PEACE OFFICER STANDARDS ACCOUNTABILITY ADVISORY BOARD

July 16, 2025
AGENDA
10:00 AM

Meeting Location: 860 Stillwater Road, West Sacramento, CA 95605

The Peace Officer Standards Accountability Advisory Board (Board) operates under the
requirements set forth by the Bagley-Keene Open Meeting Act (Bagley-Keene) under
Government Code sections 11120 through 11132. Bagley-Keene generally requires that the
Board publicly notice meetings, prepare agendas, allow public participation, and conduct
meetings in a location accessible to public members unless specifically authorized by Bagley-
Keene to meet in closed session.

Public comment will be limited in time at the discretion of the Board Chair. The public comment
period preceding items on the agenda will allow members of the public to comment on items
not on the agenda but that are within the Board's jurisdiction. The Board cannot act on or
deliberate on items not on the agenda and can discuss the matter only to the extent necessary
to determine whether it should be made an agenda item at a future meeting, to respond briefly
to statements or questions posed during public comment or to request clarification, or to refer
the item to staff. Agenda items may be taken out of order and action (e.g., voting) may be
taken on any agenda item. Public comment relating to each item on the agenda will be
allowed at the time each matter is heard. Members of the public who wish to participate during
public comment may do so in person by attending the meeting, or, as stated hereafter, by
telephonic means or by submitting written public comment.

Written public comment is intended to allow members of the public, if unable to attend in
person, an opportunity to participate to the same degree as if they attended in person; as
such, written comments should be limited to no more than three pages in length and longer
written comment will not be accepted or distributed to Board members. To be considered for
inclusion in the meeting record, written comments by no later than 10 a.m. on the fourth
business day before the scheduled meeting. Accepted written public comments will be
published on POST's website under the Public Comment section under the corresponding
meeting date. Written public comments can be submitted via email to posadpc@post.ca.gov.
Telephonic public comment can be made by dialing +1 669 444 9171 US or +1 669 900 6833
US and entering the Webinar ID: 817 3463 0494 and Passcode: 749503

Persons requesting disability-related accommodations or modifications may do so by
contacting the Board assistant at (916) 227-3909 (voice), posadpc@post.ca.gov (email), or
Speech-to-Speech users may dial 7-1-1 for the California Relay Service to request special
accommodations. Please note: This meeting and all public meetings will be recorded.

No weapons are allowed on the premises during public meetings. Upon entering POST's
facility, you are subject to a weapons screening and will be denied entry if you possess any


mailto:posadpc@post.ca.gov
mailto:posadpc@post.ca.gov

weapon. POST's Executive Director retains the discretion to grant exceptions for duly-
authorized individuals, such as on or off-duty law enforcement officers who are not the subject
of a POST administrative investigation, suspension, or decertification action.

VI.

VII.

CALL TO ORDER
ROLL CALL OF POSAAB MEMBERS

Elizabeth T. Buchen - Senate Rules Appointee - Public Member

Dr. Nicole Clavo, Psy.D - Governor Appointee - Public Member

Regina Hatcher-Crawford - Governor Appointee - Public Member

Robert Doyle - Governor Appointee - Former Command Rank Peace Officer
Joyce E. Dudley - Chair - Governor Appointee - Attorney

Professor Jack Glaser - Governor Appointee - Public Member

Cephus Johnson - Governor Appointee - Public Member

Captain Charles Lara - Governor Appointee - Management Rank Peace Officer
Margaret Pena - Speaker of Assembly Appointee - Public Member

PUBLIC COMMENT FOR ITEMS NOT ON THE AGENDA

The Board Chair will advise the audience of the following:

This time is set aside for members of the public who wish to comment on items not on the
agenda but within the board's jurisdiction. Public comment on matters on the agenda will
be heard at the time each item is called. Public comment on specific peace officer
revocation cases to be heard today will be heard at the time of the hearing of each such
matter. Members of the public who wish to speak during the public comment period may
be asked to limit their remarks in time at the discretion of the Board Chair.

APPROVAL OF MEETING TRANSCRIPTS

Approval of meeting transcripts from the previous Peace Officer Standards Accountability
Advisory Board Meeting held on January 16, 2025.

a. Approval of Meeting Transcript from the January 16, 2025 Meeting

If the Board concurs, the appropriate action would be a MOTION to approve the
meeting transcripts from the last Board meeting.

ASSISTANT EXECUTIVE DIRECTOR COMMENTS

a. Report on Case Status Update from the March 05-06, 2025 Commission Meeting
This report is presented for information only. No action is required.

NEW BUSINESS

a. Report on Data for Serious Misconduct Reporting, Investigations, and Disciplinary
Action Outcomes

This item is presented for information only. No action is required.

NEW CASES - REVIEW, DISCUSSION AND RECOMMENDATIONS TO COMMISSION



https://d2kbkoa27fdvtw.cloudfront.net/post/e276fa72e2060eb3b40f171b19b9a2820.pdf
https://d2kbkoa27fdvtw.cloudfront.net/post/a04a6f669d706077d187f99561b72cd80.pdf
https://d2kbkoa27fdvtw.cloudfront.net/post/d9b51424dd7de226d9a72adc6fd305a40.pdf

a.

POST2305110 - Brian Kawamoto (POST ID: C34-D38) Last employing Agency:

Torrance Police Department

The Peace Officer Standards Accountability Advisory Board (POSAAB) shall review
the findings of investigation presented by the Peace Officer Standards Accountability
Division (POSAD) and make a recommendation regarding what action should be
taken, suspension or revocation, on the certification of the subject peace officer.

POST2305111 - Christopher Allen-Young (POST ID:C46-H76) Last Employin
Agency: Torrance Police Department

The Peace Officer Standards Accountability Advisory Board (POSAAB) shall review
the findings of investigations presented by the Peace Officer Standards
Accountability Division (POSAD) and make a recommendation regarding what action
should be taken, suspension or revocation, on the certification of the subject peace
officer.

POST2306324 - Luke Baxter Walden (POST ID: A95-T18) Last employing Agency:
Los Angeles Police Department (Current)

The Peace Officer Standards Accountability Advisory Board (POSAAB) shall review
the findings of investigation presented by the Peace Officer Standards Accountability
Division (POSAD) and make a recommendation regarding what action should be
taken, suspension or revocation, on the certification of the subject peace officer.

VIIl. CLOSED SESSION

At this time the meeting will adjourn into closed session for for deliberations on the cases
presented today.

FUTURE BOARD MEETING DATES
Upcoming Board meetings will be held:

October 08-09, 2025 - POST, West Sacramento
February 04-05, 2026 - POST, West Sacramento
April 15-16, 2026 - POST, West Sacramento
July 15-16, 2026 - POST, West Sacramento
October 14-15, 2026 - POST, West Sacramento

Board meeting dates are tentative and subject to cancellation pending POST
receiving requests from subject officers to have their cases heard before the
Board.

ADJOURNMENT


https://d2kbkoa27fdvtw.cloudfront.net/post/1f1f0b64d8a8b1bcbf7232c0566156470.pdf
https://d2kbkoa27fdvtw.cloudfront.net/post/ba578eef54c1ace52a1edd63116e88b90.pdf
https://d2kbkoa27fdvtw.cloudfront.net/post/c0afbb14243ab213f42365b9ef7e33690.pdf

AGENDA ITEM REPORT

Title: APPROVAL OF MEETING TRANSCRIPT FROM THE JANUARY 16, 2025 MEETING

REPORT PROFILE

MEETING DATE BUREAU SUBMITTING THE REPORT
07/16/2025 Executive Office

IRESEARCHED BY IREVIEWED BY

REPORT DATE APPROVED BY DATE APPROVED
PURPOSE II:IIONANCIAL IMPACT

ISSUE, BACKGROUND, ANALYSIS, & RECOMMENDATION

ISSUE:

BACKGROUND:

ANALYSIS:

RECOMMENDATION: If the Board concurs, the appropriate action would be a
MOTION to approve the meeting transcripts from the last
Board meeting.

ATTACHMENT(S):

2025 01-16 POSAAB.pdf


https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/3441888/2025_01-16_POSAAB.pdf

STATE OF CALIFORNIA

COMMISSION ON
PEACE OHHICER STANDARDS AND TRAINING

PEACE OFFICER STANDARDS ACCOUNTABILITY ADVISORY BCRD
(POSAAB) MEETING

THURSDAY, JANUARY 16,2025
901AM.

MEETINGHELD
AT THE OFHCES OF
COMMISSIONON POST
860 STILLWATER ROAD, SUITE 100
WEST SACRAMENTO, CALIFORNIA

REPORTERS TRANSCRIPT OF PROCEEDINGS

Caliomia Certified Shorthand Reporter #13061
Regstered Professional Reporter

KATHRYN S. SWANK,CSR RPR (916)390-7731
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APPEARANCES
POSAAB MEMBERS PRESENT

(HéaS%FDUQFN

IPErson

Govemor Appointee
Attomey

NICOLE CLAVO, PsyD.
Govemor ntee
Publc

REGINA HATCHER-CRAWFORD
Govemor ntee
Publc

ROBERT DOYLE
Govemor Appointee
Fomer Command Rank Peace Officer

JACKGLASER
Govemor ntee
Publc

CEPHUS JOHNSON
Govemor ntee
Publc
CHARLESLARA

Govemor ntee
ManagementRank Officer

MARGARET PENA

Speaker of Assembly Appointee
Public Mern%OI

—000—

KATHRYN S. SWANK,CSR RPR (916)390-7731
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POSAAB Meeting, January 16, 2025

APPEARANCES CONTINUED
POST COMMISSION STAH-

ROBERT BRINGOLF
_ Law Enforcement Consuliant
Professional Conduct Los Angeles County Bureau

- ANNEMARIE DEL MUGNAIO
Assistant Executive Director
Accountabiity Divison
Executive Office

BRAD EHRMAN
~ LawEnforoement Consultant
Professional Conduct Los Angeles County Bureau

CHRISTINE FORD
Bureau Chief
Professional Conduct Southem Bureau

BRYANT II\-I/ENLEY
Legal Affairs Bureau

i CHANDLER KNAPP
Executive Office

LORALYNNE KONG
_ Law Enforcement Consuitant
Professional Conduct Los Angeles County Bureau

SARAHWALLACE
Bureau Chief
Intake & Disposition Bureau

CARRIEV\I\/?OLLEY
Legal Affairs Bureau

—000—

KATHRYN S. SWANK,CSR RPR (916)390-7731
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APPEARANCES CONTINUED

PEACE OHHICER STANDARDS ACCOUNTABILITY

ADVISORY BOARD LEGAL COUNSEL
CHRISTOPHER BEATTY

ALSOPRESENT

ELIZABETHGIBBONS
Counselfor
Braulio Robledo
POSTIDAS3-R39
(Viavideocorerence)

COREY GLAVE
Counselfor
Blake Wiliams
POSTID C57-X01
(Viavideocorierence)

BEATRICE JOHNSON
Public Comment

BRAULIO ROBLEDO
POST IDAS3-R39
(Viavideocorference)

DANNY SANCHEZ
Public Comment
(Viavideocorference)

TOMMY THOMPSON
POSTIDB31-T83
(Viavideocorierence)

LESLIEWILCOX
Counselfor
Gabrel Gaxiola
POST IDB9-S9%

KATHRYN S. SWANK,CSR RPR (916)390-7731
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APPEARANCES CONTINUED

KATHRYN S. SWANK,CSR RPR (916)390-7731
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Thursday, January 16, 2025, 901 am.
West Sacramento, Califomia
—000—
CHAIRPERSON DUDLEY: Thankyou al forbeing on

Good moming, everyone. Todayis Thursday,
January 16th. Andthetimeis 900am. Thankyou
for attending the Peace Officer Siandards Accouniab
Ad\visory Board hearing.

Please note that this hearing is being
Ivestreamed, recorded, and transcribed. Furthe,
please note that the microphones are aulto on/off.
you begin speaking, they wil goive. Withthisi
mind, youwil need to watch your crosstalk.

Wewil now startwith our roll call for our board
meetings.

Mr. Knapp, please take roll cal.

MR. KNAPP: Good moming, Members ofthe Board.
Welcome. Good to see you today.

Board Member Buchen.

(Noresponse))

MR. KNAPP: Board Member Clavo.

MEMBER CLAVO: Presant

MR. KNAPP: Board Member Crawford.

MEMBER HATCHER-CRAWFORD: Presert.

al

KATHRYN S. SWANK,CSR RPR (916)390-7731
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POSAAB Meeting, January 16, 2025

MR. KNAPP: Board Member Doyle.

MEMBER DOYLE: Here.

MR. KNAPP: Chair Dudley.

CHAIRPERSON DUDLEY: Here.

MR. KNAPP: Board Member Glaser.

MEMBER GLASER: Present.

MR. KNAPP: Board Member Johnson.

MEMBER JOHNSON: Presert.

MR. KNAPP: Board Member Lara.

MEMBER LARA: Present

MR. KNAPP: And Board Member Pena.

MEMBER PENA: Present.

MR. KNAPP: Thankyou.

CHAIRPERSON DUDLEY: Itlooksikewe are just
missing one person, and aquorum has been establish ed.

I vwouid now like to introduce Board Counsel
Christopher Beatty and Board Assistant Execuiive
Director Annemarie Del Mugnaio. Right?

Thistimeis setaside for members of the public
whowish to commentonitems notonthe agenda but
with— excuse me - butthose within the Board's
juriscliction.

Public commenton meatters on the agendawil be
heard after each item s presented.

Pubic comment on spedific peace officer revocation

KATHRYN S. SWANK,CSR RPR (916)390-7731
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cases o be heard today wil be heard at the time 0
hearing of each subject meter.

Please be advised that the Board cannot take action
onitems naton the agenda but only to the extent
necessaly to determine whether they shouid be made
agendaitem atafuture meeting, respond briefly to
statements or guestions posed, request darificatio
refer tothe items to Staff.

Please remember that this meeting is being
transcribed, so | may politely intermuptand ask yo
repeat and speak slowy and dearly so your comment
be comedtly captured in the transaript

Asthe Board Chair, | may ask members of the public
o Imittheir emarks to no more than three minute:
purstiant i existing Board polcy.

| may condude the pubdic comment period if
muitiple Speakers are voiang repetitve or Simiiar
statements, and the 15 minute setaside for public
comments has expired.

Youwil be given four minutes to speak, and the
time imits will be strictly enforoed. Soplease e
thatyou complete your thoughts within the allotted
time.

Before | gpen pubic commenton matters natonthe
agenda, please note tht if you have aspeciic

fthe

n,or

uto

nsure

10

KATHRYN S. SWANK,CSR RPR (916)390-7731

14



© 00 N O O &~ W N P

o B B B

14

16
17

19

8 R

24

POSAAB Meeting, January 16, 2025

complaint about an officer that is noton today's
agenda, you should fle acomplaintwith POST orwi
the officer's employing agency. Staffwil assist
inthatregard.

And Iwould ike to remind individuals making
comments to not discusss pending complaints or pendi
disaplinary actions that may later come before the
Board for recommendation. If the Board takes actio
your compiaint, you wil have an opportunity to add
the Board at that ime. Following these rulesis
necessary to comply with the lawand o avod

Soatthis point, is there anyone presertinthe
audience or appearing remotely whowould ke to ad
the Board during public comment?

(Noresponse))

CHAIRPERSON DUDLEY: Looking into the audience, |
seenoore.

And dowe have anybody online”?

(Noresponse))

CHAIRPERSON DUDLEY: No. Okay.

Now, we're going to go onto the minutes of the
meeting.

Isthere anyone presentor appearing remotely by
phonewhowoud like to address the Board regarding

5

non

dress

KATHRYN S. SWANK,CSR RPR (916)390-7731
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POSAAB Meeting, January 16, 2025

approval of the October 17th, 2024, transcripts?

Whenitis your tum, you may siate your name
and/or organization ifyouwish. Anytody want to
commentonthe agenda?

(Noresponse))

CHAIRPERSON DUDLEY: Remotely?

(Noresponse))

CHAIRPERSON DUDLEY: Okay. Arethere any comments
or guestions fromthe Board?

(Noresponse))

CHAIRPERSON DUDLEY: Seeingnone, hearing none, if
the Board concurs, the appropriate action wouid be
moation to approve the meeting transariptfromthe
Ociober 17th, 2024, meeting.

Isthere suchamoation?

MEMBER GLASER: Imowe.

MEMBER DOYLE: Second. Doyle.

CHAIRPERSON DUDLEY: Thankyou.

Second?

MEMBER LARA: Second.

CHAIRPERSON DUDLEY: Any oppased? Any abstentions?

(Noresponse))

CHAIRPERSON DUDLEY: Wewilnowcalrol onthe
approval of the minutes and transcript.

Mr. Knapp.

KATHRYN S. SWANK,CSR RPR (916)390-7731
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MR. KNAPP: Ciavo.

MEMBER CLAVO: Aye.

MR.KNAPP: Clavo, aye.

Cranford.,

MEMBER HATCHER-CRAWFORD: Aye.
MR. KNAPP: Crawford, aye.

Doyle.

MEMBER DOYLE: Aye.

MR. KNAPP: Doyle, aye.

Dudey.

CHAIRPERSON DUDLEY: Aye.

MR. KNAPP: Dudey, aye.

Glaser.

MEMBER GLASER: Aye.

MR. KNAPP: Glaser, aye.

Johnson.

MEMBER JOHNSON: Aye.

MR. KNAPP: Johnson, aye.

Lara.

MEMBERLARA: Aye.

MR. KNAPP: Lara, aye.

Pena.

MEMBER PENA: Abstain. Iwasntpresent
MR. KNAPP: Motion passes.
CHAIRPERSON DUDLEY: Okay. Thankyou.

KATHRYN S. SWANK,CSR RPR (916)390-7731
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POSAAB Meeting, January 16, 2025

Andthat passes.

Atthistime, POST Assistart Executive Director
Annemarie Del Mugnaio would ike to address the Boa
andintroduce the newbusinessitens.

Ms. Del Mugnaio.

MS. DEL MUGNAIO: Thank you, Madam Chair.

Good moming, Board Members, and thank you for your
time this morming and aftemoon. 1think itis goi
beafulday.

Thereare nonewbusnessitems.

However, lwanted an opportunity to address the
committee report that was sent o you previously
regarding cases thatwere heard at the last Board
hearing, that were heard by the Commissionon
Novermber 21st, 2024, to answer any questions you ma
have regarding the status of those cases.

Arethere any questions regarding the report?

(Noresponse))

MS. DEL MUGNAIO: Okay. No questions.

The only otheritemwe have before you today in
terms of administrative reports is our data report;
goover some of the statistical data profile inform
thatwe try to provide to you ateachand every boa
meeting to give you an update on the volume, the st
of complaints, charges, and allegations that come b

ngto

14

KATHRYN S. SWANK,CSR RPR (916)390-7731
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the Board and the Commission. Andwith Dr. Glaser’
help, we started refining these. We have gotalon
0Qo.

Butwe have done some things thatwe hope wil help
painta better picture of the 33,000 complaints,
charges, and alegationsthat comein. Wheredoal
those go? Andwhatsthe status ofthase repartsa
they are through our intake bureau?

So lwould ike to invite Bureau Chief Christine
Fordtocomefoward. Shewilbe providing the re
foryoutoday.

MS. FORD: Good morming, Chair Dudiey, Board
Members.

I would be happy to provide you with up to date on
the statistics for the Division.

Okay. Asyou can see from our statistics, as of
December 31t prior—there you go. Ourtopthre
areas of serious misconduct allegations remain:

Physical abuse, excessive use of force, demonstrati
bias, and abuse of power.

Asyou cansee, we have over 31,000 agency
misconduct reports that have been received, whicha
unique to over 18,000 law enforcement officers. We
asafrightnow, have over 82000 dficersinthe s

53 percentofthose 31,000 areretro or are

gway

@

KATHRYN S. SWANK,CSR RPR (916)390-7731
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look-back cases.

We have taken over 1400 public complaints, 9400
unassigned reparts. And Iwil explain alitie bi
aboutwhat "unassigned’ means onalater side.

22,000 ofthose 31,000 cases are now cases, which
meansthat they have been assigned to personnel to
activelywork.

12,000 ofthose are open. And 9600, we have
dosed.

Nextslide, pease.

Soifwe look at our agency misconduct repoits, as
we taked about, 3400 are unassigned; 12,000 are op
and 9000 are dased. And Iwil tak spedifically
abouteach one of those categories onthe next sid

Next

Unassigned reports. The best desaription | can
gveyouisthat they are natactively being worked
lawv enforcement consuliant or our staff. Howwe br
those down nghtnoware Priority 1, 2, 3,4,ando
cases - open investigations, which basically means
are gpenwith the agency.

Asareminder, our Prionty 1 cases are caseswhere
the agency has a sustained finding on the officer.

Priority 2s are the samething. There'sa
sustained finding, butina further investigation,

B

KATHRYN S. SWANK,CSR RPR (916)390-7731

20



© 00 N O O &~ W N P

o B B B

14

16
17

19

8 R

24

POSAAB Meeting, January 16, 2025

find that it does nat meet the definiion of seriou
misconduct. Soonsome of those cases, we wil not
forward with.

Priority 3s are caseswhere the agency hasa
unfounded, exonerated, or not sustained finding.

Our Priority 4s are cases where —those were our
retro cases where due to the date, we could not tak
adiononthem.

And, again, ifyou look at the gpen investigations,
those are cases that the agendes have not complete
theirinvestigation.

Soifyou look at that Slide on open investigation
and on Priority 3s, they basically are 95 percento
unassigned cases right now, or unassigned reparts.

Nextsice.

Our current open cases right Now, as you can See,
over 10,000 are gpenwith POST. Fve,youare goin
be hearing today, which are going to the Board hear
Six are pending executive review. 2500 are openwi
the agency. And thenthose ather numbers show some
the progress that — some ofthe ather caseswe hav

Asyou can see, the majority of the open cases
nght now are with POST.

Nextside.

Our dosed cases, as you cansee, 9000are no

four

17
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Further Action. Some ofthe descriptions Iwant to
provice just briely.

Disqualified means thatwe —the person-we
dosed the case, butthey were disguialiied, which
that they didnt have a basic cettiicate ora POE.
basically, we revoked them, but they didnt have
anything to revoke.

Ineligibles are our folks that fal under thet
Govemment Code 1020.

Issued inerror. Those could be anexample of
where an agency submitied a case twice, whichintu
wouid issuethatone caseinenor.

And then no Commission Action.

Revocation are our cases which they have been
revoked.

And then suspension and voluntary surenders.

Butas you can see, the buk of our dosures are -
POST choseto review themand do an investigation,
there was no further action, andwe dosed it

Nextside.

Soifwe break down some of our no further action
dosures, whichwe just talked about, 49 percentfa
under the category of nat Serious Misconduct. Wed
the investigation; did not meet the definitions of
"sefious misconduct.”

just

mwe

KATHRYN S. SWANK,CSR RPR (916)390-7731
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34 percentwe dosed with nat dear and comvinding,
which meanthatis during the investigation and the
compietion of it, we could nat getto dearand
cornvinang evidence, which is our threshold for
evidence.

Andthen nat actionable, 17 percent. Buk of those
casesare we coulidnt take action based onthe date
the occurrence.

Next

CHAIRPERSON DUDLEY: Letme interrupt for a second.

MS. FORD: Sure.

CHAIRPERSON DUDLEY: Imaliitie concemed —Im
notsure what | understand what "notactionaldeis

IMS. FORD: Thosewould be our retro cases where,
based onthe date of the dasure, we could not take
aciononti

Soas of date —as ofthe date, we have 39 Notice
of Intent to Revoke letters that have been sentout
break those down, out of those 39, 15 have appedled
were defalits; one was a 1029 revocation; and then
was avoluntary surender.
1029 ineligibiiies is 123. \We have had 71 volurt
surrenders thus far and 85 revocations.

Now some ofthese sides, Im notgoing to cover.

. To
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Iwil take questionsifyou are interested in. Bu tl

do—
Yes, Member—yes.
MEMBER HATCHER-CRAWFORD: | didntknow ffitwas
appropriste -
MS.FORD: Sure.

MEMBER HATCHER-CRAWFORD: —tbask. Couidyougo
back ke, four sides? Nextone.

Theonerignthere. The 224issued inerror. tis
probably ke 1 percert probably of al the cases.

Probably less than.
ltis probably less than - but stil enough, 224

is kind of a high number of, you know, issuesiner or.

So Iwantto compiment Ms. Annemarie and Director

Alvarez for taking their ime at one point to come o]

Veniura County to tak o all of our law enforcemen t
agendestodiscuss SB2
And ljust kind of wonder if that type of outreach
is continuing, and if this would probably lessenan
issued in emor because that's a number thatwe
shouldnteven have onthere, if passiole.
You dd anexcelentjob onthis, by the way.
Issued inerror. You know, sothat's—thatwas
my only commentaboutitwas the 224 numboer.
MS. FORD: Yes. Thank youforthe commernt

KATHRYN S. SWANK,CSR RPR (916)390-7731

24



© 00 N O O &~ W N P

o B B B

14

16
17

19

8 R

24

POSAAB Meeting, January 16, 2025

| know that our Mark43 trainings have begun, andwe
have reached outto alot of agendesto puton Mar
training onamonthly basss.

Wealso have al of our bureaus goout. Andthis
yearwe have concentrated on some of the assodiatio
goout, like you said in Ventura, togooutand con
training.

| dowant to note thet one of the primary reasons
there'sanissued in Enor, which | mentioned, was
doubde entry. It could also be that we have had
agencesinputthe incomect POST ID number, where
officeris putin, and itis not really exacty the
officer. So-andthats humaneror.

And sowe have talked to agendies about ensuring
that they are putiing in the comrect number. Soth
would be examples of the issued in Error numboers.

Sowe look for that number to decrease aswe move
forward.

MEMBER HATCHER-CRAWFORD: Tharnkyou.

MEMBER LARA: And justsoyou know, the POST number
isalso—and Imaformer raining lieutenant —
there are oftentimes, very strange, natintuiive,
assortments of ike — almost ke a code password.

Soifthey are handkeyed, thatisgoingtobe a
place where that human error cantake place. They

k43

nsto

tinue
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not necessarily intLiive or ajphabetical. They ar
random kind of groups of numbers. Solcanseewhe
that human keying efror can happen.

MS. FORD: Thankyou.

CHAIRPERSON DUDLEY: Along those same lines, there

wasareport by publc versus areport by agency.

How often do you geta report by publicwhichis
alsoarepartby agency’? And howdoesthat affect
Statistics?

Do you understand my question’?

MS. FORD: Yeah. | gotyour questiontothe last
section.

CHAIRPERSON DUDLEY: Okay. Goahead.

MS. FORD: What Iwanted to—actualy, itwil
kind of meld into the fuiLire sides thet are on her
iS...

So for public complaints, we take - itis
increased. \We have taken over 900 public complaint
fromlastyear. And priortothat, 500. Soyouar
looking atalmosta 47 percentincrease aswe arem
forward.

Many of those complainis do become and are already
reparted by the agency, butsome arent. [donth
the spediic numbers as to howmany actualy are
reparted already and which are new.

your

oving
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CHAIRPERSON DUDLEY: Letmejustaskthen. Isthat
number public - so that number could be duplicativ
this point?

MS. FORD: Correct

CHAIRPERSON DUDLEY: Sowe arelooking atthat
number. That numiber could be 50 percent alreadly, t
agency had reported. Imjust making up the 50 per

MS. FORD: | dontthinkits that high.

MS. DEL MUGNAIQ: Yeah. | dontthink so, either.

Sarah, do youwantto approach, please? Soour
Bureau Chieffor Intake and Disposition Bureaw, Sar
Wallace, can speak tothet. Ifthere was aduplica
entry, wewould merge those cases, sothat AMRwoul
probably basically be obsolete because we wouidnt
maintain two, you know, cases against the same off
from different complainants, ifyou wdl.

CHAIRPERSON DUDLEY: Gotit

MS. WALLACE: Good moming. My nameis Sarah
Wallace. Imthe Bureau Chieffor Iniake and
Disposition Bureaul.

Soas Annemarie mentioned -

CHAIRPERSON DUDLEY: Ithink I need you dosero
the mic orthe mic dosertoyou. Thankyousomuc

MS.WALLACE: As Annemarie mentioned, whenwe
receive pubic complaints, our Intake and Disposit

eat
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Bureau doesareview. We revewto seeifwe have
alreadly received an agency misconduct report, or th
agency has already reported thet.

Ifthey do, thenwe ink —its called inking a
repart. Soitcomesinto the same case dodket, and
tisal reviewed atthe same time.

ifwe come across a situiation where we have not
already been natified by the agency, thenwe work w
the agency to getthe appropriate iInformiation.

And1know, as Christine wil mention in her
repart, there are some —some public complainis th
comeinthat are serious misconduct alegations, bu
great majority ofthe complainis thatwe receve ar
Serious misconductrelated.

And somany times, thase wil be dosed out. We
will reach outt to the agency, confirm nothing had
happened, and move those along.

CHAIRPERSON DUDLEY: Natto create more work for
you, but I think we wouid be interested —first of
whenthere's aduplicate reporting, | think that's
good thing. That means bath the agency and the pub
are onthe same page when they made that.

Butthenitwould be importantfor us, asa hearing
board, to know how many of those publc complaints
natrise tothe level of serious misconduct. Soit

ta
enot
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gve us abetter handie onthat because there's bee
lots of discussion since welve been created abot,

the agency really passing things on. Jeez, the pub
realy communicating with youl.

So I think, you know, shining a ight on that would
gve us more informeation if possible.

MS.WALLACE: Definitely. \We wil take that badk
andlook atwhatwe can provide infutlire reports a
relates to agences that have aready reported orh
inked agency misconduct reparts.

And| think some of the information Christine has
also sheds ight on the breakdown of serious miscon
Versus nonserious misconductaswell.

CHAIRPERSON DUDLEY: Thankyou.

Anything else onthat?

Yes.

MEMBER HATCHER-CRAWFORD: | definiely have one
more thing. The reportiswonderful. [would ke
say something positive.

I think ifyouwere tolook atitas a quick glance
forthe public — and Imjust speaking forme -t
firstthing is aways alarming whenwe see that 32
number fromwhere we started towhere we are now, w
the Board has beenin existence approximately about
years. Itisalarming because itsaquick look.

Sit

duct
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you dontlook ke we'tre seeing any movement

Im giad that you gave us this breakdown, butis
there any way to create like a— kind of something
gvesthe public the sense that these cases are mov
along and —ata quick glance, though’?

You know, because itis ke thatt 10-second,
30-second elevator thing.

CHAIRPERSONDUDLEY: Yeah.

MEMBER HATCHER-CRAWFORD: People seeit, theylook
ati, andalthey are going to remember isthét |
top number.

MEMBER GLASER: The smalltop member.

MEMBER HATCHER-CRAWFORD: The smalltop number,
nght.

SoImjustconcemed thatas - thinkwere
doing an effecive job. | dontthink the publici
seeingthet

Especaly, ke | said, if | have tolook at theat
repartata quick gance, thatswhats going to st
outin my mind.

And maybe Imasking too much.

MS. DEL MUGNAIO: No, youare nat. Andwetre
continuing to kind of fine-tuine the visuials on this
nght?

So think the pointis exactly what you said. You
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see 33,000, and that's alamming. With 82,000 peace
officers, and now you see 33,000 complaints, charge
andallegations. Notcases. Butthe public doesn
distinguish between thase two, and we shouldntexp
themto.

Butthats whywe are trying to break down 10,000
ofthase were not serious misconduct. Anather 9,00
ininvestigation.

And thenyou have that number that is unassigned
because itis waiting in queue because those were t
complaints, charges, and allegations that the agenc
investigated that were not sustained, or the office
nolongerworking, so those are less priority case.

So I think just having that on one page and some
sortof graph or pie chart or something will help,
think, distil thatt 33,000 number into something th
aliie more pelaiable as to what the actuality is
casesthat look to be sefious misconduct. Theyfal
into one ofthe nine categories, and they areinso
stage of review by POST. And that's ourend goal.

Soevery year, we doareport o the legisiature
thatis supposed to do just thet, right? Itiskin
distiling that information so its something thet
cantake inand understand the volume, the scope, t
stafiing levels of POST, you know, how quiddywe ¢

Oare

<

rs
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realy address these cases that are coming before u

Soasweworkto look at different opportuniies
for those graphics, we wil provide you perhaps
diffierent samples foryou to look at to see what's
most digestile foryou at a quick glance.

| think to —a question our chair had. Chair
Dudey had a question of. Ofthose public complain
how many ofthose actually are nat serious miscondu
Because the public doesnt have the ful breadth an
understanding ofwhat SB 2 realy is, the general
pubic. Law enforcementis staring o getthe ful
breadth and understanding.

So ofthase, you know, 1400, over 800 of them, 837
ofthem had nothing to do with serious misconduct

Sothe pubic may go oniine and fle a complaint.
Andthey may be complaining about the cty managger.
They may be complaining aboutthe lack of law
enforcement officers for a particular, you know, ar
Timeitgets—you know, the ime ittakes forthe
respondtoacal. Andthose things, ooviously, ou
ofthe realm of SB 2 and individual peace officer
Serious misconduct

But thet is part of this leaming cunve thet |
think we're going to continue to go through for man
many yearswith the general pubic. Becauseitsn

o

o

mto
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otas
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easyfor usto reach those masses. Butwewil con

o provide informeation toyou. 1mean, 1think it

posiive thatwe have seenthis jump 46 percert, th
there's some awareness that POST is outthere doing
ofthiswork.

Tothe extentthat they startto familiarize
themselves with the type of serious misconduct that
falls within our jurisciiction is going to take time

Overthe course of the nextyear —and there's
aready many ofthese, lwould say, presentations,
know, town halls scheduled, wetre staring to domo
with the ine staff as opposed to just hitting kind
command staff, IA staff, the leadershipinthe law
enforcement profession. Were tying to hitmore o
masses in terms of explaining what happens ifyou g
complaint charge or allegation againstyou. Whatd
itlook ike? What's the process?

And I think as we continue to do that outreach,
there's going to be more familiarity with it

But these are things stil in the early stages,
trying to even getfamiliar ourseves with the type
datawere seeing andwhatto dowith thet daa to
responsible when reporting.

MEMBER HATCHER-CRAWFORD: Tharnkyou.

MS. DEL MUGNAIO: Youarewelcome,

tinue

isa

@

fthe
eta

KATHRYN S. SWANK,CSR RPR (916)390-7731

33



© 00 N O O &~ W N P

o B B B

14

16
17

19

8 R

24

POSAAB Meeting, January 16, 2025

MS. FORD: Justone - justonelastcommentlwant
to make asfar as an agency misconduct trend.

So per quarter, we'e taking in albbout 2500 reparts,
whichiis guite lower thanwhat you are going to see
the 33000.

Soasthe numbers trend down, ikwil give staff
more time to address and tacke the 33000 aswe re
that number. So thatwil olviously help.

Thatsall have. Ifithere's any questions about
anyofthe sides.

MEMBER GLASER: Yeah. First, you know, thankyou
to the staff for improving this data presentationa
foryour responsivenessto the Boards needs and th
pubics needs. | justwantto commend thatand ex

| think on the topic of the pubic complaints what
could be very useful would be a separate breakdown
disposition and status, just for the public complai
because | think, you know, with regard to being
responsive to the pulbic, itvwould be — itwouid b
realy usefulto knowthat. | knowthatthere's
dupication, but mayte even breaking outthe onest
arent duplicates and seeing what happens asaresu
those.

And I thinkin general ona-withrespectio

duce

Q
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reparting out on the disposition of these cases, to
extentthat the decisiorHmaking can be made transpa
Because whenwe —thatwil, | think, beneit
everybody. Whenwe say thatalot of these public
complaints justwarrant sefious misconduct, you kno
that's pretty opague. And that's adeterminationm

by a staff member that is — ormemberswho are unk
tothe publc.

And sointerms of vald feedback, o the extent
thet that can be broken down even more.

So, for example, you know, itdoesntfallinto one
of the nine categones o, you know, what else goes
adetermination of not serious. Sothatwould be
useful.

Andthen one very spedific data question that |
had. Onone ofthe sides, it says thet there have
83 revocations onthe dosed cases side. Butthen
there have only been 39 Letters of Intent to Revoke
how dowe reconde those two numbers?

IMS. FORD: Many of those could be voluntariy
surenders.

MS.WALLACE: Theyalsoindude our 1029
revocations. And sothose 1029 —so for disquialif
through Government Code section 1029, those casesd
cometothe Board because they are automatic. And

onot

31
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those revocations are also induded inthat total ¢

MEMBER GLASER: So letters of ntent for —wouid
Justbe caseswhere there is a determination of ser
misconduct reaching dear and corMnaing evidence.
then —but there hasntbeen voluniary surender o
1029?

MS.WALLACE: Carrect

Sowe have two separate pathways. Sowe havethe
1029 revocations, but then for those 39 Letters of
Intent o Revoke, thatt's the letter that tiggerst
potential to have a Board hearing.

Ifthey do nat appeal, thenthey doend upina
default revocation status. Again, those casesdon
tothe Board because they fail to appeal. Thoseth
appeal would move forward to the Board.

MS. DEL MUGNAIQ: Dr. Glaser, one other thing just
to quialify 1029 primeaxily felony convictions, some
quialfying misdemeanars. Sowhenwe tak about 102
thisis by operation of law; that ifa officer is
chargedwith afelony or a quialifying misdermeanar,
there's —they are enumerated in 1029, they cannat
peace dfiicer. They are disquialified.

Andthe law essentially says, through Senate
Bil2, that POST shal revoke. Sothere'sno
discretion on the part of the Board and the Commiss

ount
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They just—they are revoked automatically based u
operation of law.

CHAIRPERSON DUDLEY: Dr. Glaser,whenyouare
talking about the further breakdown of public, Im
envisioning something ke acheckiist. But
understand shining alighton it, there wouid stil
some confusion about that.

But, you know, ifthere were six different things,
andone ofthemwas "did not meet the elements of
Serious miscondudt," anather was "oultdated, things
that, were you thinking something like thet that?
were you thinking of highlighting more depth’?

MEMBER GLASER: You know, I wouldntknow itur
| sawit. Wele had some conversations about this.

|—you know, at the very least, | think itvwouid
be useful just o provide a separate breakdown of
disposition of cases that come in through public
comment

Butthenwithin that, yeah, some —some
spediication of the causes of the determination, 0
example, it doesnt rise t serious misconduct, or
notclear and corvindng.

CHAIRPERSON DUDLEY: SowhatImsortof
envisioning —and again, | have noidealifthis is
possbie —isfitis acheckist, youwould come

ke

ffor
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with the criteria of that cheddiist; and then benea th
thatwould be something that you could republish ev
month or every quarter, whenever you do that, which is
reminding people what the serious aimes are, remin ding
what the statute of imitations s, ifthere isone :
reminding about the difference between afelony and a
misdemeanor. That, every ime you publish stats, ¢ oud
comeout. Butthe cheddistwould relate to that. So
its a passible way of quickly getting to that.

| think the reason Im so supporive of thisisit
gives the public coridence thatwhy dedsions are made,
becauseifnat, they are going to thinkitis just made
onthiswid discretion, and they wil be offended one

way or anather. Thats alitie more inearand
possible. Butinyourgood hands.
Isthatwhat you had inmind?
(Noverbal response.)
CHAIRPERSON DUDLEY: Excellent. Thankyou.,
Anything else?
MS.WALLACE: Thankyou.
We wil take thet feedback, and we wil putsome
documents together and bring it back to the Board.,
CHAIRPERSON DUDLEY: Ddyouwantto commenton
thator not?
MS. DEL MUGNAIO: No. Ithinkwere good.
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CHAIRPERSON DUDLEY: Isthere anyone presentor

appeating remotely, by phone, whowouid ike toadd ress

the Board regarding the data for serious misconduct

reparting, investigations, and the outcome of cases thet

we taked about ten minutes and discpinary outcom es?
Whenitcomes to your tum, you may Statie your

Sowe justhanded two areas. Oneisthe resultof
the outcomes. The otherwas data.

Anybody look — here or remote whowould ke 1
commenton etther one of those things?

(Noresponse))

CHAIRPERSON DUDLEY: Okay. Movingon-doyou
have anything else”?

MS. DEL MUGNAIO: Imgood. Thankyou.

CHAIRPERSON DUDLEY: Okay. Ithnkwewiliakea

half hour and start. Wewil stop at 10:00.

We wil now move to the nextitems onthe agenda.
We havefour [sic] casesto heartoday. Wewilon lybe
reviening the facts and evidence as presented by th e
Dision. Thisis notan evidentiary hearing. The
rules of evidence do notapply here. Evidenceisn ot
fomally admitted into the record. Thereisnonee dio
make any objections, and oblecionswilnotbe rul ed
upon.
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Under the Penal Code and applicalle state
reguiations, this iniial hearing wil determine on
the matterwil proceed forward were the Commission
review. And then should the Commission approve for
ful evidentiary hearing before an administrative |
judge to determine whether the allegations are true
justify discipiine.

Forthose commenting oneachitemat this early
stage, the Board must only consider the facis thet
are —that the Division, after investigation, bel
can be proved at a later evidentiary hearing.

For that reason today, the Board wil entertain
arguments as towhether or notthose facis as prese
by the Division demonstrate a high prolabiity that
serious miscondudt, as defined in Penal Code
section 13510.8 and Commission Reguiation 1205,
occurred.

Thisfinding resuits ina matter being moved
forward. No action by the Board or the Commission
toaful evdentiary hearing amountstoafinal
determination that an officer did, infact, engage
misconduct or that revocation or suspensionis orde
Thatwil be determined after the evidentiary heari

At the condusion of each law enforcement
consuliants presentation, the Board wil have the

it

3 8 3
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oppartunity to ask questions; then pubic comment f rom
the subject officer andlor their counsel wil be ta ken;
folowed by members ofthe public. Further discuss on
ofthe Board wil be alowed, if necessary.

The Board may then gointo dosed session,
delberate after each case, orwait untl all cases have
been presented and adioum into dosed session o
delberate on al cases presented.

Alter reconvening into reguliar session, votes Wil
betakenoneachcase.

Soacouple ofthings:

Oneis: Inthe past, you asa Board has decided
after each case youwanttogo discussthem. Weha ve
the option to discuss itin public, goahead and do that
after each case, or discuss them al after all four
cases have been presented.

Howwould you ke to proceed?

MEMBER CLAVO: Discuss each one separately.

CHAIRPERSON DUDLEY: Imsomy? Separately? Okay.
Sothewaywe have doneitinthe past

Okay. Anybody disagree with thatt?

(Noresponse))

CHAIRPERSON DUDLEY: Okay. Fire.

Okay. One more —acouple more things. These
casesarealfromthe Los Angelesarea. livein

37
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Santa Barbara. Andwe have been iMngwhat—in
very softway withwhat Los Angeles has been going
through. tis an unbelievable, unbellevable disas

Forthose of you that have come upfrom Los
Angeles, Im sure your hearts are very heavy inter
what s happening to your communites. Forthose
caling in, again, please know that you have our
empathy, our concem, our love from POST and from
everybodly here today.

Sowere going to proceed, but understanding that
thisisavery dificult ime for all of you.

The other thing is later on, we're gong to have
some cases with aleged staterments of bias intexts
Some of those are very difficuitt for people to hear
very dificuit for people to consider. And ljust
0, again, acknomedge that it is dificLit o read
those texts, 1o see the words, and to make decision
them.

So, again, ourempathy for thase people that are
feeling those sense of vidiation if, infact, anyon
going through that.

Tough cases require a tough board, and we have got
you here today for thet.

Soatthistime, Iwil call upon Law Enforcement
Consultant Brad Ehman, Professional Conduct Los An

son

els
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County Bureau, and Carrie Wooley, Attomey IV, Leg
Affairs Bureau, to provide a repart on Case POST240
Tommy Thompson, who atthe time ofthe evenis atis
inthis case, were employed with the Los Angeles Po
Department

Thankyou.

Please go ahead wheneveryou are readly.

MR. EHRMAN: Good moming, Chairand Members ofthe

Board.

My name s Brad Elvman. Ima-Imoneofthe
law enforcement consLitants assigned to the Profess
Conduct Bureau Los Angeles County inthe Peace Offi
Standards and Accountabiity Division. With me tod
Came \Wooley, an attomey with our Legal Affairs
Bureavl.

|am here today 1o present Case POST2400920,
invoving Tommy Thomypson, formery with the Los Ang
Poice Departmernt

ltis the Division's determination that dear and
convinaing evidence exisis o demonstrate that
IMr. Thompson committed an act of serious misconduct
setforthin Penal Code section 135108()6) on
March 14th, 2023, and March 17th, 2023,

Spediiically, the Division has determined that
IMr. Thompson committed the folowing acts of seriou

s 2 3
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misoonduct

Actsthat violate the lawand thet —and that are
suficently egregious or repeated asto be incons
with a peace officer’'s obligation to uphold the law
he drove under the influence of alcohdl and drugs o
Separate occasions duing work hours,

In this presentation, | wil present a brief
outine of the Division's findings of investigation
this matter.

M. Thomyson began his careerwith the Los Angeles
Police Department on June 10th, 1996. On June 25th
2006, Mr. Thompson was promoted to the posiion of
Detective . On November 3d, 2013, Mr. Thompsonw
promoted to the position of Detective Il. On July
2023, Mr. Thompsonwas demoted to the position of
Detective .

IMr. Thompson holds the folowing POST certificates.
He has abasic, intermediate, advanced, and supen

M. Thomypson has a prior alcohohelated discipine
from March 13th, 1998, forwhich he receved athre
suspension.

IMr. Thomypson's other discipinary meatters are not
relevantinthese proceedings.

As setforthinthe ISF, Mr. Thompsonwas arrested
fora DUl twice inafour-day period while onduty.

nwo

sin
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Thefirstinadent oocured on March 14th, 2023, at
approximattely 9:30am. According to the Califomi
Highwayy Patrol report, Mr. Thomjpson, whowas drivin
unmarked LAPD vehide, wasinvolved inasingieveh
acodent after he attermpted to make a UHumandio
traction. He drove over araised cub and strucka
located on the side ofthe roadway.

M. Thompson keft the scene of the acadent and
drove to a nearby ARCO gas stationwhere he spent
approximatiely 40 minutes attempting to fix the dama
the frontof his vehide.

Mr. Thompson then leftthe ARCO gas stationand
drove to a Mobl gas station where he continued -
he contacted the supervisor about the accidentand
hewas involvedin—sony.

Andthen he was involved ina second minor vehice
acadentwhen he badked into anather vehide atthe
Station.

M. Thomypson then spent approximatiely 30 minutes
trying tofixthe damage to his vehicle.

M. Thompson left the Mol gas station, and his
vehide became disabled inthe roadway. ALA sheri
deputy discovered him stalled in the roadway and ca
the CHP to respond.

The CHP -the CHP dfiicer conducting the

7485 "

get
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investigation conducted — conducted the investigat
and determined that Mrr. Thompsonwas under the inl
of alcohal or drugs, prescription Ambien, and arres
IMr. Thompson.

Atapproximatiely 1308 hours, Mrr. Thomjpson submitied
toachemical breath test, which showed he had a bl
alooha content of 03 percent. The CHP also took
blood sample from M. Thompson totesthim for the
admitted prescrption drugs.

Since Mr. Thompson's sample showed adrug — drugs
inhis system, the Los Angeles County District
Attomey's Office charged himwith a violation of
Vehide Code section 23152(g)), driving under the
combination and influence of any alcohol and drug,

On February 22nd, 2024, Mr. Thompson pled no
contest to one misdemeanor count of Vehide Code se
23152(a), driving under the influence of aloohol.

The conviction induded the sentence of 14 days
time served, fines, and he was ordered to complete
18month dver —driving under the influence prog

The second inadent occurred on March 17th, 2023,
whie assigned to home duty because of the March 14
DUl arrest. Mr. Thomypsonwas diving his personal
vehide and lost controlwhen the vehide ran outo
ges. Thevehidethenhitapae.

Q
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Los Angeles sheiffs responded and conducted an
Investigation, which found that Mrr. Thompsonwas
operating his vehide while under the influence of
aloohal. Mr. Thomypson provided a breath sample, wh
showed that he hadaBAC of 08and .09.

On February 22nd, 2024, Mr. Thompson pled no
contestto one misdemeanor count ofwet reckdess
aiving.

IMr. Thompsonwas assessed fines, fees, and ordered
o complete an 18 month diving-underthe-nfluence
program, which he couid complete concurentwith hi
first DUI conviction.

The Los Angeles Police Department conducted an
Intermal Affairs investigation on both DU arrests,

Intemal Affairs investigation resuited infive

sustained policy violations with a recommendation t
M. Thompson be directed to a Board of Rights heari
with the proposed penalty of termination.

During Mr. Thomypson's Intermal Affairs interview,
M. Thompson stated that after his - ater histwo
amests, he checked himseffinto the Betty Ford di
fortreatmentandwas attending  anonymous —-Alc
[sic] Anonymous meetings.

On February 22nd, 2024, Mr. Thompsonsigneda
setiement agreementwith the Los Angeles County Po

DUI

nic
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Department thatimposed a 22-day suspensonasatre
ofthe two DU arrests; and whie employed with the
Angeles Police Department for a period of three yea
required himto:

One, abstain from the use of aloohal - alcoholic
beverages;,

Two, notenter any establishmentwhose primary
business is seling alcohalic beverages whie
onofduty,

Not purchase any alcoholic beverages whie
offcuty;

Four, submit to a substance testup to three imes
amonth as directed by a supenvisor,;

And, five, submitto unscheduled, unannounced
directed testing for controlled substances up toff
times amonth as directed by a depariment supenviso

Thefads | have justrecited suppartthe
Division's findings that Mr. Thompsonwasinvolved
serious miscondudt, spedifically acts that violate
law.

Forthe purpose of this - for the purpose ofthe
Dision's analysis, dear and corvinang evidence
evidence of — ofa charge is dear and covindng
long asthere is a high probabilty thet the charge
true. The evidence need natestablish afact beyon

sult
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reasonable doubt

The Dvision recommends that Mr. Thompson's POST
certificate be revoked. The Division recommendsth
based on the folowing:

Between March 14th and March 17th, 2023,

IMr. Thompson engaged in conduct thatwould lead
separate arrests and convictions for DU Impaired
diving isilegal because of inherentdangers ot
diversthemsevesand o athers.

Under Penal Code section 135108(0)6), and POST
Regulations 1205(5)(6), acts that viokate the law
egregious or repeated as to be inconsistentwith a
officer’s obligations to uphold the law or respect
rights ofthe members ofthe pubic.

Impaired driving and repesatied acts ofimpaired
dving are acis that vidkate the lawwand are bath
suficertly egregious and suficently repeaied as
e inconsistentwith Mr. Thompson's obligationtou
the law, respect the rights ofthe members of the
pubic.

Asahomicde detective charged with investigating
our mast serous aimes, Mr. Thomypson's acions and
driving impaired on two occasions established that
committed serious misconduct.

g8
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With that, Im happy to answer any questions thet
the Board has.

CHAIRPERSON DUDLEY: | have afew. Thankyouso
much.

| may have misheard this.

In'98, wasthere afrst DUI?

MR.EHRMAN: twas aalocohohelated. Itdidnt
say DU

CHAIRPERSON DUDLEY: Whatwesit?

MR. EHRMAN: We dontknow.

CHAIRPERSON DUDLEY: Okay.

MR. EHRMAN: Ithink its based onthe time -

CHAIRPERSON DUDLEY:: Im sorry, what?

MR. EHRMAN: twas over 20 years ago.

CHAIRPERSON DUDLEY: Okay. InthefutLre, ffits
ever possible to get more information about ifwer
looking ata second DUI but, infadt, itis somehow
related a prior alcohal offense, its helpful for t
Board to know more about thet.

And | realy appreciate the timeline there. That
isvery helpiul.

Im trying —now could you — Chander, are you
controling that? \WWhoever is controling that, can
startat the begnning there? | cantsee itfrom

Okay. Great.
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Now, thisis for the second DU is that right?

MR. EHRMAN: No.

MS.WOOLLEY: Thisisforthefirst DUL.
CHAIRPERSON DUDLEY: Thefirst DUI. Or—nght.
Sothisisthe onewhere he hitthe tree —
MS.WOOLLEY: Yes.

CHAIRPERSON DUDLEY: —correct?
MS.WOOLLEY: Yes.

CHAIRPERSON DUDLEY: Okay. So-0kay. Respondent

amvesat-keepitthere. Dontmoveit Take
back to the beginning.

Whois controling that? | cant—oh, okay. You
guysare.

Soisthat the ime that he amved atwork,
6:00am.?

MS.WOOLLEY: Yes, Char Dudey. Thatsthetme
he amved atwork that moming. He amves atwor
6:00am. Hetakesan LAPD car outsometime that
moming, and then he s coming back from retrieving
cel phone in Sania Clarita. Hitsatree ataround
9.35.

CHAIRPERSON DUDLEY: Okay. Now, Iwanttogo
Sower.

MS.WOOLLEY: Sony.

CHAIRPERSON DUDLEY: Thats okay.

kat

his

a7
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We donthave any information that he had been
drinking prior to coming towark at 600 am.?

MS.WOOLLEY: Wel, his blood aloohalis 03when
theytakeitat 1:00pm.

CHAIRPERSON DUDLEY: Right.

MS.WOOLLEY: And he does have diugsin his system.

CHAIRPERSON DUDLEY: Right.

MS.WOOLLEY: Generaly, ifyou have ablood
aloohalat .03 at 1:00 p.m., you have probably cons
alocohd at some pointearfier inthe day.

Itis unknownwhen he consumedit. His statements
atthe lAwere that he had consumed aloohol earfier
themoming. | belleve itwas somewhereinthe
neighborhood of 400am.

CHAIRPERSON DUDLEY: Name ofwhat?

MS. WOOLLEY: Neghborhood of4:00am.

CHAIRPERSONDUDLEY: 400am.

MS.WOOLLEY: Yes.

CHAIRPERSON DUDLEY: And thatwould be inconsistent
with the blood alcohdl level at 1:00 of 03, correc

MS.WOOLLEY: Wel, ifhe had stopped drinking at
about4:00 am., his blood alcohal could have gone
.03 because itwouid have continued to lower.

There's aformuia that LAPD could have applied to
determine what his blood alcohol would have been at
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935
CHAIRPERSON DUDLEY: Okay.
MS.WOOLLEY: Theyjustdidnotdo so.
CHAIRPERSON DUDLEY: Wasthere any informationwhen
he amved atwork at 600 am. that he was —that
anyone made any comments about him being under the
influence of aloohol?
MS.WOOLLEY: Therewas noindcaioninthe |A
investigation that that was done.
CHAIRPERSON DUDLEY: Okay. Sothe nextthingwe
have is he allegedly had lett his cel phone athom e.
MS.WOOLLEY: Yes.
CHAIRPERSON DUDLEY: Andwete goingto assume
there's alcohal in his home becauise he said he cons umed
some before 400am. Sowhatwe knowisthat afie rhe
received his cel phone, this hitancHun occured?
MS.WOOLLEY: There's ourinformation, yes.
CHAIRPERSON DUDLEY: Okay. Sothe aleged
hitancHun.
And thenwhatis the distance between — okay, let
me uststartwith that alleged hitandHunthere a t
938.
Oh, no—thatswhen he amved atthe ARCO
station. We dontknowwhat time the hitandHun

happened.
49
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MR. EHRMAN: The botiom square.

MS.WOOLLEY: Right. Itsabout9:35. Ifs
probalbly three minutes or so before.

CHAIRPERSON DUDLEY: Okay.

MS.WOOLLEY: The ARCO station s right around the
areaofwhere thattree wes.

CHAIRPERSONDUDLEY: Okay. Soletme saythat

Fromthe - the distance between the tree thatwes
hitand the ARCO station was abouta three-minute d

MS. WOOLLEY: About, yes.

CHAIRPERSON DUDLEY: Okay. Sothenhe gets—now,
would - ifhe had leftthe carwhere the treewas,
would thet have created a—anissueintems of s
forother drivers?

MS. WOOLLEY: Thatwould require speculationonthe
partofthe Division at this point.

CHAIRPERSON DUDLEY: Okay.

MS.WOOLLEY: ltwasntsomething that LAPD had
looked atin their investigation.

CHAIRPERSON DUDLEY: Okay.

MS.WOOLLEY: ltwasntsomething that the Division
looked atin our investigation.

CHAIRPERSON DUDLEY: Okay.

MS.WOOLLEY: ltwas something, though, thatwas
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sustained thatitwas a hitandHun. Hewas -

CHAIRPERSON DUDLEY: Last partagain?

MS.WOOLLEY: ltwas sustained asa htancHunas
partofthe sustained findings.

CHAIRPERSON DUDLEY: Okay. Wewil getbackto—-

MS.WOOLLEY: Hewas charged with that, yes.

CHAIRPERSON DUDLEY: Imusttyingtotake it
pece by pece.

Then during that 40-minute encounter, thereissome
information albout him spending some time dealing wi
the car.

Andthen he drives from the ARCO station o the
Mobi station. And that's about 40 minutes apart?

MS. WOOLLEY: He spends approximately 40 minutes at
that ARCO station, and then goes to the Mobi stati
whichisalso nearby.

CHAIRPERSON DUDLEY: Okay. Thenatthe Mobl
station, tel me about the minor inadent with anct
car.

MS.WOOLLEY: He pulsinto a parking spatatthe
Mobi station. He is there for aboutaminute or t
Thisisallin survellance camerafooiage.

CHAIRPERSON DUDLEY: Right.

MS.WOOLLEY: Hethen pulls outof that parking
space and backsinto a Kia that has pulled in behin

Sl
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him, causing some minor damage. He does getout of
car. The CHP investigation says thatit appearsth
has —exchanges some information with that drive,
neither LAPD nor CHP did any further investigation
determine ifthey exchanged, ke, insurance inform
or something.

CHAIRPERSON DUDLEY: Okay. Then he hitsanather
vehide 1024,

MS.WOOLLEY: Yes.

CHAIRPERSON DUDLEY: Lets stopitagain.

Soafter he's hitthe tree, gone to the ARCO
Station, gone to the Mobi station, and hit the sec
vehide, that is when he calls his supenisor?

MS.WOOLLEY: Yes.

CHAIRPERSON DUDLEY: And thatsfrom the Mobi
Station”?

MS.WOOLLEY: Yes.

CHAIRPERSON DUDLEY: Okay. Then after that, he -
his car becomes disabled, and its on the side of t
road, onthe roadway’?

MS.WOOLLEY: ltsinthe numberonelane ofa
roacway. And LASD deputy sees him, isgoing the
oppoasite direction, makes a U4um, comes up behind
determines his car is disabled, blocking traffic, ¢
CHP.

him,
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CHAIRPERSON DUDLEY: Okay. Whatinformation, if
any, doyou have about the nature of the conversa
had with his supenvisor aboutwhether he should pro
stay there, come into the station, ifthey discusse
damage tothe car at that point.
Anyideas?
MS. WOOLLEY: We do nothave any informationin
regards to that conversation.
CHAIRPERSON DUDLEY: Okay.
MR. EHRMAN: | think the only thing thatwas said
was o contact CHP for the report
MS.WOOLLEY: Oh,Imsony. Thankyou,
Mr. Ehmman.
CHAIRPERSON DUDLEY: Sayitagain.
MR. EHRMAN: Itsaid - the only thinginthe 1A
repart it said for him —the supenvisor requested
call CHP to come investigate - to do a trafic rep
CHAIRPERSON DUDLEY: Okay. Buthe doesnt, asfar
aswe know, cal CHP. CHP seesthe carinthe road
MS.WOOLLEY: They are natified by LASD.
CHAIRPERSON DUDLEY: Okay. Solmassumingthen
the supervisor or somebody natified CHP?
MS. WOOLLEY: No. LASD naiified CHP.
MR. EHRMAN: Therewas nothing Stated that anyone
from LAPD -

onhe

dthe

him
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CHAIRPERSON DUDLEY: Allight. Andthenthe CHP
amves. 1 may have been confused about this.
Atsome point, was the respondent asked about the
tree incdent?
MS.WOOLLEY: Hewas asked where he —whathe hit
andwhere the acadent occurred.
The CHP - oritappears from the CHP investigation
thathewas asked that. Butitis notvery deari nthe
CHP investigation atwhat point that question happe ned.
Whatisinthe investigation is that the CHP
officer, whowas conducting the investigation, made some
assumptions that he thought the acadent may have
occurred ina couple of locations.
And so he took the respondent to two diferent
locations that involved a pole that had been hit
M. Thompsonwas able to categorically tel the CHP
officer, no, thatwas notwhat | hit. Thats natw here
the acadent oocurred.
They thentook Mr. Thomypson to a hospital to get
him medically deared and then cited and reeased h im.
CHAIRPERSON DUDLEY: Okay. Gobackiothat
MS.WOOLLEY: Sure.
CHAIRPERSON DUDLEY: Iwanttoundersiandthisa
iitle bit more,
The respondent has some discussionwith the
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investigating CHP officer. Andasaresultofthat
discussion, they go o two —three places.

MS.WOOLLEY: Two difierent places at this point.

CHAIRPERSON DUDLEY: Twodifierent. Andthenisit
the second or the third place that ends up being th
tree?

MS.WOOLLEY: ltends up being afourth place. So
they go two places with Mrr. Thompson. Mr. Thompson
ableto exdude bath places. Theythentake
IMr. Thompson to a haspital to gethim medically de
since he'sbeeninanacadent, and heisunderthe
influence. ttalso appears they take the blood sam
atthatime.

CHAIRPERSON DUDLEY: Sowe have noideawhatled

the CHP officer to take Mrr. Thompson to place one 0
place two?

MS. WOOLLEY: The CHP dfficer States in his report
that he belleves, based on damages he had seenfrom
pokes, that he suspedts those may have beenwheret
acadentswere,

Sothey are basing it off ofthe damage o the car
andwhere he is seeing damage to abjeds that look
they could have caused damage to the vehicke.

CHAIRPERSON DUDLEY: Justso | canunderstand this
better, there's some discussion priortogoing top

B

ke
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one and place two thatitwas a pole versus atree?

MS.WOOLLEY: ltsnotdear-

CHAIRPERSON DUDLEY: Ifyoudontknow, that's
fine.

MS.WOOLLEY: Right. Its notdear howthe CHP
drew that conclusion.

CHAIRPERSON DUDLEY: Okay.

MS.WOOLLEY: Butthatswhatthey did.

MR. EHRMAN: | belleve there was damage atthose
locations.

MS.WOOLLEY: Right

MR. EHRMAN: So he naturally thought, okay, there's
damage, were going to go to thatt location. Previo

Thenatter that he goes back, andheisabe o
determine that those other locations were prior
acadents and notthis vehicle.

Andthen he locates the ather location of the
actiual accdent.

CHAIRPERSON DUDLEY: Okay. Sowhythisis
interesting to me is ifwe're looking at dishonesty
one ofthe issues here, | dontknow - the Board
doesntknowwhether itwas as aresuit of dishones
that they ended up at those two prior locations and
the third location, and then itwasnt unti the fo

Sothats where there's some confusion. fmnot

urth.
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even surewe cananswer that question at this point
MR. EHRMAN: Thatwasntinthe CHP reportwhat
they spedifically asked him —
CHAIRPERSON DUDLEY: Right.
MR. EHRMAN: —orwhathe answered.
CHAIRPERSON DUDLEY: Okay.
MR. EHRMAN: Besidesthe - thatsnatit. He—
when he gave the—whenthey rolled up, and he gav
answer o that, " Thisis nat the location; its fur
down,"those are the only statements that they wiot
thereport
CHAIRPERSON DUDLEY: Okay. Sothenamlalsoto
understand that bath the second - excuse me, the -
wel cal it—no, we dontknow about the prior
alocohohrelated offense.
Sothefirst DUl and the second DUI bath had to do
with the hitancHun issues, ight?
MS.WOOLLEY: No. The second DU, he siayed atthe
scere. Hisvehide, whichwas his personal vehice
outofgas. And hewas pushingittogettoagas
station. Anditgotaway fromhim. fthita pole
front of some Southerm Cal Edison employees.
CHAIRPERSON DUDLEY: And he stayed there?
MS.WOOLLEY: Andhe stayed atthe scene.
CHAIRPERSON DUDLEY: Okay. Soastothefirst DU,

ethe

ein

S/
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the amestwas made, induding the DUl and the
hitancHun. And the District Attomey/'s Office di dnat
proceed on the hitandHun?
MS.WOOLLEY: No. Theydid charge himwitha
hit-ancHun, but the plea deal was just DUI -a
straight DUI under subdivision ().
CHAIRPERSON DUDLEY: Okay. Thoseare my questions.
By the way, again, thank you for this timeline.
MS.WOOLLEY: Ofcourse.
CHAIRPERSON DUDLEY: Other questionsfromthe
Board?
MEMBERLARA: Yes.
CHAIRPERSONDUDLEY: Yes.
MEMBER LARA: Sothese are for Brad,
Soisitdear—|beleveitsdear—
CHAIRPERSON DUDLEY: Wouidyoumovethemica
iitle closer?
MEMBER LARA: Okay. ltappears deartome, bt
wantto askyou as the investigator: Didthe —di d
M. Thompson have the abiity after the first ool sion
toimmediately noiify his supenvisor?
MR. EHRMAN: Itis notdear exactywhathis
condiionwes.
We're assuming that based on his alcohol content
that he wasnt making rash dedisons onthat. And he
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didntmake it— | dontknow if—we would -we

couldntfigure outifhe was ryingto seeifhec oud
fixthe car enoughwhere he —you know, he couid g et
away.

Butitwas, olbviously, thet the carwas natinthat
condition. So he could have -

CHAIRPERSON DUDLEY: Was your guestionwhetherhe
hadaphone?

MEMBER LARA: Yes.

CHAIRPERSONDUDLEY: Yes. Thatswhat I thought

MR. EHRMAN: Oh, sony.

CHAIRPERSON DUDLEY: He's nattalking abouthis
mental state. He's merely saying, didhe have aph one
inadertodoit?

MR. EHRMAN: Yes. Because he caled later on.

MEMBER LARA: And because the pointof my question
is,iIsone df, you areinahole, andyou have the

abity to stop digging, then you shouid probably d 0S0.
If he had the means immediately at his disposa,

rather than attermpting to repair his vehide, and

move —and then ulimately cause yetanother coll son

atanather scene and impair people further, [wante dio

seeifthere was some way at that point he could st op

diggng.

And he —youranswer is, yes, he had the mears.
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MR. EHRMAN: Hehadaphore.

MEMBER LARA: ThankyouL

CHAIRPERSON DUDLEY: Thankyou.

Other questions?

Yes.

MEMBER DOYLE: |justwanted darification.

| saw somewhere —and [ think itwas in the court
notes —thatonthe 17th, was awetreddess. The
14thwas DUI, no contest. Andanadmissonofa
previous DU, so that had to have beeninthe 1990

MS.WOOLLEY: No. Thats nothowtheyddit

Whatthey didwas, is they had him admitto - Im
going to getthis wiong —the —they had him admi
the March 17thincdent first.

MEMBER DOYLE: Right

MS.WOOLLEY: ltwas partof the plea.deal.

Sowhat they ddwas, they had im admitto the
March 17th deal first, and then the March 14th deal
second. And because the admissonforthe
March 17th deal came infirst, itbecame aprior
conviction that he had had to admitfor the March 1
one.

Sotheydid-

MEMBER DOYLE: Butthatwas awetreddess; that
was nota DUL.

to
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MS.WOOLLEY: Butthat can be a prior corviction
foraDUI. Awetreddess canbe, yes.
MEMBER DOYLE: Okay.
CHAIRPERSON DUDLEY: Canwe gobacktothe imeline
again?
What Imlooking for hereis, we can extrapoiate
what his blood alcohal level was at the time of the
frst-letsgoto-move overtothe lettalli
more ifyouwould, please. Iwanttosee. Yeah.
you. Andthenifyou candosein—doadose-up
Thankyou.
So atapproximately 9:38, he amved at the ARCO
station. \We saditwas three minutes anay.
S09:35am. wouid have been aboutthe time that he
hitthe tree. And the blood alcohol of 03, was th
based on blood or breath’?
MS.WOOLLEY: Thatwas abreathalyzer test.
CHAIRPERSON DUDLEY: Imsomy?
MS.WOOLLEY: Thatwasabreathalyzer test
CHAIRPERSON DUDLEY: Okay. Andthe breathalyzer —
howmuch time went by between 9:35 and the blood -
the PAS device?
MS.WOOLLEY: ltsthree and a halfhours.
CHAIRPERSON DUDLEY: Okay. Soregardess ofwhen
he started the drinking, canyou give the Boardas

61
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ofwhat his blood alcohdllevel was atthe time, ©:
assuming he had nothing alcoholic to drink between
9:35andthe PAS device”?
MS.WOOLLEY: Thereisaformulathatthe DMV has
as partofthe driver's manual. Honever, the
appication of that formuia really does reqpuire spe
training, which none of us have. Thatwouid be
something ifthis wentto hearing, wewould hire an
exXpert—employ an expertto presentattial asp
of the evidence, o say, you know, whether or not
Mr. Thompsonwas over the legal imitat the ime h
hisaccdernt.
Soatthistime, we would natbe inthe posiion o
opine what his blood alcohol would have beenat.
CHAIRPERSON DUDLEY: Okay. Farenough.
Andthen the blood sample, what was that resuit?
MS.WOOLLEY: We do nat have the blood sample. Buit
we do know, because the DA, the Las Angeles Distric
Attomey's Office, charged hmwith the (g) counto
23152, that he wouid have had some fom ofadrug i
sysemaswel, becauseinorderforthe DAtobea
to charge himwith thet, he had to have had alcohol
adruginhissystem.
CHAIRPERSON DUDLEY: Okay. Soalegedly he took
the Ambien -

ehad
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MS.WOOLLEY: Yes.

CHAIRPERSON DUDLEY: —the nightbefore and had a

pprescription for that.

Dowe knowifthe blood testwould showthe
percentage of the drug Ambien?

MS. WOOLLEY: It probably did, butwe do nothave

CHAIRPERSON DUDLEY: Okay.

Thankyou.

MS.WOOLLEY: Yourewelcome.

CHAIRPERSON DUDLEY: Other questionsfrom other
hearing officers?

MEMBER HATCHER-CRAWFORD: Hi, Counsel.

For darification, the wetand reckless lawis nat
realy familiar to many. | have altie bitof
knowledge of it

Couid you gve us alie bit of summary aboutthe
wetand reckless lawand why itwas applied?

And o my second question ofthe wet and reddess
lawv, from my understanding inthat, inthe firstar
whichwas March 14th, if fim correct, March 14th; a
then he had a second incdent, March 17th. Butthe
and reddess was applied to the March 17th -

MS.WOOLLEY: Yes.

MEMBER HATCHER-CRAWFORD: —andnatthe

3
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March 14th?

MS.WOOLLEY: Yes.

MEMBER HATCHER-CRAWFORD: Thatwas my confusion.
MS.WOOLLEY: lts-

MEMBER HATCHER-CRAWFORD: Goahead.

MS. WOOLLEY: ttwil make more sensewhenl

explanwhatwetand reddess means.

MEMBER HATCHER-CRAWFORD: Okay. Thankyou.
MS.WOOLLEY: Sowetand recklessis something that

isavailable to prosecutors asaplea—-asaplea
essentialy.

Soaprosecutor has some discretion to offer awet

and reckless to those defendants who are dose o t
legdl imit.

So onthe March 17thinadent, Mr. Thompsonwas at

a.08,.09. Sohewas dose tothe legal imit

Asfaraswe know, he only had alcohalinhis

sysem.

Sothe prosecutor had the discretion to offer what

isknown as awet reckiess, whichmeans you had alc
inyour system, and you were driving, and you engag
conduct that ended up being reckless on the streets
Because, by definition, if you are diving with any
aloohalinyour systemyou are, infact, reckless u

the law. Sothatswhatwetand reddess means.
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And itends up being a diving under the influence
of alcohol corviction on'your record for purposes o
like, prior corvidions for DUl and thet sort of th
Sothatswhere that comesin.

And Chair Dudiey can correct me if fmwwrong about
any ofthis, since she's gotsuch a history of bein
wel, alot of experience, obviously, of being a
district attomey.

For the March 14th incident, however, that probaloly
was nat avaiable to the district attomey, or just
wasntsomething the district attomey would have b
interested in offering because of that drug thatwa
Mr. Thompson's system.

And under that one, the (g) count, ifyou have any
aloohalinyour sysiemand you have adrug, tisa
itsa DU just full stop under ().

Soifyou have got something that's a controlied
substance, suchas Ambien. Xanaxwoulid be anather
that's common. People will get some alcohdinthe
systemand have something ke a Xanax. tsa DUI
isafulkon DUI misdemeanor under (Q).

Andfreguently, ifs not uncommon for a district
attomey to not offer wet reddess in that sitLiatio
because you are soimpaired at thet point for drivi

MEMBER HATCHER-CRAWFORD: And soinawet reckless,

sin

n

ng.
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because ofthe acddents - thisiswhere Iwas kin
confused on —is both ofthern involved acoiderts,
14handthe-

MS.WOOLLEY: They did.

MEMBER HATCHER-CRAWFORD: They bathinvolved that.

Andthe district attomey has a discretion to
apply.

Now, here'sthe next question. Onawetand
reddess —because to me, itsounded ke twas a
and because Im natfamiliar with eithex/or.

Butwheat is the purpose of even offering the wet
andreddess? | mean, whatis—isthe penalty
diferentorless—

MS.WOOLLEY: Yes.

MEMBER HATCHER-CRAWFORD: -orsame?

MS.WOOLLEY: Thefinesand feesforawetreckiess
are sgnificantly less. There'slessjailtime. |
belleve, but I wouid have to check, there may, inf
notbe amandatory jail sentence forawet reddess

The DUI program’s usually less for awet reddess
forthe frstoffender. Since he hadtwoinarow,
that's how he gotthe 18-month program. Andheals
adrugin his system, which is prabably alsowhy th
18monthwas imposed.

Sothere are significantly less penalties imposed

dof

DU,

ohad
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for somebody with awvet reckiess.

Sothat's one ofthe reasons why it gets offeredin
those kinds of cases and why defendants wil take t hat
Eventhough there's a.consequence of itbeing apri
conviction ifyou geta second.

MEMBER HATCHER-CRAWFORD: Sothewetreddessis
natreally held — held as high as regard compared [0
the DUI. Buthewas offeredit. Thets...

MS.WOOLLEY: For aiminal penalies, yes. Buton
your driver's record, itis going to have a simiiar
effect, is my understanding. Yes.

MEMBER HATCHER-CRAWFORD: Tharnkyou.

MS.WOOLLEY: Youarewelcome.

CHAIRPERSON DUDLEY: Any ather questions o
comments?

Yes, Dr. Glaser.

MEMBER GLASER: Thankyou. One question. There
was some contradiction or inconsistiences among the
varous documenis thatwe reviewed aboutwhen hewa son
duty and when hewas off duty.

And | justwanted to get darification. [think he
was onduty onthe 14th and off duty onthe 17th?

MS.WOOLLEY: He-

MEMBER GLASER: No?

MS. WOOLLEY: There was some contradictioninthe

Q

6/
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records.
So LAPD initially said in their LA documents he was
off duty onthe 17th. Thatisincorrect Hewas
actualy onduty onthe 17th aswel, buthewas on
they cal"home duty.”
Soalotofagencieswil cal it ike,
adminstrative leave. Hewas senthome. Buthewa
supposedtobe onduty. Hewasjustathome. Soh
wasntcoming into the office. Hewouidntbe like
they would consider active.
There'safolow-up memoranduminhis IA
investigation that said he had o repartin. [t
had ameeting with anather department. He had just
finshed at that point right before he leftto go g
food, and then ended up inthe accident. Sohewas
duty.
MEMBER GLASER: Andthenonthe 17th-
CHAIRPERSON DUDLEY: Letmerespondtothata
iitle further.
So eventhough hewas athome, the conceptof being
onduty relates to the fact that they could call hi
and, therefore, could call himin. And being atth
blood alcohal level s part of thiswhole scenario.
MS.WOOLLEY: Correct. Yes.
MEMBER GLASER: Andonthe 17th, therewasalsoan

nkhe

min
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indication that he had a nearly empty open containe
hisvehide. And was justwanting o knowifwe
get some darification on how nearly emply. Butal
open container that is emply is problematic aryway .

MS.WOOLLEY: Right.

The police repart from Las Angeles Sheriffs
Department said there was an open vodka container t
was neary emply, yes.

CHAIRPERSON DUDLEY: Thankyou.

Any other questions?

Yes.

MEMBER JOHNSON: Yes. Johnson.

| had heard you mention something about dishonesty.
Andyou didntgo into the detail of that.

Then Board Member Charles talked about, at some
point, when do you stop digging a hole for yourself

CHAIRPERSON DUDLEY: Imsony. Couidyoumovethe
micdoser?

MEMBER JOHNSON: Yes.

CHAIRPERSON DUDLEY: Thankyou.

MEMBER JOHNSON: Board Member Charles spoke abot,
at some point, when do you stop digging a hale for
yourself?

Sowe do know that he ied to the dfficer inthe
firstinadent that he wasnt drinking. Three days

rn

Soan
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later, he got pulled over, and he lied to that off oer
that he wasnt drinking.

| mean, itis abvious thet the facts show that he
was under the influence.

Atsome point, itis troubling that an officer
consistently can try to faloricate a situiation that he's
in. Now, he has signed adocument that | believe
supposedto save hisjob. Andsowe're here gather ed
today to discuss onwhether to decertify him event hough
he has sgned isthis document.

Isthere a confictwith thatt?

MS.WOOLLEY: The oM setiement that he fied
with LAPD is separate from these proceedings. POST has
independent jurisciction as to M. Thompson's
certification. Sothere's no confiict

POST can proceed separate from any acions that
LAPD chosetotake.

MEMBER JOHNSON: So he canstil be decertified?

MS.WOOLLEY: Yes.

MEMBER JOHNSON: Eventhough he magde anagreement
with LAPD thattif | do this, this, this, and thet, canl
keepmyjob?

MS.WOOLLEY: Absolutely, yes.

MEMBER JOHNSON: Sonow I guessmjumpingahead.
Howwould an administrative judge look at thatt?

w

/0
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MS. WOOLLEY: The administrative judge wouid give
itthe weight thet they felt wass appropriate. Sot
could take itand decde ithad noweight. They co
take itand decde thet it shouid be gven greatwe

One afthe things that they would be looking at is
the terms that Mrr. Thompson had agreed to. Sothe
that he had agreed — the agency had proven—itw
justdepend upon the administrative law judge.

But, again, these proceedings are entirely
independent, so POST's posiionwould be that itre
does nat have muchweight, since the agency acis
independently from POST.

MEMBER JOHNSON: And I guessthe lastfolon-up
question.

| thinkits been a history that POST nommally
would grant the right for thatt officer to continue
hisjobifhe sgns offonan agreement.

So even thoughwe may feel he should be decertified
because ofthe history that has been established, t
most officers that sign an agreementto stay onthe
ifthey folow this, this, this, and this, nomally
granted that at the POST level.

So Imtrying to see ifwe can break that cycle.

But, anyhow, yes, Im listening to figure this out.

MS.WOOLLEY: The Boardwil makeits

uld

oud
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recommendation, and itwil go to the Commission, w
will be able o either adiopt the recommendation o
what the Commissonwantsto do.

This particular case isa bt differentthan the
other DUI caseswe have taken.

Asyou have —as everybody has pointed out, these
particular DUIs did happen onduty. Therewas some
concealing conduct. | dont—we dontknowhowt
Commission s going to respond to this particular ¢

But the Board does make its onn recommendation.

MR. BEATTY: Board Member Johnson, I thinkits
productive justto remind ourselves of sort of the
grounding trajectory thatwe're supposed to be taki
aBoard.

Andits, you know, 1351085, right, whichisto
say, basically does the investigation, summary of
findings, and the recommendation by the Division, d
thatt justify decertificaion under the Board's
perspectives?

And so, you know, notgetting outside the four
sguares ofwhatwe have inthe investigation, and b
onthe presentation, | think we should realy be gu
bythose perspecives.

CHAIRPERSON DUDLEY: AndI-Iwouid ike to cal
upon our Assistant Execultive Director for some comm
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MS. DEL MUGNAIO: Thank you, Board Member Johnson,

forthe questions. Iwouid ke to speak to all of
iflcan.

Interms of the setement agreement that the
respondent signed, he subsequently retired from Los
Angeles Police Department on August 31st, 2024. He
notcurrently working.

Second, apart from thet, you asked about AL
weighing the employmentagreement versusthe
certification statuis, that would be the interest of
State.

In My expenience with administrative law
judges, whatthey are looking atis. Doesthis
indvidual pose a threat to the pulblic health, safe
andwelfare through his inabiity to make choicest
pose animmediate threat?

Inthis situation, the employment status and
the agreement, what the judge wouid be looking at
rehabiitative efforts on the part of the individua
prevent this from happening again.

Andthe respondentwould have to demonstrate
thathe nolonger pases thisthreat. Anditwould
dificult for us to assess whether ornothe canma
those daims at this point.

The employment status is notwhat's considered,

g K

sary
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ifyouwl, from the administrative law judge. It
whether or nat this indvidual stil poses a threat

because the behaviors and judgments and dedsions m
that has brought this case before us today.

Interms of making a decision on a stipuiated
settiement, | think you have talked about in previo
DUI cases, its not POST thatt is making the dedisio
The Commissionitself can make the decisonto ente
into a stipulated setierment.

Again, those are nat perfunciory. They donot
happeninevery case, and they have toexamine the
spedific arcumstances of each and every case to
determine whether the public would be wel served b
entering into an agreement with the indvidual who
apetiod ofime, that they can, infact, engagein
professional conduct of a peace officer safely,
effectively, and without issue of controlled subbsta
inther system.

Soitisnotanautomatc. itisnot
perfunciory. And the Commissionwould have toweig
those very same things inthis case and make the
determination that they do not belleve that the pub
would be at risk by allowing this individual to ret
tothe profession.

738 -

;

um
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CHAIRPERSON DUDLEY: Thankyou.

MS. DEL MUGNAIO: You arewelcome.

CHAIRPERSON DUDLEY: Wetre goingto need abreak.
Butlwantto say are there any other questions for -
yes, please.

MEMBER PENA: How long of adelay was there between
the time he encountered, | guessitwas, CHP thatc ame
onthe scene and when hewas actualy tested?

ltwas a - itwas alengthy perod ofime,
correct?

MS.WOOLLEY: CHP gatonthe scene ataround 11:05,
and he doesnttake the alcohadl screening test unti
1:00 odock, alie after 1:00 odock.

30, yes, ittakesthem some time.

MEMBER PENA: Isthet-is thattypical?

MS. WOOLLEY: Iwouldntbe abletoanswer that
guestion. Ithink eachinvestigationis unique. | t
probably depends upon the facts and drcumstances.

CHAIRPERSON DUDLEY: Anythingelse? Any other
questions?

Yes.

MEMBER JOHNSON: So-Johnson.

He has retired in August. What— | dontwantto
saywhat bearings would it have with the settie- — with
the agreementthathe's made. Tome, itbecomesa moot

75
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point, | mean, because he's no longer employed by t helA
Poice Departmert

So | guess Imsaying that being that therewas an
egregious actand a violation of law, it should be
prety smple. Itislike him natappeaing theis sue.
Sothere should natbe noreason, | believe, for hi mto
e so much concemed ofwhether he's certified o
decertiied. He's nolonger apolice agent-apo fice
officer inthe state of Califomia, anyway.

Sothis should be aneasy fix by smply
decertifying him for the egregious act that the
Division, aswell as the agency, sawthathe had ac ted
in.

MS.WOOLLEY: Mr. Thompsonis avaiable by phore.
| believe he would be able to answer that question best

CHAIRPERSON DUDLEY: Anything else for now?
Othervwise, we Wil take a terHminuite break and then come
back and askif M. Thompson or his atiomey has an y
commenisforus.

Okay. Sothetmeisnow 10:21. Ifyou could come
backat10:30.

(Breaktakenin proceedings,)

CHAIRPERSON DUDLEY: Atthistime, doesthe subject
officer andlor their counsel wish to make public

comment? If so, youwil each be given four minute sto
76
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speak, and the ime limits wil be strictly enforce
So please ensure that you are — complete your comm
within the allotted time. Therewilbe adodkon
screenthatwil start counting doan from three min

Because the discussion this moming was so lengthy,
Im going to extend it, at my discretion, to four
minutes o ensure that each of you get to say what
wanttosay.

Sowhie commenting, keep in mind that the Board
will only consider the facts as presented by the
Division today and will not consider any addiional
fads or defense atthistime.

The sole question before the Board today is the
folowing; Ifthe facts offered by the Division to
are,infact, proven atalater hearing, dothesef
dermonstrate a high probabiity thet serious miscond
as defined by Penal Code sedtion 13510.8, and Commi
Reguiation 1205 occurred?

Soisthere anyone from the pubic whowould ke
toaddressthe Board at this ime”? Whenitis your
tum, you may state your name and the organization
wish.

Andwewil imttitto three or four minutes,
dependngwhoyou are, interms ofthis case. And
said, its generally three minutes, but leaving

o
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addiional time for the respondentand his counsel.
time limits will be strictly enforced. Soplease e
you complete your comments within the allotted time
Soisthere anyone here onthis case?
Remote orinperson?
MR. THOMPSON: Maam, Imthe officer involved in
thisincident.
Canyouhearme?
CHAIRPERSON DUDLEY: Isthis Mr. Thomypson?
MR. THOMPSON: Yes, malam.

CHAIRPERSONDUDLEY: Yes. We canhearyou. Please

goon.
MR. THOMPSON: Imsony. Iflcould, Iwould just

lke to summarize a couple things.

CHAIRPERSON DUDLEY: Sure.

MR. THOMPSON: Frstand foremost, Iwantto-|
want o thank the Board for gving me the apportuni
speak and kind of maybe hopefully dear some things
ifneeded.

| understand why the Board needs to convene onthis
matter and what's led for us to be here today.

And justa bref summary.

Ima 28year veteranwith LAPD. Iwas hiredin
1996. | have worked in South LA for all butone ye
that.

nsure

tyo
up

arof
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| have been one ofthe highest, ifnat the highes,
producer inall areas ofworks. 1received hundred
commendations for producivty. | patrolled areas
troubled by gun — gang violence. And Ive made
hundreds of observational felony arrests, induding
gunarrests, of ammed gang members.

| received a Master 10851 Award fromthe CHP, al
ofwhichwere occupied stolen vehides, several of
being used for the purpase of drive-by shoatings.

| always wanted to be a detecive and started -
started initworking the due diigence unit, which
finds suspects of 187, of homicides that have warra

| then linked into being investigator and withina
fewyears received a Detective of the Yearfrommy
division and also Deteciive of the Bureau —for
essertially the bureaui in Los Angeles.

| received several mayor — several dtations from
the mayor for my dearance of homicides. And I hav
beeninvolved inamesting and convicing hundreds
murder —homicide suspects.

| promoted to supervisor and received - as you
know, Im - | have supervisor POST cettificate.

|was on call for several years working homicdes,
andittookitstol. itall cametoahead March
and 17thwhere these incdents occurred.

sof

Q)
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| did — 1 did understand that - thet the
development of alcoholism, and | checked myseffint
Betty Ford. And Im stilin-1goto AAmeeting
and Im stilinthe DUI programwith the Siate.

| have asponsor. | have avery good support
system. My partner, who | ivewith, she's a super
courtjudge with the state of Califormia. Ive bee
with herfor 13 years. My mather, who has been sob
forover 40 years. | have two chidren, Isabelaa
Shae (phonetic). Belafinished her college andis
pursuing her law degree. My second —my youngerc
isin herthird year of college.

Imvery proud of the badge that [ wore, and Im
sadthat [tamishedlit

| did — 1 dd retire from the department. [ did
soatter | did my suspension days because | wanted
retire honorably. And, you know, during this proce
andworking solong, over 20 years asa homicde
investigator took its tol, which ledinto— o th
everts thathappenedinthese two days.

| developed a sieep disorder that — because of
it—because of the hours Iworked. Iworked seve
days straight, and thatswhy lwes prescribed Ambi

| did —again, | did and do adknomedge that I am
analoohaic. 1 have quit drinking since, and cont

@

hid

g8

g

inue
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with my —with my efforts to remain sober and, aga in,|
have a very good support system that assures that | am.

In condusion, ifthe Board needs any darification
onany ofthe matters or — Iwould be happy to spe akon
that.

CHAIRPERSON DUDLEY: Okay. Letmejust, onbehalf
of the Board, thank you for your years of pubic
senvice. Thankyoufor caling us. Clearly, youd 0
have a disinguished career. And o extend our
understanding and appreciation ofthe actionsyou h ae
taken to deal with your alcoholism.

Soasde fromthat, Iwill seeifthe Board has any
other comments or questions.

MEMBER CLAVO: Board Member Clavo.

Are you atiending AA? Do you have asponsor? Wheat
areyoudoingto—

MR. THOMPSON: Yes, | dogoto several AAmeetings
aweekand | do have a sponsor.

MEMBER CLAVO: How long have you been sober?

MR. THOMPSON: Since thisincdent.

MEMBER CLAVO: Thankyou.

CHAIRPERSON DUDLEY: Anything else”?

(Noresponse))

CHAIRPERSON DUDLEY: Okay. Mr. Thompson, are you

being represented by counsel, or are you here by
81
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yourself today onthe phone?

MR. THOMPSON: Imhere by mysef maiam.

CHAIRPERSON DUDLEY: Okay. Ithinkthereareno
ather questions.

Is there anyone from the public who wouid ike to
address this matter? Arybody on the phone”? Anybod
herewithus?

(Noresponse))

CHAIRPERSON DUDLEY: Okay. Seeingnone and hearing
none, Mrr. Thomypson, thank you for caling in, and w
wishyouthe best

MR. THOMPSON: Thank you, maam.

CHAIRPERSON DUDLEY: Okay. Soatthistime, the
Board's —we can adiouminto dosed sessonand
discussthis case. Ready”? Where arewe goingtoda

MR. KNAPP: The executive conference room.

CHAIRPERSON DUDLEY: Okay. Mr. Chanderisgoing
toshowuswheretogo. Thankyou. Okay. Welb
back.

This meeting wil adioum into dosed session for
deliberation onthis case. The board memberswil
exitthe room and be back for regular session short

(Tmenoted: 1043am)

—000—
i
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(Closed sessionwas held:

1048am.i011:20am.)
—000—

(Tmenoted: 11:25am)

CHAIRPERSON DUDLEY: Wewil now reconveneto
reguiar session to take avote onthe Board's
recommendation in the matter of Case POST Number
2400920, Tommy Thompson, who, atthe time ofthe ev
atisste inthis case, was employedwith the Los An
Poice Departmert

What commentis does the Board have on this matter?

Please. Dr. Glaser.

MEMBER GLASER: Oh, Imready to make amation
unless there are people whowantto make comments p
tothat.

CHAIRPERSON DUDLEY: Imsony. | couldnthear
youl.

MEMBER GLASER: Imready to make amation uniess
there are people who want to make comments prior to
that.

CHAIRPERSON DUDLEY: Does anybody wantto make any

comments before amotion is called?
(Noresponse)

CHAIRPERSON DUDLEY: Okay. Goahead. Istherea

moation —excuse me. Isthereamotiontomakea
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recommendation to the Commission onthis matter?

MEMBER GLASER: Yes.

CHAIRPERSON DUDLEY: Okay. Whatis that motion”?

MEMBER GLASER: |move thatwe recommendtothe
Commission that Mr. Thompson's certification be rev oked,
and that that revocation be stayed contingentona
setiement agreement between Mr. Thompsonand POST that
would suspend his - or thatwould puthimina per iod
of probation of ten years, during which hewouid ha veto
submitto the standard agreement thatwe have seen
urfoldinthe past.

And | deferto counsel to provide any further
detal onthat, but | have no pride of memory onth a
matiey.

And that shouid he violate the terms of thett
settierment during that period, that there would be

CHAIRPERSON DUDLEY: Okay. Thankyou. Istherea
second?

MEMBER PENA: | second.

CHAIRPERSON DUDLEY: Okay. The secondwas?

MEMBER PENA: Margaret Pena.

CHAIRPERSON DUDLEY: Ms. Pena. Okay.

Now, Mr. Knapp, ifyouwould call foraroll cal
voe onthat.
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MR. KNAPP: Yes, Madam Chair. Thankyou.
Clawo.

MEMBER CLAVO: Nay.

Clavo, nay.

MR. KNAPP: Crawford.
MEMBER HATCHER-CRAWFORD: Aye.
MR. KNAPP: Crawford, aye.
Doyle.

MEMBER DOYLE: No.

MR. KNAPP: Doyle, nay.
Dudey.

CHAIRPERSON DUDLEY: No.
MR. KNAPP: Dudey, nay.
Glaser.

MEMBER GLASER: Aye.

MR. KNAPP: Glaser, aye.
Johnson.

MEMBER JOHNSON: Nay.
MR. KNAPP: Johnson, nay.
Lara.

MEMBER LARA: Nay.

MR. KNAPP: Lara, nay.
AndPena.

MEMBER PENA: Aye.

MR. KNAPP: Moation faiis.
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CHAIRPERSON DUDLEY: Im somy? Motion faled?

MR. KNAPP: Motion failed.

CHAIRPERSON DUDLEY: Okay. Andthe numbers, for
the record?

MR. KNAPP: We hadtwoyes—-Imsony. Three
yeses and six—or five noes.

CHAIRPERSON DUDLEY: Okay. Thatmation failed.

Isthere anather mation”?

MEMBER DOYLE: Doyle. Moionto decettiy.

CHAIRPERSON DUDLEY: Dayle madeamoationto
decertify.

Isthere asecond?

MEMBER LARA: |second.

CHAIRPERSON DUDLEY: Okay. Lara seconded.

Wouid you please call rol call now.

MR.KNAPP: Yes.

Clawo.

MEMBER CLAVO: Aye.

Clavo, aye.

MR. KNAPP: Crawford.

MEMBER HATCHER-CRAWFORD: No.

MR. KNAPP: Crawford, Nay.

Doye.

MEMBER DOVYLE: Yes.

MR.KNAPP: Dayie, aye.
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Dudey.

CHAIRPERSON DUDLEY: Yes.

MR. KNAPP: Dudey, aye.

Glaser.

MEMBER GLASER: Aye.

MR. KNAPP: Glaser, aye.

Johnson.

MEMBER JOHNSON: Aye.

MR. KNAPP: Johnson, aye.

Lara.

MEMBERLARA: Aye.

MR.KNAPP: Larg, Aye.

Pena.

MEMBER PENA: Aye.

MR. KNAPP; Pena, aye.

CHAIRPERSON DUDLEY: Okay. Thatmation—sothere
was hotaunanimous mation. Therewere, infact; t hree
negatives, butthere were five posiives. Sothat
moation does, infact, pass.

Okay. No?

MEMBER HATCHER-CRAWFORD: Everyone else agreed.

MEMBER GLASER: Therewas only aneno.

CHAIRPERSON DUDLEY: Oh, Imsony. Soonthe
second voie?

87
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MR. KNAPP: Madam Chair, for the record, thet

CHAIRPERSON DUDLEY: Okay. Sevenandtwo. Al
nght. Thank you very much. Thanksfor darifying
that.

MEMBER DOYLE: There's only eightofus here. How
couditbe 7-2?

CHAIRPERSON DUDLEY: | couldnthear you.

MEMBER DOYLE: Sony.

MR. KNAPP: Its one of thase momings. Seven
ayes. Onenay\vote,

MEMBER HATCHER-CRAWFORD: Forthe record, Iwanted
to say - (inaudiole) - Imsory.

CHAIRPERSON DUDLEY: | canthearyou.

MEMBER HATCHER-CRAWFORD: Fortherecord, I mearnt
tosay"abstain," butl said "no.”

MEMBER PENA: She meantiosay"absiain.”

CHAIRPERSON DUDLEY: Okay. Youknow, thishas
gotten alite too confusing for the record, sowe
going to do that one again. Okay.

|wantto make sure everybody voies what they warnt
towvoe.

MR. KNAPP: think that'sagoodidea.

CHAIRPERSON DUDLEY: Sotherewasamoationto
decertify. And thatwas made by Doyle and thatwas
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seconded by Lara.

\VOE.

So letme ask you again, would you please take that

MR. KNAPP: Yes, Madam Char.
CHAIRPERSON DUDLEY: No, natyour faul.
MR. KNAPP: Ciavo.

MEMBER CLAVO: Yes.

MR. KNAPP: Clavo, aye.
Crawford.,

MEMBER HATCHER-CRAWFORD: Abstan.
MR. KNAPP: Crawford, abstain.
Doyle.

MEMBER DOVYLE: Yes.
MR.KNAPP: Dayie, aye.

Dudey.

CHAIRPERSON DUDLEY: Yes.
MR. KNAPP: Dudey, aye.
Glaser.

MEMBER GLASER: Aye.

MR. KNAPP: Glaser, aye.
Johnson.

MEMBER JOHNSON: Yes.

MR. KNAPP: Johnson, aye.

Lara.

MEMBERLARA: Aye.

KATHRYN S. SWANK,CSR RPR (916)390-7731

93



© 00 N O O &~ W N P

o B B B

14

16
17

19

8 R

24

POSAAB Meeting, January 16, 2025

MR.KNAPP: Lara, aye.
Pena.
MEMBER PENA: Aye.
MR. KNAPP; Pena, aye.
CHAIRPERSON DUDLEY: Now, wouldyou give usthe
final record on thet, please.
MR. KNAPP: We have seven ayes and one abstention.
CHAIRPERSON DUDLEY: Therewerenonoes?
MR. KNAPP: Nonoes.
CHAIRPERSON DUDLEY: Okay.
Okay. Moving ontothe next case, and, again, we
will break at noon.
Atthistime, Iwill call upon Lawv Enforcement
Consultant Robert Bringolf, Professional Conduct Lo
Angeles Bureau; and Carmie Wooley, Attomey, Legal
Affairs Bureau, to provide a repart on Case POST230
Galoriel Gaxiola, who, at the time of the everts at
inthis case, was employed by the Los Angeles Polic
Department
Please.
MR. BRINGOLF: Good moming, everybody. Mynameis
Robert Bringoff. mone ofthe law enforcement
consuliants assigned to the Professional Conduct Bu
forLos Angeles Cournty.
With me today is Carme Wooley, an attomey with

2971,
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our Legal Affairs Bureaul.

Im here to present Case 232971 [sic],invoving
LAPD Sergeant Galriel Gaxioia.

Its the Division's determination that dear and
covinang evidence exisis o demonstrate that Serg
Gaxiola. commitied an act of sefious misconduct, as
forthin Penal Code section 13510.8, being arested
by being armested while off duty for driving under
influence of alcohol on May 1.3th, 2022.

Spediicaly, the Division has determined that
Sergeant Gaxidla committed the foloning acis of se
misoonduct

And thatwould be acts that viokate the lawand are
suficently egregious or repeated asto beincons
with the peace dfiicer’s obligation to uphod the |
respect the rights of a member of the pubdic, as
determined by the Commission.

And thats Penal Code section 135108(b), asin
bay, sub (6).

Sothis moming, Im going to present a brief
outine of the Divison's findings of my investigat
inthis meter.

Sergeant Gaxiolaweas hired by LAPD on October 26th,
1998. Hewas promoted to Sergeant July 7th, 2019.

o1
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for his second DUIwhie employed as a peace office
the Los Angeles Police Department. Hewas off duty
drving his personal vehice on State Route 110in
area of North Avenue 52 overpass.

His vehicle colided with a stopped vehide, which,
intum, colided with anather vehicle that had bee
stopped inthe Number 3 lane of traffic.

Justsoeverybody is onthe same page, the lanes
are numbered from the inside of the roadway o the
outside: 1,2,and 3.
which resuited in the Califormia Highway Patrol
responding tothe scene.

The CHP dfficer observed Sergeant Gaxioka had red
watery eyes, an odor of alcoholic beverages emitin
fromhis breath and person; he had anunsteadly gat
thatwas oloserved whie he was walking around the
acodent scene. He had slumed and delayed speech.
when one ofthe officers asked for hisinsurance ca
he handed him his debit card instead.

A CHP dfficer conducted a standard field sobriety
testand determined Mrr. Gaxiola had been divingwh
under the influence of alcohd. Hewas arrested fo
driving under the influence invioiation of 23152(a
thats the Veehide Code.
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Sergeant Gaxiola refused to submitto achemical
test, atwhich time a search warrantwas sought for
sample ofhis blood.

The warrantwas granted and executed on May 14th,
2022, at 0122 hours. That's approximetely five hou
after the accdent occurred.

And he was also arrested for section 23152(p) of
the Vehide Code.

OnMay 17th ofthat same year, 2022, the lab report
came backand showed that the analysis of the blood
sample for Mrr. Gaxiola resulited in an average of
0.155 percent blood alcohol concentration; or BAC,
youmight hear me say. The legalimitis 0.08 BAC

AnLAPD subject matter expert later calculated that
anaverage male of Gaxiola's buid would have had a
approximate BAC of 23 five hours prior to the
oollection of that .155 sample.

As anaggravating factor, Sergeant Gaxicawas
found to be camying his handgunin hisweistband a
time of his armrestwhile he was driving intoxicated

In redation to thatt case, on Felruary Sth, 2024,
Sergeant Gaxiola pled no contest to and was corvict
one misdermeanor count of dmiving under the influenc
aloohal, withha BAC of over 008 percent. Thatsa
violation of Califoria VVehide Code section 23152(

tthe

edof
eof

b).
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During that same proceeding, Sergeant Gaxiola
admited to a prior convicion for diving under th
influence in Los Angeles County Superior Court. Th
related th a 2016 case, or arrest, case 16HMOS81L
thatis from January of 2017.

On February Sth, 2024, Mrr. Gaxiolawas placed on
summary probation for a period of 60 months. The
condiiions of that probation are that he not operat
motor vehice with any measurable amount of alconol
his blood;

He's notto diive amotor vehide without a vaid
driver's icense in his passession, orwithout iab
insurance in the minimum requirements by law;

He is to comply, if ordered, by Department of Motor
Vehides, toinstal anigniion interlock device a
condiiion of probation;

He's ordered to make restitution to the vicim per
Penal Code section 1202.4(f) inan amount determine
the hearing;

He iso pay a probation revocation restituion
fine pursuant o Penal Code section 1202.44, which
be enforced in the manner provided for the enforcem
of money judgmentinthe amount of $150;

He isto obey al laws and orders of the court;

He was also ordered to serve four days in cy jai

g 87
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asacondition of his probation;

And o pay afine of $500 plus penalty assessments;

And enrol within 21 days from the date of his
court hearing or his release from custody; and
successiully complete an approved, icensed 184mont
driving under the influence program;

Aswel as enrol inand complete aMADD, MA-DD,
Vidim Impact Program;

And attend 52 Alcoholics or Narcotics Anornymous
meetings ata rate oftwo perweek.

In addition to thase court proceedings, on
January 26, 2024, Gaxiola signed a rehabiitation
agreementwith the LAPD in relation to the second D
case.

Inthat agreement, he admitted he engaged in
misconduct that warranted discipline, and he agreed
understood the Board of Rights was agreeing to hold
discipine in abeyance untl he completed the terms
his rehabiitation agreerment.

The Division has also examined and considered his
first DUI arrest as a peace ofiicer, and that case
considered pursuant o Califormia Code of Reguiatio
Tile 11, secion 1213,

Brief summary of thet:

OnJuly 10th, 2016, around zero-wwo hours, Sergeant

ul

his
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Gaxiola, then Officer Gaxiola, wes off duty inthe

of Laguna Beach, Califomia. He was diving his
assgned police vehide. He had beenassigned ot
SWAT teamatthe ime ofthisevent. Andhehadta
his aty vehide to awedding in Huniington Beach,
Califormia.

At the wedding, he had consumed mixed drinks, but
didntknow howmany.

After leaving the wedding in his City vehicle, he
was stopped for atrafiic violation by an on-duty L
Beach police officer.

During that traffic stop, he displayed objecive
Signs of aloohal intoxication and was gven ahoriz
gaze nystagmus testand was arrested for violation
secion 23152(a), VC, whichis driving under the
influence. Andifsamisdemeancr.

After hisarrest, he refused tosubmittoa
preiminary aloohol screening test, but did submit
blood test. He was found to have a blood alochol
content, or BAC, of 0202 percent.

Tofurther aggravate that situation, his City-owned
vehide had to be towed to Laguna Beach Palice
Departmentand securedinther sally portasthe
vehide contained departmentissued equipmentand
WEapOns.

3

oa
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Andwhie that victim [sic wass being secured,
officers located an apen battle of beer inthe fron
passenger compartment

He utimately received a 22-day suspension without
pay forthat 2016 DUl arrest.

Andin 2017, he received amisdermeanor convicion
forvidlation of section 23152(p). The charge of
23152(a) was dismissed. And he received three year
informal probation; $140 fine; amandated si-mornth
first offender’s program; and some vidimimpact
counseling.

Sothefacts, as| have justredied, supportthe
Division's finding that Mr. Gaxiolawas involved in
in serious misconduct, spedifically acts that viola
the laww and are sufiiciently egregious or repeated
be inconsistentwith a peace officer’s cbligation t
uphold the law.

For purpase of our findings at the Division, clear
and corvinang evidence means evidence ofacharge
clearand convindng solong asthereisahigh
probebiity that the charge istrue. The evidence
notestabish afact beyond a reasonable doubt
POST cerifications be revoked. Andthe Division's
recommendation is based on the folomng:

sof
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He had been arrested for violating the lawontwo
occasions during his employment as a police officer
More spediically, both arrests have occurred whie
Sergeant Gaxiola has held the rank of sergeant. Wh
repeated viokation of the law alone may nat always
tothe level of serious miscondudt, its the natue
these arrests and the aggregating factors that led
Division to find dear and convincing evidence exis
prove he had been involved in serious misconduct;
spediically that described in 13510.8()6) and
Calforia Regulation 1205)(6).

The public has arightto expect high moraland
ethical standards fromthe police. And Sergearnt
Gaxiola's wanton disregard for public safety on mor

Further, the public has the right to be policed by
indviduals who are held to a higher standard. Ser
Gaxiola's actions and arrests do nat meet this stan

Sergeant Gaxiola's blood alcohal concentration at
eachamestwas remarkably high. Expertopinion
indicated thet at the time of Gaxiolals recent acd
his blood alcohol contentwas likely around .23 per
whichis approximatiely three times the legal imit.

Evidence from Gaxiolals previous arrests for
driving under the influence of alcohol showed hisb

lea

to
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alcohd at the time ofthe sample was 202 and then
200.
For his partinthese arrests and inadents,
Gaxiola put number — numerous ives injeopardy on
least two occasions. Onceina City vehickefiled
his SWAT gear and weapons, and once inhis personal
vehide whie ammed off duty.
The latter of the two resulted ina vehide
acodentwhich caused damage to Gaxioia's vehide a
Forthese reasons, the Division inds the repeat
offenses particuiarly egregious.
With that, Im happy to try and answer any
guestions thatyou as the Board may have.
CHAIRPERSON DUDLEY: Canyou gve meacouple of
ansners, please.
Whenwasthe first DUI?
MR. BRINGOLF: The questionwaswhenwas thefrst
DUI?
CHAIRPERSONDUDLEY: Yeah. Becauseyousad
something about 2016, and thenyou said 17. Weas'
the plea, orwhen did the event oocur?
MR. BRINGOLF: Yes, maiam. Good question.
17wastheplea. '16wasthe arrest. July 10th,
2016, at2:07 inthe moming was the—wasthe sto

®

17
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CHAIRPERSON DUDLEY: Okay. A couple more questions
aboutthat.
MR. BRINGOLF: Okay.
CHAIRPERSON DUDLEY: Doyou have any information as
towhy he took a City vehide to the wedding?
MR. BRINGOLF: | donthave anyinformation, and it
would just be supposiion on My part
| cantel youthatasa SWAT teammemberheis
ikely on cal. Thoughwhy he would drinkoncal
beyondme. So..
CHAIRPERSON DUDLEY: The ather questionis, thank
you foryour description of — onthe 5/17/22, that
assessmentis atthe ime ofthe driving, hewas at
23
Canyoutel me aboutthe time discrepancy and what
the ime wouid have been at the diving of the 2016
eventwherehegota .2?
MR. BRINGOLF. Hewas-thatwasanonview
amest. And | dontknow how long ittook for him
getabloodtest.
CHAIRPERSON DUDLEY: Okay. Sotherewas sometime
betweenthe time that he was diving and the time t
he gota blood test, butwe dontknow howmuch tim
MR.BRINGOLF: Yeah. And|dontknowthatitis
necessarily remarkable outside of ather DUl arrests

jab)
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Onthe second DU, itwas remarkabe inthe sense
they had to seek a searchwarrant, and then thet
protracted the amount oftime.

CHAIRPERSON DUDLEY: Right.

MR.BRINGOLF: Butinthefrstamest, therewas
no indiication that there was a protracted amount i me
thatwould have been abnomal fora DUl arrest

CHAIRPERSON DUDLEY: Okay. Butgeneraly, blood
testsare notdone inthefield.

MR. BRINGOLF: Blood tests, generally, are notdone
inthe field.

CHAIRPERSON DUDLEY: Didyou saythiswas ablood
tegt—

MR. BRINGOLF: Ablood alcoholtest—itis sort
ofamisnomer.

CHAIRPERSON DUDLEY: Okay.

MR. BRINGOLF- ltistesting one's blood alcohal
concentration.

CHAIRPERSON DUDLEY: Right. Right.

MR. BRINGOLF: Itcan be done by drawing biood —

CHAIRPERSON DUDLEY: Right.

MR. BRINGOLF: —orbytakingabreath sample.

CHAIRPERSON DUDLEY: Andwhat happenedin2016?

MR. BRINGOLF: Its—Idontknow.

CHAIRPERSON DUDLEY: Okay. Sowe dontknow
101
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whether itwas a bled — excuse me - breath, biood ,or
umnetest. We justknow that there was a—when it
wastested, itended upbeinga 2.

MR. BRINGOLF: Ibelevetitisinthe record,and|
canlookatit

Did you have that answer, Carie?

MS.WOOLLEY: ltsablood testin 2016.

MR. BRINGOLF:. Okay. Thereyougo.

CHAIRPERSON DUDLEY: Ithoughtitwas a blood test

MS.WOOLLEY: Yes.

CHAIRPERSON DUDLEY: Andsogeneraly, again, biood
testsare notdone inthe field.

MR. BRINGOLF: Boodtestsare -

CHAIRPERSON DUDLEY: Sosometme goeshy.

MR. BRINGOLF: —typicaly notdoneinthefield,
yeah. |dontwantto say never, but—

CHAIRPERSON DUDLEY: Okay. No. Definitely,
there's some junsdictions where ambulances were
alowed. Butingeneral. Okay.

Alnght. Those are my spediic questions.

Members ofthe Board? Questions?

Yes.

MEMBER LARA: Sothisis forthe investigator.

The second odlision, when hewas a supervisor, he

colided with another ditizen's vehide. Iwantto make
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sure Imdear aboutthat.
MR. BRINGOLF: Thatsright
My understanding of the accidernt. 1 believe
there'sadiagraminthe - inthe atiachments that you
received. The acadentdiagram.
My understanding is he's coming around acomer on
anaofiramp. Andthere were two vehides thatwere
disabled onthe side ofthat oframp or “exitway' f rom
the highway. And he colided with the rearr ofthe
vehide inthe badk of that two-vehide —
CHAIRPERSON DUDLEY: Which then colided with the
oneinfrontofhim?
MR.BRINGOLF: Yes, maam.
CHAIRPERSON DUDLEY: Okay. Okay.
MR. BRINGOLF: Andthenthatmoved itforweard and
oolided with the rear of the vehide in front.
Doesthat help, Captain®?
MEMBER LARA: Very much so. Thankyou.
MR. BRINGOLF: Okay.
CHAIRPERSON DUDLEY: Yes. Dr.Glaser.
MEMBER GLASER: Hi. Thankyou. Acouple of
questions.
Oneis: Onhisrecord of discipiinary action
within the department, there are three cases of
discourtesy, and they are all - there's anindicat on
103
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onal ofthem that they were not resolved.

And Imwondering ifwe can get some darification
onwhatthatmeans.

MR. BRINGOLF. We may be able to, butnotfromme.
Andthatwasntinduded inthe record, spediiical

Sothose cases were —whenwe asked for previous
work history and any discipiine history, sometimes
things are pretty old, and they may nothave those.

Inthis case, | dontremember spedifically, but |
didntfind that itwas necessarily probetive to th
DUI, sol didntlookinto tanymore.

So, yeah, that —the discourtesy didntt
necessariy lend me to think the DUIwas —

MEMBER GLASER: We donthave adear sense ofwhat

LAPD meanswhenthey say "natresoved*?

MR. BRINGOLF: No. Andlalso, again, dontwant
0 -l dontwantto speakfor LAPD. 1haveanid
thatmaybe - | can tel you in general terms that
areinsianceswhere they cantgetahold ofthe
complainanta secondtime.

Sometimes, they — sometimes the complainant
decides they dontwant to do armything.

Sometimes the - they handle itadministratively
because maybe itwasnt necessarily outside of thel
polcy, butitneeded to be addressed if somebody i
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rude.

Butsoitsrealy hardto say. But, again, it
wasnt necessarly important to the DUI part of thi

MEMBER GLASER: Aquestion thatis probably for
Counsel, for Christopher Beatty.

Andthat's: We're supposedto be making
determinations here based on egregiousnessand
repetiion. And Im justwondering howwe treatth
2016 offensewhen it predates the law.

CHAIRPERSON DUDLEY: Letme interrupt for a second.

| think the standard is eithexor.

MEMBER GLASER: Yeah.

CHAIRPERSON DUDLEY: | dontthinkits— okay.

MEMBER GLASER: Butwere—1-youknow,
whicheverwetre thinking about —

CHAIRPERSON DUDLEY: Yeah.

MEMBER GLASER: lfwete thinking albout repeated,
arewe allowed to consider 2016, which predates the
period that the law covers?

MR.BEATTY: Ithinkiitis appropriate for
consideration. Buttitcanbe afactor ofwhether -
muchweight that the board memberswarttogve it

In atherwords, there's both the passage oftime,
and then sart of the jurisdicional imit there, th
the Board can factor into its calculation — board
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members can factor into their indvidual calculatio
and give that the weight that they individually -
dontwant o dodge the question, but | think its
appropriate to consider those factors.

Isthat helpful?

MEMBER GLASER: Yeah.

MS.WOOLLEY: Andfromthe Division's standpoint,
wejust brought this in because its evidence of pr
conductthat's simiar to the evidence that's broug
before you today.

MEMBER DOYLE: Justfor information, typically 'hot
resolved' meansthe complaint cantbe proved or
disproved.

MS. WOOLLEY: Thatwouid be consistertwith my
exXperience, aswel, as an agency atiomey, yes.

CHAIRPERSON DUDLEY: Any ather comments or
guestions from hearing board members?

(Noresponse))

CHAIRPERSON DUDLEY: Seeing none, thank you very
much.

At this point, does the subject officer andior
therr counsel wish to make a public comment?

MS.WILCOX: Yes,maam.

CHAIRPERSON DUDLEY: Okay. Ifso, youwileachbe
given four minutes to speak, and ime imitswil b

sol

=
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S0 please ensure that you complete your comments

within the allotted time whie commenting. Keepin mind
that the Board wil only consider the facts as pres ented
by the Division today, and will not consider any
addiional facts or defenses at this time.

The sole question before the Board today isthe
folowing; Ifthe facts offered by the Division to day
are,infact, proven atalater hearing, dothose f acs
dermonstrate a high probabiity thet serious miscond uct,
as defined in Penal Code section 13510.8, and Commi ssion
Reguiation 1205, occurred?

Please.

MS.WILCOX: Thankyou. Good moming, Stil. |
warnied to pointoutjusta couple ofthings. 1 bel eve
that -

THE COURT REPORTER: Please state your name.

MS.WILCOX: Oh, Imsony. Lesie Wicox,
W-H-C-O-X. Imaunionattomey forthe Los Ange les
Police Protective League.

CHAIRPERSON DUDLEY: Wouid youmind also moving the
micalitie doser. Thankyou.

Welcome and pease goon.

MS.WILCOX: Doyou need me to repeat any of that?

CHAIRPERSON DUDLEY: Yes, thankyou.
107
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MS.WILCOX: Okay. [maunionattomey forthe
Los Angeles Police Proteciive League, and | represe
Sergeant Gaxiola for this particular POST hearing.

He was planning on being here today remotely, but
he's been assigned to the Palisade fres forthe ne
fewdays, which Im sure you all know, is something
that's happening regularty with LAPD.

He isback atwork as a sergeant in relationtothe
rehab agreement that Mr. Bringalf mentioned.

That is separate from a setiement agreement, soif
anyone has questions about that, listme know.

| ustwanted to darify he was not promaoted to
sergeantuntl 2019. Sothe 2016 DUI did notoccur
whie he was a supenvisor.

And lwanted to answer the question about "'not

Sr, youwere carect. LAPD did not have body-wom
cameras untl 2015 iswhentheyfirstcame. Andso
lotof the discourtesy allegations of that type wer
deemed nat resolved, because therewas noway tosh
apersondid or did notsay whatwas aleged. Thos
adudicated slightly diffierently now that we have
cameras recording everything.

| wanted to point out to you that you do have
information i the documents that the Division prov

owif

eae
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toyou spediicaly inthe Intemal Affairs

investigation that LAPD provided to POST showingwh
Sergeant Gaxiola has done since thisincdent. Tha
particuiar investigation indicated that he had comp
a90-day rehabiitation program. ttwas spedifical
forfirst responders and dealing with post-traumeati
stress disorder.

He did the Alcoholics Anonymous meetings asa
result of nat only his aiminal case in 2022, butt f
his own betierment as wel, and continues that tot
day.

And he participates in the aloohol abuse unit
through the behavioral science sevices at LAPD, wh
is meetings with psychologists, as often as they de
necessary, aswel as a peer support member through
spediic unit

Sotheinformeation thatyou have infront ofyou
fromthe Division already shows thework that he ha
done since thisincident occurred, whichwas in 202
whichisaimaost three years now, that that has occu

| believe you also have the information of the
rehabiitation agreement. Itis natthroughthe
department. Itisthrough the Board of Rights, whi
are three aviian members selected by the LA Polic
Commissionto hear hiscase. Andthey arethe ones

his

»
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entered into that rehabiiation agreement with him
requires at leasttwo times amonth that he be test

for aloohal use, in addition to the rehabiitation
programs that he's done separate fromthe 90-day on
the Aloohalics Anornymous meetings, his— maintaini
his relationship with his sponsor and meetingwith
reguiarly.

Asyou see inthatagreement, he'srequired o
report quarterly back to the Board of Rights with h
[rogress.

Andthe next Board date for that is aciuially next
week, and they wil be making a determination at th
pointastowhetherornathe hasived uptohise
the bargain. And then they wil make adecisonab
discipine for this 2022 DU, just soyou are aware
that.

So lwanted to bring that to the Board's atterntion.
| know you have those documents, but I wanted to br
those to your attention and see ifthere was any ot
questions that | could answer for you.

CHAIRPERSON DUDLEY: Thankyou, Counsel.

Also please thank him for the senvice he's
provaing now for the fire victims.

MS.WILCOX: Iwil dothat.

CHAIRPERSON DUDLEY: Thankyou.

110

KATHRYN S. SWANK,CSR RPR (916)390-7731

114



© 00 N O O &~ W N P

o B B B

14

16
17

19

8 R

24

POSAAB Meeting, January 16, 2025

Questions?

Questions for Counsel?

Yes, pease. Ms. Pena.

MEMBER PENA: How long isthis agreement in efiect?

MS.WILCOX: Sothisagreementis ineflectforone
yeartypicaly. Honever, theresacaveatinthe
agreement that ifthe Board - sormy, not the Board

OnJanuary 24th, whenthey have their meeting, they
wil make a determination abbout disapine. Theyc
either choose o terminate him, or they cangve hi
number of suspension days up o 65 days. Whatever
decide, ifthey dont determine to terminate him, i
they give him some amournt of suspension days, then
itseif has the option to extend that same rehabiit
agreementfor anather two years.

Sowith the Board of Rights, its one-year
agreement, and they have held that penally in abeya
Theywil make the penalty dedsion. Andthenthe
department can determine ifthey wantto keephimo
that same agreement for anather two years.

And he isrequired to agree to thett if they choose

MEMBER PENA: Ifthat—youmaynotbe ableto
answerthis. Butifthat agreementgoes away, ifh
serves his one year under that agreement, does he
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continue going to AA and have a sponsor and partic
inthe programs thatwork?

MS.WILCOX: Hewdl, because ithas proved o be
very beneficial to himinthistime period. He has
leamedalotsince 2022.

So he wil continue going because he now
understands that he is an alooholicand wil need t
maintain that level of sobriety for the rest of his
ife.

Andthe department has provided him allot of
suppartin reglity. They have done avery goodjob
supporting him through this and providing alot of
resources, bath at the palice station where hework
Newton Division, as wel as just departmentwide Wi
their behawvioral soence services, which provides a
of supparts to officers with addicion.

MEMBER PENA: And he's held acoountable? | mean,
people are making sure that he's attending two AA
meetingsaweek?

MS.WILCOX: Yes. Forthe Board of Rights, he has
o provide proof of thet, and they do a quiartery
report. | made some notes aboutit. 1knowyoudo
have thatyet.

But in the first quarter, he attended 98 Alcoholics
Anonymous meetings; the second quiarter, he attended

nt
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the third quarter, he attended 42.

He is—the next reportwil be gvento the board
nextweek, and | assume itwil be simiiar numbers
that | belleve he goes atleasttwo imesaweek.

And he istested twice amonth for aloohal. Itis
twice amonth, butitis randomly. Sometimesits
daysapart. Sometimesits fourweeks apart. But
arandomtestwhere he'stested, andthose have al
andhe has passed al ofthose.

MEMBER PENA: Have they all been negative -

MS.WILCOX: Yes.

MEMBER PENA: —for alochol?

MS.WILCOX: Yes. Everyore.

And he gave me alistofthings that he's doingin
relation to your question:

He meets and speaks with one ofthe peer-support
members fromthe alcohol abuse unitonareguiar ba

There are two people that he became fiends with
and supports with that first responder group thet h
meetswithweekly towork out, aswel as discusst
Stresses.

He has another suppart group made up of five
officers from the Task Foroe Heroes program theat he
particpated in, that he has agroup dhatwith wher
they texteach ather regularty for support

itis

Q)
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He has aive-in partner that he cohabitates with,
andsheis hismain pilar of support

Andthen he relies on his family, his church, and
he does alot of physical activity to keep himself
lower stress level so that he can maintain his solr

And he intends on doing that for the rest of his
ife.

MEMBER PENA: Thankyou.

MR.BEATTY: Justasakind ofremindertothe
board members, the things that are ouitside the four
squares ofthe investigation report, such asthings
praspecively might mitigate or trend towards a
rehabiitation, are notreally infrontofus nowa
shouldntbe gvenweight. Rather, were lookinga
what the investigation report recommendation by the
DMsions.

And that's —you know;, and also consider this
point. There could be things that could be brought
front ofthe ALJ that would miitate towards a
rehabiitation outiook. But those would neediobe
developed factually, and cantbe infusedinto the
report by Counsels statements.

Sothats justsomething to keep our eye on.

CHAIRPERSON DUDLEY: Thankyou, Counsel.

Yes. Mr.Lara.

ata
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MEMBER LARA: Alright. Whatisthe ascensionand
howrapd isitif he fails any of these alcohdl e
nghtnow?

MS.WILCOX: The agreementthat he haswiththe
Board of Rights?

MEMBERLARA: Yes.

MS.WILCOX: ftwould be onthe 24th of January.
Thentheywouid make adecsion that they believed
viokated that agreement. And my experience inthat
is that they would terminate him on thet day.

MEMBER LARA: ThankyouL

CHAIRPERSON DUDLEY: Any ather questions for
Counsel by any ather member of the Board?

MEMBER JOHNSON: Johnson.

CHAIRPERSON DUDLEY: Mr. Johnson.

MEMBER JOHNSON: Yes. Imnotdearon—maybe
you can explain the Board of Rights. Who arethey?

MS.WILCOX: SoLAPD's discipine sysiemhasa
Board of Rights to adjudicate any discpine that i
intended to be imposed by the Chief of Police. It
simiar to a oMl service hearing or an arbiratio
other agences.

In LAPD's system, its under therr ity charter.

They can either choose to have aviians that are
appainted by the Pdiice Commission, orthey cancho

nin
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o have snom law enforcement members of therown
department decide their case.
Anditslike alitle trial but not ke in front
ofajury.
MEMBER JOHNSON: The ather partofthe question: |
have heard an agreement with the Board of Rights.
did | also hear he had a second agreement?
MS.WILCOX: Iwas just darifying that that
rehabiitation agreement that was mentioned by
M. Bringolfwas not ke a setiement agreementin
prevous case that you had heard about from LAPD.
are differenttypes of agreements.
Butitis essentially like a probationary termto
seeifhe canbehave.
MEMBER JOHNSON: And the Board of Rights agreement
iSjustforone year?
MS.WILCOX: Correct
With the caveat thet if the Board of Rights
determinesthat he, infact, folowed al of the pa
of that agreement, and they want to suspend himins
affire him, then the department has the opiion to
extend that agreement for up totwo years at their
discretion.
CHAIRPERSON DUDLEY: Thankyou, Mr. Johnson.
Any other questions or commenis at this point?

33
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MS.WILCOX: May | justadd one: ljustmeantto

say that Sergeant Gaxiola is not disputing that thi Sis
aproblem and that POST hasthe righttolook at hi S
actions on- [ thinkitwas May of 2022. Heisju st
requesting that the Board recommend a suspensionin stead
of arevocation.

He is natasking that nothing happen. He
understands that his actions have consequences. | just
wanied to be dear about that.

CHAIRPERSON DUDLEY: Thankyou, Counsel.

Okay. Thankyousomuch.

MS.WILCOX: Youarewelcome.

CHAIRPERSON DUDLEY: Isthere anyone inthe publc
thatwouid like to address the Board at thistime”?

(Noresponse))

CHAIRPERSON DUDLEY: Anyone onthe phone whowouid
iketodoso?

(Noresponse))

CHAIRPERSON DUDLEY: Okay. Wel,we are goingto
takeabreak. tisnow1201. Athoughthe Board wil
be meeting inthe room next door, we are notgoing o]
discuss this case at all because the court reporter wil
notbeinthe roomwith us.

Sowhatwe wil dois - do you think a half hour
isenoughtme forlunchevenybody? Yeah.
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And does that give you enough time, Court Reporter?
THE COURT REPORTER: Yes.
CHAIRPERSON DUDLEY: Okay. Soletsplanonnot
talking aboutthis case for the next half hour, eat
our lunch, and then asking the reporter tojoin at
1231
Thankyou.
(Tmenoted: 1201 pm.)
—000—
(Breaktaken in proceedings:
1201 pm.1012:39pm.)
—000—
(Closed sessionwas held:
1240pm.to1.02pm)
—000—
(Tmenoted: 1.06pm.)
CHAIRPERSON DUDLEY: Backontherecord.
We are now convened — reconvened to reguiar
sessontotake a vote on the Board's recommendatio
the matter of Case POST2302971, Galxiel Gaxioia, wh
the tme of the events atissue inthe case, was
employedwith the Los Angeles Police Department
Any commenis onthe matter?
(Noresponse))
CHAIRPERSON DUDLEY: Isthereamoation”?

nin
oa
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MEMBER DOYLE: Yes. Iwould like to make amotion,
Madam Chai.

|wil need some help from st

And my motionwouid be along the lines ofwhat the
POST Commission has —has proposed with the DUI ca
And | dontknow exadtly every element ofthat. Bu
thatswhat | - thats my motion, and thats what
Support

CHAIRPERSON DUDLEY: Isthatforafive-ora
tervyear period?

MEMBER DOYLE: Five-year.

CHAIRPERSON DUDLEY: Okay. Sothatsthe mation.

Isthere asecond?

MEMBER LARA: Second.

CHAIRPERSON DUDLEY: Okay.

MEMBER GLASER: Can | getsome dariication?

CHAIRPERSON DUDLEY: Pease.

MEMBER GLASER: Because there are several versons
ofthis.

Isthis decertify with astay of the
decertiication”?

CHAIRPERSON DUDLEY: Whatwas your motion”?

MS. DEL MUGNAIO: Imsorny.

CHAIRPERSON DUDLEY: Goahead.

MS. DEL MUGNAIO: Toanswer your guestion,
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Dr. Glase, itwouid be deemed arevocation stayed
anorder of stipulated setiement.

CHAIRPERSON DUDLEY: Okay.

MEMBER DOYLE: Yes.

CHAIRPERSON DUDLEY: Is thatyour understanding?

MEMBER DOYLE: Thatis my understanding.

CHAIRPERSON DUDLEY: Okay. Andthe second thatyou
made, M. Lara, is that based onwhatwas just stat

MEMBER LARA: Yes.

CHAIRPERSON DUDLEY: Okay. Fire.

Sonowwe have afirst we have asecond. Andwe
gotdarification.

Wouid you please call the roll vote.

MR.KNAPP: Yes. Thankyou, Madam Char.

Clawo.

MEMBER CLAVO: No.

MR. KNAPP: Crawford.

MEMBER HATCHER-CRAWFORD: Abstain,

MR.KNAPP: Doyle.

MEMBER DOVYLE: Yes.

MR. KNAPP: Dudey.

CHAIRPERSON DUDLEY: No.

MR. KNAPP: Glaser.

MEMBER GLASER: Aye.

MR. KNAPP: Johnson.
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MEMBER JOHNSON: Naotinagreement.

CHAIRPERSON DUDLEY: M. Johnson, I think he needs
a'no'ora'yes'fromyou, pease.

MEMBER JOHNSON: Imsory. No.

MR.KNAPP:; Lara.

MEMBERLARA: Aye.

MR. KNAPP: Pena.

MEMBER PENA: Aye.

MR. KNAPP: Moationfais. Thatsfouryeses; three
noes, and one abstertion.

CHAIRPERSON DUDLEY: Moationfais.

Okay. Somore discussion? Ordo people justwant
totake asecond vote?

MEMBER DOYLE: Ihave aquestion. Howdoesthe
Board - how doesitfai?

CHAIRPERSON DUDLEY: Wel, because we didntgeta

MEMBER DOYLE: Oh,okay.

CHAIRPERSON DUDLEY: We havetohavefive,

MEMBER DOYLE: Okay.

CHAIRPERSON DUDLEY: Solguesswe could—now
that everybody knows that, we can just take another
vote, see ifthat changes anything. Orwe could st
looking at hewmations.

Letstryitagain.
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Lets revote on the last motion that was made by
Doyle and seconded by Lara.

Andifyou could take a vote, please, again.

MR. KNAPP: Clavo.

MEMBER CLAVO: No.

MR. KNAPP: Crawford.

MEMBER HATCHER-CRAWFORD: Abstain.

MR.KNAPP: Doyle.

MEMBER DOYLE: Yes.

MR. KNAPP: Dudey.

CHAIRPERSON DUDLEY: No.

MR. KNAPP: Glaser.

MEMBER GLASER: Yes.

MR. KNAPP: Johnson.

MEMBER JOHNSON: No.

MR.KNAPP: Lara

MEMBER LARA: Yes.

MR. KNAPP: And Pena.

MEMBER PENA: Yes.

CHAIRPERSON DUDLEY: Okay. Sothe votes came out
the same. And, therefore, that mation doesnt pass

Isthere any further discussion?

MEMBER LARA: Cananather motion be brought
forward?

CHAIRPERSON DUDLEY: Imsomy?
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MEMBER LARA: Cananather motion be brought
forward?

CHAIRPERSON DUDLEY: Yes. Absoluiely. Thatmoiion
falled, and we have no mation before us now.

Goahead.

MEMBER LARA: Then lwould move thatifwe could
consider the same revocation stayed and tenyearsi
altemative, in terms of the additional ime for it

MEMBER DOYLE: Isthatamotion?

MEMBER LARA: Thatwasamoation. Sory.

MEMBER DOYLE: Iwil second.

CHAIRPERSON DUDLEY: Okay. Sonowifyou could
take anathervote.

MR. KNAPP: Okay. Clavo.

MEMBER CLAVO: Yes.

MR.KNAPP: Clavo, aye.

Cranford.,

MEMBER HATCHER-CRAWFORD: Aye.

MR. KNAPP: Crawford, aye.

Doyle.

MEMBER DOYLE: Aye.

MR. KNAPP: Doyle, aye.

Dudey.

CHAIRPERSON DUDLEY: No.

MR. KNAPP: Dudey, nay.

nthe
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Glaser.

MEMBER GLASER: Aye.

MR. KNAPP: Glaser, aye.

Johnson.

MEMBER JOHNSON: Aye.

MR. KNAPP: Johnson, aye.

Lara.

MEMBERLARA: Aye.

MR. KNAPP: Lara, aye.

Pena.

MEMBER PENA: Aye.

MR. KNAPP: Pena, aye.

CHAIRPERSON DUDLEY: 6-1.

Sotherewere no abstentionsthistime.

Okay. Thatmation passes sixto one.

Did | get thet ight?

MS. DEL MUGNAIO: 7-1.

CHAIRPERSON DUDLEY: 7-1, and that motion passes.
No abstentions. Oneno.

Okay. Thankyou, everyore.

Okay. Movingontocase 3.

Atthistime, Iwil call upon Law Enforcement
Consultant Robert Bringoff, Professional Conduct Lo S
Angeles County Bureaw, and Bryant Henley, Attomey A2
Legal Affairs Bureaw, to provide areporton case

124
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POST2305109, Joshua Satterfield, who, atthe time o
evens atissue inthis case, was employed with the
Torance Police Departiment.

Please begn.

MR. BRINGOLF: Thanks. Good afternoon, everyody.
lam stil Robert Bringolf, and nexttome is Bryan
Henley.

| justwantto put a litie discaimer outin front
ofthis case. There's going to be some offensive
language. Soallegedly raasttems, some racsstt
Solwart o putthat out there and just kind of
foranwam everybody.

As| said, Im stil Robert Bringof. Thisis
Bryant Henley. Imassignedto PCLA

Im here today to present Case 235109 [si]
invoving Joshua Satterfield.

Itis the Division's determination that dear and
convinang evidence exists o demonstrate that Josh
Satterfield committed an act of sefious miscondudt,
setforthin Penal Code section 135108, whie send
textmessages to conorkers between August 2018 and
Apr 2019,

Spediicaly, the Division has determined that
Joshua Satterfield committed the folowing adts of
Sserious misconduct

fthe

KATHRYN S. SWANK,CSR RPR (916)390-7731

129



© 00 N O O &~ W N P

o B B B

14

16
17

19

8 R

24

POSAAB Meeting, January 16, 2025

Demonstrating bias as defined in
section 13510.8(b)(5) of the Penal Code.

This afternoon Im going to present a brief outine
of ourfindings. And Iwil begin doing that now.

So M. Satterfield began his law enforcerment career
with the Las Angeles County Sheiffs Ofice asad
trainee on January 9th of 2014.

Alfter that, he was promoted to deputy shevifon
June 1stof 2014.

He had ten days off betweenworking as a deputy
shexiffand starting as a police officer at the Tor
Poice Departmernt

And he hads a POST basic certiicate, whichwas
issued July 14th, 2015.

OnMarch 26, 2023, Tarance Police Department—or
TPDas | may refer to them — reported allegations
serious misconduct against Mr. Satterfield to POST,
pursuant to Califoria Penal Code secion 135109@

The allegations stem from the discovery of
members ofthe TPD between May 2018 and February 20

When analyzing the seious misconduct allegation of
Penal Code section 13510.8(b)(5), and Regulation
1205(a)(5), demonstrating biass, the Division evalua
whether the subject dfficer through words, action,

)3).

Q

KATHRYN S. SWANK,CSR RPR (916)390-7731

130



© 00 N O O &~ W N P

o B B B

14

16
17

19

8 R

24

POSAAB Meeting, January 16, 2025

ather conduct, showed prejudice, intolerance, conte
or hatred towards a protected dass of persons.

If the subject officer did show prejudice,
intolerance, contempat, or hatred towards a protecte
dlass of persons, the Division then considers wheth
the words, action, or conductwould lead areasonab
person to condude that the officer has notorwil
faily and impartially perform the officer’s law
enforcement duties.

If so, sefious misconductis shownifthe officer’s
words, action, or conduct either: One, vidlaie
applcable law; two, vidiate department policy; or,
three, are inconsistentwith the officer’s obligat
cary outthe officer's duties in afairand unbias
manne.

During the analysis of each instance of potentially
biased behavior, the conductwas analyzed based on
guideiines | just mentioned to determine whether th
alegation of bias was true to a dear and convind
standard.

Regarding amessage sentan August 231, 2018,
Torrance Police Officer Chavez sentatextto Offic
Satterfield that was alink to an artide tiled,

"Grand Rapids Man Accused of Urinating on Bladk Chi
Caling her Naword," end quote.

g 7 %=

onto

Q)
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Chavezwote: "Joshwhenhe'soder:”

Satterfield wrote: "\Whats the aime," end quote.

The exchange between Officer Chavez and Officer
Saterfield is inherently offensive and racist
Satterfield's conductin sending the message "What
aime"in response to an artice descrbing allegat
of anadut male unating onafemale chidand ca
herthe Nhword dearly shows prejudice.

Evenwhenviewed inthe ightmostfavorable to
Officer Satterfield, the "What's the ciime" respons
shows his indifierence towards a spediic protected
dass. This necessarily erodes the public's confid
in his abilty to fairy perform his law enforoemen
duties. This message constitutes ademonstration o
bias.

Itis also highly probable that a reasonable person
would condude that Mrr. Satierfields August 23rd
message —inwhich he asked "\Whatsthe aime''in
response to an articke entied "Grand Rapids Man
Accused of Unnating on a Black Child, Caling Her
Nword' - demonstrates that M. Satterfield has no
wil nat faily and impartially perform his law
enforoement duties when interacting with a protecte
cdass of persons.

The message exchange inrespondents — soiry about

tor
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that.

|justlostmy spothere. My computerwas helping
me ngoing back o the top ofthe page. Sogvem
second.

Okay. The message exchanged in Respondents
"What's the aime'" response Vidlatied several of the
Tomrance Police Departments polices, induding bu
imited to, TPD's Anti-Harassment Policy, whichis
34.05, et seq), and General Orders 1.10, 1.10.3(B),
2.331(D).

Accordingly, the Division finds thatt Satterfield
dermonstrated bias with the meaning of Penal Code
section 13510.8(b)(5) and Reguiiation 1205@)(5), wh
responded"What's the aime'" to Chavez's message.

On December 13th, 2018, Officer Chavez sernta group
textthread a photo from the sodial mediaaccount o
Hats rapper that contained an image of an assaut
siting upright on a table with a target undermeath

Under some discussion, Satterfield messaged the
group: "You happen to natice the rounds put throug
that targeton the talde”? Im confidenthewontb
hiting any of us with that unzeroed Eotech.”
E-O-T-ECH. "Kindareminds me of Chander'starge
evioenceof'-

Andthen he namedamember ofthe Tomance

ea

tnot

enhe

faT

tshy
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community that I refer to as IP1 in the Divsion's
Investigaiive Summary and Fndings.

Officer Chandier responded, 'Tma deadeye shat,
biotch. WhoisIP1?"

Officer Satterfield replied: ' That niggletyou
faledtokil. Grandma said you need o be a bett

M. Satterfields message dearly shows prejudice
andintolerance. Satterfield refers to amember of
Torance community as "that nigglet' and goesonto
ariticize Officer Chandler because he, quote, 'fal
kil the individuial during a previous police encou

Evenwhenviewed inthe ightmost favorable to
Mrr. Satterfield, his racist epithet used to describ
member ofthe Torrance community, and statement tha
Officer Chandier faled to kil the Tormrance commun
member shows hisindifierence toward a spediic
protected dass.

Again, this necessariy erodes the publics
confidence in his abiity to faily perform his law
enforcement duties. And areasonalble personwould
condude that Mrr. Satterfield's message shows he ha
orwil nat faily and impartially perform his law
enforcement duties when interacting with certain
protected dasses of the persons — sony, protecte

edio

ea

snat
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dasses of personsin the Torrance communiy.

Further, the spedificity of the language inthis
exchange is severe. And Satterfield asserts that
Officer Chavez failed to kil amember of the Torra
community, an indvidual Satterfield identified usi
offensive term assodated with that community membe
apparentrace,

Coupling the racist epithets with the implication
that the appropriate outcome through ause of letha
force isthe death of the suspedt, rather than stop
the threat, also suggests a reasonable person could
condude Satterfields statement reveals Satterfiel
predispaosiion to use force inan unfair or unbiase
manner. Imsony. Unfair or biased manner.

Siated anather way, areasonable personwould also
condude that Satterfield believes the appropriate
of force wil depend onthe suspectsrace.

Thistype of statement vidkates several department
polices and discredits the Torance Police Departm
in potentialy imeparalle ways.

His remarks violated several of the TPD palices,
induding but nat imited to TPD's Ani-Harassment
Policy in General Orders. Accordingly, the DMsio
finds that Mrr. Satterfield demonstrated bias with t
meaning of Penal Code section 135108(b)(5) and

ping
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Reguiation 1205(a)(5) when he wrote "That nigglety
faledtokil. Grandma saidyou neededtobe abe
—

On Apri 30th, 2019, Tomance Poalice Officer Nelson
shared a Black Lives Matter Instagram post o, quiot
"The Boys'group chat

The postread, quote, ' Torrance, Califomia, police
shatand kiled" - and thenwe have omitied the
decedents name - "Within 15 seconds.”

"Just released bodycam fooiage shows police
murder” — decedents nameis omitted —and then
there's ellipses, end quote.

M. Satterfield replied, "Anww' and "His litie son
will grow up without a father now. Ohwait, that's
standard for any African American famiy to be abse
father. Hellbefine," end quote.

M. Satterfield's Aprl 30th message shows
prejudice, intolerance, contemypt, and hatred toward
protected dass of persons.

M. Satterfield facetiously laments the death of a
member ofthe Torrance community by messaging "Avww.
then goes onto reinforce racist Stereotypes and
exXpresses a callous indifierence conceming the fut
ofthe decedents chid, when he states, quote, the
decedent's "itie sonwil grow up without a fathe

2

na

ue
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now. Ohway [sic] that's siandard for any African
Ameticanfamily to be absentafather. Helbef
Endquote.

Satterfield reacted to the death ofamember of the
Tamance community by using radist stereatypes whi
the same time, displaying no empeathy for the decede
young son.

A reasonalle personwould condude that
Satterfield's message demonstrates he has notorwi
notfaily and impartially perform his law enforcem
duties when interacting with certain protected dias
of persons inthe Tomance community.

Further, the Apri 30th message is anather message
that discrediits the Torrance Police Departmentin
potentialy ireparable ways.

His remarks vidiated anumber of their policies, to
indude butnat imited to, TPD's AntHHarassment
Polcy, as | have mentioned before; the General Ord
1.10,1.103B)and 2331(D).

And accordingly, the Division finds that
M. Satterfield demonstrated bias within the meanin
Penal Code section 13510.8(b)(5) and Reguiation
1205(@@)(5) when he wrote, "Aww and when he wrote,
quote, "Hs litie sonwil grow up without a fathe
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Thefadts | have justrecited supportthe
Divsion's finding that Joshua Satterfeld was invo
in serious miscondudt, spedifically demonstrating b

For purposes ofthe Division's analysis, dear and
convinang evidence means evidence ofachargeisc
and corvinang solong as there is ahigh probabil
thatthe charge istrue. The evidence need not
estabish afact beyond a reasonable doubt
POST's cettification be revoked.

With thet, Im happy to answer any questions thet
the Board may have.

CHAIRPERSON DUDLEY: Okay. Does anybody have any
questions?

(Noresponse))

CHAIRPERSON DUDLEY: Isthere anyone inthe publc
thatwould like to address the Board at thistime”?

Yes.

And ket me justsay thet — pardon me?

MS. DEL MUGNAIO: We have the officer’'s attomey on
theline.

CHAIRPERSON DUDLEY: Okay. We haventgottento
that.

You may state your name and organization ifyou
wish. Youwil be gven three minutes to speak, an

3

<

dthe
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time limits will be strictly enforced, so please en
that you complete your comments within that allotie
time.

MS. JOHNSON: My nameis Beatrice Johnson. AndIm
here with Famiies United for Justice, whichisa
network of families who have lost loved ones topd
kiing. And some have aciually had racial epithet
before they were kiled, induding Oscar Grart.

|wanttotak aboutthe mindset. Its devastating
thatin 2025, 2024, this kind of mindset stil exis
anditsil exists in the police department

As you know, for the community lke mine, we
understand that policing started with Slavery. Cat
saves. Thatmentality thet sl exists today is
heartoreaking. Itis painful. ftweas very painful
hearthis case in reading this case. | really wasn
prepeared for ittoday.

Because we do have anetwork of over 1500 famiies
who have lostloved ones to police, and alothave
experienced these radial epithets before their love
oneswas kiled.

Solfedl ke ifwere going to change the cuiture
of policing, that mindsets like this shouid notbe
tolerated inanyway. Inanyway.

Thatsallwanttosay.

sure
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CHAIRPERSON DUDLEY: Thankyou, Mrs. Johnson.

Atthistime, does the subject officer andior therr
counsel wish to make a public statement?

If so, you wil each be given four minutes to
speak, and the ime imitwil be strictly enforced
please ensure that you complete your commernts withi
aloted time.

Whie commenting, keep in mind that the Board wil
only consider the fadts presented from the Division
today, and wil not consider any addiional facis o
defenses atthistime.

The sole question before the Board today isthe
folowing; Ifthe facts offered by the Division to
are,infact, proven at later hearing, dothese fac
dermonstrate a high probabiity thet serious miscond
as defined in Penal Code section 13501.8[sicjand
Commission Regulation 1205 oocunred?

Sodowe have the atiomey or the respondent?

MR. YU: Yes. Canyouhearme?

CHAIRPERSONDUDLEY: Yes,we can. Thankyou.

MR.YU: Yes. Hi. Good afternoon.

My nameis TomYu. |am Officer Satterfield's
legal counsal.

| justwantto make sure my sound bite is comingin
because its not—its not— | dont see myself

nthe

7]

KATHRYN S. SWANK,CSR RPR (916)390-7731

140



© 00 N O O &~ W N P

o B B B

14

16
17

19

8 R

24

POSAAB Meeting, January 16, 2025

the Zoom meeting.

CHAIRPERSON DUDLEY: Im heating you -

MR. YU: Okay.

CHAIRPERSON DUDLEY: —andthe Boardis hearing
you perfecty wel. Thank you for checking.

MR.YU: Okay. Verywel.

| wanted to comment on three things, and Iwillgo
intum. lfthe facts proveninthisallegationis
true, there is notaamount of evidence that would
to prove that any of these text messages, numberon
was sent by my dient, Officer Satterfield. Nothin
the record would show that Officer Satterfield, him
sentthis message.

The standardis. Words oftolerance or contermpt
for hatred of a protected dass and whether or not
that — thase adion wouid implicate any type of ef
that my dient cannat perform his official dutiesi
manner consistentwith department policy.

There hasbeen zeroevidence ofal the
investigations that Officer Satterfield had any rac
bias towards any minority groups.

The T Hats case that the law enforcement
consuliantwas talking aboutwas a Hispanic gang me
thatwas kiled after the confrontation with Office
Chavez and Concannon.

na
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Thatwas the separate incdentthat my dientwas
notinvolved in. Thefadsinthis casetendsto
conflate that Officer Satterfield had some involven
inthat shoating. Infact, my dienthad zero
invovementin that shooting. And nathing here
dermonstrated orwould tend to prove that Officer
Satterfield took any enforcerment actions that were
biased or had any kind of il wil towards any race
of ary minority races.

The AntitHarassment Policy that the Commission has
referred to does notapply here. fprovenata
hearing, the Ant-Harassment Policy for the Torranc
Police Departmentis notto use any race, gende, 0
othervwise protected dass tb engage ininajpropriat
behavior of cy employees.

Sowhenthe consuliant s talking about this
Ant-Harassment Policy, that is very miseading. T
Ant-Harassment Policy is nat o prevent of — I
saying the officer shouid harass the diizens. But
policy that he cited does not apply to this case.
isthere any kind of evidence that tends to point o
the disposition that my dient has any kind of l
towards minority groups.

Thattype of reasonable person predispositionis
founded on nathing but speculation. Itis speculat

~§337

wil
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that my dient did something to a ditizen of the
Torance community because oftherr race.

Infact, ifyou look at Officer Satierfield's
amest, most ofthe people he arrested were Cavicasi
Theyare not Blacks or Hispanics.

| think to end the public comment, what is shameful
for the Torrance Police Department is how they got
messages. They illegaly searched another officer’
phone and extracted privatie text messages that they
wouid nat othervwise be in passession of.

| think it should nat be lost on this Commission
that law enforcement officers in all fronts should
uphaold the law, and they cannot break a law to enfo
law.

Thankyou foryour time.

CHAIRPERSON DUDLEY: Thankyou.

Andjustacommentback Therehasbeenno
designation - no lawful designation that the takin
those —that messageswasilegal.

Okay. Any ather questions or comments fromthe
Board for Mr. Yu?

MEMBER DOYLE: Yes. SoMr. Yu,soitisyour
posiion that there's no proof that your dient sen
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MEMBER DOYLE: Thankyou.

CHAIRPERSON DUDLEY: Anything else?

MR. YU: Itis my paosition for the purpase of
pubic commentwith the evidence presenied.

Yes, Mr.Doyte.

MEMBER DOYLE: Thankyou.

CHAIRPERSON DUDLEY: Okay. Ms. Pena.

MEMBER PENA: Sojust to folow up onthat, because
Imalittie bit confused.

Soyourfirstargument is Satterfield didnt send
these messages, and there's noevdence toprove th
Butyour second argumentis evenifhe did, ikdoes
showhe doesnthave racial bias?

MR. YU: No. The second argument| haveisfrom
the messages presented by the consuliant to —int
hearing. Those messages, themselves, donatdemons
the second prong ofwhether these words or actions
conduct have animpact of my dient's official
performance of his duties as a law enforcement off

His commentand plain jokes of African Americans or
Hispanics, whatever race, there's no evidence that
inked to any of his performance as alaw enforceme
officer orwhether or not thase text messageswere
statements purportedly made by him had any impacto
performing his duties as a palice officer.

nt

his

nhim
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CHAIRPERSON DUDLEY: Imnatsure that Ms. Penais

done. Hangon.
Ms. Pena, did you have anything else”?
MEMBER PENA: Thatsfine. Imfine.
CHAIRPERSON DUDLEY: Thankyou.
Board Member Clavo.

MEMBER CLAVO: AsaBlack fermale, as a Blackwoman,

asthe mother of a Black child, Im having dificul
understanding or hearing that you think or you bell
that racial epithets in a text message has noweigh
bearing on howa person goes about their daily
responshiiies in completing their job.
|, as adiizen, tax-paying ditizen, couid not put
my trustinany organization, be it police, fire, a
type of public service, medical, inio a personwho
thinks its okay to have those type of conversation
CHAIRPERSON DUDLEY: | dontthink thatwas a
questionforyou, Mr. Yu. [thinkthatwas a state
astoherfeeings.
MEMBER CLAVO: Yes.
CHAIRPERSON DUDLEY: Thankyou.
Somoving onto Ms. Crawford.
MEMBER HATCHER-CRAWFORD: Thankyou.
She pretty much said the same thing Im thinking,

asamoather, asacommunity leader, as a community

tor
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ditizen.

One dfthe things that | find insuling is that he
hisseif did not appear before this Board. Whatyou
whatwe read andwhatwe seenin evidence is sefiou

|lamamother oftwo sons and adaughter, and |
have agrandson now. And | pray every day that my
chidren do not come before an officer with that ty
mindsetor spritorintherr heart

ltwould have been better for him to come before
this Board. Because aswe know, youare apad
attomey. Andthe bestattomeyswhotel-whom
proecta story is notalways evidence to truly how
felt. He did himseffa disservice becauseifhe tr
belleved this, or itwasnthim, he should have bee
before this Board, and thatwas my comment.

CHAIRPERSON DUDLEY: Letmejustmake sure
everybody understands.

He had no duty to appear before this Board. We
dontknowwhy he's nat appearing before this Board
justis that he's not appearing before this Board.

Any other questions or comments?

Dr. Glaser.

ThenMr. Lara.

MEMBER GLASER: Justfor darification, given that
M. Yu implied or insinuated that there would need

tobe
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evidence inking the exression of these racial —
racial bias with actual performance, or aciual beha
the Penal Code —the refevant Penal Code language
"An officer is demonstrating bias for purposes of
this Reguiation when the dfficer either shons or
displays, by words, actions or other conduct prejud
intolerance, contempat, or hatred towards one or mor
persons due to that person's membershipwihinad
of personsidentiied in Penal Code
section 135108()(5), when suchwords, actions, or
other conductwouid lead a reasonable personto con
that the officer has natfaily and impartially
performed, orwill notfairly and impartially perfo
their law enforcement duties.
Andthatis our guiding language.
Andthenlwould ke to say, as researcher of
prejudice and discrimination who has been studying
for over 0 years, that attitudes do affect behavio
anditisa reasonabe inference that if somebody
expresses these kinds of hateful, racist atfitudes
one context, it could very wel influence their beh
inanather.
CHAIRPERSON DUDLEY: Thankyou, Dr. Giaser.
Yes. Mr.Lara.
MEMBER LARA: Justaguestion, again, forthe

dude
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investigator.

Rabert, the —the - itis being said by the
attomey that the — itwas not established that
M. Satterfield sentthese messages.

Couid you justlay outto us howyou estabished
that he sentthese messages.

MR. BRINGOLF: Iwouid direct your attertion to
Attachment E, which are transcripts from hisinterv
with Intermal Affairs.

Wewere able to correlate the phone number thatwas
onthe WhatsApp messages to his personal oel phone
number.

Andthenin hisintenview -1 could read itto
you, or you could justtake alook at Attachment E.
essertially they ask him about,"Have you had this
phone? Howlong have you had this cell phone prior
working at Torrance”? Did anytody else use your cel
phone’?”

Sohisattomey, Mr. Yu, | beleve, atthe ime,
said,"Wel, that assumes that persontold im that
used his cell phone.”

Butthenitwas dear — deared up sothatnoone
has told you or that no — he hadnt discovered tha
anybody else used his cell phone to send these mess

There's noindication to believe that somebody else

el
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sentthose messages.

Sol believe the dear and corvinang evidence
standard has beenmet. So, yeah, lwould bring you
attentionto Atachment E. There'snotadoubitfro
this investigator's siandpoint thatt those messages
sentby his phone and likely sent by him.

MEMBER LARA: | asked the question. |sawthe
attachment. lasked the questioninthe veinofju
making it dear for the istenerswho may notbe pr
tothat material

MR. BRINGOLF: Yeah. Thankyou.

CHAIRPERSON SALAZAR: Thankyou, Mr. Lara.

MR. YU: Madam Charr, may | respond to the comments
thatwere made?

CHAIRPERSON DUDLEY: Notyet

Letme make sure there arentarny more comments.

Looks ke Mr. Johnson has acomment

MEMBER JOHNSON: 1do. And | believe thisisalso
forthe Division.

The particuiar group that his number and his
assodiation with, what — dowe knowwhat this
particular group was formed for, and were there ath
racial epithets used in this same group”?

MR.BRINGOLF: Yeah, therewere.

| dont knowwhy itwas formed, necessarily. |
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think itwas justa communication platform. Sotit
lie agroup of people from an agency thatwould
textand communicate onthe same platform. 1think
used WhaisApp in one of these instances. Other
instanceswhere they are just texts, ke IChat tex

Yes. Therewere ather racial epithets used.

Youwil hear another case today. A case folonving
mineisanother case that the case came —was bom
ofthe same inadent. Right? So same agency,and
difierent officer and different text messages that
alrelated to one anather. Thatsthe nextcaset
youwl be hearing.

S0, yes, there are athers.

Doesthat answer your guestion, Mr. Johnson?

MEMBER JOHNSON: ftdoesbadegree.

What aboutthe size ofthe group? Howbigwasthe
goup?

MR. BRINGOLF: Oh,gash, | dontremember
spedifically. Butsothe one thing —yeah, the on
thing to remember is nat all of these messages happ
inthe same group.

So some ofthese text messages were sentin smaler
groups of texts sent between difierent peaple. The

have a common person, though, or common people. An
thase people were two officers who were subject to

g 5 "

yal
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Searchwarrant

And sothase people had to be involved inthe text
chains. We dontknowwhat texts happened outside
those. Andsothese are different groups thatal
involved two spedific officers.

MR.HENLEY: lflmay.

MR. BRINGOLF: Please, yeah.

CHAIRPERSON DUDLEY: Please, goahead.

MR. HENLEY: Madam Chair, ifl may —

CHAIRPERSON DUDLEY: Sure.

MR.HENLEY: —justtoadd o Mr. Bringoffs
answer, Board Member Johnson.

This particular —these threads of texts thet you
have heard today camefromagroupdiat. There's-
WhatsApp being one of the applications that you can
communicate viatext. These were handed on\WhatsA

Therewas agroup of 15 police officers, elther
former or current police officers, working for the
Tomance Police Department thatwere partofthisg
The groupwas labeled "The Boys," quatelunquote. A
the messages were communicated to quatelunquote "Th
Boys." Respondent, Officer Satterfield, former Off
Satterfield, was among the 15 personswhowere part
that messaging thread.

MEMBER JOHNSON: Right. Okay.

Q,g'“’ag
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CHAIRPERSON DUDLEY: Any ather comments before |
tumitback overto Mr. Yuforaminue?

(Noresponse))

CHAIRPERSON DUDLEY: Okay. Seeingnore.

M. Yu, Iwil give you one minute to respond.

MR. YU: Thankyou very much, Madam Chair.

The standard ofwhat would lead a reasonabde person
to condude is purely specuiative. The evidence be
this Commission has zero evidence thatwould lead a
reasonable person o belleve that Officer Satterfie
used some kind of racial bias when he was performin
jobas a police oficer.

Youwould think the Torrance Palice Department
would go back through years and years of anrests,
diizens complaint, nothing tothat sort. Youare
looking forward where you should be looking backwar
Looking forward is speculation. \WWhenyou are looki
forward, you are saying what might hapopen. What co
happen, as Dr. Glaser couid say.

What could this officer have done? Butwhat did
happenwas nothing happened. Nothing of racial
discimination. Nothing of racial harassment occur

Torrance Police Department did anin-depth
investigation on the entirety of all of Officer
Satterfield's arrests, and they came up with nothin

ghis
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Zeroevidence o show that race was even afactor i
previous arress.

CHAIRPERSON DUDLEY: Okay. Thankyou, Mr. Yu. You

did getyour minute.

And everybody heard the piece that Dr. Glaser read,
andyoualso heardfrom M. Yu.

M. Yu, thank you.

Are there —would you like to delberate or not?

MR.HENLEY: Madam Charr -

CHAIRPERSON DUDLEY: Yes.

MR.HENLEY: f appropriate, lwouid ike to
respond to Mr. Yus comments.

CHAIRPERSON DUDLEY: Sure. Absolutely.

MR.HENLEY: | defertoyou. Thankyou.

There are really two points.

And Mr. Glaser of your Board has already addressed
one, and | dontwant to belabor it

But I respectiully wantto submitthat Mrr. Yu has
mischaracterized what the statute and the reguiatio
say.

Andjustotry o bring us back towhet the
reguiation says, itisimportant to emphasize, it
aquestion afwhether Mr. Yu or his dient believe
they are engaging in racial behawvior — racist
behaviors. The questioniswhether through the wor

nhis
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acts, or ather conduct, would a reasonable person
condude that the officer has not fairly and impart
performed orwil nat faidy and impartially pexfor
their lawv enforcement duties.

We would respectiully submit to you thet the
evidence is much higher than dear and corvinang.
Thereisamonument of evidence to demonstrate that
reasonable person reading these text messages among
officers wouid easily condude this officer cannot
faily and impartially perform his duties.

Thelast point Iwould just ke to make briefly
is, M. Yureferences that there isno evidence tha
these texts resuited in any radial or disciminator
behavior. And | thinkitis worth mentioning at th
point—itisinthe Investigative Summeary and
Fndings. The reasonthese textmessages came ol
started with two ather peace dficers: Officars\We
and Tomsic, fomer officers. They are curently un
ariminal prasecution for their conduct

What led to these texts being found was thata
swastika was spray-painted onavicdim's car.

It tums outthat, right now, those indviduials,
Officer Tomsicand Weldin, are being prosecuted for
Spray painting and vandalism in afelony case; spra
painting that swastika on avehide. Predise -

iely
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precisely the types of behaviors that are abhorrent
can be found within the text messages that were fou
folowing that investigation.
And so | respectiully, but strongly, disagree with
M. Yu's charadterization as towhether these messa
have any importance ornot.
CHAIRPERSON DUDLEY: Okay. Sohere'smy question:
Wouid anybady like to gointhe backroomand
deliberate onthis case?
(Noes)
CHAIRPERSON DUDLEY: Thereisa"no'"response from
everybodly.
Sonow letme askifthere'samotion.
MEMBER LARA: [would ke to make amationto
revoke.
CHAIRPERSON DUDLEY: Okay.
MEMBER HATCHER-CRAWFORD: | secondit.
MEMBER JOHNSON: Second.
CHAIRPERSON DUDLEY: Okay. Discussion? Comments?
Questions?
(Noresponse))
CHAIRPERSON DUDLEY: Alight. Pleasetakeardl
cal.
MR. KNAPP: Thankyou, Madam Char.
Claw.

3
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MEMBER CLAVO: Yes.
MR.KNAPP: Clavo, aye.
Crawford,

MEMBER HATCHER-CRAWFORD: Yes.
MR. KNAPP: Crawford, aye.
Doyle.

MEMBER DOYLE: Yes.
MR.KNAPP: Daoyie, aye.

Dudey.

CHAIRPERSON DUDLEY: Yes.
MR. KNAPP: Dudey, aye.
Glaser.

MEMBER GLASER: Aye.

MR. KNAPP: Glaser, aye.
Johnson.

MEMBER JOHNSON: Aye.

MR. KNAPP: Johnson, aye.

Lara.

MEMBERLARA: Aye.

MR. KNAPP: Lara, aye.

Pena.

MEMBER PENA: Aye.

MR. KNAPP; Pena, aye.
CHAIRPERSON DUDLEY: Thankyou.
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Are you ready forabreak?

THE COURT REPORTER: Yes.

CHAIRPERSON DUDLEY: Letstake abreak now. Itis
1:45. Andifl could please ask everybody to come
at1:55. We stl have three [sicl mare cases. An
isdoseto 200 0dock. Thankyoul.

(Break taken in proceedings.)

CHAIRPERSON DUDLEY: Itisnow1:55. Thankyoual
forbeing ontime.

Andletsmoveontothe nextcase. Thetis Biake
Willams.

Atthistime, Iwill now call upon Law Enforcement
Consultant Loralynne Kong, Professional Conduct Los
Angeles County Bureau, and Bryant Henley, Attomey
Legal Affairs Bureaw, to provide areporton Case
POST2305/781, Blake Wiliams, who, at the time of th
events atissue inthis case, was employed by the
Tomance Police Department.

Thankyou.

MS. KONG: Good afternoon, Chair Dudiey and members
ofthe Board. My name is Loralynne Kong. Imone
the law enforcement consulianis assigned o the
Professional Conduct Los Angeles County Bureauint

With me today, again, is Bryant Henley, an attomey

dit
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with our Legal Affairs Bureau.

Im here today to present Case Number POST2305781
involving Blake Wiliams and the Tomance Palice
Department

ltis the Division's determination that dear and
convinaing evidence exists to demonstrate that Biak
Willams commitied adts of serious misconductas se
forthin Penal Code section 135108, between
July 2028 - July 2018, sorry —and September 2019

Spediicaly, the Division has determined that
Blake Wiliams committed the follonving acts of sei
misoonduct

Penal Code section 13510.8(b)(5) and Commission
Reguiation 1205(a)(5), demonstrating bias onthe ba
ofrace, religion, and sexual orientation.

The serious misconductinthis case is—inthis
case natonly vidiated the Torrance Police Departme
polices, the misconductwas completely inconsisten
with the peace dfficer’s obligation to cary auit th
officer's duties in afair and unbiased manner.

In this presentation, | wil present a brief
outine of the Divison's findings of investigation
this matter.

Blake Wiliams began his careerwith the Tomance
Police Departmenton June 9, 2016, as an officer.

Blake
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Wiliam halds POST cetification, their basic
certicate, whichwas issuedin June - on June 12
2017.

He has two previous inadents of discipine: One
was for aninadent that oocurmed on July 5th, 2018
related to policy violations associated with a vehi
pursuit. Respondentwas issued a one-day suspenso

The atherwas for aninadent that occurred on
May 11, 2020, related to policy viokations assodiat
with discourteous, disrespectiul, or disciiminatory
treatment of any member of the puldlic or any member
the Torrance Police Department or the City of Toma

On May 20th, 2020, Respondent was issued awitten
reprimand.

The courteous - the discourteous treatment at
issue did notinvolve bias.

Justto gve you alitie background onthis
investigation, | know some df itis allitie repet
fromthe lastone.

In 2000 - in January 2020, two Torrance police
officers were the subjedts of a aiminal investigat
wherein itwas alleged they had vandalized an ares
vehide by, among ather things, spray painting a
swastika onthe interior of the amestee's vehicke.

Asaresutt of the ariminal investigation, Torrance
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Police detecives obtained a searchwarrant for the

officer's personally-onned cellular telephones.

The data extracted from the celular telephones was
forensically analyzed by an investigaiorwih the'i
to determine whether the two suspect oficers had a
tiestowhite supremacy.

During the review of thet datia, it wes discovered
that approximately 300 messages were sentbetweent
two officers, aswell as ather officers, induding
respondent.

Several ofthe messageswere beleved to
contained — contain or reference racs;,
disciminatory, andior ant-Sermitic remarks.

The forensic review revealed Respondentwas part of
aWhatsApp group texttiled The Boys, whichind
approximatiely 15 members of the Torrance Police
Department. WhatsAppis a cellular telephone app u
for sending text messages.

Based onthis information, the Tomance Palice
Department utiized Noman A. Traub & Assodiates to
conductthe administrative investigation.

Thisinvestigation wes separate fromthe ather two
officers aiminal investigation. The administrati
investigation as it relates to Respondent focused o
messages thatwere received, sent, or responded to

n13
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Respondentwhie on-and off-duty, thatwere alege
demonstrate bias.

Ofthe 13 messages, al butonewere sustained as
being policy violations related to receving, sendi
and responding to discriminatiory text messages.

Six of these messages are descrioed infurther
detail within the Investigative Summary and Finding
and are the subject of today's meeting.

|wil review the actuial text messages and photos
with you and then address each ore.

Please be advised, the content aboutto be shown
contains offensive material due to the topic of the
alegations.

Nextside.

In July 4th, 2018, inaWhatsAppmessage o' The
Boys' group, Respondent mentions Officer David Chan
needing to get off probation.

Officer Chandier responds, "l eat sweaty ass at
this pointwith dingiebermies,” end quote.

Side 4.

Afewminutes later, Respondent replied with an
image of amale adultin bladkface.

Respondents post 1 googied dinge beryand
this popped up. Way funnier.”

According to the Memarm-\Weebster dictionary,

dio

der
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blad<ace is adark makeup wom to mimic the appear
of a Black person and espedally to mock or ridicul
Black people. Note: The wearing of bladdace by w
performerswas from early 19th through

mid-20th centuines, a prominent feature of minstrel
shows and similar forms of entertainment feating
exagoerated and inaccurate caricatuires of Black peo
The use of bladkface is considered deeply offensive

The Division believes the respondent's staterment
that the bladdace phato is way funnier than ather
Google search resuits he obtained for the term
"dingiebery’" shows his disregard for a spediic
protected dass of persons and isinconsistent with
respondents obligation to carmy out his dutiesin
fairand unbiased manner.

Itis highly probable if a reasonalole person saw or
heard about this message, they would condude thet
officer wil notfairy and impartially perform the
law enforcement duties.

The Tarance Police Department found the message
violated several of the Department's polices, ind
butnat imited to the prohibited use of obscene,
indecent, profane, or derogaiory lenguage whie or-
or in uniform, and the prohibition against bias-bas
polcng.

hite

Q
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ltis the Tomance Police Department policy to
provide law enforcement senvices and to enforce the
equaly, fairly, and objectively, and wihout
discimination toward any individual group.

Torrance Police Department reviewed several text
messages, induding the same text messageswhich ar
partof this Division's Investigative Summary and
Fndings. The department conduded thetthe
respondent's involverment in sending, receving, and
responding to discriminatory messaging constitited
grounds for Respondent's termination.

Nextside.

OnJuly 5th, 2018, Respondent senta \WhatsApp group
message to'"The Boys." The message containedanim
of two muscular Black males fighting or vwresting.

Respondents captioned message was as follows:
"Hey Young, everyday you dontwork out, justknow
gorilalooking fuckis geting itinoverinthe s
—

Young is believed to be Tarance Police Department
Officer Young, amember of 'The Boys' group chat.

The Division belleves the reference "gorila
looking fuck'is refening to the two muscular Blac
males inthis phato.

Thismessage isradstand offensve —and an
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offensive characterization of the indvidualsinth
phoiograph.

Itis also inconsistent with the respondent's
obiligation to carry out his duties nafairand
unbiased manney. Itis highly probableif areason
person saw or heard about this message, they would
condude that the officer wil not fairy or im-—
impartially perform the officer’s law enforcement
duties.

The Tarance Police Departmentfound this message
violated several of the Department's polices, ind
but nat imited to the prohibited use of obscene,
indecert, profane, or derogaiory language whie on-
or in uniform; and the prohibition against bias-bas
polang.

Itis the Tomance Police Department's policy to
provide law enforcement senvices to enorce the law
equaly, fary, and obecively, andwihout
discimination toward any individual group.

The department conduded that this message, along
with other discriminatory message that — messages
Respondent either sent, received, or responded to,
constittited grounds for Respondent's termination.

On August 23rd, 2018, one ofthe messagesto' The
Boys' mentioned Omar, whowas belevedtobe a Tor

auty
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Police Department Omar Alonso, whowas one ofthe
members ofthe text group.

The message string beganwith Respondent "Omar
wasthough."

‘Jamhimup.”

Officer Joshua Satterfield responds, "l Superman
punch Omar onthe runand thenjust keep going and
ifthey chaseme.”

Respondentrepied: "Bro ... natagoodidea. The
big broann war machine would nat be pleased. Genera
offield work has keft his knees numb and calloused

Officer Satterfield responds: *1can outrun Omar.
Iwouid have to be careful hopping fences though.
Thatswhere he'd gain his ground.”

Respondentreplied: "Omar's people excel atfence
hopping - atfence hopping o.”

Officer Satterfield replied: "Oh, shitlol sick
bum."

The Diision's analysis is, the Division believes
thismessage is a stereatypical and derogatory refe
toward Latin Americans. The use of stiereatypicala
demeaning descriptions of Latin-American persons as
means of amusement or any jJoking manner are incons
with an officer’s obligation to carry out his dutie
wheninteracting with this protected dass of perso

nsin
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the Tomance communiy.

Itis highly probable ifa person —ifa
reasonable person saw or heard about this message,
would be offended by the stereatyping of Latin-Amer
fiekd workers andlor the reference to Latin America
fence hopping.

The Tarance Police Departmentfound this message
violated several of the Department's polices, ind
butnat imited to prohibited acts on- or off-duty
brings discrediit to the department; and prohibition
againstbias-based paicng.

ltis the Tomance Palice Department's policy to
provide law enforcement services and to encourage t
law—to enforce the law — soiry —equially, fair
and objectively, and without discrimination toweard
individual group.

The Departmentinduded theat this message, along
with ather discriminatory messages that respondent
either sent, received, or responded to, constitued
grounds for respondent's termination.

Nextsice.

OnNovember 4th, 2018, members of The Boys' chat
group were discussing the types of inappropriate co
that might be found on ather Tomance police office
social mediaaccounts.

<
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The textmessage from Officer David Chandler to
"The Boys"'WhatsApp group reads:. "Dude, youhaven 0
idea. |lamlieraly onfrerightnow. Icant
belleve we hired aracstcock ke this. Dontwe

checkfacebooksand shit WTFisthis.”

Nextside.

Shortly atter, the respondent senta message that
contained the image of a scene of a lynching, incu dng
two apparently deceased Black maleswho had beenhu ng,
andathird apparently deceased Black male down on the
ground. Therewas agroup of olderwhite malesloo king
on.

Respondentcommented: "They missed thisonmine.”
Officer Chander responds: "Geezus Blake haha,
"Thats history though. There'sknowledgein
that"
Shortafier — shortly after that message,
Respondent sentanother message: "Hangngwiththe
homies."
According tothe NAACP, alynching -
CHAIRPERSON DUDLEY: Ms. Kong, letmejust stopyou
forone second.
MS.KONG: Yes.
CHAIRPERSON DUDLEY: Iwanttoaskthe board

members: Isthere anybodywho hasntread allthis and
163
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considered al this? Doyou need this reiterated i
waly, shape, or form; the evidence thatwas in your
binder?

Yes. Dr.Glaser.

MEMBER GLASER: 1wl say that some ofthe context
is somewhat hejpful. 1didntunderstand the refer
previously to " They missed this one onmine, " for
example.

CHAIRPERSON DUDLEY: Okay.

MEMBER GLASER: That justwas the beginning ofthe
ouote.

Soifthere's any context like that, that explains
and darifies some of this, that would be welcome.

Otherwise, | think we get the point.

CHAIRPERSON DUDLEY: Okay. Anybody else have
any—wel keep going, then. Because lwantyou
feel that you have gatien all the informeation.

Okay. Thankyou, Ms. Kong. Please goahead.

MS.KONG: Okay.

|will just go through the Slides.

According to the NAACP, the ynching is a pubic
kiling of an indMvdual who has notreceived any d
people used to terrorize and control Black peoplei
19th and 20th Centuries, particuiary in the South.

narny

nthe
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CHAIRPERSON DUDLEY: Again, the messagefortne
Board was if there's any context, additional contex

So Dr. Glaser, just to be dear, you dontneed
anything reiterated thatwas in your bindey. Itis
ifthere's anything additional.

So giventhe nature of this information, given that
the Board has seentt, letme justask you to short
yourcomments o justindude anything along thell
thet Dr. Glaserwas requesting.

MR.HENLEY: Thankyou, Madam Chair. Ithinkwith
that, we wil — because | think this Board underst
the regulation and how it applies with regard to th
messages, | dontthinkwe wil have to describe ho
conduded that.

But, of course, we're prepared to answer any
guestions youmay have.

And Lora, with that, | think kind of moving through
the rest of the slides. [wouid justgo tothe nex
slide for context.

Maybewe canjustalowthe Board toreadit. It
iIs—this provides the context for the messaging.

Wel gve the Board some time to read this message
wel move onto the nextone ifthat's appropriate

Ifthe Board —we have one more side to show.
Andifthe Board isfinished reading this side. O

just

wwe
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Thisisthefinal message thatiswithin the
Investigaive Summary and Findings. Of course, if
are —ifthere are questions, the slide speaks for
itseff.

Butifthere are any questions, we are prepared o
answer any questions.

CHAIRPERSON DUDLEY: Okay. Again, Ithinkyouhave

alseenthis.

Soare there any questions about context or
anythingelse?

Yes.

MEMBER PENA: |justhave one. Inan earer
sSide, there's areference in one of the messagest
"shadowlands." Isthat—does thathave any
significance, or does that mean something’?

MR. HENLEY: Thankyou, Board Member Pena.

Yeah, itis certainly specuiation.

Butthe reference o "shadow lands ' meaning sort of
adarker area, itis really derived — derogatory
towards persons of a certain race. Thats, 1 think
some reasonable persons could construe it

| defer to every board member tointerpretitas
theywil.

But I think there's — itis certainly an
implcation there: "Shadowlands'wasmeantasa
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reference to persons of a certain colorwho are nat
the open, butinthe shadows.
MEMBER PENA: Itis nota spedific location”?
MR.HENLEY: Certainly, | dontthink either of us
construed it to be a spedific location, no.
MEMBER PENA: Okay. Thankyou.

CHAIRPERSON DUDLEY: Any ather questions for either

the consuitant, Vs Kong, or the attomey, Mr. Henl
(Noresponse))
CHAIRPERSON DUDLEY: Okay. Thankyou, bath.
Atthistime, does the subject officer andior therr
counselwish to make puldic comment? Ifso, youw
each be given four minutesto speak, and the timell
will be strictly enforced. So please ensure thaty
complete your comments within the allatted time.
Whie commenting, keep in mind that the Board wil
only consider the fadts as presented by the DMsio
today, and wil not consider any addiional facts
defensesatthistime.
The sole question before the Board today is the
folowing: Ifthe facts offered by the Division to
are,infact, proven atalater hearing, dothose f
demonstrate a high probabiity thet serious miscond
as defined in Penal Code section 13510.8 and Commis
Reguiation 1205, occurred?

Imits

38 G &
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Now, isthere anyone whatwould ike to make a
comment?

(Noresponse))

CHAIRPERSON DUDLEY: Either the Respondentor
Counsel?

MR. HENLEY: We may have Counsel online. Im
looking to our colleagues here.

CHAIRPERSON DUDLEY: Okay.

MR. GLAVE: Goaod afiernoon. Corey Glaveis oniine.
My micis open, butmyvideois not

CHAIRPERSON DUDLEY: Now, Mr. Gaves|[sic]. Joyce
Dudey here. We can hearyou.

MR.GLAVE: Allright. Thankyou, Chair Dudiey.
ftis nice to see you again.

CHAIRPERSON DUDLEY: Yes.

MR. GLAVE: Honorable Board Members, thank you for
the opportunity to address you.

This matter comes before youwithouta final
dedsion from the employer, as the appeal process f or
the discpine s stil pending.

We wouid ask thatyou do not attrbute other
officers conduct to my diert, as its not relevan t,
and he did not participate in those ather activiie sfor
which you heard discussed.

The searchwarrant that brought the messages here
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had a spediiic order from the court that has been
reaffirmed by the court. They could notuse, revie
disclose, et here we are using the same messages.
Evenifthe facts are true, thereisnoactual
conductfor POST to acton. No evidence the office
acted inconsistent with peace officer obligations t
carry out his duties in afair and unbiased manner.
No allegations of bias, ather than certain memes.
No allegations of excessive force or any ather
alegation that falls under Penal Code
section 135108().
Thereis nocommernts here directed towards any
community members or anybody of the communty.
Theinvestigator has analytical gaps thet the use
of memes created by athers in access — accessbie
the intemetwould lead a reasonable person that
Respondent has notacted orwil notactfairly in
law enforcement duties.
Infact, there's noevidence of any bias. The
department looked intoiton his amestand his act
and determined there was no other bies.
| understand you are now using areguiiation that
has recently been enacted, and itappears using all
that doesntgo into effect untl January 2026.
Importantly, supposition and belief, or

w,or

his

169

KATHRYN S. SWANK,CSR RPR (916)390-7731

173



© 00 N O O &~ W N P

o B B B

14

16
17

19

8 R

24

POSAAB Meeting, January 16, 2025

Speculation, does nat constitute facts, ket alone ¢ lear
and corvinang evidence. And throughout this, you have
heard suppasitions.

Thereis noevidence —anditisimportantto note
that these are messages from 2018, onein 2019, bef ore
the laws that you are now acting under. And there sno
excepiion of —excuse me - 1315-13510.8(g), as far
asthe subsections.

You have heard areference to other cases that
arentbefore youinthe arguments. Andinonecas e
therewas a shoating. My dientshowednobiasand ,in
fact, hewas the dfficer that moved forward infron tof
ather officers, pulled the suspect out of the car, and
tiedto save hislife.

Onmultiple occasions, he's tied to save people's
Ives. Hewas acombat medic. He treats people wi thout
regard to bias, bath American soldiers and enemy
combatants.

As POST trains, al persons have bias. Myself, my
dient, everybody onthis board; some of them have been
expressed today.

The problemis only where you showthatyou acton
that bias and itinterferes with one's profession.

Thereis noevidence ofthatinthis case.

CHAIRPERSON DUDLEY: Mr. Glaves, you have anather
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25 seconds.

MR. GLAVE: | have muchmore thanthet, but | know
howthe Board is going to vote and probalbly wonte
delberate. Solwil alowthemtotake the actio
that they need, so thatwe can getto appeal hearin

CHAIRPERSON DUDLEY: Okay. Thats your choice.

Thankyou.

Any-any commentfrom either of the attomeys at
this point?

MR. HENLEY: Iwould address a couple of - there
are abviously a itany of arguments that were prese
here; maybe only a couple that are worth emphasizin

Therewas - there's a suggestion that there hasnt
beenafinal decsion fromthe employer. That's
incaredt, as the Investigative Summary and Fnding
shows.

That finding - the way that the City of Torrance
policeswork, they have — they have an ordinance
theyimpose. Itis Torance Municipal Code section
14.47.1. tprovides the aty managerwiththe
authority to make afinal decision on termination.
isamong the atiachments you have to this Investiga
Summary and Fndings.

What Mr. Glave, | believe, is refening o isthe

il
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factthat his dient has appealed that dedision.

But, again, that is of no matter, as the Penal Code
provides in Penal Code section 13510.8(c)(6), that
acion by anagency oradeasion that resulis from
appeal —froman appeal of an agency/s deasion do
nat predude action by the Commission.

Sosuffice itto say, evenwere this—itis under
appedl. That has noimportonwhether this Boarda
the Commission can take action, imespective of som
appesal that may be existing.

Keepinginmind thatfromthese are —thisis
conduct. Thefrstwas discovered in 2020, Wete
in 2025, and that begs the question howlongwe sho
waitto take acioninthiscase.

The only ather matter [would addressisthere isa
discussion abouta searchwarrant. Thefactthatt
searchwarrant—that there were orders fromthe ¢
regarding how that search warrant couid be used.

As Chair Dudiey has alreadly referenced —andits
inyour Investigative Summeary and Findings— Mr. G
and his coleague, Mr. Yu, on behalf of their dien
went o the court, attempted to make the very argum
they are making for you today. Thetriel judge rej
those arguments. Mr. Yuand Mr. Glave appealed tha
decision. The court of appeal summariy denied tho

uld

ourt
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arguments.
Andif Mr. Glave and Mr. Yuwish to make those

arguments again, if this Board recommends revocatio
andthe Commission concurs, there wil cevtainly be
another opportunity for them to briefitin more fu

detai ifthey wishto do so.

The otherlast piece 1wl say — and, again, |
dontwant o belabor it, but its really important
emphasize, snce these are the frstiwo bias cases
have been presented to this Board; there's beenall
argumentand suggestion that somehow ifyou can pro
thatyou have acted on your bias, thats what's req
forthis reguiation. That seemsto be the argument
we'e hearing.

Thatis absolutelyincorect. Thatsa
mischaracterization ofwhat the regulation says. A
see heads nodding, so | wont belabor it

But Iwil finally say, for the record, the
question here, for this Board, is: WWould areasona
person belleve, after seeing the messages, the
communications, would they belleve that that office
communicates in these ways could fairly and impart
perform their duties?

We respectiully submit, absolutely not. And that's
whywe have brought this case to you today.

nd|

rwho
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Andwith that, Madam Chair, | have no further
comment

CHAIRPERSON DUDLEY: Thankyou.

Yes. Please, Ms. Crawiord.

MEMBER HATCHER-CRAWFORD: Iwouid iketohave a
discussion quickly with Christopher, ifthat's okay

CHAIRPERSON DUDLEY: Youwant to aska question of
the atiomey?

MEMBER HATCHER-CRAWFORD: Offine, for a second,
real quick

CHAIRPERSON DUDLEY: W, there's nathing offine.
Butyou can certainly ask a question.

MEMBER HATCHER-CRAWFORD: Okay. Sothatis—it
is puldicly known, lam a representative ofthe NAA

MR. GLAVE: Madam Chair, ifwe could askherto
bring her micdown. | canthear her.

CHAIRPERSON DUDLEY: Sure. Yeah.

MEMBER HATCHER-CRAWFORD: You know | hate this
thing.

ltis known that | am a representative ofthe
NAACP, senving in several different capadities.

| do notwant to taint the counselor's position or
POST. Soldontknowifl shouid recuse myseffir
thisornot.

And so, Christopher, Im looking for your acvice.
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MR.BEATTY: Yeah. Imean, Ithinkinan abundance
of caution, that when somebody feels ke a presenc
potential bias could impact the progress of acase
without spedific to this one individually — 1 thin
may be thata recusal makes sense.

And sointhat context, without ke analysis of if
there's an actual issue of bias, and youre — beca
have nat heard enough from you to make a determinat
oflaw, right? Like, thisiswhat | advise aslega
counsel,

Butbased onthe potential, sometimes recusalisa
wise decsion. Sothat's my kneejerk reaction. A
you know, potentially some of your ather coleagues
wel, thatswhat | would say.

CHAIRPERSON DUDLEY: | think you described it
beaiful.

And| think you could make that intermal decision.
Thankyou.

Other questions orcomments?

MEMBER DOYLE: |justwanted to darification with
POST Counsal.

Inthe appeal to the aty managey, itreally
doesnt matter how that appeal comes out because SB
independent of any finding, comect?

MR. HENLEY: Thats exactly comect, Board Member

eof

kit
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Doye.

The statute and Senate Bil 2, thet Staiute |
referenced — 13510.8 - spedifically says thet
regardiess ofwhat happens on an appeal or ulimate
outcome of a termination decision of alocal agency
isofnoimport or consequence forthe Board orthe
Commission to take action.

The only exceplion tothatis—and its nottrue
inthis case - butthere couid be acrcumstance w
aagency has a hearing, that hearing condudes, and
there's afinding based on that hearing.

That procedure could have some collateral estoppel
efflect. That'salegal termthat basically says, ¢
you retry something that's been heard by anather bo
Sothat's the one exception. Its notapplicable h

And soyou sadit more sucandy than |, and |
probably should have gone with your interpretation
becausethats comect. Thatis—thetistrue.

Board can proceed imespective ofwhat happens with
appeal.

CHAIRPERSON DUDLEY: Thankyou.

Yes.

MEMBER CLAVO: Iwanted o askthe attomey what
lavwwas he referming to thatt is not in place until
Im notfamiiar with -

3 % 3

This
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CHAIRPERSON DUDLEY: Okay. Areyouasking Corey

Glavesthat question”?

MEMBER CLAVO: Yes.

CHAIRPERSON DUDLEY: Okay. Pease.

Mr. Gaves.

MR. GLAVE: Yes, thankyou.

We —inresearching for this hearing, we naticed
that there was a regulations by your board created,
beleve its December of 2024, and then Penal Code
135106, which goesinto the standards for bias. |
notoperative untl January 1, 2026.

MR.HENLEY: And Madam Chair, Im happy to comment

onthat, ifyouwould ike.

Wel, firstand foremost, | wil have to go back
andlook at the statute that Mr. Glave is referting
Butitis really notimportant to look at it becaus
is notthe authority upon which this regulation was
adopied.

This reguiation was adopted based upon Senate
Bil2. The reguiation was in effect prior to this
coming o POST. And sothe statute, 135106, wheth
was adopted in 2024 or not— | can gobackandloo
buteitherway, its not the statute that resulted
this reguiation. its nat relied upon for this
reguiation. And soithas no applicationtothisc

tis

et
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CHAIRPERSON DUDLEY: Thankyou.

Any ather questions of Mr. Glaves or the atiomey
or Investigator Kong’?

Yes. Dr.Glaser.

MEMBER GLASER: Before -theresamationora
further comment?

CHAIRPERSON DUDLEY: Rigntnowitsjust—

MEMBER GLASER: Imgoing to make amotion.

CHAIRPERSON DUDLEY: Okay. Whatimgongotel
youisthatthere'salsoacalerontheline. So
have more,

Sojustas to my question related just to Glaves,
Attomey Glaves, or the atiomeys here or Mis. Kong,
Investigator Kong.

(Noresponse))

CHAIRPERSON DUDLEY: Okay. Thankyou. Thankyou,
Mr. Glaves.

Andwe have anather cal on puidic commernt.

MR. SANCHEZ: Hithere. Hieveryone. Mynameis
Danny Sanchez (phonetic). Ima 19+yearveteranin
enforcemernt.

Andits beenaninteresting hearing today,
espedally this—this sort of hearing.

lwouid like to add that this type of behavior is
vety, very commoninlaw enforcement ftsalsove

1/8
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commonwithin law enforcerment, within departments.
know, notonly do —do some of us have to deal wit
employeeswho think thiswayy, pivieged employees
entited employees, you know, butwe also have tod
with itwhen retaliation happens against some of us
are minoriieswho speak out. You know, like | sai
itsa very, very common behavior.

Pubic perceptionis very impartant. |mean,
officers ke this make the rest of us look ke ba
bad employees. Anditisvery hardto corvince the
pubiic that we're doing the nght thing whenwe hav
whenwe have employeeswho do-who behave inthis
manner.

Now, to add to the comment from earfierinregards
0, you know, dear and convindng evidence and the
nexus between this behavior and interferingwitha
person's careey, there are many atherwaysthatap
canactoutwhen they have these kind of thoughts,
onedfthemis use offorce.

Ifa person has these biases, they wil tend to act
outinamore aggressive mannerwhenitcomestous
force against spediic type of person or protected
person.

You know, in my expenience, | have crossed paths
with employees who are biased, who seemtotarget o

You

_Q%&g_:
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certain group of people and who seemto be more
aggressive with a certain group of people.

Again, | think that the work that you are doing is
greatwork and isvery interesting. | apprecatew
youguysare doing.

| think that these things — things like this need
to come outmore often. 1think thatyou guysare
gving us officerswho work in law enforcement the
abilty to report these kind of things whereverwe
acrossthem.

You know, there's something that didntexistin
the past. Andallatofimes, you know, wewere
basically taking steps and nolbody wouid istentou
hold anytody accountable for this kind of behawvior.

Again, its a very common behavior. Ifs happening
within the organization that I work with. it stil
happens. Its changed over ime because of SB2an
because ofthe DOJ follow - coming into the depart
andinvestigating them. ltis changing thiswhole
thiswhole behavior.

Andagain, thankyou. | apprecate you guys. Keep
doing the goodwork. Keep doing this kind ofwork.
ISnecessary.

And, you know, this whole behavior inlaw
enforcement, the wwrong behavior inlaw enforcement

Sor
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tochange. Anditis changing Siowly, butitis
happening.

Andlwantthe public to understand that, that law
enforcement has come allong way, considering how it
to behave decades ago. We are advanang litie by
iitle. \We are changing.

And, again, itis kind of roat out all these peaple
who have been destroying law enforcement for years.
ltsime to getid of them.

Thankyou.

CHAIRPERSON DUDLEY: Thankyouforyourcal. Very
much appreciate it

Any other pubic commenteither onthe ines or
here? Did |l seeahand raised?

(Noresponse))

CHAIRPERSON DUDLEY: Okay. Itappearsthereisno
further public comment

Wouid you ike to —would any indvidual ike to
delberate privately onthis case? Ay member oft
Board?

(Noresponse))

CHAIRPERSON DUDLEY: Okay. Isthereamation?

MEMBER DOYLE: Iwil make amation to decextify.
Doyle.

MEMBER LARA: Second.
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CHAIRPERSON DUDLEY: Second. Lara.

Okay. Any further discussion? Questions?

(Noresponse))

CHAIRPERSON DUDLEY: Okay. Wouidyoutaketherol
cal, pease.

MEMBER GLASER: Can | provide some discussion”?

CHAIRPERSON DUDLEY: Yes, pease.

MEMBER GLASER: One of my rles as an appointee on
this Boardis as an academic. That'san ofiical
capaciy that | senve.

Andlam-| spedialize my researchin prejudice,
discimination, and hate ciime. And Iwantto refl
onthe evdence thatwe have seenand to say thet t
combination ofimage of blackface, ofthe very - |
dontevenwarntto say insensitve - butthe
indiffierent view of ynchings of Black menand the
approving response of the sumounding white men, an
sub-humanization of Black men and the reference to
goriladike people, this is a recognizable petiem
bigatry thatt is quite potentand shouid notbe dism
by any means.

| have seenthis before, and itis quite predicive
ofbehavior. Im nat saying that this officer enga
inbiased behavior onthejob, butthisisnotatr
constelation of evidence. Thisis quite, ouite

3
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dramatic.

CHAIRPERSON DUDLEY: Thankyou, Dr. Giaser.

MEMBER HATCHER-CRAWFORD: Andso-

CHAIRPERSON DUDLEY: Yes, pease.

MEMBER HATCHER-CRAWFORD: Imgaingto—only
simply because the NAACP's name was used inyour
presentation. |do notwant totaintarmything.

Butmy personal comment Asthe professor said,
thisiswhat SB 2 was buit on, to - to outsource
officerswho are taking this type of bigotry stance

Andas arepresentative of the NAACP, Im sory,
Imappaled. Butldo natwanttotaintit. So,
therefore, Im going o recuse myselffso | have
confidence inmy colleagues.

So | guess | have tb go outside during the vote,
correct?

CHAIRPERSON DUDLEY: No. Youdonthavetogo
outsde during the vote.

MEMBER HATCHER-CRAWFORD: Okay. Tharkyou,

CHAIRPERSON DUDLEY: Butyoucan—-whentherol
is called, you can then articulate what your posit
or just say "abstain’* orwhatever youwould ike to

MEMBER HATCHER-CRAWFORD: Okay.

CHAIRPERSONDUDLEY: Iftherewas adiscussonthat
youwouid ulimatiely make a decision on, then youw

oud

KATHRYN S. SWANK,CSR RPR (916)390-7731

187



© 00 N O O &~ W N P

o B B B

14

16
17

19

8 R

24

POSAAB Meeting, January 16, 2025

Sstep outside, but since you have already said you a
notmaking adedsion, you can sty

Now, anybodly else have anything else to say?

(Noresponse))

CHAIRPERSON DUDLEY: Sowhatwe haveisafrstand
asecond.

Yes. Mr. Johnson.

MEMBER JOHNSON: Imjustthinking—and | beleve
the attomey stated that in deed orinan action -
there has been no''demonstratable” biases.

So arewe being asked o exdude texts and words
whena person utiized those?

CHAIRPERSON DUDLEY: No.

MEMBER JOHNSON: Imean, accordingtothe —tothe
reguiation, it states that we can consider the word
thetexts.

CHAIRPERSON DUDLEY: Thatsright

MEMBER JOHNSON: And thatswhatwere looking at
today.

CHAIRPERSON DUDLEY: You can consider thewordsin
thetext

If I understood the attomey's argument, itwas
based upon the fact that there wasntany discemio
action beyond the words and the texts.

But, absolutely, for purposes of your vote, you can
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consider the texts because they are witien, and wr
is partof the criteria.

Thankyou.

Any other questions?

(Noresponse))

CHAIRPERSON DUDLEY: Comments?

(Noresponse))

CHAIRPERSON DUDLEY: Okay. We haveafist We
have a second. We have had some discussion. itap
that there's no further discussion.

So Chandeer, please go ahead with the voie.

MR. KNAPP: Thankyou, Madam Char.

Caw.

MEMBER CLAVO: Yes.

MR.KNAPP: Clavo, aye.

Cranford,

MEMBER HATCHER-CRAWFORD: |recuse myseff.

MR. KNAPP: Crawford, recused.

Doyle.

MEMBER DOVYLE: Yes.

MR. KNAPP: Doyle, aye.

Dudey.

CHAIRPERSON DUDLEY: Aye.

MR. KNAPP: Dudey, aye.

Glaser.

KATHRYN S. SWANK,CSR RPR (916)390-7731

189



© 00 N O O &~ W N P

o B B B

14

16
17

19

8 R

24

POSAAB Meeting, January 16, 2025

MEMBER GLASER: Aye.

MR. KNAPP: Glaser, aye.

Johnson.

MEMBER JOHNSON: Aye.

MR. KNAPP: Johnson, aye.

Lara.

MEMBERLARA: Aye.

MR. KNAPP: Lara, aye.

Pena.

MEMBER PENA: Aye.

MR. KNAPP; Pena, aye.

Sevenyeses,; onerecusal. Mation passes.

CHAIRPERSON DUDLEY: Thankyou.

Justchecking with the reporter. Howare you
doing?

THE COURT REPORTER: Imokay.

CHAIRPERSON DUDLEY: Youre okay. Keepgoing.

Okay, henwe are onothe lastcase.

One moment, please.

Inthe matter case of POST 2305781, Blake \Wiliams,
who, atthe ime ofthe eventatissues inthiscas e,
was employed with the Torrance Police Department.

(Commoation))

CHAIRPERSON DUDLEY: Wejustddthatone.

As soonas| said that, | thought, no, that's not
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rght.
Nowwere going to go onto Braviio Robledo. Thank
you.
Inthe meatter of Case POST2309558, Braviio Robledo,
who, atthe time ofthe events atissle inthe case ,Was
employedwith the Los Angeles County Sheriffs
Department
Lets hear from—sony, everybody. Welmove
thisalong.
Okay.
MR. BRINGOLF: Ifsjustme again, malam. Law
Enforcement Consultant Robert Bringoff
CHAIRPERSON DUDLEY: Okay. Nice to see you again.
MR. BRINGOLF: Thankyou, maam.
CHAIRPERSON DUDLEY: Ifsbeenawhie.
MR. BRINGOLF: Im here to provide afamiliar face.
CHAIRPERSON DUDLEY: And, Counsel, wouid you
restate
MR. BRINGOLF: Counselis Carrie Wooley.
CHAIRPERSON DUDLEY: Okay.
MR. BRINGOLF: Again, Imone ofthe consulants
assgned o the bureau that takes care of Los Angel es
County for professional conduct
You have all met Cartie Wooley.
Im here today to present Case 23-9958sid,
187
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involving former Los Angeles County Deputy Braviio
Rabledo.

Ofnote, and as a pointfor your consideration,
this case was onginally assigned to Law Enforcemen
Consultant Mark Evenson forinvestigation. Abouta
month ago, Mrr. Evenson left POST to enjoy his retir
and time with his groning number of grandchiidiren.
as such, this case was assigned to me for presentat

So Imgaing to fry my best to answer questions
related to the record provided by Mrr. Evenson, but
call onMs. Wodley, as she had been prepping this
with Mr. Evenson prior to his departure from POST.

Sothat said, its the Division's determination
that dear and corvindng evidence exisis to dermons
that Deputy Braviio Robledo committed an act of ser
misconduct, as setforth in Penal Code section 1351
when he lied to his supervisors and A investigator
about his actions relatied to a dizen's complaint
theft

Spediiically, the Division has determined that
Deputy Robledo committed the folowing acts of sei
misconauct

Dishonesly relating to the reporting,
investigation, or prasecution of a ciime; or relati
the reporting of or investigation of misconduct by

08,

(7))

ngto
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peace ofiicer or a custodial officer, induding but

imited to false statements, intentionally filng f

reparts, ampering wih, faisiiying, destroying, or
concealing evidence, perjury, and tamperingwith da
recorded by abody-wom camera or ather recording d
for purposes of concealing misconduct

Justto be realy dear, that's the entire StatLte.
We're nat saying he did all thase things.

Sothats Penal Code section 135108(b)(1).

|wil presenta brief outine as follows:

Deputy Robledo was hired by the Los Angeles Courty
Sheriffs Department on March 11th, 2005. Hewas
terminated from the Los Angeles County Sheriffs
Department on August 2nd, 2024.

Penal Code section 13510.8(C)(5) provides that the
Commission shall consider the peace officer’s prior
conduct and service record and any instances of
misconduct, induding any incidents occuming beyon
time imitation for inveestigation in evaluating whe
to revoke certification for the incident under
investigation.

As such, there's a couple prior instances thatwe
considered:

The respondent has a prior sustained finding for
dishonesty. On Apri 11th, 2023, the Los Angeles C

& 3

dthe
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Sheriffs Department found that the respondent viol
department policy and procedures.

Nurmber 1, sections 301030.10.

| might just say that he violated some procedures.
Andifyouwant the spedific ones, |wil just spar
you me rediting numboers.

Obedience to laws, regulations, and orders for
misusing department resources to query asuibed's
onthe MDC, or the Mobile Data Computer, for
unauthorized and nonofficial business purposes.

He vidlated some other seciions for performance o
standards by admitting to spending approximately 40
minutes "'sodialiding'' - socializing with three fem
whie on duty ina seduded, dark parking lot, and
having a conversation, whichwas personalin natuire
with one of the fermales; and admitiing to using the
o conductawanted person's check onher ex-husban
veriy if there was a restraining orde.

And, three, some ather sections for dishonesty and
false statements and dishonesty or failure to make
statements and/or making false staterments duning
department—departmental intemal investigations.

During his administrative intenview with the IA
Bureau, Respondent contradicted his unit history re
by stating he did natrunthe name of one of hisfe

MDC
dio
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companions on his MDC on the nightin question.

The preponderance of evidence supparted that the
respondentdd runthe fermale's name onhis MDC and
aboutitduing his IAinterview.

He received a 30-day suspension by his agency for
thatevent.

The agency reported that case to POST in April of
2023 as a possbie violation of the dishonesty
regulation.

And on November 9th, we dosed that case with a'no
further action” because the conduct didnt meet the
dear and convinaing standard for sefious misconduc
our Division and as defined in section 135108,

October 9th of 21, the Los Angeles Sheriffs
Department Undersheriff conducted an audit of misco
investigations and found that the respondent had tw
Separate investigations—onein 2018and onein
2019 -where felow LASD deputies aleged hewas a
member of alaw enforcement gang called the Bandiio
Eachincdentinvolved a difierent deputy making th
alegation.

Based onthatinformation, the undershexiff
directed the agency to conduct an administrative
investigation into the allegations.

Thatinvestigation falled to substantiate the

tfor

nouct
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allegations andwas dosed by the agency on July 19
2024, as unresolved.

We have discussed what "unresolved can mean.

Respondent received no discipine.

The agency reported this case to POST on May 25th,
2023. Sothe -itwas—theinvestigationwas
completed later, butitwas reported to us on May 2
2023, as apossidle viokation of POST regulation
1205@)(7), whichis the participationinalaw
enforcementgang. That caseis POST2309109.

On October 8h, 2024, POST dosed that casewith a
status of o further action,” or NFA, because ther
no evidence presented by the agency orinthe
investigations to prove that the respondentwas am
ofthe law enforcement gang.

So lwill move onto the present allegation of
Serious misconduct

A diizen called the Las Angeles County Sheiffs
Department, East Los Angeles Station, and stated he
stopped by an unknown officer inthe early moming
January 2nd, 2020, immediately after leaving the
Commerce Casino.

During the stop, the diizen alleged that officer
searched his vehide and stole five poker chips wor
$100each.

ewas
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When asked directly by his supervisors, a sergeant

anda leutenant, if he had made the traffic stop i n
front ofthe Commeroe Casino, Respondent adamantly
stated he did not

The Los Angeles County Sheiffs Department
submitted this case 1o POST, nwhich they alleged
Deputy Robledo was involved in serious misconduct w hen
he lied to his supenvisors and lied during an Inter nal
Afiairs nvestigation regarding the previossly ment loned
diizen's complaint; and that Respondent conducted a
traffic stop infront ofthe Commerce Casinoand,d uring

asearch of the vehide, stole $500in poker chips.

So after reviewing this investigation, the Division
has determined the Respondent commitied sefious
misconduct as defined in Penal Code
section 13510.8(b)(1) and California Reguiiation
1205@)1). Thatsthe dishonesty secionthet |
previously told you aloout

The respondent committed serious misconductwhen he
fied to his supenisors, when he denied any knowled geaf
atraffic stop that he dearly conducted justafew
hours earfier; and he lied during his [A inter-
intenviews when he daimed his supenvisors never as
him about the spediic traffic stop near the Commer
Casino.

-]
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Deputy Robledo daimed he received information that
Supenvisors were inguiing about a stop that oocurr
Montebelo, and Deputy Robedo daimed he deleted t
IMDC messages sent by the watch sergeantwithout rea
him; and he daimed he never responded to the serge
IMDC messages inquinng who made the stop.

Deputy Robledo daimed he had no knowledge ofwhy
the waiich sergeant was trying to getahold of him;
he denied he called into the East LA shexiffs stat
and spoke to Deputy Strelow about the traffic stop
front ofthe Commerce Casino.

The evidence overwhelmingly suppars that the
respondent did stop the complainant at Telegraph Ro
and Washington Boulevard and lied to his supervisor
aboutthe trafic stop.

The evidence also overwhelmingly supports that
Respondent fled o the IA investigators during his
interview.

Whie investigating a aizen's complaint aleging
thatt the officer stole $500 worth of poker chips,
supervisors asked the respondent ifhe had stopped
complainant around the Commerce Casino. He adamart
denied he was the one who stopped the vehicde.

This conversation took place approximately three
hours atter the time of the traffic Stop.

g

<
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There isindispuiable evidence that the respondent
was the one who conducted the traffic stop.

Thisevidence indudes a.unit history report
showing that the respondent ran the complainant's
flcense plate; a GPS tracking repart showing the
respondent stopped his vehice atthe exacttime an
location aleged by the complainant; and video
sunveilance footage confirming thatitwas the
respondent's patrol car making the trafic stop.

The respondent later admitted to making the trafic
stopduring his 1A intenviews. Respondent daimed
supevisors that he neveer spediiically — that his
supervisors never spediically asked him about the
infrontofthe Commerce Casino, and assumed they w
asking him abouta stop that occurred in Montebelo

These stiatements are refuted by dear and
corMinaing evidence.,

Anather allegation is the respondentied to 1A
investigators when he stated he did notknow his
Supervisors were asking about a traffic stop that
occured infront ofthe Commeroe Casino.

During his A interviews, Respondent tried to daim
that he had noidea that his supenvisors were askin
aboutthe trafic stop in front of the Commerce Cas

The evidence supparsthatthisisafalse
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Slatement

Bath the watch commander and the waiich sergeant
meade italbundantly dear that they were inquinng a
the spedific stop that occurred in front of the Com
Casno. And there was no question that the respond
understood which stop they were refening to.

Thereis noreasonwhy the watch commander and
walch sergeantwouid e in their statements. And
statements are more creditle than the respondent's
thiscase.

The respondent received two MDC messages fromthe
watch sergeant inquiring abouta traffic stopinfr
ofthe Commeroe Casino around Washington Boulevard
Telegraph Road.

The first MDC message was sent to three deputies
thatwere working in the City of Commerce, toinclu
the respondent. It stated, "Did any ofyou stop''-
thenwe redacted the complainants name - "at
Washingtor/Telegraph earer at'—and thenanel
andend quotes.

Two ather deputies replied immediately, but the
respondent did not respond.

The second MDC message was sentdirecty tothe
respondentand said, "Did you pul over* the compla
“at Washingion/Telegraph afewhoursago?’

joses

inant
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Again, he didnt respond to the queestion.

But approximatiely twelve minutes after receming
the second MDC message, the respondent sentthe wet
sergeantan MDC message that says "CALLED YOU SARGE

This provides dear and corvindng evidence that
Respondent did — did receive and read the sergeant
MDC messages and was fuly aware ofwhat traffic st
his supenvisors were inquiring about

Respondents refusal to ask the sergeants —to
ansner the sergeants MDC messages supportsthe
condusion that Respondent was being deceitful and
trying to hide the fact that he was the onewho sto
the complainantin front of the Commerce Casino.

The respondent's daim that he had noideawhat
traffic stop his supenvisors were asking him about
further refuted by the fact that approximeately 35
minutes prior to meeting with his supenvisors, he ¢
the East LA Station and spoke to Deputy Strelow on
recorded ine.

Deputy Strelow told Respondent thatt the waitch
Sergeantwas inquiring about a stop infront ofthe
Commerce Casino.

This provides dear and corvinang evidence thet
Respondent knew exacly what trafic stop he was be
asked about during his meeting with Supenvisors.

197
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The Respondents daim during his second |A
interview that he did notremember the conversation
Deputy Strelowis nat believable, particulary ast
respondentwas able o provide details abouta
conversation he daimed to have had with Deputy Pal
early - earfier during that same shiftabouta
different stop allegedly in Montebelo.

Further, the respondent ied to IA investigators
when he stated he received information that supen
were inquiing about a trafiic stop that occurred i
Montebelo.

During his A interviews, Respondent tied to daim
that he didnt ie to his supervisors because he th
they were asking him abouta stop that occurred in
Montebelo.

It has already been established that based onthe
supervisar's tesimony, the MDC messages, and the
Respondent's phone conversation with Deputy Strelow
that he knew his supenvisors were inquiing abouta
infront ofthe Commerce Casino.

When asked by 1A investigators why he thought they
were talking abouta stop in Montebelo, he saidhe
received one or two MDC messages inquiing abouta
Montebelo stop.

He also daimed that he called Deputy Manuel

3
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Palacios on his cell phone, and Palacios told him't
someonewas caling in abouta stop in Montehelo.

Respondents statements are refuted by incisputable
fadts:

One, there's no record of any MDC messages being
sentoutabouta stop that occurred in Montebelo;

And, two, when Deputy Palacios was interviewed, he
stated he had no recolection of a phone conversati
with the respondent.

Thereis dear and corvinang evidence to support
the condusion that Respondent created a narraiive
afidtiious Montebelo traffic stop to cover up th
factthat he ied to his supenisors and o
dishgenuously daim to [A investigators that his
previous denial to his supenvisors did not constitu
dishonesty because he allegedly believed they were
asking him abouta stop in Montebelo.

However, the dear and convinaing evidence shows
that Respondentlied to lA investigatorswhenhed
he received MDC messages albouta Montebelo stop; a
when he later daimed that Deputy Palacios gave him
information albouta Montebelo traffic stop.

Ouiside of the respondent, no one else had any
knowledge of an aleged trafiic stop in Montebelo.

Respondentlied to 1A investigators when he stated
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he was notaware the watch sergeantwas tying o
contacthim. Respondent told 1A investigators that
was notaware that the watch sergeantwas trying to
contacthim.

This statementis disputted by indisputable facts:

One, the respondent sentthat message that |
discussed to the watch sergeantonthe MDC that sai
"CALLED YOU SARGE™"

This message was sent approximately 12 minutes
after the respondent received a drect MDC message
the watch sergeant asking if he had recently stoppe
complainantin front of the Commerce Casino.

Two, during his recorded phone conversation with
Deputy Strelow, Respondent stated he and the ather
Commerce units received atext from the watch serge

This provides dear and corvinang evidence thet
Respondent led when he said he was notaware thet
walch sergeantwas trying to contact him.

The respondentlied to IA investigatorswhen he
stated he deleted the MDC messages from the watch
sergeantwithout reading them.

The evidence dearly proves the respondent did reed
the MDC messages from the watch sergeant.

Aswe discussed, approximatiely 12 minutes after
receving the watch sergeant's second MDC message,

dthe
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sentan MDC message to the waiich sergeant saying,
"CALLED YOU SARGE""

Two, during his recorded conversation with Deputy
Strelow, Respondent told Strelow thet he and the ot
Commerce units received atext from the watch serge

This provides dear and corvindng evidence that
the respondent ied to lAinvestigatorswhen he sta
he deleted the sergeants MDC messages without read
them.

The respondentied to A investigatorswhen he
stated he never responded to any of the sergeants
MESSAgES.

Justfor dariication, [ wantto - | justwant o
putto the pointhere, |am rediing each instance
actofdishonesty. Sothere are certainly some of
that overlap. And Im-Im notidng that fm sou
lke abrokenrecord. Sobearwithme. We're just
making the point to each one ofthese instances of
dishonesty.

Approximately 12 minutes after receiving the watch
sergeants second MDC message, Respondent repied v
MDC stating"CALLED YOU SARGE."

This provides dear and corvinang evidence thet
Respondent led when he stated he never respondedt
of the sergeants MDC messages.

=

MDC

ofan

oany
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Respondentlied to 1A investigators when he stated
he never called the East LA Station and spoketoa
deputy onarecorded ine regarding a traffic stop
front ofthe Commerce Casino.

Aswe\e discussed, thatwas arecorded
conversation.

Sothefactsthat Ive just rediied supportthe
Division's finding that Braulio Rabledo was involve
Serious misconduct, spedifically cishonesty.

For purposes ofthe Division's analysis, dear and
corvinang evidence means evidence ofachargeisc
and corvinang so long as there's a high probabiit
thatthe charge istrue. The evidence need not
estabish afact beyond a reasonable doubt

The Division recommends that Mr. Robledd's POST
certifications be revoked. And the Division's
recommendations based onthe dear and corvindng
evidence, that the respondent lied to his supenviso
aboutthe trafic siop and suibsequenty repeatedly
during his A intenviews.

The fadts fully support Respondent knew exactly
which traffic stop his supernvisors were inquiing a
andlied to themabout hisinvolvement

In addition, Respondent led several imes during
hisIA intenviewswhen he;

dn

<
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Number one, statied that his supervisors never asked
him spediiically about the traffic stop he conducte
front ofthe Commerce Casino;

Two, stated he was not aware that the weitch
Sergeantwas trying to contact him;

Three, stated he deleted the MDC messages fromthe
walch sergeantwithout reading them;

Four, stated he never responded to any of the waitch
sergeants MDC messages,

Fve, stated he received MDC messages abouta stop
inMontebelo;

Sk, stated he was told by Deputy Palacos that
there was an inquiry being made abouta stop thet
oocured in Montehelo,

Seven, stated he did not call and speak to Deputy
Strelow;

And, eght, stated that no one gave himinformation
that the waiich sergeant was inquiring albout a stop
oocured infrontofthe Commerce Casino.

With that, Im happy to attermptto answer any
guestions that the Board may have regarding LEC
Evenson'scase.

CHAIRPERSON DUDLEY: |just have a couple df, |
think, quick questions.

it seemed to me in my initial reading that there

din
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was anather priorinstance nwhichhelled. Sowa
therefirst— aside from the three you mentioned,
there one even before that?

MR. BRINGOLF: That's unclear, maam. | cannat
spedifically answer that question.

| dontknow if Carie can.

MS.WOOLLEY: | cananswer that question.

Yes. Sothere'san earer caseinwhichhe lied.

Andifyou look atthe timeline for LASD, what
happenedwas, isthey did do an investigation about
earfer dishonesty case, and they did not sustaini

POST did natdecide to move foward onthat. They
issued afinding that itwas not dear and corvind
evidence, soitis nat before this Board.
case. Thewinesses tooka—aboutayeartocome
foward. Therewas some delaysthere.

Sothatswhy itdidntmeetthe dearand
convinang standard.

CHAIRPERSON DUDLEY: Okay. Justbecause | didnt
want to do any independent investigation, whats th
approximatie distance between Commerce Casinoand
Montebelo?

MS. WOOLLEY: Its aboutaterHminute arive.

CHAIRPERSON DUDLEY: Okay.
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MS.WOOLLEY: Butitlooks significantly diifferent.
CHAIRPERSON DUDLEY: lunderstand.
MS.WOOLLEY: Yes.

CHAIRPERSON DUDLEY: Did he everindicate thet
there was anather reasonwhy he typedthe words, 'C
YOUSARGE?

MS.WOOLLEY: No.

CHAIRPERSON DUDLEY: Howddthe
respondentiaviianiicim know about the gang
alegation? Dowe know?

MS.WOOLLEY: Yes.

CHAIRPERSON DUDLEY: Okay.

MS.WOOLLEY: Sotogwveyoua bt ofbadground
information on this, because there was an allegatio
that Deputy Rabledo had stolen from this vidim, th
Angeles Sheiffs Department referred this to the
district attomey for a ciminal investigation.

Andwhenthey did that, the District Attomey's
Office attermpted to contact the victim for further
information and cooperation.

During that time period, the vidim had seenaLos
Angeles Times"artide which named Deputy Robledo a
of the deputies thatwas involved —orwas amembe
the Bandiitos law enforcement gang.

In addition, that victim has a brather-irHawwho

elLos

sone
rof
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Isan Ingievwood police officer.

CHAIRPERSON DUDLEY: |sawthatinthe notes.

MS.WOOLLEY: Yes. And had said that Robledo
apparently was some sortof gang member.

CHAIRPERSON DUDLEY: Okay. Iwasjustwondering if
he gatitfrom his brother-irHaw -

MS.WOOLLEY: Correct

CHAIRPERSON DUDLEY: —orwhetherhe gatitfiom
some newspaper artide. But | now understand.

MS.WOOLLEY: Yes.

CHAIRPERSON DUDLEY: Now, Iwas alitie confused
aboutthe MDC messages systemingeneral, and alit
confused aboutwhat he said.

Did he say - I read these words, but | dontknow
ifitwes out of context — that he never reads the
messages?

MR. BRINGOLF: Thats nothow | interpreted it

CHAIRPERSON DUDLEY: Ithoughtthere was a sentence
that said he never reads them.

No? Okay.

MS.WOOLLEY: Inhistranscript, he says bath. He
tends not o, butthen he says he did notonthet
particuiar date.

Andthen, at some poirt, he also said he was having
dificuty with his MDC messages on this particular

MDC
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date. Yes.

CHAIRPERSON DUDLEY: Does he haveadutytoread
his MDC messages?

MS.WOOLLEY: There's no policy on pontonthat,
thatwere aware of,

CHAIRPERSON DUDLEY: Okay. Isthere any proof
etherway that the MDC messages wasntworking tha
duing thattime?

MS.WOOLLEY: Whatwe have on pontfor that s
that he is on arecorded conversation with Deputy
Strelow referring to these MDC messagesthathe
received, teling Deputy Strelow that he receved t
IMDC messages, and also that he then successiully se
IMDC message back to the watch sergeant.

CHAIRPERSON DUDLEY: Somy questionwas-maytel
wasnt dear —was there any evdence that the MDC
sysemwasntworking?

MS. WOOLLEY: There's no evidence that itwas not
working thatday. That's comrect.

CHAIRPERSON DUDLEY: Atal?

MS.WOOLLEY: Itmay have been sporadically not
working.

Butat the imes that those MDC messagesthatare
atissue were sertt, they appear to have —the syst
appearsto have beenworking.

tday

ntan
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CHAIRPERSON DUDLEY: Okay. Andisthereany —
with text messages, you could certainly — unlesst
have been deleted, and they are gone forever —fin
proof that something went outand find proof someti
that says "delvered" at the battom.
IsMDC setup like that?
MR. BRINGOLF: Ive used-MDCsare different
programs and diffierent vendors, and so | wouldnt b
ableto answer this spediicaly.
The one indication on here and he says that his MDC
wasinthered.
Justmy anwn experience, as somebodywho has usedan
MDCina pretty rural area, sometimes thase things
and outof service. There could have beensome -
something thet caused thet.
| mean, again, thisis a bit of supposition, buthe
could have been out of senvice, and those things co
have delvered again once they came into senvice.
Thatsonewayitcouid be out. Oritcouidbea
network failure, nght?
Soitis hard to say, and we dontknow
spediically which -
CHAIRPERSON DUDLEY: What does'MDC"' stand for?
MR. BRINGOLF: Mobie data compuiter.
CHAIRPERSON DUDLEY: Okay. Sowhatsthe

goin
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difierence between an MDC messages and atextmessa

MR. BRINGOLF: Atextmessage would be done through
aphone - atleast colloquialy howwe cal atext
message.

Butyou could — you could say inan MDC that you
are getting atext, because an MDC is essentially |
lapiop computer -

CHAIRPERSON DUDLEY: Okay.

MR. BRINGOLF: —orananalog.

Andithas a program running thatyou canrun CLETS
inquines through. You —it may have amapping pr
onthem. Anditmay have atexting program, where
cansend textmessages.

Soitwould not be unreasonable to say that sending
amessage, awitten message, overyour MDCwas at
because itis a texting function of that MDC.

CHAIRPERSON DUDLEY: | belleve that at some point
there was some discussion that there - therewas a
transcnipt, or there was arecording of the phone ¢
that he made into the station.

MR. BRINGOLF: Thats correct.

CHAIRPERSON DUDLEY: Ddlunderstand this
carecty? Whenthe —whenthe recever ofthat
thatwas arecorded ine. And he saidlaterthath
notrememberthe call,

oe?

ext
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Isthat comect?

MR. BRINGOLF: He said thatit didn't happen.
CHAIRPERSON DUDLEY: Itcidnthappen.
MS.WOOLLEY: He-

CHAIRPERSON DUDLEY: Okay. Andthen—-no. Lets

getour'he's'straight. Imtaking aboutthe oth er
person onthe phone. Hewas interviewed.

MR. BRINGOLF: Different person.
CHAIRPERSON DUDLEY: Right.

MR. BRINGOLF: Diffierent person.
CHAIRPERSON DUDLEY: Right.
MR.BRINGOLF:. Sothere's one conversationtoa

Deputy Strelow -

CHAIRPERSON DUDLEY: Right.

MR. BRINGOLF:. —onarecordedine.
CHAIRPERSON DUDLEY: Right.

MR. BRINGOLF: Anather conversationto a Deputy

Palacis.

him.

CHAIRPERSON DUDLEY: Right
MR. BRINGOLF: Who said -

CHAIRPERSON DUDLEY: Palacoswesatthe siation.
MR. BRINGOLF: ~hedidntremembertakingo

CHAIRPERSON DUDLEY: Okay. SoPaacoswasatthe

station. Strelowwas when hewas stilinhis car or
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someplace anay.
MR. BRINGOLF: Thats nothow lunderstand it

CHAIRPERSON DUDLEY: There-sojustfocuson-—
MR. BRINGOLF. Sure.
CHAIRPERSON DUDLEY: —the recorded statement.
Sowas there arecording? Andwhowasitbetween?
MS.WOOLLEY: Sothe recording iswith Deputy
Strelow, whowas working dispaich at the time. He!
deputy shexiff, but he's working dispatch, which ha
whentheyre on imited duty usually.
CHAIRPERSON DUDLEY: Right.
MS. WOOLLEY: And itwas with Deputy Robledo. So
Deputy Robledo called into the station. He gotDe
Strelow, who was working dispatch. Its arecorded
because dispatch is always recorded.
Andthats the call that's the recorded call.
And during his 1A interview, Deputy Robledo said he
did not callinto the station and speak to arnybody.
repeatedly denied that. They then played the recor
forhim.
Andthen atthat point, he said, " do not remember
thatcal”

CHAIRPERSON DUDLEY: Okay. Sothe "he"whodid not

rememberwas?
MS. WOOLLEY: Deputy Robledo.

Sa
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CHAIRPERSON DUDLEY: Okay.

MS.WOOLLEY: Yes.

CHAIRPERSON DUDLEY: Thankyou.

MS.WOOLLEY: Youarewelcome.

CHAIRPERSON DUDLEY: Okay. Soother questions?

Yes.

MEMBER LARA: Just mayte notaquestion, butan
answer about MDCs and how they work.

Ifyou are looking for indicia of a systemworking,
the systemsthatwe use, thatifyou - ifhe's
successiully running asuljject on the car computer,
isindicative that the computer systemis sendinga
receMing information because they areal onarel
trunk.

Alsothat he said that he sertand received
messages s ather indicia of itworking.

And then the vehide tracking system also plading
him atthe place where the traffic stop was made is
atherindida that that system s aperating
successiully, and particularty so atthe operative

MEMBER DOYLE: Also, Madam Chair, youwere- |
dontknow the distinction betweena duty anda
responshiity. Buta lot of agences use MDCto
dispatch lower priority calls.

So |l dontknowif there's a difference between

time.
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duty and responsiiity. Butyou certainly havea
responsibiity to respond to the MDC.
CHAIRPERSON DUDLEY: Thankyou.
Other questions or commenisforthe...
(Noresponse))
CHAIRPERSON DUDLEY: No? Okay.
Before we getto the public comment or the comment
from Mr. Robledo or his attomey, we're going tota
break. Thiswil be ourlastbreak. tisnow 3.0
If everyone could be back at 3:15, that would be
tenific. Thankyou.
(Break taken in proceedings.)

CHAIRPERSON DUDLEY: Its 3:15, and we have had our

lastbreak.

Letssee. Atthistime, doesthe subject officer
and/or counsel wish to make public comments?

If so, youwil each be given four minutes to
speak, and the ime limits wil be strictly enforce
S0 please ensure that you complete your comments wi
the allotied ime. \Whie commenting, keep inmind
the Board will only consider the fadts as presented
during the Division today and wil not consider any
addiional facts or defenses at this ime.,

The sole question before the Board today isthe
folowing;: Ifthe facts offered by the Division to

kea
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are,infact, proven atalater hearing, dothose f
demonstrate a high probabiity thet serious miscond
as defined in Penal Code section 13510.8 and Commis
Reguiations 1205 occurred?

Is there aryone from the public who either — oh,
thereyou are. There's someone onthe screen.

Please introduce yoursef.

MS. GIBBONS: Thankyou. My nameis Elizabeth
Gibbons, and lam the atiomey for Deputy Robledbo.

Andthankyou. |thankyouforgvng methe
opportunity to address you about this very importan
case.

A couple of things that | wanted to address first,
with regard to the questions thatyou had asked.

The aty of Moniebelo, | dontbelieve, is
10 mies anay fromthe aty of Commerce. And thet
tonipick that. Butthe sgniicance ofitistha
Montebelois directly adjacent city. Sothe city
Montebelo borders onthe city of Commerce. Buitth
city of Montebelo has a separate police department

Sowhen Deputy Robledo was concemed or belleved
that he was being asked aboutatrafic stopin
Montebelo, he - his reaction to thatwas, "W,
didnt stop anytody in Montebelo because thats no
juriscliction.”

snat

tmy
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Soitwasnt—there wasntany issue aboutany
misconduct related to the stop in Montebelo. That
justinformeation that he had thet, frankdy, just
confused him that night.

Theincdentthatwere taking about happenedin
the 15th and 16th hour of Deputy Robledo beingona
doube shittthat day. Sothiswastheendofado
shittfor him.

When he stopped the genterman from the casinoand
conversed with him, taked to him, searched his car
was alawiul search because that gentieman's
registration had expired. So there was no miscondu
involved at allin conducting the traffic stop.

He asked forand obtained consentto search the
car. And he searched the car pretty ' rudimentariy
because the carwas dean. Thednverofthecarh
been very cooperative with him. Therewas nothing
sentup any bels orwhisties for Deputy Robledo; t
there was any problem with the person that he stopp

So he looked through the car, but didn't thoroughly
searchit. Heletthe driver gowithjustawarmin
aboutthe regsiration. He didntaie him. He ju
lethmgo.

Soin Deputy Robledo's mind, there was nathing
aboutthat traffic stop that his supenvisors would

uble
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asking hmabout. He didntanticipate that the pe ISON

he stopped would have made a complaint or anything lke
that. He didntlookinany bag. He didntknowt he
man had any moneywith him.

And he did nat steal any poker chips. Thereisno
evidence that he stole the poker chips.

With regard to the complainants later assertion
that he didntwantto go forward because he feared
that - he feared the Banditos, there never, everh
beenany published LA Times' artide that says Dep
Robledoisamember ofthe Banditos. Heisnat T
alegation is completely and entirely false.

And the sheriffs department supenisors have
recognized thet.

What he said was, my brother, whoworks in
Inglevwood Police Department, told me notto go forw ard
because the - because there are Banditos. Heneve r
said he was afraid of Deputy Rabledo. He, infact, sad
he couldnt even identify Deputy Robledo.

The —under the reguiaions —

CHAIRPERSONDUDLEY: Letmejusttelyou. Youare
at four minutes, but Im going to give you anather
minute. Okay? Butthisis pubic comment, imited

Goahead, please.

MS. GIBBONS: | appreciatethat. Can ltake Deputy

z & B
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Robledo's four minutes away from him'?

(Noresponse))

MS. GIBBONS: Sorty. Thatwasjustalliie
atternptat humor, and Imwasting my time.

The —s0 Deputy Robledo never siole any poker
chips.

The definion in the reguliation of false
statements to be aviolation or to be significant
misconduct under the POST statute requires that the
statements be made for the purpose of preventing th
detection of misconduct

And he engaged inno misconduct in relationship to
thistrafiic stop. Either the stopitsefforthe
alegedthett. He didnt do either one ofthose.

With regard to the allegation that he ied about
saying he didnt- he didntremember the phone ca
with Deputy Strelow, or he didntread the text
message - the MDC messages, the fact of the matter
he wasnt questioned about the MDC messages, about
Strelow;, about any of that, unti four years after
fact

Thisinadent happenedin January of 2020. He
wasntinteniewed by IAB untl December of 2024.
wasntshown the MDC messages before the interview.,
wasntshown —hewasnt played the phone call unt

KATHRYN S. SWANK,CSR RPR (916)390-7731

221



© 00 N O O &~ W N P

o B B B

14

16
17

19

8 R

24

POSAAB Meeting, January 16, 2025

the second interview, whichwas six weeks late.

Sohis-hisfaiure o recal these detaiis is
notthe same as intentionally, knowingly, ing abo
them. Allthat he ddwas fallamemoary test that
sheriffs department gave him four years after the
And he couidntremember the details ofwho he talk
orwhohe called.

But he very, very dearly said when he was asked by
IAB: "Did you see these messages fromthe waich
sergeant?’ He said,"No. Iwasoutofmy car.”

He never said, "l routinely dontread messages. |
justdidnt read these messages.”

He said, "l was outside of my car. twasthetal
end ofmy double shift. 1was hungry. Iwas eatin
dinner, and lwas witing areport.”

So he did not see those messages.

He also said very dearly in hisinterview, that
Deputy Palacios called himand told him, "Hey, the
sergeantis looking foryou."

Andhe said,"Why?' And - Rabledo said, "Why?"
because he didntread the messages; he wasntawar
the messages.

ftwas in response to the phone call from Palacios
that he called the Station, which he didnt remembe
doing. He didnteven remember doing thateven att

g3 =
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they played him the message, the recorded message,
didntremember doing that

Buthis—his MDC messagesthat says, "Sarge, |
called you," was inresponse to the phone cal from
Palacios. ttwasntinresponse tohimseeingthe
MESSAgES.

CHAIRPERSON DUDLEY: Okay. |understand. Thank

youl.
Other board members may have questions. Letme
just pause. | believe your dentalsowanted o s
Andwel see ifthe Board has any questions for
you, or you canwait untl you can see ifthey have
questions after your cient speaks.
Whatwouid you ke usto do?
MS. GIBBONS: | dontthink hewanted o add
anything.
But Brauiio, do you wart to add anything towhat |
have said?
MR. ROBLEDO: (Uninteligible) - hear me now?
CHAIRPERSON DUDLEY: Imsorry. Goahead.
MS. GIBBONS: We canhearyou.
MR.ROBLEDO: Yeah. No. Frstofal, |
appreciate you guys here. And, obviously, | apprec
Ms. Gibbons always being there forme.
Butyeah. ltsjust-Iwas never gventhat

MDC

KATHRYN S. SWANK,CSR RPR (916)390-7731

223



© 00 N O O &~ W N P

o B B B

14

16
17

19

8 R

24

POSAAB Meeting, January 16, 2025

information when Iwent up to the watch sergeants
office, ket alone when he took me to the Lieutenant
Easter's office.

The otherimportantthing that I want to shed ight
onisthe fact that the same thing that Manny Palac
had mentioned to me saying, this gentieman, Iwas o
phone with him for 40 — about 40 minutes. He does
knowwhere he gat pulled over. Imtrying tofigur
outfromhim.

He's gving me uniforms from blue over biue, tan
over tan, which are CHP dfficer uniforms and differ
agency uniforms,

He's mentioning the 605 freeway, which is about 15,
20 minutes from East Los Angeles.

Andthen also the — Montebelo, whichisthe
dosestaty towhere lwasworking.

Andthats the reason | attached myseffto
Montebelo, because, abviously, that's the dosest
o LACommerce. Solsad,"No, there'snoreason
would stop anybody in Montebelo.”

Buthewasllike, "Yeah, Iwas justtrying tofigure
outwhere this guy got pulled over.”

So Iwas under the impression at that moment that
thats what the complaintwas about. Sowhen Iwen
to my waitch sergeant's office, all he said - "Wel

nthe
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Andlsaid, "ttwas me. What, Sarge? | didnt
pul arybody over in Montebelo.”

He'slike,"No, no, no. Comewthme."

Andwhenwe stepped into my lieutenants office, he
islike, "Oh, look, there was Raobledo.”

And | told my leutenant,"\Wheat's up, Lieutenant?”
| said, "Am I good, orwhats going on”?"

He reiterated everything Manny Palacios had said.
He's ke, "Dontworry aboutthis, bro." He's ik
"This guy doesnteven knowwhere he gatpuled ove
He's talking about biue over biue, tan overtan. H
doesnteven knowwhat uniform personnel pulled him

And | askedhimagain, "Soam I good, LT, orwhat?"

And he said, "You are backfor pm. shift, ight?"

Andlsad,"Yes,sr."

Andhesiike,"Yeah, getoutofhere. Getsome
rest” He said, ""'You only have a couple hours befo
yougetback”

Andlsaid,"Okay." And | left

Andthatwasthe last | had heardinregards o
this matter urnil maybe a couple months later where
showed up at the station.

But mywhale thing that night, like Mis. Gibbons

ICIB
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said, | had noissues with that gentieman. twas
asimple expired registration stop for abouta mont
The carwas dean. Therewas no delxis anywhere.
wasafast, quick stop. Andllethmoffwitha
warming, which he was very apprediative of. Andth
was —-thatwas the lastime | had acontactwith
gentierman.

Andthatwesit, malam.

CHAIRPERSON DUDLEY: Okay. Mr. Robledo, you'sad

thatyou had this conversation and itended with,
home, bro, and getsome Skeep.”

And then you said something abouta couple of
months later?

| thoughtyour attomey was saying four years had
goneby. Solm confused. Andwe canletyour
attomey —hang on. \We can letyour atiomey resp
to that question or youl.

MS. GIBBONS: Iwil respond to it, Braviio.

Sowhat happened was immediately after the
incdent, hewenthome. He came backtoworkthen
day. He worked for four months without any problem

Aboutthree or fourmonths leter, ICIB came o the
station whie he was sl working regular duty.

Andthey asked him, you know, "We have this
alegation. Doyouwanttotaktous?'

just

o
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Andhe said,"No, | dontwantto tak toyou

Sowe didntmake astatementto the ciminal
investigators.

When he was asked any questions about any details
aboutthe incdentwas four years later, in Decembe
2024, when he was interviewed by I1AB.

So | didntmean to confuse you aboutthat. Buthe
didntmake a statement to the aiminal investigato

Andthe ather thing was thet he wasnit relieved of
duty by the shexiffs departmentimmediately after
conversation with the two supenisars that they lat
sadheliedin.

CHAIRPERSON DUDLEY: Okay.

MS. GIBBONS: Thefactthat—

CHAIRPERSON DUDLEY: Alnght. You-you
answered my question.

You had said something about four years. Hehad
said something about four months.

We have the information now.

Letme see. Does any board member have any
questions?

MS.WOOLLEY: Char Dudey, may | make a darifying
comment?

CHAIRPERSON DUDLEY: Yeah.

rof
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MS.WOOLLEY: Mr. Robledo was actualy terminated
fromhis employmentin August of 2024. Hisinteni ew
did nothappen in December of 2024.

CHAIRPERSON DUDLEY: Okay.

MS.WOOLLEY: Imtying tolocate the date. And
once | locate the date, | will ket you know.

CHAIRPERSON DUDLEY: Okay.

MS. GIBBONS: Ithinkitwas December2023. |
apologize. twas four years after 2020, or Januar yof
202010 December of 2023. | apalogize.

CHAIRPERSON DUDLEY: Okay. Any ather questions
fromany board members?

Yes. Please.

MEMBER CLAVO: |haveone. lamjustcunous.

Whatwas the - | guesswhatwas the —what calused

you - ifyou pulled him over for expired tags, why dd
yousearchthe car?

MR. ROBLEDO: |usually search vehides. Itis
commoninwhere lwork at, we search vehides oovio usly,
tomake sure that everything is okay.

He had expired regstration, and therewas alsoa
difierent name on the regstration, whichwas his

cousin. Sol justwanted to make sure everythingw as
vald for him, and there was no weapons, nothing v sble
that | could see.

224
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Usualy, with someone that's cooperative ke that,
anditsadean car, | geta good rappart— | had
onthe streets at that time on patrol about tenyea
Solkind of get thatt feeling of, okay, thisguy is
cooperative. Thisisjusta—wedontiketoca
routine traffic stop, butitwasnta smple traff

Sothere was nathing for me to pursue looking under
anything or any of that naLire, malam.

Butl had asked him -

CHAIRPERSON DUDLEY: Soletme askyou, justto
dlarify the question that's been asked of you.

Isityour habit—when you are stopping someone
for regstration, is ityour habit or your training
searchthe car? Thets, Ithink, the question that
asked ofyou.

MR. ROBLEDO: Yeah. Because |had asked hmif
therewas anythingilegalinthe car. "Isitokay
searchyourvehice?"

He said,"No, that's nota proldem. Everythingis
fine.”

CHAIRPERSON DUDLEY: Soisityour habitoryour
training to ask for consentin every situation wher
are looking for —where someone has an expired
registration?

ifl

eyou
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MR.ROBLEDO: Yes. Forme, itsmyhabt. |
always have to ask for consent unkess | see somethi
plain sight thatts ilegal, unless, ooviously, | be
the personis under the influence of narcatics or s
type of substance or | know -
CHAIRPERSON DUDLEY: Okay. Im justchecking now
to see ifaboard member has afolloa-up questiont
that.
MEMBER CLAVO: | do. Thankyou, Chatr.
Isitpolicy, orisit supported by lawthat you
pull someone over for expired tags, and you ask for
consentto search the vehide?
MR. ROBLEDO: ltalways hasto be consentasfaras
searching the vehide, malam. Like | said, obovious
if | see something in plain sight, if | see drugs i
plain sight, m not going to ask for consent becau
now My attention is going to start tuming into
something more to see ifthere's something else tha
might be llegal or if he's transporting anything o
that nature.
Butmy -
CHAIRPERSON DUDLEY: I'think the questionwas asked
ofyou: Wasityour habt, or isitpart of your
training —
MR.ROBLEDO: Yes.

leve
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CHAIRPERSON DUDLEY: —thatwhensomeonehas -
hangon.
—when someone has an expired registration, do you
askfor consentand search therr car? Soitisnot
question of did you ask for consent, or do you, but
ityour habit or your training to ask someone for
consentifthey have an expired registration”?
MR.ROBLEDO: Yes. Bath. Thetraining | have gone
through and my habit after ten years on patrol.
CHAIRPERSON DUDLEY: Okay. Anyfurther questions?
MEMBER CLAVO: Yes. Hestll ddntansiver my
initial question.
Isitsupported by law, oris it policy of your
agency thatyou search vehides for anexpired
regisiration stop? You stated yourselfthat nothin
seemed outofthe ordinary. Nothing was suspidous
Youddntsmelanything. You didntsee anything
pansght
Soisitsupported by law, is it supported by your
agency/s poicy, thatyou search vehides behind a
exXpired regstration?
MR. ROBLEDQ: Yeah. Itsboth, maam. fitsan
expred vehide, thenit should not be onthe road.
its againstthe lawto be diving avehide thath

expired registration. Soitisby law.
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Anditis common practice for me to be asking for
consent, also.

CHAIRPERSON DUDLEY: Okay. Thankyou.

Anything folow~up? Or Larawould like to speak.

MEMBER CLAVO: No. He didntanswerthe questions

s,
CHAIRPERSON DUDLEY: Iknow. Tknow.
Yes.
MS. GIBBONS: Ifl could try to answer that
question.

CHAIRPERSON DUDLEY: One moment. Imgoingtostop
you, and Im going to - | called on aboard member

Goahead.

MEMBER LARA: Justsoitscear. tisnot
llegal to ask for consentevenfromaperson |-
consensualy, Im having conversationwith, say at a
Starbucks or any contextwhere | have —ifimcha ting
with somebodly, itis legal to ask a personfor cons ent

My agency goes beyond the lawwhich requires, you
know, the person to say yes or no, understanding th e
nghts. \We goalitie further saying, you can— you
donthavetosayyes. Youcanwithdrawitatany time.
They have to be presentwhie Im conducting the se arch
to reduce the socope or end iteven after the search has
begun.
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Butasametter oflaw, itis perfectly legal to
aska person during a consensual contactorinave hice
Stop; itis a detertion based on reasonable suspid
The reasonable suspicon being the expired registra tion.

itcan be done, eveninthe abbsence ofany
particuiarized suspicon. Thatsthe - thatsthe
natLre ofthe lewon —onthat

CHAIRPERSON DUDLEY: | dontthink the questionhas
been, canyou ask for consent?

The question has been: Insituations like ths,
where someone has an expired regisiration, does tha t
compel you to ask you for consent? Anybody canask
consentaboutanything.

Do you understand the distinction?

MEMBER LARA: Yes. |just-Ithoughtitwould be
useful to undersiand thet there's — there's nothin g
untoward in asking.

MEMBER CLAVO: And | didntthink that.

CHAIRPERSON DUDLEY: Iknow. Yeah.

Okay. Yes.

MEMBER HATCHER-CRAWFORD: And Ithink, tbgoalong
with Board Member Nicole, as he said, routinely tha the
will search — ask permission to search a car based on
eXpredtags. Thatsconcemingtome.

| mean, | know youwere polite, Board Member

=
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Nicdke, abouttit. Butitis conceming that this s
to-thatthiswas aroutine of a stop.

Although - although, to your point, Captain Lara,
that maybe routine is stil conceming to the commu
Andalotoftimes people are afraid to say no.

ftisjust my comment,

CHAIRPERSON DUDLEY: Thankyou.

Any other —yes, Mr. Johnson.

MEMBER JOHNSON: Johnson.

The —there are prior allegations of dishonesly.
Andfor the Division, help me understand the prior
allegations of dishonesty compared towherewe are
today, inthe past, and also the fact that the
defendant, or the person that daimed he had stole
$00worth of chips, gave a statement that —and t
fied totwistthe words, maybe, butthat he belong
agang called the Bandiios. And Imreading thaitt
officers also alleged that he belonged to this gang
called the Banditos.

So couid we get darity on bath of those?

MR. BRINGOLF: Sure. Helpme understand thatwhat
dlarity looks ke so | canprovide it What -

MEMBER JOHNSON: These dfficers aleged thathe
belonged to Banditos.

MR. BRINGOLF: Okay.

nity.
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MEMBER JOHNSON!: Ithink the atiomey said thet it
wasnt that the person that he stopped that alleged
he had stole his chips said he belonged to the Band
but he was afraid of the Banditos,

Sonowthere's a question ofwhether he said that
he felt that he belonged to the Banditos because hi
undle or his cousin, whoever iswith the police for
knows that, and stated itto him, and repeated it

So | justwanted to make sure we got darity that
it sounded like they are saying that he didnt say
belonged tothe Banditos. Buthe'sgota history o
being alleged to belong to the Banditos.

MR.BRINGOLF: Sothereweretwo casesthatthe
undersheiff of LASD found inwhich the respondent
aleged to be amember ofthe Banditos. Those case
were fied by two separate deputies.

| dontknow the refationship to Deputy Robledo.
Therewas noinformationinthe recordorinthere
provided to POST with that allegation that substant
the daim that Mrr. Robledo is a Bandiio.

Sointhat case, there's nat - there's no evidence
to support that allegation.

Asfarasthe previous dishonesly case, thereisa
agency finding of dishonesty and of policy violatio
related o dishonesty. Andanagency -1 belleve

B g
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agency finding of - | think there's an agency find
of dishonesty.

That dishonesty finding was provided to POST, and
we dd aindependentinvestigation. Andwewereun
o make —we were unable 1o bring that allegation
forward with a dear and corvinaing siandard.

Sothere was likely a preponderance standard of
evidence thatwould allow the agency to make an
affimative finding of dishonesty, butwe asthe
Divisionwere not able to reach dear and corvinan
evdence asastandard.

Sothat case was dosed at POST with no further
action.

Sothereis aprior dishonesty allegation. There
isaprior dishonesty finding at the agency level.
there isa prior —there are two prior allegations
the agency level that MIr. Robledowas or is part of
Banditos law enforcerment subgroup or gang.

Sothat —is that helpful in darifying? We dont
have any cases that we are — can bring forward wit
those allegations sulbstantiated.

MEMBER JOHNSON: Right

Soiffmunderstanding the lawright, cearand
convinang evidence, so there has been allegations
but nathing that was sustained.

g & Z
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Isthatwhat Im hearing?

MR. BRINGOLF: There were alegaiions thatwere
sustained on dishonesty. Those were sustained att
agency level. Sowewere notabletoreachadear
convinang standard of evidence to presentthose an
make afinding of dishonesty, by our slandard. So
standard being allitie bit higher than the
preponderance standard.

Thereisno-POST takes noissue with the
findings. We donthave any commentonthe finding
They seem o be appropriate — ather thanthey seem
be appropriate at the agency level and under the
preponderance standard of evidence.

MEMBER JOHNSON: Sothe lastpart. Whenhemade
the stop, itsays thatitwas eitherinfrontorne
the Commerce Casino.

MR.BRINGOLF: Yes,sr.

MEMBER JOHNSON: AndImsurethathimbeinga
patrol officer in that area knewwhere the casino o
knewwhat city itwas located in.

Andifl remember reading it comedtly and hearing
itright, he alleged that he didntknow hewasin
atywherethe Casnowes at; and he stated thet he
inadifferentciy.

Isthat comect?

3
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MR. BRINGOLF: Thats nothow linterpreted the
record, no. No. That's nothow | interpreted it
MEMBER JOHNSON: |thought! heard -
CHAIRPERSON DUDLEY: Ithink, Mr. Johnson, tel me
ifyou hearditthisway.
MEMBER JOHNSON: Yeah.

CHAIRPERSON DUDLEY: He never sad thathewasin

Montebelo. He said people were asking about
Montebelo. He felthe was notin Montebelo atan
point. Therefore, he didnt think the questions ar
relevantto him.
MR. BRINGOLF: That'show!undersiooditaswel,
Charr.
CHAIRPERSONDUDLEY: Yes.
MEMBER LARA: | have aquesion -
CHAIRPERSON DUDLEY: |wantto make sure,
M. Johnson, anything else for now?
MEMBER JOHNSON: No.
CHAIRPERSON DUDLEY: Okay. Thankyou.
M. Lara.
MEMBER LARA: Solhave aquestionanda pontof
dlarity for the — either the Officer Robledo or hi
counsel,
| am hearing two things that I want darity on:
One, | understand that the — Officer Robledowas
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atthe end of a double shift. | have worked double
shifts. lunderstand that.

Im curous as to why Officer Robledo has darity
with regard to items thet are complimentary to his
situation, but has a lack of darity with regard to
anything that pertains to accountabilty.

Soljustwanted to see why the darity level is
diferent given the end ofthe same eight—the en
the double shit, and the things thet are not
complimentary to his shiftseemto be allitie murk

MS. GIBBONS: Solwil be glad to answer that for
youl.

CHAIRPERSON DUDLEY: Imgoingtogive youone
minute for that answer. Because you are gven four
have already gvenyou six. Youhave beenaskeda
guestion, butyou have gotone minute.

Thankyou.

MS. GIBBONS: Thankyou.

The only thing that Deputy Robledo didnt remember
fromthe inadent that happened four years ago, whe
was interviewed by 1AB, was the phone call with Dep
Strelow. He didntremember that happening at all.
was never shownthe MDC messages.

| wouid also mention that the shexiffs department
andinthe documents thatwere provided by the sher

dof
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departmentto the Board, they did not provide youw
althe MDC messages from thet shift.

Sothere's no evidence to say therewas no MDC
discussion about Montebelo.

The only thing he didnt remember was that phone
cal, whichwas less than 15 seconds long andinwh
he was told the sergeantwasntthere.

Sothere wasntanything memorable about that
conversation thatwould have stuck in his head.

Whereas, the conversation with Palacios, he didnt
remember that iniially, but as they keptasking hi
questionsinthe interview, it came back to him.

Buthe didntremember, even after they playedt,
the 15-second-or-ess conversation with Deputy Stre

Sothats the only reasonwhy; because the
conversation with Palacios became significant as th
asked more questions.

CHAIRPERSON DUDLEY: Okay. Thankyou.

Board Member Lara, do you have any more questions?

MEMBER LARA: No.

CHAIRPERSON DUDLEY: Arybody else have any
questionsfor Mr. Rabledo or his atiomey?

M. Glaser? Board Member Glaser? No?

Okay.

Thankyou bath.
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Is there anyone else who has pubic commenton this
case? Onthe phone? Here?

(Noresponse))

CHAIRPERSON DUDLEY: Okay. Thankyou.

Thank you very much for appearing. Thankyou,
Mr. Robledo.

MR. ROBLEDO: Thankyou, maam.

CHAIRPERSON DUDLEY: Okay.

MS. GIBBONS: Thankyou.

CHAIRPERSON DUDLEY: You arewelcome.

So now delberation”? You guys want deliberation?
Okay. Herewe go. Lets go deliberate.

(Tmenoted: 346p.m.)

—000—
(Closed sessonwas held:
349104:16pm.)

—000—
(Tmenoted: 420p.m.)

CHAIRPERSON DUDLEY: Backonthe record.

Inthe case of POST2309558, Braviio Robledo, who,
atthetime ofthe evenis atissueinthis case, wa
employedwith the Los Angeles Courty Shexiffs
Department

Does anyone want to make acommentatthis pointor
does someone wantto make amation?
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MEMBER DOYLE: Iwillmake amation. Iwllmakea
mation that the Board would ke more information
becausewe al scemobe-itsjustnotme. So
thatwe all seemto be confused onthings.

Now, | cantspeak - all of us mighthave
something difierent. Butinterms ofjustits abo
intenviewswhen -

CHAIRPERSON LONG.: Beforewe gettothe —whatwe
wart, kets justdo the motion first

MEMBER DOYLE: Themoionis—is—isthat|-
the mation for more information beforewe make af

CHAIRPERSON DUDLEY: Isthereasecond?

MEMBER PENA: Second.

CHAIRPERSON DUDLEY: Okay. Rol cal, peease.

MR. KNAPP: Clavo.

MEMBER CLAVO: Aye.

MR. KNAPP: Clavo, aye.

Crawford.,

MEMBER HATCHER-CRAWFORD: Aye.

MR. KNAPP: Crawford, aye.

Doye.

MEMBER DOYLE: Yes.

MR.KNAPP: Dayie, aye.

Dudkey.
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CHAIRPERSON DUDLEY: Aye.

MR. KNAPP: Dudey, aye.

Glaser.

MEMBER GLASER: Yeah.

MR. KNAPP: Glaser, aye.

Johnson.

MEMBER JOHNSON: Aye.

MR. KNAPP: Johnson, aye.

Lara.

MEMBERLARA: Aye.

MR. KNAPP: Lara, aye.

And Pena.

MEMBER PENA: Aye.

MR. KNAPP: Pena, aye.

CHAIRPERSON LONG: Okay. Sothatmotion—sogo
ahead and speakinio the record.

MR.BEATTY: Justiointerpret the intent of this
mation, and whatwould actuially happeninthis
relationship to thet particular hearing, | thinkwh
we're taking about is a continuation of this hear
Andthat certain iems would be investigating or de
provided to the Board to make a final condusion of
determination.

Isthat fair?
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MEMBER DOYLE: Thats correct.
CHAIRPERSON DUDLEY: Okay.
MEMBER DOYLE: Thatsfarr.
CHAIRPERSONDUDLEY: Yes. Thatisfar.
And ket me tel you the second partand then you
canhearthat
Therewas confusion onseveralissues. And -
andwhat | had assured the Board whenwe were discu
thisis that each one ofthem couid tak about the
issues they are seeking further investigation on so
the motion didnt have toindude all of that.
Soaswe understand the mation now, we are asking
fora continuation of this metter. We are asking f
further investigation as to the continuance. Andw
could explainwhat itis we would like.
Butgoahead.
MS. DEL MUGNAIO: Sojustamatter of authority of
the Board. The Board has the jurisdicion to recom
tothe Commission that the Division conduct further
investigation. Soyouwould actually be making thi
recommendation to the Commission — Commission, exc
me, o direct the Division to conduct further
investigation.
You canalso ine outwhat youwouid ike
clarified. Butthat is your recommendation before
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MEMBER DOYLE: Okay.

CHAIRPERSON DUDLEY: Okay. Soifthatswhatwe
cando, thenitis nota continuance.

MS. DEL MUGNAIO: Hmm-hmm,

CHAIRPERSON DUDLEY: Okay. Were nevergoingto
seethiscase again.

MEMBER DOYLE: Okay.

CHAIRPERSON DUDLEY: Whatwetre gongtodoisask
that the Board request further investigation. Then
were going to articuiate for the record what furth er
investigation wouid be heljpful to us.

Isthat comect?

MS. DEL MUGNAIQ: I believe the Commission can, if
they so choose, atter granting — you know, ifthey
agree that there needs to be further investigation [0
compiete the record, the Commission could alow the
Board to hear this matter again.

But at this point, the recommendation before the
Commission|just remains to be seenwhat the Commiss on
IS going o do with that recommendation.

Itis, the Division conduict additional information
to bing the case back. Whether the Commission say sit
needs o go back through the Board or go directy t othe
Commission, they can make that decision.
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MEMBER CLAVO: Justaquestion. And maybe this
information is readlly accessible and so lwould ju
ike to pose a question.

For us—forme - I will speak for Nicole -
there was confusion ontimelnes.

And sothe offense occurred on January 2nd, 2020.

We know that the attomey and — alluded that four
years had passed prior o this being brougtforth
the—whatsit—the officer. Imsony. The
officer.

Do you al knowifitwes from 2020 to 2024 before
he everwas interviewed, talked to, spoke with abou
thiscase?

MS.WOOLLEY: | cananswer that question.

So because there was an allegation of thett, the
Los Angeles County Sheiffs Department made arefe
tothe District Attomey's Office. And as partof
they did a ciminalinvestigation. Mr. Robledowas
offered orwas —they attempted o inervewhima
partofthe criminal investigation through the Los
Angeles Courty Sheiffs Department. He dedinedt
interviewed. Thatwould have beenin 2020.

Wheat happenswhen this—whenthis soitofan
incdent occurs, whenthere'sis a ciminal allegat
made, they wil conduct the full criminalinvestiga

g

obe
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seeifthe distct attomey is going to fle charg €s,
andthenitis notunil the DA either fles charge sor
dedines tofle charges that they pick back up the
administrative investigation.

Thatswhat happened here.

CHAIRPERSON DUDLEY: Which explains the four years.
MEMBER CLAVO: Sofouryearswertby?
MS.WOOLLEY: No. Threeyearswerthby.
CHAIRPERSON DUDLEY: Okay. So2020westhe

offense. twasthen senttothe DAS Oficetoma kea
decision aboutwhether tofle charges. Andtheni t
wasntuntlwhenthat he was intenviewed?

MS.WOOLLEY: ltwasin2023. Hewasintervewed
onorabout Decermber 14, 2023, for the firstinterv ew.

CHAIRPERSON DUDLEY: Sothats almostfouryears.
MS.WOOLLEY: Correct
CHAIRPERSON DUDLEY: We have Felruary of 2020.

Thenwe have December of 2023, Sothat Februarywo ud
have been —thase two months laterwouid have been

February 24, soitwould have been aimaost fourmon ths
[scl

MS.WOOLLEY: Correct.
CHAIRPERSON DUDLEY: Okay. Doesthatanswer your
question?
MEMBER CLAVO: | believe. Wel, one already
243
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questioning darifying questioning.

Sofor my own edification, is my understanding thet
because the DA had the case, the casewas placed on
pause with the agency. Whenthe DA did notpursue,
itwent back to the agency to pursue howitfekt.

MS.WOOLLEY: Forthe administrative porion, yes.
The Intemal Affairs inveestigation, itwes tolled.

CHAIRPERSON DUDLEY: Whendditgobacktothe
agency?

MS.WOOLLEY: In2023,

CHAIRPERSON DUDLEY: Soittookthe District
Attomey's Office aimast four years to decide wheth
flethese charges?

MS.WOOLLEY: Aboutthree years. Yes.

CHAIRPERSON DUDLEY: Right. Butthree years—two
months shortof four years.

MS.WOOLLEY: No. ftwentback shortly before
then. 1believeits Attachmentlisthe refusal -

DA's refusal — inyour ISF. Thatwould showyout
date that—

CHAIRPERSON LONG: Okay.

MS.WOOLLEY: -therewasarefusal.

CHAIRPERSON DUDLEY: Okay. Sosomeiime later -
welaverage itout to be three years now.

Certainly duing COVID, lots of cases laid around

ero
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andwerentlooked through. Butso Imnotblaming
DA's Office or anybody else. Therewasalotofpa
involved.
But the concem ofthe Board, if | could speak for
the Board, iswhen he'sfirstasked about thisin 2
he refuses to be intenviewed, and thenits notunt
12/14 of 2023, the first ime thet he's ever confro
with facts, video — audio tape, and transcripts.
MS.WOOLLEY: Thet's correct
But | dowantto porntoutthat at no time during
his interview does he appear to showany fautinh
memary. Hedoes-
CHAIRPERSON DUDLEY:: He said he didntrememberthe
cal.
MS.WOOLLEY: No. No. He does natappearto show
any fauitin his memory as o the conversations bet
himand the watch sergeant and the watch commandey.
does nattel the 1A investigators that he did not
remember the conversation. He never saysthattot
investigator.
CHAIRPERSON DUDLEY: Didhe say-didnthe sayhe
didnt have a conversation”?
MS.WOOLLEY: No. He saysthey did notask -
CHAIRPERSON DUDLEY: Soletsbe sure—-wete
using'hes.”

using

helA
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Whenhewas inthe field, he alegedly had a
conversation with the stanchn watch officer. That was
alegedy taped, so there's atape ofthis conversa tion.

When hewas asked aboutt it later, didnthe say he
didntremember that call?

MS.WOOLLEY: No. We'e getting alittie bit
confused here,

Sowhen he was - atter he had received the MDC
messages, he called into the station, spoke with a
Deputy Strelow, who was working dispatch -

CHAIRPERSON DUDLEY: Right.

MS.WOOLLEY: —toaskaboutwhy thewatch
sergeant, whose name is Sergeant Inital, called or was
contacting him.

Deputy Strelow told himitwas because a
complainant called in because he had been stopped
outside of Commerce Casino and had had some maoney' s tolen
fromhim.

CHAIRPERSON DUDLEY: Was that call recorded?

MS.WOOLLEY: Yes.

CHAIRPERSON DUDLEY: Okay.

MS.WOOLLEY: Thisisthe recorded cal.

CHAIRPERSON DUDLEY: Okay. Sonow-sonowtel
mewhat happened then. Okay. The recorded call - he
was asked aboutthe recorded cal dose to fouryea IS
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later.
And?
MS.WOOLLEY: Hewas asked ifhe caledinio the
Station he - to ask aboutthe stops. He saidhed d
notcalin.
CHAIRPERSON DUDLEY: Okay.
MS.WOOLLEY: Anditwas notunti he was played
that recording that he said he did notremember tha t

cal.

He was also, however, asked about his conversations
with Sergeant Inital and Lieutenant Easter. Andin Stead
of saying | do nat recall that conversation, he sai d
they did natask me aboutthat stopinfrontof Com merce

Casno. They asked me abouta stop in Montebelo.

CHAIRPERSON DUDLEY: Now, arewe onthe
conversation orwhen he walked into the watch offic ers
room?

MS.WOOLLEY: Thisiswhenhewaswakediniothe
watch commander's office.

CHAIRPERSON DUDLEY: Andwhenalegedy therewasa
screen up and they said — somehow referred to the

screenand sad 'that call” or something like that. It
was—it— | never heard anybody say that the ser geant
said'the calat Commerce.”

MS.WOOLLEY: No. Therewasntascreen.
247
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They cal - thiswould have been a preliminary
conversation abouta complaintthathad comein. S
because there's - the Public Safety Officer Bil o
Rights atissue, the waitch sergeant and the watch
commanderwould not have made too many inquiies he
Theywould have simply asked Deputy Robledo —and
isal part ofthe transaripis. Thisis-

CHAIRPERSON DUDLEY: Right.

MS.WOOLLEY: They asked him,"Did you make this
stopinfrontof Commerce Casino?’

Deputy Robledo said,"No."

Andthey stopped the conversation.

CHAIRPERSON DUDLEY: When-thisisimportantto

Who-andwho asked him the question, "'Did you
make the stop in front of Commerce Casino?”

Andwhomadeit? What ime did they make it? Tel
us more aboutthat

MS.WOOLLEY: Soitwas either Sergeant Inital or
Lieutenant Easterwho asked him. 1 beleveitwas
Sergeant Inital. Sothiswouid have beenthe watch
sergeant. And thiswould have been ight as Deputy
Robledowas caling —coming off of shit. Soatt
had received thase MDC messages; after he had calle
and spoke with Deputy Strelovw on the recorded ine;

this

erhe

dn
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atfter he had responded to the MDC messages by sayin gto
Sergeant Inital by saying, "Called you, Sarge.”

CHAIRPERSON DUDLEY: Imsony. tmustbelatein
the day. | stil dontknowwhenthat conversation
occurred. Wasitthe end of his shift?

MS.WOOLLEY: Yes. Thiswould have been
approximately just before 6:00am.

CHAIRPERSON DUDLEY: Okay. Sothere's norecording
of that conversation.

MS.WOOLLEY: No.

CHAIRPERSON DUDLEY: Sowhoremembersthem
spediically saying “Commerce'?

MS.WOOLLEY: Lieutenant Easter and Sergeant
Inital.

CHAIRPERSON DUDLEY: Okay. Sobothofthem
remember him being asked abbout Commerce.

He says, "wasntasked Commerce.”

MS.WOOLLEY: Correct

CHAIRPERSONDUDLEY: Iwasat-Iwas asked-at
that pointis he saying, "1 was asked about some
confusion™? Or"was asked about Montebelo™?

MS.WOOLLEY: He sayshewas asked aboutasiopin
Montebelo.

CHAIRPERSON DUDLEY: Okay. Sohewasthe onlyone
that heard the word "Montebelo' in that conversati on.

KATHRYN S. SWANK,CSR RPR (916)390-7731

253



© 00 N O O &~ W N P

o B B B

14

16
17

19

8 R

24

POSAAB Meeting, January 16, 2025

MS.WOOLLEY: Corect
CHAIRPERSON LONG: Two other peaple heard

MS.WOOLLEY: Correct

CHAIRPERSON DUDLEY: Okay. Where arewe, hearing
board?

MS. GIBBONS: Excuse me, Board Members. Im
probaloly speaking outoftum. Butif | could -

CHAIRPERSON DUDLEY: Excuseme. No.

Okay.

MS. GIBBONS: Solcantcorrectthe false
Statements thatwere —

CHAIRPERSON DUDLEY: Right. Right nowwere -
nght now you are nata part of this conversation.

MS. GIBBONS: Okay.

CHAIRPERSON DUDLEY: Sojustsiandby.

MS. GIBBONS: Thankyou.

CHAIRPERSON DUDLEY: Youarewelcome.

What doyouthink?

MEMBER DOYLE: | think thet provides some darity
tosome. | dontspeak foreverybody. Butthatdo
some of my board members. Im sure that does provi
somedary.

CHAIRPERSONDUDLEY: Arethereany-letmeask,
then, ifthere's any ather questions anybody wants
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askthe attomey or the investigator about the —a
ather confusion that they might be able to help wit
Yes.
MEMBER HATCHER-CRAWFORD: Im il in suppart of
going badk to further look into this case, even atft
the dialogue back and forth here. [thinkwe visua
needed to see some type of timeline.
And although | knowwe werentin 2020 case, the
aiminal side ofitwas sent to the District Atfom
Office.
| didintt understand why consecuiively they couidnt
continue the administrative process. Because there
sothatwas the conceming part earlier thatwas
mentioned. And | really didnt think abouitit.
Butitwas earfier mentioned that at one pointit
took four months for itto ask a question. Andwe
Clarity on -
CHAIRPERSON DUDLEY: Soyour posiion -
MEMBER HATCHER-CRAWFORD: Im sitil supparting the
firstmation.
CHAIRPERSON DUDLEY: Youstilbeleve that, at
this point, you have some questions. Youwartust
make arecord ofthe questions. Youwantto contin
the motion the way it had beenwiitten, and then gi
tothe Commission for the Commission to decide what

=3

vei
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wanttodo next
You are inthe same pasition youve beenin.
MEMBER HATCHER-CRAWFORD: Yes.
CHAIRPERSON DUDLEY: Areyou?
MEMBER DOYLE: Yeah. Which | thinkwould probably
require me to amend my mation.
CHAIRPERSON DUDLEY: Youwant to amend your mation”?
MEMBER DOYLE: Wel, Iwouid have to, because |
magde an incorect Maotion.
CHAIRPERSON DUDLEY: Okay. Youknowwhat? Just
forthe sake of -
MEMBER DOYLE: Itwas correct, and | shouid have
been - butthe recommendation wouid be to send it [0
the POST Commission.
CHAIRPERSON DUDLEY: Okay. Sowere going o start
thatagain.
MEMBER DOYLE: Okay.
CHAIRPERSON DUDLEY: And givenal the information
you have been givenfrom POST staff, isthereamot on?
MEMBER PENA: Canlsay something?
CHAIRPERSON DUDLEY: Yes.
MEMBER PENA: This discussion has been hejpful for

me, speaking for myseffonly. Has been helpiul for me.
And would amve at a different decison and woul dnot
have gone forward with the mation that we went forw ard
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with.

CHAIRPERSON DUDLEY: Okay. Letsrueonone
moationatatime. Butthank you for saying thet

Andso-yes, Dr. Glaser.

MEMBER GLASER: Iwaswondering ifits better if

we delineate the informational elements thatwe wan tand
puttheminto the mation, or ifwe getthe motiona nd
thenwe provide some -

CHAIRPERSON DUDLEY: The mationisjustforthe
passing this on to the Commission, for the Commiss ono
consider requesting further investigation.

MEMBER GLASER: Right. Butlknowalso-

CHAIRPERSON DUDLEY:: Inwhich case, thatwontbe
the end of our discussion today.

If that motion passes, as | said in chambers, each
ofyouwil have an opportunity to say the further
investigation that you would recommend that the

Okay. Doesthat make sense?

MEMBER GLASER: Itdoes.

Im justwondering ifitis betier —

CHAIRPERSON DUDLEY: No. Ithinkthats—

MEMBER GLASER: —toformalize itinthe mation.

CHAIRPERSON DUDLEY: Itdefinitely is—okay.

SO-yes.
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MEMBER JOHNSON: Just for dary.
Sothe motioniis putforth and itgoes through the
Commission. The Commissionwould then senditback
tothe Division. The DMsionwould do aninvestig
andthen bring it back to the Board.
CHAIRPERSON DUDLEY: The Commission couid doso
many things, induding they canjust decide thet th
enough evidence for them - for them to decertfy.
MEMBER JOHNSON: Okay.
CHAIRPERSON DUDLEY: They can decde to decetify.
They couid decde to stay. They coulddoal those
things.
The Commissionjust gets advice fromus and then
they are the oneswho make the decisions.
MEMBER DOYLE: | have one other question.
CHAIRPERSON DUDLEY: Of course. Thiswas allyour
idea, sogoforit
MEMBER DOYLE: Myidea. Thatsgood.
CHAIRPERSON DUDLEY: Thatwasagoodone.
MEMBER DOYLE: ThisisforPOST.
You know, itwas inthe DA; they took along ime.
How does that square with POBAR and complete —or
beginning an investigation before the year?
MS.WOOLLEY: Right.
Sounder POBAR, anagency isalowed to ol therr

eres
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administrative investigation whike there's the
passiity of criminal proceedings. Andthatswh
happened here.

Sothey - rather than Starting or completing an
administrative investigation, they toled it. And
thats why you have this delay.

So once the DA made afinal decision, decded they
were notgoing to proceed, that started the time d
that one-year provision. And they had tofinishth
investigation within that one-year period.

MEMBER DOYLE: Right

And - andthe —and unfortunately there's no
unreasonabdleness buitt into that.

MS.WOOLLEY: Correct. Yes.

MEMBER DOYLE: Okay.

MEMBER CLAVO: And the DA did notgo fowerd
because the withess deaded not to testify? Ismy
understanding.

MS. WOOLLEY: The winess decded notto cooperate
atsomepont Correct.

CHAIRPERSON DUDLEY: And | beleve therewas
volumes ofinformeation thatt talked about the efiort
that the District Attomey/s Office had made and th
was - that's just natinterested.

Now, whether thatwas the sole reason they didntt

ar

athe
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goforward or nat, only the fiing DA would know.

MEMBER DOYLE: Okay.

MS.WOOLLEY: Youdohavethatasanattachmentto
your ISF; their reasoning.

MEMBER DOYLE: Wel, | am probably notthe oneto
make the mation because | agree with Commissioner P
Based onthe darification thatt | have received, |
would be able tovote.

CHAIRPERSON DUDLEY: Sowhat?

MEMBER DOYLE: Iwould be able tovote.

CHAIRPERSON DUDLEY: Okay. Soletsjustdothis
inorder.

Does anyone have amation?

MEMBER JOHNSON: Iwould lkeamotionto
decertify.

CHAIRPERSON DUDLEY: Youmake amoationto
decertify.

Okay. Isthere asecond?

MEMBER CLAVO: Iwil second.

CHAIRPERSON DUDLEY: Okay. Now, rol call

MR. KNAPP: Okay. Clavo.

MEMBER CLAVO: Aye.

MR.KNAPP: Clavo, aye.

Crawford.,

MEMBER HATCHER-CRAWFORD: Aye.
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MR. KNAPP: Crawford, aye.

Doye.

MEMBER DOYLE: Yes.

MR. KNAPP: Doyle, aye.

Dudey.

CHAIRPERSON DUDLEY: Aye.

MR. KNAPP: Dudey, aye.

Glaser.

MEMBER GLASER: Nay.

MR. KNAPP: Glaser, nay.

Johnson.

MEMBER JOHNSON: Aye.

MR. KNAPP: Johnson, aye.

Lara.

MEMBERLARA: Aye.

MR. KNAPP: Lara, aye.

Pena.

MEMBER PENA: Aye.

MR. KNAPP: Pena, aye.

That's seven yeses; one no. Motion passes.

MEMBER PENA: A pointof darification.

Sowe had —ddntwe have an existing motion on
the floorwith a second?

CHAIRPERSON DUDLEY: Yeah.

MEMBER PENA: Wedd.
25/
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CHAIRPERSON DUDLEY: We never - therewas afrst;
there was a second; and then there were questions.

MEMBER PENA: Okay.

CHAIRPERSON DUDLEY: But|dontknow. Dowethink
we needto dothatagain®?

MS. DEL MUGNAIO: Yeah. Becauseyou caledthe
voe onthefirstone.

CHAIRPERSON DUDLEY: What?

MS. DEL MUGNAIO: We called avoie —sowe dd
calavote onthe frstmotion.

CHAIRPERSON DUDLEY: Okay.

MS. DEL MUGNAIO: Anditpassed.

Sowewouid have o have Mr. Doyle or someone
rescind the motion in order to take up the second
mation.

MEMBER DOYLE: | make amationtowthdrawthe
frstmation that | made,

MEMBER HATCHER-CRAWFORD: |secondit.

CHAIRPERSON DUDLEY: Okay. Nowletstakearol
call onthatwitharaw, please.

MR. KNAPP: Clavo.

MEMBER CLAVO: Aye.

MR. KNAPP: Crawford.

MEMBER HATCHER-CRAWFORD: Aye.

MR.KNAPP: Doyle.
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MEMBER DOVYLE: Yes.

MR. KNAPP: Dudey.

CHAIRPERSON DUDLEY: Aye.

MR. KNAPP: Glaser.

MEMBER GLASER: No.

MR. KNAPP: Johnson.

MEMBER JOHNSON: Aye.

MR.KNAPP:; Lara.

MEMBERLARA: Aye.

MR. KNAPP: Pena.

MEMBER PENA: Aye.

MR. KNAPP: That's sevenyeses;onenoon
resancling Doyle's mation.

CHAIRPERSON DUDLEY: Okay. That motion does pass.

Wel, | - justwatching all of you go through this
rocess, itis very clear to me howimportantitwa
you o make sure you had enough information to make
decision. And |l admire al of you for taking the t
thatyou needed to do that.

So everybody isworking very hard today.

Asthatwas the lastiem onthe agenda, lketme
quickly remind everybody about the upcoming board
meetings.

On Apri 16t through 17th at POST inWest
Sacramento;

SO

ime
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Atthe moment, July 16t and 17th, 2025, inWest
Sacramento;

And October 8th through 9th, 2025, inWest
Sacramento.

Asthiswasthe lastitem onthe agenda, do any of
the members ofthe Board have any addiional commen
before we adjoum?

MEMBER CLAVO: Whatwere the July dates? Im
sony. Wasthat 16hand 17h?

CHAIRPERSON DUDLEY: Sure. Julywas—the reason

| stuttered over itwas | heard there was some
discussion. Butfor now, the soid July dates are
July 16ththrough 17th.

Any addiional comments?

(Noresponse))

CHAIRPERSON LONG: Okay. Ifthe attomey is Stil
ontheline, ljust—we did gve you sevenanda
minutes o speak. 1 knowyou had somethingmore o
butasthe Chair of this committee, | felt that we
enough information to pursue whatwe were doing Wit

Asyouwel know, youwil have plenty of
oppartunity to talk to the Commission and potential
judgeaswel.

Sothank you for coming today.

28 s
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Andthankyouall.

|wil need amotion to adioum for the record.

MEMBER DOYLE: Somoved. Doyle.

MEMBER LARA: Second.

CHAIRPERSON DUDLEY: Ral call.

MEMBER DOYLE: Whatifwe say no?

CHAIRPERSON DUDLEY: Any oppased? Any alostentions?

(Noresponse))

MS. DEL MUGNAIQ: Ithinkwe canask, isarnyone
opposed o adjouming?

MEMBER DOYLE: Yeah.

MS. DEL MUGNAIO: Ithink they are all good with

| asked if any of them were opposed to adiouming.

CHAIRPERSON DUDLEY: Yeah. We have—we dont
needarol cal onthatone?

MS. DEL MUGNAIO: Probably not.

CHAIRPERSON DUDLEY: Okay. Okay, everybody. See
youinthe springtime.

(Proceedings conduded at4:44 pm.)

—000—
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CERTIHCATE OF REPORTER

|, KATHRYN S. SWANK,; a Certiied Shorthand Reporter
of the State of Califomia, do hereby cexify.
Thatlamadisinterested person herein; that the
foregoing proceedings were reported, to the best of
abity, in shorthand by me, Kathryn S, Swank, a
Certiied Shorthand Reparter of the State of Califo
and thereatter transcribed into typewvwiing.
| further cextify thatt | am not of counsel or
attomey for any of the parties to said proceedings
inanyway interested in the outcome of sad
proceedings.
INVITNESS WHEREOF, | have hereunto setmy hand

this 5ih day of February 2025,

KATHRYN'S. SWANK, CSR
Certified Shorthand Reporter
License No. 13061
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COMMISSION ON
PEACE OFFICER STANDARDS AND TRAINING

MEMORANDUM
Date: March 14, 2025

From: Peace Officer Standards Accountability Division — Board Assistant, Chandler Knapp
To: Peace Officer Standards Accountability Advisory Board Members
Subject: April 16-17, 2025, Board Hearing and Outcome of March Commission Misconduct Case Review

Dear Esteemed members of the Board,

| trust this message finds you well as winter weather lingers and spring shows signs of life. This memo aims to
provide you all with two particularly important administrative updates that impact you as Board members:

1. April 16-17, 2025, Peace Officer Standards Accountability Advisory Board Hearing is CANCELLED.
2. Abrief overview on the outcome of case review from March 05-06, 2025, Commission Meeting.

First, during the recent cycle, Division personnel issued three Notices of Intent to Revoke. Of those three, two
have resulted in default revocations and one is pending but expected to result in an appeal.

In the spirit of governmental fiscal responsibility, and more importantly, most efficient use of your valuable time
as Board members — we have made the decision to cancel the upcoming April 16-17, 2025, Board hearing.
The one potential appeal will be deferred to the July 16-17, 2025, Hearing.

Secondly, the Commission met on March 05-06, 2025, in San Diego, CA to review the recommendations made
by you — the Board — at the January 16, 2025, Board hearing. This meeting also included a review and final
decision of the stipulated settlement terms for the matter of POST2313715 — Jaime Bermudez.

POST2313715 — Jaime Bermudez (Final decision/settlement terms)

The subject officer and Division personnel reached an agreement leading up to the Commission meeting and
the terms were brought forward for a final review and vote. The Commission voted 12-0 in favor of the
stipulated settlement agreement. The stipulated settlement agreement includes the following terms and
conditions: Respondent shall obey all federal, state, and local laws, shall comply with any criminal court orders,
shall not engage in any acts of serious misconduct, compliance with conditions of probation, provide proof of
completion and/or participation in all alcohol abuse treatment and counseling programs, provide current, future
or potential law enforcement employer with terms of this stipulation, and to abstain from alcohol and cannabis,
submit to random biological fluid testing program and acknowledges probation is tolled if and when he resides
outside of California. Further, the Respondent acknowledges that violation of these terms may result in the
imposition of stayed discipline (revocation). Should the Respondent cease practice for any reason, he may
surrender his certification under Penal Code section 13510.8, subdivision (f). To be noted, Officer Bermudez is
currently employed as a peace officer with Broadmoor Police Department, and as such the monitoring of the
terms and conditions should begin as soon as the settlement is fully executed. Staff will provide you an update
as to the the Division’s probationary monitoring program and associated duties at the July Board hearing.
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POST2400920 - Tommy Thompson (Recommendation of Revocation)

At the conclusion of the presentation and review of the record from the Board hearing of January 16, 2025, and
the recommendation of the Board from said hearing, the Commission voted unanimously in support of the
Board’s recommendation to revoke the subject officer’s certification. This case will now move forward for the
filing of an accusation and a full evidentiary hearing before an Administrative Law Judge (ALJ) pending an appeal
by Mr. Thompson.

POST2302971 — Gabriel Gaxiola (Recommendation of Revocation Stayed/ 10-Year Term)

At the conclusion of the Law Enforcement Consultant’s presentation and review of the record from the Board
hearing of January 16, 2025, and the recommendation made by the Board at said hearing, the Commission
came to a different determination from that made by the Board. At the hearing, the subject officer and his counsel
both appeared in person and issued public comment. The Commission met in closed session to deliberate and
discuss the Board’s recommendation and upon reconvening into regular session, a motion was made for
revocation-stayed with settlement terms, in alignment with prior agreements, for a term of five years’ probation,
as opposed to the ten-year probation term recommended by the Board. The motion carried with a 10-2 vote.
Division personnel will now present the settlement to the subject officer and his counsel to reach an agreement.
The matter will be presented to the Commission at their June 2025 meeting for a final decision.

POST2305109 — Joshua Satterfield (Recommendation of Revocation)

At the conclusion of the Law Enforcement Consultant’s presentation and review of the record from the Board
hearing of January 16, 2025, and the recommendation made by the Board at said hearing, the Commission
adopted the Board’s recommendation of revocation of the subject officer's POST certification. At the hearing,
members of the public came forward to issue public comments. Following further comments by the Commission,
a motion was made to adopt the Board’s recommendation. The motion was seconded and carried unanimously
12-0, to revoke the subject officer’s certification. The case will now move forward for the filing of an accusation
and a full evidentiary hearing before an ALJ pending an appeal by Mr. Satterfield.

POST2305781 — Blake Williams (Recommendation of Revocation)

At the conclusion of the Law Enforcement Consultant’s presentation and review of the record from the Board
hearing of January 16, 2025, and the recommendation made by the Board at said hearing, the Commission
adopted the Board’s recommendation of revocation of the subject officer's POST certification. At the hearing,
Commission Chair Long opened the floor for public comment. The subject officer’s attorney spoke, followed by
members of the public. The motion was seconded and carried unanimously 12-0, to revoke the subject officer’s
certification. The case will now move forward for the filing of an accusation and a full evidentiary hearing before
an ALJ pending an appeal by Mr. Williams.

POST2309558 — Braulio Robledo (Recommendation of Revocation)

At the conclusion of the Law Enforcement Consultant’s presentation and review of the record from the Board
hearing of January 16, 2025, and the recommendation made by the Board at said hearing, the Commission
adopted the Board’s recommendation of revocation of the subject officer's POST certification. At the hearing,
the Commission asked several questions regarding the Division’s record and evidentiary facts before adjourning
into closed session for deliberation. Upon reconvening into regular session, the Commission voted in favor of
the Board’s recommendation in a 10-3 vote. This case now moves forward for the filing of an accusation and a
full evidentiary hearing before an ALJ pending an appeal by Mr. Robledo.
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We understand that you may have questions or concerns in reference to the aforementioned case outcomes.
This memo aims to provide a summary of those case outcomes; however, staff can elaborate on the outcome of
any of the aforementioned cases at the Board's next scheduled meeting on July 16-17, 2025, at POST
Headquarters in West Sacramento.

We sincerely hope that spring treats you well and look forward to seeing you all in July. If you have any general
questions or concerns about POSAAB business, please do not hesitate to reach out to me at any time.

Very truly yours,

Chandler T. Knapp
POSAAB Assistant - Executive Office
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Current Case Statuses — In Progress

ALJ Hearing Scheduled

Case

*POST2307454 — Enea, Joshua P.

POST2322012 — Sarabia-Medina,
Ivan

POST2307511 — Cano, Sifredo

1205 Allegation

Certificate Cancelation —
(Fraud/Misrepresentation)

(A)(1) Dishonesty — (Tiktok Posts On Duty;
Dishonest In IA Interviews)

(A)(1) Dishonesty; (A)(2) Abuse Of Power;
(A)(4) Sexual Assault — (Inappropriate
Contact/Proposition With Arrestee (V);
Dishonest In 1A).

ALJ Hearing Pending Scheduling

Case

POST2305109 — Satterfield,
Joshua

POST2305781 — Williams, Blake

POST2309558 — Robledo, Braulio

POST2400920 — Thompson,
Tommy

1205 Allegation

(A)(5) Demonstrating Bias; (A)(8) Failure To
Cooperate — (Bias Content Group Texting)

(A)(5) Demonstrating Bias — (Racial Group
Texting)

(A)(1) Dishonesty — (Casino Traffic Stop —
Dishonest During 1A)

(A)(1) Dishonesty; (A)(6) Acts That Violate
The Law — (Double DUI/Hit And Run)

Board/Commission’s Decision

N/A

Revoke/Revoke

Revoke/Revoke

Board/Commission’s Decision

Revoke/Revoke

Revoke/Revoke

Revoke/Revoke

Revoke/Revoke

Hearing Date

08-25-2025 — 08/27/2025

10/13/2025 — 10/16/2025

09/29/2025 — 10/02/2025

Hearing Date

Pending

Pending

Pending

Pending

CALIFORNIA COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

Supervising DAG

Brice, David

Kaiser, Nancy

Kaiser, Nancy

Supervising DAG

Pending

Pending

Pending

Pending




Current Case Statuses — In Progress continued...

Probationary Monitoring

Case

POST2311496 — Diaz, Cesar H.
POST2303691 — Fillmore, James
K.

POST2313715 — Bermudez, Jaime

POST2302971 — Gaxiola, Gabriel

1205 Allegation

(a)(6) Acts that Violate the Law (Two DUI)

(a)(6) Acts that Violate the Law (Two DUI)

(a)(6) Acts that Violate the Law (Two DUI)

(a)(6) Acts that Violate the Law (Two DUI)

Board/Commission’s Decision

POSAAB: Six Month Suspension
Commission: Settlement (Five
Years) No Suspension

POSAAB: Revoke
Commission: Settlement (Five
Years)

POSAAB: Settlement (Five Years)
Commission: Settlement (Five
Years)

POSAAB: Settlement (Ten Years)
Commission: Settlement (Five
Years)

Order Effective Date

09/12/2024

07/12/2024

04/04/2025

CALIFORNIA COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

Status

Initiating Probationary
Monitoring

Initiating Probationary
Monitoring

Initiating Probationary
Monitoring

Initiating Probationary
Monitoring




AGENDA ITEM REPORT

Title: REPORT ON DATA FOR SERIOUS MISCONDUCT REPORTING, INVESTIGATIONS
AND DISCIPLINARY ACTION OUTCOMES

REPORT PROFILE

MEETING DATE BUREAU SUBMITTING THE REPORT
07/16/2025 Intake and Disposition Bureau

RESEARCHED BY REVIEWED BY

IREPORT DATE IAPPROVED BY IDATE APPROVED
PURPOSE II:II;\IANCIAL IMPACT

ISSUE, BACKGROUND, ANALYSIS, & RECOMMENDATION

ISSUE:

BACKGROUND:

ANALYSIS:

This report provides updates on the operations of the Peace
Officer Standards Accountability Division, as well as statistical
data and outcomes of serious misconduct cases received by
POST and cases that have moved forward with disciplinary
action.

This report is presented for information only. No action is
required.

On September 30, 2021, Governor Gavin Newsom signed
Senate Bill 2, which established the Peace Officer Standards
Accountability Division and outlined its primary responsibilities
of reviewing cases of serious misconduct that could result in
the revocation or suspension of a peace officer's certification,
as well as presenting its findings and recommendations to the
Peace Officer Standards Accountability Advisory Board and
Commission on Peace Officer Standards and Training for their
deliberation.

The process for handling serious misconduct cases has been
implemented within the Division, which has has been receiving
and reviewing cases of serious misconduct for over a year and
a half. Pursuant to Penal Code section 13512, POST staff
reports on the relevant statistics and outcomes related to
cases of serious misconduct that will assist in the Board's
evaluation of the Division's operative functions related to
certification and decertification.

As the final provisions authorized under Senate Bill 2 took
effect on January 1, 2023, POST staff reports out on the

274



activities and relevant actions of the Peace Officer Standards
Accountability Division, Peace Officer Standards Accountability
Advisory Board, and Commission on Peace Officer Standards
and Training.

RECOMMENDATION: This item is presented for information only. No action is
required.

ATTACHMENT(S):
POSAD Statistical Data Report.pdf
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https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/3464395/POSAD_Statistical_Data_Report.pdf

Peace Officer Standards

Accountability Division

Statistical Data Profile
July 2025
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% CALIFORNIA COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

Agency participation for serious misconduct report submissions is at its highest since the
implementation of SB 2.

Agency Serious Misconduct Report m Agencies with Multiple Report Submissions
To date, there are a total of 613 agencies Submission Rates o Agencies with Only One Report Submission
within POST that are required to submit @ Agencies with Zero Report Submissions
serious misconduct reports for the Division’s
: 200
review. 188
180
Most agencies have submitted multiple
serious misconduct reports to POST. 160
145
Approximately 24% have not reported to 140
POST, most comprising of agencies with 0-49 123
: : _ 120
employed full-time peace officers; over half
that have not reported employ less than 10 100 100

full-time peace officers.
80

Number of Agencies

Agencies with a smaller number of peace

officers are statistically expected to have less 60 55
serious misconduct incidents and allegations
than agencies with a larger number of peace 40
officers. POST annually reaches out to non- 20
reporting agencies to confirm that there were 0 5 0 0
no serious misconduct allegations to report. 0 e
0-49 50-99 100+
(388 Total Agencies) (102 Total Agencies) (123 Total Agencies)

Agencies by Number of Employed Full-Time Peace Officers 217



CALIFORNIA COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

The Division’s intake of serious misconduct reports was heavily driven by the statutory retroactive
reporting mandate, but numbers have since stabilized at ~2.5k reports per quarter.

The Division processed over 37,000 Agency Misconduct reports, with 53% received prior to the statutory retroactive reporting deadline
established under Penal Code section 13510.9(b): July 1, 2023. Approximately half of all reports were — reports with
incident dates occurring between January 1, 2020, and January 1, 2023.

Retroactive reporting subsided since the deadline, but agencies were still reporting a large volume of retroactive reports in the subsequent
quarter. Since the 3 quarter of FY 23-24, the Division routinely processes approximately 2,500 reports per quarter.

Composition of Reports Processed by the Division

m Total Processed Reports Retroactive Reports

8,000

7,000 Retroactive 6,50
Reporting Period

6,000
5,000
4,000
3,000
2,000

1,000

0
FY 22-23 FY 22-23 FY 22-23 FY 22-23 FY 23-24 FY 23-24 FY 23-24 FY 23-24 FY 24-25 FY 24-25 FY 24-25 FY 24-25 278
Q1 Q2 Q3 Q4 Q1 Q2 Q3 Q4 Q1 Q2 Q3 Q4



CALIFORNIA COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

The Division’s intake of serious misconduct reports was heavily driven by the statutory retroactive
reporting mandate, but numbers have since stabilized at ~2.5k reports per quarter.

The Division processed over 37,000 Agency Misconduct reports, with 53% received prior to the statutory retroactive reporting deadline
established under Penal Code section 13510.9(b): July 1, 2023. Approximately half of all reports were — reports with
incident dates occurring between January 1, 2020, and January 1, 2023.

Retroactive reporting subsided since the deadline, but agencies were still reporting a large volume of retroactive reports in the subsequent
quarter. Since the 3 quarter of FY 23-24, the Division routinely processes approximately 2,500 reports per quarter.

Composition of Reports Processed by the Division

m Total Processed Reports Reports with Final Disposition Reports with Open Investigations

8,000

7,000 Retroactive 6,50
Reporting Period

6,000
5,000
4,000
3,000

2,000

1,000

703

FY 22-23 FY 22-23 FY 22-23 FY 22-23 FY 23-24 FY 23-24 FY 23-24 FY 23-24 FY 24-25 FY 24-25 FY 24-25 FY 2425 279
Q1 Q2 Q3 Q4 Q1 Q2 Q3 Q4 Q1 Q2 Q3 Q4

0



CALIFORNIA COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

Over 2,300 public complaint reports processed by the Division; increasing public awareness of POST
and the decertification process has resulted in a steady increase of public complaint submissions.

In addition to Agency Misconduct reports, POST receives and reviews potential allegations of serious misconduct received within
complaints from members of the public. POST received complaints against over 2,300 officers from a pool of approximately 1,200
complainants.

In response to POST public complaints, agencies submitted 522 Agency Misconduct reports to either provide findings or notify POST of its
ongoing investigation into the complaint. Approximately 300 of these reports were submitted prior to POST’s receipt of the public complaint,
reflecting proactive and timely reporting by agencies.

Public Complaint Reports Processed by the Division
ORetroactive Reports @ Current Reports

500
441
400
400
302
300
244
217 235
140
102
100 83
0
FY 22-23 FY 22-23 FY 23-24 FY 23-24 FY 23-24 FY 23-24 FY 24-25 FY 24-25 FY 24-25 FY 24-25
Q3 Q4 Q1 Q2 Q3 Q4 Q1 Q2 Q3 Q4

Total reflects the number of officers that received potential serious misconduct allegations rather than the actual number of public complaints submitted by members of the 280
public; if an individual files a single complaint that contains multiple officers, POST will create a respective report for each named officer.



CALIFORNIA COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

POST is actively reviewing complaints and coordinating with agencies for documentation; 38% are
undergoing review for potential serious misconduct, while 35% have been closed.

Public Complaint Composition

100%

90%

631 256 (11%) complaints are POST communicates with agencies to receive

against Chiefs/Sheriffs. ample documentation prior to its review.
These complaints are highly

prioritized and brought to the

80%

70%

attention of the Professional 884 (380/0) comp|aints are
Conduct Bureau Chiefs, who i .
S0 will review the complaint and undergoing POST review.

decide POST’s next steps for

. T - POST has received sufficient agency
investigation.

documentation to move forward with review.
These complaints were identified for
containing potential serious misconduct.

50%

40%

826 (35%) complaints are closed.

30% 10 (0.4%) complaints

have resulted in These complaints were reviewed by POST
certification action. and determined to be serious misconduct, not
20% These complaints have serious misconduct, or non-jurisdictional.

been reviewed by POST POST can only take certification action
and resulted in revocation,

ineligibility, or voluntary against peace officers described in Penal

surrender of the subject Code section 13510.1(a).
officer’s certification. 281

10%

0%



CALIFORNIA COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

The Division has received over 31,000 report updates from agencies, most consisting of case status

updates, evidence uploads, and agency findings.

Over 31,000 Agency Supplemental reports were submitted to provide
additional information to Agency Misconduct reports and public complaints.

Types of Agency Supplemental Reports Submitted to POST
16,000 49%, 15,329

14,000

12,000 35%, 11,065

10,000
8,000

6,000

13%, 3,920
4,000

2,000
3%, 811

’—‘ 0.5%, 154

Case Status Update Final Report Evidence/Attachment Follow-Up Change in PO
Upload Employment Status

0

The average timeframe in which an open Agency Misconduct
report receives agency findings through an Agency
Supplemental report is 241 days. This timeframe fluctuates
when discerning active and retroactive reports.

On average, received agency findings in

. In contrast, active reports received agency findings
later, within an average of 260 days.

Average Agency Finding Submission Times By Incident Date

Retroactive
Reports
Average @
Active Q

Reports

150 200 250 300
Number of Days 282



CALIFORNIA COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

Over 42,000 serious misconduct allegations spanning 21,000 officers statewide have been reported to
POST; in accordance with statute, only 85% of the allegations are potentially actionable.

Number of Serious Misconduct Allegations Reported to POST

1205(a)(3) Excessive Use
of Force

1205(a)(5) Demonstrating
Bias

1205(a)(1) Dishonesty

1205(a)(6) Acts That
Violate the Law

1205(a)(4) Sexual Assault

1029(a)(1) Convicted
of a Felony

1205(a)(7) Participation in
Law Enforcement Gang

1205(a)(9) Failure to
Intercede

1205(a)(8) Failure to
Cooperate

1029(a)(4) Convicted of
a Crime

13510.8(a)(1) Ineligible per
GC §1029

0 4,000

8,000

12,000

16,000

I, : ;.
15,501

1205(a)(2) Abuse of Power _ 15.2%, 6,449

7.5%, 3,187
6.8%, 2,872
3.9%, 1,673
1.5%, 650

0.5%, 225
0.5%, 205
0.3%, 135
0.1%, 49

0.1%, 29

A report or complaint may contain multiple allegations,
hence the number of allegations exceeding the number of
reports and public complaints submitted to POST.

21,037 unique peace officers (26% of total CA peace
officers) were identified within serious misconduct reports.

About 14,000 of the 42,000 reported allegations (34%)
occurred prior to January 1, 2022. As described under
Penal Code section 13510.8(g), POST can only act
against conduct that occurred prior to January 1, 2022, if:

(1) The subject officer’'s agency makes a final
determination on its investigation after January 1, 2022,
or
(2) The allegations include dishonesty, sexual assault,
and/or use of deadly force resulting in serious bodily
injury or death.

As a result, approximately 36,000 (85%) of the allegations
are considered potentially actionable by POST.
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CALIFORNIA COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

Prioritization of reported allegations to POST: bulk of allegations receive Priority 3 and Open INV labels.

Priority Labels Placed on Top 4 Reported Allegations
mPOST ITS mPriority 1 mPriority 2 mPriority 3 = Priority 4 = Open INV Label Definition
0 1,000 2,000 3,000 4,000 5,000 6,000 7,000 Contains a potential ITS basis outlined in Penal
POSTITS .
20 Code section 13510.8(d).
383
1205(a)(3) 102
Excessive Use of . . . .
Force 7,562 Contains politically/media-sensitive content or
1,763 Priority 1 sustained agency findings, regardless of the
2916 incident or agency finding date.
6
164
1205(a)(5) 55 Contains sustained agency findings for policy
Demonstrating Bias 6,177 Priority 2 violations that may or may not fall under the
911 definition of serious misconduct.
2,265
7
F 180 Contains an unfounded, exonerated, or not
1205(a)(2) 36 sustained finding with an agency finding date that
Abuse of Power 3,426 takes place after January 1, 2022.
341
1,619
44 Contains an unfounded, exonerated, or not
518 sustained finding with an agency finding date that
1205(a)(1) § 78 takes place before January 1, 2022.
Dishonesty 1,169
143
452 : : . I
Contains an ongoing agency investigation
OPEN INV . o
without agency findings.
* Labels are assigned upon review by Intake and Disposition Bureau. Prioritization is subject to change when reports are 284

assigned into cases to Professional Conduct Bureau staff.



CALIFORNIA COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

Prioritization of reported allegations to POST: bulk of allegations receive Priority 3 and Open INV labels.

Priority Labels Placed on Lower Reported Serious Misconduct Allegations

mPOST ITS mPriority 1 ®Priority 2 mPriority 3 = Priority 4 = Open INV
0 100 200 300 400 500 600 700 800 900
113
407
1205(a)(6) 167
Acts That Violate
the Law 723
201
437
27
121
1205(a)(4) 19
Sexual Assault 890
78
233

1205(a)(7)
Participation in
Law Enforcement Gang

74
26

54
r 9
1205(a)(9) 5
Failure to Intercede 73
7
56

4
36
1205(a)(8) 10

Failure to Cooperate 18
15
10

Label

Definition

POSTITS

Contains a potential ITS basis outlined in
Penal Code section 13510.8(d).

Priority 1

Contains politically/media-sensitive content
or sustained agency findings, regardless of
the incident or agency finding date.

Priority 2

Contains sustained agency findings for
policy violations that may or may not fall
under the definition of serious misconduct.

Contains an unfounded, exonerated, or not
sustained finding with an agency finding
date that takes place after January 1,
2022.

Contains an unfounded, exonerated, or not
sustained finding with an agency finding
date that takes place before January 1,
2022.

OPEN INV

Contains an ongoing agency investigation
without agency findings.
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CALIFORNIA COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

76% of ITS, Public Complaint, and Priority cases are closed; remaining ongoing caseload is prioritized
based on agency findings and potential risk to public safety.
Approximately 59% of open cases have been assigned to staff for review. The

remaining 41% are pending assignment and primarily consist of cases where
the agency did not report a sustained finding to POST.

As of June 30, 2025, 76% of ITS, Public Complaint, and
Priority cases were closed following POST’s review.

for POST’s review. These
cases have received agency investigation findings.
The remaining 3% are considered inactive, meaning that
POST is awaiting the agency’s investigation findings prior to its

Of the inactive cases, 94% have been assigned as part of POST’s proactive
efforts to follow up with agencies on their investigation findings and/or monitor
cases that pose a potential risk to public safety. The remaining 6% are

FOVIeW. unassigned due to the absence of agency findings required for POST review.
Case Statuses Among ITS, Public Complaint, and Assigned and Unassigned Open and Inactive ITS, Public Complaint,
Priority Case Types and Priority Cases

m Assigned Unassigned
100%

90%

80%

Inactive Cases 70%
807
3% 60%
50%
Closed Cases .
21,301 40%
76% 30%

20%
10%
0%

Open Cases Inactive Cases 286



CALIFORNIA COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

POST’s case closures are catching up to its initial report intake; its abbreviated review process is aiding
in backlog clearance.

In FY 24-25 Quarter 3, the Division observed a significant increase in case closures driven by the implementation of a limited-time Abbreviated
Review process to address the backlog of Priority 3 cases. Agency and POST’s findings within Priority 3 cases saw little discrepancies in
outcomes, and the Division determined it would be most responsible to prioritize and investigate cases that may contain serious misconduct.

To further support this process, cases involving non-sustained findings of excessive use of force, which typically results in exonerated or
unfounded findings, were extensively reviewed by Law Enforcement Consultants to ensure proper agency investigation. A subset of cases were
forwarded for further review by a Use of Force expert and additional follow-up with agencies, however, none amounted to serious misconduct.

With most Priority 3 cases now closed under the Abbreviated Review process, the Division has initiated an audit phase to ensure proper case
analysis and closure. A random sample of cases will undergo audits, with a specific percentage to be finalized soon.

Report Intake vs. Case Closures

e Cases Closed ==—=Total Processed Reports

8,000

7,000

6,000
Abbreviated

5,000 Review Period

4,000

2,928

3,000

2,000

1,170 I 1,340
M 1,046 ’

1,000

0
FY 22-23 FY 22-23 FY 22-23 FY 22-23 FY 23-24 FY 23-24 FY 23-24 FY 23-24 FY 24-25 FY 24-25 FY 24-25 FY 24-25 287

Q1 Q2 Q3 Q4 Q1 Q2 Q3 Q4 Q1 Q2 Q3 Q4



CALIFORNIA COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

To date, all closed cases have been closed well within the 3-year statutory timeframe, with ITS cases
accelerated due to public safety risk.

Average vs. Maximum Case Closure Timeframes

by Case Type (Days) . A case is considered open when POST receives the
Reports Approved from FY 23-24 - FY 24-25 ®/Average Days Open - @Longest Duration agency’s findings up to the point in which POST
0 100 200 300 400 500 600 200 800 comes to a determination on the case.

Under Penal Code section 13510.8(c)(5), POST has

ms | @ O three years upon receipt of the agency’s findings to
complete its investigation into serious misconduct.
Priority 1 | @

Priority 2 | @

On average, cases are closed within 200 days.

ITS cases, which pose potential risks to public safety,
are most prioritized and typically resolved more
quickly. These cases involve officers under immediate
temporary suspension, who are more likely to face
certification revocation.

Priority 3 | 188

0.4% of the closed cases. Extended case durations
may result from high caseloads and communication
with agencies to receive additional supporting
information, such as agency discipline documentation,
interviews with the subject officer, victims, and
witnesses, etc.

Voluntary |
Surrender

Public
Complaint

O
O
O
Priority 4 | @ O Cases with longer investigation durations comprise of
O
O
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CALIFORNIA COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

Approximately 2% of cases closed by POST resulted in disciplinary action. About 95% of cases were
closed without further action.

Reasons for Case Closure Across All Case Types
0 5,000 10,000 15,000 20,000 No Further Action (NFA_POST) accounted for 95% of

POST’s case closures, with 22,435 out of approximately

1029 Revocation (86), Default Revocation (34), and

Voluntary Surrender | 111 Voluntary Surrender cases (111) collectively made up less
than 1% of all closures. POST has also seen 135
Revoked (1029) | 86 Ineligibility cases, which result from individuals who are

ineligible to be a peace officer based on a disqualifying
event as set forth in Government Code section 1029 prior to
Revoked (Defaullt) | 34 the enactment of SB 2 (January 1, 2022).

Ineligible (1029) | 135 The number of cases that resulted in disciplinary action
may exceed the actual number of disciplinary actions
imposed by POST; if an officer that received disciplinary
action was the subject officer of multiple cases, cases
containing the officer will be closed out to reflect the action.

Disqualified = 25

Suspension | 2
There are 25 Disqualification cases for individuals that do

o _ not hold a Proof of Eligibility or certificate from POST.
No Commission Action @ 2
A total of 396 cases were consolidated into other cases due

Consolidated Case = 396 to duplicate submissions from agencies.
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Breakdown of No Further Action case closures: 72% considered not serious misconduct, 23% non-
actionable, and 4% contained insufficient evidence.

Top Reasons for No Further Action

0 4,000 8,000 12,000 16,000 Approximately 72% of NFA_POST cases were
closed because the reported conduct did not

meet the definition of serious misconduct

of these cases were closed for
being , meaning POST did not
Not Actionable 5132 have the statutory aLllthorlt.y to act on the case
based on the allegations, incident, and agency
findings date.

Not Serious
Misconduct

Only 4% of NFA_POST cases were closed
Not Clear and . _

Convincing 891 because there was insufficient clear and
convincing evidence to prove the conduct
occurred. Conduct within these cases may rise
to the level of serious misconduct, but POST

Deceased | €0 could not find sufficient evidence to prove so.
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Closure trends among priority case types: most not serious misconduct and non-actionable cases are
Priority 3 and 4, while Priority 1 cases see most evidentiary gaps.

Top 3 Reasons for No Further Action by Priority Case Type A significant portion of cases closed for failing to
m Priority 1 mPriority 2 m Priority 3 = Priority 4 meet the definition of serious misconduct are
14,064 Priority 3 cases, accounting for about 87% of

14,000 not serious misconduct closures.

12,000 Cases closed as non-actionable predominantly
involve , comprising 86% of the
total. This distribution aligns with expectations,

10,000 as these cases are prioritized as such for being
retroactive and non-actionable, however, further

8,000 review by the Professional Conduct Bureaus

has revealed that cases from other Priority
categories were also deemed non-actionable.

6,000
4,407 The highest number of cases closed for not
4,000 meeting the clear and convincing evidentiary
standard are Priority 1 cases. This trend is
3 000 observed to re§ult from the !oyver evidentiary |
’ threshold required for sustaining Internal Affairs
297 397 736 103 g 304 343 443 270 g investigations within law enforcement agencies:
o _ _—— preponderance of the evidence. 201

Not Serious Misconduct Not Actionable Not Clear & Convincing
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Closure trends among public complaints: most complaints are closed out as not serious misconduct,
non-jurisdictional, and non-actionable. A handful have resulted in certification action.

Top Reasons for Case Closure Among Public Complaints
0 100 200 300 400 500 600 700

Most closed cases containing public complaint
reports were closed out as not serious

misconduct, accounting for approximately 81% of
Not Serious Misconduct 671 closures

About 7% were closed out as non-jurisdictional,

Non-Jurisdictional 58 ) e )
which occurs when a complaint indicates an officer
not defined within Penal Code section

Not Actionable 52 13510.1 (a)

6% of public complaints were closed out as non-

actionable due to the incident and agency findings

date. 3% of conduct within public complaints rose

Ineligible (1029) | 4 to the level of serious misconduct, but did not meet
the clear and convincing evidentiary standard.

Not Clear and Convincing 22

Revoked | 4 1% resulted in certification action; these subject
officers voluntarily surrendered their certification,
were revoked for serious misconduct, and deemed
ineligible to be peace officers under Government
Code section 1029. 292

Voluntary Surrender | 2
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The number of disciplinary actions taken by POST is above average compared to other California
regulatory licensing agencies.

. . 544 disciplinary actions have been imposed by POST, which amounts to
Number of Disciplinary Actions by POST 0.2% of actions on POST’s licensee population (~80k) annually.
0 50 100 150 200

This is above average compared to other CA licensing agencies:
Immediate

Temporary

Suspension* _201 » CA Board of Registered Nursing (0.1% actions annually; ~650k licensed

nurses): 1,509 administrative outcomes across FY 22-23 and FY 23-24."

Ineligible * The State Bar of California (0.01% actions annually; ~266k licensed
(1029) 118 attorneys): 472 administrative outcomes across FY 22-23 and FY 23-24.2
* Medical Board of California (0.2% actions annually; ~156k licensed
Voluntary 1 physicians and surgeons): 645 administrative outcomes across FY 22-23
Surrender 00 and FY 23-243
Revoked Immediate temporary suspensions (201) account for approximately 37% of
(1029) _ 86 the disciplinary actions taken by POST.
Government Code section 1029 disqualifiers (204) accounted for 37.5% of
Revoked T . . . e . e
(Default) 34 disciplinary actions: 118 peace officers were deemed ineligible (disqualifying
event prior to January 1, 2022); 86 had their certifications revoked
. (disqualifying event after January 1, 2022).
Revocation 3
Stayed

Suspended 2

*Reflects total number of issued Immediate Temporary Suspensions and those that resulted in subsequent action.

Voluntary surrenders (100), account for 18% of the disciplinary actions taken
by POST.

Overall, the total number of revocations (120), default and 1029, account for
22% of POST'’s disciplinary actions.

1.
2.
3.

California Department of Consumer Affairs, “Fiscal Year 2022-2023” and "Fiscal Year 2023-2024 Annual Report.”
The State Bar of California, “Fiscal Year 2024 Annual Discipline Report.”
California Department of Consumer Affairs, “Fiscal Year 2022-2023” and "Fiscal Year 2023-2024 Annual Report.”
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The top allegations resulting in action by POST are Acts that Violate the Law, Dishonesty, and Sexual
Assault.

Serious Misconduct Allegations in Cases Resulting in Action

®m Immediate Temporary Suspension ®Voluntary Surrender = Default Revocations

0 20 40 e0 80 100 120 140 160 POST has taken most certification action against
120se) I 152 cases involving Acts that Violate the Law
Actstlzaca\cvolate 42 allegations, mainly attributed to the immediate
12 temporary suspension basis of arrest/indictment
R o of any crime outlined within Government Code
D 37 section 1029.
13
2050 R o A case may contain multiple Immediate temporary suspension numbers for
Sexual Assault 20 allegations, hence the number of Dishonesty, Sexual Assault, and Excessive Use
o allegations exceeding the number of of Force suggest that these allegations result in
1205 T 35 actioned cases. discharge due to serious misconduct, or
Excessive Use 14 separation during a pending investigation into
3 serious misconduct and thereby posing a
B - potential safety risk to the public.
1205(a)(2) 9

Abuse of Power

! Relative to its immediate temporary suspension
B s numbers, cases containing dishonesty and
1205(a)(5 . .
Demonstr(aati)lgg)Bias 3 sexual assault allegations observe a higher rate
0 of voluntary surrenders.

1
1205(a)(8) I
Failure to Cooperate
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Arrests and indictments for Government Code section 1029 crimes are the highest basis for issued
immediate temporary suspensions, contributing to relatively high revocation outcomes.

Bases for an immediate temporary suspension (ITS) are outlined in
Penal Code section 13510.8(d). An ITS may be issued for one or
more bases. Arrest or indictment of any disqualifying conviction
outlined in Government Code section 1029 is the most prevalent

basis.

Number of Bases Considered for Issued Immediate

Temporary Suspensions

180

160

140

120

100

80

60

40

20

168

Arrest/Indictment for
GC section 1029 Crime

52

Discharged by Agency
for Serious Misconduct

44

Separated from Agency Pending
Serious Misconduct Investigation

An ITS remains in effect until a final determination is made by the
Commission, or the Executive Director withdraws the temporary
suspension. 30 temporary suspensions resulted in revocations, 17 of
which occurred due to a disqualifying conviction outlined in Government
Code section 1029 and 13 which occurred from default revocations.

Immediate Temporary Suspensions Resulting in Action or
Withdrawal 5 10 15 20 25 30

o

Revoked 17 13 30

-
o

Voluntary Surrender

Settlement Agreement
with POST

K

Criminal Charges

All categories below
Dismissed 12 9

Revoked, Voluntary
Surrender, and
Settlement Agreement
are withdrawals

No Reasonable
Grounds for Action

Non-Disqualifying
Conviction

Reasons for Revocation/Withdrawal

Acquittal by Jury
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Over half of subject officers who have received a Notice of Intent letter did not respond, resulting in
default outcomes.

Notice of Intent Letter Outcomes (56)
0 5 10 15 20 25 30 When a peace officer has engaged in serious misconduct

under clear and convincing evidence, the Division sends a
Default Revocation _ 3> Notice of Intent letter (Notice) to the subject officer. This Notice
(No Response to NOT') provides a detailed explanation of the decertification procedure
and the officer’s rights to contest and appeal.
Default Revocation
(No Response via NOD?) . 2

To contest this Notice, the subject officer is required to submit

an appeal within 30 calendar days of the Notice’s mailing date.
Default Suspension
(No Response to NOI)

-_—

As of date, a total of 56 Notice of Intent to Revoke letters
Default Suspension I 1 were sent to peace officers.

(No Response via NOD)

36 Notices resulted in a default decision; 33 defaulted from
failure to respond to the Notice within the 30-day appeal
timeframe, and 3 defaulted after hearing before the Board and
Commission due to failure to timely respond to POST’s

accusation with a Notice of Defense.

Appeal 21

1029 Revocation 1

21 Notices resulted in appeals; of these appeals, 15 have
been heard by the Board and Commission and 6 are still

Voluntary Surrender 1 . .
Y pending hearing.

1. Notice of Intent to Revoke letter. Failure to respond within 30 days of the Notice’s mailing date results in a default action without any further proceedings.
2. Notice of Defense. When the Commission deems that action against a peace officer’s certification is warranted, POST works with the Attorney General’s Office to file an accusation against the subject officer. In accordance 296
Government Code section 11520, failure to respond to this accusation with a Notice of Defense within 15 days results in the imposition of the Commission’s determination without further proceedings.
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Almost half of the cases receiving Notice of Intent letters involve POST capturing additional causes for
action or amending the agencies’ causes for action to align with the regulatory definitions of serious

misconduct.

POST revised the original allegations submitted
by agencies in 26 of the 56 cases that received a
Notice of Intent letter.

The most frequent additions were allegations of
Dishonesty and Acts that Violate the Law,
where POST identified additional serious
misconduct that was not originally captured within
the agency’s findings.

The most common removals were allegations of
Acts that Violate the Law and Sexual Assauilt.

Acts that Violate the Law allegations were often
removed when the conduct did not meet the
definition of serious misconduct—typically due to
lack of egregiousness or repetition.

Similarly, Sexual Assault allegations were
dropped in several cases due to not meeting
statutory definitions, particularly where the
conduct occurred off-duty which rendered the
allegations non-jurisdictional.

Added and Removed Allegations on Cases Receiving Notice of
Intent Letters

Added mRemoved
0 2 4 6 8 10

Dishonesty

the Law
Abuse of Power

Failure to
Cooperate

Failure to “
Intercede
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Comparing Board and Commission recommendations on appealed cases:
Board Recommendations on Appealed Cases Commission Recommendations on Appealed Cases
Seromer: I - - <
Suspension

Suspension 1

No Action 0 2 No Action

I )

The Board has moved to revoke in most cases (12 out of 15), across a range of allegations. The exceptions include cases involving DUIs;
one resulted in a suspension, which occurred before awareness of the stipulation process, while two were resolved through stipulated
settlements.

In contrast, the Commission has moved to revoke in just over half of cases (8 out of 15). Two cases, both which involved Dishonesty
allegations, resulted in no action. All DUI-related cases reviewed by the Commission (4) were resolved through stipulated settlements. One
case involving excessive use of force resulted in suspension.
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Glossary of Terms, Part One — General Terms

Accusation

A written statement of charges against a respondent. This statement also outlines the agency’s jurisdiction and intended discipline over alleged conduct.

Agency Misconduct Report

A report created in Mark43 that provides information about serious misconduct allegations against a peace officer or law enforcement agency.

Agency Supplemental Report

A report created in Mark43 to provide additional information to an Agency Misconduct or Public Complaint report.

Case

When a serious misconduct report is approved, it is created into a case and assigned to POST staff for review. A case will contain at least one Agency Misconduct report or Public
Complaint report (or both). It may also contain an Agency Supplemental report if the agency provides POST with further updates on the incident.

Commission

A group of up to 18 commissioners consisting of city and county administrators, law enforcement professionals, educators, and public members which meets at least three times a
year to establish standards, regulations, and give direction to POST staff.

Default Revocation/Suspension

Disciplinary action taken against a peace officer's certification after failure to appeal the Division's Notice of Intent letter within 30 days or accusation with a Notice of Defense
within 15 days.

An individual that is disqualified from eligibility to be a peace officer based on a disqualifying event as set forth in Government Code section 1029 and does not hold a Proof of

Disqualified Eligibility or certificate from POST.

Ineliaible An individual that is disqualified from eligibility to be a peace officer based on a disqualifying event as set forth in Government Code section 1029 prior to the enactment of SB 2
g (January 1, 2022).

Mark43 The secure electronic records management system used by the Division to receive and manage serious misconduct reports and cases.

Notice of Defense

The document submitted by the respondent to preserve their right to a hearing after receiving an accusation. If a Notice of Defense is not timely filed within 15 days of the
accusation's service, the agency may impose the outcome by default.

Notice of Intent Letter

Notice that provides the subject officer with a detailed explanation of the decertification procedure and the officer’s rights to contest and appeal the Division's intent to take action
against their peace officer certification.

Peace Officer Standards Accountability
Advisory Board (Board)

An advisory body to the Commission that reviews serious misconduct cases involving peace officers. The Board was created by Senate Bill 2 and is comprised of 9 appointed
members.

Peace Officer Standards Accountability
Division (Division)

A new division created by Senate Bill 2 that is responsible for the intake and investigation of serious misconduct allegations that may provide grounds for suspension or revocation
of a peace officer’s certification.

Public Complaint

A complaint of potential serious misconduct from a member of the public.

Public Complaint Report

A report created in Mark43 that provides information about potential serious misconduct allegations from a public complaint.

Revoked

The peace officer has been decertified and may not exercise the duties and powers of a peace officer. A revocation is permanent, and the certification shall not be reactivated.

Immediate Temporary Suspension

The immediate suspension of a peace officer’s certification, pending the outcome of an investigation related to allegations of serious misconduct, pursuant to Penal Code section
13510.8(d). The “temporary suspension” may be issued under the following circumstances:

When a peace officer is arrested or indicted for a felony or other crime listed in Government Code section 1029,

When a peace officer is discharged from a law enforcement agency for serious misconduct, or

When a peace officer has separated from employment as a peace officer during a pending investigation into allegations of serious misconduct.

Suspension

A disciplinary action wherein a peace officer certification has been suspended for a specified period of time, not to exceed three years. A peace officer whose certification has
been suspended may not be assigned duties which include the exercise of peace officer powers.

Voluntary Surrender (Surrender)

A person who holds a certificate issued by the commission, knowingly and willingly, returns the certificate to the commission, forfeiting all rights and privileges associated with tt 300
certificate. A “surrender” has the same effect of a revocation in that it cannot be reactivated.
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Glossary of Terms, Part Two — Case Terms and Priority Labels

Case Statuses

Consolidated Case

Case status applied when a case is consolidated into another case due to multiple cases for the same individual/incident.

Deceased Case status applied to cases that cannot be actioned due to the peace officer being deceased.
. - Case status applied to cases that result in an individual being disqualified from eligibility to be a peace officer based on a disqualifying event as set forth in Government Code section 1029 and
Disqualified - o
does not hold a Proof of Eligibility or certificate from POST.
Ineligible Case status applied to cases that result in an individual being disqualified from eligibility to be a peace officer based on a disqualifying event as set forth in Government Code section 1029 prior

to the enactment of Senate Bill 2 (January 1, 2022).

Issued in Error

Case status applied to cases with reports/investigations that are generated in error.

NFA_POST

Case status applied to cases when the Division does not take action against a case due to insufficient evidence, absence of serious misconduct, or statutory limitations, etc.

No Commission Action

Case status applied to cases where the Commission's determines no action against a peace officer's certification following the Commission's review of the Board's recommendation.

Non-Jurisdictional

Case status applied to cases with allegations against an individual not appointed pursuant to Penal Code Section 830.1, 830.2 with the exception of subdivision (d), 830.3, 830.32, or 830.33.

Revoked

Case status applied to cases that result in the commission's revocation of a peace officer's certification.

Suspension

Case status applied to cases when the Commission's decision is to suspend the peace officer's certification.

Voluntary Surrender

Case status applied to cases where a peace officer voluntarily surrenders their certification.

Not Actionable

A closure justification for cases that cannot be acted upon due to lack of statutory authority, e.g, conduct and findings took place prior to January 1, 2022.

Not Clear and Convincing

A closure justification for cases where the clear and convincing evidentiary standard could not be established upon review and analysis of case facts.

Not Serious Misconduct

A closure justification for cases that did not involve acts of serious misconduct as defined in Commission Regulation 1205.

Labels

POSTITS Contains a potential ITS basis outlined in Penal Code section 13510.8(d).

Priority 1 Contains politically/media-sensitive content or sustained agency findings, regardless of the incident or agency finding date.

Priority 2 Contains sustained agency findings for policy violations that may or may not fall under the definition of serious misconduct.

Priority 3 Contains an unfounded, exonerated, or not sustained finding with an agency finding date that takes place after January 1, 2022.

Priority 4 Contains an unfounded, exonerated, or not sustained finding with an agency finding date that takes place before January 1, 2022.

OPEN INV Contains an ongoing agency investigation without agency findings. 301
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AGENDA ITEM REPORT

Title: POST2305110 - BRIAN KAWAMOTO (POST ID: C34-D38)
LAST EMPLOYING AGENCY: TORRANCE POLICE DEPARTMENT&NBSP;

REPORT PROFILE

MEETING DATE BUREAU SUBMITTING THE REPORT
07/16/2025 Professional Conduct Los Angeles Bureau
RESEARCHED BY REVIEWED BY

Robert Bringolf Mike Radford

REPORT DATE APPROVED BY DATE APPROVED
PURPOSE II:IIONANCIAL IMPACT

ISSUE, BACKGROUND, ANALYSIS, & RECOMMENDATION

ISSUE:

BACKGROUND:

ANALYSIS:

The matter is before the Peace Officer Standards
Accountability Advisory Board (POSAAB) for review and
recommendation regarding the subject peace officer's
certification status.

Respondent Brian Kawamoto began his employment with
Torrance Police Department (TPD) on November 17, 2014, as
a full-time Police Officer. At the time of the events at issue,
Respondent was employed as a Police Officer with the TPD.
Respondent was discharged from his position with TPD on
October 24, 2022. The Respondent is not currently employed
as a peace officer in the State of California.

This position is a peace officer position defined under
California Penal Code §830.1(a) and is required to be certified
pursuant to California Penal Code §13510.1(a). The case
before the Board alleges the Respondent, on five separate
occasions, either sent or replied to, text messages which were
deemed as demonstrating bias as defined in Commission
Regulation 1205(a)(5).

The Division found that the clear and convincing evidence
substantiated that Respondent’s conduct amounted to
demonstrating bias as described in Commission Regulation
1205(a)(5), in that on five separate occasions, Respondent
either sent or replied to text messages, which are inconsistent
with Respondent's obligation to carry out his duties in a fair and
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RECOMMENDATION:

ATTACHMENT(S):

unbiased manner. The Division finds all of the messages were
examples of the Respondent’s repetitive misconduct which
confirms the Respondent violated TPD’s policies on several
occasions relating to inappropriate speech and unprofessional
conduct. In addition to violating the Department’s policies with
regard to prohibited speech, expression, and conduct, clear
and convincing evidence exists that Respondent violated
California Penal Code section 13510.8(b)(5) and Commission
Regulation 1205(a)(5) - Demonstration of Bias.

The Peace Officer Standards Accountability Advisory Board
(POSAAB) shall review the findings of investigation presented
by the Peace Officer Standards Accountability Division
(POSAD) and make a recommendation regarding what action
should be taken, suspension or revocation, on the certification
of the subject peace officer.

BR01_POST2305110_Kawamoto_Brian_ISF.pdf

BR02_POST2305110 Kawamoto_Brian_Attachment_A_ExecReviewDivisionRec (1).pdf
BR03_POST2305110_Kawamoto_Brian_Attachment_B_POSTProfile (1).pdf

BR04 POST2305110 Kawamoto_ Brian_Attachment_C_Termination Letter.pdf
BR05_POST2305110_Kawamoto_Brian_Attachment_D_TranscriptExcerpts.pdf
BR06_POST2305110_Kawamoto_Brian_Attachment _E_TextMessages.pdf
BR0O7_POST2305110 _Kawamoto_Brian_Attachment_F_TorrancePolicies.pdf
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. Executive Summary

This case was submitted by the Torrance Police Department (TPD) which alleged the
subject officer, Officer Brian Keith Kawamoto, hereinafter, “Respondent,” was involved in
serious misconduct when he sent text messages that contained racist, homophobic and
transphobic sentiments which demonstrated his bias and inability to fairly and impartially

perform his duties as a peace officer.
Il. Background Information

a. ldentity of Respondent
At the time of the events at issue, Respondent was employed as a Police Officer
with the TPD. The Respondent was terminated from the TPD on October 4th, 2022.

b. Respondent’s Service Record, Relevant Training, and Prior Complaints and
Discipline

When evaluating whether suspension or revocation is appropriate, Penal Code

section 13510.8(c)(5) and California Regulation section 1213(a)(5) authorize the

Commission to consider Respondent’s prior conduct, discipline and service record.

The relevance and weight the Commission may choose to assign to a peace

officer’s prior conduct and service record will depend on the facts in each case.

Respondent had no disciplinary actions on file with the Torrance Police Department
and his most recent performance review indicated that his performance was

generally meeting standards or above standards.

While employed as a peace officer, or deputy trainee, Respondent received the

following training relevant to this allegation:

e Basic Police Academy

e Racial Profiling

Investigative Summary and Recommendation
Brian Keith Kawamoto
Case Number POST2305110
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e Racial Profiling Update — 4 Hours — 03/12/2019

c. Prior Employment History

Respondent began his law enforcement career with the San Bernardino County
Sheriff's Office as a deputy sheriff on March 12, 2011; Respondent was hired by
the Torrance Police Department on November 17, 2014. Respondent was

terminated from the Torrance Police Department on October 4, 2022.
d. Peace Officer Certification
Respondent is assigned POST ID C34-D38. He received the following peace
officer certificates from the Peace Officer Standards and Training (POST):
e Basic #145522 (Issued: March 26, 2012)
e Intermediate #122441 (Issued: March 19, 2013)

e Advanced #113286 (Issued: March 20, 2017)

e. The Present Allegations of Serious Misconduct

1. Penal Code Section 13510.8(b)(5), as clarified by Commission
Regulation 1205(a)(5)" — Demonstrating Bias:

(a)(5) Demonstrating bias on the basis of actual or perceived
race, national origin, religion, gender identity or expression,
housing status, sexual orientation, mental or physical
disability, or other protected status in violation of law or

department policy or inconsistent with a peace officer's

1 See 11 Cal. Code Regs. § 1205(a)(5) (as modified on April 18, 2024).

Investigative Summary and Recommendation
Brian Keith Kawamoto
Case Number POST2305110

Page 4 of 20
308



obligation to carry out their duties in a fair and unbiased
manner. This paragraph does not limit an employee's rights
under the First Amendment to the United States

Constitution.

(A) An officer is “demonstrating” bias for purposes of this
Regulation when the officer either shows or displays, by
words, actions or other conduct, prejudice, intolerance,
contempt, or hatred towards one or more persons due to
that person's membership within a class of persons
identified in Penal Code section 13510.8(b)(5), when such
words, actions or other conduct would lead a reasonable
person to conclude that the officer has not fairly and
impartially performed, or will not fairly and impartially

perform, their law enforcement duties.

(B) An officer engaging in racial profiling in violation of Penal
Code section 13519.4 is demonstrating bias because
profiling casts suspicion on a class of people without
individualized suspicion as to the person being stopped.

M. Investigative Methodology

This report summarizes the findings related to allegations of serious misconduct. This
investigation was conducted in accordance with the regulations and policies of POST.
The investigation included the review of TPD’s administrative investigation which
contained interviews of witness officers and the subject officer. The TPD also provided
the Peace Officer Standards Accountability Division (Division) the raw data seized from

the cellular telephones of other Torrance Police Officers during a criminal investigation.

Investigative Summary and Recommendation
Brian Keith Kawamoto
Case Number POST2305110
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Information obtained was analyzed using the clear and convincing evidence standard.
For purposes of this report, clear and convincing evidence means “evidence of a charge
is clear and convincing so long as there is a ‘high probability’ that the charge is true. The

evidence need not establish a fact beyond a reasonable doubt.”

This report is necessarily summary in nature and does not include every fact or issue that
might be found in the underlying investigation and attachments.? It does, however,
contain reference to that evidence that | believe establishes the requisite facts, and
proves the serious misconduct charged, by clear and convincing evidence.

IV. Factual Summary

On March 26, 2023, Torrance Police Department (TPD) reported allegations of serious
misconduct against Respondent to POST pursuant to California Penal Code Section
13510.9(a)(3). The allegations stemmed from the discovery of homophobic, transphobic
and racist texts sent between members of the TPD between May 2018 and February
2022.

On January 27, 2020, two other Torrance Police Officers, Christopher Tomsic and Cody
Weldin, were the subject of a criminal investigation wherein it was alleged they had
vandalized an arrestee’s vehicle by, among other means, spray painting a swastika and

a smiley face on the interior of the arrestee’s vehicle during an inventory/search.?

2 The Division, as described further below, received information concerning approximately 390 messages
exchanged between several peace officers. Respondent both received and responded to a certain subset of these
390 messages. The Division also reviewed instances where Respondent’s words, acts or other conduct did not
demonstrate bias by clear and convincing evidence. The Division’s Investigative Summary and Findings in this case
does not attempt to summarize every single instance in which Respondent sent or received a message, however.
Instead, the Division’s Investigative Summary and Findings addresses specific messages where Respondent’s
words, acts or other conduct demonstrated bias within the meaning of Penal Code section 13510.8(b)(5).

3 0On Thursday April 10, 2025, Officers Tomsic and Weldin plead guilty to felony vandalism. They will spend two
years on probation and must give up their right to serve as law enforcement officers in California as well as
complete 100 hours of community service and 15 hours of anti-racism training.

Investigative Summary and Recommendation
Brian Keith Kawamoto

Case Number POST2305110

Page 6 of 20

310



As a result of the criminal investigation, Torrance Police Detectives obtained a search
warrant for Tomsic’s and Weldin’s DNA and their personally owned cellular telephones.

The data from the cellular telephones was provided to an analyst at the Los Angeles
County District Attorney’s Office for review and with the intent to determine whether the

two suspect officers had any ties to white supremacy.

During the review of the data, the District Attorney’s analyst discovered around 390
messages that were believed to contain or reference antisemitic, homophobic, racist, or
transphobic remarks. Those messages were sent between Tomsic, Weldin and several

other officers, including Respondent.

On March 25, 2019, in a direct text with Officer Weldin, Officer Weldin texted, “Just had

a shooting.” Respondent replied, “Fuck,” and, “I trust y'all have them moon crickets* in

custody in no time!”

On May 2, 2019, Officer Weldin texted Respondent directly, “If it's any consolation, | like
sober ‘beating-up-savage monkeys’ Brian, and | also like drunk ‘hood-rat-shit-with-my-

friends’ Brian.” Respondent replied, “Well | appreciate that lol.”

On September 10, 2019, Respondent texted officers Weldin, Tomsic, and Alonso a photo

of coffins saying, “This is from the coffin display at rice mortuary. Look at the one on the
bottom.” Weldon responded, “For all them nigglets we put down.” Respondent replied,
“‘Haha yeah, | got a water heater box that’s just as good | can sell you for the half the price

if you're interested though.”

On November 19, 2019, Respondent texted Officer Weldin, “Happy birfday, nigga!”

Weldin responded, “Just making sure you don’t go to that location due to the fact that they

have 7 fewer employees now to serfe up some spicy chicken sandwiches|.]” Respondent

4 “Moon Cricket is a racial slur against black people. The exact origin is obscure. One theory suggests it began with
US slaves, who sang as a pastime — an act of community and resistance- at night after their labor — Source:
dictionary.com

Investigative Summary and Recommendation
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sent, “Good call. What’s the game plan for your birthday?” Weldin texted, “Make money,
beat niggas[.]” Respondent replied, “| know nothing puts a bigger smile on yo grill.”

On December 24, 2019, Respondent texted an image meme?® to Officers Alonso, Tomsic,

and Weldin. In that image meme there were three Christmas-related images (a star for
the top of a Christmas tree, a Christmas ornament, and a candy cane) and an old black
and white image of a Black person (appearing to be a slave). On the top of the image
meme were the words, “Which one doesn’t belong?” at the bottom of the meme were the

words, “That’s right, you don’t hang the star”.

On April 1, 2022, Respondent was interviewed as part of a large-scale internal affairs
investigation stemming from the discovery of the above-mentioned messages. During the
interview Respondent was advised of his Constitutional Rights per 3303(h) of the
Government Code. Respondent invoked his right to remain silent and was compelled to
provide a statement. The interviewer admonished Respondent pursuant to Lybarger® and

then the interview continued.

During the internal affairs investigation Respondent provided his cellular telephone
number to the investigator’. Respondent advised he had a work cell phone for an
abbreviated time while he worked for TPD. Respondent stated his wife would occasionally
use his phone, but it was safe to say that all the messages were his®. Respondent told
investigators that he did not allow others to send text messages from his phone and that
he used the cell phone to send and receive text messages to and from Torrance Police

Department co-workers.

5 an image, video, piece of text, etc., typically humorous in nature, that is copied and spread rapidly by internet
users, often with slight variations.

5 Lybarger v. City of Los Angeles, 40 Cal. 3d 825 (1985).

7 Attachment D: Respondent Transcripts 4/01/22 Interview Pg 7.

8 Attachment D: Respondent Transcripts 4/01/22 Transcript Pg 7.
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City of Torrance and TPD Policies

Penal Code Section 13510.8(b)(5) and Commission Regulation 1205(a)(5) both establish

that the demonstration of bias in violation of department policy constitutes serious

misconduct. The City of Torrance and the TPD enforce several policies relating to the

conduct of their employees. What follows is a summary of some of the most relevant

policies which relate directly to Respondent’s conduct in this case:

The Law Enforcement code of Ethics, Policy 104 states “I WILL keep my
private life unsullied as an example to all.... | RECOGNIZE the badge of my
office as a symbol of public faith, and | accept it as a public trust to be held

so long as | am true to the ethics of the police service.”

The City’s Anti-Harassment Policy 34.10a, Protected Classifications
prohibits harassment or discrimination because of an individual’s protected
classification. This classification includes race, religious creed, color,
national origin, ancestry, mental disability, medical condition, genetic
information, marital status, sex, gender, gender identity, gender expression,
age for individuals over 40 years of age, military and veteran status, and
sexual orientation. Harassment can consist of virtually any form or
combination of verbal, physical, visual or hostile work environment conduct.

It need not be explicit, nor even specifically directed at the victim.

The City’s Anti-Harassment Policy 34.10d, Visual or Written Harassment
prohibits the display or circulation of offensive or derogatory visual or written
material related to race, religious creed, color, national origin, ancestry,
mental disability, medical condition, genetic information, marital status, sex,
gender, gender identity, gender expression, age for individuals over 40

years of age, military and veteran status, and sexual orientation. This may

Investigative Summary and Recommendation
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include, but is not limited to, posters, cartoons, drawings, graffiti, reading

materials, computer graphics or electronic media transmissions.

The City’s Anti-Harassment Policy 134.05 requires that all City employees
shall immediately report any evidence of discriminatory harassment or
complaints regarding sexual harassment made to them or which they have
directly observed whether or not reported by the employee who is the object
of the harassment to their supervisor, manager, or to the Human Resources

Division.

The City’s Anti-Harassment Policy 134.15 states it is the employee’s
responsibility to report any conduct which fits the definition of discriminatory
harassment to their immediate supervisor or appropriate authority figure.

General Orders 1.10.3(B), 2.01.1(A), 2.33.1(D) explain the Department’s
philosophy and expectations of personnel in their service to the community.
Section 1.10.3(B) Service to the Community, emphasizes the rules and
regulations of the Department such as maintaining a professional attitude
and demeanor that will not in any manner communicate any personal
prejudices. In addition, members of the Department shall avoid behavior
which would tend to bring about criticism of the Department. Conduct,
whether on or off duty, shall be such as to merit the respect and confidence
of the public. General Order 2.01.1(A) explains it is the duty of all employees
to familiarize themselves with and abide by Department rules and
regulations. Employees who fail to comply are subject to disciplinary action
up to and including termination. General Order 2.33.1(D) defines prohibited
speech, expression, and conduct which tends to compromise or damage
the mission, function, reputation, or professionalism of the TPD or its
employees, such as speech or expression that could reasonably be

foreseen as having a negative impact on the credibility of the employee as

Investigative Summary and Recommendation
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Certification.

a witness, and additionally speech or expression that is contrary to the
Mission Statement or Core Values of the TPD.

TPD policies 319.4, 319.5.7(i), 319.5.8, 319.5.9, 401.2, 401.3, 10214 -
TPD Policy Manual 319.5.8(i) prohibits any act on or off duty that brings
discredit to the department. TPD Policy 319.5.9(g) prohibits the use of
obscene, indecent, profane or derogatory language while on duty or in
uniform; and 319.5.9(m) prohibits any other on duty or off duty conduct
which any member knows or reasonably should know is unbecoming a
member of the department, is contrary to good order, efficiency or morale,
or tends to reflect unfavorably upon this department or its members.
Furthermore, TPD Policy Manual 401.2 states the TPD is committed to
providing law enforcement services to the community with due regard for
the racial, cultural or other differences of those served. It is the policy of the
TPD to provide law enforcement services and to enforce the law equally,
fairly, and objectively and without discrimination toward any individual
group. TPD Policy Manual 401.3 prohibits bias based policing.

On October 4, 2022, the City of Torrance, CA sent Respondent a letter of intent to
terminate his employment as a police officer with TPD. In the letter, authored by then-
Assistant City Manager Danny E. Santana, Respondent’s involvement in the above-listed
messages was classified as racist, and TPD terminated Respondent based on

Respondent’s violation of several Torrance Police Department Policies.

On May 8, 2023, the Commission on POST’s Assistant Executive Director, Annemarie

Del Mugnaio issued an immediate temporary suspension for Respondent’s POST

Investigative Summary and Recommendation
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V.

Analysis and Findings

a. Establishing Jurisdiction

The Commission on POST may initiate proceedings to revoke or suspend a
peace officer’s certification for conduct which occurred before January 1, 2022
if the employing agency makes a final determination regarding its investigation
of the misconduct after January 1, 2022.°

The final determination in this allegation of serious misconduct resulted in
Respondent’s termination, which occurred on October 4, 2022. The
investigation was still ongoing after January 1, 2022 as evidenced by
Respondent’s internal affairs investigation interview on April 1, 2022."
Because the TPD made its final determination regarding its investigation of
Respondent after January 1, 2022, the Commission on POST has jurisdiction

to consider this serious misconduct action.

. Does the alleged conduct violate Penal Code 13510.8(b)(5) and California

Regulation 1205(a)(5) — Demonstration of bias on the basis of race?

When analyzing the serious misconduct allegation of Penal Code section
13510.8(b)(5) and Regulation 1205(a)(5), “demonstrating bias,” the Division
evaluates whether the subject officer, through words, action or other conduct
showed prejudice, intolerance, contempt or hatred towards a protected class
of persons. If the subject officer did show prejudice, intolerance, contempt or
hatred towards a protected class of persons, the Division then considers
whether the words, action or conduct would lead a reasonable person to

conclude that the officer has not or will not fairly and impartially perform the

% California Penal Code section 13510.8(g)(1)(B).
10 Termination letter dated October 4, 2022, Pg 1.
11 Compendium file, Respondent’s Interview Transcripts.
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officer's law enforcement duties. If so, serious misconduct is shown if the
officer’s words, action or conduct either: 1) violates applicable law, 2) violates
department policy, or 3) is inconsistent with the officer’s obligation to carry out

the officer’s duties in a fair and unbiased manner.
During the analysis of each instance of potentially biased behavior, the conduct
was analyzed based on the above guidelines to determine whether the

allegation of bias was true to a clear and convincing standard.

Regarding the March 25, 2019 message between Respondent and Officer

Weldin, Weldin texted Respondent stating, “Just had a shooting”. Respondent
replied, “Fuck” and, “I trust y’all have them moon crickets in custody in no time!”
During Respondent’s internal affairs interview, when asked about his use of the
term “moon crickets,” Respondent stated the following: “So moon crickets is a
word that...l heard it like in training or something once that | thought was funny,
but refers to Black people and | don’t know why specifically | said that, but yeah,
| shouldn’t have sent that either, sir. It's offensive.”'? When the internal affairs
investigator asked if the March 25, 2019 message represented the only time
when Respondent ever used the term “moon cricket” when referring to Black

people, Respondent answered: “Probably not sir.”'3

As Respondent acknowledged during his internal affairs interview, the
exchange between Officer Weldin and Respondent is inherently offensive. ltis
also racist. Respondent’s conduct, in sending the message I trust y’all have
them moon crickets in custody in no time!” shows prejudice and intolerance

towards a protected class of persons. Respondent’s message also violated

12 Attachment D: Respondent Transcripts 4/01/22 Interview Pg 43.
13 Attachment D: Respondent Transcripts 4/01/22 Interview Pg 45.
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several of the Torrance Police Department’s policies, including but not limited
to: TPD’s Anti-Harassment Policies (34.10 through 34.25, and 134.05 through
134.20), and General Orders 1.10.1, 1.10.3(B) and 2.33.1(D). Even when
viewed in the light most favorable to Respondent, the racist epithet used to
describe the suspects in a shooting who might be subject to enforcement action
from the Torrance Police Department necessarily erodes the public’s
confidence in Respondent’s ability to fairly perform his law enforcement duties.
A reasonable person would conclude that Respondent's message shows
Respondent has not or will not fairly and impartially perform his law
enforcement duties when interacting with certain protected classes of persons
in the Torrance community, specifically because Respondent makes a
statement indicating he assumed the suspects in the shooting would be black

without possessing any other information about the crime.

Regarding the May 2, 2019 text in which Officer Weldin texted Respondent
directly, “If it's any consolation, | like sober ‘beating-up-savage monkeys’ Brian,
and | also like drunk ‘hood-rat-shit-with-my-friends’ Brian.” Respondent replied,
“Well | appreciate that lol.” This message is another example of the use of a
racist epithet and an indication of a use of force on a protected class of persons.
When Respondent was asked what Officer Weldin meant when he texted: “...I
like sober beating up savage monkeys...”, Respondent answered: “Sounds like
he’s referring to beating up black people, sir.”*

While the racist epithet was not used by Respondent, his reply to Officer Weldin
“[w]ell I appreciate that lol” indicates a tacit approval of the use of dehumanizing
and racist language and shows intolerance and prejudice toward black people.

It is also reasonable to believe that Officer Weldin is indicating Respondent is

14 Attachment D: Respondent Transcripts 4/01/22 Interview Pg 66.

Investigative Summary and Recommendation
Brian Keith Kawamoto
Case Number POST2305110

Page 14 of 20
318



known for using physical force against black people, or that using physical force
against black people is a foregone conclusion between these two officers. This
message exchange violated several of the Torrance Police Department’s
policies, including but not limited to: TPD’s Anti-Harassment Policies (34.10
through 34.25, and 134.05 through 134.20), and General Orders 1.10.1,
1.10.3(B) and 2.33.1(D). After reading this message exchange, a reasonable
person would conclude that Respondent has not or will not fairly and impartially
perform his law enforcement duties when interacting with certain protected

classes of persons in the Torrance community.

Regarding the September 10, 2019 text in which Respondent texted Officers

Weldin, Tomsic and Alonso a photo of coffins saying, “This is from the coffin
display at rice mortuary. Look at the one on the bottom.” Weldon responded,
“For all them nigglets we put down.” Respondent replied, “Haha yeah. | got a
water heater box that’s just as good | can sell you for half the price if you're
interested though”. When asked during his internal affairs interview what
Officer Weldon meant when he texted “[flor all the nigglets we put down,”
Respondent answered: “[i]t sounds like [Officer Weldin is] talking about being
for all the black children that he said we've put down.”'® The internal affairs
investigator then asked what Respondent believed the term “nigglets” meant.
Respondent answered: “| think it refers to black children. | think he’s mixing
the N word with piglet type of thing.”'®

| find this is another example of a pervasive theme among Respondent and
several of his coworkers. | find that a reasonable person would consider the
use of the term “nigglets” to be racist and an explicit demonstration of bias.

15 Attachment D: Respondent Transcripts 4/01/22 Interview Pg 39.
16 Attachment D: Respondent Transcripts 4/01/22 Interview Pg 39.
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Further, the officers make jokes about a cardboard box being used for all the
“nigglets [they] put down.” | find a reasonable person here would infer that the
officers were saying the cardboard coffins were for all of the black children the
officers have killed or will kill. The fact that Respondent laughed, agreed, and
then offered a “water heater box” as an alternative shows participation in joking
about killing black children and using cardboard coffins to bury the decedents.
Further, it is inferred they are making light of fatal police enforcement contacts
involving black people. | find this text and perpetuation of the discourse to be
an explicit demonstration of bias, which is inconsistent with Respondent’s
obligation to carry out his duties in a fair and unbiased manner. This message
exchange also violated several of the Torrance Police Department’s policies,
including but not limited to: TPD’s Anti-Harassment Policies (34.10 through
34.25, and 134.05 through 134.20), and General Orders 1.10.1, 1.10.3(B) and
2.33.1(D). Areasonable person, after viewing the disparaging communications
between these officers, would conclude that Respondent has not or will not
fairly and impartially perform his law enforcement duties when interacting with

certain protected classes of persons in the Torrance community.

Regarding the November 19, 2019, text conversation in which Respondent

texted Officer Weldin, “Happy birfday, nigga!” Weldin responded, “Just making
sure you don’t go to that location due to the fact that they have 7 fewer
employees now to serfe up some spicy chicken sandwiches[.]” Respondent
sent, “Good call. What'’s the game plan for your birthday?” Weldin texted, “Make
money, beat niggas[.]” Respondent replied, “| know nothing puts a bigger smile

on yo grill.”

| find this is another example of a pervasive theme among Respondent and
several of his coworkers in which they mock black people. These messages
are inherently offensive and racist. The messages also violated several of the

Torrance Police Department’s policies, including but not limited to: TPD’s Anti-
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Harassment Policies (34.10 through 34.25, and 134.05 through 134.20), and
General Orders 1.10.1, 1.10.3(B) and 2.33.1(D). Respondent’s conduct, in
sending the message shows prejudice and intolerance towards a protected
class of persons. Even when viewed in the light most favorable to Respondent
this message erodes the public’s confidence in Respondent’s ability to fairly
perform his law enforcement duties. A reasonable person would conclude that
Respondent’'s message shows Respondent has not or will not fairly and
impartially perform his law enforcement duties when interacting with certain

protected classes of persons in the Torrance community.

These types of statements and messages discredit the Torrance Police
Department in potentially irreparable ways and violated several of the Torrance
Police Department’s policies, including but not limited to: TPD’s Anti-
Harassment Policy (34.05, et seq.), and General Orders 1.10, 1.10.3(B) and
2.33.1(D)."” Accordingly, the Division finds that Respondent demonstrated bias
within the meaning of Penal Code section 13510.8(b)(5) and Regulation

1205(a)(5) when he sent the above-listed text messages.

Regarding the December 24, 2019 text in which Respondent sent an image

meme to Officers Alonso, Tomsic and Weldin which referenced hanging a
person. In that image meme there were three Christmas-related images (a star
for the top of a Christmas tree, a Christmas ornament, and a candy cane) and
an old black and white image of a Black person (appearing to be a slave). On
the top of the image meme were the words, “Which one doesn’t belong?” at the

17 Attachment F: Torrance Policies
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bottom of the meme were the words, “That’s right, you don’t hang the star.”
After Officer Weldin replied “I done nearly pissed myself’, Respondent texted
“‘Happy kwanza (sic)”. When asked by the internal affairs investigator if he
remembered sending the messages, Respondent replied: “Yes, sir, | do.
There’s no excuse. | understand it’s offensive...”'® The internal affairs
investigator subsequently asked Respondent whether this message was
disparaging or discriminatory towards Black people. Respondent replied: “/ feel
like it was offensive to Black people...Because it’s making references to when

Black people had been hung in the perspective.”?

This image and the messaging associated with the image is inherently
offensive and racist. The image and messages also violated several of the
Torrance Police Department’s policies, including but not limited to: TPD’s Anti-
Harassment Policies (34.10 through 34.25, and 134.05 through 134.20), and
General Orders 1.10.1, 1.10.3(B) and 2.33.1(D). Respondent himself
acknowledged that he knew the message “was offensive to Black people.”
Respondent’s conduct, in sending the message shows prejudice and
intolerance towards a protected class of persons. Even when viewed in the
light most favorable to Respondent, sending a picture of a black person and
suggesting that the black person should be hanged, followed by the message
“‘Happy kwanza (sic)” is unequivocally racist and erodes the public’s confidence
in Respondent’s ability to fairly perform his law enforcement duties. A
reasonable person would conclude that Respondent’s message shows
Respondent has not or will not fairly and impartially perform his law
enforcement duties when interacting with certain protected classes of persons

in the Torrance community.

18 Attachment D: Respondent Transcripts 4/01/22 Interview Pg 22.
1% Attachment D: Respondent Transcripts 4/01/22 Interview Pg 23.

Investigative Summary and Recommendation
Brian Keith Kawamoto
Case Number POST2305110

Page 18 of 20
322



These types of statements and messages discredit the Torrance Police
Department in potentially irreparable ways and violated several of the Torrance
Police Department’s policies, including but not limited to: TPD’s Anti-
Harassment Policy (34.05, et seq.), and General Orders 1.10, 1.10.3(B) and
2.33.1(D).2° Accordingly, the Division finds that Respondent demonstrated bias
within the meaning of Penal Code section 13510.8(b)(5) and Regulation

1205(a)(5) when he sent the above-listed text messages.

VL. Supporting Evidence and Documentation

Attachment “A” — Executive Review and Peace Officer Standards
Accountability Division Recommendation

Attachment “B” - Respondent’s EDI Report

Attachment “C” - Termination Letter

Attachment “D” — Excerpts from Respondent Transcripts 4/01/22 Interview

Attachment “E”- Text messages — sorted by date

Attachment "F” - Applicable Torrance Policies
VIl. Findings

Based on the evidence that Respondent sent discriminatory texts in violation of
TPD policies, and because a reasonable person would conclude that Respondent
has not or will not perform his duties fairly and impartially as a result, the Division
finds there is clear and convincing evidence that Respondent engaged in serious
misconduct, to wit demonstrating bias in violation of Penal Code section
13510.8(b)(5) and Commission Regulation 1205(a)(5). Therefore, reasonable
grounds exist to submit this case to the Peace Officer Standards Accountability

Advisory Board and the POST Commission for consideration of suspension or

20 See Torrance Policies
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revocation of Respondent’s POST certification in accordance with the Executive
Review and Peace Officer Standards Accountability Division Recommendation.?’

21 See Attachment “A”.
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STATE OF CALIFORNIA GAVIN NEWSOM, Governor
DEPARTMENT OF JUSTICE ROB BONTA, Attorney General

Commission on Peace Officer Standards and Training
860 Stillwater Road, Suite 100, West Sacramento, CA 95605-1603
(916) 227-3909 » www.post.ca.qov

EXECUTIVE REVIEW & PEACE OFFICER STANDARDS
ACCOUNTABILITY DIVISION RECOMMENDATION

DATE: May 1, 2025

CASE #: POST2305110

PEACE OFFICER: Brian Keith Kawamoto

POST ID#: C34-D38

AGENCY: Torrance Police Department

POST CONSULTANT / BC: Robert Bringolf / Mike Radford

ALLEGATION(S):

This case was submitted by the Torrance Police Department (TPD) which alleged the subject
officer, Officer Brian Keith Kawamoto, hereinafter, “Respondent,” was involved in serious
misconduct when he sent text messages that contained racist, homophobic and transphobic
sentiments which demonstrated his bias and inability to fairly and impartially perform his duties as
a peace officer.

The Peace Officer Standards Accountability Division, Certification Executive Review Panel has
reviewed the above referenced case involving alleged serious misconduct and has determined the
following:

DXI There are reasonable grounds for suspension or revocation of a peace officer’s certification.

POST determined clear and convincing evidence exists to show Respondent sent
discriminatory messages in violation of TPD policies, and such messages contain bias
speech wherein a reasonable person would conclude that Respondent has not or will not
perform his duties fairly and impartially. As such, the Division finds there is clear and
convincing evidence that Respondent engaged in serious misconduct, to wit demonstrating
bias in violation of Penal Code section 13510.8(b)(5) and Commission Regulation 1205(a)(5).

[ ] There is insufficient evidence to support a recommendation of revocation or suspension of
certification.
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POST PROFILE NAME:
KAWAMOTO, BRIAN KEITH

CALIFORNIA COMMISSION ON POST
Certification Status: Temporary

Suspension

AKA: N/A
DATE: 04/23/2025 Page 1 of 2
PERSONAL IDENTIFICATION

c34-D38 EEEE

CERTIFICATES AWARDED

145522 B 03/26/2012 0 46.00 0.00 Invalid

122441 | 03/19/2013 BS 46.00 4.00 |nvalid

113286 A 03/20/2017 BS 0.00 0.00 Invalid

Total Number of Certificates: 3

EMPLOYMENT

03/12/2011 11/05/2014 1 DPTY 03/12/2011 36000 SAN BERNARDINO CO SD F P
11/17/2014 10/04/2022 2 PO 11/17/2014 19720 TORRANCE PD F P

*Reason for Separation: 1 = Resigned, 2 = Discharge

POST CERTIFIED TRAINING

12/29/2010 K 2330-21165-10-007 8 Y 36000 SBRNDOSD *DRIVER TRNG (EVOC) UPD (PIT)

03/10/2011 A 2330-00100-10-001 920 Y 36000 SBRNDO SD BASIC COURSE-INTENSIVE

03/23/2011 K 2330-21185-10-172 8 Y 36000 SBRNDOSD * USE OF FORCE UPDATE

07/20/2011 K 2330-21769-11-013 4 Y 36000 SBRNDO SD FIRST AID REFRESHER

07/20/2011 C 2330-00300-11-013 4 Y 36000 SBRNDOSD  ADVANCED OFFICER COURSE

11/30/2011 C 2330-00300-11-095 2 Y 36000 SBRNDOSD  ADVANCED OFFICER COURSE

11/30/2011 K 2330-23093-11-017 2 Y 36000 SBRNDO SD ELECTRONIC WEAPONS UPDATE

11/30/2011 K 2330-29501-11-017 4 Y 36000 SBRNDOSD * FIREARM(PSP)

03/05/2012 K 2330-29502-11-023 4 Y 36000 SBRNDOSD *DRIVING(PSP)

03/19/2012 C 2330-00300-11-160 4 Y 36000 SBRNDOSD  ADVANCED OFFICER COURSE

03/19/2012 K 2330-29503-11-011 4 Y 36000 SBRNDOSD *ARSTCTL(PSP)

07/17/2012 C 2330-00300-12-008 4 Y 36000 SBRNDOSD  ADVANCED OFFICER COURSE

07/17/2012 K 2330-21769-12-008 4 Y 36000 SBRNDO SD FIRST AID REFRESHER

08/20/2012 K 9180-25554-12-051 2 X Y 36000 POST * COMMUNICATION: KEEPING YOUR
EDGE (WEB)

11/20/2012 C 2330-00300-12-083 8 Y 36000 SBRNDOSD  ADVANCED OFFICER COURSE

03/12/2013 C 2330-00300-12-143 8 Y 36000 SBRNDOSD  ADVANCED OFFICER COURSE

07/23/2013 C 2330-00300-13-013 4 Y 36000 SBRNDOSD  ADVANCED OFFICER COURSE

07/23/2013 K 2330-21769-13-013 4 Y 36000 SBRNDO SD FIRST AID REFRESHER

12/09/2013 C 2330-00300-13-094 4 Y 36000 SBRNDOSD  ADVANCED OFFICER COURSE

12/09/2013 K 2330-23093-13-023 2 Y 36000 SBRNDO SD ELECTRONIC WEAPONS UPDATE

12/09/2013 K 2330-29501-13-023 4 Y 36000 SBRNDOSD * FIREARM(PSP)

06/13/2014 C 2330-00300-13-206 4 X Y 36000 SBRNDOSD  ADVANCED OFFICER COURSE

06/13/2014 K 2330-29503-13-065 4 Y 36000 SBRNDOSD *ARSTCTL(PSP)

07/29/2014 C 2330-00300-14-016 4 X Y 36000 SBRNDOSD  ADVANCED OFFICER COURSE

07/29/2014 K 2330-21769-14-016 4 X Y 36000 SBRNDO SD FIRST AID REFRESHER

02/27/2015 K 2800-22405-14-001 8 Y 19720 TPD OFFICER SAFETY/FIELD TACTICS
UPDATE

05/30/2015 K 2800-29502-14-005 8 Y 19720 TPD * DRIVING(PSP)

08/27/2015 K 2800-21771-15-002 8 Y 19720 TPD FIRST AID/CPR REFRESHER

09/07/2015 K 9180-25554-15-069 2 X Y 19720 POST * COMMUNICATION: KEEPING YOUR
EDGE (WEB)

09/17/2015 K 2800-29503-15-001 8 Y 19720 TPD * ARSTCTL(PSP)

CALIFORNIA DEPARTMENT OF JUSTICE - COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING
860 STILLWATER ROAD, SUITE 100 - WEST SACRAMENTO, CA 95605-1630 « 916 227-3891 + FAX 916 227-3895 + WWW_.POST.CA.GOV



POST PROFILE NAME:
KAWAMOTO, BRIAN KEITH

AKA: N/A

DATE: 04/23/2025

POST CERTIFIED TRAINING continued

109/18/2015
04/22/2016
04/04/2017

04/06/2017
04/07/2017
05/19/2017
05/24/2017
06/03/2017
07/13/2017
03/08/2018
05/03/2018

08/21/2018
10/06/2018
10/16/2018
12/15/2018

03/12/2019
04/11/2019
09/28/2019
12/01/2019
02/20/2020
03/02/2020
07/30/2020
10/11/2020

11/06/2020
03/26/2021

06/23/2021

ARAXAXAXAXARXR AARAXRAN ARAXAXAXAXARXR AARAX

AR

K

' 2800-23500-15-001

2800-29501-15-010
9180-25554-16-278

2800-29503-16-007
2800-23500-16-006
2540-31725-16-007
4010-20899-16-028
2800-29502-16-014
2800-29501-17-001
2800-21798-17-006
2800-22405-17-003

2800-20315-18-001
9180-25587-18-098
1820-20301-18-007
9180-25580-18-168

4890-23287-18-026
2800-29501-18-008
2800-29502-19-002
9180-25587-19-154
2060-31715-19-005
1279-21519-19-006
2800-21797-20-001
9180-25589-20-103

9180-25587-20-129
9180-25575-20-269

2800-29501-20-009

*Meets Perishable Skills

FOOTNOTES

NO FOOTNOTE ON FILE.
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CALIFORNIA COMMISSION ON POST

Certification Status: Temporary
Suspension

Page 2 of 2

WEAPONLESS DEFENSE AND BATON

* FIREARM(PSP)

* COMMUNICATION: KEEPING YOUR
EDGE (WEB)

* ARSTCTL(PSP)
WEAPONLESS DEFENSE AND BATON
FIELD TRAINING OFFICER

* MENTAL ILLNESS AWARENESS

* DRIVING(PSP)

* FIREARM(PSP)
FIRST AID/CPR UPDATE
OFFICER SAFETY/FIELD TACTICS
UPDATE
DRUG ALCOHOL RECOGNITION UPDATE
VEHICLE PURSUIT POLICY (WEB)
BREATH ALCOHOL TESTING DEVICE
DOMESTIC VIOLENCE: IT'S YOUR CALL,
VOL. 1 (WEB)
RACIAL PROFILING UPDATE

* FIREARM(PSP)

* DRIVING(PSP)
VEHICLE PURSUIT POLICY (WEB)
FIELD TRAINING OFFICER UPDATE
HUMAN TRAFFICKING INVESTIGATIONS
FIRST AID/CPR/AED REFRESHER
DV RESPONSE & LETHALITY
ASSESSMENT (WEB)
VEHICLE PURSUIT POLICY (WEB)
SEARCH WARRANT FUNDAMENTALS
(WEB)

* FIREARM(PSP)

PLEASE REFER TO THE ENCLOSED EXPLANATION SHEET FOR ADDITIONAL INFORMATION.
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ComMMISSION ON POST — PROFILE REPORT

The Profile Report contains confidential information. EXPLANATION SHEET

PERSONAL IDENTIFICATION: Subject’s personal information as indicated in POST database (EDI system)

Unique identification number assigned to subject by POST.

Indicates the agency (or one of the agencies) where subject is currently employed.
An “*” indicates that the subject is employed in more than one position within the same agency.

Self-explanatory.
A = Asian B = African American (Black) N = Native American S = Spanish/Hispanic W =White O = Other

CERTIFICATES AWARDED

Certificate serial number.

B = Basic | = Intermediate A = Advanced S = Supervisory M = Management E = Executive
R = Reserve D = Public Safety Dispatcher SX= Specialized X (example: SA = Specialized Advanced)

Date certificate was issued.

Educational points or degree used for eamning a certificate.
Training points used for awarding the certificate.
Additional training points.

Comments regarding training or institute(s) where subject received education.

Number of certificates awarded to subject as indicated in POST database.

EMPLOYMENT: Subject’s employment history as indicated in POST database
Date subject was hired or sworn into the agency.

Date subject left agency (if applicable).
Reason for separation as indicated by number in the Report description.

Indicates rank as translated by POST database and date subject made rank.
Agency code number and name where subject is currently working or previously worked.

Time base: F =Fulltime P =Parttime
Wage status: P =Paid U = Unpaid

Provisional or seasonal employment.

POST TRAINING: Courses attended or completed as indicated in POST database

Date course ended.
General course category (for POST use only).
Course Control Number.

Hours completed in course.

Reimbursement indicator: R = Reimbursed (before FY 83/84 reimbursable agency not necessarily reimbursed)
J = Job specific  * = Job specific, SALARY NOT PAID Blank = None or no data available

Completion indicator: Blank or Y = Course completed N = Course not completed ? = Prior to 1979
Agency where subject was employed at time of course enroliment.

Training institute offering the course.

Course name as shown in POST database.

NON-CERTIFIED COURSES

This section will only appear if applicable.

FOOTNOTES
This section reserved for additional information.

Revised 11/2014
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7 L CITY
= TORRANCE

OFFICE OF THE CITY MANAGER

Aram Chaparyan Danny E. Santana
City Manager Assistant City Manager
310/618-5880
DSantana@TorranceCA.Gov

October 4, 2022

Officer Brian Kawamoto

RE: LETTER OF FINDINGS
Dear Officer Kawamoto:

Upon the authority of the City Manager, I am the designated Administrative Conference
Chair in this matter. The purpose of this letter is to inform you that I concur with the

recommendation of the Police Chief that you should be terminated. Your termination is effective

October 4, 2022.
I AUTHORITIES UPON WHICH THE DISCIPLINE IS BASED

I concur with the Chief’s recommendation that your employment be terminated based on
your violation of the following rules, regulations, orders, and/or policies, any of which, standing
alone, or in combination with any other, would be sufficient to warrant your termination:

A. RULES THAT APPLY REGARDLESS OF DATE CONDUCT
OCCURRED
1. Torrance Municipal Code, Chapter 4, Article 47, Section 14.47.1

A department head, with approval of the City Manager, for misconduct, incompetency,
inefficiency, failure to perform duties or to observe the rules and regulations of his [or
her] department or of the City: c) May discharge any such employee.

2. Law Enforcement Code of Ethics, Policy 104

I WILL keep my private life unsullied as an example to all...

3031 Torrance Boulevard e Torrance, California 90503 e Telephone 310/618-5880 e Fax 310/618-5891
Visit Torrance’s home page: http://www.TorranceCA.Gov
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1 RECOGNIZE the badge of my office as a symbol of public faith, and I accept it as a
public trust to be held so long as I am true to the ethics of the police service.

3. City of Torrance Anti-Harassment Policies, Procedures, Protocols, and Events
a. 34.10a- Protected Classifications

...Harassment can consist of virtually any form or combination of verbal,
physical, visual or hostile work environment conduct. It need not be
explicit, nor even specifically directed at the victim...

b. 34.10d- Visual or Written Harassment

The display or circulation of offensive or derogatory visual or written
material related to race, religious creed, color, national origin, ancestry,
mental disability, medical condition, genetic information, marital status,
sex, gender, gender identity, gender expression, age for individuals over
40 years of age, military and veteran status, and sexual orientation. This
may include, but is not limited to, posters, cartoons, drawings, graffiti,
reading materials, computer graphics or electronic media transmissions.

c. 134.05- Anti-Harassment Procedure

All persons shall immediately report any evidence of discriminatory
harassment or complaints regarding sexual harassment made to them or
which they have directly observed, whether or not reported by the
employee who is the object of the harassment to their supervisor, manager,
or to the Human Resources Division... ‘

d. 134.15- Employees’ Responsibilities

Report any conduct which fits the definition of discriminatory harassment
to their immediate supervisor or appropriate authority figure.

B. RULES APPLICABLE TO CERTAIN CONDUCT OCCURRING ON OR
BEFORE APRIL 7, 2019
1. General Order 1.10 - Policing Philosophy
a. 1.10.3(B)- Service to the Community

The rules and regulations of the Department regarding police service in general,
and public contact specifically, shall be as follows:
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2. A police department employee shall maintain a professional attitude and
demeanor that will not in any manner communicate any personal
prejudices.

4, Members of the Department shall avoid behavior which would tend to

bring about criticism of the Department. Conduct, whether on or off duty,
shall be such as to merit the respect and confidence of the public.

2. General Order 2.01.1(A) — Employee Rules and Regulations

It is the duty of all employees to familiarize themselves with and abide by
Department rules and regulations. Employees who fail to comply are subject to
disciplinary action up to and including termination. Department employees shall:

4, Conduct themselves in a manner that does not create a conflict of interest
with or is detrimental to the Department.

3. General Order 2.33 — Social Media
a. 2.33.1(D)- Prohibited Speech, Expression, and Conduct

To meet the Department’s safety, performance, and public-trust needs, the
following is prohibited unless the speech is otherwise protected...:

2 Speech or expression that, while not made pursuant to an official duty, is
significantly linked to, or related to, the Torrance Police Department and
tends to compromise or damage the mission, function, reputation, or
professionalism of the Torrance Police Department or its employees.

3. Speech or expression that could reasonably be foreseen as having a
negative impact on the credibility of the employee as a witness. For
example, posting statements or expressions to a website that glorify or
endorse dishonesty, unlawful discrimination, or illegal behavior.

5. Speech or expression that is contrary to the Mission Statement or Core
Values of the Torrance Police Department.

C. RULES APPLICABLE TO CERTAIN CONDUCT OCCURRING ON OR
AFTER APRIL 9, 2019

1. Standards of Conduct (General Standards) Policy 319.4

Members shall conduct themselves, whether on- or off-duty, in accordance with the
United States and California Constitutions and all applicable laws, ordinances and rules
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enacted or established pursuant to legal authority. Members shall familiarize themselves
with policies and procedures and are responsible for compliance with each. Members
should seek clarification and guidance from supervisors in the event of any perceived
ambiguity or uncertainty.

2. Standards of Conduct (Causes for Discipline) Policy 319.5.1(a) — Laws, Rules and
Orders

(a)

Violation of, or ordering or instructing a subordinate to violate any policy,
procedure, rule, order, directive, requirement or failure to follow instructions
contained in department or City manuals.

3. Standards of Conduct (Performance) Policy 319.5.7(i) — Actions that Discredit
Torrance Police Department

Any act on or off duty that brings discredit to this department.

4. Standards of Conduct (Conduct) Policy 319.5.8

®

(2

(m)

Discourteous, disrespectful, or discriminatory treatment of any member of the
public or any member of this department or the City.

Use of obscene, indecent, profane, or derogatory language while on-duty or in
uniform.

Any other on- or off-duty conduct which any member knows or reasonably should
know is unbecoming a member of this department, is contrary to good order,
efficiency, or morale, or tends to reflect unfavorably upon this department or its
members.

5. Employee Speech, Expression, and Social Networking Policy 1021.4 '-- (Prohibited
Speech, Expression and Conduct)

(b)

(©)

Speech or expression that, while not made pursuant to an official duty, is
significantly linked to, or related to, the Torrance Police Department and tends to
compromise or damage the mission, function, reputation or professionalism of the
Torrance Police Department or its employees.

Speech or expression that could reasonably be foreseen as having a negative
impact on the credibility of the employee as a witness. For example, posting
statements or expressions to a website that glorify or endorse dishonesty, unlawful
discrimination or illegal behavior.

! From January 14, 2020 — May 5, 2020, this policy was re-numbered as 1022.4. All text remained identical.
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(e) Speech or expression that is contrary to the canons of the Law Enforcement Code
of Ethics as adopted by the Torrance Police Department.

II. FACTS SUPPORTING THE CHARGES

Between February and March 2020, detectives from the Torrance Police Department
(TPD) conducted an investigation into a vandalism report filed by an individual whose vehicle
was vandalized in the process of being impounded. Detectives determined that two TPD
officers - Cody Weldin and Christopher Tomsic - were suspects for the vandalism.
On March 3, 2020, the investigation was reassigned to Crimes against Persons Sergeant J.
Masalcas who was assisted by Special Investigations Unit Sergeant J. Taylor. During Sergeant
Masalcas’ investigation, he obtained a search warrant for the contents of the personal cellphones
of Weldin and Tomsic. Upon the successful extraction of information from the phones,
Sergeants Masalcas and Taylor found evidence implicating both officers in the vandalism
incident. Detectives submitted the completed criminal investigation to the Los Angeles District
Attorney’s Office and requested the filing of criminal charges on both officers.

On or about August 16, 2021, the Los Angeles County District Attorney’s Office
(“LADA”) notified TPD that concerning electronic messages were discovered on officers’
cellphones. Allegedly, multiple TPD officers exchanged these concerning electronic messages.
The LADA’s analysis revealed approximately 390 messages containing or referencing
discriminatory topics, including but not limited to anti-Semitic, racist, homophobic, and
transphobic remarks. The LADA identified you as one of the officers involved in the exchange
of these messages. TPD subsequently opened an administrative investigation into the LADA’s
concerns.

The data revealed that during the period from approximately March 2019 through
February 2020, while both on and off duty, you sent or interacted with (for example, by ‘liking’,
commenting upon, or otherwise reacting to) approximately sixteen text messages that contained
biased, discriminatory, racially/ethnically insensitive, and otherwise inappropriate text messages
to other members of TPD. The texts were as follows:?

3/25/2019 Officer Cody Weldin texted you saying he “Just had a shooting”. You
responded, “Fuck” and “I trust y’all have them moon crickets in custody in no
time!”

4/19/2019 You sent a YouTube video titled “MeowMewNig” to Officers Weldin and
Tomsic, where the person in the video yells, “meow meow nigga”.

271 agree that this does not represent an exhaustive list of the text messages that you exchanged or that are
inappropriate on multiple levels. This is however a list of messages that were most clearly inappropriate and in
which you actively participated.

334



Brian Kawamoto
October 4, 2022
Page 6 of 12

4/19/2019

You sent a YouTube video titled “The cat behind the slaughter” which depicts
photos of sets of cats with multiple uses of the “N” word to describe each set
based on their characteristics.

5/2/2019

Officer Weldin texted you saying “If it’s any consolation, I like sober ‘beating-
up-savage monkeys’ Brian, and I also like drunk ‘hood-rat-shit-with-my-
friends’ Brian”. You replied, “Well I appreciate that lol”

7/18/2019

Officer Weldin texted you a photo of a small Black child in a fish tank, with
the caption “Pet niguana $50 Detroit, MI (48202) This must go. Today.
HMU,” with a comment, “Brian, looks like a pet monkey can be affordable for
you.” You replied, “Oh Omar lol,” “I mean Christopher.” And shortly after
followed up with, “Hahahaha ... the best part is she didn’t learn it from me!”

9/10/2019

You texted Officers Weldin, Tomsic, and Alonso a photo of coffins saying,
“This is from the coffin display at rice mortuary. Look at the one on the
bottom.” Weldin responded, “For all them nigglets we put down.” You then
replied, “Haha yeah. I got a water heater box that’s just as good I can sell you
for half the price if you’re interested though.”

9/12/2019

Officer Weldin texted you and Officers Tomsic and Alonso a cartoon that
referenced racial stereotypes and depicted a Black male stabbing a white
female and stealing her purse. You responded with a gif of the actor Jack
Nicholson laughing.

10/7/2019

Officer Weldin texted you a video involving different photos of Johnny Depp,
where the narrator uses the “N”” word to describe each photo. The “N” word is
used over a dozen times in the video. You replied, “Johnny has a lot of hits.”

10/12/2019
(on-duty)

You sent a photo to Officers Tomsic, Weldin, and Alonso saying, “I, (and a
ninja face in the shape of a heart) ninjas.” On the photo the “n” and the *j” are
crossed out and below them is a double “g” handwritten in to spell out the
word “nigga.” Weldin responded “my man” and you reply, “Hahahaha, never
pass up an opportunity like dat.”

10/18/2019
(on-duty)

Officer Weldin texted you and Alonso “Got this nigga”. You ‘liked’ the text.

11/5/2019

You texted Officer Weldin saying, “Nigga C-dub, you need anything for your
party? Should be available, my nigga...”

11/10/2019

You texted Officer Weldin, “Nigga, you got Netflix?”

11/19/2019

You texted Officer Weldin, “Happy birfday, nigga!” Weldin responded, “Just
making sure you don’t go to that location due to the fact they have 7 fewer
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employees now to serve up some spicy chicken sandwiches.” You texted
back, “Good call. What’s the game plan for your birthday?” Weldin
responded, “Make money, beat niggas.” To which you replied, “I know
nothing puts a bigger smile on yo grill.”

11/21/2019 | Officer Weldin texted you, “Happy Birthday big nigga. Hope yo day is filled
with collard greens, fights over the last Popeyes spicy chicken sandwich, and
all the government cheee yo big black heart desires.” You texted back, “I
appreciate it, brotha. The seal on the henny is already broken!”

12/24/2019 You texted Officers Tomsic, Weldin, and Alonso a photo with a star, a
Christmas ornament, a candy cane, and a picture of an African American
person. The image title stated, "Which one doesn't belong?" and at the bottom
of the image stated, “That's right. You don't hang the star.” You sent an
additional text message that read, “Happy Kwanza.”

2/17/2020 You texted Officer Weldin stating, “I believe the word I used was “unruly

mob” followed by “You can’t say savages in a report lol.”

Investigators interviewed you on April 1, 2022. You admitted that you sent electronic
communications, including texts and photos, which include discriminatory content based on race,
ethnicity, religion, and/or sexual orientation to Officers Alonso, Weldin and Tomsic. You also
admitted you received electronic communications, including texts, WhatsApp messages, and
photos, which include discriminatory content based on race, ethnicity, religion, and/or sexual
orientation from Officers Weldin and Tomsic. After receiving the inappropriate text messages,
you did not speak out against or otherwise report the behavior to a superior.

Regarding the 3/25/2019 text message listed above, you admitted that the term “moon
crickets”, which you said that you learned when you attended a cultural awareness training, is a
phrase used to refer to Black individuals that could be disparaging. You stated that even though
you did not know the race of the individual involved in the shooting, based on your use of the
term “moon crickets” you may have been stereotyping that the individual involved in the
shooting was Black.

Regarding the 5/2/2019 text message listed above, you also admitted that the phrase
“beating up savage monkeys” appeared to you to refer to beating up Black people, which you
interpreted as “predatory, unruly Black people or whatever.” Specifically, you stated that the use
of the term “monkeys” led you to believe that Officer Weldin was referring to Black people.
You admitted that the message was not appropriate, even if used jokingly, and could be
disparaging to Black people.

In the interview, the investigator also discussed with you several messages that utilized
the “N” word. You admitted that oftentimes you and certain coworkers would use the word
“Ninja” as a play on words, instead of using the “N” word because the “N” word can be
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offensive. You also admitted that you received departmental training on cultural diversity, and
that you understood the “N word” is inappropriate, offensive, and should not be used
professionally. Notwithstanding your training, you stated that the “N” word was used
colloquially and as a term of endearment (akin to “brother” or “man”), and that in context, you
took it as a joke. You stated that you did not know at the time that you were doing something
wrong and/or violating applicable policies.

One exception was regarding Officer Weldin’s use of the term “nigglets,” which you
assumed referred to Black children. You stated that you felt that term was offensive even when
you initially received the text from Weldin, but you did not report it to anyone. You also
acknowledged that with regard to the 11/21/2019 text sent by Weldin, “[i]n hindsight, I probably
should have [reported it]. As the older guy, as a senior officer, I should have said something to
him. It didn't personally offend me, so I just let it ride and I shouldn't have, sir.”

In reference to the 9/12/2019 text message cartoon depicting a Black male stabbing and
robbing a white female, you admitted your perception of the cartoon was to affirm “the
stereotype’s true that Black people commit crimes”. You admitted that while it is potentially
offensive to a lot of people, you did not report or attempt to curtail it because it was not
personally offensive to you.

Regarding the 12/24/2019 meme comparing a Black person to winter holiday decorations
that you “hang”, you admitted to sending the photo because you thought the others receiving the
text “might find it funny”, even though you understood that the premise of the meme was a
reference to lynching.

III. ANALYSIS

In Skelly v. State Personnel Board (1975) 15 Cal.3d 194, the California Supreme Court
stated that the “overriding consideration” when addressing whether a public employer has
imposed an appropriate level of discipline is “the extent to which the employee’s conduct
resulted in, or if repeated, is likely to result in, ‘harm to the public service.”” (/d. at 218.) “Other
relevant factors include the circumstances surrounding the misconduct and the likelihood of its
recurrence.” (Id.) In your particular case, the principles set forth in Skelly amply support your
proposed discipline. In fact, the period between April 2019 and February 2020 establishes an
ongoing pattern of misconduct and policy violations.

A. YOU ENGAGED IN INEXCUSABLE MISCONDUCT

Your involvement in discriminatory text messaging with other TPD officers demonstrates
a lack of sound decision-making and unbecoming conduct that calls into question your fitness for
duty as a police officer. You sent, received, and otherwise interacted with/responded to over a
dozen blatantly discriminatory text messages from other members of TPD over the course of
eleven months. By your own admissions, these messages were offensive, inappropriate, and
unprofessional. You referred to Black people as “savage monkeys”, used the “N” word in
conversation with your colleagues, and laughed at “jokes” involving the violent, extrajudicial
execution of Black people.
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The casual use of these discriminatory terms between you and the other officers indicates
that this type of conduct was not unusual between you. Such racist language has no place in this
Department. Whether or not you intended these messages as “jokes” does not exempt them from
the City’s harassment policies. In fact, the policy clearly defines visual/ written harassment as
“The display or circulation of offensive or derogatory visual or written material related to race,
religious creed, color, national origin, ancestry...” among other protected classifications, and
expressly enumerates “cartoons, drawings, ... computer graphics or electronic transmissions.”

The content of the text messages in question here clearly falls within these parameters.
By engaging in these messages, you engaged in inappropriate speech and unprofessional conduct
in violation of multiple City policies, including Policy Nos. 319.5.1(a), 319.5.7(i), 319.5.8(f),(g),
(m), and 1021.4(b) and then-current General Orders 1.10.3(B), 2.01.1(A), and 2.33.1(D). This
conduct also violated the City’s Anti-Harassment Policy. Once again, by your own admission,
you should have reported the discriminatory messages you received from a fellow officer as soon
as you received them.

This Department relies on its officers to uphold the highest standards of conduct to
maintain positive relationships and preserve the trust we have with the community we serve.
You demonstrated bias here that erodes that trust and smears the reputation of this Department.
This Department already experienced the damage to its reputation when the news media
published what were then unverified accounts of these text messages starting in August 2021.
Now that the investigation has substantiated at least some of the allegations, the breach in
community trust is cemented.

B. YOUR MISCONDUCT WARRANTS TERMINATION OF YOUR
EMPLOYMENT

Peace officers are held to the highest standards of conduct. (See, e.g., Ackerman v. State
Personnel Board (1983) 145 Cal.App.3d 395, 440. Your conduct in this case causes irreparable
harm to the public service and reveals that you are unfit to serve as a peace officer.

Torrance Police Department Policy 401.2 notes that it is the policy of this Department to
serve the community equally, fairly, and objectively in both the enforcement of the law and
provision of law enforcement services. Policy 401.3 strictly prohibits bias-based policing.

These provisions are consistent with the growing number of laws being enacted by the California
Legislature that also aim to curtail bias in peace officers. Notably, SB 23 modifies the definition
of “serious misconduct” to include at a minimum, “Demonstrating bias on the basis of any
legally protected status, in violation of law or department policy, or in a manner inconsistent
with a peace officer’s obligation to carry out their duties in a fair and unbiased manner”.

Though you stated in your administrative interview that you are not biased against Black
individuals, based on the record of text messages you sent, received, and responded to, coupled

3 Penal Code Section 13510.8(a)(5).
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with your own admissions that you sent and received discriminatory messages, your assertion is
unreliable at best, and dishonest at worst. As a result, [ concur with the Police Chief that the
public and the Department can no longer rely on your fitness to serve in a bias-free manner. [
further concur with the Chief that serious concerns now exist that there are discriminatory
motivations behind all your actions, which could open the Department to liability, and subject
innocent members of the public to unfair treatment due to your own personal prejudices. You
and certain other officers openly discussed, in dehumanizing terms, beating up and even killing
Black individuals, and found humor in racial stereotypes and lynchings.

It is self-evident that messaging like that which you participated in is inconsistent with
peace officer employment. You also admitted that you already received cultural awareness
training covering this type of conduct, including use of the “N” word, and that your takeaway
from the training was, “In a nutshell, it is offensive and shouldn’t be used professionally.”
Notwithstanding the training, you proceeded to engage in discriminatory messaging on numerous
occasions throughout an eleven-month period, including making “jokes” at the expense of Black
people and perpetuating racial stereotypes. Sadly, you admitted that you actually learned one of
the racially inappropriate terms you used- “moon crickets”- by attending this very cultural
awareness training. This amply demonstrates that lesser disciplinary measures, such as
trainings, are inadequate under the circumstances.

Furthermore, the content of these messages damages your credibility as a witness and
therefore your usefulness as an officer. An officer who lacks the ability to be a credible witness
is unable to perform one of the essential functions of the job, i.e., to testify truthfully and
competently in a court of law. Because the records of an officer’s bias are potentially
discoverable pursuant to a Pitchess motion under Evidence Code sections 1043-1045, and even
potentially pursuant to a Public Records Act request under Penal Code section 832.7(b)(1)(D), it
is reasonable to conclude that your conduct renders you ineffective as a prosecution witness.

In sum, you have breached the public’s trust and I concur with the Police Chief that you
can no longer be counted on you to engage in professional conduct or to act in an unbiased-
manner when carrying out your duties, and that termination is therefore the appropriate level of
discipline. You have demonstrated a willingness to engage in inappropriate, unprofessional, and
offensive conduct despite admittedly knowing it was a violation of your training.

IV.  WORK HISTORY

You were hired by the City on November 17, 2014 as a Police Officer. Your last
performance review indicates that your performance has been rated as “outstanding”.

V. DISCIPLINARY RECORD

No discipline on file.
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VI. EMPLOYEE’S RESPONSE AND ADMINISTRATIVE CONFERENCE CHAIR
ASSESSMENT

An in person administrative conference was held on this matter on September 7, 2022.
You, your attorney, Maurice Sinsley of the Law Offices of Stone Busailah, LLP, Police Chief
Jeremiah Hart, Lt. Charles Fisher and Senior Human Resources Analyst Robert Weinmeister,
were all in attendance. At the administrative conference, I offered both you and your attorney an
opportunity to provide me with additional information to consider before making my decision.
Your attorney provided me with a document entitled Police Officer Brian Kawamoto - Response
To Proposed Dismissal, which set forth your position regarding this matter. The letter also
included several attachments, including performance evaluations and reviews, commendations,
and thank you letters from residents and others.

Mr. Sinsley made a number of contentions which began with challenging the warrant that
was associated with the origin of the text messages and his concerns that the Police Chief and the
Torrance Police Department violated the California Electronic Communications Act. However,
my understanding is that all of the arguments raised by Mr. Sinsley were set forth in a Motion to
Suppress which was recently denied in its entirety by the Court in Anthony Chavez, et al. v.
Torrance Police Department (Case No. BH014005 Memorandum of Decision). A true and
correct copy of the Memorandum of Decision is attached hereto as Attachment A and
incorporated by reference herein. In summary, the Court found that Penal Code section 1546.4
does not require suppression of the evidence in this matter, that the search warrant at issue did
not violate section 1546.1(d)(1), that the Department’s pending administrative investigation does
not violate section 1546.1(d)(2), and that the City did not violate Judge Carter’s order by
reviewing messages or providing the messages to the DA’s office. The Court also ruled that
Attorney Corey Glave was not entitled to the return of his attorney-client communications which
were captured in the search warrant data.*

I reviewed the letter and all of the documents presented by Mr. Sinsley in detail. Even if
the terms ‘“‘savages”, as used in your 2/17/2020 text to Officer Weldin, is somehow not linked to
any protected class (unless, by your admission, used with a qualifier such as “monkeys”), that
does not change the fact that you sent and/or responded to numerous other discriminatory
messages. Likewise, your own background as a mixed-race individual is not an “extenuating
circumstance” that in any way mitigates your conduct; jokes based on racial stereotypes, slurs,
and lynchings are not made less offensive by the race of the person making the reference. |
therefore am unpersuaded that the recommended termination should be mitigated or overturned.

VII. ADMINISTRATIVE CONFERENCE CHAIR FINDING

Officer Kawamoto, I am wholeheartedly disappointed as the Administrative Conference
Chair in rendering this decision in a case involving a Torrance Police Department Police Officer

4 It should be noted that the Administrative Conference Chair did not rely upon any attorney-client privileged
communications in making the decision to terminate your employment.
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receiving and responding to discriminatory messaging as well as failing to report discriminatory
messaging. In your role as a police officer, the City and the public entrusted you to follow the
regulations and policies of the Torrance Police Department, and the City of Torrance. All
members of the public, no matter, their race, religion, creed or sexual orientation (among other
protected classifications), rely on police officers for assistance in emergencies and life-
threatening situations. Your engagement in the above-described behavior calls into question
your ability to deliver such services in an unbiased manner. You betrayed the trust placed in you
as a Police Officer and displayed a blatant disregard of your duty to uphold values so paramount
to law enforcement and basic human dignity. As a Police Officer, you swore to protect and serve
not just select members of the Torrance community, but the entire community, all differences
aside. Your conduct is unacceptable and unbecoming of a Police Officer. Therefore, I concur
with the recommendation of the Police Chief that you be terminated from employment as a
Police Officer effective October 5, 2022.

VIII. ATTACHMENT

Attachment A: Anthony Chavez, et al. v. Torrance Police Department,
Case No. BH014005 Memorandum of Decision

IX. APPEAL RIGHTS

You have the right to appeal this decision to the Civil Service Commission pursuant to
Section 14.47.8 of the Torrance Municipal Code. A request to have this matter reviewed must be
submitted to Ms. Brianne Cohen, Civil Services Manager, in writing within ten (10) days of the
date of this letter.

Sincerely,

C

Danny E. Santana

BEs Jeremiah Hart, Police Chief
Martin V. Vukotic, Captain — Special Operations Bureau Commander (Acting Chief)
Hedieh Khajavi, Human Resources Manager
Brianne Cohen, Civil Services Manager
Maurice E. Sinsley, Attorney for Employee
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This transcript was exported on Apr 02, 2022 - view latest version here.

About work-related info?

Brian Kawamoto (00:10:01):

Sometimes, sir. Yes, sir.

Craig Junginger (00:10:03):

Okay. Do you use your cell phone to exchange or get messages from any other coworkers?

Brian Kawamoto (00:10:10):

Yes, sir.

Craig Junginger (00:10:10):

Okay. Are they personal in nature or work?

Brian Kawamoto (00:10:14):
Both, sir.

Craig Junginger (00:10:15):

Okay. What's your personal cell phone number?

Brian Kawamoto (00:10:18):

Craig Junginger (00:10:25):

How long have you had that cell phone or that cell phone number?

Brian Kawamoto (00:10:33):
Maybe since college, sir. So maybe 2004, 2005.

Craig Junginger (00:10:44):

Okay. Does anyone else use your phone to text messages or anything like that?

Brian Kawamoto (00:10:54):

Maybe my wife periodically, but it's primarily me, sir.

Craig Junginger (00:10:57):

So it's safe say that most all messages and everything are yours?

Brian Kawamoto (00:11:03):

Yes, sir.

Craig Junginger (00:11:04):

Okay. Do you have a work cell phone?

Brian Kawamoto (Completed 04/02/22)
Transcript by Rev.com
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Yes, sir.

Craig Junginger (00:24:27):

So In 2019 on Christmas Eve, you sent this message to Tomsic, Weldin, and Alonso. Do you remember
sending that.

Brian Kawamoto (00:24:49):

Yes, sir-

Craig Junginger (00:24:50):

This is the photo that was from that message.

Brian Kawamoto (00:24:56):

Yes, sir, | do. There's no excuse. | understand it's offensive and ...

Craig Junginger (00:25:04):

Okay. So there's no disputing that you sent that text message-

Brian Kawamoto (00:25:08):
No disputing it, sir.

Craig Junginger (00:25:08):
... with that photo?

Brian Kawamoto (00:25:10):

Yes, sir.

Craig Junginger (00:25:11):

Okay. And then Weldin responds, "I done nearly pissed myself." And then you followed it up with,
"Happy Kwanzaa." What were your thoughts when you sent that photo and followed it up with, "Happy
Kwanzaa?"

Brian Kawamoto (00:25:40):

| sent the photo because | thought they might find it funny. | understand now it's extremely
inappropriate, and | shouldn't have done it.

Craig Junginger (00:25:52):
Why did you think they would find it funny?

Brian Kawamoto (00:25:58):

All of us had somewhat of a dark sense of humor. | guess it's just one of those things where it's just so
egregious if you have a dark sense of humor, you might find it funny, but ...
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Craig Junginger (00:26:22):

Do you think the text message containing that photograph was disparaging or discriminatory towards
Black people?

Brian Kawamoto (00:26:32):

| feel like it was offensive to Black people.

Craig Junginger (00:26:36):

Why do you believe it would be offensive to Black people?

Brian Kawamoto (00:26:41):

Because it's making references to when Black people had been hung in the perspective.

Craig Junginger (00:27:00):

Made references to maybe lynching of Black people?

Brian Kawamoto (00:27:03):

Yes, sir.

Craig Junginger (00:27:03):

Okay. Do you think that photo or that text message was appropriate to send to any coworkers?

Brian Kawamoto (00:27:11):

No, sir. It wasn't appropriate.

Craig Junginger (00:27:12):
Why don't you think it was appropriate?

Brian Kawamoto (00:27:15):

Unprofessional, offensive. Unprofessional and offensive, sir.

Craig Junginger (00:27:31):
Okay.

Brock Avery (00:27:32):

Can | ask a question? | wanted to get the definition of your dark sense of humor. What does that mean?

Brian Kawamoto (00:27:39):

Dark humor is, to me, when | guess people make light of events that could be negative events or things
that are potentially politically correct. That's, | guess, what it means to me, sir.

Brock Avery (00:28:25):
Okay.
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No, sir.

Craig Junginger (00:53:43):

Okay. Then you responded, "Ha-ha. Yeah, | got a water heater box, that's just as good. Can sell you that
for half the price if you want." So is there any doubt by you responding that you saw this message
from... was it Weldon?

Brian Kawamoto (00:54:11):

Looks like it's from Weldon, sir.

Craig Junginger (00:54:12):

From Weldon?

Brian Kawamoto (00:54:12):

No, it looks like | received it, sir.

Craig Junginger (00:54:13):
Okay. What was your thoughts when you read that? For all the nigglets we put down.

Brian Kawamoto (00:54:40):

| mean, | understand that he was trying to be funny, but-

Craig Junginger (00:54:44):

How do you interpret that comment?

Brian Kawamoto (00:54:49):

It sounds like he's talking about being for all the black children that he said we've put down.

Craig Junginger (00:55:01):

Okay. How do you interpret the use of the word, nigglet?

Brian Kawamoto (00:55:07):

It's offensive, sir.

Craig Junginger (00:55:09):

No. How do you interpret it? What does it mean?

Brian Kawamoto (00:55:12):
| think it refers to black children. | think he's mixing the N word with piglet type of thing.

Craig Junginger (00:55:20):

Do you refer to them at work with coworkers?
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Okay. So let me ask you about this text message exchange on March 25th, 2019. Weldon sent you a text
message, just had a shooting and then you responded by saying, fuck, and then | didn't get a good
picture of that, but this is right after you sent that. Read to me what that says.

Brian Kawamoto (00:59:07):

| trust you all have them moon crickets in custody in no time.

Craig Junginger (00:59:12):
What did you mean by that? Well, first of all, is there any doubt that you sent those messages?

Brian Kawamoto (00:59:20):
| don't think so.

Craig Junginger (00:59:23):

You don't think you sent them, or you don't think there's any doubt?

Brian Kawamoto (00:59:25):

| don't think there's any doubt. I'm sorry, sir.

Craig Junginger (00:59:26):
Okay. So you did send it. What did you mean by that?

Brian Kawamoto (00:59:34):

So moon crickets is a word that... | heard it like in training or something once that | thought was funny,
but refers to black people and | don't know why specifically | said that, but yeah, | shouldn't have sent
that either, sir. It's offensive.

Craig Junginger (01:00:00):

Okay. So you think moon crickets, you were referring to black people?
PART 2 OF 4 ENDS [01:00:04]

Craig Junginger (01:00:00):

Okay. So you think moon crickets, you were referring to black people?

Brian Kawamoto (01:00:06):

Yeah, | think so, sir.

Craig Junginger (01:00:07):

Do you use that amongst your coworkers?

Brian Kawamoto (01:00:10):
Not frequently.
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Craig Junginger (01:01:42):

Do you think the term's disparaging or discriminatory towards black people?

Brian Kawamoto (01:01:50):

Yes, sir. It could be.

Craig Junginger (01:01:52):

Have you ever looked up on the internet what moon cricket means?

Brian Kawamoto (01:01:55):

No. Or not that | remember released.

Craig Junginger (01:01:58):
Okay. But they told you in the training that it was a racial slur against black people or did they?

Brian Kawamoto (01:02:04):

| don't know if you said it was a slur. | think it was a class participation exercise where you were just
asking for different names. You've heard different races called over the years.

Craig Junginger (01:02:17):

Did anybody in that training say that they thought moon cricket was an offensive term to black people?

Brian Kawamoto (01:02:23):

No, not that | remember. | think it got a laugh from the classroom. To be honest with you, sir.

Craig Junginger (01:02:30):

Have you been involved in other messages with coworkers where the moon cricket's been involved?

Brian Kawamoto (01:02:36):

| don't know, sir.

Craig Junginger (01:02:37):
Okay. Do you think you have?

Brian Kawamoto (01:02:40):

| don't know, sir. Maybe, maybe not.

Craig Junginger (01:02:42):

Do you think this is the only time that you ever used the term moon cricket when you're referring to
black people?

Brian Kawamoto (01:02:51):
Probably not sir.
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If it's any consolation, | like sober beating up savage monkeys, Brian and | also like drunk hood rat shit
with my friends, Brian.

Craig Junginger (01:34:44):

Okay. And then you followed up, well, | appreciate that, bro. Do you remember that?

Brian Kawamoto (01:34:56):

Yeah, I'm not disputing that | received it, but | don't specifically remember it, sir.

Craig Junginger (01:34:59):

Okay. Is there any disputing that you were involved in this...

Brian Kawamoto (01:35:03):
No.

Craig Junginger (01:35:03):

Text message exchange?

Brian Kawamoto (01:35:04):

No, sir.

Craig Junginger (01:35:07):

Okay. Tell me how you interpreted that message from Weldon, if it's any consolation and | like sober
beating up savage monkeys, what does that mean? How did you interpret that?

Brian Kawamoto (01:35:22):

Sounds like he's referring to beating up black people, sir.

Craig Junginger (01:35:27):
Okay. Is that how you interpreted that?

Brian Kawamoto (01:35:29):

Yes, sir.

Craig Junginger (01:35:31):

Okay. When he says, beating up savage monkeys, you interpreted that to mean beating up black
people?

Brian Kawamoto (01:35:40):

Yeah. | guess predatory, unruly black people or whatever, but either way, not necessarily a good thing.

Craig Junginger (01:35:48):

Okay. So you already said that savage doesn't specifically refer to black people?
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Officer Brian Kawamoto

Fuck

Status: Read
Read: 3/25/2019 2:35:56 AM(UTC-7)
3/25/2019 2:14:17 AM(UTC-7)

Source Info:

Officer Brian Kawamoto

| trust y'all have them moon crickets in custody in no time!

Status: Read
Read: 3/25/2019 2:35:56 AM(UTC-7)

Cody Weldin

Just had a shooting

Status: Sent
Delivered: 3/25/2019 2:13:58 AM(UTC-7)

3/25/2019 2:13:55 AM(UTC-7)

Source Info:

3/25/2019 2:15:05 AM(UTC-7)

Source Info:

Officer Brian Kawamoto

Do you have my hooks, brotha?

Status: Read
Read: 4/8/2019 4:08:01 AM(UTC-7)

4/8/2019 4:07:49 AM(UTC-7)

Source Info:

Officer Brian Kawamoto

Thx

Status: Read
Read: 4/8/2019 4:23:56 AM(UTC-7)

4/8/2019 4:23:55 AM(UTC-7)

Source Info:

Cody Weldin

Downstairs waiting for ya

Status: Sent
Delivered: 4/8/2019 4:08:26 AM(UTC-7)
4/8/2019 4:08:25 AM(UTC-7)

Source Info:

349



Officer Brian Kawamoto

| don’t know if | should be offended people don't like me sober, or flattered people enjoy
hanging out with me... part of the time at least lol

Status: Read
Read: 5/2/2019 1:13:42 PM(UTC-7)

5/2/2019 1:13:05 PM(UTC-7)

Source Info:

| Cody Weldin

If it it's any consolation | like sober “beating-up-savage-monkeys” Brian, and | also like drunk
“hood-rat-shit-with-my-friends” Brian
Status: Sent

Delivered: 5/2/2019 1:42:56 PM(UTC-7)
5/2/2019 1:42:55 PM(UTC-7)

Source Info:

Officer Brian Kawamoto

Well | appreciate that lol

Status: Read
Read: 5/2/2019 1:43:31 PM(UTC-7)
5/2/2019 1:43:28 PM(UTC-7)

Source Info:

Cody Weldin

What'd you end up decide on doing?

Status: Sent
Delivered: 5/2/2019 4:59:18 PM(UTC-7)
5/2/2019 4:59:17 PM(UTC-7)

Source Info:

Officer Brian Kawamoto

I'm driving lol

Status: Read
Read: 5/2/2019 5:03:11 PM(UTC-7)
5/2/2019 5:02:54 PM(UTC-7)

Source Info:

Officer Brian Kawamoto

190 / Inglewood now. Where you at?

Status: Read
Read: 5/2/2019 5:03:11 PM(UTC-7)

5/2/2019 5:03:08 PM(UTC-7)

Source Info:
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Officer Brian Kawamoto

This is from the coffin display at rice mortuary. Look at the one on the bottom.
Attachments:

=}
-

Size: 2467590
File name: IMG_2150.jpeg

IMG_2150.jpeg

Status: Read
Read: 9/10/2019 6:15:46 PM(UTC-7)
9/10/2019 6:07:44 PM(UTC-7)

Swmem=

Cody Weldin

For all them nigglets we put down
Status: Sent

9/10/2019 6:17:24 PM(UTC-7)

Source Info:

Officer Omar Alonso

75 dollars for cardboard box?

Status: Read
Read: 9/10/2019 6:17:27 PM(UTC-7)

9/10/2019 6:17:27 PM(UTC-7)

Cody Weldin

Status: Sent
9/10/2019 6:17:28 PM(UTC-7)

Source Info:
Officer Brian Kawamoto

Haha yeah. | got a water heater box that's just as good | can sell you for half the price if
you're interested though.

Status: Read
Read: 9/10/2019 6:18:19 PM(UTC-7)
9/10/2019 6:18:12 PM(UTC-7)

Source Info:
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Officer Brian Kawamoto
I'm trying.

Status: Read
Read: 12/21/2019 7:46:14 PM(UTC-8)

12/21/2019 7:46:13 PM(UTC-8)

Source Info:

Officer Brian Kawamoto

Couldn’t without being caught. He was with a bunch of OMG looking mother
fuckers

Status: Read
Read: 12/21/2019 7:50:30 PM(UTC-8)
12/21/2019 7:49:55 PM(UTC-8)

Source Info:

Officer Brian Kawamoto

Attachments:

Size: 44330
File name: PHOTO-2019-12-24-16-26-35.jpg

PHOTO-2019-12-24-16-26-35.jpg

Status: Read
Read: 12/24/2019 4:48:21 PM(UTC-8)

12/24/2019 4:48:09 PM(UTC-8)

Source Info:

ody Weldin

Status: Sent
12/24/2019 4:49:15 PM(UTC-8)

Cody Weldin

| done nearly pissed myself

Status: Sent
12/24/2019 4:49:36 PM(UTC-8)
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Torrance Police Department
TPD Policy Manual

Law Enforcement Code of Ethics

104.1 PURPOSE AND SCOPE
The purpose of this policy is to ensure that all peace officers are aware of their individual
responsibilities to maintain their integrity and that of their department at all times.

104.2 POLICY
The Law Enforcement Code of Ethics shall be administered to all peace officer trainees during
the Basic Academy course and to all other persons at the time of appointment (11 CCR 1013).

104.3 LAW ENFORCEMENT CODE OF ETHICS

AS A LAW ENFORCEMENT OFFICER, my fundamental duty is to serve; to safeguard lives and
property; to protect the innocent against deception, the weak against oppression or intimidation,
and the peaceful against abuse or disorder; and to respect the constitutional rights of all to liberty,
equality and justice.

| WILL keep my private life unsullied as an example to all; maintain courageous calm in the face
of danger, scorn, or ridicule; develop self-restraint; and be constantly mindful of the welfare of
others. Honest in thought and deed in both my personal and official life, | will be exemplary in
obeying the laws of the land and the regulations of my department. Whatever | see or hear of a
confidential nature or that is confided to me in my official capacity will be kept ever secret unless
revelation is necessary in the performance of my duty.

I WILL never act officiously or permit personal feelings, prejudices, animosities or friendships to
influence my decisions. With no compromise for crime and with relentless prosecution of criminals,
I will enforce the law courteously and appropriately without fear or favor, malice or ill will, never
employing unnecessary force or violence and never accepting gratuities.

I RECOGNIZE the badge of my office as a symbol of public faith, and | accept it as a public
trust to be held so long as | am true to the ethics of the police service. | will constantly strive to
achieve these objectives and ideals, dedicating myself before god to my chosen profession... law
enforcement.

104.3.1 OBJECTION TO RELIGIOUS AFFIRMATION
Reference to religious affirmation in the Law Enforcement Code of Ethics may be omitted where

objected to by the officer.

Copyright Lexipol, LLC 2023/05/30, All Rights Reserved. Law Enforcement Code of Ethics - 1
Published with permission by Torrance Police Department 355
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34.05

34.10

34.10a

34.10b

ANTI-HARASSMENT POLICY
The City is committed to providing a workplace free of discriminatory harassment.

This Policy defines discriminatory harassment and sets forth a companion procedure

for the investigation and resolution of such complaints by or against any City
employee, applicant or contractor. This Policy applies to all terms and conditions of
employment, including but not limited to hiring, placement, promotion, disciplinary
action, layoff, recall, transfer, leave of absence, training opportunity and
compensation.

Discriminatory harassment will not be tolerated and employees who violate this
Policy may be subject to appropriate disciplinary action. Retaliation against any
individual for making a complaint of such harassment or for participating in a
harassment investigation constitutes a violation of this Policy. However, knowingly
false accusations of retaliation or harassment similarly will not be tolerated.

Definitions

Protected Classifications: This Policy prohibits harassment or discrimination
because of an individual's protected classification. “Protected Classification”
includes race, religious creed, color, national origin, ancestry, mental disability,
medical condition, genetic information, marital status, sex, gender, gender identity,
gender expression, age for individuals over 40 years of age, military and veteran
status, and sexual orientation.

Harassment can consist of virtually any form or combination of verbal, physical,
visual or hostile work environment conduct. It need not be explicit, nor even
specifically directed at the victim. Sexually harassing conduct can occur between
people of the same or different genders.

Harassment includes, but is not limited to the following misconduct:

Verbal Harassment

Inappropriate or offensive remarks, slurs, jokes or innuendoes based on race,
religious creed, color, national origin, ancestry, mental disability, medical condition,
genetic information, marital status, sex, gender, gender identity, gender expression,
age for individuals over 40 years of age, military and veteran status, and sexual
orientation.

This may include, but is not limited to, inappropriate comments regarding an
individual’s body, physical appearance, attire, sexual prowess, marital status,
pregnancy or sexual orientation; unwelcome flirting or propositions; demands for
sexual favors; verbal abuse, threats or intimidation of a sexual nature; or sexist,

Revision: 4/2018 2
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34.10c

34.10d

34.10e

patronizing or ridiculing statements that convey derogatory attitudes about a
particular gender.

Physical Harassment

Inappropriate or offensive touching, assault, or physical interference with free
movement when directed at an individual on the basis of race, religious creed, color,
national origin, ancestry, mental disability, medical condition, genetic information,
marital status, sex, gender, gender identity, gender expression, age for individuals
over 40 years of age, military and veteran status, and sexual orientation.

This may include, but is not limited to, kissing, patting, lingering or intimate touches,
grabbing, massaging, pinching, leering, staring, unnecessarily brushing against or
blocking another person, whistling or sexual gestures.

Visual or Written Harassment

The display or circulation of offensive or derogatory visual or written material related
to race, religious creed, color, national origin, ancestry, mental disability, medical
condition, genetic information, marital status, sex, gender, gender identity, gender
expression, age for individuals over 40 years of age, military and veteran status, and
sexual orientation. This may include, but is not limited to, posters, cartoons,
drawings, graffiti, reading materials, computer graphics or electronic media
transmissions.

Work Environment

A work environment that is permeated with sexually oriented talk, innuendo, insults
or abuse not relevant to the subject matter of the job. A hostile work environment
can arise from the following circumstances:

A. An unwarranted focus on sexual topics or sexually suggestive statements.

B. An unwelcome sexual behavior directed specifically at an individual.

C. The individual merely witnesses unlawful harassment in his or her immediate
surroundings.

The determination of whether an environment is hostile is based on the totality of the
circumstances, including such factors as:

A. The frequency of the conduct.

B. The severity of the conduct.

C. Whether the conduct is humiliating or physically threatening.

D

. Whether the conduct unreasonably interferes with an individual’s work.
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34.15

34.20

34.25

By definition, sexual harassment is not within the course and scope of an individual’s
employment with the City of Torrance.

Relationships between Supervisors and Subordinate Employees

Romantic or sexual relationships between supervisors and employees are
discouraged. There is an inherent imbalance of power and potential for exploitation
in such relationships which may create an appearance of impropriety and lead to
charges of favoritism by other employees. A welcome sexual relationship may
change, with the result that sexual conduct that was once welcome becomes
unwelcome and harassing.

Prohibited Supervisory or Managerial Behavior
No supervisor, manager or other authority figure shall:
A. Condition any employment, employee benefit or continued employment in the

City of Torrance on an applicant’s or employee’s acquiescence to any of the
behavior defined above.

B. Retaliate against any applicant, or employee, because that person has opposed
a practice prohibited by this policy or has filed a complaint, testified, assisted or
participated in any manner in an investigation, proceeding or hearing conducted
by an authorized investigator.

C. Destroy evidence relevant to an investigation of harassment.

Behavior Prohibited by All Persons
No employee in the City of Torrance shall:
A. Create a hostile or offensive work environment for any other person by engaging

in any discriminatory harassment or by tolerating it on the part of another
employee.

B. Assist any individual in doing any act which constitutes discriminatory
harassment against any other employee of the City of Torrance.

Revision: 4/2018 4

359



City of Torrance Guide to Policies, Procedures, Protocols, and Events
Chapter 34 — Policy: Anti-Harassment
Chapter 134 — Procedure: Anti-Harassment

134.05 ANTI-HARASSMENT PROCEDURE

All persons shall immediately report any evidence of discriminatory harassment or
complaints regarding sexual harassment made to them or which they have directly
observed, whether or not reported by the employee who is the object of the
harassment, to their supervisor, manager, or to the Human Resources Division. Any
supervisor or manager who receives a complaint regarding discriminatory
harassment shall immediately report it to the Human Resources Division, followed
by written documentation of the complaint.

134.10 Supervisors/Managers Responsibilities for Preventive Action

A. A copy of the Anti-Harassment Policy shall be provided to all employees in the

B. A copy of the information sheet on sexual harassment prepared by the
Department of Fair Employment and Housing is available to all City of Torrance
employees upon request.

C. New employees shall be provided a copy of the Anti-Harassment Policy during
New Employee Orientation.

D. The Human Resources Division shall make available information from the
Department of Fair Employment and Housing and the Equal Employment
Opportunity Commission about filing claims of sexual harassment with these
entities.

E. A copy of the Anti-Harassment Policy and Procedure is in the City of Torrance
Policy, Procedure and Protocol Manual posted on the Policies and Procedures
web page on the Torrance Employee Network (TEN).

F. Employees of the City of Torrance shall receive periodic training on the policy.
134.15 Employees’ Responsibilities

A. Report any conduct which fits the definition of discriminatory harassment to their
immediate supervisor or appropriate authority figure. This includes conduct of
non-employees, such as sales representatives or service vendors or harassing
conduct toward such contractors. Under no circumstances shall an employee of
the City of Torrance who believes that he or she has been the victim of
discriminatory harassment be required to first report that harassment to a
supervisor or other authority figure who has done the harassing.

B. Cooperate with any investigation of any alleged act of harassment conducted by
the City of Torrance.

C. Maintain confidentiality to the extent possible in investigating any claims of
alleged harassment.

City of Torrance, as well as displayed in prominent locations throughout the City.
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134.20

Human Resources Reporting Procedures for Investigative/Corrective Action

A. Human Resources shall conduct a fair, timely and thorough investigation of any
incident of alleged discriminatory harassment reported to them. The investigation
shall be conducted in a way to maintain confidentiality, to the extent possible.

B. The person designated to investigate shall report in writing the findings of any
investigation to the Human Resources Division. The Human Resources
Administrator shall determine whether there is a violation of Policy and
communicate the conclusion to the complainant.

C. Remedial action including discipline taken by any supervisor or manager shall be
decided in accordance with Policy and after consultation with the Human
Resources Administrator.

Employees who have guestions about their rights and obligations described within
this policy should contact the Human Resources Division.
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TORRANCE POLICE DEPARTMENT
GENERAL ORDER 1.10 POLICING PHILOSOPHY

DATE ISSUED: January 14, 2010

JOHN J. NEU
CHIEF OF POLICE

s—— — e

— — —

PURPOSE

This General Order establishes the Department’s policing philosophy and the
expectations of personnel in their service to the community.

1.10.1 FOCUS BASED POLICING

A. Philosophy: Focus Based Policing is a distinct management philosophy based upon the need

for continuous improvement through employee growth and development, as well as a general
dissatisfaction with the status quo. Focus Based Policing empowers Area Commanders and
Division Commanders to look for opportunities to address crime problems, quality of life
issues and unexpected challenges in conjunction with their everyday responsibilities. We
promote fresh thinking and creativity by pushing down the organization chart and distributing
power to the line level officers. This philosophy enables our managers to formulate and
assess new methods and approaches to not only how we police, but also how we handle
routine tasks, with the goal of truly expanding the future of policing in the City of Torrance. In
short, our belief and approach is simply “things can always be done better throughout the
entire organization.”

Our Focus Based Policing philosophy provides the following fundamental benefits:
1. Mission and vision clarification

Enhanced service to the community

Results orientation with a focus on outcomes rather than outputs

Resource flexibility

Focus on problem solving and relentless follow-up

Information exchange driven decision making

N o o b

. Employee growth and development

1.10.2 TEAM POLICING

—

G/O 1.10

A. GENERAL: In support of our Focus Based Policing management philosophy, the Patrol

Division is deployed on a Team Policing model. The four basic components of Team Policing
are:

1. A deployment model that meets organizational needs for accountability and
consistency.

2. A beat system that creates consistent and equitable areas for patrol officers to work.

3. A scheduling system that balances the needs of the employees and workload
demands.

4. An effective patrol structure to meet increased demands and expectations while
supporting our historical patrol practices.

01/14/10
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The Department structures its Patrol operations around fixed Police Teams assigned to a
specific region of the City during a team-specific day and hourly schedule. Patrol personnel
are committed to their team, area and schedule for an entire deployment cycle. Police
Teams report to an Area Commander who is responsible for monitoring all activities occurring
within the area of the City that Team patrols. Area Commanders act as Patrol's central
lisison to the community, actively participating in or organizing community meetings and
events within the Area Commander’s designated area of the City.

Our Team Policing model allows us to deploy officers in a more efficient and effective manner
while addressing the ongoing need to respond to calls for service, creating additional
opportunities for proactive work where and when it is needed, and providing sufficient time
and support for officers to complete and implement operation plans; all of which enhances
our Focus Based Policing efforts.

1.10.3 SERVICE TO THE COMMUNITY

A. GENERAL: The most important factor in gaining the goodwill and confidence of the people is

an attitude of courtesy and objectivity toward them. It is important that the Department,
through its personnel, demonstrate the ability and capacity to provide the type of police
service that the people have a right to expect.

Each member of the Department should be prepared to meet the responsibility of police
service through continuous education and training. Self-confidence comes from experience
gained through the diligent performance of duty. Courtesy, patience and tact are
characteristics expected of each employee.

To most people, the individual employee is representative of the entire Department, and to
residents and visitors, is the public representative of the City. Demeanor in dealing with the
public creates favorable or unfavorable impressions of the employee, the Department, and
the City.

Employees must realize that their activities are matters of particular interest, not only to those
with whom there are direct dealings, but also the general public, because official duties are
closely related to every phase of community life. Employees must maintain habits of
acceptable conduct that will merit public approval.

The use of offensive language by department employees is objectionable and as
demoralizing to human dignity as physical abuse. Everyone is entitled to respect and dignity
in the treatment they receive.

POLICY: The rules and regulations of the Department regarding police service in general,
and public contact specifically, shall be as follows:

1. Tact, patience, and courtesy shall be strictly observed in all cases of public contact.

2. A police department employee shall maintain a professional attitude and demeanor that
will not in any manner communicate any personal prejudices.

3. Managers and supervisors shall, by example, demonstrate, and instruct subordinates in
proper demeanor and desirable attitudes in dealing with the public.

4. Members of the Department shall avoid behavior which would tend to bring about
criticism of the Department. Conduct, whether on or off duty, shall be such as to merit
the respect and confidence of the public.

5. Officers shall diligently perform their duties with impartiality, uphold the constitution, and
be mindful that they are the protectors of the people’s lives and property.

6. Officers shall be aware of the problems that exist in various areas and take appropriate,
affirmative action to correct them without indifference or neglect.

JOHN J. NEU
CHIEF OF POLICE

—
01/14/10
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TORRANCE POLICE DEPARTMENT
GENERAL ORDER 2.01 EMPLOYEE RULES AND

REGULATIONS
JOHN J. NEU DATE ISSUED: April 6, 2009
CHIEF OF POLICE
PURPOSE

Department personnel are expected to conduct themselves in a manner that reflects the
Mission, Vision, and Core Values of our Department. This General Order establishes
rules and regulations governing employee conduct.

2.01.1 EMPLOYEE RULES AND REGULATIONS

A. EMPLOYEE RESPONSIBILITY. It is the duty of all employees to familiarize themselves with
and abide by Department rules and regulations. Employees who fail to comply are subject to
disciplinary action up to and including termination. Department employees shall:

1. Obey all local, state, and federal laws.
Render service to the community with pride, integrity, compassion, and excellence.

Enforce the law equitably and without regard to race, color, religion, sex, marital status,
sexual orientation, national origin, age, disability, or veteran status. Laws and regulations
issued by the United States and the State of California require equal treatment of all
persons.

4. Conduct themselves in a manner that does not create a conflict of interest with or is
detrimental to the Department.

5. Perform their duties in a manner that will not reasonably result in the impairment or
disruption of public service or Department business. This includes the knowing and willful
failure to perform a required duty or task.

6. Maintain in good working order the equipment and supplies issued to them, taking all
reasonable care to prevent loss or damage.

B. FALSE REPORT PROHIBITED. No employee shall make false official reports, or knowingly
enter, or cause to be entered, in any Department book, record, report, or log, any inaccurate,
false, or improper information, evidence or material.

2.01.2 WORKPLACE CONDUCT

A. DEPARTMENT IDENTIFICATION CARD. The primary, official means of identifying
Department members is the Torrance Police Department identification card. The issuance of
an identification card is only authorized by the Chief of Police, or a designee, and is intended
to be used only for official authorized purposes. Department members shall relinquish their
identification card upon the direction of the Chief of Police or designee.

1. WEARING IDENTIFICATION. All personnel not in uniform are required to wear
identification while inside the Police facility. Police Officers and Services Officers shall
wear badges or Department identification cards. All other employees and volunteers
shall wear Department identification cards. Identification shall be conspicuously worn on
the employee's person, using a clip or lanyard.

2. POSSESSION OR USE. All personnel are required to have their identification card in
their possession when they are on duty and displayed when there is a need to identify
themselves as a Department member. The Identification Card is to be worn, displayed
and/or offered only for Department business.

T T e T S e e W S W S e T
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B. EFFICIENCY. Employees shall direct and coordinate their efforts in such a manner as will
tend to establish and maintain the highest standard of efficiency.

C. PUNCTUALITY. Employees shall be punctual in reporting for duty, and shall work their
complete tour of duty, unless relieved by a supervisor.

D. SMOKE-FREE ENVIRONMENT. Smoking is prohibited in the Police station. Outside the
Police station, smoking is prohibited within 25 feet of the building. Smoking in City Vehicles
is prohibited. Any disputes or grievances on the no-smoking policy shall go first to the
Administrative Bureau Commander for resolution. In any dispute arising under this no-
smoking policy, the rights of the non-smoker shall be given precedence.

E. ALCOHOL CONSUMPTION. Alcoholic beverages shall not be consumed by on-duty
personnel. Exceptions can be authorized only by the Chief of Police or his designee.

F. EMPLOYEE PARKING. Employees shall park their personal vehicles only in designated
spaces. Personal vehicles shall not be parked in spaces reserved for City vehicles. Long-
term storage of personal vehicles on City property is prohibited.

G. KEYS. Upon transfer or reassignment, employees shall submit their programmable keys to
the Services Division for reprogramming. All regular keys for offices or work areas shall be
relinquished to the Commander of the concerned Division upon reassignment. Missing or
damaged keys shall be reported to the Services Division on a TPD 41. Upon separation of
employment, employees shall return all keys to the Personnel Division.

2.01.3 RESPECT FOR COMMAND

A. ADDRESSING RANKING OFFICER. When in the presence of the public, employees of the
Department shall address supervisors by their proper titles.

B. OBEDIENCE TO ORDERS. Employees shall obey the lawful orders of any Department
supervisor.

C. INSUBORDINATION. Insubordination is the refusal to follow a lawful work order, or a
challenge to authority. Additionally, insubordination includes the use by any employee of
coarse, profane, or insolent language or behavior toward any supervisor, or willfully lying to
any supervisor in any matter having to do with the course and scope of employment.

2.01.4 DEPARTMENT SENIORITY

A. SWORN. Seniority of officers is determined by Classified Service rating and further by the
length of continuous service in the Classified Service Rate, according to Departmental
service. If date of appointment is the same for two or more officers, the one occupying the
higher position on the Classified Service eligible list is considered the senior officer.

B. CIVILIAN. Seniority of civilian employees is according to the Classified Service rating
whereby one position is classified as being higher in grade than another, and the length of
continuous service in that class.

2.01.5 TAKING CHARGE OF A SCENE

A. OFFICER IN CHARGE. The officer assigned to an incident shall take charge. In routine
performance of duties, or at the scene of a police incident, officers shall recognize and
respect the position of the officer-in-charge by effectively and efficiently carrying out lawful
orders issued by that authority.

B. SENIOR OFFICER ASSUMING COMMAND. A senior officer may take command of a
situation by informing the officer in charge and others involved in the incident of his intent.
Such assumption of command shall be undertaken whenever the situation appears to the
senior officer to be beyond the control of the officer in charge, or when both officers are
involved in the same duty.

et e i e e R e I e e
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JUNIOR OFFICER ASSUMING COMMAND. An officer of equal or junior rank may take
command by informing the officer then in charge of his intent. Such assumption of command
shall be undertaken only when the officer in command is unable to perform his duties
because of physical or mental inability. An officer, regardless of rank, shall assume
command of a situation when so instructed by an officer of superior rank. An officer in
command of an operation shall maintain that responsibility until relieved by competent
authority.

2.01.6 CIVILIAN PERSONNEL

A

PERFORMING POLICE DUTIES. A civilian employee shall not be assigned to duties of
police nature, except for Services Officers assigned to specific duties. This section does not
restrict any employee from assisting, defending, or protecting other employees who are in
need of emergency assistance in the performance of their duties. If an emergency exists and
a female officer is not immediately available, a female civilian employee may:

1. Temporarily act as an observer during the care or detention of a female.

2. Act as a witness during the photographing of a female crime victim.

2.01.7 EMPLOYEE ORGANIZATION

A.

B.

EMPLOYER-EMPLOYEE RELATIONS. Employees have the right to form, join, and
participate in activities of employee organizations for the purpose of representation on all
matters of employer-employee relations. No employee shall be interfered with, intimidated,
restrained, coerced, or discriminated against because of his exercise of these rights.

MOU PROVISIONS. Wages, hours, and working conditions are governed by the existing
Memorandum of Understanding provisions for each of the various employee organizations.

2.01.8 SWORN MEAL AND BREAK PERIODS

A.

Uniformed officers may take a thirty-minute meal, exclusive of transportation, during the
course of the employee's normal working hours.

1. Meals shall be taken only after receiving clearance to do so from Communications.

2 Meals and breaks shall be taken in such a manner that the officer can respond in a timely
manner.

3. Meals and breaks shall be taken within their assigned beat. Any exceptions will be with
the express approval of a field supervisor, on a day-to-day basis.

4. No more than two marked units or four uniformed officers, excluding supervisors, may be
out at any one location. Motors paired after dark will be considered to be one unit.

2.01.9 WEIGHT ROOM

A

B.

C.

EMPLOYEES ONLY. The physical training room is for the use of current Department
employees only.

USE AT OWN RISK. Employees using the physical training room do so at their own risk.
Personnel using these facilities must recognize that an injury incurred on- or off-duty is not
automatically considered a work-related injury.

RULES FOR USE. Unsafe conditions or acts that may cause damage or injury will not be
tolerated. Employees shall use the physical training room in a safe manner.

2.01.10 PROPERTY DAMAGE

A

DEPARTMENT PROPERTY. An employee shall report promptly, through channels, to his
Division Commander or other responsible person, the loss or unserviceable condition of, or
damage to, any Department property issued or assigned to him.

f
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B. OTHER PROPERTY. Whenever possible, employees should request supervisory approval

prior to taking actions that may result in property damage. If there is an incident where
property damage occurs, the employee shall notify a supervisor of the incident and any
actions taken, and write a TPD 41 documenting how the property was damaged, the extent of
the damage, any notifications made, and efforts to secure the property.

SUPERVISORY RESPONSIBILITY. When notified of property damage, supervisors shall
make a notation in their log of the damage, any approvals given, and any action taken,
including completion of the Notification Card. The Supervisor shall make note of the
employee’s TPD 41 and forward it to the Personnel Division Commander. Photographs
should be taken whenever practical.

2.01.11 MISUSE OF PUBLIC RESOURCES

A. Department employees may not use or permit others to use public resources for personal

purposes or campaign activity. “Public resources” means any property or asset owned by the
City of Torrance, including, but not limited to, land, buildings, facilities, funds, equipment,
supplies, telephones, computers, vehicles, travel, and on-duty time.

2.01.12 MEMBERSHIPS AND SUBSCRIPTIONS

A. The Department will fund memberships and subscriptions in those professional organizations

that contribute to the exchange of related information in the furtherance of the mission and
goals of the Department. Involvement in organizations such as L.A. County Peace Officers
Association, California Peace Officers Association, International Association of Chiefs of
Police, California Narcotics Officers Association, California Juvenile Officers Association,
California State Division of International Association for Identification, Fraternal Order of
Police, and California Sexual Assault Investigators Association, are strongly supported and
encouraged, regardless of whether their cost is covered by the Department.

Whenever possible, subscriptions should be listed by rank/position rather than by named
individuals. Memberships in professional associations shall be limited to necessary
personnel actually assigned to related specialized duties.

. Memberships in and attendance at annual training conferences of International Association of

Chiefs of Police are limited to captains and above; and Federal Bureau of Investigation
National Academy Associates is limited to those who have completed the FBI National
Academy program.

JOHN J. NEU
CHIEF OF POLICE

04/06/09
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AGENDA ITEM REPORT

Title: POST2305111 - CHRISTOPHER ALLEN-YOUNG (POST ID:C46-H76)
LAST EMPLOYING AGENCY: TORRANCE POLICE DEPARTMENT

REPORT PROFILE

MEETING DATE BUREAU SUBMITTING THE REPORT
07/16/2025 Professional Conduct Los Angeles Bureau
RESEARCHED BY REVIEWED BY

Robert Bringolf Mike Radford

REPORT DATE APPROVED BY DATE APPROVED
PURPOSE II:IIONANCIAL IMPACT

ISSUE, BACKGROUND, ANALYSIS, & RECOMMENDATION

ISSUE:

BACKGROUND:

ANALYSIS:

The matter is before the Peace Officer Standards
Accountability Advisory Board (POSAAB) for review and
recommendation regarding the subject peace officer's
certification status.

Respondent Christopher Allen-Young began his employment
with Torrance Police Department (TPD) on April 24, 2017, as a
full-time Police Officer. At the time of the events at issue,
Respondent was employed as a Police Officer with the TPD.
Respondent was discharged from his position with TPD on
January 5, 2023. The Respondent is not currently employed as
a peace officer in the State of California.

This position is a peace officer position defined under
California Penal Code §830.1(a) and is required to be certified
pursuant to California Penal Code §13510.1(a). The case
before the Board alleges the Respondent, on three separate
occasions, either sent or replied, text messages which were
deemed as demonstrating bias as defined in Commission
Regulation 1205(a)(5).

The Division found that the clear and convincing evidence
substantiated that Respondent’s conduct amounted to
demonstrating bias as described in Commission Regulation
1205(a) (5), in that on three separate occasions, Respondent
either sent or replied to text messages, which are inconsistent
with Respondent's obligation to carry out his duties in a fair and
unbiased manner. The Division finds all of the messages were
examples of the Respondent’s repetitive misconduct which
confirms the Respondent violated TPD’s policies on several
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RECOMMENDATION:

ATTACHMENT(S):

occasions relating to inappropriate speech and unprofessional
conduct. In addition to violating the Department’s policies with
regard to prohibited speech, expression, and conduct, clear
and convincing evidence exists that Respondent violated
California Penal Code section 13510.8(b)(5) and Commission
Regulation 1205(a)(5) - Demonstration of Bias.

The Peace Officer Standards Accountability Advisory Board
(POSAAB) shall review the findings of investigations presented
by the Peace Officer Standards Accountability Division
(POSAD) and make a recommendation regarding what action
should be taken, suspension or revocation, on the certification
of the subject peace officer.

BR01_POST2305111_AllenYoung_Christopher_ISF (1).pdf
BR02_POST2305111_AllenYoung_Christopher_Attachment_A_ExecReviewDivisionRec.pdf
BR03_POST2305111_AllenYoung_Christopher_Attachment B_ POSTProfile.pdf
BR04_POST2305111_AllenYoung_Christopher_Attachment_C_TerminationLetter.pdf

BR05 _POST2305111_AllenYoung_Christopher_Attachment_D_Transcripts.pdf
BR0O6_POST2305111_AllenYoung_Christopher_Attachment_E_Transcripts.pdf
BR0O7_POST2305111_AllenYoung_Christopher_Attachment F_TextMessages.pdf
BR08_POST2305111_AllenYoung_Christopher_Attachment_G_TorrancePolicies.pdf
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INVESTIGATIVE SUMMARY AND FINDINGS

PEACE OFFICER NAME: Christopher W. Allen-Young
POST ID NUMBER: C46-H76
EMPLOYING AGENCY: Torrance Police Department

POST CASE NUMBER: POST2305111

WRITTEN BY: LEC Robert Bringolf

DATE: 04/11/2025
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. Executive Summary

This case was submitted by the Torrance Police Department (TPD) which alleged the
subject officer, Officer Christopher W. Allen-Young, hereinafter, “Respondent,” was
involved in serious misconduct when he sent text messages that contained racist,
homophobic and transphobic sentiments which demonstrated his bias and inability to

fairly and impartially perform his duties as a peace officer.
Il. Background Information

a. ldentity of Respondent
At the time of the events at issue, Respondent was employed as a Police Officer
with the TPD. The Respondent was terminated from the TPD on January 5th, 2023.

b. Respondent’s Service Record, Relevant Training, and Prior Complaints and

Discipline’

When evaluating whether suspension or revocation is appropriate, Penal Code
section 13510.8(c)(5) and California Regulation section 1213(a)(5) authorize the
Commission to consider Respondent’s prior conduct, discipline and service record.
The relevance and weight the Commission may choose to assign to a peace

officer’s prior conduct and service record will depend on the facts in each case.

Respondent had no disciplinary actions on file with the Torrance Police Department
and his most recent performance review indicated that his performance was

generally meeting standards or above standards.

11n addition to the discipline summarized here, Respondent is the subject officer in five (5) other serious
misconduct allegations, which the Torrance Police Department reported to POST. As of the date of the
Investigative Summary and Recommendation in the present case (POST2305111) some, but not all, of the five
unrelated cases remain open with the Division. The Division stands ready to provide additional details about these
other allegations; however, the allegations are unrelated to the facts in the present case and were not relied upon
in making the Division’s recommendation here.

Investigative Summary and Recommendation
Christopher W. Allen-Young
Case Number POST2305111
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While employed as a peace officer, or deputy trainee, Respondent received the
following training relevant to this allegation:

e Workplace Harassment Prevention — 8 hours — 11/20/2013

e Cultural Diversity — 8 hours — 03/07/2014

e Basic Police Academy

e Racial Profiling

e Racial Profiling Update — 4 Hours — 03/12/2019

c. Prior Employment History

Respondent began his law enforcement career with the Los Angeles County
Sheriff's Department as a deputy trainee on November 18, 2013; he was promoted
to deputy sheriff on April 6, 2014. Respondent’s last day as a deputy sheriff at Los
Angeles County Sheriff's Department, April 24, 2017, was his first day as a police

officer at the Torrance Police Department.?
d. Peace Officer Certification

Respondent is assigned POST ID C46-H76. He received the following peace
officer certificates from the Peace Officer Standards and Training (POST):

e Basic #179956 (Issued: April 21, 2015)
e. The Present Allegations of Serious Misconduct

1. Penal Code Section 13510.8(b)(5), as clarified by Commission
Regulation 1205(a)(5)% — Demonstrating Bias:

2 Respondent’s EDI Report
3 See 11 Cal. Code Regs. § 1205(a)(5) (as modified on April 18, 2024).

Investigative Summary and Recommendation
Christopher W. Allen-Young
Case Number POST2305111
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(a)(5) Demonstrating bias on the basis of actual or perceived
race, national origin, religion, gender identity or expression,
housing status, sexual orientation, mental or physical
disability, or other protected status in violation of law or
department policy or inconsistent with a peace officer's
obligation to carry out their duties in a fair and unbiased
manner. This paragraph does not limit an employee's rights
under the First Amendment to the United States

Constitution.

(A) An officer is “demonstrating” bias for purposes of this
Regulation when the officer either shows or displays, by
words, actions or other conduct, prejudice, intolerance,
contempt, or hatred towards one or more persons due to
that person's membership within a class of persons
identified in Penal Code section 13510.8(b)(5), when such
words, actions or other conduct would lead a reasonable
person to conclude that the officer has not fairly and
impartially performed, or will not fairly and impartially

perform, their law enforcement duties.

(B) An officer engaging in racial profiling in violation of Penal
Code section 13519.4 is demonstrating bias because
profiling casts suspicion on a class of people without

individualized suspicion as to the person being stopped.
M. Investigative Methodology
This report summarizes the findings related to allegations of serious misconduct. This

investigation was conducted in accordance with the regulations and policies of POST.
The investigation included the review of TPD’s administrative investigation which
Investigative Summary and Recommendation

Christopher W. Allen-Young

Case Number POST2305111
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contained interviews of witness officers and the subject officer. The TPD also provided
the Peace Officer Standards Accountability Division (Division) the raw data seized from

the cellular telephones of other Torrance Police Officers during a criminal investigation.

Information obtained was analyzed using the clear and convincing evidence standard.
For purposes of this report, clear and convincing evidence means “evidence of a charge
is clear and convincing so long as there is a ‘high probability’ that the charge is true. The

evidence need not establish a fact beyond a reasonable doubt.”

This report is necessarily summary in nature and does not include every fact or issue that
might be found in the underlying investigation and attachments.* It does, however,
contain reference to that evidence that | believe establishes the requisite facts, and
proves the serious misconduct charged, by clear and convincing evidence.

IV. Factual Summary

On March 26, 2023, Torrance Police Department (TPD) reported allegations of serious
misconduct against Respondent to POST pursuant to California Penal Code Section
13510.9(a)(3). The allegations stemmed from the discovery of homophobic, transphobic
and racist texts sent between members of the TPD between May 2018 and February
2022.

On January 27, 2020, two other Torrance Police Officers, Christopher Tomsic and Cody
Weldin, were the subject of a criminal investigation wherein it was alleged they had

4 The Division, as described further below, received information concerning approximately 390 messages
exchanged between several peace officers. Respondent both received and responded to a certain subset of these
390 messages. The Division also reviewed instances where Respondent’s words, acts or other conduct did not
demonstrate bias by clear and convincing evidence. The Division’s Investigative Summary and Findings in this case
does not attempt to summarize every single instance in which Respondent sent or received a message, however.
Instead, the Division’s Investigative Summary and Findings addresses specific messages where Respondent’s
words, acts or other conduct demonstrated bias within the meaning of Penal Code section 13510.8(b)(5).

Investigative Summary and Recommendation
Christopher W. Allen-Young
Case Number POST2305111
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vandalized an arrestee’s vehicle by, among other means, spray painting a swastika and
a smiley face on the interior of the arrestee’s vehicle during an inventory/search.®

As a result of the criminal investigation, Torrance Police Detectives obtained a search

warrant for Tomsic’s and Weldin’s DNA and their personally owned cellular telephones.

The data from the cellular telephones was provided to an analyst at the Los Angeles
County District Attorney’s Office for review and with the intent to determine whether the

two suspect officers had any ties to white supremacy.

During the review of the data, the District Attorney’s analyst discovered around 390
messages that were believed to contain or reference antisemitic, homophobic, racist, or
transphobic remarks. Those messages were sent between Tomsic, Weldin and several

other officers, including Respondent.

On February 14, 2019, in a WhatsApp group chat with 14 other members of the Torrance

Police Department, Respondent sent a meme® of David Chapelle that said, “When your
GF is fucking a black guy, so you break a [taillight] on his car so the police stop him &
shoot him.” At the bottom of the picture it said, “Modern problems require modern

solutions.”

On March 31, 2019, in a direct text to Officer Weldin, Respondent texted, “Moon cricket’
hunting!!!!” Officer Weldin responded, “They’re chirping for sure.”

5 0n Thursday April 10, 2025, Officers Tomsic and Weldin plead guilty to felony vandalism. They will spend two
years on probation and must give up their right to serve as law enforcement officers in California as well as
complete 100 hours of community service and 15 hours of anti-racism training.

6 An image, video, piece of text, etc., typically humorous in nature, that is copied and spread rapidly by internet
users, often with slight variations.

7 “Moon Cricket is a racial slur against black people. The exact origin is obscure. One theory suggests it began with
US slaves, who sang as a pastime — an act of community and resistance- at night after their labor — Source:
dictionary.com
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Respondent was on duty at the time of this message. As such, the indication was that

Respondent was out patrolling, which he referred to as “Moon cricket hunting”.

On December 19, 2019, Officer Weldin texted Respondent directly, “What’s up monkey

thumper.” Respondent replied, “Hahaha, what’s up bud.”

On April 26, 2022, Respondent was interviewed as part of a large-scale internal affairs
investigation stemming from the discovery of the above-mentioned messages. During the
interview Respondent was advised of his Constitutional Rights per 3303(h) of the
Government Code. Respondent invoked his right to remain silent and was compelled to
provide a statement. A sergeant from TPD admonished Respondent pursuant to

Lybarger® and then the interview continued.

During the internal affairs investigation Respondent provided his cellular telephone
number to the investigator®. Respondent advised he did not have another phone number
while he worked for TPD and possessed that phone number for the previous ten years'©.
Respondent told investigators that he did not allow others to send text messages from his
phone and that he used the cell phone to send and receive text messages to and from

Torrance Police Department co-workers.

City of Torrance and TPD Policies

Penal Code Section 13510.8(b)(5) and Commission Regulation 1205(a)(5) both establish
that the demonstration of bias in violation of department policy constitutes serious

misconduct. The City of Torrance and the TPD enforce several policies relating to the

8 Lybarger v. City of Los Angeles, 40 Cal. 3d 825 (1985).
% Respondent Transcripts 4/26/22 Interview Pg 10.
10 Respondent Transcripts 4/26/22 Transcript Pgs 10-11.

Investigative Summary and Recommendation
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conduct of their employees. What follows is a summary of some of the most relevant

policies which relate directly to Respondent’s conduct in this case:

The Law Enforcement code of Ethics, Policy 104 states “I WILL keep my
private life unsullied as an example to all.... | RECOGNIZE the badge of my
office as a symbol of public faith, and | accept it as a public trust to be held

so long as | am true to the ethics of the police service.”

The City’s Anti-Harassment Policy 34.10a, Protected Classifications
prohibits harassment or discrimination because of an individual’s protected
classification. This classification includes race, religious creed, color,
national origin, ancestry, mental disability, medical condition, genetic
information, marital status, sex, gender, gender identity, gender expression,
age for individuals over 40 years of age, military and veteran status, and
sexual orientation. Harassment can consist of virtually any form or
combination of verbal, physical, visual or hostile work environment conduct.

It need not be explicit, nor even specifically directed at the victim.

The City’s Anti-Harassment Policy 34.10d, Visual or Written Harassment
prohibits the display or circulation of offensive or derogatory visual or written
material related to race, religious creed, color, national origin, ancestry,
mental disability, medical condition, genetic information, marital status, sex,
gender, gender identity, gender expression, age for individuals over 40
years of age, military and veteran status, and sexual orientation. This may
include, but is not limited to, posters, cartoons, drawings, graffiti, reading

materials, computer graphics or electronic media transmissions.

The City’s Anti-Harassment Policy 134.05 requires that all City employees
shall immediately report any evidence of discriminatory harassment or

complaints regarding sexual harassment made to them or which they have

Investigative Summary and Recommendation
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directly observed whether or not reported by the employee who is the object
of the harassment to their supervisor, manager, or to the Human Resources

Division.

The City’s Anti-Harassment Policy 134.15 states it is the employee’s
responsibility to report any conduct which fits the definition of discriminatory

harassment to their immediate supervisor or appropriate authority figure.

General Orders 1.10.3(B), 2.01.1(A), 2.33.1(D) explain the Department’s
philosophy and expectations of personnel in their service to the community.
Section 1.10.3(B) Service to the Community, emphasizes the rules and
regulations of the Department such as maintaining a professional attitude
and demeanor that will not in any manner communicate any personal
prejudices. In addition, members of the Department shall avoid behavior
which would tend to bring about criticism of the Department. Conduct,
whether on or off duty, shall be such as to merit the respect and confidence
of the public. General Order 2.01.1(A) explains it is the duty of all employees
to familiarize themselves with and abide by Department rules and
regulations. Employees who fail to comply are subject to disciplinary action
up to and including termination. General Order 2.33.1(D) defines prohibited
speech, expression, and conduct which tends to compromise or damage
the mission, function, reputation, or professionalism of the TPD or its
employees, such as speech or expression that could reasonably be
foreseen as having a negative impact on the credibility of the employee as
a witness, and additionally speech or expression that is contrary to the

Mission Statement or Core Values of the TPD.

TPD policies 319.4, 319.5.7(i), 319.5.8, 319.5.9, 401.2, 401.3, 10214 -
TPD Policy Manual 319.5.8(i) prohibits any act on or off duty that brings
discredit to the department. TPD Policy 319.5.9(g) prohibits the use of

Investigative Summary and Recommendation
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Case Number POST2305111

Page 10 of 16

380



obscene, indecent, profane or derogatory language while on duty or in
uniform; and 319.5.9(m) prohibits any other on duty or off duty conduct
which any member knows or reasonably should know is unbecoming a
member of the department, is contrary to good order, efficiency or morale,
or tends to reflect unfavorably upon this department or its members.
Furthermore, TPD Policy Manual 401.2 states the TPD is committed to
providing law enforcement services to the community with due regard for
the racial, cultural or other differences of those served. It is the policy of the
TPD to provide law enforcement services and to enforce the law equally,
fairly, and objectively and without discrimination toward any individual

group. TPD Policy Manual 401.3 prohibits bias based policing.

On January 5, 2023, the City of Torrance, CA sent Respondent a letter of intent to
terminate his employment as a police officer with TPD. In the letter, authored by then-
Assistant City Manager Danny E. Santana, Respondent’s involvement in the above-listed
messages was classified as racist, and TPD terminated Respondent based on

Respondent’s violation of several Torrance Police Department Policies.

On May 8, 2023, The Commission on POST’s Assistant Executive Director, Annemarie
Del Mugnaio issued an immediate temporary suspension for Respondent’s POST Basic
Certification.

V. Analysis and Findings

a. Establishing Jurisdiction

The Commission on POST may initiate proceedings to revoke or suspend a

peace officer’s certification for conduct which occurred before January 1, 2022

Investigative Summary and Recommendation
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if the employing agency makes a final determination regarding its investigation
of the misconduct after January 1, 2022.""

The final determination in this allegation of serious misconduct resulted in
Respondent’s termination, which occurred on January 5, 2023.'> The
investigation was still ongoing after January 1, 2022 as evidenced by
Respondent’s internal affairs investigation interview on April 26, 2022."3
Because the TPD made its final determination regarding its investigation of
Respondent after January 1, 2022, the Commission on POST has jurisdiction

to consider this serious misconduct action.

b. Does the alleged conduct violate Penal Code 13510.8(b)(5) and California

Regulation 1205(a)(5) — Demonstration of bias on the basis of race?

When analyzing the serious misconduct allegation of Penal Code section
13510.8(b)(5) and Regulation 1205(a)(5), “demonstrating bias,” the Division
evaluates whether the subject officer, through words, action or other conduct
showed prejudice, intolerance, contempt or hatred towards a protected class
of persons. If the subject officer did show prejudice, intolerance, contempt or
hatred towards a protected class of persons, the Division then considers
whether the words, action or conduct would lead a reasonable person to
conclude that the officer has not or will not fairly and impartially perform the
officer's law enforcement duties. If so, serious misconduct is shown if the
officer’s words, action or conduct either: 1) violates applicable law, 2) violates
department policy, or 3) is inconsistent with the officer’s obligation to carry out

the officer’s duties in a fair and unbiased manner.

11 california Penal Code 13510.8(g)(1)(B).
12 Termination letter dated January 5, 2023, Pg 1.
13 Compendium file, Respondent’s Interview Transcripts.
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During the analysis of each instance of potentially biased behavior, the conduct
was analyzed based on the above guidelines to determine whether the

allegation of bias was true to a clear and convincing standard.

Regarding the February 14, 2019 WhatsApp message between Respondent

and 14 other members of the Torrance Police Department in which Respondent
sent a “Modern problems require modern solutions” image meme of Dave
Chapelle that said, “When your GF is fucking a black guy, so you break a
[taillight] on his car so the police will stop him & shoot him.” The Division finds
this message was inherently offensive and racist. Respondent’s conduct in
sending the image meme message showed prejudice toward a protected class
of persons. Respondent’'s message violated several of the Torrance Police
Department’s policies, including but not limited to: TPD’s Anti-Harassment
Policies (34.10 through 34.25, and 134.05 through 134.20), and General
Orders 1.10.1, 1.10.3(B) and 2.33.1(D)."* A reasonable person would conclude
that Respondent’s conduct demonstrates that he has not or will not fairly and
impartially perform his law enforcement duties when interacting with certain
protected classes of persons in the Torrance community. Accordingly, the
Division finds that Respondent demonstrated bias within the meaning of Penal

Code section 13510.8(b)(5) when he sent the image meme of Dave Chapelle.

Regarding the March 31, 2019 text message between Respondent and Officer

Weldin in which Respondent was on duty and wrote, “Moon cricket hunting!!!!,”
and Officer Weldin responded, “They’re chirping for sure.” The exchange
between Officer Weldin and Respondent is inherently offensive and racist.
Respondent’s conduct, in sending the message “Moon cricket hunting!!!!”

violated several of the Torrance Police Department’s policies, including but not

14 See Attachment G - Torrance Policies.
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limited to: TPD’s Anti-Harassment Policies (34.10 through 34.25, and 134.05
through 134.20), and General Orders 1.10.1, 1.10.3(B) and 2.33.1(D)."® Even
when viewed in the light most favorable to Respondent, his racist epithet used
to describe members of the Torrance community who might be subject to
enforcement action from the Torrance Police Department necessarily erodes
the public’'s confidence in Respondent’s ability to fairly perform his law
enforcement duties. A reasonable person would conclude that Respondent’s
message shows Respondent has not or will not fairly and impartially perform
his law enforcement duties when interacting with certain protected classes of
persons in the Torrance community, specifically because, “hunting” indicates
that Respondent is targeting a certain demographic for enforcement action
because of their race. Accordingly, the Division finds that Respondent
demonstrated bias within the meaning of Penal Code section 13510.8(b)(5)

when he wrote: “Moon cricket hunting!!!!”

Regarding the December 19, 2019 text in which Officer Weldin texted

Respondent directly, “What’s up monkey thumper.” Where Respondent replied,

“‘Hahaha what’s up bud.”: This message is another example of the use of a
racist epithet and an indication of a use of force on a protected class of persons.
Respondent’s response and involvement in this message exchange violated
several of the Torrance Police Department’s policies, including but not limited
to: TPD’s Anti-Harassment Policy (34.10 through 34.25, and 134.05 through
134.20), and General Orders 1.10.1, 1.10.3(B) and 2.33.1(D). While the racist
epithet was not used by Respondent, his reply to Officer Weldin indicates a
tacit approval of the use of dehumanizing and racist language and shows
intolerance and prejudice toward black people. When reading this text

exchange, a reasonable person would conclude that Respondent cannot or will

15 See Attachment G - Torrance Policies.
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VL.

not fairly and impartially perform his duties as a law enforcement officer. The
message exchange also implies that Officer Weldin is indicating Respondent is
known for using physical force against black people, or that using physical force
against black people is a foregone conclusion between these two officers.
Accordingly, the Division finds that Respondent demonstrated bias within the
meaning of Penal Code section 13510.8(b)(5) when he wrote: “Hahaha what’s
up bud” in response to a message in which Officer Weldin called Respondent

a “monkey thumper.”

These types of statements violate several department policies and discredit
the Torrance Police Department in potentially irreparable ways.
Respondent’s remarks also violated several of the Torrance Police
Department’s policies. Respondent’s text messages and responses would
lead a reasonable person to conclude that Respondent has not or will not
fairly and impartially perform his law enforcement duties. Accordingly, the
Division finds that Respondent demonstrated bias within the meaning of
Penal Code section 13510.8(b)(5) and Regulation 1205(a)(5).

Supporting Evidence and Documentation

Attachment “A” — Executive Review and Peace Officer Standards
Accountability Division Recommendation

Attachment “B” - Respondent’s EDI Report

Attachment “C” — Letter of Termination.

Attachment “D” - Respondent Transcripts 4/26/22 Interview Pg 10

Attachment “E” - Respondent Transcripts 4/25/22 Transcript Pg 11

Attachment “F”- Text messages —sorted by date

Investigative Summary and Recommendation
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Attachment "G” - Applicable Torrance Policies

Vil. Findings

Based on the evidence that Respondent sent discriminatory messages in violation of TPD
policies, and because a reasonable person would conclude that Respondent has not or
will not perform his duties fairly and impartially as a result, the Division finds there is clear
and convincing evidence that Respondent engaged in serious misconduct, to wit
demonstrating bias in violation of Penal Code section 13510.8(b)(5) and Commission
Regulation 1205(a)(5). Therefore, reasonable grounds exist to submit this case to the
Peace Officer Standards Accountability Advisory Board and the POST Commission for
consideration of suspension or revocation of Respondent's POST certification in
accordance with the Executive Review and Peace Officer Standards Accountability

Division Recommendation. 6

16 See Attachment A.
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STATE OF CALIFORNIA GAVIN NEWSOM, Governor
DEPARTMENT OF JUSTICE ROB BONTA, Attorney General

Commission on Peace Officer Standards and Training
860 Stillwater Road, Suite 100, West Sacramento, CA 95605-1603
(916) 227-3909 » www.post.ca.qgov

EXECUTIVE REVIEW & PEACE OFFICER STANDARDS
ACCOUNTABILITY DIVISION RECOMMENDATION

DATE: May 1, 2025

CASE #: POST2305111

PEACE OFFICER: Christopher W. Allen-Young

POST ID#: C46-H76

AGENCY: Torrance Police Department

POST CONSULTANT / BC: Robert Bringolf/Mike Radford

ALLEGATION(S):
Commission Regulation 1205(a)(5) - Demonstration of Bias

This case was submitted by the Torrance Police Department (TPD) which alleged the subject
officer, Officer Christopher W. Allen-Young, hereinafter, “Respondent,” was involved in serious
misconduct when he sent text messages that contained racist, homophobic and transphobic
sentiments which demonstrated his bias and inability to fairly and impartially perform his duties as
a peace officer.

The Peace Officer Standards Accountability Division, Certification Executive Review Panel has
reviewed the above referenced case involving alleged serious misconduct and has determined the
following:

There are reasonable grounds for suspension or revocation of a peace officer’s certification.

POST determined clear and convincing evidence exists to show Respondent sent
discriminatory messages in violation of TPD policies, and such messages contain bias
speech wherein a reasonable person would conclude that Respondent has not or will not
perform his duties fairly and impartially. As such, the Division finds there is clear and
convincing evidence that Respondent engaged in serious misconduct, to wit demonstrating
bias in violation of Penal Code section 13510.8(b)(5) and Commission Regulation 1205(a)(5).

[] There is insufficient evidence to support a recommendation of revocation or suspension of
certification.
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POST PROFILE NAME:
ALLEN-YOUNG, CHRISTOPHER W.

CALIFORNIA COMMISSION ON POST
Certification Status: Temporary

Suspension
AKA: N/A
DATE: 04/12/2025 Page 1 of 2
Ca6-HTS N v-- B
179956 B 04/21/2015 0 38.00 0.00 Invalid

Total Number of Certificates: 1

EMPLOYMENT

11/18/2013 04/06/2014 6 TRN 11/18/2013 19000 LOS ANGELES CO SD F P
04/06/2014 04/24/2017 1 DPTY 04/06/2014 19000 LOS ANGELES CO SD 7|
04/24/2017 01/05/2023 8 PO 04/24/2017 19720 TORRANCE PD F P

*Reason for Separation: 1 = Resigned, 6 = Other, 8 = Involuntary Separation

POST CERTIFIED TRAINING

11/20/2013 K 1820-28411-13-007 8 X Y 19000 LASD WORKPLACE HARASSMENT
PREVENTION

03/07/2014 K 4890-23272-13-054 8 Y 19000 MTOLERNCE  CULT. DIV.-TOOLS FOR TOLERANCE
(MOT ONLY)

04/04/2014 A 1820-00100-13-004 760 Y 19000 LASD BASIC COURSE-INTENSIVE

10/07/2015 K 1279-20078-15002 8 X Y 19000 STAS POLICING VIOLENT EXTREMISM 1

11/23/2015 K 1279-20074-15-010 8 X Y 19000 STAS TLO BASIC - JRIC

05/02/2017 K 2800-29501-16-011 8 Y 19720 TPD * FIREARM(PSP)

05/06/2017 K 2800-29502-16-013 8 Y 19720 TPD * DRIVING(PSP)

01/25/2018 K 2800-29503-17-005 8 Y 19720 TPD * ARSTCTL(PSP)

01/26/2018 K 2800-23500-17-005 8 X Y 19720 TPD WEAPONLESS DEFENSE AND BATON

04/12/2018 K 2800-22405-17-002 8 X Y 19720 TPD OFFICER SAFETY/FIELD TACTICS
UPDATE

1019/2018 K 9180-25587-18-111 2 X Y 19720 POST VEHICLE PURSUIT POLICY (WEB)

10/26/2018 K 2800-20315-18-002 8 X Y 19720 TPD DRUG ALCOHOL RECOGNITION UPDATE

11/20/2018 K 1820-20301-18-008 4 X Y 19720 LASD BREATH ALCOHOL TESTING DEVICE

12/07/2018 K 9180-25580-18-160 4 X Y 19720 POST DOMESTIC VIOLENCE: IT'S YOUR CALL,
VOL. 1 (WEB)

03/12/2019 K 4890-23287-18-026 4 X Y 19720 MTOLERNCE  RACIAL PROFILING UPDATE

04/11/2019 K 2800-29501-18-008 8 Y 19720 TPD * FIREARM(PSP)

10/22/2019 H 1120-10040-19-001 8 X Y 19720 ESPD LEADERSHIP & ACCOUNTABILITY

11/19/2019 K 1120-28000-19-001 7 X Y 19720 ESPD TRAINING CONFERENCE

12/13/2019 K 9180-25587-19-166 2 X Y 19720 POST VEHICLE PURSUIT POLICY (WEB)

08/07/2020 K 2800-23500-20-001 8 X Y 19720 TPD WEAPONLESS DEFENSE AND BATON

10/31/2020 K 9180-25589-20-123 2 X Y 19720 POST DV RESPONSE & LETHALITY
ASSESSMENT (WEB)

11/10/2020 K 9180-25587-20-133 2 X Y 19720 POST VEHICLE PURSUIT POLICY (WEB)

11/21/2020 K 2800-29502-20-004 8 Y 19720 TPD * DRIVING(PSP)

04/01/2021 K 2800-29501-20-004 8 Y 19720 TPD * FIREARM(PSP)

08/20/2021 K 2540-31725-21-002 40 Y 19720 SOBAYRTC FIELD TRAINING OFFICER

*Meets Perishable Skills

CALIFORNIA DEPARTMENT OF JUSTICE - COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING
860 STILLWATER ROAD, SUITE 100 - WEST SACRAMENTO, CA 95605-1630 « 916 227-3891 + FAX 916 227-3895 + WWW_.POST.CA.GOV



POST PROFILE NAME:
ALLEN-YOUNG, CHRISTOPHER W.

CALIFORNIA COMMISSION ON POST

Certification Status: Temporary
Suspension

AKA: N/A
DATE: 04/12/2025 Page 2 of 2

FOOTNOTES

NO FOOTNOTE ON FILE.

PLEASE REFER TO THE ENCLOSED EXPLANATION SHEET FOR ADDITIONAL INFORMATION.
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ComMMISSION ON POST — PROFILE REPORT

The Profile Report contains confidential information. EXPLANATION SHEET

PERSONAL IDENTIFICATION: Subject’s personal information as indicated in POST database (EDI system)

Unique identification number assigned to subject by POST.

Indicates the agency (or one of the agencies) where subject is currently employed.
An “*” indicates that the subject is employed in more than one position within the same agency.

Self-explanatory.
A = Asian B = African American (Black) N = Native American S = Spanish/Hispanic W =White O = Other

CERTIFICATES AWARDED

Certificate serial number.

B = Basic | = Intermediate A = Advanced S = Supervisory M = Management E = Executive
R = Reserve D = Public Safety Dispatcher SX= Specialized X (example: SA = Specialized Advanced)

Date certificate was issued.

Educational points or degree used for eamning a certificate.
Training points used for awarding the certificate.
Additional training points.

Comments regarding training or institute(s) where subject received education.

Number of certificates awarded to subject as indicated in POST database.

EMPLOYMENT: Subject’s employment history as indicated in POST database
Date subject was hired or sworn into the agency.

Date subject left agency (if applicable).
Reason for separation as indicated by number in the Report description.

Indicates rank as translated by POST database and date subject made rank.
Agency code number and name where subject is currently working or previously worked.

Time base: F =Fulltime P =Parttime
Wage status: P =Paid U = Unpaid

Provisional or seasonal employment.

POST TRAINING: Courses attended or completed as indicated in POST database

Date course ended.
General course category (for POST use only).
Course Control Number.

Hours completed in course.

Reimbursement indicator: R = Reimbursed (before FY 83/84 reimbursable agency not necessarily reimbursed)
J = Job specific  * = Job specific, SALARY NOT PAID Blank = None or no data available

Completion indicator: Blank or Y = Course completed N = Course not completed ? = Prior to 1979
Agency where subject was employed at time of course enroliment.

Training institute offering the course.

Course name as shown in POST database.

NON-CERTIFIED COURSES

This section will only appear if applicable.

FOOTNOTES
This section reserved for additional information.

Revised 11/2014
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Aram Chaparyan Danny E. Santana
City Manager Assistant City Manager
310/618-5880
DSantana@TorranceCA.Gov

January 5, 2023

Sent via USPS First Class Mail

Christopher Allen-Young

Dear Officer Allen-Young:
RE: LETTER OF FINDINGS

Upon the authority of the City Manager, I am the designated Administrative Conference Chair in this
matter. The purpose of this letter is to inform you that I concur with the recommendation of the Police
Chief that you should be terminated from your employment as a Police Officer with the City of
Torrance Police Department.

I. AUTHORITIES UPON WHICH THE DISCIPLINE IS BASED

Your termination is based on your violation of the following rules, regulations, orders and/or
policies, any of which, standing alone, or in combination with any other, warrants your termination:

A. RULES THAT APPLY REGARDLESS OF DATE CONDUCT OCCURRED

1. Torrance Municipal Code, Chapter 4, Article 47, Section 14.47.1
A department head, with approval of the City Manager, for misconduct, incompetency,
inefficiency, failure to perform duties or to observe the rules and regulations of his [or
her] department or of the City: ¢) May discharge any such employee.

2. Law Enforcement Code of Ethics, Policy 104
I WILL keep my private life unsullied as an example to all...
I RECOGNIZE the badge of my office as a symbol of public faith, and I accept it as a
public trust to be held so long as I am true to the ethics of the police service.
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Christopher Allen-Young
January 5, 2023
Page 2 of 11

3. City of Torrance Anti-Harassment Policy

a. 34.10a- Protected Classifications
...Harassment can consist of virtually any form or combination of verbal, physical,
visual, or hostile work environment conduct. It need not be explicit, nor even
specifically directed at the victim...

b. 34.10d- Visual or Written Harassment
The display or circulation of offensive or derogatory visual or written material
related to race, religious creed, color, national origin, ancestry, mental disability,
medical condition, genetic information, marital status, sex, gender, gender identity,
gender expression, age for individuals over 40 years of age, military and veteran
status, and sexual orientation. This may include, but is not limited to, posters,
cartoons, drawings, graffiti, reading materials, computer graphics or electronic
media transmissions.

c. 134.05- Anti-Harassment Procedure
All persons shall immediately report any evidence of discriminatory harassment or
complaints regarding sexual harassment made to them or which they have directly
observed, whether or not reported by the employee who is the object of the
harassment to their supervisor, manager, or to the Human Resources Division...

d. 134.15- Employees’ Responsibilities
Report any conduct which fits the definition of discriminatory harassment to their
immediate supervisor or appropriate authority figure.

B. RULES THAT APPLY TO CERTAIN CONDUCT OCCURRING ON OR BEFORE
APRIL 7, 2019

1. General Order 1.10 - Policing Philosophy
a. 1.10.3(B)- Service to the Community

The rules and regulations of the Department regarding police service in general, and

public contact specifically, shall be as follows:

2. A police department employee shall maintain a professional attitude and
demeanor that will not in any manner communicate any personal prejudices;

4. Members of the Department shall avoid behavior which would tend to bring
about criticism of the Department. Conduct, whether on or off duty, shall be
such as to merit the respect and confidence of the public.

2. General Order 2.01.1(A) — Employee Rules and Regulations
It is the duty of all employees to familiarize themselves with and abide by Department
rules and regulations. Employees who fail to comply are subject to disciplinary action
up to and including termination. Department employees shall:
4. Conduct themselves in a manner that does not create a conflict of interest with or is
detrimental to the Department.
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Christopher Allen-Young
January 5, 2023
Page 3 of 11

3. General Order 2.33 — Social Media
a. 2.33.1(D)- Prohibited Speech, Expression, and Conduct

To meet the Department’s safety, performance, and public-trust needs, the following

is prohibited unless the speech is otherwise protected...:

2. Speech or expression that, while not made pursuant to an official duty, is
significantly linked to, or related to, the Torrance Police Department and tends
to compromise or damage the mission, function, reputation, or professionalism
of the Torrance Police Department or its employees;

3. Speech or expression that could reasonably be foreseen as having a negative
impact on the credibility of the employee as a witness. For example, posting
statements or expressions to a website that glorify or endorse dishonesty,
unlawful discrimination, or illegal behavior;

5. Speech or expression that is contrary to the Mission Statement or Core Values
of the Torrance Police Department.

C. RULES THAT APPLY TO CONDUCT OCCURRING ON OR AFTER APRIL 9, 2019

1. Standards of Conduct (General Standards) Lexipol Policy 319.4
Members shall conduct themselves, whether on- or off-duty, in accordance with the United
States and California Constitutions and all applicable laws, ordinances and rules enacted or
established pursuant to legal authority. Members shall familiarize themselves with policies
and procedures and are responsible for compliance with each. Members should seek
clarification and guidance from supervisors in the event of any perceived ambiguity or
uncertainty.

2. Standards of Conduct (Causes for Discipline) Policy 319.5.1(a) — Laws, Rules, and
Orders
(a) Violation of or ordering or instructing a subordinate to violate any policy, procedure,
rule, order, directive, requirement, or failure to follow instructions contained in
department or City manuals.

3. Standards of Conduct (Performance) Lexipol Policy 319.5.7(i) — Actions that Discredit
Torrance Police Department

Any act on or off duty that brings discredit to this department.

4. Standards of Conduct (Conduct) Lexipol Policy 319.5.8

(f) Discourteous, disrespectful, or discriminatory treatment of any member of the public
or any member of this Department or the City.

(g) Use of obscene, indecent, profane, or derogatory language while on-duty or in
uniform.

(m) Any other on- or off-duty conduct which any member knows or reasonably should
know is unbecoming a member of this department, is contrary to good order,
efficiency, or morale, or tends to reflect unfavorably upon this department or its
members.
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5. Employee Speech, Expression, and Social Networking Lexipol Policy 1021.4 -

(Prohibited Speech, Expression and Conduct)

(a) Speech or expression made pursuant to an official duty that tends to compromise or
damage the mission, function, reputation or professionalism of the Torrance Police
Department or its employees.

(b) Speech or expression that, while not made pursuant to an official duty, is significantly
linked to, or related to, the Torrance Police Department and tends to compromise or
damage the mission, function, reputation or professionalism of the Torrance Police
Department or its employees.

(c) Speech or expression that could reasonably be foreseen as having a negative impact on
the credibility of the employee as a witness. For example, posting statements or
expressions to a website that glorify or endorse dishonesty, unlawful discrimination, or
illegal behavior.

(e) Speech or expression that is contrary to the canons of the Law Enforcement Code of
Ethics as adopted by the Torrance Police Department.

IL. FACTS SUPPORTING THE CHARGES

I base my decision on the facts and circumstances that were established by the administrative
investigation, which are summarized here:

Between February and March 2020, detectives from the Torrance Police Department (TPD)
conducted an investigation into a vandalism report filed by an individual whose vehicle was vandalized
in the process of being impounded. Detectives determined that two TPD officers — Cody Weldin and
Christopher Tomsic — were suspects for the vandalism. On March 3, 2020, the investigation was
reassigned to Crimes Against Persons Sergeant J. Masalcas who was assisted by Special Investigations
Unit Sergeant J. Taylor. During Sergeant Masalcas’ investigation, he obtained a search warrant for the
contents of the personal cellphones of Weldin and Tomsic. Upon the successful extraction of
information from the phones, Sergeants Masalcas and Taylor found evidence implicating both officers
in the vandalism incident. Detectives submitted the completed criminal investigation to the
Los Angeles District Attorney’s Office and requested the filing of criminal charges on both officers.

On or about August 16, 2021, the Los Angeles County District Attorney’s Office (“LADA”)
notified TPD that concerning electronic messages were discovered on officers’ cellphones. Allegedly,
multiple TPD officers exchanged these concerning electronic messages. The LADA’s analysis revealed
approximately 390 messages containing or referencing discriminatory topics, including but not limited
to anti-Semitic, racist, homophobic, and transphobic remarks. The LADA identified you as one of the
officers involved in the exchange of these messages. TPD subsequently opened an administrative
investigation into the LADA’s concerns.
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The data revealed that during the period from approximately May 2018 through December
2019, while both on and off duty, you sent or interacted with (for example, by commenting upon, or
otherwise reacting to) approximately eight text messages that contained homophobic,
racially/ethnically insensitive, and otherwise inappropriate text messages to other members of TPD.

The texts were as follows: !

5/31/2018 Officer Dempsey texted several PD officers and asked if any officers wanted
to work Team 5. After several messages were exchanged, you replied, “Don’t
worry, Fagat [sic] Blake ain’t workin.”

5/31/2018 You sent a WhatsApp message to Officer Alonso stating, “Last time that
bullshit went down, you homos tag teamed it.”

11/02/2018 | You texted a photo of Amy Schumer with a caption saying “Posting a pic of
(on-duty) Amy Schumer to help my niggas stay strong for No Nut November (day
2/30)”

11/08/2018 You exchanged WhatsApp messages with Officers Dempsey, Satterfield, and
Williams. During the exchange, Officer Satterfield used the phrase “pipe
hitters” and Officer Williams used the words “Fhagget/faggola”. You
responded to Officer Williams’ text messages during this exchange.
2/04/2019 | Officer Weldin texted you about hitting SN IEIICHNRSIIGs s mother with
a baton during a meeting. You responded to the message and Weldin
responded back, “Yeah dude, You’re too savage for the savages apparently.”
You replied, “Hahahahyeess!!!! Wish I was there to see that.”

2/14/2019 You sent a WhatsApp message with a photo of Dave Chapelle with the caption
on the top of the photo stating “When your GF is fucking a black guy, so you
break a taillight on his car so the police will stop him and shoot him.” The
bottom of the photo was captioned, “Modern problems require modern
solutions.”

3/31/2019 You texted Officer Weldin “Moon cricket hunting!!!!” Officer Weldin
(on-duty) responded, “They’re chirping for sure.”

12/19/2019 | Officer Weldin texted you “What’s up monkey thumper.” You responded,
“Hahaha, what’s up bud.”

Investigators interviewed you on April 26, 2022. You stated that you did not recall sending or
receiving discriminatory content based upon race, ethnicity, religion, or sexual orientation with other
TPD officers or employees. However, when presented with the discriminatory content in question, you
confirmed that it was your phone number listed as either the sender or the receiver of the content. You
admitted that your current personal cell phone number is the same number that is
associated with the discriminatory text messages listed above. You also admitted you have had the
same phone number for the past ten years, which would include the dates listed above. You further

' This does not represent an exhaustive list of the text messages that you exchanged or that are inappropriate on multiple
levels. This is however a list of messages that were most clearly inappropriate and in which you actively participated.
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admitted that you do not allow others to send text messages on your phone, and that you used your
personal cellphone to send and receive text messages to and from the Department and other TPD co-
workers because you do not have a work phone. You further admitted that you used the phone
application ‘WhatsApp’ to send and receive personal messages with other officers, including during
the period from March 2018 — March 2020. Moreover, you admitted that when you received a message
on your cell phone, your phone would vibrate and a banner notification appeared on your phone saying
“text message”. You admitted that even if you do not open a text immediately, you eventually would
open the message.

When asked about which officers you exchange text messages with, you admitted that multiple
members of TPD are on various text threads and groups. You admitted that you were on a text string
with Officers Chavez, Satterfield, Tomsic, and Weldin. You also admitted that between March 2018
and March 2020 you were sure you had exchanged communications with Officers

Regarding the content of the messages, you admitted that as a member of TPD it is your
responsibility to know and abide by the department’s rules and regulations. You admitted that you
encountered the “N” word while on the job at TPD when others spoke to each other. You further
admitted that if you were working on the job and used the “N” word toward someone that it would be
a problem.

You admitted that within the past couple of years, you attended cultural diversity training while
at TPD, and that training discussed discriminatory practices. You stated that you did not recall any
specifics of the cultural diversity training, including whether or not the training included discussion of
homophobic comments, photos, or jokes. When asked if you were biased against Black individuals,
you said you were not.

III. ANALYSIS

In Skelly v. State Personnel Board (1975) 15 Cal.3d 194, the California Supreme Court stated
that the “overriding consideration” when addressing whether a public employer has imposed an
appropriate level of discipline is “the extent to which the employee’s conduct resulted in, or if repeated,
is likely to result in, “harm to the public service.”” (Id. at 218.) “Other relevant factors include the
circumstances surrounding the misconduct and the likelihood of its recurrence.” (/d.) In your particular
case, the principles set forth in Skelly amply support your termination. In fact, the period between
March 2018 through February 2019 establishes an ongoing pattern of misconduct and policy violations.
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A. YOU ENGAGED IN INEXCUSABLE MISCONDUCT

Your involvement in discriminatory text messaging with other TPD officers demonstrates a lack
of sound decision-making and unbecoming conduct that calls into question your fitness for duty as a
police officer. You sent, received, and otherwise interacted with/responded to nearly a dozen
discriminatory text messages from other members of TPD over the course of nineteen months. You
used racial and homophobic slurs in conversations with your colleagues and made jokes about racially
motivated police violence. The casual use of these terms between you and the other officers suggests
that this type of discussion was not unusual between you, yet you claim not to have any recollection of
these exchanges. Such racist and homophobic language has no place in this Department. Regardless of
whether or not you recall sending or receiving the messages, you confirmed that your phone number,
which you have had for over 10 years, was associated with each one. You also stated that you do not
allow others to send text messages from your phone number. Whether or not these messages were
intended as “jokes” does not exempt them from the City’s harassment policies. In fact, the policy clearly
defines visual/written harassment as “The display or circulation of offensive or derogatory visual or
written material related to race, religious creed, color, national origin, ancestry...” among other
protected classifications. The content of the text messages in question here clearly falls within these
parameters. By participating in the messaging, you engaged in inappropriate speech and unprofessional
conduct in violation of multiple Department policies, including Policy Nos. 319.5.1(a), 319.5.7(i),
319.5.8(f),(g),(m), and 1021.4(b), and then-applicable General Orders 1.10.3(B), 2.01.1(A), and
2.33.1(D). This conduct also violated the City’s Anti-Harassment Policy. Moreover, you should have
reported any discriminatory messages you received from a fellow officer as soon as you received it.

The Department relies on its officers to uphold the highest standards of conduct to maintain
positive relationships and preserve the trust we have with the community we serve. You demonstrated
bias here that erodes that trust and smears the reputation of the Department. The Department already
experienced the damage to its reputation when the news media published what were then unverified
accounts of these text messages starting in August 2021. Now that the investigation has substantiated
at least some of the allegations, the breach in community trust is cemented.

B. YOUR MISCONDUCT WARRANTS TERMINATION OF YOUR EMPLOYMENT

Peace officers are held to the highest standards of conduct. (See, e.g., Ackerman v. State
Personnel Board (1983) 145 Cal.App.3d 395, 440.) Your conduct in this case causes irreparable harm
to the public service and reveals that you are unfit to serve as a peace officer.

Torrance Police Department Policy 401.2 notes that it is the policy of this Department to serve
the community equally, fairly, and objectively in both the enforcement of the law and provision of law
enforcement services. Policy 401.3 strictly prohibits bias-based policing. These provisions are
consistent with the growing number of laws being enacted by the California Legislature that also aim
to curtail bias in peace officers. Notably, SB 22 modifies the definition of “serious misconduct” to
include at a minimum, “Demonstrating bias on the basis of any legally protected status, in violation of
law or department policy, or in a manner inconsistent with a peace officer’s obligation to carry out their
duties in a fair and unbiased manner”.

2 Penal Code Section 13510.8(a)(5).
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Though you stated in your administrative interview that you are not biased against Black
individuals, based on the record of text messages you sent, received, and responded to, your assertion
is unreliable at best, and dishonest at worst. As a result, your fitness to serve in a bias-free manner can
no longer be relied upon. Rather, I share Chief Hart’s fear that there are discriminatory motivations
behind all your actions, which could open the Department to liability, and moreover, subject innocent
members of the public to unfair treatment due to your own personal prejudices. You and certain other
officers openly used racial epithets, discussed hunting Black people, and made jokes regarding racially-
motivated police shootings. Using racial epithets and making light of violence against Black people
constitute conduct that is directly contrary to principles of fair and unbiased policing.

Messaging like that which you participated in (including the use of homophobic slurs such as
“Fagat” and “Fhagget/faggola”, and racist slurs such as the N-word and “Moon cricket”) is inconsistent
with peace officer employment. You also admitted that you already received cultural awareness
training. Notwithstanding the training, you proceeded to engage in discriminatory messaging on
numerous occasions throughout a nineteen-month period, including making “jokes” at the expense of
Black and gay people. Therefore, it is unlikely that further training will adequately resolve this
behavior. Lesser disciplinary measures are inadequate under the circumstances.

Furthermore, the content of these messages damages your credibility as a witness and therefore
your usefulness as an officer. An officer who lacks the ability to be a credible witness is unable to
perform one of the essential functions of the job, i.e., to testify truthfully and competently in a court of
law. Because the records of an officer’s bias are potentially discoverable pursuant to a Pitchess motion
under Evidence Code sections 1043-1045, and even potentially pursuant to a Public Records Act
request under Penal Code section 832.7(b)(1)(D), it is reasonable to conclude that your conduct renders
you ineffective as a prosecution witness.

In sum, you have breached the public’s trust and I can no longer count on you to engage in
professional conduct or to act in an unbiased-manner when carrying out your duties. You have
demonstrated a willingness to engage in inappropriate, unprofessional, and offensive conduct despite
admittedly knowing it was a violation of your training. For these reasons, Chief Hart indicated that he
lost all confidence in you and believes that termination is the appropriate discipline for your
misconduct. I agree that termination is the appropriate level of discipline in light of the facts and
circumstances presented here.

IV. WORK HISTORY

You were hired by the City on April 24, 2017, as a Police Officer. Your last performance review
indicates that your performance has been generally rated as “meets standards” to “above standards.”
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V. DISCIPLINARY RECORD
No discipline on file.

V. EMPLOYEE’S RESPONSE AND ADMINISTRATIVE CONFERENCE CHAIR
ASSESSMENT

An in-person administrative conference was held on this matter on October 10, 2022. You,
your attorney, Corey W. Glave, Police Chief Jeremiah Hart, and Lt. Charles Fisher were all in
attendance. At the administrative conference, I offered both you and your attorney an opportunity to
provide me with additional information to consider before making my decision.

While your attorney commenced with an assertion of appeal rights, provided notable examples
of your work performance, and made various arguments, he focused primarily on the warrant that was
associated with the origin of the text messages. Although the City of Torrance cannot speak to the
actions of the LADA, it is my understanding that in Anthony Chavez, et al. v. Torrance Police
Department (Case No. BH014005 Memorandum of Decision) most, if not all, of the arguments raised
by Mr. Glave were set forth in a Motion to Suppress which was recently denied in its entirety by the
Court. A true and correct copy of the Memorandum of Decision is attached hereto as Attachment A
and incorporated by reference herein. In summary, the Court found that Penal Code section 1546.4
does not require suppression of the evidence in this matter, that the search warrant at issue did not
violate section 1546.1(d)(1), that the Department’s pending administrative investigation does not
violate section 1546.1(d)(2), and that the City did not violate Judge Amy N. Carter’s order by reviewing
Petitioners’ messages or providing the messages to the DA’s office. The Court also ruled that
Mr. Glave was not entitled to the return of his attorney-client communications which were captured in
the search warrant data.

Mr. Glave raised a concern that your personnel file was not provided. I note that included in
Chief Hart’s Notice of Intent, under Section VI. Notice of Pre-Disciplinary Rights, the following
statement was provided “...Although your file is not attached to this Notice of Intent, you may contact
Ryan Galassi in the Personnel Division at 310-618- 5687 to schedule an appointment for you and/or
your representative to examine the file from 0800 hours to 1700 hours, Monday through Friday.”

3 1t should be noted that the Administrative Conference Chair did not rely upon any attorney-client privileged
communications in making the decision to uphold your termination.
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Lastly, Mr. Glave also noted a concern that you were not provided all investigation materials,
citing communications between Torrance Police Department personnel and what was known by them
and when. This comment was brought to the attention of the City Attorney’s Office. Subsequently,
on October 19, 2022, the Torrance Police Department delivered a letter to you with a “cc” to Mr. Glave
and myself. The letter was accompanied with a flash drive that included recordings and transcripts of
interviews and an Administrative Investigation Report entitled “What information did TPD criminal
investigators and supervisors discover regarding discriminatory messages sent by TPD officers and
what action did they take”.

On December 7, 2022, a second administrative conference was held to provide you with an
opportunity to respond to the information that was enclosed with the October 19, 2022 letter. You,
your attorney, Mr. Glave, Chief Hart, and Lt. Fisher were all in attendance. At this second
administrative conference, I offered both you and your attorney an opportunity to provide me with
additional information to consider before making my decision. Mr. Glave reiterated that this involved
private communications, that a court order was violated, and that these private communications should
have been sealed. As with the first administrative conference, Mr. Glave reiterated that your body of
work should be considered and concluded with an assertion that all appeal rights were reserved.

VII. ADMINISTRATIVE CONFERENCE CHAIR FINDING

Officer Allen-Young, I am wholeheartedly disappointed as the Administrative Conference
Chair in rendering this decision in a case involving a Torrance Police Department Officer, for sending,
receiving, and responding to discriminatory messaging. You made some regrettable decisions to send,
receive, and respond to such messaging, and you also failed to report the misconduct of others. In your
role as a Police Officer, the City and the public entrusted you to follow the regulations and policies of
the Torrance Police Department, and the City of Torrance. The City and the Department expect you
to regard all members of the public with the same level of respect, no matter their race, religion, creed,
or sexual orientation (among other protected classifications). The public relies on police officers for
assistance in emergencies and life-threatening situations. Your engagement in the above-described
behavior calls into question your ability to deliver such services in an unbiased manner. You betrayed
the trust placed in you as a Police Officer and displayed a blatant disregard of your duty to uphold
values so paramount to law enforcement and basic human dignity. As a Police Officer, you swore to
protect and serve not just select members of the Torrance community, but the entire community, all
differences aside. Your conduct is unacceptable and unbecoming of a Police Officer. Therefore, |
concur with the recommendation of the Police Chief that you be terminated effective January 5, 2023.

VIII. ATTACHMENTS

Attachment A: Anthony Chavez, et al. v. Torrance Police Department,
Case No. BH014005 Memorandum of Decision
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IX. APPEAL RIGHTS

You have the right to appeal this decision to the Civil Service Commission pursuant to
Section 14.47.8 of the Torrance Municipal Code. A request to have this matter reviewed must be
submitted to Ms. Brianne Cohen, Civil Services Manager, in writing within ten (10) days of the date
of this letter.

You may submit your written response by email; U.S. first class mail, overnight mail, delivery
courier or other personal delivery; or via fax: CivilServiceCommission@TorranceCA.Gov;
City of Torrance, Civil Service Commission, ATTN: Brianne Cohen, Civil Service Manager,
3231 Torrance Blvd., Torrance, CA 90503; FAX (310) 618-2726.

Sincerely,

(Danny E. Santana

Assistant City Manager
Administrative Conference Chair

Attachment A

ce: Jeremiah Hart, Chief of Police
Hedieh Khajavi, Human Resources Manager
Brianne Cohen, Civil Services Manager
Corey W. Glave, Attorney for Employee
Human Resources Division — Personnel File
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Officer Allen-Young (00:16:03):

Yes sir.

Craig Junginger (00:16:04):

Do you have a personal cellphone?

Officer Allen-Young (00:16:07):

Yes sir.

Craig Junginger (00:16:08):

What's your personal cellphone number?

Corey Glave (00:16:10):

We'll make an objection under 3308. He doesn't have to disclose any personal items of his property,
income, assets, source of income, debts, or personal expenditures, which would include a cellphone.

Craig Junginger (00:16:24):
Okay.

Corey Glave (00:16:24):

And he has a right to privacy in his personal phone number.

Craig Junginger (00:16:27):

Answer the question please sir.

Officer Allen-Young (00:16:30):

My phone number's_.

Craig Junginger (00:16:33):

And how long have you had that cellphone number?

Officer Allen-Young (00:16:37):

10 plus years sir.

Craig Junginger (00:16:39):

Does anyone else use your personal phone for any reason, messages, phone calls, anything like that?

Officer Allen-Young (00:16:46):
They have.

Craig Junginger (00:16:48):

Who else would use your phone?
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Officer Allen-Young (00:16:50):

My wife's privy to my phone. I've had people over the years have used my phone. | mean, yeah.

Craig Junginger (00:16:58):

What do you mean? Explain that to me.

Officer Allen-Young (00:17:00):

If they needed to make a phone call, I've allowed people to use my phone.

Craig Junginger (00:17:04):

Have you allowed people to use it to text message, or get on your social media apps or anything?

Officer Allen-Young (00:17:10):
No.

Craig Junginger (00:17:13):

Do you use your personal cellphone to send or receive text messages from the department?

Officer Allen-Young (00:17:18):

Yes.

Craig Junginger (00:17:19):

From members of the department?

Officer Allen-Young (00:17:20):

Yes.

Craig Junginger (00:17:22):

Do you use your personal cellphone to send or receive text messages from other Torrance PD
coworkers?

Officer Allen-Young (00:17:28):

Yes.

Craig Junginger (00:17:31):

When you get a text message, how are you notified on your phone? How does it alert you that you have
a text message?

Officer Allen-Young (00:17:38):

It vibrates.

Craig Junginger (00:17:41):

Does it also make a noise or anything?
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Platform: Mobile
2/14/2019 8:13:57 AM(UTC-8)

s.whatsapp_net Officer Joshua Satterfield

#cowboyslifematters
Status: Read
Platform: Mobile

2/14/2019 8:16:58 AM(UTC-8)

s.whatsapp_net Officer Tony Chavez

#sleepingisntacrime
Status: Read
Platform: Mobile
2/14/2019 8:20:02 AM(UTC-8)
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When your GF is fucking a black guy,
so you break a tail light on his car so
the police will stop him & shoot him.

Modern probdlems retiuire modern solutions




(®)
s ..
*.. Cellebrite
Extraction Report - Apple iOS GrayKey www.cellebrite.com

Participants

X
[

A “ Officer Chris Young*
A “ Cody Weldin* (owner)

Conversation - Instant Messages (77)

Officer Chris Young

Moon cricket hunting 111!
Status: Read
Read: 3/31/2019 2:43:04 AM(UTC-7)

3/31/2019 2:40:06 AM(UTC-7)

Cody Weldin

They're chirping for sure
Status: Sent
Delivered: 3/31/2019 2:43:12 AM(UTC-7)

3/31/2019 2:43:12 AM(UTC-T7)

Cody Weldin

Breakfast or nah?
Status: Sent
Delivered: 4/8/2019 6:18:31 AM(UTC-7)

4/8/2019 6:18:31 AM(UTC-7)
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Cody Weldin

Perfect!

Status: Sent
Delivered: 12/7/2019 8:48:13 PM(UTC-8)

12/7/2019 8:48:13 PM(UTC-8)

Cody Weldin

Hey bro are you still interested in this Tuesday graveyard?
Status: Sent
Delivered: 12/8/2019 9:35:15 PM(UTC-8)

12/8/2019 9:35:13 PM(UTC-8)

Officer Chris Young

Sorry | don't get back to you sooner bud. Gonna have to pass this time

Status: Read
Read: 12/8/2019 9:37:14 PM(UTC-8)

12/8/2019 9:36:36 PM(UTC-8)

Cody Weldin

No worries thanks!

Status: Sent
Delivered: 12/8/2019 9:38:47 PM(UTC-8)

12/8/2019 9:37:31 PM(UTC-8)

Cody Weldin

What's up monkey thumper

Status: Sent
Delivered: 12/19/2019 11:16:47 AM(UTC-8)

12/19/2019 11:16:47 AM(UTC-8)

Officer Chris Young

Hahaha what's up bud

Status: Read
Read: 12/19/2019 11:17:05 AM(UTC-8)

12/19/2019 11:17:04 AM(UTC-8)
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Torrance Police Department
TPD Policy Manual

Law Enforcement Code of Ethics

104.1 PURPOSE AND SCOPE
The purpose of this policy is to ensure that all peace officers are aware of their individual
responsibilities to maintain their integrity and that of their department at all times.

104.2 POLICY
The Law Enforcement Code of Ethics shall be administered to all peace officer trainees during
the Basic Academy course and to all other persons at the time of appointment (11 CCR 1013).

104.3 LAW ENFORCEMENT CODE OF ETHICS

AS A LAW ENFORCEMENT OFFICER, my fundamental duty is to serve; to safeguard lives and
property; to protect the innocent against deception, the weak against oppression or intimidation,
and the peaceful against abuse or disorder; and to respect the constitutional rights of all to liberty,
equality and justice.

| WILL keep my private life unsullied as an example to all; maintain courageous calm in the face
of danger, scorn, or ridicule; develop self-restraint; and be constantly mindful of the welfare of
others. Honest in thought and deed in both my personal and official life, | will be exemplary in
obeying the laws of the land and the regulations of my department. Whatever | see or hear of a
confidential nature or that is confided to me in my official capacity will be kept ever secret unless
revelation is necessary in the performance of my duty.

I WILL never act officiously or permit personal feelings, prejudices, animosities or friendships to
influence my decisions. With no compromise for crime and with relentless prosecution of criminals,
I will enforce the law courteously and appropriately without fear or favor, malice or ill will, never
employing unnecessary force or violence and never accepting gratuities.

I RECOGNIZE the badge of my office as a symbol of public faith, and | accept it as a public
trust to be held so long as | am true to the ethics of the police service. | will constantly strive to
achieve these objectives and ideals, dedicating myself before god to my chosen profession... law
enforcement.

104.3.1 OBJECTION TO RELIGIOUS AFFIRMATION
Reference to religious affirmation in the Law Enforcement Code of Ethics may be omitted where

objected to by the officer.

Copyright Lexipol, LLC 2023/05/30, All Rights Reserved. Law Enforcement Code of Ethics - 1
Published with permission by Torrance Police Department 410
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City of Torrance Guide to Policies, Procedures, Protocols, and Events
Chapter 34 — Policy: Anti-Harassment
Chapter 134 — Procedure: Anti-Harassment

34.05

34.10

34.10a

34.10b

ANTI-HARASSMENT POLICY
The City is committed to providing a workplace free of discriminatory harassment.

This Policy defines discriminatory harassment and sets forth a companion procedure

for the investigation and resolution of such complaints by or against any City
employee, applicant or contractor. This Policy applies to all terms and conditions of
employment, including but not limited to hiring, placement, promotion, disciplinary
action, layoff, recall, transfer, leave of absence, training opportunity and
compensation.

Discriminatory harassment will not be tolerated and employees who violate this
Policy may be subject to appropriate disciplinary action. Retaliation against any
individual for making a complaint of such harassment or for participating in a
harassment investigation constitutes a violation of this Policy. However, knowingly
false accusations of retaliation or harassment similarly will not be tolerated.

Definitions

Protected Classifications: This Policy prohibits harassment or discrimination
because of an individual's protected classification. “Protected Classification”
includes race, religious creed, color, national origin, ancestry, mental disability,
medical condition, genetic information, marital status, sex, gender, gender identity,
gender expression, age for individuals over 40 years of age, military and veteran
status, and sexual orientation.

Harassment can consist of virtually any form or combination of verbal, physical,
visual or hostile work environment conduct. It need not be explicit, nor even
specifically directed at the victim. Sexually harassing conduct can occur between
people of the same or different genders.

Harassment includes, but is not limited to the following misconduct:

Verbal Harassment

Inappropriate or offensive remarks, slurs, jokes or innuendoes based on race,
religious creed, color, national origin, ancestry, mental disability, medical condition,
genetic information, marital status, sex, gender, gender identity, gender expression,
age for individuals over 40 years of age, military and veteran status, and sexual
orientation.

This may include, but is not limited to, inappropriate comments regarding an
individual’s body, physical appearance, attire, sexual prowess, marital status,
pregnancy or sexual orientation; unwelcome flirting or propositions; demands for
sexual favors; verbal abuse, threats or intimidation of a sexual nature; or sexist,

Revision: 4/2018 2
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34.10c

34.10d

34.10e

patronizing or ridiculing statements that convey derogatory attitudes about a
particular gender.

Physical Harassment

Inappropriate or offensive touching, assault, or physical interference with free
movement when directed at an individual on the basis of race, religious creed, color,
national origin, ancestry, mental disability, medical condition, genetic information,
marital status, sex, gender, gender identity, gender expression, age for individuals
over 40 years of age, military and veteran status, and sexual orientation.

This may include, but is not limited to, kissing, patting, lingering or intimate touches,
grabbing, massaging, pinching, leering, staring, unnecessarily brushing against or
blocking another person, whistling or sexual gestures.

Visual or Written Harassment

The display or circulation of offensive or derogatory visual or written material related
to race, religious creed, color, national origin, ancestry, mental disability, medical
condition, genetic information, marital status, sex, gender, gender identity, gender
expression, age for individuals over 40 years of age, military and veteran status, and
sexual orientation. This may include, but is not limited to, posters, cartoons,
drawings, graffiti, reading materials, computer graphics or electronic media
transmissions.

Work Environment

A work environment that is permeated with sexually oriented talk, innuendo, insults
or abuse not relevant to the subject matter of the job. A hostile work environment
can arise from the following circumstances:

A. An unwarranted focus on sexual topics or sexually suggestive statements.

B. An unwelcome sexual behavior directed specifically at an individual.

C. The individual merely witnesses unlawful harassment in his or her immediate
surroundings.

The determination of whether an environment is hostile is based on the totality of the
circumstances, including such factors as:

A. The frequency of the conduct.

B. The severity of the conduct.

C. Whether the conduct is humiliating or physically threatening.

D

. Whether the conduct unreasonably interferes with an individual’s work.

Revision: 4/2018 3
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34.15

34.20

34.25

By definition, sexual harassment is not within the course and scope of an individual’s
employment with the City of Torrance.

Relationships between Supervisors and Subordinate Employees

Romantic or sexual relationships between supervisors and employees are
discouraged. There is an inherent imbalance of power and potential for exploitation
in such relationships which may create an appearance of impropriety and lead to
charges of favoritism by other employees. A welcome sexual relationship may
change, with the result that sexual conduct that was once welcome becomes
unwelcome and harassing.

Prohibited Supervisory or Managerial Behavior
No supervisor, manager or other authority figure shall:
A. Condition any employment, employee benefit or continued employment in the

City of Torrance on an applicant’s or employee’s acquiescence to any of the
behavior defined above.

B. Retaliate against any applicant, or employee, because that person has opposed
a practice prohibited by this policy or has filed a complaint, testified, assisted or
participated in any manner in an investigation, proceeding or hearing conducted
by an authorized investigator.

C. Destroy evidence relevant to an investigation of harassment.

Behavior Prohibited by All Persons
No employee in the City of Torrance shall:
A. Create a hostile or offensive work environment for any other person by engaging

in any discriminatory harassment or by tolerating it on the part of another
employee.

B. Assist any individual in doing any act which constitutes discriminatory
harassment against any other employee of the City of Torrance.

Revision: 4/2018 4
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134.05 ANTI-HARASSMENT PROCEDURE

All persons shall immediately report any evidence of discriminatory harassment or
complaints regarding sexual harassment made to them or which they have directly
observed, whether or not reported by the employee who is the object of the
harassment, to their supervisor, manager, or to the Human Resources Division. Any
supervisor or manager who receives a complaint regarding discriminatory
harassment shall immediately report it to the Human Resources Division, followed
by written documentation of the complaint.

134.10 Supervisors/Managers Responsibilities for Preventive Action

A. A copy of the Anti-Harassment Policy shall be provided to all employees in the

B. A copy of the information sheet on sexual harassment prepared by the
Department of Fair Employment and Housing is available to all City of Torrance
employees upon request.

C. New employees shall be provided a copy of the Anti-Harassment Policy during
New Employee Orientation.

D. The Human Resources Division shall make available information from the
Department of Fair Employment and Housing and the Equal Employment
Opportunity Commission about filing claims of sexual harassment with these
entities.

E. A copy of the Anti-Harassment Policy and Procedure is in the City of Torrance
Policy, Procedure and Protocol Manual posted on the Policies and Procedures
web page on the Torrance Employee Network (TEN).

F. Employees of the City of Torrance shall receive periodic training on the policy.
134.15 Employees’ Responsibilities

A. Report any conduct which fits the definition of discriminatory harassment to their
immediate supervisor or appropriate authority figure. This includes conduct of
non-employees, such as sales representatives or service vendors or harassing
conduct toward such contractors. Under no circumstances shall an employee of
the City of Torrance who believes that he or she has been the victim of
discriminatory harassment be required to first report that harassment to a
supervisor or other authority figure who has done the harassing.

B. Cooperate with any investigation of any alleged act of harassment conducted by
the City of Torrance.

C. Maintain confidentiality to the extent possible in investigating any claims of
alleged harassment.

City of Torrance, as well as displayed in prominent locations throughout the City.

Revision: 4/2018 5
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134.20

Human Resources Reporting Procedures for Investigative/Corrective Action

A. Human Resources shall conduct a fair, timely and thorough investigation of any
incident of alleged discriminatory harassment reported to them. The investigation
shall be conducted in a way to maintain confidentiality, to the extent possible.

B. The person designated to investigate shall report in writing the findings of any
investigation to the Human Resources Division. The Human Resources
Administrator shall determine whether there is a violation of Policy and
communicate the conclusion to the complainant.

C. Remedial action including discipline taken by any supervisor or manager shall be
decided in accordance with Policy and after consultation with the Human
Resources Administrator.

Employees who have guestions about their rights and obligations described within
this policy should contact the Human Resources Division.

Revision: 4/2018 6
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TORRANCE POLICE DEPARTMENT
GENERAL ORDER 1.10 POLICING PHILOSOPHY

DATE ISSUED: January 14, 2010

JOHN J. NEU
CHIEF OF POLICE

s—— — e

— — —

PURPOSE

This General Order establishes the Department’s policing philosophy and the
expectations of personnel in their service to the community.

1.10.1 FOCUS BASED POLICING

A. Philosophy: Focus Based Policing is a distinct management philosophy based upon the need

for continuous improvement through employee growth and development, as well as a general
dissatisfaction with the status quo. Focus Based Policing empowers Area Commanders and
Division Commanders to look for opportunities to address crime problems, quality of life
issues and unexpected challenges in conjunction with their everyday responsibilities. We
promote fresh thinking and creativity by pushing down the organization chart and distributing
power to the line level officers. This philosophy enables our managers to formulate and
assess new methods and approaches to not only how we police, but also how we handle
routine tasks, with the goal of truly expanding the future of policing in the City of Torrance. In
short, our belief and approach is simply “things can always be done better throughout the
entire organization.”

Our Focus Based Policing philosophy provides the following fundamental benefits:
1. Mission and vision clarification

Enhanced service to the community

Results orientation with a focus on outcomes rather than outputs

Resource flexibility

Focus on problem solving and relentless follow-up

Information exchange driven decision making

N o o b

. Employee growth and development

1.10.2 TEAM POLICING

—

G/O 1.10

A. GENERAL: In support of our Focus Based Policing management philosophy, the Patrol

Division is deployed on a Team Policing model. The four basic components of Team Policing
are:

1. A deployment model that meets organizational needs for accountability and
consistency.

2. A beat system that creates consistent and equitable areas for patrol officers to work.

3. A scheduling system that balances the needs of the employees and workload
demands.

4. An effective patrol structure to meet increased demands and expectations while
supporting our historical patrol practices.

01/14/10
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The Department structures its Patrol operations around fixed Police Teams assigned to a
specific region of the City during a team-specific day and hourly schedule. Patrol personnel
are committed to their team, area and schedule for an entire deployment cycle. Police
Teams report to an Area Commander who is responsible for monitoring all activities occurring
within the area of the City that Team patrols. Area Commanders act as Patrol's central
lisison to the community, actively participating in or organizing community meetings and
events within the Area Commander’s designated area of the City.

Our Team Policing model allows us to deploy officers in a more efficient and effective manner
while addressing the ongoing need to respond to calls for service, creating additional
opportunities for proactive work where and when it is needed, and providing sufficient time
and support for officers to complete and implement operation plans; all of which enhances
our Focus Based Policing efforts.

1.10.3 SERVICE TO THE COMMUNITY

A. GENERAL: The most important factor in gaining the goodwill and confidence of the people is

an attitude of courtesy and objectivity toward them. It is important that the Department,
through its personnel, demonstrate the ability and capacity to provide the type of police
service that the people have a right to expect.

Each member of the Department should be prepared to meet the responsibility of police
service through continuous education and training. Self-confidence comes from experience
gained through the diligent performance of duty. Courtesy, patience and tact are
characteristics expected of each employee.

To most people, the individual employee is representative of the entire Department, and to
residents and visitors, is the public representative of the City. Demeanor in dealing with the
public creates favorable or unfavorable impressions of the employee, the Department, and
the City.

Employees must realize that their activities are matters of particular interest, not only to those
with whom there are direct dealings, but also the general public, because official duties are
closely related to every phase of community life. Employees must maintain habits of
acceptable conduct that will merit public approval.

The use of offensive language by department employees is objectionable and as
demoralizing to human dignity as physical abuse. Everyone is entitled to respect and dignity
in the treatment they receive.

POLICY: The rules and regulations of the Department regarding police service in general,
and public contact specifically, shall be as follows:

1. Tact, patience, and courtesy shall be strictly observed in all cases of public contact.

2. A police department employee shall maintain a professional attitude and demeanor that
will not in any manner communicate any personal prejudices.

3. Managers and supervisors shall, by example, demonstrate, and instruct subordinates in
proper demeanor and desirable attitudes in dealing with the public.

4. Members of the Department shall avoid behavior which would tend to bring about
criticism of the Department. Conduct, whether on or off duty, shall be such as to merit
the respect and confidence of the public.

5. Officers shall diligently perform their duties with impartiality, uphold the constitution, and
be mindful that they are the protectors of the people’s lives and property.

6. Officers shall be aware of the problems that exist in various areas and take appropriate,
affirmative action to correct them without indifference or neglect.

JOHN J. NEU
CHIEF OF POLICE

—
01/14/10

G/O 1.10
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TORRANCE POLICE DEPARTMENT
GENERAL ORDER 2.01 EMPLOYEE RULES AND

REGULATIONS
JOHN J. NEU DATE ISSUED: April 6, 2009
CHIEF OF POLICE
PURPOSE

Department personnel are expected to conduct themselves in a manner that reflects the
Mission, Vision, and Core Values of our Department. This General Order establishes
rules and regulations governing employee conduct.

2.01.1 EMPLOYEE RULES AND REGULATIONS

A. EMPLOYEE RESPONSIBILITY. It is the duty of all employees to familiarize themselves with
and abide by Department rules and regulations. Employees who fail to comply are subject to
disciplinary action up to and including termination. Department employees shall:

1. Obey all local, state, and federal laws.
Render service to the community with pride, integrity, compassion, and excellence.

Enforce the law equitably and without regard to race, color, religion, sex, marital status,
sexual orientation, national origin, age, disability, or veteran status. Laws and regulations
issued by the United States and the State of California require equal treatment of all
persons.

4. Conduct themselves in a manner that does not create a conflict of interest with or is
detrimental to the Department.

5. Perform their duties in a manner that will not reasonably result in the impairment or
disruption of public service or Department business. This includes the knowing and willful
failure to perform a required duty or task.

6. Maintain in good working order the equipment and supplies issued to them, taking all
reasonable care to prevent loss or damage.

B. FALSE REPORT PROHIBITED. No employee shall make false official reports, or knowingly
enter, or cause to be entered, in any Department book, record, report, or log, any inaccurate,
false, or improper information, evidence or material.

2.01.2 WORKPLACE CONDUCT

A. DEPARTMENT IDENTIFICATION CARD. The primary, official means of identifying
Department members is the Torrance Police Department identification card. The issuance of
an identification card is only authorized by the Chief of Police, or a designee, and is intended
to be used only for official authorized purposes. Department members shall relinquish their
identification card upon the direction of the Chief of Police or designee.

1. WEARING IDENTIFICATION. All personnel not in uniform are required to wear
identification while inside the Police facility. Police Officers and Services Officers shall
wear badges or Department identification cards. All other employees and volunteers
shall wear Department identification cards. Identification shall be conspicuously worn on
the employee's person, using a clip or lanyard.

2. POSSESSION OR USE. All personnel are required to have their identification card in
their possession when they are on duty and displayed when there is a need to identify
themselves as a Department member. The Identification Card is to be worn, displayed
and/or offered only for Department business.

T T e T S e e W S W S e T
G/O 2.01 04/06/09
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B. EFFICIENCY. Employees shall direct and coordinate their efforts in such a manner as will
tend to establish and maintain the highest standard of efficiency.

C. PUNCTUALITY. Employees shall be punctual in reporting for duty, and shall work their
complete tour of duty, unless relieved by a supervisor.

D. SMOKE-FREE ENVIRONMENT. Smoking is prohibited in the Police station. Outside the
Police station, smoking is prohibited within 25 feet of the building. Smoking in City Vehicles
is prohibited. Any disputes or grievances on the no-smoking policy shall go first to the
Administrative Bureau Commander for resolution. In any dispute arising under this no-
smoking policy, the rights of the non-smoker shall be given precedence.

E. ALCOHOL CONSUMPTION. Alcoholic beverages shall not be consumed by on-duty
personnel. Exceptions can be authorized only by the Chief of Police or his designee.

F. EMPLOYEE PARKING. Employees shall park their personal vehicles only in designated
spaces. Personal vehicles shall not be parked in spaces reserved for City vehicles. Long-
term storage of personal vehicles on City property is prohibited.

G. KEYS. Upon transfer or reassignment, employees shall submit their programmable keys to
the Services Division for reprogramming. All regular keys for offices or work areas shall be
relinquished to the Commander of the concerned Division upon reassignment. Missing or
damaged keys shall be reported to the Services Division on a TPD 41. Upon separation of
employment, employees shall return all keys to the Personnel Division.

2.01.3 RESPECT FOR COMMAND

A. ADDRESSING RANKING OFFICER. When in the presence of the public, employees of the
Department shall address supervisors by their proper titles.

B. OBEDIENCE TO ORDERS. Employees shall obey the lawful orders of any Department
supervisor.

C. INSUBORDINATION. Insubordination is the refusal to follow a lawful work order, or a
challenge to authority. Additionally, insubordination includes the use by any employee of
coarse, profane, or insolent language or behavior toward any supervisor, or willfully lying to
any supervisor in any matter having to do with the course and scope of employment.

2.01.4 DEPARTMENT SENIORITY

A. SWORN. Seniority of officers is determined by Classified Service rating and further by the
length of continuous service in the Classified Service Rate, according to Departmental
service. If date of appointment is the same for two or more officers, the one occupying the
higher position on the Classified Service eligible list is considered the senior officer.

B. CIVILIAN. Seniority of civilian employees is according to the Classified Service rating
whereby one position is classified as being higher in grade than another, and the length of
continuous service in that class.

2.01.5 TAKING CHARGE OF A SCENE

A. OFFICER IN CHARGE. The officer assigned to an incident shall take charge. In routine
performance of duties, or at the scene of a police incident, officers shall recognize and
respect the position of the officer-in-charge by effectively and efficiently carrying out lawful
orders issued by that authority.

B. SENIOR OFFICER ASSUMING COMMAND. A senior officer may take command of a
situation by informing the officer in charge and others involved in the incident of his intent.
Such assumption of command shall be undertaken whenever the situation appears to the
senior officer to be beyond the control of the officer in charge, or when both officers are
involved in the same duty.

et e i e e R e I e e
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C.

JUNIOR OFFICER ASSUMING COMMAND. An officer of equal or junior rank may take
command by informing the officer then in charge of his intent. Such assumption of command
shall be undertaken only when the officer in command is unable to perform his duties
because of physical or mental inability. An officer, regardless of rank, shall assume
command of a situation when so instructed by an officer of superior rank. An officer in
command of an operation shall maintain that responsibility until relieved by competent
authority.

2.01.6 CIVILIAN PERSONNEL

A

PERFORMING POLICE DUTIES. A civilian employee shall not be assigned to duties of
police nature, except for Services Officers assigned to specific duties. This section does not
restrict any employee from assisting, defending, or protecting other employees who are in
need of emergency assistance in the performance of their duties. If an emergency exists and
a female officer is not immediately available, a female civilian employee may:

1. Temporarily act as an observer during the care or detention of a female.

2. Act as a witness during the photographing of a female crime victim.

2.01.7 EMPLOYEE ORGANIZATION

A.

B.

EMPLOYER-EMPLOYEE RELATIONS. Employees have the right to form, join, and
participate in activities of employee organizations for the purpose of representation on all
matters of employer-employee relations. No employee shall be interfered with, intimidated,
restrained, coerced, or discriminated against because of his exercise of these rights.

MOU PROVISIONS. Wages, hours, and working conditions are governed by the existing
Memorandum of Understanding provisions for each of the various employee organizations.

2.01.8 SWORN MEAL AND BREAK PERIODS

A.

Uniformed officers may take a thirty-minute meal, exclusive of transportation, during the
course of the employee's normal working hours.

1. Meals shall be taken only after receiving clearance to do so from Communications.

2 Meals and breaks shall be taken in such a manner that the officer can respond in a timely
manner.

3. Meals and breaks shall be taken within their assigned beat. Any exceptions will be with
the express approval of a field supervisor, on a day-to-day basis.

4. No more than two marked units or four uniformed officers, excluding supervisors, may be
out at any one location. Motors paired after dark will be considered to be one unit.

2.01.9 WEIGHT ROOM

A

B.

C.

EMPLOYEES ONLY. The physical training room is for the use of current Department
employees only.

USE AT OWN RISK. Employees using the physical training room do so at their own risk.
Personnel using these facilities must recognize that an injury incurred on- or off-duty is not
automatically considered a work-related injury.

RULES FOR USE. Unsafe conditions or acts that may cause damage or injury will not be
tolerated. Employees shall use the physical training room in a safe manner.

2.01.10 PROPERTY DAMAGE

A

DEPARTMENT PROPERTY. An employee shall report promptly, through channels, to his
Division Commander or other responsible person, the loss or unserviceable condition of, or
damage to, any Department property issued or assigned to him.

f
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B. OTHER PROPERTY. Whenever possible, employees should request supervisory approval

prior to taking actions that may result in property damage. If there is an incident where
property damage occurs, the employee shall notify a supervisor of the incident and any
actions taken, and write a TPD 41 documenting how the property was damaged, the extent of
the damage, any notifications made, and efforts to secure the property.

SUPERVISORY RESPONSIBILITY. When notified of property damage, supervisors shall
make a notation in their log of the damage, any approvals given, and any action taken,
including completion of the Notification Card. The Supervisor shall make note of the
employee’s TPD 41 and forward it to the Personnel Division Commander. Photographs
should be taken whenever practical.

2.01.11 MISUSE OF PUBLIC RESOURCES

A. Department employees may not use or permit others to use public resources for personal

purposes or campaign activity. “Public resources” means any property or asset owned by the
City of Torrance, including, but not limited to, land, buildings, facilities, funds, equipment,
supplies, telephones, computers, vehicles, travel, and on-duty time.

2.01.12 MEMBERSHIPS AND SUBSCRIPTIONS

A. The Department will fund memberships and subscriptions in those professional organizations

that contribute to the exchange of related information in the furtherance of the mission and
goals of the Department. Involvement in organizations such as L.A. County Peace Officers
Association, California Peace Officers Association, International Association of Chiefs of
Police, California Narcotics Officers Association, California Juvenile Officers Association,
California State Division of International Association for Identification, Fraternal Order of
Police, and California Sexual Assault Investigators Association, are strongly supported and
encouraged, regardless of whether their cost is covered by the Department.

Whenever possible, subscriptions should be listed by rank/position rather than by named
individuals. Memberships in professional associations shall be limited to necessary
personnel actually assigned to related specialized duties.

. Memberships in and attendance at annual training conferences of International Association of

Chiefs of Police are limited to captains and above; and Federal Bureau of Investigation
National Academy Associates is limited to those who have completed the FBI National
Academy program.

JOHN J. NEU
CHIEF OF POLICE

04/06/09

G/O 2.01
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AGENDA ITEM REPORT

Title: POST2306324 - LUKE BAXTER WALDEN (POST ID: A95-T18)
LAST EMPLOYING AGENCY: LOS ANGELES POLICE DEPARTMENT (CURRENT)

REPORT PROFILE

MEETING DATE
07/16/2025

BUREAU SUBMITTING THE REPORT
Professional Conduct Los Angeles Bureau

RESEARCHED BY REVIEWED BY

William Imboden Mike Radford

REPORT DATE APPROVED BY DATE APPROVED
PURPOSE [I:jloNANCIAL IMPACT

ISSUE, BACKGROUND, ANALYSIS, & RECOMMENDATION

ISSUE:

BACKGROUND:

The matter is before the Peace Officer Standards
Accountability Advisory Board (POSAAB) for review and
recommendation regarding the subject peace officer's
certification status.

Respondent began his employment with the LAPD on July 6,
1998, as a full-time Peace Officer. On October 07, 2012,
Respondent was promoted to the rank of Detective and on
June 15, 2014, was promoted to the rank of “Supervisor”. On
June 5, 2022, Respondent was demoted back to the rank of
Detective.

This position is a peace officer position defined under
California Penal Code §830.1(a) and is required to be certified
pursuant to California Penal Code §13510.1(a).

The case before the Board alleges the Respondent, while on-
duty, accessed the internet using computers owned by the Los
Angeles Police Department (LAPD) to research threaded
barrels for firearms, and firearm silencers and noise
suppressors commonly sold as “fuel filters” by Chinese
companies. On or about March 17, 2021, Respondent, while
off-duty used a computer to purchase a purported automotive
fuel filter from a company in China, listing his home address as
the mailing address. During the Administrative Investigation
into the alleged serious misconduct of “Acts That Violate the
Law” (attempting to purchase an illegal firearm silencer, a
Felony), the Respondent was found to be dishonest when he
stated he did not try to purchase a firearm silencer. These
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ANALYSIS:

RECOMMENDATION:

actions constituted Acts that Violate the Law as defined in
Commission Regulation 1205(a)(6) and Dishonesty as defined
in Commission Regulation 1205(a)(1).

Audio/Video Evidence Link(s):

e BR14 POST2306324 Walden Luke Attachment K IA
Interview Redacted.m4a

The Division found that the clear and convincing evidence
substantiated that Respondent’s actions constitute serious
misconduct, specifically, Dishonesty as defined in Commission
Regulation 1205(a)(1), and Acts that Violate the Law as
described in Commission Regulation Regulation 1205(a)(6), in
that Respondent researched threaded barrels for firearms,
firearm silencers and noise suppressors commonly sold as
“fuel filters” by Chinese companies. On or about March 17,
2021, Respondent, while off-duty used a computer to purchase
a purported automotive fuel filter from a company in China,
listing his home address as the mailing address. On March 9,
2023, Respondent was held to answer at a preliminary hearing
for the felony charge of Attempted Possession of a Silencer.
On September 29, 2023, as the result of a plea bargain,
Respondent was allowed to plead “No Contest” to the
misdemeanor charge of Penal Code sections 664 and
30605(a); Attempt to Possess an Assault Weapon. The Felony
charge was only dismissed as part of the plea agreement.
During the internal investigation, Respondent was dishonest
when he stated he was only purchasing a fuel filter for two
vehicles he was rebuilding, neither of which would use a fuel
filter like the item that was seized by U.S. Customs and Border
Protection (CBP). He further perpetuated this dishonesty by
claiming he had ordered other fuel filters for the vehicles, one
of which never arrived, and provided a picture of the fuel filter
that he had installed in one of the vehicles. The item CBP
seized, which was addressed to Respondent at his home
address. The item purchased may be advertised on the
internet as a fuel filter (or solvent trap) to otherwise disguise its
intended use; as manufactured it is functionally inoperable as
a fuel filter (it had no filtering properties), and there are dozens
of internet sites discussing and showing how to convert this
item into a firearm silencer.

The Peace Officer Standards Accountability Advisory Board
(POSAAB) shall review the findings of investigation presented
by the Peace Officer Standards Accountability Division
(POSAD) and make a recommendation regarding what action
should be taken, suspension or revocation, on the certification
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https://www.youtube.com/watch?v=nSj4Re4BnDY

of the subject peace officer.

ATTACHMENT(S):

BR0O1_POST2306324 Walden_Luke ISF.pdf

BR02_POST2306324 Walden_Luke ExecReviewDivisonRec.pdf

BR03 POST2306324 Walden Luke Attachment A POSTProfile_Redacted.pdf
BR04_POST2306324 Walden_Luke_ Attachment B Package Picture Redacted.pdf

BR05 POST2306324 Walden Luke Attachment C_ATF_Bulletin1.pdf

BR06_POST2306324 Walden_Luke_ Attachment C_ATF_Bulletin2.pdf
BR0O7_POST2306324 Walden_ Luke Attachment D Seized Item.PNG

BR08 POST2306324 Walden_Luke Attachment E _DOJ Printout Redacted.pdf

BR09 POST2306324_ Walden_Luke_ Attachment F_LAPD Audit screenshot.png
BR10_POST2306324 Walden_Luke_ Attachment G_Search_Warrant_Supplement Redacted
BR11_POST2306324 Walden Luke Attachment H Amazon_Purchase.pdf
BR12_POST2306324 Walden_Luke_ Attachment | Criminal_Court_Documents_Redacted.pd
BR13 _POST2306324 Walden Luke Attachment J BOR Rationale.pdf
BR15_POST2306324 Walden_Luke_ Attachment_L_Criminalist_Report.pdf
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https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/3424338/BR01_POST2306324_Walden_Luke_ISF.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/3424339/BR02_POST2306324_Walden_Luke_ExecReviewDivisonRec.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/3424340/BR03_POST2306324_Walden_Luke_POSTProfile_Redacted.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/3438256/BR07_POST2306324_Walden_Luke_Attachment_B_Package_Picture_Redacted.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/3424341/BR04_POST2306324_Walden_Luke_Attachment_C_ATF_Bulletin1.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/3424342/BR05_POST2306324_Walden_Luke_Attachment_C_ATF_Bulletin2.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/3424343/BR06_POST2306324_Walden_Luke_Attachment_D_Seized_Item.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/3424347/BR08_POST2306324_Walden_Luke_Attachment_E_DOJ_Printout_Redacted.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/3452599/LAPD_Audit_screenshot.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/3424348/BR09_POST2306324_Walden_Luke_Attachment_G_Search_Warrant_Supplement_Redacted.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/3424350/BR11_POST2306324_Walden_Luke_Attachment_H_Amazon_Purchase.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/3424351/BR13_POST2306324_Walden_Luke_Attachment_I_Criminal_Court_Documents_Redacted.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/3424352/BR14_POST2306324_Walden_Luke_Attachment_J_BOR_Rationale.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/3424349/BR10_POST2306324_Walden_Luke_Attachment_L_Criminalist_Report.pdf
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INVESTIGATIVE SUMMARY AND FINDINGS

PEACE OFFICER NAME: Luke Baxter Walden
POST ID NUMBER: A95 - T18
EMPLOYING AGENCY: Los Angeles Police Department

POST CASE NUMBER: POST2306324

WRITTEN BY: William Imboden

DATE: 3/13/2025
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I Executive Summary

Beginning in January 2021, through March 2021, Respondent Officer, Detective Luke
Baxter Walden, while on-duty, accessed the internet using computers owned by the Los
Angeles Police Department (LAPD) to research threaded barrels for firearms, and fire-
arm silencers and noise suppressors commonly sold as “fuel filters” by Chinese compa-
nies. On or about March 17, 2021, Respondent, while off-duty used a computer to pur-
chase a purported automotive fuel filter from a company in China, listing his home ad-

dress as the mailing address.

In April 2021, the package was intercepted by Custom and Border Protection (CBP) and
an investigation was conducted into the purchaser by Homeland Security Investigations
(HSI), when it was discovered that the package contained a silencer. In November
2022, Respondent was arrested for attempted possession of a silencer under Penal
Code section 33410, a felony, and held to answer at a preliminary hearing in Los Ange-
les County. In September 2023, Respondent pled no contest to the misdemeanor crime
of attempting to possess an assault weapon under Penal Code section 30605(a), a Mis-

demeanor, and was sentenced to one day in county jail and fines.

During the course of the administrative investigation conducted by LAPD, Respondent
denied he was trying to purchase a firearm silencer and stated he was merely trying to

purchase a high-end fuel filter for an early 1980’s Toyota Celica he was restoring.

In April 2023, LAPD sustained the allegation of attempting to obtain a firearm silencer.
The respondent was served with a notice of intent to terminate his employment with the
LAPD and directed to a Board of Rights (BOR) hearing. In February 2024, the Board of
Rights unanimously found Respondent “Guilty” of the charge of trying to obtain a firearm
silencer, however they reduced the recommended discipline from termination to 30 days

of unpaid leave.

The thorough investigation conducted by LAPD clearly establishes that Respondent
was purposefully seeking out firearm silencers and suppressors that could be pur-

chased overseas and masked as fuel filters, for specific types of weapons to include
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ones the respondent owned. After reviewing the investigation, the Peace Officer Stand-
ards and Accountability Division (POSAAD) determined that in addition to an allegation
of Acts that Violate the Law in violation of Penal Code section 13510.8(b)(6), an allega-
tion of Dishonesty in violation of Penal Code section 13510.8(b)(1) - Serious Miscon-

duct, be included herein.
1. Background Information

a. ldentity of Respondent
At the time of the events at issue, Respondent Officer Luke Walden was em-

ployed as a Detective with the Los Angeles Police Department (LAPD).

b. Respondent’s Service Record, Relevant Training, and Prior Complaints

and Discipline

Respondent began his employment with the LAPD on July 6, 1998, as a full-time
Police Officer. On October 07, 2012, Respondent was promoted to the rank of
Detective and on June 15, 2014, was promoted to the rank of “Supervisor”. On

June 5, 2022, Respondent was demoted back to the rank of Detective.

In addition to attending the Basic Intensive Police Academy in 1999, prior to his
arrest in November 2022, the respondent attended the following in-service train-
ing applicable to this investigation:

e 2/17/2000 .45 Pistol Transition Course

e 2/19/2001 Firearms Bean Bag Course

e 7/11/2001  Firearms/Tactical Handgun Course

o 3/2/2004 Firearms/Semi-Auto Pistol Course

e 6/21/2005 Firearms/Tactical Rifle Course

e 2/14/2006 Pedestrian Stops/Weapons Course

e 5/4/2006 Firearms/Tactical Rifle Course

e 9/14/2006 Firearms/Tactical Handgun Course

e 11/8/2006  Firearms/Tactical Rifle Course
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5/23/2007
7/31/2007
9/6/2007
12/04/2007
11/02/2009
5/25/2010
7/3/2012
3/05/2013
10/17/2013
3/25/2014
9/18/2014
10/20/2014
4/13/2015
4/06/2016
11/02/2016
11/10/2016
4/25/2017
11/09/2017
4/12/2018
12/05/2018
10/01/2019
7/23/2020
4/18/2021

ATTORNEY WORK PRODUCT

Firearms/Tactical Rifle Course
Pedestrian Stops/Weapons Course
Firearms/Tactical Rifle Course
Firearms/Tactical Rifle Course
Firearms/Tactical — Advanced Course
Firearms/Tactical Rifle Update
Firearms/Tactical Rifle Update
Firearms/Tactical Rifle Update
Firearms/Tactical Rifle Update
Firearms/Tactical Rifle Update
Firearms/Tactical Shotgun
Firearms/Tactical Rifle Update
Firearms/Tactical Rifle Update
Firearms/Tactical Rifle Update
Firearms/Tactical Rifle Update
Undercover Operations/Tactical Response
Firearms/Tactical Rifle Update
Firearms/Tactical Rifle Update
Firearms/Tactical Rifle Update
Firearms/Tactical Rifle Update
Firearms/Tactical Rifle Update
Undercover Operations/Tactical Response

Firearms — Sighting Systems

In addition to the above firearms related courses, Respondent attended Tactical

Rapid Entry Courses for Narcotics Officers.

Investigative Summary and Recommendation
Luke Baxter Walden
Case Number POST2306324
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When evaluating whether suspension or revocation is appropriate, Penal Code
section 13510.8(c)(5) and California Regulation section 1213(a)(5) provide that
the Commission must consider Respondent’s prior conduct, discipline and ser-
vice record. The relevance and weight the Commission may choose to assign to
a peace officer’s prior conduct and service record will depend on the facts in

each case.

During Respondent’s 24-year career he has received 155 Citizen and Depart-
ment commendations. His service records do not show any prior discipline or

complaints for similar allegations.
c. Prior Employment History

Respondent does not have any additional law enforcement appointments in Cali-

fornia.
d. Peace Officer Certification

Respondent is assigned POST ID A95 — T18. He received the following peace

officer certificates from the Peace Officer Standards and Training (POST):

Basic (1/20/2000)

Intermediate (6/03/2008)

Advanced (2/10/2011)

Supervisory (10/24/2016)

Investigative Summary and Recommendation
Luke Baxter Walden
Case Number POST2306324
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e. The Present Allegations of Serious Misconduct
1. Filing of Complaint With Agency

The parcel was intercepted on April 22, 2021, and LAPD IA re-
sponded to HSI on April 26, 2021, however, their report does not
specify a notification date.

2. Agency Determinations on Complaint, Discipline, and Any Appeals

On February 23, 2022 LAPD concluded their investigation with a
recommended finding of Sustained. On February 21, 2023 The
Chief of Police upheld the findings and referred the respondent to a
Board of Rights for termination. On February 14, 2024 the Board of
Rights upheld the findings as well but reduced the discipline to
thirty (30) days of unpaid leave/suspension, with no explanation to
justify the reduction.

3. Date of Receipt By POST

POST received this initial report on April 13, 2023 with a notification
that the case was sent to the BOR on appeal. On January 3, 2025
LAPD notified POST that the BOR appeal was concluded and the
discipline was reduced.

M. Investigative Methodology

This report summarizes the findings related to allegations of serious misconduct. This
investigation was conducted in accordance with the regulations and policies of POST.
The investigation included a review of the Los Angeles Police Department administra-
tive investigation which included interviews of two witnesses and the subject officer, as
well as summaries of the investigation conducted by Homeland Security Investigations.
The LAPD investigation included conversations with agents from the Department of
Homeland Security (DHS), Homeland Security Investigations, Custom and Border Pa-
trol, and Bureau of Alcohol, Tobacco, Firearms and Explosives (ATF). The conversations

were conducted for background information and factfinding, and not investigative

4
Investigative Summary and Recommendation
Luke Baxter Walden
Case Number POST2306324
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interviews. In addition, POSAAD interviewed several LAPD personnel involved with the
investigation and conducted independent research into fuel filters and solvent traps, and

how to convert them into firearms silencers and suppressors.

Information obtained was analyzed using the clear and convincing evidence standard.
For purposes of this report, clear and convincing evidence means “evidence of a charge
is clear and convincing so long as there is a ‘high probability’ that the charge is true. The

evidence need not establish a fact beyond a reasonable doubt.”

This report is necessarily summary in nature and does not include every fact or issue
that might be found in the underlying investigation and attachments. It does, however,
contain reference to that evidence that | believe establishes the requisite facts, and

proves the serious misconduct charged, by clear and convincing evidence.
IV. Factual Summary

On April 22, 2021, CBP Officer Marisela Pena was assigned to the Los Angeles Interna-
tional Airport mail facility. While screening a bin of parcels received from the People’s
Republic of China using dedicated X-ray equipment, Officer Pena identified 13 objects
that were consistent with firearm silencers. The objects were contained in thirteen sepa-
rate parcels addressed to recipients throughout California. The parcels were declared
as “fuel filters”. Upon opening the parcels CBP determined that they were in fact illegal

firearms silencers. !

CBP generated a list of the recipients and contacted HSI for possible investigation. One
of the parcels was addressed to “Luke Waldon” with an address in Granada Hills, CA,

and was assigned to HSI Special Agent Razmik Madoyan for follow-up.

1 Authority provided in Title 19, Code of Federal Regulations section 162.6 known as “Border Search Authority” allows CBP Officers
to conduct examinations of all goods entering the United States. Additionally, these searches at the border do not require proba-
ble cause or a warrant as recognized in United States v. Ramsey, 431 U.S. 606, 619 (1977).

5
Investigative Summary and Recommendation
Luke Baxter Walden
Case Number POST2306324
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During his initial research into “Luke Waldon”, Agent Madoyan discovered he was an ac-
tive Los Angeles Police Officer. LAPD was contacted and took over the criminal investi-
gation and initiated an administrative investigation. Prior to accepting the investigation,
LAPD confirmed Respondent was a current LAPD Detective assigned to the Gang and
Narcotics Division (GND). His home address of record with the Department matched the
one on the shipping label in Granada Hills, CA. Respondent had been assigned to GND
since April 2009 and had worked several assignments including the Buy Team, the Gun

Unit, and an FBI Gang Task Force.

Upon inspection of the parcel, LAPD noted that it was shipped by Xu Shi Ming, from
Wuhan, China. The packing described the item as a “fuel filter” with a value of 10 dol-
lars. The label also contained graphics in Chinese, which when translated stated, “Spiral
% - 28 single-core automobile fuel filter (6-inch %"~ 28-black spiral P0171289910)."2

Note: ATF published a Technical Bulletin on October 30, 2019, titled “Inline Filter”
Firearms Silencers which stated among other things that a %2 - 28 righthand bolt
thread can be applied to the following firearms: AR-15, M-16, AR-180, most
threaded .223/5.56 rifles, most threaded .22 rifles and pistols, most threaded
9mm pistols, Ruger 10/22 Tactical Rifle, newer Mini 14 .223/5.56 rifles, MPA57

submachine pistol, and an MPA 9mm submachine pistol.

LAPD further described the item as a black colored cylindrical object which had a mono-
core baffle with a threaded opening on one end. There was also an outer metal tube, a
threaded center marked endcap, a threaded ring and a plastic tube. After the item was
booked into Evidence, LAPD criminalist Fadil Biraimah of the Forensic Science Division
examined it and its components. Criminalist Biraimah’s report stated the following:

2 41/2-28” and “5/8 — 24” as seen throughout this report refers to thread size and count (e.g. %2” diameter shaft with 28 threads per inch (tpi))
6

Investigative Summary and Recommendation

Luke Baxter Walden

Case Number POST2306324
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“The external inspection revealed the assembly to be in good condition. It has the
general appearance of a silencer. The components are all consistent with ma-
chined aluminum with a dark, smooth surface finish. There is an internally threaded
collar at one end and an unthreaded opening at the other. There are no indications
of amateur or improvised production processes. There are no indications of repur-
posed material or components. The internal inspection revealed a well-made sin-
gle piece (monocore) baffle with an open channel from end to end. The monocore
baffle divides the tube volume into 8 chambers which are open to the central chan-
nel. The first area is larger and is consistent with an entrance chamber. The
threaded collar is consistent with a muzzle attachment point. These features are
conspicuous suppressor/ silencer design elements that substantiate the classifica-
tion as a silencer.”
He concluded by writing in his report that the assembly, as received, was a firearm si-

lencer as described in California Penal Code section 17210.3

LAPD contacted the California Department of Justice (Cal DOJ) and obtained a list of all
the firearms that were registered to Respondent. With assistance from Cal DOJ and
through further investigation, LAPD determined Respondent had fifty-four (54) regis-
tered firearms (41 handguns, 12 rifles, 1 shotgun), many of which were compatible with

a Y2 - 28 barrel thread size.

LAPD conducted an internal audit of Respondent’s internet search history on depart-
ment computers between January 1, 2020, and April 28, 2021. The audit contained key-
word searches for “Silencer”, “Fuel Filter”, “Solvent Trap”, “China”, “Threaded Barrel”,
“Firearm”, “Barrel”, “33410” (California Penal Code section 33410 makes it a Felony for
a person, firm, or corporation to possess a silencer) and “Rifle”. The audit determined
Respondent searched numerous websites that advertised the sale of threaded barrels
for weapons that matched several of the handguns that were registered to Respondent,

a rifle that was registered to him, and threaded barrels for weapons not registered to

3 California Penal Code section 17210 defines a "silencer” as any device or attachment designed to silence, diminish, or muffle the report of a
firearm, or any parts intended for their assembly or fabrication

7
Investigative Summary and Recommendation
Luke Baxter Walden
Case Number POST2306324
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him. The audit determined that Respondent conducted twenty-one (21) internet
searches using LAPD computers between December 21, 2020, and April 28, 2021, as

follows:

www.kimberamerica.com
e .45 ACP Stainless Steel Threaded Barrel SKU: 4000005
e 9mm Stainless Steel Threaded Barrel SKU: 4000006

o Respondent had 2 Kimber .45 cal. handguns registered to him

o Respondent did not have a Kimber 9mm handgun registered to him.

www.brownells.com

e 1911 Threaded Barrel

e Handgun-parts/barrel-parts/barrels/1911-45-acp-suppressor-ready-threaded-bar-
rels
www.opplanet-trybe.com
e TRYBE Defense Glock 22/31 9mm threaded Conversion Pistol Barrel
e TRYBE Defense Glock 23/32 9mm Threaded Conversion Pistol Barrel
e TRYBE Defense Glock 34 9mm match grade threaded Pistol Barrel
e TRYBE Defense AR Pistol Barrel 9mm
e TRYBE Defense Sig Sauer P320
o Respondent had a Glock 22 registered to him

o Respondent did not have a Glock 23/32 registered to him

o Respondent had a Glock 34 registered to him

o Respondent had an AR 9mm Pistol registered to him

o Respondent did not have a Sig Sauer P320 registered to him

Investigative Summary and Recommendation
Luke Baxter Walden
Case Number POST2306324
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www.pealtier.com

e Aluminum Barrel End Thread Protector for Ruger 1022 10/22 .223 .308 Compen-

sator

o Respondent had a Ruger .22 rifle registered to him

The LAPD audit also revealed that Respondent searched websites that advertised the
sale of “fuel filters”. The search focused on filters that had an inner thread size of /% - 28
converting to an outer thread size of 5/8 — 24. The V% - 28 thread size would apply to

many of the weapons registered to Respondent.

www.pealtier.com
e New Fuel Filter Suit for Napa 4003 WIX 24003 5/8”- 24 & %" Turbo Air Filter
Threaded End Cap
www.carid.com
o WIX WF10429 Fuel Filter (unknown thread size)
www.yhothe.com
e Fuel Filter for 4002 WIX 72 - 28 5/8 — 24
www.rallyset.com
e Napa 4003 WIX 24003 2 - 28 5/8 — 24 fuel filter aluminum solvent trap

www.napa4003solventtraps.com
e Aluminum 12-10-6-extension spiral 12-20-12-28-58-24-m141car fuel filter car sol-
vent for Napa 4003 WIX 24003
www.bupuff.com
e Napa 4003 WIX 24003 2 -28 5/8 — 24 fuel filter aluminum solvent trap
www.riorrkids.com

e Clearance Price Car Qil Fuel Filter for 4003 WIX 2 - 28 5/8 -24

Investigative Summary and Recommendation
Luke Baxter Walden
Case Number POST2306324
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www.kikogift.com
e Napa 4003 WIX 24003 7% - 28 5/8 — 24 fuel filter aluminum solvent trap

www.solventtrapfuelfilter.com

e Fuel Filter Solvent Trap
www.qoopuff.com

e Napa 4003 WIX 24003 2 - 28 5/8 — 24 fuel filter aluminum solvent trap

Respondent was interviewed by LAPD for the administrative investigation on January
11, 2022, and stated he was in the process of rebuilding two vehicles: a 1983 Toyota
Celica and a 1985 Toyota Celica. The respondent stated he ordered a fuel filter for the
1985 which never arrived. He could not recall the vendor, or when he ordered the filter.
He later ordered another fuel filter through Amazon.com (on August 21, 2021) which he
did receive. Respondent denied ordering or attempting to obtain a firearm silencer. He
provided pictures of the vehicles he was restoring along with pictures of the type of fuel

filter he ordered, and the bracket used to install it.

The respondent said he had some knowledge of silencers which he obtained during his
assignments, however he was not an expert. He knew that firearm silencers were illegal
to possess. Furthermore, he did not dispute the results of the internet search audit. Re-
spondent stated he used department computers to research silencers for work related
purposes only, however he couldn’t provide specific cases or reports that required the

specific searches he conducted.

LAPD consulted their Acting General Automotive Supervisor, Gregory Field, who re-
viewed the websites Respondent visited that advertised the sale of fuel filters, and the
item CBP seized. It was his opinion, based on the dimensions of the items Respondent

researched that none of them were consistent with any fuel filter for a vehicle and the
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item seized could not be used as a fuel filter because it had no internal filtration compo-

nent.*

Because the Respondent was under criminal investigation simultaneously LAPD did not
conduct any follow-up administrative interviews. They did try to contact the vendor of
the intercepted item only to discover all of the contact information in the package was
fraudulent (the phone number was not correct for Wuhan, China; the address does not
exist on a Google Maps® search), and the Chinese mail service did not provide any in-

formation on the sender’s information.

During the criminal investigation of Respondent, LAPD served a search warrant on Re-
spondent’s PayPal® account. The search revealed that on March 17, 2021, at 0828 hrs.
a transaction was completed for $45.96 for the purchase of a “Napa 4003 WIX 24003-
1/2-28 5/8-24 Fuel Filter Aluminum Solvent Trap / ¥2-28-XH”. The recipient of the pay-

ment was: “Xu Shi Qi International Limited” in Hong Kong, China.

At the conclusion of their criminal investigation, LAPD obtained an arrest warrant for Re-
spondent, who was subsequently booked into the LA County Jail on November 14,
2022. On November 16, 2022, the LA County District Attorney’s Office filed one Felony
count of Attempted Possession of a Silencer in violation of Penal Code sections 664
and 33410.

In April 2023, LAPD sustained the allegation of attempting to possess a firearm silencer,

referred Respondent to a Board of Rights, and recommended termination as the

In-line automobile fuel filters work by trapping dirt, rust, and other debris as fuel flows through them, preventing these contaminants from
reaching the engine’s fuel system. The filter contains a pleated paper element or other filter medium that captures particles and contaminants as
the fuel passes through. Modern fuel filters are designed to trap all particles larger than 30 microns (0.03 millimeters).
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appropriate discipline. A the BOR hearing LAPD Criminalist Biraimah stated that “Napa
4003” is a code word for suppressors known to firearms buyers. After examining the
seized item, he determined it was a firearm suppressor compatible with a number of
firearms. After examining the list of firearms possessed by Respondent Mr. Biraimah
found a number of them could be used with the silencer if modified with a threaded bar-

rel.

Respondent’s supervisor, LAPD Lieutenant Eric Bixler, testified at the BOR hearing that
one of Respondent’s job responsibilities was to identify suppressors and that Respond-

ent would have been aware of the seized item’s purpose as a suppressor.

At the conclusion of the BOR hearing the board unanimously agreed that Respondent
was guilty of the allegation that he, “attempted to obtain a firearm silencer”. However,
the board did not impose the recommended termination and instead reduced the disci-
pline to 30 days of unpaid suspension. At the conclusion of which Respondent was re-
stored to full duty with LAPD. The board did not offer any written explanation for the re-

duction in discipline.

With respect to the criminal charges, on March 9, 2023, Respondent was held to an-
swer at a preliminary hearing for the felony charge of Attempted Possession of a Si-
lencer. On September 29, 2023, Respondent pled Nolo Contendre (No Contest) to the
misdemeanor charge of Attempt to Possess an Assault Weapon and sentenced to one
day in jail, one year of informal probation, community service and $150 in fines. The

Felony charge was dismissed as part of the plea agreement.

During the criminal investigation, LAPD’s Internal Criminal Investigations Bureau , con-

sulted Agents and Officers of the Department of Homeland Security, Department of
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Justice, Homeland Security Investigations, Custom and Border Protection and Bureau
of Alcohol, Tobacco, Firearms, and Explosives in an effort to gain an understanding of
the market for illegal silencers, the influx of illegal silencers coming into the country, and
how importers and purchasers are attempting to skirt the laws and evade detection. As
of the time of their report, LAPD learned that CBP had intercepted thousands of sup-
pressors or parts of suppressors, being shipped into the United States from various ven-

dors based out of China.

The intercepted packages are often mislabeled and incorrectly manifested. Senders of-

ten identify the contents of the packages as “filter”, “machine filter nozzle”, “motorcycle
filter”, “fuel filter”, or other items with the word “filter” or “solvent trap” in the commodity

description.

ATF provided Technical Bulletins regarding the detection and identification of firearm si-
lencers which have been marketed as “in-line filters” and “solvent traps”. A legitimate
solvent trap is a device that is attached to a firearm muzzle to catch or “trap” dirty clean-
ing solvent as it is pushed through the barrel. One end of the trap must be solid and
have no hole that will allow a projectile to pass through. Devices that have a hole or an
index mark for a hole in the endcap are classified as a “firearm silencer” under the Na-
tional Firearm Act (NFA), which the United States enacted in 1934.

Purchasers may modify these devices into unregistered (illegal) silencers by simply cor-
ing a hole into the enclosed/indexed end, which would prevent the device from trapping
dirt or solvents. Some devices marketed as “solvent traps” and “fuel filters” have an in-
dex mark showing where to drill a hole to modify the device into a silencer. Some also
include silencer baffles, which are common in firearm silencers but serve no purpose in

a solvent trap or fuel filter.
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Title 18, USC 921(a)(24) defines a firearm silencer or “suppressor” as any device for si-
lencing, muffling, or diminishing the report of a portable firearm, including any combina-
tion of parts designed or redesigned and intended for the use in assembling or fabricat-
ing a firearm silencer or a firearm muffler, any part intended only for use in such assem-
bly or fabrication. The state of California defined the term “silencer” as a device that re-
duces the sound of a gun when the gun is fired. California Penal Code section 33410

makes it a Felony for a person, firm, or corporation to possess a silencer.

In order to legally possess a silencer in the United States an individual must apply for
and receive advanced approval from the ATF. The silencer must have a registered serial
number and bear that number. An individual who had received advanced permission to
possess a silencer would appear on the National Firearms Registration and Transfer

Record.

The National Firearms Act prohibits the importation of suppressors unless they are for
the use by the United States for research, for testing by a registered manufacturer, or to
be used as a sample by a registered importer. United States Code, Title 26, section
5844. Additionally, the United States maintains an arms embargo against China making
it illegal to import silencers from that country according to the Code of Federal Regula-
tions, Title 27, sections 447.21 and 447.52.

At the conclusion of reviewing the LAPD investigation, POSAAD conducted a simple
search of YouTube using the keyword sentence “firearm silencer from fuel filter”. The
ensuing search resulted in dozens and dozens of YouTube videos ranging from several
seconds to over 45 minutes, discussing the purchasing, packaging, manufacturing and
quality of “1/2 — 28 5/8 — 24 fuel filter / solvent traps”, and many not only explained how
to easily modify them to silencers, but some showed the silencers in use after modifica-

tion.
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https://www.youtube.com/watch?v=gktwL8KNdw8

https://www.youtube.com/watch?v=R1i0JrRaWPo&t=676s

https://www.youtube.com/watch?v=fMZMbLg2MBc

V. Analysis and Findings

a. Does the alleged conduct violate California Regulation 1205(a)(1) —Dis-

honesty?

11 CCR §1205(a)(1) defines Dishonesty as:

Dishonesty relating to the reporting, investigation, or prosecution of a crime, or
relating to the reporting of, or investigation of misconduct by, a peace officer or
custodial officer, including, but not limited to, false statements, intentionally filing
false reports, tampering with, falsifying, destroying, or concealing evidence, per-
jury, and tampering with data recorded by a body-worn camera or other recording

device for purposes of concealing misconduct.

Clear and convincing evidence exists to show that Respondent was dishonest in

his answers during the Administrative Investigation into his alleged misconduct.

During the Administrative Investigation into the alleged serious misconduct of
“Acts That Violate the Law” (attempting to purchase an illegal firearm silencer, a

Felony), the Respondent stated he did not try to purchase a firearm silencer.
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|.A. Interview conducted on January 11, 2022

At 5 minutes and 19 seconds (5:19):
Q: [describing the package label to Respondent] “... saying half inch to
twenty-eight single core automobile fuel filter. Your name, Luke
Walden, and home address were on the shipping label. Do you re-
call ordering such an item?”
A: “I ordered a fuel filter in the past, | don’t remember when. It never

got to my house, so | went on Amazon and bought another one ...”

Q: “Who was the vendor... for the fuel filter, do you remember?”

A: “No. | [unintelligible]”

Q: “Can you give me an approximate time frame of when you ordered
it”

A: “No. I'm being honest. | can’t remember.”

At 11:08

Q: “Did you ever order a firearm silencer or suppressor?”

A: “Hell no”

Q: “You do understand what a firearm silencer or suppressor is, is that
correct?”

A: “I understand the concept... I've shot them (at department training)

but I’'m not one hundred percent on how they work ... I'm not really

well versed.”
At 12:56
Q: “Did you ever buy an object or a product that was sold to you under
the guise of it being a fuel filter but in actuality it was a firearm sup-
pressor or silencer?”
A: “‘No”
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Q: “have you done internet searches on silencers or firearm suppres-
sors on your department computer?”
A: ‘yes.”

Q: “Why don’t you expand on that?”

(Respondent explained that based on sources through the FBI, “bad guys” are

going to sell them weapons, mostly ghost guns.)

A: “If you build a gun with a threaded barrel, it becomes an assault

pistol at the State level. Me looking that stuff up is based on what | work on.”

Respondent claimed to be restoring two old cars, neither of which would use a
fuel filter like the item that was seized by CBP. He further perpetuated this dis-
honesty by claiming he had ordered other fuel filters for the vehicles, one of
which never arrived, and provided a picture of the fuel filter that he had installed
in one of the vehicles. The picture of this item, purchased on Amazon in 2021, is
vastly different than the item seized by CBP, and is clearly meant to be used as
an in-line fuel filter. Additionally, this fuel filter was purchased on August 21, 2021,
well after Respondent knew he was under investigation for purchasing the “fuel

filter” from China.

At 6:41
Q: “Okay, you’re saying you ordered a fuel filter for a vehicle, is that
correct?”
A: ‘yes, sir.”
Q: “And that never arrived, right?”

A: “Yes, sir.”
17
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“What was the purpose of this fuel filter?”

‘I have two cars | am rebuilding. One with my son and one for my-
self .... One is an '83 Celica .... I've done a bunch of suspension
and body work to it ... we’re doing a family project, its something |
learned from my dad ... and then | have the ‘85 Celica ... on the ’85
I’'m going to switch the motor to get a bigger engine in there ... a
super engine ... I'm trying to update the fuel system so the car can
take the fuel. If you put a bigger engine in you need more gas.”
“The fuel filter that you say you ordered that never arrived, was that
for the '85 Toyota Celica?”

“Yes.”

At the 8:10 mark the Respondent stated he was buying a universal fuel filter.

At 20:40

“So you’re buying a universal fuel filter you said?”
“Yeah. Universal fuel filter. Um, since the one never came, | pur-

chased another one on Amazon. | have photos of all that.”

“And you never did any internet searches on your work computer
looking to buy a firearm suppressor or silencer shipped to you. Is
that correct?”

“No. That's correct.”

The item CBP seized, which was addressed to Respondent at his home address,

while it might be advertised on the internet as a fuel filter (or solvent trap), as

manufactured it is functionally inoperable as a fuel filter (it had no filtering
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properties), and there are dozens upon dozens of internet sites discussing and
showing how to convert this item into a firearm silencer. The item is the exact
same brand and size as was located in LAPD’s internet audit of the Respond-
ent’s internet searches for firearm silencers and was determined to fit many of
the firearms Respondent owned. Additionally, the exact name, type, and size are
listed on ATF training documents to help law enforcement recognize illegal fire-

arms silencers.

The item purchased using the Respondent’s PayPal account was sold by “Xu Shi
Qi” in China. The item seized by CBP addressed to Respondent was shipped by
“Xu Shi Ming” from China.

The respondent was asked about his internet searches for fuel filters and solvent

traps on department computers during his |.A. interview:

Q: “What about fuel filters? Do you recall doing internet searches for
that?”
A: “‘Not independently. No.”

>

“What about solvent traps?”

A: “Not independently.”

Respondent’s supervisor at LAPD testified at his Board of Rights hearing that
one of Respondent’s job responsibilities was to identify suppressors and that Re-
spondent would have been aware of the seized item’s purpose as a suppressor.
However, at the 11 minute and 24 second mark during his |.A. interview when
asked if he knew what a firearm silencer or suppressor was, the Respondent
stated, “l understand the concept .... I'm not really well versed”, in an attempt to

downplay his knowledge.
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During his I.A. interview on January 11, 2022, in closing, the Respondent stated,
“I've been doing this for twenty-three years. There’s no way in heck I'm going to
jeopardize a twenty-three-year career and a Top Secret FBI security clearance

for something that is illegal and could be a felony.”

The Board of Review unanimously found the Respondent guilty of the allegation
of trying to purchase a firearm silencer, despite the respondent repeatedly deny-
ing this fact during the BOR hearing and claiming he only tried to purchase a fuel
filter.

“Detective Walden maintained that he intended

to purchase a high-performance fuel filter. Detective
Walden explained that he is a car enthusiast, who
Rebuilds cars and has a number of pending and

Incomplete projects” — B.O.R. Rationale of Findings Page 2, lines 20 - 24

b. Does the alleged conduct violate California Regulation 1205(a)(6) —
Acts That Violate the Law?

11 CCR § 1205(a)(6) defines Acts That Violate the Law as “Acts that violate the
law and are sufficiently egregious or repeated as to be inconsistent with a peace
officer’s obligation to uphold the law or respect the rights of members of the pub-
lic, as determined by the commission”.

On March 9, 2023, Respondent was held to answer at a preliminary hearing for
the felony charge of Attempted Possession of a Silencer. On September 29,
2023, as the result of a plea bargain, Respondent was allowed to plead “No Con-
test” to the misdemeanor charge of Penal Code sections 664 and 30605(a); At-
tempt to Possess an Assault Weapon. The Felony charge was only dismissed as
part of the plea agreement.
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Despite Respondent’s misdemeanor plea resulting in the dismissal of the felony
charge, clear and convincing evidence exists to show that Respondent commit-
ted the act of purchasing an illegal firearm silencer, in violation of California Penal
Code section 33410, a Felony. This conduct occurred despite his extensive fire-
arms training through POST, in-service training, and on the job exposure to fire-
arm crimes both generally and as part of LAPD’s Gun Unit. Although the investi-
gation was turned over to local law enforcement for prosecution, Respondent vio-
lated Federal law under section 27 CFR 447.21 and 27 CFR 447.52, as well as
the National Firearms Act (USC, Title 26, section 5844).

Respondent spent several weeks between December 21, 2020, and April 28,
2021, searching the internet for “fuel filter” and/or “solvent trap” with some varia-
tion of the words and numbers “Napa”, “WIX”, “1/2”, “28”, “5/8”, “24”, “24003”,
and “4003” as well as various sites advertising threaded pistol barrels. All of
these key search words are identified in ATF Technical Bulletin 20-01 “Inline Filter
Firearms Silencers” dated October 30, 2019, and/or ATF Technical Bulletin 17-02
“Solvent Traps” dated April 20, 2017. Additionally, LAPD Criminalist Biraimah tes-
tified at Respondent’s BOR hearing that “Napa 4003” is a well known code for
firearms suppressors among firearms enthusiasts. Respondent’s searches for
Fuel Filter or Solvent Trap ended on March 15, 2021 — two days prior to his pur-
chase of the silencer.

On March 17, 2021, Respondent used his personal PayPal account to purchase
a “Napa 4003 WIX 24003 2 - 28 5/8 -24 Fuel Filter Aluminum Solvent Trap” while
off duty. After that date the LAPD internet use audit into Respondent’s web
searches showed he only searched for websites that sold threaded firearm bar-
rels. His searches for Fuel Filter or Solvent Trap ended on March 15, 2021. On
April 22, 2021, a CBP Officer intercepted a package addressed to Respondent at
Respondent’s home address with the customs description of “Fuel Filter” on the
outside. The shipping label also contained the description, “Spiral V2 - 28 single-
core automobile fuel filter”.

An LAPD Criminalist inspected the item and stated it was his professional opinion
that the item was a firearm silencer. An LAPD automotive supervisor inspected
the item and stated not only would the item not fit a Toyota Celica, but the item
was also incapable of being used as a fuel filter as it had no internal filtering ca-
pabilities; it was an open core.

During his career as a peace officer, Respondent served on the LAPD’s Gang
and Narcotics Division’s Gun Unit. Respondent’s supervisor at LAPD testified at
his personnel Board of Rights hearing that one of Respondent’s job
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responsibilities was to identify suppressors and that Respondent would have
been aware of the seized item’s purpose as a suppressor. Additionally, Respond-
ent has qualified as a gun expert for purposes of testifying in State court pro-
ceedings®. During his |A interview, Respondent claimed to have used department
computers to research silencers for work related purposes only, although he
could not provide specific cases or reports that required the specific searches he
conducted. Even assuming Respondent’s statement to be true, it demonstrates
that he was fully aware that these products — the same type as the one he or-
dered for himself shortly thereafter — were firearm silencers.

Respondent is an experienced peace officer with almost twenty-seven years in
the LAPD. In his position as an LAPD Officer, Respondent was not only charged
generally with getting illegal guns off the streets but had been a part of the
LAPD’s Gun and Narcotic Division’s Gun Unit for approximately three years. By
illegally purchasing a silencer from China, Respondent was in effect, committing
the same type of crime that he was sworn to prevent.

During Respondent’s IA interview on January 11, 2022, beginning at the 14 mi-
nute and 11 second mark, he was asked by his attorney to explain why he never
owned any firearm suppressors or silencers, he stated, “Because that’s illegal’.
This, together with Respondent’s training, knowledge, and admitted research,
demonstrates that his purchase of the silencer was an intentional violation of the
law.

At the 22 minute and 55 second mark of the interview the 1/0 asked, “So you're
telling me you’re obviously aware a firearm suppressor or silencer is illegal in
California, is that correct?”. To which the Respondent replied, “Yeah, and appar-
ently parts as well, based on the law.” This response shows not only Respond-
ent’s culpability, but also a persistent lack of accountability by continuing to refer
to the silencer as a “part.”

Based on the facts and analysis presented, this intentional violation of the law
committed by the respondent peace officer is egregious.

5 Noted by the Board of Rights in its Rationale on Findings, dated February 14, 2024; pg 2, line 24 — pg 3, line 1.
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VL. Supporting Evidence and Documentation

e Attachment A — Respondent’s POST Profile Report

e Attachment B — Picture of Package as Addressed

e Attachment C — ATF Technical Bulletins

e Attachment D — Picture of Seized Item

e Attachment E — DOJ Printout of Registered Weapons
e Attachment F — LAPD Internal Audit Report

e Attachment G — Search Warrant Supplement (PayPal)
e Attachment H — Amazon Purchase Picture

e Attachment | — Criminal Court Documents

e Attachment J — BOR Rationale Documents

e Attachment K — |A Interview Audio

e Attachment L — LAPD Criminalist Report

VIl. Findings

Reasonable grounds exist to submit this case to the Peace Officer Standards Account-
ability Advisory Board and the POST Commission for consideration of revocation pursu-
ant to Penal Code 13510.8.
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STATE OF CALIFORNIA GAVIN NEWSOM, Governor
DEPARTMENT OF JUSTICE ROB BONTA, Attorney General

Commission on Peace Officer Standards and Training
860 Stillwater Road, Suite 100, West Sacramento, CA 95605-1603
(916) 227-3909 » www.post.ca.gov

EXECUTIVE REVIEW & PEACE OFFICER STANDARDS
ACCOUNTABILITY DIVISION RECOMMENDATION

DATE: April 30, 2025

CASE #: POST2306324

PEACE OFFICER: Luke Walden

POST ID#: A95-T18

AGENCY: Los Angeles Police Department

POST CONSULTANT / BC: William Imboden / Mike Radford

ALLEGATION(S):
Commission Regulation 1205(a)(1) Dishonesty

Commission Regulation 1205 (a)(6) Acts that Violate the Law

January 2021, through March 2021, Respondent Officer, Detective Luke Walden, while on-duty,
accessed the internet using computers owned by the Los Angeles Police Department (LAPD) to
research threaded barrels for firearms, firearm silencers, and noise suppressors commonly sold as
“oil filters”. On March 17, 2021, Respondent, made an online purchase of a purported automotive
oil filter from a company in China, listing his home address as the mailing address.

In April 2021, the package was intercepted by Custom and Border Protection and an investigation
was conducted by Homeland Security Investigations when it was discovered that the package
contained a silencer.

In November 2022, Respondent was arrested for attempted possession of a silencer under Penal
Code section 33410F, a felony, and held to answer at a preliminary hearing in Los Angeles
County. In September 2023, Respondent pled no contest to the crime of attempting to possess an
assault weapon under Penal Code section 30605(a), a Misdemeanor, and was sentenced to one
day in county jail and fines.

During the course of the administrative investigation conducted by LAPD, Respondent denied he
was trying to purchase a firearm silencer and stated he was merely trying to purchase a high-end
oil filter for an early 1980’s Toyota Celica he was restoring.
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In April 2023, LAPD sustained the allegation of attempting to obtain a firearm silencer. The
respondent was served with a notice of intent to terminate his employment with the LAPD and
directed to a Board of Rights hearing. In February 2024, the Board of Rights unanimously found
Respondent “Guilty” of the charge of trying to obtain a firearm silencer, however they reduced the
recommended discipline from termination to 30 days of unpaid leave.

The investigation conducted by LAPD clearly establishes that Respondent was purposefully
seeking out firearm silencers and suppressors that could be purchased overseas and masked as
oil filters, for specific types of weapons to include ones the respondent owned.

The' Peace Officer Standards Accountability Division, Certification Executive Review Panel has
reviewed the above referenced case involving alleged serious misconduct and has determined the
following:

There are reasonable grounds for suspension or revocation of a peace officer’s certification.

POST determined clear and convincing evidence exists to show Respondent attempted to
purchase an illegal firearm silencer and then was dishonest in his internal affairs investigation.
These acts were sufficiently egregious to warrant revocation of peace officer certification
pursuant to 13510.8(b)(1) and 13510.8(b)(6).

[ There is insufficient evidence to support a recommendation of revocation or suspension of
certification.
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POST PROFILE NAME:
WALDEN, LUKE BAXTER

CALIFORNIA COMMISSION ON POST
Certification Status: Temporary Suspension

AKA: N/A
DATE: 05/19/2023 Page 1 of 4

PERSONAL IDENTIFICATION

A95-T18 LOS ANGELES PD I [
CERTIFICATES AWARDED

97748 B 01/20/2000 53.00 Invalid

93079 | 06/03/2008 42 53.00 Invalid

86768 A 02/10/2011 78 53.00 0.00 Invalid

85863 S  10/2412016 7800 000 0.0 Invalid

Total Number of Certificates: 4

EMPLOYMENT

07/06/1998 10/07/2012 7 PO 07/06/1998 19420 LOS ANGELES PD
07/06/1998 06/15/2014 7 DET  10/07/2012 19420 LOS ANGELES PD
07/06/1998 06/05/2022 7 SUP  06/15/2014 19420 LOS ANGELES PD
07/06/1998 DET  06/05/2022 19420 LOS ANGELES PD

m m m ™
T TV UV T

*Reason for Separation: 7 = Promotion/Demotion

POST CERTIFIED TRAINING

08/31/1998 K 4890-23272-98-072 8 Y 19420 M TOLERNCE CULT. DIV.-TOOLS FOR TOLERANCE
01/15/1999 A 1850-00100-98-001 1064 R Y 19420 LAPD BASIC COURSE-INTENSIVE
02/18/1999 K 1850-21025-98-021 16 R Y 19420 LAPD ARREST/CONTROL TACTICS UPDATE
04/08/1999 K 1850-20680-98-110 6 Y 19420 LAPD NETWORK COMMUNICATIONS UPDATE
04/08/1999 K 1850-29901-98-258 2 Y 19420 LAPD S&K-INTOXIMETER

08/03/1999 K 1850-23761-99-014 8 Y 19420 LAPD MOBILE FIELD FORCE TRAINING
02/08/2000 K 1850-29900-99-314 8 Y 19420 LAPD S&K-CRIME SCENE INVEST
02/17/2000 K 1850-29900-99-388 8 Y 19420 LAPD S&K-.45 PISTOL TRANSITION COUR
05/23/2000 K 1850-29900-99-665 8 Y 19420 LAPD S&K-DNC FIELD EXERCISES Il
01/15/2001 K 1850-29900-00-299 8 Y 19420 LAPD S&K-FIELD OFFICER UPDATE
01/19/2001 K 1850-32290-00-003 32 Y 19420 LAPD JUVENILE LAW ENFORCEMENT
02/19/2001 K 1850-29900-00421 8 Y 19420 LAPD S&K-FIREARMS BEAN BAG
07/11/2001 K 1850-32095-01-023 8 Y 19420 LAPD FIREARMS/TACTICAL HANDGUN
10/03/2001 K 1850-22405-01-021 8 Y 19420 LAPD OFCR. SAFETY/FIELD TACTICS UPD
04/10/2002 K 1850-22405-01-139 8 Y 19420 LAPD OFCR. SAFETY/FIELD TACTICS UPD
05/14/2002 K 1850-21025-01-054 16 Y 19420 LAPD ARREST/CONTROL TECHN UPD
06/13/2002 K 1850-22405-01-089 32 Y 19420 LAPD OFCR. SAFETY/FIELD TACTICS UPD
10/04/2002 K 1850-32651-02-001 40 Y 19420 LAPD NARC INVESTIGATION

10/21/2002 K 4890-23284-02-001 8 Y 19420 M TOLERNCE RACIAL PROFILING-MOT

03/06/2003 K 1850-29900-02415 8 Y 19420 LAPD S&K-WEAPONS OF MASS DEST
03/25/2003 K 1850-29900-02-473 4 Y 19420 LAPD S&K-MENTAL ILLNESS FIRST RESP
07/11/2003 K 1850-22120-03-001 24 Y 19420 LAPD SURVEILLANCE TECHNIQUES
08/04/2003 K 1850-29900-03-024 8 Y 19420 LAPD S&K-MANAG WORKPLACE MOD #248
10/23/2003 K 1850-23161-03-009 8 Y 19420 LAPD GANGS/CAL GANG COMPUTER SYSTEM
11/07/2003 K 1850-31725-03-004 40 Y 19420 LAPD FIELD TRAINING OFFICER

11/19/2003 K 1850-29900-03-083 8 Y 19420 LAPD S&K-FIELD OFCR UPDATE MOD #247
03/02/2004 K 1850-31810-03-025 16 Y 19420 LAPD * FIREARMS/SEMI-AUTO PISTOL
01/20/2005 K 1850-21025-04-031 16 Y 19420 LAPD ARREST/CONTROL TECHN UPD
06/21/2005 K 1850-32075-04-039 16 Y 19420 LAPD FIREARMS/TACTICAL RIFLE
10/10/2005 K 1850-22414-05-008 2 X Y 19420 LAPD FIREARMS/OFCR SURVL SHOOTING

CALIFORNIA DEPARTMENT OF JUSTICE - COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING
860 STILLWATER ROAD, SUITE 100 - WEST SACRAMENTO, CA 95605-1630 « 916 227-3891 + FAX 916 227-3895 + WWW_.POST.CA.GOV
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POST CERTIFIED TRAINING continued

10/24/2005
02/14/2006
02/14/2006
04/27/2006
05/04/2006
05/30/2006
09/14/2006
10/10/2006
11/28/2006
01/10/2007
01/10/2007
01/10/2007

05/23/2007
07/31/2007
07/31/2007
07/31/2007
09/06/2007
10/02/2007

12/04/2007
03/05/2008
10/24/2008
11/07/2008
01/05/2009
01/21/2009
04/15/2009
11/02/2009
11/02/2009
01/13/2010
05/12/2010
05/25/2010
06/07/2010
07/06/2010
07/06/2010
07/29/2010
04/26/2011
07/13/2011
03/15/2012

05/29/2012
07/03/2012
08/28/2012

03/05/2013
06/04/2013
06/19/2013
09/10/2013
10/17/2013
11/06/2013
02/20/2014

AARAARNAARARARARNRAARAARNRAARARARARARAARNAR AXRAXAAXRNAAR AARAAARAARARARARARNAARARN

A XX

AARAAXRNAAXRXAARN

1850-31767-05-032
1850-22418-05-002
1850-20832-05-002
1850-23161-05-023
1850-32075-05-023
1850-24270-05-016
1850-32095-06-017
1850-32693-06-026
1850-32075-06-020
1850-29502-06-064
1850-21124-06-059
1850-29000-06-013

1850-32075-06-050
1850-21018-07-017
1850-22418-07-009
1850-20832-07-010
1850-32075-07-022
1850-21752-07-010

1850-32075-07-048
1850-32693-07-013
1850-31725-08-001
1850-21165-08-006
1850-31789-08-091
1850-20662-08-009
1850-24270-08-014
1850-24270-09-004
1850-21647-09-027
1850-32693-09-012
1850-29503-09-109
1850-32078-09-037
1850-20147-09-208
1850-21165-10-042
1850-21065-10-140
1850-22680-10-001
1850-24270-10-007
1850-32693-11-002
1850-21752-11-036

1850-24270-11-024
1850-32078-12-067
1850-22435-12-003

1850-32078-12-085
9260-22020-12-025
1850-32693-12-025
1850-24270-13-004
1850-32078-13-010
1850-24270-13-015
1850-32693-13-024
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19420
19420
19420
19420
19420
19420
19420
19420
19420
19420
19420
19420

19420
19420
19420
19420
19420
19420

19420
19420
19420
19420
19420
19420
19420
19420
19420
19420
19420
19420
19420
19420
19420
19420
19420
19420
19420

19420
19420
19420

19420
19420
19420
19420
19420
19420
19420

LAPD
LAPD
LAPD
LAPD
LAPD
LAPD
LAPD
LAPD
LAPD
LAPD
LAPD
LAPD

LAPD
LAPD
LAPD
LAPD
LAPD
LAPD

LAPD
LAPD
LAPD
LAPD
LAPD
LAPD
LAPD
LAPD
LAPD
LAPD
LAPD
LAPD
LAPD
LAPD
LAPD
LAPD
LAPD
LAPD
LAPD

LAPD
LAPD
LAPD

LAPD
DOJ

LAPD
LAPD
LAPD
LAPD
LAPD

WMD/L.E. FIELD RESPONSE
PEDESTRIAN STOPS/WEAPONS
* VEHICLE STOPS, ADVANCED

GANGS/CAL GANG COMPUTER SYSTEM

FIREARMS/TACTICAL RIFLE

* SEARCH-ARREST WARRANT

* FIREARMS/TACTICAL HANDGUN
NARCOTICS/TACTICAL ENTRY UPD

* FIREARMS/TACTICAL RIFLE

* DRIVING(PSP)

* FOOT PURSUITS

* COMMUNICATION: KEEPING YOUR
EDGE

* FIREARMS/TACTICAL RIFLE
BUILDING SEARCHES

* PEDESTRIAN STOPS/WEAPONS

* VEHICLE STOPS, ADVANCED

* FIREARMS/TACTICAL RIFLE

* CROWD
MANAGEMENT/CONTROL-PATROL

* FIREARMS/TACTICAL RIFLE
NARCOTICS/TACTICAL ENTRY UPD
FIELD TRAINING OFFICER

* DRIVER TRNG (EVOC) UPD (PIT)
WMD UPDATE
CRIMINAL RECORDS SYSTEM

* SEARCH-ARREST WARRANT

* SEARCH-ARREST WARRANT

* FIREARMS/TACTICAL-ADVANCED
NARCOTICS/TACTICAL ENTRY UPD

* ARSTCTL(PSP)

* FIREARMS/TACTICAL RIFLE UPDATE
MACTAC BASIC

* DRIVER TRNG (EVOC) UPD (PIT)

* FORCE OPTION-SIMULATOR
P.ROAC.T.

* SEARCH-ARREST WARRANT
NARCOTICS/TACTICAL ENTRY UPD

* CROWD
MANAGEMENT/CONTROL-PATROL

* SEARCH-ARREST WARRANT

* FIREARMS/TACTICAL RIFLE UPDATE
OFFICER SAFETY/FIELD TACTICS
UPDATE-PLAINCLOTHES

* FIREARMS/TACTICAL RIFLE UPDATE
ELECTRONIC SURVEILLANCE
NARCOTICS/TACTICAL ENTRY UPD

* SEARCH-ARREST WARRANT

* FIREARMS/TACTICAL RIFLE UPDATE

* SEARCH-ARREST WARRANT
NARCOTICS/TACTICAL ENTRY UPD
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POST CERTIFIED TRAINING continued

03/19/2014
03/19/2014
03/25/2014
06/12/2014
06/27/2014
06/30/2014

07/02/2014

08/05/2014
09/18/2014
10/20/2014
10/30/2014

04/13/2015
08/10/2015
08/13/2015
10/17/2015
01/14/2016
03/16/2016
03/30/2016
04/06/2016
06/29/2016
07/07/2016

11/02/2016
11/10/2016
12/15/2016
04/25/2017
08/22/2017
08/22/2017

10/03/2017
10/24/2017
11/09/2017
02/01/2018
02/01/2018
04/12/2018
09/20/2018
10/04/2018
11/01/2018
11/14/2018
12/05/2018
12/18/2018
10/01/2019
12/02/2019
02/18/2020
06/17/2020

07/23/2020
12/01/2020

~ AOXAXAXA

O X XX

AARXARAARAARARARNAARN

AXRAXAAXRNAAR

AARAAARARARAARNRAARANRAARARARARNRAARARAN

~

1850-29502-13-140
1850-21124-13-073
1850-32078-13-076
1850-32693-13-034
1850-00400-13-008
9180-25554-13-365

1850-29000-14-258

1850-29000-14-255
1850-32085-14-001
1850-32078-14-048
1850-31487-14-001

1850-32078-14-147
1850-21124-15-013
1850-32691-15-014
1850-20167-15-005
1850-24270-15-022
1850-21165-15-019
1820-21842-15-018
1850-32078-15-055
1850-32691-15-012
9180-25554-16-007

1850-32078-16-072
1850-32592-16-011
1850-21185-16-070
1850-32078-16-155
1850-29303-17-029
1850-20268-17-028

1850-24270-17-007
9180-25585-17-116
1850-32078-17-077
1850-29502-17-058
1850-21124-17-008
1850-32078-17-187
9180-25587-18-082
1850-24270-18-015
1850-29503-18-043
1850-32691-18-015
1850-32078-18-084
1850-21954-18-071
1850-32078-19-020
1850-29503-19-038
9180-25585-19-233
1850-20799-19-078

1850-32592-20-004
9180-25590-20-154
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19420
19420

19420
19420
19420
19420
19420
19420

19420
19420
19420
19420
19420
19420
19420
19420
19420
19420
19420
19420
19420
19420
19420
19420

19420
19420

LAPD
LAPD
LAPD
LAPD
LAPD
POST

LAPD

LAPD
LAPD
LAPD
LAPD

LAPD
LAPD
LAPD
LAPD
LAPD
LAPD
LASD
LAPD
LAPD
POST

LAPD
LAPD
LAPD
LAPD
LAPD
LAPD

LAPD
POST
LAPD
LAPD
LAPD
LAPD
POST
LAPD
LAPD
LAPD
LAPD
LAPD
LAPD
LAPD
POST
LAPD

LAPD
POST

* DRIVING(PSP)

* FOOT PURSUITS

* FIREARMS/TACTICAL RIFLE UPDATE
NARCOTICS/TACTICAL ENTRY UPD
SUPERVISORY COURSE

* COMMUNICATION: KEEPING YOUR
EDGE (WEB)
HUMAN TRAFFICKING: IDENTIFY &
RESPOND
MENTAL HEALTH UPDATE

* FIREARMS/TACTICAL SHOTGUN

* FIREARMS/TACTICAL RIFLE UPDATE
INVESTIGATIVE SUPERVISORY
OPERATIONS-DETECTIVES

* FIREARMS/TACTICAL RIFLE UPDATE

* FOOT PURSUITS
NARCOTICS/TACTICAL RAPID ENTRY
MAC TAC UPDATE

* SEARCH-ARREST WARRANT

* DRIVER TRNG (EVOC) UPD (PIT)
COPLINK BASIC USERS' COURSE

* FIREARMS/TACTICAL RIFLE UPDATE
NARCOTICS/TACTICAL RAPID ENTRY

* COMMUNICATION: KEEPING YOUR
EDGE (WEB)

* FIREARMS/TACTICAL RIFLE UPDATE
UNDERCOVER OPS/TACTICAL RESP.

* USE OF FORCE UPDATE

* FIREARMS/TACTICAL RIFLE UPDATE
BELOW 100
IMPLICIT BIAS AND COMMUNITY
POLICING

* SEARCH-ARREST WARRANT

* TACTICAL COMMUNICATION (WEB)

* FIREARMS/TACTICAL RIFLE UPDATE

* DRIVING(PSP)

* FOOT PURSUITS

* FIREARMS/TACTICAL RIFLE UPDATE
VEHICLE PURSUIT POLICY (WEB)

* SEARCH-ARREST WARRANT

* ARSTCTL(PSP)
NARCOTICS/TACTICAL RAPID ENTRY

* FIREARMS/TACTICAL RIFLE UPDATE

* CROWD CONTROL

* FIREARMS/TACTICAL RIFLE UPDATE

* ARSTCTL(PSP)

* TACTICAL COMMUNICATION (WEB)

* DE-ESCALATION & TACTICAL
COMMUNICATION
UNDERCOVER OPS/TACTICAL RESP.
COURTROOM TESTIMONY (WEB)
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POST PROFILE NAME:
WALDEN, LUKE BAXTER

CALIFORNIA COMMISSION ON POST
Certification Status: Temporary Suspension

AKA: N/A
DATE: 05/19/2023 Page 4 of 4

| CompDate [Cat |  CCN | Hrs [Rmb |Cmp [Agency|  School ||  CourseName

12/08/2020 K 1850-21954-20-014 9 X Y 19420 LAPD * CROWD CONTROL

12/15/2020 K 9180-25588-20-168 4 X Y 19420 POST CALLERS IN CRISIS: SUICIDAL CALLERS
(WEB)

04/28/2021 K 1850-32063-20-024 8 X Y 19420 LAPD FIREARMS - SIGHTING SYSTEMS

*Meets Perishable Skills

FOOTNOTES

NO FOOTNOTE ON FILE.

PLEASE REFER TO THE ENCLOSED EXPLANATION SHEET FOR ADDITIONAL INFORMATION.
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ComMMISSION ON POST — PROFILE REPORT

The Profile Report contains confidential information. EXPLANATION SHEET

PERSONAL IDENTIFICATION: Subject’s personal information as indicated in POST database (EDI system)

Unique identification number assigned to subject by POST.

Indicates the agency (or one of the agencies) where subject is currently employed.
An “*” indicates that the subject is employed in more than one position within the same agency.

Self-explanatory.
A = Asian B = African American (Black) N = Native American S = Spanish/Hispanic W =White O = Other

CERTIFICATES AWARDED

Certificate serial number.

B = Basic | = Intermediate A = Advanced S = Supervisory M = Management E = Executive
= Reserve D = Public Safety Dispatcher SX= Specialized X (example: SA = Specialized Advanced)

Date certificate was issued.

Educational points or degree used for eamning a certificate.
Training points used for awarding the certificate.
Additional training points.

Comments regarding training or institute(s) where subject received education.

Number of certificates awarded to subject as indicated in POST database.

EMPLOYMENT: Subject’s employment history as indicated in POST database
Date subject was hired or swom into the agency.

Date subject left agency (if applicable).
Reason for separation as indicated by number in the Report description.

Indicates rank as translated by POST database and date subject made rank.
Agency code number and name where subject is currently working or previously worked.

Time base: F =Fulltime P =Parttime
Wage status: P =Paid U = Unpaid

Provisional or seasonal employment.

POST TRAINING: Courses attended or completed as indicated in POST database

Date course ended.
General course category (for POST use only).
Course Control Number.

Hours completed in course.

Reimbursement indicator: R = Reimbursed (before FY 83/84 reimbursable agency not necessarily reimbursed)
J = Job specific  * = Job specific, SALARY NOT PAID Blank = None or no data available

Completion indicator: Blank or Y = Course completed N = Course not completed ? = Prior to 1979
Agency where subject was employed at time of course enroliment.

Training institute offering the course.

Course name as shown in POST database.

NON-CERTIFIED COURSES

This section will only appear if applicable.

FOOTNOTES
This section reserved for additional information.

Revised 11/2014
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ATF Firearms & Ammunition Technology Division

Technical Bulletin 20-01

UNCLASSIFIED/LAW ENFORCEMENT SENSITIVE

October 30, 2019

“Inline Filter” Firearm Silencers

This information is provided to assist ATF personnel in identifying devices marketed as “inline
filters” that are actually firearm silencers. This information is not intended to replace an official
Firearms Technology Criminal Branch (FTCB) report of technical examination for classification
purposes under the Gun Control Act (GCA) or National Fircarms Act (NFA).

As background, the GCA defines the terms “firearm silencer” and “firearm muffler” to mean,
“_..any device for silencing, muffling, or diminishing the report of a portable firearm, including
any combination of parts, designed or redesigned, and intended for use in assembling or
fabricating a firearm silencer or firearm muffler, and any part intended only for use in such
assembly or fabrication.” (See 18 U.S.C. § 921()(24).)

ATE Firearms & Ammunition Technology Division Technical Bulletin 17-02 addressed various
types of filters used as “solvent traps” and “firearm silencers.” Bulletin 17-02 determined that an
unmodified “spin-on” automotive filter is suitable for use as a “solvent trap.” With regard to an
“inline fuel filter” (IFF), the bulletin acknowledged holes on each end but, relying on solid filter
interior, stated “Unmodified fuel filters, which have a solid interior, are recognized as having a
legitimate purpose as “solvent traps” because, like oil filters, they have no hole that passes
directly through and they can therefore collect solvent and debris. If modified by either drilling
or shooting out the solid center material, the fuel filters could be classified as firearm silencers.”

Recently, FTCB has observed an increased number of criminal cases involving firearm silencers
manufactured from IFFs. This increase in the use of IFFs as silencers, as well as the need for
more thorough analysis of these items, prompted FTCB personnel to clarify the classification of
inline filters purportedly used as solvent traps.

ATF Firearms & Ammunition Technelogy Division
Technical Bulletin 20-01

Page 1 of 6
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i

Solvent traps

Legitimate solvent traps are devices attached to the muzzle of a firearm barrel designed to catch
or “trap” dirty cleaning solvent pushed through the barrel from the chamber end and out through
the muzzle. Solvent traps are intended to prevent solvent from dripping, spraying, or spattering

when pushed out the muzzle end of a firearm barrel. The front end-cap of a solvent trap must

be solid and have no hole that will allow a projectile to pass-through (including “pilot”

holes that can be widened to allow a projectile to pass-through or marks indicating the
location to drill such a hole). Devices that have a hole in or indexing mark for a hole in the
front end-cap are classified as a “firearm silencer” under the NFA.

Inline filters

In contrast to spin-on filters, IFFs have holes at both ends and are specifically designed to allow
fluid to pass through; therefore, inline filters are not objectively suitable for use as solvent traps.
Therefore, the only logical purpose for attaching an IFF to the muzzle of a firearm is for use as a

firearm silencer.

As referenced in Bulletin 17-02, TFFs arc designed to use filter elements or flow valves without
center holes. This is a design characteristic IFFs share with some firearm silencers. For example,
U.S. Patent 4,530,417 mentions creating a center hole through baffles or wipes installed in a
firearm silencer using the first round fired through the device. FTCB personnel tested several
commercially sourced IFFs and found that an unmodified IFF attached to the barrel of a firearm
functions to reduce the report of a portable firearm utilizing this method and would therefore
meet the definition of a “firearm silencer.”

Fuel dispensing system hoses and nozzles typically utilize 3/4” or 1” National Pipe Tapered
(NPT) threads, but threaded firearm barrels are not compatible. Adapters are therefore nceded to
attach IFFs to firearms (see chart below). FTCB rescarch found no fuel fittings of the same size
and pitch as those commonly found on firearm barrels. NOTE: Multiple adapters may be needed
between the barrel and IFF.

Accordingly, FTCB has determined that an inline fuel filter possessed with a firearm modified to
accept it, or with an adaptor(s) designed to affix the filter to the muzzle of a firearm (multiple
adapters may be required), demonstrates intent to use the inline fuel filter to silence, muffle, or
diminish the report of a portable firearm; therefore, it is a “firearm silencer” as defined. Further,
as discussed below, an inline fuel filter with an end-cap having threads of the same size and pitch
of those commonly found on threaded firearm barrels is a “firearm silencer” as defined.

YouTube contains a plethora of videos demonstrating IFFs (attached to firearm barrels) being
used as silencers. Additionally, there are numerous websites on the Internet marketing various
parts and kits intended for use in IFFs. A simple Google search for “NAPA 4003” will return / f)?

ATF Fircarms & Ammunition Technology Division
Technical Bulletin 20-01

Page 2 o6
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multiple sites advertising items promoted as “fuel filters” that have no filtering capability.
Similar parts and kits are also marketed as “solvent traps,” “solvent trap accessories,” or *
storage containers.”

Such deceptive advertisements sometimes include an “NFA Warning” or a legal disclaimer
regarding the use or modification of these devices as, or in the fabrication of, firearm silencers.
The inclusion of these disclaimers of statements, as well as customer comments and reviews,
suggest the seller’s knowledge of the intended end use of those items.

Some of the devices marketed as [FFs come assembled with end-caps threaded with the same
sizes as found on firearm barrels, which negates the need for a thread adapter. These devices may
contain the same threads in each end-cap, different sized threads in each end-cap, or even a
threaded rear end-cap along with an unthreaded front end-cap.

EXAMPLES OF “FIREARM SILENCERS”

Threaded adapter and NAPA 4003 IFF

Threaded adapter for use with spin-on and inline filters. Muitiple external thread pitches for use with
different sized threads. Most common internal thread pitches are: 1/2-28 or 5/8-24 for compatibility
with threaded firearm barrels. The adapter pictured is for use in attaching various sized automotive
filters and is externally threaded with: 3/4-16, 13/16-16, and 3/4NPT (tapered pipe threads).
NAPA/WIX IFFs are assembled with 3/4ANPT internal threads in both end-caps.

LB RAAKC &

W ERBUTa / Firro de combustibie

A

-3

Inline filter marketed as NAPA 4003

End-caps typically contain internal threads compatible with threaded firearm barrels. Most common
sizes are 1/2x28 or 5/8x24. Filter element is too short for housing and will allow fiuids to bypass
without filtering. May have different size threads in each end cap or may have threads in only one end
while other end has an unthreaded hole. End-cap may be marked inside or out with thread size.

ATF Firearms & Ammunition Technelogy Division
Technical Bulletin 20-01
Page 3ol 6
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Marketed as NAPA 4003 filter

No filtering capability. Multiple silencer baffles and end-cap with center indicated. Includes a
spacer to create a “blast chamber” at barrel end of device, a known sitencer feature.

——— e ey

Outer tube

Usually 1/2-28 or
5/8-24 threads

o —

———— [

Marketed as NAPA 4003 filter

No filtering capability. Monocore silencer baffle with one end threaded for attachment to firearm
barrel. Pictures on website may include mock-up of device, with hose attached, ona caror
motorcycle engine. Includes an open nut to retain tube over monocore baffle and a closed end-
cap with a mark indicating the center, and a length of hose. No fittings for included hose.
Monocore baffle internal threads typicaily 1/2-28 or 5/8-24. May be metric threads as well.

Quter tube

Internal
threads

Center marked

ATF Fircarms & Ammunition Technology Division
Technical Bulletin 20-01

Page 4 ol 6
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The following list of known firearm barre] thread sizes is not all-inclusive and intended only as a general reference.

AMERICAN STANDARD THREADS

THREAD
1/2-20 RH
1/2-20 RH
1/2-28 RH
1/2-28 RH
1/2-28 RH
1/2-28 RH
1/2-28 RH
1/2-28 RH
1/2-28 RH
1/2-28 RH
1/2-36 RH
9/16-24 LH
9/16-24 RH
9/16-24 RH
9/16-24 RH
9/16-24 RH
9/16-24 RH
9/16-24 RH
9/16-24 RH
578x28 RH
578x28 RH
5/8 x 11 RH
5/8-24 RH
5/8-24 RH
5/8-24 RH
5/8-24 RH
5/8-24 RH
5/8-24 RH
5/8-24 RH
11/16x16 RH
11/16x24 RH
11/16x24 RH
11/16x24 RH
3/4-10 RH
3/4-24 RH
7/8" x 9 RH
7/8" x 14 RH
1"x 14 RH
1"x 14 RH

APPLICATION

Tec 22

CZ-452/455

AR-15, M-16, AR-180
Most Threaded 223/ 5:56
Most Threaded .22's
Most Threaded 9mm
Ruger 10/22 Tactical
Newer Mini 14

MPASY

MPA "Mini"

AR-15, M-16, AR-180
FN FAL

Most Threaded .40
AR Grendel

Older Mini 14

L1-A1

Glock 20

H&K 94

MP5

Most Threaded .45 Caliber
Threaded 1911
M11/M12

Most Threaded .308
Many Threaded .30
UZI Carbine/ SMG
Ruger Mini 30
AR-10/M14

300 Blackout

AR-15

MPA .45 Caliber Rifles
.450 Bushmaster
Alternative .308 Threading

Alternative bull barrel Threading

M10 / M11

Desert Arms Tactical Rifles
MPA10

All Barretts & EDM

AR450

McMillian TAC-50

CALIBER
.22 Caliber
22 {17 HMR
223 /5.56

.22 Caliber
223/5.56
5.7x28 MM
oMM

9mm

.308 Caliber

6.50
.223/5.56
.308 Caliber
10 mm
9x19mm
9mm

45 Caliber
.380 Caliber

9mm

.30 Caliber
.308 Caliber
.300 Caliber
7.62x39

9mm

.45 Caliber
.50 BMG
50 BMG
.50 BGM

TYPE

Pistol

Rifle

Rifle

Rifle

Rifle / Pistol

Pistol

Rifle

Rifte

Submachine Pistol
Submachine Pistol
Rifie

Rifle

Pistol

Rifle

Rifle

Rifle

Pisto!

Rifle

Submachine Pistol
Pistol

Pistol

Submachine Pistol
Rifle

Rifle

Rifle

Rifle

Rifle

Rifle

Rifle

Rifle
Rifle
Rifle
Submachine Pistol

Submachine Pistol
Rifle
Rifle
Rifle

ATF Fircarms & Ammunition Technology Division

Technical Bulletin 20-(H 1
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. -ATF Firearms & @hmunition Technology i@ ision Bulletin 20-01

METRIC THREADS

THREAD APPLICATION CALIBER TYPE
M8 x .75 RH Walter p22 .22 Caliber Pistel
M8 x .75 RH M&P 22 .22 Caliber Pistol
M8 x .75 RH Colt/Umarex 1911 A1 .22 Caliber Pistol
M8 x .75 RH Colt Gold Trophy .22 Caliber Pistol
13mm x 1 LH Steyr Aug 223 15.56 Rifle
13mm x 1 RH Galil .223/5.56 Rifle
13mm x 1 RH Galil .308/7.62 Rifle
13mm x 1 RH Older Glock 26 9x19mm Pistol
13.5mm x 1 LH Sig P228/P229/P239 gmm Pistol
14mmx 1 LH AK-47 7.62x39 Rifle
14mm x 1 RH VZ58 7.62x39 Rifle
14mm x 1 RH Yugo SKS 7.62x39 Rifle
18mm x 1 RH H&K 81/ G3 7.62x39 Rifle
15mm x 1 RH H&K 93 /33 /G-53 5.56 Rifle
16mm x 1 LH Threaded H&K .45 Barrels Pistol
16mm x 1 RH H&K Mark 23 (Socom) .45 Caliber Pistol
17mm x 1 RH MAS 1949-56 .308 Caliber Rifle
18mm x 1 RH Sako TRG .338 Caliber Rifle
18mm x 1.5 RH Accuracy International .338 Caliber Rifle
22mm x.75 RH Saiga 12 Gauge Shotgun
7.62x39, 7.62x54
24mm x 1.5 RH AK-74 5.45x39 Rifle
» 5.56x45
26mmx 1.5 LH PAP M92 / M85 7.62x39 Pistol
THREAD APPLICATION
34-16 RH Ford, Dodge, & Jeep Spin-on Qil Filters
13/16-16 RH Chevy & GM Spin-on Qil Filters
3/4 NPT Standard Pipe fittings
3/4 NPT Napa 4003 Inline Fuel Filter
3/4 NPT Wix 24003 Inline Fuel Filter

This information is intended to assist ATF and law enforcement personnel in identifying items
marketed as “inline filters” that are “firearm silencers™ as defined. If you have any questions,
please contact the Firearms & Ammunition Technology Division at (304) 616-4310.

ATEF Fircarms & Ammunition Technology Division
Technical Bulletin 20-01
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ATF Firearms & Ammunition Technology Division

Technical Bulletin 17-02

UNCLASSIFIED/LAW ENFORCEMENT SENSITIVE

April 20, 2017

“Solvent Traps”

This information is provided to assist ATF personnel tasked with differentiating so-called
“solvent traps” from firearm silencers. This information is not intended to replace an official
Firearms Technology Criminal Branch (FTCB) report of technical examination for classification
purposes under the Gun Control Act (GCA) or National Fircarms Act (NFA).

Background:

Numerous manufacturers and sellers are marketing devices that they call “solvent traps.” These
devices often resemble firearm silencers, and many contain multiple design characteristics of
firearm silencers. “Solvent traps” are marketed as devices which are attached to the barrel of a
firearm during cleaning in order to catch excess cleaning fluids. These devices attach to firearm
barrels in the same method as firearm silencers.

As background, the GCA defines the terms “firearm silencer”” and “fircarm muffler” to
mean—

«..any device for silencing, muffling, or diminishing the report of a portable firearm, including
any combination of parts, designed or redesigned, and intended for use in assembling or
fabricating a firearm silencer or firearm muffler, and any part intended only for use in such
assembly or fabrication.” (See 18 U.S.C. § 921(a)(24).)

As highlighted in the above definition, a key factor in distinguishing between a “solvent trap”
and a firearm silencer is the intended use for the device. Some devices called “solvent traps™
may have a legitimate purpose as a firearm accessory. However, while the manufacturer’s stated
intent for the item may be useful in classifying that item, the objective design characteristics
must support this use.

ATF Fircarms & Ammunition Technology Division
Technical Bulletin 17-02

Page 1 o'
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ATF Firearms & @ nuunition Technology ‘«-’ision Bulletin 17-02

Background (cont.):

Certain commercially available items such as cleaning solvent traps, automotive oil/fuel filters,
flashlights, and freeze plugs are sometimes used to assemble fircarm silencers. Such items are
unregulated until a possessor assembles, accumulates, or otherwise demonstrates these articles
are to be used for making a firearm silencer. Once such an item(s) is possessed with the intent to
be used in assembling or fabricating a firearm silencer. it comes within the purview of the GCA
and NFA and is properly classified as a “firearm silencer.”

Identification:

The first “solvent traps” that the Firearms & Ammunition Technology Division examined were
in the form of repurposed oil filters. While some sellers marketed these devices as “solvent
traps,” others sold them as NFA registered firearm silencers, under names such as the “Econo-
can.” Registered firearm silencers of this type may have the thread adaptor as the registered part.

Many unmodified oil filters are recognized as having a legitimate purpose as “solvent traps” and
are not generally classified as firearm silencers unless used as a firearm silencer.

Qil Filter “Solvent trap”

ATF Fircarms & Ammunition Technology Division
Technical Bulletin 17-02

Page 2 ol'8
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ATF Firearms & @nmunition Technology ‘/ision Bulletin 17-02

Identification (cont.):

Firearm Silencer
The next phase of “solvent traps™ evolution was the use of fuel filters, which more closely
resembled the appearance of traditional firearm silencers. Unmodified fuel filters, which have a
solid interior, are recognized as having a legitimate purpose as “solvent traps” because, like oil
filters, they have no hole that passes directly through and they can therefore collect solvent and
debris. If modified by cither drilling or shooting out the solid center material, the fuel filters
could be classified as firearm silencers.

Fuel Filter “Solvent trap”

Fuel Filter “Solvent trap”

ATF Firecarms & Ammunition Technology Division
Technical Bulletin 17-02

Page 3 ol 8
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IATF Firearms & @hnmunition Technology W ision Bulletin 17-02

Identification (cont.):

Firearm Silencer

Flashlight bodies are also sold as “solvent traps,” with one end threaded to attach to a fircarm
barrel and the forward end-cap solid. Like unmodified oil filters or fuel filters, many flashlight
“solvent traps” have been determined to have a legitimate purpose of catching excess cleaning
fluids.

Flashlight “Sclvent trap™

Flashlight “Solvent trap” 2 _p

ATF Firearms & Ammunition Technology Division
Technical Bulletin 17-02
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ATF Firearms & @mmunition Technology ) ision Bulletin 17-02

Identification (cont.):

However, flashlight “solvent traps™ are sometimes sold with index markings, showing where the
hole would need to be drilled in order to modify the “solvent trap” into a fircarm silencer. FATD
has consistently held the opinion that any index marking is the same as having a hole in the
location of the index. Accordingly, any flashlight “solvent trap” with a hole drilled in the
forward end-cap could be classified as a fircarm silencer.

Flashlight Firearm Silencer Flashlight Firearm Silencer
The current trend in the “solvent trap” market are devices which utilize the characteristics of
firearm silencers. Unlike the previously mentioned oil/fuel filters and flashlight “solvent traps,”
these devices are not repurposed. These devices are specifically manufactured as fircarm
silencers while being marketed as “solvent traps.” These devices often come with a set of
“spacers” which resemble firearm silencer baffles.

These “spacers” serve no legitimate purpose in a “solvent trap” as they prevent the collection of
cleaning fluids. Some sellers have also marketed their devices as “dry storage containers” which
are reportedly or allegedly designed to safely store items such as heirloom seeds. FATD does
not recognize this stated purpose as a legitimate reason to attach such a device to a firearm barrel
as the objective design features support classification as a firearm silencer.

ATF Fircarms & Ammunition Technology Division
Technical Bulletin 17-02
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Identification (cont.):

Firearm Silencer components

ATF Firearms & Ammunition Technology Division
Technical Bulletin 17-02
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ATF Firearms & @hmunition Technology ‘Tision Bulletin 17-02

Identification (cont.):

L OY.YGI(
&,

-
¥

End-cap Modified freeze plug

In conclusion, for a device to be considered a “solvent trap” and not a firearm silencer, it must be
designed and actually function in such a way to trap and hold cleaning fluids without holes,
index markings or other design features that demonstrate it is actually intended to be used for
silencing the report of a firearm. Such an item is considered a solvent trap because the statutory
definition of silencer does not include otherwise unregulated items simply because they have the
capability, or may be adapted, to be used as silencers. Instead, the statute speaks of a device
"for" silencing or muffling. Therefore, mere possession of a “solvent trap” or components which
could be used in the assembly of a firearm silencer does not necessarily constitute possession of
a firearm silencer. Intent must be demonstrated or communicated. . For example, indexing holes
as shown above demonstrate such intent because these serve no benefit in collecting solvent or
debris, but demonstrate the location of holes if these parts are to be used in a silencer.

> (ﬂ -

ATF Fircarms & Ammunition Technology Division
Technical Bulletin 17-02
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Identification (cont.):

Finally, an unregulated device such as a “solvent trap” may be repurposed by an individual such
that a regulated NFA firearm silencer is made. Where the objective design or characteristics of
the item do not make it clear that the item is now “for” silencing or diminishing the report of a
portable firearm, it is the Special Agent’s responsibility to establish the requisite intent.

This general guidance is provided to assist ATF Special Agents and Industry Operations
Investigators and our Federal, State and local law enforcement partners, but is not meant to be
used in lieu of a formal determination. FATD cannot render a formal determination without
physically examining a submitted sample.

If you have any questions, please contact the Firearms & Ammunition Technology Diviston at
(304) 616-4310.

ATF Firearms & Ammunition Technology Division

Technical Bulletin 17-02
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RE: LAPD Inquiry

BOFAFS <BOFAFS@doj.ca.gov>
Thu 4/22/2021 10:38 AM

To: Ross Nemeroff <31679@lapd.online>

ATTENTION: This email originated outside of LAPD. Do not click on links or open attachments unless you recognize

the sender and know the content is safe,

Hello,

Here are his recards. You will her from another agency concerning the permit.

Thanks,

Chris

RE: NAM/WALDEN, LUKE DO
RESPONSE TO QGM INQUIRY

DATA IN AFS.

* DROS - PRIVATE PARTY TRANSFER

SER/ZMP794 MAK/GLC GLOCK,INC CAL/9

TYP/PI PISTOL SEMI-AUTOMATIC MOD/34 GEN 4

DOT/20200127 BBL/5-31 UOM/IN COL/BLACK

*#* PURCHASER INFORMATION ***

NAM/PAPIK,GREGORY MATTHEW DOB/ I

ADR
cTY/ CCC/1900

**¥ SELLER/TRANSFEROR INFORMATION ***

snmy/waLDEN, LUKE BAXTER sD/

SCY/ /91344 CCC/1900

*¥% DEALER INFORMATION ***

DLR/LOS ANGELES POLICE REVOLVER & ATHLETIC CLUB DID/12489
DDD/1880 N ACADEMY DR

DCY/LOS ANGELES DST/CA DZC/90012 DCC/1900 DTN/323-221-5222

OR/ IS |~PD OCA/
FCN/2742003701606

* DROS - PRIVATE PARTY TRANSFER
SER/C145718 MAK/CZU CZ USA CAL/9

TYP/PI PISTOL SEMI-AUTOMATIC MOD/CZ 75 5P 01
DOT/20180816 BBL/4 UOM/IN COL/BLACK

**% pJRCHASER INFORMATION ***

NAM/WALDEN, LUKE BAXTER DOB/ G
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FCN/2321815507694

* DROS - DEALER SALE

SER/BFSA761 MAK/GLC GLOCK,INC CAL/9
TYP/PI PISTOL SEMI-AUTOMATIC MOD/17L
DOT/20170801 BBL/6-02 UOM/IN COL/BLACK
#*% pURCHASER INFORMATION ***

namy/waLoeN, LUKE BaxTER Do s/
ADR

~ I

*** DEALER INFORMATION ***

DLR/LOS ANGELES POLICE REVOLVER & ATHLETIC CLUB DID/12489
DDD/1880 N ACADEMY DR

DCY/LOS ANGELES DST/CA DZC/90012 DCC/1900 DTN/323-221-5222

orl/ I »7o ocA/EEEEEEEN

FCN/2741722601601

* DROS - DEALER SALE
SER/BEXS296 MAK/GLC GLOCK,INC CAL/9

TYP/PI PISTOL SEMI-AUTOMATIC MOD/34 GEN 4

DOT/20170801 BBL/5-31 UOM/IN COL/BLACK

*+* PURCHASER INFORMATION ***

NAM/WALDEN,LUKE BAXTER DOB/ I

ADR

CTY/_

*** DEALER INFORMATION ***

DLR/LOS ANGELES POLICE REVOLVER & ATHLETIC CLUB DID/12489
DDD/1880 N ACADEMY DR

DCY/LOS ANGELES DST/CA DZC/90012 DCC/1900 DTN/323-221-5222

OR ! A >0 oCA

FCN /2741722601600

* DROS - PRIVATE PARTY TRANSFER

SER/HSJ6436 MAK/SW SMITH AND WESSON CAL/9
TYP/PI PISTQL SEMI-AUTOMATIC MOD/M P SL
DOT/20170418 BBL/5 UOM/IN COL/BLACK

*x pURCHASER INFORMATION ***

nam/DIAZ, DANIEL DOB/ I
ADR/

-
#x* SE| | ER/TRANSFEROR INFORMATION ***
sNM/WALDEN, LUKE BaXTER sos/

)

**x DEALER INFORMATION ***

DLR/LOS ANGELES POLICE REVOLVER & ATHLETIC CLUB DID/12489

DDD/1880 N ACADEMY DR
DCY/LOS ANGELES DST/CA DZC/90012 DCC/1900 DTN/323-221-5222

or/JIIIE -~ °° ocA/E

P 1%
/

/7)

(/
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FCN/2741712202714

* DROS - DEALER SALE

SER/Y090900Q16 MAK/BNL BENELLI SPA CAL/12
TYP/S| SHOTGUN SEMI-AUTOMATIC MOD/M4
DOT/20170202 BBL/18-5 UOM/IN COL/BLACK
*** PURCHASER INFORMATION ***

naM/WALDEN, LUKE BaxTER o/ NG

ADR/

~

*%x DEALER INFORMATION ***

DLR/LOS ANGELES POLICE REVOLVER & ATHLETIC CLUB DID/12489
DDD/1880 N ACADEMY DR

DCY/LOS ANGELES DST/CA DZC/90012 DCC/1900 DTN/323-221-5222

or! A ~P0 ocA I

FCN/2741704401799

* DROS - DEALER SALE
SER/ZMP794 MAK/GLC GLOCK,INC CAL/S

TYP/PI PISTOL SEMI-AUTOMATIC MOD/34 GEN4
DOT/20151214 BBL/5-3 UOM/IN COL/BLACK

4% pURCHASER INFORMATION ***

nam/waLDeN, LUKE BaxTer po s G
ADR
CTY/
%% DEALER INFORMATION ***

DLR/LOS ANGELES POLICE REVOLVER & ATHLETIC CLUB DID/12489
DDD/1855 N ACADEMY DR

DCY/LOS ANGELES DST/CA DZC/90012 DCC/1900 DTN/323-221-5222

or) - 170 ocA S

FCN/2741536205963

* DROS - DEALER SALE

SER/ZMP792 MAK/GLC GLOCK,INC CAL/S

TYP/PI PISTOL SEMI-AUTOMATIC MOD/34 GEN4
DOT/20151214 BBL/S-3 UOM/IN COL/BLACK

*** PURCHASER INFORMATION ***

nam/WALDEN,LUKE BAXTER DO&/
ADR/

*** DEALER INFORMATION ***

DLR/LOS ANGELES POLICE REVOLVER & ATHLETIC CLUB DID/12489
DDD/1855 N ACADEMY DR

DCY/LOS ANGELES DST/CA DZC/50012 DCC/1900 DTN/323-221-5222

or/EE ~~o oc»

FCN/2741536205932

* DROS - DEALER SALE
SER/WHO014908 MAK/WAL CARL WALTHER CAL/22
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SER/TDM7281 MAK/SW SMITH A0 WESSON CAL/45
TYP/PI PISTOL SEMI-AUTOMATIC MOD/4566
DOT/20120229 BBL/4 COL/CHROME/STAINLESS

*** PURCHASER INFORMATION ***

Nnam/HOM,JAPHET cHoY Do B/ I
ADR/

-
*** SELLER/TRANSFEROR INFORMATION ***
snm/WALDEN,LUKE BAXTER SO/ [
SDD
a7/
*** DEALER INFORMATION ***

DLR/LOS ANGELES POLICE REVOLVER & ATHLETIC CLUB DID/12489
DDD/1880 N ACADEMY DR

DCY/LOS ANGELES DST/CA DZC/90012 DCC/1900 DTN/323-221-5222
or /IR 1270 ocA/ N

FCN/2741206600348

* DROS - DEALER SALE

SER/EAR8523 MAK/SW SMITH AND WESSON CAL/380
TYP/PI PISTOL SEMI-AUTOMATIC MOD/BG380
DOT/20110729 BBL/2-75 COL/BLACK

*** PURCHASER INFORMATION ***

nam/waLDEN, LUKE 8axTER pos/ IEEGTGNGGE
CTY/

% DEALER INFORMATION ***

DLR/ALL STATE POLICE EQUIPMENT CO INC DID/20611
DDD/2821 METROPOLITAN PL

DCY/POMONA DST/CA DZC/91767 DCC/1900 DTN/909-596-2470

orl/ I ronvona eo ocr/

FCN/2871121500130

* DROS - DEALER SALE
SER/NKWS68 MAK/GLC GLOCK,INC CAL/40
TYP/P PISTOL MOD/35

DOT/20091007 BBL/5-32

#** PURCHASER INFORMATION ***
NAM/WALDEN,LUKE BAXTER DOB
ADR
CTY/
or! AR PP CCA
MIS/P U 1017
FCN/2740928600489

* DROS - DEALER SALE

SER/X 14688 MAK/UBE ALDO UBERTI CAL/45
TYP/P PISTOL MOD/1860ARMYC
DOT/20080105 BBL/5-5




#%% PURCHASER INFORMATION ~ *

namywaLoen, LUKE BaxTer pos/ [ G
ADR
cTY/
ORI LAPD QCA
FCN/2740801201818

* DROS - DEALER SALE

SER/HBN 744 MAK/GLC GLOCK,INC CAL/S
TYP/PI PISTOL SEMI-AUTOMATIC MOD/34
DOT/20050610 BBL/5-25

*** PURCHASER INFORMATION ***
NAM/WALDEN,LUKE BAXTER DOB
ADR
CTY/

ORI aro ocA

FCN/2740516601240

* DROS - DEALER SALE

SER/FWA730 MAK/GLC GLOCK,INC CAL/45

TYP/PI PISTOL SEMI-AUTOMATIC MOD/21

DOT/ 20040304 BBL/5

*#* pURCHASER INFORMATION ***

nAM/WALDEN, LUKE BAXTER DOB/ I
ADR
CcTY/
or N sureank P ocA/ SN
MIS/INV530

FCN/2440407000960

* DROS - DEALER SALE

SER/FNA947 MAK/GLC GLOCK,INC CAL/9
TYP/PI PISTOL SEMI-AUTOMATIC MOD/17
DOT/20031116 BBL/4

#**+ PURCHASER INFORMATION ***

nan/waLDEN,LUKE BAXTER Do/ [

BURBANK PD OCA

MIS/25
FCN/2440332400446

* DROS - DEALER SALE

SER/FTG718 MAK/GLC GLOCK,INC CAL/40
TYP/P) PISTOL SEMI-AUTOMATIC MOD/22
DOT/20031009 BBL/4

*** pPURCHASER INFORMATION ***

naM/WALDEN, LUKE BaxTer Dos/ I NN
Ao/ D
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William.Imboden
Highlight


cTyY/
ORY/ sureank P ocA/EE
MIS/32

FCN/2440328801172

|

* DROS - DEALER SALE

SER/TDT8880 MAK/SW SMITH AND WESSON CAL/454

TYP/PI PISTOL SEMI-AUTOMATIC MOD/4506

DQT/20030428 BBL/4-5

*#* PURCHASER INFORMATION ***

NAM/WALDEN,LUKE BAXTER DOB/—
ADR
CcTyY/
ORI - LAPD OCA
FCN/2740312200306

* DROS - DEALER SALE
SER/NM169623 MAK/SPH SPRINGFIELD ARMORY CAL/45
TYP/PI| PISTOL SEMI-AUTOMATIC MOD/1911A|
DOT/20021001 BBL/5

«*% pYRCHASER INFORMATION ***

NAM/WALDEN,LUKE BAXTER DO B/ I
ADR/
CTY/
or/ER ~»o ocA/ N
MIS/34898 DEV -
FCN/2740228100285

* DROS - DEALER SALE
SER/CV20798 MAK/CLT COLT CAL/45

TYP/PI PISTOL SEMI-AUTOMATIC MOD/1091M1991A1
DOT/20011004 BBL/S

*%% pUURCHASER INFORMATION ***

NAM/WALDEN, LUKE BaXTER DO B/ I
ADR/
CTY/

orl/ s »0 oc> S

FCN /2740127800159

* DROS - DEALER SALE

SER/DA7331 MAK/POD PARA ORDNANCE CAL/45
TYP/P] PISTOL SEMI-AUTCMATIC MOD/LDA14
DOT/20010709 BBL/5

*¥* PURCHASER INFORMATION ***
navywaLpen, LUKE BaxTer Do/ G
ADR,

CTY/
orl/E LAPD OCA
FCN /2740119201220




* DROS - DEALER SALE

SER/RH12559 MAK/POD PARA ORDNANCE CAL/45

TYP/PI PISTOL SEMI-AUTOMATIC MOD/D1445ER
DOT/20010614 BBL/S

*% PURCHASER INFORMATION ***

nam/watDe, LUKE BaxTer Dos/ [ EEGTNNG
ADR
CTY/

or/ I 7o o

FCN/2740116600160

* DROS - DEALER SALE

SER/A1720 MAK/FOZ CESKA ZBROJOVKA FOX CAL/45

TYP/PI PISTOL SEMI-AUTOMATIC MOD/CZ97B
DOT/20010223 BBL/4-84

*£% PURCHASER INFORMATION ***

nam/waLpen, LUKE BaxTeR pos/ [ G
ADR
CTY/

or// - »»o oc»/ M

FCN/2740105700095

* DROS - DEALER SALE
SER/G151016 MAK/SSS SAUER, J. P., & SONS CAL/45

TYP/PI PISTOL SEMI-AUTOMATIC MOD/P220

DOT/20010116 BBL/4-4

*** PURCHASER INFORMATION ***

NaM/WALDEN, LUKE BAXTER DOB/
ADR
CTY/
or/IR- »»°° ocA /R

FCN/2740101700184

* DROS - DEALER SALE

SER/K067705 MAK/KIE KIMBER CAL/454

TYP/P! PISTOL SEMI-AUTOMATIC MOD/CLASICCUST
DOT/20001107 BBL/S

#%% pURCHASER INFORMATION ***

nanv/WALDEN,LUKE BAXTER Do/ |
ADR/
cTv/
ORI/ LAPD OCA
FCN /2740031300319

* DROS - DEALER SALE

SER/CBS6119 MAK/SW SMITH AND WESSON CAL/38
TYP/PR PISTOL REVOLVER MOD/49-3

DOT/19990125 BBL/2

/O £ 487



*** pURCHASER INFORMATION  *

nam/waLpen, Luke axTer oo/ [ G

ADR
cTY/

or/IE- 2P0 oca/

FCN/2749902600114

* DROS - DEALER SALE

SER/CBS6119 MAK/SW SMITH AND WESSON CAL/38
TYP/PR PISTOL REVOLVER MOD/49

DOT/19981222 BBL/2

*** pURCHASER INFORMATION ***

NAM/WALDEN,LUKE BAXTER DOB/_
CTY/
or/ N 70 ocs

FCN/2745835700171

* DROS - DEALER SALE

SER/UB05585 MAK/FOZ CESKA ZBROJOVKA FOX CAL/9
TYP/PI PISTOL SEMI-AUTOMATIC MOD/PI0F
DOT/20200312 BBL/5 UOM/IN COL/BLACK

*4k PURCHASER INFORMATION ***

nam/wALDEN, LUKE BaxTER pos/

ADR

=

«x% DEALER INFORMATION ***

DLR/LOS ANGELES POLICE REVOLVER & ATHLETIC CLUB DID/12489
DDD/1880 N ACADEMY DR

DCY/LOS ANGELES DST/CA DZC/90012 DCC/1900 DTN/323-221-5222

OR!/- LA P0 OCA
FCN/2742009000219

* DROS - DEALER SALE

SER/UBD1996 MAK/CZU CZ USA CAL/9

TYP/P! PISTOL SEMI-AUTOMATIC MOD/P 10F
DOT/20200121 BBL/4-25 UOM/IN COL/BLACK
*** pURCHASER INFORMATION ***

nam/waLpeN, LUKE BAXTER Do s/

ADR

CTY/_

#** DEALER INFORMATION ***

DLR/LOS ANGELES POLICE REVOLVER & ATHLETIC CLUB DID/12489
DDD/1880 N ACADEMY DR

DCY/LOS ANGELES DST/CA DZC/90012 DCC/1900 DTN/323-221-5222

o A L~»0 o I

FCN/2742003400213

* DROS - DEALER SALE



SER/1374685 MAK/SR STURM, RuvER & CO CAL/22
TYP/RI RIFLE SEMI-AUTOMATIC MOD/10 22
DOT/20191205 BBL/16 UOM/IN COL/BROWN

*¥% plJRCHASER INFORMATION ***

nam/WALDEN, LUKE BAXTER Do/ I

cTY/

**¥ DEALER INFORMATION *#*

DLR/LOS ANGELES POLICE REVOLVER & ATHLETIC CLUB DID/12489
DDD/1880 N ACADEMY DR

DCY/LOS ANGELES DST/CA DZC/90012 DCC/1900 DTN/323-221-5222

or A 1+ oc/

FCN/2741935001003

* DROS - DEALER SALE

SER/UB02001 MAK/FOZ CESKA ZBROJOVKA FOX CAL/9
TYP/PI PISTOL SEMI-AUTOMATIC MOD/P10F OR
DOT/20191016 BBL/5 UOM/IN COL/BLACK

**% pURCHASER INFORMATION ***

nam/wALDEN, LUKE BAXTER Do/ I

ADR

CTY/_

*%* DEALER INFORMATION ***

DLR/LOS ANGELES POLICE REVOLVER & ATHLETIC CLUB DID/12489
DDD/1880 N ACADEMY DR

DCY/LOS ANGELES DST/CA DZC/90012 DCC/1900 DTN/323-221-5222

ORI/ LAPD OCA

FCN/2741930500843

* DROS - DEALER SALE

SER/BLRH981 MAK/GLC GLOCK,INC CAL/9

TYP/PI PISTOL SEMI-AUTOMATIC MOD/45 GEN 5 MOS
DOT/20190619 BBL/4 UON‘I/IN COL/BLACK

*** pURCHASER INFORMATION ***

navywaLpen, LUke saxTer oo s/ || GG
1Y/

**% DEALER INFORMATION ***

DLR/LOS ANGELES POLICE REVOLVER & ATHLETIC CLUB DID/12489
DDD/1880 N ACADEMY DR

DCY/LOS ANGELES DST/CA DZC/90012 DCC/1900 DTN/323-221-5222

or/ IR L1 +o o/ I

FCN/2741918400739

* DROS - DEALER SALE

SER/CVF8325 MAK/SW SMITH AND WESSON CAL/357
TYP/PR PISTOL REVOLVER MOD/M327
DOT/20190502 BBL/5 UOM/IN COL/BLACK

**% DI JRCHASER INFORMATION ***

/0 /L7489



nam/wALDEN, LUKE BAXTER oo .|

ADR

-~

*** DEALER INFORMATION **#*

DLR/LOS ANGELES POLICE REVOLVER & ATHLETIC CLUB DID/12489
DDD/1880 N ACADEMY DR

DCY/LOS ANGELES DST/CA DZC/90012 DCC/1900 DTN/323-221-5222

or A »»0 o<

FCN/2741913303195

* DROS - DEALER SALE
SER/ADGL428 MAK/GLC GLOCK,INC CAL/9

TYP/PI PISTOL SEMI-AUTOMATIC MOD/34 GEN 5 MOS
DOT/20190221 BBL/5-31 UOM/IN COL/BLACK

**% pURCHASER INFORMATION ***
NAM/WALDEN,LUKE BAXTER DOB

*¥*% DEALER INFORMATION ***
DLR/LOS ANGELES POLICE REVOLVER & ATHLETIC CLUB DID/12489
DDD/1880 N ACADEMY DR

DCY/LOS ANGELES DST/CA DZC/90012 DCC/1900 DTN/323-221-5222

or R L+ o<~ I

FCN/2741906500550

* DROS - DEALER SALE

SER/C540418 MAK/CZU CZ USA CAL/9

TYP/PI PISTOL SEMI-AUTOMATIC MOD/CZ SHADOW 2
DOT/20180816 BBL/4-5 UOM/IN COL/GRAY

*%¥% PURCHASER INFORMATION ***

nam/waLDEN,LUKE BAXTER Do &/ [

CTY/

*** DEALER INFORMATION ***

DLR/LOS ANGELES POLICE REVOLVER & ATHLETIC CLUB DID/1248%9
DDD/1880 N ACADEMY DR

DCY/LOS ANGELES DST/CA DZC/90012 DCC/1900 DTN/323-221-5222

or - o o~

FCN/2741823905521

* DROS - DEALER SALE

SER/A5403 MAK/FOZ CESKA ZBROJOVKA FOX CAL/45
TYP/PI PISTOL SEMI-AUTOMATIC MOD/97
DOT/20000428 BBL/S

*** pURCHASER INFORMATION ***

nam/waLpen,Luke saxTer ooe/ [ G
ADR
cTY,

or!/ I ~~o oc~/ I oyl
f
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FCN/2740012200417

* DROS - DEALER SALE
SER/TDM7281 MAK/SW SMITH AND WESSON CAL/45

TYP/PI PISTOL SEMI-AUTOMATIC MOD/4566

DOT/20000224 BBL/4-25

*+*¥ PURCHASER INFORMATION ***

nam/waLpeN, LUKE axTER Do s/ I
ADR
cTY/
ORI LAPD OCA
FCN /2740005600199

* DROS - DEALER SALE

SER/TDN1967 MAK/SW SMITH AND WESSON CAL/45
TYP/PI PISTOL SEMI-AUTOMATIC MOD/4506
DOT/19930819 BBL/S

*4* PURCHASER INFORMATION ***

nAM/WALDEN,LUKE BAXTER DOB/

ADR

CTY/
ORI LAPD OCA/
FCN/2749523200118

* DROS - DEALER SALE

SER/K040569 MAK/KIE KIMBER CAL/45

TYP/P1 PISTOL SEMI-AUTOMATIC MOD/CLASSIC CUS
DOT/19990609 BBL/5

*** PURCHASER INFORMATION ***

nAM/WALDEN, LUKE BaxTER DO/

ADR
CTY/
or I 1~ 7o ocA

FCN/2749916100193

* DROS - DEALER SALE
SER/VZE3898 MAK/SW SMITH AND WESSON CAL/9
TYP/PI PISTOL SEMI-AUTOMATIC MOD/5906
DOT/19981212 BBL/4-5

¥*¥* PURCHASER INFORMATION chls
NAM/WALDEN,LUKE BAXTER DOB
ADR

CTY/

ORI
FCN/2749834800410

* DROS - DEALER SALE
SER/22191991 MAK/SR STURM, RUGER & CO CAL/22
TYP/PI PISTOL SEMI-AUTOMATIC MOD/MK2
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DOT/19980219 BBL/4
*+* PURCHASER INFORMATION ***

nam/waLpen, LUke BaxTer oo s/ ENEGcTcTNGGE

ADR
CTY
ORI - LAPD OCA

FCN/2749805400052

* DRQS - DEALER SALE

SER/AF19030 MAK/SSS SAUER, J. P, & SONS CAL/40
TYP/PI PISTOL SEMI-AUTOMATIC MOD/P229
DOT/19970616 BBL/3-75

*+% PURCHASER INFORMATION ***

nam/waLDeN,LUKE BAXTER Doz/ [

AD
CTY,
ORI LAPD OCA

FCN/2749716800268

* REGISTRATION

** DO NOT ARREST BASED SOLELY ON THIS RESPONSE **
SER/SM72384 MAK/SW SMITH AND WESSON CAL/556
TYP/R RIFLE MOD/MP15

DOT/20180606

nAM/WALDEN, LUKE saxTer pos/

ADR
CTY/

REG/REGISTRATION

or/JE- c~ 0o’ sureau oF FIREARMS OCA G

FCN/1861816315008

* REGISTRATION

** DO NOT ARREST BASED SOLELY ON THIS RESPONSE **
SER/DS29163 MAK/DBS DOUBLE STAR CORP CAL/556
TYP/R RIFLE MOD/STAR 15

DOT/20180517

nam/waLpen, LUKE saxTer oo/ EEGTGTGNGNGNGEGGE
CTY
REG/REGISTRATION

orl/JE: c~ oo’ Bureau OF FIREARMS OcA Gz

FCN/1861813704605

* REGISTRATION

** DO NOT ARREST BASED SOLELY ON THIS RESPONSE **
SER/LE036468 MAK/CLT COLT CAL/223

TYP/R RIFLE MOD/LE6920

DOT/20080820

nam/watpen, LUk BAXTER Do/ GG
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ADR
Cry/
REG/REGISTRATION

or/- <~ vo) sureau oF FIREARMS OcA N

FCN/1860823300266

* REGISTRATION

** DO NOT ARREST BASED SOLELY ON THIS RESPONSE **
SER/9362530 MAK/KS! KASSNAR-FIAS IMPORTS CAL/762
TYP/R RIFLE MOD/MAKS0

DOT/20001108

nam/waroen, LUKE eaxTer pos/ G
ADR/
1Y/
REG/REGISTRATION

or/EEE- . po) sureau oF FIREARMS ocA/ G

FCN/1860031301302

* REGISTRATION

** DO NOT ARREST BASED SOLELY ON THIS RESPONSE **
SER/SL002434 MAK/CLT COLT CAL/556

TYP/R RIFLE MOD/SPORTER

DOT/20001108

nam/wALDEN,LUKE BaxTER Do/ NN
ADR
cTY/
REG/REGISTRATION

ory/ S c~ oo! BureAu oF FIREARMS ocA/J N

FCN/1860031301300

* REGISTRATION

** DO NOT ARREST BASED SOLELY ON THIS RESPONSE **
SER/K4320 MAK/AAR AMERICAN ARMS INC CAL/9

TYP/P PISTOL MOD/SITES '
DOT/20001108
NAM/WALDEN,LUKE BAXTER DOB/_
ADR/
CTY/
REG/

or!/EE <~ vo) sureAu oF FIREARMS OcA [

FCN/1860031303299

* REGISTRATION
** DO NOT ARREST BASED SOLELY ON THIS RESPONSE **
SER/65907 MAK/KSI KASSNAR-FIAS IMPORTS CAL/762
TYP/R RIFLE MOD/MAKS0

DOT/20001108

nAM/WALDEN,LUKE 8AXTER DOB/ [
D
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-

REG/REGISTRATION

orl/ - oo! rureau oF FIREARMS ocA/f N
FCN/1860031301298

* REGISTRATION

** DO NOT ARREST BASED SOLELY ON THIS RESPONSE **
SER/9420 MAK/ME1 MERIDIAN FIREARMS CO CAL/308
TYP/R RIFLE MOD/FAS1G3

DOT/20001108

NAM/WALDEN,LUKE BAXTER DOB/_

AD
CTY/
REG/REGISTRATION

orl/IE -~ 0o’ sureau oF FIREARMS ocA

FCN/1860031301297

* REGISTRATION
#* DO NOT ARREST BASED SOLELY ON THIS RESPONSE **
SER/A91277 MAK/US UNITED STATES CAL/9

TYP/R RIFLE MOD/ATS

DOT/20001108

namy/waLoen, LUke BaxTer oo/ NN
ADR/
cTY/
REG/REGISTRATION

or/J c~ oo. sureAu oF FIREARMS ocA

FCN/1860031301295

* REGISTRATION

** DO NOT ARREST BASED SOLELY ON THIS RESPONSE **
SER/10089 MAK/EAA EAGLE ARMS CAL/556

TYP/R RIFLE MOD/EA15

DOT/20001108

nam/waLpen, Luke saxTer cos/ TS

AD
CTy,
REG/REGISTRATION

ory/JJR cA po) surReAU oF FIREARMS OCA [N

FCN/1860031301294

END AFS RESPONSE.

From: Ross Nemeroff <31679@Iapd.cnline>
Sent: Thursday, April 22, 2021 9:40 AM

To: BOFAFS <BOFAFS@doj.ca.gov>

Subject: LAPD Inquiry
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Completed Cases

Mame

633 1_APRIL26 2021 keyward 33410

2] 2_APRIL2E 2021 keyword barrel

3_APRIL26 2021 keyword China

65 4_DECEMBERZ0Z0 keyword weaponsborm...
B2] 5_APRIL26 2021 keyword fuel

0] 6_FEBRUARY20ZT kewyword barrel

67 7_FEBRUARY2021 keyword 33410

B2 8_FEBRUARY2021 keyword China

B85 9_IANUARYZ021 keyword barrel

B2 10_JANUARY2021 keywerd China
11_JANUARY2021 keyword Fuel

(32 12_FEBRUARY2021 keyword fuel

B4 13_MARCH2021 keyword 33410

85 14_MARCHZ2021 keyword barrel

65 15_MARCH2021 keeyword China

85 16_MARCH2021 keyword Fuel

6] 17_MAY2021 keyword weaponsbombs
B2 18_MARCH2021 keyword weaponsbombs
[ 19_Accountinfo-2148202602005064003- 2.
85| 20_Activityl og-2148202602005064003- 16...
02 21_TransactionLog-2148202602005064003...

PO5T2306324WALDEN

T Sort ~ = View -

Date modified

32772025 3:05 PM
372772025 3:05 PM
372772025 3:05 PM
372772025 3:05 PM
3/27/2025 3:05 PM
372772025 3:05 PM
32T/ 2025 305 PM
372772025 3:05 PM
372772025 3:05 PM
372772025 3:05 PM
3/27/2025 3:05 PM
32T/ 2025 305 PM
372772025 3:05 PM
32T/ 2025 3:05 PM
372772025 3:05 PM
3/27/2025 3:05 PM
372772025 3:05 P
372772025 3:05 PM
372772025 3:05 PM
372772025 3:05 PM

3/27/2025 3:05 PM

» [Evidence Attachments >

Type

Microsoft Excel C...
Micresoft Excel W...
Microsoft Excel W...
Microsoft Excel W...
Microsaft Excel W...
Microsoft Excel W...
Microsoft Excel C...
Micresoft Excel W...
Microsoft Excel W...
Microsaft Excel W...
Microsoft Excel W...
Microsoft Excel W...
Microsoft Excel C...
Microsoft Excel W...
Microsaft Excel W...
Microsaft Excel W...
Microsoft Excel W...
Microsoft Excel W...
Adobe Acrobat D..,
Microsoft Excel W...

Microsaft Excel W...

Size

ITKB
1TKB
19 KB
1TKE
15KB
KB
13KB
16 KB
12KB
13KE
23KB
3 KB
ZB KB
50KB
13 KB
104 KB
1TKE
B5 KB
B0 KB
43 KB

131 KB

LAPD Audit
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LOS ANGELES POLICE DEPARTMENT CORONER CASE N, MBER D
FOLLOW-UP INVESTIGATION MULTIPLE
[OATE THIS REFORT | ¥ ~ | SPECIFIC RIG! . (ADW, TFV, EVID., ., ETC.) RD DR NO.
711272022 6/2/2022 17210 PC 8989 | 21.991310
~UTETIM BOORED TO 7/ AHRESTEE (AS ON ORKMNAL REwOmT) P RECLABSIFYING 7O HOMICIOE . o WORK FOLDER
SEX / CESCENT ] AGE PERIOD ORI, RPT | INDEX NO,
viers
CASE STATUS 1uamsvm zﬂmm Lgnvommm 4 [X] NVESTIGATION CONTINUED
Use this section only to #9d or corect Info - do not repsat Infe from previous reparts. Exception: Complate antiza n* lﬁu meking fine! dlaposition.
CHANGE TO - ON OR PETWEEN TYPE ORIGINAL REPORT ~ CHANGE TO RD- CH@. . .70 |INV DIV CH@ 10
DATE MO DAY YEAR TIME MO CAY YEAR TIME
OCCURRED &
ADDITIONAL LOES | PARTIAL RECOVERY TOTAL RECOVERY DELETED FROM ORIG. RPT. [TEM NO&. RECOVEREDDELETED
PROPE&E: mD £ (ONMULTL, RPTS. UBE NARRATIVE)
NAME & ADORESS (
.| 8EX | DESC | HAIR | EYES | HEIGHT | WEIGHT poB AGE | HAME 8 AD s
TAKE
! ic
8. |8EX | DEBC | HAIR | EYES | HEIGKT | WEIGHT DOB AGE | NAWE & ADDREAS (OR NAME & CHARSE, (F ARREATED)
3 TACTION YAREN TR0 T G 1 s |
e | 35X | DESC | HAIR | EYES | HEIGHT | WEIGHT boB AGE | NAWE & ADDRESS (OR NAME & CHARGE, IF ARRESTEO)
3 ACTION TAREN T O T T

-

PORTS ONLY)

RO | VICTIN'S NAME {oate oriG. RPT. | VALUE
L} ]

s ——— 4——
USE BELOW COLUMNS FOR MULTIPLE R|

MULTIPLE RPT: DR NOS. TYPE OF CRIME

'

SUPPLEMENTAL

1, Detective IT Nemeroff, conducted an additional review of Walden’s internet searches, which included specific
dates and times, as well as other websites visited. I noted that a web link to Paypal.com succeded the internet
searches for either a threaded barrel or “fuel filter”.

1 believed that a search of Walden’s Paypal account may have revealed evidence of the purchase of threaded
barrels, and compatible threaded “fuel filters”, with the potential of creating an illegal silencer. Additionally,
Walden’s Paypal account may have revealed the origin of the contraband. Thus, I authored a search warrant for
Walden’s Paypal account. On June 2, 2022, the Honorable Judge Margaret Bernal, reviewed and signed the
warrant,

I electronically served Paypal Holdings Inc. on June 2, 2022. On June 8, 2022, Paypal Holdings Inc. responded to
the warrant and provided the following; Paypal Registration information, email address, phone number,
addresses, financial information, bank accounts, credit cards, debit cards, for Luke Walden. Walden activity and
transaction log confidentiality notice and disclaimer.

The information provided from Paypal Holdings Inc.was contained within a Microsoft Excel document. The
following information was discovered in the “Payments Sent” tab, line 79; March 17, 2021, 8:28 AM, Hong Kong
Xu Shi Qi Intemnational Limited, Mobile E Checkout Payment Sent, Compl $45.96, transaction ID
ONJ604204B558012M, Instant transfer ﬂcnms com,
Walden Luke, Mttty United States, Item ID LWL012102, BUY 1 GET 1
FREE (JLAST DAY { FOR NAPA 4003 WIX 24003 - 1/2-28 5/8-24 FUEL FILTER ALUMINUM
SOLVENT TRAP/ 1/ 2-28-XH-

w“w T3 :‘.‘32’.‘,“;‘.," " U_EO U YES ....... IF YES, HAS 10,08.00 BEEN COMPLETED? <4 NO ] YES
RO SERIAL NO. T 9) —SERIAL NO.  DIVISIGN |
NEMEROFF 31679 SOD
GLERK REPORTING OFFICRR(S) SENIAL NG, N
BT14.80 (10180 FOLLOW-UP INVESTIGATION iNC#
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ST A OS>earcn-Amazon

Visit the EVIL ENERGY Store iAoy
EVIL ENERGY Inline 100 Micron Fuel Filter 6AN 8AN 10AN
Adapter Universal 50MM

I s Er2e s LRealeiacly in Automotive Replacement Fuel Filters by E...

925




1/19/22, 10:01 AM Mail - John Jizmejian - Outls

Last purchased Aug 21, 2021.
50mm-Bracket , Black-1

View order Set reminder

Visit the EVIL ENERGY Store RWRWR 925

EVIL ENERGY 50mm car Oil/Fuel/Gas Pump Mountmg Bracket
Single Filter Clamp Cradle Black

Amazon's Choice in Automotive Replacement Fuel Filters by E...

M

o1

https:/foutiock office365.comimail inboxid/AAQKAD ZIZTRIOWRLTAOMjgtND FjZS04Mzk1 LAWVINGRKZTFIZTZhZQAQAPPIWY UG b VCnw7OW%2FKE1as%3. .. 498



SUPERIOR COURT OF CALIEFORNIA
COUNTY OF LOS ANGELES

THE PEOPLE OF THE STATE OF CALIFCRNIA VS.
LUKE BAXTER WALDEN

CASE NUMBER : BAS1IC524 (LAC-BAS10524-01)
VIOLATION DATE : 04/22/21

CASE FILING DATE: 11/22/22

WITH THE FOLLOWING OFFENSE (S):

COUNT 01: 664-33410 PC FELONY

12/67/22 AT 830 AM IN CRIM JUSTICE CTR (LAC) DEPT 230
CASE CALLED FOR ARRAIGNMENT
PARTIES: ARMENUI A. ASHVANIAN ({JUDGE} ROSARIO S. GARCIA {CLERK}

LORI CASILLAS (REP) KRISTOPHER GAY (DA)

DEFENDANT IS PRESENT IN COURT, AND REPRESENTED BY BILL H. SEKI PRIVATE COUNSEL

A COPY OF THE COMPLAINT AND THE ARREST REPORT GIVEN TO DEFENDANTS COUNSET.

DEFENDANT WAIVES ARRAIGNMENT, READING OF COMPLAINT, AND STATEMENT OF
CONSTITUTIONAL AND STATUTORY RIGHTS.

DEFENDANT PLEADS NOT GUILTY TO COUNT 01, 664-33410 PC.

THE COURT ORDERS A PRE-PLEA REPCRT PURSUANT TO PENAL CODE SECTION 1203.7.
THE DEFENDANT'S COUNSEL DOES NOT CONSENT TC A PRE-FLEA INTERVIEW.

COURT ORDERS AND FINDINGS:

-THE COURT ORDERS THE DEFENDANT TO APPEAR ON THE NEXT COURT DATE.

THE DEFENDANT DENIES ANY AND ALL SPECIAL ALLEGATIONS.

éHE MATTER IS SET FOR PRELIMINARY HEARING SETTING ON JANUARY 25,

2023, AT 8:30 A.M., IN DEPARTMENT 34.

%IME ESTIMATE: 2 HCURS.

WAIVES STATUTORY TIME.

NEXT SCHEDULED EVENT:

01/25/23 830 AM PRELIM SETTING/RESETTING DIST CRIM JUSTICE CTR (LAC)
34

DAY 00 OF 30

12/07/22 BAIL TO STAND, # U2521467128

CUSTCODY STATUS: BAIL TC STAND.

ON 12/07/22 at 0830:

DEPT
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ON 01/23/23 at 0830:

PRCBATION OFFICERS REPORT RECEIVED THIS DATE

AND DELIVERED TO DIVISION 34. (3 COPIES) MAIL BIN
ENTRY BY: TTANG

NEXT SCHEDULED EVENT:

PRELIM SETTING/RESETTING

01/25/23 AT 830 AM IN CRIM JUSTICE CTR (LAC) DEPT 034
CASE CALLED FOR PRELIM SETTING/RESETTING
PARTIES: MICHAEL D. ABZUG (JUDGE) STEPHEN REYES (CLERK)

CARMEN KERR {(REP} KRISTOPHER GAY (DA)

DEFENDANT IS PRESENT IN COURT, AND REPRESENTELC BY BILL H. SEKI PRIVATE COUNSEL

THE MATTER IS CONTINUED FOR PRELIMINARY HARING TO MARCH 9, 2023
AT 8:30 A.M., IN DEPARTMENT 34, AS THE STIPULATED 28 OF 30 DATE.

COURT ORDERS AND FINDINGS:

—-THE COURT ORDERS THE DEFENDANT TO APPEAR ON THE NEXT COURT DATE.

NEXT SCHEDULED EVENT:

03/08/23 830 AM PRELIMINARY HEARING DIST CRIM JUSTICE CTR (LAC)

DAY 28 OF 30

01/25/23 BAIL TC STAND, # U2521467128
01/25/23 BAIL TO STAND, # U2521467128

CUSTODY STATUS: BAIL TO STAND.

ON 01/25/23 at 0830:

ON 01/25/23 at 0830:

03/09/23 AT 830 AM 1IN CRIM JUSTICE CTR (LAC) DEPT 034
CASE CALLED FOR PRELIMINARY HEARING
PARTIES: EFRAIN M. ACEVES (JUDGE} STEPHEN REYES (CLERK)

CARMEN KERR (REP)} KRISTOPHER GAY (DA)
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DEFENDANT IS PRESENT IN COURT, AND REPRESENTED BY BILL H. SEKI PRIVATE COUNSEL
THE MATTER IS CALLED FOR PRELIMINARY HEARING.

éOTH SIDES ANNOUNCE READY FOR PRELIMINARY HEARING.

éHE MATTER IS TRANSFERRED TO DEPARTMENT 43 FOR PRELIMINARY

HEARING FORTHWITH. ALL PARTIES ARE ORDERED TO DEPARTMENT 43
FORTHWITH.

%HE DEFENDANT WAIVES CONTINUCUS PRELIMINARY HEARING.

éHE PEQPLE TO TRANSFORT CASE FILE.

COURT ORDERS AND EINDINGS:

-THE COURT ORDERS THE DEFENDANT TO APPEAR ON THE NEXT COURT DATE.

NEXT SCHEDULED EVENT:

03/09/23 1000 AM PRELIMINARY HEARING DIST CRIM JUSTICE CTR (LAC) DEPT 043
DAY 28 OF 30

03/09/23 BAIL TO STAND, # U2521467128

CUSTODY STATUS: BAIL TO STAND.

ON 03/09/23 at 0830:

03/09/23 AT 1000 AM IN CRTM JUSTICE CTR {(LAC) DEPT 043
CASE CALLED FOR PRELIMINARY HEARING
EARTIES: KIMBERLEY BAKER GUILLEMET (JUDGE) MICHELLE GARCIA (CLERK)
PRISCILLA MIRELES (REP) KRISTOPHER GAY (DA)
DEFENDANT IS PRESENT IN CQURT, AND REPRESENTED BY BILL H. SEKT PRIVATE COUNSEL
COUNT (01) : DISPOSITION: HELD TC ANSWER
COURT ORDERS AND FINDINGS:
—-THE COURT ORDERS THE DEFENDANT TO APPEAR ON THE NEXT COURT DATE.
THE MATTER IS CALLED FOR PRELIMINARY HEARING.

BOTH SIDES ANNOUNCE READY.

THE DEFENDANT, IN OPEN COURT, WAIVES FORMAL READING OF THE
COMPLAINT AND STATEMENTOF CONSTITUTIONAL AND STATUTORY RIGHTS.

THE DEFENDANT WAIVES CONTINUOUS PRELIMINARY HEARING.

PEQPLE'S ORAL REQUEST TQ DESIGNATE ROSS NEMEROFE AS THE

INVESTIGATING OFFICER IS GRANTED.
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WITNESS, ROSS NEMEROFF, IS SWORN AND TESTIFIES FOR THE PEOPLE.

THE FOLLOWING PEOPLE'S EXHIBITS ARE MARKED FOR TDENTIFICATION

AND LATER ADMITTED IN EVIDENCE:

1
2)
3)
4)
5)

6)
T
8)
9)

COLOR PHOTOGRAPH OF 4
COLOR PHOTOGRAPH OF 4
COLOR PHOTOGRAPH OF 4
COLOR PHOTOGRAPH OF 4

L

N =

PAGE

PAGE
PAGE
PAGE
PAGE

SCREENSHOT OF

SCREENSHOT OF
SCREENSHOT OF
SCREENSHOT OF
DOCUMENT WITH

IMAGES

IMAGES WITH PURPLE PACKAGING

IMAGES WITH MULTIPLE OBJECTS

IMAGES WITH MULTIPLE OBJECIS
QOOPUFF WEBSITE

KIKOGIFT WEBSITE

KIMBER WEBSITE
SOLVENTTRAPFUELFILTER WEBSITE
INFORMATION HIGHLIGHTED IN YELLOW

DEFENSE CQUNSEL CROSS EXAMINES THE WITNESS.

PEOPLE REST.

THERE IS5 NQ AFFIRMATIVE DEFENSE.

THE DEFENDANT'S ORAL MOTION TQ DISMISS DUE TO INSUFEFICIENCY OF

THE EVIDENCE IS HEARD AND DENIED.

THE CQURT FINDS SUFFICIENT CAUSE AS TO COUNT 1 AND THE

DEFENDANT IS HELD TO ANSWER TO DEFARTMENT

JURISDICTION COURT FOR ARRAIGNMENT ON MARCH 23, 2023
AT B8:30 A.M.

THE CASE IS TRANSFERRED TO THE GENERAL JURISDICTION COURT.

BOND TO REMAIN.

NEXT SCHEDULED EVENT:

FELONY ARRAIGNMENT/PLEA, ON MARCH 23, 2023, IN SUPERIOR COURT

BOND TRANSFERRED TO SUPERIOR COURT.

COUNTY, CENTRAL DISTRICT, DEPT 119, AT 830 AM.

CUSTODY STATUS: BAIL TO

ON 03/09/23 at 1000:

STAND.

119 OF THE GENERAL

LOS ANGELES
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ON 03/20G/23 at 0830:

PRELIMINARY HEARING TRANSCRIPTS RECEIVED 03-20-23

FROM COURT REPORTER P. MIRELES

FOR HEARING (S) CONCLUDING 03-09-Z3.

DELIVERED TCQ DEPT. 119 MAIL BIN. -AUDITOR: V. DOMINGUEZ
NEXT SCHEDULED EVENT:

MATTER PREV SET/REMAIN ON CLDR

03/23/23 AT 830 AM 1IN CENTRAL DISTRICT DEPT 119

CASE CALLED FOR ARRAIGNMENT

PARTIES: DAVID R. FIELDS (JUDGE) SYLVIA M. CEDENO (CLERK}
FRANKI DALTON (REP} KRISTOPHER GAY (DA)

DEFENDANT IS PRESENT IN COURT, AND REPRESENTED BY BILL H. SEKI PRIVATE COUNSEL
INFORMATION FILED AND THE DEFENDANT IS ARRAIGNED.

DEFENDANT WAIVES ARRAIGNMENT, READING OF INFORMATION/INDICTMENT, AND STATEMENT
OF CONSTITUTIONAL AND STATUTCRY RIGHTS.

DEFENDANT PLEADS NOT GUILTY TO COUNT 01, 664-33410 PC.

COURT ORDERS AND FINDINGS:

—THE COURT ORDERS THE DEFENDANT TO APPEAR ON THE NEXT COURT DATE.
-BOND

-DDA: KRISTOPHER GAY

DEFENDANT ENTERS PLEA OF NOT GUILTY TC THE CHARGES AND DENIES
ANY AND ALL SPECIAL ALLEGATIONS.

ON DEFENSE MOTION, THE MATTER IS CONTINUED AS INDICATED BLELOW.

.

WAIVES STATUTORY TIME.

NEXT SCHEDULED EVENT:
05/10/23 830 AM PRETRIAL HEARING DIST CENTRAL DISTRICT DEPT 119

DAY 00 OF 30

CUSTODY STATUS: BAIL TO STAND.

ON 03/23/23 at 0830:

05/10/23 AT 830 AM 1IN CENTRAL DISTRICT DEPT 119
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CASE CALLED FOR PRETRIAL HEARING

PARTIES: DAVID R. FIELDS (JUDCE} CHRISTIAN LARA (CLERK)
FRANKI DALTON (REP) KRISTOPHER GAY (DA)

DEFENDANT IS PRESENT IN COURT, AND REPRESENTED BY BILL H. SEKI PRIVATE COUNSEL
- BOND // DDA: KRISTOFHER GAY

THE MATTER IS SET FOR PRETRAIL HEARING
AS INDICATED BELOW.

WAIVES STATUTORY TIME.

NEXT SCHEDULED EVENT:
07/06/23 830 AM PRETRIAL HEARING DIST CENTRAL DISTRICT DEPT 119

DAY 00 OF 30

CUSTODY STATUS: BAIL TO STAND.

ON 05/10/23 at 0830:

07/06/23 AT 830 AM 1IN CENTRAL DISTRICT DEPT 119

CASE CALLED FOR PRETRIAL HEARING

PARTIES: CRAIG RICHMAN {(JUDGE) GABRIELA LOPEZ (CLERK)
ANNE STEWART (REP) KRISTOPHER GAY (DA}

DEFENDANT IS PRESENT IN COURT, AND REPRESENTED BY BILL H. SEKI PRIVATE COUNSEL
- ON BOND / DDA: KRISTOPHER GAY

MATTER IS CONTINUED TO 08-23-23 AT 8:30 A.M. IN TEIS DEPARTMENT
FOR PRETRIARL HEARING AS DAY 0 OF 30.

COURT ORDERS AND FINDINGS:

—-THE COURT ORDERS THE DEFENDANT TC APPEAR ON THE NEXT COURT DATE.
WAIVES STATUTORY TIME.

NEXT SCHEDULED EVENT:
08/23/23 830 AM PRETRIAL HEARING DIST CENTRAL DISTRICT DEPT 119

DAY 00 OF 30

CUSTQDY STATUS: BAIL TO STAND.

ON 07/06/23 at 0830:

08/23/23 AT 830 AM IN CENTRAL DISTRICT DEPT 119
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CASE CALLED FOR PRETRIAL HEARING

PARTIES: CRAIG RICHMAN (JUDGE) GABRIELA LOPEZ (CLERK)
RAQUEL RODRIGUEZ (REP) KRISTOPHER GAY (DA)

DEFENDANT IS PRESENT IN COURT, AND REPRESENTED BY BILL H. SEKI PRIVATE COUNSEL
- DDA: KRISTOPHER GAY / ON BOND

MATTER IS CONTINUED TO 09-29-23 AT 8:30 A.M. IN THIS DEPARTMENT
FOR PRETRIAL HEARING AS DAY 0 OF 30.

COURT ORDERS AND FINDINGS:

-THE COURT ORDERS THE D=FENDANT TO APPEAR ON THE NEXT COURT DATE.
WAIVES STATUTORY TIME.

NEXT SCHEDULED EVENT:
09/29/23 830 AM PRETRIAL HEARING DIST CENTRAL DISTRICT DEPT 119

DAY 00 CF 30

CUSTODY STATUS: BAIL TO STAND.

ON 08/23/23 at 0830:

09/29/23 AT 830 AM IN CENTRAL DISTRICT DEPT 119
CASE CALLED FOR PRETRIAL HEARING

PARTIES: CRAIG RICHMAN (JUDGE) GABRIELA LOPEZ (CLERK)
RAQUEL RODRIGUEZ (REP) KRISTOPHER GAY (DA)

DEFENDANT IS PRESENT IN COQURT, AND REPRESENTED BY BILL H. SEKI PRIVATE COUNSEL

DEFENDANT STATES HIS/HER TRUE NAME AS CHARGED.

QN PEQPLE'S MOTION, COURT ORDERS INFORMATION AMENDED BY INTERLINEATION TO ADD
VIQOLATION 664-30605(A) PC MISD AS COUNT 02.

DEFENDANT ADVISED OF AND PERSONALLY AND EXPLICITLY WAIVES THE FOLLOWING RIGHTS:
TRIAL BY CQURT AND TRIAL BY JURY

CONFRONTATION AND CROSS-EXAMINATION OF WITNESSES;

SUBPOENA OF WITNESSES INTO COURT TC TESTIFY IN YOUR DEFENSE;

AGATINST SELF-INCRIMINATION;

DEFENDANT ADVISED OF THE FOLLOWING:

THE NATURE OF THEE CHARGES AGAINST HIM, THE ELEMENT OF THE OFFENSE IN THE
INFORMATION AND POSSIBLE DEFENSES TO SUCH CHARGES;

THE PCSSIBLE CONSEQUENCES OF A PLEA OF GUILTY OR NOLC CONTENDERE, INCLUDING THE
MAXIMUM PENALTY AND ADMINISTRATIVE SANCTIONS AND THE POSSIBLE LEGAL EFFECTS
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AND MAXIMUM PENALTIES INCIDENT TO SUBSEQUENT CONVICTIONS FOR THE SAME OR
SIMILAR QOFFENSES;

THE EFFECTS OF PROBATION;

IF YOU ARE NOT A CITIZEN, YOU ARE HEREBY ADVISED THAT A CONVICTION OF THE
OFFENSE FOR WHICH YOU HAVE BEEN CHARGED WILL HAVE THE CONSEQUENCES OF
DEPORTATION, EXCLUSION FROM ADMISSION TO THE UNITED STATES, OR DENIAL OF
NATURALIZATION PURSUANT TO THE LAWS OF THE UNITED STATES.

COUNSEL FOR THE DEFENDANT JOINS IN THE WAIVERS AND CONCURS IN THE PLEA.
COURT FINDS THAT EACH SUCH WATIVER IS KNOWINGLY, UNDERSTANDINGLY, AND EXPLICITLY

MADE;

THF DEFENDANT WITH THE COURTS APPROVAL, PLEADS NOLO CONTENDERE TO COUNT 02 A
VIOLATION OF SECTION 664-30605{A) PC. THE COURT FINDS THE DEFENDANT GUILTY.

COUNT (02) : DISPOSITION: CONVICTED
COURT ORDERS AND FINDINGS:
-THE COURT ADVISES THE DEFENDANT OF PAROLE RIGHTS.

COURT FINDS THAT THERE IS A FACTUAL BASIS FOR DEFENDANT'S PLEA, AND COURT
ACCEPTS PLEA.

ON PEOPLE'S ORAL MOTION, THE INFORMATION IS AMENDED BY
INTERLINEATION ADDING COUNT 2, 664/30605(A) PENAL CODE,
ATTEMPTED POSSESSION OF AN ASSAULT WEAPON, A MISDEMEANOR.

DEFENSE COUNSEL STIPULATES TO A FACTUAL BASIS PURSUANT TO
PEOPLE V WEST AND THE DISCOVERY PROVIDED.

THE COURT IMPOSES SENTENCE PURSUANT TO THE PLEA AGREEMENT.
WAIVES TIME FOR SENTENCE.

NEXT SCHEDULED EVENT:
SENTENCING

DEFENDANT WAIVES ARRAIGNMENT FOR JUDGMENT AND STATES THERE IS NO LEGAL CAUSE
WHY SENTENCE SHOULD NOT BE PRONCUNCED. THE COURT ORDERED THE FOLLOWING

JUDGMENT :

AS TO COUNT (02):

IMPOSITION OF SENTENCE SUSPENDED

DEFENDANT PLACED ON SUMMARY PROBATION

FOR & PERIQD OF 001 YEARS UNDER THE FOLLOWING TERMS AND CONDITIONS:
SERVE 001 DAYS IN LOS ANGELES COQUNTY JAIL

DEFENDANT GIVEN TOTAL CREDIT FOR 1 DAYS IN CUSTODY 1 DAYS ACTUAL CUSTODY AND 0
GOCD TIME/WORK TIME

PLUS $40.00 COURT OPERATIONS ASSESSMENT (PURSUANT TO 1465.8(A) (1) P.C.)

$30.00 CRIMINAL CONVICTION ASSESSMENT (PURSUANT TO 70373 G.C.)
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PERFORM 100 HOURS OF COMMUNITY SERVICE

DEFENDANT SEALL PAY A RESTITUTION FINE IN THE AMOUNT OF $5130.00 TC THE COURT

TQTAL DUE: $220.00
IN ADDITION:
-DEFENDANT IS ORDERED TO PAY A PROBATION REVOCATION RESTITUTION

FINE PURSUANT TO PENAL CODE SECTION 1202.44, IN THE AMOUNT OF
$ 150.00. THIS FINE SHALL BECOME EFFECTIVE UFON THE REVOCATION

OF PROBATION.

COURT ORDERS AND FINDINGS:

-0BEY ALL LAWS AND ORDERS OF THE COURT.

-DEFENDANT ACKNOWLEDGES TO THE COURT THAT THE DEFENDANT

UNDERSTANDS AND ACCEPTS ALL THE PROBATION CONDITIGONS, AND
DEFENDANT AGREES TO ABIDE BY 3AME.

ANY MANDATORY AND NON-PUNITIVE FEES OR ASSESSMENTS ORDERED IN THIS CASE ARE NOT

CONDITIONS OF PROBATION

- ONLY POSSESS WEAPONS APPROVED BETWEEN THE PARTIES.

- COMMUNITY SERVICE MAY BE COMPLETED AT ANY NON-PROFIT
ORGANIZATION.

FINES AND FEES ARE STAYZD. ABILITY-TO-PAY HEARING IS NOT HELD.

ANY REMAINING COUNTS/ALLEGATIONS ARE ORDERED DISMISSED/STRICKEN
PURSUANT TO PENAL CODE SECTION 1385.

DEFENDANT IS ORDERED TO PROVIDE PROOF COF COMPLETION OF TEE
COMMUNITY SERVICE ON OR BEFORE FEBRUARY 29, 2023, IN THE
CLERK'S OFFICE.

BOND IS EXONERATED.

NUNC PRO TUNC LANGUAGE IS GENERATED IN ERRCR.

COUNT (02): DISPOSITION: CONVICTED
REMAINING COUNTS DISMISSED:

COUNT (01): DISMISSED DUE TC PLEA NEGOTIATION
DMV ABSTRACT NOT REQUIRED

NEXT SCHEDULED EVENT:
02/29/24 830 aM FINES/FEES DIST CENTRAL DISTRICT DEPT CLK

CUSTODY STATUS: ON PROBATION

ON 08/29/23 at 0830:
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SUPERIOR COURT OF CALIFORNIA, COUNTY OF LOS ANGELES
Criminal Division
Clara Shortridge Foltz Criminal Justice Center Dept. - 119

XCNBA510524-01 July 2, 2024
The People of the State of California 8:30 AM
VS,

WALDEN, LUKE BAXTER

Honorable Craig Richman, Judge
G. Lopez, Judicial Assistant Raquel Rodriguez (#9485), Court Reporter

PC664-33410, PC664-30605(a)

NATURE OF PROCEEDINGS: Probation Modification Hearing

The following parties are present for the aforementioned proceeding:

LUKE BAXTER WALDEN, Defendant
Kristopher E. Gay, Deputy District Attorney
Bill Howard Seki, Private Counsel

The matter is called for Probation Modification Hearing.

There being no objection by the People, defense written motion for early termination is heard and granted.

Probation terminated.

Minute Order Page 1 of 1
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SUPERIOR COURT OF CALIFORNIA, COUNTY OF LOS ANGELES
Criminal Division
Clara Shortridge Foltz Criminal Justice Center Dept. - 56

XCNBA510524-01 October 23, 2024
The People of the State of California 8:30 AM
VS,

WALDEN, LUKE BAXTER

Honorable Kevin S Rosenberg, Judge
G. Solorio, Judicial Assistant Marianna Donner (#7504), Court Reporter

PC664-33410, PC664-30605(a)

NATURE OF PROCEEDINGS: Petition for Dismissal 1203.4 PC

The following parties are present for the aforementioned proceeding:

No Appearances

The matter is called for Petition for Dismissal 1203.4 PC.

The matter is handled in Chambers.

The People waive their appearance as to this hearing only.

The People have indicated that they oppose the petition.

The Court having read and considered the petition pursuant to Penal Code section 1203.4, rules as follows:

As to Count 002: The Court grants the petition for dismissal pursuant to Penal Code section 1203.4, plea of
guilty or nolo contendere, or verdicts or findings of guilt be set aside and vacated and a plea of not guilty be
entered, and that the Complaint or Information be, and is hereby, dismissed.

Order for Dismissal is signed and filed.

Pursuant to Penal Code section 1203.425, this record shall not be disclosed to any person or entity, in any
fornaaty exgept 5‘33%%{?%59?,\Y{]%SC-H?,}}Y,}.‘?E_,%’? was granted relief or a criminal justice agency.

Tﬁwmh&?vesﬁsa"s"ﬁ%n’&’s' e batince bt fie and 868,73

Clerk'§'offiCe to give HoH 22 W QVAQ
23'9g7~ . 10 yisD smohig fo Mol sonsqud
wged, ;I -
Minute Order Page 1 of 1
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1 certify thal this is a true and cormect copy of the originel
on file in or issued from this office, consisting of 1| pages.

DAVID W. SLAYTON, Executive Officer { Clerk of the
Superior Court of Califorpé of Los Angeles.

Date: QoI GD Deputy
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SUPERIOR COURT OF THE STATE OF CALIFORNIA

FOR THE COUNTY OF LOS ANGELES

THE PEOPLE OF THE STATE OF CALIFORNIA,
Plaintiff,
v.

01 LUKE BAXTER WALOEN I

CASE NO. BA510524

INFORMATION

Defendant(s). | Arfaignment Hearing
Date: 03/23/2023
Department: CEN 119
INFORMATION
SUMMARY
Ct. Charge Alleg.
No. Charge Range Defendant Allegation Effect
1 PC 664/33410 16-2-3 County Jail WALDEN, LUKE BAXTER

The District Attorney of the County of Los Angeles, by this Information alleges that:

SILENCER, in violation of PENAL CODE SECTIONS 664 and 33410, a Felony, was committed by LUKE BAXTER

COUNT 1

On or about April 22, 2021, in the County of Los Angeles, the crime of ATTEMPTED POSSESSION OF A

WALDEN, who did unlawfully possess a silencer for firearms.

It is further alleged that probation shall not be granted except in an unusual case where the interests of justice would

best be served. Penal Code section 1203(e)(11).

% % %k ok ok

Rev. 840-2/14 DA Case 42382504 Page 1

Case No. BA510524

INFORMATION
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NOTICE: Conviction of this offense will require the defendant to provide DNA samples and print impressions
pursuant to Penal Code sections 296 and 296.1. Willful refusal to provide the samples and impressions is a

crime.

NOTICE: Any allegation making a defendant ineligible to serve a state prison sentence in the county jail shall

not be subject to dismissal pursuant to Penal Code § 1385.

NOTICE: Conviction of this offense prohibits you from owning, purchasing, receiving, possessing, or having
under your custody and control any firearms, and effective January 1, 2018, will require you to complete a

Prohibited Persons Relinquishment Form (“PPR”) pursuant to Penal Code § 29810.

THIS INFORMATION CONSISTS OF 1 COUNT(S).

Filed in Superior Court,

County of Los Angeles

DATED: > =7/ #% GEORGE GASCON
DISTRICT ATTORNEY
County of Los Apgeles,

State o%‘ aliforfila

BY: i} L
KRISTOPHER E GAY
DEPUTY DISTRICT ATTORNEY

MAP

Pursuant to Penal Code Section 1054.5(b), the People are hereby informally requesting that defense counsel provide
discovery to the People as required by Penal Code Section 1054.3.

BRIERC 345 10 vg00 bem DS 541 £ 4 21t 14
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Rev. 940-2/14 DA Case 42382504 Page 2 Case No. BA510524

INFORMATION
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SUPERIOR COURT OF THE STATE OF CALIFORNIA
FOR THE COUNTY OF LOS ANGELES

THE PEOPLE OF THE STATE OF CALIFORNIA,

Plaintiff,
V.
01 LUKE BAXTER WALDEN
Defendant(s).
The undersigned is informed and believes that:
COUNT |

CASE NO. BA510524

FELONY COMPLAINT

i

On or about April 22, 2021, in the County of Los Angeles, the crime of ATTEMPTED POSSESSION
OF A SILENCER, in violation of PENAL CODE SECTIONS 664 and 33410, a Felony, was committed by
LUKE BAXTER WALDEN, who did unlawfully possess a silencer for firearms.

It is further alleged that probation shall not be granted except in an unusual case where the interests of

justice would best be served. Penal Code section 1203(e)(11).

* % & %k %k

Rev. 920-05/20 DA Case 42382504 Page 1

Case No. BA510524

FELONY COMPLAINT FOR ARREST WARRANT
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NOTICE: Conviction of this offense will require the defendant to provide DNA samples and print
impressions pursuant to Penal Code sections 296 and 296.1. Willful refusal to provide the samples and

impressions is a crime.

NOTICE: The People of the State of California intend to present evidence and seek jury findings
regarding all applicable circumstances in aggravation, pursuant to Penal Code section 1170(b) and

Cunningham v. California (2007} 549 U.S. 270.

NOTICE: A Suspected Child Abuse Report (SCAR) may have been generated within the meaning of
Penal Code §§ 11166 and 11168 involving the charges alleged in this complaint. Dissemination of a
SCAR is limited by Penal Code §§ 11167 and 11167.5 and a court order is required for full disclosure of
the centents of a SCAR.

NOTICE: Any allegation making a defendant ineligible to serve a state prison sentence in the county

jail shall not be subject to dismissal pursuant to Penal Code § 1385.

NOTICE: Conviction of this offense prohibits you from owning, purchasing, receiving, possessing, or
having under your custody and control any firearms, and effective January 1, 2018, will require you to

complete a Prohibited Persons Relinquishment Form (“PPR”) pursuant to Penal Code § 29810.

[ DECLARE UNDER PENALTY OF PERJURY THAT THE FOREGOING IS TRUE AND CORRECT
AND THAT THIS COMPLAINT, CASE NUMBER BAS510524, CONSISTS OF 1 COUNT(S).

Executed at LOS ANGELES, County of Los Angeles ovamber 14, 2022,

ROSS NEMEROFF
DECLARANT AND COMPLAINANT

GEORGE GASCON, DISTRICT ATTORNEY

BY: - }*_’; ¥ */) -
KRISTOPHER E GAY, DEPUTY
>

Rev. 920-05/20 DA Case 42382504 Page 2 Case No. BA510524
FELONY COMPLAINT FOR ARREST WARRANT

515



AGENCY: LAPD-S5PECIAL  FO: ROSSNEMEROFF  [DNO.: 31679 PHONE : (213) 484-6700

OPERATION DIV.
DRNO.: 21001210 OPERATOR: MAP PRELIM. TIME EST.: 2 HOUR(S)
BOOKING BAIL CUSTODY
DEFENDANT CILNO. DOB NO. RECOMD RTN DATE
WALDEN, LUKE BAXTER T 51

It appearing to the Court that probable cause exists for the issuance of a warrant of arrest for the above-named
defendant(s), the warrant is so ordered.

LUKE WALDEN BAIL: §_ P R

DATE:

Judge of thg’Aby(/e Entitled Court

Rev. 820-05/20 DA Case 42382504 Page 3 Case No. BA510524

FELONY COMPLAINT FOR ARREST WARRANT
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NON-WARRANT DEFENDANTS:

BOOKING BAIL CUSTODY
DEFENDANT CII NO. DOB NO. RECOM'D R'TN DATE
Rev. 920-05/20 DA Case 42382504 Page 4 Case No. BA510524

FELONY COMPLAINT FOR ARREST WARRANT
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FELONY COMPLAINT -- ORDER HOLDING TO ANSWER -- P.C. SECTION 872

It appearing to me from the evidence presented that the following offense(s) has/have been committed and
that there is sufficient cause to believe that the following defendant(s) guilty thereof, to wit:

(Strike out or add as applicable)

Allegation Alleg. Effect

LUKE BAXTER WALDEN
Charge Range
16-2-3 County Jail

Ct.  Charge
1 PC 664:33410

Dollars

[ order that the defendant(s) be held to answer therefore and be admitted to bail in the sum of:
,2q. QYD

LUKE BAXTER WALDEN

and be committed to the custody of the Sheriff of Los Angeles County until such bail is given. Date of

arraignment in Superior Court will be:
: 3/2}/2;} _in Dept U z
/

LUKE BAXTER WALDEN

at: 5'30 AM.

Guillemet

Bake

Date: ‘?/q/ }/‘g \ N
S

__‘k_
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Rev. 920-05/20 DA Case 42382504 Page 5 Case No. BA510524
FELONY COMPLAINT FOR ARREST WARRANT
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GRANT OF PROBATION 1203 PC

1. [X] SERVE 365 DAYS IN THE LOS ANGELES COUNTY JAIL, (] CONCURRENT WITH [J CONSECUTIVE TO
X ALL TIME.
DEFENDANT TO RECEIVE TOTAL CUSTODY CREDIT OF
DAYS GOOD TIME/'WORK TIME).

2.[] SERVE_____ DAYSIN A [] RESIDENTIAL [] OUTPATIENT TREATMENT PROGRAM:
DEFENDANT TO BE RELEASED TO AN AUTHORIZED REPRESENTATIVE OF THAT PROGRAM AND IS TO
COMPLY WITH ALL PROGRAM TERMS AND CONDITIONS. (013)

IF DEFENDANT LEAVES OR IS DISCHARGED FROM THE PROGRAM PRIOR TO COMPLETION, DEFENDANT IS TO

REPORT TO COURT ON THE NEXT COURT DAY. (013)

DAYS (CREDIT OF DAYS ACTUAL PLUS

3.[X] PAY A FINE IN THE SUM OF § PLUS PENALTY ASSESSMENTS, OR SERVE ADDITIONAL DAY (S) IN
COUNTY JAIL, CONSECUTIVE.
4. [[] MAKE RESTITUTION TO VICTIM ____ PURSUANT TO PC 1202.4 (f} IN THE SUM OF § . (048) ADDITIONALLY,

10% PER ANNUM INTEREST PURSUANT TO PC 1202.4 (N (3){G).
[ IN AN AMOUNT AND IN THE MANNER AS THE PROBATION OFFICER SHALL PRESCRIBE, SUBJECT TO A HEARING IF

REQUESTED. (052/060)
[1IN THE STIPULATED SUM OF § (051 ] IN A SUM STIPULATED NOT TO EXCEED § -{055)
5. PERFORM 20 (DAYS) (HOURS) OF (CAL TRANS) (COMMUNITY SERVICE), COMPLETION DATE DUE TQ BE

DETERMINED BY THE COURT. (189, 190}
6. OBEY ALL LAWS, RULES, REGULATIONS AND ORDERS OF THE COURT AND OF THE PROBATION

DEPARTMENT. (541/542)

7. [ PARTICIPATE IN A PROGRAM OF EDUCATION, TREATMENT OR REHABILITATION AIMED AT DRUG ABUSE. AS
DIRECTED BY THE PROBATION OFFICER (539).

8. [[] COOPERATE WITH THE PROBATION OFFECER IN A PLAN FOR. (530)

9. SEEK AND MAINTAIN TRAINING, SCHOOLING OR EMPLOYMENT AS DIRECTED BY THE PROBATION QFFICER. (500}

10. [ SUPPORT DEPENDENTS AS$ DIRECTED BY THE PROBATION OFFICER. (503)

LI REPORT TO THE PROBATION DEPARTMENT WITHIN 48 HOURS AFTER RELEASE FROM CUSTODY EAST SAN
FERNANDO VALLEY AREA OFFICE AT 14414 DELANO ST, VAN NUYS, CA 91401 (817)

12. X] SUBMIT YOUR PERSON AND PROPERTY TO SEARCH AND SEIZURE AT ANY TIME OF THE DAY OR NIGHT BY ANY
PROBATION OFFICER OR OTHER PEACE OFFICER, WITH OR WITHOUT A WARRANT, PROBABLE CAUSE OR
REASONABLE SUSPICION. (576}

13. X DO NOT OWN, USE, OR POSSESS ANY DEADLY OR DANGEROUS WEAPONS, INCLUDING ANY FIREARMS, KNIVES
OR OTHER CONCEALABLE WEAPONS. (934)

1 THIS PROHIBITION IS FOR 10 YEARS PER PENAL CODE SECTION 12021 (c) (1).
14. X THE WEAPON INVOLVED IN THIS CASE IS ORDERED CONFISCATED AND DESTROYED BY THE ARRESTING

AGENCY. (234)
5. XJ USE ONLY YOUR TRUE NAME, DATE OF BIRTH AND ADDRESS, AND DO NOT GIVE FALSE INFORMATION TO

ANY PEACE OFFICER AT ANY TIME. (335}
16. { ] iF YOU LEAVE THE COUNTRY, YOU SHALL NOT RE-ENTER THE UNITED STATES ILLEGALLY. IF YOU DO
RETURN, REPORT TC THE PROBATION OFFICER WITHIN {3} DAYS, AND PRESENT DOCUMENTATION WHICH
PROVES YOU ARE IN THE U.S. LEGALLY. (469)
17. (J DO NOT OWN, USE, POSSESS, BUY OR SELL ANY CONTROLLED SUBSTANCES, OR ASSOCIATED
PARAPHERNALIA, EXCEPT WITH VALID PRESCRIPTION, AND STAY AWAY FROM PLACES WHERE USERS,
BUYERS, OR SELLERS CONGREGATE. DO NOT ASSOCIATE WITH PERSONS KNOWN BY YOU TO BE
CONTROLLED SUBSTANCE USERS OR SELLERS, EXCEPT IN AN AUTHORIZED TREATMENT PROGRAM. (926)
18. ] SUBMIT TO PERIODIC CONTROLLED SUBSTANCE TESTING WHEN REQUESTED BY THE PROBATION OFFICER OR
ANY OTHER PEACE OFFICER. (584)
19. ] REGISTER WITH YOUR LOCAL POLICE AGENCY AS A [[] CONTROLLED SUBSTANCE - H&S 11590 (925)] SEX - PC
290 (927) [_] ARSON - PC 457.1 (902)_] GANG MEMBER - PC 186.30 (877) OFFENDER. CARRY PROOF OF REGISTRATION
AT ALL TIMES, AND DISPLAY REGISTRATION TO ANY PEACE OFFICER UPON REQUEST.
20. ] ABSTAIN FROM THE PURCHASE, POSSESSION AND CONSUMPTION OF ALL ALCOHOL AND ALCOHOLIC BEVERAGES
AND STAY OUT OF PLACES WHERE THEY ARE THE CHIEF ITEM OF SALE. (350)

21. [ ] NOT USE FORCE OR VIQLENCE ON THE VICTIM L(418)
22.[] DO NOT USE OR THREATEN TO USE FORCE OR VIOLENCE AGAINST ANY PERSON. DO NOT ANNOY, HARASS OR,
MOLEST ANY PERSON OR WITNESS INVOLVED IN THIS CASE ESPECIALLY .(913)

- 11 - (WALDEN- X02263678)
76C892G - PROB. 5A 04/08

Probation Department’s Official Capy — Date Prepared: 01/20/2023
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23.[[] DO NOT HARASS, BOTHER, MOLEST, ANNOY OR COMMUNICATE WITH AND STAY AWAY FROM SAID PERSON
{S), THEIR RESIDENCE OR PLACE OF EMPLOYMENT. (413)

24 []STAY 100 YARDS AWAY FROM AND HAVE NO CONTACT WITH .{904)

25. ] STAY AWAY FROM LOCATION OF ARREST. (904) [[] STAY AWAY FROM . (904)

26. ] ENROLL WITHIN 30 DAYS IN AND SUCCESSFULLY COMPLETE A 52 WEEK BATTERER'S TREATMENT PROGRAM BY
THE PROBATION DEPARTMENT. ATTEND ALL COUNSELING SESSIONS, KEEP ALL PROGRAM APPOINTMENTS AND
PAY ALL PROGRAM FEES IN ACCORDANCE WITH DEFENDANT’S ABILITY TO PAY. (369}

27.[] OBEY THE PROTECTIVE ORDER ISSUED IN THIS OR ANY OTHER CASE. (579) [ DEFENDANT SERVED WITH A COPY

OF THE PROTECTIVE ORDER IN OGPEN COURT. (578)
28. Xl PROVIDE A DNA SAMPLE AND PALM PRINTS IMPRESSION PURSUANT TO PC SECTIONS 296 AND 296.1 (790)

29, PAY ALL OF THE FOLLOWING (CHECK ALL THAT APPLY):
K A RESTITUTION FINE OF A MINIMUM OF $200.00 CALCULATED PER 1202.4 (b)-{e) AND A 10% RESTITUTION

FINE SERVICE CHARGED PER 1202.4 (1).

[] A PROBATION REVOCATION RESTITUTION FINE IN THE SAME AMOUNT AS THE RESTITUTION FINE, PER
PC 1202.44, PAYMENT IS STAYED UNTIL PROBATION IS REVOKED AND SENTENCE IMPOSED, (107)

A PAROLE REVOCATION RESTITUTION FINE IN THE SAME AMOUNT AS THE RESTITUTION FINE, PER PC
SECTION 1202.44, PAYMENT IS STAYED UNTIL PAROLE IS REVOKED AND YOU ARE RETURNED TO PRISON.
(106)

[] LAB ANALYSIS THE DEFENDANT IS TO PAY A FINE [N THE AMOUNT OF $50.00 (11372.5 HEALTH &SAFETY,
LAB ANALYSIS) PLUS A PENALTY ASSESSMENT OF $85.00 (850.00 PURSUANT TO SECTION 1464 OF THE PENAL
CODE AND $35.00 SECTION 76000 GOVERNMENT CODE) (184)

A COURT SECURITY FEE OF $30.00 PER PC 1465.8(A) (1) {PER COUNT!. (SF)
A CRIMINAL CONVICTION/FACILITIES ASSESSMENT OF $30.00 PER GOVT, CODE SECTION 70373 (a) GC.

(CC)
0 A DRUG PROGRAM OF $150.00 (PER DRUG COUNT EXCEPT 11357 (B) H&S) PER HEALTH AND SAFETY CODE

SECTION 11372.7 (a).
] A CRIME PREVENTION FINE OF $10.00 PER PENAL CODE SECTION 1202.5 (PC THEFT-RELATED AND

VANDALISM CASES) (CP)
[J A SEX OFFENDER FINE OF [] $300.00 (15T OFFENSE) [ $500 (280 AND SUBSEQUENT OFFENSES) PER PENAL

CODE 290.3, PLUS PENAL ASSESSMENT.
1 A DOMESTIC VIOLENCE PAYMENT OF []540000[J%  PER PENAL CODE SECTION 1203.097 (a}5).

($400.00 MINIMUM)
[] A DEJ RESTITUTION FINE OF § PER PENAL CODE SECTION 1001.80/PENAL CODE SECTION 1001.3. (112)

30. ]
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DAVID W. SLAYTON, Executive Officer / Clerk of the
Superior Court of Califomia, County of Los Angeles.
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SUPERIOR COURT OF CALIFORNIA, COUNTY OF LOS ANGELES
. MISDEMEANOR SENTENCING MEMORANDUM - GENERAL MISDEMEANORS

Defendant: W Na |C1 &m l LM L40 Case No.: @ASIO 5 Z—f’}L
Damq '2‘1 ’23 lDethDw.: “q Prosecutor: H ‘(ﬂf‘\\l[, D.,jr Defense Att'y: “%‘ 5(.’.14‘ If 'P\/-,__
Jud?i‘ Q.l Cl’lm{/l n ]Clerk:él Lq‘OeL/ |Repor'2 ] KLXL 1_(“9M_L.Z/'FnterpreterrLanguage: ———

Arraignment for Judgment
O Arraignment for judgment and time for sentencing is waived. There is no legal cause why judgment shauld nol now be pronounced.

As to Count . a violation of § of the [ Penal Code [J H&S Code [ W&ICode [ Vehicle Code 7] Gode
Sentence
1. O Probation is denied. Defendant is to serve days in the Los Angeles County Jail, forthwith, £ consecutive to O concument

Defendant to receive custody credit of days actual pius days GT/WT, for a total of days O Time may be servad in any penal institution
2. O Payafineof§ plus penalty assessments.

3 0 Pay the fines, fees, and assessments as set forth in paragraph 21 below.
4O Execution of the foregoing sentence is suspended (ESS) and the following conditional sentence is imposed N
Copditional Sentence (PC § 1203b) / Order of Probation (PC § 1203a

Imposition of stTtence is suspended (ISS) O With supervision by county probation officer {formal probation),

forapenodof L yearsimanths upan the following terms and conditions:
1 B Serve | daysin the Los Angeles C(iunty jait, O conseculivedo [ concument with O Suspended.
Defendant ta receive custody credit of days actual plus é days GT/WT, for a lotal of | €L days. O3 Time may be served in 2ny penal insblution.
(772)

O Tire may be served on consecutive weekends of two days each, beginning
[ Time may be served in any cily jail having actual confinement, at Defendant's expense. {021)
efandant may not participate in Sherff's home detention/EHM per PG § 1203.018() (771} O Work furlough not allowed per PC § 1208(b).
2 Perform _ _days of Community Laber (CalTrzns, MTA-MAARS, HBT, graffiti removal, beach cleanup, community cleanup, ), or perform
hours of approved Community Service, with credit for days actual. Sign up for such wark only al a court-appraved volunteer center or in the
clerk's offica. Failure 1o complete court-ordared work or Community Service without excuse may resultin jail. O This work is in lieu of the days of jail specified in

aragraph 1 above

3 O Payafineof $ plus penalty assessments, or in default thereof serve ______ additional days in County jail, consecutive, or perform an additional
____ daysthours of Community Labor or Community service/ . O Defendant elects jail in lieu of fine, forthwith, consecutive lo all other time.
O Fine may be paid n manthly instalments of not less than $ . {124} O Defendant to report to Financial Evaluater fo work out a payment plan. {163}
4 O Make restitution to victim pursuant to PC § 1202.4(f) {048) 01 in an amounrt to be determired at a hearing. {067) &1 Harvey waiver
taken. £1 in the stipulated sum of § . (048) [ per any final civil judgment against you. {100) [ Liabiity is admitted but amount disputed.
5. 0O Do not own, use, or passess any dangerous or deadly weapons, includ:ng any firearms, knives, or other concealable weapons. {230} 00 The weapan involved
in this case is ordered confiscated and destroyed by the amesting agency {234} O This prohibution is for 10 years as ¢ any firearm pursuant to PC § 29805(a).
6. O Do not use or threaten to use force or viclence against any person. Do nol annoy. harass, or molest any victim or wiiness in this case, especielly
. {913}
7 0 StayD [ 100 yards away from and have nc contact with . (904)
8 0O StayD___ _ 13100 yards away from O the localion of the arrest L1 T {904}
9, O Obey any Profective Order issued in this or any ather case. (579) O3 Defendant is served with a capy of le Protective Order in open courl. (578)
10 O Enroll within 30 days and successfully complete: ] 7y
11. O Do not own, use, or possess any controlted substances, or associated paraphernalia, except wilh valid prescription, and stay away from places where users
or sellers congregate. Do nol associate with persons known by you lo be controlied substance users or sellers, unless attending a drug treatment program. (926)
12 0O Do not drink or possess any alcoholic beverage, and stay out of the places where they are the chief item of sale. (9041}
O Do not drink or possess any alcohalic beverages before you tum age 21, {344)
13 [ Attend Afeoholics/Narcotics/Sexual Compulsives Anonymaous meetings at the rate of meeting(s) per week for weeks. (356/473)
14 [ Submit your persen and property to search and seizure at any ime of the day or night, by any Probation Officer or other peace oificer, with or without a
warrant, probable cause, o reasonaile suspicion. {576}
15 O Use only your true name, slatedlobe; __ {924} Do not give any false information to any peace officer at any ime. {535)
16 [ Do not associate with any persons known by you to be criminal street gang members, affliates, or assaciates, and stay away from 2!l places where you
know such persons congregate, except in an authonzed anti-gang program. ($18) Obey any gang njunction that applies to you. (399)
17. O Do not own, use, possess, buy o attempt to buy, or sell any aerosol paint centainers, felt tip markers, any glass or metal scrbes, any masonry. glass or carbids
drill bit, any grinding stone. awl, chisei. carbide scribe, and any other device or implement capable of marking of marmng any property or wnting any graffit (921}
18. [0 Vandalism cases (VC § 13202.6) Your driver’s license is suspendad for [ 2 years {max.) O . (247) O Surrender your driver's license forthwith (273)
18 £1 Submit to booking (PC § 7(21)) and release within 7 cays.
20, 3 11 you are deported fram/otherwise feave the United States. notify the Court (& Probalion) in wriling of your address and telephone number outsice Ihe United

States within 72 hours of deportation/departure. Continue to pay all of your financial obligation to the Court (& to Probation) while outside the United States. (474)

21, C]-Pay all of the following {check all that apply}:

gr stitution fine of O $15000 5 5 1$1.000 max.) per PC § 1202 4(b), {098) O Cost of probation services per PC § 1203 tb, O as determined by the Probaten
A probation revocation restitution fine in the same amount as the restdution fine. per Off.cer, subject to a heanng if requested [ in the amountof S______ per month
P 2 44, payment is stayed untd probation 1s revoked and sentence smposed. I A drug program fee of $__ par drug count (except H&S § 11357(b)) per HA&S §
ﬁ?‘t facilities assessment of $30.00 per GC § 70373(a) {Per count.} {SA:CC} 11372 7{a). (Drug convichions only, $150 max.)
a te surcharge of § per PG § 1485 7 (20% of base Ine) {SAAB) O3 A crime prevention fine cf §10 per PC § 1202 5 (PC theft-related & vandalsm) (SACP)

A court operations assessment of $40.00 per PC § 1465 8{aj(}. (Per count) (SA'SF) | O3 A sex offender fine of 1 3300 (1stoff) O $500 (2nd/sub off ) PC § 290 3. plus

O A crime lab fee of $50.00 phus penally assessment per H&S § 11372 5. (184) penalty assessment.
0 An admanistrative screening fes of $25.00 per PC § 1463 07/3C § 2955041} (D OR} 71 A child abuse prevention restitution fine of § . per PC § 294 ($1,000 max.)

1 A citation processing fee of $10.00 per PC § 1463 07/GC § 23550{0). (D cled and [} & domestic vielence payment of O §500 (mn. ) or O $ per PC § 1203.097(a)(5)
refeased i field or at1ad faclly } 0 A criminal justice administration fee of 5 . payable fo the local arrestng
0. ncy. per GC §§ 29550(c), 29550 1, or 29550 2(a) {agency's aciual cost).

25 A Ja e s TovrZ &,.fz{:a_ 1 T —
S J “to 156, d n._f

Obey all laws and orders of the court (541) L And rules and regulations of the Profation Depgftmeny (542)

D'ﬁe-f’endant acknowledges that he/she understands and accepts the terms and conditions of prehation. {B10)
O Defendant is orderad to pay attomey fees OJ in the amount of $ [ in the amount detesmined by the Financial Evaluator, pursuant io PC § 987 .8(b).

h the Clerk's Office. (182) O After a noliced abillty lo pay heanrg.

CountsiAllegations __J f-nau A as  are dismissedistricken

MBRCATIE RPSSPTE T o |

an the Peaple's motion pursuant to PC § 1385 as to this Defendant.
ojlowing compliance dates. (683) _‘

Surrender forjal,
_Pay finesifees by
| Complete workft_:; by:
| understand, accepl; andmill €omp

Defendml‘sm 247 1

Defendant's Address:
'lﬂ&G - —— :ld
Defendant's Telephone: /) ya

the Superior Court

CRIM 086 (Rev. 03/18) DISTRIBUTION: White — Court Copy Canary -
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1 cortily that this is & e and comect copy of the eriginal
on file In or issuad Srom this office, consisiing of | pages.

] DAVID W. SLAYTON, Executive Officer / Cletk of the
Superior Court of Caiifomia, Coundy of Los Angeles.
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RATIONALE ON_FINDINGS

LUKE WALDEN, #34898

B.F. NO. 31674

C.F. NO. 21-001144

WEDNESDAY, FEBRUARY 14, 2024

MS. AMIN: SO NOW THE BOARD IS NOW READY IN
THE MATTER OF LUKE WALDEN, BOX 31674. THE BOARD WILL
NOW PROVIDE THE RATIONALE ON ITS FINDINGS.

THIS CASE WAS HEARD DURING TWO HEARING DATES
AND INCLUDES THE TESTIMONY FROM THE FOLLOWING FIVE
WITNESSES: JOHN JIZMEJIAN, LUKE WALDEN, GREG FIELD,
FADIL BIRATIMAH, AND ERIC BIXLER. THE BOARD ADMITTED
INTO EVIDENCE DEPARTMENT'S EXHIBITS 1 THROUGH 18,
ACCUSED EXHIBITS A THROUGH E, AND BOARD EXHIBIT NO. 1.

THE BOARD HAS CONSIDERED AND CAREFULLY
REVIEWED AND WEIGHED ALL OF THE EVIDENCE INTRODUCED.
ALTHOUGH OUR RATIONALE INCLUDES CITATIONS TO THE
RECORD TO HIGHLIGHT PARTICULAR TESTIMONY OR EXHIBITS,
THE BOARD'S FINDINGS AND CONCLUSIONS ARE NOT BASED
SOLELY ON THOSE SPECIFIC RECORD CITATIONS BUT RATHER
ON THE BOARD'S REVIEW OF THE ENTIRE RECORD OF THIS
CASE.

FURTHER, THE BOARD NOTES THAT ITS FINDINGS

OF FACT ENCOMPASS THE CREDIBLE TESTIMONY AND EVIDENCE

L.A.P.D. INTERNAL AFFAIRS GROUP (213)996-4154
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PRESENTED AT THE HEARING, AS WELL AS LOGICAL
INFERENCES DRAWN THEREFROM. A CREDIBILITY
DETERMINATION MAY RELY ON A VARIETY OFF FACTORS,
INCLUDING THE CONTEXT OF THE WITNESS' TESTIMONY, THE
WITNESS' DEMEANOR, THE WEIGHT OF THE RESPECTIVE
EVIDENCE, ESTABLISHED OR ADMITTED FACTS, INHERENT
PROBABILITIES, AND REASONABLE INFERENCES THAT MAY BE
DRAWN FROM THE RECORD AS A WHOLE. CREDIBILITY
FINDINGS NEED NOT BE AN ALL-OR-NOTHING PROPOSITION.
INDEED, NOTHING IS MORE COMMON IN ALL KINDS OF
ADJUDICATORY DECISIONS THAN TO BELIEVE SOME, BUT NOT
ALL, OF A WITNESS' TESTIMONY.

THE DEPARTMENT HAS THE BURDEN TO PROVE BY A
PREPONDERANCE OF THE EVIDENCE FOR COUNT 1 THAT "ON OR
ABOUT MARCH 17, 2021, YOU, WHILE OFF DUTY, ATTEMPTED
TO OBTAIN A FIREARM SILENCER."

THE ESSENCE OF THE PARTIES' POSITION IS
THAT, ON THE ONE HAND, THE DEPARTMENT ALLEGES THAT
WALDEN ATTEMPTED TO PURCHASE A FIREARM SILENCER,
WHEREAS DETECTIVE WALDEN MAINTAINED THAT HE INTENDED
TO PURCHASE A HIGH-PERFORMANCE FUEL FILTER. DETECTIVE
WALDEN EXPLAINED THAT HE IS A CAR ENTHUSIAST, WHO
REBUILDS CARS AND HAS A NUMBER OF PENDING AND
INCOMPLETE PROJECTS. AMONG OTHER THINGS, HE IS ALSO A

WELDER AND HAS BEEN QUALIFIED AS A GUN EXPERT FOR THE

L.A.P.D. INTERNAL AFFAIRS GROUP (213)996-4154
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PURPOSES OF TESTIFYING IN STATE COURT PROCEEDINGS.
GREG FIELD, A SENIOR AUTOMOTIVE SUPERVISOR,
TESTIFIED THAT THE ITEM CONFISCATED BY CBP CANNOT BE
USED AS A FUEL FILTER BECAUSE IT HAS NO FILTRATION
COMPONENT INSIDE IT. HE BELIEVED THAT, ACCORDING TO
THE ONLINE SEARCHES, THE ITEM PURCHASED, WHICH WAS A
NAPA 4003, INTENDED USE IS AS A FIREARM SILENCER.
BOARD EXHIBIT 1 DEPICTS A FEW OF THE URL
WEBSITES DETECTIVE WALDEN SEARCHED PRIOR TO THE
SUBJECT PURCHASE. MR. FIELD BELIEVED THEM NOT TO BE

FUEL FILTERS.

MR. BIRAIMAH, THE FIREARM ANALYST, EXPLAINED

THAT THE NAPA 4003 IS A CODE WORD FOR SUPPRESSORS
KNOWN TO FIREARM BUYERS. HE FURTHER EXPLAINED THAT
FUEL FILTERS AND SOLVENT TRAPS CANNOT BE
INTERCHANGEABLY USED. MR. BIRAIMAH EXAMINED THE
CONFISCATED ITEM AND DETERMINED IT TO BE A FIREARM
SUPPRESSOR COMPATIBLE WITH A NUMBER OF FIREARMS. AND
UPON EXAMINING DETECTIVE WALDEN'S LIST OF PURCHASED
FIREARMS, MR. BIRAIMAH FOUND A NUMBER OF THOSE
FIREARMS COULD BE USED IF MODIFIED.

ERIC BIXLER TESTIFIED THAT ONE OF DETECTIVE

WALDEN'S RESPONSIBILITIES WAS TO IDENTIFY SUPPRESSORS,

AND THAT DETECTIVE WALDEN WOULD HAVE BEEN AWARE OF THE

CONFISCATED ITEM'S PURPOSE AS A SUPPRESSOR.

L.A.P.D. INTERNAL AFFAIRS GROUP (213)996-4154
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IN CONCLUSION, THE BOARD FINDS YOU
UNANIMOUSLY GUILTY ON COUNT 1.

THIS CONCLUDES THE RATIONALE FOR THE
FINDINGS PHASE OF THIS BOR CASE.

--000--

L.A.P.D. INTERNAL AFFAIRS GROUP (213)996-4154
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Los Angeles Police Department

Forensic Science Division
1800 Paseo Ranche Castilla, Los Angeles CA 90032

Laboratory Report
SID-21-007329 / Req. # 0001
Report finalized: June 1, 2021
Page 1 of 3

DR #: 21-99-13105 Name Associated: NEMEROFF
Requested By:  NEMEROFF #31679 Offense: Other
Contact: 31679(@lapd.online Service: Firearms - Test Fire Firearm
Analysis Requested:  -- Determine if the assembly, as received, is a silencer as described in

California penal code section 17210.

I, the undersigned analyst, as a Criminalist employed by the Los Angeles Police Department, am prepared to
testify to the information provided in this report. The following results relate only to the items tested.

Evidence Item(s):

+ Ttem 6 (LIMS #1-6): One (1) metal ring
+ Ttem 7 (LIMS #1-7): One (1) outer tube
+ Ttem 8 (LIMS #1-8): One (1) monocore baffle

Dates of Laboratory Activity: 5/14/2021  — 5/25/2021

Observation(s)

Ttems 6 through 8 were received as a single assembly. As received, the item 8 monocore baffle is secured within
the item 7 outer tube by the item 6 metal ring.

TESTING:

- An external inspection of the assembly was conducted to assess its general appearance, condition and
construction.

- The assembly was dismantled and inspected for distinctive silencer structural features.

TEST RESULTS:

The external inspection revealed the assembly to be in good condition. It has the general appearance ofa
silencer. The components are all consistent with machined aluminum with a dark, smooth surface finish. There is
an internally threaded collar at one end and an unthreaded opening at the other. There are no indications of
amateur or improvised production processes. There are no indications of repurposed material or components.
The internal inspection revealed a well-made single piece (monocore) baffle with an open channel from end to
end. The monocore baffle divides the tube volume into 8 chambers which are open to the central channel. The
first area is larger and is consistent with an entrance chamber. The threaded collar is consistent with a muzzle
attachment point. These features are conspicuous suppressor / silencer design elements that substantiate the
classification as a silencer.

Conclusion(s)

The assembly, as received, is a silencer as described in California penal code section 17210.

T4 508



Los Angeles Police Department Laboratory Report continued DR# 21-99-13105 Reg# 0001 Page 2 of 3
FSD# SID-21-007329
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Los Angeles Police Department Laboeratory Report continued DR# 21-99-13105 Req# 0001 Page 3 of 3
FSD# SID-21-007329
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Analyst: F Biraimah #N3140 323-415-8169 5-27-21 Admin Review: R. Garcia #G9120 6~ 1-21
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Tech Review: R. Garcia #G9120 6- 1-21
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