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ISSUE:

BACKGROUND:

The matter is before the Peace Officer Standards
Accountability Advisory Board (POSAAB) for review and
recommendations regarding the subject peace officer's
certification status.

Respondent began his employment with the Daly City Police
Department on January 3, 2022, as a trainee, becoming a full-
time Police Officer on July 11, 2022. At the time of the events
at issue, Respondent was employed as Police Officer with the
Daly City Police Department. After receiving the Notice of
Intent to Terminate, the Respondent resigned effective October
1, 2025. At the time of this incident, Respondent held a peace
officer position as defined under California Penal Code
§830.1(a) and is required to be certified pursuant to California
Penal Code §13510.1(a).

On June 2, 2024, the Respondent contacted a female subject,
who was detained by Target security for shoplifting, and cited
and released the party. On the day of the incident, when
questioned by his supervisor regarding how the party was
identified, the Respondent stated he obtained the subject’s
fingerprint, when he had not. The Daly City Police Department
initiated an internal affairs investigation and confirmed the
Respondent did not obtain the female subject’s fingerprint.




During his Internal Affairs interview on January 31, 2025, the
Respondent falsely stated he obtained the subject’s

fingerprint. During his interview with POST conducted on
January 13, 2026, the Respondent admitted he did not obtain a
fingerprint from the subject at any time and was dishonest in
his internal affairs interview.

On June 20, 2024, when asked by his supervisors as to why
the Respondent had arrived late for his scheduled training day,
the Respondent explained he was addressing some
outstanding evidence with the Property Room Manager. Then,
the Respondent sent the Property Room Manager a text
message which stated, “If Karen or Jerel [supervisors] asks
can you please let them know | was handling evidence with
you!” The Daly City Police Department initiated an internal
affairs investigation and determined the Respondent was
approximately 30 minutes late for training and had not been
working on outstanding evidence that morning. During his
internal affairs interview on January 31, 2025, the Respondent
falsely stated that he had been handling evidence for the
Property Room Manager and denied the purpose of the text
message was to create an alibi. During his interview with
POST conducted on January 13, 2026, the Respondent
admitted he claimed in his internal affairs interview that he was
handling evidence for the Property Room Manager when he
had not been. The Respondent admitted he sent the text to the
Property Room Manager that morning, despite not having
worked on evidence with her, but he had not intentionally
asked the Property Room Manager to lie on his behalf.

On October 25, 2024, the Respondent was assigned two (2)
subpoenas to serve. Respondent informed his supervisor and
wrote on the subpoena return slip that he had attempted to
serve each subpoena when he had not. The Daly City Police
Department initiated an internal affairs investigation and
confirmed the Respondent did not attempt to serve either
subpoena. During his Internal Affairs interview on January 31,
2025, the Respondent falsely stated he had attempted to serve
the subpoenas. After being presented evidence which
indicated he never attempted service of either subpoena, the
Responded explained “maybe | didn’t do it.” During his
interview with POST conducted on January 13, 2026, the
Respondent admitted he did not attempt to serve either
subpoena and was dishonest in his internal affairs interview to
avoid disciplinary action.



Following the conclusion of the three (3) internal affairs
investigations, the Respondent was served a Notice to Intent to
Terminate. On August 15, 2025, the Respondent attended an
administrative meeting, where he resigned effective October 1,
2025.

ANALYSIS:
Clear and convincing evidence substantiated that the

Respondent violated California Penal Code §13510.8(b)(1) and
Commission Regulation §1205(a)(1), Dishonesty. The
Respondent admitted to POST he knowingly and deliberately
provided false information to an internal affairs investigator
during three (3) investigations into his own misconduct.

RECOMMENDATION: The Peace Officer Standards Accountability Advisory Board
(POSAAB) shall review the findings of investigations presented
by the Peace Officer Standards Accountability Division
(POSAD) and make a recommendation regarding what action
should be taken, suspension or revocation, on the certification
of the subject peace officer.
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