

e The Law Enforcement code of Ethics, Policy 104 states “I| WILL keep my
private life unsullied as an example to all.... | RECOGNIZE the badge of my
office as a symbol of public faith, and | accept it as a public trust to be held

so long as | am true to the ethics of the police service.”

e The City’'s Anti-Harassment Policy 34.10a, Protected Classifications
prohibits harassment or discrimination because of an individual’s protected
classification. This classification includes race, religious creed, color,
national origin, ancestry, mental disability, medical condition, genetic
information, marital status, sex, gender, gender identity, gender expression,
age for individuals over 40 years of age, military and veteran status, and
sexual orientation. Harassment can consist of virtually any form or
combination of verbal, physical, visual or hostile work environment conduct.

It need not be explicit, nor even specifically directed at the victim.
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The City’s Anti-Harassment Policy 34.10d, Visual or Written Harassment
prohibits the display or circulation of offensive or derogatory visual or written
material related to race, religious creed, color, national origin, ancestry,
mental disability, medical condition, genetic information, marital status, sex,
gender, gender identity, gender expression, age for individuals over 40
years of age, military and veteran status, and sexual orientation. This may
include, but is not limited to, posters, cartoons, drawings, graffiti, reading

materials, computer graphics or electronic media transmissions.

The City’s Anti-Harassment Policy 134.05 requires that all City employees
shall immediately report any evidence of discriminatory harassment or
complaints regarding sexual harassment made to them or which they have
directly observed whether or not reported by the employee who is the object
of the harassment to their supervisor, manager, or to the Human Resources

Division.

The City’s Anti-Harassment Policy 134.15 states it is the employee’s
responsibility to report any conduct which fits the definition of discriminatory

harassment to their immediate supervisor or appropriate authority figure.

General Orders 1.10.3(B), 2.01.1(A), 2.33.1(D) explain the Department’s
philosophy and expectations of personnel in their service to the community.
Section 1.10.3(B) Service to the Community, emphasizes the rules and
regulations of the Department such as maintaining a professional attitude
and demeanor that will not in any manner communicate any personal
prejudices. In addition, members of the Department shall avoid behavior
which would tend to bring about criticism of the Department. Conduct,
whether on or off duty, shall be such as to merit the respect and confidence
of the public. General Order 2.01.1(A) explains it is the duty of all employees

to familiarize themselves with and abide by Department rules and
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regulations. Employees who fail to comply are subject to disciplinary action
up to and including termination. General Order 2.33.1(D) defines prohibited
speech, expression, and conduct which tends to compromise or damage
the mission, function, reputation, or professionalism of the TPD or its
employees, such as speech or expression that could reasonably be
foreseen as having a negative impact on the credibility of the employee as
a witness, and additionally speech or expression that is contrary to the

Mission Statement or Core Values of the TPD.

TPD policies 319.4, 319.5.7(i), 319.5.8, 319.5.9, 401.2, 401.3, 1021.4 -
TPD Policy Manual 319.5.8(i) prohibits any act on or off duty that brings
discredit to the department. TPD Policy 319.5.9(g) prohibits the use of
obscene, indecent, profane or derogatory language while on duty or in
uniform; and 319.5.9(m) prohibits any other on duty or off duty conduct
which any member knows or reasonably should know is unbecoming a
member of the department, is contrary to good order, efficiency or morale,
or tends to reflect unfavorably upon this department or its members.
Furthermore, TPD Policy Manual 401.2 states the TPD is committed to
providing law enforcement services to the community with due regard for
the racial, cultural or other differences of those served. It is the policy of the
TPD to provide law enforcement services and to enforce the law equally,
fairly, and objectively and without discrimination toward any individual

group. TPD Policy Manual 401.3 prohibits bias based policing.

City of Torrance Letter of Findings

On March 15, 2023, the City of Torrance sent Respondent a Letter of Findings advising
him of the City’s intent to terminate his employment as a police officer with TPD.

In the letter, authored by then Assistant City Manager Danny E. Santana, the City of

Torrance found Respondent violated the Law Enforcement code of Ethics (Policy 104),
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the City’s Anti-Harassment Policy, former General Orders 1.10.3(B), 2.01.1(A), 2.33.1(D),
and TPD policies 319.4, 319.5.7(i), 319.5.8, and 1021.4, violations relating to

inappropriate speech and unprofessional conduct.

Assistant City Manager Santana’s letter went on to explain why he has no confidence in
Respondent’s ability to carry out peace officer duties fairly and without bias, which the

Assistant City Manager explained as follows:

Based on the record of text messages [Respondent] sent,
received, and responded to, [Respondent’s] fithess to serve
in a bias-free manner can no longer be relied upon. Rather |
share Chief Hart's fear that there are discriminatory
motivations behind all of [Respondent’s] actions, which could
open the Department to liability, and moreover, subject
innocent members of the public to unfair treatment due to
[Respondent’s] own personal prejudices.

The City of Torrance’s letter further explained that Respondent’s “willingness to engage
in racist, unprofessional, and offensive conduct ... undercuts the mission of the
Department”. As noted above, the City of Torrance therefore terminated Respondent’s

employment, which became effective March 15, 2023(Attachment D).

On May 8, 2023, the Commission on POST’s Executive Director, Manuel Alvarez, Jr.

issued an immediate temporary suspension for Mr. Williams’ POST Basic Certification.
V. Analysis and Findings

a. Establishing Jurisdiction

The Commission on POST may initiate proceedings to revoke or suspend a
peace officer’s certification for conduct which occurred before January 1, 2022,
if the employing agency makes a final determination regarding its investigation
of the misconduct after January 1, 2022.°

5 California Penal Code section 13510.8(g)(1)(B).
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The final determination in this allegation of serious misconduct was
Respondent’s termination, which occurred on March 15, 2023. The
investigation was still ongoing after January 1, 2022, as evidenced by
Investigator Junginger’s interviews conducted with TPD Officer AJ Kissinger on
April 27, 2022, and Junginger’s July 20, 2022 signature on his investigation

report.

b. Does the alleged conduct violate Penal Code 13510.8(b)(5) and California
Regulation 1205(a)(5) — Demonstration of bias on the basis of

race/religion/sexual orientation?

When analyzing the serious misconduct allegation of Penal Code section
13510.8(b)(5) and Regulation 1205(a)(5), “demonstrating bias,” the Division
evaluates whether the subject officer, through words, action or other conduct
showed prejudice, intolerance, contempt or hatred towards a protected class
of persons. If the subject officer did show prejudice, intolerance, contempt or
hatred towards a protected class of persons, the Division then considers
whether the words, action or conduct would lead a reasonable person to
conclude that the officer has not or will not fairly and impartially perform the
officer's law enforcement duties. If so, serious misconduct is shown if the
officer’s words, action or conduct either: 1) violates applicable law, 2) violates
department policy, or 3) is inconsistent with the officer’s obligation to carry out

the officer’s duties in a fair and unbiased manner.

During the analysis of each instance of potentially biased behavior, the conduct
was analyzed based on the above guidelines to determine whether the

allegation of bias was true to a clear and convincing standard.

1. Regarding the July 4, 2018 message, Officer David Chandler shared a WhatsApp
message to “The Boys” group, which stated “I'll eat sweaty ass at this point with

dingleberries.” A few minutes later, Respondent replied to “The Boys” WhatsApp group
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with an image of a male adult in Blackface.® Respondent captioned his post, “I googled
dingleberry and this popped up. Way funnier.””

Respondent’s July 4, 2018 message shows prejudice, intolerance, contempt and hatred
towards a protected class of persons. Respondent’s decision to post a picture of an
individual in Blackface is deeply offensive. Additionally, Respondent’s statement that the
Blackface photograph is “way funnier” than other Google search results he obtained for
the term “dingleberry” serves to reinforce the stereotypes and racist underpinnings
associated with the photograph. The photograph, and Respondent’s written expression
relating to that photograph, reflects Respondent’s disregard for a specific protected class
of persons and is inconsistent with Respondent’s obligation to carry out his duties in a fair

and unbiased manner.

Respondent’s decision to post the image, and Respondent’s characterization of the image
as “way funnier” than other Google search results for “dingleberry” also violated several
of the Torrance Police Department’s policies, including but not limited to TPD Policies
319.58(i), 319.5.9(g), 319.5.9(m), 401.2 and 401.3. TPD Policy Manual 319.5.8(i)
prohibits any act on or off duty that brings discredit to the department. TPD Policy
319.5.9(g) prohibits the use of obscene, indecent, profane or derogatory language while
on duty or in uniform; and 319.5.9(m) prohibits any other on duty or off duty conduct which
any member knows or reasonably should know is unbecoming a member of the

department, is contrary to good order, efficiency or morale, or tends to reflect unfavorably

6 According to Merriam-Webster Dictionary online at https://www.merriam-
webster.com/dictionary/blackface?utm campaign=sd&utm medium=serp&utm source=jsonld, Blackface is “a
dark makeup worn to mimic the appearance of a Black person and especially to mock or ridicule Black people.
NOTE: The wearing of blackface by white performers was, from the early 19th through the mid-20th centuries, a
prominent feature of minstrel shows ... and similar forms of entertainment featuring exaggerated and inaccurate
caricatures of Black people. The use of Blackface is considered deeply offensive.”

7 The image of the male adult in Blackface that Respondent sent to “the Boys” group was of Al Jolson, a singer and
musical stage performer who gained popularity in the 1920s and was known to perpetuate black stereotypes.
Notably, a recent Google search for the term “dingleberry” did not pull up an image of Mr. Jolson in blackface.
Additionally, a reverse search of the blackface image of Mr. Jolson that Respondent texted to “the Boys” did not
return results that included the term “dingleberry.”
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upon this department or its members. Furthermore, TPD Policy Manual 401.2 states the
TPD is committed to providing law enforcement services to the community with due
regard for the racial, cultural or other differences of those served. It is the policy of the
TPD to provide law enforcement services and to enforce the law equally, fairly, and
objectively and without discrimination toward any individual group. TPD Policy Manual
401.3 prohibits bias based policing.

It is highly probable that a reasonable person would conclude that Respondent has not
or will not fairly and impartially perform his law enforcement duties when interacting with
this protected class of persons. Accordingly, the Division finds that Respondent
demonstrated bias within the meaning of Penal Code section 13510.8(b)(5) and
Regulation 1205(a)(5) when he posted a photograph of a person in Blackface, and again
when he described the photograph as “way funnier” than other Google search results for
the term “dingleberry.”

2. Regarding the July 5, 2018 text, Respondent sent a WhatsApp group photograph to
“The Boys” along with a descriptive message. The message contained an image of two
muscular black males, fighting or wrestling, along with Respondent’s captioned message,
“Hey [Officer Chris] Young, every day you don’t work out, just know some gorilla looking

fuck is getting it in over in the shadow lands.”

Respondent’s use of an image of two black males as a visual aid to convey Respondent’s
written message that “some gorilla looking fuck is getting it in over in the shadow lands”
is a patently racist, offensive characterization of the individuals in the photograph. The
image, coupled with Respondent’s written message, is inconsistent with an officer’s
obligation to carry out his duties in a fair and unbiased manner. Respondent’s message
violated several of the TPD’s policies, including but not limited to TPD Policies 319.58(i),
319.5.9(g), 319.5.9(m), 401.2 and 401.3. TPD Policy Manual 319.5.8(i) prohibits any act
on or off duty that brings discredit to the department. TPD Policy 319.5.9(g) prohibits the
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use of obscene, indecent, profane or derogatory language while on duty or in uniform;
and 319.5.9(m) prohibits any other on duty or off duty conduct which any member knows
or reasonably should know is unbecoming a member of the department, is contrary to
good order, efficiency or morale, or tends to reflect unfavorably upon this department or
its members. Furthermore, TPD Policy Manual 401.2 states the TPD is committed to
providing law enforcement services to the community with due regard for the racial,
cultural or other differences of those served. It is the policy of the TPD to provide law
enforcement services and to enforce the law equally, fairly, and objectively and without
discrimination toward any individual group. TPD Policy Manual 401.3 prohibits bias based
policing. Respondent’s violations of these policies through his messaging discredits the

Torrance Police Department in potentially irreparable ways.

It is highly probable a reasonable person would conclude that Respondent, who
proactively sent the July 5, 2018, message in addition to other bigoted messages to “The
Boys” chat group has not or will not fairly and impartially perform his law enforcement
duties when interacting with certain protected classes of persons. Accordingly, the
Division finds that Respondent demonstrated bias within the meaning of Penal Code
section 13510.8(b)(5) and Regulation 1205(a)(5) when he posted his July 5, 2018,

photograph and message.

3. Regarding August 23, 2018, Respondent responded to a message which mentioned

“‘Omar.” TPD Officer Omar Alonso is one of the members of “The Boys” group. The
message string began with Officer Joshua Satterfield stating: “Omar was though.”
Respondent replied, “Bro...not a good idea. The big brown war machine would not be

pleased. Generations of field work has left his knees numb and calloused.” “Omar’s

people excel at fence hopping to (sic).”

Respondent’s characterization of “Omar’s people” as a class of persons who “excel at
fence hopping” is inherently offensive and racist. Additionally, Respondent’s suggestion
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that Officer Alonso’s knees are “numb and calloused” due to “[g]enerations of field work”
in Officer Alonso’s lineage is a stereotypical and derogatory reference to Latin Americans.
Even when viewed in the light most favorable to Respondent, this use of stereotypical
and demeaning descriptions of Latin American persons as a means of amusement
reinforces biased and discriminatory sentiments. These stereotypes are inconsistent with
an officer’s obligation to carry out his duties in a fair and unbiased manner. Respondent’s
characterization of Latin Americans in his message about Officer Omar Alonso also
violated a number of the Torrance Police Department’s policies, including but not limited
to TPD Policy 319.5.8(i), 319.5.9(m), 401.2 and 401.3. The TPD Policy Manual 319.5.8(i)
prohibits any act on or off duty that brings discredit to the department. TPD Policy
319.5.9(m) prohibits any other on duty or off duty conduct which any member knows or
reasonably should know is unbecoming a member of the department, is contrary to good
order, efficiency or morale, or tends to reflect unfavorably upon this department or its
members. Furthermore, TPD Policy Manual 401.2 states the TPD is committed to
providing law enforcement services to the community with due regard for the racial,
cultural or other differences of those served. It is the policy of the TPD to provide law
enforcement services and to enforce the law equally, fairly, and objectively and without
discrimination toward any individual group. TPD Policy Manual 401.3 prohibits bias based

policing.

Respondent’s statements, particularly when considered along with Respondent’s many
other derogatory messages, would lead a reasonable person to conclude that
Respondent has not or will not fairly and impartially perform his law enforcement duties
when interacting with this protected class of persons in the Torrance community.
Accordingly, the Division finds that Respondent demonstrated bias within the meaning of
Penal Code section 13510.8(b)(5) and Regulation 1205(a)(5) when he messaged “The
Boys” WhatsApp group: “Bro...not a good idea. The big brown war machine would not be
pleased. Generations of field work has left his knees numb and calloused.” “Omar’s
people excel at fence hopping to (sic).”
Investigative Summary and Recommendation
Blake Williams
Case Number POST2305781
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4. Regarding November 4, 2018, Respondent sent a text message to the members of

“The Boys” WhatsApp group. The message contained what appears to be an actual
photograph of a scene of a lynching, in which multiple deceased black males were hung,
including one deceased black male lying on the ground. Beyond the center of the
photograph is a large group of older white males, some of whom are smiling for the

photograph.

The members of “The Boys” WhatsApp group were discussing the types of inappropriate
content that might be found on other TPD officers’ social media accounts. Respondent
attached the photograph of the lynching and wrote: “They missed this on mine.” Shortly
after, that message, Respondent sent another message, which read: “hanging with the

homies.”

A photograph of a lynching in which multiple black males were murdered is an image
depicting some of the most depraved and disturbing acts of racism fathomable.
Respondent’s decision to post the photograph in support of Respondent’s “joke” about
content on Respondent’s own social media account displays hatred and contempt for a
protected class of persons. Respondent’s contempt and hatred for this protected class
of persons was further exemplified by Respondent’s additional decision to also add to the

photograph the note which read: “hanging with the homies.”

Respondent’s use of the photograph along with Respondent’s writings relating to the
photograph discredit not only himself, but also threaten to discredit the Torrance Police
Department in potentially irreparable ways. A reasonable person who views this
photograph of a lynching along with Respondent’s posted written remarks would conclude
that Respondent has not and will not fairly and impartially perform his law enforcement
duties. Respondent’s conduct violated a number of TPD policies, including but not limited
to, TPD Policies 319.5.8(i), 319.5.9(m), 401.2 and 401.3. The TPD Policy Manual

Investigative Summary and Recommendation
Blake Williams
Case Number POST2305781

Page 19 of 23

145



319.5.8(i) prohibits any act on or off duty that brings discredit to the department. TPD
Policy 319.5.9(m) prohibits any other on duty or off duty conduct which any member
knows or reasonably should know is unbecoming a member of the department, is contrary
to good order, efficiency or morale, or tends to reflect unfavorably upon the TPD or its
members. Furthermore, TPD Policy Manual 401.2 states the TPD is committed to
providing law enforcement services to the community with due regard for the racial,
cultural or other differences of those served. It is the policy of the TPD to provide law
enforcement services and to enforce the law equally, fairly, and objectively and without
discrimination toward any individual group. TPD Policy Manual 401.3 prohibits bias based

policing.

Not only are Respondent’s actions in violation of TPD policies, but they are also entirely
inconsistent with Respondent’s obligation to carry out his duties in a fair and unbiased
manner. Accordingly, the Division finds that Respondent demonstrated bias within the
meaning of Penal Code section 13510.8(b)(5) and Regulation 1205(a)(5) when he posted
a photograph of a lynching as a source for amusement and again when he commented:

“they missed this on mine,” and once again when he wrote: “hanging with the homies.”

5. Regarding November 8, 2018, Respondent replied within a WhatsApp “The Boys”

message string when the group had been discussing the department’s hiring of new
officers. Respondent commented, “Did we hire a fhagget,” and “A Faggola?” when
referring to hiring the new officers.

Respondent’s message was derogatory and homophobic. Respondent’s conduct, in
sending the messages: “Did we hire a fhagget,” and “A Faggola?” in response to “The
Boys” group discussion about hiring new officers shows prejudice, intolerance and
contempt towards a protected class of persons. This message, particularly when viewed
along with the other bigoted remarks described within this Investigative Summary and

Findings, constitutes the demonstration of bias.

Investigative Summary and Recommendation
Blake Williams
Case Number POST2305781
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It is highly probable a reasonable person would conclude that Respondent, who
proactively sent multiple bigoted messages to “the Boys” chat group, including the
November 8 message, which contained derogatory references about a person’s sexual
orientation, has not or will not fairly and impartially perform his law enforcement duties
when interacting with this protected class of persons. Respondent’'s messages violated
several of the Torrance Police Department’s policies, including but not limited to TPD
TPD Policy 319.5.8(i), 319.5.9(m), 401.2 and 401.3 (Attachment D). The TPD Policy
Manual 319.5.8(i) prohibits performance that is any act on or off duty that brings
discredit to the department. TPD Policy 319.5.9(m) prohibits any other on duty or off
duty conduct which any member knows or reasonably should know is unbecoming a
member of the department, is contrary to good order, efficiency or morale, or tends to
reflect unfavorably upon this department or its members. Furthermore, TPD Policy
Manual 401.2 states the TPD is committed to providing law enforcement services to the
community with due regard for the racial, cultural or other differences of those served. It
is the policy of the TPD to provide law enforcement services and to enforce the law
equally, fairly, and objectively and without discrimination toward any individual group.
TPD Policy Manual 401.3 prohibits bias based policing.

Accordingly, the Division finds that Respondent demonstrated bias within the meaning of
Penal Code section 13510.8(b)(5) and Regulation 1205(a)(5) when he wrote “Did we hire
a fhagget,” and “A Faggola?” as part of “The Boys” group discussion about recent hiring
at TPD.

6. Regarding March 27, 2019, Respondent sent a WhatsApp message to the group

containing a drawn image of a smiling animal with the caption, “When you fart next to a

Jewish kid, and realize you just gassed the Jews.”

Respondent’s comment appears to have been intended as a joke about the Holocaust,

an event in history in which the Nazis slaughtered millions of Jewish civilians, along with

Investigative Summary and Recommendation
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Roma and other people derogatorily labeled as “Gypsies”, gay men, people with dark
skin, Jehova’s Witnesses and other Nazi-targeted groups or persons by killing them in
gas chambers using poisonous gas. Respondent’s message, however, appears directed
towards ‘the Jews’ and is a display of antisemitism. Such a message shows prejudice
towards a protected class of persons. This message, particularly when considered along
with Respondent’s other bigoted messages, would lead a reasonable person to conclude
that Respondent has not or will not fairly and impartially perform his law enforcement
duties. Additionally, Respondent’s antisemitic message violated several of the Torrance
Police Department’s policies, including but not limited to TPD Policy 319.5.8(i),
319.5.9(m), 401.2 and 401.3. The TPD Policy Manual 319.5.8(i) prohibits any act on or
off duty that brings discredit to the department. TPD Policy 319.5.9(m) prohibits any other
on duty or off duty conduct which any member knows or reasonably should know is
unbecoming a member of the department, is contrary to good order, efficiency or morale,
or tends to reflect unfavorably upon this department or its members. Furthermore, TPD
Policy Manual 401.2 states the TPD is committed to providing law enforcement services
to the community with due regard for the racial, cultural or other differences of those
served. It is the policy of the TPD to provide law enforcement services and to enforce the
law equally, fairly, and objectively and without discrimination toward any individual group.
TPD Policy Manual 401.3 prohibits bias based policing.

The message is inconsistent with Respondent’s obligation to carry out his duties in a fair
and unbiased manner. Accordingly, the Division finds that Respondent demonstrated bias
within the meaning of Penal Code section 13510.8(b)(5) and Regulation 1205(a)(5) when
Respondent posted a drawing of a smiling animal with the caption, “When you fart next

to a Jewish kid, and realize you just gassed the Jews.”

Investigative Summary and Recommendation
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VL.

VIL.

Supporting Evidence and Documentation

Attachment “A” — Text messages

Attachment “B” — Law Enforcement Code of Ethics/City of Torrance Anti-
Harassment Policy

Attachment “C” — Torrance Police Department General Orders and Policies
Attachment “D” — City of Torrance Letter of Findings

Attachment "E” — Executive Review and Peace Officer Standards Accountability

Division Recommendation
Findings

After thorough analysis, the Division has concluded Respondent’s messages itemized
as 1 through 6 in this Investigative Summary and Findings constitute a demonstration
of bias. As a law enforcement officer, one is held to a higher standard of conduct which
is consistent with a peace officer’s obligation to carry out their duties in a fair and
unbiased manner. Use of racist, homophobic, and antisemitic language by a police
officer also leads to an erosion of trust between that officer's agency and the
community the agency serves. All of the messages were examples of the
Respondent’s repetitive misconduct which confirms the Respondent violated the
TPD’s policies on several occasions relating to inappropriate speech and
unprofessional conduct including the City’s Anti-Harassment Policy. In addition to
violating the Department’s policies with regard to prohibited speech, expression, and
conduct, clear and convincing evidence exists that Respondent violated California
Penal Code section 13510.8(b)(5) and Commission Regulation 1205(a)(5) -
Demonstration of Bias. Therefore, reasonable grounds exist to submit this case to the
Peace Officer Standards Accountability Advisory Board and the POST Commission
for revocation of Respondent’s POST certification, in accordance with the Executive
Review and Peace Officer Standards Accountability Division Recommendation.®

8 See Attachment “E” — Executive Review and Peace Officer Standards Accountability Division Recommendation
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STATE OF CALIFORNIA GAVIN NEWSOM, Govemnor
DEPARTMENT OF JUSTICE ROB BONTA, Attorney General

Commission on Peace Officer Standards and Training
860 Stillwater Road, Suite 100, West Sacramento, CA 95605-1603
(916) 227-3909 « www.post.ca.qgov

EXECUTIVE REVIEW & PEACE OFFICER STANDARDS
ACCOUNTABILITY DIVISION RECOMMENDATION
DATE: September 6, 2024
CASE #: POST2305781
PEACE OFFICER: Blake Williams
POST ID#: C57-X01
AGENCY: Torrance Police Department
POST CONSULTANT / BC: Loralynne Kong/Mike Radford

ALLEGATION(S):
California Regulation 1205(a)(5) — Demonstrating Bias.

In the course of a criminal investigation, Torrance Police Department (TPD) uncovered the
existence of a WhatsApp group among members of the TPD, which included Respondent. This
group chat contained approximately 390 electronic messages that contain or reference antisemitic
homophobic, racist, or transphobic remarks. Respondent received, sent, or responded to several
of these electronic messages, while both on and off duty.

)

The Peace Officer Standards Accountability Division, Certification Executive Review Panel has
reviewed the above referenced case involving alleged serious misconduct and has determined the
following:

XI' There are reasonable grounds for suspension or revocation of a peace officer’s certification.

POST determined clear and convincing evidence exists to show that by participating in
receiving, sending, and responding to several of the electronic messages, Respondent
demonstrated bias pursuant to penal code section 13510.8(b)(5)

[ ] There is insufficient evidence to support a recommendation of revocation or suspension of
certification.
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Redacted - Pen. Code section 13510.85(b) and section 832.7(b)(6)&(7)

Phone Numbe |@s.whatsapp.net Officer David Chandler
I'll eat sweaty ass at this point with dingleberries

Status: Read
Platform: Mobile

7/4/2018 8:37:48 PM(UTC-7)

Source Info:
1fb7ce37154796cfb9b92688c8507046faf81d20_files_full.zip/private/var/mobile/Containers/Shared/AppGrou
p/9B1062E8-D1BB-4679-ACDE-F5D9CAF205EA/ChatStorage.sqlite : 0x29B095 (Table: ZWAMESSAGE,

ZWAGROUPMEMBER, Size: 13406208 bytes)




Phone Numbel'@s.whatsapp.net Officer Blake Williams

Attachments:

[ 1
¥

Title: | googled dingle berry and this popped up. Way funnier

Size: 7090

File name: 3e27d3ec-7691-43da-987d-2222a5a16¢d5.jpg

Path: https:/mmg-

fna.whatsapp.net/d/f/AsddUvJQL 1xDjl1dUR7yThdhXUImMeOGDxTKxAxggXWT.enc

3e27d3ec-7691-43da-98 222a5a16¢d5.jpg

Status: Read
Platform: Mobile

7/4/2018 8:39:23 PM(UTC-7)

Source Info:
1fb7ce37154796cfb9b92688c8507046faf81d20_files_full.zip/private/var/mobile/Containers/Sh
ared/AppGroup/9B1062E8-D1BB-4679-ACDE-F5D9CAF205EA/ChatStorage.sqlite :
0x29B2DD (Table: ZWAMESSAGE, ZWAGROUPMEMBER, ZWAMEDIAITEM, Size:
13406208 bytes)

1fb7ce37154796cfb9b92688c8507046faf81d20 _files_full.zip/private/var/mobile/Containers/Sh
ared/AppGroup/9B1062E8-D1BB-4679-AC

F5D9CAF205EA/Message/Med|a@g us/3/e/3e27d3ec-7691-43da-
987d-2222a5a16¢d5.jpg : (Size:

Phone Numbe @s.whatsapp.net Officer Matthew Dempsey

Attachments:

Size: 11660

File name: a6eb3e51-98e6-49a8-ab17-067cdfa8deac.jpg

Path: https://mmg-fna.whatsapp.net/d/f/AqdDUb6T1H3TKgj1Z-GgXy3-
FN9ecZQWe4N2Iv8tTxLF.enc

abeb3e51-98e6-49a8-ab17-067cdfa8deac.jpg

Status: Read
Platform: Mobile

7/4/2018 8:40:13 PM(UTC-7)

Source Info:
1fb7ce37154796cfb9b92688c8507046faf81d20_files_full.zip/private/var/mobile/Containers/Sh
ared/AppGroup/9B1062E8-D1BB-4679-ACDE-F5D9CAF205EA/ChatStorage.sqlite :
0x29B1B0 (Table: ZWAMESSAGE, ZWAGROUPMEMBER, ZWAMEDIAITEM, Size:
13406208 bytes)

1fb7ce37154796cfb9b92688c8507046faf81d20 _files_full.zip/private/var/mobile/Containers/Sh
ared/AppGroup/9B1062E8-D1BB-4679-ACDE-

Covenrros R R 0 /1036055 50
Redacted - Pen. Code section 13510.85(b) and section 832.7(b)(6)&(7)
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attachments\3e27d3ec-7691-43da-987d-2222a5a16cd5.jpg
attachments\3e27d3ec-7691-43da-987d-2222a5a16cd5.jpg
attachments\a6eb3e51-98e6-49a8-ab17-067cdfa8deac.jpg
attachments\a6eb3e51-98e6-49a8-ab17-067cdfa8deac.jpg

Redacted - Pen. Code section 13510.85(b) and section 832.7(b)(6)&(7)

Phone Numbef|@s.whatsapp.net Officer Blake Williams
https://youtu.be/7JVCNmCJzjs

Hey young, everyday you don't work out, just know some gorilla looking fuck is getting it in
over in the shadow lands

Attachments:

Title: The AFRICAN national STRUGGLE! They would be in the UFC
Size: 6081

File name: dfee85c9-632e-4fcd-b66d-ac0917bfb3b4.thumb

Path: https://youtu.be/7JVCNmCJzjs

dfee85c9-632e-4fcd-b66d- acOQ17bfb3b4 thumb

Status: Read
Platform: Mobile

7/5/2018 9:45:23 AM(UTC-7)

Source Info:

1fb7ce37154796¢cfb9b92688c8507046faf81d20_files_full.zip/private/var/mobile/Containers/Shared/AppGroup/9B1062E8-D1BB-4679-ACDE-
F5D9CAF205EA/ChatStorage.sqlite : 0x2A5EAF (Table: ZWAMESSAGE, ZWAGROUPMEMBER, ZWAMEDIAITEM, Size: 13406208 bytes)
1fb7ce37154796cfb9b92688c8507046faf81d20 files full.zip/private/var/mobile/Containers/Shared/AppGroup/9B1062E8-D1BB-4679-ACDE-
FSDQCAFZOSEA/Message/Med|a@g us/d/f/dfee85c9-632e-4fcd-b66d-ac0917bfb3b4.thumb : (Size: 6081 bytes)

Redacted - Pen. Code section 13510.85(b) and section 832.7(b)(6)&(7)



https://youtu.be/7JVCNmCJzjs

Hey young, everyday you don't work out, just know some gorilla looking fuck is getting it in over in the shadow lands
https://youtu.be/7JVCNmCJzjs

Hey young, everyday you don't work out, just know some gorilla looking fuck is getting it in over in the shadow lands
https://youtu.be/7JVCNmCJzjs

Hey young, everyday you don't work out, just know some gorilla looking fuck is getting it in over in the shadow lands
https://youtu.be/7JVCNmCJzjs

Hey young, everyday you don't work out, just know some gorilla looking fuck is getting it in over in the shadow lands
attachments\dfee85c9-632e-4fcd-b66d-ac0917bfb3b4.thumb
attachments\dfee85c9-632e-4fcd-b66d-ac0917bfb3b4.thumb

Phone Numbe"@s.whatsapp.net Officer Blake Williams
\[o]

Status: Read
Platform: Mobile

8/23/2018 9:12:14 PM(UTC-7)

Source Info:
1fb7ce37154796cfb9b92688c8507046faf81d20_files_full.zip/private/var/mobile/Containers/Sh
ared/AppGroup/9B1062E8-D1BB-4679-ACDE-F5D9CAF205EA/ChatStorage.sqlite :
0x385CE1 (Table: ZWAMESSAGE, ZWAGROUPMEMBER, Size: 13406208 bytes)

Phone Numbe"@s.whatsapp.net Officer Joshua Satterfield

Ah fuck | was in the area gonna come spring through and throw a wrench in the
scenario

Status: Read

Platform: Mobile

8/23/2018 9:12:34 PM(UTC-7)

Source Info:
1fb7ce37154796cfb9b92688c8507046faf81d20_files_full.zip/private/var/mobile/Containers/Shared/AppGroup/9B1062E8-D1BB-
4679-ACDE-F5D9CAF205EA/ChatStorage.sqlite : 0x385C1F (Table: ZWAMESSAGE, ZWAGROUPMEMBER, Size: 13406208

bytes)

Phone Number@s.whatsapp.net Officer Blake Williams

Omar was though.
Status: Read
Platform: Mobile

8/23/2018 9:12:47 PM(UTC-7)

Source Info:
1fb7ce37154796cfb9b92688c8507046faf81d20_files_full.zip/private/var/mobile/Containers/Sh
ared/AppGroup/9B1062E8-D1BB-4679-ACDE-F5D9CAF205EA/ChatStorage.sqlite :
0x385B71 (Table: ZWAMESSAGE, ZWAGROUPMEMBER, Size: 13406208 bytes)

Phone Number@s.whatsapp.net Officer Blake Williams

Jam him up
Status: Read
Platform: Mobile

8/23/2018 9:12:53 PM(UTC-7)

Source Info:
1fb7ce37154796cfb9b92688c8507046faf81d20_files_full.zip/private/var/mobile/Containers/Sh
ared/AppGroup/9B1062E8-D1BB-4679-ACDE-F5D9CAF205EA/ChatStorage.sqlite :
0x385AEE (Table: ZWAMESSAGE, ZWAGROUPMEMBER, Size: 13406208 bytes)

Phone Numbel'@s.whatsapp.net Officer Joshua Satterfield

I'll Superman punch Omar on the run and then just keep going and see if they chase
me
Status: Read
Platform: Mobile
8/23/2018 9:13:17 PM(UTC-7)

Source Info:
1fb7ce37154796cfb9b92688c8507046faf81d20_files_full.zip/private/var/mobile/Containers/Shared/AppGroup/9B1062E8-D1BB-

4679-ACDE-F5D9CAF205EA/ChatStorage.sqlite : 0x385A0E (Table: ZWAMESSAGE, ZWAGROUPMEMBER, Size: 13406208
bytes)

Redacted - Pen. Code section 13510.85(b) and section 832.7(b)(6)&(7)
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Phone Numbel'@s.whatsapp.net Officer Blake Williams

Bro...not a good idea. The big brown war machine would not be pleased. Generations of
field work has left his knees Numb and calloused

Status: Read

Platform: Mobile
8/23/2018 9:14:24 PM(UTC-7)

Source Info:
1fb7ce37154796cfb9b92688c8507046faf81d20_files_full.zip/private/var/mobile/Containers/Shared/AppGroup/9B1062E8-D1BB-4679-ACDE-
F5D9CAF205EA/ChatStorage.sqlite : 0x38584A (Table: ZWAMESSAGE, ZWAGROUPMEMBER, Size: 13406208 bytes)

Redacted - Pen. Code section 13510.85(b) and section 832.7(b)(6)&(7)

Phone Number@s.whatsapp.net Officer Joshua Satterfield

| can out run Omar

Status: Read
Platform: Mobile
8/23/2018 9:14:39 PM(UTC-7)

Source Info:
1fb7ce37154796cfb9b92688c8507046faf81d20_files_full.zip/private/var/mobile/Containers/Sh

ared/AppGroup/9B1062E8-D1BB-4679-ACDE-F5D9CAF205EA/ChatStorage.sqlite :
0x38573E (Table: ZWAMESSAGE, ZWAGROUPMEMBER, Size: 13406208 bytes)

Redacted - Pen. Code section 13510.85(b) and section 832.7(b)(6)&(7)

Phone Number@s.whatsapp.net Officer Joshua Satterfield
I'd have to be careful hopping fences tho that's where he’d gain his ground

Status: Read

Platform: Mobile
8/23/2018 9:15:10 PM(UTC-7)

Source Info:
1fb7ce37154796cfb9b92688c8507046faf81d20_files_full.zip/private/var/mobile/Containers/Shared/AppGroup/9B1062E8-
D1BB-4679-ACDE-F5D9CAF205EA/ChatStorage.sqlite : 0x3855AF (Table: ZWAMESSAGE, ZWAGROUPMEMBER, Size:

13406208 bytes)

Redacted - Pen. Code section 13510.85(b) and section 832.7(b)(6)&(7)
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Redacted - Pen. Code section 13510.85(b) and section 832.7(b)(6)&(7)

Phone Numbe |@s.whatsapp.net Officer Blake Williams

Omar's people excel at fence hopping to.

Status: Read
Platform: Mobile
8/23/2018 9:17:19 PM(UTC-7)

Source Info:
1fb7ce37154796cfb9b92688c8507046faf81d20_files_full.zip/private/var/mobile/Containers/Sh

ared/AppGroup/9B1062E8-D1BB-4679-ACDE-F5D9CAF205EA/ChatStorage.sqlite :
0x3853F6 (Table: ZWAMESSAGE, ZWAGROUPMEMBER, Size: 13406208 bytes)

Redacted - Pen. Code section 13510.85(b) and section 832.7(b)(6)&(7)

Phone Numbe;l@s.whatsapp.net Officer Joshua Satterfield

Oh shit lol sick burn
Status: Read
Platform: Mobile
8/23/2018 9:18:07 PM(UTC-7)

Source Info:
1fb7ce37154796cfb9b92688c8507046faf81d20_files_full.zip/private/var/mobile/Containers/Sh

ared/AppGroup/9B1062E8-D1BB-4679-ACDE-F5D9CAF205EA/ChatStorage.sqlite :
0x386B18 (Table: ZWAMESSAGE, ZWAGROUPMEMBER, Size: 13406208 bytes)

Redacted - Pen. Code section 13510.85(b) and section 832.7(b)(6)&(7)




Redacted - Pen. Code section 13510.85(b) and section 832.7(b)(6)&(7)

Phone Numbe |@s.whatsapp.net Officer David Chandler

Dude you have no idea. I'm literally on fire right now. | can’t believe we hired a racist cock
like this. Don’t we check facebooks and shit. Witf is this

Status: Read

Platform: Mobile
11/4/2018 6:18:00 PM(UTC-8)

Source Info:
1fb7ce37154796cfb9b92688c8507046faf81d20_files_full.zip/private/var/mobile/Containers/Shared/AppGroup/9B1062E8-D1BB-4679-ACDE-
F5D9CAF205EA/ChatStorage.sqlite : 0x466F27 (Table: ZWAMESSAGE, ZWAGROUPMEMBER, Size: 13406208 bytes)




Phone NLImbEI'@s.whatsapp.net Officer Blake Williams

Attachments:

Title: They missed this on mine

Size: 11628

File name: 8c009286-5fcb-494e-8026-b8cecbaedbe8.jpg

Path: https://mmg-fna.whatsapp.net/d/f/AsBIAQolmFIwVVyxT4KLG-
ocCy1kEb9QeeCk8g0SLDtf.enc

8c009286-5fcb-494e-8026-b8cecbaedbe8.jpg

Status: Read
Platform: Mobile

04 PM(UTC-8)

Source Info:
1fb7ce37154796cfb9b92688c8507046faf81d20_files_full.zip/private/var/mobile/Containers/Sh
ared/AppGroup/9B1062E8-D1BB-4679-ACDE-F5D9CAF205EA/ChatStorage.sqlite :
0x466E9C (Table: ZWAMESSAGE, ZWAGROUPMEMBER, ZWAMEDIAITEM, Size:
13406208 bytes)
1fb7ce37154796cfb9b92688c8507046faf81d20_files_full.zip/private/var/mobile/Containers/Sh
ared/AppGroup/9B1062E8-D1BB-4

F5D9CAF205EA/Message/Media giEIENUREEY @g.us/8/c/80009286—5fcb-494e-
8026-b8cecbaedbe8.jpg : (Size: TT0ZS Dyte

Phone Number@s.whatsapp.net Officer David Chandler

Geezus Blake haha
Status: Read
Platform: Mobile

11/4/2018 6:19:26 PM(UTC-8)

Source Info:
1fb7ce37154796cfb9b92688c8507046faf81d20_files_full.zip/private/var/mobile/Containers/Sh
ared/AppGroup/9B1062E8-D1BB-4679-ACDE-F5D9CAF205EA/ChatStorage.sqlite :
0x466CFC (Table: ZWAMESSAGE, ZWAGROUPMEMBER, Size: 13406208 bytes)

Phone Number@s.whatsapp.net Officer David Chandler

That'’s history though
Status: Read
Platform: Mobile

11/4/2018 6:19:52 PM(UTC-8)

Source Info:
1fb7ce37154796cfb9b92688c8507046faf81d20_files_full.zip/private/var/mobile/Containers/Sh
ared/AppGroup/9B1062E8-D1BB-4679-ACDE-F5D9CAF205EA/ChatStorage.sqlite :
0x466E06 (Table: ZWAMESSAGE, ZWAGROUPMEMBER, Size: 13406208 bytes)

Phone Number@s.whatsapp.net Officer David Chandler

There’s knowledge in that
Status: Read
Platform: Mobile

11/4/2018 6:19:59 PM(UTC-8)

Source Info:
1fb7ce37154796cfb9b92688c8507046faf81d20_files_full.zip/private/var/mobile/Containers/Sh
ared/AppGroup/9B1062E8-D1BB-4679-ACDE-F5D9CAF205EA/ChatStorage.sqlite :
0x466D7C (Table: ZWAMESSAGE, ZWAGROUPMEMBER, Size: 13406208 bytes)

Phone Number@s.whatsapp.net Officer Blake Williams

"hanging with the homies"
Status: Read
Platform: Mobile

11/4/2018 6:21:18 PM(UTC-8)

Source Info:
1fb7ce37154796cfb9b92688c8507046faf81d20_files_full.zip/private/var/mobile/Containers/Sh
ared/AppGroup/9B1062E8-D1BB-4679-ACDE-F5D9CAF205EA/ChatStorage.sqlite :
0x466C69 (Table: ZWAMESSAGE, ZWAGROUPMEMBER, Size: 13406208 bytes)
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Phone Numbe"@s.whatsapp.net Officer Matthew Dempsey

Hiring staff is picking some real winners

Status: Read
Platform: Mobile

11/8/2018 12:49:37 PM(UTC-8)

Source Info:
1fb7ce37154796cfb9b92688c8507046faf81d20_files_full.zip/private/var/mobile/Containers/Sha
red/AppGroup/9B1062E8-D1BB-4679-ACDE-F5D9CAF205EA/ChatStorage.sqlite : 0x470115
(Table: ZWAMESSAGE, ZWAGROUPMEMBER, Size: 13406208 bytes)

Phone Numbe"@s.whatsapp.net Officer Joshua Satterfield

It's ok once Rea gets up there he’s about to hire some pipe hitters

Status: Read
Platform: Mobile
11/8/2018 12:50:29 PM(UTC-8)

Source Info:
1fb7ce37154796cfb9b92688c8507046faf81d20_files_full.zip/private/var/mobile/Containers/Shared/AppGroup/9B1062E8-
D1BB-4679-ACDE-F5D9CAF205EA/ChatStorage.sqlite : 0x470265 (Table: ZWAMESSAGE, ZWAGROUPMEMBER,

Size: 13406208 bytes)

Phone Numbe"@s.whatsapp.net Officer Blake Williams

Wait
Status: Read
Platform: Mobile

11/8/2018 12:51:03 PM(UTC-8)

Source Info:
1fb7ce37154796cfb9b92688c8507046faf81d20_files_full.zip/private/var/mobile/Containers/Sh
ared/AppGroup/9B1062E8-D1BB-4679-ACDE-F5D9CAF205EA/ChatStorage.sqlite :
0x4703C4 (Table: ZWAMESSAGE, ZWAGROUPMEMBER, Size: 13406208 bytes)

Phone Number@s.whatsapp.net Officer Blake Williams

Did we hire a fhagget
Status: Read
Platform: Mobile

11/8/2018 12:51:20 PM(UTC-8)

Source Info:
1fb7ce37154796cfb9b92688c8507046faf81d20_files_full.zip/private/var/mobile/Containers/Sh
ared/AppGroup/9B1062E8-D1BB-4679-ACDE-F5D9CAF205EA/ChatStorage.sqlite :
0x4705EF (Table: ZWAMESSAGE, ZWAGROUPMEMBER, Size: 13406208 bytes)

Phone Numbe"@s.whatsapp.net Officer Blake Williams

A faggola?
Status: Read
Platform: Mobile

11/8/2018 12:51:41 PM(UTC-8)

Source Info:
1fb7ce37154796cfb9b92688c8507046faf81d20_files_full.zip/private/var/mobile/Containers/Sh
ared/AppGroup/9B1062E8-D1BB-4679-ACDE-F5D9CAF205EA/ChatStorage.sqlite :
0x470698 (Table: ZWAMESSAGE, ZWAGROUPMEMBER, Size: 13406208 bytes)

Redacted - Pen. Code section 13510.85(b) and section 832.7(b)(6)&(7)
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Redacted - Pen. Code section 13510.85(b) and section 832.7(b)(6)&(7)

Phone number I@s.whatsapp.net Officer Blake Williams
Attachments:

Size: 45571

File name: f34c43bb-f343-4688-ace2-6a3c92b51cee.jpg

Path: https://mmg-
fna.whatsapp.net/d/f/AqCYJXCGD5m5C679Iv7agenCylfijJli7Jb50J9fBDiO.enc

f34c43bb-f343-4688-ace2-6a3c92b51cee.jpg

Status: Read
Platform: Mobile

3/27/2019 12:16:15 PM(UTC-7)

Source Info:
1fb7ce37154796cfb9b92688c8507046faf81d20_files_full.zip/private/var/mobile/Containers/Sh
ared/AppGroup/9B1062E8-D1BB-4679-ACDE-F5D9CAF205EA/ChatStorage.sqlite :
0x646CDB (Table: ZWAMESSAGE, ZWAGROUPMEMBER, ZWAMEDIAITEM, Size:
13406208 bytes)
1fb7ce37154796cfb9b92688c8507046faf81d20_files_full.zip/private/var/mobile/Containers/Sh
ared/AppGroup/9B1062E8-D1BB-4679-ACDE-

F5DICAF205EA/Message/Media gISHEINIINREY JIEINIEEL @ g.us/f/3/f34c43bb-f343-4688-

ace2-6a3c92b51cee.jpg : (Size: 4



attachments\f34c43bb-f343-4688-ace2-6a3c92b51cee.jpg
attachments\f34c43bb-f343-4688-ace2-6a3c92b51cee.jpg

Torrance Police Department
TPD Policy Manual

Law Enforcement Code of Ethics

104.1 PURPOSE AND SCOPE
The purpose of this policy is to ensure that all peace officers are aware of their individual
responsibilities to maintain their integrity and that of their department at all times.

104.2 POLICY
The Law Enforcement Code of Ethics shall be administered to all peace officer trainees during
the Basic Academy course and to all other persons at the time of appointment (11 CCR 1013).

104.3 LAW ENFORCEMENT CODE OF ETHICS

AS A LAW ENFORCEMENT OFFICER, my fundamental duty is to serve; to safeguard lives and
property; to protect the innocent against deception, the weak against oppression or intimidation,
and the peaceful against abuse or disorder; and to respect the constitutional rights of all to liberty,
equality and justice.

| WILL keep my private life unsullied as an example to all; maintain courageous calm in the face
of danger, scorn, or ridicule; develop self-restraint; and be constantly mindful of the welfare of
others. Honest in thought and deed in both my personal and official life, | will be exemplary in
obeying the laws of the land and the regulations of my department. Whatever | see or hear of a
confidential nature or that is confided to me in my official capacity will be kept ever secret unless
revelation is necessary in the performance of my duty.

| WILL never act officiously or permit personal feelings, prejudices, animosities or friendships to
influence my decisions. With no compromise for crime and with relentless prosecution of criminals,
| will enforce the law courteously and appropriately without fear or favor, malice or ill will, never
employing unnecessary force or violence and never accepting gratuities.

| RECOGNIZE the badge of my office as a symbol of public faith, and | accept it as a public
trust to be held so long as | am true to the ethics of the police service. | will constantly strive to
achieve these objectives and ideals, dedicating myself before god to my chosen profession... law
enforcement.

104.3.1 OBJECTION TO RELIGIOUS AFFIRMATION
Reference to religious affirmation in the Law Enforcement Code of Ethics may be omitted where
objected to by the officer.

Copyright Lexipol, LLC 2023/05/30, All Rights Reserved. Law Enforcement Code of Ethics - 1
Published with permission by Torrance Police Department 162
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34.05 ANTI-HARASSMENT POLICY

The City is committed to providing a workplace free of discriminatory harassment.
This Policy defines discriminatory harassment and sets forth a companion procedure
for the investigation and resolution of such complaints by or against any City
employee, applicant or contractor. This Policy applies to all terms and conditions of
employment, including but not limited to hiring, placement, promotion, disciplinary
action, layoff, recall, transfer, leave of absence, training opportunity and
compensation.

Discriminatory harassment will not be tolerated and employees who violate this
Policy may be subject to appropriate disciplinary action. Retaliation against any
individual for making a complaint of such harassment or for participating in a
harassment investigation constitutes a violation of this Policy. However, knowingly
false accusations of retaliation or harassment similarly will not be tolerated.

34.10 Definitions

34.10a Protected Classifications: This Policy prohibits harassment or discrimination
because of an individual's protected classification. “Protected Classification”
includes race, religious creed, color, national origin, ancestry, mental disability,
medical condition, genetic information, marital status, sex, gender, gender identity,
gender expression, age for individuals over 40 years of age, military and veteran
status, and sexual orientation.

Harassment can consist of virtually any form or combination of verbal, physical,
visual or hostile work environment conduct. It need not be explicit, nor even
specifically directed at the victim. Sexually harassing conduct can occur between
people of the same or different genders.

Harassment includes, but is not limited to the following misconduct:

34.10b Verbal Harassment

Inappropriate or offensive remarks, slurs, jokes or innuendoes based on race,
religious creed, color, national origin, ancestry, mental disability, medical condition,
genetic information, marital status, sex, gender, gender identity, gender expression,
age for individuals over 40 years of age, military and veteran status, and sexual
orientation.

This may include, but is not limited to, inappropriate comments regarding an
individual’s body, physical appearance, attire, sexual prowess, marital status,
pregnancy or sexual orientation; unwelcome flirting or propositions; demands for
sexual favors; verbal abuse, threats or intimidation of a sexual nature; or sexist,

Revision: 4/2018 2
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34.10c

34.10d

34.10e

patronizing or ridiculing statements that convey derogatory attitudes about a
particular gender.

Physical Harassment

Inappropriate or offensive touching, assault, or physical interference with free
movement when directed at an individual on the basis of race, religious creed, color,
national origin, ancestry, mental disability, medical condition, genetic information,
marital status, sex, gender, gender identity, gender expression, age for individuals
over 40 years of age, military and veteran status, and sexual orientation.

This may include, but is not limited to, kissing, patting, lingering or intimate touches,
grabbing, massaging, pinching, leering, staring, unnecessarily brushing against or
blocking another person, whistling or sexual gestures.

Visual or Written Harassment

The display or circulation of offensive or derogatory visual or written material related
to race, religious creed, color, national origin, ancestry, mental disability, medical
condition, genetic information, marital status, sex, gender, gender identity, gender
expression, age for individuals over 40 years of age, military and veteran status, and
sexual orientation. This may include, but is not limited to, posters, cartoons,
drawings, graffiti, reading materials, computer graphics or electronic media
transmissions.

Work Environment

A work environment that is permeated with sexually oriented talk, innuendo, insults
or abuse not relevant to the subject matter of the job. A hostile work environment
can arise from the following circumstances:

A. An unwarranted focus on sexual topics or sexually suggestive statements.

B. An unwelcome sexual behavior directed specifically at an individual.

C. The individual merely witnesses unlawful harassment in his or her immediate
surroundings.

The determination of whether an environment is hostile is based on the totality of the
circumstances, including such factors as:

A. The frequency of the conduct.

B. The severity of the conduct.

C. Whether the conduct is humiliating or physically threatening.

D

. Whether the conduct unreasonably interferes with an individual’s work.

Revision: 4/2018 3
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34.15

34.20

34.25

By definition, sexual harassment is not within the course and scope of an individual’s

employment with the City of Torrance.

Relationships between Supervisors and Subordinate Employees

Romantic or sexual relationships between supervisors and employees are
discouraged. There is an inherent imbalance of power and potential for exploitation
in such relationships which may create an appearance of impropriety and lead to
charges of favoritism by other employees. A welcome sexual relationship may
change, with the result that sexual conduct that was once welcome becomes
unwelcome and harassing.

Prohibited Supervisory or Managerial Behavior
No supervisor, manager or other authority figure shall:
A. Condition any employment, employee benefit or continued employment in the

City of Torrance on an applicant’s or employee’s acquiescence to any of the
behavior defined above.

B. Retaliate against any applicant, or employee, because that person has opposed
a practice prohibited by this policy or has filed a complaint, testified, assisted or
participated in any manner in an investigation, proceeding or hearing conducted
by an authorized investigator.

C. Destroy evidence relevant to an investigation of harassment.

Behavior Prohibited by All Persons
No employee in the City of Torrance shall:
A. Create a hostile or offensive work environment for any other person by engaging

in any discriminatory harassment or by tolerating it on the part of another
employee.

B. Assist any individual in doing any act which constitutes discriminatory
harassment against any other employee of the City of Torrance.

Revision: 4/2018 4
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134.056 ANTI-HARASSMENT PROCEDURE

All persons shall immediately report any evidence of discriminatory harassment or
complaints regarding sexual harassment made to them or which they have directly
observed, whether or not reported by the employee who is the object of the
harassment, to their supervisor, manager, or to the Human Resources Division. Any
supervisor or manager who receives a complaint regarding discriminatory
harassment shall immediately report it to the Human Resources Division, followed
by written documentation of the complaint.

134.10 Supervisors/Managers Responsibilities for Preventive Action

A. A copy of the Anti-Harassment Policy shall be provided to all employees in the

B. A copy of the information sheet on sexual harassment prepared by the
Department of Fair Employment and Housing is available to all City of Torrance
employees upon request.

C. New employees shall be provided a copy of the Anti-Harassment Policy during
New Employee Orientation.

D. The Human Resources Division shall make available information from the
Department of Fair Employment and Housing and the Equal Employment
Opportunity Commission about filing claims of sexual harassment with these
entities.

E. A copy of the Anti-Harassment Policy and Procedure is in the City of Torrance
Policy, Procedure and Protocol Manual posted on the Policies and Procedures
web page on the Torrance Employee Network (TEN).

F. Employees of the City of Torrance shall receive periodic training on the policy.
134.15 Employees’ Responsibilities

A. Report any conduct which fits the definition of discriminatory harassment to their
immediate supervisor or appropriate authority figure. This includes conduct of
non-employees, such as sales representatives or service vendors or harassing
conduct toward such contractors. Under no circumstances shall an employee of
the City of Torrance who believes that he or she has been the victim of
discriminatory harassment be required to first report that harassment to a
supervisor or other authority figure who has done the harassing.

B. Cooperate with any investigation of any alleged act of harassment conducted by
the City of Torrance.

C. Maintain confidentiality to the extent possible in investigating any claims of
alleged harassment.

City of Torrance, as well as displayed in prominent locations throughout the City.

Revision: 4/2018 5
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134.20 Human Resources Reporting Procedures for Investigative/Corrective Action

A. Human Resources shall conduct a fair, timely and thorough investigation of any
incident of alleged discriminatory harassment reported to them. The investigation
shall be conducted in a way to maintain confidentiality, to the extent possible.

B. The person designated to investigate shall report in writing the findings of any
investigation to the Human Resources Division. The Human Resources
Administrator shall determine whether there is a violation of Policy and
communicate the conclusion to the complainant.

C. Remedial action including discipline taken by any supervisor or manager shall be
decided in accordance with Policy and after consultation with the Human
Resources Administrator.

Employees who have questions about their rights and obligations described within
this policy should contact the Human Resources Division.

Revision: 4/2018 6
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TORRANCE POLICE DEPARTMENT
GENERAL ORDER 1.10 POLICING PHILOSOPHY

DATE ISSUED: January 14, 2010

JOHN J. NEU
CHIEF OF POLICE

s ——
— —

PURPOSE

This General Order establishes the Department’s policing philosophy and the
expectations of personnel in their service to the community.

1.10.1 FOCUS BASED POLICING

A. Philosophy: Focus Based Policing is a distinct management philosophy based upon the need
for continuous improvement through employee growth and development, as well as a general
dissatisfaction with the status quo. Focus Based Policing empowers Area Commanders and
Division Commanders to look for opportunities to address crime problems, quality of life
issues and unexpected challenges in conjunction with their everyday responsibilities. We
promote fresh thinking and creativity by pushing down the organization chart and distributing
power to the line level officers. This philosophy enables our managers to formulate and
assess new methods and approaches to not only how we police, but also how we handle
routine tasks, with the goal of truly expanding the future of policing in the City of Torrance. In
short, our belief and approach is simply “things can always be done better throughout the
entire organization.”

Our Focus Based Policing philosophy provides the following fundamental benefits:
1. Mission and vision clarification

Enhanced service to the community

Results orientation with a focus on outcomes rather than outputs

Resource flexibility

Focus on problem solving and relentless follow-up

Information exchange driven decision making

N o o s ®wN

. Employee growth and development
1.10.2 TEAM POLICING

A. GENERAL: In support of our Focus Based Policing management philosophy, the Patrol
Division is deployed on a Team Policing model. The four basic components of Team Policing
are:

1. A deployment model that meets organizational needs for accountability and
consistency.

2. A beat system that creates consistent and equitable areas for patrol officers to work.

3. A scheduling system that balances the needs of the employees and workload
demands.

4. An effective patrol structure to meet increased demands and expectations while
supporting our historical patrol practices.

—
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The Department structures its Patrol operations around fixed Police Teams assigned to a
specific region of the City during a team-specific day and hourly schedule. Patrol personnel
are committed to their team, area and schedule for an entire deployment cycle. Police
Teams report to an Area Commander who is responsible for monitoring all activities occurring
within the area of the City that Team patrols. Area Commanders act as Patrol's central
liaison to the community, actively participating in or organizing community meetings and
events within the Area Commander’s designated area of the City.

Our Team Policing model allows us to deploy officers in a more efficient and effective manner
while addressing the ongoing need to respond to calls for service, creating additional
opportunities for proactive work where and when it is needed, and providing sufficient time
and support for officers to complete and implement operation plans; all of which enhances
our Focus Based Policing efforts.

1.10.3 SERVICE TO THE COMMUNITY

A. GENERAL: The most important factor in gaining the goodwill and confidence of the people is

an attitude of courtesy and objectivity toward them. It is important that the Department,
through its personnel, demonstrate the ability and capacity to provide the type of police
service that the people have a right to expect.

Each member of the Department should be prepared to meet the responsibility of police
service through continuous education and training. Self-confidence comes from experience
gained through the diligent performance of duty. Courtesy, patience and tact are
characteristics expected of each employee.

To most people, the individual employee is representative of the entire Department, and to
residents and visitors, is the public representative of the City. Demeanor in dealing with the
public creates favorable or unfavorable impressions of the employee, the Department, and
the City.

Employees must realize that their activities are matters of particular interest, not only to those
with whom there are direct dealings, but also the general public, because official duties are
closely related to every phase of community life. Employees must maintain habits of
acceptable conduct that will merit public approval.

The use of offensive language by department employees is objectionable and as
demoralizing to human dignity as physical abuse. Everyone is entitled to respect and dignity
in the treatment they receive.

POLICY: The rules and regulations of the Department regarding police service in general,
and public contact specifically, shall be as follows:

1. Tact, patience, and courtesy shall be strictly observed in all cases of public contact.

2. A police department employee shall maintain a professional attitude and demeanor that
will not in any manner communicate any personal prejudices.

3. Managers and supervisors shall, by example, demonstrate, and instruct subordinates in
proper demeanor and desirable attitudes in dealing with the public.

4. Members of the Department shall avoid behavior which would tend to bring about
criticism of the Department. Conduct, whether on or off duty, shall be such as to merit
the respect and confidence of the public.

5. Officers shall diligently perform their duties with impartiality, uphold the constitution, and
be mindful that they are the protectors of the people’s lives and property.

6. Officers shall be aware of the problems that exist in various areas and take appropriate,
affirmative action to correct them without indifference or neglect.

JOHN J. NEU
CHIEF OF POLICE

—
01/14/10
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TORRANCE POLICE DEPARTMENT
GENERAL ORDER 2.01 EMPLOYEE RULES AND

REGULATIONS
JOHN J. NEU DATE ISSUED: April 6, 2009
CHIEF OF POLICE
PURPOSE

Department personnel are expected to conduct themselves in a manner that reflects the
Mission, Vision, and Core Values of our Department. This General Order establishes
rules and regulations governing employee conduct.

2.01.1 EMPLOYEE RULES AND REGULATIONS

A. EMPLOYEE RESPONSIBILITY. It is the duty of all employees to familiarize themselves with
and abide by Department rules and regulations. Employees who fail to comply are subject to
disciplinary action up to and including termination. Department employees shall:

1. Obey all local, state, and federal laws.
Render service to the community with pride, integrity, compassion, and excellence.

Enforce the law equitably and without regard to race, color, religion, sex, marital status,
sexual orientation, national origin, age, disability, or veteran status. Laws and regulations
issued by the United States and the State of California require equal treatment of all
persons.

4. Conduct themselves in a manner that does not create a conflict of interest with or is
detrimental to the Department.

5. Perform their duties in a manner that will not reasonably result in the impairment or
disruption of public service or Department business. This includes the knowing and willful
failure to perform a required duty or task.

6. Maintain in good working order the equipment and supplies issued to them, taking all
reasonable care to prevent loss or damage.

B. FALSE REPORT PROHIBITED. No employee shall make false official reports, or knowingly
enter, or cause to be entered, in any Department book, record, report, or log, any inaccurate,
false, or improper information, evidence or material.

2.01.2 WORKPLACE CONDUCT

A. DEPARTMENT IDENTIFICATION CARD. The primary, official means of identifying
Department members is the Torrance Police Department identification card. The issuance of
an identification card is only authorized by the Chief of Police, or a designee, and is intended
to be used only for official authorized purposes. Department members shall relinquish their
identification card upon the direction of the Chief of Police or designee.

1. WEARING IDENTIFICATION. All personnel not in uniform are required to wear
identification while inside the Police facility. Police Officers and Services Officers shall
wear badges or Department identification cards. All other employees and volunteers
shall wear Department identification cards. Identification shall be conspicuously worn on
the employee's person, using a clip or lanyard.

2. POSSESSION OR USE. All personnel are required to have their identification card in
their possession when they are on duty and displayed when there is a need to identify
themselves as a Department member. The Identification Card is to be worn, displayed
and/or offered only for Department business.

T T T T e W S W e s e T T
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B. EFFICIENCY. Employees shall direct and coordinate their efforts in such a manner as will
tend to establish and maintain the highest standard of efficiency.

C. PUNCTUALITY. Employees shall be punctual in reporting for duty, and shall work their
complete tour of duty, unless relieved by a supervisor.

D. SMOKE-FREE ENVIRONMENT. Smoking is prohibited in the Police station. Outside the
Police station, smoking is prohibited within 25 feet of the building. Smoking in City Vehicles
is prohibited. Any disputes or grievances on the no-smoking policy shall go first to the
Administrative Bureau Commander for resolution. In any dispute arising under this no-
smoking policy, the rights of the non-smoker shall be given precedence.

E. ALCOHOL CONSUMPTION. Alcoholic beverages shall not be consumed by on-duty
personnel. Exceptions can be authorized only by the Chief of Police or his designee.

F. EMPLOYEE PARKING. Employees shall park their personal vehicles only in designated
spaces. Personal vehicles shall not be parked in spaces reserved for City vehicles. Long-
term storage of personal vehicles on City property is prohibited.

G. KEYS. Upon transfer or reassignment, employees shall submit their programmable keys to
the Services Division for reprogramming. All regular keys for offices or work areas shall be
relinquished to the Commander of the concerned Division upon reassignment. Missing or
damaged keys shall be reported to the Services Division on a TPD 41. Upon separation of
employment, employees shall return all keys to the Personnel Division.

2.01.3 RESPECT FOR COMMAND

A. ADDRESSING RANKING OFFICER. When in the presence of the public, employees of the
Department shall address supervisors by their proper titles.

B. OBEDIENCE TO ORDERS. Employees shall obey the lawful orders of any Department
supervisor.

C. INSUBORDINATION. Insubordination is the refusal to follow a lawful work order, or a
challenge to authority. Additionally, insubordination includes the use by any employee of
coarse, profane, or insolent language or behavior toward any supervisor, or willfully lying to
any supervisor in any matter having to do with the course and scope of employment.

2.01.4 DEPARTMENT SENIORITY

A. SWORN. Seniority of officers is determined by Classified Service rating and further by the
length of continuous service in the Classified Service Rate, according to Departmental
service. If date of appointment is the same for two or more officers, the one occupying the
higher position on the Classified Service eligible list is considered the senior officer.

B. CIVILIAN. Seniority of civilian employees is according to the Classified Service rating
whereby one position is classified as being higher in grade than another, and the length of
continuous service in that class.

2.01.5 TAKING CHARGE OF A SCENE

A. OFFICER IN CHARGE. The officer assigned to an incident shall take charge. In routine
performance of duties, or at the scene of a police incident, officers shall recognize and
respect the position of the officer-in-charge by effectively and efficiently carrying out lawful
orders issued by that authority.

B. SENIOR OFFICER ASSUMING COMMAND. A senior officer may take command of a
situation by informing the officer in charge and others involved in the incident of his intent.
Such assumption of command shall be undertaken whenever the situation appears to the
senior officer to be beyond the control of the officer in charge, or when both officers are
involved in the same duty.
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C.

JUNIOR OFFICER ASSUMING COMMAND. An officer of equal or junior rank may take
command by informing the officer then in charge of his intent. Such assumption of command
shall be undertaken only when the officer in command is unable to perform his duties
because of physical or mental inability. An officer, regardless of rank, shall assume
command of a situation when so instructed by an officer of superior rank. An officer in
command of an operation shall maintain that responsibility until relieved by competent
authority.

2.01.6 CIVILIAN PERSONNEL

A

PERFORMING POLICE DUTIES. A civilian employee shall not be assigned to duties of
police nature, except for Services Officers assigned to specific duties. This section does not
restrict any employee from assisting, defending, or protecting other employees who are in
need of emergency assistance in the performance of their duties. If an emergency exists and
a female officer is not immediately available, a female civilian employee may:

1. Temporarily act as an observer during the care or detention of a female.

2. Act as a witness during the photographing of a female crime victim.

2.01.7 EMPLOYEE ORGANIZATION

A.

B.

EMPLOYER-EMPLOYEE RELATIONS. Employees have the right to form, join, and
participate in activities of employee organizations for the purpose of representation on all
matters of employer-employee relations. No employee shall be interfered with, intimidated,
restrained, coerced, or discriminated against because of his exercise of these rights.

MOU PROVISIONS. Wages, hours, and working conditions are governed by the existing
Memorandum of Understanding provisions for each of the various employee organizations.

2.01.8 SWORN MEAL AND BREAK PERIODS

A.

Uniformed officers may take a thirty-minute meal, exclusive of transportation, during the
course of the employee's normal working hours.

1. Meals shall be taken only after receiving clearance to do so from Communications.

2 Meals and breaks shall be taken in such a manner that the officer can respond in a timely
manner.

3. Meals and breaks shall be taken within their assigned beat. Any exceptions will be with
the express approval of a field supervisor, on a day-to-day basis.

4. No more than two marked units or four uniformed officers, excluding supervisors, may be
out at any one location. Motors paired after dark will be considered to be one unit.

2.01.9 WEIGHT ROOM

A

B.

C.

EMPLOYEES ONLY. The physical training room is for the use of current Department
employees only.

USE AT OWN RISK. Employees using the physical training room do so at their own risk.
Personnel using these facilities must recognize that an injury incurred on- or off-duty is not
automatically considered a work-related injury.

RULES FOR USE. Unsafe conditions or acts that may cause damage or injury will not be
tolerated. Employees shall use the physical training room in a safe manner.

2.01.10 PROPERTY DAMAGE

A

DEPARTMENT PROPERTY. An employee shall report promptly, through channels, to his
Division Commander or other responsible person, the loss or unserviceable condition of, or
damage to, any Department property issued or assigned to him.

f
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B. OTHER PROPERTY. Whenever possible, employees should request supervisory approval

prior to taking actions that may result in property damage. If there is an incident where
property damage occurs, the employee shall notify a supervisor of the incident and any
actions taken, and write a TPD 41 documenting how the property was damaged, the extent of
the damage, any notifications made, and efforts to secure the property.

SUPERVISORY RESPONSIBILITY. When notified of property damage, supervisors shall
make a notation in their log of the damage, any approvals given, and any action taken,
including completion of the Notification Card. The Supervisor shall make note of the
employee’s TPD 41 and forward it to the Personnel Division Commander. Photographs
should be taken whenever practical.

2.01.11 MISUSE OF PUBLIC RESOURCES

A. Department employees may not use or permit others to use public resources for personal

purposes or campaign activity. “Public resources” means any property or asset owned by the
City of Torrance, including, but not limited to, land, buildings, facilities, funds, equipment,
supplies, telephones, computers, vehicles, travel, and on-duty time.

2.01.12 MEMBERSHIPS AND SUBSCRIPTIONS

A. The Department will fund memberships and subscriptions in those professional organizations

that contribute to the exchange of related information in the furtherance of the mission and
goals of the Department. Involvement in organizations such as L.A. County Peace Officers
Association, California Peace Officers Association, International Association of Chiefs of
Police, California Narcotics Officers Association, California Juvenile Officers Association,
California State Division of International Association for Identification, Fraternal Order of
Police, and California Sexual Assault Investigators Association, are strongly supported and
encouraged, regardless of whether their cost is covered by the Department.

Whenever possible, subscriptions should be listed by rank/position rather than by named
individuals. Memberships in professional associations shall be limited to necessary
personnel actually assigned to related specialized duties.

. Memberships in and attendance at annual training conferences of International Association of

Chiefs of Police are limited to captains and above; and Federal Bureau of Investigation
National Academy Associates is limited to those who have completed the FBI National
Academy program.

JOHN J. NEU
CHIEF OF POLICE
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Standards of Conduct

319.1 PURPOSE AND SCOPE

This policy establishes standards of conduct that are consistent with the values and mission of
the Torrance Police Department and are expected of all department members. The standards
contained in this policy are not intended to be an exhaustive list of requirements and prohibitions
but they do identify many of the important matters concerning conduct. In addition to the provisions
of this policy, members are subject to all other provisions contained in this manual, as well as
any additional guidance on conduct that may be disseminated by this department or a member’s
supervisors. This policy is not intended to cover every possible type of misconduct.

319.2 POLICY

The continued employment or appointment of every member of the Torrance Police Department
shall be based on conduct that reasonably conforms to the guidelines set forth herein. Failure to
meet the gui;delihes:setfforth in this policy, whether on- or yoff-dut"y, may be cause for disciplinary
action.

319.3 DIRECTIVES AND ORDERS
Members shall comply with lawful directives and orders from any department supervisor or person
in a position of authority, absent a reasonable and bona fide justification.

319.3.1 UNLAWFUL OR CONFLICTING ORDERS

Supervisors shall not knowingly issue orders or directives that, if carried out, would result in a
violation of any law or department policy. Supervisors should not issue orders that conflict with
any previous order without making reasonable clarification that the new order is intended to
countermand the earlier order.

No member is required to obey any order that appears to.be in direct conflict with any federal
law, state law or local ordinance. Following a known unlawful order is not a defense and does not
relieve the member from criminal or civil prosecution or administrative discipline. if the legality of
an order is in doubt, the affected member shall ask the issuing supervisor to clarify the 'oj_r'der or
shall confer with a higher authority. The responsibility for refusal to obey rests with the member,
who shall subsequently be required to justify the refusal.

Unless it would jeopardize the safety of any individual, members who are presented with a lawful
order that is in conflict with a previous lawful order, department policy or other directive shall
respectfully inform the issuing supervisor of the conflict. The issuing supervisor is responsible
for either resolving the conflict or Clarifying that the lawful order is intended to countermand the
previous lawful order or directive, in which case the member is obliged to comply. Members who
are compelled to follow a conflicting lawful order after having given the issuing supervisor the

opportunity to correct the conflict, will not be held accountable for disobedience of the lawful order
or directive that was initially issued.
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The person countermanding the original order shall notify, in writing, the person issuing the original
order, indicating the action taken and the reason.

319.3.2 SUPERVISOR RESPONSIBILITIES
Supervisors and managers are required to follow all policies and procedures and may be subject
to discipline for:

(@) Failure to be reasonably aware of the performance of their subordinates or to provide
appropriate guidance and control.

(b) Failure to promptly and fully report any known misconduct of a member to his/her
immediate supervisor or to document such misconduct appropriately or as required
by policy.

(c) Directing a subordinate to violate a policy or directive, acquiesce to such a violation,
or are indifferent to any such violation by a subordinate.

(d) The unequal or disparate exercise of authority on the part of a supervisor toward any
member for malicious or other improper purpose.

319.4 GENERAL STANDARDS

Members shall conduct. themselves whether on- or off-duty, in accordance with the United States
and California: Constltutlons and all applicable laws, ordinances and rules enacted or established
pursuant to legal authority.

Members shall familiarize themselves with policies and procedures and are responsible for
compliance with each. Members should seek clarification and guidance from supervisors in the
event of any perceived ambiguity or uncertainty.

319.5 CAUSES FOR DISCIPLINE

The following are illustrative of causes for disciplinary action. This listis notintended to cover every
possible type of misconduct and does not preclude the recommendation of disciplinary action
for violation of other rules, standards, ethics and specific action or inaction that is detrimental to
efficient department service:

319.5.1 LAWS, RULES AND ORDERS

(@) Violation of, or ordering or instructing a subordinate to violate any policy, procedure,
rule, order, directive, requirement or failure to follow instructions contained in
department or City manuals.

(b) Disobedience of any legal directive or order issued by any department member of a
higher rank.

(c) Violation of federal, state, local or administrative laws, rules or regulations.

319.5.2 ETHICS

(@) Using ordisclosing one’s status as a member of the Torrance Police Department in any
way that could. reasonably be perceived as an attempt to gain influence or authority
for nondepartment business or activity.
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(b)  The wrongful or unlawful exercise of authority on the part of any member for malicious
purpose, personal gain, willful deceit or any other improper purpose.

(c) The receipt or acceptance of a reward, fee or gift from any person for service incident
to the performance of the member's duties (lawful subpoena fees and authorized work
permits excepted).

(d) Acceptance of fees, gifts or money contrary to the rules of this department and/or laws
of the state. Refer to the City of Torrance Gift and Gratuity Policy. See attachment:
Gift_and_Gratuity-30_2018.pdf

(e) Misappropriation or misuse of public funds, property, personnel or services.
()  Any other failure to abide by the standards of ethical conduct.

319.5.3 DISCRIMINATION, OPPRESSION, OR FAVORITISM

Unless required by law or policy, discriminating against, oppressing, or providing favoritism to
any person because of actual or perceived characteristics such as race, ethnicity, national origin,
religion, sex, sexual orientation, gender identity or expression, age, disability, economic status,
cultural group, veteran status, marital status, and any other classification or status protected
by law, or intentionally denying or impeding another in the exercise or enjoyment of any right,
privilege, power, or immunity, knowing the conduct is unlawful.

319.5.4 RELATIONSHIPS

(@) Unwelcome solicitation of a personal or sexual relationship while onduty or through
the use of one’s official capacity.

(b) Engaging in on-duty sexual activity, including but not limited to sexual intercourse,
excessive displays of public affection, or other sexual contact.

(c) Establishing or maintaining an inappropriate personal or financial relationship, as a
result of an investigation, with a known victim, witness, suspect, or defendant while a
case is being investigated or prosecuted, or as a direct result of any official contact.

(d) Associating with or joining a criminal gang, organized crime, and/or criminal syndicate
when the member knows or reasonably should know of the criminal nature of the
organization. This includes any organization involved in a definable criminal activity or
enterprise, except as specifically directed and authorized by this department.

(e) Associating on a personal, rather than official basis with persons who demonstrate
recurring involvement in serious violations of state or federal laws after the member
knows, or reasonably should know of such criminal activities, except as specifically
directed and authorized by this department.

(f) Participation in a law enforcement gang as defined by Penal Code § 13670.
Participation is grounds for termination (Penal Code § 13670).
319.5.5 ATTENDANCE

(a) Leaving the job to which the member is assigned during duty hours without reasonable
excuse and proper permission and approval.
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(b)
()
(d)

Unexcused or unauthorized absence or tardiness.
Excessive absenteeism or abuse of leave privileges.

Failure to report to work or to the place of assignment at the time specified and fully
prepared to perform duties without reasonable excuse.

319.5.6 UNAUTHORIZED ACCESS, DISCLOSURE OR USE

(@)

(b)
(c)

(d)
(e

(f)

Unauthorized and mappropnate intentional release of confidential or protected
information, materials, data, forms or reports obtained as a result of the member's
position with this department

1. Members of this department shall not disclose the name, address or image of
any victim of human trafficking exceptas. -authorized by law (Penal Code § 293).

Disclosing to any unauthorized person any actlve investigation information.

The use of any information, photograph, video or other recording obtained or accessed
asa result of employment or-appointment to this department for personal or financial
gain or wrthout the express authorization of the Chief of Pohce or the authorized
designee.

Loaning, selling, allowing unauthorized use, giving away or appropriating any Torrance
Police Department badge, uniform, identification card or department property for
personal use, personal gain or any other improper or unauthorized use or purpose.

Using department resources in association with any portion of an independent civil
action. These resources include, but are not limited to, personnel, vehicles, equipment
and nonsubpoenaed records.

All requests for records shall-be directed to the Records Division by using the
Appllcatlon for Release of Information, (TPD 263). The form may be filled out by the
person requestlng the report or by the Department employee accepting the request,
and forwarded to Records Division for fulfi liment.

319.5.7 EFFICIENCY

(@)
(b)
()

(d)
(e)

()

Neglect of duty.

Unsatisfactory work performance including, but not limited to, failure, incompetence,
inefficiency or delay in performing and/or carrying out proper orders, work assignments
or the instructions of supervisors wuthout a reasonable and bona fide excuse.

Concealing, attempting to conceal, removing or destroying defective or incompetent
work.

Unauthorized sleeping during on-duty time or assignments.

Failure to notify the Department of any change in residence address and contact

telephone numbers,within 7 days or as soon as practicable.

In order for the Department to contact employees when needed, and due to the
designation of all City employees as emergency workers, employees are required to
maintain personal telephone service and to prowde current telephone numbers to the
Department :
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319.5.8 PERFORMANCE

(a)

(b)

(c)

(d)

(e)

()

(9)

(h)

)

Failure to disclose or misrepresenting material facts, or making any false or misleading
statement on any application, examination form, or other official document, report or
form, or during the course of any workrelated investigation.

The falsification of any work-related records, making misleading entries or statements
with the intent to deceive or the willful and unauthorized removal, alteration,

destruction and/or mutilation of any department record, public record, book, paper or
document.

Failure to participate in, or giving false or misleading statements, or misrepresenting or
omitting material information to a supervisor or other person in a position of authority,
in connection with any investigation or in the reporting of any department related
business.

Being untruthful or knowingly making false, misleading or malicious statements that
are reasonably calculated to harm the reputation, authority or official standing of this
department or its members.

Disparaging remarks or conduct concerning duly constituted authority to the extent
that such conduct disrupts the efficiency of this department or subverts the good order,
efficiency and discipline of this department or that would tend to discredit any of its
members.

Unlawful gambling or unlawful betting at any time or any place and legal gambling or
betting under any of the following conditions:

1. While on department premises.

2. Atany work site, while onduty or while in uniform, or while using any department
equipment or system.

3. Gambling activity undertaken as part of an officers official duties and with the
express knowledge and permission of a direct supervisor is exempt from this
prohibition.

Inappropriate improper political activity including:

1. Unauthorized attendance while onduty at official legislative or political sessions.

2. Solicitations, speeches or distribution of campaign literature for or against any
political candidate or position while onduty or, on department property except

as expressly authorized by City policy, the memorandum of understanding, or
the Chief of Police.

Engaging in political activities during assigned working hours except as expressly
authorized by City policy, the memorandum of understanding, or the Chief of Police.

Any act on or offduty that brings discredit to this department.

319.5.9 CONDUCT

(a) Failure of any member to promptly and fully report activities on his/her part or the
part of any other member where such activities resulted in contact with any other law
Copyright Lexipol, LLC 2023/05/30, All Rights Reserved. Standards of Conduct - 210

Published with permission by Torrance Police Department

180



Torrance Police Department

TPD Policy Manual
TPD Policy Manual

Standards of Conduct

(b)

(e)
(®

(9)
(h)

(i)

@)

(k)

()

(m)

(n)

(0)

enforcement agency or that may result in criminal prosecution or discipline under this
policy.

Unreasonable and unwarranted force to a person encountered or a person under
arrest.

Exceeding lawful peace officer powers by unreasonable, unlawful or excessive
conduct.

Unauthorized or unlawful fighting, threatening or attempting to inflict unlawful bodily
harm on another.

Engaging in horseplay that reasonably could result in injury or property damage.

Discourtéous, disrespectful or discriminatory treatment of any member of the public
or any member of this department or the City.

Use of obscene, indecent, profane or derogatory language while onduty or in uniform.

Criminal, dishonest, or disgraceful conduct, whether on- or off-duty, that adversely
affects the member's relationship with this department.

Unauthorized possession of, loss of, or damage to department property or the property
of others, or endangering it through carelessness or maliciousness.

Attempted or actual theft of department property; misappropriation or misuse of public
funds, property, personnel or the services or property of others; unauthorized removal
or possession of department property or the property of another person.

Activity that is incompatible with a member’s conditions of employment or appointment
as established by law or that violates a provision of any memorandum of understanding
or contract to include fraud in securing the appointment or hire.

Initiating any civil action for recovery of any damages or injuries incurred in the course
and scope of employment or appointment without first notifying the Chief of Police of
such action, unless the Chief of Police is the subject.

Any other on or offduty conduct which any member knows or reasonably should know
is unbecoming a member of this department, is contrary to good order, efficiency or
morale, or tends to reflect unfavorably upon this department or its members.

Employees shall park their personal vehicles only in designated spaces. Personal
vehicles shall not be parked in spaces reserved for City vehicles. Long-term storage
of personal vehicles on City property is prohibited.

Any employee contacted by an outside investigating agency on matters concerning
arrests, incidents, or allegations against the Department or its personnel shall report
this contact immediately to the Personnel Division Commander. Nothing in this section
prevents any employee from retaining legal counsel.

319.5.10 SAFETY

(a)
(b)

Failure to observe or violating department safety standards or safe working practices.

Failure to maintain current licenses or certifications required for the assignment or
position (e.g., driver license, first aid).
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()

Unsafe or improper driving habits or actions in the course of employment or
appointment.

(d) Any personal action contributing to a preventable traffic collision.

'(e) Concealing or knowingly failing to report any on-the-job or work-related accident or
injury as soon as practicable but within 24 hours.

319.5.11 INTOXICANTS

(a) Reporting for work or being at ‘work while intoxicated or when the member’s ability to
perform assugned duties is impaired due to the use of alcohol, medication or drugs,
whether legal, prescribed or illegal.

(b) Possession or use of alcohol at any work site or while on-duty, except as authorized
inthe performance of an OffICIal assignment. A member who is authorized to consume
alcohol is not permltted to do so to such a degree that it may impair on-duty
performance

(c) Unauthorized possession, use of, or attempting to bring a controlled substance, illegal
drug or non-prescribed medication to any work site.
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320.1 PURPOSE AND SCOPE
The purpose of this policy is to provide guidelines for the proper use of department information
technology resources, including computers, electronic devices, hardware, software and systems.

320.1.1 DEFINITIONS f
Definitions related to this policy include:

Computer system - All computers: (on-site and portable), electronic devices, hardware, software,
and resources owned, leased, rented or licensed by the Torrance Police Department that are

provided for offi cnal use by its members This includes all access to, and use of, Internet Service
Providers (ISP) or other service providers provided by or through the Department or department
funding.

Hardware - Includes, but is not limited to, computers, computer terminals, network equipment,
electronic devices, telephones mcludmg cellular and satellite, pagers modems or any other
tangible computer device generally understood to comprise hardware.

Software - Includes; but is not limited to, all computer programs, systems and abplkications,
including shareware. This does not include files created by the individual user.

Temporary file, permanent file or file - Any electronic document, information or data residing
orlocated, in whole or in part, on the system including, but not limited to, spreadsheets, calendar
entries, appomtments tasks, notes, letters, reports, messages, photographs or videos.

320.2 POLICY

Itis the policy of the Torrance Police Department that members shall use information technology
resources, including computers, sthWare and systems, that are issued or maintained by the
Department in-a professional manner and in accordance with this policy.

320.3 PRIVACY EXPECTATION

Members forfeit any expectation of privacy with regard to emails, texts, or anything published,
shared, transmitted, or maintained through file-sharing software or any internet site that is
accessed, transmitted, received, or reviewed on any department computer system.

The Department reserves the right to access, audit, and disclose, for whatever reason, any
message, including attachments, and any information accessed, transmitted, received, or
reviewed over any technology that is issued or maintained by the Department, including the
department email system, computer network, and/or any information placed into storage on any
department system or device. This includes records of all keystrokes or Web-browsing history
made at any department computer or over any department network. The fact that access to a
database, service, or website requires a username or password will not create an expectation of
priVacy 'i,f; it ,isfa,ccessed{through department computers, electronic devices, or networks. '
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4011 PURPOSE AND SCOPE
This policy provides guidance to department members that affirms the Torrance Police
Department's commitment to policing that is fair and objective.

Nothing in this policy prohibits the use of specified characteristics in law enforcement activities
designed to strengthen the department's relationship with its diverse communities (e.g., cultural
and ethnicity awareness training, youth programs, community group outreach, partnerships).

401.1.1 DEFINITIONS
Definitions related to this policy include:

Bias-based policing - An inappropriate reliance on actual or perceived characteristics such as
race, ethnicity, national origin, religion, sex, sexual orientation, gender identity or expression,
economic status, age, cultural group, disability, or affiliation with any non-criminal group (protected
characteristics) as the basis for providing differing law enforcement service or enforcement (Penal
Code § 13519.4).

401.2 POLICY

The Torrance Police Department is committed to providing law enforcement services to the
community with due regard for the racial, cultural or other differences of those served. It is the
policy of this department to provide law enforcement services and to enforce the law equally, fairly,
objectively and without discrimination toward any individual or group.

401.3 BIAS-BASED POLICING PROHIBITED
Bias-based policing is strictly prohibited.

However, nothing in this policy is intended to prohibit an officer from considering protected
characteristics in combination with credible, timely and distinct information connecting a person or
people of a specific characteristic to a specific unlawful incident, or to specific unlawful incidents,
specific criminal patterns or specific schemes.

401.3.1 CALIFORNIA RELIGIOUS FREEDOM ACT

Members shall not collect information from a person based on religious belief, practice, affiliation,
national origin or ethnicity unless permitted under state or federal law (Government Code §
8310.3).

Members shall not assist federal government authorities (Government Code § 8310.3):

(@) In compiling personal information about a person’s religious belief, practice, affiliation,
national origin or ethnicity.

(b) By investigating, enforcing or assisting with the investigation or enforcement of any
requirement that a person register with the federal government based on religious
belief, practice, or affiliation, or national origin or ethnicity.
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401.4 MEMBER RESPONSIBILITIES

Every member of this department shall perform his/her duties in a fair and objective manner and
is responsible for promptly reporting any suspected or known instances of bias-based policing to
a supervisor. Members should, when reasonable to do so, intervene to prevent any biased-based
actions by another member.

401.4.1 REASON FOR CONTACT
Officers contacting a person shall be prepared to articulate sufficient reason for the contact,
independent of the protected characteristics of the individual.

To the extent that written documentation would otherwise be completed (e.g., arrest report, field
interview (F1) card), the involved officer should include those facts giving rise to the contact, as
applicable.

Except for required data-collection forms or methods, nothing in this policy shall require any officer
to document a contact that would not otherwise require reporting.

401.4.2 REPORTING OF STOPS

Commencing April 1, 2023, unless an exception applies under 11 CCR 999.227, an officer
conducting a stop of a person shall collect the data elements required by 11 CCR 999.226 for
every person stopped and prepare a stop data report. When multiple officers conduct a stop, the
officer with the highest level of engagement with the person shall collect the data elements and
prepare the report (11 CCR 999.227).

If multiple agencies are involved in a stop and the Torrance Police Department is the primary
agency, the Torrance Police Department officer shall collect the data elements and prepare the
stop data report (11 CCR 999.227).

The stop data report should be completed by the end of the officer’s shift or as soon as practicable
~ (11 CCR 999.227).

401.5 SUPERVISOR RESPONSIBILITIES

Supervisors should monitor those individuals under their command for compliance with this policy
and shall handle any alleged or observed violations in accordance with the Personnel Complaints
Policy.

. (a) Supervisors should discuss any issues with the involved officer and his/her supervisor
in a timely manner.

(b) Supervisors shall initiate investigations of any actual or alleged violations of this policy.

(c) Supervisors should take prompt and reasonable steps to address any retaliatory action
taken against any member of this department who discloses information concerning
bias-based policing.

401.6 REPORTING TO CALIFORNIA DEPARTMENT OF JUSTICE
The Personnel Division Commander shall ensure that all data required by the California
Department of Justice (DOJ) regarding complaints of racial bias against officers is collected and
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provided to the Records Administrator for required reporting to the DOJ (Penal Code § 13012;
Penal Code § 13020). See the Records Division Policy.

Supervisors should ensure that data stop reports are provided to the Records Administrator for
required annual reporting to the DOJ (Government Code § 12525.5) (See Records Bureau Policy).

Government Code 12525.5 requires this collection of data for agencies with sworn officers
between 1-333 beginning in January of 2022. The first report shall be issued by April 1, 2023.

401.7 TRAINING
Training on fair and objective policing and review of this policy should be conducted as directed
by the Professional Standards Division.

(@) All sworn members of this department will be scheduled to attend Peace Officer
Standards and Training (POST) approved training on the subject of racial profiling.

(b) Pending participation in such POST approved training and at all times, all members
of this department are encouraged to familiarize themselves with and consider racial
and cultural differences among members of this community.

(c) Each sworn member of this department who received initial racial profiling training will
thereafter be required to complete an approved refresher course every five years, or
sooner if deemed-necessary, in order to keep current with changing racial, identity and
cultural trends (Penal Code § 13519.4(i)).
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CITY

TORRANCE

OFFICE OF THE CITY MANAGER

Aram Chaparyan Danny E. Santana
City Manager Assistant City Manager
310/618-5880
DSantana@TorranceCA.Gov

March 15, 2023

Sent via USPS First Class Mail

Blake Williams

RE: LETTER OF FINDINGS
Dear Officer Williams:

Upon the authority of the City Manager, I am the designated Administrative Conference
Chair in this matter. The purpose of this letter is to inform you that I concur with the
recommendation of the Police Chief that you should be terminated from your employment as a
Police Officer with the City of Torrance Police Department.

L AUTHORITIES UPON WHICH THE DISCIPLINE IS BASED

Your termination is based on your violation of the following rules, regulations, orders
and/or policies, any of which, standing alone, or in combination with any other, warrants your
termination:

1. Torrance Municipal Code, Chapter 4, Article 47, Section 14.47.1

A department head, with approval of the City Manager, for misconduct, incompetency,
inefficiency, failure to perform duties or to observe the rules and regulations of his [or her]
department or of the City: c) May discharge any such employee.

A. CHARGES REGARDING MAY 17,2021 USE OF FORCE

2. General Operations (Use of Force) Lexipol Policy 300.3

Officers shall use only that amount of force that reasonably appears necessary given the
facts and totality of the circumstances known to or perceived by the officer at the time of
the event to accomplish a legitimate law enforcement purpose (Penal Code § 835a).
[Department Policy defines deadly force as, “Any use of force that creates a substantial
risk of causing death or serious bodily injury, including but not limited to the discharge of
a firearm (Penal Code § 835a), See Definitions, Lexipol Policy 300.1.1.]
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The reasonableness of force will be judged from the perspective of a reasonable officer on
the scene at the time of the incident. Any evaluation of reasonableness must allow for the
fact that officers are often forced to make split-second decisions about the amount of force
that reasonably appears necessary in a particular situation, with limited information and in
circumstances that are tense, uncertain, and rapidly evolving.

Given that no policy can realistically predict every possible situation an officer might
encounter, officers are entrusted to use well-reasoned discretion in determining the
appropriate use of force in each incident. Officers may only use a level of force that they
reasonably believe is proportional to the seriousness of the suspected offense or the
reasonably perceived level of actual or threatened resistance (Government Code §
7286(b)).

It is also recognized that circumstances may arise in which officers reasonably believe that
it would be impractical or ineffective to use any of the approved tools, weapons, or methods
provided by the Department. Officers may find it more effective or reasonable to improvise
their response to rapidly unfolding conditions that they are confronting. In such
circumstances, the use of any improvised device or method must nonetheless be objectively
reasonable and utilized only to the degree that reasonably appears necessary to accomplish
a legitimate law enforcement purpose.

General Operations (Use of Force to Effect an Arrest) Lexipol Policy 300.3.1

Any peace officer may use objectively reasonable force to effect an arrest, to prevent
escape, or to overcome resistance. A peace officer who makes or attempts to make an arrest
need not retreat or desist from his/her efforts by reason of resistance or threatened
resistance on the part of the person being arrested; nor shall an officer be deemed the
aggressor or lose his/her right to self-defense by the use of reasonable force to effect the
arrest, prevent escape, or to overcome resistance. Retreat does not mean tactical
repositioning or other de-escalation techniques (Penal Code § 835a).

Deadly Force Applications Lexipol Policy 300.4
Use of deadly force is justified in the following circumstances:

(a) An officer may use deadly force to protect him/herself or others from what he/she
reasonably believes would be an imminent threat of death or serious bodily injury.

(b)  An officer may use deadly force to stop a fleeing subject when the officer has
probable cause to believe that the person has committed, or intends to commit, a felony
involving the infliction or threatened infliction of serious bodily injury or death, and the
officer reasonably believes that there is an imminent risk of serious bodily injury or death
to any other person if the subject is not immediately apprehended. Under such
circumstances, a verbal warning should precede the use of deadly force, where feasible.
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Imminent does not mean immediate or instantaneous. An imminent danger may exist even
if the suspect is not at that very moment pointing a weapon at someone. For example, an
imminent danger may exist if an officer reasonably believes any of the following:

1. The person has a weapon or is attempting to access one and it is reasonable to
believe the person intends to use it against the officer or another. o3

2. The person is capable of causing serious bodily injury or death without a weapon
and it is reasonable to believe the person intends to do so.

§. General Operations (When Pursuit Intervention is Authorized) Lexipol Policy 307.6,
Intervention Standards, Lexipol Policy 307.6.2 (b)

Whenever practicable, an officer shall seek approval from a supervisor before employing
any intervention to stop the pursued vehicle. In deciding whether to use intervention tactics,
officers/ supervisors should balance the risks of allowing the pursuit to continue with the
potential hazards to the public arising from the use of each tactic, the officers, and persons
in or on the pursued vehicle to determine which, if any, intervention tactic may be
reasonable.

Any intervention tactic, depending upon the conditions and circumstances under which it
is used, may present dangers to the officers, the public, or anyone in or on the vehicle being
pursued. Certain applications of intervention tactics may be construed to be a use of force,
including deadly force, and subject to the policies guiding such use. Officers should
consider these facts and requirements prior to deciding how, when, where, and if an
intervention tactic should be employed.

(b) The PIT [Pursuit Intervention Technique: “A low speed tactic intentionally applied to
cause the suspect vehicle to spin out and terminate the pursuit.” See Definitions, Lexipol
Policy 307.3.1] should only be used after giving consideration to the following: 1. The
technique should only be used by officers who have received training in the technique,
including speed restrictions. 2. Supervisory approval should be obtained before using the
technique. 3. The need to immediately stop the suspect vehicle reasonably appears to
outweigh the risks of injury or death to occupants of the suspect vehicle, officers, or other
members of the public. 4. It reasonably appears the technique will terminate or prevent the
pursuit,

B. CHARGES FOR DISCRIMINATORY TEXT MESSAGING
RULES THAT APPLY REGARDLESS OF DATE CONDUCT OCCURRED:
1. Law Enforcement Code of Ethics, Policy 104
I WILL keep my private life unsullied as an example to all...

I RECOGNIZE the badge of my office as a symbol of public faith, and I accept it as a
public trust to be held so long as I am true to the ethics of the police service.

3031 Torrance Boulevard e Torrance, California 90503 e Telephone 310/618-5880 ¢ Fax 310/618-5891
Visit Torrance’s home page: hitp://www.TorranceCA.Gov 189




Blake Williams
March 15, 2023
Page 4 of 16

2. City of Torrance Anti-Harassment Policy
a. 34.10a- Protected Classifications

...Harassment can consist of virtually any form or combination of verbal,
physical, visual or hostile work environment conduct. It need not be
explicit, nor even specifically directed at the victim...

b. 34.10d- Visual or Written Harassment

The display or circulation of offensive or derogatory visual or written
material related to race, religious creed, color, national origin, ancestry,
mental disability, medical condition, genetic information, marital status,
sex, gender, gender identity, gender expression, age for individuals over 40
years of age, military and veteran status, and sexual orientation. This may
include, but is not limited to, posters, cartoons, drawings, graffiti, reading
materials, computer graphics or electronic media transmissions.

¢. 134.05- Anti-Harassment Procedure

All persons shall immediately report any evidence of discriminatory
harassment or complaints regarding sexual harassment made to them or
which they have directly observed, whether or not reported by the employee
who is the object of the harassment to their supervisor, manager, or to the
Human Resources Division...

d. 134.15- Employees’ Responsibilities

Report any conduct which fits the definition of discriminatory harassment
to their immediate supervisor or appropriate authority figure.

RULES THAT APPLY TO CONDUCT OCCURRING ON OR BEFORE
APRIL 7, 2019:
3. General Order 1.10 — Policing Philosophy
a. 1.10.3(B) — Service to the Community

The rules and regulations of the Department regarding police service in general,
and public contact specifically, shall be as follows:

Z: A police department employee shall maintain a professional attitude and
demeanor that will not in any manner communicate any personal prejudices;
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4, Members of the Department shall avoid behavior which would tend to bring
about criticism of the Department. Conduct, whether on or off duty, shall
be such as to merit the respect and confidence of the public.

4. General Order 2.01.1(A) — Employee Rules and Regulations

It is the duty of all employees to familiarize themselves with and abide by
Department rules and regulations. Employees who fail to comply are subject to
disciplinary action up to and including termination. Department employees shall:

4, Conduct themselves in a manner that does not create a conflict of interest
with or is detrimental to the Department.

5. General Order 2.33 — Social Media
a. 2.33.1(D) — Prohibited Speech, Expression, and Coirduct

To meet the Department’s safety, performance, and public-trust needs, the
following is prohibited unless the speech is otherwise protected...:

2. Speech or expression that, while not made pursuant to an official duty, is
significantly linked to, or related to, the Torrance Police Department and
tends to compromise or damage the mission, function, reputation, or
professionalism of the Torrance Police Department or its employees;

3. Speech or expression that could reasonably be foreseen as having a negative
impact on the credibility of the employee as a witness. For example, posting
statements or expressions to a website that glorify or endorse dishonesty,
unlawful discrimination, or illegal behavior;

3. Speech or expression that is contrary to the Mission Statement or Core
Values of the Torrance Police Department.

RULES THAT APPLY TO CONDUCT OCCURRING ON OR AFTER
APRIL 9, 2019:

6. Standards of Conduct (General Standards) Lexipol Policy 319.4

Members shall conduct themselves, whether on- or off-duty, in accordance with the United
States and California Constitutions and all applicable laws, ordinances and rules enacted
or established pursuant to legal authority. Members shall familiarize themselves with
policies and procedures and are responsible for compliance with each. Members should
seek clarification and guidance from supervisors in the event of any perceived ambiguity
or uncertainty.
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IL.

7. Standards of Conduct (Causes for Discipline) Policy 319.5.1(a) — Laws, Rules, and

Orders

(a) Violation of, or ordering or instructing a subordinate to violate any policy,
procedure, rule, order, directive, requirement or failure to follow instructions
contained in department or City manuals.

Standards of Conduct (Performance) Lexipol Policy 319.5.7(i) — Actions that
Discredit Torrance Police Department Any act on or off duty that brings discredit to this
department.

. Standards of Conduct (Conduct) Lexipol Policy 319.5.8

63) Discourteous, disrespectful, or discriminatory treatment of any member of the
public or any member of this department or the City.

(2) Use of obscene, indecent, profane, or derogatory language while on-duty or in
uniform.

(m)  Any other on- or off-duty conduct which any member knows or reasonably should
know is unbecoming a member of this department, is contrary to good order,
efficiency, or morale, or tends to reflect unfavorably upon this department or its
members.

. Employee Speech, Expression, and Social Networking Lexipol Policy 1021.4 -

(Prohibited Speech, Expression and Conduct)

(b) Speech or expression that, while not made pursuant to an official duty, is significantly
linked to, or related to, the Torrance Police Department and tends to compromise or
damage the mission, function, reputation or professionalism of the Torrance Police
Department or its employees.

(c) Speech or expression that could reasonably be foreseen as having a negative impact on
the credibility of the employee as a witness. For example, posting statements or expressions
to a website that glorify or endorse dishonesty, unlawful discrimination or illegal behavior.

(e) Speech or expression that is contrary to the canons of the Law Enforcement Code of
Ethics as adopted by the Torrance Police Department.

FACTS SUPPORTING THE CHARGES

A. FACTS RELATED TO MAY 17,2021 USE OF FORCE

I base my decision on the facts and circumstances that were established by the

administrative investigation PD2021-006, which are summarized here:
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Redacted (Penal Code sections 832.7(b)(7) & 13510.85(b))

B. FACTS RELATED TO YOUR DISCRIMINATORY TEXT MESSAGING

Between February and March 2020, TPD detectives conducted an investigation into a
vandalism report filed by an individual whose vehicle was vandalized in the process of being
impounded. Detectives determined that two TPD officers - Cody Weldin and Christopher Tomsic -
were suspects for the vandalism. On March 3, 2020, the investigation was reassigned to
Crimes Against Persons Sergeant J. Masalcas who was assisted by Special Investigations Unit
Sergeant J. Taylor. During Sergeant Masalcas’ investigation, he obtained a search warrant for the
contents of the personal cellphones of Weldin and Tomsic. Upon the successful extraction of
information from the phones, Sergeants Masalcas and Taylor found evidence implicating both
officers in the vandalism incident. Detectives submitted the completed criminal investigation to
the Los Angeles District Attorney’s Office and requested the filing of criminal charges on both
officers.

3031 Torrance Boulevard e Tt;lTance, California 90503 e Telephone 310/618-5880 e Fax 3]0;’618~Ss9l
Visit Torrance’s home page: http://www.TorranceCA.Gov 193




Blake Williams
March 15, 2023
Page 8 of 16

On or about August 16, 2021, the Los Angeles County District Attorney’s Office
(“LADA”) notified TPD that concerning electronic messages were discovered on the officers’
cellphones. Allegedly, multiple TPD officers exchanged these concerning electronic messages.
The LADA’s analysis revealed approximately 390 messages containing or referencing
discriminatory topics, including but not limited to anti-Semitic, racist, homophobic, and
transphobic remarks. The LADA identified you as one of the officers involved in the exchange of
these messages. TPD subsequently opened an administrative investigation into the LADA’s
concerns.

The data revealed that during the period from approximately June 2018 through
September 2019, while both on and off duty, you sent or interacted with (for example, by ‘liking’,
commenting upon, or otherwise reacting to) multiple text messages that contained biased,
discriminatory, racially/ethnically insensitive, and otherwise inappropriate text messages to other
members of TPD. The texts were as follows:!

6/21/2018 Officer Dempsey messaged “The Boys™? a meme of an image altered to appear
as if it were from then President Donald Trump’s Twitter account. The image
contained a photo of a young Hispanic boy in a cage with the caption, “The
first Space Force cargo containers are already being loaded for orbital storage.
Godspeed Alejandro.” You responded, “Awesome”.

7/4/2018 You messaged The Boys an image of an adult male in Blackface. You
(on-duty) captioned the post, “I googled dingleberry and this popped up. Way funnier.”

7/5/2018 You messaged The Boys an image of two Black males fighting or wrestling,
(on-duty) with the caption, “Hey [Officer Chris] Young, every day you don’t work out,
just know some gorilla looking fuck is getting it in over in the shadow lands.”

7/19/2018 You messaged The Boys, “Lance prob called him a motor fag too”.

8/23/2018 You messaged The Boys, “Bro...not a good idea. The big brown war machine
would not be pleased. Generations of field work has left his knees numb and
calloused.” You subsequently texted, “[Officer] Omar [Alonso]’s people excel
at fence hopping too”.

10/9/2018 Officer Alonso posted a photo of an officer appearing to be joyfully walking,
with the caption “Actual video of Tomsic leaving ITS this morning”. You
responded, “Fact”. Officer Chandler replied, “What is ITS”, to which you
responded, “Computer fags”.

! This does not represent an exhaustive list of the text messages that you cxchanged or that are inappropriate on multiple levels.

This is however a list of messagcs that were most clearly mappropnate and in which you actively participated.
2 Current members of “The 3 A - PR edacted (Penal Code sections 832.7(b)(7) & 13510.85(b))

Redacted (Penal Code sectlon 832 7(b)(7) & 13510.85(b))
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11/2/2018 Officer Young messaged The Boys an image of Amy Schumer with the
caption, “Posting a pic of Amy Schumer to help my niggas stay strong for No
Nut November (day 2/30).” You replied, “Hahaha that is an ugly snob of a
cunt”.

11/4/2018 You messaged The Boys an image of the scene of a lynching, stating: “They
missed this on mine”, in a text thread discussing an image you had posted on
Facebook that had not been discovered by TPD. The image included one or
more Black males who had been hung, and one apparently deceased Black
male down on the ground, with a group of older White males looking on. You
followed up the image with a second text that said, “hanging with the homies”.

11/8/2018 Officers in The Boys were discussing the department’s hiring of new officers.
You messaged, “Did we hire a fhagget” and “A fagzola”?

3/27/2019 You messaged The Boys an image of a cartoon mouse with the caption, “When
you fart next to the Jewish kid, and realize you just gassed the Jews.”

8/20/2019 You messaged The Boys a cartoon of one person offering another person
shrimp. In the photo, the person being offered the shrimp says “Sorry, I’'m
Jewish.” The person offering the shrimp says, “No, it’s free.” Officer Alonso
replied, “lol”.

9/10/2019 You texted Officers Alonso, Kamischke, Satterfield, Uh, and Weldin the link
(on-duty) to a WikiHow article titled, “How to Tie a Noose”.

To obtain your responses to the allegations, interviewers attempted several times to
schedule an interview with you. Your attorney, Mr. Corey Glave, wrote on your behalf that, "on
advice of counsel, and given his current military status (and the legal impact of that status/order),
[you declined investigators’] invite to participate in an interrogation related to this matter." The
investigation was completed based on the information available.

II. ANALYSIS

In Skelly v. State Personnel Board (1975) 15 Cal.3d 194, the California Supreme Court
stated that the “overriding consideration” when addressing whether a public employer has imposed
an appropriate level of discipline is “the extent to which the employee’s conduct resulted in, or if
repeated, is likely to result in, ‘harm to the public service.”” (/d. at 218.) “Other relevant factors
include the circumstances surrounding the misconduct and the likelihood of its recurrence.” (/d.)
In your particular case, the principles set forth in Ske/ly amply support your termination. In fact,
the period between June 2018 and September 2019 establishes an ongoing pattern of misconduct
and policy violations, which is compounded by your misconduct on or about May 17, 2021.
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A. YOU ENGAGED IN INEXCUSABLE MISCONDUCT

Your R RIOEEREE nd involvement in discriminatory text messaging

with other TPD officers demonstrates a lack of sound decision-making and reckless conduct that
calls into question your fitness for duty as a police officer.

Redacted (Penal Code sections 832.7(b)(7) & 13510.85(b))

You further demonstrated your disregard for your duties to the public through your
engagement in blatantly discriminatory text messages with other TPD officers. You sent, received,
and otherwise interacted with/responded to multiple blatantly discriminatory text messages from
other members of TPD for over a year. You made “jokes™ about photos of blackface and lynching
and regularly used homophobic slurs in conversation with your colleagues. The casual use of these
terms between you and the other officers indicates that this type of conduct was not unusual
between you. Such racist and homophobic language has no place in this Department. Whether or
not these messages were intended as “jokes” does not exempt them from the City’s harassment
policies. In fact, the policy clearly defines visual/written harassment as “The display or circulation
of offensive or derogatory visual or written material related to race, religious creed, color, national
origin, ancestry...” among other protected classifications. The content of the text messages in
question here clearly fall within these parameters. By engaging in these messages, you engaged in
inappropriate speech and unprofessional conduct in violation of multiple City policies, including
Policy Nos. 319.5.1(a), 319.5.7(i), 319.5.8(f),(g),(m), and 1021.4(b), and former General Orders
1.10.3(B), 2.01.1(A), and 2.33.1(D). This conduct also violated the City’s Anti-Harassment Policy.
Moreover, you should have reported any discriminatory messages you received by a fellow officer
as soon as you received it.
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This Department relies on its officers to uphold the highest standards of conduct to
maintain positive relationships and preserve the trust we have with the community we serve. Your
and demonstrated bias in the text messaging erodes that trust
and smears the reputation of this Department. This Department already experienced the damage
to its reputation when the news media published what were then unverified accounts of these text

messages starting in August 2021. Now that the investigation has substantiated at least some of
the allegations, the breach in community trust is cemented.

B. YOUR MISCONDUCT WARRANTS TERMINATION OF YOUR
EMPLOYMENT

Peace officers are held to the highest standards of conduct. (See, e.g., Ackerman v. State
Personnel Board (1983) 145 Cal.App.3d 395, 440. Your conduct here causes irreparable harm to
the public service and reveals that you are unfit to serve as a peace oficer.

“In determining whether a penalty imposed on a government employee is appropriate, the
overriding consideration is the actual or potential harm to the public service.” (Schmitt v. City of

Rialto (1985) 164 Cal.App.3d 494, 503; Boctor v. Los Angeles Metropolitan Transit Authori
(1996) 48 Cal.App.4th 560, 574-575.) Redacted (Penal Code sections 832.7(b)(7) & 13510.85(b))

Redacted (Penal Code sections 832.7(b)(7) & 13510.85(b))

Redacted (Penal Code sections 832.7(b)(7) & 13510.85(b))

Furthermore, regarding your discriminatory text messaging, TPD Policy 401.2 notes that
it is the policy of this Department to serve the community equally, fairly, and objectively in both
the enforcement of the law and provision of law enforcement services. Policy 401.3 strictly
prohibits bias-based policing. These provisions are consistent with the growing number of laws
being enacted by the California Legislature that also aim to curtail bias in peace officers. Notably,
SB 2° modifies the definition of “serious misconduct” to include at a minimum, “Demonstrating
bias on the basis of any legally protected status, in violation of law or department policy, or in a

manner inconsistent with a peace officer’s obligation to carry out their duties in a fair and unbiased
manner”.

Based on the record of text messages you sent, received, and responded to, your fitness to
serve in a bias-free manner can no longer be relied upon. Rather, I share Chief Hart’s fear that
there are discriminatory motivations behind all your actions, which could open the Department to
liability, and moreover, subject innocent members of the public to unfair treatment due to your
own personal prejudices. You and certain other officers openly discussed lynching Black people,
“joked” about racial stereotypes involving Hispanic people, and used homophobic slurs.

__*Penal Code Section 13510.8(a)(5).
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It is self-evident that messaging like that which you participated in is inconsistent with
peace officer employment. You also already received cultural awareness training covering this
type of conduct. Notwithstanding the training, you proceeded to engage in discriminatory
messaging on numerous occasions for over a year, including using homophobic slurs and sending
images of Blackface. Lesser disciplinary measures are inadequate under the circumstances.

Moreover, the content of these messages damages your credibility as a witness and
therefore your usefulness as an officer. An officer who lacks the ability to be a credible witness is
unable to perform one of the essential functions of the job, i.e., to testify truthfully and competently
in a court of law. Because the records of an officer’s bias is potentially discoverable pursuant to a
Pitchess motion under Evidence Code sections 1043-1045, and even potentially pursuant to a
Public Records Act request under Penal Code section 832.7(b)(1)(D), it is reasonable to conclude
that your conduct renders you ineffective as a prosecution witness.

In summary, you have breached the public’s trust and I can no longer count on

Redacted (Penal Code sections 832.7(b)(7) & 13510.85(b)) nor engagc i!’l professional C(}nduct or to act in an
Redacted (Penal Code sections 832.7(b)(7) & 13510.85(b))

you to
unbiased-manner when carrying out your duties.

Redacted (Penal Code sections 832.7(b)(7) & 13510.85(b))

B On top of that, you have demonstrated a willingness to engage in racist,
unprofessional, and offensive conduct that undercuts the mission of this Department. For these
reasons, Chief Hart indicated that he lost all confidence in you and believes that termination is the
appropriate discipline for your misconduct. [ agree that termination is the appropriate level of
discipline in light of the facts and circumstances present here.

IV. WORK HISTORY

You were hired by the City on November 9, 2015 as a Police Officer. Your last
performance review indicates that your performance has been generally rated as “outstanding”.

V. DISCIPLINARY RECORD

ey | .
Discipline | DateIssued Date of Incident & Sustained Violations

1-Day Suspension January 17, 2019 August 5, 2018 - vehicle pursuit

Violation TPD Policy 307.2 - Drive with
due regard and caution for the safety of all
persons using highway as required by
20156 VC.

|
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Discipline Date Issued Date of Incident & Sustained Violations

Violation TPD Policy 307.2.3(a) — Pursuit
speeds have become unreasonably unsafe
for the surrounding conditions.

Violation TPD Policy 307.2.3(b) — Pursuit
speeds have exceeded the driving ability
of the officer.

Written Reprimand May 20, 2020 May 11, 2020 — discourteous comments

Violation TPD Policy 319.5.7(i) —
Conduct: Any act on or off duty that
brings discredit to the department.

Violation TPD Policy 319.5.5 (f) —
Conduct: Discourteous, disrespectful, or
discriminatory treatment of any member
of the public or any member of this
department or the City.

VI. EMPLOYEE’S RESPONSE AND ADMINISTRATIVE CONFERENCE CHAIR

ASSESSMENT

An in-person administrative conference was held on this matter on February 14, 2023. You,
your attorney, Corey W. Glave, Police Chief Jeremiah Hart, and Lt. Michael Chance were all in
attendance. At the administrative conference, I offered both you and your attorney an opportunity
to provide me with additional information to consider before making my decision.

After reserving further discovery rights and alleging that I would not likely be changing
Chief Hart’s recommendation, your attorney turned his attention to the warrant that was associated
with the origin of the text messages, stating that Court orders and the Police Officer Bill of Rights
were violated by the Police Department. Although the City of Torrance cannot speak to the actions
of the LADA, it is my understanding that in Anthony Chavez, et al. v. Torrance Police Department
(Case No. BH014005 Memorandum of Decision) most, if not all, of the arguments raised by
Mr. Glave during your administrative conference were set forth in a Motion to Suppress which
was denied in its entirety by the Court last August. A true and correct copy of the Memorandum
of Decision is attached hereto as Attachment A and incorporated by reference herein. In summary,
the Court found that Penal Code section 1546.4 does not require suppression of the evidence in
this matter, that the search warrant at issue did not violate section 1546.1(d)(1), that the
Department’s pending administrative investigation does not violate section 1546.1(d)(2),
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and that the City did not violate Judge Amy N. Carter’s order by reviewing Petitioners’ messages
or providing the messages to the DA’s office. The Court also ruled that Mr. Glave was not entitled
to the return of his attorney-client communications which were captured in the search warrant
data.*

Mr. Glave commented that you did not receive materials other officers had, including the
compendium elements related to interviews of Sergeants Masalcas and Taylor and a PowerPoint
presentation®.

Mr. Glave asserted that you are being disciplined for conduct that is not illegal, that took
place two to three years ago and for actions that do not reflect who you are, resulting in “knee jerk
reactions” despite outstanding marks on your evaluations and work ethic. I note that the threshold
for employee discipline is not illegal conduct but violation of City and/or Department policy.

Lastly, Mr. Glave reiterated that this case should not result in termination and that you
should be given a chance to see if you repeat such behavior.

VII. ADMINISTRATIVE CONFERENCE CHAIR FINDING

Officer Williams, I am wholeheartedly disappointed as the Administrative Conference
Chair in rendering this decision in a case involving a Torrance Police Department Officer, |l
dacted (Penal Code sections 832.7(b)(7) & 13510.85(b))
nemesey or the sending, receiving and responding to discriminatory messaging.
You made some regrettable decisions in the manner in which you [ RR i
and in actions to send, receive, and respond to such messaging, and you also failed to report the
misconduct of others. In your role as a Police Officer, the City and the public entrusted you to
follow the regulations and policies of the Torrance Police Department. and the City of Torrance.
The City and the Department expect you to follow policy and training and to regard all members
of the public with the same level of respect, no matter their race, religion, creed or sexual
orientation (among other protected classifications). The public relies on police officers for
assistance in emergencies and life-threatening situations. Your engagement in the above-described
behavior calls into question your ability to deliver such services in a safe and unbiased manner.
You betrayed the trust placed in you as a Police Officer and displayed a blatant disregard of your
duty to uphold values so paramount to law enforcement and basic human dignity. As a Police
Officer, you swore to protect and serve not just select members of the Torrance community, but
the entire community, all differences aside. Your conduct is unacceptable and unbecoming of a
Police Officer. Therefore, [ concur with the recommendation of the Police Chief that you be
terminated effective March 15, 2023.

Redacted (Penal Code se

“ It should be noted that I did not rely upon any attorney-client privileged communications in making the decision to
uphold your termination.
5 After the administrative con ference, I inquired whether you received the alleged missing material and it was

confirmed that you were, in fact, provided with a// materials upon which the recommendation for discipline was
based.
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Blake Williams
March 15, 2023
Page 15 of 16

VIII. ATTACHMENTS

Attachment A: Anthony Chavez, et al. v. Torrance Police Department,
Case No. BH014005 Memorandum of Decision

IX. APPEAL RIGHTS

You have the right to appeal this decision to the Civil Service Commission pursuant to
Section 14.47.8 of the Torrance Municipal Code. A request to have this matter reviewed must be
submitted to Ms. Brianne Cohen, Civil Services Manager, in writing within ten (10) days of the
date of this letter.

You may submit your written response by email; U.S. first class mail, overnight mail,
delivery courier or other personal delivery; or fax: CivilServiceCommission@TorranceCA.Gov;
City of Torrance, Civil Service Commission, ATTN: Brianne Cohen, Civil Service Manager,
3231 Torrance Blvd., Torrance, CA 90503; FAX (310) 618-2726.

Sincerely,

&

Danny E. Santana
Assistant City Manager
Administrative Conference Chair

cc: Jeremiah Hart, Police Chief
Hedieh Khajavi, Human Resources Director
Brianne Cohen, Civil Services Manager
Corey Glave, Attorney for Employee
Human Resources Division — Personnel File

3031 Torrance Boulevard e Torrance, California 90503 e Telephone 310/618-5880 e Fax 310/618-5891
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Blake Williams
March 15, 2023

Page 16 of 16
PROOF OF SERVICE
STATE OF CALIFORNIA )
COUNTY OF LOS ANGELES )ss
CITY OF TORRANCE )

I am employed with the City of Torrance, California.

I am over the age of eighteen and not a party to the attached action. My business
address is 3031 Torrance Boulevard, Torrance, California 90503.

On March 15, 2023, 1 deposited in the United States mail a letter and attachment
regarding Administrative Conference Findings to:

Blake Williams

by placing a true and correct copy thereof in a sealed, postage prepaid envelope,

first class mail, addressed as follows:

O1 Address

I declare under penalty of perjury under the laws of the State of California and of

the United States of America that the foregoing is true and correct.

Executed this 15th day of March 2023 at Torrance, California.

=B

Danny E. Santana
Administrative Conference Chair

3031 Torrance Boulevard e Torrance, California 90503 e Telephone 310/618-5880 e Fax 310/618-5891
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PEACE OFFICER STANDARDS ACCOUNTABILITY ADVISORY BOARD
MEETING

January 16, 2025
AGENDA
9:00 AM

Meeting Location: 860 Stillwater Road, West Sacramento, CA 95605

The Peace Officer Standards Accountability Advisory Board (Board) operates under the
requirements set forth by the Bagley-Keene Open Meeting Act (Bagley-Keene) under
Government Code sections 11120 through 11132. Bagley-Keene generally requires that the
Board publicly notice meetings, prepare agendas, allow public participation, and conduct
meetings in a location accessible to public members unless specifically authorized by Bagley-
Keene to meet in closed session.

Public comment will be limited in time at the discretion of the Board Chair. The public comment
period preceding items on the agenda will allow members of the public to comment on items
not on the agenda but that are within the Board's jurisdiction. The Board cannot act on or
deliberate on items not on the agenda and can discuss the matter only to the extent necessary
to determine whether it should be made an agenda item at a future meeting, to respond briefly
to statements or questions posed during public comment or to request clarification, or to refer
the item to staff. Agenda items may be taken out of order and action (e.g., voting) may be
taken on any agenda item. Public comment relating to each item on the agenda will be
allowed at the time each matter is heard. Members of the public who wish to participate during
public comment may do so in person by attending the meeting, or, as stated hereafter, by
telephonic means or by submitting written public comment.

Written public comment is intended to allow members of the public, if unable to attend in
person, an opportunity to participate to the same degree as if they attended in person; as
such, written comments should be limited to no more than three pages in length and longer
written comment will not be accepted or distributed to Board members. To be considered for
inclusion in the meeting record, written comments by no later than 10 a.m. on the fourth
business day before the scheduled meeting. Accepted written public comments will be
published on POST's website under the Public Comment section under the corresponding
meeting date. Written public comments can be submitted via email to posadpc@post.ca.gov.
Telephonic public comment can be made by dialing +1 669 444 9171 US or +1 669 900 6833
US and entering the Webinar ID: 817 3463 0494 and Passcode: 749503

Persons requesting disability-related accommodations or modifications may do so by
contacting the Board assistant at (916) 227-3909 (voice), posadpc@post.ca.gov (email), or
Speech-to-Speech users may dial 7-1-1 for the California Relay Service to request special
accommodations. Please note: This meeting and all public meetings will be recorded.

No weapons are allowed on the premises during public meetings. Upon entering POST's
facility, you are subject to a weapons screening and will be denied entry if you possess any
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weapon. POST's Executive Director retains the discretion to grant exceptions for duly-
authorized individuals, such as on or off-duty law enforcement officers who are not the subject
of a POST administrative investigation, suspension, or decertification action.

VI.

VII.

CALL TO ORDER
ROLL CALL OF POSAAB MEMBERS

Elizabeth T. Buchen - Senate Rules Appointee - Public Member

Dr. Nicole Clavo Psy.D - Governor Appointee - Public Member

Regina Hatcher-Crawford - Governor Appointee - Public Member

Robert Doyle - Governor Appointee - Former Command Rank Peace Officer
Joyce E. Dudley - Chair - Governor Appointee - Attorney

Professor Jack Glaser - Governor Appointee - Public Member

Cephus Johnson - Governor Appointee - Public Member

Captain Charles Lara - Governor Appointee - Management Rank Peace Officer
Margaret Pena - Speaker of Assembly Appointee - Public Member

PUBLIC COMMENT FOR ITEMS NOT ON THE AGENDA

The Board Chair will advise the audience of the following:

This time is set aside for members of the public who wish to comment on items not on the
agenda but within the board's jurisdiction. Public comment on matters on the agenda will
be heard at the time each item is called. Public comment on specific peace officer
revocation cases to be heard today will be heard at the time of the hearing of each such
matter. Members of the public who wish to speak during the public comment period may
be asked to limit their remarks in time at the discretion of the Board Chair.

APPROVAL OF MEETING TRANSCRIPTS

Approval of meeting transcripts from the previous Peace Officer Standards Accountability
Advisory Board Meeting held on October 17, 2024.

a. Approval of Meeting Transcript from the October 17, 2024 Meeting

If the Board concurs, the appropriate action would be a MOTION to approve the
meeting transcripts from the last Board meeting.

ASSISTANT EXECUTIVE DIRECTOR COMMENTS

a. Report on Case Status Update from the November 21, 2024 Commission Meeting
This report is presented for information only. No action is required.

NEW BUSINESS

a. Report on Data for Serious Misconduct Reporting, Investigations, and Disciplinary
Action Outcomes

This item is presented for informational purposes only. No action is required.

NEW CASES - REVIEW, DISCUSSION AND RECOMMENDATIONS TO COMMISSION
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VIII.

a. POST2400920 - Tommy Thompson (POST ID: B81-T83) Last employing agency:
Los Angeles Police Department

The Peace Officer Standards Accountability Advisory Board (POSAAB) shall review
the findings of investigation presented by the Peace Officer Standards Accountability
Division (POSAD) and make a recommendation regarding what action should be
taken, suspension or revocation, on the certification of the subject peace officer.

b. POST2302971 - Gabriel Gaxiola (POST ID: B49-S96) Last employing Agency: Los
Angeles Police Department

The Peace Officer Standards Accountability Advisory Board (POSAAB) shall review
the findings of investigation presented by the Peace Officer Standards Accountability
Division (POSAD) and make a recommendation regarding what action should be
taken, suspension or revocation, on the certification of the subject peace officer.

c. POST2305109 - Joshua Satterfield (POST ID: C46-V20) L ast employing agency:

Torrance Police Department

The Peace Officer Standards Accountability Advisory Board (POSAAB) shall review
the findings of investigation presented by the Peace Officer Standards Accountability
Division (POSAD) and shall make a recommendation regarding what action should
be taken, suspension or revocation, on the certification of the subject peace officer.

d. POST2305781 - Blake Williams (POST ID: C57-X01) Last employing agency:

Torrance Police Department

The Peace Officer Standards Accountability Advisory Board (POSAAB) shall review
the findings of investigation presented by the Peace Officer Standards Accountability
Division (POSAD) and shall make a recommendation regarding what action should
be taken, suspension or revocation, on the certification of the subject peace officer.

e. POST2309558 - Braulio Robledo (POST ID: A83-R39) Last employing Agency: Los
Angeles County Sheriff's Department

The Peace Officer Standards Accountability Advisory Board (POSAAB) shall review
the findings of investigation presented by the Peace Officer Standards Accountability
Division (POSAD) and make a recommendation regarding what action should be
taken, suspension or revocation, on the certification of the subject peace officer.

CLOSED SESSION

At this time the meeting will adjourn into closed session for for deliberations on the cases
presented today.

FUTURE BOARD MEETING DATES
Upcoming Board meetings will be held:
e April 16-17, 2025 - POST, West Sacramento

e July 16-17, 2025 - POST, West Sacramento
e QOctober 8-9, 2025 - POST, West Sacramento

ADJOURNMENT
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AGENDA ITEM REPORT

Title: POST2305781 - BLAKE WILLIAMS (POST ID: C57-X01)
LAST EMPLOYING AGENCY: TORRANCE POLICE DEPARTMENT

REPORT PROFILE

MEETING DATE
01/16/2025

BUREAU SUBMITTING THE REPORT
Professional Conduct Los Angeles Bureau

RESEARCHED BY REVIEWED BY

Loralynn Kong Mike Radford

REPORT DATE APPROVED BY DATE APPROVED
PURPOSE [I:jloNANCIAL IMPACT

ISSUE, BACKGROUND, ANALYSIS, & RECOMMENDATION

ISSUE:

BACKGROUND:

ANALYSIS:

The matter is before the Peace Officer Standards
Accountability Advisory Board (POSAAB) for review and
recommendation regarding the subject peace officer's
certification status.

Respondent Blake Williams began his employment with
Torrance Police Department (TPD) on November 9, 2015, as a
full-time Police Officer. At the time of the events at issue,
Respondent was employed as a Police Officer with the TPD.
Respondent was discharged from his position with TPD on
March 15, 2023. The Respondent is not currently employed as
a peace officer in the State of California.

This position is a peace officer position defined under
California Penal Code §830.1(a) and is required to be certified
pursuant to California Penal Code §13510.1(a).

The case before the Board alleges the Respondent, on six
separate occasions, either sent or replied, text messages
which were deemed as demonstrating bias as defined in
Commission Regulation 1205(a)(5).

The Division found that the clear and convincing evidence
substantiated that Respondent’s conduct amounted to
demonstrating bias as described in Commission Regulation
1205(a) (5), in that on six separate occasions, Respondent
either sent or replied to text messages, which are inconsistent
with Respondent's obligation to carry out his duties in a fair and
unbiased manner. The Division finds all of the messages were
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RECOMMENDATION:

ATTACHMENT(S):

examples of the Respondent’s repetitive misconduct which
confirms the Respondent violated TPD’s policies on several
occasions relating to inappropriate speech and unprofessional
conduct. In addition to violating the Department’s policies with
regard to prohibited speech, expression, and conduct, clear
and convincing evidence exists that Respondent violated
California Penal Code section 13510.8(b)(5) and Commission
Regulation 1205(a)(5) - Demonstration of Bias.

The Peace Officer Standards Accountability Advisory Board
(POSAAB) shall review the findings of investigation presented
by the Peace Officer Standards Accountability Division
(POSAD) and shall make a recommendation regarding what
action should be taken, suspension or revocation, on the
certification of the subject peace officer.

BR0O1_POST2305781 WILLIAMS_BLAKE_ISF.pdf

BR02 POST2305781 WILLIAMS_BLAKE_EXECUTIVE REVIEW RECCOMENDATION
BR03_POST2305781 WILLIAMS_BLAKE_ATTACHMENT A_TEXT MESSAGES_Redacted.
BR04 POST2305781 WILLIAMS_BLAKE_ATTACHMENT B_LE Code TPD_Policies_ TPD_
BR05_POST2305781 WILLIAMS_BLAKE_ATTACHMENT C_TPD_ Policy 319 401.pdf
BR06_POST2305781 WILLIAMS_BLAKE_ATTACHMENT D_FINDINGS.pdf
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STATE OF CALIFORNIA
COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING
PEACE OFFICER STANDARDS ACCOUNTABILITY ADVISORY BOARD

BOARD RECOMMENDATION RE:
In Re: CERTIFICATION OF PEACE OFFICER CERTIFICATION
Blake Williams, Penal Code section 13510.85(a)(4)
Respondent.

Penal Code section 13510.85 provides that when, upon the completion of an investigation
conducted pursuant to subdivision (a) of section 13510.85, the Peace Officer Standards Accountability
Division (the Division_)- finds reasonable grounds for revocation or suspension of a peace officer’s
certification, it shall notify the peace officer of the Division’s determination and reasons for that
determination. If the peace officer files a timely review, the Peace Officer Standards Accountability
Advisory Board (Board) shall schedule the case for hearing,

Respondent was served with the Division’s Investigative Summary and Findings and
accompanying Notice of Intent to Revoke, notifying ‘Respondent that the Division had found reasonable
grouinds for revocation of Respondent’s POST certification, on October 23, 2024, Respondent requested a
review of the Division’s determination and reasons fof revocation of Respondent’s POST certification on
November 8, 2024, and the Board scheduled the case for a hearing which was held on J anuary 16, 2025.
At the time of Respondent’s request for review of the Division’s determination, Respondent had been

issued the following POST certification(s):

Basic

Ll Intermediate
L1 Advanced

(3  Supervisory
[1 Management
LI Executive

Recommendation of Peace Officer Standards Accountability Advisory Board on Peace Officer Certification
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(8]

FACTUAL BASIS

Having considered the Division’s presentation at the hearing, the Division’s Investigative
Summary and Findings and the public comments, the Board concludes that:

X— A factual basis for revocation has been established by clear and convincing evidence.

__ A factual basis for suspension has been established by clear and convincing evidence.

__ A factual basis for suspension or revocation has not been established by clear and convincing

evidence.

RECOMMENDATION

In light of the facts and circumstances revealed by the Division’s investigation in this case, the
Board hereby recommends that the following action(s) be taken against Respondent’s certification:

x Revocation of Certification.

Suspension of Certification for the following period of time, not to exceed 3 years, per 11

CCR section 1213(b):

No further action.
REASONS FOR DECISION
% In accordance with Penal Code section 13510.85(a)(4) and title 11, California Code of
Regulations section 1213, the Board hereby incorporates by reference the Division’s Investigative
Summary and Findings and hereby adopts the Division’s Summary and Findings as the Board’s stated
reasons for its reccommendation in the above captioned matter.
____(Where applicable) In accordance with Penal Code section 1351 0.85(a)(4), the Board’s

reasons for its recommendation are as follows:

2

Recommendation of Peace Officer Standards Accountability Advisory Board on Peace Officer Certification

209



(S

LY e O V'S |

S O a9

i
Dated: 15 - {4 U (i @%/
Chairpz/rs or Designee

Peace Officer Standards Accountability
Advisory Board

3

Recommendation of Peace Officer Standards Accountability Advisory Board on Peace Officer Certification
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STATE OF CALIFORNIA

COMMISSION ON
PEACE OHHICER STANDARDS AND TRAINING

PEACE OHHICER STANDARDS ACCOUNTABILITY ADVISORY BARD

(POSAAB) MEETING

THURSDAY, JANUARY 16,2025
901AM.

MEETINGHELD
AT THE OFHCES OF
COMMISSIONON POST
860 STILLWATER ROAD, SUITE 100
WEST SACRAMENTO, CALIFORNIA

REPORTERS TRANSCRIPT OF PROCEEDINGS

Caliomia Certified Shorthand Reporter #13061
Regstered Professional Reporter

KATHRYN S. SWANK,CSR RPR (916)390-7731
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POSAAB Meeting, January 16, 2025

APPEARANCES
POSAAB MEMBERS PRESENT

(HéaS%FDUQFN

IPErson

Govemor Appointee
Attomey

NICOLE CLAVO, PsyD.
Govemor ntee
Publc

REGINA HATCHER-CRAWFORD
Govemor ntee
Publc

ROBERT DOYLE
Govemor Appointee
Fomer Command Rank Peace Officer

JACKGLASER
Govemor ntee
Publc

CEPHUS JOHNSON
Govemor ntee
Publc
CHARLESLARA

Govemor ntee
ManagementRank Officer

MARGARET PENA

Speaker of Assembly Appointee
Public Mern%OI

—000—

KATHRYN S. SWANK,CSR RPR (916)390-7731
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POSAAB Meeting, January 16, 2025

APPEARANCES CONTINUED
POST COMMISSION STAH-

ROBERT BRINGOLF
_ Law Enforcement Consuliant
Professional Conduct Los Angeles County Bureau

- ANNEMARIE DEL MUGNAIO
Assistant Executive Director
Accountabiity Divison
Executive Office

BRAD EHRMAN
~ LawEnforoement Consultant
Professional Conduct Los Angeles County Bureau

CHRISTINE FORD
Bureau Chief
Professional Conduct Southem Bureau

BRYANT II\-I/ENLEY
Legal Affairs Bureau

i CHANDLER KNAPP
Executive Office

LORALYNNE KONG
_ Law Enforcement Consuitant
Professional Conduct Los Angeles County Bureau

SARAHWALLACE
Bureau Chief
Intake & Disposition Bureau

CARRIEV\I\/?OLLEY
Legal Affairs Bureau

—000—

KATHRYN S. SWANK,CSR RPR (916)390-7731

213



© 00 N O O &~ W N P

o B B B

14

16
17

19

8 R

24

POSAAB Meeting, January 16, 2025

APPEARANCES CONTINUED

PEACE OHHICER STANDARDS ACCOUNTABILITY

ADVISORY BOARD LEGAL COUNSEL
CHRISTOPHER BEATTY

ALSOPRESENT

ELIZABETHGIBBONS
Counselfor
Braulio Robledo
POSTIDAS3-R39
(Viavideocorerence)

COREY GLAVE
Counselfor
Blake Wiliams
POSTID C57-X01
(Viavideocorierence)

BEATRICE JOHNSON
Public Comment

BRAULIO ROBLEDO
POST IDAS3-R39
(Viavideocorference)

DANNY SANCHEZ
Public Comment
(Viavideocorference)

TOMMY THOMPSON
POSTIDB31-T83
(Viavideocorierence)

LESLIEWILCOX
Counselfor
Gabrel Gaxiola
POST IDB9-S9%

KATHRYN S. SWANK,CSR RPR (916)390-7731
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POSAAB Meeting, January 16, 2025

APPEARANCES CONTINUED

KATHRYN S. SWANK,CSR RPR (916)390-7731

215



© 00 N O O &~ W N P

o B B B

14

16
17

19

8 R

24

POSAAB Meeting, January 16, 2025
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KATHRYN S. SWANK,CSR RPR (916)390-7731
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POSAAB Meeting, January 16, 2025
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KATHRYN S. SWANK,CSR RPR (916)390-7731
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POSAAB Meeting, January 16, 2025

Thursday, January 16, 2025, 901 am.
West Sacramento, Califomia
—000—
CHAIRPERSON DUDLEY: Thankyou al forbeing on

Good moming, everyone. Todayis Thursday,
January 16th. Andthetimeis 900am. Thankyou
for attending the Peace Officer Siandards Accouniab
Ad\visory Board hearing.

Please note that this hearing is being
Ivestreamed, recorded, and transcribed. Furthe,
please note that the microphones are aulto on/off.
you begin speaking, they wil goive. Withthisi
mind, youwil need to watch your crosstalk.

Wewil now startwith our roll call for our board
meetings.

Mr. Knapp, please take roll cal.

MR. KNAPP: Good moming, Members ofthe Board.
Welcome. Good to see you today.

Board Member Buchen.

(Noresponse))

MR. KNAPP: Board Member Clavo.

MEMBER CLAVO: Presant

MR. KNAPP: Board Member Crawford.

MEMBER HATCHER-CRAWFORD: Presert.

al

KATHRYN S. SWANK,CSR RPR (916)390-7731
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POSAAB Meeting, January 16, 2025

MR. KNAPP: Board Member Doyle.

MEMBER DOYLE: Here.

MR. KNAPP: Chair Dudley.

CHAIRPERSON DUDLEY: Here.

MR. KNAPP: Board Member Glaser.

MEMBER GLASER: Present.

MR. KNAPP: Board Member Johnson.

MEMBER JOHNSON: Presert.

MR. KNAPP: Board Member Lara.

MEMBER LARA: Present

MR. KNAPP: And Board Member Pena.

MEMBER PENA: Present.

MR. KNAPP: Thankyou.

CHAIRPERSON DUDLEY: Itlooksikewe are just
missing one person, and aquorum has been establish ed.

I vwouid now like to introduce Board Counsel
Christopher Beatty and Board Assistant Execuiive
Director Annemarie Del Mugnaio. Right?

Thistimeis setaside for members of the public
whowish to commentonitems notonthe agenda but
with— excuse me - butthose within the Board's
juriscliction.

Public commenton meatters on the agendawil be
heard after each item s presented.

Pubic comment on spedific peace officer revocation

KATHRYN S. SWANK,CSR RPR (916)390-7731
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POSAAB Meeting, January 16, 2025

Are you ready forabreak?

THE COURT REPORTER: Yes.

CHAIRPERSON DUDLEY: Letstake abreak now. Itis
1:45. Andifl could please ask everybody to come
at1:55. We stl have three [sicl mare cases. An
isdoseto 200 0dock. Thankyoul.

(Break taken in proceedings.)

CHAIRPERSON DUDLEY: Itisnow1:55. Thankyoual
forbeing ontime.

Andletsmoveontothe nextcase. Thetis Biake
Willams.

Atthistime, Iwill now call upon Law Enforcement
Consultant Loralynne Kong, Professional Conduct Los
Angeles County Bureau, and Bryant Henley, Attomey
Legal Affairs Bureaw, to provide areporton Case
POST2305/781, Blake Wiliams, who, at the time of th
events atissue inthis case, was employed by the
Tomance Police Department.

Thankyou.

MS. KONG: Good afternoon, Chair Dudiey and members
ofthe Board. My name is Loralynne Kong. Imone
the law enforcement consulianis assigned o the
Professional Conduct Los Angeles County Bureauint

With me today, again, is Bryant Henley, an attomey

dit
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with our Legal Affairs Bureau.

Im here today to present Case Number POST2305781
involving Blake Wiliams and the Tomance Palice
Department

ltis the Division's determination that dear and
convinaing evidence exists to demonstrate that Biak
Willams commitied adts of serious misconductas se
forthin Penal Code section 135108, between
July 2028 - July 2018, sorry —and September 2019

Spediicaly, the Division has determined that
Blake Wiliams committed the follonving acts of sei
misoonduct

Penal Code section 13510.8(b)(5) and Commission
Reguiation 1205(a)(5), demonstrating bias onthe ba
ofrace, religion, and sexual orientation.

The serious misconductinthis case is—inthis
case natonly vidiated the Torrance Police Departme
polices, the misconductwas completely inconsisten
with the peace dfficer’s obligation to cary auit th
officer's duties in afair and unbiased manner.

In this presentation, | wil present a brief
outine of the Divison's findings of investigation
this matter.

Blake Wiliams began his careerwith the Tomance
Police Departmenton June 9, 2016, as an officer.

Blake
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Wiliam halds POST cetification, their basic
certicate, whichwas issuedin June - on June 12
2017.

He has two previous inadents of discipine: One
was for aninadent that oocurmed on July 5th, 2018
related to policy violations associated with a vehi
pursuit. Respondentwas issued a one-day suspenso

The atherwas for aninadent that occurred on
May 11, 2020, related to policy viokations assodiat
with discourteous, disrespectiul, or disciiminatory
treatment of any member of the puldlic or any member
the Torrance Police Department or the City of Toma

On May 20th, 2020, Respondent was issued awitten
reprimand.

The courteous - the discourteous treatment at
issue did notinvolve bias.

Justto gve you alitie background onthis
investigation, | know some df itis allitie repet
fromthe lastone.

In 2000 - in January 2020, two Torrance police
officers were the subjedts of a aiminal investigat
wherein itwas alleged they had vandalized an ares
vehide by, among ather things, spray painting a
swastika onthe interior of the amestee's vehicke.

Asaresutt of the ariminal investigation, Torrance
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Police detecives obtained a searchwarrant for the

officer's personally-onned cellular telephones.

The data extracted from the celular telephones was
forensically analyzed by an investigaiorwih the'i
to determine whether the two suspect oficers had a
tiestowhite supremacy.

During the review of thet datia, it wes discovered
that approximately 300 messages were sentbetweent
two officers, aswell as ather officers, induding
respondent.

Several ofthe messageswere beleved to
contained — contain or reference racs;,
disciminatory, andior ant-Sermitic remarks.

The forensic review revealed Respondentwas part of
aWhatsApp group texttiled The Boys, whichind
approximatiely 15 members of the Torrance Police
Department. WhatsAppis a cellular telephone app u
for sending text messages.

Based onthis information, the Tomance Palice
Department utiized Noman A. Traub & Assodiates to
conductthe administrative investigation.

Thisinvestigation wes separate fromthe ather two
officers aiminal investigation. The administrati
investigation as it relates to Respondent focused o
messages thatwere received, sent, or responded to

n13
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Respondentwhie on-and off-duty, thatwere alege
demonstrate bias.

Ofthe 13 messages, al butonewere sustained as
being policy violations related to receving, sendi
and responding to discriminatiory text messages.

Six of these messages are descrioed infurther
detail within the Investigative Summary and Finding
and are the subject of today's meeting.

|wil review the actuial text messages and photos
with you and then address each ore.

Please be advised, the content aboutto be shown
contains offensive material due to the topic of the
alegations.

Nextside.

In July 4th, 2018, inaWhatsAppmessage o' The
Boys' group, Respondent mentions Officer David Chan
needing to get off probation.

Officer Chandier responds, "l eat sweaty ass at
this pointwith dingiebermies,” end quote.

Side 4.

Afewminutes later, Respondent replied with an
image of amale adultin bladkface.

Respondents post 1 googied dinge beryand
this popped up. Way funnier.”

According to the Memarm-\Weebster dictionary,

dio

der
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blad<ace is adark makeup wom to mimic the appear
of a Black person and espedally to mock or ridicul
Black people. Note: The wearing of bladdace by w
performerswas from early 19th through

mid-20th centuines, a prominent feature of minstrel
shows and similar forms of entertainment feating
exagoerated and inaccurate caricatuires of Black peo
The use of bladkface is considered deeply offensive

The Division believes the respondent's staterment
that the bladdace phato is way funnier than ather
Google search resuits he obtained for the term
"dingiebery’" shows his disregard for a spediic
protected dass of persons and isinconsistent with
respondents obligation to carmy out his dutiesin
fairand unbiased manner.

Itis highly probable if a reasonalole person saw or
heard about this message, they would condude thet
officer wil notfairy and impartially perform the
law enforcement duties.

The Tarance Police Department found the message
violated several of the Department's polices, ind
butnat imited to the prohibited use of obscene,
indecent, profane, or derogaiory lenguage whie or-
or in uniform, and the prohibition against bias-bas
polcng.

hite

Q

duty
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ltis the Tomance Police Department policy to
provide law enforcement senvices and to enforce the
equaly, fairly, and objectively, and wihout
discimination toward any individual group.

Torrance Police Department reviewed several text
messages, induding the same text messageswhich ar
partof this Division's Investigative Summary and
Fndings. The department conduded thetthe
respondent's involverment in sending, receving, and
responding to discriminatory messaging constitited
grounds for Respondent's termination.

Nextside.

OnJuly 5th, 2018, Respondent senta \WhatsApp group
message to'"The Boys." The message containedanim
of two muscular Black males fighting or vwresting.

Respondents captioned message was as follows:
"Hey Young, everyday you dontwork out, justknow
gorilalooking fuckis geting itinoverinthe s
—

Young is believed to be Tarance Police Department
Officer Young, amember of 'The Boys' group chat.

The Division belleves the reference "gorila
looking fuck'is refening to the two muscular Blac
males inthis phato.

Thismessage isradstand offensve —and an

KATHRYN S. SWANK,CSR RPR (916)390-7731

226



© 00 N O O &~ W N P

o B B B

14

16
17

19

8 R

24

POSAAB Meeting, January 16, 2025

offensive characterization of the indvidualsinth
phoiograph.

Itis also inconsistent with the respondent's
obiligation to carry out his duties nafairand
unbiased manney. Itis highly probableif areason
person saw or heard about this message, they would
condude that the officer wil not fairy or im-—
impartially perform the officer’s law enforcement
duties.

The Tarance Police Departmentfound this message
violated several of the Department's polices, ind
but nat imited to the prohibited use of obscene,
indecert, profane, or derogaiory language whie on-
or in uniform; and the prohibition against bias-bas
polang.

Itis the Tomance Police Department's policy to
provide law enforcement senvices to enorce the law
equaly, fary, and obecively, andwihout
discimination toward any individual group.

The department conduded that this message, along
with other discriminatory message that — messages
Respondent either sent, received, or responded to,
constittited grounds for Respondent's termination.

On August 23rd, 2018, one ofthe messagesto' The
Boys' mentioned Omar, whowas belevedtobe a Tor

auty
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Police Department Omar Alonso, whowas one ofthe
members ofthe text group.

The message string beganwith Respondent "Omar
wasthough."

‘Jamhimup.”

Officer Joshua Satterfield responds, "l Superman
punch Omar onthe runand thenjust keep going and
ifthey chaseme.”

Respondentrepied: "Bro ... natagoodidea. The
big broann war machine would nat be pleased. Genera
offield work has keft his knees numb and calloused

Officer Satterfield responds: *1can outrun Omar.
Iwouid have to be careful hopping fences though.
Thatswhere he'd gain his ground.”

Respondentreplied: "Omar's people excel atfence
hopping - atfence hopping o.”

Officer Satterfield replied: "Oh, shitlol sick
bum."

The Diision's analysis is, the Division believes
thismessage is a stereatypical and derogatory refe
toward Latin Americans. The use of stiereatypicala
demeaning descriptions of Latin-American persons as
means of amusement or any jJoking manner are incons
with an officer’s obligation to carry out his dutie
wheninteracting with this protected dass of perso

nsin
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the Tomance communiy.

Itis highly probable ifa person —ifa
reasonable person saw or heard about this message,
would be offended by the stereatyping of Latin-Amer
fiekd workers andlor the reference to Latin America
fence hopping.

The Tarance Police Departmentfound this message
violated several of the Department's polices, ind
butnat imited to prohibited acts on- or off-duty
brings discrediit to the department; and prohibition
againstbias-based paicng.

ltis the Tomance Palice Department's policy to
provide law enforcement services and to encourage t
law—to enforce the law — soiry —equially, fair
and objectively, and without discrimination toweard
individual group.

The Departmentinduded theat this message, along
with ather discriminatory messages that respondent
either sent, received, or responded to, constitued
grounds for respondent's termination.

Nextsice.

OnNovember 4th, 2018, members of The Boys' chat
group were discussing the types of inappropriate co
that might be found on ather Tomance police office
social mediaaccounts.

<
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The textmessage from Officer David Chandler to
"The Boys"'WhatsApp group reads:. "Dude, youhaven 0
idea. |lamlieraly onfrerightnow. Icant
belleve we hired aracstcock ke this. Dontwe

checkfacebooksand shit WTFisthis.”

Nextside.

Shortly atter, the respondent senta message that
contained the image of a scene of a lynching, incu dng
two apparently deceased Black maleswho had beenhu ng,
andathird apparently deceased Black male down on the
ground. Therewas agroup of olderwhite malesloo king
on.

Respondentcommented: "They missed thisonmine.”
Officer Chander responds: "Geezus Blake haha,
"Thats history though. There'sknowledgein
that"
Shortafier — shortly after that message,
Respondent sentanother message: "Hangngwiththe
homies."
According tothe NAACP, alynching -
CHAIRPERSON DUDLEY: Ms. Kong, letmejust stopyou
forone second.
MS.KONG: Yes.
CHAIRPERSON DUDLEY: Iwanttoaskthe board

members: Isthere anybodywho hasntread allthis and
163
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considered al this? Doyou need this reiterated i
waly, shape, or form; the evidence thatwas in your
binder?

Yes. Dr.Glaser.

MEMBER GLASER: 1wl say that some ofthe context
is somewhat hejpful. 1didntunderstand the refer
previously to " They missed this one onmine, " for
example.

CHAIRPERSON DUDLEY: Okay.

MEMBER GLASER: That justwas the beginning ofthe
ouote.

Soifthere's any context like that, that explains
and darifies some of this, that would be welcome.

Otherwise, | think we get the point.

CHAIRPERSON DUDLEY: Okay. Anybody else have
any—wel keep going, then. Because lwantyou
feel that you have gatien all the informeation.

Okay. Thankyou, Ms. Kong. Please goahead.

MS.KONG: Okay.

|will just go through the Slides.

According to the NAACP, the ynching is a pubic
kiling of an indMvdual who has notreceived any d
people used to terrorize and control Black peoplei
19th and 20th Centuries, particuiary in the South.

narny

nthe
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CHAIRPERSON DUDLEY: Again, the messagefortne
Board was if there's any context, additional contex

So Dr. Glaser, just to be dear, you dontneed
anything reiterated thatwas in your bindey. Itis
ifthere's anything additional.

So giventhe nature of this information, given that
the Board has seentt, letme justask you to short
yourcomments o justindude anything along thell
thet Dr. Glaserwas requesting.

MR.HENLEY: Thankyou, Madam Chair. Ithinkwith
that, we wil — because | think this Board underst
the regulation and how it applies with regard to th
messages, | dontthinkwe wil have to describe ho
conduded that.

But, of course, we're prepared to answer any
guestions youmay have.

And Lora, with that, | think kind of moving through
the rest of the slides. [wouid justgo tothe nex
slide for context.

Maybewe canjustalowthe Board toreadit. It
iIs—this provides the context for the messaging.

Wel gve the Board some time to read this message
wel move onto the nextone ifthat's appropriate

Ifthe Board —we have one more side to show.
Andifthe Board isfinished reading this side. O

just

wwe
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Thisisthefinal message thatiswithin the
Investigaive Summary and Findings. Of course, if
are —ifthere are questions, the slide speaks for
itseff.

Butifthere are any questions, we are prepared o
answer any questions.

CHAIRPERSON DUDLEY: Okay. Again, Ithinkyouhave

alseenthis.

Soare there any questions about context or
anythingelse?

Yes.

MEMBER PENA: |justhave one. Inan earer
sSide, there's areference in one of the messagest
"shadowlands." Isthat—does thathave any
significance, or does that mean something’?

MR. HENLEY: Thankyou, Board Member Pena.

Yeah, itis certainly specuiation.

Butthe reference o "shadow lands ' meaning sort of
adarker area, itis really derived — derogatory
towards persons of a certain race. Thats, 1 think
some reasonable persons could construe it

| defer to every board member tointerpretitas
theywil.

But I think there's — itis certainly an
implcation there: "Shadowlands'wasmeantasa

166
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reference to persons of a certain colorwho are nat
the open, butinthe shadows.
MEMBER PENA: Itis nota spedific location”?
MR.HENLEY: Certainly, | dontthink either of us
construed it to be a spedific location, no.
MEMBER PENA: Okay. Thankyou.

CHAIRPERSON DUDLEY: Any ather questions for either

the consuitant, Vs Kong, or the attomey, Mr. Henl
(Noresponse))
CHAIRPERSON DUDLEY: Okay. Thankyou, bath.
Atthistime, does the subject officer andior therr
counselwish to make puldic comment? Ifso, youw
each be given four minutesto speak, and the timell
will be strictly enforced. So please ensure thaty
complete your comments within the allatted time.
Whie commenting, keep in mind that the Board wil
only consider the fadts as presented by the DMsio
today, and wil not consider any addiional facts
defensesatthistime.
The sole question before the Board today is the
folowing: Ifthe facts offered by the Division to
are,infact, proven atalater hearing, dothose f
demonstrate a high probabiity thet serious miscond
as defined in Penal Code section 13510.8 and Commis
Reguiation 1205, occurred?

Imits

38 G &
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Now, isthere anyone whatwould ike to make a
comment?

(Noresponse))

CHAIRPERSON DUDLEY: Either the Respondentor
Counsel?

MR. HENLEY: We may have Counsel online. Im
looking to our colleagues here.

CHAIRPERSON DUDLEY: Okay.

MR. GLAVE: Goaod afiernoon. Corey Glaveis oniine.
My micis open, butmyvideois not

CHAIRPERSON DUDLEY: Now, Mr. Gaves|[sic]. Joyce
Dudey here. We can hearyou.

MR.GLAVE: Allright. Thankyou, Chair Dudiey.
ftis nice to see you again.

CHAIRPERSON DUDLEY: Yes.

MR. GLAVE: Honorable Board Members, thank you for
the opportunity to address you.

This matter comes before youwithouta final
dedsion from the employer, as the appeal process f or
the discpine s stil pending.

We wouid ask thatyou do not attrbute other
officers conduct to my diert, as its not relevan t,
and he did not participate in those ather activiie sfor
which you heard discussed.

The searchwarrant that brought the messages here

168
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had a spediiic order from the court that has been
reaffirmed by the court. They could notuse, revie
disclose, et here we are using the same messages.
Evenifthe facts are true, thereisnoactual
conductfor POST to acton. No evidence the office
acted inconsistent with peace officer obligations t
carry out his duties in afair and unbiased manner.
No allegations of bias, ather than certain memes.
No allegations of excessive force or any ather
alegation that falls under Penal Code
section 135108().
Thereis nocommernts here directed towards any
community members or anybody of the communty.
Theinvestigator has analytical gaps thet the use
of memes created by athers in access — accessbie
the intemetwould lead a reasonable person that
Respondent has notacted orwil notactfairly in
law enforcement duties.
Infact, there's noevidence of any bias. The
department looked intoiton his amestand his act
and determined there was no other bies.
| understand you are now using areguiiation that
has recently been enacted, and itappears using all
that doesntgo into effect untl January 2026.
Importantly, supposition and belief, or

w,or

his

169

KATHRYN S. SWANK,CSR RPR (916)390-7731

236



© 00 N O O &~ W N P

o B B B

14

16
17

19

8 R

24

POSAAB Meeting, January 16, 2025

Speculation, does nat constitute facts, ket alone ¢ lear
and corvinang evidence. And throughout this, you have
heard suppasitions.

Thereis noevidence —anditisimportantto note
that these are messages from 2018, onein 2019, bef ore
the laws that you are now acting under. And there sno
excepiion of —excuse me - 1315-13510.8(g), as far
asthe subsections.

You have heard areference to other cases that
arentbefore youinthe arguments. Andinonecas e
therewas a shoating. My dientshowednobiasand ,in
fact, hewas the dfficer that moved forward infron tof
ather officers, pulled the suspect out of the car, and
tiedto save hislife.

Onmultiple occasions, he's tied to save people's
Ives. Hewas acombat medic. He treats people wi thout
regard to bias, bath American soldiers and enemy
combatants.

As POST trains, al persons have bias. Myself, my
dient, everybody onthis board; some of them have been
expressed today.

The problemis only where you showthatyou acton
that bias and itinterferes with one's profession.

Thereis noevidence ofthatinthis case.

CHAIRPERSON DUDLEY: Mr. Glaves, you have anather
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25 seconds.

MR. GLAVE: | have muchmore thanthet, but | know
howthe Board is going to vote and probalbly wonte
delberate. Solwil alowthemtotake the actio
that they need, so thatwe can getto appeal hearin

CHAIRPERSON DUDLEY: Okay. Thats your choice.

Thankyou.

Any-any commentfrom either of the attomeys at
this point?

MR. HENLEY: Iwould address a couple of - there
are abviously a itany of arguments that were prese
here; maybe only a couple that are worth emphasizin

Therewas - there's a suggestion that there hasnt
beenafinal decsion fromthe employer. That's
incaredt, as the Investigative Summary and Fnding
shows.

That finding - the way that the City of Torrance
policeswork, they have — they have an ordinance
theyimpose. Itis Torance Municipal Code section
14.47.1. tprovides the aty managerwiththe
authority to make afinal decision on termination.
isamong the atiachments you have to this Investiga
Summary and Fndings.

What Mr. Glave, | believe, is refening o isthe

il
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factthat his dient has appealed that dedision.

But, again, that is of no matter, as the Penal Code
provides in Penal Code section 13510.8(c)(6), that
acion by anagency oradeasion that resulis from
appeal —froman appeal of an agency/s deasion do
nat predude action by the Commission.

Sosuffice itto say, evenwere this—itis under
appedl. That has noimportonwhether this Boarda
the Commission can take action, imespective of som
appesal that may be existing.

Keepinginmind thatfromthese are —thisis
conduct. Thefrstwas discovered in 2020, Wete
in 2025, and that begs the question howlongwe sho
waitto take acioninthiscase.

The only ather matter [would addressisthere isa
discussion abouta searchwarrant. Thefactthatt
searchwarrant—that there were orders fromthe ¢
regarding how that search warrant couid be used.

As Chair Dudiey has alreadly referenced —andits
inyour Investigative Summeary and Findings— Mr. G
and his coleague, Mr. Yu, on behalf of their dien
went o the court, attempted to make the very argum
they are making for you today. Thetriel judge rej
those arguments. Mr. Yuand Mr. Glave appealed tha
decision. The court of appeal summariy denied tho

uld

ourt
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arguments.
Andif Mr. Glave and Mr. Yuwish to make those

arguments again, if this Board recommends revocatio
andthe Commission concurs, there wil cevtainly be
another opportunity for them to briefitin more fu

detai ifthey wishto do so.

The otherlast piece 1wl say — and, again, |
dontwant o belabor it, but its really important
emphasize, snce these are the frstiwo bias cases
have been presented to this Board; there's beenall
argumentand suggestion that somehow ifyou can pro
thatyou have acted on your bias, thats what's req
forthis reguiation. That seemsto be the argument
we'e hearing.

Thatis absolutelyincorect. Thatsa
mischaracterization ofwhat the regulation says. A
see heads nodding, so | wont belabor it

But Iwil finally say, for the record, the
question here, for this Board, is: WWould areasona
person belleve, after seeing the messages, the
communications, would they belleve that that office
communicates in these ways could fairly and impart
perform their duties?

We respectiully submit, absolutely not. And that's
whywe have brought this case to you today.

nd|

rwho
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Andwith that, Madam Chair, | have no further
comment

CHAIRPERSON DUDLEY: Thankyou.

Yes. Please, Ms. Crawiord.

MEMBER HATCHER-CRAWFORD: Iwouid iketohave a
discussion quickly with Christopher, ifthat's okay

CHAIRPERSON DUDLEY: Youwant to aska question of
the atiomey?

MEMBER HATCHER-CRAWFORD: Offine, for a second,
real quick

CHAIRPERSON DUDLEY: W, there's nathing offine.
Butyou can certainly ask a question.

MEMBER HATCHER-CRAWFORD: Okay. Sothatis—it
is puldicly known, lam a representative ofthe NAA

MR. GLAVE: Madam Chair, ifwe could askherto
bring her micdown. | canthear her.

CHAIRPERSON DUDLEY: Sure. Yeah.

MEMBER HATCHER-CRAWFORD: You know | hate this
thing.

ltis known that | am a representative ofthe
NAACP, senving in several different capadities.

| do notwant to taint the counselor's position or
POST. Soldontknowifl shouid recuse myseffir
thisornot.

And so, Christopher, Im looking for your acvice.

174
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MR.BEATTY: Yeah. Imean, Ithinkinan abundance
of caution, that when somebody feels ke a presenc
potential bias could impact the progress of acase
without spedific to this one individually — 1 thin
may be thata recusal makes sense.

And sointhat context, without ke analysis of if
there's an actual issue of bias, and youre — beca
have nat heard enough from you to make a determinat
oflaw, right? Like, thisiswhat | advise aslega
counsel,

Butbased onthe potential, sometimes recusalisa
wise decsion. Sothat's my kneejerk reaction. A
you know, potentially some of your ather coleagues
wel, thatswhat | would say.

CHAIRPERSON DUDLEY: | think you described it
beaiful.

And| think you could make that intermal decision.
Thankyou.

Other questions orcomments?

MEMBER DOYLE: |justwanted to darification with
POST Counsal.

Inthe appeal to the aty managey, itreally
doesnt matter how that appeal comes out because SB
independent of any finding, comect?

MR. HENLEY: Thats exactly comect, Board Member

eof

kit

usel

2is
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Doye.

The statute and Senate Bil 2, thet Staiute |
referenced — 13510.8 - spedifically says thet
regardiess ofwhat happens on an appeal or ulimate
outcome of a termination decision of alocal agency
isofnoimport or consequence forthe Board orthe
Commission to take action.

The only exceplion tothatis—and its nottrue
inthis case - butthere couid be acrcumstance w
aagency has a hearing, that hearing condudes, and
there's afinding based on that hearing.

That procedure could have some collateral estoppel
efflect. That'salegal termthat basically says, ¢
you retry something that's been heard by anather bo
Sothat's the one exception. Its notapplicable h

And soyou sadit more sucandy than |, and |
probably should have gone with your interpretation
becausethats comect. Thatis—thetistrue.

Board can proceed imespective ofwhat happens with
appeal.

CHAIRPERSON DUDLEY: Thankyou.

Yes.

MEMBER CLAVO: Iwanted o askthe attomey what
lavwwas he referming to thatt is not in place until
Im notfamiiar with -

3 % 3

This
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CHAIRPERSON DUDLEY: Okay. Areyouasking Corey

Glavesthat question”?

MEMBER CLAVO: Yes.

CHAIRPERSON DUDLEY: Okay. Pease.

Mr. Gaves.

MR. GLAVE: Yes, thankyou.

We —inresearching for this hearing, we naticed
that there was a regulations by your board created,
beleve its December of 2024, and then Penal Code
135106, which goesinto the standards for bias. |
notoperative untl January 1, 2026.

MR.HENLEY: And Madam Chair, Im happy to comment

onthat, ifyouwould ike.

Wel, firstand foremost, | wil have to go back
andlook at the statute that Mr. Glave is referting
Butitis really notimportant to look at it becaus
is notthe authority upon which this regulation was
adopied.

This reguiation was adopted based upon Senate
Bil2. The reguiation was in effect prior to this
coming o POST. And sothe statute, 135106, wheth
was adopted in 2024 or not— | can gobackandloo
buteitherway, its not the statute that resulted
this reguiation. its nat relied upon for this
reguiation. And soithas no applicationtothisc

tis

et
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CHAIRPERSON DUDLEY: Thankyou.

Any ather questions of Mr. Glaves or the atiomey
or Investigator Kong’?

Yes. Dr.Glaser.

MEMBER GLASER: Before -theresamationora
further comment?

CHAIRPERSON DUDLEY: Rigntnowitsjust—

MEMBER GLASER: Imgoing to make amotion.

CHAIRPERSON DUDLEY: Okay. Whatimgongotel
youisthatthere'salsoacalerontheline. So
have more,

Sojustas to my question related just to Glaves,
Attomey Glaves, or the atiomeys here or Mis. Kong,
Investigator Kong.

(Noresponse))

CHAIRPERSON DUDLEY: Okay. Thankyou. Thankyou,
Mr. Glaves.

Andwe have anather cal on puidic commernt.

MR. SANCHEZ: Hithere. Hieveryone. Mynameis
Danny Sanchez (phonetic). Ima 19+yearveteranin
enforcemernt.

Andits beenaninteresting hearing today,
espedally this—this sort of hearing.

lwouid like to add that this type of behavior is
vety, very commoninlaw enforcement ftsalsove

1/8
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commonwithin law enforcerment, within departments.
know, notonly do —do some of us have to deal wit
employeeswho think thiswayy, pivieged employees
entited employees, you know, butwe also have tod
with itwhen retaliation happens against some of us
are minoriieswho speak out. You know, like | sai
itsa very, very common behavior.

Pubic perceptionis very impartant. |mean,
officers ke this make the rest of us look ke ba
bad employees. Anditisvery hardto corvince the
pubiic that we're doing the nght thing whenwe hav
whenwe have employeeswho do-who behave inthis
manner.

Now, to add to the comment from earfierinregards
0, you know, dear and convindng evidence and the
nexus between this behavior and interferingwitha
person's careey, there are many atherwaysthatap
canactoutwhen they have these kind of thoughts,
onedfthemis use offorce.

Ifa person has these biases, they wil tend to act
outinamore aggressive mannerwhenitcomestous
force against spediic type of person or protected
person.

You know, in my expenience, | have crossed paths
with employees who are biased, who seemtotarget o

You

_Q%&g_:

eof
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certain group of people and who seemto be more
aggressive with a certain group of people.

Again, | think that the work that you are doing is
greatwork and isvery interesting. | apprecatew
youguysare doing.

| think that these things — things like this need
to come outmore often. 1think thatyou guysare
gving us officerswho work in law enforcement the
abilty to report these kind of things whereverwe
acrossthem.

You know, there's something that didntexistin
the past. Andallatofimes, you know, wewere
basically taking steps and nolbody wouid istentou
hold anytody accountable for this kind of behawvior.

Again, its a very common behavior. Ifs happening
within the organization that I work with. it stil
happens. Its changed over ime because of SB2an
because ofthe DOJ follow - coming into the depart
andinvestigating them. ltis changing thiswhole
thiswhole behavior.

Andagain, thankyou. | apprecate you guys. Keep
doing the goodwork. Keep doing this kind ofwork.
ISnecessary.

And, you know, this whole behavior inlaw
enforcement, the wwrong behavior inlaw enforcement

Sor
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tochange. Anditis changing Siowly, butitis
happening.

Andlwantthe public to understand that, that law
enforcement has come allong way, considering how it
to behave decades ago. We are advanang litie by
iitle. \We are changing.

And, again, itis kind of roat out all these peaple
who have been destroying law enforcement for years.
ltsime to getid of them.

Thankyou.

CHAIRPERSON DUDLEY: Thankyouforyourcal. Very
much appreciate it

Any other pubic commenteither onthe ines or
here? Did |l seeahand raised?

(Noresponse))

CHAIRPERSON DUDLEY: Okay. Itappearsthereisno
further public comment

Wouid you ike to —would any indvidual ike to
delberate privately onthis case? Ay member oft
Board?

(Noresponse))

CHAIRPERSON DUDLEY: Okay. Isthereamation?

MEMBER DOYLE: Iwil make amation to decextify.
Doyle.

MEMBER LARA: Second.

181
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CHAIRPERSON DUDLEY: Second. Lara.

Okay. Any further discussion? Questions?

(Noresponse))

CHAIRPERSON DUDLEY: Okay. Wouidyoutaketherol
cal, pease.

MEMBER GLASER: Can | provide some discussion”?

CHAIRPERSON DUDLEY: Yes, pease.

MEMBER GLASER: One of my rles as an appointee on
this Boardis as an academic. That'san ofiical
capaciy that | senve.

Andlam-| spedialize my researchin prejudice,
discimination, and hate ciime. And Iwantto refl
onthe evdence thatwe have seenand to say thet t
combination ofimage of blackface, ofthe very - |
dontevenwarntto say insensitve - butthe
indiffierent view of ynchings of Black menand the
approving response of the sumounding white men, an
sub-humanization of Black men and the reference to
goriladike people, this is a recognizable petiem
bigatry thatt is quite potentand shouid notbe dism
by any means.

| have seenthis before, and itis quite predicive
ofbehavior. Im nat saying that this officer enga
inbiased behavior onthejob, butthisisnotatr
constelation of evidence. Thisis quite, ouite

3

dthe

> 8
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dramatic.

CHAIRPERSON DUDLEY: Thankyou, Dr. Giaser.

MEMBER HATCHER-CRAWFORD: Andso-

CHAIRPERSON DUDLEY: Yes, pease.

MEMBER HATCHER-CRAWFORD: Imgaingto—only
simply because the NAACP's name was used inyour
presentation. |do notwant totaintarmything.

Butmy personal comment Asthe professor said,
thisiswhat SB 2 was buit on, to - to outsource
officerswho are taking this type of bigotry stance

Andas arepresentative of the NAACP, Im sory,
Imappaled. Butldo natwanttotaintit. So,
therefore, Im going o recuse myselffso | have
confidence inmy colleagues.

So | guess | have tb go outside during the vote,
correct?

CHAIRPERSON DUDLEY: No. Youdonthavetogo
outsde during the vote.

MEMBER HATCHER-CRAWFORD: Okay. Tharkyou,

CHAIRPERSON DUDLEY: Butyoucan—-whentherol
is called, you can then articulate what your posit
or just say "abstain’* orwhatever youwould ike to

MEMBER HATCHER-CRAWFORD: Okay.

CHAIRPERSONDUDLEY: Iftherewas adiscussonthat
youwouid ulimatiely make a decision on, then youw

oud
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Sstep outside, but since you have already said you a
notmaking adedsion, you can sty

Now, anybodly else have anything else to say?

(Noresponse))

CHAIRPERSON DUDLEY: Sowhatwe haveisafrstand
asecond.

Yes. Mr. Johnson.

MEMBER JOHNSON: Imjustthinking—and | beleve
the attomey stated that in deed orinan action -
there has been no''demonstratable” biases.

So arewe being asked o exdude texts and words
whena person utiized those?

CHAIRPERSON DUDLEY: No.

MEMBER JOHNSON: Imean, accordingtothe —tothe
reguiation, it states that we can consider the word
thetexts.

CHAIRPERSON DUDLEY: Thatsright

MEMBER JOHNSON: And thatswhatwere looking at
today.

CHAIRPERSON DUDLEY: You can consider thewordsin
thetext

If I understood the attomey's argument, itwas
based upon the fact that there wasntany discemio
action beyond the words and the texts.

But, absolutely, for purposes of your vote, you can
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consider the texts because they are witien, and wr
is partof the criteria.

Thankyou.

Any other questions?

(Noresponse))

CHAIRPERSON DUDLEY: Comments?

(Noresponse))

CHAIRPERSON DUDLEY: Okay. We haveafist We
have a second. We have had some discussion. itap
that there's no further discussion.

So Chandeer, please go ahead with the voie.

MR. KNAPP: Thankyou, Madam Char.

Caw.

MEMBER CLAVO: Yes.

MR.KNAPP: Clavo, aye.

Cranford,

MEMBER HATCHER-CRAWFORD: |recuse myseff.

MR. KNAPP: Crawford, recused.

Doyle.

MEMBER DOVYLE: Yes.

MR. KNAPP: Doyle, aye.

Dudey.

CHAIRPERSON DUDLEY: Aye.

MR. KNAPP: Dudey, aye.

Glaser.
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MEMBER GLASER: Aye.

MR. KNAPP: Glaser, aye.

Johnson.

MEMBER JOHNSON: Aye.

MR. KNAPP: Johnson, aye.

Lara.

MEMBERLARA: Aye.

MR. KNAPP: Lara, aye.

Pena.

MEMBER PENA: Aye.

MR. KNAPP; Pena, aye.

Sevenyeses,; onerecusal. Mation passes.

CHAIRPERSON DUDLEY: Thankyou.

Justchecking with the reporter. Howare you
doing?

THE COURT REPORTER: Imokay.

CHAIRPERSON DUDLEY: Youre okay. Keepgoing.

Okay, henwe are onothe lastcase.

One moment, please.

Inthe matter case of POST 2305781, Blake \Wiliams,
who, atthe ime ofthe eventatissues inthiscas e,
was employed with the Torrance Police Department.

(Commoation))

CHAIRPERSON DUDLEY: Wejustddthatone.

As soonas| said that, | thought, no, that's not
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CERTIHCATE OF REPORTER

|, KATHRYN S. SWANK,; a Certiied Shorthand Reporter
of the State of Califomia, do hereby cexify.
Thatlamadisinterested person herein; that the
foregoing proceedings were reported, to the best of
abity, in shorthand by me, Kathryn S, Swank, a
Certiied Shorthand Reparter of the State of Califo
and thereatter transcribed into typewvwiing.
| further cextify thatt | am not of counsel or
attomey for any of the parties to said proceedings
inanyway interested in the outcome of sad
proceedings.
INVITNESS WHEREOF, | have hereunto setmy hand

this 5ih day of February 2025,

KATHRYN'S. SWANK, CSR
Certified Shorthand Reporter
License No. 13061
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AGENDA ITEM REPORT

Title: POST2309558 - BRAULIO ROBLEDO (POST ID: A83-R39)
LAST EMPLOYING AGENCY: LOS ANGELES COUNTY SHERIFF'S

DEPARTMENT&NBSP;

REPORT PROFILE

MEETING DATE
03/06/2025

BUREAU SUBMITTING THE REPORT
Professional Conduct Los Angeles Bureau

RESEARCHED BY REVIEWED BY
Mark Evenson Mike Radford

APPROVED BY DATE APPROVED
REPORT DATE Manuel Alvarez, Jr. 02/18/2025
PURPOSE FINANCIAL IMPACT

No

ISSUE, BACKGROUND, ANALYSIS, & RECOMMENDATION

ISSUE:

BACKGROUND:

The matter is before the Commission for review and action
regarding the subject peace officer's certification status. The
Commission shall return any determination requiring action to
be taken against an individual's certification to the division,
which shall initiate proceedings for a formal hearing before an
administrative law judge in accordance with the Administrative
Procedure Act (Chapter 5 (commencing with Section 11500) of
Part 1 of Division 3 of Title 2 of the Government Code), which
shall be subject to judicial review as set forth in that Act.

Respondent began his employment with the Los Angeles
County Sheriff's Department on March 11, 2005, as a full-time
Deputy Sheriff. At the time of the events at issue, Respondent
was employed as a Deputy Sheriff with the LASD. Respondent
was terminated from the Los Angeles County Sheriff's
Department on August 2, 2024.

This position is a peace officer position defined under
California Penal Code §830.1(a) and is required to be certified
pursuant to California Penal Code §13510.1(a).

The case before the Board alleges the Respondent committed
serious misconduct when he lied to his supervisors about a
traffic stop that he conducted in front of the Commerce Casino
and later lied to investigators during the Internal Affairs
investigation.
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ANALYSIS:

The circumstances surrounding the incident occurred when a
citizen called the Los Angeles County Sheriff's Department
East Los Angeles Station and stated he was stopped by an
unknown officer in the early morning of January 2, 2020,
immediately after leaving the Commerce Casino. During the
stop, the citizen alleged that the officer searched his vehicle
and stole five (5) poker chips worth $100 each. When asked
directly by his supervisors (a Sergeant and Lieutenant) if he
made a traffic stop in front of the Commerce Casino,
Respondent adamantly stated he did not. It is alleged that
Respondent lied to his supervisors on the day in question and
lied during his |A interviews.

The Division found that the clear and convincing evidence
substantiated that the Respondent's conduct amounted to
dishonesty as described in Commission Regulation 1205(a)(1)
in that Respondent lied to his supervisors about the traffic stop
and subsequently repeatedly lied during his IA interviews. The
facts fully support Respondent knew exactly which traffic stop
his supervisors were inquiring about and lied to them about his
involvement. In addition, Respondent lied several times during
his IA interviews when he:

o Stated his supervisors never asked him specifically about
the traffic stop he conducted in front of the Commerce
Casino.

e Stated he was not aware that the Watch Sergeant was
trying to contact him.

o Stated he deleted the MDC messages from the Watch
Sergeant without reading them.

e Stated he never responded to any of the Watch
Sergeant’s MDC messages.

e Stated he received MDC messages about a stop in
“Montebello.”

o Stated he was told by Deputy Palacios that there was an
inquiry being made about a stop that occurred in
“Montebello.”

o Stated he did not call and speak to Deputy Strelow.

e Stated that no one gave him information that the Watch
Sergeant was inquiring about a stop that occurred in front
of the Commerce Casino.

There is clear and convincing evidence to support Respondent
committed serious misconduct as defined in Commission
Regulation 1205(a)(1) — Dishonesty when he lied to his
supervisors and provided false and misleading statements
during his IA interviews.

On January 16, 2025, following the presentation by the
Division and public comments delivered by the subject officer
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and his counsel, the Peace Officer Standards Accountability
Advisory Board (Board) found that a factual basis for
revocation of the subject officer's certification had been
established by clear and convincing evidence and, in light of
the Division's investigation in this case, recommended the
revocation of the subject officer's certification. The Board
incorporated the Division's Investigatory Summary and
Findings and adopted the Division's Summary and Findings as
the Board's stated reasons for its recommendation as required
under Penal Code section 13510.85(a)(4).

RECOMMENDATION: The Commission shall review recommendations made by the
Peace Officer Standards Accountability Advisory Board
(POSAAB) regarding, what action if any, should be taken,
suspension or revocation, on the certification of the subject
peace officer. The Commission's decision to adopt a
recommendation by POSAAB to seek revocation shall require
a two-thirds vote of Commissioners present and shall be based
on whether the record, in its entirety, supports POSAAB's
conclusion that serious misconduct has been established by
clear and convincing evidence. In any case in which the
Commission reaches a different determination than POSAAB's
recommendation, it shall set forth its analysis and reasons for
reaching a different determination in writing.

ATTACHMENT(S):

BR0O1 POST2309558 Robledo Braulio_ISF.pdf

BR02 POST2309558 Robledo Braulio_ExecReviewDivisonRec.pdf

BR03 POST2309558 Robledo Braulio_Attachment A Trascript MDC Msg.pdf

BR04 POST2309558 Robledo Braulio_Attachment B Respondents Unit History Report.pdf
BR05 POST2309558 Robledo Braulio_Attachment C Resp-Sterlow's Phone Conv Transpt.pdf
BR06 POST2309558 Robledo Braulio_Attachment D Watch Sgt ICIB Trnscpt.pdf

BRO7 POST2309558 Robledo Braulio Attachment E Watch Commander ICIB Int Transc.pdf
BR08 POST2309558 Robledo Braulio_Attachment F Watch Sgt 1st IA Intv.pdf

BR09 POST2309558 Robledo Braulio_Attachment G Watch Commander 2nd IA Intv.pdf
BR10 POST2309558 Robledo Braulio_Attachment H Respondent GST Tracker Report.pdf
BR11 POST2309558 Robledo Braulio_Attachment | Email from Compl to LASD.pdf

BR12 POST2309558 Robledo Braulio_Attachment J Email from Respondents Atty.pdf
BR13 POST2309558 Robledo Braulio_Attachment K LAC DA Charge Evaluation.pdf

BR14 POST2309558 Robledo Braulio_Attachment L Respondents 1st IA Intv Transcript.pdf
BR15 POST2309558 Robledo Braulio_Attachment M Dpty Palacios IA Intv Transcript.pdf
BR16 POST2309558 Robledo Braulio_Attachment N Respondent 2nd IA Intv Transcript.pdf
BR17 POST2309558 Robledo Braulio_Attachment O Respondents POST Profile.pdf

BR18 POST2309558 Robledo Braulio_Attachment P Copies of LASD Policies.pdf
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https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/3081142/BR01_POST2309558_Robledo_Braulio_ISF.pdf
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https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/3081150/BR08_POST2309558_Robledo_Braulio_Attachment_F_Watch_Sgt_1st_IA_Intv.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/3081151/BR09_POST2309558_Robledo_Braulio_Attachment_G_Watch_Commander_2nd_IA_Intv.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/3081152/BR10_POST2309558_Robledo_Braulio_Attachment_H_Respondent_GST_Tracker_Report.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/3081153/BR11_POST2309558_Robledo_Braulio_Attachment_I_Email_from_Compl_to_LASD.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/3081154/BR12_POST2309558_Robledo_Braulio_Attachment_J_Email_from_Respondents_Atty.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/3081155/BR13_POST2309558_Robledo_Braulio_Attachment_K_LAC_DA_Charge_Evaluation.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/3081156/BR14_POST2309558_Robledo_Braulio_Attachment_L_Respondents_1st_IA_Intv_Transcript.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/3081157/BR15_POST2309558_Robledo_Braulio_Attachment_M_Dpty_Palacios_IA_Intv_Transcript.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/3081158/BR16_POST2309558_Robledo_Braulio_Attachment_N_Respondent_2nd_IA_Intv_Transcript.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/3081160/BR17_POST2309558_Robledo_Braulio_Attachment_O_Respondents_POST_Profile.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/3081161/BR18_POST2309558_Robledo_Braulio_Attachment_P_Copies_of_LASD_Policies.pdf

POST2309558 Robledo_Braulio_January 2025 POSAAB_Agenda_Record.pdf
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l. Executive Summary

The Los Angeles County Sheriff's Department (LASD) submitted this case to POST, in
which they alleged the subject officer, Deputy Braulio J. Robledo, hereinafter
‘Respondent,” was involved in serious misconduct when he lied to his supervisors and
lied during an internal affairs investigation regarding a complaint that Respondent
conducted a traffic stop in front of the Commerce Casino and during a search of the

vehicle, stole $500 in poker chips.

After reviewing this investigation, | have determined Respondent committed serious
misconduct as defined in Penal Code section 13510.8(b)(1) and California Regulation
1205(a)(1) — Dishonesty. The Respondent committed serious misconduct when he lied
to his supervisors when he denied any knowledge of a traffic stop that he clearly
conducted just a few hours earlier, and he lied during his IA interviews when he: 1)
claimed his supervisors never asked him about the specific traffic stop near the
Commerce Casino; 2) claimed he received information that supervisors were inquiring
about a stop that occurred in Montebello; 3) claimed he deleted the MDC messages
sent by the Watch Sergeant without reading them; 4) claimed he never responded to the
Sergeant’'s MDC messages; 5) claimed he had no knowledge of why the Watch
Sergeant was trying to get a hold of him; and 6) denied he called into the East LA
Sheriff's Station and spoke to Deputy Strelow about the traffic stop in front of the
Commerce Casino. The evidence overwhelmingly supports Respondent did stop the
complainant at Telegraph Road and Washington Blvd and lied to his supervisors about
the traffic stop. The evidence also overwhelmingly supports that Respondent lied to 1A

investigators during his IA interviews.
Il. Background Information

a. ldentity of Respondent

At the time of the events at issue, Respondent was employed as a Deputy Sheriff
with the Los Angeles County Sheriff's Department. This position is a peace officer
as defined under Penal Code section 830.1(a), which is required to be certified
under Penal Code section 13510.1(a).
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b. Respondent’s Service Record, Relevant Training, and Prior Complaints

and Discipline

Respondent began his employment with the Los Angeles County Sheriff’s
Department on March 11, 2005, as a full-time Deputy Sheriff. Respondent was
terminated from the Los Angeles County Sheriff's Department on August 2, 2024.

Penal Code section 13510.8(c)(5) provides that the Commission “shall consider
the peace officer's prior conduct and service record, and any instances of
misconduct, including any incidents occurring beyond the time limitation for
investigation in evaluating whether to revoke certification for the incident under

investigation.”

Prior Allegations of Dishonesty

Respondent has a prior sustained finding for Dishonesty. On April 11, 2023, the
Los Angeles County Sheriff's Department found that the Respondent violated
Department Policy and Procedures: 1) Sections 3-01/030.10, Obedience to
Laws, Regulations, and Orders for misusing department resources to query a
subject’s name on the Mobile Digital Computer (MDC) for unauthorized and non-
official business purposes; 2) Sections 3-01/050.10, Performance to Standards
by admitting to spending approximately 40 minutes socializing with three
females, while on duty, in a secluded, dark parking lot and having a conversation
which was personal in nature with one of the females and admitting to using the
MDC to conduct a “wanted persons” check on the female’s ex-husband to verify if
there was a restraining order; and 3) Section 3-01/040.70, Dishonesty/False
Statements and/or section 3-01/040.75, Dishonesty/Failure to Make Statements
and/or Making False Statements During Departmental Internal Investigations.
During his administrative interview with the Internal Affairs Bureau, Respondent
contradicted his Unit History Report by stating he did not run the name of one of
his female companions on his MDC on the night in question. The preponderance

4

Investigative Summary and Recommendation
Braulio J. Robledo

Case Number POST2309558

262



of evidence supported that the Respondent did run the female’s name on his
MDC and lied about it during his IA interview.

Respondent received a 30-Day suspension.

The agency reported this case to POST on April 25, 2023, as a possible violation
of POST Regulation1205(a)(1) — Dishonesty (POST2306952). On November 9,
2023, POST closed the case with a status of No Further Action (NFA) because
the conduct did not meet the clear and convincing standard for serious
misconduct as defined in Penal Code 13510.8.

Prior Allegations of Being a Member of a Law Enforcement Gang

On October 19, 2021, the LASD Undersheriff conducted an audit of misconduct
investigations and found that Respondent had two separate investigations, one in
2018 and one in 2019, where a fellow LASD Deputy alleged that Respondent
was a member of a law enforcement gang called the “Banditos.” Each incident
involved a different deputy making the allegation. Based on this information, the
Undersheriff directed that the agency to conduct an administrative investigation
into the allegations. The investigation was unable to substantiate the allegations,

and the investigation was closed on July 19, 2024, as unresolved.

Respondent received no discipline.

The agency reported this case to POST on May 25, 2023, as a possible violation
of POST Regulation 1205(a)(7) — Participation in a Law Enforcement Gang
(POST2309109). On October 8, 2024, POST closed the case with a status of No
Further Action (NFA) because there was no evidence presented to support the
allegation that the Respondent was a member of a law enforcement gang. The
case did not meet the standard for serious misconduct as defined in Penal Code
13510.8.
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c. Prior Employment History

Respondent does not have any additional law enforcement appointments in

California.
d. Peace Officer Certification

Respondent is assigned POST ID A83-R39. He received the following peace
officer certificate from the Peace Officer Standards and Training (POST):

e Basic #123206 (03/11/2006)

e. The Present Allegations of Serious Misconduct

A citizen called the Los Angeles County Sheriff's Department East Los Angeles
Station and stated he was stopped by an unknown officer in the early morning of
January 2, 2020, immediately after leaving the Commerce Casino. During the
stop, the citizen alleged that the officer searched his vehicle and stole five (5)
poker chips worth $100 each. When asked directly by his supervisors (a
Sergeant and Lieutenant) if he made a traffic stop in front of the Commerce
Casino, Respondent adamantly stated he did not. It is alleged that Respondent

lied to his supervisors on the day in question and lied during his IA interviews.
1. Filing of Complaint With Agency
A citizen filed the complaint with the agency on January 2, 2020.
2. Agency Determinations on Complaint, Discipline, and Any Appeals
Theft — Unresolved.
Dishonesty — Lying to Supervisors — Sustained.
Dishonesty — False Statements during IA interviews — Sustained.

The Respondent was terminated on August 2, 2024.

There are no current appeals.

3. Date of Receipt By POST
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June 1, 2023.

[l Investigative Methodology

This report summarizes the findings related to allegations of serious misconduct. This
investigation was conducted in accordance with the regulations and policies of POST.
The investigation included a review of the LASD criminal and administrative
investigations, a review of video and audio recordings, a review of interview transcripts,

a review of MDC transcripts, and a review of other related investigative documents.

Information obtained was analyzed using the clear and convincing evidence standard.
For purposes of this report, clear and convincing evidence means “evidence of a charge
is clear and convincing so long as there is a ‘high probability’ that the charge is true. The

evidence need not establish a fact beyond a reasonable doubt.”

This report is necessarily summary in nature and does not include every fact or issue
that might be found in the underlying investigation and attachments. It does, however,
contain reference to that evidence that | believe establishes the requisite facts, and

proves the serious misconduct charged, by clear and convincing evidence.

V. Factual Summary

Allegations

Respondent committed serious misconduct when he lied to his supervisors about a
traffic stop that he conducted in front of the Commerce Casino and later lied to

investigators during the Internal Affairs investigation.

Citizen Complaint
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On January 2, 2020, at approximately 0501hrs, the complainant called the Los Angeles
County Sheriff's Department’s (LASD) East Los Angeles Station and filed a complaint
with the on-duty Watch Sergeant. The complainant stated that immediately after pulling
out of the parking lot of the Commerce Casino a few hours earlier, he was stopped by
an unknown officer. The complainant stated the stop occurred between 0255hrs and
0320hrs. The Commerce Casino is located near the intersection of Telegraph Road and

Washington Boulevard.

The complainant alleged that during the stop, the officer removed him from his vehicle,
patted him down, placed him in the back of the patrol car, searched his vehicle, and
then released him with a warning for having an expired vehicle registration. The
complainant alleged that when he arrived home, he discovered that he was missing five
(5) poker chips worth $100 each. The poker chips were missing from his backpack that
was sitting on the front passenger seat when he was stopped.

Timeline of Events

At 0508hrs, the Watch Sergeant sent a Mobile Digital Computer (MDC) message to the
3 patrol units assigned to work the City of Commerce. The 3 patrol units included the
Respondent and two other deputies. The MDC message stated, “Did any of you stop
[complainant] at Washington/Telegraph Earlier A.T....”t The other two deputies
responded immediately stating they had not. Respondent did not respond. At 0521hrs,
the Watch Sergeant sent another MDC message directly to Respondent. That message
stated, “Did you pull over [complainant] at Washington/Telegraph a few hours ago....”
Respondent did not reply with an answer.

At approximately 0522hrs, the Watch Sergeant conducted a Unit History Report (UHR)

to check the patrol activity of the Respondent and the two other deputies working in the

1 Attachment A — Transcript of MDC Messages.
2 Attachment A — Transcript of MDC Messages.
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City of Commerce. The Watch Sergeant discovered that Respondent’s UHR indicated
he conducted a license plate inquiry of the complainant’s vehicle at 0301hrs, which

matched the approximate time the complainant claimed he was stopped.®

At 0525hrs, Respondent called the East Los Angeles (ELA) Station and spoke to a
Deputy Bruce Strelow who was working the desk in dispatch. The conversation was
captured on a recorded line. Respondent told the desk officer that the purpose of the
call was to speak to the Watch Sergeant regarding a message that was typed to him
and the other Commerce units.* The desk officer told Respondent that the Watch
Sergeant’s inquiry was regarding a traffic stop that occurred in front of the Commerce
Casino.®

At 0533hrs, Respondent replied via MDC message to the Watch Sergeant’s message

stating, “Called You Sarge.”® At 0537hrs, the Watch Sergeant replied via MDC message

instructing Respondent to call his personal cell phone.” Respondent did not call the

Watch Sergeant’s cell phone.

At approximately 0600hrs, Respondent entered the ELA Station Watch Sergeant’s office

and was escorted to the Watch Commander’s office.? In the presence of the Watch

Commander, the Watch Sergeant asked Respondent if he had conducted a traffic stop
of a vehicle around Telegraph Road and Washington Blvd, and the Respondent stated
he had not.° The Watch Commander was present and confirmed that Respondent was
adamant he did not stop the vehicle.'® The Watch Sergeant was adamant Respondent

clearly understood he was asking about the specific traffic stop that occurred in front of

3 Attachment B — Respondent’s Unit History Report.

4 Attachment C — Respondent and Strelow’s Phone Conversation Transcript.

5 Attachment C — Respondent and Strelow’s Phone Conversation Transcript.

6 Attachment A — Transcript of MDC Messages.

7 Attachment A — Transcript of MDC Messages.

8 Attachment D — Watch Sergeant’s ICIB Interview Transcript, Pg 7, Paragraph 17.

8 Attachment D — Watch Sergeant’s ICIB Interview Transcript, Pg 8, Paragraph 11.

10 Attachment E — Watch Commander’s ICIB Interview Transcript, Pg 3, Paragraph 12 and Pg 4, Paragraph 1.
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the Commerce Casino.!! The Watch Commander also reinforced there was no

ambiguity as to which traffic stop they were referring to.?

Agency’s Preliminary Investigation

Based on the complaint of theft and the fact that the evidence showed that Respondent
was lying about stopping the complainant near the Commerce Casino, the Watch
Commander directed a Field Sergeant to conduct a Supervisory Inquiry, which is a
preliminary investigation. The Field Sergeant was able to collect additional evidence to
support Respondent did conduct a traffic stop on the complainant near the Commerce
Casino. First, the Field Sergeant obtained surveillance video from 3 separate
businesses. Though it was difficult to see details in the videos, the videos showed a
SUV type patrol vehicle conducting a traffic stop on a vehicle around Telegraph Road
and Washington Blvd. Respondent was the only Commerce unit driving a SUV type

patrol vehicle at the time of the stop.

The Field Sergeant also obtained a Geospatial Tracker (GST) report of Respondent’s
patrol vehicle, which provided a Global Positioning System (GPS) recording of
Respondent’s patrol location and movements. The report indicated that at 0301hrs,
Respondent’s patrol vehicle traveled eastbound on Telegraph Road and came to a stop
at Washington Blvd at 0302hrs. Respondent left the location at 0310hrs.*® This was
consistent with the Unit History Report (UHR), which showed that Respondent ran the

complainant’s license plate at 0301hrs.

Agency’s Criminal Investigation

LASD'’s Internal Criminal Investigation Bureau (ICIB) conducted a criminal investigation

into the allegation that Respondent stole $500 worth of poker chips from the

11 Attachment F — Watch Sergeant’s First |IA Interview Transcript, Pg 8.
12 Attachment G — Watch Commander’s Second IA Interview Transcript, Pg 5.
13 Attachment H — Respondent’s GST (GPS) Tracker Report.
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complainant’s vehicle. It is important to note that the investigation revealed the
complainant only had thirteen (13) $100 poker chips when he left the casino, not fifteen
(15) as he originally reported. Investigators were not able to follow up with the
complainant regarding this discrepancy because he sent an email to investigators
indicating he did not want to participate any further in the investigation. The complainant
stated he was in fear of “deputy gangs,” better known as “Los Banditos,” and noted his
fear was due to published news articles.'* As part of this complaint, there was no
specific allegation that Respondent was a member of a law enforcement gang. In an
unrelated case, Respondent was investigated for allegations he was a member of a law
enforcement gang. However, the agency was not able to substantiate the allegations.
The case was reported to POST, and POST found the case did not provide any
evidence that the Respondent was a member of a law enforcement gang. That case
(POST2309109) is discussed in section II(b) of this report.

At the direction of his attorney, Respondent declined to be interviewed by ICIB
investigators.'® ICIB investigators submitted their criminal investigation to the DA’s
Office requesting a charging decision for PC 484(a) — Petty Theft. The Justice System
Integrity Division of the Los Angeles County District Attorney’s Office declined to file

charges due to a lack of sufficient evidence.®

Agency’s Internal Affairs Investigation

After the conclusion of the criminal investigation, LASD went forward with an Internal
Affairs investigation into the allegations Respondent stole $500 in poker chips and lied

to his supervisors about stopping the complainant.

14 Attachment | — Email from Complainant to LASD Dated February 26, 2020.
15 Attachment J — Email from Respondent’s Attorney dated January 30, 2020.
16 Attachment K — Los Angeles County District Attorney Charge Evaluation Sheet.
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During his IA interviews, Respondent denied stealing any poker chips but admitted to
stopping the complainant near the Commerce Casino.'” Respondent claimed he did not
document the traffic stop at Telegraph Road and Washington Blvd on his MDC because
he was having MDC problems and didn’t remember if he documented the 3-5 traffic
stops that morning. However, he did remember documenting them in his personal

“notepad.”®

When asked about the stop of complainant, Respondent stated he did conduct a traffic
stop on the complainant at Telegraph and Washington for expired registration.
Respondent had complainant exit the vehicle, patted him down, placed the contents of
his pockets on the hood of his car that included some poker chips, placed him in the
back of the patrol vehicle, and then searched the car. Respondent stated he had
consent to search the car. During the search, the Respondent stated he searched under
a sweater and a backpack that was sitting on the front passenger seat. After the search,
Respondent released the complainant with a warning.'® When asked if he went “into the

backpack...” to search, Respondent stated, “No, sir.”2°

In his first IA interview on December 14, 2023, Respondent claimed he never read the
MDC messages from the Watch Sergeant. The |A investigator had Respondent read the
MDC message that the Watch Sergeant sent him directly. The MDC message stated,
“Did you pull over [complainant] at Washington and Telegraph a few hours ago?” The
investigator asked, “So when you go to the station and Sergeant Inital is asking you
about this traffic stop...what do you believe he’s asking you?” Respondent replied, “At
that point, sir...I was going up to the station, | wasn’t reading the messages...So when |
went up to the station, he said that it was you, | didn’t know what he was referring to
because | had not read the messages.” The investigator stated, “So you're

17 Attachment L — Respondent’s First IA Interview Transcript, Pg 6, Paragraph 7.

18 Attachment L — Respondent’s First IA Interview Transcript, Pg 7, Paragraphs 1-7.

19 Attachment L — Respondent’s First IA Interview Transcript, Pg 6, Paragraph 2.

20 Attachment L — Respondent’s First IA Interview Transcript, Pg 19, Paragraphs 13-14.
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saying...when you go to speak to Sergeant Inital, you’re unaware that his specific
message to you, Unit 27, asking if you pulled over [the complainant] at Washington and
Telegraph...that you don’t know what he’s referring to?” Respondent replied, “No, |
didn’'t read the messages...that was my mistake...l had the MDC down and then when
I’'m going up to the station, I'm clearing the messages. I'm not reading any of the
messages. | never...read the messages or even other messages that were probably
sent out before...and when | went up to the station, | was unaware of those messages
that were sent out. So that's why when he asked me, “it was you,” | said, it was me

what? It's because | never read the message.”?!

When asked if he received any messages from the Watch Sergeant, Respondent
stated, “l want to say the first message was from the Watch Deputy...if anyone had
pulled a car over and | want to say the location was somewhere in Montebello...I don’t
remember the Watch Sergeant’'s message or if he did send a message, but whomever
sent the message, the first one, I'm assuming it was the Watch Deputy because it said
Watch Deputy...the location they sent out was, like, a Montebello location...it was not
the guy that | had pulled over’s name...the location was somewhere in Montebello.”??

The Respondent also stated he assumed the supervisors were asking him about a stop
that occurred in Montebello and told investigators that the supervisors did not ask him
about the stop involving the complainant, either by name or location.?® When asked why
he thought they were inquiring about a stop in Montebello, Respondent stated he
received 1 or 2 MDC messages earlier in the day indicating an inquiry about a
Montebello stop.?* In addition, Respondent stated that he called a Watch Deputy named
Manny Palacios on his cell phone, and Deputy Palacios told him that supervisors were

2IAttachment L — Respondent’s First IA Interview Transcript, Pg 30-31.
2Attachment L — Respondent’s First IA Interview Transcript, Pg 20, Paragraphs 6-9.

23 Attachment L — Respondent’s First IA Interview Transcript, Pg 24.
24 Attachment L — Respondent’s First IA Interview Transcript, Pg 21.
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inquiring about a stop in Montebello.?®> Respondent repeatedly denied calling into the
station to inquire about what the Watch Sergeant was looking for and being told by

another deputy, even when specifically asked whether he called into a recorded line.?¢

During his second IA interview, Respondent reiterated that he did not have a phone
conversation with Deputy Strelow, and that he did not receive information that
supervisors were inquiring about a stop in front of the Commerce Casino.?’ Instead,
Respondent continued to assert that he believed supervisors were asking him about a
traffic stop in Montebello.?® Later in the interview when confronted with his recorded
phone conversation with Deputy Strelow, Respondent stated he did not recall the
conversation.?® Respondent then contradicted his first IA statement when he changed
his story about what Deputy Palacios allegedly told him. In his first statement,
Respondent claimed Palacios told him about a stop in Montebello. After listening to his
recorded phone conversation with Strelow, Respondent changed his story and stated
Palacios told him it was regarding a stop in front of the Commerce Casino.3°

Respondent was terminated from employment at the Los Angeles County Sheriff's
Department on August 2, 2024. The LASD cited several policy violations that supported
Respondent’s termination and supported allegations of serious misconduct pursuant to
Penal Code Section 13510.8(b)(1) — Dishonesty.

LASD Policy 3-01/040.69 — Honesty Policy

Department members are held to the highest standards of integrity and ethics. In
particular, honesty and trustworthiness are of paramount importance to the credibility

25 Attachment L — Respondent’s First |IA Interview Transcript, Pg 34.

26 Attachment L — Respondent’s First IA Interview Transcript, Pg. 22.

27 Attachment N — Respondent’s Second IA Interview Transcript, Pg. 5.

28 Attachment N — Respondent’s Second IA Interview Transcript, Pg 4-7.

29 Attachment N — Respondent’s Second IA Interview Transcript, Pg 18.

30 Attachment N — Respondent’s Second IA Interview Transcript, Pg 18-23.
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and integrity of all department members. Honesty and maintaining the trust of those we
serve depend on candor, forthrightness, sincerity, and accuracy.

Dishonesty destroys trust and violates Department policy. Examples of dishonesty and
violations of trust include not only false statements, but also deliberate distortions of the
truth; intentional exaggerations, concealment of or failure to disclose material facts,
observations, or recollections, and failure to make full, complete and truthful statements

when required.

Department members who violate this section are subject to discipline up to and

including discharge.

LASD Policy 3-01/040.70 — Dishonesty / False Statements

Members shall not make false statement or commit any other violations of the honesty
policy, section 3-01/040.69, when questioned, interviewed, or in reports or documents

submitted. Department members who violate this section are subject to discipline up to
and including discharge.

LASD Policy 3-01/040.75 — Dishonesty / Failure to Make Statements And / Or
Making False Statements During Departmental Internal Investigations

False Statements and any other form of Dishonesty during an official Department
internal investigation or inquiry shall, absent extenuating circumstances, result in

discharge.

Failure or refusal to make statements when ordered during Department internal
investigations constitutes insubordination and shall, absent extenuating circumstances,
result in discharge.

15
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V. Analysis and Findings

a. Does the alleged conduct violate California Regulation 1205(a)(1) —
Dishonesty?

California Regulation 1205(a)(1) defines serious misconduct as, “Dishonesty relating to
the reporting, investigation, or prosecution of a crime, or relating to the reporting of, or
investigation of misconduct by, a peace officer or custodial officer, including, but not
limited to, false statements, intentionally filing false reports, tampering with, falsifying,
destroying, or concealing evidence, perjury, and tampering with data recorded by a

body-worn camera or other recording device for purposes of concealing misconduct....”

Respondent lied to his supervisors.

While investigating a citizen’s complaint alleging that an unknown officer or deputy stole
$500 worth of poker chips during a traffic stop, supervisors asked Respondent if he had
stopped the complainant around the Commerce Casino. Respondent adamantly denied
he was the one who stopped the vehicle. This conversation took place approximately 3
hours after the time of the traffic stop. There is indisputable evidence that Respondent
was the one who conducted the traffic stop. This evidence included a Unit History
Report showing that Respondent ran the complainant’s license plate, a GPS tracking
report showing Respondent stopped his vehicle at the exact time and location alleged
by the complainant, and video surveillance footage confirming that it was the

Respondent’s patrol car making the traffic stop.

Though Respondent later admitted to making the traffic stop during his IA interviews,
Respondent claimed supervisors never specifically asked him about the stop in front of
the Commerce Casino and assumed they were asking him about a stop that occurred in
“‘Montebello.” These statements are refuted by clear and convincing evidence as
described below.
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Respondent lied to IA investigators when he stated he did not know his
supervisors were asking about a traffic stop that occurred in front of the
Commerce Casino.

During his A interviews, Respondent tried to claim that that he had no idea that his
supervisors were asking him about the traffic stop in front of the Commerce Casino. The
evidence supports that this is a false statement. Both the Watch Commander and Watch
Sergeant made it abundantly clear that they were inquiring about the specific stop that
occurred in front of the Commerce Casino, and there was no question Respondent
understood which stop they were referring to. There is no reason why the Watch
Commander and Watch Sergeant would lie in their statements, and their statements are

more credible than the Respondent’s.

Respondent received two MDC messages from the Watch Sergeant inquiring about a
traffic stop in front of the Commerce Casino around Washington Blvd and Telegraph Rd.
The first MDC message was sent to the three deputies working the City of Commerce to
include the Respondent. It stated, “DID ANY OF YOU STOP [complainant] AT
WASHINGTON/TELEGRAPH EARLIER A.T....” Two other deputies replied immediately,
but Respondent did not respond. The second MDC message was sent directly to
Respondent and stated, DID YOU PULL OVER [complainant] AT
WASHINGTON/TELEGRAPH A FEW HOURS AGO....” Again, Respondent did not
answer the question, but approximately 12 minutes after receiving the second MDC
message, Respondent sent the Watch Sergeant an MDC message stating, “CALLED U
SARGE.” This provides clear and convincing evidence that Respondent did receive and
read the Sergeant’s MDC messages and was fully aware of what traffic stop his
supervisors were inquiring about. Respondent’s refusal to answer the Sergeant's MDC
messages supports the conclusion that Respondent was being deceitful in trying to hide
the fact that he was the one who stopped the complainant in front of the Commerce
Casino.
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Respondent’s claim that he had no idea what traffic stop his supervisors were asking
him about is further refuted by the fact that approximately 35 minutes prior to meeting
with his supervisors, Respondent called the ELA Station and spoke to Deputy Strelow
on a recorded line. Deputy Strelow told Respondent that the Watch Sergeant was
inquiring about a stop in front of the Commerce Casino. This provides clear and
convincing evidence that Respondent knew exactly what traffic stop he was being
asked about during his meeting with his supervisors. Respondent’s claim during his
second IA interview that he did not remember the conversation with Deputy Strelow is
not believable, particularly as Respondent was able to provide details about a
conversation he claimed to have with Deputy Palacios earlier during that same shift
about a different stop allegedly in Montebello.

Respondent lied to IA investigators when he stated he received information that

supervisors were inquiring about a traffic stop that occurred in “Montebello.”

During his IA interviews, Respondent tried to claim that he didn’t lie to his supervisors
because he thought they were asking him about a stop that occurred in “Montebello.” It
has already been established that based on the supervisors’ testimony, the MDC
messages, and Respondent’s phone conversation with Deputy Strelow, Respondent
knew his supervisors were inquiring about a stop in front of the Commerce Casino.
When asked by |A investigators why he thought they were talking about a stop in
Montebello, Respondent stated he received one or two MDC messages inquiring about
a Montebello stop. He also claimed that he called Deputy Manuel Palacios on his cell
phone, and Palacios told him that someone was calling in about a stop in Montebello.
Respondent’s statements are refuted by indisputable facts. One, there is no record of
any MDC messages being sent out about a stop that occurred in Montebello. Two,
when Deputy Palacios was interviewed, he stated he had no recollection of a phone
conversation with Respondent.3! There is clear and convincing evidence to support the
conclusion that Respondent created a narrative about a fictitious “Montebello” traffic

31 Attachment M — Deputy Palacios’ IA Interview Transcript, Pg. 2-3.
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stop to cover up the fact that he lied to his supervisors and to disingenuously claim to IA
investigators that his previous denial to his supervisors did not constitute dishonesty
because he allegedly believed they were asking him about a stop in “Montebello.”
However, the clear and convincing evidence shows that Respondent lied to 1A
investigators when he claimed he received MDC messages about a “Montebello” stop,
and when he later claimed that Deputy Palacios gave him information about a
“Montebello” traffic stop. Outside of the Respondent, no one else had any knowledge of
an alleged traffic stop in Montebello.

Respondent lied to IA investigators when he stated he was not aware the Watch
Sergeant was trying to contact him.

Respondent told |A investigators that he was not aware that the Watch Sergeant was
trying to contact him. This statement is refuted by indisputable facts. One, Respondent
sent an MDC message to the Watch Sergeant stating, “CALLED YOU SARGE.” This
message was sent approximately 12 minutes after Respondent received a direct MDC
message from the Watch Sergeant asking if he had recently stopped the complainant in
front of the Commerce Casino. Two, during his recorded phone conversation with
Deputy Strelow, Respondent stated he and the other Commerce units received a text
from the Watch Sergeant. This provides clear and convincing evidence that Respondent

lied when he said he was not aware the Watch Sergeant was trying to contact him.

Respondent lied to IA investigators when he stated he deleted the MDC messages
from the Watch Sergeant without reading them.

The evidence proves that Respondent did read the MDC messages from the Watch
Sergeant. One, approximately 12 minutes after receiving the Watch Sergeant’s second

MDC message, Respondent sent an MDC message to the Watch Sergeant stating,
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“CALLED YOU SARGE.” Two, during his recorded conversation with Deputy Strelow,
Respondent told Strelow that he and the other Commerce Units received a text from the
Watch Sergeant. This provides clear and convincing evidence that Respondent lied to
IA investigators when he stated he deleted the Sergeant’'s MDC messages without
reading them.

Respondent lied to IA investigators when he stated he never responded to any of
the Sergeant’s MDC messages.

Approximately 12 minutes after receiving the Watch Sergeant’s second MDC message,
Respondent replied via MDC stating, “CALLED U SARGE.” This provides clear and
convincing evidence that Respondent lied when he stated he never responded to any of
the Sergeant’'s MDC messages.

Respondent lied to IA investigators when he stated he never called the ELA
Station and spoke to a deputy on a recorded line regarding a traffic stop in front
of the Commerce Casino.

During his first IA interview, Respondent was repeatedly asked by IA investigators if he
called the ELA Station that morning and spoke to a deputy, including whether he spoke
to a deputy on a recorded line, and each time he responded with a “No Sir....”%?> These
denials are refuted by the fact that there is a recorded phone conversation proving that
Respondent did call the ELA Station and received information that the Watch Sergeant
was inquiring about a traffic stop in front of the Commerce Casino. This provides clear
and convincing evidence that Respondent lied to IA investigators. Respondent
attempted to explain away his prior denials during his second IA interview after the IA
investigator played the recording by claiming that he did not recall the conversation.
However, Respondent’s claim is not credible, particularly given his clear recollection of
the details of the stop at issue, including, but not limited to, such details as whether he

32 Attachment L — Respondent’s First IA Interview Transcript, Pg. 22.

20
Investigative Summary and Recommendation
Braulio J. Robledo

Case Number POST2309558 278



lifted the backpack and whether the backpack looked like it could have contained a
weapon, and his clear recollection of his conversation with Deputy Palacios, which
Respondent repeatedly cited as his explanation for why he thought his supervisors were
asking him about a stop in Montebello. The evidence is thus clear and convincing that

Respondent lied to IA investigators when he denied calling into the ELA Station.

Credibility Assessment

Under Evidence Code section 780, a witness’s credibility may be determined based on
“any matter that has any tendency in reason to prove or disprove the truthfulness of this
testimony...” and includes the following factors: the witness’s demeanor and manner
while testifying; the character of his testimony; the extent of the witness to perceive,
recollect, or to communicate any matter about which he testifies; the extent of the
witness’s opportunity to perceive any matter about which he testifies; the witness’s
character for honesty or veracity or their opposites; the existence or nonexistence of
bias, interest, or other motive; a witness’s prior consistent or inconsistent statements;
the existence or nonexistence of a fact testified by the witness; the witness’s attitude;
and the witness’s admission of untruthfulness.

Based on the above standard, all withesses interviewed were credible. Their statements
were consistent and sincere, and there is no evidence to suggest that any of the
witnesses provided false information, had a motive to lie, or had a bias against
Respondent.

Respondent is not credible. In addition to the lies and false statements directly refuted

by the evidence, there are several other factors that contributed to this assessment:

e Respondent did not notify dispatch that he was conducting a traffic stop of
[complainant] in front of the Commerce Casino.

e Respondent did not properly document and log his traffic stop of
[complainant].
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Respondent conducted at least 4 traffic stops on the morning in question,
but [complainant] was the only person he decided to search. Based on the
facts surrounding all the stops, [complainant’s] stop was the least likely
one to warrant a vehicle search.

Respondent stated he stopped [complainant] for expired registration but
gave no adequate explanation for why he decided to search his car.
Without this justification, it is difficult to understand why Respondent chose
to search [complainant’s] vehicle based on a very minor traffic infraction.
Respondent stated he was given consent by [complainant] to search his
car but did not search the backpack sitting on the front passenger seat. If
what Respondent stated is true, this would be outside of normal “Search”
practices. It is more likely that Respondent did not want to admit he
opened the backpack during the search. Given the fact that the missing
poker chips were allegedly taken from the backpack, Respondent’s
statements regarding the search are suspicious and inconsistent.
Respondent provided inconsistent statements between his first and
second IA interviews. In his first interview, Respondent stated he was
never told the Watch Sergeant was looking for him regarding a stop he
conducted in front of the Commerce Casino. After being confronted with
his recorded phone conversation with Deputy Strelow, Respondent
changed his story and stated Deputy Palacios told him the Watch
Sergeant was looking for him regarding a stop in front of the Commerce
Casino. This inconsistency reinforces the conclusion that Respondent
provided false statements during his IA interviews.

Respondent provided statements that are refuted by the factual evidence.
For example, Respondent stated that he received MDC messages
concerning a stop in Montebello, but there is not evidence of such MDC
messages were sent. Respondent also stated that he never saw the MDC
messages from the Watch Sergeant, despite the fact that he responded to
one of those messages and called into the ELA station to inquire about
said messages. Finally, Respondent denied calling into the ELA station to
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inquire about the messages, which is directly refuted by the audio
recording of the call with Deputy Strelow.

Conclusion

There is not clear and convincing evidence Respondent stole $500 in poker chips from
the complainant during the traffic stop because it is unclear how many poker chips the
complainant had when he left the casino, and that the complainant stopped cooperating
with the investigation. However, there is clear and convincing evidence that Respondent
lied to his supervisors about the traffic stop and subsequently repeatedly lied during his
IA interviews. The facts fully support Respondent knew exactly which traffic stop his
supervisors were inquiring about and lied to them about his involvement. In addition,
Respondent lied several times during his |A interviews when he:

e Stated his supervisors never asked him specifically about the traffic stop
he conducted in front of the Commerce Casino.

e Stated he was not aware that the Watch Sergeant was trying to contact
him.

e Stated he deleted the MDC messages from the Watch Sergeant without
reading them.

e Stated he never responded to any of the Watch Sergeant’'s MDC
messages.

e Stated he received MDC messages about a stop in “Montebello.”

e Stated he was told by Deputy Palacios that there was an inquiry being
made about a stop that occurred in “Montebello.”

e Stated he did not call and speak to Deputy Strelow.

e Stated that no one gave him information that the Watch Sergeant was

inquiring about a stop that occurred in front of the Commerce Casino.

23
Investigative Summary and Recommendation
Braulio J. Robledo

Case Number POST2309558 281



There is clear and convincing evidence to support Respondent committed serious
misconduct as defined in Government Code 1205(a)(1) — Dishonesty when he lied to

his supervisors and provided false and misleading statements during his IA interviews.

A zero-tolerance policy towards dishonesty is founded in the core principle articulated in
Christal v. Police Commission of the City and County of San Francisco (1939) 33
Cal.App.2d 564 567:32

[Peace] officers are the guardians of the peace and security of the community,
and the efficiency of our whole system, designed for the purpose of maintaining
law and order, and depends upon the extent to which such officers perform their
duties and are faithful to the trust reposed in them.

Courts have repeatedly emphasized that honesty and integrity are essential

requirements for any peace officer position:

“A deputy sheriff’s job is a position of trust, and the public has the right to the
highest standard of behavior from those they invest with the power and authority
of a law enforcement officer. Honesty, credibility, and temperament are crucial to
the performance of an officer’s duties. Dishonesty is incompatible with the public
trust.”34

Peace officers are routinely placed in situations that the normal civilian may never
experience. The officer’s ability to remain unbiased, objective, and truthful is critically
important. Integrity is not only an issue of police witness credibility in a court of law; it
strikes to the core of the ability to perform essential functions effectively. Peace officers
are required to draft truthful and objective reports based upon their investigations and
observations. Those reports and an officer’s testimony are relied upon to further

investigations or provide critical evidence in a variety of hearings.3°

33 https://www.law.berkeley.edu/files/Honesty is the Best Policy.pdf.
34 Kolender v. San Diego Civil Service Commission (2005) 132 Cal. App. 4t 716.
35 https://www.law.berkeley.edu/files/Honesty is the Best Policy.pdf.
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Dishonesty is one of the most dangerous and severe factors in the erosion of public
trust. In this case, Respondent lied to his supervisors about his involvement in possible
misconduct and repeatedly provided false and misleading statements during his IA
interviews to cover up his lies. Although peace officers are not expected to be perfect,
they are necessarily held to a higher standard, especially as it relates to honesty. The
Law Enforcement Code of Ethics, which must be administered to all peace officer
trainees during the POST basic course, emphasizes the importance of a peace officer

being truthful and reads in part:

| will keep my private life unsullied as an example to all; maintain courageous
calm in the face of danger, or ridicule; develop self-restraint; and be constantly
mindful of the welfare of others. Honest in thought and deed in both my personal
and official life, | will be exemplary in obeying the laws of the land and the
regulations of my department.6

Finally, another consideration in this case is the fact, as a result of the sustained
findings in this case and in POST2306952, the Respondent’s name will need to be
included on a Brady List. California Government Code Section 3305.5 defines a Brady
List as, “any system index, list, or other record containing the names of peace officers
whose personnel files are likely to contain evidence of dishonesty or bias, which is
maintained by a prosecutorial agency or office in accordance with the holding in Brady
v. Maryland (1963) 373 U.S. 83.”%" Under Brady, the prosecutor must disclose material
exculpatory evidence, including potential impeachment evidence concerning the
credibility of witnesses, whether in the prosecutor’s possession or in the possession of
individuals or agencies operating on the prosecutor’s behalf, including, but not limited

to, law enforcement officials.38

VI. Supporting Evidence and Documentation

e Attachment A — Transcript of MDC Messages.

36 11 Cal. Code Regs. § 1013.
37 California Government Code Section 3305.5(e).
38 people v. Superior Court (Johnson) (2015) 61 Cal. 4t 696, 709.
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VII.

Attachment B — Respondent’s Unit History Report (UHR).

Attachment C — Respondent and Strelow’s Phone Conversation Transcript.
Attachment D — Watch Sergeant’s ICIB Interview Transcript — Selected Pages.
Attachment E — Watch Commander’s ICIB Interview Transcript — Selected Pages.
Attachment F — Watch Sergeant’s First IA interview Transcript — Selected Pages.
Attachment G — Watch Commander’s Second IA Interview — Selected Pages.
Attachment H — Respondent’'s GST (GPS) Tracker Report.

Attachment | — Email from Complainant to LASD dated February 26, 2020.
Attachment J — Email from Respondent’s Attorney dated January 30, 2020.
Attachment K — Los Angeles County District Attorney Charge Evaluation Sheet.
Attachment L — Respondent’s First IA Interview Transcript — Selected Pages.
Attachment M — Deputy Palacios’ IA Interview Transcript — Selected Pages.
Attachment N — Respondent’s Second IA Interview Transcript — Selected Pages.
Attachment O — Respondent’s POST Profile.

Attachment P — Copies of LASD Policies mentioned in Report.

Findings

Reasonable grounds exist to submit this case to the Peace Officer Standards

Accountability Advisory Board and the POST Commission for consideration of

revocation pursuant to Penal Code 13510.8.
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STATE OF CALIFORNIA GAVIN NEWSOM, Governor
DEPARTMENT OF JUSTICE ROB BONTA, Attorney General

Commission on Peace Officer Standards and Training
860 Stillwater Road, Suite 100, West Sacramento, CA 95605-1603
(916) 227-3909 « www.post.ca.gov

EXECUTIVE REVIEW & PEACE OFFICER STANDARDS
ACCOUNTABILITY DIVISION RECOMMENDATION

DATE: October 28, 2024

CASE #: POST2309558

PEACE OFFICER: Braulio J. Robledo

POST ID#: A83-R39

AGENCY: Los Angeles County Sheriff's Department
POST CONSULTANT / BC: Mark Evenson / Mike Radford

ALLEGATION(S):

The Los Angeles County Sheriff's Department (LASD) submitted this case to POST, in which they
alleged the subject officer, Deputy Braulio J. Robledo, hereafter “Respondent,” was involved in
serious misconduct when he lied to his supervisors and lied during an internal affairs investigation
regarding a complaint that Respondent conducted a traffic stop in front of the Commerce Casino
and during a search of the vehicle, stole $500 in poker chips. After reviewing this investigation, the
Division has determined Respondent committed serious misconduct as defined in Penal Code
section 13510.8(b)(1) and California Regulation 1205(a)(1) — Dishonesty.

The Respondent committed serious misconduct when he lied to his supervisors denying any
knowledge of a traffic stop that he clearly conducted just a few hours earlier, and further,
Respondent was dishonest during the Internal Affairs (IA) interviews when he: 1) claimed his
supervisors never asked him about the specific traffic stop near the Commerce Casino; 2) claimed
he received information that supervisors were inquiring about a stop that occurred in Montebello;
3) claimed he deleted the MDC messages sent by the Watch Sergeant without reading them; 4)
claimed he never responded to the Sergeant’'s MDC messages; 5) claimed he had no knowledge
of why the Watch Sergeant was trying to get a hold of him; and 6) denied he called into the East
LA Sheriff's Station and spoke to Deputy Strelow about the traffic stop in front of the Commerce
Casino.

Clear and convincing evidence exists to show Respondent did stop the complainant at Telegraph
Road and Washington Blvd and lied to his supervisors about the traffic stop, and that Respondent

lied to IA investigators during his IA interviews.
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California Penal Code (CPC) § 13510.8(a)(2) states a peace officer may have their peace officer
certifcation suspended or revoked if that peace office has engaged in serious misconduct, such as
dishonesty, as described n CPC § 13510.8(b)(1).

CPC § 13510.8(b)(1) defines dishonesty as "relating to the reporting, investigation, or prosecution
of a crime, or relating to the reporting of, or investigation of misconduct by, a peace offlcer or
custodial officer, including, but not limited to, false statements, intentionally fi iling false reports,
tampering with, falsifying, destroying, or concealing evidence, perjury, and tampering with data
recorded by a body-worn camera or other recording device for purposes of concealing
misconduct."

With the completion of the Commission on Peace Officer Standards and Training (POST)
investigation and review, reasonable grounds exist to submit this case to the Peace Office
Standards Accountability Advisory Board and the POST Commission for consideration of
revocation pursuant to CPC § 13510.8.

The Peace Officer Standards Accountability Division, Certification Executive Review Panel has
reviewed the above referenced case involving alleged serious misconduct and has determined the
following: ‘

Xl There are reasonable grounds for suspension or revocation of a peace officer’s certification.

POST determined clear and convincing evidence exists to show Respondent, pursuant to
penal code section 13510.8(b)(1), was dishonest during an internal affairs investigation.

L] Thereis insufficient evidence to support a recommendation of revocation or suspensmn of
certification.
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TMFREADK run on \KDV. ©5/86/20 11:00:07

Beport TYPE. ci v TMFREAD

Record Type........ BOTH INPUT & OUTPUT

Beginning Date..... e1/e82/20 (2020) Beginning Time..... 05:00:00
Ending Date........ 0l/82/20  (2020) Ending Time...i«. ... 06:00:59
Program Names...... ADMN

Source Names....... MDC18256

Destination Names.. MDC18256

Audittrail. (...... $0OPER.TMFRST.AA

Beginning Seq No... 020873 Ending Seq No...... 020873

Search Text........
Transaction ID.....
Display Option..... PRINTER Spooler Location... $S.#STMFA

FIRST audittrail - $OPER.TMFRST.AAQ20873

FIRST record date/time - 01/02/20 (20002) 84:37:21
LAST reconrd date/time - 01/62/20 (260002) 07:18:41
LAST audittrail - $OPER.TMFRST.AA020873
LAST record date/time - 01/82/20 (20002) 07:18:41
RBA - 064109300 Transid = 001002 010662 031355 @eeeee Message type = 0
Message date/time = @1/62/20 (20002) 05:08:17
Program name = ADMN Destination terminal = MDC10256

Message body (78 bytes per line):
©1/82/20 @508 TO: 27, 27T, 27H .FROM: ELAWS.DID ANY OF YOU STOP MR.
AT WASHINGTON/TELEGRAPH EARLIER A.T..

RBA - 089156548 Transid = 001002 010662 032432 800000 Message type = 0
Message date/time = 01/062/20 (20002) ©5:21:47
Program name = ADMN Destination terminal = MDC18256

Message body (78 bytes per line):
01/02/20 ©521 TO: 27 .FROM: ELAWS-DID YOU PULL OVER MR. NN AT WASHINGT
ON/TELEGRAPH A FEW HOURS AGO..

RBA - 115803332 Transid = 901005 040276 126471 ©00eee Message type = I
Message date/time = 01/82/20 (20802) 085:33:25
Program name = ADMN Source terminal = MDC16256

Message header (78 bytes per line):
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freshta.rasoli
Cross-Out


M876A186DEF 00060 @ORELA27 /120002 00000 -0000 00000 -000000 ©00EVBLERR
000 00000OV0OVE BOYPVBYLVERVEE BOVPRRPDPRLPD PORVORRRRVRY VRVVPPAPORRLS BOBO
00000000 000000000000 00000

Message body (78 bytes per line):

TO ELAWS/CALLED U SARGE

RBA - 122057436 Transid = 001002 010662 034327 800000 Message type = 0
Message date/time = 01/02/20 (20002) ©5:37:14
Program name = ADMN Destination terminal = MDC1@256

Message body (78 bytes per line):
01/02/20 0537 REPLY To: 27 .FroM: ELAWS | -

sk kR HoRokkok kR kR R kkRk%x ] § E R SELECTTIONS *rkkkkdoksokrkorsokkdokiks
Report Type........ TMFREAD
Record Type........ BOTH INPUT & OUTPUT
Beginning Date..... 01/82/20  (2020) Beginning Time..... 05:00:00
Ending Date........ 01/02/20  (2020) Ending TEme’. . .. .... 06:00:59
Program Names...... ADMN
Source Names....... MDC10256
Destination Names.. MDC10256
Additerail. «o 500055 $OPER.TMFRST.AA
Beginning Seq No... 020873 Ending Seq No...... 020873

Search Text........
Transaction ID.....
Display Option..... PRINTER Spooler Location... $S.#STMFA

FIRST audittrail - $OPER.TMFRST.AA020873
FIRST record date/time - 01/02/208 (20002) 84:37:21
LAST record date/time - 01/02/20 (20002) 07:18:41

LAST audittrail - $OPER.TMFRST.AAG20873
LAST record date/time - ©01/02/20 (20002) ©7:18:41

TMFREADK run on \KDV. ©5/06/20 11:04:22
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Message print requested by terminal:ELAWC 01/05/20 07:17:26 PO1

01/05/20 07:17 From DMV:
possIBLE FILE CODES: A (R s
REG VALID FROM: 12/12/18 TO 12/12/19

IFHRG YRMD. - LEXS BTM_.4D VIN

R/O : . ox [N I -
CITY:

01/05/20 07:17 From SVS:

LIC/ LIS/

NO HITS-SVS

01/05/20 07:17 FY .
IW *INFO* - VLN# CA NO HIT-CWS
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EXHIBIT C
POST2309558 — Braulio J. Robledo

Transcript of phone call between the Subject Robledo and an on-duty desk officer,
Deputy Strelow, on Thursday, January 22, 2020 at 0525hrs.

Strelow:

Robledo:

Strelow:

Robledo:

Strelow:

Robledo:

Strelow:

Robledo:

Strelow:

Robledo:

Strelow:

Robledo:

Strelow:

Robledo:

“...Sheriffs, Strelow”
“Hey sir, uh, Watch Sergeant | guess there is, uh...”

“You know, | don’t know if they’re on another line or what. Let me put you
on hold for a second make sure they’re back there just a sec.”

“Thank you.”

“Yeah, they’re not in right now, uh, do you want me to switch you over to
the Watch Commander or..”

“Uh, | think the Watch Sergeant had typed, not sure..”
“The Watch Sergeant what?”

“‘He had typed, uh, he had typed me and | guess the Commerce units
that’s why were trying to get a hold of them,,,”

“Ah, ok, um, oh I think um, yeh, hang on a sec here, um, you, can you call,
let’'s see here, we got a non-taped line here, is there a non-taped line at
the desk, do you know?”
“'m not sure.”
“I'm working COMP here.” | think it’s regarding a possible traffic stop or
something. We had somebody call on, so, hang on and let me put you on
hold.”
Alright.”
Placed On Hold

Second conversation begins at 0528hrs
“‘Hey ya, I'm back, yeah, Inital is the Watch Sergeant, but | think that's
what it's about. He’s not in the office right now, um, you probably don’t

want to talk to him on a taped line anyway, um...”

“Yeah.”
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Strelow:

Robledo:

Strelow:

Robledo:

Strelow:

Robledo:

Strelow:

Robledo:

“So, it's regarding...some guy had called and said that he was pulled over
in front of the Commerce Casino and first he didn’t know, you know, he
first he was saying it was a somebody, officer with a brown pants and
brown shirt, so | said ok tan shirt tan pants that’s probably CHP and then
he’s claiming well I've never seen CHP with a SUV, so, anyways,
regarding that. Now he’s claiming that somethings missing from his
vehicle, so, might want to just call back a little bit later, or, or, get a hold on
the...”

“I'll get a hold of once we go into the station..cause | had someone on
Fidelia and Washington and it was a kid..a kid that works, that lives on
Washington.”

Yeah, well, like | say, he original says it was all tan, so it might not even be
our agency, so, but anyway,,,”

“Yeah.”

“That’s what that’s about.”
“Alright.”

“I'm guessing, ha, ha, so, ok, bye.”

“‘Bye.”
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Cardenas:

Inital:

Cardenas:

Inital:

Cardenas:

Inital:

Cardenas:

Inital:

Cardenas:

Inital:

Cardenas:

Inital:

Cardenas:

Inital:

Cardenas:

Inital:

[.A.B.#: 1V2502027

Okay. And in your opinion at that time did Deputy Robledo have
information such as the name, the vehicle, license plate, vehicle
description of Mr. so that when he's answering your
guestions there's no ambiguity?

No. He should know.

He knew exactly the person and the vehicle that you were asking
about?

Yes.

So, there - so him saying no | didn't stop a car in this area or | didn't
stop or forget that. So, when he says | didn’t stop that car he knows
you're specifically asking about Mr. |l "' and MGG s

vehicle?

He said he did not remember all the vehicles and the people he
conducted a stop on - that he made contact that he made.

He didn't remember all of the people that he stopped?
Yes.

Are you saying then it's possible that he stopped this car or did he say |
did not stop that car?

He said | did not stop that car.
He did say that?
Right.

Okay. And again just my question was when he says that car you gave
him enough information to know that you're talking about only Mr. |l

s -

Yes.

- and his vehicle?
Yes.

Page 8 of 13 WITNESS INITAL
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Cardenas: Did Robledo give you any indication that he might have been mistaken or
confused as to what you guys were asking him about?

Easter: No, not at all.

Cardenas: Thatis all the questions | have. Is there anything else you feel would be
relevant to this investigation?

Easter: No, | don’t have anything else.

Cardenas: Okay, sir, and at this time, we’ll go off record. The time is 10:48 a.m.

.LA.B. #: 1IV2502027 Page 5 of 5 WITNESS EASTER
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SH-AD-32A (8/17)

COUNTY OF LOS ANGELES

SHERIFF’S DEPARTMENT

“A Tradition of Service Since 1850

DATE: January 6, 2020

FILE NO:
OFFICE CORRESPONDENCE
FROM: RICHARD MEJIA, A/ICAPTAIN TO: JUDY A. ANDERSON, CAPTAIN
EAST LOS ANGELES STATION COMMUNICATIONS AND FLEET
MANAGEMENT BUREAU

SUBJECT: REQUEST FOR FORENSIC DATA FROM MDC & GPS COORDINATES

East Los Angeles Station is currently conducting a confidential criminal
allegation inquiry.

In furtherance of this inquiry, please provide Sergeant Nancy Escobedo with a
forensic review of data generated, to include Global Positioning System for the
Mobile Digital Computer in vehicle #SD6454.

We are specifically looking to determine if the above vehicle was involved in a
traffic stop at, or near, Telegraph Road / East Washington Boulevard, city of
Commerce, on January 2, 2020, between 0245 hours and 0330 hours.

Should you have questions concerning this request, please contact Sergeant
Nancy Escobedo at ||}

RM:NE:ne
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Escobedo, Nancy

e R e e A e

From: Escobedo, Nancy

Sent: Tuesday, January 07, 2020 12:51 PM
To: Kaufman, Michael B

Subject: MDC Request

Attachments: COMM FLEET.pdf

Hello Sir,

The vehicle mentioned on the attached memo is incorrect. The correct vehicle # is SH6454.
Thank you,

Sergeant Nancy Escobedo
East Los Angeles Station
5019 E. 3" Street

Los Angeles, CA 50022

B - office

Loy Angelss Goandy

8.7 Sherift's Department

1
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Salazar Jr., Alfredo

From:
Sent:
To:
Subject:

Hi Al,

Escobedo, Nancy

Wednesday, February 26, 2020 5:41 PM
Salazar Jr,, Alfredo

FW: For: Sergeant Salazar

| just received this email from T

Nancy

From: | I O I

Sent: Wednesday, February 26, 2020 5:34 PM

To: Escobedo, Nancy

Subject: For: Sergeant Salazar

Hello Ms.Escobedo,

Can you please forward this to Sergeant Salazar.

I respectfully decline a further interview. There is no incentive for me to give another interview other than the

hopes that justice will be served. Me furthering an investigation would do nothing but leave my life endangered.

My brother who was a police officer for Inglewood P.D. does not think its a good idea to go further.

My main reason is because rumor has it, East L.A. Sheriffs are known for having 'deputy gangs' or better known

as Los Banditos; This is nothing new and their are fresh articles that were published in 2019.

Thank you for your time and consideration.

1
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Salazar Jr., Alfredo

e )

From: Morris, William B. (Sgt.)

Sent: Thursday, January 30, 2020 9:35 AM
To: Salazar Jr., Alfredo

Subject: FW: Robledo Interview Declination

Deputy Robledo’s interview declination.

From: Elizabeth Gibbons [mailto:egibbons@thegibbonsfirm.com)
Sent: Thursday, January 30, 2020 9:34 AM

To: Morris, William B. (Sgt.) <W2Morris@lasd.org>

Subject: Re: Robledo Interview Declination

Dear Sgt. Morris

[ apologize for my delayed response. This will confirm, as stated in our telephone conversation of January 28,
2020, that Deputy Robledo, on the advice of counsel, has declined to participate in a voluntary interview.,

Thank you for your assistance in this matter.

Ehzabeth J. Gibbons

THE GIBBONS FIRM, P.C.

%11 Wilshire Boulevard, 17th Floor
Loggdgoeles, CA 90017

I

On Wed, Jan 29, 2020 at 12:34 PM Morris, William B. (Sgt.) <W2Morris @lasd.org> wrote:

Good Afternoon Ma’am,

During our telephone conversation on January 27, 2020, you indicated you represented Deputy Robledo and
that, upon your advice, he had declined to participate in a voluntary interview. Would it be possible for you to
respond to this email to confirm Deputy Robledo’s decision?

Respectfully,

Sergeant William B. Morris #462149

1
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fos A f‘."‘{;c'!s, s Cutinety

Sheriff's Department

Internal Criminal Investigations Bureau
13001 Dahlia Avenue

Downey, CA 90242

(562) 392-7200, ICIB Main

(323) 415-1031, ICIB Fax

(323) 415-3827, Fax

w2morris @ lasd.org

Confidentiality Notice - If the reader of this electronic message is not the intended recipient or the employee or agent responsible for delivering
the message to the intended recipient, you are hereby notified any dissemination, distribution or copying of this communication is strictly
prohibited. If you have received this message in error, delete this message from all mailboxes and any other electronic storage and destroy all
copies. Any release of select information to unauthorized personnel could result in criminal prosecution.
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LOS ANGELES COUNTY DISTRICT ATTORNEY

CHARGE EVALUATION WORKSHEET

Page 1 of 17

1 AGENCY NAME DA CASE NO. 43568020 DATE 07/14/2023
X FELONY LASD - INTERNAL CRIMINAL ! e qe —
i | AGENCY FILE NO. (DR OR URN) DA OFFICE CODE VICTIM ASSISTANCE REFERRAL
MEANOR | 920.00011-2003-441 J J.5.\.D. #20-0226R | O YES - NOTIFY vWAP & NO
susP e Y CHARGES s =
No. OFFENSE REASON
i SUSPECT CODE | SECTION DATE “Cooe
NAME (LAST, FIRST MIDDLE)) : =
ROBLEDO, BRAULIC PC 211 01/02/2020 B
1 |oos T SEX ) BOOKING NO. [ VIP - Yes X No 1
Gang Member Name of Gang g Victim Gang Member Name of Gang.
Viclim Name; ; o Victim DOB: ram
NAME (LAST, FIRST MIDDLE))
2 “5oe | SEX m; BOOKING NO. VIP - Yes - No o
Ik . ] (e o M) (Y PSRET JAe =55 S o
Gang Member Name of Gang Victim Gang Member NameofGang:
Victim Name: = . - Viclim DOB: -
NAME (LAST, FIRST MIDDLE))
S = el o — e e
3 toos ] SEX MF) BOOKING NO. [VIP -~ Yes - No
. ] p—
Gang Member  Name of Gang e Victim Gang Member Name of Gang: ¥
Victim Name: Victim DOB.
Comments
SEE ATTACHED.
COMPLAINT DEPUTY (print) mne; STATE BAR NO. REVIEWING DEPUTY (StGNATURE)
SAEED TEYMOURI/map Zisdds OO~ bbh—

1 have convayed all rolevant inform to the above-n puty District Attorney to be used in ‘I'! gnsld}atlon of a filing decision.
FILING OFFICER (PRINT) SGT. ALFREDO SALAZAR JR FILING OFFICER (SIGNATURE}): m m 8 23 SERIAL # 451507 -
[ DEPARTMENT OF JUSTICE D. Victim Unavallable/Declines H. Other (indicate the reason in | L. Prosecutor Prefiling Deferral
REASON CODES To Testify Comments section) g
{FORM 8715} E. Witness Unavailable/Declines | (. Referred to Non-Callfornia
to Tastify Jurisdiction REASON CODES

A. Lack of Corpus F. Combined with Other J. Deferred for Revocation of | M. Probation Violation fited in

B. Lack of Sufficlent Evidence Counta/Cases Parcle lieu of

C. Inadmissibie Search/Selzure | G. Interest of Justice K. Further investigation N. Referred to City Attorney for

I Misdemeanor Consideration

Rev. 697-9/10/10 DA Case 43568020

CHARGE EVALUATION WORKSHEET
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Charge Evaluation Worksheet
J.S.1.D. File #20-0226R

L.A.S.D. File #920-00011-2003-441
July 14, 2023

Page 2 of 17

The Justice System Integrity Division of the Los Angeles County District Attorney’s
Office has completed its review of allegations that Los Angeles County Sheriff’s
Departiment (LASD) Deputy Braulio Robledo, Serial #503648, committed the crime of
Robbery in violation of Penal Code § 211. We are unable to prove the corpus delicti of
the crime because the alleged Victim is uncooperative. Therefore, this Office is unable to
initiate criminal proceedings against Robledo.

The following analysis is based upon documents submitted by the LASD through
Sergeant Alfred Salazar, Internal Criminal Investigations Bureau.

STATEMENT OF FACTS

On January 2, 2020 at approximatcly 3:00 a.m., |JJS 1<t thc Commerce Casino in
his car and was immediately pulled over for an expired registration at the intersection of

Telegraph Road and Washington Boulevard. hstated that he was pulled out of
his vehicle by an unknown deputy, patted down for weapons, and placed in the back of a
black and white police SUV.! The deputy searched vehicle then let him go
with a wamning for the vehicle violation.

Imelda T. is an employee at the Commerce Casino and is familiar withfii¥ On
January 2, 2020, Imelda T. endcd her shift and as she headed homc she obscrved a traffic
stop take place on Telegraph Road, across the street from the casino. As she drove past
the vehicle being pulled over, she immediately recognized as the driver. She
did not see the deputy, nor did she remember if the patrol vchicle was a sedan or an SUV.
Imelda T. then called her co-worker JIINZER, who is friends wit and
informed her that [JJJfZIhad just been pulled over.

Kami P. told investigators that she had worked at the Commerce Casino for over five
years and came to know]JJJJMll through his play at the casino. Kami P. considered
IR - pcrsonal friend. Kami P. stated on January 2, 2020 she received a phone
call from Imelda T. at approximately 3:11 a.m., advising her that ||l had been
contacted by law enforcement after leaving the Commerce Casino. Kami P. told
investigators that she spoke to by telephone immediately after his contact
with law enforcement. informed Kami P. that he was ﬁulled over, taken out

of his vehicle, and searched. Kami P. told investigators that sounded angry
and he told her he was shaken up, scared, and felt violated.

Kami P. recalled that told her earlier that evening, while he was still playing

poker at the casino, that he had poker chips in his backpack. She to!d“nt he
should check his backpack to make sure the poker chips were still there. then

advised her over the phone that he was missing $500 in poker chips. Kami P. urged

R - filc a police report.

. described the deputy as a male Hispanic, mid 30s, approximately 5°9” in height, weighing
approximately 180 to 200 pounds.

LASD-000025 RELEqSi %E: 7/29/2024
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At about 5:01 a.m., called the East Los Angeles Sheriff Station and spoke to
Sergeant Initial to report this incident. “ asked Initial for the name of the
deputy who conducted the traffic stop. Initial informed that he would look
into the matter.

Initial sent a Mobile Digital Computer (MDC) message to units assigned to patrol the city

of Commerce inquiring if any of the deputies contacted [IIEZEIN’ There were three

deputies assigned to the area: Braulio Robledo, {srae] Martinez, and Eric Chinarian.

Martinez and Chinarian both responded to the message indicating they had not contacted
V1 Robledo did not respond to the message.

Initial conducted a Unit Details check of the three deputies and discovered Robledo
conducted a license plate check of vehicle through California DMV
database at 3:01 a.m.?

At approximately 6:00 a.m., Initial contacted Robledo in the Watch Sergeant’s Office and
asked him if he conducted a traffic stop of Michael D.’s vehicle. Robledo denied
conducting a traffic stop of ﬁs vehicle, denied contacting [IINZEEEE, and
denied stopping any vehicles near the area of Telegraph Road and Washington
Boulevard, in the City of Commerce.

At approximately 9:00 a.m., Sergeant Escobedo responded to the Chevron gas station
located across the street from the Commerce Casino and reviewed surveillance footage.
The surveillance footage revealed that on January 2, 2020 at 3:0]1 a.m., an SUV-type
patrol vehicle initiated a traffic stop of a black sedan. The conclusion of the traffic stop is
not observed on the surveillance footage as both cars continued driving past the
surveillance camera’s viewing angle.

* The MDC is a fully functioning computer capable of processing a variety of applications, such as
automated report writing, mapping systems, suspect photos, automated fingerprint identification, live video
from surveillance cameras, automated license plate recognition systems, crime analysis, and other law
enforcement tools. The MDC is also paired with the LASD Computer Aided Dispatch (CAD) system,
which enables complaint/desk personnel to dispatch calls for service and type information to patrol units,

3 The Unit Details is a document chronologically listing the activities of each patrol unit logged on for that
shift as it occurred via the Mobil Digital Terminal. The captured activity includes, but is not limited to:
calls for service, times of arrival and completion of calls, database inquiries such as wanted persons or
vehicles, and requests for report and booking numbers.

LASD-000026 RELEqSi DgE: 7/29/2024

324



Charge Evaluation Worksheet
1.8.1.D. File #20-0226R

L.A.S.D. File #920-00011-2003-441
July 14, 2023

Page 4 of 17

Figure 1: The Patrol vehicle initiates traffic stop of a black sedan.

Escobedo also located a video surveillance camera outside of the Central Basin
Municipal Water District, located across the street from the Commerce Casino. The
surveillance footage captured an SUV-type patrol vehicle conduct a traffic stop on
Telegraph Road on January 2, 2020 at approximately 3:01 a.m.

Figure 2: The police vehicle appears o pull over a vehicle.

It is hard to discern what is happening on the footage due to the red and blue flashing
police lights that blind the camera footage as the lights rotate. Nevertheless, the video
appears to show a deputy pull over a vehicle and remove the occupant from the driver’s
side door.

LASD-000027 RELEﬁSi Iﬁ‘l’E: 7/29/2024
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The forensic data obtained from the vehicle’s MDT showed the vehicle traveled east on
Telegraph Road, approached Washington Boulevard, and came to a stop at 3:02 a.m. The
police vehicle was stopped on the street until it began moving again at 3:10 a.m.

V

On January 7, 2020, at approximately 7:13 p.m., Escobedo and Lieutenant Geoffrey
Chadwick interviewed |NKII 2t the LASD East Los Angeles station.

stated he was a professional poker player. On January 1, 2020, at
approximately 12:29 p.m. he arrived at the Commerce Casino and played at the “No
Limit Hold’Em” poker section. He remained at that section of the casino until he cashed
out his chips at the cashier’s office. RS stated he did not drink any alcoholic
beverages during this period of time.

stated that he triple counted the amount of chips he had in his possession at an
empty poker table prior to cashing out. assured the investigators that the
Commerce Casino security cameras captured this. [INNNZEEMstatcd that he used a poker
income tracker application on his cell phone to track his loses and earnings while he
played at the Casino. showed the investigators the application.

Escobedo noted that the application showed thattopped gambling on
January 2, 2020 at 2:51 a.m. and that | JJllcashed out in the amount of $2,636.

noting any damage or missing items, and provide a statement of the vehicle's general condition. The
completed form is submitted to the watch sergeant.

LASD-000028 RELE?ST D@'E: 7/29/2024
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commerce Caslno Los Angeles |11, 1

Commerce Casino Los Angeles Wi, inn
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==t Casino
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Figure 7: Screenshot of Michael D.’s poker tracker application.

explained that he only cashed out a portion of his poker chips. Prior to
exiting the casino, he placed $1,036 in U.S. Currency and fifteen $100 white poker chips
inside a small black pouch.® He then closed the sipper and placed the pouch inside his
black backpack. |l cxited the casino and entered his vehicle, a black 2009
Lexus IS 250, that was parked in the casino parking lot. placed his backpack on
the front passenger seat of his vehicle and drove away.

exited the Commerce Casino parking lot by tuming left onto eastbound
Washington Boulevard. Within seconds a black and white patrol vehicle pulled him over
in front of a Chevron gas station. merged into the number one lane and
stopped his vehicle directly in front of an unknown building located at the comer of
Telegraph Road and Washington Boulevard.

stated a Hispanic deputy, 5°09” or 5’10”, weighing about 18 ounds
with spiked brown hair, exited the black and white SUV and approachm ]
vehicle. The deputy advised V1 at he was stopped for expired registration.
retrieved his driver’s license from his wallet and handed it to the deputy. The
deputy removed v from the vehicle, placed his hands behind his back, and
escorted him to the front hood of the patrol vehicle. The deputy conducted a pat down
search of his person. Eitherﬁ or the deputy removed the contents of JJIRA
Ml pocket—a cell phone, a wallet, and two casino chips valued at $1 each —and placed

them on the hood of the patrol vehicle. The deputy then placed || in the back of
the patrol vehicle. ﬂwas not handcuffed.

V1 stated he was placed in the back of the vehicle via the back-passenger patrol
door and the deputy closed the door. The deputy then entered the front driver’s side door

3 Ve reiterated multiple times that he placed 15 white $100 poker chips in his backpack.
. registration expired on December 12, 2019.
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The deputy then directs the single occupant of the vehicle to the back passenger door of
the patrol vehicle where the deputy conducts a pat down search of the driver. The deputy
then places the driver in the back seat of the police vehicle and closes the door. The
deputy then appears to open both front doors of the civilian vehicle and appears to search
the vehicle.

)
rh“' Lo A 'll
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. b’ U B J | .
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b Wi WY
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Figure 3 The video appears to shaw someone place another person in the back of an SUY patrol vehicle

e

Figure 4: The video appears to show someone open the front passenger door and search the velucle.

Escobedo determined that the only SUV-type patrol vehicle assigned to the City of
Commerce at the time of the incident was assigned to Robledo. Prior to his shift,
Robeldo completed and signed a Driver’s Tour of Duty Equipment Record form which
reflected the SUV vehicle number SH6454.4

* The Driver's Tour of Duty Equipment Report form contains the deputy’s name, employee number,
assigned vehicle number, mileage, and any special equipment assigned to the depuly. Using this form,
every patrol deputy is required to inventory and inspect his assigned vehicle prior to the start of a shift,

LASD-000030 RELEqSi Iﬁ'F’E: 7/29/2024
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of| ’s vehicle. Although ’s vehicle had tinted windows,

was able to see illumination from a flashlight come from the inside of his vehicle. The
deputy then exited the driver’s side door, walked around the vehicle, and entered the front
passenger side door. VAR estimated that the deputy searched the inside of his
vehicle for approximately two to three minutes. [ did not give the deputy
permission to search his vehicle.

The deputy completed the search and entered the passenger side of the patrol vehicle and

swiped driver’s license through the card reader in the police vehicle.
h stated he saw a green font on the computer screen appear with his name and

address on it. The deputy then recitedﬁs address and asked him to confirm the

information. acknowledged that he still resided at that address. The deputy

stated he was going to let Michael D. off with a warning and advised that his

vehicle could be towed if he did not pay the registration within the next three months.

RN cknowledged this information and he was then released without a citation.

entered his vehicle and drove home. Once he arrived home, he took the items
out of his backpack and noticed that five $100 white commerce casino poker chips were
missing. He added that chips were the “only thing that’s missing. No cash.” h
returned to his vehicle to search for the chips, however, he did not find them.

immediately drove back to the Commerce Casino and inquired if they had
video surveillance which would depict that he had 15 white poker chips in his possession

when he left the casino. The casino personnel advis that the situation was
now a law enforcement issue and they would not let see any of the footage.

Commerce Casino Surveillance Footage

At approximately 2:40 a.m., casino surveillance video shows leave a poker
table with his chips and backpack.

10073 WHold'em PTZ 73: 20- 01-0p1
02 40: 55 38 Paused =~ - "m
; m Tk

Figure 8V stops playing poker and leaves the table.
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RN . ks (o an empty poker table and proceeds to count his money and poker
chips.

[0073]8Hold'em PTZ 73: 20-01- 0[1]
&\

02 41 53 84'Paused T -ﬂ,_

walks over to an empty table to county his money.

After counting his money,mmccs some chips and money in a small black bag
and places the bag in the backpack. The rest of the chips he kept in a chip tray. At

approximately 2:54 a.m., IENZEI walks to a cashier window and hands the chips in
the tr hier. The cashier spreads out the chips and pays $834 to“
which places in his left outside pocket of his sweatshirt.

exits the north casino doors and walks through the parking lot.

LASD-000032 RELE?SE DﬁE: 7/29/2024
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[1037] North Valet 1037 20 01-01]
02: 57 11.97 P_au_sed

"!Hﬁ.

Frgnre 1

IEEZE. <nters his vehicle and drives on Tubeway Avenue to the intersection of
Telegraph Road. then turns left (eastbound) onto Telegraph Road.

[1090] Tubeway OV 1090: 20- 01[&]?
03:00:47/. 12 Paused

Figure 12: mmmg leﬁ (eastbound) onto Telegraph Road,

A few seconds after turns left, an LASD SUV is seen driving eastbound on
Telegraph Road behind s vehicle,

LASD-000033 RELE/iSi Dﬁi: 7/29/2024
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[1090] Tubeway OV 1090: 20-01[D}
03:00:59 1x | ?

Figure 13 SUI polce vehicle dviving eastbonnd on Tcegrrr;a Rowd belund

IREYZIl - pproaches a stop light at the northbound on/off ramp for the 5 freeway. The
police SUV stops behind R s vehicle in the adjacent lane.

[0093] Lot 5 SEC PTZ 83: 20-01-(1]
03:01:12 1%

Figure 14: The police SUV is behind

The light turns green and both vehicles drive through the intersection. At 3:01 a.m., the
light bar on the SUV begins to flash red/yellow/blue as the SUV approaches
vehicle.

[0251] Lot 6 SEC PTZ 251: 20- 01{(1]
03 01 42.09 Paused

S

Fi .rgure 15! The police S UV overhead lights mned on.

At approximately 4:29 a.m.,alks into the Commerce Casino security office.
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[0286] Security Office (A) 286: 2( 1]

il

enters the Commerce Casino security office at approximately 4:29 a.m

Figure 16:
Commerce Casino Report
Steven C., an employee of the Commerce Casino Surveillance Department, authored a
report in this case. Steven C. noted that patron [l entered the security office at
the Commerce Casino on January 2, 2020 at approximately 4:29 a.m. ﬂ
described how an unknown police deputy pulled him over after he left the casino.
%tated he was released and went home. When arrived home, he
notice in $100 chips was missing from his backpack. as advised that
V

this incident occurred off casino property and that hould file a police report.

ame back to the casino around 4:50 a.m. and advised security personnel that
he had called LASD and filed a police report.

further explained that before the theft, prior to leaving the casino
went to an empty table to count his money. Prior to counting his money, .
removed additional chips and cash he had stored in his backpack. . then
proceeded to count the total amount of money in his possession. The total he counted
was derived from three sources: the chips he was gambling with that were outside his
backpack, the chips that were stored in his backpack, and the cash that was stored in his

backpack.

The Commerce security personnel advise that no review of the surveillance
footage would take place until such a review was requested by law enforcement.

At approximately 10:10 p.m., LASD requested that Commerce Casino conduct a review
of the surveillance videos to see if they support Ml claims.

LASD-000035 RELE%S% DN: 7/29/2024
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Security Review of Counting his Money
e security footage shows that on January 2, 2020, at approximately 2:40 a.m.,
left Table 35, seat 2, with his rack of chips and his backpack. hwalked over

to an empty Table 5 and began to count his chips and cash.

[0315] T30 315: 20-01-02_SUR-()
02:49:33.71 Paused

Figure 17. ofmh'ng his chips and cash at an emply poker table.

The security personnel calculated the chips from KA hip rack as follows: $795
in five-dollar chips, $100 in a single one hundred dollar chip, and $41 in single-dollar
chips.

then removed five $100 bills in cash and $1200 in twelve one hundred dollar
chips from a small black bag that he retrieved from inside the backpack. || NEIkoox
the single $100 chip from the chip rack and added it to the twelve one hundred dollar
chips he removed from the bag, then put the thirteen one hundred dollar chips
and the five $100 bills back in the small black bag. then put the small bag
back in the backpack.

The total value of cash and chips located inside of his backpack at this time was $1,800.
The total value of the chip had left on the chip rack was $836.

Surveillance video shows that“ walked over to the cashier and produced all the
chips from the rack, excluding two $1 chips. In exchange, the cashier handed || NCII
$834 in cash. [ EIlfo1ded the cash and placed it in his left outside pocket of his
sweatshirt.
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Based on the Commerce security personnel’s review of the surveillance footage, the total
amount of chips and cash in his possession when [ cxited the casino was
$2,636—the exact amountﬁ had listed in his poker tracker application.

IRV ; Refusal to Cooperate
On February 18, 2020, Salazar Ieﬁ a voicemail requesting a call back.

On February 20, 2020, a certified letter was mailed torequestin

to contact Salazar.

On February 26, 2020, Salazar teft NI 2 second voicemail asking for a return
call. Shortly thereafter, Salazar received an email from S} The email stated that
was no longer desirous of prosecution and did not want 1o participate in any
future interviews. He specified that he declined any further participation in the case due
to fear of “deputy gangs,” better known as “Los Banditos.” stated he “would
be putting his life in dangetr” if he cooperated.

On March 5, 2020, Salazar sent an email requesting that he participate in an
interview and asking if he would review a series of photographs to see if he could
identify the deputy.“ responded to the email reiterating his position to not be
involved “period.”

On July 1, 2021, the reviewing Deputy District Attorney (DDA) and District Attorney
Investigator (DAI) Adam B. door knocked“listed residence in Whittier,
They spoke to |JJNZIIR s parents and informed the parents that the District Attorney’s
Office is currently reviewing this case and requesting to interview V1 The DDA
and DAI both left their business cards with their celt phone numbers. The handling DDA
later left a voicemail for [ requesting a call back. IR never called
either the DDA or DAL

On July 12, 2021, the reviewing DDA sent an email ta
“ever called or emailed the DDA in response.
On July 22, 2021, the DAI emailed the DDA and advised that IV had not called

him back. Additionally, the DAI indicated that he would continue to utilize department
resources to try and locate [JJIJJJ)j whose current residence was unknown.

On August 1, 2021, [Nl cmailed the DAI back and reiterated, “I am not interested
in investigating the case.”

On August 10, 2021, the DAI informed the DDA that he had a possible address for
in San Diego. However, when the DAI called the number associated with
that address, he was informed thatmdid not reside there.

On September 9, 2021, the DAI updated the DDA that he was unable to locate the current
address forj AR

On OW . the DDA emailed Salazar inquiring if Salazar can again attempt to
locate

LASD-000037 RELEﬁSi D@: 7/29/2024

V1 requesting a call back.

335



Charge Evaluation Worksheet
1.5.L.D. File #20-0226R

L.A.S.D. File #920-00011-2003-441
July 14, 2023

Page 15 of 17

On October 19, 2021, Salazar emailed the DDA back stating that he was unable to locate
a current address fom

On January 6, 2022, the DAI i DDA and informed him that there was still no
known residential address for that A was not returning any phone
calls, and that “we were pretty much out of options with this case.””

LEGAL ANALYSIS
The Law

A defendant in a criminal case is presumed to be innocent. This presumption requires
that the People prove a defendant guilty beyond a reasonable doubt. Proof beyond a
rcasonable doubt is proof that leaves the jury with an abiding conviction that the charge is
true. CALCRIM No. 220.

In evaluating a witness's testimony, jurors may consider anything that reasonably tends to
prove or disprove the truth or accuracy of that testimony. Among the factors that jurors
may consider are:

1. How well was the wilness able to remember and describe what happened?

2. Did other evidence prove or disprove any fact about which the witness testified?

3. Did the witness make a statement in the past that is consistent or inconsistent with
his or her testimony?

CALCRIM No. 105.

The testimony of only one witness can prove any fact. Before you conclude that the
testimony of one witness proves a fact, you should carefully review all the evidence.
CALCRIM No. 301.

All of the following elements must be proven before Robledo may be found guilty of
robbery:

1. Robeldo took property that was not hi

2. The property was in the possession of ;

3. The property was taken from or his immediate presence;

4. The property was taken against 's will.;

5. Robledo used force or fear to take the property or to preven from
resisting; and

6. When Robledo used force or fear, he intended to deprivef his

property permanently.
CALCRIM No. 1600.

7 On 3, the DAI texted| \Alto make one final attempt to contact him. As of March 22,
2023, id not respond.
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With the current state of the evidence, there is insufficient evidence to prove beyond a
reasonable doubt that Robledo stole from V1

The only evidence that a theft occurred comes from ’s statements.

confirmed at his house, away from any cameras or other witnesses, that he was a victim
of theft. He based his conclusion on the total amount of white chips he believed he had
when he left the casino compared to how many white chips he had when he arrived
home.

Although the law allows a single witness to prove a fact, jurors are specifically directed
to “carefully review all the evidence” prior to concluding a fact is proven by a single
witness. Additionally, jurors are directed to look at whether “other evidence proves or
disproves any fact about which the witness testified to” in cvatuating the accuracy of a
witness’s testimony.

stated multiple times that he placed 15 white poker chips in his bag. He
stated that he triple counted his money and that the Commerce Casino surveillance
cameras would corroborate this fact. Armed with this knowledge, JEINAIstated he
knew the deputy took five white poker chips since he only had ten left over when he
arrived home.

, however, was wrong. The casino surveillance appears to show thatid

had 13 white chips, not 15, when he left the Commerce Casino. Thus, Robledo may
not have taken five white poker chips i AR still had ten in his possession after
the traffic stop. Therefore,ﬁmay have been wrong about how many $100
white chips were missing after the traffic stop. Further, Ml specifically stated
that no cash was taken. Since Al had an app tracker that counted the amount of
money with which he walked away from the casino, it is possibl was
confused as to the source of the missing $500. It is possible that thought he
had 1 i ips, when in fact he had 13. It is possible that the additional two white
chipstelieve he had were actually accounted for in cash and that Robledo
actually stole a combination of chips and cash totaling $500. On the other hand, it is also
possible that simply miscounted the amount of cash and chips he had when he
returned home, similar to his miscalculation of the number of white chips in his
possession when he left the casino, and that, in fact, no money was stolen during the
police encounter.

As such, a follow up interview with“ is necessary to determine if he can
sufficiently explain his error in calculations. As noted in detail above, the LASD and the
District Attorney’s Office have made many attempts to locate“ ’s
remain unknown. Further, there is no indication that even if located,
ill cooperate with law enforcement, as evidenced by V1 s clear

refusals in past email communications to participate with law enforcement interviews.

Based on.’s potential error in what was missing after the traffic stop, his
subsequent refusals to cooperate with law enforcement, his unknown location, and his
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status as the sole witness who can testify the People cannot prove beyond a
reasonable doubt that Robledo stole from

CONCLUSION

Given the Victim’s lack of cooperation and availability, there is insufficient evidence for
the Pcople to prove beyond a reasonable doubt that Robledo comimitted a robbery.
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Robledo: Yes, sir.

Cardenas: Other than those issues with the MDC, then, any calls for service or traffic
stops conducted?

Robledo:  No. | mean, traffic stops, yeah. | think | had maybe three or four traffic
stops. | wanted to conduct more, but | couldn’t get my MDC running. So |
actually did about what | call, like, pretty much, like a doorjamb on the side
where you -- you can’t run the car but you want to see who is in the car to
see what’s going on. You’re, like, hey, everything good? This and that.
Cause, like, | couldn’t get the -- | couldn’t get the plate running.

Cardenas: So you're saying you made three or four traffic stops?

Robledo:  Yes. No more than five that night. | know that.

Cardenas: And did you document those traffic stops?

Robledo: | documented the -- | think it -- what were they? | think one of them was
two teenagers that were in their car. There’s one, | -- I'm not sure the
name of the street. He was a marine with his girlfriend. And then,
obviously, the traffic stop that | had with that gentleman on Telegraph.

Vanden Berg: But in going back to those incidents, the question was did you
document them --

Robledo:  Yes.
Vanden Berg: -- and you're familiar with the MDC?
Robledo:  Yes, yes, yes.

Vanden Berg: And, typically, when we create observation stops or do you typically
create a call, like, through an observation?

Robledo:  Yeah, you usually create a call. You create your “obs”, obviously, then
you put it in the -- in the MDC as your traffic stop or your pedestrian stop.

Vanden Berg: On this night for these, you said three to four, no more than five, traffic
stops, did you create observation calls for these contacts?

Robledo:  Fortwo, | believe | did. The third one, I -- | couldn’t get it going at all.

Cardenas: How are you so certain that you did that?
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Did what, sir?
Documented those stops?

Because | wrote it down on my -- on my -- what do you call it? On my
notepad.

So you documented the stops in your notepad.
Yes, sir.
Did you document those stops in your MDC?

| don’t recall if | documented all three to five of them, but | documented it
on my notepad, yeah.

One stop had two teenagers in the car.
Yes.

One stop had a marine and his girlfriend.
Yes.

Another stop you said, obviously, the gentleman on Telegraph. Any other
stops?

No, not that | contacted them and brought them out or anything like that. It
was just, pretty much, side by side contact and said, hey, everything
okay? Where you guys headed, pretty much, because there’s four
gentlemen in the car and | was, like, oh, who's in here? | look at it. | said
where are you guys coming from? They’re, like, oh, we’re coming from
having dinner. Okay. You guys good to drive? Yeah, we're good and
then they went about their business.

What do you mean four gentlemen in the car? What --

Yeah, there’s four guys that were coming -- | guess they had --
So is this a separate stop?

Separate, yeah.

When you say --

Page 7 of 42 SUBJECT ROBLEDO

LASD-000081 RELEASE DATE: 6/24/2024
340



Cardenas:

Robledo:

Cardenas:

Robledo:

Cardenas:

Robledo:

Cardenas:

Robledo:

Cardenas:

Robledo:

Cardenas:

Robledo:

Cardenas:

Robledo:

Did you not proceed forward but make a U-turn and then travel westbound
on Telegraph?

That | recall, no. | want to say | dove in right away, sir. From what |
believe | remember, | want to say that's when | dove in. Yeah.

What else do you recall taking out of his pockets and putting onto the front
of the -- your vehicle?

Maybe some change. Obviously, he had the ID, but nothing that stands
out as far as -- yeah, just pretty miscellaneous things, | want to say he
had. Nothing major.

Did you -- you searched his vehicle, you said?

Yes, sir.

Can you tell me in what order did you search that vehicle?

The way I'm -- | was trained from the front: Driver’s side to the back
driver’s side to the rear passenger to the passenger’s seat.

Did you use your flashlight?

Yes.

Approximately, how long do you think you searched that vehicle?
Five minutes, no more than seven minutes.

Did you go into the backpack at all?

No, sir.

Vanden Berg: Did he have any other items -- any other bags or containers that you

Robledo:

Cardenas:

.LA.B. #: 1IV2502027

searched in the car?

No. It was, pretty much, a clean car. There wasn’t too much to look at.
Like | said, when | was searching the driver’s side there, it looked like it
was a sweater jacket, like, next to the backpack so just, pretty much, left
both items there. As I'm looking there then I’'m coming back, | see there’s
nothing in the back seat. So hit the side of -- the side panel of the door a
little bit. Like I said, it was a clean car. There was nothing, no trash or
anything like that.

Do you recall what kind of car it was?
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No, sir.

You said that he gave you permission to search him?

Yes, sir.

And you said he gave you permission to search his vehicle?

Yes, sir.

Did you receive on that shift any messages from the watch sergeant?

| want to say the first message was from the watch deputy.

And what was that message?

If anyone had pulled a car over and | want to say the location was
somewhere in Montebello. | don’t know if that was the message from -- |
don’t remember the watch sergeant’'s message or if he did send a
message, but whoever sent the message, the first one, I’'m assuming it
was the watch deputy because it said watch deputy. They -- the location
they sent out was, like, a Montebello location. Did anyone pull over then --
it was not the guy that | had pulled over’'s name and the message, the
location was somewhere in Montebello.

The guy you pulled over, you had his ID?

Yes.

Did you put his name or information into your notebook?

Yes.

And do you recall what his name was?

No, sir.

And so you pull him over at Washington and Telegraph.

Yes, sir.

You run his vehicle and you say that his RO information is different than
his name on his --

Yes.
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-- driver’s license.
Yes, sir.

And you say you get a message from what you believe to be the watch
deputy and the location asked is in Montebello.

Yeah, the -- | don’t know if it was a first message that they indicated that,
but | know one of the messages said somewhere in Montebello.

Okay.

And I'm, like --

Did you get any other message?

| just -- from what | remember, there was only two messages.

What was the other message?

Pretty much, the same thing. Did anyone pull over whoever -- whatever
name they gave in -- not the city. On one of the messages they did
indicate the location. On the second message, from what | recall, they
didn’t indicate a location.

Did they indicate a name?

Yes.

And was that the name of the person you pulled over?

From what | remember, no. It was the RO of the vehicle that they had --
that the -- | want to say that’s the name that they gave.

And did you reply to those messages?

No, sir.

What -- what did you do?

| didn’t reply to those message.

At some point, do you go into the East LA Sheriff’'s Station?

Yes, sir.
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And is there any specific reason that you’re going into that station?
Yeah, pretty much, unloading my stuff and everything, sir.

Are you aware that Sergeant Inital, -- and that’s I-n-i-t-a-l, -- Sergeant
Inital, was trying to get a hold of you?

Through the radio or messages, sir, cause they were not getting a hold of
me through the radio?

Did you call into the East LA Sheriff's Station?

No, sir.

Did you call in and ask what the watch sergeant was looking for you for?
No, sir.

Did you call in on a recorded line and ask what the watch sergeant was
looking for you for?

No, no, sir, not that | recall, sir.

Were you given information as to why the watch sergeant was looking for
you?

No, sir.

On that recorded line, were you told the reason the watch sergeant was
looking for you?

No, sir.

Do you then at some point go into the East LA Sheriff's Station at the end
of your shift?

Yes, sir.

Had you gone to the East LA Sheriff's Station prior to the end of your
shift?

No, sir.
So when you go into the East LA Sheriff’'s Station, do you speak to

Sergeant Inital?
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| don’t know. | said, “What car?” | asked him, “What car?” He’s, like,
“You ran this car.” | said, “Which car, Sarg?” He’s, like, “This car.” He’s,
like, “We sent a message.” And | said -- | said, “You guys said
Montebello.” | said, “I never pulled anyone over in Montebello, Sarg.”

What car is he referring to?

| don’t know. At that point, | don’t know what call or car--
Is he showing you? Is --

No.

-- he telling you?

No. He’s not showing me. He just pointed at his -- his monitor and I'm
leaning on the threshold of the -- of the -- of the wall, like, where his office
is at and I'm, like, “What are you talking about, Sarg?” He’s, like, “You
pulled this car over.” | said, “What car?” And he’s, like, “The car.” And |
said the one that we sent the message out to. | said, “You guys said
Montebello, sir.” | said, “And that’s not even the guy. You guy sent a
different name.” | said, “I didn’t pull anybody over in Montebello.” He’s,
like, “Oh, come with me. Come with me.” So my “convo” with him was,
like, 20 seconds.

Let me -- let me ask you. Did Sergeant Inital ask you if you stopped the
car at Washington and Telegraph?

No.

Did Sergeant Inital ask you if you had stopped the name of the person in
that vehicle?

No.

And did you tell Sergeant Inital and Lieutenant Easter that you did not stop
that particular car?

No, and that’'s what bothers me.

And did you tell Sergeant Easter -- or Lieutenant Easter and Sergeant
Inital that you did not stop the given name of the person?

No, sir.
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And, again, at 5:21 a.m. a unit -- specifically to Unit 27. Is that you?
Yes, sir.

So it’s not to any other units and it's from the ELAWS, which is, again, the
watch sergeant?

Yes, sir.
And can you read what the message says.

“Did you pull over lIRANEE 2t Washington and Telegraph a few
hours ago?”

So when you go to the station and Sergeant Inital is asking you about this
traffic stop --

Yes, sir.
-- what do you believe he’s asking you?

At that point, sir, you have to remember, at that point when | was going up
to the station, | wasn’t reading the messages. | was driving up to the
station at that time. So | was going up to the station and clearing my box.
So when | went up to the station he said that it was you, | didn’t know what
he was referring to because | had not read the messages. Earlier, a
couple of hours earlier when -- does it show the other message? They
don’t show of any other messages in regards to the watch deputy saying
that they sent out a message?

Asking if someone stopped someone in Montebello?

Yes, sir.

Okay.

That's what I'm referring to, that part of it.

So you’re saying -- are you telling me, then, when you go to speak
Sergeant Inital, you’re unaware that his specific message to you, Unit 27,
asking if you pulled over a |l INAEEE 2t Washington and Telegraph

Yes, | --

-- that you don’t know what he’s referring to?
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Robledo:

No, I know what he -- but | didn’t read the message, sir. That’'s what --
that was my mistake. | didn’t read that message. | was going up -- when |
was in my vehicle, | was with two other guys, right? | was out of my car
and | guess the first message had gone out. | didn’tgoin. | didn’t read
anything like that. They didn’t say did anybody pull over anybody over
here. | was in the back of the black and white. | was eating and | want to
say | was scratching a report there. | wasn’t inside my black and white.
So when | went back inside, | had the MDC down and then when I’'m going
up to the station, I'm clearing the messages. I’'m not reading any of the
messages. | never -- | never read the messages or even other messages
that were probably sent out before. So --

Cardenas: Okay.

Robledo:  -- and when | went up to the station, | was unaware of those messages
that were sent out. So that’s why when he asked me, “It was you,” | said,
‘It was me what?” It's because | never read the message --

Cardenas: Okay.

Robledo:  -- | never read those messages.

Cardenas: And even though he’s giving the name and the location, you’re telling me
at no point did he tell you the name of the person and the location of the
stop and ask if you had done that traffic stop?

Robledo:  Obviously on the MDC, yeah.

Cardenas: But notin person?

Robledo:  Not in person, no, sir, not in person. When | walked up to -- like | said, to
get the keys for the shotgun, all he said was, “It was you. You pulled that
car over.” And | said, “What car, Sarg?” And he’s, like, “This car. The car
here.” | said “What car? Where?” | said, “You guys had said Montebello,
sir.”

Cardenas: So how do you know that he’s referring to the car in Montebello and not
what he’s referring to in front of him?

Robledo:  Because that’s the -- earlier in the -- in that shift before | guess these
messages were sent out, they had sent a message and | had spoken to
the watch deputy in regards to, hey dude, is there any -- any calls that are
gonna come up pending for Commerce? He’s, like, no, everything’s chill.
He told me. He’s, like, hey, this guy keeps calling if anybody pulled him
over and he gave me the location. | said, no, dude. What are we gonna
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Robledo:  Yeah. |said are you guys -- cause it was Manny Palacios --
Vanden Berg: Okay.
Robledo:  -- and | know Manny Palacio.

Vanden Berg: Then while talking, they said there’s no calls and then they also
mentioned that traffic stop on the phone?

Robledo:  They mentioned that a --
Vanden Berg: In Montebello?

Robledo:  -- guy’s calling -- yeah. Yeah. They mentioned, hey, this guy’s been
calling. Did you guys pull anybody over in Montebello?

Vanden Berg: Okay.
Robledo: | said, “No, bro. No one in Montebello.”

Cardenas: Butin addition to the phone call, did the desk send out an MDC message
regarding the stop in Montebello as well?

Robledo: | don’t recall. | want to say they did. | want to say from what | remember,
they had mentioned Montebello. That’s why | was -- | was under the
impression it was Montebello because after speaking to the watch deputy,
he had said, hey, this guy’s been calling, dude. Did you guys pull anybody
over in this location? | said, no. He’s, like, yeah, this guy doesn’t know
where he -- where he got pulled over but he keeps on calling. So I'm, like,
no. | said -- | said do we have anything going on cause I’'m gonna hit the
back of the car. I’'m gonna grab a bite and just chill. He’s, like, no,
everything’s good. Bro everything’s quiet right now. And | said, all right.

Cardenas: And just -- just so we’re clear, are you saying that when you called into the
station, they did not tell you about a traffic stop at Washington and
Telegraph?

Robledo:  No, not -- yeah. The only person that | spoke to was the watch deputy
and he’s, like, dude this guy keeps calling in regards to being stopped.
And | said, no, we didn’t -- | go | didn’t stop anybody in Montebello bro. |
said -- but at no point did he say Washington and, like, hey, dude, did you
stop someone on Washington and Telegraph? No. So that’'s why when |
went up to the station, | was surprised when he said it was you. | was,
like, what are you referring to me because | never read the message.
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From there, | came here to Aero Bureau where I’'m at now as a tactical
flight deputy. I've been here for almost two years.

Excellent. On January -- on the day of the incident, which is gonna be
January 2", you worked early mornings. What was your position there?

Watch deputy.

And what were your hours?

| believe it was 10:00 to 5:00 or 10:00 to 6:00 or something like that.
Would it have been 21 to 05?

Oh, yes.

Are you normally a watch deputy there?

No.

What is your normal position there?

My normal position was patrol. It could have been any unit like between
21, 25.

And why were you working watch deputy?

It was either overtime or just a County double. | don’t remember exactly if
it was overtime or County double, but it was just one of the rare occasions
| was in the desk.

It was a rare occasion you were at the desk?

Correct.

Did a call come in that day?

Yes.

And what happened?

It was an unknown caller saying that he got pulled over somewhere on
Telegraph or somewhere near the Commerce Casino. He, however, he

didn’t know by whom or which agency pulled him over.

And that morning, did you talk to Deputy Robledo?
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Not that I recall.

Did Deputy Robledo -- did you call Deputy Robledo?
Not that I recall.

Did Deputy Robledo call you?

Again, not that | recall.

And did you discuss -- so do you remember the name of the guy that
called in?

| do not.
Do you recall discussing that phone call with Deputy Robledo?
| do not recall.

And would you have any record of -- on your cell phone whether you had
a phone call with Deputy Robledo or not?

No. Since it’s been four years, I've replaced my phone a few times.

So you don'’t -- so just -- just so | have this clear, it's one of the few -- few
times you worked the watch deputy desk.

Correct.

And you -- you recall that this guy called talking about a traffic stop near
the Commerce Casino and not knowing what agency had pulled him over?

Correct.
And you do not recall speaking to Deputy Robledo about that at all.
Correct.

Then that’s all the questions | have. Do you -- do you have any
information you feel might be relevant to this investigation?

No, sir.
I’m gonna go off record. That’s gonna conclude this interview. The time is

1420.
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So then, on your transcript, page 22, and about a third of the way down,
| asked you, "Did you call in and ask what the watch sergeant was
looking for you for?" Here.

Yes, sir.

Okay. And you said, "You did not." And then, | asked you, "If, when you
called in, if you were given information as to why the watch sergeant
would be looking for you?" And you said, "You did not."

Yes, sir.

Okay. So, you're, you're then saying that you didn't call in, you weren't
given information as to why the watch sergeant, specifically, would be
looking for you?

No, sir.

Okay. You said that, "Messages had gone out to you and Commerce
units, but they were talking about a Montebello traffic stop?"

The location given was like a Montebello location. It wasn't -- it wasn't a
Commerce location.

Okay. And when you called in and spoke to the watch deputy, did he tell
you the traffic stop was in front of the Commerce Casino?

No, sir.

Okay. And had he given you that simple information, would it have
been --

Yeah.

Would you have told him, "Oh, | stopped the guy in front of Commerce
Casino"?

Yeah. Yeah, that would have been me. Yeah, that simple. It would
have been, "Oh, that's me."

It would have been that simple?

Yeah.
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Okay. Can you jump to page 30, please, of your transcript, and on the
bottom of page 30, and the topic I'm jumping to is now you've come back
to the station?

Yes, sir.

It's at the end of your shift, and approximately your shift ended at 0600.
Correct?

Yes, sir.

Approximately what time are you walking into the station, at this point in
time?

Maybe about 5:45, 5:50-ish. Somewhere around there.
Somewhere around there?

Yeah.

So, close to the end of shift?

Yeah. Right before 6.

Somewhere right before 6:007?

Yes.

Okay. And, at this point in time, it's about a quarter to 6:00, the end of
your shift. You've deleted your MDC messages?

Yes, sir.

So, in your mind, you don't know that they're talking about a guy from
Commerce Casino?

No, sir.

Okay. You talked to the watch deputy at this point, or you've called into
the station, and no one has told you we're talking about a Commerce
Casino traffic stop?

Yes, sir. No one.

So, we're going to talk about then, the conversation you had with
Sergeant Inital?
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Uh-huh.

And are you saying, in your mind, you are unaware that they were
referring to a Commerce Casino traffic stop?

Yes, sir.

Okay. So, about a quarter of the way down, | kind of reiterate, | say,
"So0, you're saying -- you're telling me then, when you speak to Sergeant
Inital, you're unaware of the specific information -- or message to you,
Unit 27, asking if you've pulled over a Mr. at Washington
and Telegraph, and | ask you, "And you don't know what he's referring
to?" And your answer is, "No." Is that correct?

Yes, sir.

Okay. And then, on page 31, you say, "And | went up to the station. |
was unaware those messages were sent out. So, that's why, when you
ask me, 'lIt was you,™ | said, 'lt was me what™?

Yes, sir.
And that's still correct?
Yes, sir.

Basically, what I'm getting is you have no idea what you're walking into,
SO to speak?

Yes, sir.

Okay. At the bottom of page 31, it's referring to the phone call that you
made, into the station. Your last statement on the page of 317?

Uh-huh.

"Earlier in the shift, before, | guess, these messages were sent out, they
had sent out a message and | had spoken to the watch deputy in
regards to, 'Hey, dude, is there any -- any calls that are going to come
up pending for Commerce?™ He's like, "No. Everything's chill." He told
me, "Hey, this guy keeps calling, if anybody pulled him over, and he
gave me the location.” My question to you is what location did he give
you?

The Montebello location.
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Montebello location?

Yeah. | don't remember, specifically, the streets, but it was not in
Commerce RD.

Okay. And it continues, and you said -- | said, "No, dude. What are we
gonna do in Montebello?" He's like, "Apparently he's calling the station
saying that they pulled him over." And, again, you're referring to
Montebello?

Yes, sir.

Okay. And then, | asked you on page 32, "Do you refer -- do you
remember anyone referring to" -- excuse me. "Do you recall anybody
telling you that they're referring to this person, across the street from the
Commerce Casino?"

Uh-huh. No.

No? Okay. And your answer is still, "No"?

Yes.

Okay. I'm going to jump back to just that evening. You're conducting
your traffic stop, across the street from the Commerce Casino. You're
searching the vehicle?

It's not in front of the Commerce Casino, yeah.

Excuse me, down the street?

Yes.

Let's call it the -- would that be the southwest?

Southwest corner of Telegraph and Washing -- Washington, | believe it
iS?

| would agree with that statement.
Yes.
Southwest corner of Washington and Telegraph. Okay. You described

the - | Y ou described his vehicle as "clean, no trash,”
and from what | gathered only one item in his car and that was sitting on
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Okay. So, you're given information that someone is looking for you?

At that time, | didn't know who was looking for me. But, apparently, after
calling Manny and saying, "Hey, dude, they're saying that they're looking
for someone in Commerce. That someone had pulled someone over. |
thought it was Montebello. And he's like, "Yeah. | don't know. | think
the watch sergeant's looking for somebody."

Okay. So, Manny tells you, essentially, somebody's looking for you?
Yes, sir.

Okay. So, why do you call on this call? The one that we just listened
to?

| don't even remember that call, sir. But, yeah, | called into the station.
At that point, I'm assuming that | have to call, to speak to the watch
sergeant, if that's the case, if he's, | mean, looking for someone in
Commerce.

Okay. So, you're aware they're looking for someone now in Commerce?
Yes.

Okay. You listened to this audio and you hear yourself talking?

Yes.

Okay. And do you hear the information that you're given? Because you
said, "The watch sergeant typed to me." And now you're calling into,
presumably, look for the watch sergeant?

Yes.

To see like, why you looking for me?

Well, I'm assuming, he typed all of us, because | didn't read the
message. Yeah.

Okay. So, are you aware then, that the watch sergeant is now looking
for you, at this point in time?

Yes. But I'm under the impression it's over a Montebello traffic stop still.
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Okay. So now, you're given information, during that phone call, that
someone said they were pulled over in front of the Commerce Casino.
And that something's missing from the vehicle. Yes?

Yes. That's what | hear, right now. | don't recall the conversation but --
Okay.

And that's what | heard.

You don't recall that conversation?

No, sir.

But that's what you heard?

Yes, sir.

Then you were given information, about that, and you say, "I'll speak to
him once | go into the station."”

Yes, sir.

Okay. This call occurred at 5:25 AM?

Yes, sir.

You go into the station, approximately, as you said, 5:45, 5:50?
Yes, sir.

Maybe 20 minutes after this conversation.

Yes, sir.

Okay. And do you still contend that you have no idea why Sergeant
Inital is looking for you?

Well, because I'm under the impression it's the Montebello call, at that
point.

If you're given information that they're looking to find out who stopped
someone from the Commerce Casino, who is now missing property, why
do you say, "They're looking for a Montebello traffic stop?"
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Robledo: Because that's the original complaint that was coming into, that they
were -- that someone was pulled over in Montebello. That was the
original complaint, from what | understand, and speaking to Manny,
that's where the incident had occurred.

Cardenas: And what would you say if Manny says, "That's not what he told me."

Robledo: If Manny said, "That's not what he told me," then that's what Manny's
saying, but that's the impression -- the conversation | had with Manny,
with the watch deputy was, "Someone's made a complaint. He doesn't
even know where they pulled him over. He indicated somewhere in
Montebello." And I'm like why would we be pulling anybody over in
Montebello? That's not me. So, that's the first conversation | had with
him. This conversation was after | spoke with him again, and he's like,
"Well, I'm out of here already, bro. | don't know but, apparently, this
guy's either a sarge is looking for somebody, or one of you guys is down
in Commerce." And that's when | made this phone call.

Cardenas: So, you get this -- again, you get this information, "Sergeant Inital is
looking for you." You say, "I'll go in and I'll talk to him when | get to the
station?"

Robledo: Yes.

Cardenas: Okay. But yet, you say, when you run into Sergeant Inital at the station,
you're surprised that he's looking for you. Why did you say that?

Robledo: Because he said, "It was you." And I'm like, "It was me what?" | was
surprised he's asking it was, that it was me. But it's like, "It's me what?"
I never pulled anybody over in Montebello, because that's the
impression I'm getting, that it was me, the one -- because | don't know
what the complaint is from the Commerce Casino, and | don't know what
the complaint is from whatever the gentleman they're giving me, as far
as Montebello goes.

Cardenas: Uh-huh.

Robledo: So, I'm telling him, "It was me what?" He's like -- he points at the
screen. He's like, "Dude, you pulled over that car.” I'm like, "What car?"
Because, at this point, I'm like, "Which one are you talking about?"

Cardenas: Did you, specifically, say, "Montebello?"

Robledo: Yes, Sir.

Cardenas: Okay.

.LA.B. #: 12502027 Page 20 of 28 SUBJECT ROBLEDO

LASD-000137 RELEASE DATE: 6/24/2024 357



Robledo:

Cardenas:

Robledo:

Cardenas:

Robledo:

Cardenas:

Robledo:

Cardenas:

Robledo:

Cardenas:

Robledo:

Cardenas:

Robledo:

.LA.B. #: 12502027

That was my whole -- my whole thing, from that morning, was this guy
doesn't know where he got pulled over from. According to Manny and
according to Lieutenant Easter, this guy was wearing tan over tan, this
guy then changed the uniform color. He doesn't know where he got
pulled over. He stated Montebello, he's giving different locations. That's
the reason | gave Manny, I'm like, "Dude, | didn't pull anybody over in
Montebello. Why would | be over there?" So, I'm assuming there's
another complaint. There's two different complaints.

So, you're assuming there's two complaints? One out of Montebello and
one out of Commerce Casino?

Yeah. Because this is the first time in hearing from it. 1 don't recall this
conversation.

Okay.

But --

But you walk into the station at 5:45, 5:50?

Yes, sir.

Armed with this information, that maybe there's a complaint out of
Montebello and possibly a complaint out of the Commerce Casino, and
when they talked to you, and you say, "I never pulled anybody over at
Montebello," you don't correct them, at all? Or they don't correct you, at

all?

No. Because | -- if you listen to that, | indicated where | had pulled
someone over, like on Fidelia, and all that stuff.

Uh-huh. Why would you say that if you did, in fact, pull somebody over
in front of the Commerce Casino?

Because that -- he wasn't asking me, specifically, "Did you pull this guy
over?" He mentions the Commerce Casino but, at that point, I'm like, |
remember it, but | didn't bring it up, at that point.

Do you see how, at the end of this, it's odd to understand? That a
complaint is coming out of the Commerce Casino, and you're the only
one person saying, "What do you mean Montebello?"

No. But I'm not denying that traffic stop, sir. I'm not denying it.
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Cardenas:

I'm not saying that. I'm not saying that.

Robledo: If, if, if Sergeant Initial --

Gibbons: All he's saying is that he was confused, at the time.

Robledo: Yeah.

Gibbons: Somebody said something about Montebello. That's what he thought
that they were talking about. When he talks to Inital, he doesn't tell him
which contact it was.

Cardenas: | just want to hear his answer.

Robledo: Yeah, no.

Gibbons: He's told you four times.

Robledo: I'm telling you, sir.

Gibbons: You keep asking the same thing.

Robledo: In having the conversation with the watch deputy, I'm under an
understanding that there's a complaint coming out of Montebello.

Cardenas: Okay. That's the conversation with the watch deputy. The watch deputy
says, "There's a complaint coming out of Montebello."

Robledo: Yes.

Cardenas: Then you talk to this deputy, at 5:25, and he tells you, "There's a
complaint coming out of the Commerce Casino traffic stop."”

Robledo: Yeah.

Cardenas: Then, --

Robledo: But | don't have a conversation with him. He brings it up.

Cardenas: He brings it up?

Robledo: Yeah.

Cardenas: So, he's telling you, "There's someone who has the same complaint.
They don't know where they got stopped. It's an officer wearing tan on
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tan, and you're telling me, with your 10 years of experience, you're not
connecting the dots?

I'm connecting the dots. There's so many traffic stops that could occur,
sir, people could make complaints five, six times throughout a day.

Okay. But we're talking about that night, and yet, the similarity between
the two traffic stops is both people are saying they don't know where
they were stopped. Both people are saying they're not sure if it's tan on
tan, blue on blue. And you don't think they're talking about your
Commerce Casino stop. That's what you're telling me?

At that point? No, sir. I'm assuming --
No? That's your answer?

Yeah. I'm assuming that the complaint is coming out of -- that there's a
complaint coming out of the Montebello area. | don't know the extent of
this Commerce Casino complaint or what happened in that -- in that
traffic stop. At that point, I'm not -- | don't know what the complaint was.
I understand he brings it up, but | don't recall that conversation.

Okay. Okay. That's what | want to know. And you do not know Deputy
Strelow?

No, sir.
S-T-R-E-L-O-W?
No, sir.

And that the phone calls that we just listened to, do they refresh your
memory, at all, of the incident?

Of my conversation? | mean, | don't recall the conversation. Yeah.

Okay. And why is it then, when you learn from Lieutenant Easter, that
someone is calling in, "They don't know where they were stopped.
They're claiming the officer is wearing tan on tan.” How come you didn't
know that he was asking about a Commerce Casino traffic stop?

Because when Inital said, "It was you." | said, "It was me what, sir?"
"Like you pulled over that car.” | said, "l didn't pull anybody over in
Montebello." He's like -- and he's looking down at a paper. Right? He's
just pointing at the screen. I'm on the threshold of the door, and he's not
even making eye contact with me. Okay? And he's like, "It was you. It
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POST PROFILE NAME:
ROBLEDO, BRAULIO J.

CALIFORNIA COMMISSION ON POST

Certification Status: Active

AKA: OBLEDO, BRAULIO J

DATE: 10/28/2024 Page 1 of 1
B BN

CERTIFICATES AWARDED

123206 B 03/11/2006 36.00

Total Number of Certificates: 1

EMPLOYMENT

03/11/2005 08/02/2024 8 DPTY  03/11/2005 19000 LOS ANGELES CO SD F P

*Reason for Separation: 8 = Involuntary Separation
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06/25/2015 K 1820-21055-14-085 8 Y 19000 LASD FIREARMS/LASER TRAINING UPDATE
12/16/2015 K 5890-30252-15-004 4 X Y 19000 OPD VEHICLE RACING/MOD.VEH.ENFORC
09/19/2017 K 1820-20147-17-002 8 X Y 19000 LASD MACTAC BASIC

12/13/2017 K 4890-23287-17-014 4 X Y 19000 M TOLERNCE RACIAL PROFILING UPDATE
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FOOTNOTES
NO FOOTNOTE ON FILE.

PLEASE REFER TO THE ENCLOSED EXPLANATION SHEET FOR ADDITIONAL INFORMATION.
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COMMISSION ON POST — PROFILE REPORT

The Profile Report contains confidential information. EXPLANATION SHEET

PERSONAL IDENTIFICATION: Subject’s personal information as indicated in POST database (EDI system)

Unique identification number assigned to subject by POST.

Indicates the agency (or one of the agencies) where subject is currently employed.
An “*” indicates that the subject is employed in more than one position within the same agency.

Self-explanatory.

A = Asian B = African American (Black) N = Native American S = Spanish/Hispanic W = White O = Other

CERTIFICATES AWARDED

Certificate serial number.

B = Basic | = Intermediate A = Advanced S = Supervisory M = Management E = Executive
R = Reserve D = Public Safety Dispatcher SX= Specialized X (example: SA = Specialized Advanced)

Date certificate was issued.

Educational points or degree used for earning a certificate.
Training points used for awarding the certificate.
Additional training points.

Comments regarding training or institute(s) where subject received education.

Number of certificates awarded to subject as indicated in POST database.

EMPLOYMENT: Subject’s employment history as indicated in POST database
Date subject was hired or sworn into the agency.

Date subject left agency (if applicable).
Reason for separation as indicated by number in the Report description.

Indicates rank as translated by POST database and date subject made rank.
Agency code number and name where subject is currently working or previously worked.

Time base: F =Fulltime P =Parttime
Wage status: P =Paid U = Unpaid

Provisional or seasonal employment.

POST TRAINING: Courses attended or completed as indicated in POST database

Date course ended.
General course category (for POST use only).
Course Control Number.

Hours completed in course.

Reimbursement indicator: R = Reimbursed (before FY 83/84 reimbursable agency not necessarily reimbursed)
J = Job specific  * = Job specific, SALARY NOT PAID Blank = None or no data available

Completion indicator: Blank or Y = Course completed N = Course not completed ? = Prior to 1979
Agency where subject was employed at time of course enroliment.
Training institute offering the course.

Course name as shown in POST database.

NON-CERTIFIED COURSES

This section will only appear if applicable.

FOOTNOTES

This section reserved for additional information.
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Manual of Policy and Procedures : 3-01/040.69 - Honesty Policy

3-01/040.69 - Honesty Policy

Department members are held to the highest standards of integrity and ethics. In particular, honesty and
trustworthiness are of paramount importance to the credibility and integrity of all Department members.
Honesty and maintaining the trust of those we serve depend on candor, forthrightness, sincerity, and accuracy.

Dishonesty destroys trust and violates Department policy. Examples of dishonesty and violations of trust
include not only false statements, but also deliberate distortions of the truth; intentional exaggerations,
concealment of or failure to disclose material facts, observations, or recollections, and failure to make full,
complete and truthful statements when required. 4

Department members who violate this section are subject to discipline up to and including discharge.
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Manual of Policy and Procedures : 3-01/040.70 - Dishonesty/False Statements

3-01/040.70 - Dishonesty/False Statements

Members shall not make false statements or commit any other violations of the honesty policy, section 3-
01/040.69, when questioned, interviewed, or in reports or documents submitted. Department members who

violate this section are subject to discipline up to and including discharge.
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Manual of Policy and Procedures : 3-01/040.75 - Dishonesty/Failure to Make Statements
And/Or Making False Statements During Departmental Internal Investigations

3-01/040.75 - Dishonesty/Failure to Make Statements And/Or Making False
Statements During Departmental Internal Investigations

False statements and any other form of dishonesty during an official Department internal investigation or
inquiry shall, absent extenuating circumstances, result in discharge.

Failure or refusal to make statements when ordered during Department internal investigations constitutes
insubordination and shall, absent extenuating circumstances, result in discharge.
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PEACE OFFICER STANDARDS ACCOUNTABILITY ADVISORY BOARD
MEETING

January 16, 2025
AGENDA
9:00 AM

Meeting Location: 860 Stillwater Road, West Sacramento, CA 95605

The Peace Officer Standards Accountability Advisory Board (Board) operates under the
requirements set forth by the Bagley-Keene Open Meeting Act (Bagley-Keene) under
Government Code sections 11120 through 11132. Bagley-Keene generally requires that the
Board publicly notice meetings, prepare agendas, allow public participation, and conduct
meetings in a location accessible to public members unless specifically authorized by Bagley-
Keene to meet in closed session.

Public comment will be limited in time at the discretion of the Board Chair. The public comment
period preceding items on the agenda will allow members of the public to comment on items
not on the agenda but that are within the Board's jurisdiction. The Board cannot act on or
deliberate on items not on the agenda and can discuss the matter only to the extent necessary
to determine whether it should be made an agenda item at a future meeting, to respond briefly
to statements or questions posed during public comment or to request clarification, or to refer
the item to staff. Agenda items may be taken out of order and action (e.g., voting) may be
taken on any agenda item. Public comment relating to each item on the agenda will be
allowed at the time each matter is heard. Members of the public who wish to participate during
public comment may do so in person by attending the meeting, or, as stated hereafter, by
telephonic means or by submitting written public comment.

Written public comment is intended to allow members of the public, if unable to attend in
person, an opportunity to participate to the same degree as if they attended in person; as
such, written comments should be limited to no more than three pages in length and longer
written comment will not be accepted or distributed to Board members. To be considered for
inclusion in the meeting record, written comments by no later than 10 a.m. on the fourth
business day before the scheduled meeting. Accepted written public comments will be
published on POST's website under the Public Comment section under the corresponding
meeting date. Written public comments can be submitted via email to posadpc@post.ca.gov.
Telephonic public comment can be made by dialing +1 669 444 9171 US or +1 669 900 6833
US and entering the Webinar ID: 817 3463 0494 and Passcode: 749503

Persons requesting disability-related accommodations or modifications may do so by
contacting the Board assistant at (916) 227-3909 (voice), posadpc@post.ca.gov (email), or
Speech-to-Speech users may dial 7-1-1 for the California Relay Service to request special
accommodations. Please note: This meeting and all public meetings will be recorded.

No weapons are allowed on the premises during public meetings. Upon entering POST's
facility, you are subject to a weapons screening and will be denied entry if you possess any
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weapon. POST's Executive Director retains the discretion to grant exceptions for duly-
authorized individuals, such as on or off-duty law enforcement officers who are not the subject
of a POST administrative investigation, suspension, or decertification action.

VI.

VII.

CALL TO ORDER
ROLL CALL OF POSAAB MEMBERS

Elizabeth T. Buchen - Senate Rules Appointee - Public Member

Dr. Nicole Clavo Psy.D - Governor Appointee - Public Member

Regina Hatcher-Crawford - Governor Appointee - Public Member

Robert Doyle - Governor Appointee - Former Command Rank Peace Officer
Joyce E. Dudley - Chair - Governor Appointee - Attorney

Professor Jack Glaser - Governor Appointee - Public Member

Cephus Johnson - Governor Appointee - Public Member

Captain Charles Lara - Governor Appointee - Management Rank Peace Officer
Margaret Pena - Speaker of Assembly Appointee - Public Member

PUBLIC COMMENT FOR ITEMS NOT ON THE AGENDA

The Board Chair will advise the audience of the following:

This time is set aside for members of the public who wish to comment on items not on the
agenda but within the board's jurisdiction. Public comment on matters on the agenda will
be heard at the time each item is called. Public comment on specific peace officer
revocation cases to be heard today will be heard at the time of the hearing of each such
matter. Members of the public who wish to speak during the public comment period may
be asked to limit their remarks in time at the discretion of the Board Chair.

APPROVAL OF MEETING TRANSCRIPTS

Approval of meeting transcripts from the previous Peace Officer Standards Accountability
Advisory Board Meeting held on October 17, 2024.

a. Approval of Meeting Transcript from the October 17, 2024 Meeting

If the Board concurs, the appropriate action would be a MOTION to approve the
meeting transcripts from the last Board meeting.

ASSISTANT EXECUTIVE DIRECTOR COMMENTS

a. Report on Case Status Update from the November 21, 2024 Commission Meeting
This report is presented for information only. No action is required.

NEW BUSINESS

a. Report on Data for Serious Misconduct Reporting, Investigations, and Disciplinary
Action Outcomes

This item is presented for informational purposes only. No action is required.

NEW CASES - REVIEW, DISCUSSION AND RECOMMENDATIONS TO COMMISSION
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VIII.

a. POST2400920 - Tommy Thompson (POST ID: B81-T83) Last employing agency:
Los Angeles Police Department

The Peace Officer Standards Accountability Advisory Board (POSAAB) shall review
the findings of investigation presented by the Peace Officer Standards Accountability
Division (POSAD) and make a recommendation regarding what action should be
taken, suspension or revocation, on the certification of the subject peace officer.

b. POST2302971 - Gabriel Gaxiola (POST ID: B49-S96) Last employing Agency: Los
Angeles Police Department

The Peace Officer Standards Accountability Advisory Board (POSAAB) shall review
the findings of investigation presented by the Peace Officer Standards Accountability
Division (POSAD) and make a recommendation regarding what action should be
taken, suspension or revocation, on the certification of the subject peace officer.

c. POST2305109 - Joshua Satterfield (POST ID: C46-V20) L ast employing agency:

Torrance Police Department

The Peace Officer Standards Accountability Advisory Board (POSAAB) shall review
the findings of investigation presented by the Peace Officer Standards Accountability
Division (POSAD) and shall make a recommendation regarding what action should
be taken, suspension or revocation, on the certification of the subject peace officer.

d. POST2305781 - Blake Williams (POST ID: C57-X01) Last employing agency:

Torrance Police Department

The Peace Officer Standards Accountability Advisory Board (POSAAB) shall review
the findings of investigation presented by the Peace Officer Standards Accountability
Division (POSAD) and shall make a recommendation regarding what action should
be taken, suspension or revocation, on the certification of the subject peace officer.

e. POST2309558 - Braulio Robledo (POST ID: A83-R39) Last employing Agency: Los
Angeles County Sheriff's Department

The Peace Officer Standards Accountability Advisory Board (POSAAB) shall review
the findings of investigation presented by the Peace Officer Standards Accountability
Division (POSAD) and make a recommendation regarding what action should be
taken, suspension or revocation, on the certification of the subject peace officer.

CLOSED SESSION

At this time the meeting will adjourn into closed session for for deliberations on the cases
presented today.

FUTURE BOARD MEETING DATES
Upcoming Board meetings will be held:
e April 16-17, 2025 - POST, West Sacramento

e July 16-17, 2025 - POST, West Sacramento
e QOctober 8-9, 2025 - POST, West Sacramento

ADJOURNMENT
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AGENDA ITEM REPORT

Title: POST2309558 - BRAULIO ROBLEDO (POST ID: A83-R39)
LAST EMPLOYING AGENCY: LOS ANGELES COUNTY SHERIFF'S

DEPARTMENT&NBSP;

REPORT PROFILE

MEETING DATE
01/16/2025

BUREAU SUBMITTING THE REPORT
Professional Conduct Los Angeles Bureau

RESEARCHED BY
Mark Evenson

REVIEWED BY
Mike Radford

IREPORT DATE

IAPPROVED BY IDATE APPROVED

PURPOSE

FINANCIAL IMPACT
No

ISSUE, BACKGROUND, ANALYSIS, & RECOMMENDATION

ISSUE:

BACKGROUND:

The matter is before the Peace Officer Standards
Accountability Advisory Board (POSAAB) for review and
recommendation regarding the subject peace officer's
certification status.

Respondent began his employment with the Los Angeles
County Sheriff's Department on March 11, 2005, as a full-time
Deputy Sheriff. At the time of the events at issue, Respondent
was employed as a Deputy Sheriff with the LASD. Respondent
was terminated from the Los Angeles County Sheriff's
Department on August 2, 2024.

This position is a peace officer position defined under
California Penal Code §830.1(a) and is required to be certified
pursuant to California Penal Code §13510.1(a).

The case before the Board alleges the Respondent committed
serious misconduct when he lied to his supervisors about a
traffic stop that he conducted in front of the Commerce Casino
and later lied to investigators during the Internal Affairs
investigation.

The circumstances surrounding the incident occurred when a
citizen called the Los Angeles County Sheriff's Department
East Los Angeles Station and stated he was stopped by an
unknown officer in the early morning of January 2, 2020,
immediately after leaving the Commerce Casino. During the
stop, the citizen alleged that the officer searched his vehicle
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ANALYSIS:

RECOMMENDATION:

and stole five (5) poker chips worth $100 each. When asked
directly by his supervisors (a Sergeant and Lieutenant) if he
made a traffic stop in front of the Commerce Casino,
Respondent adamantly stated he did not. It is alleged that
Respondent lied to his supervisors on the day in question and
lied during his |A interviews.

The Division found that the clear and convincing evidence
substantiated that the Respondent's conduct amounted to
dishonesty as described in Commission Regulation 1205(a)(1)
in that Respondent lied to his supervisors about the traffic stop
and subsequently repeatedly lied during his IA interviews. The
facts fully support Respondent knew exactly which traffic stop
his supervisors were inquiring about and lied to them about his
involvement. In addition, Respondent lied several times during
his IA interviews when he:

o Stated his supervisors never asked him specifically about
the traffic stop he conducted in front of the Commerce
Casino.

e Stated he was not aware that the Watch Sergeant was
trying to contact him.

o Stated he deleted the MDC messages from the Watch
Sergeant without reading them.

e Stated he never responded to any of the Watch
Sergeant’s MDC messages.

e Stated he received MDC messages about a stop in
“Montebello.”

o Stated he was told by Deputy Palacios that there was an
inquiry being made about a stop that occurred in
“Montebello.”

o Stated he did not call and speak to Deputy Strelow.

e Stated that no one gave him information that the Watch
Sergeant was inquiring about a stop that occurred in front
of the Commerce Casino.

There is clear and convincing evidence to support Respondent
committed serious misconduct as defined in Commission
Regulation 1205(a)(1) — Dishonesty when he lied to his
supervisors and provided false and misleading statements
during his IA interviews.

The Peace Officer Standards Accountability Advisory Board
(POSAAB) shall review the findings of investigation presented
by the Peace Officer Standards Accountability Division
(POSAD) and make a recommendation regarding what action
should be taken, suspension or revocation, on the certification
of the subject peace officer.
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ATTACHMENT(S):

BR01 POST2309558 Robledo Braulio_ISF.pdf

BR02 POST2309558 Robledo Braulio ExecReviewDivisonRec.pdf

BR03 POST2309558 Robledo Braulio_Attachment A Trascript MDC Msg.pdf

BR04 POST2309558 Robledo Braulio_Attachment B Respondents Unit History Report.pdf
BR05 POST2309558 Robledo Braulio_Attachment C Resp-Sterlow's Phone Conv Transpt.pdf
BR06 POST2309558 Robledo Braulio_Attachment D Watch Sgt ICIB Trnscpt.pdf

BR0O7 POST2309558 Robledo Braulio_Attachment E Watch Commander ICIB Int Transc.pdf
BR08 POST2309558 Robledo Braulio_Attachment F Watch Sgt 1st IA Intv.pdf

BR09 POST2309558 Robledo Braulio_Attachment G Watch Commander 2nd IA Intv.pdf
BR10 POST2309558 Robledo Braulio Attachment H Respondent GST Tracker Report.pdf
BR11 POST2309558 Robledo Braulio_Attachment | Email from Compl to LASD.pdf

BR12 POST2309558_ Robledo Braulio_Attachment J Email from Respondents Atty.pdf
BR13 POST2309558 Robledo Braulio_Attachment K LAC DA Charge Evaluation.pdf

BR14 POST2309558 Robledo Braulio_Attachment L Respondents 1st IA Intv Transcript.pdf
BR15 POST2309558 Robledo Braulio_Attachment M Dpty Palacios IA Intv Transcript.pdf
BR16 POST2309558 Robledo Braulio_Attachment N Respondent 2nd IA Intv Transcript.pdf
BR17 POST2309558 Robledo Braulio_Attachment O Respondents POST Profile.pdf

BR18 POST2309558 Robledo Braulio Attachment P Copies of LASD Policies.pdf
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STATE OF CALIFORNIA

‘COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING
PEACE OFFICER STANDARDS ACCOUNTABILITY ADVISORY BOARD

BOARD RECOMMENDATION RE:
In Re: CERTIFICATION OF PEACE OFFICER CERTIFICATION
Braulio Robledo, Penal Code section 13510.85(a)(4)
Respondent.

Penal Code section 13510.85 provides that when, upon the completion of an investigation
conducted pursuant to subdivision (a)of section 13510.85, the Peace Officer Standards Accountability

Division (the Division) finds reasonable grounds for revocation or suspension of a peace officer’s

certification, it shallnotify the peace officer of the Division’s determination and reasons for that

determination. Ifthe peace officer files a timely review, the Peace Officer Standards Accountability
Advisery Board (Board) shall schedule the case for hearing.

Respondent was served with the Division’s Investigative Summary and Findings and
accompanying Notice of Intent to Revoke, notifying Respondent that the Division had found reasonable
grounds for revocation of Respondent’s POST certification, on November 6, 2024. Respondent requested
a review of the Division’s determination and reasons for revocation of Respondent’s POST certification on
December 2, 2024, and the Board scheduled the case for a hearing which was held on January 16, 2025.
At the time of Respondent’s request for review of the Division’s determination, Respondent had been
issued the following POST certification(s):

X! Basic
Intermediate
Advanced
Supervisory

Management

O O o 0o O

Executive

1

Recommendation of Peace Officer Standards Accountability Advisory Board on Peace Officer Certification
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FE S N S

FACTUAL BASIS
Having considered the Division’s presentation at the hearing, the Division’s Investigative
Summary and Findings and the public comments, the Board concludes that:
XA factual basis for revocation has been established by clear and convincing evidence.

A factual basis for suspension has been established by clear and convincing evidence.

A factual basis for suspension or revocation has not been established by clear and convincing

evidence.
RECOMMENDATION
In light of the facts and circumstances revealed by the Division’s investigation in this case, the
Board hereby recommends that the following action(s) be taken against Respondent’s certification:
X Revocation of Certification.
Suspension of Certification for the following period of time, not to exceed 3 years, per 11

CCR section 1213(b):

No further action.
REASONS FOR DECISION
X In accordance with Penal Code section 13510.85(a)(4) and title 11, California Code of
Regulations section 1213, the Board hereby incorporates by reference the Division’s Investigative
Summary and Findings and hereby adopts the Division’s Summary and Findings as the Board’s stated
reasons for its recommendation in the above captioned matter.
___(Where applicable) In accordance with Penal Code section 13510.85(a)(4), the Board’s

reasons for its recommendation are as follows:

2

Recommendation of Peace Officer Standards Accountability Advisory Board on Peace Officer Certification
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Peacd Officer Standards Accountability
Advisory Board
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STATE OF CALIFORNIA

COMMISSION ON
PEACE OHHICER STANDARDS AND TRAINING

PEACE OHHICER STANDARDS ACCOUNTABILITY ADVISORY BARD

(POSAAB) MEETING

THURSDAY, JANUARY 16,2025
901AM.

MEETINGHELD
AT THE OFHCES OF
COMMISSIONON POST
860 STILLWATER ROAD, SUITE 100
WEST SACRAMENTO, CALIFORNIA

REPORTERS TRANSCRIPT OF PROCEEDINGS

Caliomia Certified Shorthand Reporter #13061
Regstered Professional Reporter

KATHRYN S. SWANK,CSR RPR (916)390-7731
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POSAAB Meeting, January 16, 2025

APPEARANCES
POSAAB MEMBERS PRESENT

(HéaS%FDUQFN

IPErson

Govemor Appointee
Attomey

NICOLE CLAVO, PsyD.
Govemor ntee
Publc

REGINA HATCHER-CRAWFORD
Govemor ntee
Publc

ROBERT DOYLE
Govemor Appointee
Fomer Command Rank Peace Officer

JACKGLASER
Govemor ntee
Publc

CEPHUS JOHNSON
Govemor ntee
Publc
CHARLESLARA

Govemor ntee
ManagementRank Officer

MARGARET PENA

Speaker of Assembly Appointee
Public Mern%OI

—000—

KATHRYN S. SWANK,CSR RPR (916)390-7731
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POSAAB Meeting, January 16, 2025

APPEARANCES CONTINUED
POST COMMISSION STAH-

ROBERT BRINGOLF
_ Law Enforcement Consuliant
Professional Conduct Los Angeles County Bureau

- ANNEMARIE DEL MUGNAIO
Assistant Executive Director
Accountabiity Divison
Executive Office

BRAD EHRMAN
~ LawEnforoement Consultant
Professional Conduct Los Angeles County Bureau

CHRISTINE FORD
Bureau Chief
Professional Conduct Southem Bureau

BRYANT II\-I/ENLEY
Legal Affairs Bureau

i CHANDLER KNAPP
Executive Office

LORALYNNE KONG
_ Law Enforcement Consuitant
Professional Conduct Los Angeles County Bureau

SARAHWALLACE
Bureau Chief
Intake & Disposition Bureau

CARRIEV\I\/?OLLEY
Legal Affairs Bureau

—000—

KATHRYN S. SWANK,CSR RPR (916)390-7731
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POSAAB Meeting, January 16, 2025

APPEARANCES CONTINUED

PEACE OHHICER STANDARDS ACCOUNTABILITY

ADVISORY BOARD LEGAL COUNSEL
CHRISTOPHER BEATTY

ALSOPRESENT

ELIZABETHGIBBONS
Counselfor
Braulio Robledo
POSTIDAS3-R39
(Viavideocorerence)

COREY GLAVE
Counselfor
Blake Wiliams
POSTID C57-X01
(Viavideocorierence)

BEATRICE JOHNSON
Public Comment

BRAULIO ROBLEDO
POST IDAS3-R39
(Viavideocorference)

DANNY SANCHEZ
Public Comment
(Viavideocorference)

TOMMY THOMPSON
POSTIDB31-T83
(Viavideocorierence)

LESLIEWILCOX
Counselfor
Gabrel Gaxiola
POST IDB9-S9%

KATHRYN S. SWANK,CSR RPR (916)390-7731
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POSAAB Meeting, January 16, 2025

APPEARANCES CONTINUED

KATHRYN S. SWANK,CSR RPR (916)390-7731
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POSAAB Meeting, January 16, 2025
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POSAAB Meeting, January 16, 2025

Thursday, January 16, 2025, 901 am.
West Sacramento, Califomia
—000—
CHAIRPERSON DUDLEY: Thankyou al forbeing on

Good moming, everyone. Todayis Thursday,
January 16th. Andthetimeis 900am. Thankyou
for attending the Peace Officer Siandards Accouniab
Ad\visory Board hearing.

Please note that this hearing is being
Ivestreamed, recorded, and transcribed. Furthe,
please note that the microphones are aulto on/off.
you begin speaking, they wil goive. Withthisi
mind, youwil need to watch your crosstalk.

Wewil now startwith our roll call for our board
meetings.

Mr. Knapp, please take roll cal.

MR. KNAPP: Good moming, Members ofthe Board.
Welcome. Good to see you today.

Board Member Buchen.

(Noresponse))

MR. KNAPP: Board Member Clavo.

MEMBER CLAVO: Presant

MR. KNAPP: Board Member Crawford.

MEMBER HATCHER-CRAWFORD: Presert.

al

KATHRYN S. SWANK,CSR RPR (916)390-7731
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MR. KNAPP: Board Member Doyle.

MEMBER DOYLE: Here.

MR. KNAPP: Chair Dudley.

CHAIRPERSON DUDLEY: Here.

MR. KNAPP: Board Member Glaser.

MEMBER GLASER: Present.

MR. KNAPP: Board Member Johnson.

MEMBER JOHNSON: Presert.

MR. KNAPP: Board Member Lara.

MEMBER LARA: Present

MR. KNAPP: And Board Member Pena.

MEMBER PENA: Present.

MR. KNAPP: Thankyou.

CHAIRPERSON DUDLEY: Itlooksikewe are just
missing one person, and aquorum has been establish ed.

I vwouid now like to introduce Board Counsel
Christopher Beatty and Board Assistant Execuiive
Director Annemarie Del Mugnaio. Right?

Thistimeis setaside for members of the public
whowish to commentonitems notonthe agenda but
with— excuse me - butthose within the Board's
juriscliction.

Public commenton meatters on the agendawil be
heard after each item s presented.

Pubic comment on spedific peace officer revocation

KATHRYN S. SWANK,CSR RPR (916)390-7731
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rght.
Nowwere going to go onto Braviio Robledo. Thank
you.
Inthe meatter of Case POST2309558, Braviio Robledo,
who, atthe time ofthe events atissle inthe case ,Was
employedwith the Los Angeles County Sheriffs
Department
Lets hear from—sony, everybody. Welmove
thisalong.
Okay.
MR. BRINGOLF: Ifsjustme again, malam. Law
Enforcement Consultant Robert Bringoff
CHAIRPERSON DUDLEY: Okay. Nice to see you again.
MR. BRINGOLF: Thankyou, maam.
CHAIRPERSON DUDLEY: Ifsbeenawhie.
MR. BRINGOLF: Im here to provide afamiliar face.
CHAIRPERSON DUDLEY: And, Counsel, wouid you
restate
MR. BRINGOLF: Counselis Carrie Wooley.
CHAIRPERSON DUDLEY: Okay.
MR. BRINGOLF: Again, Imone ofthe consulants
assgned o the bureau that takes care of Los Angel es
County for professional conduct
You have all met Cartie Wooley.
Im here today to present Case 23-9958sid,
187
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involving former Los Angeles County Deputy Braviio
Rabledo.

Ofnote, and as a pointfor your consideration,
this case was onginally assigned to Law Enforcemen
Consultant Mark Evenson forinvestigation. Abouta
month ago, Mrr. Evenson left POST to enjoy his retir
and time with his groning number of grandchiidiren.
as such, this case was assigned to me for presentat

So Imgaing to fry my best to answer questions
related to the record provided by Mrr. Evenson, but
call onMs. Wodley, as she had been prepping this
with Mr. Evenson prior to his departure from POST.

Sothat said, its the Division's determination
that dear and corvindng evidence exisis to dermons
that Deputy Braviio Robledo committed an act of ser
misconduct, as setforth in Penal Code section 1351
when he lied to his supervisors and A investigator
about his actions relatied to a dizen's complaint
theft

Spediiically, the Division has determined that
Deputy Robledo committed the folowing acts of sei
misconauct

Dishonesly relating to the reporting,
investigation, or prasecution of a ciime; or relati
the reporting of or investigation of misconduct by

08,

(7))

ngto
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peace ofiicer or a custodial officer, induding but

imited to false statements, intentionally filng f

reparts, ampering wih, faisiiying, destroying, or
concealing evidence, perjury, and tamperingwith da
recorded by abody-wom camera or ather recording d
for purposes of concealing misconduct

Justto be realy dear, that's the entire StatLte.
We're nat saying he did all thase things.

Sothats Penal Code section 135108(b)(1).

|wil presenta brief outine as follows:

Deputy Robledo was hired by the Los Angeles Courty
Sheriffs Department on March 11th, 2005. Hewas
terminated from the Los Angeles County Sheriffs
Department on August 2nd, 2024.

Penal Code section 13510.8(C)(5) provides that the
Commission shall consider the peace officer’s prior
conduct and service record and any instances of
misconduct, induding any incidents occuming beyon
time imitation for inveestigation in evaluating whe
to revoke certification for the incident under
investigation.

As such, there's a couple prior instances thatwe
considered:

The respondent has a prior sustained finding for
dishonesty. On Apri 11th, 2023, the Los Angeles C

& 3

dthe
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Sheriffs Department found that the respondent viol
department policy and procedures.

Nurmber 1, sections 301030.10.

| might just say that he violated some procedures.
Andifyouwant the spedific ones, |wil just spar
you me rediting numboers.

Obedience to laws, regulations, and orders for
misusing department resources to query asuibed's
onthe MDC, or the Mobile Data Computer, for
unauthorized and nonofficial business purposes.

He vidlated some other seciions for performance o
standards by admitting to spending approximately 40
minutes "'sodialiding'' - socializing with three fem
whie on duty ina seduded, dark parking lot, and
having a conversation, whichwas personalin natuire
with one of the fermales; and admitiing to using the
o conductawanted person's check onher ex-husban
veriy if there was a restraining orde.

And, three, some ather sections for dishonesty and
false statements and dishonesty or failure to make
statements and/or making false staterments duning
department—departmental intemal investigations.

During his administrative intenview with the IA
Bureau, Respondent contradicted his unit history re
by stating he did natrunthe name of one of hisfe

MDC
dio
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companions on his MDC on the nightin question.

The preponderance of evidence supparted that the
respondentdd runthe fermale's name onhis MDC and
aboutitduing his IAinterview.

He received a 30-day suspension by his agency for
thatevent.

The agency reported that case to POST in April of
2023 as a possbie violation of the dishonesty
regulation.

And on November 9th, we dosed that case with a'no
further action” because the conduct didnt meet the
dear and convinaing standard for sefious misconduc
our Division and as defined in section 135108,

October 9th of 21, the Los Angeles Sheriffs
Department Undersheriff conducted an audit of misco
investigations and found that the respondent had tw
Separate investigations—onein 2018and onein
2019 -where felow LASD deputies aleged hewas a
member of alaw enforcement gang called the Bandiio
Eachincdentinvolved a difierent deputy making th
alegation.

Based onthatinformation, the undershexiff
directed the agency to conduct an administrative
investigation into the allegations.

Thatinvestigation falled to substantiate the

tfor

nouct
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allegations andwas dosed by the agency on July 19
2024, as unresolved.

We have discussed what "unresolved can mean.

Respondent received no discipine.

The agency reported this case to POST on May 25th,
2023. Sothe -itwas—theinvestigationwas
completed later, butitwas reported to us on May 2
2023, as apossidle viokation of POST regulation
1205@)(7), whichis the participationinalaw
enforcementgang. That caseis POST2309109.

On October 8h, 2024, POST dosed that casewith a
status of o further action,” or NFA, because ther
no evidence presented by the agency orinthe
investigations to prove that the respondentwas am
ofthe law enforcement gang.

So lwill move onto the present allegation of
Serious misconduct

A diizen called the Las Angeles County Sheiffs
Department, East Los Angeles Station, and stated he
stopped by an unknown officer inthe early moming
January 2nd, 2020, immediately after leaving the
Commerce Casino.

During the stop, the diizen alleged that officer
searched his vehide and stole five poker chips wor
$100each.

ewas
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When asked directly by his supervisors, a sergeant

anda leutenant, if he had made the traffic stop i n
front ofthe Commeroe Casino, Respondent adamantly
stated he did not

The Los Angeles County Sheiffs Department
submitted this case 1o POST, nwhich they alleged
Deputy Robledo was involved in serious misconduct w hen
he lied to his supenvisors and lied during an Inter nal
Afiairs nvestigation regarding the previossly ment loned
diizen's complaint; and that Respondent conducted a
traffic stop infront ofthe Commerce Casinoand,d uring

asearch of the vehide, stole $500in poker chips.

So after reviewing this investigation, the Division
has determined the Respondent commitied sefious
misconduct as defined in Penal Code
section 13510.8(b)(1) and California Reguiiation
1205@)1). Thatsthe dishonesty secionthet |
previously told you aloout

The respondent committed serious misconductwhen he
fied to his supenisors, when he denied any knowled geaf
atraffic stop that he dearly conducted justafew
hours earfier; and he lied during his [A inter-
intenviews when he daimed his supenvisors never as
him about the spediic traffic stop near the Commer
Casino.

-]
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Deputy Robledo daimed he received information that
Supenvisors were inguiing about a stop that oocurr
Montebelo, and Deputy Robedo daimed he deleted t
IMDC messages sent by the watch sergeantwithout rea
him; and he daimed he never responded to the serge
IMDC messages inquinng who made the stop.

Deputy Robledo daimed he had no knowledge ofwhy
the waiich sergeant was trying to getahold of him;
he denied he called into the East LA shexiffs stat
and spoke to Deputy Strelow about the traffic stop
front ofthe Commerce Casino.

The evidence overwhelmingly suppars that the
respondent did stop the complainant at Telegraph Ro
and Washington Boulevard and lied to his supervisor
aboutthe trafic stop.

The evidence also overwhelmingly supports that
Respondent fled o the IA investigators during his
interview.

Whie investigating a aizen's complaint aleging
thatt the officer stole $500 worth of poker chips,
supervisors asked the respondent ifhe had stopped
complainant around the Commerce Casino. He adamart
denied he was the one who stopped the vehicde.

This conversation took place approximately three
hours atter the time of the traffic Stop.

g

<
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There isindispuiable evidence that the respondent
was the one who conducted the traffic stop.

Thisevidence indudes a.unit history report
showing that the respondent ran the complainant's
flcense plate; a GPS tracking repart showing the
respondent stopped his vehice atthe exacttime an
location aleged by the complainant; and video
sunveilance footage confirming thatitwas the
respondent's patrol car making the trafic stop.

The respondent later admitted to making the trafic
stopduring his 1A intenviews. Respondent daimed
supevisors that he neveer spediiically — that his
supervisors never spediically asked him about the
infrontofthe Commerce Casino, and assumed they w
asking him abouta stop that occurred in Montebelo

These stiatements are refuted by dear and
corMinaing evidence.,

Anather allegation is the respondentied to 1A
investigators when he stated he did notknow his
Supervisors were asking about a traffic stop that
occured infront ofthe Commeroe Casino.

During his A interviews, Respondent tried to daim
that he had noidea that his supenvisors were askin
aboutthe trafic stop in front of the Commerce Cas

The evidence supparsthatthisisafalse

KATHRYN S. SWANK,CSR RPR (916)390-7731

392



© 00 N O O &~ W N P

o B B B

14

16
17

19

8 R

24

POSAAB Meeting, January 16, 2025

Slatement

Bath the watch commander and the waiich sergeant
meade italbundantly dear that they were inquinng a
the spedific stop that occurred in front of the Com
Casno. And there was no question that the respond
understood which stop they were refening to.

Thereis noreasonwhy the watch commander and
walch sergeantwouid e in their statements. And
statements are more creditle than the respondent's
thiscase.

The respondent received two MDC messages fromthe
watch sergeant inquiring abouta traffic stopinfr
ofthe Commeroe Casino around Washington Boulevard
Telegraph Road.

The first MDC message was sent to three deputies
thatwere working in the City of Commerce, toinclu
the respondent. It stated, "Did any ofyou stop''-
thenwe redacted the complainants name - "at
Washingtor/Telegraph earer at'—and thenanel
andend quotes.

Two ather deputies replied immediately, but the
respondent did not respond.

The second MDC message was sentdirecty tothe
respondentand said, "Did you pul over* the compla
“at Washingion/Telegraph afewhoursago?’

joses

inant
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Again, he didnt respond to the queestion.

But approximatiely twelve minutes after receming
the second MDC message, the respondent sentthe wet
sergeantan MDC message that says "CALLED YOU SARGE

This provides dear and corvindng evidence that
Respondent did — did receive and read the sergeant
MDC messages and was fuly aware ofwhat traffic st
his supenvisors were inquiring about

Respondents refusal to ask the sergeants —to
ansner the sergeants MDC messages supportsthe
condusion that Respondent was being deceitful and
trying to hide the fact that he was the onewho sto
the complainantin front of the Commerce Casino.

The respondent's daim that he had noideawhat
traffic stop his supenvisors were asking him about
further refuted by the fact that approximeately 35
minutes prior to meeting with his supenvisors, he ¢
the East LA Station and spoke to Deputy Strelow on
recorded ine.

Deputy Strelow told Respondent thatt the waitch
Sergeantwas inquiring about a stop infront ofthe
Commerce Casino.

This provides dear and corvinang evidence thet
Respondent knew exacly what trafic stop he was be
asked about during his meeting with Supenvisors.

197
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The Respondents daim during his second |A
interview that he did notremember the conversation
Deputy Strelowis nat believable, particulary ast
respondentwas able o provide details abouta
conversation he daimed to have had with Deputy Pal
early - earfier during that same shiftabouta
different stop allegedly in Montebelo.

Further, the respondent ied to IA investigators
when he stated he received information that supen
were inquiing about a trafiic stop that occurred i
Montebelo.

During his A interviews, Respondent tied to daim
that he didnt ie to his supervisors because he th
they were asking him abouta stop that occurred in
Montebelo.

It has already been established that based onthe
supervisar's tesimony, the MDC messages, and the
Respondent's phone conversation with Deputy Strelow
that he knew his supenvisors were inquiing abouta
infront ofthe Commerce Casino.

When asked by 1A investigators why he thought they
were talking abouta stop in Montebelo, he saidhe
received one or two MDC messages inquiing abouta
Montebelo stop.

He also daimed that he called Deputy Manuel

3
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Palacios on his cell phone, and Palacios told him't
someonewas caling in abouta stop in Montehelo.

Respondents statements are refuted by incisputable
fadts:

One, there's no record of any MDC messages being
sentoutabouta stop that occurred in Montebelo;

And, two, when Deputy Palacios was interviewed, he
stated he had no recolection of a phone conversati
with the respondent.

Thereis dear and corvinang evidence to support
the condusion that Respondent created a narraiive
afidtiious Montebelo traffic stop to cover up th
factthat he ied to his supenisors and o
dishgenuously daim to [A investigators that his
previous denial to his supenvisors did not constitu
dishonesty because he allegedly believed they were
asking him abouta stop in Montebelo.

However, the dear and convinaing evidence shows
that Respondentlied to lA investigatorswhenhed
he received MDC messages albouta Montebelo stop; a
when he later daimed that Deputy Palacios gave him
information albouta Montebelo traffic stop.

Ouiside of the respondent, no one else had any
knowledge of an aleged trafiic stop in Montebelo.

Respondentlied to 1A investigators when he stated
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he was notaware the watch sergeantwas tying o
contacthim. Respondent told 1A investigators that
was notaware that the watch sergeantwas trying to
contacthim.

This statementis disputted by indisputable facts:

One, the respondent sentthat message that |
discussed to the watch sergeantonthe MDC that sai
"CALLED YOU SARGE™"

This message was sent approximately 12 minutes
after the respondent received a drect MDC message
the watch sergeant asking if he had recently stoppe
complainantin front of the Commerce Casino.

Two, during his recorded phone conversation with
Deputy Strelow, Respondent stated he and the ather
Commerce units received atext from the watch serge

This provides dear and corvinang evidence thet
Respondent led when he said he was notaware thet
walch sergeantwas trying to contact him.

The respondentlied to IA investigatorswhen he
stated he deleted the MDC messages from the watch
sergeantwithout reading them.

The evidence dearly proves the respondent did reed
the MDC messages from the watch sergeant.

Aswe discussed, approximatiely 12 minutes after
receving the watch sergeant's second MDC message,

dthe
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sentan MDC message to the waiich sergeant saying,
"CALLED YOU SARGE""

Two, during his recorded conversation with Deputy
Strelow, Respondent told Strelow thet he and the ot
Commerce units received atext from the watch serge

This provides dear and corvindng evidence that
the respondent ied to lAinvestigatorswhen he sta
he deleted the sergeants MDC messages without read
them.

The respondentied to A investigatorswhen he
stated he never responded to any of the sergeants
MESSAgES.

Justfor dariication, [ wantto - | justwant o
putto the pointhere, |am rediing each instance
actofdishonesty. Sothere are certainly some of
that overlap. And Im-Im notidng that fm sou
lke abrokenrecord. Sobearwithme. We're just
making the point to each one ofthese instances of
dishonesty.

Approximately 12 minutes after receiving the watch
sergeants second MDC message, Respondent repied v
MDC stating"CALLED YOU SARGE."

This provides dear and corvinang evidence thet
Respondent led when he stated he never respondedt
of the sergeants MDC messages.

=

MDC

ofan

oany

201
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Respondentlied to 1A investigators when he stated
he never called the East LA Station and spoketoa
deputy onarecorded ine regarding a traffic stop
front ofthe Commerce Casino.

Aswe\e discussed, thatwas arecorded
conversation.

Sothefactsthat Ive just rediied supportthe
Division's finding that Braulio Rabledo was involve
Serious misconduct, spedifically cishonesty.

For purposes ofthe Division's analysis, dear and
corvinang evidence means evidence ofachargeisc
and corvinang so long as there's a high probabiit
thatthe charge istrue. The evidence need not
estabish afact beyond a reasonable doubt

The Division recommends that Mr. Robledd's POST
certifications be revoked. And the Division's
recommendations based onthe dear and corvindng
evidence, that the respondent lied to his supenviso
aboutthe trafic siop and suibsequenty repeatedly
during his A intenviews.

The fadts fully support Respondent knew exactly
which traffic stop his supernvisors were inquiing a
andlied to themabout hisinvolvement

In addition, Respondent led several imes during
hisIA intenviewswhen he;

dn

<
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Number one, statied that his supervisors never asked
him spediiically about the traffic stop he conducte
front ofthe Commerce Casino;

Two, stated he was not aware that the weitch
Sergeantwas trying to contact him;

Three, stated he deleted the MDC messages fromthe
walch sergeantwithout reading them;

Four, stated he never responded to any of the waitch
sergeants MDC messages,

Fve, stated he received MDC messages abouta stop
inMontebelo;

Sk, stated he was told by Deputy Palacos that
there was an inquiry being made abouta stop thet
oocured in Montehelo,

Seven, stated he did not call and speak to Deputy
Strelow;

And, eght, stated that no one gave himinformation
that the waiich sergeant was inquiring albout a stop
oocured infrontofthe Commerce Casino.

With that, Im happy to attermptto answer any
guestions that the Board may have regarding LEC
Evenson'scase.

CHAIRPERSON DUDLEY: |just have a couple df, |
think, quick questions.

it seemed to me in my initial reading that there

din
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was anather priorinstance nwhichhelled. Sowa
therefirst— aside from the three you mentioned,
there one even before that?

MR. BRINGOLF: That's unclear, maam. | cannat
spedifically answer that question.

| dontknow if Carie can.

MS.WOOLLEY: | cananswer that question.

Yes. Sothere'san earer caseinwhichhe lied.

Andifyou look atthe timeline for LASD, what
happenedwas, isthey did do an investigation about
earfer dishonesty case, and they did not sustaini

POST did natdecide to move foward onthat. They
issued afinding that itwas not dear and corvind
evidence, soitis nat before this Board.
case. Thewinesses tooka—aboutayeartocome
foward. Therewas some delaysthere.

Sothatswhy itdidntmeetthe dearand
convinang standard.

CHAIRPERSON DUDLEY: Okay. Justbecause | didnt
want to do any independent investigation, whats th
approximatie distance between Commerce Casinoand
Montebelo?

MS. WOOLLEY: Its aboutaterHminute arive.

CHAIRPERSON DUDLEY: Okay.
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MS.WOOLLEY: Butitlooks significantly diifferent.
CHAIRPERSON DUDLEY: lunderstand.
MS.WOOLLEY: Yes.

CHAIRPERSON DUDLEY: Did he everindicate thet
there was anather reasonwhy he typedthe words, 'C
YOUSARGE?

MS.WOOLLEY: No.

CHAIRPERSON DUDLEY: Howddthe
respondentiaviianiicim know about the gang
alegation? Dowe know?

MS.WOOLLEY: Yes.

CHAIRPERSON DUDLEY: Okay.

MS.WOOLLEY: Sotogwveyoua bt ofbadground
information on this, because there was an allegatio
that Deputy Rabledo had stolen from this vidim, th
Angeles Sheiffs Department referred this to the
district attomey for a ciminal investigation.

Andwhenthey did that, the District Attomey's
Office attermpted to contact the victim for further
information and cooperation.

During that time period, the vidim had seenaLos
Angeles Times"artide which named Deputy Robledo a
of the deputies thatwas involved —orwas amembe
the Bandiitos law enforcement gang.

In addition, that victim has a brather-irHawwho

elLos

sone
rof
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Isan Ingievwood police officer.

CHAIRPERSON DUDLEY: |sawthatinthe notes.

MS.WOOLLEY: Yes. And had said that Robledo
apparently was some sortof gang member.

CHAIRPERSON DUDLEY: Okay. Iwasjustwondering if
he gatitfrom his brother-irHaw -

MS.WOOLLEY: Correct

CHAIRPERSON DUDLEY: —orwhetherhe gatitfiom
some newspaper artide. But | now understand.

MS.WOOLLEY: Yes.

CHAIRPERSON DUDLEY: Now, Iwas alitie confused
aboutthe MDC messages systemingeneral, and alit
confused aboutwhat he said.

Did he say - I read these words, but | dontknow
ifitwes out of context — that he never reads the
messages?

MR. BRINGOLF: Thats nothow | interpreted it

CHAIRPERSON DUDLEY: Ithoughtthere was a sentence
that said he never reads them.

No? Okay.

MS.WOOLLEY: Inhistranscript, he says bath. He
tends not o, butthen he says he did notonthet
particuiar date.

Andthen, at some poirt, he also said he was having
dificuty with his MDC messages on this particular

MDC
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date. Yes.

CHAIRPERSON DUDLEY: Does he haveadutytoread
his MDC messages?

MS.WOOLLEY: There's no policy on pontonthat,
thatwere aware of,

CHAIRPERSON DUDLEY: Okay. Isthere any proof
etherway that the MDC messages wasntworking tha
duing thattime?

MS.WOOLLEY: Whatwe have on pontfor that s
that he is on arecorded conversation with Deputy
Strelow referring to these MDC messagesthathe
received, teling Deputy Strelow that he receved t
IMDC messages, and also that he then successiully se
IMDC message back to the watch sergeant.

CHAIRPERSON DUDLEY: Somy questionwas-maytel
wasnt dear —was there any evdence that the MDC
sysemwasntworking?

MS. WOOLLEY: There's no evidence that itwas not
working thatday. That's comrect.

CHAIRPERSON DUDLEY: Atal?

MS.WOOLLEY: Itmay have been sporadically not
working.

Butat the imes that those MDC messagesthatare
atissue were sertt, they appear to have —the syst
appearsto have beenworking.

tday

ntan
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CHAIRPERSON DUDLEY: Okay. Andisthereany —
with text messages, you could certainly — unlesst
have been deleted, and they are gone forever —fin
proof that something went outand find proof someti
that says "delvered" at the battom.
IsMDC setup like that?
MR. BRINGOLF: Ive used-MDCsare different
programs and diffierent vendors, and so | wouldnt b
ableto answer this spediicaly.
The one indication on here and he says that his MDC
wasinthered.
Justmy anwn experience, as somebodywho has usedan
MDCina pretty rural area, sometimes thase things
and outof service. There could have beensome -
something thet caused thet.
| mean, again, thisis a bit of supposition, buthe
could have been out of senvice, and those things co
have delvered again once they came into senvice.
Thatsonewayitcouid be out. Oritcouidbea
network failure, nght?
Soitis hard to say, and we dontknow
spediically which -
CHAIRPERSON DUDLEY: What does'MDC"' stand for?
MR. BRINGOLF: Mobie data compuiter.
CHAIRPERSON DUDLEY: Okay. Sowhatsthe

goin
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difierence between an MDC messages and atextmessa

MR. BRINGOLF: Atextmessage would be done through
aphone - atleast colloquialy howwe cal atext
message.

Butyou could — you could say inan MDC that you
are getting atext, because an MDC is essentially |
lapiop computer -

CHAIRPERSON DUDLEY: Okay.

MR. BRINGOLF: —orananalog.

Andithas a program running thatyou canrun CLETS
inquines through. You —it may have amapping pr
onthem. Anditmay have atexting program, where
cansend textmessages.

Soitwould not be unreasonable to say that sending
amessage, awitten message, overyour MDCwas at
because itis a texting function of that MDC.

CHAIRPERSON DUDLEY: | belleve that at some point
there was some discussion that there - therewas a
transcnipt, or there was arecording of the phone ¢
that he made into the station.

MR. BRINGOLF: Thats correct.

CHAIRPERSON DUDLEY: Ddlunderstand this
carecty? Whenthe —whenthe recever ofthat
thatwas arecorded ine. And he saidlaterthath
notrememberthe call,

oe?
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Isthat comect?

MR. BRINGOLF: He said thatit didn't happen.
CHAIRPERSON DUDLEY: Itcidnthappen.
MS.WOOLLEY: He-

CHAIRPERSON DUDLEY: Okay. Andthen—-no. Lets

getour'he's'straight. Imtaking aboutthe oth er
person onthe phone. Hewas interviewed.

MR. BRINGOLF: Different person.
CHAIRPERSON DUDLEY: Right.

MR. BRINGOLF: Diffierent person.
CHAIRPERSON DUDLEY: Right.
MR.BRINGOLF:. Sothere's one conversationtoa

Deputy Strelow -

CHAIRPERSON DUDLEY: Right.

MR. BRINGOLF:. —onarecordedine.
CHAIRPERSON DUDLEY: Right.

MR. BRINGOLF: Anather conversationto a Deputy

Palacis.

him.

CHAIRPERSON DUDLEY: Right
MR. BRINGOLF: Who said -

CHAIRPERSON DUDLEY: Palacoswesatthe siation.
MR. BRINGOLF: ~hedidntremembertakingo

CHAIRPERSON DUDLEY: Okay. SoPaacoswasatthe

station. Strelowwas when hewas stilinhis car or

210
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someplace anay.
MR. BRINGOLF: Thats nothow lunderstand it

CHAIRPERSON DUDLEY: There-sojustfocuson-—
MR. BRINGOLF. Sure.
CHAIRPERSON DUDLEY: —the recorded statement.
Sowas there arecording? Andwhowasitbetween?
MS.WOOLLEY: Sothe recording iswith Deputy
Strelow, whowas working dispaich at the time. He!
deputy shexiff, but he's working dispatch, which ha
whentheyre on imited duty usually.
CHAIRPERSON DUDLEY: Right.
MS. WOOLLEY: And itwas with Deputy Robledo. So
Deputy Robledo called into the station. He gotDe
Strelow, who was working dispatch. Its arecorded
because dispatch is always recorded.
Andthats the call that's the recorded call.
And during his 1A interview, Deputy Robledo said he
did not callinto the station and speak to arnybody.
repeatedly denied that. They then played the recor
forhim.
Andthen atthat point, he said, " do not remember
thatcal”

CHAIRPERSON DUDLEY: Okay. Sothe "he"whodid not

rememberwas?
MS. WOOLLEY: Deputy Robledo.

Sa
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CHAIRPERSON DUDLEY: Okay.

MS.WOOLLEY: Yes.

CHAIRPERSON DUDLEY: Thankyou.

MS.WOOLLEY: Youarewelcome.

CHAIRPERSON DUDLEY: Okay. Soother questions?

Yes.

MEMBER LARA: Just mayte notaquestion, butan
answer about MDCs and how they work.

Ifyou are looking for indicia of a systemworking,
the systemsthatwe use, thatifyou - ifhe's
successiully running asuljject on the car computer,
isindicative that the computer systemis sendinga
receMing information because they areal onarel
trunk.

Alsothat he said that he sertand received
messages s ather indicia of itworking.

And then the vehide tracking system also plading
him atthe place where the traffic stop was made is
atherindida that that system s aperating
successiully, and particularty so atthe operative

MEMBER DOYLE: Also, Madam Chair, youwere- |
dontknow the distinction betweena duty anda
responshiity. Buta lot of agences use MDCto
dispatch lower priority calls.

So |l dontknowif there's a difference between

time.
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duty and responsiiity. Butyou certainly havea
responsibiity to respond to the MDC.
CHAIRPERSON DUDLEY: Thankyou.
Other questions or commenisforthe...
(Noresponse))
CHAIRPERSON DUDLEY: No? Okay.
Before we getto the public comment or the comment
from Mr. Robledo or his attomey, we're going tota
break. Thiswil be ourlastbreak. tisnow 3.0
If everyone could be back at 3:15, that would be
tenific. Thankyou.
(Break taken in proceedings.)

CHAIRPERSON DUDLEY: Its 3:15, and we have had our

lastbreak.

Letssee. Atthistime, doesthe subject officer
and/or counsel wish to make public comments?

If so, youwil each be given four minutes to
speak, and the ime limits wil be strictly enforce
S0 please ensure that you complete your comments wi
the allotied ime. \Whie commenting, keep inmind
the Board will only consider the fadts as presented
during the Division today and wil not consider any
addiional facts or defenses at this ime.,

The sole question before the Board today isthe
folowing;: Ifthe facts offered by the Division to

kea

thin
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are,infact, proven atalater hearing, dothose f
demonstrate a high probabiity thet serious miscond
as defined in Penal Code section 13510.8 and Commis
Reguiations 1205 occurred?

Is there aryone from the public who either — oh,
thereyou are. There's someone onthe screen.

Please introduce yoursef.

MS. GIBBONS: Thankyou. My nameis Elizabeth
Gibbons, and lam the atiomey for Deputy Robledbo.

Andthankyou. |thankyouforgvng methe
opportunity to address you about this very importan
case.

A couple of things that | wanted to address first,
with regard to the questions thatyou had asked.

The aty of Moniebelo, | dontbelieve, is
10 mies anay fromthe aty of Commerce. And thet
tonipick that. Butthe sgniicance ofitistha
Montebelois directly adjacent city. Sothe city
Montebelo borders onthe city of Commerce. Buitth
city of Montebelo has a separate police department

Sowhen Deputy Robledo was concemed or belleved
that he was being asked aboutatrafic stopin
Montebelo, he - his reaction to thatwas, "W,
didnt stop anytody in Montebelo because thats no
juriscliction.”

snat

tmy
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Soitwasnt—there wasntany issue aboutany
misconduct related to the stop in Montebelo. That
justinformeation that he had thet, frankdy, just
confused him that night.

Theincdentthatwere taking about happenedin
the 15th and 16th hour of Deputy Robledo beingona
doube shittthat day. Sothiswastheendofado
shittfor him.

When he stopped the genterman from the casinoand
conversed with him, taked to him, searched his car
was alawiul search because that gentieman's
registration had expired. So there was no miscondu
involved at allin conducting the traffic stop.

He asked forand obtained consentto search the
car. And he searched the car pretty ' rudimentariy
because the carwas dean. Thednverofthecarh
been very cooperative with him. Therewas nothing
sentup any bels orwhisties for Deputy Robledo; t
there was any problem with the person that he stopp

So he looked through the car, but didn't thoroughly
searchit. Heletthe driver gowithjustawarmin
aboutthe regsiration. He didntaie him. He ju
lethmgo.

Soin Deputy Robledo's mind, there was nathing
aboutthat traffic stop that his supenvisors would

uble
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asking hmabout. He didntanticipate that the pe ISON

he stopped would have made a complaint or anything lke
that. He didntlookinany bag. He didntknowt he
man had any moneywith him.

And he did nat steal any poker chips. Thereisno
evidence that he stole the poker chips.

With regard to the complainants later assertion
that he didntwantto go forward because he feared
that - he feared the Banditos, there never, everh
beenany published LA Times' artide that says Dep
Robledoisamember ofthe Banditos. Heisnat T
alegation is completely and entirely false.

And the sheriffs department supenisors have
recognized thet.

What he said was, my brother, whoworks in
Inglevwood Police Department, told me notto go forw ard
because the - because there are Banditos. Heneve r
said he was afraid of Deputy Rabledo. He, infact, sad
he couldnt even identify Deputy Robledo.

The —under the reguiaions —

CHAIRPERSONDUDLEY: Letmejusttelyou. Youare
at four minutes, but Im going to give you anather
minute. Okay? Butthisis pubic comment, imited

Goahead, please.

MS. GIBBONS: | appreciatethat. Can ltake Deputy

z & B
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Robledo's four minutes away from him'?

(Noresponse))

MS. GIBBONS: Sorty. Thatwasjustalliie
atternptat humor, and Imwasting my time.

The —s0 Deputy Robledo never siole any poker
chips.

The definion in the reguliation of false
statements to be aviolation or to be significant
misconduct under the POST statute requires that the
statements be made for the purpose of preventing th
detection of misconduct

And he engaged inno misconduct in relationship to
thistrafiic stop. Either the stopitsefforthe
alegedthett. He didnt do either one ofthose.

With regard to the allegation that he ied about
saying he didnt- he didntremember the phone ca
with Deputy Strelow, or he didntread the text
message - the MDC messages, the fact of the matter
he wasnt questioned about the MDC messages, about
Strelow;, about any of that, unti four years after
fact

Thisinadent happenedin January of 2020. He
wasntinteniewed by IAB untl December of 2024.
wasntshown the MDC messages before the interview.,
wasntshown —hewasnt played the phone call unt
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the second interview, whichwas six weeks late.

Sohis-hisfaiure o recal these detaiis is
notthe same as intentionally, knowingly, ing abo
them. Allthat he ddwas fallamemoary test that
sheriffs department gave him four years after the
And he couidntremember the details ofwho he talk
orwhohe called.

But he very, very dearly said when he was asked by
IAB: "Did you see these messages fromthe waich
sergeant?’ He said,"No. Iwasoutofmy car.”

He never said, "l routinely dontread messages. |
justdidnt read these messages.”

He said, "l was outside of my car. twasthetal
end ofmy double shift. 1was hungry. Iwas eatin
dinner, and lwas witing areport.”

So he did not see those messages.

He also said very dearly in hisinterview, that
Deputy Palacios called himand told him, "Hey, the
sergeantis looking foryou."

Andhe said,"Why?' And - Rabledo said, "Why?"
because he didntread the messages; he wasntawar
the messages.

ftwas in response to the phone call from Palacios
that he called the Station, which he didnt remembe
doing. He didnteven remember doing thateven att

g3 =
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they played him the message, the recorded message,
didntremember doing that

Buthis—his MDC messagesthat says, "Sarge, |
called you," was inresponse to the phone cal from
Palacios. ttwasntinresponse tohimseeingthe
MESSAgES.

CHAIRPERSON DUDLEY: Okay. |understand. Thank

youl.
Other board members may have questions. Letme
just pause. | believe your dentalsowanted o s
Andwel see ifthe Board has any questions for
you, or you canwait untl you can see ifthey have
questions after your cient speaks.
Whatwouid you ke usto do?
MS. GIBBONS: | dontthink hewanted o add
anything.
But Brauiio, do you wart to add anything towhat |
have said?
MR. ROBLEDO: (Uninteligible) - hear me now?
CHAIRPERSON DUDLEY: Imsorry. Goahead.
MS. GIBBONS: We canhearyou.
MR.ROBLEDO: Yeah. No. Frstofal, |
appreciate you guys here. And, obviously, | apprec
Ms. Gibbons always being there forme.
Butyeah. ltsjust-Iwas never gventhat

MDC
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information when Iwent up to the watch sergeants
office, ket alone when he took me to the Lieutenant
Easter's office.

The otherimportantthing that I want to shed ight
onisthe fact that the same thing that Manny Palac
had mentioned to me saying, this gentieman, Iwas o
phone with him for 40 — about 40 minutes. He does
knowwhere he gat pulled over. Imtrying tofigur
outfromhim.

He's gving me uniforms from blue over biue, tan
over tan, which are CHP dfficer uniforms and differ
agency uniforms,

He's mentioning the 605 freeway, which is about 15,
20 minutes from East Los Angeles.

Andthen also the — Montebelo, whichisthe
dosestaty towhere lwasworking.

Andthats the reason | attached myseffto
Montebelo, because, abviously, that's the dosest
o LACommerce. Solsad,"No, there'snoreason
would stop anybody in Montebelo.”

Buthewasllike, "Yeah, Iwas justtrying tofigure
outwhere this guy got pulled over.”

So Iwas under the impression at that moment that
thats what the complaintwas about. Sowhen Iwen
to my waitch sergeant's office, all he said - "Wel

nthe
nt
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Andlsaid, "ttwas me. What, Sarge? | didnt
pul arybody over in Montebelo.”

He'slike,"No, no, no. Comewthme."

Andwhenwe stepped into my lieutenants office, he
islike, "Oh, look, there was Raobledo.”

And | told my leutenant,"\Wheat's up, Lieutenant?”
| said, "Am I good, orwhats going on”?"

He reiterated everything Manny Palacios had said.
He's ke, "Dontworry aboutthis, bro." He's ik
"This guy doesnteven knowwhere he gatpuled ove
He's talking about biue over biue, tan overtan. H
doesnteven knowwhat uniform personnel pulled him

And | askedhimagain, "Soam I good, LT, orwhat?"

And he said, "You are backfor pm. shift, ight?"

Andlsad,"Yes,sr."

Andhesiike,"Yeah, getoutofhere. Getsome
rest” He said, ""'You only have a couple hours befo
yougetback”

Andlsaid,"Okay." And | left

Andthatwasthe last | had heardinregards o
this matter urnil maybe a couple months later where
showed up at the station.

But mywhale thing that night, like Mis. Gibbons

ICIB
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said, | had noissues with that gentieman. twas
asimple expired registration stop for abouta mont
The carwas dean. Therewas no delxis anywhere.
wasafast, quick stop. Andllethmoffwitha
warming, which he was very apprediative of. Andth
was —-thatwas the lastime | had acontactwith
gentierman.

Andthatwesit, malam.

CHAIRPERSON DUDLEY: Okay. Mr. Robledo, you'sad

thatyou had this conversation and itended with,
home, bro, and getsome Skeep.”

And then you said something abouta couple of
months later?

| thoughtyour attomey was saying four years had
goneby. Solm confused. Andwe canletyour
attomey —hang on. \We can letyour atiomey resp
to that question or youl.

MS. GIBBONS: Iwil respond to it, Braviio.

Sowhat happened was immediately after the
incdent, hewenthome. He came backtoworkthen
day. He worked for four months without any problem

Aboutthree or fourmonths leter, ICIB came o the
station whie he was sl working regular duty.

Andthey asked him, you know, "We have this
alegation. Doyouwanttotaktous?'

just

o
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Andhe said,"No, | dontwantto tak toyou

Sowe didntmake astatementto the ciminal
investigators.

When he was asked any questions about any details
aboutthe incdentwas four years later, in Decembe
2024, when he was interviewed by I1AB.

So | didntmean to confuse you aboutthat. Buthe
didntmake a statement to the aiminal investigato

Andthe ather thing was thet he wasnit relieved of
duty by the shexiffs departmentimmediately after
conversation with the two supenisars that they lat
sadheliedin.

CHAIRPERSON DUDLEY: Okay.

MS. GIBBONS: Thefactthat—

CHAIRPERSON DUDLEY: Alnght. You-you
answered my question.

You had said something about four years. Hehad
said something about four months.

We have the information now.

Letme see. Does any board member have any
questions?

MS.WOOLLEY: Char Dudey, may | make a darifying
comment?

CHAIRPERSON DUDLEY: Yeah.

rof
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MS.WOOLLEY: Mr. Robledo was actualy terminated
fromhis employmentin August of 2024. Hisinteni ew
did nothappen in December of 2024.

CHAIRPERSON DUDLEY: Okay.

MS.WOOLLEY: Imtying tolocate the date. And
once | locate the date, | will ket you know.

CHAIRPERSON DUDLEY: Okay.

MS. GIBBONS: Ithinkitwas December2023. |
apologize. twas four years after 2020, or Januar yof
202010 December of 2023. | apalogize.

CHAIRPERSON DUDLEY: Okay. Any ather questions
fromany board members?

Yes. Please.

MEMBER CLAVO: |haveone. lamjustcunous.

Whatwas the - | guesswhatwas the —what calused

you - ifyou pulled him over for expired tags, why dd
yousearchthe car?

MR. ROBLEDO: |usually search vehides. Itis
commoninwhere lwork at, we search vehides oovio usly,
tomake sure that everything is okay.

He had expired regstration, and therewas alsoa
difierent name on the regstration, whichwas his

cousin. Sol justwanted to make sure everythingw as
vald for him, and there was no weapons, nothing v sble
that | could see.

224
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Usualy, with someone that's cooperative ke that,
anditsadean car, | geta good rappart— | had
onthe streets at that time on patrol about tenyea
Solkind of get thatt feeling of, okay, thisguy is
cooperative. Thisisjusta—wedontiketoca
routine traffic stop, butitwasnta smple traff

Sothere was nathing for me to pursue looking under
anything or any of that naLire, malam.

Butl had asked him -

CHAIRPERSON DUDLEY: Soletme askyou, justto
dlarify the question that's been asked of you.

Isityour habit—when you are stopping someone
for regstration, is ityour habit or your training
searchthe car? Thets, Ithink, the question that
asked ofyou.

MR. ROBLEDO: Yeah. Because |had asked hmif
therewas anythingilegalinthe car. "Isitokay
searchyourvehice?"

He said,"No, that's nota proldem. Everythingis
fine.”

CHAIRPERSON DUDLEY: Soisityour habitoryour
training to ask for consentin every situation wher
are looking for —where someone has an expired
registration?

ifl

eyou
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MR.ROBLEDO: Yes. Forme, itsmyhabt. |
always have to ask for consent unkess | see somethi
plain sight thatts ilegal, unless, ooviously, | be
the personis under the influence of narcatics or s
type of substance or | know -
CHAIRPERSON DUDLEY: Okay. Im justchecking now
to see ifaboard member has afolloa-up questiont
that.
MEMBER CLAVO: | do. Thankyou, Chatr.
Isitpolicy, orisit supported by lawthat you
pull someone over for expired tags, and you ask for
consentto search the vehide?
MR. ROBLEDO: ltalways hasto be consentasfaras
searching the vehide, malam. Like | said, obovious
if | see something in plain sight, if | see drugs i
plain sight, m not going to ask for consent becau
now My attention is going to start tuming into
something more to see ifthere's something else tha
might be llegal or if he's transporting anything o
that nature.
Butmy -
CHAIRPERSON DUDLEY: I'think the questionwas asked
ofyou: Wasityour habt, or isitpart of your
training —
MR.ROBLEDO: Yes.

leve
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CHAIRPERSON DUDLEY: —thatwhensomeonehas -
hangon.
—when someone has an expired registration, do you
askfor consentand search therr car? Soitisnot
question of did you ask for consent, or do you, but
ityour habit or your training to ask someone for
consentifthey have an expired registration”?
MR.ROBLEDO: Yes. Bath. Thetraining | have gone
through and my habit after ten years on patrol.
CHAIRPERSON DUDLEY: Okay. Anyfurther questions?
MEMBER CLAVO: Yes. Hestll ddntansiver my
initial question.
Isitsupported by law, oris it policy of your
agency thatyou search vehides for anexpired
regisiration stop? You stated yourselfthat nothin
seemed outofthe ordinary. Nothing was suspidous
Youddntsmelanything. You didntsee anything
pansght
Soisitsupported by law, is it supported by your
agency/s poicy, thatyou search vehides behind a
exXpired regstration?
MR. ROBLEDQ: Yeah. Itsboth, maam. fitsan
expred vehide, thenit should not be onthe road.
its againstthe lawto be diving avehide thath

expired registration. Soitisby law.

227
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Anditis common practice for me to be asking for
consent, also.

CHAIRPERSON DUDLEY: Okay. Thankyou.

Anything folow~up? Or Larawould like to speak.

MEMBER CLAVO: No. He didntanswerthe questions

s,
CHAIRPERSON DUDLEY: Iknow. Tknow.
Yes.
MS. GIBBONS: Ifl could try to answer that
question.

CHAIRPERSON DUDLEY: One moment. Imgoingtostop
you, and Im going to - | called on aboard member

Goahead.

MEMBER LARA: Justsoitscear. tisnot
llegal to ask for consentevenfromaperson |-
consensualy, Im having conversationwith, say at a
Starbucks or any contextwhere | have —ifimcha ting
with somebodly, itis legal to ask a personfor cons ent

My agency goes beyond the lawwhich requires, you
know, the person to say yes or no, understanding th e
nghts. \We goalitie further saying, you can— you
donthavetosayyes. Youcanwithdrawitatany time.
They have to be presentwhie Im conducting the se arch
to reduce the socope or end iteven after the search has
begun.
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Butasametter oflaw, itis perfectly legal to
aska person during a consensual contactorinave hice
Stop; itis a detertion based on reasonable suspid
The reasonable suspicon being the expired registra tion.

itcan be done, eveninthe abbsence ofany
particuiarized suspicon. Thatsthe - thatsthe
natLre ofthe lewon —onthat

CHAIRPERSON DUDLEY: | dontthink the questionhas
been, canyou ask for consent?

The question has been: Insituations like ths,
where someone has an expired regisiration, does tha t
compel you to ask you for consent? Anybody canask
consentaboutanything.

Do you understand the distinction?

MEMBER LARA: Yes. |just-Ithoughtitwould be
useful to undersiand thet there's — there's nothin g
untoward in asking.

MEMBER CLAVO: And | didntthink that.

CHAIRPERSON DUDLEY: Iknow. Yeah.

Okay. Yes.

MEMBER HATCHER-CRAWFORD: And Ithink, tbgoalong
with Board Member Nicole, as he said, routinely tha the
will search — ask permission to search a car based on
eXpredtags. Thatsconcemingtome.

| mean, | know youwere polite, Board Member

=
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Nicdke, abouttit. Butitis conceming that this s
to-thatthiswas aroutine of a stop.

Although - although, to your point, Captain Lara,
that maybe routine is stil conceming to the commu
Andalotoftimes people are afraid to say no.

ftisjust my comment,

CHAIRPERSON DUDLEY: Thankyou.

Any other —yes, Mr. Johnson.

MEMBER JOHNSON: Johnson.

The —there are prior allegations of dishonesly.
Andfor the Division, help me understand the prior
allegations of dishonesty compared towherewe are
today, inthe past, and also the fact that the
defendant, or the person that daimed he had stole
$00worth of chips, gave a statement that —and t
fied totwistthe words, maybe, butthat he belong
agang called the Bandiios. And Imreading thaitt
officers also alleged that he belonged to this gang
called the Banditos.

So couid we get darity on bath of those?

MR. BRINGOLF: Sure. Helpme understand thatwhat
dlarity looks ke so | canprovide it What -

MEMBER JOHNSON: These dfficers aleged thathe
belonged to Banditos.

MR. BRINGOLF: Okay.

nity.

3283
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MEMBER JOHNSON!: Ithink the atiomey said thet it
wasnt that the person that he stopped that alleged
he had stole his chips said he belonged to the Band
but he was afraid of the Banditos,

Sonowthere's a question ofwhether he said that
he felt that he belonged to the Banditos because hi
undle or his cousin, whoever iswith the police for
knows that, and stated itto him, and repeated it

So | justwanted to make sure we got darity that
it sounded like they are saying that he didnt say
belonged tothe Banditos. Buthe'sgota history o
being alleged to belong to the Banditos.

MR.BRINGOLF: Sothereweretwo casesthatthe
undersheiff of LASD found inwhich the respondent
aleged to be amember ofthe Banditos. Those case
were fied by two separate deputies.

| dontknow the refationship to Deputy Robledo.
Therewas noinformationinthe recordorinthere
provided to POST with that allegation that substant
the daim that Mrr. Robledo is a Bandiio.

Sointhat case, there's nat - there's no evidence
to support that allegation.

Asfarasthe previous dishonesly case, thereisa
agency finding of dishonesty and of policy violatio
related o dishonesty. Andanagency -1 belleve

B g
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agency finding of - | think there's an agency find
of dishonesty.

That dishonesty finding was provided to POST, and
we dd aindependentinvestigation. Andwewereun
o make —we were unable 1o bring that allegation
forward with a dear and corvinaing siandard.

Sothere was likely a preponderance standard of
evidence thatwould allow the agency to make an
affimative finding of dishonesty, butwe asthe
Divisionwere not able to reach dear and corvinan
evdence asastandard.

Sothat case was dosed at POST with no further
action.

Sothereis aprior dishonesty allegation. There
isaprior dishonesty finding at the agency level.
there isa prior —there are two prior allegations
the agency level that MIr. Robledowas or is part of
Banditos law enforcerment subgroup or gang.

Sothat —is that helpful in darifying? We dont
have any cases that we are — can bring forward wit
those allegations sulbstantiated.

MEMBER JOHNSON: Right

Soiffmunderstanding the lawright, cearand
convinang evidence, so there has been allegations
but nathing that was sustained.

g & Z

KATHRYN S. SWANK,CSR RPR (916)390-7731

429



© 00 N O O &~ W N P

o B B B

14

16
17

19

8 R

24

POSAAB Meeting, January 16, 2025

Isthatwhat Im hearing?

MR. BRINGOLF: There were alegaiions thatwere
sustained on dishonesty. Those were sustained att
agency level. Sowewere notabletoreachadear
convinang standard of evidence to presentthose an
make afinding of dishonesty, by our slandard. So
standard being allitie bit higher than the
preponderance standard.

Thereisno-POST takes noissue with the
findings. We donthave any commentonthe finding
They seem o be appropriate — ather thanthey seem
be appropriate at the agency level and under the
preponderance standard of evidence.

MEMBER JOHNSON: Sothe lastpart. Whenhemade
the stop, itsays thatitwas eitherinfrontorne
the Commerce Casino.

MR.BRINGOLF: Yes,sr.

MEMBER JOHNSON: AndImsurethathimbeinga
patrol officer in that area knewwhere the casino o
knewwhat city itwas located in.

Andifl remember reading it comedtly and hearing
itright, he alleged that he didntknow hewasin
atywherethe Casnowes at; and he stated thet he
inadifferentciy.

Isthat comect?

3

our
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MR. BRINGOLF: Thats nothow linterpreted the
record, no. No. That's nothow | interpreted it
MEMBER JOHNSON: |thought! heard -
CHAIRPERSON DUDLEY: Ithink, Mr. Johnson, tel me
ifyou hearditthisway.
MEMBER JOHNSON: Yeah.

CHAIRPERSON DUDLEY: He never sad thathewasin

Montebelo. He said people were asking about
Montebelo. He felthe was notin Montebelo atan
point. Therefore, he didnt think the questions ar
relevantto him.
MR. BRINGOLF: That'show!undersiooditaswel,
Charr.
CHAIRPERSONDUDLEY: Yes.
MEMBER LARA: | have aquesion -
CHAIRPERSON DUDLEY: |wantto make sure,
M. Johnson, anything else for now?
MEMBER JOHNSON: No.
CHAIRPERSON DUDLEY: Okay. Thankyou.
M. Lara.
MEMBER LARA: Solhave aquestionanda pontof
dlarity for the — either the Officer Robledo or hi
counsel,
| am hearing two things that I want darity on:
One, | understand that the — Officer Robledowas
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atthe end of a double shift. | have worked double
shifts. lunderstand that.

Im curous as to why Officer Robledo has darity
with regard to items thet are complimentary to his
situation, but has a lack of darity with regard to
anything that pertains to accountabilty.

Soljustwanted to see why the darity level is
diferent given the end ofthe same eight—the en
the double shit, and the things thet are not
complimentary to his shiftseemto be allitie murk

MS. GIBBONS: Solwil be glad to answer that for
youl.

CHAIRPERSON DUDLEY: Imgoingtogive youone
minute for that answer. Because you are gven four
have already gvenyou six. Youhave beenaskeda
guestion, butyou have gotone minute.

Thankyou.

MS. GIBBONS: Thankyou.

The only thing that Deputy Robledo didnt remember
fromthe inadent that happened four years ago, whe
was interviewed by 1AB, was the phone call with Dep
Strelow. He didntremember that happening at all.
was never shownthe MDC messages.

| wouid also mention that the shexiffs department
andinthe documents thatwere provided by the sher

dof
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departmentto the Board, they did not provide youw
althe MDC messages from thet shift.

Sothere's no evidence to say therewas no MDC
discussion about Montebelo.

The only thing he didnt remember was that phone
cal, whichwas less than 15 seconds long andinwh
he was told the sergeantwasntthere.

Sothere wasntanything memorable about that
conversation thatwould have stuck in his head.

Whereas, the conversation with Palacios, he didnt
remember that iniially, but as they keptasking hi
questionsinthe interview, it came back to him.

Buthe didntremember, even after they playedt,
the 15-second-or-ess conversation with Deputy Stre

Sothats the only reasonwhy; because the
conversation with Palacios became significant as th
asked more questions.

CHAIRPERSON DUDLEY: Okay. Thankyou.

Board Member Lara, do you have any more questions?

MEMBER LARA: No.

CHAIRPERSON DUDLEY: Arybody else have any
questionsfor Mr. Rabledo or his atiomey?

M. Glaser? Board Member Glaser? No?

Okay.

Thankyou bath.
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Is there anyone else who has pubic commenton this
case? Onthe phone? Here?

(Noresponse))

CHAIRPERSON DUDLEY: Okay. Thankyou.

Thank you very much for appearing. Thankyou,
Mr. Robledo.

MR. ROBLEDO: Thankyou, maam.

CHAIRPERSON DUDLEY: Okay.

MS. GIBBONS: Thankyou.

CHAIRPERSON DUDLEY: You arewelcome.

So now delberation”? You guys want deliberation?
Okay. Herewe go. Lets go deliberate.

(Tmenoted: 346p.m.)

—000—
(Closed sessonwas held:
349104:16pm.)

—000—
(Tmenoted: 420p.m.)

CHAIRPERSON DUDLEY: Backonthe record.

Inthe case of POST2309558, Braviio Robledo, who,
atthetime ofthe evenis atissueinthis case, wa
employedwith the Los Angeles Courty Shexiffs
Department

Does anyone want to make acommentatthis pointor
does someone wantto make amation?

237
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MEMBER DOYLE: Iwillmake amation. Iwllmakea
mation that the Board would ke more information
becausewe al scemobe-itsjustnotme. So
thatwe all seemto be confused onthings.

Now, | cantspeak - all of us mighthave
something difierent. Butinterms ofjustits abo
intenviewswhen -

CHAIRPERSON LONG.: Beforewe gettothe —whatwe
wart, kets justdo the motion first

MEMBER DOYLE: Themoionis—is—isthat|-
the mation for more information beforewe make af

CHAIRPERSON DUDLEY: Isthereasecond?

MEMBER PENA: Second.

CHAIRPERSON DUDLEY: Okay. Rol cal, peease.

MR. KNAPP: Clavo.

MEMBER CLAVO: Aye.

MR. KNAPP: Clavo, aye.

Crawford.,

MEMBER HATCHER-CRAWFORD: Aye.

MR. KNAPP: Crawford, aye.

Doye.

MEMBER DOYLE: Yes.

MR.KNAPP: Dayie, aye.

Dudkey.
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CHAIRPERSON DUDLEY: Aye.

MR. KNAPP: Dudey, aye.

Glaser.

MEMBER GLASER: Yeah.

MR. KNAPP: Glaser, aye.

Johnson.

MEMBER JOHNSON: Aye.

MR. KNAPP: Johnson, aye.

Lara.

MEMBERLARA: Aye.

MR. KNAPP: Lara, aye.

And Pena.

MEMBER PENA: Aye.

MR. KNAPP: Pena, aye.

CHAIRPERSON LONG: Okay. Sothatmotion—sogo
ahead and speakinio the record.

MR.BEATTY: Justiointerpret the intent of this
mation, and whatwould actuially happeninthis
relationship to thet particular hearing, | thinkwh
we're taking about is a continuation of this hear
Andthat certain iems would be investigating or de
provided to the Board to make a final condusion of
determination.

Isthat fair?
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MEMBER DOYLE: Thats correct.
CHAIRPERSON DUDLEY: Okay.
MEMBER DOYLE: Thatsfarr.
CHAIRPERSONDUDLEY: Yes. Thatisfar.
And ket me tel you the second partand then you
canhearthat
Therewas confusion onseveralissues. And -
andwhat | had assured the Board whenwe were discu
thisis that each one ofthem couid tak about the
issues they are seeking further investigation on so
the motion didnt have toindude all of that.
Soaswe understand the mation now, we are asking
fora continuation of this metter. We are asking f
further investigation as to the continuance. Andw
could explainwhat itis we would like.
Butgoahead.
MS. DEL MUGNAIO: Sojustamatter of authority of
the Board. The Board has the jurisdicion to recom
tothe Commission that the Division conduct further
investigation. Soyouwould actually be making thi
recommendation to the Commission — Commission, exc
me, o direct the Division to conduct further
investigation.
You canalso ine outwhat youwouid ike
clarified. Butthat is your recommendation before

240
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MEMBER DOYLE: Okay.

CHAIRPERSON DUDLEY: Okay. Soifthatswhatwe
cando, thenitis nota continuance.

MS. DEL MUGNAIO: Hmm-hmm,

CHAIRPERSON DUDLEY: Okay. Were nevergoingto
seethiscase again.

MEMBER DOYLE: Okay.

CHAIRPERSON DUDLEY: Whatwetre gongtodoisask
that the Board request further investigation. Then
were going to articuiate for the record what furth er
investigation wouid be heljpful to us.

Isthat comect?

MS. DEL MUGNAIQ: I believe the Commission can, if
they so choose, atter granting — you know, ifthey
agree that there needs to be further investigation [0
compiete the record, the Commission could alow the
Board to hear this matter again.

But at this point, the recommendation before the
Commission|just remains to be seenwhat the Commiss on
IS going o do with that recommendation.

Itis, the Division conduict additional information
to bing the case back. Whether the Commission say sit
needs o go back through the Board or go directy t othe
Commission, they can make that decision.

241
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MEMBER CLAVO: Justaquestion. And maybe this
information is readlly accessible and so lwould ju
ike to pose a question.

For us—forme - I will speak for Nicole -
there was confusion ontimelnes.

And sothe offense occurred on January 2nd, 2020.

We know that the attomey and — alluded that four
years had passed prior o this being brougtforth
the—whatsit—the officer. Imsony. The
officer.

Do you al knowifitwes from 2020 to 2024 before
he everwas interviewed, talked to, spoke with abou
thiscase?

MS.WOOLLEY: | cananswer that question.

So because there was an allegation of thett, the
Los Angeles County Sheiffs Department made arefe
tothe District Attomey's Office. And as partof
they did a ciminalinvestigation. Mr. Robledowas
offered orwas —they attempted o inervewhima
partofthe criminal investigation through the Los
Angeles Courty Sheiffs Department. He dedinedt
interviewed. Thatwould have beenin 2020.

Wheat happenswhen this—whenthis soitofan
incdent occurs, whenthere'sis a ciminal allegat
made, they wil conduct the full criminalinvestiga

g

obe

g 8
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seeifthe distct attomey is going to fle charg €s,
andthenitis notunil the DA either fles charge sor
dedines tofle charges that they pick back up the
administrative investigation.

Thatswhat happened here.

CHAIRPERSON DUDLEY: Which explains the four years.
MEMBER CLAVO: Sofouryearswertby?
MS.WOOLLEY: No. Threeyearswerthby.
CHAIRPERSON DUDLEY: Okay. So2020westhe

offense. twasthen senttothe DAS Oficetoma kea
decision aboutwhether tofle charges. Andtheni t
wasntuntlwhenthat he was intenviewed?

MS.WOOLLEY: ltwasin2023. Hewasintervewed
onorabout Decermber 14, 2023, for the firstinterv ew.

CHAIRPERSON DUDLEY: Sothats almostfouryears.
MS.WOOLLEY: Correct
CHAIRPERSON DUDLEY: We have Felruary of 2020.

Thenwe have December of 2023, Sothat Februarywo ud
have been —thase two months laterwouid have been

February 24, soitwould have been aimaost fourmon ths
[scl

MS.WOOLLEY: Correct.
CHAIRPERSON DUDLEY: Okay. Doesthatanswer your
question?
MEMBER CLAVO: | believe. Wel, one already
243
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questioning darifying questioning.

Sofor my own edification, is my understanding thet
because the DA had the case, the casewas placed on
pause with the agency. Whenthe DA did notpursue,
itwent back to the agency to pursue howitfekt.

MS.WOOLLEY: Forthe administrative porion, yes.
The Intemal Affairs inveestigation, itwes tolled.

CHAIRPERSON DUDLEY: Whendditgobacktothe
agency?

MS.WOOLLEY: In2023,

CHAIRPERSON DUDLEY: Soittookthe District
Attomey's Office aimast four years to decide wheth
flethese charges?

MS.WOOLLEY: Aboutthree years. Yes.

CHAIRPERSON DUDLEY: Right. Butthree years—two
months shortof four years.

MS.WOOLLEY: No. ftwentback shortly before
then. 1believeits Attachmentlisthe refusal -

DA's refusal — inyour ISF. Thatwould showyout
date that—

CHAIRPERSON LONG: Okay.

MS.WOOLLEY: -therewasarefusal.

CHAIRPERSON DUDLEY: Okay. Sosomeiime later -
welaverage itout to be three years now.

Certainly duing COVID, lots of cases laid around

ero
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andwerentlooked through. Butso Imnotblaming
DA's Office or anybody else. Therewasalotofpa
involved.
But the concem ofthe Board, if | could speak for
the Board, iswhen he'sfirstasked about thisin 2
he refuses to be intenviewed, and thenits notunt
12/14 of 2023, the first ime thet he's ever confro
with facts, video — audio tape, and transcripts.
MS.WOOLLEY: Thet's correct
But | dowantto porntoutthat at no time during
his interview does he appear to showany fautinh
memary. Hedoes-
CHAIRPERSON DUDLEY:: He said he didntrememberthe
cal.
MS.WOOLLEY: No. No. He does natappearto show
any fauitin his memory as o the conversations bet
himand the watch sergeant and the watch commandey.
does nattel the 1A investigators that he did not
remember the conversation. He never saysthattot
investigator.
CHAIRPERSON DUDLEY: Didhe say-didnthe sayhe
didnt have a conversation”?
MS.WOOLLEY: No. He saysthey did notask -
CHAIRPERSON DUDLEY: Soletsbe sure—-wete
using'hes.”

using

helA
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Whenhewas inthe field, he alegedly had a
conversation with the stanchn watch officer. That was
alegedy taped, so there's atape ofthis conversa tion.

When hewas asked aboutt it later, didnthe say he
didntremember that call?

MS.WOOLLEY: No. We'e getting alittie bit
confused here,

Sowhen he was - atter he had received the MDC
messages, he called into the station, spoke with a
Deputy Strelow, who was working dispatch -

CHAIRPERSON DUDLEY: Right.

MS.WOOLLEY: —toaskaboutwhy thewatch
sergeant, whose name is Sergeant Inital, called or was
contacting him.

Deputy Strelow told himitwas because a
complainant called in because he had been stopped
outside of Commerce Casino and had had some maoney' s tolen
fromhim.

CHAIRPERSON DUDLEY: Was that call recorded?

MS.WOOLLEY: Yes.

CHAIRPERSON DUDLEY: Okay.

MS.WOOLLEY: Thisisthe recorded cal.

CHAIRPERSON DUDLEY: Okay. Sonow-sonowtel
mewhat happened then. Okay. The recorded call - he
was asked aboutthe recorded cal dose to fouryea IS
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later.
And?
MS.WOOLLEY: Hewas asked ifhe caledinio the
Station he - to ask aboutthe stops. He saidhed d
notcalin.
CHAIRPERSON DUDLEY: Okay.
MS.WOOLLEY: Anditwas notunti he was played
that recording that he said he did notremember tha t

cal.

He was also, however, asked about his conversations
with Sergeant Inital and Lieutenant Easter. Andin Stead
of saying | do nat recall that conversation, he sai d
they did natask me aboutthat stopinfrontof Com merce

Casno. They asked me abouta stop in Montebelo.

CHAIRPERSON DUDLEY: Now, arewe onthe
conversation orwhen he walked into the watch offic ers
room?

MS.WOOLLEY: Thisiswhenhewaswakediniothe
watch commander's office.

CHAIRPERSON DUDLEY: Andwhenalegedy therewasa
screen up and they said — somehow referred to the

screenand sad 'that call” or something like that. It
was—it— | never heard anybody say that the ser geant
said'the calat Commerce.”

MS.WOOLLEY: No. Therewasntascreen.
247
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They cal - thiswould have been a preliminary
conversation abouta complaintthathad comein. S
because there's - the Public Safety Officer Bil o
Rights atissue, the waitch sergeant and the watch
commanderwould not have made too many inquiies he
Theywould have simply asked Deputy Robledo —and
isal part ofthe transaripis. Thisis-

CHAIRPERSON DUDLEY: Right.

MS.WOOLLEY: They asked him,"Did you make this
stopinfrontof Commerce Casino?’

Deputy Robledo said,"No."

Andthey stopped the conversation.

CHAIRPERSON DUDLEY: When-thisisimportantto

Who-andwho asked him the question, "'Did you
make the stop in front of Commerce Casino?”

Andwhomadeit? What ime did they make it? Tel
us more aboutthat

MS.WOOLLEY: Soitwas either Sergeant Inital or
Lieutenant Easterwho asked him. 1 beleveitwas
Sergeant Inital. Sothiswouid have beenthe watch
sergeant. And thiswould have been ight as Deputy
Robledowas caling —coming off of shit. Soatt
had received thase MDC messages; after he had calle
and spoke with Deputy Strelovw on the recorded ine;

this

erhe

dn
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atfter he had responded to the MDC messages by sayin gto
Sergeant Inital by saying, "Called you, Sarge.”

CHAIRPERSON DUDLEY: Imsony. tmustbelatein
the day. | stil dontknowwhenthat conversation
occurred. Wasitthe end of his shift?

MS.WOOLLEY: Yes. Thiswould have been
approximately just before 6:00am.

CHAIRPERSON DUDLEY: Okay. Sothere's norecording
of that conversation.

MS.WOOLLEY: No.

CHAIRPERSON DUDLEY: Sowhoremembersthem
spediically saying “Commerce'?

MS.WOOLLEY: Lieutenant Easter and Sergeant
Inital.

CHAIRPERSON DUDLEY: Okay. Sobothofthem
remember him being asked abbout Commerce.

He says, "wasntasked Commerce.”

MS.WOOLLEY: Correct

CHAIRPERSONDUDLEY: Iwasat-Iwas asked-at
that pointis he saying, "1 was asked about some
confusion™? Or"was asked about Montebelo™?

MS.WOOLLEY: He sayshewas asked aboutasiopin
Montebelo.

CHAIRPERSON DUDLEY: Okay. Sohewasthe onlyone
that heard the word "Montebelo' in that conversati on.
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MS.WOOLLEY: Corect
CHAIRPERSON LONG: Two other peaple heard

MS.WOOLLEY: Correct

CHAIRPERSON DUDLEY: Okay. Where arewe, hearing
board?

MS. GIBBONS: Excuse me, Board Members. Im
probaloly speaking outoftum. Butif | could -

CHAIRPERSON DUDLEY: Excuseme. No.

Okay.

MS. GIBBONS: Solcantcorrectthe false
Statements thatwere —

CHAIRPERSON DUDLEY: Right. Right nowwere -
nght now you are nata part of this conversation.

MS. GIBBONS: Okay.

CHAIRPERSON DUDLEY: Sojustsiandby.

MS. GIBBONS: Thankyou.

CHAIRPERSON DUDLEY: Youarewelcome.

What doyouthink?

MEMBER DOYLE: | think thet provides some darity
tosome. | dontspeak foreverybody. Butthatdo
some of my board members. Im sure that does provi
somedary.

CHAIRPERSONDUDLEY: Arethereany-letmeask,
then, ifthere's any ather questions anybody wants
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askthe attomey or the investigator about the —a
ather confusion that they might be able to help wit
Yes.
MEMBER HATCHER-CRAWFORD: Im il in suppart of
going badk to further look into this case, even atft
the dialogue back and forth here. [thinkwe visua
needed to see some type of timeline.
And although | knowwe werentin 2020 case, the
aiminal side ofitwas sent to the District Atfom
Office.
| didintt understand why consecuiively they couidnt
continue the administrative process. Because there
sothatwas the conceming part earlier thatwas
mentioned. And | really didnt think abouitit.
Butitwas earfier mentioned that at one pointit
took four months for itto ask a question. Andwe
Clarity on -
CHAIRPERSON DUDLEY: Soyour posiion -
MEMBER HATCHER-CRAWFORD: Im sitil supparting the
firstmation.
CHAIRPERSON DUDLEY: Youstilbeleve that, at
this point, you have some questions. Youwartust
make arecord ofthe questions. Youwantto contin
the motion the way it had beenwiitten, and then gi
tothe Commission for the Commission to decide what

=3

vei

251
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wanttodo next
You are inthe same pasition youve beenin.
MEMBER HATCHER-CRAWFORD: Yes.
CHAIRPERSON DUDLEY: Areyou?
MEMBER DOYLE: Yeah. Which | thinkwould probably
require me to amend my mation.
CHAIRPERSON DUDLEY: Youwant to amend your mation”?
MEMBER DOYLE: Wel, Iwouid have to, because |
magde an incorect Maotion.
CHAIRPERSON DUDLEY: Okay. Youknowwhat? Just
forthe sake of -
MEMBER DOYLE: Itwas correct, and | shouid have
been - butthe recommendation wouid be to send it [0
the POST Commission.
CHAIRPERSON DUDLEY: Okay. Sowere going o start
thatagain.
MEMBER DOYLE: Okay.
CHAIRPERSON DUDLEY: And givenal the information
you have been givenfrom POST staff, isthereamot on?
MEMBER PENA: Canlsay something?
CHAIRPERSON DUDLEY: Yes.
MEMBER PENA: This discussion has been hejpful for

me, speaking for myseffonly. Has been helpiul for me.
And would amve at a different decison and woul dnot
have gone forward with the mation that we went forw ard
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with.

CHAIRPERSON DUDLEY: Okay. Letsrueonone
moationatatime. Butthank you for saying thet

Andso-yes, Dr. Glaser.

MEMBER GLASER: Iwaswondering ifits better if

we delineate the informational elements thatwe wan tand
puttheminto the mation, or ifwe getthe motiona nd
thenwe provide some -

CHAIRPERSON DUDLEY: The mationisjustforthe
passing this on to the Commission, for the Commiss ono
consider requesting further investigation.

MEMBER GLASER: Right. Butlknowalso-

CHAIRPERSON DUDLEY:: Inwhich case, thatwontbe
the end of our discussion today.

If that motion passes, as | said in chambers, each
ofyouwil have an opportunity to say the further
investigation that you would recommend that the

Okay. Doesthat make sense?

MEMBER GLASER: Itdoes.

Im justwondering ifitis betier —

CHAIRPERSON DUDLEY: No. Ithinkthats—

MEMBER GLASER: —toformalize itinthe mation.

CHAIRPERSON DUDLEY: Itdefinitely is—okay.

SO-yes.
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MEMBER JOHNSON: Just for dary.
Sothe motioniis putforth and itgoes through the
Commission. The Commissionwould then senditback
tothe Division. The DMsionwould do aninvestig
andthen bring it back to the Board.
CHAIRPERSON DUDLEY: The Commission couid doso
many things, induding they canjust decide thet th
enough evidence for them - for them to decertfy.
MEMBER JOHNSON: Okay.
CHAIRPERSON DUDLEY: They can decde to decetify.
They couid decde to stay. They coulddoal those
things.
The Commissionjust gets advice fromus and then
they are the oneswho make the decisions.
MEMBER DOYLE: | have one other question.
CHAIRPERSON DUDLEY: Of course. Thiswas allyour
idea, sogoforit
MEMBER DOYLE: Myidea. Thatsgood.
CHAIRPERSON DUDLEY: Thatwasagoodone.
MEMBER DOYLE: ThisisforPOST.
You know, itwas inthe DA; they took along ime.
How does that square with POBAR and complete —or
beginning an investigation before the year?
MS.WOOLLEY: Right.
Sounder POBAR, anagency isalowed to ol therr

eres
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administrative investigation whike there's the
passiity of criminal proceedings. Andthatswh
happened here.

Sothey - rather than Starting or completing an
administrative investigation, they toled it. And
thats why you have this delay.

So once the DA made afinal decision, decded they
were notgoing to proceed, that started the time d
that one-year provision. And they had tofinishth
investigation within that one-year period.

MEMBER DOYLE: Right

And - andthe —and unfortunately there's no
unreasonabdleness buitt into that.

MS.WOOLLEY: Correct. Yes.

MEMBER DOYLE: Okay.

MEMBER CLAVO: And the DA did notgo fowerd
because the withess deaded not to testify? Ismy
understanding.

MS. WOOLLEY: The winess decded notto cooperate
atsomepont Correct.

CHAIRPERSON DUDLEY: And | beleve therewas
volumes ofinformeation thatt talked about the efiort
that the District Attomey/s Office had made and th
was - that's just natinterested.

Now, whether thatwas the sole reason they didntt

ar

athe
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goforward or nat, only the fiing DA would know.

MEMBER DOYLE: Okay.

MS.WOOLLEY: Youdohavethatasanattachmentto
your ISF; their reasoning.

MEMBER DOYLE: Wel, | am probably notthe oneto
make the mation because | agree with Commissioner P
Based onthe darification thatt | have received, |
would be able tovote.

CHAIRPERSON DUDLEY: Sowhat?

MEMBER DOYLE: Iwould be able tovote.

CHAIRPERSON DUDLEY: Okay. Soletsjustdothis
inorder.

Does anyone have amation?

MEMBER JOHNSON: Iwould lkeamotionto
decertify.

CHAIRPERSON DUDLEY: Youmake amoationto
decertify.

Okay. Isthere asecond?

MEMBER CLAVO: Iwil second.

CHAIRPERSON DUDLEY: Okay. Now, rol call

MR. KNAPP: Okay. Clavo.

MEMBER CLAVO: Aye.

MR.KNAPP: Clavo, aye.

Crawford.,

MEMBER HATCHER-CRAWFORD: Aye.
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MR. KNAPP: Crawford, aye.

Doye.

MEMBER DOYLE: Yes.

MR. KNAPP: Doyle, aye.

Dudey.

CHAIRPERSON DUDLEY: Aye.

MR. KNAPP: Dudey, aye.

Glaser.

MEMBER GLASER: Nay.

MR. KNAPP: Glaser, nay.

Johnson.

MEMBER JOHNSON: Aye.

MR. KNAPP: Johnson, aye.

Lara.

MEMBERLARA: Aye.

MR. KNAPP: Lara, aye.

Pena.

MEMBER PENA: Aye.

MR. KNAPP: Pena, aye.

That's seven yeses; one no. Motion passes.

MEMBER PENA: A pointof darification.

Sowe had —ddntwe have an existing motion on
the floorwith a second?

CHAIRPERSON DUDLEY: Yeah.

MEMBER PENA: Wedd.
25/
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CHAIRPERSON DUDLEY: We never - therewas afrst;
there was a second; and then there were questions.

MEMBER PENA: Okay.

CHAIRPERSON DUDLEY: But|dontknow. Dowethink
we needto dothatagain®?

MS. DEL MUGNAIO: Yeah. Becauseyou caledthe
voe onthefirstone.

CHAIRPERSON DUDLEY: What?

MS. DEL MUGNAIO: We called avoie —sowe dd
calavote onthe frstmotion.

CHAIRPERSON DUDLEY: Okay.

MS. DEL MUGNAIO: Anditpassed.

Sowewouid have o have Mr. Doyle or someone
rescind the motion in order to take up the second
mation.

MEMBER DOYLE: | make amationtowthdrawthe
frstmation that | made,

MEMBER HATCHER-CRAWFORD: |secondit.

CHAIRPERSON DUDLEY: Okay. Nowletstakearol
call onthatwitharaw, please.

MR. KNAPP: Clavo.

MEMBER CLAVO: Aye.

MR. KNAPP: Crawford.

MEMBER HATCHER-CRAWFORD: Aye.

MR.KNAPP: Doyle.
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MEMBER DOVYLE: Yes.

MR. KNAPP: Dudey.

CHAIRPERSON DUDLEY: Aye.

MR. KNAPP: Glaser.

MEMBER GLASER: No.

MR. KNAPP: Johnson.

MEMBER JOHNSON: Aye.

MR.KNAPP:; Lara.

MEMBERLARA: Aye.

MR. KNAPP: Pena.

MEMBER PENA: Aye.

MR. KNAPP: That's sevenyeses;onenoon
resancling Doyle's mation.

CHAIRPERSON DUDLEY: Okay. That motion does pass.

Wel, | - justwatching all of you go through this
rocess, itis very clear to me howimportantitwa
you o make sure you had enough information to make
decision. And |l admire al of you for taking the t
thatyou needed to do that.

So everybody isworking very hard today.

Asthatwas the lastiem onthe agenda, lketme
quickly remind everybody about the upcoming board
meetings.

On Apri 16t through 17th at POST inWest
Sacramento;

SO

ime
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abity, in shorthand by me, Kathryn S, Swank, a
Certiied Shorthand Reparter of the State of Califo
and thereatter transcribed into typewvwiing.
| further cextify thatt | am not of counsel or
attomey for any of the parties to said proceedings
inanyway interested in the outcome of sad
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this 5ih day of February 2025,
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